VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 6/28/2006
Florida North Carolina Region Il Region V
Texas South Carolina Region Il Region VI
Ohio Puerto Rico Region IV Other
FROM: Rural Services Manger
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. VA 5054620

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 6/28/2006 for 1 , Farmworker, Fruit Il 403-687-010
(No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

it MJ@\OWmM

(signature)

DATE

The above request has been reviewed and action taken as indicated below:
ACCEPTED Location(s) to which extend:

REJECTED Reason for Rejection:

COMMENTS:

Number of additional copies required.

(signature)



Agricultural and Food Processing U.S. Department of Labor (?
Clearance Order Employment and Training Administration

READ CAREFULLY: In view of the statutorily established basic function of the employment OMB Approval No. 1205-0134

service as a no-fee labor exchange, that is, as a forum for bringing together employers and 1. Industry Code 2. Job Order Number

job seekers, neither ETA nor the State agencies are guarantors of the accuracy or truth-

fulness of information contained on job orders submitted by employers. Nor does any job (D \ —l 5 \/ A— 5054,— (D 2 O
order accepted or recruited upon by the JS constitute a contractual job offer to which the -
ETA or a State agency is in any way a party. 3. Occupational Tltle and Code S
Foemwoorke~ oo 1T
4. Employer's Name and Address (Number, Street, City, State, Zip Code, and 5. Anticipated Penod of Employment :%TF‘@_G'
Telephone Number)
: : 02/15/2
OCCANNEECHI, INC. From: 06/15/2006 To / 5/ 007
69 6. Clearance Order Issue Date Job Order Expiration Date
PO BOX 4 ‘
wlz \ | (
BOONES MILL VA 24065 (540) 493-7205 810(0 LO 5 Q(a
7. Preferred Crew Leader/Worker's Name and Address Social Security Number Leader's Functions 8. No. _Type of Workers
Yes No Requested
Supervises L_—l m Total Number _ _]_- ______
Telephone Number Transports D lZl
Pays 1 /]| No.Individual __<_____
- Assumes OASI D m No. Family _ _(_) ______
" 9. Wage Rates, Special Pay Information and Deductions 10. Anticipated Hrs. of Work
Crop Activity Flat Rate Piece Rate Unit Est. Hourly C/L Wage Rate PerWeek __ 40 ____
. {i.e., hr. wk.) Rate Equiv. Normal | Sun__0 _ Thu_ 8 _
Cultivating Apple: 8.51/Hourly Hours | pon ] _8_ R _8_
Per
Day |Tue__8 _sat_ 0
(See attachmentno._ _ __ _____ ) Wed _8 _
11. Job Specifications (If additional space is needed, please use separate sheet of paper or reverse of form)
See Attached
(See attachmentno. _ _ _ _ ____ )

12. Location and Direction to Work Site 13. Board Arrangements
1000 APPLE ROAD, BOONES MILL, VA 24065 Please see attachment 13.
Franklin county off roads 613 and 742.
(Seeattach.no. __ _ ___ ) (Seeattach.no. ___13__ )

Number and Capacity of Housing Units

14. Location and Description of Housing
1000 Apple Road, Boones Mill, VA 24065

Barracks Family Units Single Rooms
Please see attachment 14. No. Total Cap. | No. Total Cap. | No. Total Cap.
Employer assures the availability of no cost or public L 0 0 1 6 0 0
housing which meets the full set of applicable standards. (Seeattach.no. ___14 __ ) Authorized Capacity _____6_____
15. Referral Instructions 16. Collect Calls Accepted
See Attached By Employer P Yes  No
(Seeattach.no.______ ) by Order Holding Office |:] |:]

17. Transportation Arrangements

18. Distribution of Clearance Order
Please see attachment 17.

(See attach.no.___17
19. Address of Order Holding Office (including Telephone Number)

20. Employer's Certification: This job order describes the

actual terms and conditions of the employment being
offered byshe andrgontaiqs all the paterial terghs and

conditigef of the 76‘ . // &P
Signattkefn_ U /7|
I’4

Name of Agency Representative (including Telephone Number) Title !
DAVID JOHNSTON (202)588-1088 Attorney

Replaces Form MA 7-90 which is obsolete

ETA Case Number A-06166-01689 ETA 790 (R. Jan 1981)



FORM 790 ATTACHMENTS
Item 11: Job Specifications.

FARMWORKER

Till soil, plant stock, prune trees and bushes, and remove suckers and runners from
vines and plants, using tools such as shovels, hoes, tampers, pruning hooks, and
shears. Spray plants with prescribed herbicides, fungicides, and pesticides to control
diseases and insects. Remove blossoms and thin fruit to improve fruit quality.
Harvest fruit. Repair wire fences and farm buildings, using handtools such as
hammers and saws. Load and unload trucks. Clean, lubricate, and adjust farm
machinery, such as weeders and harvesters, using tools such as wrenches and
grease guns. Clear and burn roots and brush and gather ladders an{ﬂ containers to
clean fields. Perform other general farm work under owner’s supervision as required.
$8.51/hour. 15 June to 15 February. Work tools, supplies, and equipment provided
without cost. Housing and transportation to work site provided.

Item 13: Board arrangements.

Worker has access to a reliable pick up truck to engage in his own grocery shopping.
Adequate shopping is available within a reasonable distance from the employer provided
housing. A fully functional kitchen with appliances is included in the housing.

Item 14: Housing

Approximately 1,300 to 1,400 SQ FT. Cape Cod, wood, built mid 50's, 6 rooms, 3
bedrooms. Eat in kitchen with appliances. Newly refurbished bathroom. Screened
porch. Heat by fuel oil, forced air. No AC. House interior newly painted.
Housing is provided at no cost.

No tenancy in such housing is created. Employer retains possession and control of the
housing premises at all times and worker, if provided housing under the terms of this

work agreement, shall vacate the housing promptly upon termination of employment with

 the employer who provides the housing.
~ Ttem 15: Referrals

Referrals of individuals shall be made through the order holding office of the Virginia
Employment Commission to ascertain current employment, crop or housing information,
and to enable proper arrangements to be made. [t will be the responsibility of the
applicant holding office to inform Job seekers of the terms and conditions of this
clearance order. The applicant holding office, after coordinating the referral with the
order holding office will contact the employer’s agent or the employer directly and advise
the agent or employer of the referral or referrals. When possible, a translator will be
made available. Interviews, either in person or by telephone, will be conducted by the
employer during the hours of 9:00 AM to 4:30 PM Monday through Friday. Contact
employer directly during the same hours.



ETL
SRR ¢

Mr. Fred Garst

Occanneechi, Inc.

PO Box 49

Boones Mill, VA 24065

Tel:  (540) 493-7205

Fax: (540) 334-1884

Net:  Occanneechi(@yahoo.com

Order holding office:

Employer’s agent, or employer, agrees to interview all US workers referred by the State
Employment Services, local or by supply states who have been screened by such
employment services for:
1. Availability for the entire season. ,
2. Have been fully appraised by the local employment office of the terms,
conditions, and nature of employment.

Item 17: Transportation

Reimbursement for transportation and daily subsistence at the federally-defined rate of
subsistence at the date of travel from place of recruitment to job site will be made under
the following conditions to workers for whom the employer is legally obligated to supply
housing.

1. Upon completion of fifty percent (50%) of the job contract period. In this
case, the payment shall be due on a day no later than the first working day
subsequent to the completion of the minimum employment period. The
amount of transportation payment will be equal to the most economical and
reasonable common carrier transportation charges for the distance involved.

2. When the services of the workers are no longer required for the reasons
beyond the control of the employer due to fire or other acts of god, such as
frost, flood, drought, hail, whatnot, which makes fulfillment of the work
period impossible and RA so certifies.

3. When the worker cannot complete the work period due to sickness related to
this/these activities and so certified by a doctor selected by the employer.

Upon cpmpletion of the job contract period, the employer reserves the right to charter or
otherwise arrange to provide for return transportation at the employer’s election.

If thc? worker voluntarily abandons employment before the end of the work period or is
terminated prior for job-related reasons or misconduct, the employer will not be
responsible for providing subsequent transportation and subsistence expenses.

Transportation from the worker’s on-the-job site living quarters to the place where the
work is to be performed will be provided by the employer without cost to the worker.



Employee will be provided with a functional pick up truck for work transportation and
running personal errands.

Assurances
The employer agrees to abide by the regulations at 20 CFR 655.103 and 20 CFR 653.501.

Worker’s Compensation Insurance:

e Carrier: Granite State Insurance Co.
e Policy #: 013 66 0505 00

General Conditions:

To be hired for employment under this job order, the worker must be able, willing, and
qualified and be available at the time and place needed to perform the work described in
this job order.

The worker understands that if he/she quits or is terminated for cause prior to the end of
the period of employment he/she will not receive certain transportation relmbursement
discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for unlawful job-related reasons and so notify the
Job Service local office if the worker:

1. Abandons the employment; three (3) consecutive work days of unexcused
absence shall be an abandonment of employment; employee must notify the
employer and secure permission for necessary absences;

2. Malingers or otherwise refuses without justified cause to perform as directed
the work for which the worker was recruited and hired;

3. commits serious act(s) of misconduct or serious or repeated violations(s) of
the employer’s work rules — the employer may make and post work rules
which shall apply to this employment — the worker shall abide by such rules (
a copy of general rules is attached);

4. Fails after completing the allowable training period to perform in a
workmanlike manner to enable the employer to produce and sell a premium
quality product;

5. provides other lawful job-related reasons for termination of employment.

This work agreement shall also be terminated by reason of acts of god, including, but not
limited to, fire, hurricane, frost, flood, drought, hail, terrorism, or other acts of god or
other calamity or reason beyond the employer’s control to make fulfillment of this work
agreement impossible.

A copy of the Agricultural Work Agreement and Work Rules will be provided to the
worker no later than the date work commences.




EMPLOYER’S STATEMENT PURSUANT TO 20 CFR SECTION 655.101(a)(2)

The undersigned employer, pursuant to 20 CFR Section 655.101 (a)(2), does
hereby authorize David Johnston & Associates, PLLC, to act as my agent and on my
behalf for the purpose of signing and filing an Application for Temporary Alien
Agricultural Labor Certification and to do any and all other acts necessary to pursue and
obtain such Certification. My said agent is specifically authorized to make hiring
commitments on my behalf, provided, however, that my said agent is specifically not
authorized to hire, pay, fire, supervise, or otherwise control the work of any employee.

As the employer, I assume full responsibility for the accuracy of the Application
for all representations made by my said agent on my behalf, and for compliance with all

regulatory and other legal requireﬁ(& 7
EMPLOYER SIGNATURE: _ ( J//é//g Date: é{éé / VA

David Johnston & Associates, PLLC, does hereby certify that it is acting only as
attorney for the above employer with respect to its Temporary Alien Agricultural Labor
Certification Application. David Johnston & Associates, PLLC is neither the employer
nor a joint employer of the worker requested, and the individual employer above, retains
the full power to hire, pay, fire, supervise, and otherwise control the work of all workers
requested through the Employment Service, except to the extent that David Johnston &
Associates, PLLC has been specifically authorized to make hiring commitments on
behalf of the employer.

David Johnston & Associateg, PLLC, Agent

‘ e | 7190
V

David Johnston, David John¥foh & Associates, PLLC




& w
APPLICATION FOR CONDITIONAL ENTRY

I, Occanneechi, Inc., as the employer, agree to abide by the regulations at 20 CFR
655.103 and 20 CFR 653.501.

I hereby request permission for conditional entry into the intrastate/interstate clearance
system so that my job order can be transmitted to labor supply states in a timely manner
to facilitate the recruitment of supply workers. My housing is in compliance with
USDOL regulations and will meet applicable standards at this time.

As a condition to placing my order into clearance, I, Occanneechi, Inc., certify that thirty
(30) days prior to occupancy, my housing will meet standards of the US Department of
Labor. I further certify that it does so meet standards of the US Department of Labor
now.

I also authorize representatives of the State Employment Service, the State Health
Department, and/or the US Employment and Training Administration to inspect the
housing that I am offering such workers at any reasonable time to verify its condition.

I expect my housing to be 0 ﬁpied y 15 Apri],)2006.

For Occanneechi, Inc. L yi w Date é s/ 06
i o~ 7 A




We expect the total number of workers the employer will use in the occupation of
this/these crop activities to be one (1), of which one (1) will be H-2A workers for which
certification is requested and the balance, if any, will be US workers. These numbers are
estimates only as total workforce needs are dependent on weather, crop conditions, and
worker availability.

For Occanneechi, Inc. W ' /Z ,ij Date é é/é 4/@5




WORK RULES

Although not intended to be a complete list, these work rules are intended to

provide guidance to workers of standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements,

including these work rules, will be considered grounds for immediate termination of a
worker’s employment. Penalties such as suspension from work opportunity for the
remainder of a day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance,

work quality and effort, and the care and maintenance of all property provided to them by
the employer.

1.

Workers who perform sloppy work may be suspended without pay for the
remainder of a workday or for up to three days in the sole judgment of their
supervisor, depending on the degree of infraction, the worker’s prior record, and
other relevant factors,. Discharge of the worker may result from any subsequent
offense.

No use or possession of alcoholic beverages or illegal drugs is permitted during
work time or during any workday before work is completed for the day (such as
during meals); workers may not report for work under the influence of alcohol or
illegal drugs. Employees may be terminated for excessive use of alcohol, drunk
and/or disorderly conduct in housing after hours. Illegal drugs may not be used,
sold, manufactured, or kept on any employer premises, including housing, or in
employer vehicles. Employer will test for drugs upon suspicion of use.
Excessive absences will not be permitted. This is regular, everyday work for
which employees are expected to be present, able, and willing to perform every
scheduled workday. This is not sporadic or “day work.” Excessive or repeated
tardiness is not acceptable. Any absence from work must be reported by 7AM.
Three days’ absence will constitute abandonment of employment and worker will
be terminated.

Workers shall maintain any living quarters provided to them clean and in good
repair, given reasonable wear and tear. Workers shall cooperate in maintaining
common Kitchen and living areas. No pets of any kind are permitted without prior
written permission from employer.

All posters required by federal and state law will be posted at each camp. They
are not to be removed, defaced, or altered in any way. Workers who wish copies
may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and
unnecessary heat should be turned off, doors and windows closed in event of rain
and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate
bunk beds, as floor space in sleeping rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any
other non-kitchen areas. Employer furnishes cooking facilities and equipment.




10.
11.

12.
13.

14.

15.
16.

17.

18.

19.
20.

21.

22.

23.

24.

25.

26.

27.

Workers may not drop paper, cans, bottles or other trash in fields, work areas, or
on housing premises. Trash and waste receptacles must be used.
Workers may not take unauthorized breaks from work.
Workers may not leave the field o other assigned work area without permission of
employer or person in charge.
Workers may not enter employer’s premises without authorization.
Workers may not begin work prior to scheduled starting time or continue working
after stopping time.
Workers living in employer’s housing may not entertain guests in housing
premises after 10:30 PM except on Saturday night on which nigh guest hours end
at 12:00 midnight, sharp. No persons, other than workers assigned by employer
to a room may sleep in any room.
Workers may not deliberately restrict production, damage plants, or bruise fruit.
Any worker who physically threatens another worker, the employer, or any
supervisor with any tool or weapon will be subject to immediate discharge and
referral to the police.
Any worker who is found carrying, using, or possessing any dangerous or deadly -
weapon will be subject to immediate discharge and referral to the police.
Workers will be discharged for fighting on the employer’s premises, including,
but not limited to, housing premises, at any time.
Workers will be discharged if they steal from fellow workers or the employer.
Workers will not falsify identification, personnel, medical, production, or other
work-related records.
Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools, or other property belonging to the employer or to other
employees.
Workers my not use or operate trucks or other vehicles, machines, tools, or other
equipment and property to which the worker has not been specifically assigned by
his supervisor. Workers may not use or operate trucks or other vehicles, tools, or
other equipment or property for their personal use unless expressly authorized by
the employer.
Workers must not misuse or remove from the farm premises without authorization
any employer-owner property.
Workers must obey all safety rules and common safety practices and must report
any injuries or accidents promptly to their supervisor or the employer’s office.
Workers must follow supervisor’s instructions. Insubordination is cause for
immediate dismissal.
Except as otherwise noted above, employees who violate work rules will be
disciplined according to the following schedule:

a. First offense: Oral warning and correction.

b. Second offense: Written warning and unpaid leave for balance of day.

c. Third offense: Immediate discharge with written fact statement.

Employees will be asked to sign written fact statement.

A copy of these work rules will be provided in English and Spanish to any
worker. In the event of a disparity between the two, the English version will
control.



® \

NORMAS DE TRABAJO

Aunque 10 8 M intencido de que etz sea wne [ists complets, estas norosss de trabejo tanen 1a
imencion de servirles de guda e los rabajadores en cuacto 2 a conducts que se sspera de cHos,

S fes nodlica que rualquier visladion de los requisitos jegmimos ralacionados al Tabajo que
texga ef pands, inclavendo estas normas de tabajo, serdn consideradas como motivo para despedir sl
trebggador marediatemente, ssndiones, Taes come suspension de opaunidades de trabsio por of resto del
dia o hasta tres dias 2 la vaz, pusden Hevarse a cabo en el case da violstiones menos graves.

Se 2spere que los wabsjadores abnplan con todss las nommas relacionadas 2 discipling,
esistencia al wubyjo, celidad de trabaio v esfusrzo, v el curdado v mantenimisnio de toda la propizdad qus

e patrdn e proves.

Cualquier tibsjador que haga mzl vabajo podra ser sespendido sin pago por e Teste del dis

de rabajo o por husta tres dias sepin I decisida de su supervisor, dependiendo de! grado de

‘s tnfraccldn, antezedentes de wabajo del wabajudor y otros factores pertinentes. Despida ds!
rafajador podris resultar ds coalquier ofersa postarior.

I No sz permits ningfin uso o pasesita de cervaza, licor, o drogas Hegales durante o} tiempa de
wabajo o dwranwe coalauier die de trabajo antes de que sz heye terminade el trabajo (fal como
durante lag horas de corsida); los trabatadores no deben repormrse al rabajo nientras estds
bajo fa intluencin de cervera, Soor o drogas llegales. Los empleadas paeden ser despedidos
por s exeesiva de aloohol, smbragues vo conducta mdisciplinada e 1a vivienda despuds
de lax borag de pabajo. Drogas eyales no e pusden vear, vender, fahricar o guardar én
ninguna propiedad del pardn, mcheyendo Jas viviendas,

No st permitiin ausencias excesivas. Bste es trabajo regular, de todos Jos dfas, en el cualse
2apars Que tikdos Jos emplesdos estén presemes, capaces y dispussios a trabajar todos los diss
dewabajo. Esw no ¢s wabsjo esporfdico ni “a jornal ” Tardanias srcesivas o repetidas no
seran primindes. Coslquier aisencis dal trabzjo debe ser reportada anfes de Jas 7 AM. Tres
Has de susenciz sigeifios abandono del empleo ¥ ¢l tabsiador serd terminado(perders el

emglon

ed

Los webajaderes dehen manteser Hnpias ¥ en buen eseado tas dreas de vivienda gue se Jes
piovean, woivado o cusnty lo que sea desgases razonable. Los wabajadores deben ToOperar
son los omos rabafadores asignados a sus drzas de vivicoda en € mantenimiento de las droay
de roeinz 2 vivienda, Na 8 permiten animnies{maseotis) de ninguna clase,

N

5 Todos los cartles requeridos por las jeves federales v estatales estardn fiados en cada
Vivtenda, Nosse pueden quitar, destigirar 5 modificar de ningune manera. Log wabajadorss
que quirvin copius se las puedn pediv al capataz{supervisor),

6. Todas las viviendas deber ser cerradas con Jave cada matiana wiies de I ol uwbajp. Las fuces
¥ calafaceidn que 0o sean necesarias deben ser apagadas: las PUCTTES ¥ ventanas cerradas a5
caso de Huvin, y para preservar Is calefaceidn,

w3

L.o8 webuiadores que vivan en viviendas con Hteras 10 las pusden desmontar yR que el espacio
dal pisn es necesario nara todos log seupantes.

§. Los wrubujadores que viven on ies viviendas ds] pRIrdn 5o pueden cocmar e los dormitorios o
B ctalgiiens otva dres que no sea 1z eocing. 0 pairdn provesrs los sparatos v arienlas pary
coiinar, ’ '

T v tre i aisTares % Syre yoan o arali g N Y
9. Lus rahafaddores no deban tirar papeles, letas, botelias ai otr basirs en log campos, el grea de
radaye, mien of drea de vivienda, Se deben vear Jos reciplentes pice basurs y desperdicios.

Sunday, April 02, 2006 (2).max




10, Los wibajadores no deben tomar descamsos wo anrorizados duranse hores de webgjo.

1. Los gabajadores no deber salir del camipa w ata drea de trabajo ssipnads sin permico del
vatmda o de ja persone enerrpaden,

2. Lot trabaisdores no dehen sntrar 2 la propiedad del pemrdn gin anorizacisn,

Los trabajadores to deben cotenrar s wabsjar ames de 1o hora asignads, of contiausr
tratajande despuds de fa hova de terminar.

14, Los trebejadores que viven en las viviendss def patrdn do deben tener visita despuds de las
1130 mam. exceptn los sabados por la noche cusndo lgs horas de visna terminan 2
medisnoche Nadie, fuera de los ttabajadores asiguados 2 un domaitoric por el parén, debe
dormir en jos dormirorios.

15, Los rrabajadores no deban Hmiar i produccion a propseito, dafiar la fruea excesivamente o
mtenoonimento.
1 jador que amenace fsicamente 2 otrn trabajador, al patsdn o al supervisor con

UG i ;
cuadquier hernmaients o a7ma serd despedido mmediztzmente,

17 Cualquier rabatador que se descubra que Heve, ose o tengs ex s posedion cuniquier arma
peligross sérd degpedido inmedistmnonte,

18, Los trabujadores podrin ser despedidos por enaiquisr pelea que tengan ea la propiledad del
patran, wchivendo o &res de vivicnda, a curlguies hora

19 Cunlgmer vabajador gue is robe a orp websjador o 2l patrén serd despedido.

% no deber faisilicar documentos ds identificacisn, personal médices, de
wiros documentos relacionsdos &) mabajo.

0. Lo wabgiado:
producerdn, nl

21 {fos babwjedares no dehap indencionalmente abusar o destruir cusliuicr mmaquinaria, carmidn o
oo veltfeudo, squipo, hurramiontas 1 otra propiedad de] pateén o d= otros empleados.

22 Los rabiadores no deben operar o usar camiones wd otros vehiculos, mequinas, hemamisntes
9 s equipo 5110 s les ha side asignado especificaments por su supervisor. Los
rabajadores no deben usar w operar carsiones ol otros vehiculos, herramieatas u otre ¢ PO O
propledad pars su uso personal 2 meoos que hayan sida expresamente autorizados por el
prdo,

23, Los trabajadores no daben maltratar o ressover del drea d¢ 1a fincz, sin autorizacion de su
supivvisor, ningung propiedad del patrdn.

24, Los mabajadores deben obedscer todas {as normas de seguridad y Ias practices ds seeurided
comunes y deben reportar cunlquisr herida o aceldents mmediatments o s supareisor o ala
= oficina del patrén.

T
1

Sunday, April 02, 2006 (2).max




26, Los rabiajsdoras qus violen las normas de trabejo serdn disciplinados de la signiente manera:

Prmera ofensa: aviso erel y correccidn
Seguuds ofensa: aviso por esarito y resto del dis sin page
Tercera ofensa despide inmediato con deislle de los hechos por eserito, Se e

pedird al rrabajador que firme los hechos por eserito.

Sunday, April 02, 2006 (2).max
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CERTIFICATION OF SMALL EMPLOYER NOT SUBJECT TO THE 50% RULE
PURSUANT TO 20 CFR §655.106(f)

I, Fred Garst, do hereby certify I am a small employer who:

(1) Did not, during any calendar quarter during the preceding
calendar year, use more than 500 " ‘man-days'' of agricultural labor, as
defined in section 3(u) of the Fair Labor Standards Act of 1938 (29
U.5.C. 203(u)), and so certifies to the RA in the H-2A application; and
(ii) Is not a member of an association which has applied for a
temporary alien agricultural labor certification under this subpart for
its members; and
(iii) Has not otherwise "‘associated'' with other employers who are
applying for H-2A workers under this subpart, and so certifies to the
RA.

Therefore, I request exemption from the 50% rule.

For Occanneechi, Inc. Mp /QJL " Date é// & / A
( 7 7




FILE No.340 07-11

06 11:52

VIRGINIA EMPLOYMENT COMMISSION
SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER

1. ORDER NUMBER: VA_ 5054620

2. NAME OF EMPLOYER: | .
DOCCANNEECHT | INC

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)

4. PERIOD OF EMPL.OYMENT:
FROM _ pg -/5-06 o O2-75-07

S. WORK SCHEDULE:
HOURS PER DAY & DAYS PER WFFX 5™

6. CROP AND PAY:

CROP: Apples
OURLY WAGE:
Yoceaare A5

7. WORK TASKS TO BE PERFORMED:
PlekiNG ApPLES a
SEE ttem 13
8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMODATE_ 4 PERSONS
44 INDIVIDUAL
FAMILY
10. MEALS:
PROVIDED: NO

IF YES: COST PER DAY

WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:
IYPE AMOUNT
SOCIAL SECURITY ).0,6,0.66'¢
INCOME TAX XXXXXX

In:vA EMP COMM ROANCKE

FAX:540 5R17520 PAGE 3~

VIRGINIA EMPLOYMENT COMMISSION AGENCYA

SUMARIO DE L AS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERODE LA ORDER. VA 5054620

2. NOMBRE DEL FMPLEADOR: .. .
OCCRNNESECHI, INC.
3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See ES 338)

4 PERIODO DE EMPLEO:
DEL 0&-/5-06 1o O2-/15-07
5. HORARIO DE TRABAIO:
HORAS POR DIA ¥ NUMERO DE DIAS POR
SEMANA §

6. COSECHA Y PAGO:

COSECHA AN ZANVA S
SUELDO POR HORA
PAGA POR UNIDAD: 18‘. s/

7. LABORES A DESEMPENAR EN EL TRABAJO:

HECOGER MANZANAS

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAYO Y VUELTA: SI
9 VIVENDA DISPONIBLE PARA %/ PERSONAS:
___ 4 INDIVIDUOS
T FAMILLAS
10. COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL COSTO POR
DIA SERA (Vea Num 13 ca la Onden de
Trabajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS: SI

11. DEDUCCIQONES:
CLASE CANTIDAD

$.0.0,0,6.0.4
IMPUESTOS SOBRE INGRESOS  XXXXXX

SEGURO SOCIAL

TRANSPORTACION NO
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TRANSPORTATION NONE HERBAMIENTAS Y MAQUINARIA __ NO
TOOLS & EQUIPMENT NONE SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
CREWLEADER CHARGES NONE AGRICOLAS NO

12. NOTES TO WORKERS:

A copy of the full job arder is available for inspection in this
office.

The erployer has guscanteed your first week's wages unless
he/she natifies this job sexvice of a later starting date by
0é-02-04

In order for you to be elible for this gnaragtee, you must
cantact the job service at:

VIRGINIA EMPLOYMENT COMMISSION
5060 Valley View Blwd
Roanokr, Va 24012

During the period of D6-O2-0é fo O6-09-06.
Any Job Service office will assist you in doing this. O

12. NOTAS PARA EL TRABAJADOR:

La copia de 1a arden completa esta disponible on Ia oficina
par su wgpeccion:

El empleador ba garaatizado el pago por su primera semana de
ampleo a menos que este notifique al Servicio de Frapleas que
la fecha de comenzar a trabajar sera atrasada, y que tal
notificacion sen a nas tardar el p6-02-06
Para que Ud purda tener derecho & esta garantia de pago,
tendra que ponerse en contacto con la Oficina del Servicio de
Empleoas e el:

VIRGINIA EMPLOYMENT COMMISSION

5060 Valley View Blvd

Roenoke, Va 24012

Durante ¢l peciodo el 0§-02-06 ol (A5 -OF-06 .
Cualquier Oficina de] Servicio de Empleos le asistirs en
bacarto.

4
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COMMUNITY SERVICES FOR BOONES MILL
IN FRANKLIN COUNTY

5/

SERVICES
Telamon B
The Virginia Justice Center for Farm and 316 Main Street
Immigrant Workers South Boston, Virginia 24592
105 Fourth Street, SE, Suite A Phone: (434) 572-8993
Charlottesville, Virginia 22902
(800) 763-7323
GOVERNMENT

Boones Mills Post Office
(540) 334-5222
60 Main St
Boones Mill, VA 24065

Franklin County Health Department
365 Pell Ave
Rocky Mount, VA 24151
540- 484-0292

Piedmont Community Services
139 East Court Street - Rocky Mount, VA 24151
Phone: (540) 483-7220

FOR FIRE, RESCUE AND POLICE

EMERGENCY dial 91 1

Boones Mill Police: (540) 334-5404

The Virginia State Police 1-540-380-1500
Emergencies only 1-800-542-5959

Franklin County Sheriff's Office
(540) 483-3000




