Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico 2. Job Order Number:
North Carolina 783 3 C? 9
3. Employer Name: ) -
Florida VCN ‘j’ U ')
4. From: 5. OES Job Code, Title and Number of Positio

Agriculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 22901

Available
Y§ -2092.02

83 fw;l,;,.u

Fagm uof,/n/, Vgszwéé/

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Title:
Agriculture & Foreign Labor
Program Manager

Telephone Number:
434-984-7640

8. Receiving State Office: (*X” one)
0 Accepted (If accepted, list local offices extended to)

0 Rejected (If rejected, provide reasons)

Commeants;

9. By: ES Agency Representative

Telephone Number:

Date Signed:




U.S, Department Labor

Employment and Training Administration

OMS Controf No. 1205-0134
Expiration Date: Oclober 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type in each field block - To include additional information, go to block # 28 - Please foliow Step-By-Step Instructions)
{Favor de usar letra de molde en la solicitud - Para inclulr informacion adicianal vea el punta # 28 - Favor de sequir las instrucciones paso-a-paso)

1. Employer's andior Agent's Name and Address (Number, Street, Clly, Stale

and Zip Code / Nombre y Direceitn del Empleadar/Patron yfo Agente
{Numero, Calle, Ciudad, Estado y Codigo Postal }:

VENTURA & SONS HARVESTING LLC (H-2ALC)

1647 Kings Hwy

Oak Grove, VA 22443

a) Federat Employer Identification Number {FEIN) / Nimero federal de
Identificacion del Empleador: 46-1412398

b) Telephone Number / Nimero de Teléfono: (B04) 224-1990
¢) Fax Number | Namero dg Fax: (804} 224-1998

d) E-mail Address / Direccion de Comreo Electranico;
venturaharvesting@gmail.com

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a 8 para USO ESTATAL

4. SOC (O°NETIOES) Occupationzl | 5.Job Ordar No. { Num_ de Orden ds
Coda / Codigo Industnal. Empleo

HL 52O | 333389

a S0C (ONET/QES) Occupaticnal
mrmworker Vegeiable.

2. Address and Directions lo Work Site / Domicilio y Direcciones al lugar de
Irabajo:

754 Leedslown Rd, Colonial Beach, VA 22443

See attached map with driving directions/Vease el mapa adjunto
indicaciones de conduccidn

Title / Titulo Ocupacional
G. Agdress of Order Holding Office {intlude Telephons numbar) / Direccién de
1a Gliina donda se tadico !a ofarts (incluya &l nimero da lelélona)

5740 Coklowon Bvd o+ -541- 6848
N Prince Creore (VA 23860

s Name ol Local Offica Represeftaliva (include direct
number) / Nombra del Rapreseniante de ta Oficing Local (Incluya et
namero de teldfono de su linea directa)

Melone Longht  8cH - HI- GSCH

7. Clearance Qrder [ssue Dals / Fecha da Emisién de la Orden de Empleg:

3 ;ISA?O/é

8. Job Order Expiration Dale / Fecha de Vencimienlo o Expiracidn de la Orden

“mw= oafot /2016

9. Anticipated Period of Employment / Periodo anticipada o previsto de Empleo:
From / Desde: 05/20/2016 To / Hasta: 12/15/2016

10. Number of Workers Requested / Numem de Trabajadores Salicitados:
“ea

3. Address and Directions lo Housing / Domicikio y Direcciones al lugar de
vivienda:

1001 Layton Landing Rd, Colonial Beach, VA 22443
B34, 842, 836, 844 Leadstown Rd, Colonial Beach, VA 22443

See attached map with driving directions/Vease el mapa adjunto
indicaciones de conduccitn

3)

11, Anlicipated Hours of Work per Week / Horas Anlicipadasﬁ’?evistas de
Trabajo por Semana. Tolal: 35

Sunday /Domingo, 0 Thursday /Jueves___§
Monday /Lunes _6_ Friday IViemes__6
Tuesday / Martes _6 Saturday / Sabado 5
Wednasday / Miércoles___6

12. Anticipated range of hours for different seasonal activities: / Rango previsto de
horas par alas diferentes actividades da la iemporada:
7am.tedpm.

13. Collect Calls Accepted from; / Aceptan Llamadas por Cobrar de:

Employer | Empleador. Yes/SiQ Nom




14, Describe how the employer intends to provide either 3 meals a day to each worker or furnish free and convenient cocking and kitchen facilities for workers to prepare
meals / Describa coma el empleador tiene Ia intencion de ofrecer, ya sea 3 comidas al dia 2 cada trabajador, o proparcionar gratuitamente instalaciones para cocinar.

Employer will furnish free and convenient cooking and kitchen faciliies so workers may prepare their own meals. Workers will buy their own
groceries. Once a week, the employer will provide (on a voluntary basis) transportation to assure workers access fo stores where they can
purchase groceries. These board arrangements apply only to workers living in employer-provided housing.

Empleador proporcionara instalaciones de cocina gratis y conveniente para los trabajadores viviendo en la vivienda proporcionada para que
fos trabajadores pueden prepararse su propia comida, Tranporte gratuito en un vehiculo sera proporcionado al menos una vez cada semana
por los trabajadores para comprar sus propios alimentos. Estos arreglos applicar solamente a trabajadores que viven en la vivienda provistos
por el empleador.




15, Relerral Instructions and Hiring Information 7 Inslrucciones sobre como Referir Candidatos/Salicitantes - (Explain how applicants are to be hired or referred, and the
Employer'siAgent's available hour to interview workers / Explique como los candidatos seran contratados o referidos, y las horas disponibles del empleador/agente para
entrevistar a los trabajadores). See instructions for more details / Vea las instrucciones para mas detalles.

All local and intrastate applicants may be referred directly to the employer for interview as follows: Consultants should fax or email the referral
card containing the referral candidalte's name, address and telephone number to employer first, then instruct the applicant fo call the employer
directly to schedule a personal interview. Hours for referal candidale to call the employer are 9:00 a.m. fo 1:00 p.m., Monday-Friday,
excluding all federal holidays. Referral candidates MUST call the employer and schedule an interview appointment prior to coming. No referral
candidate is to go o the employer's address or work site without a scheduled interview. All interstate applicants interested in this job offer
should first contact Kendal Shaver, Agricultural and Foreign Labor Program Manager, Virginia Employment Commission, Tri-Cities Local
Office, 5240 Oaklawn Blvd., Hopeweli VA 23860 at (804) 541-6548 prior fo contacting the employer. Workers should be fully apprised by the
tocal employment office of the terms, conditions and nature of employment prior to referral. Workers recruited against the job offer from within
normal commuting distance wilt not be provided housing, subsistence or transportation. All applicants must be able (with or without reasonable
accommodation), willing, and qualified to perform all the work described, and must be available for the entire anticipated period of employment.
There is no offer or guarantee o be recalled for future employment except for the required solicitation of certain former U.S. workers in
compliance with 20 CFR § 655.153.

Employer email: venluraharvesting@gmail.com
Employer Fax # 804-224-1998
Employer Voice # 804-224-1990 (ask for Mayomi)

16. Job description and requirements / Descripcion y requisilos de! trabajo:

Hand-harvest fong green cukes, swee! com, broccoli and squash. Workers will walk along rows as specified by employer and ramove weeds and grass from fields by hand or
using a hoe. Load and unload long green cukes, sweet com, broccoli and squash. Prolonged walking, standing, bending, stooping and reaching. The usé or possession o
being under the influence of illegal drugs or alcohal during working time is prohibited. Workers may be requested to submit to random drug or alcohel tests at no cost to the
worker. Failure to comply wilh the request or testing positive may result In immediate termination. Al testing will occur post-hire and is not a par of the interview process.
Must be able to lift 75 Ibs. to shoulder height repetitively throughout the workday and able to lift and carry 75 Ibs. in field. Must not hinder another worker's praductivity. Use
of personal cell phone or ather personal electronic device during working hours strictly prohibited except for work-related calls or emergencies and violation may result in
immediate fermination. Requires three months verifiable farm worker experience in the crop aclivities ksted. {Continued on ETA 790 Attachments - Item 16)

1. s previous work experience preferred? / Se prefiere previa experiencia? Yes/SiR No O If yes, number of monihs preferred: / Si es asi, numero de
meses de experiencia; ___3___

2. Check all requirements that apply:

© Certification/License Requiremants / CertificacidniLicencia Requisilos Q Criminal Background Check / Verificacion de antecedentes penales

O Driver Requirements / Requisitos del conductor B Drug Screen / Deteccién de Drogas

L Employer Will Train / Empleador entrenara o adiestrarg ® Extensive Pushing and Pulling / Empujar y Jalar Extensamente

0 Extensive Sitting / Estar sentado largos rates m Extensive Walking / Caminar por largos ratos

W Exposure to Extreme Temp. / Expueslo a Temperaturas Exiremas W Frequant Stooping / Inclinandose o agachéndose con frecuencia

m Lifling requirement / Levantar o Cargar __75____Ibs.flibras O OT/Holiday is not mandatory / Horas Extras {sobre tiempo) / Dias Feriados no
| Repatitive Movements / Movimiantos repetitivos obligatorio




17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deducciones {Rebajas)
Crop Activities Hourly Wage Piece Rale / Special Pay Deductions* Yes/Si No Pay Period /
Unit(s) {bonus, et } Periodo de Pago
Cuilivos Galario por Hora Pagos Especiales Deducciones / /
Pago por Pieza ! {Bono, elc.)
IInidad{es)
Hand-harvest §10.72 $1 per 48-gar NONE Social Security / [] W] Weekly / Semanal
sweel corn box of picked & Sequro Social
packed product -
Hand-harvest §10.72 §1.50 per 112 NONE Federal Tax/ a ]
bu. picked and Impuestos
squaSh packed box or Federales
equivalent
Hand-harvest $10.72 $1 per box of cut NONE State Tax [ Q Bi-weekly/
: crowns or $2 per fimpuestos Quincenal
broccoli box of packed Estatales
bunches a
Pull $10.72 NIA NONE Meals  Comidas ] [
weeds/chop
Hand-harvest $10.72 $0.52 per 5/8 NONE Other (specify) / [] a Monthly/Mensual
bu. bucket or Otro (especifica)
long green equivalent o
cukes
Otheri/Otro
a

18 More Details About the Pay / Mas Dela'les Sobre el Pago:

In accordance with 20 CFR § 655.122() govemning rates of pay, the wage rate offered herein is the highest of the adverse effect wage rate, the
prevailing hourly rate, the prevailing piece rate, the agreed-upon callective bargaining wage, or the federal or State minimum wage, in effect at
the time work is performed for every hour or portion thereof worked during a pay period covered by the approved labor certification. If the
worker's piece rate eamings for a pay period result in average hourly eamings of less than the guaranieed minimum, the worker will be
provided make-up pay o the guaranteed minimum rate. (See ETA 790 Attachments — Section 18 for more details about the pay.)

19, Transporlation Arrangements / Arreglos de Transportacion

For those workers recruited outside the area of intended employment, transporiation and subsistence expenses will be reimbursed by the
emplayer in accordance with 20 CFR § 655.122(h). Inbound transporiation will be reimbursed on the basis of no less (and is not required 1o be
more than) the most economical and reasonable charges for the distance involved. The subsistence reimbursement will be the amount the
employer would charge for providing the worker three meals per day of $12.09 per day or workers providing receipts will be reimbursed up to
the amount authorized by the continental U.S. per diem rate of $51.00 as computed by the GSA method. Payments will be made based upon
the date of publication of the H-2A Program Allowable meal charges in the Federal Register. See Item 28 for full disclosure of the terms and
conditions of the transportation benefit.




20,

I§ it the prevailing practice to use Farm Labor Contractors (FLC) to recruit, supervise, transport, houss, andfor pay workers for this (these) crop activity
{ies)?  4Es la practica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, yfo pagarle a los irabajadores
para este(os) tipo(s) de cosecha(s)? Yes/Si O Nom®

If you have checked yes, what is the FLC wage for each aclivity? / i contesto "Si,* cudl es el salario que le paga al Contratista de Trabajo Agricola por
cada aclividad?

21.

22,

23.

Are workers covered for Unemployment Insurance? / ; Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/Sill No O

Are workers covered by workers' compensation? / 4 Se le provee seguro de compensacionfindemnizacion al trabajador: Yes/Sill No O

Are tools, supplies, and equipment provided at no charge to the workers? / ; Se les proveen herramientas y equipos sin costo algunc a Jos trabajadores?

Yes/Sim No O

24,

List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to
workers. (If there are no such arrangements, enter "None®.) / Enumere todos los acuerdos ¢ convenios hechos con los propietarios del establecimiento o
sus agentes para el pago de una comision u otros beneficios por ventas hechas a los trabajadares. (Si no hay ningin acuerdo o convenio, indique
"Ninguno®.) NONE/NINGUNO

25, List any strike, work stoppage, slowdown, or interruption of operation by the employees at the place where the workers will be employed. (If there are no such incidents,

enter "None".)/ Enumere toda huelga, paro o inferrupcion de operaciones de irabajo por parte de los empleados en el lugar de empleo. (Si no hay incidentes de este
tipo, indique *Ninguno®.) NONE/NINGUNO




26. 1s tis Job order to be placed in connection with a future Application for Temporary Employment Ceniification for H-2A warkers? ! 1 Esla orden de empleo ha sido puesta
en conexlén con una fulura selicliud de certificacién de empleo lemporal para Irabajadores H-2A7

Yes/Slm NoQ
*“~Employer represented by and this job order prepared by:
Andrew M. Jackson, Attorney
Andrew Jackson Law
407 College Street
Clinton, NC 28328
(910) 592-4121
Fax #580-1012
andy@Jacksonlegalagworkers.com

27. Employer's Certificalion: This job order describes the aclual lerms and condilions of the smployment being offered by me and contalns all the malerial
lerms and condilions of the job, / Certificacion del Empieador: Esta orden de trabajo describe los términas y condiciones del empleo que se le ofrece, y
conliene todos los términos y condiclones maleriales ofrscidos.

VENTURA & SONS HARVESTING LLC

By:_Loreto Ventura, Manager
Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/Imprenta del Empleador

OSA{_/zog(o

Employer' gnature / Firma y Tliulo del Emp Date / Fechd

READ CAREFULLY, In view of the stalutorily established basic function of the Employmenl Sarvice as a no-fee labor exchange, that is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA) nor the State agencies are guarantors of the accuracy or
iruihfulness of information contained on Job orders submitied by employers, Nor does any job order accepled or recrulled upon by the American Job Cenler
constitute a conlractual ob offer to which the American Job Center, ETA or a State agency Is in any way a party.

LEA CON CUIDADO, En visla de Ia funcién basica del Servicio de Empleo eslablecida por ley, como una entidad de intercambio laboral sin comisiones, &s decir, como un
foro para reunir  los empleadores y los solicitanies de empleo, ni ETA ni las agencias del estado pueden garaniizar la exactitud o varacidad de la Informacién contenida en
|as drdenes de trabajo sometidas por los empleadores, Nininguna orden de trabajo aceptado o coniratado en el Centro de Cameras {American Job Center] constiluyen una
oferta de trabajo contracluates alas que el American Job Center, ETA o un organismo eslalal es de ninguna manera una ds las partes.

PUBLIC BURDEN STATEMENT :

The public reparting burden for responding to ETA Form 780, which Is required lo obtaln of retain benefits (44 USC 3501), Is estimated to be approximately 60 minutes per
response, including time for revlewing instructions, searching existing dala sources, galhering and reviewing the callection. The public need nol raspond to Ihis coltection of
Information unless it displays a currently vaid OMB Conlrol Numbet. This is public Information and there is no expectation of confidentlality, Send comments regarding this
burden estimate or any other aspect of this collection, Including suggestions for reducing this burden, 1o the U.S. Department of Labor, Employment and Training
Administration, Ofiice of Warkforce Investment, Room C-4510, 200 Consiitution Avenue, NW, Washington, DG 20210,

DECLARACION DE CARGA PUBLICA

La carga de informacién publica para responder a la Forma ETA 790, que se requiere para oblener o relener beneficios {44 USC 3501), se estima en apraximadamente 60
minutos por respuesta, incluyendo el liempo para revisar las Instrucciones, buscar fuentes de datos existentes, recopilar y ravisar la coleccion. El publico no figne por qué
responder a esla recopilacion de Informacién a menos que muestre un Rimero de control OMB valido. Esla Informacién &s piiblica y no hay ninguna expectaliva de
confidenciaidad. Envie sus comentarios acerca de esta carga o cualquier olro aspecto de esta coleccidn, incluyendo sugerencias para reducir esta carga, al us.
Department of Labor, Employment and Training Administration, Office of Worklorce Investment, Room C-4510, 200 Constltutlon Avenue, NW, Washinglon, DC 20210




28, IUse this Iseclion 1o provide additional supporting information (including section Box number). Include attachments, if necessary. / Utilice esta seccion para proporcionar
informacién adicional de apoyo; incluya el numero de la seccion & incluya archivos adjuntos, si es necesario.

[tem 3, DISCLOSURE OF HOUSING TERMS AND CONDITIONS:

Employer requests conditional access into the Interstate and Intrastale Clearance System and assures that the worker housing will meet the
applicable Federal Standards not later than thirty (30) days in advance of the dale of need reflected on the attached ETA 790. Housing and
utilities are provided at no cost to workers who are unable to return to their place of residence the same day. Workers recruifed against this job
order from within normal commuting distance will not be provided housing, subsistence, or transportation. The housing provided is group
housing. [n the event a female worker is hired, separate toilet, shower, and sleeping rooms will be provided by the employer. Family housing is
not available and the provision of family housing is not a prevailing praclice in the area of intended employment. Housing will be clean and
meet applicable federal, State, and local standards. Workers will be respansible for maintaining housing in a neat, clean manner. Reasonable
repair cost of damage, other than that caused by normal wear and tear, may be charged to workers found to have been responsible for damage
{o housing or furnishings.

Item 19, TRANSPORTATION ARRANGEMENTS:

Transportation to place of employment. If the employer has not previously advanced such fransportation and subsistence costs to the worker or
otherwise provided such transportation or subsistence directly to the worker by other means and if the worker completes fifty percent (50%) of
the work conlract period, employer will reimburse worker for reasonable costs incurred by the worker for transportation and daily subsistence
from the place from which the worker has come fo work for the employer to the employer’s place of employment. The amount of the
transportation payment will be the most economical and reasonable common carrier fransportation charge for the distances involved. The
amount of the daily subsistence payment shall be no less than the amount sel under 20 CFR 656.173(a), which is currently $12.09 per day.
These arrangements apply only to workers who are recruited oulside the area of intended employment.

Transportation from last place of employment to home country. If the worker completes the work contract period, or if the employer is
terminated wilhout cause, and the worker has no immediate H-2A employment, the employer will provide or pay for the worker's reasonable
costs of retum transporiation and subsistence from the place of employment to the place from which the worker, disregarding intervening
employment, departed lo work for the employer. If the worker has contracted with a subsequent employer who has not agreed in such work
conlract to provide or pay for the worker's transportation and daily subsislence expenses from the employer's worksite lo such subsequent
employer's worksite, the employer must provide or pay for such expenses. If the worker has contracted with a subsequent employer who has
agreed in such work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employer's worksite fo
such subsequent employer's worksile, the subsequent employer must provide or pay for such expenses. The amount of the transporiation
payment will be the most economical and reasonable common carrier transportation charge for the distances involved. The amount of the daily
subsistence payment shall be no less than the amount set under 20 CFR § 655.173(a), which is currently $12.09 per day. The employer's
obligation to provide or pay relurn transportation and subsistence continues if an H-2A worker is displaced as a result of the employer's
compliance with the 50 percent rule as described in 20 CFR § 655.135(d) with respect to referrals made afler the employer's date of need.
These arrangements apply only fo workers who are recruited outside the area of intended employment.

Transportation between living quarters and worksite. For those workers living in housing provided or secured by the employer, employer will
provide transportation between such housing and the employer’s daily worksite at no cost to the worker. Such fransportation will comply with all
applicable federal, Stale and local laws and regulations, in accordance with 20 CFR § 655.122(h)(4). The use of this daily transportation is
voluntary; no worker is required as a condition of employment to use the daily transportation fo |he worksite offered by the employer.
Transporiation for commuting workers between designated daily job reporting site and daily worksite. For commuting workers not living in
housing provided or secured by the employer who report to a designated daily job reporting sile, the employer will provide transportation
between such designated datly job reporting site and the employer's daily worksite at no cost o the worker, and retum transportation from the
daily work site back to the designated reporting site at no cost to the worker. Such transportation will comply with all applicable federal, State
and local laws and regulations, in accordance with 20 CFR § 655.122(h)(4). The use of this daily transporiation is voluntary; no worker is
required as a condition of employment to use the daily transportation lo the worksile offered by the employer.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee Is
invoked and if such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, over
recrultment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of ne cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

VENTURA & SONS HARVESTING LLC
Employer's Name  By: Loreto Ventura, Manager Date: t}i / 'll /201 6

-«
Employer's Signature <,

Besides the material terms and conditions of the employment, the employer must agree to these assurances If
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



ATTACHMENTS TO ETA 790

§ 16, JOB DESCRIPTION AND REQUIREMENTS:

Hand-harvest long green cukes, sweet corn, broccoli and squash. Workers will walk along rows as
specified by employer and remove weeds and grass from fields by hand or using a hoe. Load and unload
long green cukes, sweet corn, broccoli and squash. Prolonged walking, standing, bending, stooping and
reaching. The use or possession or being under the influence of illegal drugs or alcohol during working
time is prohibited. Workers may be requested to submit to random drug or alcohol tests at no cost to the
worker. Failure to comply with the request or testing positive may result in immediate termination. All
testing will occur post-hire and is not a part of the interview process. Must be able to lift 75 lbs. to
shoulder height repetitively throughout the workday and able to lift and carry 75 lbs. in field, Must not
hinder another worker’s productivity. Use of personal cell phone or other personal electronic device
during working hours strictly prohibited except for work-related calls or emergencies and violation may
result in immediate termination. Requires three months verifiable farm worker experience in the crop
activities listed.

Squash/Broceoli/Sweet Corn:  Workers will bend and stoop to pick vegetables according to size, color,
shape, and degree of maturity and place into field containers. Workers may cut developed produce from
plant and place into bucket. Workers may carry full bucket containing vegetables and empty into field
bin or load onto truck or trailer. May be required to pull and discard culls as directed by supervisor,
Workers must take care not to bruise or scar produce, Worker will return to assigned row/area and repeat
the process. Worker must pick plants clean of correct size and maturity. Produce may be graded and
packed in the field. Produce must be washed thoroughly

All workers are required to follow common sanitary practices at all times. This is particularly important
when touching crops for human consumption. Workers are required to cleanse their hands by washing
thoroughly with soap and water before entering field for harvest activities and after each break. Smoking
and the use of tobacco products prohibited during working time.

Workers may be required to perform work that is incidental to farming the crops listed in the application.
All other duties, if any assigned, will be those duties of Farm Worker, Diversified Crops, DOT code
407.687-010 (SOC (ONET/OES) code 45-2092.02). This is a very demanding and competitive business
in which quality specifications must be rigorously adhered to. Sloppy work cannot and will not be
tolerated.

Full Growing Season Commitment: The job offered requires that the worker be available for work six (6)
hours per day Monday through Friday and five (5) hours on Saturday every day that work is available and
for the fuil anticipated period of employment, even though work may be slack for a brief period of time.
The worker agrees to be available for work and performed assigned tasks whenever work is available
through the full anticipated period of employment. Work available is defined as, no work required on the
worker’s Sabbath or Federal holidays, but work is required six (6) hours per day Monday-Friday, and five
(5) hours on Saturday.

The worker understands that if he abandons his employment or is terminated for cause prior to the end of
the anticipated period of employment, the worker will forfeit the % guaranice and reimbursement of
certain transportation costs. Excessive absences and/or tardiness cannot be tolerated and may result in
termination.

Daily individual work assignments, crew assignments, and location of work will be made by and at the
sole discretion of the employer and/or worker's supervisor. Workers may be assigned a variety of duties

Page 1 of 14



in any given day and/or different tasks on different days. Workers will be expected to perform any of the
listed duties and work on any crop as assigned by the employer and/or worker’s supervisor.

§ 18, MORE DETAILS ABOUT THE PAY:

In accordance with 20 CFR § 655.122(1) governing rates of pay, the wage rate offered herein is the
highest of the adverse effect wage rate (“AEWR?”), the prevailing hourly rate, the prevailing piece rate,
the agreed- upon collective bargaining wage, or the federal or State minimum wage, in effect at the time
work is performed for every hour or portion thereof worked during a pay period covered by the approved
labor certification. If the worker’s piece rate earnings for a pay period result in average hourly earnings
of less than the guaranteed minimum, the worker will be provided make-up pay to the guaranteed
minimum rate,

The employer will pay the prevailing piece rate in a crop activity for which a piece rate is specified if the
DOL determines that a higher piece is prevailing in the crop activity in the area of intended employment
than the piece rate specified herein. In the event DOL announces a Jower prevailing piece rate in a crop
activity for which a piece rate is specified herein, the employer reserves the right to pay the lower
prevailing piece rate as soon as it is announced by DOL. In order to assure workers fair earnings, the
employer may in its discretion temporarily raise the piece rate above the offered piece rate herein or may
elect to pay workers at the highest hourly rate when, in the employer’s judgment, working conditions are
unusually adverse. The employer will apply the prevailing hourly rate in a crop activity for which an
houtly rate is specified if DOL determines that a higher hourly rate is prevailing in the crop activity in the
area of intended employment other than the hourly rate specified herein. In the event DOL promulgates a
new AEWR during the recruitment or work contract period which is higher or lower than the AEWR
herein, the highest of the adjusted AEWR, the prevailing hourly rate, the agreed upon collective
bargaining wage, or the federal or State minimum wage will become the new wage rate. In other words,
the wage rate may increase or decrease during the life of this contract by DOL notification of such
change. In the event the AEWR is eliminated from the H-2A program during the life of this work
agreement, either administratively or legislatively, the employer reserves the right to pay the new wage
rate under the new guidelines as soon as it becomes effective.

The employer will make the following deductions from the worker’s wages: FICA, Medicare and income
taxes as required by law; cash advances and repayment of loans; repayment of overpayment of wages to
the worker; payment for articles which the worker has voluntarily purchased from the employer; long-
distance telephone charges; recovery af any loss to the employer due to the worker’s damage, beyond
normal wear and tear, or loss of equipment or housing items where it is shown that the worker is
responsible. No deduction not required by law will be made that brings the worker’s hourly earnings
below the higher of the federal minimum wage and State minimum wage.

The employer will not pay the worker a bonus.

Payroll periods will be weekly. On or before each payday, workers will be provided with an hours and
earnings statement, which contains, at a minimum, (i) total earnings for the pay period; (ii} hourly rate
and/or piece rate of pay; (iii) hours of employment offered to the worker (showing offers in accordance
with the 3/4ths guarantee separate from any hours offered over and above the guarantee); (iv) hours
actually worked by the worker; (v) itemization of all deductions; (vi) if piece rates are used, the units
produced daily; (vii)} beginning and ending dates of the pay period; and, (viii) the employer’s name,
address and FEIN, all in compliance with 20 CFR § 655.122(k), and all federal and State requirements.

Employer guarantees to offer workers employment for a total number of work hours equal to a least three-
fourths (3/4ths) of the workdays of the total period beginning with the first workday after the arrival of
the worker at the place of employment and the worker is ready, willing, able and eligible to work, and
ending on the expiration date specified in the work contract or any extensions thereof or upon the

Page 2 of 14



termination of this employment as specified hereinbelow. Details of the 3/4ths guarantee are outlined in
20 CFR § 655.122(i). For purposes of this guarantee, a “workday” consists of six hours daily Monday
through Friday and five hours on Saturday. Workers may be offered work on federal holidays and on
their Sabbath but will not be required to do so. Pursuant to 20 CFR § 655.122(n), workers who
voluntarily abandon employment or are terminated for cause, and where the employer provides timely
notification to the NPC and DHS, will relieve the employer for subsequent transportation and subsistence
costs and the 3/4ths guarantee. The employer may terminate the work contract where the services are no
longer required for reasons beyond the employer’s control due to fire, weather, or other Act of God. In
the event of contract impossibility, the employer will fulfill a three-fourths guarantee for the time that has
elapsed from the start of the work contract to the time of its termination, the employer shall perform its
obligations prescribed at 20 CFR § 655.122(0)(1-3). Reasonable efforts will be made to transfer a worker
terminated for contract impossibility to other comparable employment acceptable to the worker,
consistent with existing immigration law, as applicable.

All requests for leave of absence must be in writing. All absences will be counted towards hours offered
for the purpose of computing the 3/4 guarantee.

Employer will provide a worker referred through the Interstate Clearance System a full week’s work for
the week beginning with the anticipated date of need in accordance with 20 CFR 653.50 1{d)(2)(V)(A),
unless employer has amended the date of need by notifying the local order-holding office no later than ten
(10) days before the date of need. If the employer fails to notify the order-holding office, then the
employer shall pay an eligible worker referred through the Interstate Clearance System the first week’s
wage guarantee starting with the originally anticipated date of need. If the worker fails to notify the
order-holding office of his continuing interest in the job no sooner than nine (9) working days and no later
than five (5) working days before the date of need, the worker will be disqualified from the above-
mentioned guarantee. The employer may require the worker to perform alternative work if the puarantee
cited in this section is invoked. Alternative work will be general farm labor and farm maintenance
activities that are incidental to farming the crops listed in the application.

The amount of the first week’s wage guarantee at the AEWR currently in effect is 35 hours x $10.72 =
$375.20.

OTHER CONDITIONS OF EMPLOYMENT, CLARIFICATIONS. AND ASSURANCES:
REQUIRED ASSURANCES: The employer agrees to abide by the regulations at 20 CFR §§ 655.135
and 653.501. The employer adopts and incorporates by reference all required assurances set out at 20
CFR § 655.122. To the extent there is any discrepancy between this Form ETA 790 and Attachments, the
required assurances statement attached to this Form ETA 790, or the Immigration and Nationality Act
(the “INA™) and any applicable H-2A regulations, then the INA and the applicable H-2A regulations shall
always control.

ASSURANCE OF CONTINUOUS WORKER’S COMPENSATION INSURANCE COVERAGE:
Pursuant to 20 CFR 655.122(e)(1), the employer will provide worker’s compensation insurance, at no
cost to the worker, covering injury and disease arising out of, and in the course of, the worker’s
employment. Prior to labor certification determination, the employer will provide proof of worker’s
compensation insurance coverage to the certifying officer in accordance with 20 CFR 655.122(e}2). In
the event that the current coverage will expire during the period of need reflected on attached ETA 790,
Item 9, the employer gives written assurance of its intent to renew and maintain continuous coverage for
the entire dates of need, as evidenced by the signed and dated ETA 790 to which this assurance is
attached.
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CONDITION OF EMPLOYMENT: All applicants must be able (with or without reasonable
accommodation), willing, and qualified to perform all the work described, and must be available for the
entire anticipated period of employment.  The job offered is temporary and full-time only for the stated
anticipated period of employment and any approved extension thereof, There is no offer or guarantee to
be recalled for future employment except for the required solicitation of certain former U.S. workers in
compliance with 20 CFR § 655.153.

EARNINGS RECORDS: Accurate and adequate eamings records will be kept in accordance with 20
CFR § 655.122(j). All records will be available for inspection and transcription by the U.S. Secretary of
Labor or a duly authorized and designated representative, and by the worker and representatives
designated by the worker as evidenced by appropriate documentation (an Entry of Appearance as
Attorney or Representative, Form G-28, signed by the worker confirming such representation). Such
record will be made available for inspection and copying within 72 hours following notice from the U.S.
Secretary of Labor or a duly authorized and designated representative, and by the worker and designated
representatives as described in this paragraph.

CONTRACT IMPOSSIBILITY: The employer will terminate the work contract of any worker whose
services are no longer required for reasons beyond the control of the employer due to fire, weather, or
other Act of God that makes fulfillment of the contract impossible. Whether such an event constitutes a
contract impossibility will be determined by the Certifying Officer. In the event of such termination of a
contract, the employer must fulfill a three-fourths guarantee for the time that has elapsed from the start of
the work contract beginning with the first workday after the amival of the worker at the place of
employment or the advertised first date of need, whichever is later, and ending on the date of termination.
The employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such transfer is not affected, the
employer must: (1) Return the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) Reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and subsistence
expenses to the place of employment; and (3) Pay the worker for any costs incurred by the worker for
transportation and daily subsistence to that employer's place of employment. These transportation
arrangements apply only to those workers recruited from outside the area of intended employment.

TERMINATIONS: The employer may terminate the worker with notification to the appropriate State and
federal agencies if the worker: (a) refuses without justified cause to perform work for which the worker
was recruited and hired; (b) commits serious acts of misconduct; (c) hinders another worket’s
productivity; (d) malingers or otherwise refuses without justified cause to perform as directed the work
for which the worker was recruited and hired; (€) provides other lawful job-related reason(s} for
termination of employment; (f) abandons his employment; (g) fails to meet applicable production
standards when production standards are applicable; (h) falsifies identification, personnel, medical,
production, or other work-related records; (i) fails or refuses to take an alcohol or drug test; (j) employer
discovers a criminal conviction record or status as a registered sex offender that employer reasonably
believes will impair the safety and/or living conditions of other workers; (k) commits an act or acts of
insubordination, including the failure to regard employer’s authority; (1) lies or provides a false statement
to the employer; (m) collects any money or other thing of value from prospective employees or current
employees in order for the payor to work for this employer; (n) violation of employer’s safety rules; (0)
unauthorized or illegal possession, use or sale of alcohol or controlled substances on employer’s premises
or during working hours, while engaged in work activities or in employer’s vehicles; (p) unauthorized or
illegal possession, use or sale of weapons, firearms, or explosives on employer’s premises or in
employer’s vehicles; (q) theft or dishonesty; (r) inappropriate physical contact; (s) harassment; (t)
discrimination or retaliation; (u) disrespect toward fellow workers, visitors or other members of the
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public; (v) performing outside work or use of employer’s property, equipment or facilities in connection
with outside work while on employer’s time; (w) poor attendance or poor performance. The grounds for
immediate termination listed above are not all inclusive. All termination decisions will be based on an
assessment of all relevant factors.

In the event of termination from medical reasons occurring afier arrival on the job, or occurring as a result
of employment, or in the event of termination resulting from an Act of God, the employer will pay or
provide reasonable costs of return transportation and subsistence to the place from which the worker came
to work for the employer and reimburse worker for reasonable cost of transportation and subsistence
incurred by the worker to get to the place of employment. These arrangements apply only to workers
who are recruited outside the area of intended employment.

REPORTING ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:

The employer will report workers who, a) voluntarily abandon employment before the end of the contract
period, or b) workers who are terminated for cause, to the Chicago National Processing Center, and H-2A
workers to the Department of Homeland Security, in writing or other approved method, not later than two
(2) days after the abandonment or termination occurs, Abandonment will be deemed to begin after a
worker fails to report for work at the regularly scheduled time for five (5) consecutive days without the
consent of the employer. The employer will not be responsible for providing or paying for reported
workers a) subsequent transportation and subsistence expenses, and b) the worker will not be entitled to
the 3/4 guarantee.

PROOF OF CITIZENSHIP: All workers hired under this order will be required to provide
documentation attesting to United States citizenship or legal status to work in the United States.

AGRICULTURAL WORK AGREEMENT: A copy of the work contract will be provided to the worker
by the employer no later than on the day work commences. For an H-2A worker, a copy of the work
contract will be provided no later than the time at which the worker applies for the visa. For an H-2A
worker going from an H-2A employer to a subsequent H-2A employer, a copy of the work contract will
be provided no later than the time an offer of employment is made by the subsequent H-2A employer.
Material terms and conditions of the work contract may be translated into a language understood by the
waorker, however the English version of the work contract shall always control.

OTHER: The working conditions will comply with applicable federal and State minimum wage, child
labor, social security, health and safety, farm labor contractor registration and other employment-related
laws. The employer is an Equal Employment Opportunity Employer and will offer United States workers
at least the same opportunities, wages, benefits, and working conditions as those which the employer
offers or intends to offer non-immigrant workers.

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish, without cost, all
tools, supplies, or equipment required in the performance of work.

SUBSTANCE ABUSE POLICY: The use or possession or being under the influence of illegal drugs or
alcohol during working time is prohibited. Workers may be requested to submit to random drug or
alcohol tests at no cost to the worker. Failure to comply with the request or testing positive may result in
immediate termination. All testing will occur post-hire and is not a part of the interview process.

REQUIRED DEPARTURE: H-2A workers are required to leave the United States at the end of the

period certified by the Department of Labor or separation from the employer, whichever is earlier, as
required under 20 CFR § 655.135(i), unless the H-2A worker is being sponsored by another subsequent
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employer. This shall serve as official notification of this requirement to any H-2A worker employed
under the agricultural work agreement.

PROHIBITIONS AGAINST EMPLOYEES PAYING FEES: The employer and its agents have not
sought or received payment of any kind from any employee subject to 8 U.S.C. § 1188 for any activity
related to obtaining H-2A labor certification, including payment of the employer’s attorneys® fees,
application fees, or recruitment costs, as prohibited by 20 CFR § 655.135(j). Costs that are the
responsibility and primarily for the benefit of the worker, such as government-required passport fees, are
not included in this prohibition.

CONTRACTS WITH THIRD PARTIES COMPLY WITH PROHIBITIONS: The employer has
contractually forbidden any foreign labor contractor or recruiter, if any, whom the employer engages,
either directly or indirectly, in international recruitment of H-2A applicants to seek or receive payments
from prospective employees, except as provided for in Department of Homeland Security regulations at 8
CFR § 214.2(h)(5)(xi)(A). Likewise, all employees are prohibited from collecting any money or other
thing of value from prospective employees or current employees in order for the payor to work for the
employer. This employer has zero tolerance for prohibited payments. Employees should report to the
employer immediately the name of any person seeking to collect a prohibited payment and the amount
sought. Any employee found to have collected a prohibited payment will be required to reimburse the
injured party immediately and will be terminated from empioyment. An employee cannot be
discriminated against or discharged for reporting a prohibited payment.

NOTICE OF WORKER RIGHTS: The employer agrees to post and maintain in a conspicuous location

at the place of employment a poster to be provided by the Secretary of Labor as described at 20 CFR §
655.135(1), when such poster is available from the Secretary.
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ARCHIVOS JUNTOS DE ETA FORMULARIO 790

§ 16, DESCRIPCION Y REQUISITOS DEL TRABAJADOR:

Cultivar y cosechar brocoli y pepinos y maiz dulce y calabasita. Los trabajadores ira a lo largo de la
hilera especificado por el Patron or Supervisor y sacando las llerva y sacate con las manos o usando un
asadon. Cargar y descargar brocoli y pepinos y maiz dulce y calabasita. Prolongada caminando,
parado, doblado, agacharse, y alcanzando. Trabajadores deben de poder levantar 75 libras a nivel de
los hombros repetitivamente todo el dia de irabajo y deben de poder levantar y transportar 75 libras en
el campo. No debe entorpecer oiro trabajador. El uso o la posesion o el estar bajo de la influencia de
drogas ilegales o del alcohol durante horas de trabajo esta proibida. Los tfrabajadores pueden ser
requerido que se sometan a una prueba al azar de droga o alcohol sin costo al trabajador.La falta de
someterse a este requerimiento o prueva positiva de uso resultara en la terminacion de empleo. Uso de
teléfonos celulares durante las horas de trabajo y resultara en la terminacion de empleo, excepto para
las llamadas relacionadas con el trabajo o emergencias. Estar agachado y estirarse por mucho tiempo.
Se requiere tres meses de experiencia comprobable en el cultivos especificado.

CALABASITA/BROCOLIMAIZ DULCE: Los trabajadores cortaran las calabacitas crecidas de la
planta y las colocan en un balde. Cuando el balde esta lleno , los irabajadores le pasan el balde a otro
trabajador y le daran otro balde vasido. A los trabajadores le daran una ficha por cada balde. El
trabajador regresara a la hilera / area designada y volvera a repetir el proceso. El trabajador debe de
cortar todas las calabasitas de tamano y madures correcta. Las calabasitas se graduan y empaquetan en
el campo. Las calabasitas deben de ser lavadas por completo.

Todos los trabajadores se les requiere seguir las prdcticas sanitarias comures en toda momento. Esto es
particularmente importante cuando se cosecha a mano cultivos para consumo humano. Los trabajadores
se les requiere limpiarse las manos en la forma de lavarlas a fondo con agua y jabon antes de entrar en
el campo para las actividades de cosecha y después de cada descanso. Fumar y el uso de productos de
tabaco es prohibido durante el tiempo de trabajo.

Se les puede ser requerido a los trabajadores realizer trabjo que acompafian el cultivo de la cosechar
enumerados en la solicitud. Todos los otros deberes, si asignados, seran esos deberes del Trabajador
Agricola, Cultivos Diversificados, codigo DOT 407.687.010 (SOC (ONET/OES) code 45-2092.02). Este
es un negocio muy exigente y competitivo en cual las especificaciones de calidad deben ser adherido
rigurosamente. Trabajo descuidado no puede ser ni sera tolerado.

COMETERSE CON EL CRECIMIENTO DE TEMPORADA COMPLETA: El trabajo ofrecido requiere
que el trabajador esté disponible para trabajar seis (6) horas al dia de lunes a viernes y cinco (5) horas
el sdbado todos los dias que el trabajo estd disponible y por el periodo previsto completo de empleo, a
pesar de que el trabajo puede ser floja durante un breve perfodo de tiempo. El trabajador se compromete
a estar disponible para el trabajo y realiza asigna tareas cada vez que el trabgjo esta disponible a través
del periodo anticipado fotal del empleo. Trabajo disponible se define como, no hay trabajo requerido en
el dia de descanso o dias de fiesta federales, pero el trabajo se requiere de seis (6) horas por dia de lunes
a viernes, y cinco (5) horas el sabado.

E! trabajador entiende que si abandonan su trabajo de empleo o son terminados de empleo por causa
antes de la temporada de empleo, o ferminacion o como se encuentran, el trabajador pierdera la
guarantia de 3/4 de reembolso de ciertos costos de transportacion. Ausencias excesivas Yo llejar tarde
no puede ser tolerado y puede resultar en terminacion.
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Asignaciones diarias de trabajo individual, asignaciones a tripulacion, y la locacion de trabgjo sera
asignado por, y nada mas por, el empleador y/o el supervisor del trabajador. Trabajadores pueden ser
asignados a una variedad de tareas en cualquierdia y/o diferentes tareas en diferentes dias. T rabajadores
seran disponibles para hacer las ordenes y el trabajo en cualquier cosecha asignada por el empleador
Wo el supervisor del trabajador.

§ 18, MAS DETALLES SOBRE EL PAGO:

De acuerdo con 20 CFR § 655.122(1) que regula las tasas de remuneracion, el salario ofrecido en este
documento es el mds alto de la tasa del salario efecto adverso (“AEWR"), la tasa vigente por hora, el
tipo de pieza que prevalece, la acordados salario negociacidn colectiva, o la salario minimo federal o
estatal, en vigor en el trabajo a tiempo parcial se realiza por cada hora o fraccion trabajado durante un
periodo de pago cubierto por la certificacion laboral aprobada. Si, se proporcionard al trabajador
ganancias a destajo de los trabajadores para un periodo de pago resultado en los ingresos por hora
promedio de menos del minimo garantizado se le pagara hasta llegar a la tasa minima garantizada.

El empleador pagard el precio por pieza que prevalece en una actividad de cultivo para el cual se
especifica un tipo de pieza si el Departamento de Trabajo determina que una pieza mayor se estd
imponiendo en la actividad de agricola en el drea del empleo previsio que la tasa de pieza especificada
en este documento. En el caso que el DOL anuncie una tasa de pieza imperante que prevalece en una
actividad de cultivo para el cual se especifica un tipo de pieza en el presente documento, el empleador se
reservara a derecho de pagar la tasa pieza imperante que prevalece en cuanto se anuncié por el DOL.
Con el fin de asegurar trabajadores de ganancias justas, el empleador puede, a su discrecion aumentar
temporalmente la tasa por encima de la pieza por pieza ofrecida en este documento o pueden optar por
pagar a los trabajadores en el mds alto precio por hora, cuando, a juicio del empresario, las condiciones
de trabajo son inusualmente adversas. EI empresario aplicard la tarifa por hora que prevalece en una
actividad de cultivo para el cual se especifique en un precio por hora si DOL determina que una larifa
por hora mds alto se estd imponiendo en la actividad agricola en el drea del empleo previsto que no sea
la tarifa por hora especificada en el presente documento. En el caso de DOL que promuiga una nueva
AEWR durante el periodo de reclutamiento o contrato de trabajo que es mayor o menor que la AEWR en
el presente documento, el mas alto de el AEWR ajustado, la tarifa por hora gue prevalece, el salario
acordado la negociacion colectiva, o el salario minimo federal 0 estatal se convertird en la nueva tarifa
de salario. En otras palabras, el salario puede aumentar o disminuir durante la vigencia de este contrato
mediante notificacion DOL de dicho cambio. En el caso de que el AE WR es eliminado del programa F-
24 durante la vigencia de este acuerdo de trabajo, ya sea administrativa o legislativa, el empleador se
reserva el derecho de pagar la nueva tarifa de salario bajo las nuevas directrices en cuanio enire en
vigor.

El empleador hard las siguientes deducciones de los salarios de los trabajadores: FICA, Medicare y
impuestos como lo requiere la ley; adelantos en efectivo y pago de los préstamos; reembolso del pago en
exceso de los salarios a los trabajadores; el pago de los articulos que el trabajador ha adquirido
voluntariamente del empleador; las tarifas telefonicas de larga distancia; recuperacion de cualquier
pérdida para el empleador debido a los dafios del trabajador, mds alld del desgaste normales y rotura o
pérdida de equipos o elementos de vivienda, donde se muestra que el trabajador es responsable. No
deduiccién no requiere que la ley se hard que trae ingresos por hora de los trabajadores por debajo de la
mads alta del salario minimo federal y el salario minimo estatal.

El empleador no pagard bonos. Perfodos de ndmina serd semanal. En o antes de cada dia de pago, los
trabajadores se les dara una declaracion de horas y ganancias, que contiene, como minimo, (i) los
ingresos ltotales para el periodo de pago. (i) por hora y/o tasa de pago por pieza; (iii) las horas de
trabajo que se ofrecen al trabajador (mostrando las ofertas de conformidad con los 3/4 garantizan
separado de las horas que ofrece mds alld de la garantia); (iv) las horas efectivamente trabajadas por el
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trabajador; (v) desglose de todas las deducciones; (vi) si se usa la tasa de pago por pieza, las unidades
producidas cada dia; (vii) fechas cuando el periodo de paga comenzando y terminando, (viil) el nombre
del empleador, direccion y FEIN, todo ello en cumplimiento de 20 CFR § 655.122(k), y todos los
requisitos federales y estatales.

El empleador garantia ofrecer empleo de trabajadores para un mimero total de horas de trabajo igual a
un menos tres cuartos (3/4) de los dias de trabajo del periodo total a partir del primer dia de trabajo
después de la llegada del trabajador en el lugar de trabajo y el trabajador esté listo, dispuesto, capaz y
con derecho a trabajar, y hasta la fecha de vencimiento especificada en el conirato de trabajo o de las
prérrogas de los mismos o sobre la terminacion de este irabajo como se especifica a continuacion. Los
detalles de la garantia de 3/4 se describen en 20 CFR § 655.122(i). Para efectos de esta garantia, una
"iornada de trabajo” se compone de seis horas diarias de lunes a viernes y de cinco horas el sabado. Los
trabajadores pueden ser ofrecidos a trabajar en dias festivos federales y en st dia de reposo, pero no
estardn obligados a hacerlo. De conformidad con 20 CFR § 655.122(n), los trabajadores que
voluntariamente abandonan el empleo o sean terminados con causa, y donde el empleador proporciona
notificacion oportuna a la NPC y el DHS, aliviardn la empleador por iransporte y dietas posteriores
costos y la 3/4 garantia. El empleador puede dar por terminado el contrato de trabajo, donde ya no se
requieren los servicios por razones ajenas a la voluntad del empleador debido a incendios, clima, o otro
acto de Dios. En caso de imposibilidad de contrato, el empleador cumplird unas tres cuarias parles de
garantia para el tiempo que ha transcurrido desde el inicio del contrato de trabajo al momento de su
terminacion, el patrono deberd cumplir con sus obligaciones prescritas en 20 CFR § 655.122(0)(1-3). Se
harén esfuerzos razonables para transferir un trabajador despedido por imposibilidad de contrato para
otro empleo comparable aceptable para el trabajador, de conformidad con las leyes de inmigracion
existentes, como apliquen.

Todas las solicitudes de licencia deben ser por escrito. Todas las ausencias serdn contados hacia horas
que se ofrecen a los efectos para calcular la garantia 3/4.

Empleador proporcionard al trabajador con una referencia a través del Sistema de Liquidacion
Interestatal trabajo de una semana completa para la semana que comienza con la fecha prevista de
necesidad, de acuerdo con 20 CFR 653.501(d)(2)(v)(4). a menos que el empleador modificado la fecha
de la necesidad de notificar a la oficina de orden de retencicn local de no mds de diez (10) dias antes de
la fecha de necesidad. Si el empleador no notificar a la oficina de orden de retencion, entonces el
empleador deberd pagar al trabajador imputables contemplados a través del Sistema de Liquidacion
Interestatal de garantia salarial de la primera semana a partir de la fecha prevista inicialmente de la
necesidad. Si el trabajador no notifica la orden de retencién de la oficina de su continuo interés en el
trabajo no antes de nueve dias (9) de trabajo y no mds tarde de cinco (5) dias hdbiles antes de la fecha de
necesidad, el trabajador serd descalificado de la garantia antes mencionada. El empresario podrd exigir
al trabajador para realizar un trabajo alternativo si se invoca la garantia citada en esta seccion. Trabajo
alternativo estard actividades de trabajo agricola y mantenimiento granja generales que son inherentes a
la agricultura los cultivos enumerados en la solicitud.

La cantidad de salario garantizado de la primera semana en el AEWR actualmente en vigor es de 35
horas x $10.72 = §375.20.

§ 3, DIVULGACION DE TERMINOS Y CONDICIONES DE VIVIENDA:

El empleador requiere acceso a el sistema de liquidacidn intraestatal y interestatal y aseguraque la
vivienda de los trabajadores satisfard normas federales no mas tardar de (30) dias en avanzado de la
fecha de necesidad en el ajunto archivo ETA 790. Vivienda y servicios puiblicos son proveldos sin costo
algunio al trabajador que no sea capaz de regresar a su propio domicilio el mismo dia. Trabajadores
reclutados contra esta orden de trabajo dentro de la distancia normal de viaje al trabajo no serdn
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proveidos con vivienda, subsistencia o transportacion. La vivienda proveida es para grupo. En el evento
de que una mujer rabajadora sea empleada, taza, ducha y habitacion separadas serdn proveidas por el
empleador. Vivienda para toda la familia no es disponible y la provision de casa para toda una Jamilia
no es imperante para el drea de trabajo. La vivienda cumplird con las normas aplicables del Gobierna
Federal, Estatal, y local. Trabajadores serdn responsables por mantener la vivienda ordenada y limpia.
El coste razonable de reparaciones por dafios, ademds de otros causados por uso y desgaste normal,
podrian ser cobrados a los trabajadores a los que se les encuentre responsables por los dafios a la
vivienda y muebles.

§ 19, ARREGLOS DE TRANSPORTE:

Para los trabajadores contratados fuera del drea del empleo previsto, gasios de iransporte y estancia
serdn reembolsados por el empleador de conformidad con 20 CFR § 655.122(h). Transporte de entrada
se reembolsard sobre la base de no menos (v no estd obligado a ser algo mds que) los cargos mds
econdmicos y razonables para la distancia implicada. El reembolso de subsistencia serd la cantidad que
el empleador le cobraria para proporcionar al trabajador las tres comidas por dia de $12.09 por dia o
por trabajadores que prestan los recibos serdn reembolsados hasta el cantidad autorizado por los
EE.UU. continentales vidticos de $51.00 calculado por el método de GSA. Los pagos se realizan en base
a la fecha de publicacion de las tarifas del programa H-2A4 de comidas permitidas en el Registro Federal.

Transporte al lugar de empleo. Si el empleador no ha previamente avanzado, los costos de transporte y
costos de subsistencia para el trabajador o de otra manera proporcionado dicho transporte ©
subsistencia directamenie al trabajador por otros medios y si el trabajador complete el cincuenta por
ciento (50%) de el trabajo del contrato, empleador reembolsard al trabajador para los gastos razonables
incurridos por el trabajador para el transporte y subsistencia diaria esde el lugar que el trabajador ha
llegado a trabajar para el empleador a el lugar de empleo del empleador. La cantidad del pago del
transporte serd el cargo mas economico y rasonable y commun cobro de transporte. La cantidad del
pago por dia natural no deberd ser inferior al importe establecido en virtud de 20 CFR 655.173(a), que
actualmente es $12.09 por dia. Estas disposiciones se aplican sélo a los trabajadores que sean
coniratados fuera del drea del empleo previsto.

Transporte desde el iiltimo lugar de destino al pais de origen. Si el trabajador completa el periodo de
contrato de trabajo, o si el empleador estd despedido sin causa, y el trabajador no tiene un empleo
inmediato H-24, el empleador proporcionard o pagaremos los costos razonables de los trabajadores del
transporte de regreso y la subsistencia del lugar de trabajo al cabo del cual el trabajador, sin tener en
cuento el empleo de intervenir, parte a trabajar para el empleador. Si el (rabajador tiene un contrato con
un empleador posterior que no este hacuerdo en el contrato de trabajo para proporcionar o pagar los
gasios de transporte y gastos subsistencieros diarios del lugar de trabgjo del empleador al lugar de
trabajo de tales posterior empleador. el empleador debe proveer o pagar dichos gastos. Si el trabajador
tiene un contrato con un empleador posterior que ha acordado en el contrato de trabajo para
proporcionar o pagar los gastos de transporte ycostos subsistancios diarios del lugar del empleador al
lugar de tales empleador posterior que debe proporcionar o pagar dichos gastos. La cantidad del pago
del transporte serd el cargo comun mds econdmica y razonable para las distancias. La cantidad del pago
por dia natural no deberd ser inferior a la cantidad establecida en virtud de 20 CFR § 655.173(a), que
actualmente es $12.09 por dia. La obligacion del empleador de proporcionar o pagar el transporte de
retorno y de subsistencia contimia si un trabajador H-24 es desplazada como consecuencia del
cimplimiento del empleador con la regla del 50 por ciento como se describe en 20 CFR § 655.135(d) con
respecto a las referencias hechas después de que el empleador fecha de necesidad. Estas disposiciones se
aplican sélo a los trabajadores que sean contratados fuera del drea del empleo previsto.

El transporte entre vivienda y lugar de trabajo. Para aquellos trabajadores que viven en viviendas
proporcionadas o asegurados por el empleador, el empleador proveerd transporte enire este lipo de
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viviendas y lugares de trabajo diario del empleador, sin costo al trabajador. Dicho transporte cumplird
con todas las leyes y regulaciones aplicables federales estatales y locales, de acuerdo con 20 CFR $
655.122 (h) (4). El uso de este transporte diario es voluntaria; ningin (rabajador se requiere como
condicién de empleo para usar el transporte diario al lugar de trabajo ofrecido por el empleador.

El transporte para los trabajadores entre el sitio diario de trabajo disignado. Para los trabajadores que
no viven en viviendas proporcionadas o asegurados por el empleador que se reportan al sitio de trabajo
diario, el empleador proveerd transporte entre dicho sitio de informes trabajo diario designado y lugar
de trabajo diario del empleador, sin costo para al trabajador, y de regreso desde el sitio de trabajo
diario al sitio de informacion designado, sin costo para el trabajador. Dicho transporte eumplira con
todas las leyes y regulaciones aplicables federales estatales y locales, de acuerdo con 20 CFR § 655.122
(h) (4). El uso de este transporte diario es voluntaria; ningtin trabajador s requerido como condicion de
se empleo para usar el transporte diario al lugar de irabajo ofrecido por el empleador.

OTRAS CONDICIONES DE EMPLEADO, ACLARACIONES Y ASEGURAMIENTOS:
ASEGURAMIENTO REQUERIDA: El empleador se compromete a cumplir con las regulaciones en 20
CFR §§ 655.135 y 653.501. El empleador adopta y incorpora por referencia a todas las garantias
necesarias establecidas en 20 CFR § 655.122. En la medida en que hay alguna discrepancia entre este
ETA Formulario 790 y Anexos, la declaracion de garantias requerido adjunito a este ETA Formulario
790, o la Ley de Inmigracion y Nacionalidad (el "INA") y todos los reglamentos de F-2A4 aplicables, a
continuacion, el INA y los reglamentos H-24 aplicables siempre prevalecerdn.

ASEGURAMIENTO DE SEGURO DE COMPENSACION DE COBERTURA DEL TRABAJADOR
CONTINUO: Con conformidad con 20 CFR 655.122(e)(1), el empleador proveerd seguro de
compensacion al trabajador, sin costo alguno para el trabajador, que cubre lesiones y enfermedades que
surjan de, y en el curso de la el empleo de los trabajadores. Antes de la determinacion de certificacion
laboral, el empleador proveerd prueba de cobertura de seguro de compensacion al rabajador para el
funcionario de certificacion de conformidad con 20 CFR 633.1 22 (e)(2) . En el caso de que la cobertura
actual expira durante el perfodo de necesidad reflexiono sobre adjunto E T4 790, punto 9, el empleador
garantiza por escrito de su intencion de renovar y mantener una cobertura continua durante las fechas
completas de necesidad, como lo demuestra la firma y fecha ETA 790 a la que se adjunia el presente
aseguramiento.

CONDICION DE EMPLEO: Todos los solicitantes deben poder (con o sin acomodo razonable),
dispuesto y capacitado para llevar a cabo todo el trabajo descrito, y debe estar disponible para todo el
periodo previsto de empleo. El trabajo ofrecido es temporal ya tiempo completo solo para el periodo
anticipado declarado de empleo y cualquier extension aprobada la misma. No hay ninguna oferta o
garantia que recordar para el futuro del empleo a excepcion de la solicitud requerida de algunos ex
trabajadores de Estados Unidos de conformidad con 20 CFR § 655.133 .

REGISTROS DE GANANCIAS: registros de ganancias precisos y adecuados se mantendrdn de acuerdo
con el 20 CFR § 655.122 (j). Todos los registros estardn disponibles para la inspeccién y la transcripcion
por la secretaria de Estado de Trabajo o un representante debidamente awtorizado y designado y por el
trabajador y los representantes designados por el trabajador como lo demuestra la documentacion
adecuada (un Registro de Comparecencia como abogado o representante, F ormulario G-28, firmado por
el rabajador que confirma dicha representacion). Dicho registro estard disponible para inspeccion y
copia dentro de las 72 horas siguientes a la notificacion de la secretaria de Estado de Trabajo o un
representante debidamente autorizado y designado y por el rabajador y los representantes designados
segiin lo descrito en este pdrrafo.

Pagina 11 de 14



IMPOSIBILIDAD DEL CONTRATO: El empleador terminara el contrato de trabajo de cualquier
trabajador cuyos servicios ya no son necesarios por razones ajenas a la voluniad del empleador debido a
incendios, clima, o otro acto de Dios que hace que el cumplimiento del contrato imposible. Ya sea un
evento constituye una imposibilidad contrato sera determinado por una Oficial Certificado. En el caso de
dicha rescision de un contrato, el empleador debe cumplir con una garantia de tres cuarias partes del
tiempo que ha transcurrido desde el inicio del contralo de trabajo a partir de la primera jornada de
trabajo después de la llegada del trabajador en el lugar de trabajo o de la anuncian primera fecha de
necesidad, el que sea mds tarde, y hasta la fecha de terminacion. El empleador debe hacer esfuerzos para
transferir al trabajador a otro empleo comparable y aceptable para el trabajador, de conformidad con
las leyes de inmigracion existentes, segiin corresponda. Si dicha transferencia no se ve afectada, el
empleador debe: (1) Volver al trabajador, por cuenta del empleador, al lugar desde el cual el trabajador
(sin tener en cuenta el empleo que intervenga) vino a trabajar para el empleador, o transportar el
trabajador al proximo empleador H-24 certificado, el que sea que el trabajador prefiera; (2) Reembolsar
al trabajador el importe total de las deducciones hechas de la retribucion del trabajador por el
empleador para transporte y gasios de subsistencia en el lugar de trabajo; y (3) Pagar al trabajador por
los costos incurridos por el trabajador para el transporte y subsistencia diaria a la casa de ese
empleador del empleo. Estos arreglos de transporte se aplican sélo a aguellos trabajadores contratados
desde fuera del drea del empleo previsto.

TERMINACIONES: El empleador puede dar por terminado el trabajador con natificacion a las agencias
estatales y federales correspondientes si el trabajador: (a) se niega sin causa justificada para realizar el
trabajo para el cual fue reclutado y contratado al trabajador; (b) comete actos graves de mala conducta;
(c) dificulta la productividad de otro trabajador; (d) el que no este enfermo o no se niega, sin causa
justificada para realizar segiin las indicaciones de la obra para la cual fue contratado y contratd al
trabajador; (e) proporciona otra razén relacionada con el trabajo legal (s) para la terminacion del
empleo; (f) abandona su empleo; (g) no cumple las normas de produccicn aplicables cuando las normas
de produccién aplicables; (h) falsifica identificacion, personal, médicos, produccion, u otros regisiros
relacionados con el trabajo; (i) no presenta o rehiisa a tomar una prueba de alcohol o drogas; () el
empleador descubre un registro condena penal o el estado como delincuente sexual registrado que el
empleador cree razonablemente perjudicard la seguridad y/o de las condiciones de vida de los demds
trabajadores; (k) comete un acto o actos de insubordinacion, incluendo el hecho de no considerar a la
autoridad del empleador; (1) se encuentra o proporciona una declaracion falsa al empleador; (m) recoge
dinero u otra cosa de valor a partir de los futuros empleados o empleados actuales a fin de que el
pagador de trabajar para este empleador; (n) la violacion de las reglas de seguridad del empleador; (o)
no autorizada o ilegal la posesion, uso o venta de alcohol o sustancias controladas en los locales del
empleador o durante la jornada laboral , en el ejercicio de las actividades de trabajo o en vehiculos del
empleador; (p) no awtorizada o ilegal la posesidn, uso o venta de armas, armas de fuego o explosivos en
las instalaciones del empleador o en vehiculos del empleador; (q) el robo o la deshonestidad; (r) de
contacto fisico inapropiado; (s) el acoso; (1) la discriminacion o represalia; (1) la falta de respeto hacia
los compafieros de trabajo, visitantes u otros miembros del puiblico; (v) la realizacion de trabajos fuera o
utilizacion de bienes, equipos o instalaciones del empleador en relacién con el trabajo fuera, mientras
quie en el tiempo del empleador; (w) pobre asistencia o mal desempeiio. Los motivos para la terminacion
inmediata mencionados no son todo incluido. Todas las decisiones de terminacicn se basardn en una
evaluacion de todos los factores pertinenies.

En caso de terminacion de razones médicas gue ocurran después de la llegada en el trabgjo, o que se
producen como resultado de empleo, o en caso de terminacion como resultado de un acto de Dios, el
empleador pagard o proporcionar costos razonables de transporte de regreso y de subsistencia a el lugar
desde el cual el trabajador Hegé a trabajar para el empleador y los trabajadores para reembolsar gastos
razonables de transporte y dietas incurridos por el trabajador para legar al lugar de empleo. Estas
disposiciones se aplican sélo a los trabajadores que sean contratados fuera del drea del empleo previsto.
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El empresario informard a los trabajadores que, a) si voluntariamente abandonan el empleoc antes de que
finalice el periodo del contrato, o b) los trabajadores que son despedidos por causa Justificada, al Centro
de Procesamiento de Chicago, y los trabajadores H -24 para el Departamento de Seguridad Nacional, en
escrito u otro método aprobado, a mds de dos (2} dias después del abandono o terminacion se produce.
El abandono se considerard que comenzard después de un trabajador no se presenia para el trabajo a la
hora programada regularmente durante cinco (5) dias consecutivos sin el consentimiento del empleador.
El empleador no serd responsable de proveer o pagar a los trabajadores informados a) los gastos de
transporte y dietas posteriores, y b) el trabajador no tendrd derecho a la garantia 3/4.

PRUEBA DE CIUDADANIA: se reguiere que todos los trabajadores contratados bajo este fin de
proporcionar la documentacidn que acredite la ciudadania estadounidense o estatus legal para trabajar
en los Estados Unidos.

ACUERDO DE TRABAJO AGRICOLA: Una copia del contrato de trabajo se proporcionard al
trabajador por el empleador a mds tardar en el dia de trabajo comienza. Para un trabajador H-24, se
proporcionard una copia del contrato de trabajo a mds tardar en el momento en que el trabajador se
aplica para la visa. Para un (rabajador H-2A al pasar de un empleador H-2A para un posterior
empleador H-24, se proporcionard una copia del contrato de trabajo a mds fardar en el momento de una
oferta de trabajo se hace por la posterior empleador H-24. Términos y condiciones del contrato de
trabajo pueden ser traducidos en una lengua comprensible para el trabajador, sin embargo la version en
Inglés del contrato de trabajo siempre deberd controlar.

OTROS: Las condiciones de trabajo cumplan con los reglamentos de salario minimo Jederal y estatal, el
trabajo infantil, la seguridad social, la salud y la seguridad, el registro de contratisia de trabajadores
agricolas y otras leyes relacionadas con el empleo. El empleador es un empleador que ofrece igualdad de
oportunidades de empleo y ofrecer a los trabajadores de los Estados Unidos por lo menos las mismas
oportunidades, salarios, beneficios y condiciones de trabajo que las que ofrece el empleador o tiene que
intenciona en ofrecer a los trabajadores no inmigrantes.

EMPLEADOR PROPORCIONA HERRAMIENTAS Y EQUIPO: El empleador proporcionard, sin costo,
todas las herramientas, suminisiros o equipos necesarios en la realizacion del trabajo.

POLITICA DE ABUSO DE SUSTANCIAS: El uso o posesion o estar bajo la influencia de drogas ilegales
o alcohol durante el tiempo de trabajo esiG prohibido. Los trabajadores pueden ser solicitados a
someterse a pruebas de drogas y alcohol al azar sin costo alguno para el trabajador. El incumplimiento
de la solicitud o de dar positivo puede resultar en la terminacion inmediata. Todas las pruebas se
producird después de la de coches y no es wna parte del proceso de la entrevista.

SALIDA OBLIGATORIA: Los trabajadores H-2A necesitan salirse de los Estados Unidos a finales del
periodo certificado por el Departamento de Trabajo o separacién por parte del el empleador, lo que
ocurra primero, segtin lo dispuesto en 20 CFR § 655.135 (i), a menos que el H24 trabajador estd siendo
patrocinado por otro empleador posterior. Esto servird como notificacion oficial de este requisito a
cualquier rabajador H-24 empleado bajo el acuerdo de trabajo agricola.

PROHIBICIONES CONTRA QUE EMPLEADOS PAGEN QUOTAS: El empleador y sus agentes no han
solicitado o recibido pago de cualquier tipo de cualquier empleado sujeto a 8 USC § 1188 para cualquier
actividad relacionada con la obtencion de la certificacion de trabajo H-24, incluyendo el pago de
honorarios de abogados del empleador”, las tasas de solicitud, o los costos de contratacion, que esté
prohibido por 20 CFR § 655.135 (j). Los costos que son la responsabilidad y sobre todo en beneficio del
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trabajador, tales como honorarios de pasaporte requerido por el gobierno, no estdn incluidos en esta
prohibicion

CONTRATOS CON GRUPOS QUE CUMPLEN CON PROHIBICIONES: El empleador ha prohibido por
contrato cualquier contratista laboral extranjero o reclutador, en su caso, a quien el empleador se
involucra, ya sea directa o indirectamente, en la contratacion internacional de los solicitantes de H-24
para buscar o recibir pagos de los futuros empleados, con excepcion de lo previsio en el reglamento del
Departamento de Seguridad Nacional a las 8 CFR § 214.2(h)(5)(xi}{A). Del mismo modo, todos los
empleados se les prohibe la recogida de dinero u ofra cosa de valor a partir de los futuros empleados o
empleados actuales a fin de que el pagador de trabajar para el empleador. Este patron tiene cero
tolerancia para los pagos prohibidos. Los empleados deben informar al empleador inmediatamente el
nombre de cualquier persona que busca para recoger un pago prohibido y la cantidad solicitada.
Cualguier empleado que haya recogido se requerird un pago prohibido a reembolsar a la parte
perjudicada de inmediato y se dard por terminado de empleo. Un empleado no puede ser objeto de
discriminacion o se descarga por informar de un pago prohibido.

AVISO DE DERECHOS DEL TRABAJADOR: El empleador se compromete a publicar y mantener en un

fugar visible en el lugar de trabajo un cartel que sea proporcionada por el Secretario de Trabajo, como
se describe en 20 CFR § 655.135 (1), cuando tal cartel estd disponible por el Secretario.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED

ON JOB ORDER

1. ORDER NUMBER: -1% 3;% gq

2. NAME OF EMPLOYER:

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEC QUE SON

ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERO DE LA ORDER: 18 55 Sq

NOMBRE DEL EMPLEADOR:

2' ]
Vento. + Sens Horeshirg UL, Ukl b Sarsfaestion L

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)

4. PERIOD OF EMPLOYMENT:

FROM DJ20 10 20\

5. WORK SCHEDULE;
HOURS PER DAY [z DAYS PER WEEK [

6. gl;g'l::AND PAY: \/aqg-lroblaS
HOURLY WAGE. & |(™) 317

PIECE RATE:

7. WORK TASKS TO BE PERFORMED:

8. TRANSPORTATION PROVIDED:

FROM LABOR CAMP TO WORK SITE AND RETURN

- 38
9. HOUSING CAN ACCOMODATE ) PERSONS
——[NDIVIDUAL
— FAMILY
10. MEALS:
PROVIDED: NO

IF YES: COST PER DAY
{Sec item 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:

YES
1. DEDUCTIONS:

IXYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE

(Sce ES 338)

4. PERIORQ DE EMPLEQ:

DEL a_12/15 2016

5. HORARIO DE TRABAJO:
HORAS POR DIA Cz NUMERO DE DIAS POR

SEMANA (g

6. COSECHA Y PAGO: \}e,rdurqs

COSECHA

SUELDOPORHORA 3 J(%) T ya

PAGA POR UNIDAD:

7. LABORES A DESEMPENAR EN EL TRABAJO:

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI

9. VIVENDA DISPONIBLE PARA 7ﬁ.l‘ERSONAS:
INDIVIDUOS
FAMILLAS

10. COMIDAS:

PROVISTAS: NO

SI SON PROVISTAS, EL COSTO POR

DIA SERA (Ven Num.i3 en la Orden de
Trahajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS: SI

11. DEDUCCIONES:
CLASE CANTIDAD
SEGURO SOCIAL XXXXXX

IMPUESTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTACION ____NO

HERRAMIENTAS Y MAQUINARIA NO



TOOLS & EQUIPMENT

CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office.

The employer has guaranteed your first week's wages unless

he nofifics this job service of a later starting date by
5 | 10 l e .

In order for you to be elible for this guarantee, you must contact
the job service at:

VIRGINIA EMPLOYMENT COMMISSION
400 Preston Avenue
Charlettesville, Va 22902

During the period of fa' It~ b( |!]¢ 21 2““1 .
Any Job Service office will assist yau in doing this.

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS __NQ__

12. NOTAS PARA EL TRABAJADOR:

La copia de la orden completa esta disponible en la oficina para
su inspeccion:

El empleador ba garantizado el pago por su primera semana de
empleo a menos que este notifique al Servicio de Empleos que

la fecha de comenzar a trabajar sera atragada, y que tal
notificacion sen a nas tardar el .
Para que Ud pueda tener derecho A esta garantia de pago, tendra

que ponerse cn contacto con la Oficina del Servicio de

Empleoas en el:
VIRGINIA EMPLOYMENT COMMISSION

400 Preston Avenue
Charlottesville, Va 22902

Durante el periodo el 4 3\ " “'Ml@
Cualquier Oficina del Servicio de Empleos | asistira en

hacerto.
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754 Leedstown Rd
Colonial Beach, VA 22443

4 1. Head northeast on State Rte 637 toward State Rte 641

98 ft



2 Tum right onto State Rte 641
':' 9 mi
« 3 Turn left onto State Rte 640
@ Destination will be on the right
04 rmi

1001 Layton Landing Rd
Colonial Beach, VA 22443

These directions are for planning purposes only You may find that constructian
projects, traffic. weather, or other events may cause conditions to differ from the map
results. and you should plan your route accordingly. You must obey all signs or notices
regarding your route

Google Maps



H-2ALC ITINERARY
FOR
VENTURA & SONS HARVESTING LLC
88 Vegetable Hand-Harvesters

Fixed-site agricultural employer
Eagle Tree Farm, Inc.
754 Leedstown Rd
Colonial Beach, VA 22443

Anticipated period of employment from 5/20/2016 to 12/15/2016 — 88 workers

Anticipated period of employment and forecasted labor needs are approximations and are subject
to change due to weather, crop conditions, and other variables beyond control of the parties. The
H-2ALC will assign workers as needed to meet crop demands and to perform dutifully its
obligations under service agreements with the fixed-site employers.



VIRGINIA
WESTMORELAND COUNTY

AGREEMENT FOR FARM LABOR SERVICE

THIS AGREEMENT, entered into this the [0 _ day of fl, 2016, by and between EAGLE
TREE FARMS, party of the first part (hereinafter referred to as the “GROWER"); and VENTURA

& SONS HARVESTING LLC, party of the second part (herelnafter referred to as the “SERVICE
PROVIDER");

WITNESSETH:

WHEREAS, the SERVICE PROVIDER Haé the necessary qualifications, experience and
abilities to provide the services listed herein to GROWER.

WHEREAS, the GROWER wishes to retain the services of the SERVICE PROVIDER.

WHEREAS, the GROWER and the SERVICE PROVIDER desire to enter into this
Agreement so as to specify their respective rights, obligations, and duties.

NOW THEREFORE, in consideration of the GROWER retaining the services of the SERVICE
PROVIDER and the mutual agreements and covenants set forth herein, it is
understood and agreed by the Parties as follows:

INDEPENDENT CONTRACTOR. The relationship of the Parties is solely that of
independent contractor, and no action of the either Party shall be construed to make SERVICE

PROVIDER (or his agents or employees) the employee or representative, agent or joint venturer
of the GROWER or any of its affiliates for any purpose.

TAXES. The SERVICE PROVIDER agrees that no income, social security or other

taxes or amounts shall be withheld or accrued by GROWER for the SERVICE PROVIDER'S
benefit or for the benefit of its employees.

LABOR LAWS. SERVICE PROVIDER and GROWER agree to follow and comply
with any and all State and federal labor laws and to indemnify and hold each other harmless for

any violation of these laws by the other parly (including its employees, agents and/or
representatives.)

NEGLIGENCE, Each Party agrees to be solely responsible for any negligent acts

commilted by itself, its employees, agents and/or representatives and to indemnify and hold the
other Party harmless for the same.

SERVICES:

1. GROWER agrees to engage the SERVICE PROVIDER to provide ﬁz H-2A temporary
workers to hand-harvest, vegetables near WESTMORELAND COUNTY, VIRGINIA.

2. SERVICE PROVIDER agrees to provide the following services: Hiring, Staffing, Scheduling,
Firing, All Payroli Services, Workers Compensation, Housing and Transportation.



3. SERVICE PROVIDER agrees to follow all applicable payroll laws and to provide
GROWER with a weekly printout of its payroll.

4. GROWER and SERVICE PROVIDER agree to give each other one week notice to
acknowledge end of the harvest.

5. GROWER agrees to pay SERVICE PROVIDER for its services pursuant to a separate written
memorandum with reference to this Agreement.

6. There shall be no additional compensation paid from GROWER to SERVICE
PROVIDER,

7. GROWER may terminate this Agreement upon seven (7) days written notice with
reasonable documentation that the services contemplated by this Agreement have not been
adequately performed by SERVICE PROVIDER.

8. The parlies agree that any disagreement concerning this Agreement shall first be
submitted to non-binding mediation before institution of litigation.

9, GROWER agrees to provide SER%ICE PROVIDER certified migrant housing with
minimum approved occupancy of $®at or near the work site.

10. The term of service hereunder shall be from MAY 20 to DEC 15 2016.

11. This Agreement shall be governed by the laws of the State of VIRGINIA and

jurisdiction and venue for all purposes shall be State and federal courts encompassing
WESTMORELAND county, VIRGINIA.

IN WITNESS WHEREOF the parties have caused this agreement to be executed by their
authorized representatives on the date first mentioned above.

GROWER: EAGLE FARM, INC

By: .
RAFE PARKER, MANAGER

SERVICE PROVIDER: VENTURA & SONS HARVESTING LLC

By: Ukrr:é'_ ( /,;,_(6\

Loreto Ventura, Manager




HOUSING AGREEMNT

BETWEEN
EAGLE TREE FARM. INC
&
VENTURA & SONS HARVESTING, LLC

Ventura & Sons Harvesting, LLC, is granted permission to use migrant labor camp

located in, 1001 I.ayton Landing Road go&onlal ea %Vﬁ%ﬂi& between the
36, 844 | eedstown olonial Beac
dates of Ma n(&ﬁ ﬁl ?)ecem er ?I.S

This migrant labor camp is owned by, Eagle Tree Farm, INC.

It is a barracks style, block home set up as a muiti tenant dormitory, The camp is
DOL certified for a total camp capacity of 88 people.

Eagle Tree Farm, INC agrees to perform the general cleaning and maintenance
duties at the camp.

Ventura & Sons Harvesting, LLC, agrees to monitor the condition of the building

and inform Eagle Tree Farm, INC, of any repairs or maintenance that need to be
performed.

L( //Wé X A,Zf“ / = 3ol

Rafe Parker Date Loreto Ventura
Manager Mansger




U.S.Departnont of Labor Amanded: 09/23/2015
¥Wage and Hour Divislon

Farm Labor Contractor Certificate of Reglstration

Ne. C-03-412398-J16-R
Expires 10/3t/2016

Name Veniura & Sons Harvesting LLC

| certify that the person nemed above 15 regisiered pursuant lo e Migrant and
Seasonal Agricultural Worker Protection Ac! und I suthatized to parform the foliowing activities
cavered by the Aci: Racruil, salleil. lumish, hire end employ

Transpontation x Aulhotized Not Autherized
Housing x| Authorizad Nol Authévized
Driving Authorized X Nol Authorized
Approved Jaffrey Gankos Date: 1111712014
(Nationat Certiflication Program Manager) WH-811 wn;p i
199608

Soclal Securlty Account No.
Social Sacurity Employer ID No. 45-1412398

Parm. Home Addreas 1847 Kings Highway

Colonisl Beach VA 22843
{Clty or Town) (State) (2P Gode)

Date of Blrth 09/061 565 Helght 5,07 Welght 165
IMenth) {Day) (.an)
This Certificale is based on the Migrant and s.u'onal Aglle‘ultw!l Worker Protection Act and

regulation issued thersunder, and on my applical n {or rag 1l I may be kg or
panded, its i denied, for ic ol with the Act or regulalion, Including
spplicabla raquirsments for lransporting and housing migeant workers. Such pl
may 8 constilule a eniminal e,
A el «fW Mnase
{Signature of Holder) {Title}

The fallowing vehicle(s) is/are authorized to transport migrant and seasonal sgricultural workers
within tha meaning of tha Act as spacilled balaw unless such autharization is otherwise terminaled.

Yr. Make and Mods] Sariat or Molor Na,  No. of Bestsin  Authorization
Vehicla Ending
2002 American Jeep AS4471 44 070772016
2000 Intamalional H328501 40 MN2W2015
1882 Intarnational H452655 44 07/07/2018

Warkar's Compensation insurance Holder (if applicablej:
Carmglina Caaually Ing,
C-03-41098-1-16-R Cale 09/23:2015

Name Loreta Venlura

Location of Facility or Real Properties:

1) Camp. 842 Leadsiown Road, Colonial Beach VA 22443

Type anonltrucl-i.on Brack . Ne. of Units 2
Owner's Name Eagle Tres Fam

Mailing Address 754 Leesdsiown Rood

Colorial Baach, A 22443

2) Camp, B36 Loecisiown Rd, Colonfal Beach VA 22443

Tyne of Gonstruction Biock No. of Units 2
Owner's Hame  Eagle Tran Farm

Mailing Address 754 Leadstown Road

Colonial Beach, VA 22443

Based on tha contractor's subwilsaion, housing is authorized at the atove
lecations unless such authorization is otherwise terminaled:

C-03-412388-J.16-R Date 031232015

Nan.u Lorelo Venlura




11/18/2014 11:18:27 From: To: 1-804-224-19498

U 3. Ospartment of Labor Amanded; 111712014 3:07: 22 PM
‘Wage end Hour Diviston

&
FLCE Certificate of Asgistration )

No.  EQM1760400.95R
Expirsa 100472018

Neme  Loicie Venlura

i cerly tnat the person named abgve 15 regstered pursuanl o ine
Mgrant and Sessonal Agriculirsl Werker Pratachon Al and s
authanized (o perform e fofow ng actmhies Covitred by tha Ach recrul,
sokat, hursh, he anc emplay

Employsr's Nams Ventra & Sons Harvdsting LLC

Reglstration Number C-03.412308.) 16.R

Driving Dwmnd DNN Aunenzet

Aporoved  Jefftey Cenkos Oate 1151772014
[(Hetional Cartification Program Form WHE12 (884

Driving Avthorzation I valld only on the condition that the person issued inls certificats of
rgistration maintaing a curwnt vald driver's license for the type of vehicla being driven,

{ 1/1)
Soclsl Szeurity Account No. 218.178940
Parmanent Home Address 205 Twn Lakes Dnve
Fredanthsburg VA 24N
{Clty or Town) {State} {Zip Code)
Date of Birth V0185 Helght ¥o
MonthDay)(Yaarj

This caruficata 15 based on the M prant and Seasanat AgnZulurgl
Wotker Profechon AZL and regriat.ons 155ued thereunder, and an rmy
apohcabon for regrstrabon. It May be reveked of Suspanded, of s
renewal denied, fer non with ine Azt of Suth
NONCCMDkANCE MaY Consitute & cnminal alTerse,




WESTMORELAND COUNTY - COMMUNITY SERVICE SHEET

WESTMORELAND COUNTY HEALTH DEPT. DEPARTMENT OF SOCIAL SERVICE
18849 Kings Hwy. 18849 Kings Highway

Montross, VA 22520 Montross, VA 22520

804-493-402 804-493-9305

804-493-403

EMERGENCY SERVICES

WESTMORELAND COUNTY RESCUE SQUAD
P.O. Box 1174
Montross, VA 22520 EMERGENCY ONLY - 911

804-224-9897

WESTMORELAND COUNTY FIRE DEPT.
Montross, VA 22520
B04-493-9596

SHERIFF OFFICE

SHERIFF OFFICE
Travis Street
Montross, VA 22520 EMERGENCY ONLY - 911

804-493-8066

VIRGINIA STATE POLICE

Rt. 3

Warsaw, VA 22572

804-333-3800 1-800-552-9965

HOSPITAL

RIVERSIDE TAPPAHANNOCK HOSPITAL
Rt. 2 BOX 612

Tappahannock, VA 22560

804-443-3311

LEGAL

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT
1000 Preston Ave, Suite B

Charlottesville Virginia 22903

1-888-200-8479 or 804-296-8851

Mission and Goals: The Virginia Farmworkers Legal Assistance Project is & federally-funded legal services
organization providing legal assistance and community education to migrant farmwaorkers throughout the
Commonwealth of Virginia, Farmwork is the second most dangerous accupation in this country. More than 42,000
farmworkers labor in Virginia, and face numerous problems - including unpaid wages, pesticide exposure, and
on-the-job accidents. The workers' legal issues are compounded by the cultural, geographlc, and linguistic

barriers they face.



