Request for Extension of Clearance Order Virginia Employment Cominission

()

1. To: Puerto Rico Job Order Number:

North Carolina 7@3 Y ‘/0

Employer Name:

Florid‘a /7[@ a.n/wL Jeu eAD\/PWJ iDma/_c}’_l

OES Job Code, Title and Number of Positions

Lad

4. From: 3.

Available . 7['
Agriculture & Foreign Labor Program Manager S YT,
Virginia Employment Commission L7.‘[._"\-'-2 072 O /0 e

2211 Hydraulic Rd
Charlottesville, VA 22901 F&rem u)ode’%z,u&F Pbéé

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) Title: Telephone Number:
Kendal Shaver Agriculture & Foreign Labor 434-984-7640
Program Manager

8. Receiving State Office: (*X" one)

O Accepted (Ifaccepted, list local offices extendad ta) o Rejected (If rejected, provide reasons)
Comments:
9. By: ES Agency Representative Telephone Number: Date Signed:




U.S. Department Labar OMB ControlNo 12050134
Employment and Training Administration Expiration Date: Octobar X, 2015

Agricultural and Food Processing Clearance Order ETA Form 73¢
Qrden de Emplso para ObrerosiTrabajadoras Agricolas y Procesamisnto de Allmantos

{Print or type Int aach field block - To Include additional Informatton, go o block # 28 - Pleags follow 5tep-By-Step Instructions)
(Favor de usar letra de molde en la solicitud - Para Inclulr informacién adicional vea el punio # 26 ~ Favor de seguir las Instrucciones paso-a-paso)

1 Employer's endlor Ageni's Name snd Address (Number, Sireel, Cily, Stale
end 0p Code / Nombre y Dweccidn del EmplegdoriPaizén ylo Agente

(Numero, Calle, Cluded, Estado y Cédigo Postal )
¢ SOC [0'NET/QES) Gecupaticnal | 5 Job Order Ho. / Mum de Orden de
Heart Sevenlsan Produce, kic. Code | Codigo Industngl Empleo

Malling Address: ua-20491.00

Hos. 4 through 8 for STATE USE ONLY
Miameros 4 a 8 para USQO ESTATAL

P.0. Box 29 ¢ SOC [ONET/OES] Occupational 'y
Hardyviile, VA 23070 F ”I;{ﬂe 1 Thlo (t)’cmu:zon.‘l -:'L C’ 3 L—l
Physical Address: Zay P B eeartol
915 Crittenden Rd b Adcress of Order Holding Ofice prciude Telephona number) 7 Directitn da
Hardyvillas, VA 23610 le Oficira donde =e radca la cfena (incluya el ndmero de |&léfono) y g
(] I -
a) Federal Employer [dentficalion Number (FEIN) ! Numero federal de SZHO CaoKlown 92, \Xd Zggci?.ce Gs
Identificecion del Emgleador . Pri Z
S48 3 nﬁﬁg‘féu ne’nzf.-'m'mum frciude dirsci dhal letephons

rumnber) / Hombre de! Represertania da la Oficing Locol fncluya &)
b) Telephone Number ! Nimero da Teléfono numeno de lel4fono de suines direcle)

{804) 6349743 M borifgdi 804-5"” '0501,{

i Qemarce Orderissue Dale / Fecha o Emisidn de la Orden d2 Empleo

€} Fex Number / Numero do Feox. {804) 776-0444

d) E-mal Address ! Direccidn de Coreo lecirdrico; \? /// 0 /,44
clo Employar Agent E-mait: masH2A@maslaber.com 8 Job Order Expiralion Dale { Fecha de Vencimienic o Expison 02 1a Orden
da Emplea

_ I 03 /o\ /720G

2 Address and Direclions 10 Wark Sile / Domicilio y Direccrones allugar de
irabsjo 9. Antic:paled Penod of Employment / Perlado anlicpado o previsto de Empleo
915 Crittenden Rd., Hardyvllla, VA 23070 From/Desde SHRO1G TolHasta 10312016
10 Number of Workers Requested / Namero de Trabejadores Solicilados;
3

1. Anbcpaled Hours of Work par Vieex / Horas AnlicipadasiPrevisias de
Trabejo por Semans. Tdal 40

Sunday Domingo_0 Thursday /ueves_T
Monday | Lunes _7 Fnday iViemes_T___
Tuesday  Martes _ T Salwrdey /Sdbado S
Wednesday / Miéreoles_7

Sue "Attachmant 1 to ETA 790" ftam {3/Ver “Adjunta 1 « ETA 730 Articulo 11
Sae “Attachment | to ETA 790 item 2/Ver *Adjunte 1 a ETA 780 Articulo 2 12 Anlapaledrange of hours for dffereri seasond activires ! Rangs prevido de
Address and Girecliens 1o Housing / Domcio y Direccionas al lugar de heras per elas dferenles aivdades de la lemporada:

vivienda: Performs & varlety of manualisquipmenl operation taska in a Farm operation,
915 Crittenden Rd., Hardyville , VA 23070

See “Attachment 1 to ETA 750" Hem 12/Ver “Adjunto 1 a ETA 790" Aticule 12
14 Collect Calls Acrepled from' / AceplanUamadas por Cobrer de.
8}  Descriphion of Housmg ! Descripein de (g vivenda:

Block barracks: capacity - 19 persons Employet /Empleador Yes/SiIO NeOD

Sen “Attachment 1 te ETA 750" fam 2WVer “Adjunto 1 @ ETA 790 Articulo 3




14 Descnbe how the employer intands to provide either 3 meals a day lo each worker or furnish fiee and convenient cooking and kifchen facilities for workers lo prepare
meals / Describa como el empleador tiene la intencidn de oftecer, ya sea 3 comidas 2l dia a cada trabajador, o proporcionar gratuilamenle Inslalaciones para cocinar,

In addilion to providing free cooking and kitchen facliitles, employer will provide free transportation to and from the nelghboering closest town
no less than once each week lor supplles andior banking {for workers for whom housing must be provided). Dining, full kitchen/eooking
facillties and other common areas will be sharad by all workers.

Ademds de proveer cocina y las facilades gratis, el empleador proveera transportacion gratuita a los empleados de y hasta la ciudad mas
cercana al menos tna vez por semana para comprar suminlstrosfir al banco (para por los empleados a quienes se les deba de proveer
vivienda), El comedor, cocina completafinstalaciones de cocina y otras dreas comunes serdn compartldas por todos los empleados.




15. Referal Instruclions and Hiing Infermation £ Instnsccionas sobre como Referir Candidatos/Selicilantes - (Explain how applicants are lo be hired or refarred, and the
Emplayer's/Agent's available hour to inferview wotkers / Explique como los candidatos seran conlralados o referidos, y ias horas disponibles del empleadorfagenie para
enfrevistar a los frabajodores). See inslructions for more details / Vea [as instnicciones para mas detalies

The actual employment offer Is at the sole discretion of the employer. Referrals will be accepted from the Stale Workforce Agencles (SWAs), directly
from applicants, walk-Ins, gate hires, and from other sources, SWA's should thoroughly familtarize each applicant wilh the job speclfications and temms
and conditions of employment before a referral Is made. Workers must meet all of the following criteria: )

1. Are available and Indicate willlngness to work the entire season,

2. Have Iransportation o Job slie at start of season for non-local workers and dally for local workers.

3. Have been fully apprised by the local employment office of the terms, conditlons, and nalure of employment.

4, Are legally entilled to work in the U.S.

5, Are able, wiling and qualified to perform the work.
Workers must possess documentation required to enable employer to comply with the employment verilication requirements of IRCA. Accurale
completion of Form -8 will be required of each worker within (3) days of employment pursuant (o U.S. Law, Heart Seventeen Produce, Inc. will ablde by
the requirements and assurances of 20 CFR § 653,501 in the processing and/or hirlng of individuals referred through the clearance system.

El empleo actual es a discrecion exclusiva del empleador. Se aceptan referenclas del |a Oficina Estatal de Empleo (SWAs}, solicitantes directos,
personas sin cita, contrataciones de puerta y de olros medios. Las SWAs debe estar completamente famlifarizada con cada solicitante con las
especificaciones del empleo y términos y condiciones del empleo antes de que se realice |a referencia. Los empleados deben de cumplir con todos los
siguientes criterios:

1, 5e encuentran disponibles e Indican voluntad para trabaar la temporada completa.

2. Tiene transportacién hacia el lugar de trabajo al iniclo de |a temporada para empleados no locales y para empleados locales diarios.

3. Se le ha Informado completamente por a oficina local de empleo sobre los térmings, condiciones y naturaleza del empleo.

4. Estén legalmente autorizados para trabalar en Jos EEUL.

5. Son capaces, lienen el deseo y estan calificados para desarrollar el trabajo.
Los empleados deben de poseer la documentacién requerlda para que el empleador cumpla con la verificacion del empleo seqen los requisitos del
(RCA. El cumplimiento preciso de la Forma |9 serd requetido para cada trabalador dentro de {3) dias del empleo de acuerdo con la ley de los EEUU.
Heart Seventeen Praduce, Inc. serd acatada por los requisitos y garantlas del 20 CFR § 653.501en el proceso ylo coniratacion de individuos referidos a
través del sistema de acreditacion.

See “Attachment 1 to ETA 790" tem 15/ Ver "Adjunio 1 a ETA 730" Artlculo 15

16. Job doscription and requirements £ Doscripeion y requisitos del trabajo:

This job requires a minimum of three months (or 480 hours) of verifiable prior experience working on 2 diversified crop farm handling both manual
and machine tasks associated with commodity production and harvest activities. Workers must be able to perform all dulies of entry level workers
as well as perform additional mechanlzed aclivitles with accuracy and efflclency. This s hard, strenuous labor, under cold, wet conditions Inthe
spring, and extreme heat and humidity In the summer,

Seg “Attachment 4 (o ETA 790" tem 16 / Ver *Adjunto 1 a ETA 780" Artlculo 16

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/Si® No O ifyes, number of months preferred: / Si es asi, numero de
meses de experiencia: _3__..

Three monlhs of previous verifiable experience required in the Job described./Se requiere de tres meses de experlencia previa verficable para
el trabajo descrito.

2. Check all requirements thal apply:

O Cerificalion/License Requirements / CertificaciéndLicencia Requisitos @ Criminal Background Check / Verificacion de antecedentes penales

O Driver Requiremenls / Requisitos del conducior 3 Drug Screen / Deleccion de Drogas

O Employer Will Frain / Emploador enirenara o adiestrara 8 Exiensive Pushing and Pulling / Empujar y Jalar Extensamanie

Q Extensive Sitting / Eslar sentado largos ratos @ Exiensiva Walking / Caminar por largos rates

W Exposure lo Exiceme Temp. / Expuesto a Temperaturas Exiremas © Frequent Stooping / Inclinandosa o agachandose con kecuencia

@ Lifling requirement / Levantar o Cargar __60Q__lbs /libras 0 OT/Holiday is not mandalory / Horas Extras (sobra liempo} / Dias Feriados na
& Repelitive Movements / Movimientos repelitivos obligatorio

Because lhe work qualifies as exempt under 20 USC § 213{b)(5), overlima rates are not applicable unless required by stale faw. ! Ya que ¢l empleo califica como extenlo
bajo 29 USC § 213{bj{5), el lempo extra no es aplicable a menos que sea requerido por [ ley estatal,

-3.




7. Wago Rales, Special Pay Information and Deductions { Tarifa de Pagoe, informacién Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activilies Hourly Wage Piece Rate / Special Pay Deductions® Yes!Si No Pay Period /
Unii(s) (bonus, elc.} Perfodo de Pago
Cultivos Salario por Hora Pagos Espoclales Deducclanas / /
vegetables - Page por Pieza/ {Bone, otz )
| —cantaloupss Unidad{es)
peppers, $1012 § Seo Social Socurity / Weekly / Semanal
|_walermalons-and : “Attachment 1 Seguro Social
cucumbersivegeta | ¥ § L ETATIO" Foderal Tax / ®
les - calabacin LA Impuestas
! Federales
J 3 S  Ver "Adjunto Stale Tax ] [m] Bi-weakly/
sandias, pepinos 1aRTAT90" fmpuestos t
Articulo 17 Estalalos por catercena
$ s Moals / Comidas Q
§ s Ofher {specify} / Menthly/Mensual
Otro (especifica)
a
Olher/Otro
Soa “Attachment 1 to ETA 730" ltem 17 | Ver “Adjunts | a RTA 790" Articule 17
0

18 More Dalails About tho Pay / Mas Detallas Sobre ol Pago:

Tha employer puasantses Lo offer, advertise, and pay a wage definad as the highest of the USDOL-promulpated AEWR, the provailing hourly wage or piece rate, an agreed-
upan collactive bargaining wage {this amployer is not subjact lo a collactive bargalning agreement) or the federal or stale minimum waga in offact at the lime work subjact to
the provisions of the job order is performed. This guaranteed wage wili nol be based on commissien, bonuses, or other incentives,

incentives,

Sen “Attackment 1 to ETA 790" Item 18 { Ver “Adjunto 1 a RTA 790" Arliculo {8

E! empleadar garantiza ofrecer, pblicar y pagar ef salario definldo como el més allo en €] AEWR promulgade por e Dapartmento da Trabajo, el salario por hora prevalecients
o pos rango de pleza, el acordado bajo 1a negociacion colociiva del salarle {el empleador no #sta suleta aun acuerda de negoclacion colectiva), o ol salarle Federal o minimo
astatal en efecto al momento del iempo de trabajo sujeta a provision al momanto de ealizar el trabajo. Ed salarie garantizado no se basa comislones, bonos u otres

19. Transportation Arangements / Arreglos de Transportacion

The employer will pay for or reimburse H-2A workers with pay for tha first workweek for tosts incuried by the worker for visa, processing, border crossing, and other
related faes, including those mandated by the government (axcluding passport fees). For non-commuting viorkers, transportation costs and reasonable subsistence from
the place from which the trorker departed to work for the employer to the place of employment will be reimbursed with pay for tha frst warkmeek, 1o the extent such
worther-bomne expendilures reduca the worhers' samings below the FLEA minimum wage In the first worhwack. Pursuant to 20 CFR 655.122{h}{1), the employer wilt
retmburs 8 the worker In ful for sforementloned transportation costs and reasenable subsistanee no later than at the halfway peint in the work contract (*30% period”) if
such payment was not alraady pald in Full to the worker peior to the 50% pericd, Theminimun travel subsistence of $12.09 per day or the current minimum subsistenca
amount published in the Federal Register will be paid to workers who canaot provide receipts, and the maximum trave! subsislence of $51.00 per day or the curtent
maximum subskstenca amounl published In tha Federal Register wiilt be pald 16 workers with acceptable recsipts. The transportation reimbursement shall ba calculated an
the wotker's actual cost but not mare than the most economical and reasenable skmitae common cawler transportation chargas for the distance Involved.

See “Attachmont 1 o ETA 750" ltem 19 1 Ver “Adjunto 1 4 RTA 790" Arliculo 19

El emplaadar pagara per el reembolso de les empleades H-2A con el pago delos costos realizados de [a primera semana de trabale dil empleado por la visa, proceso,
costo de eruca fronlerize y olras cualas refacionadas, incluyendo aquellas raqueridas por el goblerno (excluyende 12 custa de pasaporte). Para los empleados que no
tienen que viajar para laborar, las cosles da transportacion y subsistencia razonable desda o lugar de donde parlieron para trabajar para el empleador en ol lugar del
enpleador serd reembolsado con el pago de la primera semana da trabajo, al grado que dichos gasios reslizados por of empleado reduzcan las gananctas del amplaado
por debajo def salario minkma de FLSA durante la primora semana da trabajo, Conforme al 20 CFR 655.122th)(1), of empleador raembolsard 3l empleado por cosmplole los
costos da lransportacién y subsislentla razonable antes menclonada a mas tardar que 1a mitad del conirato da trahaje ("periodo del 50%7) i dicho pagonose ha
realizade por completo previo al perioda dol 50%. La subslstencia de viaje minima es de $12.09 por din 1a subsistencla actual minkma publicada en ¢l Regislra Federal
pagindose a [os empleades qua no puedan proveer recibos y o maxine de subsistencla de visjade §51.00 por diao la subsistencia actual maxima publicada en el
Registro Federal pagandose a las empleatos con recibios aceptablss. El reembolso del transporte sera calculado a cosle aclual pero no mayer que el medio mas
ecandmizo y razonable similar por los cargos por la distancia involucrada,




20. Is ¢ the prevaibng praclice lo use Faim tabor Coniraclors (FLC) lo recrull, supervise, lranspoil, house, andfor pay workers for Ihis {these) crop activily
lies)? / ¢Es la practica habitual usar Conlratistas do Trabajo Agricola para reclular, supervisar, lransportar, dor vivienda, yle pagaile a los trabajadores
para estofos) tipo(s) de cosechafs)? Yes/Si O Ho 3

ilyou have checked yes, what is the FLC wage for each aclivity? / $i conlesle *Si,* cudl es el salario que te paga al Conlralista de Trabaje Agricola po:
cada aclividad?

21. At workers covered for Unemployment Insurance? / 4 Se le proporcionan Seguro de Desempleo a los lrabojadares? YessiEl Ho O
{mhen applicable according to state law} I(Cuande sea applicable de acuerde 2 la loy estatal)

22, Aro warkers covered by workers* componsation? / £ Se le proveo seguro de compensacidnfindemnizacidn of rabajador: vesssiE@ Ho O

23. Asoloals, supplics, and equipment provided ot no charge Lo the workers? / ¢ Se les proveen herramientas y equipos sin costo alguno a los Irabajadores?

YesiSild Ho 0

24. List any arrangements which have baen made with establishment owners or agents for the payment of 2 commission of clher benefits {or sales mada lo
workers. (If there are no such arrangemenls, enter "Hone®,} / Enumero lodos los acuerdas o convenios hechos con fos propiclarios dol establecimiente o
sus agentes para ¢l pago de una comisitn u olros beneficios por venlas hechas a los lrabajadores. (Si ne hay ningdn acuerdo o convenie, indique

*Hinguno®.}

None/Ninguno

25. List any sirke, work slappage, slowdowm, of inferrupbion of operabon by Ihe employees of the placo where the workers vl be employed. (H there are no such ncdenis,
enter *Hone’.)/ Enumede loda huelga, paro o infernuption de operciones da tiabajo per parie de los empleados en ¢ lugar do empleo. {Si no hay incidentes de cste
tpo, indique “Hinguno® )

Nene/Ninguno




26. Is this job order ta bo placed in connaction with a fulure Application for Temporary Employmenl Certificalion for H-2A workors? / ¢ Esta orden de empleo ha sido puesta
en conexidn con una futtra solictud de cortificacién de emplos lemporal para trabajadores H-2A7

Yas/Si MNo O

27. Employer's Certification: This job ordar describes the actual terms and conditions of the employment being offered by e and contains all the material
farms and conditione of the job. f Certificacion del Emploador: Esta orden do irabaje desctibe los tarminos y condicionas del omplea quo sa lo olrece, ¥
conliene {odos los taiminos y condicionas maleriales ofrecidos.

Thomas S. Criltenden , Company President
Employar's Printod Name & Titlo / Nembro v Tilulo en Letra de Molde/imprenta do! Emploador

ALS. Geaede.  3[ala016

Employars Signalure / Firma y Tiiulo del Empleadar Pate / Fecha

READ CAREFULLY, In view of Ih statulorily eslablishsd basic funclion of the Emplayment Service as a no-foe laber exchango, thal is, a§ a forum for bringing
together emplayars and job seckers, neither the Empioyment ang Training Administration {ETA) not the State agencies are guaraniors of the accuracy or
truthfulness of infarmation contained on job orders submitted by employers Mor does any job order accepled or racruited upon by the American Job Cenler
conslitua a canlractual job offer to which the Americon Jab Center, ETA or a Slate agency is in any way a parly.

LEA CON CUIDADO, En vista da la funcién basica del Servitio da Empleo establecida por (ey, come una endidad de intercambio lsboral sin comisiones, es dech, como un

foro para reunis a los empleadores y los solicitantes da emploo, ni ETA ni las agencias del estada pueden garantizar fa exactiud o veracidad da la informacion conlenida an
as rdenes de brahajo sametidas por los empleadaros Ni ninguna orden da trabaje aceptads o conlratado en el Cenlre da Carroras {American Job Cenler) conslituyen una
oferta de trabajs conlractuales a las que ol American Job Center, ETA o un arganismo eslatal es do ninguna manera una da las partes.

PUBLIC BUYRDEN STATEMENT

The public reposting burden for responding to ETA Form 790, which is sequired to cblain or retain benefits (44 USC 3501}, is estimated to bs appraximaicly 60 minules per
response, including ime for reviewing instniclions, searching existing dala sources, galhering and reviewing the colisction. Tho public need nol respond ta this collection of
informalion unless i displays a cursently valid OMB Cantrol Numbor. This is public infarmation and thera is no expectation of confidentialily. Send comments regarding lhis
burden estimale or any other aspeet of this colleckion, including suggostiens for redusing this burdan, to the U.S. Deparment of Labor, Employment and Training
AdministraGian, Office of Warkforce lwestment, Room C-4510, 200 Constitution Averuo, HW, Washinglon, DC 20210

DECLARACION DE CARGA PUBLICA

La carga de informacion piblica para respander a la Forma ETA 790, que se requicre para oblener o telener benaficios (44 USC 3501}, se estima en aproximadamenie 60
minules por respuest, incluyendo el liempo para revisar las instruscciones, buscar ientes de dalos oxistentes, recopilar y ravisar ta coleccitn. B piblico no liene por qué
responder a esta recopilacion de informacidn 2 menos que muastre un nimero do control OMB vélida. Esta informacién es piblica ¥ na hay ninguna expectativa de
confidencialidad. Envlz sus comenlarios acorea de esta carga o cualquicr ofro aspecte do esta coleccian, incluyenda sugercnetas pam feducir esta carga, af us.
Depariment of Labor, Employment and Trairing Adminislration, Office of Werkforce investmenl, Room C-4510, 200 Constitution Avenue, NW, Washinglen, BC 20210.

-6-




28. Usa bhis seclion to provide addiional suppocting information (including section Box number). Includa altachments, if nocessary. / Utlico esta secclin para properconar
infermacibn adiclonal do apoyo;inchuya o numero de [a secaibn einduya archivos adjuntes, 6 es necesaria,

Sea “Attachmaent 1 lo ETA 790" for continuations of item 2, Hem 3, ltem 11, Hem 12, item 15, item 15, ltem 17, ltom 18, and item 19,

Workers Compensation Insurance

Carrier: Commerce & Industry Ins. Co.
Palicy: WC005471733

ot B gy P s s o~ e s s s

v P vy g ~— e P e e P gt et P e "~

Ver “Adjunto 1a ETA 790" for continuaciones of Arllculo 2, Articulo 3, Articulo 11, Arlculo 12, Articula 15, Artlculo 16, Articulo 17, Arliculo 18,y
Articulo 19.

Sequro de Compensacién de Trabajadores

Portador: Commerce & Industry Ins. Co.
Poliza; WC005471733




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in ltem 10 of the clearance order for the week beglnning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the orlginal date of need by so notifying the Order-Holding Office (OHO). IF the
employer fails to notlfy the OHO at least 10 working days prior to the original date of need, the
employer shall pay ellgible workers referred through the Intrastate/interstate clearance system
the speclfied hourly rate or pay, or In the absence of a specifled hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the orlginal anticipated
date of need. The employer may require workers to perform alternative work If the guarantee is
invoked and if such alternative work Is stated on the job order.

The employer agrees that no extenslon of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paylng transportation
axpenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earller or later, or that weather condltions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valld farm labor contractor reglstration
certificate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activitles pursuant to 20 CFR 653.107.

Employer's Name _1nomas . Critenden Date: _3 la | A6

Employer’'s Signature A )' S- (LC--J‘A\'Q'L_

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



ETA 79 - Attachment 1
Heart Seventeen Produce, Inc.
Page10f12

ENGLISH

Item 2. Address and Direction to Work Site (continued from ETA 790, page 1, Item 2)

915 Crittenden Rd., Hardyville, VA 23070 — Directions: From Fwy. 17, take Rie. 33 E approximately 16 mi. Make a left onto
Ree. 652. Go 1 mi., bear off on the road to the right.

Item 3. Address and Dircctions o Fousing (contnued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to warkers only. No person who is not an employee and has not been assigned housing will be permitted to
oceupy the housing,

Employer retains possession and control of the housing premiscs at all imes and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer whao provides
the housing, in accordance with state law.

915 Crittenden Rd., Hardyville , VA 23070 - Directions: From Hwy. 17, take Rte. 33 E approximately 16 mi. Make left onto
Rte. 652. Go 1 mi., bear off on road to right.

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safery standards pursuant o 20 CFR § 655.122(d)(1)(ii). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, Heart Seventeen Produce, Inc. requests a tmely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to verify the condition of such housing so as to cnsure that all worker
housing meets standnrds not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failuce to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with siecping facilities and bathroom/toilet facilities shaced only with
other female workers.

Item 11. Anticipated Hours of Work per Week (contnued from ETA 790, page 1, Item 11)

The work day is from 6:00 AM unt! 2:00 PM Monday through Friday and on Saweday from 6:00 AM to 11:00 AM, with an
unpaid lunch break (7 hours/day and 3 hours/day on Saturday). The worker may be requested, but not required, to worlk as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/week, weather and crop condidons permitting, Worker
will report to work at designated time and place as directed by employer each day.

Item 12. Anticipated Ranpe of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Trem 12)

(See Item 16 for a complete description of scope of job dutics). As a general matter, working hours will be divided berween
vegetables - cantaloupes, peppers, watermelons and cucumbers production depending on employer’s need. Given that the
demands of sgricultural production are unpredictable and driven by factors including weather, crop conditions, market
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demands and seasonal tsk needs and numerous other factors, it is impessible to predict with any degree of accuracy what
percentage of time will be dedicated to specific tasks described in Item 16.

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Heart Seventeen Produce, Inc. will abide by the requirements snd assurances of 20 CFR § 653.501 in the processing and/or
hiting of individuals referred through the clearance system. Referrals of individuals shall be made through the order holding
office of the VA Employment Commission in order to ascertain current employment, crop or housing information and to
enable proper arrangements to be made. It will be the responsibility of the referring SWA office to inform job seckers of the
terms and conditions of this clearance order. The referring SWA office after coordinating the referral with the order holding
office will contact the employer’s agent or the employer directly and advise the agent or employer of the refereal or referrals.
When possible, SWA offices should furnish translator services if necessary. Interviews, either in person or by telephone, will
be conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday. Employer’s agent
to be contacted first at the following address and phone aumber. If unavailable, contact employer directly during
the same hours,

Employer Agent Employer
MAS Labor H-2A, LLC. Heart Seventeen Produce, Inc.
P.0. Box 507 Thomas S. Crittienden
Lovingston, VA 22949 915 Criuenden Rd, , Hardywnille, VA 23070
434-263-4300 / 434-260-8833 (phonc) {804) 694-9743 (phone)
434-263-4700 ({ax) (804) 776-0444 (fax)

Applicants will be interviewed by telephone at the time of referral of as soon thereafter as possible. 1fa holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and a time scheduled for the interview,

A hiring decision will be communicared directly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office: VA Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-6548

Heart Seventeen Produce, Inc. will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local Jaws, and all
specific obligations set forth in subpart (1) through (1) for all workers who apply and/or ate hired to perform the specific work
deseribed in this clearance order,

Item 16. Job Description and Reguirements (continued from ETA 790, page 3, Item 16)

Plant, cultivate and harvest vegetables. Work on planter, planting roots, sceds and bulbs, May spread plastic o
other groundcovering and clean by hand plastic from ground upon removal. Cultivate, weed and thin plants.
Transplant plants by hand. May stake/te plants, trellis/prune plants, and set poles and wires for vine plants.
Pick, cut, lift, or pull crops to harvest them. May te vegetables in bunches or top them. Grade, size and package
product. Apply pesticides, fertilizer and crop protectants. Place irrigation pipe and fittings. Considerable
stooping and kneeling is required. Care must be taken to prevent damaging produce and plants. May assist with
general maintenance of buildings and grounds.
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Workers will be required to harvest crops by hand and work in the ficlds for long periods of tme. Workers are
expected to perform duties including boxing, weighing and loading of product. Workers will assist in loading
trucks with product weighing up to and including 60 pounds and lifting to a height of 5 feet for long periods of
time, Workers must be able to work on their feet in bent positions, and must be able to bend and stoop for
long periods of time. Work requires repetitive movements and extensive walking. Allergies to rgweed,
goldenrod, insect spray, related chemicals, etc. may affect wotkers’ ability to perform the job. Workers are
exposed to wet weather early in the moming through the heat of the day, working in fields. Temperatres may
range from 10 to 105 F. Workers may be required to work during oceasional showers not severe enough to stop
field operations. Workers must work at a sustained, vigorous pace and make bona fide efforts to work
efficiently and consistently that are reasonable under the climatic and other working conditions, considenng
also the amount, quality and efficiency of work accomplished by their coworkers. Workers should be physically
able to do the work required with or without reasonable accommodations. To be qualified for this position, a
worker must be willing to perform the considerable manual labor required on such a farm. Saturday work
required. Must be able to lift/cacry 6O lbs. Employer-paid post-hire drug testing is required at random and upon
reasonable suspicion of use,

Packing Flouse: Workers may work in the packing house packing vegetables.

In addilion, workers may be required to perform variable tasks such as the following: ditching, shoveling,
hocing, hauling, ground preparation, and other tasks related to general farming.

Wortk may also include mechanized field work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers and cultivators and other equipment. Workers will be
expected to be able to operate agricultural equipment with or without direction.

The employer requires that all newly hired employees take and pass an employer-paid background check. All
background checks are conducted uniformly after an initial job offer has been extended and accepted by the
new hire, Applicants found to have felony convictions (including, but not limited to assault, child molestation,
sex or drug-related convictions) will be immediately terminated out of concern for general public safety, and
paid for all hours worked berween the first date of employment and the date of rermination, if any. In the casc
of a foreign worker who is terminated for cause resulting from findings of the background check, the employer
will acrange least-cost transportation to the worker's place of recruitment, at the worker's expense.

Employer has a strict prohibition on tobaceo usage. No smoking or tobacco use of any kind will be permitted
in the ficlds, in worker housing, or anywhere on company premises, This is necessary to maintain the integrity
of the farm’s production certification as well as to protect against the Mosaic Virus disease, which is transmitred
by hands and tools contaminated with tobacco by-products. Employer reserves the right to discharge any
employee found smoking or found in possession of smoking materials including cigarettes, cigars, snuff,
chewing tobacco, pipe tobacco or smoking paraphernalia.

Employer assures that workers will be provided transporsation from living quacters to work site every day (for
workers who must be provided housing under the applicable regulations.)

Persons secking employment as experienced Farm Worker must be available for the entire period requested by
the employer. Applicants must be able to furnish verifiable job reference(s) or comparable third party
documentation from recent employer(s) establishing acceptable prior experience. Successful applicants will be
subject to a teial period of up to five days during which their performance of required tasks will be evaluated. If
the performance is not acceptable to the employer the worker's employment will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.
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Employer retains the rght to discharge an obviously unqualified worker, malingerer or secalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason, (See also Attachment 2, Genesal Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Irem 17)

Piece Rate; N/A

The employer guarantees to offer the workers employment for at least % of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. 1F the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours, Any employee who is terminated
for cause for will not be entided to this guarantee,

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to tetain such records for a period of not less than three (3) years after the date of certification. The
employer wilt furnish to each worker on pay day an itemized accounting of carnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tx withholding, and deductions including court-ordered child
support, gatnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged ta
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
worker, The employer may offer voluntary employee insurance or reticement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
to housing othee than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and simitar items fumnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If a worker makes a long distance telephone
call using the employer’s telephone line, the warker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authorize
such 2 deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked 10 do so, the worker will be
subject to discipline in accordance with the employet’s policies.

Item 18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will cotrespondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highese of the aforementioned rates in cffect at
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- ot employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
diseretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the espiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
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fulfill the three-fourths guamntee for the time that has elapsed from the ficst day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

n Return the worker, at the employer's expense, to the place from which the worker (discegarding intervening
employment) came to work for the employer, or ansport the worker to the worker's next cerdfied H-2A employer,
whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for tansportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set farth in 20 C.F.R. § 655.122(h). The smount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform dutics assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the lacal holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no lnter than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d){@}(v)(A\) & (D).

If the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment oceurs; five (5) consecutive workdays of unescused absence shall constitute abandonment of
employmeat. The employer will not be responsible for providing or paying return transportation and subsistence espenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to retun to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. 1Fa worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payrall period is weekly. The employer will furnish to
the worker, on or before each payday, one or more written statements showing the worker’s total carnings for the pay periods,
the beginning and ending dates of the pay period, the worket’s hourly rate and/or picce cate of pay, the units produced daily
(if paid by picce rate), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the ¥% guarantec), the hours actunlly worked by the worker, an itemization of all
deductions that the employer has made from the worker's wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Sccretacy of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker's compensation insurance will be provided to the certifying officer prior to the certification
date.
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Item 19. Transportation Arrangements (continued from ETA 790, page 4, Irem 19)

1f the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequens employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and retuen transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; sec page one). Return transportation will nat be provided
to workers who voluntasily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employet provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal Iaws
and regulations and meet all safety, licensure, and insurance requirements, The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
tansportation is provided by employer to local workers other than from farm to worksire.



ETA 790 = Attachment 1
Heart Scventeen Produce, Inc.
Page 7 ol 12

SPANISH

Ve have transiated these terms of erployment into Spanish and done onr best to be accurate in every respect, However, if there is conflict between
the Spanish translation and the English original, the English orjginal controls.

Herios traducido las condiciones de empleo al espariol,y hemos hecho nuestro miejor esfiiersp para ser exactos en fodos los aspestos. Sin entburgo, en
caso de un conflicto entre lt traduccivn al espariol y el original en inglés, el contrato en inglés prevalecerd,

Item 2. Address and Directions to Work Site/Domicilio y Direcciones al Lugar de Trabajo (continuacién del ETA
790, pagina 1, Aniculo 2)

915 Crictenden Rd., Hardyville, VA 23070 - Insuucciones: Desde la carretera Hwy. 17, toma Ia ruta Rie. 33 E (este)
aproximadamente 16 millas. Voltea a la izquierda hacia la ruta Ree. 652. Avanza 1 milla, dirigirse al lado derecha de la carretera.

jcilin y Direcciones al Lugar de Vivienda (continuacion det ETA

790, pigina 1, Articulo 3)

La vivienda es provista bajo ningin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables™ a los
empleados quiencs no tienen la posibilidad de vinjar cada dia desde y hacia el lugar de su residencin que él/ella ocupaba en ¢l
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no s le haya asignado una habitacién s le permitiri acupar Ia vivienda.

El empleador se retienc la posesién y control del drea de I viviends en todo mamento y ¢} empleado, si se le provee vivienda
bajo los téeminos de este contrato de tabajo, desocupari la vivienda de inmediato bajo terminacidn del empleo con el
empleador quien provee la vivienda, de acuerdo con la ley estatal.

915 Crittenden Rd., Hardyville, VA 23070 - Instrucciones: Desde la carretera Hwy. 17, toma la ruta Ree. 33 E
aprosimadamente 16 millas. Voliea 1 la izquierda hacia fa ruta Ree. 652. Avanza 1 milla, dirigirse al lado derecha de la carretera.

En caso de alquiler y/o alojamiento piblico que figuran ea ¢f punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de scguridad local, estatal y federal de conformidad con 20 CFR § 635.1 22(d)(1)(i). Todos los gastos por renta
serin pagados por ¢l empleador directamente al duedio o corredor de la renta y/0 ala unidad de alojamiento piblico.

Si no se ha realizado una al momento del llenado, Heart Seventeen Produce, Inc. solicitari una inspeccion a tiempo de la
vivienda provista por ¢l empleador a los representantes de la Agencia de Personal Estatal, ¢l Departamento de Salud del
Estado y/o la Administracién de Empleo y Entrenamiento de los EEUU para verificar Ins condiciones de dicha vivienda para
asegusar que todas ks viviendas ofrecidas curnplan con los estindares a mas tardar de 30 dias previos a su ocupacion,

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acucrdo con Ias Reglas de Trabajo que serin proveidos desde ¢l momento de empleo y serdn anexados a esto ¢ incorporados
como referencia a csta Solicitud, La falta de cumplimiento con estas reglas serd resultado de una accién disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serin asignados a la vivienda del empleador por parte de un administrador designado por k1 compaia y
deberin ocupar la vivienda asignada a cllos, Las empleadas mujeres serin provisias de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas,

Item 11, Anticipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semana (continuacién

del ETA 790, pigina 1, Articulo 11)

El dia de trabajo cs de 6:00 AM hasta 2:00 PM de lunes a viernes y 6:00 AM hasta 11:00 AM el sibado, con un tempo pata
comer, sin goce de sueldo (7 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
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tanto como 12 horas por dia y/o en ¢l dia de descanso religioso, dependiendo en las condiciones climiticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar las haras de trabajo. El empleador ofrece 40 horas/semana
sicmpre y cuando fas condiciones del tiempo y la condicién de la cosecha lo permitan. Los empleados se reportarin a trabajar
el dia y ol lugar designado como se le indicé por el empleador cada dia.

Ttem 12. Anticipated Ranpe of Hours for Different Seasonal Activites/Rango Previsto de Horasg para las Diferente

Actividades de la Temporada (continuacion del ETA 790, pigina 1, Articulo 12)

Desarrolla un variedad de trabajos manuales/ operacién de equipos en la operacidn de la granja.

(Ver el Anexo 16 para una descripcién complete de la descripeién del trabajo). Como asunto general, las horas de trabajo
serin divididas entre la produccién de vegetales - calabacin, pimientos, sandias, pepinos dependiendo de lns necesidades del
empleador. Dado a que la demands de la produccién agricola es impredecible y se maneja por factores que incluyen la
temperature, condiciones de la cosecha, demandas del mercado v trabajos temporales requiren de numerosos factores, es
imposible predecir con un nivel de precision que porcentaje de tiempo serd dedicado para especificar trabajos descritos en el
Anexoa 16,

Item 15. Referral Instructions and Hiring Information
(continuacién del ETA 790, pagina 3 Articulo 15)

Heat Seventeen Produce, Inc. acatari los requisitos y garantias del 20 CFR § 653.501 en of proceso y/o contratacién de
individuos referidos a través del sistema de acreditacién. Las referencias de estos individuos serin hechas a través de las
oficinas de colocacién de tn VA Emplogment Commission de acucrdo para comprobar el empleo actual, cosecha o
informacion de vivienda y paca ascgurar que se hagan los acreglos correspondientes. Serd responsabilidad de Ia oficina SWA
referente de informar a los solicitantes de empleo de los términos y condiciones de la autorizacidn. La oficina SWA referente
después de coordinar las referencias con las oficinas de coloeacién contactard al agente del empleador o al empleador
directamente y asesorard al agente o empleadar sobre la referencia o referencias. Cuando sea pasible, las oficinas SWA podrin
proveer ¢l servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por teléfono, serdin dirigidas por ¢l
agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente det empleador serd contactado
primeramente en ¢l siguiente domicilio y teléfono. Si no se encontrara disponible, contactarse con ¢l empleador
directamente durante el mismo horario.

Agente del Empleador Emplcador
MAS Labor H-2A, LLC, Heagt Seventeen Produce, Inc.
P.0O. Box 507 Thomas Crittenden
Lovingston, VA 2294% 915 Crittenden Rd. , Hardyville, VA 23070
434-263-4300/434-260-8833 (tcléfono) (804) 694-9743 (teléfono)
434-263-4700 (fax) (B04) 776-04:41 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacién planen referir a varios solicitantes al mismo tiempo, se requiere que el
empleador sea avisado por adelantado y un agenda para las entrevists.

La decision de contratacién serd comunicada directamente al solicitante al teléfono, direccién, correo
clectrénico u otro medio de informacion en ef caso que dicha informacion no pueda ser otorgada durante la
entrevista, Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cunlquier
caso.

Oficina de Agencia Estatal: VA Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-6548
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Fleart Seventeen Produce, Inc. acatard de acucedo a la establecido por ef 20 CFR § 655.135 que incluye pero no se limita a la
normativa especifica con referencia a las practicas de contratacién, reclutacién afirmativa, en cumplimiento con las leyes
Federales, Estatales y locales y Ias obligaciones especificas establecidas en la subparte (a) al (1) para todos los wabajadores que
aplican y/o son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacion.

Item 16. Job Description and Requirements/Descripcion y Requisitos del Teabajo (continuacion del ETA 790, pigina

3, Articulo 16)

El tzabajo requiere un minimo de tres meses (o 480 hors) de experiencia previa verificable trabajando en una granja de
cosecha diversificada manejando trabajos manuales y mecinicos asocindos con la comodidad de la produccion y actividades de
cosecha. Los empleados deberin desacrollar todos los trabajos a nivel de entrada asi como desarrollar actividades mecinicas
con exactitud y eficiencia. Este es un trabajo duro y extenuante, bajo condiciones climaticas de frio y humedad en Ia
primavera, y calor y humedad extremos en verano.

Siembra, cultiva y cosecha vegetales. Trabaja en sembradorn, siembra rices, semillas y bulbos. Puede extender ¢l plistico u
otras cubiertas det suclo, y limpiazr 8 mano el plistico del suclo después de retirarlo. Cultiva, deshierba y reduce plantas.
Teasplanta plantas a mano. Puede estacar/atar plantas, enreja/poda plantas y acomoda postes y alambee para las vides.
Levanta, corta, cisga o arranca cosecha pam cosechatlas, Puede atar vegetales en montones o unirlas, Clasifica, mide y empaca
producto. Aplica pesticidas, fertilizantes y protectores de cosecha. Coloca tubos y montajes de irrigacién. Se requicre agacharse
¢ incarse de manera considerable. Se debe de tener cuidado para prevenir dafiar vegetales y plantas, Puede ayudar en
mantenimiento general de la deera y edificios de la granja.

Se requerira que los trabajadores cosechen los cultivos a mano y uabajen en los campos por largos periodos de tiempo. Sc¢
espera que los trabajadores desarrollen los teabajos incluyendo ¢l embalaje, pesar y cargar el producto. Los trabajadores
ayudarin en cargar los camiones con ¢l producto pesando hasta 60 libras y cargar hasta una altura de 5 pies por largos periodos
de dempo. Los tabajadores deben ser capaces de wabajar de pie, agachados, y deben ser capaces de inclinarse y agacharse por
largos periodos de tiempo. El trabajo requicre movimientos repetitivos y caminatas cxtensivas. Las alergias a solidago,
ambrosia, espray de insccto, quimicos relacionados, ete. puede afectar la habilidad de los trabajadores para desatroliar el
trabajo. Los trabajadores estardn expuestos a temperaturas himedas en Ia maiiana y el calor durante el dia al erabajar en el
campo. Las temperaruras oscilan de 10 a 105 grados F, Se requiere que los uabajadores Inboren durante lluvias ocasiones no
tan severas que se detenga el trabajo del campo. Los empleados deben de ser capaces de trabajar a un paso sustentable,
vigoroso y hacer el mayor esfuerzo de wabajar cficientemente y consistentementie que son razonables bajo ¢l clima y oteas
condiciones de trabajo, considerando la cantidad, calidad y eficiencia del trabajo que realizan sus demis compafieros. Los
trabajadores deben estar fisicamente capaces de desarrollar el trabajo requerido can o sin comodidades razonables. Para
calificar a este teabajo, el empleado debe estar descoso de desarrollar tabajo manual considerable requerido en dicha granja. Se
requicce tabajar los sdbados. Debe poder levantar y cargar 60 libras. El empleador pagara prueba antidoping requerida
realizada al azar v bajo sospecha de uso.

Empacadora: Los empleados pueden trabajar en la empacadora empaca las verduras.

Ademis, los trabajadores pueden realizar tareas varias tales como: hacer zanjas, utilizar palas, azadones, acarreo de terra,
preparacion del terreno, y otras tareas relacionadas con I agricultura en general.

El trabajo puede incluir trabajo de campo mecanizado utilizando equipo de potencia. Por ejemplo y no limitado al equipo de
potencia puede incluir tractores, sembradoras, rociadoras, cosechadoras y otros equipos. Se espera que los trabajadores sean
capaces de operar equipo agricola con o sin indicaciones.

El empleador requicre que todos los nuevos empleados contratado aprucben una revision de antecedentes, pagada por ¢l
empleador. La revision de antecedentes serd conducida uniformemente después de que la oferta inicial de trabajo se haya
oftecido y aceptado por ¢ contratado. Los solicitantes que se les que hayan tenido condenas por delitos graves (incluyendo,
pero no limitado a asaltos, abuso de menores, condenas sexuales o relacionadas = las drogas) serin despedidos de inmediato
debido a la preocupacion por la scguridad publica en general, y se le pagatan las horas laboradas entre el primer dia del empleo
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y la fecha de despido, st hubieran. En el caso de empleados extranjeros que sean despedidos por las causas resultantes de la
verificacion de antecedentes, el empleador encontrara el costo de transportacién mis econdmico al lugar de Ia reclutacion del
empleo, a costo del empleado.

El empleador tienc una estricta prohibicién del uso de tabaco. No se permite fumar o usar tabaco de cualquier tipo en los
campos, en las viviendas de los empleados, o en la propiedad de la compaiiia. Esto es necesario para mantener I integridad de
la certificacién de la produceion la granja, asi como la proteccion contea fa enfermedad del Virus del Mosaico, que es
transmitida por manos o herramientas contaminadas porsubproductos del wbaco. El empleador se reserva el derecho de
despedir a cunlquier empleado que sea encontrado fumando o con posesion de materiales para fumar incluyendo cigarrillos,
cigarros, tabaco en polvo, masticando tabaco, pipas de tabaco o parafeenalia de fumar.

El empleador asegura que al tzabajador se le proveerd transportacion de su vivienda al lugar de trabajo cada dia (para los
trabajadotes que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen el empleo como Trabajador de Jornalero con experiencia deberin estar disponibles por el periodo
requerido por el empleador. Los solicitantes deben ser capaces de proveer referencia(s) verificable(s) de trabajo o
documentacién de terceras personas de empleador(cs) reciente(s) estableciendo experiencia previa aceptable. Los empleados
exitosos estarin sujetos 4 una prucba de hasta 5 dias dumante el cual su desarrollo o trabajo requerido serd evaluado. Si el
desarrollo durante ¢l periodo de prucha no es aceptado par el empleador el trabajo del empleado serd dado por terminado.

Los aumentos y/o bonos podrin ser ofrecidos a cualquier empleado temporal de conformidad con este pedimento de wabajo,
a completa discrecion de la compadia, basada en los factores individuales que incluyen su rendimiento, habilidad y
permanencia,

El empleader se retiene ¢l derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario para que el empleador aumente una
produccion de calidad Premium, o par cualquier otro motivo legiimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en I ocupacién descrita en esta solicirud de accptacion.

Item 17.. Wage Rates, Special Pay Info tion and Deductions/Tarifa de Papo, Informacidn Sebre Pagos

Especiales y Deducciones (Rebajas) (continuacién del ETA 790, pigina 4, Articulo 17)
Pago por pieza: N/A

El empleador garantiza oftecer at empleado trabajo por al menos % de las horas de trabajo del periodo total durante el cual el
trabajo y todas las extensiones estardn en efecto, iniciando con el primer dia de trabajo después de la llegada del trabajador al
lugac del empleo y rerminando en la fecha especificada en ¢l contrato o sus extensiones, si hubjera. Si el empleador ofrece
menos trabajo durante este periodo que ¢l requerido bajo esta provision, el trabajador seri pagado [a cantidad que él/clla
hubiera ganado donde él/clla, de hecho, haya trabajador para garantizar Ia cantidad de horas. Cualquier empelade que sea
despedido por causa justifieada no tendrd derecho a esta garantia.

El empleador esti de acuerdo en mantener los registros de némina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periodo de al menos tres (3) aitos después de la fecha de la
certificacion. El empleador propotcionard a cada empleado en el dia de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los tabajadores. Las deducciones del FICA y las retenciones de impucstos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquicr
otea deduccion legalmente requerida serd en circunstancias individuales requeridas por la ley. Todas las deducciones serin
realizadas de acuerdo a la reglamentacidn de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, seran
pagados por deduccién pre autorizada en la ndmina. El empleador no prevé otras deducciones hechas a ln ndmina de acuerdo
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a la fuerza laboral. Los gastos razonables de reparacidn de dafios y/o reemplazo de herramientas y/u otros equipos deberan
ser cobrados a los empleados si dicha reparacién o reemplazo es descubierta que fue como resultado de negligencia o
negligencia geave por parte del empleado. El empleador puede ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; la participacién en dicho plan, se debe ofrecer, es voluntario y serd pre-autorizado por el empleado por escrito, Los
gastos razonables de reparacion de dafios de la vivienda otros diferenies a los causados por el desgaste y deterioro serin
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda. No se deberd cobrar por Ins camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que Jos aritculos sean retirados
ilegalmente o dafiados mis alla del uso normal o desgarre. Si un empleado realiza lamadas de larga distancia utilizando la linea
de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de In(s) lamada(s) de su recibo de némina
y que inmediatamente confirmard dicha autorizacion por escrito. Si el tzabajador no autoriza dicha deduccion por escrito, se
espera que ¢l empleado pueda pagar a 1 empleador por cl uso del teléfono bajo peticion. Si ¢l empleade no paga dichas
lamadas telefénicas dentro de un tiempo razonable después de que se la haya pedido, el trabajador estard sujeto 4 una accién
disciplinaria de acuerdo a las politicas del empleador.

Item 18. More Details About the Pay/Mas Detalles Sobee el Papo (continuacion del ETA 790, pigina 4, Articulo 18)

En el caso que ¢l Departamento de Trabajo baje ¢l AEWR por cualquier mzén durante: ¢f tiempo de Ia reclutacién del
empleador y el término de la solicitud del certificado de trabajo, ¢ empleador reducird su ofrecimienta/pago por rango de
hora tan bajo como para equiparar con ¢l nuevo AEWR y que sea el més clevado de los rangos antes mencionados en efecto al
mamento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacion que promulgue un rango de
salario por hora mis clevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor a su discrecion, pero en
cualquicr caso que no sea menor al més clevado de los rangos antes mencionados en efecto Al momento de que el trabajo sea

desarrollado.

Si, antes de la fecha de expiracion especificada en esta solicitud de aceptacion de servicios del empleado no sean requeridos
pos razones fuera del control del emplendor por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, el empleador podri dar por terminado el contrato de trabajo, Si dicho evento constituye una
imposibilidad del contato este seri determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumplird con Ia garantia de tres cuartos por of dempo que paso desde ¢l primer dia del
empleo al momento de la terminacion como se describe en ¢l 20 C.F.R. § 655.122(3). El empleador hard un esfuerzo en
transferie al empleado con otro empleo comparable ¢ igunlmente aceptable para el empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectuada, el empleador deberd:

6] Regresar al trabajador, a costa del empleador, al lugar de donde ¢l empleado (sin importar el empleo que interviene)
provenga a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2A certificado, cunlquiera que el
empleado prefiera;

@ Reembolsar al empleado el total de las deducciones hechas al pago del empleado por ¢l empleador por transportacién
y gastos de subsistencia al lugar del empleo; y

® Pagari al empleado por cualquier costo realizado por el empleado por su transporiacion y subsistencia diaria al lugar
del empleo del patrén, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diazia serd contabilizada como se establece en el 20 C.F.R. § 635.122¢h). La cantidad del pago del serd igual al
medio de transporte mis ccondmico y razonable que cubra la distancia invelucrada.

El empleador proveers sin costo todas las herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.
Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o

prefeciblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de wabajo n mis tardar de
nuevo (9) dias laborales y a més tardar cinco (5) dins laborales previos a In fecha original requerida citada en este pedido de
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trabajo. El no comunicarse con tal oficina descalcificard al empleado de garantizarle los previsto en 20 CFR § 633.501

(d)ENvHA) & (D)-

Si el empleado voluntariamente abandona ¢l trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, ¢! empleador notificard al Departamento de Trabajo (y Seguridad Interna, en el caso de un
uabajador H2-A) a mis tardar de dos (2) dias laborales en caso de su abandono; cinco dins laborales de ausencia injustificada
significard abandono del empleo. El empleador no seri responsable de proveer o pagar la transportacion de retormo y gastos
de subsistencia del empleado y el empleador no estd obligado a Ia garantia de tres cuartos descrita arriba,

El empleador ha informado a los beneficiarios/ empleados de la visa H-2A de su responsabilidad de regresar a su pais de
origen, o de las autorizaciones de empleo subsecuetnes, ai final del rérmino det empleo.

El empleadar prohibe el pago de la reclutacién de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
¢l mismo, ¢l o ella deberin de informar al empleador de inmediato para que el empleador pueda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en viernes. El periodo de pago es semanal. El
empleador proporciona al empleado, ¢n o antes del dia de pago, uno o miis de ls declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, Ia fecha de inicio y téemino de cada periodo de pago, el rango por hora del
empleado y/o el rango de pago por pieza, las unidndes producidas diacamente (si ¢l pago es por rango de picza) Ins horas de
empleo que fueron ofrecidas por ¢l empleado (desglosadas por las horas ofrecidas de ncucrdo con y sobre la parantia de %4), las
horas trabajadas por el empleado, un desglose de todas Is deducciones que el empleador haya hecho del salario del empleado,
¢l nombre del empleador, direccion y FEIN.

El empleador estd de acuerdo de Hevar los cegistros de ganancias y los estados de cuenta disponibles para inspeccion y
transeripcion bajo pedimento de la Secretarin de Trabajo o algiin representante avtorizado y designado, y por el empleado o
represeniante designado por ¢l mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveeri al empleado compensacién sin costo que cubra heridas o enfermedades que se den fueray en ¢l curso
del empleo del trabajador. Se proveeri comprobante del seguro de compensacién proveido por el oficial certificador previo a
In fecha de cerdificacion.

Item 19. Transportation Arrangements/Arreglos de Transportacién (continuacién del ETA 790, pigina 4, Articulo 19)

Si el empleado completa el periodo de empleo, el empleador proveeri o pagari Ia ransportacién y subsistencia razonable del
empleado desde ¢f lugar de su empleo al lugar de donde proviene ef empleado, excepto cuande ¢l trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de tansporte de regreso, en este €aso cl
empleador solo pagard por la transportacidn hacia el nuevo trabajo.

El reembolso de la transportacién de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar ¢l periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la teansportacion bajo ningun costo para clempleado desde su vivienda al lugar del trabajo y regresacle a
su vivienda diaiamente. Dicha transportacidn serd de acuerdo con las regulaciones aplicables en la Federicion, Estado o leyes
locales. El uso de este transporte es voluntario, a ningin empleado s le requerird como condicién del empleo el udlizar la
teansportacion y subsistencia si aplica. El empleador no proveeri transportacién a los empleados locales diferente que dela
granja al lugar de rabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at tme and
place needed to perform the work described in this job order.

The worker understands that if he quits or is teeminated for cause priot to the end of the period of employment he will not
reccive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the job Service local office if the worker (2}
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the emplayer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer's work rules; the employer may make and post work rules
which shall apply 1o this employment; the worker shall abide by such rules (1 copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; (e) is found to havea criminal
conviction record o status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (£) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because 2 US worker makes himself available for the job under the
DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the coneract
impossible, the emplayer may terminate the work conteact. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with lnw. In the evenr of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has clapsed from the first day of employment to the time of its terminaton
as described in 20 C.F.R. § 655.122(). The employer will make cfforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such wansfer is not effected,
the employer will:

{n Retumn the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

)] Reimburse the worker the full amount of any deductions made from the worker's pay by the emplayer for
transportation and subsistence expenses to the place of employment; and

(3 Pay the worker for any costs incurred by the worker for tansportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the tuansportation payment must not be
tess (and is not required to be more) than the most economical and reasonable common carrier trapsportation charges for the
distances involved.

A copy of the Agricuttural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 653.122(g)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. For an H-2A wotker going
from an H-2A employer to a subsequent H-2A employer, the subsequent H-2A employer will provide the copy no later than
the time an offer of employment is made by the subsequent H-2A employer. In the absence of a separate, written work
contract entered into between the employer and the worker, the required terms of this job order and the cestified ~Ipplication for
Temporary Enmployment Certification will be the work contract.
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Condiciones Generales

Para ser contratndo pata este empleo bajo esta descripcion, el empleado deberd ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desarrollac el trabajo descrito en esta descripeion.

El empleado entende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibird ¢l
reembolso de transportacién mencionado bajo el Titulo 17 y no podrd ser elegible pata contratacion en afios futuros.

El empleador podri dar por teeminado al empleado por razones legales relacionadas al trabaje y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacion significard
abandono del empleo; el empleado deberi notificar al empleador y asegurar el permiso en caso de ausencis; (b) hacerse ¢l
enfermo o de otra manera rehusarse sin justificacion desarrollar el trabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo yn sean serias o repetitivas;
¢l empleador podra hacer reglas posteriores al inicio de trabajo que aplicarin af empleo, el empleador deberi acatar por tales
reglas {se anexa una copia de las reglas generales); (d) se rehisa después de completar el periodo de tres dias de entrenamiento
o cinco dias de periodo de prucba, lo que aplique, a desarrollar de manera humana el realizar que ¢ empleador praduzea o
venda productos de calidad premium; (c) si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que cl empleador crea razonablemente, de acuerdo con la ley, que impedird ln seguridad y condiciones de vida de otros
teabajadores; (£) ofrece otros procesos legales relacionados con cl trabajo paca la terminacion del empleo, incluyendo la
terminacién de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicién para el empleo
bajo de regla del 50% det DOL.

Si, antes de Ia fecha de expiracién especificada en el contrato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, ol empleador podrd por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con Ia ley. En el evento que se de por rerminado el
conteato, el empleador cumplira con la garantia de tres cuartos por ¢l tiempo que paso desde el primer dia del empleo al
tempo de la terminacion como se describe en el 20 C.E.R. § 655.122()). El empleador hara un esfuerzo en transferis al
empleado con otro empleo igualmente nceptable para el empleado, consistente con la existente ley de inmigracion, como
aplique. Si dicha transferencia no es efectuads, el empleador deberi:

(1) Regresar al trabajador, 2 costa del empleador, al lugar de donde sea el empleado (sin impertar el empleo que
interviene) del cual proviene a trabajar para el empleador, o transportar al empleado al siguiente empleador H-28 certificado,
cualquicra que ¢l empleado prefiera;

2 Reembolsar al empleado c totnl de las deducciones hechns al pago del empleade por el empleador por transportacion
y gastos de subsistencia al lugar de] empleo; y

3 Pagara al empleado por cualquier costo realizado por el empleado por su wansportacion y subsistencia diaria al lugar
del empleo del patrén, si dichos pagos no fueron pagados al empleado previamente antes de Ia separacién del empleo. La
subsistencia diaria sera contabilizada como se establece en ¢l 20 C.F.R. § 655.122(h). La cantidad del pago del transporte no
scta menor (y no se requicre ser mas) que el medio de transporte mas econémico y razonable que cubra la distancia
involuceads,

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por Ia seeeion
20 CFR 655.122(q) serin proveidas al empleado en el idioma entendido por el empleado a mis tardar en el tempo en que ¢l
empleado aplique por su visa, o, al empleado en ¢l empleo correspondiente, a mas tardar que antes del inicio de trabajo. Pama
un empleado H-2A yendo de un empleador H-2A a un empleador subsecuente H-24, ¢l empleador subsecuente H-2A
proveeri una copia 8 més tardar que ¢l iempo de la oferta de trabajo hecha por un empleador 11-2A subsecuente, En ausencia
de un contrato de trabajo independiente por escrito celebrado entre cf empleador y el empleado los términos requeridos en
este empleo y In Certifivacion de la Solicitud de Empleo Temporal certificada sera el contrato de trabajo.



Heart Seventeen Produce, Inc. Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be

cansidered grounds for immediate termination of 2 warker’s employment. Penalties such as suspension from work
opportunity for the remainder of 2 day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

10

11

13,

14

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No usc or possession of beer, liquor or illegal drugs is permitted during wotk time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
ot illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. 1liegal drugs may not be used, sold, manufactured or kept on any employer premiscs, including
hausing,

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state kaw will be posted at each camp. They are not to be removed, defieed, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnecessary heat should be rurmed off;
doors and windows closed in cvent of rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in slecping
rooms is needed by all occupants.

Wotkers living in employer’s housing may not coak in skeeping rooms or any other non-kitchen areas. Employer
fumnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other teash in fields, work arcas, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthorized breaks from work.
Workers may not leave the feld or other assigned work area without permission of employer or person in charge.
Workers may not entcr employer’s premises without authorization.

Workers shall be present at their assigned worksite at the scheduled stast time. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.
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16.

17

—_
g

. Workers may not deliberately restrict production, damage plants or bruise fruit.

Any warker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any tme.

. Workers will be discharged if they steal from fellow workers or the employer.
. Workers will not falsify identification, personncl, medical, production or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property

belonging to the employer or to other employecs.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which
the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, toals or other equipment or property for their personal use unless espressly authorized by the employer.

. Workers must not misuse or remove from the farm premises without authorization any employer-owned property.

Workers must obey all safety rules and common safety practices and must report any injuries or accidents promptly to
their supervisor or the employer's office.

Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

. Long distance tclephone calls aze prohibited without prior permission of employee and costs of such calls, if made by

workers without employer’s prior permission, will be chacped o wotkers.
ployer's p

. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule:

First offense:  oral warning and correction.

Second offense: written warning and unpaid leave for balance of day.

Third offense:  immedinte discharge with written fact statement. Employee will be asked to sign written fact
statement.
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NORMAS DE TRABAJO

Aunque no es la intencién de ser una lista complete, I intencidn es que estas normas de trabajo provean guia a los

trabajadores de los estandares de conducta que se espera por parte de ellos.

Sc les notifica que cualquier violacién de los requisitos legitimos relacionados al trabajo que tenga cl patrdn,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmedintamente. Las
sanciones, tales como suspension de opormunidades de trabajo por el resto del dia o hasta tees dias pueden llevarse a cabo en ¢l
caso de violaciones menos graves,

Se espera que los trabajadores cumplan con todas Jas normas relacionadas a disciplin, asistencia al trabajo, calidad de

trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que el patrén le provea.

[

10

11.

12,

Los empelados que desarrollen un trabajo descuidndo o inseguro podrin ser suspendidos sin derecho a pago por el
resto del din o hasta por tres dias a discrecién del supervisor, dependiendo del geado de la infraceion, al record previo
del empleado y otros factores relevantes. El despido del empleado podri ser resultado de ofensas anteriores.

No se podrd usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
teabajo antes de que ¢l mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
teabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por el uso
excesivo de aleohol, andar boreacho y/o tener una conducta inadecuada en la vivienda después de horas. Las drogas
flegales no podrin ser usadss, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo la
vivienda.

No sc permitirin ausencias y/o legadas tardes en exceso, Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diario y en el tiempo
programado. Este nio es un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serin
aceptadas. Cualquier ausencia al trabajo deberi ser reportada a las 7 AM. Las ausencias sin justificacion de cinco dias
conseculivas constituirin como abandono del empleo y ¢l empleado seri despedido.

Los empleados deberin mantener cualquier la vivienda proveido a ellos limpia y en buen estado, dando uso y despaste
razonable. Los empleados deberin cooperar en mantener las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

Todos los posters requeridos por ley federal o estatal seriin colocados en cada campamenta. No podrin ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requicean copins podrin pedirselas al supervisor.

Todas las viviendas deberin cerrarse cada mafiana antes de ir a trabajar, Las luces y calefaceidn innecesada deberd ser
apagada, las puertas y ventanas cerradas en caso de Huvia y cuando la calefaccion esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones cs necesatio pam los demis ocupantes.

Los trabajadores que viven en las viviendas del patrdn no pueden cocinar en los dormitorios o en cualquiera otra drea
que no sea ku cocina, El patrén proveerd los aparatos y articulos para cocinar.

Los trabajadores no deben drar papeles, latas, botellas ni otra basura en los campos, el drea de tabajo, ni en el Area de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del trabajo sin autorizacién.

Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o la
persona encargada..

Los trabajadores no deben entrar a la propiedad del patrdn sin autorizacion.
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13.

14,

16

17.

18

37

Los empleados deberdn presentarse al lugar de trabajo asignado a [a hora programada para iniciar. Los empleados no
podrin iniciar el empleo antes de la hora de entrada o continuar rabajo después de la hora de rerminactan.

Los empleados que habiten la vivienda del patrén no podrin tener visitas después de las 10:30 p.m. con [a excepeidn
de los sibados en Ia noche donde Ias visitas terminarin a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por el empleador, podri dormic en una habitacion.

. Los empleados no pucden deliberndamente restringie la produccién, dadiar fas plantas o lastimar las frutas.

Cualquicr empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto n despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estard
sujeta a despido de inmediato.

Los emplendos serin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cualquicr
momento.

Los empleados serin despedidos si roban de otros compaficros de trabajo o el empleador.

Los empleados no Falsificarin su identificacié, registros personales, medicos, produccion u otros registros
relacionados al weabajo.

Los empleados ne podrin intencionalmente abuser o destruir cualquicr maquinaria, camioneta o vehiculos, equipo,
herramienta o propicdad pertencicente al empleador o empleados.

Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y
propicdad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipe o propicdad para uso personal a menos
que haya sido expresamente autorizado por el empleador.

. Los empleados no podrin hacer mal uso o retirar de Ja propiedad de Ia granja sin autorizacion cualquicr propicdad del

empleador.

. Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comun y deberin reportar

cualquicr lesién o accidente de inmediato al supervisor o In oficina del empleador.

. Los empleados deberdn seguir las instrucciones del supervisor. La insubordinaci6n sera causal del despido.

. Las llamadas de larga distancia estin prohibidas sin ln previa autorizncion del emplendor y los costos de dichas

llamadas, si fueran realizadas sin la previa autorizacion del empleador, serin cobradas a los empleados.

Salvo sc indique lo contrario, los empleadas que violen las normas de trabajo serin disciplinados de la siguiente
mancra:
i. Primera ofensa: aviso oral y a prueba
i, Scpgunda ofensa: aviso por escrito y resto del din sin paga.
iii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito, Se le pedird al trbajador
que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY QF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

. ORDER NUMBER: ‘Jr[pS‘-l L‘O

2. NAME OF EMPLOYER: Heart Seventeen Produce, Inc.

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See LS 338)
915 Crittenden Rd. , Hardyville VA 23070
From Hwy. 17, ke Rie, 33 E approximntely 16 mi. Moke lefl oato Rie.
652. Go 1 mi., bear off on the ruad 10 the right.

4, PERIOD OF EMPLOYMENT:
FROM: 5/1/2016 TO: 10/31/20i6

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY _Z
7 hrs. Mon.-Fri. /5 hrs.Sat,
DAYS PER WEEK 6

6. PAY: Friday / weekly
HOURLY RATE: S10.72
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

This job requires o minimum of three months (or 480 hours) of
verifiuble prior experience working on a diversified crop farm handling
both manual and machine lasks associated with commodily production pnd
harvest activilics. Workers must be oble to perform all duties of eniry level
workers as well us perform ndditional mechanized activitles with occurcy
and efTiciency. This is hurd, strenuous labor, under cold, wet conditions in
the spring, and extreme heat and humidity in the summer,

Plant, cultivate and harvest vegeinbles. Work on planter, planting
roots, sceds and bulbs, May spread plastic or other groundcovering and
clean by hund plustic from ground upon removal. Cultivate, weed and thin
plants. Transplant plants by hand, May siake/tie plants, trellis/prune
plaats, and set poles and wires for vine plams, Pick, cut, Til, or pull crops
to harvest them, May tie vegetnbles in bunches or top them, Grade, size
and pockuge product. Apply pesticides, fertilizer and crop protectants.
Pluce irrigation pipe and fittings, Considerable siooping and kneeling is
required. Core must be wken to prevent demaging produce and plants.
May assist with general maintenance of bulldings and grounds.

Workers will be required 10 harvest crops by hand and work in the fields
for long periods of time, Workers are expected to perform duties
including boxing, weighing and loading of product. Workers will assist in
loading trucks with product weighing up lo and including 6( pounds and
lifting 1o a height of 5 leet for long periods of time, Workers must be able
10 work on their feel in bent positions, and must be able to bead and stoop
for long periods ol time. Work requires repetitive movements and
extensive walking. Allergies to mgweed, poldenrod, inscet spray, relaied
chemicals, ete. moy aflect workers® ability to perform the job. Workers are
exposed to wet weather carly in the moming through the heat of the day,
working in ficlds. Temperatures may range from [0 10 105 F. Workers
may be required to work during occasional showets not scvere enough to
stop ficld operations. Workers must work at a sustained, vigorous pace ond
make bona {ide elforts to work eficiently and consistently that are
reusonable under the climatic and other working conditions, considering
alsa the wmount, guality and cificiency of work sccomplished by their
cawurkers. Waorkers should be physicaily able to do the work required
with or vithout reasanuble accommodations. Ta be qualified for this

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERO DE LA ORDER: '-16 6 L‘MO

2. NOMBRE DEL EMPLEADOR: Hearl Sevenlesn Produce, Inc.

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{See ES 338)
215 Critienden Rd. , Hardyville VA 23070
Desde ls carretera Hwy, 17, 1oma |a ruta Rie, 33 E (este)
aproximodamente 16 millas. Volica a [a izquierda hacia la ruta Rie, 652,
Avonza | milla, dirigiese of Indo derecha de la carreler,

4. PERIODO DE EMPLEO:
DEL: 5/1/2016 Al: 103122016

5. HORARIO DE TRABAIO:
MINIMAS HORAS POR DIA: 7
7 hrs. Lunes-Vienes /5 Sabado
MAS POR SEMANA 6

6. PAGO: viemes / semaonal
SUELCO POR HORA: $10.72
PAGA POR UNIDAD; N/A

7. LABORES A DESEMPENAR EN EL TRABAIO:

El trabajo requiere un minimo de tres meses {o 480 horas) de experiencia
previa verificable trabajando en una granja de cosecha diversificadn
manejondo (rabajos manuales y mecdnicas asocindos con Iz comodided de In
produccion y actividades de cosecha. Los empleados deberdn desarrallar
todos los trabajos a nivel de entrada asi como desarrollar actividodes
mecdnicas con exacitud y eficiencia. Esie es vn trabajo durp y exienunnte,
bkajo condiciones climatices de frio y humedad en la primavern, y calor y
humedad exiremos en verano,

Slembr, cultiva y cosecha vegetnles. Trabajo en sembradora, siembra
ralces, semillas y bulbos. Puede extender ef plastico u oiras cubienas del
suclo, y limpiar 8 mano el pléstico del suelo despuds de retiraria. Cultivn,
deshierba y reduce plantas. Trasplonta plantas a mano. Puede estocar/atar
plantas, enrejo/poda planies y acomode postes y slambre pam las vides.
Levantn, cona, corpa o arranca cosecha para cosecharlns. Puede ater
vegetales en montones o unirlas. Closiflen, mide y empaca producin. Aplica
pesticidas, fertilizantes y protectores de cosecha. Coloca tubos y montajes de
irmigncion. Se requicre agacharse e Incarse de monera considerable. Se debe
de lener cuidado para prevenir daflar vegetales y plantas. Puede syudar en
manienimiento peneral de Jn tiem y cdificios de la granfa.

Se requerira que Jos trobajadores cosechen los celtivas o mano y trabajen en
los campos por lergos periodos de tiempo. Se espera que los trubojadores
desarrollen los trabajos lncluyendo el embalaje, pesar y curgar el producto.
Los trabajudores ayudardn en cargar los camiones con cf producto pesando
hasia 60 libms y carger hasia unn eltura de 5 pies por largos periodas de
tiempo. Los trabajadores deben ser capaces de imbajer de ple, sgachados, y
deben ser capaces de Inclinarse y ngacherse por largos periados de tiempo.
El trebajo requiere movimicntos repetitivos y caminatas extensivas. Las
alergios a solidago, ambrosia, espray de Insecio, quimicos relacionedos, cte.
puede afectar la habilidad de los trabajodores para desarrollar ¢) trmbajo. Los
trabajadores cstnrin expucsios a (emperatucas himedes en In madana ¥ ¢l
calor durante ¢l dia al trabajar en ¢l campo. Las temperaturas oscilan de 10 &
105 grudos F. Se requicre que Jos trabajedares laboren durante lluvias
ocusiones no lan severas que se detenga e! trabajo det cumpo. Los
empleados deben de ser capaces de trabajar a un paso sustentable, vigoroso
y hacer el mayor esluerzo de trabajer clicientemente y consisientemenie gue



position, a worker musi be willing Lo perform the considerable manuat
lubor required on such a {arm.

Packing House: Workers may work in the packing house packing
vegetabies,

In nddition, workers may be requined to perlonm variable tusks such as the
fultowing: ditching, shoveling, hoeing, hauling, pround preparation, and
other tasks related to peneral farming.

Work may also include mechanized ficld work using power cquipment. By
way of example and not limiiotion power cquipment moy include tractors,
plonters, sprayers and cultivalors and other equipment. Warkers will be
expected to be able to operate agriculiural equipment with or without
direction.

The employer requires that oll newly hired employees take end pass an
employer-puid background check. All background checks sre conducted
uniformly nfler un initial job offier has been extended and aceepted by the
new hire, Applicants found to have lelany convictions (including, but not
limited to assoult, child molesiation, sex or drig-relaled convictians) will
be immediotely 1crminuted out of concem for general public safety, and
paid for all hours worked between the first dmie of employment and the
date of termination, if any. In the case of a forcign worker who is
terminated for cause resulting from findings of the hackground check, the
employer witl orrange leasi-cost iransporiation to the worker's place off
recruitment, at the worker's expense,

Empluyer has o strict probibition on lobacco usnge, No smoking or
tobacco use of any kind witl be permitted in the fickls, in worker housing,
ur anywhere on company premises. This is necessary lo maintain the
integrity of the form’s production centification as well as to protect npainst
the Mosaic Virus disease, which is transmitted by hands ond tools
contaminaled with tobocco by-products. Employer reserves the right 1o
discharge any employce found smoking or found In possession of smoking
materials including cigarettes, cigars, snulfT, chewing lobacco, pipe tobacco
or smoking paraphernalia.

Employer assures that workers will be provided transponiation from living
quarters 1o work site every day (for workers who must be provided
housing under the opplicable regulations.}

Persons seeking employment as experienced Farm Worker must be
available for the entire perfod requested by the employcr. Applicents must
be able 1o furnish job reference(s) from recent employer(s) establishing
acceplable prior expericnce or r notarized statement describing specific
prior experience. Successful upplicants will be subject 10 o trial period of
up lo five days during which their performance of required lasks will be
evaluated, H the performance is not seceptable 1o the employer the
warker's employment will be lerminaied,

Ruises and/or bonuses muy be offered 10 eny seasonal worker employed
pursuant to this job order, ai the company’s sole discretion, based on
individua) factors inctuding work performance, skill, and tenure.

Employer retains the right to dischargs an obviously unqualified warker,
malingerer or recalcitrant worker who is physically sble but does not
demonstrate the willingness to perform the work necessary for the
employer te grow u premivm quality product, or for any ather lowfl)
reason. {See olso Atachment 2, Genernl Conditions).

All terms and conditions ineluded in the job order will opply equally 1o sl
workers, both U.5. workers ond H-2A waorkers, employed in the
accupation described in this clearanee order.

Three months of previous verifiable experience required in the Job
described.  Saturday work required. Must be able to [ifVearry 60 Ibs.

son razonubles bajo el climn y otras condiciones de trabaje, considerando ln
cantidad, calided y eficiencia del trabajo que reallzan sus demds
compalerns. Los trabajedores deben estar Aisicamenic capaces de desarrollar
el trabajo requerido con o sin comodidades razonables. Para calificnr o cste
trabajo, cf emplendo debe estar descoso de desarrolier trubajo manunt
considerable requerido en dicha granja,

Empacodors; Los empleados pucden trabajar en la empacadorn empuca lus
verduras.

Ademds, los unbajadores pucden realizar lareas varias tales como: hacer
zanjus, utilizar palus, nzndones, scorree de tiema, preparecion del terreno, y
otras tarcus relacionadas cot In ogricultur en gencrl.

[l trabajo puede incluir trabajo de compo mecanizade wilizando equipo de
potencia. Par ejemplo ¥ no limitado al equipo de potencia puede incluir
traciores, sembradoras, roclodoms, cosechadoras y otros equipos. Se espera
que los trabajndores sean capeces de operar ¢quipo agricola con o sin
indicociones.

El emplendor requiere que todos los nuevos empleados contratado aprucben
una revisidn de antecedentes, pogada por el empleador, Lu revisidn de
aniecedentes serd condueida uniformemente después de que In oferta inicinl
de trabojo se hoya ofrecido y ncepinda por ¢l contmiado. Los soficitantes que
se les que hayan tenido condenus por delitos praves (incluyendo, pero no
limiado o asahos, abuso de menores, condenas sexuales o relaclonadas o lus
drogns) serdn despedidos de inmedinto debido a ln preocupacidn par ln
seguridad publica en penerml, y se le pagaran las horas laborndas entre ¢l
primer dia del empleo y la fecha de despldo, si hubieran, En ¢l caso de
emplendos extranjeros que sean despedidos por los causes resullantes de la
verificacion de antecedentes, ¢l empleador enconteom el costo de
transponacidn mds ccondmico ol lugar de la reclutacion del emplen, o costo
ded empleado.

El empleador tiene una csiricta prohibicién del uso de tabaco. No se permite
fumar o usar tabaco de cunlquict lipa en los campos, cn lns viviendas de los
empleados, o en In propicdad de In compania. Esio ¢s necesario para
mantener la integridad de fa centificacion de In produccidn la granja, asi
como la proteccidn contra la enfermedad del Virus del Mosaico, que ¢s
transmitida por manos o hermamientas contbminadas porsubproductos del
tabaco. El empleador se reserva el derecho de despedir n cualquicr empleado
que scu encontredo fumondo e con posestdn de materinles para fumar
incluyendo cigarillos, cigarros, tabaco en polvo, masticando tabace, pipas
de tabaco o parafernalin de fumar,

El empleador asepura que ol trabajador se le proveert transportacidn de su
vivienda el Jugar de trabajo cade dia (para los trabajaderes que se ies provea
hospedaje bajo las normas aplicables.)

Las personas que deseen ol empleo como Trabajador de Jomalero con
experiencit deberdn estar disponibles por el perfodo requerido por el
empleador. Los sollcltanies deben ser cupaces de proveer refierencia(s)
verificable(s} de trubajo o documentacidn de terceras persenas de
empleador{es) reciente(s) estableciendo experiencia previa aceptable, Los
emplecados exitosos estardn sujetos a una prucha de hasta 5 dias durante ol
cun! su desarrollo o trabajo requerido serd evaluado, Si ¢l desarrotlo durante
¢l perfodo de precba no ¢s aceptado por el empleador ¢f trabajo de!
emplendo serd dado por lerminado,

L os numentos y/o benas padran ser ofrecidos a cualquier empleado tempora}
de conformidad con este pedimento de trahajo, & completa discrecidn de ln
compudia, basada en los foctores Individuales que incluyen su rendimienio,
hehilidod y permanencia

El empleador se retienc of derecho de despedir a un empleado obviamente
descalificado, enfermizo o recalcitrante quien fisicamente sca copaz pero



Lmployer-paid post-hire drug testing is required ot random snd upon
rensoneble susplcion of use. Employer-pald post-hire background check
reqquired for new hires,

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE {2 PERSONS. 19
INDIVIDUALS
0 FAMILIES

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
(See item 13 in Job Order)
WORKERS MAY DO THEIR Q\WN COOKING:

YES
11, DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NON
TOOLS & CQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the [ull job order is available for inspection in this office.

The employer has guaraniced your first week's wapes unless he/she

nmiﬁz this 'fab service of a loter starting dote by

En order for you to be cligble for this guaranice, you must coninct the job
service at

VA Emgployment Commission

(804) 541-6548

5240 Osklawn Blvd,

Hopewell, VA 23860

During the period of ’_—_“ LL -4 [2(s Z—Ole
Any Job Service oflice will assist you in doing this.

demuestre su fili de deseo de desarvollar ¢l irabajo necesorio para que ef
empleador aumente una produccidn de calided Premium, o por cualquier
otre motivo legitimo. {(Ver Anexo 2, Condiciones Generales).

Todos los iérminas y condiciones incluidos ¢n la orden de trabajo se
aplicardn por igual a 1odos los trebajadores, tanto empleados de EEUU y H-
2A, empleados cn la ocupacidn descrita en esta solicitud de seeplacidn,

Se requiere de tres meses de experiencia previa verificeble para ¢l
trabojo deserito,  Se requicre trobajar los sdébados. Debe poder levaniar y
cargar 60 libras. El empleador pogara prueba antideping requerida renlizadu
ul azar y bajo sospeche de uso. El empleador pugura posterior o In
contratacion una revisidn de antecedentes como requisito para ef empleado
reeidn contratado.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO T1IASTA LOS LUGAR M DE
TRABAJO Y VUELTA: Sl

9. VIVENDA DISPONIBLE PARA 19 PERSONAS. 19 INDIVIDUOS
0 __FAMILIAS

10, COMIDAS;
PROVISTAS: NO
Si SON PROVISTAS, EL COSTO POR
DIA SERA {Vea Num. 13 en fa Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: §I

11, DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA __NO

SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES

AGRICOLAS NO

12, NOTAS PARA EL TRABAJADOR:
La copia de la orten completa esia disponible en la oficine para su

inspeccion:

El emplendor bo garantizado ¢l pago por su primera semana de empleo a
menas que este notifique at Servicio de Empleos que in fecha de comenzar n

irnbajur sera sirasada, y que tal notificacion sen a nas tardar
el O ZZI [ .

Para que Ud pucda Iener derecho a esta gnrantia de pago, tendrit que ponerse
en contacto con la Oficina del Servicio de Empleons cn ¢f:

VA Employment Commission

(B04) 34[-6548

5240 Ozklawn Blvd,

Hapewell, VA 23860

Durante el periodo el ”z &z- al l" ] ZO',&

Cualquicr Oficina del Servicio de Empleos I esistim en hacerto.



Heart Seventeen Produce, Inc.

P.O.Box 29
Hardyville, VA 23070
Phone: (804) 694-9743
Fax: (804)776-0444

2/16/2016

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certificadon
Chicago National Processing Center

11 West Quincy Court

Chicago, 1L 60604-2105

RE:  Heart Seventeen Produce, Inc.

To Whom It May Concern:
In accordance with 20 CFR § 655.122(e)(1) and 20 CFR § 655.122(e)(2), I attest that Heart Seventeen Produce,
Inc. ’s Workers' Compensation insurance policy will be renewed to cover the entire contract period specified on

my H-2A application; to-wit: 5/1/2016 - 10/31/2016. A copy of my current certificate is enclosed herein.

;\Z AN

Thomas 8. Crttenden
Company President
Heart Seventeen Produce, Inc.

Enclosures
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CERTIFICATE OF LIABILITY INSURANCE

804776044k p.2

OP ID; AR
DATE (ROADIY YY)
02/09/2016

REPRESENTATIVE DR PRODUCER, AND THE CERTIFICATE HOLDER.

THIS CERTIFICATE (S ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES HOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

caitificata holder In Ary of such endorsemant(s].

IMPORTANT: If he carilficala holder Is an ADDITIDNAL INSURED, the policy{les) musl be endorsed. H SUBROGATION IS WAIVED, subject to
the larms and canditions of the pelley, certaln polleles may require an endorsament. A siatement on this cerlificata does not confer rights to tha

Hanrico, VA 23294
Allen Ross

PAODUCER CONTACT
Raman Andsews Insurance Agency 4 E 7
2727 Enlemprise Parkway, #20 A, : [AR2, Noj:

*ﬁ“&%%m.,ﬂanm

A
DORESS.

HAZ ¢

INSURER(E) AFFOROIME COVERAGE

PSURED Heart Severnteen Produce, Inc.

MR. Thomas Critenden
P.Q,BOX 30
Hardyville, VA 23070

{ HEURER B :

misunsn & : COMMERCE & INDUSTRY INS CO

| msRER C:

MELRER D:

| HBURER E :

WEURERF :

COYERAGES CERTIFICATE NUMBER:

REVISION NUMBER:

THIS I5 TO CERTIFY THAT THE PCLICIES OF NSURANCE LISTED BELOW HAVE REEN ISSUED TO THE INSURED NAMED ARCVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDHNG ANY REQUIREMENT, TERM OR COMDITION OF ANY CONTRACT OR OTHER DOQCUMENT WiTH RESFECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE WSURANCE AFFORDED 8Y THE POLICIES DESCRIBED HEREN 1S SUBJECT TO ALL THE TERKS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS,

K TYPE DF DSURANCE i,mm: e POLICY KUNEER (MUDTNYYY| ]HHWVWEJ LSAITE
| EOERAL LLBIITY EACH DCCURRENGE E
COMMERCIAL GENERAL LIASILITY £e r o |3
§ CLAIMS MADE ocous | MEDEXP 1Ay crebartzr) | €
. PEASONAL £ ADVINGIAY |4
- GENERM, AGSREGATE t
GEIN:, AGGREGATE UM[T AFPLIES FER FRODUCTS . £OMS0P 466 | 1
Uty rfr_-f .DC 1
AUTOMOBRELUBILITY COMBIMED BELELIT |
i {Ea Becideal)
A RUTO BOILY SLURY [Pespirson) | §
| { 4L COWHED ALTCS EDDILY HAIRY [Por acaencl)] §
| __| scvepeesn atos FROPEATY DAMAGE p
|__|Hmen autos {FER ACADENT
|___lnonowsen anes i
1
UMBRELLA LIAD peCUR EACH OCCURAENCE 1
| Excesaun CLAIM3ADE AGGREGATE H
CEDUCTIELE 1
BETEMTION _ € — H
WOR(ERS COMPERSATION WESTRE T X [0
AND BPLOYERS' LABLITY viN | veayubets | X (%5
A | AnY PROFRIEI02.P AR TKER EXECUNIVE WCoe5471733 02202016 | D2/202087 | g EscH accicenr § 100,000
OFAICERMEMZER EXCUICED? HiA
{Mandataory In b} E. CISEASE. EA EVPLOYEE| § 100,000
I yut. duesttibe undsr
CRiZ 110t CF DPERAT 115 totwe E. CISEASE. POty Lnag |3 500,000

DESCAIPTION OF OPERATIONS  LOCANIING | VEHECLES (ntach ACORD 101, Act! ! Ramarve Schadule, IFmers apats ln raguire d)
CERTIFICATE HOLDER CANCELLATION
MASLABD
GHOULD ANY OF THE AROVE DERGRIBED POLICIES BE w:aufvnsggnl}ﬁ
THE EXPRATION DATE THEREOPF, HOTICE WILL BE DR
MAS Labor H2A LLC ACCORDANCE WITH THE POUCY PROVISION,
400 Frent 51
Lovingston, VA 22543 AUTHGRIED HEPRESERTATIVE
Allen Ross

ACORD 25 (2009/08)

©1988-2003 ACORD CORPORATION. All rights ressrved.

The ACORD nutne and logo ate registered marks of ACORD
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MAS Labor H2A, LIC

A 400 Front Streel

PO, Box 507

masH2A o
434,263.4300 {phonc}

Capable, Reiiable, Lagal tabar 434 263 4700 (Jaa)
for Independent Growers www.mastabor.com (Web slic}

sofutions@mastabiorcom (emai}

© 215 [revised 77282015, printed .11 PM 1272072I5)
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (lhe “Agreement”)
is entered into by and between MAS LABOR H2A, LLC
{“masH2A"), a Virginia limited liability company, and

Heart Seventeen Produce, inc.

(“Client"},
an employer having its principal place of business in the stale of

Virginia

WHEREAS masH24 provides professional services intended to assis!
employers in oblaining capable, reliable, legal seasonal or iemporary
labor;

WHEREAS Client needs such services as masH2A pravides;

WHEREAS Client has agreed to relain masH2A’s services and
masH2A has agreed lo provide its services lor the purposes and upan
the lerms and conditions harein sel out.

NOW, THEREFORE, in consideration of the mutual promises and
premises herein contained and other good and valuable consideration,
the adequacy of which is hereby acknowledged, the paries, intending
to be legally bound, hereby agree as follows:

INDEPENDENCE: Client and masH2A each understand and agree
that it is independently engaged in the operalion of ils own business,
that neither shall be considered le be the agent, master or servant of
the other for any purpose except as set forth in this Agresment, and
that neither has any general authorily lo enler into any contract,
assume any obligalions or to otherwise make any warranties or
representations on hehalf of the other, except as otherwise exprassly
provided herein. ltis the intention of Cliznt and masH2A in
accomplishing the results undertaken by masH2A that masH2A be an
independent contractor and this agreement shall be construed in light
of this intention. In no event shall masH2A be deemed to be an
emplayer of any workers obtained by or for Client. Furthermore, white
masH2A may assist Client in placing help wanted ads and other
recruiting aclivities, masH2A will not make hiring decision on behalf of
clienl. Hiring decisions are the exclusiva right and responsibilly of
client.

AGENCY: Client agrees lo hire masH2A and mdsH2A consents to be
hired by Client {o provide services to Client as set forth in in “2015-16
H-2A Document 2", the “Service and Fee Schedule” signed by Client

and incorporaled herein by reference. Client hereby irrevocably
makas, constilules and appoints masH2A as its lawiul agent lo
perform, carry out ar confirm on Client's behalf all such acts, deeds,
and services as may be necessary to accomplish the loregoing. As
required by 20 C.F.R. § 655.135(k), Client hereby forbids masH2A and
any of its agents to seek or receive payments or other compensation
from prospeclive H-2A employees.

TERM: This Agreement shall commence upon its execution by both
mdsH2A and Client and shall apply to arrangements made for the
workers to periorm work during a single period of need following the
execution of this agreement.

COMPENSATION TO masHzA: mdsH2A shall be compensated by
Client for its services hereunder as set lorth in “2015-16 H-2A
Document 27, the “Service and Fee Schedule” signed by Client.

DUTIES: Client agrees to comply in a fimely manner with all requasis
made by masH2A as reasonably necessary for the provision of its
services o Client hereunder. Further, Client agrees thal any and all
information furnished to mésH2A will be truthful. Furiher, Client agrees
1o lamiliarize itself with the terms and conditions of employment stated
by masH2A on Client's behalf in ils labor cerification application and in
its written disclosure fo prospective workers and to comply with those
terms and condilions. Further, Client agrees to familiarize itself with all
obligations imposed on it as an employer of U.S. andfor foreign labor
under any and ali applicable state and lederal law and regulalions and
with such reasonable policies as masH2A may require and fo comply
with lhose obligations and policies.

REPRESENTATIONS: Client and masH2A each represents and
warrants thal it has full power and authorily to execule and deliver this
Agreement and 1o perform its obligations heraunder, and that this
Agreement constilutes a valid and legally binding obligation,
enforceable in accordance with ils terms and condilions. Clienl and
mésH2A each further represents and warrants that neither the
execution and the delivery of this Agreement, nor the consummalion of
the transactions contemplated hereby, will violate any constitution,
slatute, regulation, rule, Injunclion, judgment, order, decree, ruling,
charge or other restriclion of any government, governmental agency of
cour fo which it is subject.

INDEMNITY: To the fullest extent permitied by law, Client expressly
agrees to defend (at the Client's expense and with counsel retained by
or agreed to by masH2A for such purpose in masH2A's sole
discretion), indemnily, and hold harmless masH24, its affiliates, and
their respective officers, members, partners, direclors, managers,
shareholders, owners, employees, agents, successors, assigns and
their respective clients from and against any and all claims, losses,
damagas, liabilities, fines, penalties and expenses of any kind
whatsoever, including without fimitalion arbilration or court costs and
atlomeys’ fees, such legal expenses 1o include costs incurred in
enforcing or effeclualing the obligations agreed to in this Section,
arising on account of or in connection with any claims, demands,
causes of action, suils, investigations, audits, or proceedings (made,
filed or threatened) against the Client or masH2A by any person or
entity nol a party 1o this Agreement and which relate to, or arise oul of



(
or in conneclion with mésH2A’s services provided hereunder (including
wilhout limitation any claim that mdsH2A was acling as a joint
employer with Client or any claim of any violation or alleged viokation of
any law or other authority relaled fo Client's use of labor provided
pursuant io masH2A's efforts). If Client receives notice of an assertion
of any such claim, loss, damage, liability, fine, penally, or expense,
Client agrees that it will immedialely notify masH2A of such assertion.

Client also hereby expressly agrees lo defend (at the Client's expense
and with counsel retained by or agreed to by masH2A for such purpose
in its sale discretion), indemnily and hold masH2A, its affiliates, and
their respective officers, members, pariners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
other clients, harmless from and against any and all claims, damages,
liability or losses, fines, penallies and expenses of any kind, including
atloreys’ fees and, arising or resulling from Client’s breach of any of
ils representations, warranties, cavenants and agreemenls contained
in this Agreement,

SURVIVAL OF OBLIGATIONS: Client and masH2A each understand
and agree that this Agreement shall be valid for, and legally binding on,
its respective successors and assigns. Client and masH2A agree that
obligations pursuant to paragraphs titled “COMPENSATION TO
masH2A", “BUTIES", “REPRESENTATIONS" and “INDEMNITY™ above
shall survive the expiration of this Agreemenl.

GOVERNING LAW AND JURISDICTION: This agreement shall be
governed by and consirued in accordance with the laws of the
Commonwealth of Virginia, without regard lo its choice of law rules,
Jutisdiction and venue for resolution of ail disputes and claims under or
related to this Agreement or any other agreement belween the Client
and mésH2A shall rest exclusively and solely in the Circuit or General
Diglrict Courts for the County of Nelson, Virginia or the United States
Districi Court for the Western District of Virginia, Lynchburg Division,
and Client and masH2A agree to take such actions as may be
necessaty to carry out the terms of this provision.

PRONGUNS AND PLURALS: All pronouns and variations thereof
shall deemed to refer to the masculine, feminine, newter, singular or
plural, as the identity of the person or persons, enity or enlities, may
reguire.

ENTIRE AGREEMENT: This Agreement conlains all the terms and
conditions agreed upon by the parfies and no other agreements, oral or
otherwise, regarding the subject malter of this Agreement shall be
deemed lo exist or bind either of the parties.

BINDING EFFECT: This Agreement shall be binding on the parties
and Iheir respective heirs, successors, and assigns, except that Client
may not assign its duties hereunder without masH2A's express written
permission,

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be valid unless the same shall be in writing and
signed by beth of the parties hereto. No waiver by masH2A of any
default, misrepresentation, or breach of warranly or covenant
hereunder, whether intentional or not, shall be deemed to extend to
any prior or subsequent defaull, misrepresentation, or breach of

!

warranty or covenant hereunder o affect in any way any righs arising
by virtue of any prior or subsequent such occurence.

SEVERABILITY: Any term or provision of this Agreement that is
invalid or unenforceable in any situation in any jurisdiction shall not
affect the validity or enforceability of the remalning terms and
provistons hereot or the validity or enforceability of the offending term
or provision in any other situation or jurisdiction.

IN WITNESS WHEREOF, the parties have signed this Agreement
this
JHA
| day of FE’/

MAS LABOR I%L‘C E'n'za'sng

By:

A0 b

President

CLIENT

Heart Seventeen Produce, Inc.

Printed Name.—‘Y\ﬁ MUS g Q Ci ‘{"l‘ ef\)(JP N
Signature; A) (b ( qu(‘(pL\
Tle: D)uuu Lot




MIDDLESEX COUNTY - COMMUNITY SERVICES

THREE RIVERS HFALTH DISTRICT (MIDDLESEX COUNTY HEALTH DEPARTMENT)

P.O. Box 415

2780 Puller Hwy

Saluda, VA 2314%

804-758-2381 FAX: 804-758-4828

MIDDLESEX COUNTY DEPARTMENT OF SOCIAL SERVICES

Deniece Robinson Brown, Director

2893 General Puller Highway

P.O. Box 216

Urbanna, VA 23175-0216

(804) 758-2348 (804) 758-2357 (FAX)

SHERIFF

SHERIFF

Rt. 618 P, 0. Box 207

Saluda, VA 23149

(804) 758-2779 or (911)emergency only

MIDDLESEX VOLUNTEER RESCUE SQUAD INC.
PO BOX 98

DELTAVILLE, VA 23043

Phone: 804-776-6875 Fax: 804-776-0745

HOSPITAL

RIVERSIDE WALTER REED HOSPITAL
7519 Hospital Dr.

Gloucester, VA 23061

804-693-8800

LEGAL

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT
1000 Preston Ave, Suite B

Charlottesville Virginia 22903

1-888-200-8479 or 804-296-8851

Mission and Geals: The Virginia Farmworkers Legal Assistance Project is a federally-funded legal services organization
providing legal assistance and community education to migrant farmworkers throughout the Commonwealth of Virginia.
Farmwork is the second most dangerous occupation in this country, More than 42,000 farmworkers labor in Virginia, and
face numecrous problems -- including unpaid wages, pesticide exposure, and on-the-job accidents, The workers' legal issues
are compounded by the cultural, geographic, and linguistic barriers they face.



