Request for Extension of Clearance Order Virginia Employment Commission

[

I. To: Puerto Rico Job Order Number:

North Carolina 73\5-' ?é/

Empl()}cr Name:

FIorid.a /]!M?L Seu gjj[EPnJ PI‘QJME.F. s

LN ]

4. From: ' | 5. OESTJob Code, Title and Number of Positions
Available

Agriculture & Foreign Labor Program Manager — ‘er

Virginia Employment Commission Y& -2072.0 / f‘bsi IHadA

2211 Hydraulic Rd |
Charlottesville, VA 22901 J“‘_": uﬁ_@ﬁ_@/ e
6. Please note the following concerning the abmejob order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

| Telephone Number: |

Title:
434-984-7640

Agriculture & Forcign Labor
| Program Manager

7. By: (ES Age;cy Representative)
Kendal Shaver

3. Receiving State Office: (X" one)
O Accepted (If accepted, list local offices extended to) o Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative Telephone Number: Date Signed:




U.S. Depariment Labor

Agricultural and Food Proces

Em ployment and Training Administration

OMB Control No  1205-0134
Explration Date: October 3f, 2015

sing Claarance Ordar ETA Form 790

Orden de Empleo para ObrerosiTratrafadores Agricolas v Procesamlento de Alimentos

(Print or type In sach field blodk - To Includs addional information, go to block @ 28 - Plaass fallow Step-By-5tep Instructions)
(Favor du usar fetra de molde en 12 solicitud - Para Inclur infermacion adicional vea o punto # 28 - Favor de seguir las Instrucclones paso-#-paso)

1 Employer's endfor Ageni’s Name and Address (Number, Sireel, Gily, State
and Zip Code /Nombre y Direccidn det Empleador/Patrén ylo Agente
{Nimero, Calle, Ciudad, Estadoy Cédigo Postal |

Heart Saventeen Produce, Inc.
Malling Addrass:

P.C. Box 29
Hardyville, VA 23070

Physical Address:

915 Crittenden Rd.
Hardyville, VA 23070

8) Federal Emplayer Idenhfic ation Number {FEIN) ! Nimero fadzral de
Iderideacidn del Empleador

54-1448351
b} Telephone Number / NG de Telél:
J ph Hmeroce ono {804) 654-9743

c) Fax Number / Nimero de Fax {884} 776-0444

d) € mail Addrass | Direccatn de Comeo Elecirdnico:
cio Employer Agent E-mall: masit2ZA@mastabor.com

Mos. 4 through & for STATE USE ONLY
Mimeros 4 a 8 para USO ESTATAL

4 SOC {O"METIOES) Occupalional % Job Ordar o { Mun de Orden de
Code | Codgo irdusinal Emplen

H9.2041.00

a S0C ([ONETIOES) Qocupatondd
Titte ! Tile Coupacignal

F’grﬂ'\ lpmf,l'ﬂ"

i £ay qmrub"
Adarlss of Order Hetdng Dffce (noiude Telephona rumber) / Direccien de

in Ofizina doede se raden la cerla §ncluya ¢l numero de Ledifang)

{5240 Oalﬁlawn Eﬂud w04 54L
l—bgame cf local 6(Tc¥§mes&%ﬁ?¢8ﬁmlmj& direc) dal le qﬁm

rumbet) | Hombre del Representante ce la Cficsna Local Incluyo el
rieniero g telélono de su inea directa)

Nelanie. Loright 804 -9H1 ¢S04

T Cleaance Qrder Iscua Date [ Fecha de = misidn de b Orden de Empleo

2L/Y /[ 20/6

8 Job rder Expralion Dale /' Fecha de Venamierlo o Expracion d2 la Orden

2. Address and Directions 10 Work Silz2 / Domicilio y Direociones allugar de
iabaw
915 Crittanden Rd., Hardyville, VA 23670

d2 Emplea
Ot/2% /16
Anlicipaled Penod of Employment { Perlodo ardeyado o prevedo da Enplaa

From/Desde’ 422016 To/Haste 11/21/2016

| Ses "Attachment | to ETA 780" Naew 2Var “Adiunto 1 & ETA 790 Arlfculo 2
3 Address and Direchions lo Housing { Domedio y Direciones &l lugar de
vivienda
915 Crittenden Rd., Hardyville, VA 23070 1

a)  Description of Housing / Descripeidn de |8 vivienda
Block barracks: capacity - 19 perscns

Soe “Attachment 1 to ETA 790° kym {1/Ver “Adjunto 1 & ETA 790 Articulo 11
12 Antpated range of hours lor dfferen seacond asibes | Hango creago da

208 DI TS
123 Collerl Cals Axcepieg from f Aceptan Upmaces por Cotrae de

10 Number of s Requested § Nunero de Trabaradores Sohcil ados

Trabajo por Semana. Tdal 40

Sunday [Domingo_0_____ Thursday /dueves_T_____
Monday / Lunes _ T Frday IViemes 7
Tuesday / Marles _T Sajurdey / Sdbado §
Wednesday / Miércales_J__

haras per elas dierenies airdades de lalemparada
Performa a variaty of or manualequipment operation tasks in » Farm
operation.

See "Attschment 1 te ETA 790° itwm t2fVar *Adiunts 18 ETA 790° Asticulo 12

Errgiover | Emppadcr res!20 #:=0

Sa0 “Attachmant 1 to ETA 750" dtam IVer "Aciunto 1 8 ETA 780 Artieuie 3




14, Descnbe how Ihe employer infends {o provide either 3 meals a day lo oach worker of furnish free and convenient cocking and kitehan facilities for werkers lo prepare
meals / Describa como e empleador tiene Ia intencidn de ofrecer, ya sea 3 comidas al dia o cada trabajador, o proporcionar gratuitamente instalacionas para cocinar

In addition to providing free cooking and kichen facllities, employer will provide rea transportation to and from the nelghboring closest lown
no less than once each week for supplies andior banking {for workers for whom housing must be provided). Dinlng, full kitchen/cooking

facilltles and other common areas will be shared by all workers,

Ademis de proveer cocina y las facllades gralis, el empleador proveerd transportaclon gratuita a los empleados de y hasta la cludad mas
cercana al menos una vez per semana para comprar suministrosfir al banco (para por los empleados a qulenes sa les deba de proveer
vivienda). El comedor, coclna completafinstalaclones de coclna y olras dreas comunes serdn comparildas por todos los empleados.




15. Referral Insbuctions and Hiring Information / Instrucciones sobre ¢amo Referir Candidalos/Selicitantes - (Explain how applicanis are fo be hired or referred, and the
Employer's/Agent's available hour lo interview workers / Explique como los candidalos serin conlralados o referidos, y las horas disponibles del empleadorfagente para
enlrevistar a los trabajaderes). See instructions for more details / Vea las instrucciones para mas delalles.

The actual employment offer [s at the sole discretion of the mployer. Referrals will bs accepted from the State Workforce Agencles (SWAs), directly
from applicants, walk-Ins, gata hires, and from other sources. SWA's should thoroughly famillarize each applicant with the Job specifications and terms
and conditlons of employment before a referral is made, Workers must meet all of the following criterla;

1. Are avallable and indicate willlngness to work the entire season.

2, Have transportation to job site at start of season for non-local workers and dally for local workers.

3. Have been fully apprised by the local employment office of the terms, condlions, and nature of employment.

4, Are legally entitled to work In the U.S.

5. Are able, wiling and qualified to perform the work.
Workers must possess documentation required fo enable employer lo comply with the employment verification requirements of iRCA. Accurate
completion of Form [-8 will be required of each worker within {3) days of employment pursuant to U.S. Law, Heart Seventeen Produce, Inc, will abide by
the requirements and assurances of 20 GFR § 653,501 In the processing andfor hiring of individuals referred through the clearance system.

El empleo actual es a discrecion exclusiva del empleador. Se aceptan referencias del la Oficina Estatal de Empleo (SWAs), solicltantes directos,
personas sin cita, contrataciones de puerta y de otros medios., Las SWAs debe estar completamene farniliarizada con cada solicitante con las
especificaclones del empleo y términos y condiciones del empleo entes de que se rezlice la referencia. Los empleados deben de cumplir con todos los
sigulentes erlterlos:

1. Se encuenlran disponibles e indican voluntad para trabajar la temporada completa.

2. Tiene transporiaclon hacia el lugar de trabafo al inlcie de la lemporada para empleados no locales y para empleados locales diatios.

3. 5e le ha Informado completamente por la oficina focal de empleo sobre los términos, condiclones y naturaleza del amplec.

4, Estan legalmente autorizados para trabajar en los EEUU.

5. Son capaces, liznen ef deseo y estén callficados para desarrollar el trabajo.
Los empleados deben de poszer Iz documantaclon requerida para que el empleador cumpla con la verificaclon del emplao segun los requisitos del
IRCA. El cumplimlento preclso de la Forma I-9 sera requerldo para cada irabajador dentro de {3} dias de! empleo de acuerdo con la ley de los EEUU.
Heart Seventeen Produce, Inc. serd acatada por los requisitos y garantias del 20 CFR § 653.501en el proceso ylo contratacion da individuos referidos a
través del sistema de acreditacién.

See “Altachment 1 to ETA 790" ltem 15/ Ver “Adjunto 1 a ETA 790" Artlculo 15

16. Job description and tequirements / Descripcién y requisitos del trabajo:

This job requires a minimum of three months (or 480 hours) of verlfiable priar expertence working on a diversified crop farm, Work in this
posilion Is primarily that of agricultural equipment and irrigation systems operation, however, workers must bg able to perform all field dutfes and
packing house duties with accuracy and efficlency as well.

See “Attachment 1 to ETA 780" ltem 16 / Var "Adjunto 1 a ETA 790" Arlculo 16

1. s previous work experience prefsrred? / Se prefiore previa oxperiencia? Yes/Si®@ No Q  If yes, number of monlhs prefarred: / Si es ast, numero do
meses de experiencia: _3

Three manths of previous veriflable experience raquired in the job described./Se requiere de tres meses de experlencfa previa verificable para el
trabajo descrilo,

2. Check all requiremenis that apply:

O Cedification/License Requirements / Cedificacidn/Licencia Requisilos & Criminal Background Check / Verificacién de anlecedentes penales

Q3 Driver Requiremenis / Requisilos del conductor Ctug Screen / Deteccién de Drogas

Q) Employer Will Train 7 Emploador entronari o adiestrara Q Extensive Pushing and Pulling / Empujar y Jolar Extensamenle

O Extensive Sitting f Estar senlado larges ralos @ Extensive Walking / Caminar por largos ratos

@ Exposure to Exireme Temp. / Expueslo a Temperaluras Exlremas Frequent Stooping / Inclinandose o agachandose con frecuencia

® Lifting requirement / Lavantar o Cargar __g0__Ibs Jibras G OT/Holiday is not mandatory / Horas Exlras (sobre liempo} / Dlas Feriados no
® Repelitive Movements / Movimientos repelitivos obligalorio

Because the work qualifies as exempl under 28 USC 5 213(b}{5), overtime rates are nat applicable unless required by state law. ! Ya que el empleo califica como extente
bajo 29 USC § 213{h){6), el liempo extra no es aplicable a menos que sea requerido por la ley eslalal.

-3.




17. Waguo Rates, Special Pay Information and Deductions / Tatila de Pago, informacion Sobre Pagos Especiales y Deducciones [Rebajos)

Crop Activities Hourly Wage Pieco Rata / Spacial Pay Deductions® Yos/Si No Pay Petied /
Unil{s) {bonus, ctc.) Poriode de Pago
Cultives Salario por Hora Pagos Especialas Deducciones / ;
vegelables - Pago por Pleza / (Bono, etc)
| cantaloupes. Unidad(es) —
peppers, § 1072 S Bee Soclal Security / ] Woekly / Semanai
“Attachment 1 Sequro Sacial
cucumbersivegetales | S $ 1o ETATI0" Fedaral Tax / a
- calabacln, Hem 17 — Impucstos
_pimienios_sandiasy redorales _
eplnos y $ Ver “Mluny State Tax 1] a Bi-waskly/
P 18 RTATI0 Ampuastos por catorcena
Artieulo 17 Estalales
$ 5 Meals / Comidas ] ]
5 ] Other {(specify) / @ Q Monthly/Mensual
Otro {especifica)
Q
Othet/Otro
See “Attachment { to ETA 790" item 17 { Vor “Adjunto 1 a RTA 790" Adieuto 17
Q

18. More Details Aboul the Pay / Mas Detalles Sobre ol Pago:

The employer guaraniass to offer, advertise, and pay a wage defined as the highest of the USDOL-promulgated AEWR, the prevailing hourly wags or plece rate, an agreed-
upen collaztive bargalning wage {this employer is not subject to a collactive bargalning agreement) or the federal or state minimum wage in effact at the Ums work subject 1o
the provisions of the job order is parformed. This guarantesd wage will not be based on commisslon, honuses, or other Incentlves.

Incentivos.

Sea "Attachment 1 to ETA 790" (tem 181 Veor “Adjunto 1 a RTA 790" Articulo 10

El empleader garantiza efrecer, publicar y pagar el salarlo definido como o mis alto en ef AEWR promulgade por el Departmento da Trabalo, el salario por hora prevalecients
o por rango de pleza, #) acosdado bajo [a negociacion colectiva del salarie {el empleador no esta sujeta a un acusrdo de negociacion colectival, o el salatio Federal o minimo
estatal sn sfocto al momento det tiempo de trabajo sujeto a provision al momonte de realizar af lrabajo. El salario garantizado no se basa comisiones, benos u olros

19. Transportalion Arrangements / Arreglos de Transporlacion

The employer will pay for or reimburse H-2A workers with pay for the first workweeh for costs incurred by theworker far visa, processing, border crossing, and other
related fees, Including those mandated by the government (excluding passport fees). For non-commuting workers, transportation costs and reasonable subsistence from
the place from which the worker departed to work for the employer to the place of amployment will ba reimbursed with pay lor the first workwoeek, to the extent such
worker-boms expenditures reduce the workars’ aamings betow the FLEA minimum wage in the first workweek. Pursuant to 20 CFR 655.122(h){1), the employer will
reimburs e the worker in Full for aforamentioned transpertation costs and reascnable subsistence no later than at the hatfway peint In the work contract {"50% perfod™) If
such payment was not already paid in full to the worker prior to the 50% period. The minimum travel subsistence of $11.96 per day er the current minimum subsistence
amount published In the Federal Register will be paid to weorkers wha cannot provida recelpts, and the maximum lravel subsistence of $46.00 per day o the cument
maximum subsistence amount published in the Fedaral Register will ba pald to workers with acceplable recelpts. The transportation reimbursemant shall be calculated on
the worker's actual cost but not mora than the most sconomical and reasonabla slmilar commeon carriet transportation charges for the distance Invelvad,

Boa "Attachment { to ETA 790" ltom 19 | Ver “Adjunto 1 a RTA 790" Articulo 19

El empleador pagara pot el reembolso de los empleados H-2A con ¢ page de los costos reallzados de la primera semana de trabajo del empleado por la visa, procese,
costo de cruce fronterizo ¥ otras cuotas ralaclonadas, incluyende aquellas raqueridas por &l goblame (excluyendo la cuota da pasaporte). Para los empleados qua no
tierien que viajar para laborar, los costos da transportacian y subsistencia razanable desds of lugar de donde partieron para trabajar para el empleador an el lugar del
amplaador sera reembaolsado con &l pago de la primera semana de trabalo, al grado que dichos gastos realizados por el ompleado reduzcan las ganancias del emplaado
por debajo del salarlo minkmo de FLSA duranta la primera semana de trabajo, Conforma 2l 20 CFR 655.122¢h){1), &1 empleador reembolsara al empleado por completo los
coslos da transportacion y subsistencia razonable antes menclonadn & mas tardar que Ja mitad del contralo de trabajo {"periodo ded 50%") i dicho pago no se ha
realizado por completo previo a potiodo ded 50%, La subsisiencla do viaja minina es do $11.86 por dia Ja subsistencia actua! minkma publicada an ol Reglsiro Federal
papandose a los empleados que no puedan proveer recibas y ¢l maximo do subsistencla de viaje de $46.00 por dia o la subsstencia actual maxima publicads en ol
Reglstro Federal pagandese a los empleados con reclbos aceptables, Ef raembolso del transparte serd caleulado a costo actual pera no mayor que el medio mas
ecandmico y razonable sknilar por los cargos por [a distancia Invalucrada.




20. st (ha prevailing praclice lo use Farm Labor Contraclors {FLC) [o recruil, supervise, transpoil, house, and/er pay workers for this (these} crop aclvily
{ies)? 7 ;Es la priclica habitual usar Conlralislas de Trabajo Agricola para rechular, supervisar, Iransportar, dar vivienda, y/o pagatle a tos trabajadores
para esta{os} tipo(s) de cosacha(s)? Yes/Si O Ho @

If you have checked yos, what is the FLC wage for cach activity? / Si conlesto *Si,” cudt es ef salario que le paga al Coniralista de Trabajo Agricola pos
cado actividad?

21, Are workers covered for Unemployment Insurance? / ¢ Se le proporcionan Seguro de Desempleo 2 los lrabajadores? Yosisi@ o O
(whan appleable according lo s2ale lam} I(Cuando sva applicable de acuerdo ala ley estatal)

22.  Am workers covered by workers' componsation? / ¢ So le provee seguro de compensacibnfindamnizacion al irabajador: YostSik) to

23. Asetools, supplics, and equipmani provided al no charge lo the wotkers? £ £ Se les provacn herramicntas y equipos sin coslo dlguno a fos trabajadores?

YosiSi® Ho O

24. List ony amangements which have been made with establishmenl owners or agenls for tho paymenl of a commission or olher bancfits for salos made lo
woikets, {If there are no such amangements, enler *Hone®.) / Enumere todos Jos acucides o convenios hechos con los propictarios del establecimicnlo o
sus agenles para of pago da una comision u obios beneficios por ventas hechas 3 los trabajadores, (Sino hay ningin acucrdo o canvenio, indique

*Ninguno®.}

NoneiNinguno

25. List ony sirke, work sioppage, slowdown, o interruption of operation by the employecs at the place whero the warkers wit be employed. {ifthere are no such nedents,
enter *None®.)/ Enumere loda huelga, paro o internupcidn de operaciones da trabajo por parte de los empleados en el lugar de empleo. {Si no hay incidenies de esle

tipe, indiqua “Ninguna®.)

None/Ninguno




26.  Isthis job order lo be placed in connection with a fulure Application for Temporary Employment Cerification for H-2A workers? / 4 Esta orden de empleo ha sido puesta
en conexion con una ftura salicitud de cerlificacion de empleo lemporal para trabajadores H-247

Yes/Si MNo O

27. Employer's Cortincation: This job ardor describes the actual tarms and conditions of the cmployment being offered by me and conlains all the malerial
terms and conditions of the job. / Gertificacion del Empleadar: Esta arden de trabajo describe los tamminos y condiciones del omplea que se le offece, y
contiene lodos los términas y condiclones materiales ofrecidos,

Thomas S. Crittenden , Company President
Employer's Printed Nams & Tilla / Nombro y Tilulo on Lelra de Moldo/imprenta det Empleador

VAN AS1HS Al | Qo

Employer's Signature / Firma y Tilulo del Empleador Date f Fotha

READ CAREFULLY, In view of the statutorily established basic funclion of the Emplayment Service as a no-feo labor exchange, that is, as a ferum for bringing
tegether employers and job seckers, noither the Employment and Training Administration (ETA) nor the State agencies aro guarantors of the accuracy or
truthfulngss of tnformation contained on job ordars submitied by employers. Nor does any job order accepled or recruitad upon by the American Jab Conter
canstilula o coniractual job offer lo which the American Job Center, ETA or a State agency Is in any way a parly.

LEA CON CUIDADO, En visla de fa funcién baslca del Servicio de Emplen establecida por ley, como una enlidad de infercamble laboral sin comislones, es decir, como un
foro para roimir 2 los ampleadores y los solicltantes da empleo, ni ETA ni las agencias del estadn pueden garaniizar la axacBtud o veracidad da la informacion contenida en
las érdenes de brabajo somelidas por ios empieadores, Nininguna orden de trabajo aceptado o cantratado en el Cendro de Careras {(Amesican Job Center) canstituyen uma
ofesta da trabojo contractuales o los que el American Job Center, ETA o un organisma estatal es do ninguna manera una da las partes,

PUBLIC BURDEN STATEMENT

The public reporting burden for respanding to ETA Form 790, which Is required ta abtain of relain benefits (44 USC 3501), is estimated lo be approxmately 60 minules per
response, inchuding time for reviewing inslructions, searching existing data sources, gathering and reviewing the collection. The public need not respond to this collection of
infarmalion untess { displays 2 currently valid OMB Control Number. This is public information and there is ne expectation of confidentially. Send ceraments regarding this
burden estimate or any other aspect of this collaction, including suggestions for reducing this burden, to the U.S. Department of Labor, Employrent and Training
Administraton, Office of Workfarea nvestment, Room C-4510, 200 Constitution Avenuo, NW, Washingten, DG 20210.

DEGLARACION DE CARGA PUBLICA

La carge de informacién piblica para responder a la Forma ETA 780, que se requiere para ablener o retenor benoficios (44 USC 3501), so nskima en aproximadamenle 60
minudos por respuesta, incluyendo el tempo para revisar las instrucciones, buscar fuentes de dalos existantes, recopilar y revisar la coleccién. B piblico no tiene por qué
responder a esta recopilacian de informacion 2 menos que muastra un nimero de control OMB vifido. Esta informacidn cs pubtica y ne hay ninguna expectativa de
confidencialidad. Envle sus comentarios acerca de estz carga o cualquier ofro aspeelo do esta coleccion, incluyendo sugerencias par reducir esla carga, at US.
Dapartmant of Labor, Employment and Training Adminlstration, Offica of Workforce Investment, Room C-4510, 200 Consfitution Avenue, NW, Washington, DG 20210,

-6-




28. Uso this scelion to provido additional supporting information (inckiding seclion Bax number). Incuda attachmonts, if necessary.  Utlico esta seccidn para propotcionar
inlomacibn adiclonal de apoyo; incluya ¢ numero de la seccién e inclya archivos adjunios, si es nacesario.

Ses “Attachment 1 fo ETA 790" for conlinuations of em 2, ftam 3, Hem 11, Hem 12, ltem 15, item 16, Hem 17, Hem 18, and ltam 18,

Workers Compensation Insurance

Carrier: Commerce & Indusiry Ins. Co.
Pollcy; WC005471733

ot S e

s s g o P e Bt e e Py Y g S s P Bt £ 8 P g o Pt P o P o~ —

Ver “Adjunto 12 ETA 790" for continuaciones of Articulo 2, Artleulo 3, Articulo 11, Adiculo 12, Articulo 15, Arficulo 16, Articulo 17, Articulo 18, ¥
Arliculo 19,

Sequro de Compansacion de Trabajadoras

Portador: Commerce & Industry Ins, Co,
Poliza; WC005471733




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prlor to the original date of need, the
employer shall pay eliglble workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticlpated
date of need, The employer may require workers to perform alternative work If the guarantee is
invoked and If such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the perlod of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paylng transportation
expenses to the worker’s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social securlty, health and safety, farm fabor contractor reglistration
and other employment-related [aws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop s maturing earller or later, or that weather condltions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate,

The employer assures the availabllity of no cost or public housing which meets applicable Federat
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shali have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name Thomas S. Critenden Date: _,QJ,LJ;QU 16

Employer’'s Signature AL S C"’- }LLW\,

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



ETA 790 - Attachment 1
Heart Seventeen Produce, Inc.
Page 10f 13

ENGLISH

Item 2. Address and Direction to Work Site (continued from ETA 790, page 1, ltem 2)

915 Crittenden Rd., Hardyville, VA 23070 - Directions: From Highway 17, wake Rie. 33 E approsimarely 16 miles. Make a left
onto Rte. 652. Go | mile and bear off onto the road 1o the rght.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Ttem 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting wotkers” are those workers who are not
reasonably able to travel to and from the residence he/she occupicd at ime of employment offer each work day. Housing will
be provided to workers only. No person who is not an emplayee and has not been assigned housing will be permitted o
occupy the housing,

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promply upon termination of employment with the employer who provides
the housing, in accordance with state law.

915 Crittenden Rd., Hardyville, VA 23070 - Directions: From Highway 17, take Rte. 33 E approximately 16 miles. Make a
left onto Rte. 652, Go | mi. and bear off on road to rght.

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with afl
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d){1)(ii). Al housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If onc has not already been performed art the time of this filing, Heart Seventeen Produce, Inc. requests a imely inspection of
employer-provided worker housing by representatives of the Stte Workforce Agency, the State Health Depariment and/or
the US Employment and Training Administration to verify the condition of such housing so as to ensurc that all worker
housing meets standards not later than 30 days pror to occupancy.

Waorkers occupying the housing will be responsible for maintining the housing and their living quarrers in n near, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Applicaton. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with
other female workers.

Item 11. Anticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 6:00 AM until 2:00 PM Monday through Friday and on Saturday from 6:00 AM to 11:00 AM, with an
unpaid tunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Wortker
will report to work at designated time and place as directed by employer each day.

Item 12. Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Item 12)

(See Item 16 for a complete descripton of scope of job duties). As a general matter, working hours will be divided between
vegetables - cantaloupes, peppers, watermelons and cucumbers production depending on employer’s nced. Given that the
demands of agricultural production are unpredictable and driven by factors including weather, crop conditions, matket
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demands and scasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what
percentage of dme will be dedicated to specific tasks described in Item 16,

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Heart Seventeen Produce, Inc., will abide by the requirements and assucances of 20 CFR § 653.501 in the processing and/or
hiring of individuals referred through the clearance system. Referrals of individuals shall be made through the order holding
office of the Virginia Employment Commision in order to ascertain current employment, crop or housing information and 1o
enable proper arrangements to be made. It will be the responsibility of the referring SWA office to inform job seckers of the
terms and conditions of this clearance order. The referring SWA office afier coordinating the referral with the order holding
office will contact the employer's agent or the employer directly and advise the agent or employer of the referral or referrals.
When possible, SWA offices should fumish translator seevices if necessary. Interviews, either in person ot by telephone, will
be conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday. Employer's agent
to be contacted firse at the [ollowing address and phone number. If unavailable, contact employer directly during
the same hours.

Employer Agent Employer
MAS Labor H-2A, LLC. Fleart Seventeen Produce, Inc.
P.0O. Box 507 Thomas S. Crittenden
Lovingston, VA 22949 915 Crittenden Rd. , Flaedyville, VA 23070
434-263-4300 / 434-260-8833 (phone) {B04) 6949743 (phene)
434-263-4700 (fax) {(B04) 776-04H (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafier as possible. If a holding
office plans to refer seveml applicants at the same tme, it is requested that the employer be advised in advance
and a ume scheduled for the interview.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any ease.

Order holding office:  Virginia Employment Commision
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-6548

Heart Seventeen Produce, Inc. will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart (a) through (1) for all workers who apply and/or are hired to perform the specific work
described in this clearance order.

Item 16. Job Description and Requirements (continued from ETA 790, page 3, Item 16)

Primary tasks are operating or tending equipment used in agricultueal production and icrigation. Dig irrigation
ditches for ficlds (using tractors, trenchers or other equipment), Install underground drip irrigation lines. Flook
up, service, repair agricultural drip irfigation system. Install, clean, service, repair irrigation pumps, gaskets and
valves.

Operation and Maintenance of Farm Equipment: Workers will operate tactors, sprayers, cultivators, planters,
mowers, plows, disks, fumigators and other fazm equipment. Workers will be expected to be able to operate
equipment, with or without direction, in a manner that protects the operator, visitors, other employees, crops,
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ENGLISH

ltem 2. Address and Direction to Work Site (continued from ETA 790, page 1, Irem 2)

N5 Crittenden Rd., Hardyville, VA 23070 — Directions: From Highway 17, take Ree. 33 E approximately 16 miles. Make a left
onto Rte. 652. Go 1 mile and bear off onto the road to the right.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, ltem 3)

Housing is provided at no cost only to non-commuting workers. ‘“Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing.

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing prompily upon termination of employment with the employer who provides
the housing, in accordance with state law.

915 Crittenden Rd., Hardyville , VA 23070 - Directions: From Highway 17, take Rte. 33 E approximately 16 miles. Make a
left onto Rie, 652. Go 1 mi. and bear off on road to right.

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federa) housing safety standards pursuant 1o 20 CFR § 635.122(d)(1)(is). All housing charges for rental will be
paid by the employer direcdy to the owner or operator of the rental and/or public accommodation unit(s).

If onc has not already been performed at the time of this filing, Heart Seventeen Produce, Inc. requests a timely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Depacument and/or
the US Employment and Training Administration to verify the condition of such housing so as to ensure that all worker
housing meets standards not fater than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are atached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must oceupy the quarters
assigned to them. Women workers will be provided with slecping facilities and bathroom/toilet facilities shared only with
other female workers.

Item 11. Anticipated Houss of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from (:00 AM unul 2:00 PM Monday through Friday and on Saturday from 6:00 AM to 11:00 AM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer each day.

Item 12. Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Item 12)

(See Item 16 for a complete description of scope of job duties). As a general marter, working hours will be divided between
vegetables - cantaloupes, peppers, watermelons and cucumbers production depending on employer’s need, Given that the
demands of agricultural production are unpredictable and driven by factors including weather, crop conditions, market
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demands and seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what
percentage of time will be dedicated to specific tasks described in Ttem 16.

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Heart Seventeen Produce, Inc. will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or
hiring of individuals referred through the clearance system. Referrals of individuals shall be made through the order halding
affice of the Virginia Employment Commision in order to ascertain current employment, crop or housing information and to
cnable proper arrangements to be made. It will be the responsibility of the referring SWA office to inform job seekers of the
terms and conditions of this clearance order. The referring SWA office after coordinating the referral with the order holding
office will contact the employer’s agent or the employer directly and advise the agent or employer of the referral or referrals.
When possible, SWA offices should furnish tanslator services if necessary. Interviews, cither in person or by telephone, will
be conducted by the employer's agent during the hours of 9:00 AM to 3:30 PM, Monday through Fridany. Employer's agent
to be contacted first at the following address and phone number. If unavailable, contact employer directly during
the same hours,

Employer Agent Employer
MAS Labor H-2A, LLC. Heart Seventeen Produce, Inc.
P.O. Box 507 Thomas S, Crittenden
Lovingston, VA 22949 915 Crittenden Rd. , Hardyville, VA 23070
434-263-4300 / 434-260-8833 (phone) {B04) 694-9743 (phone)
434-263-4700 (fax) {804 776-044 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. 1£a holding
office plans to refer several applicants at the same time, 1t is requested that the employer be advised in advance
and a time scheduled for the interview,

A hiring decision will be communicated directly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview,
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office:  Vignnia Employment Commision
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-6548

Hleart Seventeen Produce, Inc. will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart (a) through (I) for all workers who apply and/or are hired to perform the specific work
described in this clearance order.

Item 1 b Description and Reguirements (continued from ETA 790, page 3, Item 16)

Primary tasks are operating or tending equipment used in agricultural production and itrigation. Dig irrigation
ditches for fields (using tractors, trenchers or other equipment), Install underground drip irtigation lines. Hook
up, service, repair agricultural drip irrigation system. Install, clean, service, repair irrigation pumps, gaskets and
valves,

Operation and Maintenance of Farm Equipment: Workers will operate teactors, sprayers, cultivators, planters,
mowers, plows, disks, fumigators and other farm equipment. Workers will be expected to be able to operate
equipment, with or without direction, in a manner that protects the operator, visitors, other employees, crops,



ETA 790 - Attachment
Heart Seventeen Produce, Inc.
Page 3ol 13

teees, facilitics and equipment. Failure to comply with operating and safety standards may result in teemination.
Waorkers will assist with the maintenanee and repair of wactors and equipment.

Field work: Driving tractors and planters, will plant, cultivate, transplant, harvest and pack vegetables. Workers
will be expected to lay black plastic, punch and prepare the plastic for planting seeds and remove plastic at end
of scason. Workers will perform field maintenance activities including pulling weeds, thinning crops and
spraying plants with herbicides, pesticides and fungicides. Workers will perform irrigaton activities, including
setting up and moving irrigation pipes and equipment. Workers will also be required to remove trash, rocks and
debris fram the plantng/harvest area. At harvest, workers will be instructed to select vegetables based on
specifications set by the supervisor. Workers will be required to bead and stoop to pick the vegetables, cut the
vines vsing a knife and carry the vegetables to bins and trucks. Workers will unload full bins/trucks at
designated market locations and sort produce for quality issues.

Packing House: Workers may work in the packing house packing vepetables,

Building Maintenance: Workers will perform maintenance and repair of bams, fences, storage and market
butldings, and other structures.

General Condidons Applicable to All Tasks: Workers will stand on feer for long periods of time, and will be
required to repeatedly lift containers weighing approximately 50-60 pounds to a height of 5 feet. Workers
should be able to work on their feet in bent positions for long pertods of time. Work requires repetiuve
movements and extensive walking. Workers are required to work in fields when plants are wet with dew and
rain, and may be required 10 work during light rain, moderate winds, direct sun, high humidity and extreme
temperatures, Temperatures in fields during wortking hours ean range from 30 to over 100 degrees. Allergies 1o
ragweed, rye, hay, goldenrod, honeybees, insecticides, herbicides, fungicides orrelated chemicals, ete, may affece
a worker's ability to perform the job. Workers should be able 10 do the work required with or without
reasonable nccommodations. Sawrday work required. Must be able to lift/casry 60 lbs. Employer-paid post-
hire drug testing is required at random and upon reasonable suspicion of use

The employer requires that all newly hired employees take and pass an employer-paid background check. All
background checks are conducted uniformly after an initial job offer has been extended and accepted by the
new hire. Applicants found to have felony convictions (including, but not limited to assault, child molestation,
sex or drug-related convictions) will be immediately terminated out of concern for general public safety, and
paid for all hours worked between the first date of employment and the date of termination, if any. In the case
of a foreign worker who is terminated for cause resulting from findings of the background check, the employer
will arrange least-cost transportation to the worker's place of recruitment, at the worker's expense.

Employer has a strict prohibition on tobacco usage. No smoking or tobacco use of any kind will be permitted
in the ficlds, in worker housing, or anywhete on company premises. This is necessary to maintain the integrity
of the farm’s production certification as well as to protect against the Tobacco Mosaic Virus disease, which is
transmitted by hands and tools contaminated with tobacco by-products. Employer reserves the right to
discharge any employec found smoking ot found in possession of smoking materials including cigarettes, cigars,
snuff, chewing tobacco, pipe tobacco or smoking paraphernalia. Most work is performed in crews of 4-6
workers who will be required to maintain the pace of the average crew member.

Employer retains the rght to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality produet, or for any other lawful reason. (See also Attachment 2, General Conditions).

Workers will be required to work Monday through Saturday during plantng/production/harvest period (March
through October). Work will be offered on Sunday at times as well. Work may be slack at dmes due to extreme
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weather conditions. Excessive absences and/or tardiness cannot be tolerated. Five days’ unescused absence
will result in rermination.

Employer assures that workers will be provided wansportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations).

Persons secking employment as experienced agricultural equipment operator must be available for the entire
period requested by the employer. Applicants must be able to fumish verifiable job reference(s) or comparable
third party documentation from recent employer(s) establishing acceptable prior experience. Workers hired
pursuant to this job order will be subject to a trial period of up to 5 business days during which their
performance of required tasks will be evaluated. If the performance during the trial period is not acceptable to
the employer in its sole discretion the worker will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company’s sole discretion, based on individual factors including work performance, skill, and tenure,

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, liem 17)

Picce Rate: N/A

The employer guarantees to offer the workers employment for at least %4 of the work hours of the total period during which
the work order and all extensions thereof are in cffect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be entited to this guarantee.

The employer agrees (o maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than three (3) years afier the date of certification, The
employer will furnish to cach worker on pay day an itemized accounting of eamings nnd of all legally-tequited and wortker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deducdons will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or retirement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workerts found to have been responsible for such
damage to housing. No charge will be made for beds and similar items furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will prompuly confirm such authorization in writing. If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone cali(s) within a ceasonable time after being asked to do so, the worker will be
subject to discipline in accardance with the employet’s policies.
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Item 18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certificadon in the instanc applicaton, the employer will correspondingly reduce his
offered/paid houtly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervaling survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower mate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed,

If, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfiliment of the contract
impossible, the employer may terminate the work contmet. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths puarantee for the ime that has clapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(1). The employee wall make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existng immigration law, as applicable. If such tansfer is not affected,
the employer will:

)] Return the worker, at the employer's expense, to the place from which the worker (discegarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

{3) Pay the worker for any costs incurred by the worker for transportaton and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 653.122(h). The amount of the transportation payment will equal the
most cconomical and reasonable common carrier transportation charpes for the distances involved.

The employer will provide without charge all tools, supplics and equipment necessary to perform duties assipned.

All workers referred 1o the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than ninc (9) working days and no later than five (5} working
days prior to the nrxgmnl date of need cited in the job order. Failure to contact such office shall disqualify the worker from the

assurance provided in 20 CFR § 653.501(d){u}(v){A} & (D).

If the worker voluntanly abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (3) consecutive workdays of unescused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
cmployment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has acually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate actian,

Each worker will be paid individually by check available on Friday. The payroll period is weekly. The employer will fuenish to
the worker, on or before cach payday, one or more written statements showing the worker's total earnings for the pay periods,
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the beginning and ending dates of the pay period, the worker’s hourly rate and/or picce rate of pay, the units produced daily
(if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours affered in
accordance with and over and above the % guarantee), the hours actally worked by the worker, an itemization of all
deductions that the employer has made from the worker's wage, and the employer’s name, address and FEIN.

The employer agrees to make canings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

Employer will provide warkers’ compensation covering injury and disease arising out of and in the course of worker's
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification
dare.

Item 19. Transportation Arrangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker's transportation and
reasonable subsistence from the place of employment to the place from which the worker came 1o work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accepr the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only 1o persons recruited from outside normal commuting
distance (to and from their permanent place of tesidence each day; see page one). Return transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who ate terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return (o such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to unlize the transportation and subsistence if applicable. No daily
transporration is provided by employer to local workess other than from farm to worksite.
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SPANISH

W7e have transtated these terms of employment into Spanish and done onr best to be acnirate in every respect. However, if there is a conflict between
the Spanish transiation and the English oripival, the English orfginal controls.

Hemos traducido lus condiciones de enipleo al espaiial, y hemos hecho nuestro mejor esfuersp para ser exactos en todas los aspectos. Sin enbargo, en
casa de un conflicto entre la traduccidn al espaiiol y ef original en inglés, el contruto en inglés prevalecerd,

Item 2. Addcess and Directi Worl Site/Domicili irecciones al Lugar de Trabajo {continuacion del ETA
790, pigina 1, Artculo 2)

913 Crittenden Rd., Hardyville, VA 23070 - Instrucciones: Desde la carrctera Highway 17, toma la ruta Ree. 33 E (este)
aproximadamente 16 millas. Voltea a Ia izquierda hacia la carretera Ree. 652, Avanza 1 milla y dirigirse al lado derecha de la
carretera.

Item 3. Address and Directions to Houging/Domicilio y Direcciones al Lugar de Vivienda (continuacion del ETA
790, pigina 1, Ardculo 3)

La vivienda es provisia bajo ningiin costo a empleados que no conmutan. Se conoce como “empleados No-conmuuables” a los
empleados quienes no ticnen In posibilidad de viajar cada dia desde y hacia el lugar de su residencia que é1/clla ocupaba en el
momento del ofrecimiento de trabajo, La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado ¥ que no se le haya asignado una habitacion se le permitird ocupar la vivienda.

El cmplmdor sc retiene la posesion v control del drea de la vivienda en todo momento y el cmpludc si se¢ le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacion del empleo con ¢l
empleador quien provee Ia vivienda, de acuerdo con la ley estatal,

915 Crittenden Rd., Hardyville , VA 23070 - Insuwucciones: Desde la carretera Flighway 17, toma la ruta Ree. 33 E (este)
aproximadamente 16 millas. Voltea a I izquierda hacia la ruta Ree. 652, Avanza 1 milla y dirigirse al lado derecha de la
carrerera,

En caso de alquiler y/o alojamiento piblico que figuran en el punto 3, ¢l empleador de fe que dicho vivienda cumple con los
cstisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(if). Todos los gastos por reata
serin pagados por el empleador directamente al duefio o corredor de la renta y/o a Ia unidad de alojamiento pablico.

Si no se ha realizado una al momento del lenado, Heart Seventeen Produce, Inc. solicitard una inspeccién a tiempo de la
vivienda provista por ¢l empleador a los representantes de la Ageneia de Personal Estatal, el Departamento de Salud del
Estado y/o Ia Administracion de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para
asegurar que todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacion,

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acucrdo con las Reglas de Tmbajo que serin proveidos desde el momento de empleo y serin anexados a esto e incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas reglas serd resultado de una accion discplinaria como se
describe en las Reglas de Trabajo.

Los empleados serin asignados a Ia vivienda del empleador por parte de un administrador designado por la compaiiia y
deberdn ocupar la vivienda asignada a ellos. Las empleadas mujeres serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.
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Item 11, Anticipated Hours of Work per Week/Horas Anticipadas/Previstas de Teabajo por Semana (continuacion

del ETA 790, pigina 1, Articulo 11)

El dia de trabajo es de 6:00 AM hasta 2:00 PM de lunes a viernes y 6:00 AM hasta 11:00 AM el sibado, con un tiempo para
camer, sin goce de sueldo (7 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en el dia de descanso religioso, dependicndo en Ias condiciones climiticas u otras
condiciones. El calor excesivo, frio o sequin pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre ¥ cuando las condiciones del tiempo y la condicion de Ia cosecha lo permitan. Los empleados se reportarin a trabajar
¢l dia y al lugar designado como se le indicé por el empleador cada dia.

Item 12. Anticipated Range of Hours for Differcnt Seasonal Activities /Rango Previsto de Horas para las Diferentes

Actividades de la Temporada (continuacidn del ETA 790, pigina 1, Arniiculo 12)
Desarrolla un variedad de trabajos manuales/ operacion de equipos en la operacién de la grania.

Ver el Anexo 16 para una descripeion complete de Ia descripeion del trabajo). Como asunto general, las horas de trabajo serin
divididas entre la produccion de vegetales - calabacin, pimicntos, sandias y pepinos dependiendo de las necesidades del
empleador. Dado a que la demnnda de la produccion agricola es impredecible y se maneja por factores que incluyen la
temperature, condiciones de la cosecha, demandas del mercado y trabajos temporales requiren de numerosos factores, s
imposible predecir con un nivel de precisidn que poreentaje de tiempo seri dedicado para especificar trabajos descritos en el
Anexo 10.

Item 15. Referral Instructions and Hiring Informati Instrucciones Sobre Como Refecier Candidatos/Solicitantes
(continuacion del ETA 790, pagina 3 Artculo 15)

Fleart Seventeen Produce, Inc. acatari los requisitos y gacantias del 20 CFR § 653.501 en ol proceso y/o contratacion de
individuos referidos a través del sistema de acreditacién. Las referencins de estos individuos serin hechas a través de las
oficinas de coloeacion de la Virginia Employment Commision de acuerdo para comprobar ¢l empleo actual, cosecha o
informacién de vivienda y para asegurar que se hagan los arreglos correspondientes. Serd responsabilidad de la oficina SWA
referente de informar a los solicitantes de empleo de los términos y condiciones de la autorizacidn. La oficina SWA referente
después de coordinar las referencias con las oficinas de colocacién contactari al agente del empleador o al empleador
directamente y ascsorari al agente o empleador sobre la referencia o referencias. Cuando sea posible, las oficinas SWA podrin
proveer el servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por teléfono, serdn dirigidas por el
agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador serd contactado
primeramente en ¢l siguiente domicilio y teléfono. Si no se encontrard disponible, contactarse con el empleador
dircctamente durante el mismo horario.

Agente del Empleador Empleadot
MAS Labor H-2A, LLC. Heart Seventeen Produce, Inc.
P.O. Box 507 Thomas Crittenden
Lovingston, VA 22949 915 Crittenden Rd. , Hardyville, VA 23070
434-263-4300/434-260-8833 (teléfono) (804) 694-9743 (teléfono)
434-263-4700 (fax) {804) 776-0444 (fax)

Los solicitantes serin entrevistsados por teléfono en ¢l momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacién planea referir a varios solicitantes al mismo tiempo, se requicre que ¢l
empleador sea avisado por adelantado y un agenda para las entrevistas.

La decisidn de contratacion serd comunicada directamente al solicitante al teléfono, direccion, correo
clectronico u otro medio de informacion en el caso que dicha informacién no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquicr
Cas0.
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Oficina de Agencia Estatal: Virginia Employment Commision
5240 Oaklawn Blvd,
Hopewell, VA 23860
(B0} 541-0548

Heart Seventeen Produce, Inc. acatard de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no sc limita a la
normativa especifica con referencia a las pricticas de contratacion, reclutacién afirmativa, en cumplimicnto con las leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al {I) para todos los wabajadores que
aplican y/o son contratados para desarrollar el wrabajo especificamente descrito en Ia orden de antorizacion.

Item 16. cription and Requirements/Descripcion v Requisitos del Trabajo (continuacion del ETA 790, pagina
3, Articulo 16)

El tabajo requicre un minimo de tres meses (o 480 horas) de experiencia previa verificable trabajando en una granja de
cosecha diversificada, La tarea cn este puesto ¢s principalmente la de operacion de equipos de agricultura y sistemas de
irrigacion, sin embargo, ¢ empleado también deberi ser capaz de desarrollar todos los trabajos del campo y los trabajos de Ia
empacadora con precision y eficiencia,

Los trabajos primarios son el operar o atender equipo utilizado en la produccién e icrigacion agricola. Cava zanjas de irrigacion
¢n los campos (utilizando teactores, zanjadoras y otros equipos). Instala sistema linear de irrigacion por goteo subterranco.
Engancha, da servicio, repam sistema de irrigacién por goteo. Instala, limpia, da mantenimiento a las bombas, juntas y valvulas.

Operacion y Mantenimiente del Equipo de la Granja: Los empleados conducirin tractores, rociadotas, cosechadoras,
sembradoras, segadoras, arados, discos, fumigadoras y otros equipos de granja. Se espera que los empleados puedan operar
equipo, con o sin dircecion, de manera que se proteja ¢l operador, visitantes, otros empleados, cosecha, arboles, instalaciones y
equipo. El no cumplir con la operacion y estindares de seguridad puede ser causa de despido. Los empleados ayudarin con ¢l
mantenimicnto y repatacion de tractores y equipos.

Trabajo de campo: Conducir tractores y sembradoras, sembtarin, cultivardn, trasplantarin, cosecharan y empacan vegetales. Se
espera que los empleados puedan acomodar plistico, perforario y prepararlo para sembrar semillas y retiraclo al final de I
temporada. Los empleados desarrollan actividades de mantenimiento de campo que incluyen retirar maleza, limpiar cosechas y
rociar plantas con herbicidas, pesticidas y fungicidas. Los empleados desempefiarin actividades de irrigacion, incluyendo el
acomodar y mover tubos de irrigacion y equipo. Sc requicre que los empleados retiren basura, rocas y escombro del drea de
sembrado/cosecha. En la coscecha, los empleados serin instruidos de seleecionar vegetales basados en especificaciones
establecidas por ¢l supervisor. Se requicre que los empleados se agachen ¢ inclinen para recolectar vegetales, cortar las vides
utilizando un cuchillo y llevar los vegetales a las cajas y camiones. Los empleados descarpan Ias cajas/camiones en los
mercados designados y clasificarin la produccién para controt de calidad.

Empacadora: Los empleados pueden tabajac en la empacadora empaca las verduras.

Mantenimiento de edificios: Los empleados desarrollan mantenimiento y ceparacion de graneros, rejas, almacenamiento y
edificios del mercado, y otras estructuras,

Condiciones Generales Aplicable a todas las Tareas: Los empleados estardn de pic por largos periodos de dempo y se requicre
que levanten repetidamente contenedores que pesan aproximadamente 50-60 libeas a una altura de 5 pies. Los trabajadores
seriin capaces de trabajar en sus pies inclinados por largos periodos de tiempo. El trabajo requiere movimientos repetitivos y
caminatas extensivas. Se requiere que los empleados trabajen en los campos cuando las plantas se encuentran mojadas del
rocio y luvia, y se podra requerir trabajar bajo Huvia ligera, vientos moderados, sol directo, alta humedad y temperaturas
extremas. Las temperaturas en los campos durante Ias horas de trabajo pueden oscilar entre 30 hasta sobre 100 grados. Las
alergias a la ambrosia, centeno, heno, vara de oro, abejas, insecticidas, herbicidas, fungicidas o quimicos relacionados, ete.
pueden afectar |a habilidad del empleado de desarrollar su trabajo. Los empleados deberin ser capaces de realizar el trabajo
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requendo con o sin comodidades razonables. Se requicre trabajar los sibados. Debe poder levantar y cargar 60 libras. El
empleador pagara posterior a la contratacion un prueba antidoping requerida realizada al azar y bajo sospecha de uso.

El empleador requicre que todos los nuevos empleados contratado apruchen una revision de antecedentes, pagada por el
empleador. La revision de antecedentes serd condueida uniformemente después de que la oferta inicial de trabajo se haya
ofrecido y aceptado por el contratado. Los solicitantes que se les que hayan tenido condenas por delitos graves (incluyendo,
pero no limitado a asaltos, abuse de menores, condenas sexuales o relactonadas a las drogas) serin despedidos de inmediato
debido a la preocupacion por la segunidad publica en general, y se le pagaran las horas laboradas entre el primer dia del empleo
y la fecha de despido, si hubieran. En ¢l caso de empleados extranjeros que sean despedidos por las causas resultantes de la
verificacion de antecedentes, ¢l empleador encontrara el costo de transportacién mas economico al lugar de la reclutacién del
empleo, a costo del empleado.

El empleador tiene una estricta prohibicién del uso de tabaco. No se permite fumar o usar tabaco de cualquier tipo cn los
campos, en las viviendas de los empleados, o en fa propiedad de la compafia. Esto es necesario para mantener la integridad de
Ia certificacion de la produccion la granja, asi como la proteccidn contra la enfermedad del Virus del Mosaico del Tabaco, que
es transmitida por manos o herramientas contaminadas porsubproductos del tabaco. El empleador se reserva el derecho de
despedir a cualquicr empleado que sea encontrado fumando o con posesion de materiales para fumar incluyendo cigarnllos,
cigarros, tabaco en polvo, masticando tabaco, pipas de tabaco o parafernalia de fumar.

La mayoria del trabajo se desarrolla en grupos de + 1 6 empleados a quiences se les exije mantener el paso del promedio de los
miembros del grupo.

El empleador se retienc ¢l derecho de despedir a un empleado obviamente descalificado, enfermizo o recaleitrante quien
fisicamente sea capaz pero demuestre su falta de desco de desarrollar el trabajo necesario para que el empleador aumente una
produccion de calidad Premium, o por cualquicr otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Se requicre que los empleados trabajen de lunes a sibado durante el tiempo de siembra/produccion/cosecha (marzo a
octubre). Se ofreceri trabajo algunoes domingo. La cantidad de trabajo podri bajar a veces debido a condiciones extremas del
tiempo. Las ausencias en exceso y/o llegadas tarde no serdn toleradas. Cinco dias de ausencia sin excusa rasultard ca despido.

El empleador ascgura que al uabajador se le proveerd transportacion de su vivienda al lugar de trabajo cada dia (para los
wrabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen el empleo como experto Operador de Equipo Agricela deberin estar disponibles por todo el periodo
requerido por el empleador. Los solicitantes deben ser capaces de proveer referencia(s) verificable(s) de trabajo o
documentacién de terceras personas de empleador(es) reciente(s) estableciendo experencia previa aceptable. Los empleados
£Xif0sos estarin sujetos una prucba de hasta 5 dias durante el cual su desarrollo o trabajo requerido seri evaluado. Si el
desarrollo durante el periodo de prueba no ¢s aceptado por el empleador ¢l trabajo del empleado serd dado como terminad.

Los aumentos y/o bonos podrin ser ofrecidos a cualquier empleado temporal de conformidad con este pedimento de trabajo,
a compleea discrecion de la compaiiia, basada en los factores individuales que incluyen su rendimicnto, habilidad y
permanencia.

Todos los términos y condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacion descrita en esta solicitud de aceptacion,

Iteen 17, Wage Rates, Special Pay Information and Deductions/Tarifa de Pago. Informacién Sobee Pagos

Especiales y Deducciones (Rebajas) (continuacion del ETA 790, pigina 4, Articulo 17)

Pago por picza: N/A
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El empleador garantiza ofrecer al empleado teabajo por al menos %4 de las horas de trabajo del periodo total durante el cual el
trabajo y todas las extensiones estarin en efecto, iniciando con el primer dia de trabajo después de la Hegada del trabajador al
lugar del empleo y terminando en la fecha especificada en ¢l conteato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provision, el trabajador serd pagado la candidad que él/ella
hubiera ganado donde él/ella, de hecho, haya wabajador para garandzar la canddad de hors, Cualquier empelado que sea
despedido por causa justificada no tendri derecho a esta gazantia.

El empleador ¢std de acuerdo en mantener los registros de némina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j){1) y de vetener dichos records por un periodo de al menos tres (3) afios después de la fecha dela
certificacion. El empleador proporcionari a cada empleado en el din de pago Ia contabilidad detallada de las ganancias y las
deducciones legalmente requeridas v autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y Ias deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
otra deduccion legalmente requerda serd en circunstancias individuales requeridas por la ley. Todas las deducciones serin
realizadas de acuerdo a la reglamentacion de FESA. Los adelantos v/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduccion pre autorizada en la nomina, El empleador no prevé oteas deducciones hechas a la némina de acuerdo
a Ia fuerza Inboral. Los gastos razonables de reparacién de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacion o reemplazo es descubierta que fue como resultado de negligencia o
negligencia grave por parte del empleado. El empleador puede ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; la participacion en dicho plan, se debe ofrecer, es voluntario y serd pre-autorizado por ¢l empleado por escrito. Los
gastos razonables de reparacidn de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro serin
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda. No se deberd cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los ariteulos scan retirados
ilegalmente o dafiados mds alla del uso normal o desgarre, Si un empleado realiza lamadas de larga distancia utlizando Ia linea
de teléfono del empleador, ¢l empleado acepra que se le realicen dichas deducciones de la(s) llamada(s) de su recibo de nomina
y que inmediatamente confirmard dicha autorizacidn por escrito. Si ¢l trabajador no autoriza dicha deduccién por escrito, se
espera que ¢l empleado pueda pagar a | empleador por cl uso del weléfono bajo peticion. Si el empleado no paga dichas
llamadas telefénicas dentro de un tiempo razonable después de que se la haya pedido, el trabajador estari sujeto a una accion
disciplinaria de acuerdo » las politicas del empleador.

Item 18. Moce Details About the Pay/Mas Detalles Sobre ¢l Pago (continuacion del ETA 790, pigina 4, Articulo 18)

En el caso que el Departamento de Trabajo baje el AEWR por cualquicr razon durante ¢l tiempo de la reclutacion del
empleador y ¢l términe de la solicitud del certificado de umbajo, ¢l empleador reducird su ofrecimicnto/pago por rango de
hora tan bajo como para equiparr con el nuevo AEWR y que sea el mds elevado de los sangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacion que promulgue un rango de
salario por hora mis clevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por ¢l empleador- proveida por un estudio compensatorio, aceptado y aprobado
por ¢l Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor a su discrecidn, pero en
cualquier caso que no sea menor al mis clevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarrollado.

Si, antes de la fecha de expiracion especificada en esta solicitud de aceptacién de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que ef cumplimiento del
contrato sea imposible, ¢l empleador podra dar por terminado el contrato de wrabajo. Si dicho evento constituye una
imposibilidad del contrato este serd determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, ¢l empleador cumplizi con la garantia de tres cuartos por el tiempo que paso desde ¢l primer dia del
empleo al momento de la terminacién como se describe en el 20 C.F.R. § 635.122()). El empleador hard un esfuerzo ¢n
transferir al empleada con otro empleo comparable ¢ igualmente aceptable para el empleado, consistente con la existente ley
de inmigracion, como aplique. Si dicha transfecencia no cs efectuada, el empleador deberi:
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n Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar el empleo que interviene)
provenga a trabajar para ¢l empleador, o ransportar al emplendo al siguiente empleador -2 certificado, cualquicra que el
empleado preficra;

{2) Reembolsar al empleado el toral de las deducciones hechas al pago del empleado por of empleador por transportacion
¥ Bastos de subsistencia al lugar del empleo; v

(3 Pagari al empleado por cualquicr costo realizado por el empleado por su transportacién y subsistencia diagia al lugar
del empleo del patsén, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria serd contabilizada como se establece en ¢l 20 C.F.R. § 655.122(h). La cantidad def pago del serd igual al
medio de transporte mds econdémico y tazonable que cubra la distancia involucrada.

El empleador proveeri sin costo todas las herramientas, suministros y equipo necesatio para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a ravés de ln Agencin de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo 2 mis tardar de
nuevo (9) dias laborales y a mis tardar cinco (3) dias laborales previos a la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina desealcificard al empleado de garantizarde Jos previsto en 20 CFR § 653.501

(@))() & D).

Si ¢l empleado voluntadamente abandona el trabajo antes del término del periodo del wabajo o es despedido por problemas
laborales o mala conducta, ¢f empleador norificard al Departamento de Trabajo (y Seguridad Interna, en el easo de un
trabajador H2-A) a mads tardar de dos (2) dias laborales en caso de su abandono; ¢inco dias laborales de ausencia injustificada
significard abandono del empleo. El empleador no serd responsable de proveer o pagar Ia transportacion de retorno y gastas
de subsistencia del empleado y el empleador no esti obligado a la garantia de tres cuartos descrita arriba.

El empleador ha informado a los beneficiarios/empleados de la visa H-2A de su responsabilidad de regresar a su pais de
origen, o de las autorizaciones de empleo subsecuetnes, al final del término del emplee.

El empleador prohibe el pago de la reclutacion de los trabajadores. Si a un trabajadoe se le pide pagar dicha pago o ha pagado
¢l mismo, ¢l o ella deberdn de informar al empleador de inmediato para que el empleador pueda tomar accién apropiada.

A eada empleado se le pagara de manera individual por cheque disponible en viernes. El periodo de pago es semanal. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mis de Ias declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, ¢l rmngo por hora del
empleado y/o el rango de pago por picza, las unidades producidas diariamente (si el pago es por rango de pieza) las horas de
empleo que fucron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantia de %3), las
horas trabajadas por ¢l empleado, un desglose de todas Ias deducciones que el empleador haya hecho del salario del empleado,
¢l nombre del empleador, direccion y FEIN,

El empleador estd de acucrdo de llevar los registros de ganancias y los estados de cuenra disponibles pata inspeccion y
transcripcién bajo pedimento de la Secretarda de Trabajo o algin representante autorizado y designado, y por el empleado o
representante designade por el mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveeri al empleado compensacion sin costo que cubra heridas o enfermedades que se den fuera y en ef curso
del empleo del trabajador. Se proveeri comprobante del seguro de compensacién praveido por el oficial certificader previo a
la fecha de cerdficacion.

Item 19, Transportation Arrangements/Arreglos de Transportacion (continuacion del ETA 790, pigina 4, Articulo 19)

Si ol empleado completa el periodo de empleo, ef empleador proveeri o pagari la transportacién y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene ¢l empleado, excepto cuando el trabajador haya acepiado
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cmpleo subsecuente con otro empleador que esté de acuerdo en acepiar los pagos de transporte de regreso, en este caso ¢l
empleador solo pagari por Ia transportacion hacia ef nuevo trabajo.

El reembolso de Ia transportacién de Hegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El ransporte de retorno no seri proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar ¢l periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacién bajo ningun costo para elempleado desde su vivienda al lugar del rabajo y regresarle a
su vivienda diariamente. Dicha transportacion serd de acuerdo con las regulaciones aplicables en la Federacién, Estado o leyes
locales. El uso de este transporte es voluntario, a ningiin empleado se le requeriri como condicién del empleo e utilizar I
wansportacion y subsistencia si aplica. EI empleador no proveeri transportacion a los empleados locales diferente que de la
granja al lugar de wabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work deseribed in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Ttem 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker ()
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; () commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer's work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day trining period or five day trial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; (e} is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the

DOL 50% rule,

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the conteot of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may tecminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-Fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as deseribed in 20 C.F.R. § 655.122(). The employer will make efforts to transfer the worker to other comparable
employment aceeptable to the worker, consistent with existing immigeation law, as applicable. I such wansfer is not effected,
the employer will:

1 Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

@ Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3 Pay the worker for any costs incurred by the worker for uansportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily

subsistence must be computed as set forth in 20 C.F.R. § 635.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the

distances involved,

A copy of the Agriculrural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. In the absence of a
separate, written work contract entered into between the employer and the worker, the required terms of this job order and
the cettified Application for Temporary Employment Certification will be the work contrace.



ETA 790 - Attachment 2
Heart Seventeen Produce, Inc.

Condiciones Generale

Para ser contratado para este empleo bajo esta deseripeién, el empleado deberd ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desarrollar el trabajo descrito en esta descripeidn.

El empleado entiende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibird el
reembolseo de transportacién mencionado bajo el Tirulo 17 y no podri ser elegible para contratacion en afios furucos.

El empleador podri dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(s) abandona el empleo; cinco dias laborales consecutivos sin justificacion significard
abandono del empleo; el empleado deberi notificar al empleador y asegurar el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacion desarrollar ¢l trabajo como se le s indicado para lo que fue reclutado o
contratado; (c) que haya cometido actos serios de mala conducta o violaciones has reglas de empleo ya sean serias o repetitivas;
¢l empleador podri hacer reglas posteriores al inicio de tabajo que aplicarin al empleo, el empleador deberi acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehisa después de completar ef perfodo de tres dias de entrenamiento
o cinco dias de periodo de prueba, lo que aplique, a desarrollar de manera humana el realizar que ¢l empleador produzea o
venda productos de calidad premium; (e) si se le encuenura un record de condena eriminal o un registro de delincuencin sexual
que ¢l empleador crea razonablemente, de acuerdo con la ley, que impedird la seguridad y condiciones de vida de otros
trabajadotes; (f) ofrece otros procesos legales relacionados con el trabajo para la terminacién del empleo, incluyendo la
terminacidn de un empleado no originatio de EEUU porque un empleado de EEUU se pone a disposicién para el empleo
bajo de regla det 50% del DOL.

Si, antes de Ia fecha de expiracién especificada en el contrato de trabajo, los servicios del empleado no sean requendos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, ¢f empleador podri por terminado ¢l contrato de rabajo. Si dicho evento constituye una imposibilidad del
contrato este scea determinado por un Oficial Certificado de acuerdo con la ley, En el evento que se de por terminado el
contrato, ¢l empleador cumpliea con la garantia de tres cuartos por ¢l tiempo que paso desde el primer dia del empleo al
tiempo de la terminacién coma se describe en el 20 C.FR. § 655.122(). El empleador haea un esfuerzo en transferir al
empleado con otro empleo igualmente aceptable para el empleado, consistente con la existente ley de inmigracidn, como
aplique, 8i dicha transferencia no es efecruada, ¢l empleador debera:

¢} Regresas al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
interviene) del cual proviene a trabajar para ¢l empleador, o transportar al empleado af siguiente empleador H-25 certificado,
cualquiera que e} empleado prefiers;

2 Reembolsar al empleado ¢ total de las deduceiones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del cmpleo; v

3 Pagara al empleado por cunlquier costo realizado por el empleade por su transportacion y subsistencia diarin al lugar
del empleo del patedn, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistendia diaria sera contabilizada como se establece en ¢l 20 C.F.R. § 655.122(h). La cantidad del pago del transporte no
sera menor (y no sc requiere ser mas) que el medio de ransporte mas econémico y razonable que cubra la distancia
involucrada.

Una copia del Acucrdo de Trabajo Agricola y Ias Reglas de Trabajo contienen todas las disposiciones requeridas por la seccién
20 CFR 655.123(q) serin proveidas al ecmpleado en el idioma entendido por ¢f empleado a mis tardar en el tempo en que cl
empleado aplique por su visa, o, al empleado en ¢l empleo correspondiente, a mas tardar que antes del inicio de trbajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entre el empleador y ¢l empleado los términos
requeridos en este empleo y Y Certificaciin de lu Solivitud de Empleo Temporal certificada sera el contrato de trabajo.



Heart Seventeen Produce, Inc. Work Rules

Although not intended to be a complete list, these work rules aze intended to provide guidance 1o workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for immedinte termination of  worker's employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violatons.

Wortkers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

10.

11

13

14,

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevanc factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing,

Excessive absences and/or tardiness will not be permitted. “This is regular, everyday work for which employees are
expected to be present, able and willing 1o perform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consccutive workdays of unexcused absence will constitute abandonment of employment and worker

will be terminated.

Wortkers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnecessary heat shouid be turned off;
doors and windows closed in event of rin and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilitics and equipment.

Woarkers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used,

Wortkers may not take unauthorized breaks from work.
Wortkers may not leave the field or other assigned work area without permission of employer or person in charge.
Workers may not enter employer’s premises without authorization.

Workers shall be present at their assigned worksite at the scheduled start time. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Workers living in employer’s housing may not eatertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.
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16.

17

. Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

. Workers will be discharged for fighting on the employer’s premises, including housing premises, at any time.

Workers will be discharged if they steal from fellow workers or the employer.

. Workers will not falsify identification, personnel, medical, production or other work-related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property
belonging to the employer or to other employees.

. Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

Workers must not misuse or remove from the farm peemises without authorization any employer-owned property.

. Wotkers must obey all safety rules and common safery practices and must report any injurics or accidents promptly to

their supervisor or the employer’s office.

Wortkers must follow supervisor’s instructions. Insubordination is cause for dismissal.

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by

wotkers without employer’s prior permission, will be charged to workers.
P B

. Except as otherwisc noted above, employees who violate work rules will be disciplined according to the following

schedule:

First offense:  oral warning and correction.
Second offense: written warning and unpaid leave for balance of day.
Third offense;  immediate discharge with written fact statement. Employee will be asked to sign written fact

statement.
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NORMAS DE TRABAJO

Aunque no ¢s la intencion de ser una lista complete, la intencion es que estas normas de trabajo provean guia a los
trabajadores de los estindares de conducta que se espera por parte de cllos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados al trabajo que tenga el patron,
incluyendo estas normas de tzabajo, serin consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspensién de oporrunidades de trbajo por el resto del dia o hasta tres dias pueden llevarse a cabo en el
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplin, asistencia al trabajo, calidad de
trabajo y esfuerzo, y ¢l cuidado y mantenimiento de toda la propiedad que el patrén le provea.

1. Los empelados que desarrollen un tabajo descuidado o inseguro podrin see suspendidos sin derecho a pago por ¢l
resto del dia o hasta por tres dias a discrecion del supervisor, dependiendo del grado de la infraccién, al record previo
del empleado y owros factores relevantes. El despido del empleado podrd ser resultado de ofensas anteriores.

&

No se podti usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cunlquier dia de
trabajo antes de que el mismo sea completado {(como durante las comidas); los empleados no podrin seportarse a
trabajar bajo ln influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por ¢l uso
excesivo de alcohol, andar borracho y/o tener una conducta inadecuada en la vivienda después de horas. Las drogas
ilegales no podrin scr usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo la
vivienda.

3. No sc permitirin ausencias y/o legadas tardes en exceso. Este es un trabajo regular, un empleo diario part lo que se
espera que los empleados estén presentes, disponibles y descosos de desarrollar su tmbajo diario y en cl iempo
programado. Este no ¢s un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serin
aceptadas. Cualquier ausencin al trabajo deberd ser reportda a las 7 AM. Las ausencias sin justificacion de cinco dins
consccutivas constituirin como abandone del empleo y el empleado serd despedido.

4. Los empleados deberin mantener cualquier la vivienda proveido a ellos limpia y en buen estado, dando usa y desgaste
razonable. Los empleados deberiin cooperar cn mantener las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

5. Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser retirados,
manipulados o alterados en cualquicr forma. Los empleados que requieran copias podrin pedirselas al supervisor.

6. ‘Todas ls viviendas deberin cerrarse cada mafiana antes de ir a trabajar, Las luces y calefaceion innecesaria deberi ser
apagada, las puertas y ventanas cermdas en caso de lluvia y cuando la calefaccion esté encendida.
7. Los empleados que tengan una vivienda asignada con literas no podriin separar las literas, ya que el espacio en las

habitaciones es necesario para los demsds ocupantes.

8. Los trabajadores que viven en las viviendas del patrén no pueden cocinar ea los dormitorios o en cualquiera otea drea
que no sea la cocina. El patrdn proveeri los aparatos y articulos para cocinar.

9. Los tabajadores no deben tisar papeles, latas, botellas ni otra basura en los campos, ¢l drea de trabajo, ni en cl drea de
vivienda. Se deben usar los recipicntes para basura y desperdicios.

10. Los empleados no podrin tomar recesos del trabajo sin autorizacion.

11. Los empleados no podrin abandonar los campos u otras areas asignadas de wabajo sin permiso del empleador o la
persona encargada..

12, Los trabajadores no deben entrar a la propiedad del patén sin autorizacion.

Page 3 of 4



13. Los empleados deberin presentarse al lugar de trabajo asignado a Ia hora programada para iniciar. Los empleados no
podrin iniciar el empleo antes de la hora de entrada o continuar uabajo después de la hora de terminacién.

14. Los empleados que habiten I vivienda del patrdn no podrin tener visitas después de ls 10:30 p.m. con la excepeién

de los sibados en la noche donde las visitas terminardn a las 12:00 de Ja medianoche. Ninguna persona que no esté
asignada por el empleador, podrd dormir en una habitacién.

15. Los empleados no pueden deliberndamente restringir ln produccion, dafiar las plantas o lastimar las frutas.

Cualquicr empleado que amenace fisicnmente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato.

16

17

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o morial estard
sujeto a despido de inmediato,

Los empleados serin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cunlquicr
momento.
19. Los empleados serin despedidos si roban de otros compaiicros de trabajo o ¢l empleador.

18

20. Los empleados no falsificarin su identificacié, registros personales, medicos, produccion u otros registros
relacionados al tabajo.

Los empleados no podrin intencionalmente abuser o destruir cualquicr maquinaria, camioneta o vehiculos, equipo,
herramienta o propiedad perteneicente al empleador o empleados.

22, Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y

propicdad a la que Jos empleados no hayan sido especificamente asignados por cl supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por ¢f empleador.

23. Los empleados no podrin hacer mal uso o retirar de la propiedad de Ia granja sin autorizacién cualquier propiedad del
empleador.

24. Los empleados deberdn obedecer todas las reglas de seguridad o practicas de seguridad comin y deberin reportar
cualquier lesién o accidente de inmediato al supervisor o la oficina del empleador.

25. Los empleados deberdn seguir lns instrucciones del supervisor. La insubordinacién sera causal del despido.

26, Las Uamadas de larga distancia estin prohibidas sin la previa autorizacién del empleador y los costos de dichas
Hamadas, si fueran realizadas sin la previa aurorizacion del empleador, serin cobradas a los emplendos.

27. Salvo se indique lo contrario, los empleados que violen las normas de trabajo serdn disciplinados de Ia siguiente

manera:
i. Primera ofensa: aviso oral y a prucba
ii. Segunda ofensa: aviso por escrito y resto del dia sin paga.
iii, Tercera ofensa: despido inmediato con detalle de los hechos por escrito, Se le pedird al trabajador

que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFICD ON JOB
ORDER

. oroEr NuMBER: R H (D |

2. NAME OF EMPLOYER: Heart Seventeen Produce, Inc.

3, LOCATION OF EMPLOYER AND DIRECTIONS:
{Sce ES 338)
915 Critienden Rd. , Hardyville VA 23070
From Highway 17, inke Rie. 33 E approximately 16 miles. Make a Jedl
onio Rte. 652. Go 1 mile and bear ofF onto the road to the right.

4. PERIOD OF EMPLOYMENT.
FROM: 4/1/2016 TO: 11212016

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY_1
7 hrs. Mon.-Fri./5 hrs.Sat.
DAYS PER WEEK §

6. PAY: Fridoy / weekly
HOURLY RATE: $10.72
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

This job requires a minimum of three months (or 480 hours) of
verifiable prior experfence working on a diversified crop farm. Work in
this position is primarily that of agricultural equipment and imrigation
sysiems operation, however, workers must be able to perform all ficld
dutics and pecking house duties with nccuracy and cfTicicncy s well,

Three months of previous verifiuble experience required in the job
described, Snturday work required. Must be able to lifticarry 60 Ibs,
Employer-paid post-hire drug testing is required at rendom and upon
reasonoble suspicion of use. Employer-paid post-hire background check
required for new hires,

8, TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 12 PCRSONS, 19
INDIVIDUALS
0__FAMILIES

10, MEALS:
PROVIDED: NO
IF YES: COST PER DAY
(Sew item 13 in Job Crder)
WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX p.9.9.9.9.9.1
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

2. NOTES TO WORKERS:
A capy of the full job order is nveilable for inspection in this effice,

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEC QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

. NumBerODELA ORDER:  F 23 DH G|

. NOMBRE DEL EMPLEADOR: Heart Saventeen Produce, Inc.

[E]

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{Sce ES 318)
915 Criticnden Rd. , Hordyville VA 23070
Desde lo eamreiern Highway 17, 1omar fa ruln Rie. 33 E {este)
sproximadamente 16 millus. Voltcar a Ia fzquierda hacin la carreiera Rie.
652. Avanzar 1 milla y dirigirse al lado derecha de lo carretera.

4. PERIODO BE EMPLEO:
DEL: 47172016 Al: 1172172016

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 2
7 hrs, Lunes-Vienes / § Sébado
DIAS POR SEMANA 6

6. PAGO: viemes / semanal
SUELDO POR HORA: $10.72
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:

[ irabajo requiere un ménimo de tres meses (o 480 horas) de experiencia
previa verificable trabajando en una granja de casecha diversificadn, La
tarea ¢n este pucsie es principaimente Ja de operacién de equipos de
agricultura y sistemnas de imigacién, sin embargo, el empleado también
deberd sct capaz de desarrollar todos los trabajos del campo y los irabajos de
fa empacadora con precision y cliciencia.

Se requicre de tres meses de expericncia previa verificable para el
trobajo descrilo. Se requicre trabajor los stbades. Debe poder levantar y
cargar 60 libras. Ef empleador pagara posterior a la contrtaclén un prueba
antidoping requeridn realizadn el nzor y bojo sospecha de uso. El emplendor
pagara posterior & I contratacién una revision de antecedentes como
requisito para el empleado recién contratado.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTC TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: 51

9. VIVENDA DISPONIBLE PARA 19 PERSONAS. 19 INDIVIDUOS
0 __FAMILIAS

10, COMIDAS:
PROVISTAS: NO
S| SON PROVISTAS, EL COSTO POR
DIA SERA {Vea Num.!3 en [z Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: 51

1+, DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX

TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA __NO

SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES

AGRICOLAS __NO_



The emplayer has guaranteed your first week's wapes unless be/she 12. NOTAS PARA EL TRABAJADOR:
nol]ﬁes |htjnb service of a foter starting date by La copia de In orden completa estn disponible en la oficina para su

inspeccion:

In order for you o be eligble for this guarsntee, you must contet the job El empleador ba parantizado el poge por su primera semano de cmpleo a
menes que este notifique al Servicio de Empleos que la fecha de comenazir a

service ot;
Virginia Employment Commiston trabajar scro grasadn, y que ta! notificncion sen a nas tardur
(804) 541-6548 el 3 l 23 ! 16 .
5240 Oaklown Bivd, Para qlie Ud pueda tener derecho a esta garantin de pago, tendro que poncrse
Hopewell, VA 23860 cn contacto con | QOficing del Servicio de Empleons en el:
Virginia Employment Commision
During the period of ,5‘23 Ilf‘g m ,ﬁl Zﬁ ' Hp (BO4) 541-6548
Any Job Service office Wil rssist you in doing 4his. 5240 Onklawn Blvd.

Hopewell, VA 23860

Durantie el periodo ¢ ,3‘ Lg!-_l_ '!fa ol '(0
Cunlquier Oficina del Setvicid de Empieos le dsistira tn haceno.



Heart Seventeen Produce, Inc.
P.O.Box 29
Hardyville, VA 23070
Phone: (804) 694-9743
Fax: (804)776-0444

1/18/2016

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago National Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE:  Heart Seventeen Produce, Inc.

To Whom It May Concern:

In accordance with 20 CFR § 655.122(c)(1) and 20 CFR § 655.122(c)(2), | attest that Fleart Seventeen Produce,
Inc. 's Workers' Compensatdon insurance policy will be renewed to cover the entire contract period specified on
my H-2A applicadon; to-wit: 4/2/2016 - 11/21/2016. A copy of my current certificate is enclosed herein,

Sincerely,

AL S Edl,

Thomas S. Cdttenden
Company President
Heart Seventeen Produce, Inc.

Enclosures
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ACSRD CERTIFICATE OF LIABILITY INSURANCE " cosants

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HQLDER. THIS
CERTIFICATE HOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACYT BETWEEN THE ISSUING INSURER|S], AUTHORZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIRICATE HOLDER.

IMPORTANT: [f the cortificaie holder [s an ADDITIONAL INSURED, the pollcy{les) must be endorsed. If SUBROGATION 1S WAIVED, subject to
tha tarms and conditions of the policy, cartaln pallcles may raquire an endorsamant. A stalsment on this cartificate does not confer rights to the

coflificale holdern Hay of such andorsament(s)
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AGENCY & INDEMNITY AGREEMENT

TH!S AGENCY AND INDEMNITY AGREEMENT (the "Agreement™)
is entered into by and between MAS LABOR H2A, LLC
{*masH2A"), a Virginfa limited Hability company, and

Heart Seventeen Produce, Inc.

{“Client"),
an employer having its principal place of business in the state of

Virginia

WHEREAS masH2A provides professional services intended 1o assist
employers in oblaining capable, reliable, legal seasonal or temporary
labor;

WHEREAS Client needs such services as masH2A provides;

WHEREAS Client has agreed to retain masH2A's services and
masH2A has agreed to provide its services for the purposes and upon
the lerms and conditions herain set out.

NOW, THEREFORE, in consideration of the mutual promises and
premises herein contained and other good and valuable consideration,
the adequacy of which is hereby acknowledged, the parties, intending
to be legally bound, hereby agree as follows:

INDEPENDENCE: Client and masH2A each understand and agree
that it is independently engaged in the operation of ils own business,
that neithar shall be considered 1o be the agenl, master or servant of
the other for any purpose except as set forth in this Agreement, and
that neither has any general authority to enter into any contract,
assume any obligations or to olherwise make any warranties or
representations on behalf of the other, excapt as otherwise expressly
provided herein. Itis the inlention of Client and masH2A in
accomplishing the resulls undertaken by masH2A that masH2A be an
independent contractor and this agreement shall be constreed in light
of this intention. (n no event shall mdsH2A be deemed to be an
employer of any warkers cblained by or for Client. Furthermore, while
masH2A may assist Client in placing help wanled ads and other
recruiling activities, masH2A will not make hiring decision on behalf of
client. Hirng decisions are the exclusive right and responsibilty of
client,

AGENCY: Client agrees to hire masH2A and masH2A consents io be
hired by Client to provide services to Client as set forth in in *2015-16
H-2A Document 2°, the “Service and Fee Schedule” signed by Client
and Incorporated herein by reference. Client hereby irevocably
makes, constitutes and appaints masH2A as its lawful agent to

(
perform, camy out or confirm on Clienl's behalf all such acls, deeds,
and services as may be necessary to accomplish the foregoing. As
required by 20 CF.R. § 655.135(k), Client hereby forbids masH2A and
any of its agents fo seek or receive payments or other compensation
from prospective H-2A emplayees.

TERM: This Agreement shall commence upon its execufion by both
masH2A and Clienl and shali apply to arrangements made for the
waorkers to perform work during a single period of need following the
execution of this agreement.

COMPENSATION TO masH2A: masH2A shall be compensated by
Client for its services hereunder as set forth in "2015-16 H-2A
Document 2°, the “Service and Fee Schedule" signed by Client.

DUTIES: Client agrees to comply in a timely manner with all requests
made by masH2A as reasanably necessary for the provision of its
services to Client hereunder. Further, Clienl agrees that any and all
informalion furnished to masH2A will be truthful. Further, Client agrees
to familiarize itself with the terms and conditions of empleyment stated
by masH2A on Clienf's beha¥f in its [abor cedification applicatian and in
its writlen disclosure {o prospective workers and lo comply with those
terms and conditions. Further, Client agrees 1o familiarize itself with all
obligations imposed on it as an employer of U.S. and/or foreign labor
under any and all applicable stale and federal law and regulations and
with such reasonable policies as masH2A may require and to comply
with those obligations and policies.

REPRESENTATIONS; Client and mdsH2A each represents and
warrants that it has full power and authoriy to execute and deliver this
Agreement and lo pedom its obligations hereunder, and that this
Agreement constitutes a valid and legally binding obligation,
enforceable in accordance with its lerms and conditions. Client and
masH2A each further represents and warranis that neither the
execulion and the delivery of this Agreement, nor the consummation of
the fransattions contemplated hereby, will violate any constitution,
slatute, regulalicn, nule, injunction, judgment, order, decree, ruling,
charge or other restriction of any government, governmental agency or
court fo which it is subject

iNDEMNITY: To the fullest extent permitied by law, Client expressly
agrees lo defend (at the Clian’s expense and with counse! retained by
or agreed 1o by mésH2A for such purpose in masH2A's sole
discretion), indemnify, and hold harmless masH2A, its affiiales, and
their respectiva officers, members, pariners, direclors, managers,
shareholders, owners, employeas, agenls, successors, assigns and
their respective clients from and against any and all claims, losses,
damages, lfabilities, fines, penallies and expenses of any kind
whatsoever, including without mitation arbitration or court cosls and
altomeys’ fees, such legal expenses to include cosls incurred in
enforcing or effectuating the obligations agreed lo in this Section,
arising on account of or in connection with any claims, demands,
causes of actian, suils, investigations, audits, or praceedings (made,
filed or threalened} against the Client or masHZA by any person or
enlity not a party to this Agreement and which relate to, or arise out of
or in connection with masH2A's services provided hereunder (including
without limilation any claim thal masH2A was acling as a joint



C
employer with Client or any claim of any viclalion or alleged violation of
any law or other authority related lo Client's use of labor provided
pursuant to masH2A's effors), If Client receives nolice of an asserion
of any such claim, loss, damage, liability, fine, penaky, or expense,
Clignt agrees that it will immediately notify masH2A of such assertion.

Client also hereby expressly agrees to defend (at the Client's expense
and with caunsel retained by or agreed 4o by masH2A for such purpose
in its sole discretion), indemnify and hold masH2A, its affiliates, and
their respective officers, members, pariners, diractors, managers,
shareholders, owners, employees, agenis, successors, assigns and
ather clients, harmless from and against any and all claims, damages,
liabilty or losses, fines, penalties and expenses of any kind, inciuding
attomeys' fees and, arising or resulting from Client's breach of any of
ils representations, warranties, covenants and agreements contained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Clienl and masH2A each understand
and agree that this Agreement shall be valid for, and legally binding on,
its respective successors and assigns. Client and masH2A agree that
obligations pursuant to paragraphs fitied "COMPENSATION TO
masH2A", "DUTIES®, “REPRESENTATIONS" and "INDEMNITY" above
shall survive the expiration of this Agreement.

GOVERNING LAW AND JURISDICTION: This agreement shall be
govemed by and construed in accordance with the laws of the
Commonwealth of Virginia, without regard to its cholce of law rules.
Jurisdiction and venue for resolution of alt disputes and claims under or
related te this Agreement or any other agreement between the Client
and masH2A shall rest exclusively and solely in the Circuit or General
District Courts for the County of Nelson, Virginia or the United Slates
District Court for the Weslem District of Virginia, Lynchburg Division,
and Client and masH2A agree fo take such actions as may be
necessary to carry out the lerms of this provision,

PRONOUNS AND PLURALS: All pronouns and variations thereof
shall deemed to refer to the masculine, feminine, neuler, singular or
plural, as the identity of the person or persons, entiy or entities, may
require,

ENTIRE AGREEMENT: This Agreement contains all the terms and
conditions agreed upon by the parties and no other agreements, oral or
otherwise, regarding the subject matter of this Agreement shalt be
deemed o exist or bind either of the parlias.

(
BINDING EFFECT: This Agreement shall be binding on the parties
and their respective heirs, successors, and assigns, except that Client
may nol assign its duties hereunder without masH2A's express writlen
permission,

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shalt be valid unless the same shall be in writing and
signed by both of the parties herelo. No waiver by masH2A of any
default, misrepresentation, or breach of warranty or covenant
hereunder, whether intentional or not, shall be deemed lo extend to
any prior or subsequent default, misrepresentation, or breach of
warranty or covenant hereunder or affect in any way any rights arising
by virlue of any prior or subsequent such occumence.

SEVERABILITY: Any lerm or provision of this Agreement that is
invalid or unenforceable in any situation In any jurisdiction shall not
affect the validity or enforceability of the remaining terms and
provisions hereof or the validity or enforceability of the offending term
or provision in any other siluation or jurisdiction.

IN WITNESS WHEREQF, the partles have signed this Agreement
this
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President L (

CLIENT

Heart Seventeen Produce, Inc.

Printed Name:

Signature: ;

t

Title: Y [




MIDDLESEX COUNTY - COMMUNITY SERVICES

THREE RIV EALTH DI MIDDLESEX NTY HEALTH DEPARTMENT)
P.O. Box 415

2780 Puller Hwy

Saluda, VA 23149

804-758-2381 FAX: 804-758-4828

MIDDLESEX NTY DEPARTMENT OF IAL SERVICE
Deniece Robinson Brown, Director
2893 General Puller Highway

P.O. Box 216

Urbanna, VA 23175-0216

(804) 758-2348 (804) 758-2357 (FAX)
SHERIFF

SHERIFF

Rt. 618 P. O. Box 207

Saluda, VA 23149

(804) 758-2779 or (911)emergency only

MIDDLESEX VOLUNTEER RESCUE SQUAD INC.
PO BOX 98

DELTAVILLE, VA 23043

Phone: 804-776-6875 Fax: 804-776-0745

HOSPITAL

RIVERSIDE WALTER REED HOSPITAL
7519 Hospital Dr.

Gloucester, VA 23061

804-693-8800

LEGAL

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT
1000 Preston Ave, Suite B

Charlottesville Virginia 22903

1-888-200-8479 or 804-296-8851

Mission and Goals: The Virginia Farmworkers Legal Assistance Project is a federally-funded legal services organization
providing legal assistance and community education to migrant farmworkers throughout the Commonwealth of Virginia.
Farmwork is the second most dangerous occupation in this country. More than 42,000 farmworkers labor in Virginia, and
face numerous problems -- including unpaid wages, pesticide exposure, and on-the-job accidents, The workers' legal issues

are compounded by the cultural, geographic, and linguistic barriers they face.



