Request for Extension of Clearance Order Virginia Employment Commission

[ ]

I. To: Puerto Rico Job Order Number:

North Carolina c? 0 ’ ol q;‘

Employer Namg:

3. .
Florida R:ucn Palt:lqp Lgdel_d:_ﬁ,ﬂ?

OES Job Code, Title and Ndmber of Positions

-

4. From: 3.
Available e
Agriculture & Foreign Labor Program Manager i
= L = - Bd AL
Virginia Employment Commission L{CY’ 20 907, O O? f

2211 Hydraulic Rd

|
Charlottesville, VA 22901 ' Fa_c,m mp_éﬂ?gﬁ;zmp ( i

6. Please note the following conceming the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) Title: Telephone Number:
Kendal Shaver Agriculture & Foreign Labor 434-954-7640
Program Manager

8. Receiving State Office: ("X one)
0 Accepted (If accepted, list local offices extended to) 7 Rejected (I rejected, provide reasons)
Comments:

|
o Date Signed: il

9. By: ES Agency Representative | Telephone Number:




U.S. Department Labor

Employment and Training Administration

OMB Control No. 1205-0134
Expiration Dale; March 31, 2019

Agriculiural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Prink o type in each fleld block - Tolinclude additional Information, go to block # 28 - Please lollow Step.By.Step Instructions)
(Favor de usar letra de molde en la solicitud - Para incluir informacion adicional vea ol punto ¥ 28 - Favor de saguir fas Instrucciones puso-a-paso)

and Zip Code / Nombre y Dicoccién del Empleadar/Palian y/o Agente
{Numero, Calle, Ciudad, Estade y Cédigo Postal )

River Ridge Land & Catife LLC
Mailing Address:; Physical Address:
1352 BatteRaki Drive 1352 Battiefleld Drive

independence, VA 2448 tdapendence, VA 24348

8} Federal Employer [dentification Number (FEIN) / Nimero {edcral do
Idenlificacion det Empleador:
42.1616410

b) Telephone Number / Nimero do Telifono
768-9955

¢) Fox Nu‘r’n’ber { Hamero de Fax:
{276} 77337112

d) E-mail Address / Direceidn de Correo Electrdnico:
clo Employer Agenl e.mail: masH2A®maslaber.com

{. Employer’s andior Agent's Name and Address (Numbar, Sireet, Gity, State

Nos. 4 through B for STATE USE ONLY

Ntmeros 4 a B para USO ESTATAL

4 S0G {O°NET/QES) Occupstional %.Job Order No / Num de Qrden de
Code / Cédigo Industrial: Emples:

45209 20 5~ |
D1296

a. 50C {ONETIOES) Occupational
Tille / Tilulo Ocupacional
iy (P hE fag [k
Holding Office {includa Telephona aumber) / Direccién de

12 Oficina donde se radico [ oferta (incluya el nimaro do leléfono)

(92 )Bessrz/ 5{!57;'1 Al .
-2 -
a. Name of Local Office Ruproun{alivaafl:du uuﬁﬁ:{ tt!lleph‘ga&:é
numbar} / Nombre dol Ropresentanie de la Oficina Local {Incluya e
numoro de teléfono da su linea dirocta)

2 Address and Directions to Work Site / Domiciio y Direccionas al lugar de
trabaje.

3152 Battlefleld Dr., Independence, VA 24348

See “Attachment 1to ETA 790° 1V " tg 1 A 1507 uky 2

/ )t borect ;}’//K 7z 2242/ b2 70

do Empleo: f
! A s
| 4/ .Ai'/ f" i '/f f:,.::’
9. Anticipaled Period of Employment / Pesledo anticipado o provisio do Empleo

7. Clearance Order Issuo Dale/ Fucha da Emisign dela Orden de Empleo

Y zf,; ¢ z 20/4
8 Job Order Expwratian Date / Fechia de Vencimicnlo o Expsacén de fa Orden

From / Desdo: /712016 To/Hasla 97302016

10. Number of Workers ﬁiquasted { Nimeso de ?rabaiadoms Solicitades
2

3 Addiess and Lwections to Housmg / Domicibo y
vivienda

21 Kennedy Rd., Sparta , NC 28765

183 Soulh Fark Church Rd., Piney Creek , HC 28663

recciones al lugar de

8] Doscription of Housing / Descrpcién de la vivienda

Conventional frame house (metal siding) - HousIng capacity - 24
persons
Metal barrack-style camp - Housing capacity - 24 persons

See “Attachment 1to £TA 730" kern 3/ Ver "Adjunta 1 & ETA 7907 Articuloe 3

11, Anticipated Hours of Wark per Week / Horas Anlicipadas/Previslas de
Trabajo por Samana. Tetal: 40 |

Sunday /Domingo__0
Manday / Lunas 1

Tuesday /Martes ___ 7
Wednesday / Midrcoles____ 7
See “Attachment 110 ETA 1907 Bem 11/ Ver “Adjunto 12 STA 7907 Artkuda 11

Thureday fueves__ T

Friday fViemes____ 7
Saturday / Sdbado __ 5§

12 Anlicipaled range of hours for differend seasonal aclivities / Range previsio de
horas par alas diferonles aclvidades de & temporada
Performs a variety of manualfequipment operation tasks in Farm speration.

See "Attachment 1 10 ETA 7907 Kem 121 Var “Adjurio 1 2 ETA 790° Arlicuie 12

13 Coliac! Ca¥s Accapled ¥om /Aceptan Lizmadas por Cabear do

Employer / Empleador. Yes / Si Ha O




14, Daescribe how the employer intonds lo provide cither 3 meals a day lo cach worker of fumish Fee and convenient cooking and kilchon faciltios for workers to propara
meals / Describa coma el ampleador lisne |aintencion do ofocer, ya sea 3 comidas al dia a cada trabajader, o proporcienar gralutamenle instalaciones par cocinar,

In addiilen to previding free cooklng and kiichen facilities, employer will provide free transportation to and from the nelghboring clesest fown no less
than once each week for supplies and/or banking (for workers for whom housing must be provided). Dining, full klichenicooking facilities and other
common areas will be shared by &ll workers.

Ademas de proveer cocina y las facilades gratis, el empleador proveera transporiacién gratuita a los empleados de y hasta la cludad més cercana al
Menos UNA vez por semana para comprar suministrosiir al banco {para por los empleados a quienes se fes deba de proveer vivienda), El comedor,
coclna completafinstalaciones de coclna y ofras éreas comunes serin compartidas por lodos los empleados,




15, Refrral Instructions and Hiring Informabion / Insirucciones sobre come Relerir Candidalos/Salicitanies - (Explain how applicants are fo be hired of referred, and tho
Employer's/Agent’s avallabla hour to intarview workers / Explique come los candidatos serin conlralades o referidos, y las horas disponiblas del empleadorfagente para
chirevistar a fos trabajadores). See instructions for more delails / Viealas instrucciones para més detalles.

The actual ermployment offer is at the sole discretion of the employer. Refetrals will be accepled from the State Worklforce Agencies (SWAS), directy
from applicants, walk-ins, gate hires, and from other sources. SWA's should thoroughly faméliarize each applicant with the job specifications and terms
and conditions of employment before a referral is made, Workers must meet 2l of the (ollowing criteria;

1. Are available and indicate willingness Lo work the entire season,

2 Have trensportation Lo job site at s1ant ol season for non-local workers and dafy lor focal workers.

3. Havebeen fully apprised by the local employment office of the terms, conditions, and nature of employment.

4. Are legally entitled to work in the U.5.

5. Are able, wiling and qualified to perform the work,
Workers musl possess documentation required to enable employer to comply with the employrment verification requirements of IRCA. Accurate
completion of Form -8 will be required of each worker within (3) days of employment pursuant to U.S. Law. Employer will abids by the requiremants
and assurances of 20 CFR § 653.501 in the processing and/or hiring of individuals refemed through the clearance system.

El emplen actual s a discrecion exclusiva del empleador, Se aceplan referencias del 1a Oficin Estatal de Empleo (SWAs), solicitantes directos,
personas sin cila, contralaciones de pueria y de olros medios. Las SWAS debe estar complelamente familiarizada con cada solicitante con las
especificaciones ded esmpleo y términos y condiciones del empleo antes de que se sealice |a referencia, Los empleades deben de cumplir con todes los
siguientes crilerios:

1. Saencuentran disponibles e indican voluntad para trabajar la temporada complela,

Z 2 Tiene transportacion haciz el lugar de trabajo al inicio de la temporada para empleados no lacales y para ampleados loceles diarios.

1 3 Seleha informado completamente por la oficina local de empleo sabre fos I4mminos, condiciones y naturaleza def empleo.

4, Eslan legalmente aulorizados para trabalar en los EEUU,

5. Son capaces, lienen el deseo y estdn calificados para desarrollar el trabajo.
Los empleados deben de poseer la documentacion requerida para que el empleador cumpla con la verilicacion def empleo segun los requisilos del
IRCA. El cumplimienlo preciso de la Forma -9 serd requeride para cada trabajador dentro de (3) dias del empleo de acuerdo con Ja ley de los EEUL,
Empleador serd acatada por fos requisitos y garantfas del 20 CFR § 653.501en el proceso ylo contratacion de individuos referidos a través del sistema
de acredilacidn.

See “Attachmeni 1 to ETA 750" kem 15/ Ver “Adunio 1a ETA 7907 Articulo 15

16. Job descniption and requirements / Dascnpeion y requisitos dol trabajo

This Job requires a minimum of thres months of prior experience working on a frult or vegetable farm, handling both manual and machine tasks assoclated
with commodHy production and harvest activities. Warkers will handle both menual and machine tashs assoclated with commedity production and harvest.
Workers must be able to perform all assigned tasks with accuracy and efficiency.

See “Atlachment 110 ETA 790" Kem 16 / Ver "Adjunto 1 2 ETA 790" Anticuio 16

1. Is previous work experience preferred? / So prefiore provia experiencia? Yes/Si® No O  If yes, number of monlhs prefarred: / Si es as}, numero de
meses de expariensia; _3
This job requiras 2 minimum of thras monlhs of prior experiencs working on a frult or vegetable farm, handling both manual and machine tasks assoclated with
commodity production and harvest activities./Esle trabajo requlers un minlmo de tres meses de experiencla previa trabajando an una granja de frula o vegelales,
mangfando tanto trabajos manusles y mecénicos asoclados con la comodidad de la produccién y actividades de cosecha.

2. Check all requiremants that apply:

O CedificalionfLicense Requiroments / CorlificacioniLicencia Requisifoe Q) Criminal Background Check / Verificacion do antecedentes pensles

O Dnver Requirements / Requisiles dal conductor O Drug Screen / Deleccion de Drogas

O Employer Wil Train / Empleador entrenard o adiesirara O Extensive Pushing and Pulling / Empujar y Jalar Exlensamante

Q) Extensive Sitting / Eslar sentado largos ralos (® Exdensive Walking / Caminar por largos ralos

Exposure o Exireme Temp. / Expuesto a Temperaluras Extremas & Frequent Slaoping / Inclinandose o agachandese con frecuencia

Lifling requirement / Levantar o Cargar _ 80 |bis fubras O OT/Holiday is nol mandatory / Horas Extras (sobre fiempo) / Dlas Fenados no
Repelillve Movemenis / Movimientes repetilivos obligatorio

Because the work qualifies as exempt under 29 USC § 213(b)(5), avertime rales ere not appitable uniess required by state law. / Ya que el empleo califica come extento bajo 29
USC § 213{b)(6), el tlempo exiza no es aplicable a menos que sea requerido por [a ley estatal.

-3.




17. Wage Rates, Special Pay Information and Deduclions / Tarifa de Pago, Informacion Sobre Pagos Espacialas ¥ Deducclones (Rebajas)

Crop Aclivities Howly Wape Piece Ralae/ Spacial Pay Deduclions® | Yes/Sl No Pay Period /
Unit{s) {bonus, elc.) Periode de Pago
Cultivos Salario por Hora Pnpos Especiales Deduccionss
Pago por Pieza / (Beno, slc.) d d
Unidad(os) _
raspberries, S 1072 $ See Social Secunty / [ ] Weakly / Somana)
blackbesies, "Attachmeni 1 Seguro Social =
blueberries, H $ to ETA 780" Federal Tax / a a
elderberries! tem 17 — Impuestos
|_framhuesas_mnras, Federales _
aréndanos, bayas 5 $ Ver “Adjunto 1 State Tax 1] Q Bi-weekly/
aRTA 790" fimpuesles Quincenal
Arlicuto 17 Eslatales
S H Meals / Comidas =] [V @
$ $ Other (specify)/ ] W] Monlhiy/Mansual
Otro {especifica)
a
Olher/Ofro
See “Attachment 1to ETA 799" tem 17/ Ver "Adjunto 1a ETA 380" Articulo 17
Q

18. More Details About the Pay / Mas Detalles Sobre el Pago;

The employer guarartees Lo offer, sdvertise, end pay a wage defined as the highes! of Ihe USDOL-promulgated AEWR, the prevailing hourly wage of plece rate, an agreed-
upon collective bargaining wage (this employer is not subject to a collective bargalning egreement) o the federal or state minimumn wage in effect al the time work subect to
the provisions of the Job order Is perlormed. This guarameed wage willnot be based on commission, bonuses, of olher incentives.

Elemplaador garantiza ofrecer, publicer y pagar ¢l salarlo deflnido como ¢) mas afto en &1 AEWR promuigado por el Department o de Trabala, el salarlo por hora prevaleciente
o por rango de pieza, el acordado bajo la negoclacion colectiva del salario (el empleador no esta sujets 8 un acusrdo de negoclacion colectival, o el salario Federal o minimo
esiatal en efecto al momento del tlzmpo de trahejo sujelo a provision al momenio de realizar eltrabalo. El salarlo gerantizade rio se basa comisiones, bonos u olros
incenlvos.

See “Altechmant 1 to ETA 796" tem 18/ Ver “Adjunto 12 ETA 790" Articulo 18

19. Transportalion Arangements / Arreglos de Transportacion

The employer will pay for ar relmburse H-2A workers with pay for the first workwask for cosis incurred by the worker for visa, processing, border crossing, and other relaled
fess, Including those mandated by the govemmant {excluding passport fees). For non-commiuting workers, transpartatlon costs and reasonable subsisience from the place
from which the worker departad to work for the employer lo the place of employment will be reimbursed with pay lor the first workweek, to the extent such worker-borne
expendhures reduce the workers’ eamings below tha FL.SA minimum wage in the first workweek, Pursuant 1o 20 CFR 855.122(h){1), the employer wiil ralmburse the werker In
full for aforementioned transportation costs and reasonable subsistence na later than at the halfway point In the work contract {*50% perlod”} if such payment was not already
pakd in full to the worker prior 10 the 50% period. The minimum travel subsisiance of $12.09 per day or the current minimum subsistence amount published in the Federal
Repister will be pald to workers who cannot provide raceipis, and the maximum travel subsistance of $51.00 per day or the current maximum subsistence amount published [n
the Federal Register will be pald lo workers with acceplabla receipls. The transportation relmbursement shall be calculated on the worker's aciual cost but nat more than the
most economical and reasonable similer common carvier transportation charges for the distance involved.

£l empleador pagar4 por ol resmbolso de los emplazdos H-2A con el pago da los costos reafizados de la primera semana de trabajo del empleado por la visa, proceso, costo da
cruce fronterizo y atras cuotas refacionadas, Incluyendo aguellas requeridas por &) gohiamo (excluyende la custa de pasaporte). Para los empleados que no tienen que viajar
para laborar, los costos de transportaclén y subsistencla razonable desde ol lugar e dunda pariieron para trabajar para e empleador en el lugar del empleador serd
1eambolsado con @) page de la primera samana de irabajo, al grado que dichos gastos realizados por o) ampleado reduzcan las gananclas del smpleado por debajo dul satarlo
minimo e FLSA durante la primara semana de trabajo. Conforme al 20 CFR 555.122(h){(1), ¢ empleador reembolsara al empleade por completo los costos de transpartackiny
subslstencia razonable antes menclonado a mas tardar que Ia mitad del contrato ds trabajo ("periodo dof 50%"} si dicho pago no sa ha realizado por complato provio al pariodo
del 50%. La subsistencta de viaje minima es do $12.09 por dia Ia subsistencia ectual minima publicada en el Registro Federal pagandose a loa empleados que no puedan
provear recibos y el miximo de subsisisncia da viaje de $51.00 por dia o la subsistencia actual méxima publicada en o] Registro Federal pagindose a los emploados con
recibos aceplables, Elresmbolso del transporis tard calculado a costo actual pero no mayor qua el medio més econdmico y razanable skmilar por fos cargos por la

distancia Involucrada,
See “Altachment 1ta ETA 720" ftem 19/ Ver "Adjunto 1 2 ETA 7907 Asticulo 19




20. |5 il the provailing praclice to usc Farm Labor Contraclars (FLC) to recrull, supervise, transporl, house, and/or pay workers for this (Ihese) crop aclivily
{ins)? 1 LEs la practica habitual usar Conlratistas de Trabajo Agricola para reclutar, supervisar, transporter, dar vivienda, y/o pagarlo a los rabajadores
para este{os) lipo{s) de cosecha(s)? Yes/Si O No

If you have checked yes, whal is the FLC wage for each aclivity? / Si contosto *SI," cudl as el salario que le paga al Contralisla do Trabajo Agricola por
cada aclividad?

21, Ara workers covered for Unemployment Insuranca? / ¢ Se Je proporcionan Seguro do ODosemplen a los lrabajadores? Yes/SilE No OJ

{When applicable according to state law / cuando se spplicable de acuerdo a la ley estatal)

22. Araworkers covered by workers' compensation? / ,Se le proves seguro de compensaciénfindemnizacion al trabajador:  Yus/Si E n O

23. Are lools, supplies, and equipment provided at no charga to the workers? / ¢ Se les proveen herramientas y equipos sin coslo algun o alos lrabajadores?

Yes/SiB Mo [

24. List any amangements which have been mado with aslablishment owners or agenls for the payment of a commission er olher benafits for sales made lo
workers. {Ifthore are no such arrangements, enter "None®.) / Enumere lodas los acuerdos o convenios hechos cen los propietarios del oslablecimiento o
sus agentes para el pago de una camision u olros beneficies por venlas hechas a los trabajadores (Si no hay ninpin atuerde o convenio, indiquo
*Ninguno®.}

Noine / Ninguno

25, List any srike, work sloppage, slowdown, or inferruplion of aperation by the employaes al the place whers the warkers will b employed, (Ifthere are no such incidents,
enler *None".)/ Enumere loda huelga, paro o intermupcian do operaciones de Irabajo por parte de los empleados en ¢l lgar de emploo. {Sino hay incidentes de este

lipo, indique “Ninguno®.}

None ! Ningune




26 Islhis job order ko be placed m connachion with 3 fdure Application fo: Temporary Employment Cerlsficabion for H-2A worknrs? £ ; Esla orden do empleo ha stdo puesta
en ¢onexion ton und hiuwa solictud do cerificacion do empleo temporad para trobojadores H-2A7

Yes/Si @No O

27 Employer's Cerification This job arder describes the aclual lerms and conditions of the employment being oflered by me and contains alt the matenal
leims and condilions of the job / Cerlificacitn del Empleador- Esta orden de trabajo describe los lérminos y condiciones del empleo que se le ofrece. y
contiene todos los tarminos y condiciones malenales sfrecidos.

Jay Dunbar , Hortlculture Manager
Employer's Prnted Name & Tille / Nombise y Tilulo en Lelea de Molde/imprenta del Empleador

la1] 201

Employcr Aura / Firma y Tituto det Empleador Dade / Fecha

READ CAREFULLY, In view of the stalulonly established bastc funclion of the Employment Scrvice as a ao-fee labor exchange, thal is, as 2 forum for bringing
{ogether emplayers and job scekers neilher the Employment and Traning Administration {ETA} nor the State agencics are guarantors of the accuracy or
trulhfulness of informalion contained on job ordoss submitled by employers Mor does any (ob order accepted of reciuiled upon by the American Job Cenler
constilete a conlraclual job offer 1o which the Amenican Job Center, ETA or a Slate agency 1s i any way a paily

LEA CON CUIDADO, En visla de b funcion basica del Servitio de Empleo establecida por ley. como wna enbidad de intercambio laboral sin comisiones, es decd, como un

foro para reunir 3 los empleadores y las solicilanies de emploo, i ETA m las agencias del estado puedan garanlezar (3 exactitud o veracidad de la infottnacién conlenida en
tas &edenes de Lrabaje someldas por los cmpleadems  Neninguna orden de trabajo aceptado o conlratado en ol Cenlra do Carreras {American Job Genler) conslituyen una
ofuita de irabayo contracluales a las que el American Job Cenler, ETA o un organismo cstatal ¢s de ninguna manera una de (as partes.

PUBLIC BURDEN STATEMENT

The public repording burden for responding lo ETA Form 790 which is required lo oblain or retain benefils {44 USGC 3501), is estimaled lo be approximately 60 minules per
respanse, including time for reviewing instiuctians, scarching exsting data sowrces golhering and 1eviewang the coficclion. The public need not respond to this collcction of
information unless il displays o currantly valid OMB Conlrol Number This 15 public infarmation and there is o expectation of confidentiality. Send comments regarding his
burden eslimale or any other aspect of this collechon, incuding supgestions for seducing this burden, to the U S Bepariment of Labor, Employment and Training
Administration, Office of Workforce investmen], Room C-4510, 200 Consfituban Avenue, NW, Washington OC 20210

DECLARACION DE CARGA PUBLICA

Lo carga do informacion publica para responder a la Fonma ETA 790, que se requiere para oblener o retener beneficios (44 USC 3501), se estima en aproximadamente &0
minutos por respucsta, mcluyondo of licmpo para revisar las instrucciones, buscar fuenles de dalos exislenles recopilary revisar [ caleccitn B piblico no licne por qué
respander 4 esta recopilacion de informacion a menos que muestre un numero de control OMB vikida Esla informacion es pablica y no hay ninguna cxpetialiva do
confidencialidad Envie sus comentanos atered de esta carga o cualguicr oo aspecto de esta coleccion, incluyendo sugerencias para reducir osta carga o us
Deparmenl of Labor, Employment and Trainmg Adminsiration. Office of Warkforee investment, Roam C-4510 200 Constilulion Avenue, MW, Washington, 0C 20210

-6-




28. Use Ihis saction lo provide addilional supporting information (including seclion Box number). Inchida allachments, if nacessary. / Ulilice asta seccion para proporcionar
informacion adicional de apoye; incluya of numero da la seccién e Incluya archivos adjunios, si es necesario

See "Attachment 1 to ETA 790" for continuations of biem 2, em 3, kem 11, Hem 12, hem 15, ltem 16, tem 17, Kem 18, and tem 19,

Small Employer Exempiion

The employar requests an exemption from the 50% rule under CFR 655135, H dld not, during any calendar quarier during the last calendar
year, use more than 500 ‘man-days’ of agricultural fabor as defined In Section 3 {u) of the Falr Labor Standards Act of 1936 (29 USC 203

{u]). The employer Is not a member of an association which has epplied for atemporary elien agricultural fabor cedification under this subpart
for lis members, and has not otheswise assoclatad with other employers who are applying for H-2A workers under thls subpart.

Workers Compensation Insurance

Carrier: Stonewood Insurance Company
Policy: WC10000526262015A

Ver “Adjunto 1 a ETA 790" for continuaclones of Artleulo 2, Articulo 3, Articulo 19, Artlculo 12, Anticulo 15, Anliculo 16, Articulo 17, Articulo 18, y Artlculo 13,
Exenclén de Pequaiio Empleador

El empleador solicita una excensién de la regla del 50% hajo el CFR 655.135. Sino, durante el ultimo aiio calendario, uso més de 500 "dias
hombre" de trabajo agricola definido en {2 Seccidn 3 (u) de la Ley de Normas dz Trabajo Equitativos de 1938 (28 USC 203 {u]). £l empleador no
¢ un miembro de una asocaclén que haya aplicado para un ceriificado de trabajo temporal bajo la subparte para sus mlembros y que no haya
estado asoclado con otros empleadores que estén sollcitando trabajadores H-2A bajo esta subparte,

Seguro de Compensacion de Trabajadoras

Portador; Stonewood Insurance Company
Poliza: WC10000526262015A




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHQ). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work Is stated on the job order,

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, heaith and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously nolify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The emplovyer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer asstres the availabllity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name Jay Dunbar Date: "”éall L{Qi ¥
Employer’'s Signature %

e e—

Besides the material tarms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



ETA 790 — Attachment 1
River Ridge Land & Caule LLC

Page 1of11
ENGLISH
Item 2. Address and Direction to Work Site (continued from ETA 790, page 1, Tiem 2)

3352 Bacdefield Dr., Independence, VA 24348 — Directions: From Independence, VA, head west on US-58 for 3 miles. Turn
left onto Batdeficld Drive. Travel 3 miles and rurn left onto Bridle Creck. Travel .25 mile and turn left at Cox’s Chapel across
low water bridge. Take the next left at the Mossy Bottom entrance.

Item 3, Address and Directions to Houging (condnued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at ime of employment offer each wotk day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing wll be permitted to
occupy the housing,

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with sete law.

21 Kennedy Rd,, Sparta , NC 28765 - Directions: 77 N to Sparta, 21 N to 221 N, 93 N 10 Mt. Carmel Church Road on night -
g0 2 miles, go right onto Turkey Knob Road, go 2 miles, turn left onto Keanedy R, Flouse is on immediate left.

183 South Fork Church Rd., Piney Creck , NC 2B663 — Directions: 77 N to Sparta, 18W to 113 N, 113 N to South Fork
Church Road on left, to housing 1/2 milc on left.

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d){1){ii). All housing charges for rental will be
paid by the employer directly to the owner or operator of the reatal and/or public accommodation unii(s).

If one has not already been performed ar the tme of this filing, River Ridge Land & Cartle LLC requests a imely inspection
of employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to verify the condition of such housing so as to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Waorkers occupying the housing will be responsible for maintnining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are astached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities sharcd only with

other female workers.

Item 11,_Anticipated Houes of Worls per Week (continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM undl 2:30 PM Monday through Friday and on Saturday from 7:00 AM to 12:00 AM, with an
unpaid lunch break (7 houes/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer each day.
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tem 12. Anticipated Ra for Di n ivitieg (continued from ETA 790, page 1, Item 12)
(See Trem 16 for a complete description of scope of job duties). As a general matter, working hours will be divided between
mspberries, blackberrics, blueberries, and elderberries production depending on employer's need. Given that the demands of
agricultural production are unpredictable and driven by factors including weather, crop conditions, market demands and
seasanal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what percenage of
time will be dedicated to specific tasks described in Item 16.

Item 15, Referral Instructions and Hiring Information (continued from ETA 790, page 3, ltem 15)

River Ridge Land & Cattle LLC will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or
hiring of individuals referred through the cleatance system. Referrals of individuals shall be made through the order holding
office of the Virginia Employment Commission in order to ascertain current employment, crop or housing information and to
enable proper arrangements to be made. It will be the responsibility of the referring SWA office to inform job seckers of the
terms and conditions of this clearance order. The referring SWA office alter coordinating the referral with the order holding
office will contact the employer’s agent or the employer directly and advise the agent or employer of the referral or referrals.
When possible, SWA offices should farnish translator services if necessary. Interviews, cither in person or by telephone, will
be conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday. Employer’s agent
to be contacted first at the foliowing address and phone number. If unavailable, contact employer directly during
the same hours,

Employer Agent Employer
MAS Labor H-2A, LLC. River Ridpe Land & Cattle LLC
P.O. Box 507 Jay Dunbar

Lavingston, VA 22949

3352 Battlefield Drive , Independence, VA
24348

434-263-4300 / 434-260-8833 (phone)

(776) 7168-9955 {phone)

434-263-4700 (fax)

(276) 773-3712 (fax)

Applicants will be interviewed by telephone at the time of refeeral or as soon thereafter as possible. 1f a holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and a time scheduled for the interview.

A hiring decision will be communieated directly to the applicant at the telephone number, address, email
address or other contact informadon in the event that such a decision cannot be rendered at ime of interview.
The applicant should be advised to stay in touch with the cefecring SWA office in any case.

Order holding office: ~ Vieginia Employment Commission
192 Bristol East Rd.
Bustol, VA 24209
(276) 466-2206

River Ridge Land & Cattde LLC will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to
specific regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local
lnws, and all specific obligations set forth in subpart (x) through (1) for all workers who apply and/or ate hired to perform the
specific work described in this clearance order.

Item 16. Job Description and Requirements (continued from ETA 790, page 3, Item 16)

Workers will plant, culdvate and hand-harvest raspbecries, blackbetries, blucberries and eldecberries. Work will
include spreading and removing ground covers, placing and monitoring vinegar bug traps, spraying and
mowing, teellising berry plants, training of blackberry and raspberry canes, and monitoring new growth for
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tipping (pruning), picking berries according to employer’s quality standacds, transporting harvested berries,
watering and fertilizing, weeding and working with drip line irrigation systems; building/repaiting deer fencing,

Work may include mechanized field work using power equipment. By way of example and not limitation power
equipment may include tractors, sprayers, mowers, bush hogs and other equipment. Workers will be expected
1o be able to operate agricultueal equipment with or without direction.

Work is to be done in the field for long periods of time. Workers arc expected to perform duties including
boxing, weighing and loading of product. Workers will assist in loading trucks with product weighing up to and
including 60 pounds and lifdng to a height of 5 feet for long periods of time. Workers should be able to work
on their feet in beat positions for long periods of ume. Work requires repetitive movements and extensive
walking. Allergies to ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers” abilicy to
pecform the job. Workers are exposed 1o wet wenther early in the morning through the heat of the day,
workiag in fields. Temperatures may range from 10 to 100 F. Workers may be required to work during
occasional showers not severe enough to stop ficld operations. Workers should be physically able to do the
work required with or without reasonable accommodauons. Saturdny work required.  Must be able to lift/carry
60 Ibs,

In addition, workers may be required to perform variable tasks such as the following: irrigation, ditching,
shoveling, hoeing, hauling, ground preparation, weeding and other tasks rclated to general facming.

Employer assures that workers will be provided transportation from living quarters (o work site every day (for
workers who must be provided housing under the applicable regulations).

Persons sceking employment as experienced farm worker must be available for the entire period requested by
the employer. Applicants muse be able to fumish verbal or written statement establishing relevant prior work
experience. Successful applicants will be subject to a trial period of up to 5 days during which their
performance of required tasks will be evaluated. If the performance during the trial period is not acceptable to
the employer the worker's employment will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitzant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

licm 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Item 17)
Piece Rate: N/A

The employer guarantees to offer the workers employment for at least %4 of the work hours of the totat period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than requited under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, wocked for the guaranteed number of hours. Any employee who is terminated
for cavse for will not be entitled 1o this guarantee.
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The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122())(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of eacnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including coutt-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductons wall be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-nuthorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of wools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
worker, The employer may offer voluntary employee insurance ot retirement plans to its workers; partcipation in any such
plan, should it be offered, 1s voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normat wear and tear. If a worker makes a long distance telephone
call using the employer's telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in wnung. If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. 1f the
worker docs not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Jtem 18, More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer’s posiuve
recruitment and teem of labor cecufication in the instant application, the employer will correspondingly reduce his
offered/paid houtly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in cffect at
the time the work is performed. In the event the state workforce sgency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing suevey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearnce order, the seevices of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constirutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer wll
fulfill the three-fourths guarantee for the dme that has elapsed from the first day of employmeat to the time of its termination
as deseribed in 20 C.F.R. § 655.122(i). The employer will make efforts to trnsfer the worker to other comparable
employment aceeptable to the worker, consistent with existing immigeation Jaw, as applicable. If such transfer is not affected,
the employer will:

n Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the warker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.
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Al workers referred to the job through a State Work(orce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of nced cited in the job order. Falure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(@)(v)(A) & (D).

If the worker voluntarily abandons employment before the end of the job order period or is terminated for job reluted reasons
or misconduct, the employer will notify DOL (and DHS, in the casc of an FI-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying teturn transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their countey of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

"The employer prohibits the payment of recruitment fees by workers. 1f 2 worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may ake appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is bi-weekly. The emplayer will fumish
to the worker, on or before each payday, onc or more written statements showing the worker's total eamings for the pay
periods, the beginning and ending dates of the pay period, the worker's hourly rate and/or piece rate of pay, the units
produced daily (if paid by picce rate), the hours of employment which were offeced to the worker (broken out by the hours
offered in nccordance with and over and above the % guarantece), the hours actually worked by the worker, an itemization of
all deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.

The employer agrees 1o make carnings records and statements available for inspection and teanscription upon cequest by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when apptopriate authorization is provided.

Employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker’s
employment, Proof of worker’s compensation insurance will be provided to the certifying officer prior to the cectification
date.

Item 19, Transportation Areangements (continued from ETA 790, page 4, [tem 19)

If the worker completes the period of employment, the employer will provide or pay for the worker's transportaton and
ceasonable subsistence from the place of employment to the place from which the worker came to work for the employes,
except when the worker has accepted subsequent employment with another employer who agrees to accept the retuen
transportaton costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applics only to persons recruited from outside normal commuting
distance (1o and from their permancnt place of residence each day; see page one). Return transportation will not be provided
to workers who voluntarily abandon emplayment before the end of employment period or who are terminated for cause.

The employer will provide transpottation at no cost to the worker from the employer provided housing to the worksite and
ceturn to such housing on a daily basis. Such transporation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We have translated these terms of employment into Spanish and done our best to be accnrate in every respect, Howeter, if there is a conflict between
the Spanish translation and the English original, the English original controls.

Hemos traducido las condiciones de emplea ul espariol, y hemos hecho nitestro mejor esfuersp paru ser exaclos en fodos los aspecios, Sin embargo, en
aaso de un conflicto enire la traduccign al espariol y el originaf en inglés, ¢l contrato en inglér prevalecerd,

irecei u io (continuacion del ETA
790, pigina 1, Articulo 2)

3352 Battlefield De., Independence, VA 24348 — Instrucciones: Desde Independence, VA, ir hacia el oeste por la ruta US-58
durante 3 millas, Doblar a la izquierdn en Battlefield Drive. Continuar 3 millas y doblar a la izquicrda en Bridle Creck.
Continuar 0.25 millas y doblar a In izquierda en Cox’s Chapel cruzando el puente del arroyo. Doblar a la izquierda en la entradn
de Mossy Bottom,

(continuacién del ETA

790, pagina 1, Articulo 3)

La viviendn ¢s provista bajo ningin costo a empleados que no conmutan. Sc conoce come “empleados No-conmutables™ a los
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacin el lugar de su residencia que él/ella ocupaba en el
momento del ofrecimiento de trabajo. La vivienda secd provista solamente a empleados. Ninguna personz que no sea un
empleado y que no se le haya asignado una habitacidn se le permitiri ocupar la vivienda.

E! empleador se redenc la posesion y control del drea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este conteato de trabajo, desocupari la vivienda de inmediato bajo terminacion del empleo con el
empleador quien provee la vivienda, de acuerde con la ley estatal.

21 Kennedy Rd., Sparta , NC 28765 — Instrucciones: Tomar 77 Norte a Espatta, 21 Norte a 221 Norte, 93 Norte hasta calle
Mt. Carmel Church Road, continuar a la derecha 2 millas, it a la derecha en calle Turkey Knob Road por 2 millas, doblaz a In
izquierda en calle Kennedy Rd. La vivienda esti a la izquiceda,

183 South Fork Church Rd., Piney Creek, NC 28663 - Instrucciones: Tomar 77 Norte a Esparta, 18 Qeste # 113 Norte, 113
Norte hasta la calle South Fork Church Road a la izquicrda, hasta Ja vivienda a 1/2 milla a Ia izquierda.

En caso de alquiler y/o alojamiento piiblico que figuran en el punto 3, ¢l empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(ii). Todos los gastos por rentn
serin pagados por ¢l empleador directamente al dueiio o corredor de la renta y/o a Ja unidad de alojamicento piblico.

Si no se ha realizado una al momento del llenado, River Ridge Land & Catde LLC solicitard una inspeccién a tiempo de la
vivienda provista por ¢l empleador a Jos representantes de la Agencia de Personal Esmtal, el Departamento de Salud del
Estado y/o la Administracién de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para
asegurar que todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Replas de Trabajo que serin proveidos desde el momento de empleo y seriin anexados a esto e incorporados
como referencia a esta Solicitud, La falta de cumplimiento con estas reglas serd resultado de una accién disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serdn asignados a b vivienda del empleador por parte de un administrador designado por la compaitia y
deberin ocupar la vivienda asignada a ellos. Las empleadas mujeres serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.
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a (contnuacion

del ETA 790 p'lglm 1, Aruculo 11)

El dia de trabajo es de 7:00 AM hasta 2:30 PM de lunes a viernes y 7:00 AM hasta 12:00 AM el sibado, con un ticmpo pata
comer, sin goce de sueldo (7 horas/dia y 5 hors/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en ¢l dia de descanso relipioso, dependiendo en las condiciones climdticas u otras
condiciones. El ealor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del tiempo y la condicién de la cosccha lo permitan. Los empleados se ceportarin a teabajar
el din y al lugar designado como se le indicé por el empleador cada dia.

Item 12, Anticip

Agm_d_g_igul_:_h_’[gmmmﬂ (conunmclon del I:'I‘A 790 p'lgm'l i Articulo 1‘7)

Desarrolla un variedad de trabajos manual /operacién de equipos en ¢l/la Granja operacion.

(Ver ¢l Anexo 16 para una descripeién complete de la deseripcién del trabajo). Como asunto general, las horas de trabajo
serin divididas entre |n produccidn de frambuesas, moras, arindanos, y bayas dependiendo de las necesidades del empleador.
Dado a que la demnnda de ln produccién agricola es impredecible y se maneja por factores que incluyen la temperature,
condiciones de la cosechn, demandas del mercado y uabnjos temporales requiren de numerosos factores, ¢s imposible predecir
con un nivel de precision que porcentaje de Hempo serd dedicado para especificar trabajos descritos en el Ancxo 16.

(continuacién dclE'I'.r\ 790, p1g1m 3 Aruculo 13)

River Ridge Land & Carde LLC acatari los requisitos y garantias del 20 CFR § 653.501 en el proceso y/o contratacién de
individuos referidos a través del sistema de acreditacidn. Las refetencias de estos individuos serin hechas a través de las
oficinas de colocacién de la Virginia Employment Commission de acuerdo para comprobar el empleo actual, cosecha o
informacién de vivienda y para ascgurar que se hagan los arreglos correspondientes. Serd responsabilidad de la oficinn SWa
referente de informar a los solicitantes de empleo de los términos y condiciones de la autorizacién. La oficina SWA referente
después de coordinar las referencins con las oficinas de colocacién contactari al agente del empleador o al empleador
directamente y asesorard al agente o empleador sobre Ia referencin o referencias. Cuando sea posible, Ins oficinas SWA podrin
proveer el servicio de traductor si fuern necesario. Las entrevistas, ya sea en persona o por teléfono, serin dingidas por el
agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador serd contactado
primeramente en ¢l siguiente domicilio y teléfono. Si no se encontrard disponible, contactarse con el empleador
directamente durante ¢l mismo horario.

Agente del Empleador Empleador
MAS Labor H-2A, LLC., River Ridge Land & Catde LIC
P.O. Box 507 Jay Dunbar

Lovingston, VA 22949

3352 Bacdefield Drive , Independence, VA
24348

434-263-4300/434-260-8833 {teléfono)

(776) 768-0955 (teléfono)

434-263-4700 (fax)

(276) 773-3712 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacién planea referir a varios solicitantes al mismo tempo, se requicre que ¢l
empleador sea avisndo por adelantado y un agenda para las entrevistas,

La decisién de contratacidn seri comunicada directamente al solicitante al teléfono, direccion, correo
electrdnico u otro medio de informacién en ¢l caso que dicha informacién no pueda ser otorgada durante I
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
CASO.
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Oficina de Agencia Estatal: Virginia Employment Commission
192 Bristol East Rd.
Bristol, VA 24209

(276) 466-2206

River Ridge Land & Catde LLC acatari de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no se limita a la
normativa especifica con referencia a las pricticas de contratacion, reclutacion afirmativa, en cumplimiento con las leyes
Federales, Estatales y locales y las abligaciones especificas establecidas en In subparte (a) al (1) para todos los trabajadores que
aplican y/o son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacion.

Ltem 16, Job Description and Requirements/Descripcién v Requisitos del Teabajo (continuacién del ETA 790, pigina

3, Articulo 16)

Este trabajo requiere un minimo de tres meses de experiencia previn trabajando en una granja de fruta o vegetales, manejando
tanto trabajos manuales y mecinicos asociados con la comodidad de la produccién y actvidades de cosecha. Los empleados
tendrin que manejar trabajos tanto manuales y mecinicos asociados con la comodidad de [a produccion y cosecha. Los
empleados deben ser capaces de desarrollar todas las tareas asignadas con precision y eficiencia.

Los trabajadores deben plantar, cultvar y cosechar a mano frambuesas, moms, arindanos y bayas. El tabaja incluye la
distribucion y eliminacién de los cobertores de tierra, coloca y monitorea trampas de vinagrillos, rocia y corta, enrejo las
moras, a guia de los tallos de mora y frambucsa y monitorea los nuevos ceecimiento para cortar (podar), pizea de morms de
acuerdo a los estindares de calidad del empleador, transporta las moras cosechadas, riega y feruliza, deshterba y trabaja en el
ststema de goteo de irrigacion, construccion [/ reparacion de cercas para ciervos.

E! trabajo puede incluir trabajo mecanizado de campo utilizando equipe de poder. Por ejemplo y no limitado al equipo de
poder puede incluir tractores, rociadoras, podadoras, gancho de atbusto y otros equipos. Se espera que los empleados sean
capaces de operar equipo agricola con o sin diceccion,

El trabajo se deberd de realizar en Ia granja por largos periodos de tiempo. Se espern que Jos trabajadores desarrollen los
trabajos incluyendo el embalaje, pesar y cargar ¢l producto. Los trabajadores ayudarin en cargar los camiones con el producto
pesando hasta 60 libeas y cargar hasta una altura de 3 pies por lacgos periodos de tiempo. Los trabajadores serdn capaces de
trabajar en sus pies inclinados por largos periodos de tiempo. E! trabajo requicre movimientos cepetitivos y caminatas
estensivas. Las alergias a solidago, ambrosia, espray de insecto, quimicos relacionados, etc. puede afectac In habilidad de los
trabnjadores para desacrollar ef trabajo. Los trabajadores estarin expuestos a temperaturas himedas en la mafiana y el caloc
durante cf din al trabajnr en el campo. Las tempertueas oscilan de 10 a 100 grados F. Se requiere que los trabajadores Iaboren
durante lluvias ocasiones no tan severas que se detenga ol trabajo del campo. El empleado debe de estar fisicamente capnz de
hacer e} trabajo requerido con o sin comodidades razonables. Se requiere trabajar ¢l sibado. Debe ser capaz de levantary
cargar 60 libras,

Ademis, los trabajadores pueden realizar tarens varias tales como: ¢l dego, hacer zanjas, utilizar palas, azadones, acarreo de
tierra, preparacion del tecreno, deshierbar el terreno y otras tareas relacionadas con la agricultura en genera.

El empleador asegura que al trabajador se le proveer transportacién de su vivienda al lugar de trabajo cada dia (paca los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen el emplea como Empleado de Granja deberiin estar disponibles para el periodo completo requerido
por ¢l empleador. Los solicitantes deben ser capaces de proveer una declaracian veebal o por escrito para establecer
experiencia de trabajo previa relevante. Los solicitantes exitosos estarin sujetos a una prueba de 5 dias durante el cual su
desacrollo o tabajo tequerido ser evaluado. Si el desarrollo durante el periodo de prueba no es aceptado por el empleador el
trabajo del empleado serd dado como terminado.



ETA 790 - Attachment 1
River Ridge Land & Cattle LLC
Page 9 of 11

Los aumentos y/o bonos se ofrecerin a cualquier empleado temporal contratado bajo este trabajo, a discrecion de la
compaiiia, basado en los factores individuales incluyendo su desempeiio, habilidad y permanencia.

El empleador se retiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestee su falta de deseo de desarrollar el trabajo necesario paca que ¢l empleador aumente una
produccion de calidad Premium, por cualquier otro monvo legitimo. (Ver Aneso 2, Condiciones Generales).

Todos los términos y condiciones incluidos ¢n la orden de trabajo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en In ocupacion descrita en esta solicitud de aceptacion.

(] 0

Articulo 17)

Especialce y Deduccioncs (Rebajas) (continuacion del ETA 790, pagina 4,
Pago por picza: N/A

El empleador garantiza oftecer al empleado trabajo por al menos %4 de las horas de trabajo del periodo total durante el cual el
trabajo y todas las extensiones estarin en efecto, iniciando con el primer dia de trabajo después de la liegada del trabajador al
lugar del empleo y terminando en Ia fecha especificada en el contrato o sus extensiones, st hubiern. Si ¢l empleador ofrece
menos trabaja durante este periodo que ¢} requerido bajo esta provision, el trabajador serd pagado la canudad que él/clla
hubiera ganado donde él/clia, de hecho, haya trabajador para garantizar la cantidad de horas, Cualquier empelado que sea
despedido por causa justficada no tended derecho a esta garantia.

El empleador esti de acuerdo en mantener los registros de ndémina adecuados y precisos, de acuerdo = los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periods de al menos tres (3) afios después de la fecha de I
certificacion. E] empleador proporcionars a cada empleado en el din de pago la contabilidad detallada de las ganancias y lns
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las tetenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
otra deduccién legalmente requerida serd en circunstancias individuales requeridas por la ley. Todas s deducciones serin
realizadas de acuerdo a la reglmentacién de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduccion pre autorizada en Ia ndmina. El empleador no prevé otras deducciones hechas a la némina de acueedo
a la fuerza laboral. Los gastos razonables de reparacién de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacion o reemplazo s descubierta que fue como resultado de negligencia o
negligencia grave por patte del empleado. El empleador puede ofrecer seguro voluntario al empleado o plan de retiro a sus
emplendos; ha participacién en dicho plan, se debe ofrecer, es voluntario y seri pre-nutorizado por ¢l empleada por escrito. Los
gastos razonables de reparacion de dafios de la vivienda otros diferentes n los causados por el desgaste y deterioro serin
cobrados a los empleados que se encuentren responsables de dichos daiios a la vivienda. No se deberi cobrar por Ias camas y
otros articulos similares comprados por los empleados que se les pravea vivienda a menos que los aritculos sean retirados
ilegalmente o dafiados mis alla del uso normal o desgacre. Si un empleado realiza llamadas de Iazga distancia utilizando Ia linea
de teléfono del emplendor, ¢l empleado acepta que se le realicen dichas deducciones de Ia(s) llamada(s) de su recibo de nomina
y que inmediatamente confirmari dicha autorizacion por esrito. Si cl rabajador no autoriza dichn deduccién por escrito, s
espera que ¢l empleado pueda pagar a | empleador por ¢l uso del teléfono bajo peticién. Si el empleado no paga dichas
Uamadas telefnicas dentro de un tiempo razonable después de que se la haya pedido, ¢l tmbajador estari sujeto a una accidn
disciplinaria de acuerdo a las politicas del empleador.

Item 18._More Details About the Pay/Mas Detalles Sobre el Pago (contnuacion del ETA 790, pigina 4, Articulo 18)

En el caso que ¢l Departamento de Tmbajo baje el AEWR por cualquier razén durante el tiempo de I reclutacidn det
empleador y el término de la solicitud del certificado de trabajo, el empleador reduciri su ofrecimiento/pago por rango de
hora tan bajo como para equiparat con ¢l nuevo AEWR y que sea el mis elevado de los rangos antes mencionados en cfecto al
momento de que ¢l trabajo sea desarrollado. En el evento que ln agencia estatal de colocacién que promulgue un rango de
salario por hora mids elevado que el AEWR federal que subsecuentemente sea retitado y sustituido por un rango de salario
prevaleciente identificado por una industria - por ¢l empleador- proveida por un estudio compensatorio, aceptado y aprobado
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por el Departamento de Trabajo, el empleador se reserva el dececho de pagar un rango menor a su discrecion, pero en
cualquier caso que no sea menor al mis elevado de los rangos antes mencionados ¢n efecto al momento de que el trabajo sea
desarrollado,

81, antes de Ia fecha de expiracidn especificada en esta solicirud de aceptacidon de servicios del empleado no sean requeridos
por razones fuera ded control det empleador por fuego, clima, o casos de fuerza mayor que hace que ¢l cumplimiento del
contrato sea imposible, ¢l empleador padri dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato este serd determinado por un Oficial Certificante de acuerdo con la ley. En ¢l evento que se dé por
termunado el contrato, el empleador cumpliri con la garantia de tres cuartos por cf tempo que paso desde el primer dia del
empleo al momento de Ia terminacién como se desenbe en ef 20 C.F.R. § 655.122(i). El empleador hard un esfucrzo en
transferir al emplendo con otro empleo comparabie ¢ igualmente aceptable para ¢l empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectund, ¢l empleador deberi:

m Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar el empleo que intervienc)
provenga a trabajar para el empleador, o transportar al empleado al siguiente emplendor H-2A certificado, cunlquiera que el
empleado prefiera;

@ Reembolsar af empleado et total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al Jugar del empleo; y

&) Pagari al empleado por cualquier costo realizado por el empleado por su transportacién y subsistencin dinria al lugar
del empleo del patean, si dichos pagos no fueron pagados al empleado previamente antes de la sepacacion del empleo. La
subsistencia diatia serd contbilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del serd igual al
medio de transporte mis econdmico y mzonable que cubra la distancia involucrada.

El empleador proveeri sin costo todas las herramientas, suministros y equipo necesario para desacrollar las tareas asignadas.

Todos los empleados referidos a este trabajo & través de la Agencia de Empleo Estatal debeein comunicarse con la agencia o
preferiblemente a la oficina local, para verificat Ia fecha de necesidad mencionada en este pedido de wabajo a mids tardar de
nuevo (9) dias laborales y a mis tardar cinco (5) dias laborales previos a ln fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificard al empleado de garantizarle los previsto en 20 CFR § 653.501

(D E)v)A) & (D).

Si ¢l empleado voluntarinmente abandona cl trabaje antes del término del periodo det tzabajo o s despedido por problemas
Inborales o mala conducta, el empleador notificard a Departamento de Trabajo (y Seguridad Interna, en el caso de un
trabajador H2-A) a mis tardar de dos (2) dias laborales en caso de su abandono; cinco dins laberales de ausencia injustificada
significard abandono del empleo. El empleador no seri responsable de proveer o pagar la transportacién de retorno y gastos
de subsistencia del empleado y el empleador no estd obligado a la garanda de tres cuartos descrita arriba,

E! empleador ha informado s los beneficiarios/empleados de la visa H-2A de su responsabilidad de regresar a su pais de
origen, o de las autorizaciones de empleo subsecuetnes, al final del término del empleo.

EJ empleador prohibe el pago de I reclutacién de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
¢l mismo, ¢l o clla deberin de informar al emplendor de inmediato pam que el empleador pueda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en viernes. El periode de pago ¢s por catorcena.
El empleador proporcionn al empleado, en o antes del dia de page, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, el rango por hora del
empleado y/o el rango de pago por pieza, las unidades producidas diariamente (si ¢l pago es por rango de picza) las horas de
empleo que fueron ofrecidas por el empleado (desglosadas por las hotas ofrecidas de acuerdo con y sobre la garanta de %3), las
horas trabajadas por ¢l empleado, un desglose de tadas ks deducciones que el empleador haya hecho del salario del empleado,
¢l nombre del empleador, direccion y FEIN.
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El empleador esti de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeceidn y
transcripcion bajo pedimento de la Secretaria de Trabajo o algiin representante autorizado y designado, y por ¢l empleado o
representante designado por el mismo empleado cuando se haya proveido una previa autorizacién.

El empleador proveeri al empleado compensacién sin costo que cubra heridas o enfermedades que se den fuera y en ¢l curso
del empleo del trabajador. Se proveera comprobante del seguro de compensacién proveido por el oficial cerufieador previo a
Ia fecha de certificacion.

Item 19, Tt i repl ién (continuacion del ETA 790, pigina 4, Articulo 19)

Si el empleado completa el periodo de empleo, el empleador proveeri o pagari la transportacion y subsistencia rmzonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el teabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transpocte de regreso, en este caso ¢l
empleador solo pagari por la transportacion hacia el nuevo trabajo.

El reembolso de Ia teansportacidn de legada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permaneate de residencia cada din, ver prmera hoja). El transporte de retorno no seri proveido a los empleados
que voluntariamente abandonen cl empleo antes de terminar ¢] penodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacién bajo ningun costo para clempleado desde su viviendn al lugat del tabajo y regresarle a
su vivienda diatiamente. Dicha transportacion serd de acuerdo con las regulaciones aplicables en la Federacidn, Estado o leyes
locales. Eluso de este transporte cs voluntario, a ningda empleado se ke requerri como condicién del empleo el utilizar Ia
transportacién y subsistencia si aplica. El empleador no proveeri transportacion a los empleados locales diferente que de la
granja al lugar de uabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
reccive certain transportation reimbursement discussed under Item 17 and may not be cligible for rehire in future years.

Employer may terminate the worker for lawful job-telated reasons and so notify the Job Service loeal office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constirute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (c) commits secious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is actached); (d) fails after
completing the allowable three day training persiod or five day trial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell 4 premium quality produce; {e) 15 found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably belicves, consistent with current law, wall
impair the safety and living conditions of other workers; (f) provides other lawful job-telated reasons for termination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the
DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond tire control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfll the three-fourths guarantee for the time that has clapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(). The employer wall make efforts to wansfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not effected,
the employer will:

t)) Retum the worker, at the employer's espense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

(2 Reimburse the worker the full amount of any deductions mnde from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer’s place
of employment, if such payments were not already paid to the worker priot ta the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the
distances involved,

A copy of the Agricultueal Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no Jater than on the date work commences. For an H-2A worker going
from an H-2A employer to a subsequent H-2A employer, the subsequent H-2A employer will provide the copy no later than
the dme an offer of employment is made by the subsequent H-2A employer. In the absence of a sepacate, written work
contract entered into between the employer and the worker, the required terms of this job order and the certified Application for
Temparary Employment Certification will be the work contract.
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Condici G :

Para ser contratado para este empleo bajo esta descripeion, ¢l empleado deberd ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desarrollar el trabajo descrito en esta descripeion.

El empleado entende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibird el
reembolso de transportacién mencionada bajo el Titule 17 y no podri ser elegible para contratacion en afios fururos.

El empleador podri dar por terminado al empleado por razones legales relacionadas al uabnjo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias Iabotales consecutivas sin justificacién significard
abandono del empleo; el empleado deberi notificar al empleador y asegurar el permiso en caso de ausencin; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacién desarrollar e] trabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya cometido actos serios de mala condueta o violaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podra hacer reglas posteriores al inicio de tabajo que aplicarin al empleo, el empleador deberd acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehisa después de completar of periodo de tres dias de entrenamiento
o cinco dias de periodo de prucbs, lo que aplique, a desarrollar de manera humana ¢l realizar que ¢l empleador produzea o
venda productos de calidad premium; (¢) si se le encuenira un record de condena criminal o un regisiro de delincuencia sexual
que ¢l empleador ctea czonablemente, de acuerdo con ta ley, que impedird In seguridad y condiciones de vida de otros
uabajadores; (f) ofrece otros procesos legales relacionados con el trabajo para la terminacién del empleo, incluyendo la
terminacién de un empleado no onginario de EEUU porque un empleado de EEUU se pone a disposicién para ¢l empleo
bajo de regla del 50% del DOL.

Si, antes de Ia fecha de expiracidn especificada en cl contrato de teabajo, los servicios del empleado no sean requeridos por
razones fuera del contral del empleador por fuego, clima, o casos de fuerza mayor que hace que el cutnplimiento del contrato
sen imposible, el empleador podri por terminado ¢l contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinade por un Oficial Certificndo de acuerdo con la ley. En el ¢evento que se de por teeminado cl
contrato, ¢l empleador cumplisa con la garantia de tres cuartos por el iempo que paso desde cl primer dia del emplea al
tiempo de la terminacién como sc describe en ¢l 20 C.F.R. § 655.122(). El cmplendor hara un esfuerzo en wansferir al
empleado con otro empleo igualmente aceptable pam ¢l empleado, consistente con la existente ley de inmigracién, como
aplique. Si dicha transferencia no es efecruada, el empleador deberi:

(1 Regresar al trabajador, a costa del empleador, al lugar de donde sea ¢l empleado (sin importar el empleo que
interviene) del cual proviene a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2S certificado,
cunlquiera que ¢l empleado prefiera;

] Reembolsar al empleado ¢l total de las deducciones hechas al pago del empleado por ¢l empleador por transportacion
y gnstos de subsistencia al lugar del empleo; y

(3) Pagara al empleado por cualquier costo realizado por el empleado per su mansportacion y subsistencia diaria al lugar
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria sera contnbilizada como se establece en et 20 C.F.R. § 655.122(h), La canddad del pago del wansporte no
ser menor (y no se requiere ser mas) que el medio de transporte mas econdmico y mzonable que cubra la distancia
involucrada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccidn
20 CFR 655.122(g) scrn proveidas al empleado en cl idioma entendide por el empleado a mis tacdar en ¢l dempo en que el
empleado aplique por su visa, o, al empleado en ¢l empleo correspondicnte, 8 mas tardar que antes del inicio de trabajo. Para
un empleado H-2A yendo de un empleador H-2A a un empleador subsecuente H-2A, ¢l empleador subsecuente F-2A
proveerd una copia a més tardar que el tiempo de la oferta de trabajo hecha por un empleador FI-2A subsecuente, En ausencia
de un contrato de trabajo independiente por escrito celebrado entee el empleador y el empleado los términos requeridos en
este empleo y In Certifiacion de la Solicitud de Empleo Temporal certificada sera el contrato de trabajo.



River Ridge Land & Cattle LLC Work Rules

Although not intended to be a complete list, these work rules are intended 1o provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for immediate tecmination of a wocker’s employment. Penalues such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violatons.

Workers are expected to comply with all rules celating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

o

10.

11.

13.

14.

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or {or up to three
days in the sole judgment of their supervisor, depending on the degree of infracdon, the worker's prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or tllegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not teport for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of aleohol, drunk and/or disordetly conduct in
housing afier hours. Illegal drugs may not be used, sold, manufactured ot kept on any employer premises, including
housing,

Excessive absences and/ or tardiness will not be permitted. This is regular, everyday work for which employces are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic ot “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by TAM. Five consccutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state Jaw will be posted at each camp. They are not 1o be removed, defaced, or
altered in any way. Workers whe wish copies may ask their supervisor.

Al housing must be locked cach moening before leaving for work. Lights and unnecessary heat should be tuened off;
doors and windows closed in event of tain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in slecping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in slecping rooms or any other non-kitchen areas. Employer
furnishes cooking facilitics and equipment.

Warkers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste recepiacles must be vsed.

Workers may not take unauthotized breaks from work.

Workers may not leave the field or other assigned work area without permission of employer or person in charge.

. Workers may not enter employer’s premises without authorization.

Workers shall be present at their assigned worksite at the scheduled stact time, Workers may not begin work prior to
scheduled starting time or continue working after stopping dme.

Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. excepe on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.
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16.

17.

18,

. Workers may not deliberntely restrict production, damage plants or bruise fruic.

Any worker who physically threatens another wotker, the employer or any supervisor with any tool or weapon will be
subject to immediare discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon wall be subject to immediate
discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any ume.

. Workers will be discharged if they steal from fellow workers or the employer.
. Workers will not falsify identification, personnel, medical, production or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property

belonging 1o the esployer or to other employees.

22, Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misusc or remove from the farm premises without authorization any employer-owned property.

. Workers must obey all safety rules and common safety practices and must report any injuries ot accidents promptly to

their supervisor or the employer’s office,

. Workers must follow supervisor’s instructions. Insubordination is eause for dismissal.
P

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by

worckers without employer's prior permission, will be charged to workers,
yer's prior p B

. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule:

First offense:  oral warning and correction.
Second offense; written warning and unpaid leave for balance of day.
Third offense: immediate discharge with written fact statement. Employee will be asked to sign written fact

staternent.
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NORMAS DE TRABAJO

Aunque no es Ia intencién de ser una lista complete, la intencion es que estas normas de wrabajo provean puin a los
) q

trabajadores de los estindares de conducta que se espera por parte de ellos,

Se s notifica que cunlquier violacion de los requisitos legitimos relacionados al trabajo que tenga el patrdn,

incluyendo cstas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dias pueden llevarse a cabo en cl
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas telacionadas a discipliny, asistencia al tmbajo, calidad de

trabajo y esfucrzo, y ¢l cuidado y mantenimiento de toda la propiedad que ¢l patedn le provea.

1.

10.

1t

Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecha a pago por el
resto del dia o hasta por tres dias a discrecion del supervisor, depeadiendo del geado de la tnfraccién, al record previo
del empleado y otros factores relevantes. El despido del empleado podrd ser resultado de ofensas anteriores.

No se podri usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que ¢l mismo sea completado (como dumnic las comidas); tos empleados no podrin reportarse a
teabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por ¢l uso
excesiva de alcohol, andar borracho y/o tener una conducta inadecuada en la vivienda después de horms. Las drogas
ilegales no podein ser usadas, vendidas, manufacturadas o guardadas en la propicdad del empleador, incluyendo I
vivienda,

No sc permitirin ausencias y/o llegadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y descosos de desacrollar su trabajo diario y en el uempo
programado. Este no ¢s un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetiuvas no serin
aceptadas. Cualquier ausencia al trabajo deberd ser reportada a Jas 7 AM. Las ausencias sin justificacion de cinco dias
consecutivas constituirdn coma abandono del empleo y el emplendo seri despedido.

Los empleados deberin mantener cualquicer Ia vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste

razonnble. Los empleados deberin cooperar en mantener las dreas comunes de In cocina y habitaciones. No se
permiten mascotas de cualquier tpo.

Todos los posters requeridas por ley federal o estatal serin colocados en cada campamento. No podrin ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requicran copias podrin pedirselas al supervisor.

Todas las viviendas deberin cerrrse cada mafiana antes de ir a trabajar. Las luces y calefaccion innecesaria deberi ser
apagada, las puertas y ventanas cerradas en caso de lluvia y cuando la calefaccion esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que ¢l espacio en lns
habitaciones es necesario para los demis ocupantes.

Los trabajadores que viven en las viviendas del paurdn no pueden cocinar en los dormitorios o en cualquicta otra drea
: P .
que no sea la cocina. E! patrdn proveeri los aparatos y acticulos para cocinar.

Los trbajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, ¢l dzea de trabajo, ni en el drea de
vivienda, Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del trabajo sin autorizacion.

Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o la
persana encargada..

. Los trabajadores no deben entrar a In propiedad del patrdn sin autorizacion,
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Los empleados deberin presentarse al lugar de trabajo asignado a ln hora programada para iniciar. Los empleados no
podrin iniciar ¢l empleo antes de In hor de entrada o continuar trabajo después de la hora de terminacion.

Los empleados que habiten la vivienda del patedn no pedrin tener visitas después de las 10:30 p.m. con la excepcion
de los sabados en Ia noche donde Ias visitas terminacdn a las 12:00 de la medinnoche. Ninguna persona que no esté
asignada por el empleador, podri dormir co una habitacion.

. Los empleados no pueden deliberadamente restringie la produccidn, dafiar las plantas o lastimar las frutas.

Cunlquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estaril sujeto a despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrasa o mortal estard
sujeto a despido de inmedinto.

Los empleados serin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cunlquier
momento.

Los ecmpleados serin despedidos si roban de otros compaiieros de trabajo o el empleador.

. Los empleados no fusificardn su identificacié, registros personales, medicos, produccién u otros registros

relacionados al trabajo.

. Los empleados no padrin intencionalmente abuser o destruir cualquier maquinaria, camioncta o vehiculos, equipo,

herramienta o propiedad perteneicente al empleador o empleados.

Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y
propiedad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por el empleador.

Los empleados no podsin hacer mal uso o retirar de b propiedad de la granja sin autorizacién cunlquicr propiedad del
empleador.

Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comiin y deberin reportar
cualquicr lesion o accidente de inmediato al supervisor o la oficina del empleador.

Los empleados deberin seguir las instrucciones del supervisor. La insubordinacién sera causal del despido.

. Las llamadas de larga distancia estin prohibidas sin la previa autorizacién del emptleador y Jos costos de dichas

lamadas, si fueran realizadas sin la previa autorizacién del empleador, serin cobradas a los empleados.

Salvo se indique lo contrario, los empleados que violen las normas de trabajo serin disciplinados de la siguiente
manera:

Primera ofensa: aviso oral y 1 prueba

ii. Segunda ofensa: aviso por escrito y resto del din sin paga.

iii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pediri al trabajador
que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

|. ORDER NUMBER: X{fs [ Z A
2. NAME OF EMPLOYER: River Ridge Land & Cattle LLC

3. LOCATION OF EMPLOYER AND DIRECTIONS:

(See ES 338)
3352 Buttleficld Drive , Independence VA 24348
From Independence, VA, head west on US-38 for 3 miles, Tum left onio
Battlefield Drive. Travel 3 miles and tuen left onto Bridle Creek. Trovel
.25 mile and tum Jeft a1 Cox's Chapel across low waler bridpe. Take the
next lefl ot the Mossy Botlom entrance.

4. PCRIOD OF EMPLOYMENT:
FROM: 6/7/2016 TO: 9/30/2016

3. WORK SCHEDULE;
MINIMUM HOURS PER DAY _J
7 hrs, Mon.-Frl. /5 hrs.Sal.
DAYS PER WEEK §

6. PAY: Friday / bi-weekly
HOURLY RATE $1072
PIECE RATE N/A

7. WORK TASKS TO BE PERFORMED:

This job requires a minimum of three months of prior expericoce
working on a fruit or vegetable fanm, handling both manugl and machine
tasks associsted with commodily peoduction end horvest gctivities,
Workers will hondle both monual and mochine tasks nssociated with
commuodity production und harvest. Workers must be able to perform ol
assigned tnsks with accuracy and efTiciency.

Workers will plant, cultivate and hand-harvest mspberries,
binckberries, blucberrics nnd elderberries. Wark will include spreading
and removing ground covers, plecing and monitoring vinegor bug traps,
spraying and mowing, treliising berry planis, training of blackberry and
raspberry canes, and moniloring new growth for tipping (pruning), picking
berries according to employer’s quality standerds, iransponing horvested
berrics, watering and fertilizing, weeding ond working with drip line
irrigation sysiems; building/repairing deer fenelng,

Work may include mechanized field work using power equipment. By
way of example and not limitation power equipment may include tructors,
sprayers, mowers, bush hogs and other equipment. Workers will be
expecled 1o be sble 10 operate apriculiural equipment with or without
direction.

Work is to be done in the field for long periods of time. Workers are
expecled 1o perform duties including boxing, weighing nnd loading of
product, Workers will assist in loading trucks with produgt weighing up 1o
and including 60 pounds and lifling 10 » height of 5 feet for long periods of
time. Workers should be able to work on their fect in bent positions for
long periods of time. Work requires repetitive movements and extensive
walking, Allergies 1o mpgweed, goldenrod, inscct spray, related chemicals,
clc. may afTect workers' ability to perform the job. Warkers are exposed
to wet weather early in the moming through the heat ol the day, working
in [telds. Temperstures may cange from 10 10 100 F. Workers may be
required to work dusing occasional showers nol severe ¢nough 1o stop ficld
operations. Workers should be physically able to do the work required
with or without reasonable eccommodations, Satwrdey work required.

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAIQ

Y0/ 276

2. NOMBRE DEL EMPLEADOR: River Ridge Land & Cattis LLC

I. NUMBEROQ DE LA ORDER:

J. LUGAR Y DIRECCION DEL EMPLEADOR:

(Sec ES 338)
3352 Bautkeficld Drive , Independence VA 24348
Desde Independence, VA, ir hoein cl ocste por la ruta (95-58 durante 3
millas. Dabiar a la izquicrda en Bauleficld Drive. Continuar 3 millas y
doblor u lu izquierdn en Bridle Creek. Continuor 0,25 millas y doblar o la
tzquicrda en Cox's Chapel cruzando el puente del arroyo, Doblar n tn
izquicrda en (o cntrada de Mossy Bonom,

4. PERIODO DE EMPLEQO:
DEL: &772016 Al: 9/30/2016

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 7
7 brs, Lunes-Vienes /5 Sabado
DIAS POR SEMANA 6

6. PAGO: viemes / por catorcena
SUELDO POR HORA: $10.72
PAGA POR UNIDAD N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:

Este tmbajo requiere un minimo de tres meses de experiencia previa
trabajando en una granja de fruta o vegetales, manejondo tanto trabajos
manueles y mecdnicos nsaciados con o comodidad de la produccion y
sctividades de cosecha. Los empleados tendrin que mancjar trnbojos tanio
manuales y mecdnicos asociodos con ln comodided de la produceidn y
cosecho. Los empleados deben ser copaces de desarrollor todas [os tareas
nsignodas con precisién y eficiencin,

Los trabajndores deben plentar, cultiver y cosecher o mano frembucsas,
moras, ardndenos y bayns. EI trabajo incluye Ta distribucidn y eliminacion de
los coberiores de lierm, coloca y monitoren trempas de vinagrillos, rocia y
corlw, enrcja lns moras, la gufa de los wllos de mora y frambuesa y
monitores los nuevos crecimiento para conar (poder), pizea de morns de
acuerdo a los estdndares de calidad del empleador, iranspona lns moras
cosechadas, ricgn y fenilizn, deshlerba y trabaje en el sistema de goico de
frrigocién, consiruccién / reparacian de cereas pam clervos.

El trubajo puede incluir trabajo mecanizedo de campo utllizando equipo de

poder. Por cjemplo y no limitado al cquipe de poder pucde Incluir tractores,
rociodoras, podadoras, gancho de arbusto y otros equipos. Se cspem que los
empleades scan copaces de operar equipo agricoln con o sin direccidn,

El trabajo se¢ deberd de realizar en Ja granja por largos periodos de tiempo,
Se espera que los trobajedores desarrolicn los trabajos incluyendo ¢
embaluje, pesar y corgar ¢l producto. Los irabajadores ayudurdn en corgar
los camiones con ¢l producie pesando hasia 60 libras y cargor hasta una
alwre de § pies por lorgos periodos de tiempo. Laos trabajadores serin
capaces de rabajar en sus pics inclinados por largos periodos de tiempo. LI
trobajo requiere movimientos repetitivos y caminalns extensivas. Las
afergias o solidego, ambrusia, cspray de Insccto, quimicos relacionados, eic.
pucde afeciar in habilidad de los wrabajadores parn desarroller el trabajo. Eos
trobajadores esterdn expuestos a tcmperaturas himedas en la mafana y cf
color duranie ¢l dia al irabajer en cf campo. Las iemperaiuras oscilan de 10 o
100 grados F. S¢ requiere que los trabajadores loboren durante Huvias



In nddition, workers may be requircd 10 pecform varinble tasks such as the
following: imrigation, ditching, shoveling, hoving, hauling, pround
prepurution, weeding and ather tasks relaied to genernl farming.

Employer assures that workers will be provided tmnsporation from living
yuarters 10 work sile every day (for workers who must be provided
housing under the applicable regulations).

Persons secking employment as experienced farm worker must be
available for the entire period requesied by the employer. Applicunts must
be able to furnish verbal or writien siatement esieblishing relevani prior
work experience. Successful applicants will be subject io a trial period of
up 1o 5 days during which their performance of required tnsks will be
evaluated. ITthe performance during the trinl period is not nccepable o
the employer the worker's employment will be terminated.

Ruises and/or bonuses may be offered 10 any scasonal worker employed
pursuant 1o this job arder, ot the company's sale discretion, based on
individunl factors including work performance, skill, and wnure.

Employer retains the right 10 discharge on obviously unqualified worker,
malingerer or recalcitront worker wha is physically uble but does not
demonsirate the willingness to perform the work necessary for the
employer to prow o premium quality product, or for any other lawlul
reason  {See also Altnchment 2, Genernl Conditions)

All terms and conditions included in the job order will apply equally 10 ol
warkers, both U.S, workers und H-2A workers, empltoyed in the
occupation described in this clearance order.

This job requires o minimum of three months of prior experience
working on a (ruil ur vegelable form, handling both monusl and snachine
tnsks nssecinted with commodily production and hervest uctivitics.
Saturdoy wark required.  Must be uble to lifVcarry 60 ibs

8, TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 48 PERSONS. 48
INDIVIDUALS
D _FAMILY

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY Sz
(See jten 13 in Job Onder)
WORKERS MAY DO THEIR OWN COOKING:

YES
'1. DEDUCTIONS:

TYPE AMQUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

ocusiones no 10 severns que se detengn et trabajo del campo. Bl empleado
debe de eslar fisicamente copaz de hacer el trabaje requerido con o sin
comodidades mzonnbles. Se¢ requitre trabajar cl sibado.

Ademds, los trebajadores pueden realizor 1arcas vorias toles como: ¢l ricgo,
hacer 20njas, tilizar palas, azodones, ocerreo de tierra, preporacidn del
terreno, deshicrbar ¢l terreno y otras tareas relacionadas con lo agricullum en
genera.

El emplendor asegura que el irabojador se le proveend transportacidn de su
viviendn of Jugar de tmbajo cada din (para los trobajodares que sc les provea
hospednje bajo |as normas aplicables.)

Las personas que descen el empleo como Empleado de Granja deberdn esiar
disponibles purn <l periodo completo requerido por el empleador, Las
solicitantes deben scr capaces de proveer uno declaracion verbal o por
escrilo pam establecer experiencia de tobajo previn relevanic. Los
salicitantes exitosos esinrdn sujetos a uno prucha de 3 dins duranie ef cual su
desarrallo o trabajo requerido serd evalusde, Si el desarrollo durznte ¢l
periodo de pruebn no ¢s aceptodo por ¢l empleador cf rabajo del empleado
serd dodo como terminadp,

Los aumentos y/o bonos se olrecerdn a cuniquicr empleado temporal
contratndo bajo esie imbaje, a discrecidn de la compnitla, basado en los
[sctores individunles incluyendo su desempedo, habilidad y penmanencia

Et emplcodor se reticne el derecha de despedr a un empleado obviemente
descalificado, enfermizo o recalcitrante quien fisicsmente sea capaz pero
demuestre su faltn de deseo de desarrollar ¢l trabnjo necesorio para que ¢!
empleador pumente una produccidn de calidud Premium, por cunlquier otra
motivo legitime. (Ver Anexo 2, Condiciones Generales).

Tedos los 1é¢rminos y condiciones incluidos cn la orden de Lrabajo se
aplienrdn por igual o todos los imbajadores, tanto empleados de EEUU y 1.
2A, empleados en In ocupacidn descritn en esta solicilud de seeplacidn

Este trabajo requicre un minimo de tres meses de experiencia previn
trabajondo en unn grenjo de frta o vegetoles, mancjando tanto trabajos
manuales y mecdnicos nsociadas con la comodidad de Ia produccién v
uctividades de cosechn,  Sc requiere trabajar ¢l sdbado, Debe ser capaz de
levantar y cargar 60 libras,

8. TRANSPORTACION PROVISTA: DESDE CL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI

9. VIVENDA DISPONIBLE PARA 48 PERSONAS. 48 INDIVIDUOS
0 __FAMILAS

10. COMIDAS:
PROVISTAS: NO
S1 SON PROVISTAS, EL COSTO POR
DIA SERA (Ver Num. 13 en ln Orden de Trabajo)
L.OS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: Si

11, DEDUCCIONES;

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTACION NO__
HERRAMIENTAS Y MAQUINARIA __NQ

SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS __No



12, NOTES TO WORKERS:
A copy of the full job order is aveileble for inspection in this ofTice.

The employer has guaranieed your first week's woges unless he/she
notifies this job service of a tnter starting dnte by

In :rdcr for you to be cligble for this punrantee, you must conlact the job

service ol:
Virginio Employment Commission
{276) 466-2206
192 Bristol Enst Rd.
Brisial, VA 24209

During the period of g - 7/ /é

Any Job Service office will nssist you in doing jHis.

12, NOTAS PARA EL TRABAJADOR
La copin de Is orden completa esta disponible en In oficina para su
inspeccion:

El empleador be garantizado ¢l pago por su primera semana de emplce a
menos que cste nolifique ol Servicio de Emplcos que ha fecha de comenzar n
\rabojar scrp strasade, ¥ que 16l notificacion sen @ nas tardar
cl
Parm qué Ud pystla tener derecho u esto goraatla de pago, tendra que ponierse
en contaclo con la Oficing del Servicio de Empleoas en el

Virginla Employment Commission

(276) 466-2206

192 Bristol East Rd.

Bristol, VA 24209

Durante ¢l perioda cl %nl SZJ{Z '[,é
Cuelquier Oficina del Scrvicio de Empleof le asislire en hacerto,



River Ridge Land & Cattle LLC

3352 Battlefield Drive
Independence, VA 24348

Phone: (776) 768-9955
Fax:

3/2/2016

1.8, Deparmment of Labor

Employment and Training Administraton
Oftice of Foreign Labor Certification
Chicago Nadonal Processing Center

11 West Quincy Court

Chicago, 1L 60604-2105

RE: River Ridge Land & Cantle L1L.C

To Whom 1t May Concern:

In accordance with 20 CFR § 655.122(¢)(1) and 20 CFR § 655.122(c¢)(2), 1 artest that River Ridge Land & Cacde
L.LC 's Warkers' Compensation insurance policy will be renewed to cover the entire contract peried specified on
my H-2A application; to-wit: 541672016 - 9/30/2016. A copy of my current certficate is enclosed hescin.

bl
Sincerely, go
Jay Dunbar
Hordeulture Manager
River Ridge Land & Cartle LLC

Enclosures
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CERTIFICATE OF LIABILITY INSURANCE

RIVERO3

OP ID: KM

DATE (MADANYYY)
04/04/2016

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

THIS CERTIFICATE 15 ISSUED AS A MATTER OF INFORMATION DNLY AND CONFERS NQ RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGAYIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW., THIS CERTIFICATE OF INSURANCE DOES NOY CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER{S), AUTHORIZED

cortificata holder In liey of such endorsemant(s).

IMPORTANT: W the cartificate holder in an ADDITIONAL INSURED, the policy{iss) must be endorsed. i SUBROGATION IS WAIVED, subject to
the lerms and conditions of the policy, certain policies may require an andorsement. A statoment an this certificate does not confer rights to the

FRODUCER

CONTACT

| NAME;
B Penocs Sty Insurance B e £ 228334 T2 oy 252-633-5428
P. 0. Box 177 | ADORESS:
New Bern, NC 28563
| BSSURER(E) AFFORDNG COVERAGE HACS
- msunrin A: Stonewood Insurance Company
MSURED River Ridge Land and Catile Co MNSURER B 3
3352 Battiofiald Dr [ e———
independencad, VA 24348 e
BSURERD:
WAURERE :
MSURER F :
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POUCY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR GTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES OESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,

Eﬁa«:wsmus AND CONDITIONS OF SUCH Fm LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.
LR TYPE OF BISURANCE BMID | WD POLICY NUNBER mm LTS
COMMERCIAL GEWERAL LIABILITY EACH OCCURRENGE 3
| csron ] o T e [
[ MED EXP (Any ona parson 3
[ | PERSONAL B ADVINJURY | §
GENL AGGREGATE LINIT APPLIES PER: | GENERAL AGGREGATE s
POUWDTE‘&": DI-DG PRODUCTS - COMP/OP AGG | §
QmER: 3
| AITTGMOBLE LUSLITY mﬁ! !MEB §
ANY AUTO BODILY INJURY (Pw person) | §
: Alroge o BODRY ILIRY {Per accidenc}] 3
| HRED MTCS Alios” | Poe nericions] $
$
| jumesiawms | ocoun EACH OCCURRENCE s
EXCESS LIAB CLAIMS-MADE AGGREGATE $
oep || rerenmons - - 3
s oo WL
A mmmmm o WC10000526262015A 08/27/2015 | OR/ZTI2016 | £ EACH ACCIDENT [l 1,000,000
pspethelad] L. DISEASE - EA EMPLOYEE] § 1,000,000/
OIEEAPTION OF GPERATIONS balps €1 oweasz -poucyyu [ s 1,000,000
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for Independent Growers
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2015-16 H-2A Document 4

NITY AG

THIS AGENCY AND IHDEMNITY AGREEMENT (the ®Agreement®)
is entered into by and butwean MAS LABOR H2A,LLC
{*masH2A"), a Virginta Emited Bablifly company, and

RIVER RIDEE LA+ Cpm (LC

(°Client™),
an employes having its principal place of business in the stais of

\V IRG INIA .

WHEREAS miésH2A provides professional services intended to assist
employers in ablaining capable, refizble, legal seasonal or temporary
tabor;

WHEREAS Clienl needs such senvices as masH2A provides;

WHEREAS Clent has agreed to retein mésH2A's sasvices and
mésH2A hes agreed to provide its sarvices for the purposes and upon
the tanms and conditions hereln set oul

NOW, THEREFORE, in consilaration of the mutual promises gnd
promises herein contained end other good and vahwable considaration,
the adequacy of which is herehy acinowledged, the parties, intending
to be fagatly bound, hereby agree as ofows:

INDEPENDENCE: CEent and mé=HZA each understand and agres
that it is independantly engaged in the operation of its own business,
that naither shali be considared to be the agent, master or servant of
the other for any purpose except as sat forth in this Agreement, and
that neither has any general authorily o enter into arry contract,
sssuma any chigations or to otherwise make any warmanties or
representabons on hehall of the other, excapt as otherwise expressly
provided herein. It is the infention of CBant and masH2A tn
accomplishing tha results undertaien by mésH2A that mésH2A be an
independent contracior and this egreement shafl be construed in Bght
of this intention. In no evant shall mésH2A be deemed io be an
empioyer of any workers obteined by or for Client. Fusthermore, while
misH2A may assist Chont in placing help wanted ads and other
recrulting activities, mésH2A will not make hiring decision on behalf of
chenl. Hiring decisions are the exclusive right end responsibily of
chenl

AGENCY: Clent agrees i hira mésH2A and misH2A consents to be
hired by Clent o provide services to Client as set forth in in “2015-16
H-2A Documes! Z', the *Service and Fea Scheduls® signed by Client
and incorporaied herein by reference. Cent hareby imevocably
makes, consifutes and appoints misH2A as its lewful agent to

perform, carry out or confism on Chent's behalf all such acts, deeds,
and senvices as may be necessary 1o accomplish the foregoing. As
raquired by 20 C.F.R. § 655.135(k), Client hareby forbids masH2A and
any of its agents to seek or receive payments or other compensation
from prospective H-2A employess.

TERM: This Agreemant shall commenca tipon its execution by bath
mhsH2A and Cliant and shall apply to arrangements mada for the
workess $o perform work during a single period of need following the
execution of this agreement.

COMPENSATION TO mésH2A: mésH2A shall be compenssied by
Chient for is sanvices hersundar es set forth in "2015-16 H-2A
Document 2, tha *Sarvica and Fea Schedule” signed by Cent.

DUTIES: Cbest agraes i comply in a timely manner with &l requests
made by mésH2A es raasonably necessary for the provision of lis
saivicas o Chent hereunder. Further, Ciant agrees thet any and alt
information fumished to masH2A will be tnuthhl. Further, Cien) agrees
io lamiiarizn itsalf with the terms and condftions of employment staled
by mésH2A on Client's behalf in its Labor certificaion appiication and in
s written disclosure o prospective workers end to comply with those
terms and condiions. Further, Cient agrees to famiiarize itsat] with af
obsgations imposad on it 2s an employer of U.S. and/or foreign 1zbor
under any and il applicable state and federal law and regulations and
with such teasonabla polides a8 masH2A may requive and to comply
with thoss obSgations and policies.

REPRESENTATIONS: Chont and misH2A each represants and
waranis that R has full power and autharily lo executs and deliver this
Agreemen| and fo perform its obligations hereunder, and thal this
Agreament consitutes a valid and legally binding abligation,
enforcasble I accordance with s terms and conditions. Client and
mésH2A each fnther represents and warrants that neithar the
execubion and the dalivery of this Agreement, nof the consummation of
the transactions comtemplatd hareby, will violata any consSlution,
stahitn, reguiation, nde, njunction, judgment, order, decres, ruiing,
charpe or other restriction of any govemment, govermnmental agency of
cott b which it is subject.

INDEMMITY: To the fullest extent permitted by taw, Céent expressly
agrees to defend (st the Client's expense and with counsal retsined by
or agreed ko by m&sHZA for such purptse in misH2A's sole
discretion), indemmnily, and hoid harmiess misH2A, its affifales, and
their respeciive officers, members, pariners, direciors, managess,
sharsholders, owners, employees, agents, successors, 2ssigns and
their respecfive cents from and against any and afl daims, losses,
damages, §sbiies, fines, penalties and axpanses of any kind
whatsoaver, including without Eimitation arbitration or court costs and
atiomeys’ feas, such legal expensas to inchuda costs incurred in
enforcing or effectuating the obiigations agreed to in this Section,
arising on account of or in connecion with arry claims, demands,
causas of sclion, sults, investigations, audits, or proceedings (made,
fled or twazisnied) against the Cliend or misH2A by any person or
enfity not a party tp fis Agresmant and which retate to, or arise oul of
or in connection with méasH2A's services provided hereunder (including
without Ermitation znry claim that masH2A was acfing as a joinl



smplayer with CBenl ar any claim of any violation or aleged violatian of
sny law of other authority related {o Chient's use of labor provided
pursuant to mésH2A's efforts). I Chent recaives noice of an assertion
of any such claim, loss, damage, Rabifity, fine, penally, or axpense,
Chent agrees that R wil immediately notify masH2A of such assertion.

Client also herebry axpressly egrees to defend (at the Cliant’s expense
and with counse! retained by ar agreed to by masH2A for such purposs
tn its sol= discretion), indemnify and hold masH2A, is afffaies, and
thelr respeciive officars, members, partners, directors, managess,
shareholders, owners, employees, agents, successors, assigns and
other chents, hanmiess from and against any and ail cisims, damages,
iabBky or losses, Enes, penaities and expenses of any kind, indluding
atiomeys' fees and, arising of resuiting from Clant's breach of eny of
its representztions, wamanties, covanants and agreements contained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Chent and masH2A each understand
and agres that this Agreement shall be vaild for, end legally binding on,
its respective successors and assigns, Clent and mésH2A agree that
obligations pursusnt lo paragraphs fitted *COMPENSATION TO
masH2A®, “DUTIES", "REPRESENTATIONS® and “INDEMNITY" ebove
shali survive the expiration of this Agreement.

GOVERNING LAW AND JURISDICTION: This agreament shall be
govemed by and constried in accordance with the laws of the
Commonwealth of Virginia, without regard to its cholco of law niles.
Jurisdiction and venua for resolution of afl dispwies and claims under or
related W this Agreement or any other egreement batween the Chent
and masHZA shall rest exsiusively and solely bn the Circuit or General
District Couris for the County of Naison, Virginia or tha UnRed Stales
District Court for the Westem District of Virginia, Lynchburg Division,
and Chent and mésH2A agree lo teke such actions as may be
necessary i cany oul the tarms of this provision.

PRONDUNS AND PLURALS: Ml pronouns end vaiialions thereof
shall deemed 1o refer to the masculine, leminine, neurter, singular or
phural, as the identty of tha person or persons, enfity o enfities, may
require.

ENTIRE AGREEMENT: This Agreement contains &l the tesms and
candstons agreed upon by the parties; and no other agresments, oral or
ctherwiss, regarding the subject matter of this Agreemant shall be
deemed io extsl or bind either of tha paties.

BINDING EFFECT: This Agreemend shafl be binding on the parties
and thelr respeciiva helrs, successors, and essigns, excapt that Client
may not assign its dufies hereunder withoul misH2A's express writien
permission,

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreemen thall ba valid unless the same shali b n witing and
signed by both of the parties herelo. No welver by mésH2A of any
dsfault, misrepresantation, or breach of wavanty or covenant
hereunder, whether Intentionaf or not, shall be desmed to extend to
any prior or subsaquent default, misrepresentation, or braach of
wairanty or covenant hereunder or affect in any way any rights arising
by virtue of any prior or subsequent such occumensa.

SEVERABIUTY: Any lenn or provision of this Agreament thal is
invalid or unenforceable In any situation in any jurisdiction shall nol
affect the validity o enfarcesbifity of the remaining tanms and
pmvﬁomlumlorhwaﬁ&yormhmabﬂyofﬂmoﬂwﬁgtem
or provision bn any ather situation or jurisdiclion.

I WITHESS WHEREOF, tha pasties have signed this Agreamant
this

i o e . Do
MAS LABOR H2A, LLC {"mésH2A") .
By: gxtzkﬂ.,‘ v -

President )

cumr : - -

DIVER RIDEE LAND ~LATTLE LLL
prosanmme____JAY DUNBAZ
Signature:

Tile: KoRricuTVNE MAnAGER




COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
TELEPHONE 1-800-230-6977

GRAYSON COUNTY HEALTH DEPARTMENT
TELEPHONE (276) 773-2927

DEPARTMENT OF SOCIAL SERVICES
TELEPHONE {276) 773-2452

TRI-COUNTY HEALTH CLINIC
TELEPHONE {276) 398-2292

HOTLINE AND CRISIS

C.D.C. NATIONAL HOTLINE

TELEPHONE TOLL FREE (24 HOURS) 1-800-342-2437
TELEPHONE SIDA (IN SPANISH) 1-800-344-7489

EMERGENCY SERVICES

GALAX POLICE DEPARTMENT MOUNT ROGERS VOL FIRE DEPT
TELEPHONE (276) 236-8102 TELEPHONE (276) 388-3422

ELK CREEK RESCUE SQUAD BAYWOQOD RESCUE SQUAD
9190 ELK CREEK PARKWAY TELEPHONE (276) 236-9070
TELEPHONE (276) 655-4240

SHERIFF'S OFFICE

EMERGENCY (DAIL 9110
ALL OTHER PURPOSES (276} 773-3241

HOSPITAL
TWIN COUNTY HOSPITAL BRISTOL REGIONAL MED CENTER
111 S, MAIN STREET 1 MEDICAL PARK BLVD
GALAX, VA 24333 BRISTOL, TN
TELEPHONE (276} 236-8181 TELEPHONE (423) 844-2844
LEGAL ASSISTANCE

VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS

1000 PRESTON AVE, SUITE A
CHARLOTTESVILLE, VA 22903
TELEPHONE 1-800-763-7323 (434) 977-0553 FAX 1-800-977-0558



SERVICIOS A LA COMUNIDAD

REM'ISION DE INFORMACION ESTATAL DE SERVICIOS HUMANOS
TELEFONO 1-800-230-6977

DEPARTAMENTO DE SALUD DEL CONDADO DE GRAYSON
TELEFONQ (276) 773-2927

DEPARTAMENTO DE SERVICIOS SOCIALES
TELEFONQO (276) 773-2452

TRI-COUNTY HEALTH CLINIC
TELEFONO (276) 398-2292

LINEA DE EMERGENCIA Y CRISIS
CDC NATIONAL HOTLINE

TELEFONO GRATIS AL 1-800-342-2437 (24 HORAS)
TELEFONO 1-800-344-7489 SIDA (EN ESPANOL)

SERVICIOS DE EMERGENCIA

DEPARTAMENTO DE POLICiA' DE GALAX MONTAJE ROGERS VOL FIRE DEPT
TELEFONO (276) 236-8102 TELEFONO (276) 388-3422

ELK CREEK RESCATE ESCUADR(?N BAYWOOD RESCUE SQUAD
9190 ELK CREEK PARKWAY TELEFONO (276) 236-9070
TELEFONO (276) 655-4240

OFICINA DEL SHERIFF

EMERGENCIA (DAIL 9110
TODOS LOS DEMAS FINES (276) 773-3241 LA ESCUELA
HOSPITAL

TWIN COUNTY HOSPITAL BRISTOL REGIONAL MED CENTER
111 S. MAIN STREET 1 MEDICAL PARK BLVD

GALAX, VA 24333 BRISTOL, TN

TELEFONO (276) 236-8181 TELEFONO (423) 844-2844

ASISTENCIA LEGAL
JUSTICIA DE VIRGINIA CENTRO PARA MIGRANTES Y TRABAJADORES
AGRICOLAS ESTACIONALES
1000 PRESTON AVE, SUITE A

CHARLOTTESVILLE, VA 22903
TELEFONO 1-800-763-7323 (434) 977-0553 FAX 1-800-977-0558



