VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TC: DATE

2/23/2008
Florida X North Carcline X Kentucky X Pennsylvania X
Texas X South Carolina X WestvVa, X Maryland X
Georgia X Pyerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Empioyment Commission
P. O. Box 1358
Richmond, Virginia 23211
SUBJECT: Request for Extension of Clearance Order No, 124880
Extension is requested for the 1 cop{ies) of the order which is/are attached,
dated 2/23/2009 for 10 . NURSERY WORKER 45-2092-01
(No. of Openings) (Occupational Title and Code)
to be seni to the offices of your choice.
COMMENTS: Piease indicate below the action taken by your office.
by A AN E%’\C&,{v’\

{signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature)
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ETA Form 790 Attachme |
tem 2 — Location and Directons of W it
Location: 18035 Lincoln Road, Purcellville, VA 20132

Directions: From Leesburg, VA-7 West 1o State Hwy 287, €. it Purcellvilie keep lefi at
fork, lefi at Berlin Turnpike/VA 287, right at E. Main ST/V - -7, left at 10th SUS Maple
Ave/VA-722, cont. 1o job site location on the right.

em 3- inn an criptio wusin
Location: 18035 Lincoln Road. Purcellville, VA 20132
Description: Residential Dormitory with kitchen and bathro - n.
Available housing is for: Single Workers

Description: Housing will be clean and in compliance with 1)SHA Housing Standards at
29 CFR 1910.142 when occupied. Workers will be respons e for maintaining housing
in a neat, clean manner. Reasonable repair cost of damage. « her than that caused by
normal wear and tear, will be deducted {rom the earnings ¢ vorkers found to have been
responsible for damage to housing or furnishings. Employ« - retains possession and
control of the housing premises at all times and worker, if ¢ vided housing under the
terms of this work agreement. Housing and utilities are pro «ded at no cost to the workers
who are unable o return to their place of residence the sam  day.

Employer will furnish free and convenient cooking and kit i en facilities so thar the
workers may prepare their own meals. Employer will provi 3 (on a voluntery basis)
transportation for workers to and from a store at least once | week for supplies.

Ite eferral Instrucy

Referrals ol individuals shall be made through the order he  Ing office of the Virpinia
Employment Commission in order io ascertain current emy [yment, crop or housing
information 1o enable proper arrangements to be made.

Interviews either in person ot by elephone will be conduct * 1 by the employer during the
hours of §am and Spm, Monday through Friday. Employe s to be comacted at the
following address and phone number:

Abernethy & Spencer Greenhouses LLC
18035 Lincoln Road
Purceliville, VA 20132

09:30:50 a.m. 02-23-2009 5 /1S e

FedB0
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Contact: David Lohmann 540-454-6403
Ocder Holding Office: 100 Premier Place
Winchester, VA 22602
540-722-3415
Mac Munoz 540-535-2862

Emplayer agezes to interview all US workers referred by the 'tate Empioyment Services
who have been screened by such employment services for:

t. Availability for enlize sgason

2. Have transportation to jobsite

3. Have been fully apprised by the local emp  yment office of the terms,
conditions and nature of employment

Yiem 8- Anticipated Ho f Work per We

8 hours per day is normal. The worker may be requested. bt not required, to work 8§
haurs per day and/or on the Sabbath depending upon the co. litions of the crop.

Item 10- Joh Specifications

Take inventory & grade plants: prepare trees/shrubs for dig ng; dig, wrap burlap, etc
around root balls; crimp wire baskets; lift, carry, load/unloi: nursery stock & supplies;
Prepare ficlds for planting; plant scedlings; hand dig, load/ load or ransplant bare-root
nursery stock; straighten, tie, prune & shear trees/shrubs; ¢t 1 pull or remove & mow
weeds Or grass, move irrigalion equipment

‘Témesc invemario & grado plantas; prepare arboles/arbusy . para cavar; excavacion,
envuelve arpiliera, etc alrededor de pelowas de raiz; rice ces - s de atambre; levama, lleva,
carpa/descarga existencias y aniculos del vivero; Prepare ¢ -npos para planiar; plania
plantones; excavacién de mano, carga/descarga o trasplante lescubierto-raiz existencias
del vivero; ponga derecho, atar, podar & cortar con tijeras {; soles/arbustos; cone, tive o
quite & corta mala hierbas ¢ césped, move equipo de frviga on

Htem 11- Wa cs. B | Pay ronation and etions

- The Adverse effect wage rate of $8.85 or a higher Prevail g Wage Rate if applicable is
guaranteed as a minimum. ¥f the worker's piece rale carnn s for & pay period result in
average hourly eamings of less than the guaranteed rate, th - worker will be provided
make-up pay to the guarantced minimum raie.

- Employer will make the following deductions:

X FICA _X_Swic Taxes _X_Federai Taxes Adva res Meals Other
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“Emplayer guarantees 1o offer employment for @ minimum o 4 of the workdays ol the
total specified period during which the work contsact and al! <tensions thercof are in
effect, beginning with the first workday after worker’s arriva at the place of employment
and ending on the cxpiration date specified in the work conli : 1 or extensions thercof, In
Act of God terminations (i.e. frost, flood, drought, hail, ete.. the % guaranice period
ends on the date of termination. Worker is not required to w -k more than 8 hours per
day except when otherwise stated in the job order or on the y orker’s Sabbath or Federsl
Holidays 1o meet the guaraniee period.

- Employer will offer a 1otal of $354.00 as the starting wage the first week,
- Payrol] periods will be weckly.
em 12- Transporta Ar CTe

After worker has completed 50% of work contract period, e - ployer shall reimburse
warker for cost of transpariation and subsisience from place f recruitment to place of
work. Upon completion of the work contract, employer wil Jay reasonable costs of
return transportation and subsistence (travel reimbursemer subsistence will be the
minimum amount of $9.90 without receipts per 24-hour eriod of travel and the
maximum amount will be $39.00 per day with receipts) 1)m the place of employment
to the place of recruitment, except when the worker will no Le returning to the place of
recruitment, due to subsequent employment with another er . sloyer who agrees lo pay
such costs, in which case this employer only pays for the tr: 1 sportation to the next job.
The amount of the transportation paymen will be equalto1 : most economical and
reasonable similar coramon carrier transportation charges fi | the distances involved.
These arrangements apply only to workers far whom the er ployer is legally obligated o

Free transportation will be provided from the housing locat. n 1o the work site and return
each day.

Conditions of Employm

- Termination; Employer may terminate the worker with n -ification to the Empioyment
Service local office if the worker: 1) refuses without jusiifi 1! cause to perform waork for
which the worker was recruited and hired; b) commits serl s acts of misconducl.

In the cvent of termination for medical reasons occurring a fzr arrival on the job, or
accurting as 8 result of employment, or in the event of tern :nation resulting from an Act
of Godl. the employer will provide or pay reasonable costs *rerurn transportation and
subsistence 1o the place of recruitment and reimburse wort . ¢ for reasonable costs of
rewurn transporiation and subsisience to the place of recruit «ent and reimburse worker for
reasonable costs of wansportation and subsistence incurred iy the worker 1o get to the
place of employment.

- Tovls & Equipment: Employer will funish, without cos all tools, supplies, or
equipment required in the performance of work.
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-Injuries: Worker will be covered by Workers Compensation !nsurance or equivalent
employer provided insurance for injuries arising out of and in 1e course of employment.

Employer's proof of insurance coverage will be provided to t «: Regional Administator
before certification is granted.

-Employer Obligation if Emplopment Extended: No extensic . of employment beyond
the period of employment specified in the job order shall relic . e the employer from
paying the wages already earned, or, if specified in the job or {1 as 2 term of
employment, providing return transportatian or paying returm  ansportation expenses 1o
the worker.

-Emplayer Notification of Changes in Employment Terms ¢ 1 d Conditions: Employer
will expeditionsly notify the order holding office or State Ag 1€y by telephone
immediately upon learning that a crop is maturing earlier or 11 er, or that weather
conditions, over-recruitment, or other factors have changed € @ teyms and conditions of
employment.

-Outreach Workers: Outreach workers shall have reasonabi¢ .iccess to the worker in the
conduct of outreach activities pursuant to 20 CFR 653,107 &1, 20 CFR 653.501 (xvi).

~Work Agreement: A copy of the contract or Job Clearance ¢ -der will be provided 1o the
worker by the employer no later than on the day the work co + mences.

-Wage Statements: Employer will furnish to the worker on ¢ - before each pay day
written statements showing the hours actually worked by the sorker and the worker's
total earnings for the pay period. Such statements will comp * with DOL requirements.

~Other: Empioycr agrees to abide by the regulations a1 20 (| R'GIS-S.IOB, Assurances,
and 20 CFR 653.501.

ploerneltua ™ Spencer ¢ rceshowaes LeQ

Signature

Title ,

8 15—
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H-2A ASSURANCES
(20 CFR 655.103)

By filing a temporary labor certification application, the employer agrees to
abide by the H-2A regulations and makes the following assurances:

A) Labor Dispytes: The specific job opportunity for which the employer is
requesting is not vacant because the former applicant is on strike or
being locked out in the course of a labor dispute.

B) Employment Related Laws: During the period for which the temporary
alien agricultural labor certification is granted, the employer shall
comply with applicable federal, state, and local employment related
iaws and regulations, including employment health and safety laws.

C) Reiections and Terminations of U,S. Workers: No U.S. workers will be
rejected for or terminated from employment for other than lawful job
related reasons, and notification of all rejections or terminations shali
be made to the appropriate ES office.

D) Recruitment of U.S. Workers: The employer shall engage in positive
recruitment of U.S. workers until the foreign workers have departed
for the employer’'s place of employment and shall cooperate with the
Employment Service System (ES) In the active recruitment of U.S.
workers by:

1y

(2)

0

Assisting the ES Systam Is préparing local, intra- and
interstate job orders, using the information supplied and the
employer’s job offer, for clearance purposes to nearby
states, if deemed necessary by the Department of Labor
Regional Administrator (RA);

Placing advertisements (in a language other than English,
where the RA determines appropriate) for the job duties in a
local newspaper of general circulation and/or on the local
radio station, as required by the RA;

Each such advertisement shall describe the nature and
anticipated duration of the job opportunity: offer at
least the prevailing wage rate; give the % guarantee;
state that work tools, supplies and equipment will be
provided by the employer; state that housing will also
be provided; and that transportation and subsistence
expenses to the worksite be provided or paid by the
employer upon completion of 50% of the work
contract, or earlier if appropriate; and

S /15 mu—
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CLEARANCE ORDER ASSURANCES
(20 CFR 653.501)

By filing an interstate clearance order, the employer agrees to abide by the
interstate ciearance order regulations and makes the following assurances:

1.

The employer will provide workers referred through the employer's
Clearance Order with a full week of employment for the week beginning
with the date of need stated in the Clearance Order, unless the employer
amends such date of need at least 10 working days prior, by so0 notifying
the appropriate ES office. The employer will pay the workers recruited
through this Clearance Order the rate specified in the Clearance Order for
the first week starting with the original date of need. The employer retains
the option, however, of requiring the worker to perform the alternative
work specified in the Clearance Order, if the guarantee in this section is
invoked,

In the event that the period of employment is extended beyond that
specified in the Clearance Order, the employer will not be relieved from
paying the wage already earned, and from providing transportation or
paying transportation expenses as provided In the Clearance Order
reguiations.

The working conditions of this job offer comply with applicable Federal and
State minimum wage, child labor, social security, health and safety,
migrant and seasonal farm worker and other employment related taws.
The employer will expeditiously notify the appropriate ES office by
telephone upon learning that his/her crop is maturing earlier or later, or
that weather conditions, over recruitment, or other factors have changed
the terms and conditions of employment being offered by the employer.
The employer, is acting as a Farm Labor Contractor (FLC) or Farm Labor
Contractor Employee (FLCE) on the order, has a valid FLC certificate or
FL.CE identification card.

The employer will provide housing which meets Federal standards and is
sufficient to house the number of workers requested through the
Ciearance System. The housing will be provided at no cost to the workers
who are referred on this order, and when applicable, family members, as
provided in item 14 of the Clearance Order, who are unable to return to
their residence on the same day.

Employment Service staff {including outreach workers) shail have
reasonable access to workers in the conduct of outreach activities.

This job order describes the actual terms and conditions of the
employment being offered by the emplover and contains all the material
terms and conditions of the job.

%(ﬁf‘!’\ %w:b {}%c_czr‘ C‘:}r" CQAJ&DM TS, (4. C

WOL L MWNouwager I }Lc/

Employer's Signature / Title \) Date

10 /15 mo—
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ASSURANCE OF WORKERS" COMPENSATION INSURANCE

This serves as an assurance that, should I receive certification of my H-2A
application, I will have a valid workers’ compensation insurance policy during
the job contract period for any worker I employ under the H-2A Program.
Additionally, once 1 purchase my workers’ compensation insurance coverage,
I wiil provide to the Regional Administrator at the U.$. Department of Labor,

Employment and Training, the company’s name, policy number and effective
dates,

ASSURANCE OF RENEWAL OF WORKERS' COMPENSATION
COVERAGE DURING WORK CONTRACT

This serves as an assurance that should my workers’ compensation insurance
policy expire during the work contract period in which I employ workers under
the H-2A Program, I will renew my workers’ compensation insurance policy to
cover the workers, The renewal information (company name, policy number,
and effective dates of policy) will be provided to the above.

%&”f\&%w Spencer Greeshouaera, L

/
Employer's Signature / Title ‘\__) Date/

11 715 s
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REQUEST FOR CONDITIONAL ACCESS INTO
INTERSTATE CLEARANCE SYSTEM

N ~
I,/&W‘CLLD hMaan m/lﬂ.ﬂaﬁ{ﬂ{ereby request permission for

conditional entry into the interstate clearance system so that my job order

can be transmitted to labor supply states in a timely manner to facilitate the
recruitment of domestic workers.

As a condition for placing my order into interstate clearance, I assure that my
housing will meet such standards as are agreed upon to fulfill the requirement

of the U.S, Secretary of Labor for the use of the Employment Service facilities
for interstate clearance orders.

I also authorize representatives of the State Employment Service, the State
Health Department, and/or the U.S. Employment and Training Administration
to inspect the housing that I am offering such workers at any reasonable time
to verify its condition. My housing will meet applicable standards by the
beginning date of need and 1 expect it to be occupied by the beginning date

of need,
Noernetu + Spence” Greenhplats, LLC
Nanager” Di)MJDQ}

1 {} ® 4
3 s
AL

Employer's Sigrlature / Title Date’

12 A1 mmmw—
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ESTIMATION OF WORKERS REQUESTED

We expect the total number of workers the employer will use in the
occupation of this/these crop activities to be@@_, of which 1 will be H-2A
workers for which certification is requested and the balance of US workers.

These numbers are estimates only as total workforce needs are dependent
upon weather crop conditions and worker availabitity.

EMPLOYER’S FINAL ASSURANCES

f%t& bhﬂhﬂﬂ m’bﬂﬂ.‘:{ It ﬁereby agree to abide by the

Regulations set forth by the 20 CFR 655,103 and 20 CFR 653.501 Assurances,
Apern e ~ SN ey Lreenne me e

VSN ace | o114 oy

Employer’s Sighature / Title pDate’ '
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WORK RULES

Although not intended to be a complete list, these work rules are intended to
provide guidance to workers of standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer reguirements,
including these work rules, will be considered grounds for immediate
termination of worker's employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case
of less serious violations.

Workers are expected to comply with all rules relating to discipline,
attendance, work quality and effort, and the care and maintenance of all
property provided to them by the empioyer,

1.

Workers who perform sioppy work may be suspended without pay for the
remainder of a workday or for up to three days in the sole judgment of their
supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent
offense,

No use or possession of beer, liquor, or ilfegaf drugs is permitted during work time
or during any workday before work is completed for the day {such as during
meals); workers may hot report for work under the influence of beer, liquor, or
illegal drugs. Employees may be terminated for excessive use of aicohal, drunk,
and/or disorderly conduct in housing after hours. Illegal drugs may not be used,
sold, manufactured or kept on any employer premises, including housing.
Employer will test for drugs upon suspicion of use.

Excessive absences will not be permitted. This is requiar, everyday work for which

-employess are expacted to be present, able and witling to perform every——

10.

11

scheduled workday. This is not sporadic or “day work.” Excessive or repeated
tardiness is not acceptable. Any absence from work must be reported by 7am.
Three days’ absence will constitute abandonment of employment and worker witl
be terminated.

Workers shall maintain any living quarters provided to them dean and in good
repair, given reasonable wear and tear. Workers shall cooperate in maintaining
comman kitchen and living areas. No pets of any king are permitted.

Alt posters required by federal and state law will be posted at each camp. They
are not to be removed, defaced, or altered in any way. Workers who want copies
may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and
unnecessary heat should be turned off; doors and windows closed in the event of
rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate
bunk beds, ag ficor space in steeping rooms is needed by all occupants,

Waorkers living in employer’s housing may not cook in sleeping rooms or any other
non-kitchen areas, Employer furnishes cooking faciiities and equipment.

Workers may not drop paper, cans, bottles, and other trash in fietds, work areas,
or on housing premises. Trash and waste receptacies must be used,

Workers may not take unauthorized breaks from work.

- Workers may not leave the field or cther assigned work area without permission

or employer or person in charge.
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i2.
13.

14,

15,
16.

17.

18.

19

21,

22.

23.
24,

25,

Waorkers rmay not enter employer’s premises without authorization.

Workers may not begin work prior to scheduled starting time or continue working
after stopping time,

workers living in employer’s housing may not entertain guests in housing after
10:30pm except on Saturday night on which night guests hours end at 12:00
ridnight. No persons, other than workers assigned by emplover to a room, may
sleep i1 any room.

Workers may not deliberateiy restrict preduction, damage plants, or bruise fruit,
Any worker who physically threatens anorher worker, the employer or any
supervisar with any tool or weapon will be sublect to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly
weapon will be subject to immediate discharge.

Workers wili be discharged for fighting on the employer's premises, including
housing premises, at any time,

. Workers wiil be discharged if they steal from feliow workers or the employer.
20.

Workers will not falsify identification, personnel, medical, production or other
work-related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools, or other property belonging to the employer or to other
empiocyees.

Workers may not use or operate trucks, other vehicles, machines, tools, or other
equipment and property to which the worker has not been specifically assigned by
his supervisor. Workers may not use or operate trucks, other vehicles, tools, or
other equipment or property for their personal use unless expressly authorized by
the employer.

Workers may not misuse or remove from the farm premises without authorization
any employer-owned property.

Workers must obey all safety rules and common safety practices and must repart
any injuries or accidents promptly to their supervisor or the employer's office.
Workers must follow supervisor's instructions. Insubordination is cause for

_dismissal..

26.

Except as otherwige noted abdve,”e.mptoyéés.who violate wdrk miés will be
disciplined according to the following schedule:

1" offense:  ¢ral warning and correction
2™ offense:  written warning and unpaid Jeave for batance of pay

3™ offense:  immediate discharge with written fact statement that empioyee wil
be asked to sign.
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NORMAS DE TRABAJO

Aungue ne es nuestra intencidn que esta sea una lista completa, estas
normas de trabajo tienen la intencion de servirle de gula a los trabajadores en
cuanto a la conducta que se espera de ellos,

Con la presente se notifica que cualquier violacién de los requisitos tegitimos
relacionados al trabajo que tenga el patron, incluyendo estas normas de
trabajo, serd considerado como motivo para despedir al trabajador,
sanciones, tales como suspensién de oportunidades de trabajo para el resto
del dia o hasta tres dias a la vez, pueden ilevarse a cabo en el caso de ,
violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a
disciplina, asistencia al trabajo, cualidad de trabajo y esfuerzo, y et cuidado y
mantenimiento de toda la propiedad que el patrono le provea.

1. Cualquier trabajador que haga mal trabajo podrd ser suspendido sin pago por el
resto dei dia de trabajo o por hasta tres dias segin ia decisién de su suparvisor,
dependiendo del grado de 1a infraccion, los antecedentes de trabajo del trabajador
y otros factores pertinentes. El trabajador puede ser despedido st comete
cuatquier otra ofensa.

2. No se permite el uso o posesidn de cervera o licor durante el tiempo de trabajo ni
durante el dia de trabajo antes de gue se haya terminade el trabaje (tal como
durante las horas de comida); los trabajadores no deben reportar al trabajo
rmientras estén bajo la influencia de cerveza, licor o drogas flegales. Drogas
ilegales no se pueden usar, vender o guardar en ninguna propiedad del patron,

—indluyendo las viviendes. Tardio excesivas rio van g ser parmitigs,

3. No se permitirdn ausencias exceslvas, Este es trabajo regular, de todos tos dias,
en el cual se espera que todos fos empleados estén presentes, y capaces y
dispuestos a trabajador todos los dias de trabajo. Este no es trabajo esporadico ni
“a jornal.”

4. Los trabajadores deben mantener limpias y en buen estado las 4reas de vivienda
que se les provean, teniendo en cuenta lo que sea desgaste razonabie. Los
trabajadores deben cooperar con 10s otros trabajadares asignados a sus dreas de
vivienda en el mantenimiento de las dreas de cocina y vivienda. No se permiten
animales de ninguna clase,

5. Todos los carteles requeridos por Ias leyes federales y estatales estardn fijadas en
cada vivienda, No se pueden quitar, desfigurar o modificar de ninguna manera.
Los trabajadores que quieran copias se las pueden pedir e capataz.

6. Todas las viviendas quedaran cerradas con ave cada mafiana antes de ir al
trabajo. Las luces y calefaccién que no sean necesarias serdn apagadas; fas
puertas y ventanas cerradas en caso de Huvig y para preservar la calefaccion,

7. Los trabajadores que vivan en viviendas con literas no las pueden desmontar ya
gue el espacio es necesario para todos los ocupantes.

8. Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los

dormitorics o en cualguiera otra area que no sea la cocina. El patron proveerd los
aparatos y articufos para cocinar,
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4. Los trabajadores no deben tirar papeles, latas, boteflas ni otra basura en 0s
campos; el drea de embalaje ni en el drea de vivienda, Se deben usar los
recipientes para basura y desperdicios.

10. tos trabajadores no deben tomar recesos no autorizados durante horag de
trabaijo.

11.Los trabajadores no deben salir del campo u otra drea de trabajo asignada sin
permiso del patrén o de la persona encargada.

12.los trabajadores no deben entrar a la propiedad del patrono sin autorizacién,

13.Los trabajadores no deben comenzar a trabajar antes de fa hora asignada, no
cantinuar trabajando despues de la hora de terminar.

14, Los trabajadores que viven en las viviendas del patrdn no deben tener visita
después de las 10:30pm excepto la sdbado por la noche cuando horas de visita
terminan a medianoche. Nadie, fuera de los trabajadores asignadas a un
dormitoric por el patrono, debe dormir el los dormitorios.

15. Los trabajadores na deben dafiar la fruta excesivamente o intencionalmente
limitar 1a produccidn.

16. Cualquier trabajador que amenace fisicamente a otro trabajador, al patron o al
supervisor con cualquier herramienta o arma sera despedido inmediatamente,

17. Cuaiguier trabajador gue se descubra que Heve, use o tenga en su posesion
cualquier arma peligrosa serd despedido inmediatamente.

18. Los trabajadores podrén ser despedidos por cualquier pelea que tengan en la
propiedad del patron, incluyendo el drea de vivienda,

19. Cualquier trabajador gue le robe a otro trabajador o al patrén serd despedido.

20. Los trabajadores no deben falsificar documentos de identificacién, personal,
médicos, de produccién, ni otros documentos relacionados at trabajo.

21. Los trabajadores no deben intencionalmente abusar o destruir ninguna
magquinaria, camidn u otro vehiculo, equipo, herramientas u otra propiedad det
patrén o de otros empleados,

22.Los trabajadores no deben operar o usar camiones no otros vehiculos, maguinas,
herramientas ni otro equipo si no se les ha sido asignada especificamente por su
supervisor. Los trabajedores no debern usar u operar camiones i otros vehifeals,
herramientas u otro equipo o propiedad para su uso personal a mengs que hayan
sido expresarnente autorizados por &} patrén,

23. Lus trabajadores no deben maltratar ni remover del drea de la finca, sin
autorizacién de su supervisor, ninguna propiedad del patron.

24. Los trabajadores deben obedecer todas las normas de seguridad y loas practicas
de seguridad comunes y deben reportar cualquier herida o accidente
inmediatamente a su supervisor o a la oficina del patrén,

25. Los trabajadores deben obedecer las instrucciones del supervisor, Insubordinacidn
es causa para el despido.

26. Los trabajadores que viclen las narmas de trabajo serdn disciplinadas de la
siguiente manera:

Primera ofensa: aviso oral y correccion
Segunda ofensa: aviso por escrito vy resto del dia sin paga
Tercera ofensa: despido inmediato con detalle de los hechos por escrito.

Se le pedird al trabajador que firme esta hoja,
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Virginia Employment Commission

Commaunity Services for Frederick and Clarke Counties

Maintains Health Clinic at the
Frederick County Fruit Growers
Laber Camp, 801 Fairmont Ave.
Winchester, Virginia.

Shenandoah Valley Medical Sys
P.G. Box 3236

Martinsburg, WV 25401

540 722-2369

Administers Programs in the
Prevention of Tuberculosis &
Venereal Disease. Medical
Services & Advice for Expect-
anf Mothers and Newborns.

Winchester/Frederick County
Health Department

150 Commeércial Street
Winchester, VA 22601

540 722-3470

Clarke County
Department of Health
21 8. Church Street
Berryville, VA 22611
540 9551033 o

Available For a ¥Full
Range of Medical Services

Winchester Medical Center
1840 Ambherst Street
Winchester, VA 22601

540 722-8000

Provides Medical Assistance

Free Clinic

E. Cork Street
Winchester, VA 22601
540 6624067

Provides Day Care Assistance

U. 8. Department of Labor
Winchester Migrant Head Start
100 Pegasus Court, Suite 102
Winchester, VA 22602

540 662-4357

These Agencies May

Provide Meals/Overnight
Lodging & Other Emergency
Assistance,

Salvation Army

300 Fort Collier Road
Winchester, VA 22602
540 6567-4777

Winchester Rescue Mission
301 N, Cameron Street
Winchester, VA 22601

540 667-8460

C-CAP

415 N, Cameron Street
Winchester, VA 22601
540 662-4318

Provides Food Pantry
Housing Assistance and
Other Emergency Services

May Provide Legal
Assistance to Worker

The VA Justice Center

for Farm & Immigrant Workers
Charlottesville, VA 22902

800 763.7323

Provides Services to Qualifying
Persons & Refers to Support Sves

Winchester Dept Social Services
33 E. Boscawen Sireet
Winchester, VA 22601

540 662-3807

Northern Shenandoah Valley
Immigrant Resource Center
300 Fort Collier Road
Winchester, VA 22603

540 476-0635

Clarke County Sociai Services
32 E. Main Sireet

Berryville, VA 22611

540 955-3700

Area Education Departments

Migrant Education

100 Cedarmeade Avenue
Winchester, VA 22601
540 662-7656

Frederick County Schools
1415 Ambherst Street
Winchester, VA 22601
540 662-3888

Clarke County Public Schools
309 W. Main Street
Berryville, VA 22611

540 955-6102

Winchester Public Schools
12 N. Washington Street
Winchester, VA 22601
540 667-4253

These Agencies Also Provide
Assistance to Workers

United States Dept of Justice
Immigration & Naturalization
Artingion, VA 22203

202 307-1504 or 202 307-1626

VA Department of Labor
P.O. Box 77

Verona, VA 24482

540 248-9280

Social Services Administration
12 Ricketts Drive

Winchester, VA 22601

540 667-1512 or 800 722-1213

VA Department of Labor
Wage & Hour Division
201 Lee Highway
Verona, VA 24482
540-248-9280




Abernethy & Spencer
18035 Lincoin Road
Purceliville, VA 20132
Tel: (540) 338-9118
Fax: (540) 338-6582

1, David Lohmann, for Abernethy & Spencer Greenhouses, LLC, hereby authorize the
Federation of Employers and Workers of America (F.E.W.A.) to act as our representative
for the specific purposes of applying for Labor Certification with the United States
Department of Labor and petitioning for alien workers with the United States Citizenship
and Immigration Service. All information [ supply to F.E.W.A. will be true and accurate
and will be kept in the strictest of confidence.

!/\/g A January 14, 2009

David Lohmann, Manager Date




