Request for Extension of Clearance Order Virginia Employment Commission

[

l. To: Puerto Rico Job Order Number:

North Carolina 79. 77 VJ

Employer Name:

G Jads /‘/uuu' i ens?

(W)

Florida
4. From: 5. OES Job Code, Title and Number of Positj
Available
Agriculture & Foreign Labor Program Manager N
Virginia Employmeft Commissic;gr: Y -a20 72- 02 I P OJJ.J—“M)
2211 Hydraulic Rd
Charlottesville, VA 22901 F;:uu” IUMLZCIC Vn\fc‘iato/

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By (ES Agency Representative) Title: Telephone Number:
Kendal Shaver Agriculture & Foreign Labor 434-984-7640
Program Manager

8. Receiving State Office: (“X" one)
& Accepted (If accepted, list local offices extended to)
Comments:

0 Rejected (If rejected, provide reasons)

9. By: ES Agency Representative Telephone Number: Date Signed:




U.S. Department Labor
Employment and Training Administration

OMB Conlrol No. 1205-0134
Expiration Date: October 31, 2015

Agricultural and Faod Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamientoe de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
{Favor de usar letra de molde en la solicitud - Para incluir informacion adicional vea el punto # 28 - Favor de seguir |as instrucciones paso-a-paso)

|

i

1. Employer's and/or Agent's Name and Address (Number, Strest, City, State
and Zip Code / Nombre y Direccidn del Empleador/Patron y/o Agente
{Nomero, Calle, Civdad, Estado y Codigo Postal ):

Glass House Winery, LLC
5898 Free Union Road

Free Union, VA 22940

a}Federal Employer Identification Number (FEIN) / Nimero federal de
ldentificacion del Empleador:

27-1199987

b} Telephone Number / Nimero de Teléfono:
434-327-1295

c) Fax Number / NUmero de Fax:
none

d) E-mail Address / Direccién de Correo Elecironico;

jeff@glasshousewinery.com

|
L
f

2. Address and Directions to Work Site / Domicilio y Direcciones al lugar de
trabajo:

5790 Free Union Road, Free Union, VA 22940
2898 Free Union Road, Free Union, VA 22940
See Attachment 1 to ETA 790 for directions to
worksites.

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a 8 para USO ESTATAL
4. SOC (O*NET/OES) Occupational 5.Job Order No. / Num. de Orden de
Code / Cadigo Industrial: Empleo:
45-2092.2
a. 50C (ONET/OES) Occupational 7
Title f Titulo Ocupacional 2 7 7‘/ ("
p - ll/ fl i 0 _—
6. Address of Order Holding Cffice (include Telephone number) / Direccion de
la Oficina donde se radico la oferta (incluya el nomero de teléfono):
2211 Hydraulic Road
Charlottesville, VA 22901
434-984-7630
a. Name of Local Office Representative {include direct dial telephone
number} / Nombre de! Representante de la Oficina Local (Incluya el
nimerg de teléfono de su linea directa).
Larrie Uberle 434-564-9928

7. Clearance Order Issue Date / Fecha de Emisidn de la Orden de Empleo:

/ /::L/ /6

8. Job Order Expiralion Date / Fecha de Vencimiento o Expiracion de la Orden

de Empleo; 3/2?/&0/L

9. Anlicipated Period &f Employthent / Pericdo anticipado o previsto de Empleo
From / Desde: 4/1/2016 To/Hasta: 02/01/2017

Address and Directions to Housing / Domicilic y Direcciones & lugar de
vivienda

5790 Free Union Road, Free Union, VA 22940
See Attachment 1 to ETA 790 for directions to
housing.

(]

a}  Description of Housing / Descripcion de la vivienda:

Single family brick & frame house - capacity = 1.
See attachment 1 to ETA790 for complete
disclosure. A

Vo v e

10. Number of Workers Reguested / Nimero de Trabajadores Solicitados:

1

11. Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
Trabajo por Semana. Total: 35

Sunday tDomingo_Q
Monday /Lunes _ 6
Tuesday / Martes 6
Wednesday / Miércoles_6_

Thursday /Jueves_6

Friday | Viermes_g
Saturday / Sabado _5

12. Anticipated range of hours for different seasonal activities: / Rango previsto de

haoras par alas diferentes actividades de la femporada; )
9:00 am - 4:30 pm. In general, days and hours vary widely depending on

real time circumstances. See altachment 1 to ETA 790 for complete
disclosure.

13. Collect Calls Accepted from: / Aceptan Liamadas por Cobrar de:

Employer | Empleadar: Yes/SiQ No@




14 Describe how the employer intends to provide erther 3 meals a day o each worker or furnish free and convenient cocking and kiichen faciltties for workers to prepare
meals / Describa como el empleador tiene la intencidn de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar graluitamente instalac.ones para cocinar

Employers will furnish free cooking and kilchen facilities to those warkers who are entilled te live in the employers’ housing so that workers may prepare their own
meals Workers will buy their own groceries. Once a week the emplayers will offer o provide (on a voluntary basis by the workers) free transportation to assure
warkers access to the closest store where lhey can purchase groceries. Housing will be provided at no cost to workers who live beyond commiuting distance and
are unable to reasonably relurn lo their place of residence the same day. Housing is not provided and is not available lo non-warkers. If a worker entilled 1o
employer-provided housing elects not to live in the employer-provided housing, the worker must make this election in writing on a form provided by the employer
The following paragraphs describing the terms and conditions of housing apply only lo workers occupying housing provided by the employer
|All housing will meet all Federal, Slate and local housing standards in the jurisdiction involved. If necessary, daily transportation will be provided at na cost from
lemployer-provided housing to the daily work sile and return for workers who occupy employer-provided housing. Workers who occupy employer-provided housing
may have mail directed to them at tha employer's address, and will be provided a name and telephone number for use in contacting the warker in case of
lemergency. This information will be posted at the housing facility.
Housing capacity is strictly regulaied by the US Depariment of Labor, and no person, other than the eligible employees autharized by the amployer, may occupy of
remain ovemight in employer-provided housing. The housing is offered as temporary in-season {during the employment period only) housing pravided for migrant
agricultural workers while they are employed at farms beyond normal commuting distance from their residence Workers provided housing by the employer must
promptly vacate the housing upon termination of employment. Workers provided housing by the employer who are transferred o new employment will be pravided
housing during the period between jobs, if any. All housing is group housing in which all workers will share kitchens and common argas without regard to gender,
Female workers, howaver, will be provided wilh sleeping facilities shared only wilh other family members or with other females Sex-segregated toilets facilities will
be provided when necessary
Thera is no charge for housing or utilities lo eligible workers provided housing by the employer. If a worker provided housing by the employer is found ta be
responsible for damage or loss to housing or fumishings other than that caused by normal wear and tear, the reasonable repair or replacement cost of damaged or
lost property will be deducted from the worker’s wages Employer-provided housing is equipped with kitchen facilities, cooking ulensiis and similar iterns for the use
lof residents Kitchen facilities and utensils will be shared by all residents of the housing unil. In some instances a general kilchen may be provided with a central
cook. Special circumstances will be disclosed in writing.
Housing will be kept clean and in compliance with OSHA farm labor camp standards when occupied, The housing must remain in compliance with OSHA
standards during the pariod of occupancy. Occupants must cooperale with the employer and other workers in maintaining the housing unit in a clean condition and
good repair. Residents are required 1o report any compliance problem with the housing to the employer or supervisor immediately upon discovery Residents must
not taka any action to deliberately cause the housing or the grower (o be oul of compliance with any federal, state or local regulation. The employer, wha is
ultimately responsible for ensuring compliance, retains the right to inspect the housing to assure compliance with OSHA standards
Access to housing by Job Service outreach workers and other authorized government personnel in the exercise of their official duties is permitted Non-
govemmental oulreach workers, social service providers and other visilors will be permitted in the common area and other parts of the housing premises provided
their presence does not disrupt ner interfare with the right of quiet enjoyment of other residents. Where there is no common area, the employer will ensure that an
appropriate location at the place of employment for such visils is provided. Visilors who disrupt residents’ quiel enjoymant of their housing will be reguired lo leave
the premises Commaercial solicitation will not be permitted. Visilors soliciing or engaging in illegal activity will be reported to law enforcement authorities and
raquired to leave the premises
The housing provided is group housing. Al residents must be mindful of the right of ather residents for quiet enjoyment of the housing For the protection of the
employer and the employer's praperty, and lo assure the comfort of all residents, the emplayer has developed housing rules which are posled in all housing units
All residents and visitors will be required o compiy wilh these hausing rules, Vialalors of the housing rules will be subject lo disciplinary aclion, up to and including
termination of amployment and removal from the housing
PLEASE SEE SECTION 3 OF ATTACHMENT 1 TO ETA 790 FOR COMPLETE DISCLOSURE




15. Referal Insiructions and Hinng Information / instrucciones sobre como Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or referred, and the
Employer's/Agent's available hour to interview workers / Explique como los candidatos seran contratados o referidos, y las horas disponibles del empleador/agente para
entrevistar a los irabajadores). See instructions for more details / Vea las instrucciones para mas delalles.

Order holding office: Virginia Employment Commission

2211 Hydraulic Road/PC Bax 7466

Charlottesville, VA 22901

434-984-7640
Waorkers are screenad for compliance with the following criteria:
a. Confirm ability (with or without reascnable accommodation), availability, qualifications and willingness lo perform wark dascribed and confirm intention to work for
entire season.
b. Local workers confirm availability of refiable daily lransportation Lo and from the job site for the entire season. Non local workers confirm availability of
transporiation to job site to begin work.
¢. Confirmation of full disclosure of all terms and condilions and nature of work- job descriplion by local employment service staff.
d. Affirmative confirmation of legal qualifications to work in the US as described below,
Employer will accept referrals or applications from any source. All local and intrastate(in state) applicants may be referred by the order holding office directly to the
employer for interview or interesled applicanls may contact employer direclly. Interview hours are 9:00 AM - 3:00 PM Monday thraugh Friday, except for federally
recognized holidays.
Although not required, all intersiate{out of state) applicants interested in this job offer are strongly encouraged lo solicit the assistance of the nearest local
employment services {SWA) in their state for a referral lo the employer (o insure full disclosure of the terms and conditions, and to confirm employment starting date
pricr lo departing for employment. This will help to avoid confusion and mislakes. Inlerstate SWA's are strongly encouraged to contact the Virginia Employment
Commission — Charlatiesville, VA prior to contacting the employer to confirm the lerms, conditions and start dale of the job. Workers referred by SWA's should be
fully apprised by the loca! employment office of the lerms, condilions and nalure of employment prior to referral. Only workers legally eniitied 1o work in the United
Slates and who possess original identily and employment eligibility documents sufficient lo complele INS Form 1-9, as required by the Immigration and Nationalily
Act, should report to work. Warkers referred against this order should be informed that they must have these documents in their possession when they arrive at the
place of employment to go to work. Employees must present an original document or documents that establish identity and employment eligibility as required by the
INA wilhin three business days of the date employment begins. Please see the back of the form -9 for a list of acceplable document(s). Employees who do not
comply with this requirement by the end of the third work day will not ba permitied to conlinue employment until this requirement has been salisfied.
The employer may terminate the worker (foreign and/or domestic) with nalification to the employment sarvice if employer discovers a criminal conviction record or
status as a registered sex offander that employer reasonably believes, consistent with current law, will impair the safely and living conditions of other workers.
Waorkers recruited against the Job Offer from within normal commuting distance will nol be provided with housing, subsistence or transportation.
PLEASE SEE SECTION 15 OF ATTACHMENT 1 TO ETA 790 FOR COMPLETE DISCLOSURE

16. Job description and requirements / Descripcian y requisitos del trabajo:

Performs a variety of tasks under supervision in vineyard/winery operation. Primary lasks are grape production and agricultural activities,
including planting and cultivaling vines and harvesting grapes. Performs vineyard canopy management to permit light and air to circulate around
grapevines, including thinning fruit and removing shoots and vines. Performs vineyard maintenance activities, such as weed control with
chemicals. Sprays vines and fruit with herbicides, pesticides and fungicides. Installs and maintains vine trellises and ties vines to trellises. May
load and unload trucks, install irrigation equipment and clean equipment. Assists in moving harvesled fruit from feld to processing area.

In addition, workers may be required to perform variable tasks such as the following: irrigation, dilching, shoveling, hoeing, hauling, ground
preparation, weeding and other tasks related to general vineyard maintenance.

Planting and manual harvesting of blueberries: tasks include irrigation and mulching, fertilizing, soil amendment and spot spraying.

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/Si@® No QO Il yes, number of months preferred: / Si es asi, numero de

meses de experiencia: _3 months
Three months {or 420 hours) of verifiable prior experience working in a vineyard handling both manual and machine tasks associated with

commodity production and harvest activities.

2. Check alf requiremenls that apply:

O Certification/License Requirements / Certificacién/Licencia Requisitos O Criminal Background Check / Verificacicn de antecedentes pena'as

Q Driver Requirements / Requisitos de! conductor O Drug Screen / Deteccion de Drogas

Q Employer Will Train / Empleador entrenara o adiestrara ¥ Exiensive Pushing and Pulling / Empujar y Jalar Extensamente

0 Extensive Sitling / Estar sentado largos ratos @ Extensive Walking / Caminar por largos ratos

Expasure to Extreme Temp. / Expuesto a Temperaturas Extremas @ Frequent Stooping / Inclinandose o agachandose con frecuencia

) Lifling requirement / Levantar o Cargar _50 ___|bs flibras 0 OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dias Feriados no
K] Repetitive Movemenls / Maovimientos repetilivos obligatorio

Because the work qualifies as exempt under 29 USC 213(b)(6), avertime rates are nat applicable unless required by state law.

_3-



17 Wage Rales, Special Pay Information and Oeductions / Tarifa de Pago. Informacidn Sobre Pagos Especiales y Deducciones {Rebajas)

Crop Activities Hourly Wage Piece Rate ! Special Pay Deductions” Yes/Si No Pay Period /
Unit(s) {bonus. etc | Periodo de Pago
Cultivos Salario por Hora Pagos Especiales Deducciones / /
Pago por Pieza | (Bano. etc )
Uridad(es)
Grapes and blueberries $o72 $ Social Security / @ Weekly / Semanal
Sequro Social
$ 5 Federal Tax / @ |
none Impuestos .
Federales
3 £ won State Tax a ] Bi-weekly/
one /Impuestos e Quincenal
Estatales
$ § none Meals / Comidas ]
3 L Other (specify} / Monithly/Mensual
Qiro (especifica)
]
3
Please see Attachment 1 to ETA790 for full disclosure of crop | " appucam: n Other/Otro
aclivities, wages, deductions and piece rates. Excludes H-2As
==*Unless provied by the employer ju
% See ETA740 Atlachment regarding deductions

18. More Details About {he Pay / Mas Detalles Sobre el Pago

Workers are quaranised that their total eamings wil be at least equal to the applicable AEWR per hour for all hours worked in pay period. If a worker's total eamings in any pay period in which the
worker has worked at a piece rate are less than (he applicable AEWR for all hours worked in the pay period, the employer will increase the worker's pay to the guaranteed minimum for the total hours

worked in the respective pay petied.

In accordance with the regulations at 20 CFR £55.122(1) governing rales of pay, the wage rale offered herein is the highest of the applicable adverse effect wage rate, the prevgiling hourly or piece
rate, the agreed upon collective bargaining wage or the Federal or State minimum wage rate, in effect at the time work is performed for every hour or portion thereof worked during a pay geﬁnd
cavered by the approved labor certification, the AEWR is subject to go up o down and the growers will make Ihe adjustments accordingly when the AEWR is published in the Federal Register. All

aclivities not fisted as paid by piece rate will be paid by the hour.
PLEASE SEE SECTION 17 OF ATTACHMENT t TO ETA 790 FOR COMPLETE DISCLOSURE

19. Transportation Arrangaments / Arreglos de Transportacién

In accordance with the requlations found at 20 CFR 655.122{h){14) the following paragraphs under section 17 are the terms and conditions, in their entirety, relalted to the transportation benefit

and related subsistence benefit, when applicable, provided under this clearance order.

The Employer will offer transportation to and from the daily work site {from grower provided housing 10 field or ather worksite and retum} al no cost to the workers entiled to the housing benefit
described in Section 3 of the ETA Form 780 and paragraph 14 above. For US workers who commute to work daily, the arower will offer free on farm transportation during the work day. Commuting
U S. workers understand that it is their respansibility to gel lo work an (ime each day work is available and that they solely assume all liability and costs for their personal iransportation to and from
work each day and at work if they voluntarily choose to drive. The use of employer provided daily transportation by workers, as described in this paragraph, is voluntary; no worker is required as a
condition of employment to utilize the daily transportation on the worksite offered by the employer. Emplayer will provide free transportation to eligible workers from the housing site to the worksile
and return. Workers are always free to choose their own means of transportation at their own expense and liability. Workers who arrange their own transportation understand they assume all

liability and hold harmless the growers for any damages, injuries, personal or property losses
PLEASE SEE SECTION 19 OF ATTACHMENT 1 TO ETA 780 FOR COMPLETE DISCLOSURE




house, andfor pay workers for this {these} crop activily

20 Is il the prevailing practice to use Farm Labor Contractors (FLC} to recruit, supervise, transport,
{ransportar, dar vivienda, y/o pagarle a los trabajadores

(ies)? / ;Es la praclica habilual usar Contratistas de Trabajo Agricola para reclutar, supervisar,
para este{os) lipo(s) de cosecha(s)? Yes ! Si a No
If you have checked yes, what is the FL.C wage for each activity? / Si contesto "Si,* cuél es el salario que le paga al Contratista de Trabajo Agricola por
cada aclvidad?

21. Are workers coverad for Unemployment Insurance? / ; Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/5iE1 No O

22.  Are workers covered by workers' compensation? / ¢ Se le provee seguro de compensacionfindemnizacion al trabajador: Yes/Si® No O

23. Are tools, supplies, and equipment provided at no charge to Ihe workers? / ;Se les proveen herramientas y equipos sin costo alguno a los trabajadores?
Yes/Si No O

blishment owners or agenls for the paymenl of a commission or olher benefits for sales made fo
| Enumere todos los acuerdos o canvenios hechos con los propietarios del establecimiento o
bajadores. (Si no hay ningn acuerdo o convenio, indique

24. List any arrangements which have been made with esta
workers. {If there are no such arrangements, enter “Nane®.)
sus agentes para el pago de una comision u otros beneficios por ventas hechas a los tra

"Ninguno®.}
None-for workers covered by MSPA there are no amangements made with establishment owners or agents for the payment of a commission or other

benefits for sales made to workers.

25. Lisl any sirike, work sloppage, slowdown, or interruption of operation by the employees at the place where the workers will be employed. (if there are no such incidents,
enter "None".} / Enumere toda huelga, paro o interrupcion de operaciones de trabajo por parte de los empleados en el lugar de empleo. {Si no hay incidenles de este

tipo, indique "Ninguno®.)
None - in compliance with 20 CRF 655.135(b}, no slrike or lockout: The work site for which the employer is requesting H-2A certification does not
currently have workers on strike or being lacked out in the course of a labor dispute.




26 Is this job order to be placed in connection with a future Application for Temporary Employment Certification for H-2A workers? { jEsla orden de empleo ha sido puesta
en conexian con una fulura selicitud de certificacién de empleo temporal para trabajadores H-2A?

Yes/SIB NoO

This ETA 790 and attachmenls for farmworkers is being placed in connection with a future H-2A application. This disclosure is
provided in compliance with 20 CFR 655.121(2) and 20 CFR 655.121(2).

27 Employer's Cerlification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the material
terms and conditions of the job. / Certificacion de! Empleador. Esta arden de trabajo describe los terminos y condiciones del empleo que se le ofrece, ¥

contiene todos los térmings y condiciones materiales ofrecidos.

Jeffrey George Sanders, Owner
Employer's Printed Name & T(ﬁﬂ / Nombre y Titulo en Letra de Molde/imprenta de! Empleador

X/f L> e,
Employér's Sjgnatute / Firma y Titule del Empleador Datk/ FFcha

L

!
READ CAREFULL«(. In view of the staluterily established basic function of the Employment Service as a no-fee labor exchangs, that is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA} nor the State agencies are guarantors of the accuracy or
truthfulness of informalion contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the American Job Center
constitute a contractual job offer to which the American Job Center, ETA or a State agency is in any way a party

LEA CON CUIDADO, En vista de la funcion basica del Servicio de Empleo establecida por ley, como una enfidad de intercambic laboral $in comisiones, €5 decir, como un

foro para reurir a los empleadores y los solicitantes de empleo, ni ETA ni fas agencias de! estado pueden garantizar la exactitud o veracidad de la informacion contenida en
las drdenes de trabajo sometidas por los empleadores. Ni ninguna orden de trabajo aceplado o contratado en el Centro de Carreras {American Job Center) constituyen una

oferta de trabajo contractuales a tas que el American Job Center, ETA o un organismo estatal es de ninguna manera una de las partes

PUBLIC BURDEN STATEMENT )
The public reporting burden for responding to ETA Form 790, which is required to obtain o relain benefits (44 USC 3501), is estimated lo be approximately 60 minutes per

response, including lime for reviewing instructions, searching exisling data sources, gathering and reviewing the collection. The pubfc need not respond to this collection of
information unless it displays a cumenlly valid OMB Control Number. This is public information and there is no expectation of confidentiality. Send comments regarding this
burden estimate or any ather aspect of this collection, including suggestions for reducing this burden, to the U.S. Depariment of Labor, Employment and Training
Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210

DECLARACION DE CARGA PUBLICA . .
La carga de informacion publica para responder a la Forma ETA 790, que se requiere para oblener o retener beneficios (44 USC 3501), se estima en aproximadamente 60

minutos por respuesta, incluyendo el tiempo para revisar las instrucciones, buscar fuentes de daos existentes, recopilar y revisar la coleccion. El pdblico no tiene por qué
responder a esta recopilacion de informacion a menos que muestre un ndmero de control OMB valido. Esta informacion es plblica y no hay ninguna expectativa de
confidencialidad, Envie sus comentarios acerca de esta carga o cualquier otro aspecto de esta coleccion, incluyendo sugerencias para reducir esta carga, a U.S
Department of Labor, Employment and Training Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, pC 20210

-6-



28. Use this section to provide additional supporting information (including section Box number). Include aitachments, if necessary / Ulilice esta seccion para proporcionar
informacién adicional de apoyo; incluya el numero de la seccion e incluya archivos adjuntos, si es necesario

PLEASE SEE ATTACHMENTS TO THE ETA 790 FOR COMPREHENSIVE DISCLOSURE OF ALL TERMS AND CONDITIONS
GOVERNING THESE EMPLOYMENT OPPORTUNITIES.

SMALL EMPLOYER EXEMPTION

The employer requests an exemption from the 50% rule under CFR 655.135. It did not, during any calendar quarter
during the last calendar year, use more than 500 'man-days' of agricultural labor as defined in Section 3 (u) of the
Fair Labor Standards Act of 1938 (29 USC 203 [u]). The employer is not a member of an association which has
applied for a temporary alien agricultural labor certification under this subpart for its members, and has not otherwise
associated with other employers who are applying for H-2A workers under this subpart.

Workers Compensation Insurance
Carrier; Eastern Alliance Insurance Group
Policy#: 03-0000535346-02

Policy Period: 7/1/14-7/1/15




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastatefinterstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’'s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration

and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name  _Jefrey Sanders pate: I I{lg
! |
ﬂi
!
A . !-—~=-|‘_____,_|__
Employer’s Signature _j;f 7 i

/

/

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



ATTACHMENT 1 TOETA 790
GLASS HOUSE WINERY 2016

2. Address and Directions to Work Site
5790 Free Union Road, Free Union, VA 22940 - From Intersection of RT 601, go 7.7 miles North on Ri 606 to address

5898 Free Union Road, Free Union, VA 22940 - From Intersection of RT 601, go 7.9 miles North on Rt 606 to address.

3. Terms and Conditions for Housing:

5790 Free Union Road, Free Union, VA 22940 — From Intersection of RT 601, go 7.7 miles North on Rt 606 o address.

Housing will be provided at no cost to workers who live beyond commuting distance and are unable to reasonably return
o their place of residence the same day. Housing is not provided and is not available to non-workers. If a worker
entitled to employer-provided housing elects not to live in the employer-provided housing, the worker must make this
election in writing on a form provided by the employer. The following paragraphs describing the terms and conditions of
housing apply only to workers occupying housing provided by the employer.

All housing will meet all Federal, State and local housing standards in the jurisdiction involved. If necessary, daily
transportation will be provided at no cost from employer-provided housing to the daily work site and return for workers
who occupy employer-provided housing. Workers who occupy employer-provided housing may have mail directed to
them at the employer's address, and will be provided a name and telephone number for use in contacting the worker in
case of emergency. This information will be posted at the housing facility.

Housing capacity is strictly regulated by the US Department of Labor, and no person, other than the eligible employees
authorized by the employer, may occupy or remain overnight in employer-provided housing. The housing is offered as
temporary in-season {during the employment period only) housing provided for migrant agricultural workers while they
are employed at farms beyond normal commuting distance from their residence. Workers provided housing by the
employer must promptly vacate the housing upon termination of employment. All housing is group housing in which all
workers will share kitchens and common areas without regard to gender. Female workers, however, will be provided
with sleeping facilities shared only with other family members or with other females. Sex-segregated toilets facilities wil
be provided when necessary.

There is no charge for housing or utilities to eligible workers provided housing by the employer. If a worker provided
housing by the employer is found to be responsible for damage or loss to housing or furnishings other than that caused
by normal wear and tear, the reasonable repair or replacement cost of damaged or lost property will be deducted from
the worker's wages. Employer-provided housing is equipped with kilchen facilities, cooking utensils and similar items for
the use of residents. Kitchen facilities and utensils will be shared by all residents of the housing unit.

Housing will be kept clean and in compliance with OSHA farm labor camp standards when occupied. The housing must
remain in compliance with OSHA standards during the period of occupancy. Occupants must cooperate with the
employer and other workers in maintaining the housing unit in a clean condition and good repair. Residents are required
to report any compliance problem with the housing to the employer or supervisor immediately upon discovery.
Residents must not take any action to deliberately cause the housing or the grower to be out of compliance with any
federal, state or local regulation. The employer, who is ultimately responsible for ensuring compliance, retains the right
lo inspect the housing to assure compliance with OSHA standards.

Access to housing by Job Service outreach workers and other authorized government personnet in the exercise of their
official duties is permitted. Non-governmental outreach workers, social service providers and other visitors will be
permitted in the common area and other parts of the housing premises provided their presence does not disrupt nor
interfere with the right of quiet enjoyment of other residents. Where there is no common area, the employer will ensure
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that an appropriate location at the place of employment for such visits is provided. Visitors who disrupt residenls' quiet
enjoyment of their housing will be required to leave the premises. Commercial solicitation will not be permitted. Visitors
soliciting or engaging in illegal activity will be reported to law enforcement authorities and required to leave the

premises.

The housing provided is group housing. All residents must be mindful of the right of other residents for quiet enjoyment
of the housing. For the protection of the employer and the employer's property, and to assure the comfort of all
residents, the employer has developed housing rules which are posted in all housing units. All residents and visitors wil
be required to comply with these housing rules. Violators of the housing rules will be subject to disciplinary action, up to
and including termination of employment and removal from the housing.

1. Anticipated Hours of Work:

Worker will report to work at the designated time and place as directed by the employer each day. The standard work
week of six hours per day Monday through-Friday and 5 hours on Saturday is normal. Workers may be requested to
work up to 10 hours per day depending upon the conditions in the fields and maturity of the crops, but will not be
required fo work more than 6 hours a day Monday through Friday and 5 hours on Saturday. Workers may be offered
work on federal holidays and on their Sabbath but will not be required to do so. Workers may volunteer to work
additional hours when work is available. Down Time: Workers should expect occasional periods of little or no work
because of weather, crop or other conditions beyond the employers control. These periods can occur anytime

throughout the season.

14. Employers will fumnish free cooking and kitchen facilities to those workers who are entitled fo live in the employers'
housing so that workers may prepare their own meals. Workers will buy their own groceries. Once a week the employers
will offer to provide (on a voluntary basis by the workers) free transportation to assure workers access to the closest
store where they can - purchase groceries.

15. The referral under this job order from the Applicant Holding Office is to be made to the employer.
Glass House Winery, LLC

5898 Free Union Road

Free Union, VA 22940

Order holding office: Virginia Employment Commission
2211 Hydraulic Road/PO Box 7466
Charlottesville, VA 22901
434-984-7640

To be employed in this agricultural employment opportunity worker must have 3 months (or 420 hours} of verifiable
prior experience working in a vineyard handling both manual and machine tasks associated with commaodity

production and harvest activities.

Workers are screened for compliance with the following criteria:

a. Confirm ability (with or without reasonable accommodation), availability, qualifications and willingness to perform
work described and confirm intention to work for entire season.

b. Local workers confirm availability of reliable daily transportation to and from the job site for the entire season. Non
local workers confirm availability of transportation to job site to begin work.

¢. Confirmation of full disclosure of all terms and conditions and nature of work- job description by local employment
service staff.

d. Affirmative confirmation of legal qualifications to work in the US as described below.
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Employer will accept referrals or applications from any source. All local and intrastate{in stale) applicants may be
referred by the order holding office directly to the employer for interview or interested applicants may contact employer
directly. Interview hours are 9:00 AM - 3:00 PM Monday through Friday, except for federally recognized holidays

Although not required, all interstate(out of state) applicants interested in this job offer are strongly encouraged to solicit
the assistance of the nearest local employment services (SWA) in their state for a referral to the employer to insure full
disclosure of the terms and conditions, and to confirm employment starting date prior to departing for employment. This
will help to avoid confusion and mistakes. Interstate SWA's are strongly encouraged to contact the Virginia Employment
Commission - Charlottesville, VA prior to contacting the employer to confirm the terms, conditions and start date of the
job. Workers referred by SWA's should be fully apprised by the local employment office of the terms,
conditions and nature of employment prior to referral. Only workers legally entitled te work in the United
States and who possess original identity and employment eligibility documents sufficient to complete INS
Form -9, as required by the Immigration and Nationality Act, should report to work. Workers referred against
this order should be informed that they must have these documents in their possession when they arrive at
the place of employment to go to work. Employees must present an original document or documents that establish
identity and employment eligibility as required by the INA within three business days of the date employment begins.
Please see the back of the form |9 for a list of acceptable document(s). Employees who do not comply with this
requirement by the end of the third work day will not be permitted to continue employment until this requirement has

been saisfied.

The employer may terminate the worker (foreign and/or domestic) with notification to the employment service if
employer discovers a criminal conviction record or stalus as a registered sex offender that employer reasonably
believes, consistent with current law, will impair the safety and fiving conditions of other workers.

Workers recruited against the Job OFfer from within normal commuting distance will not be provided with housing,
subsistence or transportation.

16. Job Specifications:

To be employed in this agricultural employment opportunity worker must have 3 months (or 420 hours) of verifiable
prior experience working in a vineyard handling both manual and machine tasks associated with commadity

production and harvest activities.

APPROXIMATE TIME DURING THE CONTRACT PERIOD OF CROP ACTIVTIES EQR ALL COMMODITIES
INCLUDED IN THIS APPLICATION: All of the time frames related to specific of job activities listed in the job
descriptions for each commedity listed in Item 17 are approximations for the purpose of disclosure to potential
applicants, applicants, and employees, both domestic and foreign. The job activities described may, in fact, occur earlier
and/or later depending on a wide variety of variables including, but not limited to, weather conditions, weather
disaster(s), Acts of God, disease pressure, positive or negative market conditions, availability or lack of availability of
production inputs, high or low costs of available inputs, and other factors, that the grower could not reasonably
anticipale at the time this application is submitted with local SWA/ US DOL ETA and that is beyond the control of the
growers. These developing factors could occur at any time during the course of the growing season.

Vineyard/Winery: While performing all of the following duties, workers will be expected to conform to the specific
instructions provided each day by the supervisory staff, according to established company procedures accounting for
difference in the treatment of different varieties and instructions based on market, fruit condition and operational

demands.

Performs a variety of tasks under supervision in vineyard/winery operation. Primary tasks are grape production and
agricultural activities, including planting and cultivating vines and harvesting grapes. Performs vineyard canopy
management to permit light and air to circulate around grapevines, including thinning fruit and removing shoots and
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vines. Performs vineyard maintenance activities, such as weed control with chemicals. Sprays vines and fruit with
herbicides, pesticides and fungicides. Installs and maintains vine trellises and ties vines to trellises. May load and
unload trucks, install irrigation equipment and clean equipment. Assists in moving harvested fruit from field to
processing area.

In addition, workers may be required to perform variable tasks such as the following: irigation, ditching, shoveling,
hoeing, hauling, ground preparation, weeding and other tasks related to general vineyard maintenance.

Planting and manual harvesting of blueberries: tasks include irrigation and mulching, fertilizing, soil amendment and
spot spraying.

Work may also include mechanized field work using power equipment. By way of example and not limitation power
equipment may include golf carts or ATVs and other equipment. Workers will be expected to be able to operate
agricultural equipment with supervision.

ilities and Skills Required:
Employees must regularly lift and/or move up to 50 pounds.

Employees must have the ability to recognize product quality.

Workers should be able to work on their feet including bent positions for long periods of time. Work requires repetitive
movements, extensive walking, lifting/carrying and moving. Workers may be exposed to noxious plants and/or insects
which may affect workers’ ability to perform the job. Workers are exposed to wet weather early in the morning through
the heat of the day, working in fields. Temperatures may range from 10 to 100F. Workers may be required to work
during occasional showers not severe enough to stop field operations and will be provided rain gear when required o
work in the rain. Workers should be physically able to do the work required with or without reasonable accommodations:

Saturday work required.

Employer assures that workers will be provided transportation from living quarters to work site every day (for workers
who must be provided housing under the applicable regulations).

The job requires regular standing, walking and climbing. Employees are frequently required to use hands to finger,
handle or feel; reach with hands and arms; and climb or balance. The employee is occasionally required {o stoop, kneel,
crouch, or crawl under trellis wires, Employee must possess the requisite physical strength and endurance to repeat the
above listed processes throughout the workday, at a sustained and vigorous pace and make bona fide efforts to work
efficiently and consistently that are reasonable under the climatic and other working conditions, considering also the
amount, quality and efficiency of work accomplished by their coworkers.

Must be able to perform all duties within this job description in what can be considered a safe manner, adhering to all
established farm safety guidelines, practices and procedures.

Must have ability to communicate effectively and courteously with supervisors and co-workers. Must wear all required
and assigned personal protective equipment at all times when required to do so.

For food and general personal safety purposes, all workers will be required and expected to follow proper hygiene
practices at all times. This is particularly critical when hand harvesting crops for human consumption. Employees are
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required to wash their hands thoroughly with soap and water afier using the bathroom, after eating food and before
entering the produce fields for harvest activities. In addition, workers will be expected to follow all food safety and
personal hygiene guidelines that the farm adheres to as part of their Food Safety Programs.

Harvested fruit will be inspected according to grade, color and size. Job specifications can change from time to time
during the season due to crop, weather and/or market conditions, even on the same crop. Workers will be expected to
conform to the specific instructions given for each day thus ensuring that the farm is able to provide a quality product to
their customers.

GENERAL CONDITIONS APPLICABLE TQ ALL CROPS: Field work begins at assigned time. Work may be performed
during light rain and in high humidity and in lemperatures ranging from 100 degrees to 10 degrees F. Warkers will work
on their feet in stooped or crouched position for long periods of time. Worker must be able to lift up to 50 pounds
throughout the workday. Workers will supply their own work clothes. All the tasks in this Job Description constitute one
(1) job; the employer may assign workers to different tasks on any day or to multiple tasks during the same day in the
sole judgment of the employer. Workers with specific tractor operation experience are also likely to operate a tractor to
assist in land preparation and planting/cultivation activities. This may or may not be incidental work, at any given time.
All other duties assigned under this order will be those duties of Farmworker, Diversified Crops, under the Bureau of
Labor Statistics Occupational Employment Statistics Standard Occupational Classification Code 45-2092. This is a very
demanding and competitive business in which quality specifications must be rigorously adhered to. Sloppy work cannot
and will not be tolerated.

Specific instructions and close supervision will be provided by the farm owner andfor supervisor designated by the
grower. Workers will be expected to perform their duties in a timely and proficient manner and wilt have close
supervision to insure adherence to instructions. Work will be closely monitored and reviewed for quality.

Worker must possess requisite physical strength and endurance to repeat the harvest process throughout the workday,
working quickly and skilifully to perform activities for which they were hired. Workers must work at a sustained, vigorous
pace and make bona fide efforts to work efficiently and consistently that are reasonable under the climatic and other
working conditions, considering also the amount, quality and efficiency of work accomplished by their coworkers.

Workers may not leave trash or other discarded items in work areas or vehicles but must dispose of such items in
provided receptacles. Workers must wash hands with soap and water after all bathroom and meal breaks. Workers
should be physically able to do the work described with or without reasonable accommodation.

Worker may never ride on agricultural equipment not designed for work related riding purposes or any other non
passenger intended equipment unless instructed and authorized by the employer or supervisor to do so. All work
related injuries must be immediately reported to the crew leader, foreman, or supervisor. If requested, worker must sign
a document daily to confirm whether or not they have been injured and other work related information. Worker may not
engage in horseplay or other disruptive or discourteous behavior at work, in housing or while riding on employer
provided transportation. Workers must treat fellow employees and their foremen/supervisor with courtesy and foilow
their directionsfinstructions. Workers must comply with attached work rules and other lawful job related work
requirements as disclosed. The employer will provide without charge to the worker the tools, supplies and equipment
necessary to perform the job duties. The employer will charge the worker for reasonable costs refated to the worker's
refusal or negligent failure to return property of the employer or due to such worker's willful damage or destruction of

such property.

Full Growing Season Commitment: The job offered requires that the worker be available for work six hours per day
Monday through Friday and five hours on Saturday every day that work is available for the full period of employment
shown in Item 9 of the ETA Form 790, even though work may be slack for brief periods, from time to time throughout the
employment period in the production of these crops. The worker agrees to be available for work and perform the
assigned work for the assigned employer whenever work is available through the full period of employment shown in
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ltem 9. Work available is defined as, no work required on the worker Sabbath or federal holidays, but work is required
six hours per day Monday-Friday, and five hours on Saturday.

The worker understands that if he abandons his employment or is terminated for cause prior to the end of the period of
employment shown in ltem 9 of ETA Form 790 he will forfeit the 3/4 guarantee and reimbursement of certain
transportation costs described elsewhere in this job order and will not be eligible for rehire. Excessive absences and/or
tardiness, as defined in the Work Rules attached hereto, cannot be tolerated and may result in termination.

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole discretion of
the farm manger and/or farm supervisor as the needs of the farming operation dictate. Workers may be assigned a
variety of duties in any given day and/or different tasks on different days. Workers will be expected to perform any of the
listed duties and work on any crop as assigned by the worker's supervisor.

Persons seeking employment as an experienced farm worker must be available for the entire period requested by the
employer. Applicants who go to work will be subject to a trial period of up to 5 days during which their performance of
required tasks will be evaluated by the grower. If the performance is not acceptable to the grower in its sole discretion
the worker will be given substantive instructions, waming notices as appropriate, and finally termination of employment
for lawful job related reason(s) described elsewhere in these documents.

All domestic and/or nonresident seasonal farm workers employed pursuant to this job order who satisfactorily completed
the previous crop season may be compensated above the stated hourly wage rate. This is not promised or guaranteed.
The decision to pay above the stated rates will be made by the employer, at their sole discretion, and will be based on
factors including the recipient's performance and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to perform the necessary work to grow the farmer’s crops.

All terms and conditions included in the job order apply equally to all workers, domestic and foreign, employed under
this job order.

The employer will provided without charge to the worker the tools, supplies and equipment necessary to perform
the job duties. Worker will be charged for reasonable costs related to the workers refusal or negligent failure to
return property of the employer or due to such workers willful damage or destruction of such property in
compliance with 20 CFR 655.122(p)(l).

17. Wage Rates, Special Pay Information and Deductions:
Overtime Rate of Pay: Not Applicable in this Application for Temporary Employment Certification for Agricultural

Workers under the DOL's H-2A Program,
All work will be hourly paid at the applicable hourly adverse effect wage rate (AEWR).

Raises and/or bonuses may be offered to any seasonal worker employed pursuant fo this job order, at the
company's sole discretion, based on individual factors including work performance, skill and tenure.

Workers are guaranteed that their total eamings will be at least equal to the applicable AEWR per hour for alt hours
worked in pay period.

In accordance with the regulations at 20 CFR 655.122(1) governing rates of pay, the wage rate offered herein is the
highest of the applicable adverse effect wage rate, the prevailing hourly or piece rate, the agreed upon collective
bargaining wage or the Federal or State minimum wage rate, in effect at the time work is performed for every hour or
portion thereof worked during a pay period covered by the approved labor certification, the AEWR is subject to go up or
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down and the growers will make the adjustments accordingly when the AEWR is published in the Federal Register. All
activities not listed as paid by piece rate will be paid by the hour.

Basis of Pay:

Crop Activity Piece Rate fUnit  Estimate of Hourly Eamings
Grapes N/A $10.72

Blueberries N/A $10.72

The employer will apply the prevailing hourly rate in a crop activity for which an hourly rate is specified if DOL
delermines that a higher hourly rate is prevailing in the crop activity in the area of intended employment than the hourly

rate specified herein as soon as US DOL provides appropriate written notice to the employer.

A. The employer will make the following deductions from the Worker's wages: All deductions required by law, including,
but not limited to, FICA taxes and Federal Income tax, cash advances and repayment of loans, repayment of
overpayment of wages to the worker, payment for articles which the Worker has voluntarily purchased from the
Employer, long- distance telephone charges, recovery of any loss to the Employer due to the Worker's damage (beyond
normal wear and tear) or loss of equipment or housing items where it is shown that the Worker is responsible, and any
other reasonable deductions expressly authorized by the Warker in writing. No deduction not required by law will be
made that brings the workers hourly eamings below the FLSA Federal statutory minimum wage.

B. Employers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of the period during which
the work contract and all amendments thereto are in effect, beginning with the first workday after the workers' arrival at
the assigned Employers place of employment and the worker is ready, willing, able, and eligible to work and ending on
the expiration date specified in the work contract or any extensions thereof or upon the termination of this employment
as provided in paragraph C below. For purposes of this guarantee, a "workday" consists of six hours daily Monday
through-Friday and five hours on Saturday. The worker is not required to work on his Sabbath or on federal holidays
which are New Year's Day, January |; Martin Luther King, Jr.'s birthday, the third Monday in January, Washington's
birthday, the third Monday in February; Memorial Day, the last Monday in May; Independence Day, July 4; Labor Day,
the first Monday in September; Columbus Day, the second Monday in Octaber; veteran’s Day, November |I;
Thanksgiving Day, the fourth Thursday in November; and Christmas Day, December 25. On certain of these days, work
may be available. If, at the conclusion of the work agreement, the worker has been offered less employment than
required under this guarantee, the employer will pay the worker, at the worker's average hourly rate for the hours
actually worked by the worker, for those hours in addition to the hours of work offered, required to fulfill the guarantee.
In determining whether this guarantee of employment has been fulfilled, the employer will count as hours of work offered
all hours actually worked. In addition the employer may count hours of work offered all hours for which work was offered
and not worked which do not exceed a total of hours worked and hours offered but not worked of the normal work hours.
The guarantee described in this paragraph shall not apply if the worker voluntarily abandons this employment before the
end of the contract periad or in the event the worker is terminated for a lawful job-related reason. The guarantee
described in this paragraph shall not apply to an H-2A alien worker whe is terminated because of the employer's
compliance with the requirement to employ all qualified eligible U.S. workers who apply during the first 50% of the
employment period in accordance with the rule at 20 CFR 655.122(i)(4).

C. The work contract shall be terminated before the end of the Period of Employment if the services of the workers are
no longer required for reasons beyond the control of the Employer due to fire, frost, flood, drought, hail, other Act of God
or weather condition which makes fulfillment of this contract impossible as determined by the CO under the regulation at
20 CFR 655.122(0). In such cases, the employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker consistent with existing immigration law, as applicable. If such transfer is not
affected, the workers will be returned at Employer's expense to the place from which Worker, without intervening
employment, came to work for the employer. In the event of such termination, the guarantee described herein at
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paragraph 17(B), in compliance with the Three-fourths guarantee regulation described at 20 CFR 655.122(i)1), ends on
the date of termination. The guarantee shall be void from the beginning should the Worker voluntarily abandon this
employment before the end of the contract period or in the event the Worker is terminated for lawful job-relaled reason.

D. The payroll period shall be weekly. Workers will be paid weekly.

E. In accordance with the regulations govemning agricultural clearance orders at 20 CFR 653 the employer will provide a
U.S. worker referred through the Agricultural Recruitment System thirty-five (35) hours of work for the week beginning
with the anticipated date of need, specified in item 9 of the ETA Form 790 unless the employer has amended the date of
need by notifying the local order holding office at least 10 working days prior to the original date of need. If the employer
fails to notify the order-holding office, then employer shall pay an eligible worker referred through the interstate
clearance system the hourly AEWR Wage Rate for the first week starting with the original anticipated date of need. The
employer may require the worker to perform alternative work if the guarantee cited in this section is invoked. If the
worker fails to notify the order holding office of his continuing interest in the job no sooner than nine working days and
no later than five working days before the date of need, the worker will be disqualified from the above mentioned
assurance.

The Employer will furnish to the worker, on or before each payday one or more written statements showing 1. The
worker's total earnings for the pay period; 2.The workers applicable hourly rate and/or piece rate; 3. In accordance wilh
the 3/4 guarantee described in preceding paragraph B. (if applicable) the hours of work which have been offered to the
worker; 4. The total hours actually worked by the warker; 5. An itemization of all deductions made from the

Worker's wages; 6. If applicable, the number of units produced daily and the piece rates used; 7. Beginning and ending
dates of the pay period; and 8. The employer's name, address and IRS identification number; and 8. The worker’s net

pay.

19. Transportation: In accordance with the regufations found at 20 CFR 655.122(h)(1-4) the following paragraphs under
section 17 are the terms and conditions, in their entirety, related to the transportation benefit and related subsistence
benefit, when applicable, provided under this clearance order.

The Employer will offer transportation to and from the daily work site (from grower provided housing to field or other
worksite and return) at no cost to the workers entitled to the housing benefit described in Section 3 of the ETA Form
790 and paragraph 14 above. For US workers who commute to work daily, the grower will offer free on farm
transportation during the work day. Commuting U.S. workers understand that it is their responsibility to get to work on
time each day work is available and that they solely assume all liability and costs for their personal transportation to and
from work each day and at work if they voluntarily choose to drive. The use of employer provided daily transportation by
workers, as described in this paragraph, is voluntary; no worker is required as a condition of employment to utilize the
daily transportation on the worksite offered by the employer. Employer will provide free transportation to eligible workers
from the housing site to the worksite and return. Workers are always free to choose their own means of transportation at
their own expense and liability. Workers who arrange their own transportation understand they assume all liability and
hold harmless the growers for any damages, injuries, personal or property losses.

The following paragraphs related to inbound and outbound transportation pertain only to workers who are not within
commuting distance and cannot reasonably return to their place of residence the same day and are, therefore, eligible

for the benefit.

The Employer will not advance transportation and subsistence costs to the place of employment for any worker.

Conditional Inbound Transportation and Subsistence Benefit Reimbursement

For workers eligible for the inbound transportation and subsistence reimbursement benefit, the Employer will reimburse
workers who complete 50 percent of the work contract period and who are beyond commuling distance the reasonable
cost of transportation and subsistence from the place from which the worker has come to work for the employer,
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whether in the U.S. or abroad to the place of employment. The amount of the reimbursement for transportation cost will
be the worker's actual transportation cost from the place from which the worker has come to woark for the employer to
the employer's place of employment or, by regulation at 20 CFR 655.122(h)(1), the amount not to exceed the most
economical and reasonable common carrier transportation cost for the distance involved, whichever is less, unless the
worker is transferring to the employer (with proper status) from another certified farm, if applicable, from within the
United States (which will be the point of departure for calculating the reimbursement unless the previous employer has
already paid). The employer reserves the right to assist in coordinating transportation to assure the lowest available
inbound transportation cost. Such inbound transportation will be at the worker's expense. Workers who do not avail
themselves of such transportation, when available, will be reimbursed only the per worker cost of the employer-arranged
transportation or the most economical and reasonable common carrier transportation cost for the distance involved,
whichever is less. Workers are always free to choose their own means of inbound fransportation at their own liability.
Workers who arrange their own transpertation understand they assume all liability and hold harmless the employer for
any damages, injuries, personal or property losses.

Conditional Qutbound Transportation and Subsistence Benefit

In compliance with the applicable regulation found at 20 CFR 655.121(h)(2), for U.S. workers who complete the work
contract and are eligible for the outbound transportation benefit, the Employer will provide or pay the most economical
and reasonable cost of retum fransportation and subsisience for the U.S. worker from the place of employment to the
place from which the worker came to work for the employer, except when the U.S. worker will not be returning to the
original place of departure due to subsequent employment with a different employer. If the subsequent employer has
not agreed to provide or pay for the U.S. worker's transportation to the subsequent place of employment, the Employer
will provide or pay for the transportation and subsistence to the subsequent place of employment in lieu of providing or
paying for such expenses from the place of employment to the place from which the U.S. worker originally departed to
work for the employer. [f the subsequent employer has agreed to provide or pay for the U.S. worker's transportation and
subsistence to the subsequent place of employment, this Employer will not provide or pay for such expenses. In order
o assure the lowest available outbound transportation cost the Employer reserves the right to arrange or coordinate
relumn transportation for groups of U.S. workers large enough to justify group transportation arrangements. The grower
will disburse the return transportation checks as soon as all work is completed, as determined by the Employer, and the
worker is ready to depart. U.S. workers may select any means of transportation home they choose, however, the
reimbursement is limited to the most economical and reasonable common carrier transportation cost for the distance
involved, or the U.S. worker’s actual cost, whichever is less. U.S. workers who arrange their own transportation
understand they assume all liability and hold harmless the employer for any damages, injuries, personal or property
losses.

In compliance with the applicable regutation found at 20 CFR 655.121(h)(2), for foreign workers who complete the work
contract and are eligible for the outbound transportation benefit and the foreign worker has no immediate subsequent H-
2A employment and is returning to the place from which the foreign worker came to work for the instant employer, the
Employer will pay by check the most economical and reasonable cost for the foreign worker's transportation (to the
place from which the foreign worker came to work for the instant employer) and will pay for subsistence from the place
of employment to the place from which the foreign worker came to work for the instant employer, except when the
foreign worker will not be retuming to the original place of departure due to subsequent authorized H-2A employment
with another employer. If the subsequent authorized H-2A employer has not agreed to provide or pay for the foreign
worker's transportation to the subsequent place of employment, the Employer will provide or pay for the fransportation
and subsistence to the subsequent place of employment in lieu of providing and/or paying for such expenses from the
place of employment to the place from which the foreign worker originally departed to work for the instant employer. If
the subsequent H-2A employer has agreed to provide or pay for the foreign worker's transportation and subsistence to
the subsequent place of employment the Employer will not provide or pay for such expenses. For foreign H-2A workers,
subject to the applicable regulation at 20 CFR 655.135(i)(1-2), the Employer reserves the right to arrange and provide
return transportation that will comply with the applicable Homeland Security regulations at 8CFR 214, 8CFR215and 8
CFR 274a requiring the employer to demonsirate a good faith effort to ensure the foreign workers return to their home
country in compliance with the applicable laws, and, in a timely manner consistent with the expiration of the visa issued
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by the Consulate/State Department for the period of employment. The employer will also report workers who abscond,
as applicable and appropriate, or be subject to the liquidated damages provisions of the applicable DHS regulations,
and other applicable employer focused punitive penalties disclosed in law and regulation. Foreign workers eligible for
the outbound transportation benefit, the grower will disburse the checks at the time all work is completed, as determined
by the Employer, and the worker is ready to depart. Foreign workers who arrange their own transportation understand
they assume all liability and hold harmless the employer for any damages, injuries, personal or property losses.

The employer will not reimburse, pay for and/or provide transportation and subsistence to a worker who does not
provide documentation of identity and employment eligibility required to complete Form 1-9, or who has knowledge at the
place of recruitment that he cannot perform the duties of the job as described in this job order, or who abandons his
employment, or who is discharged for lawful job related reasons. The Employer will provide or pay for transportation
and subsistence under this agreement if the worker is terminated because of work related injury and is so certified by a
doclor acceptable to the Employer before ieaving the place of employment, or is terminated because of an Act of God
which makes fulfillment of the work contract impossible, as provided in paragraph 9C, or if the worker is disptaced by a
U.S. worker under the 50% rule in 20 CFR 655.122(i)(4). With respect to the statement above regarding providing
andfor paying the conditional outbound transportation benefit in the case of a work related injury that ends the worker's
ability to continue performing the work for which they were hired for the balance of the employment period, the employer
reserves the right to obtain a copy of the “no return to duty notice” from the worker's doctor and/ or request a second
opinion from a doctor of the employer’s choosing confirming the injury will prevent the worker from returning to work
during the period of employment before issuing the outbound transportation benefit. There is no limitation created
herein explicit or implied with respect to the worker's right to elect the doctor of their choosing from whom they receive

medical treatment.

Daily subsistence reimbursement will be paid to workers who are eligible for reimbursement of transportation costs in
accordance with the regulations at 20 CFR 655.122(h)(l-2), which refers to 20 CFR 655.173(a). Employer will pay
subsistence reimbursement at a rate of $11.86 per day in the absence of receipts submitied by the worker qualified for
the benefit. With receipts, payment is capped at $46.00 per day for this conditional benefit.

The Employer will not advance transportation and subsistence costs to the place of employment for any worker.

Other Conditions of Employment:

18. Discipline and/or Termination; Employer may discipline andfor terminate the worker for lawful job-related reasons
and so notify the Job Service local office of the termination if the worker: a) refuses without justified cause fo perform
work for which the worker was recruited and hired , b) commit serious act(s) of misconduct or serious or repeated
violation(s) of Work Rules attached hereto. ¢) fails after completing the training period to perform the work as specified
in Item 11 and Attachment, d) malingers or otherwise refuses without justified cause to perform as directed the work for
which the Worker was recruited and hired; e} provides other lawful job-related reason(s) for termination of employment,
f) abandons his employment; g) falsifies identification, personnel, medical, production or other work related records, h)
fails or refuses to take a drug test, if applicable or i) commits acts of insubordination, j) the employer may terminate the
worker (foreign or domestic) with notification to the employment service if employer discovers a criminal conviction
record or status as a registered sex offender that employer reasonably believes, consistent with current law, will impair
the safety and living conditions of other workers.

In general, with respect to item 18b above, in the context of this job offer and job description "serious act(s) of
misconduct” includes but is not limited to: Theft from the farmer or other workers; fighting, assault; fraud — falsifying
work related records; being intoxicated at work on drugs (abuse of prescribed drugs or illegal drugs) or alcohal,
disobeying a fawful and reasonable instruction given by the farmer or supervisor; repeated acts of misconduct for which
the employee has been wamed; abusing or threatening another employee, the supervisor, farmer, or any other person
either verbally, mentally, or physically; bullying or harassment (including verbal, physical, sexual); willful or malicious
damage to employer's property or another worker's property; willful failure or repeatedly refusing to carry out a lawful or
reasonable instruction that is consistent with the terms and conditions of this job offer and job description; wiliful failure
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in the performance of the duties described herein to exercise the appropriate degree of care or caution considered
reasonable under the circumstances resulting in an injury to the worker, another worker, supervisor, farmer or any other
person, or in damage to the crops or farm tools and equipment; taking deliberate action that causes the employer to be
out of compliance with the law; removing or misusing any employer property. A serious act of misconduct in the
workplace is, in general, characterized as an objectionable action that is willful and cannot be described as a mistake or

an act of negligence.

In general, with respect to item 18i above, in the context of this job offer and job description, insubordination will be
considered to be any willful or intentional failure to obey a lawful and reasonable request or order from the farmer, the
supervisor, or a slaff member with appropriate authority. The basic elements of insubordination are as follows: 1.) A
reasonable and lawful direct order was issued to the employee, either verbally or in writing, by the farmer, the
supervisor, or a staff member with appropriate authority, 2.) Employee received the order orally or in writing and
communicated confirmation of understanding of the order, and 3.) Employee refused to obey the order directly through
an explicit statement of refusal or through non performance.

19. Workers must notify the employer prior to voluntarily terminating their employment. All wages due will be forwarded
to the last known address for Workers that leave without providing notice. It is imperative that workers provide a
complete and accurate address to the employer no later than the first day of employment. These employers have a no
complete, no rehire policy. Termination for lawful job related reasons before the specified ending date listed in this
application will disqualify the employee from future employment opporiunities with this employer. Workers who abandon
their employment without notice during the period covered by this work agreement are terminated immediately and will
be disqualified from future employment opportunities with this employer. Voluntary resignation before the specified
ending date listed in this application may disqualify the employee from future employment opportunities with these
employer. For workers who resign their employment voluntarily, the employer will consider and evaluate special
circumstances and hardship cases on a case by case basis. Employees, without exception, are required to notify
appropriate supervisory staff prior to voluntarily terminating their employment to be considered and eligible for
exemption to the no complete - no rehire policy. Foreign H-2A workers, subject to the regulation at 20 CFR 655.135(i){I-
2), are hereby put on notice that they must leave the U.S. at the end of the certified period of employment and any
extensions granted by US DOL/US DHS, or separation from the employer, whichever is earlier, as required under
paragraph (i)(2) of this section, unless the H-2A worker is being sponsored by another subseguent H-2A employer. By
US DHS, regulation a foreign worker may not remain beyond their authorized stay, as determined by US DHS, nor
beyond separation from employment prior to completion of the H-2A contract, absent an extension or change of such
worker's status under DHS regulations. See 8 CFR 214.2(h)(5)(vii) and 8 CFR 214.2(h)(5){viii)(b) for the actual DHS

regulatory language.

A. The employer may discipline the worker, including requiring the worker fo leave the field ("time out") for a period
determined by the foreman, suspension from employment for up fo three days, or termination of employment as
described in paragraph 18 above.

B. Injuries; Worker will be covered by Worker's Compensation Insurance or equivalent employer provided insurance for
injuries arising out of and in the course of employment. Employer's proof of insurance coverage will be provided to the
Regional Administrator before certification is granted. Workers must report all injuries and illnesses to their employer.
Failure to do so may result in termination. The employer attests that he will renew the workers compensation insurance
policy if it is set to expire during the period covered by the |abor certification in a timety manner so that there is no lapse

in coverage.

C. Employer Obligation if Employment Extended: No extension of employment beyond the Period of Employment
specified in the job order shall relieve the Employer from paying the wages already eamed, or if specified in the job
order as a term of employment, providing return transportation or paying return transportation and subsistence
expenses to the Worker.
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D. Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously notify the
order-holding local office or State agency by telephone immediately upon leaming that a crop is maturing earlier or later,
or that weather conditions, over recruitment, or other factors have changed the terms and conditions of employment.
The terms of this Work Agreement thereafter may be changed upon posted written notice/disclosure to the Worker and
approval of the OFLC certifying officer.

E. Qutreach Workers: Qutreach workers shall have reasonable access to the Worker in the conduct of outreach
activities pursuant to 20 CPR 653.107 and 20 CPR 653.501.

F. Training: There will be a short demonstration period to familiarize workers with job specifications and to demonstrate
proper harvest methods and other crop specific issues such as particular grading specifications. After completion of the
demonstration period, the employer will expect all workers to meet applicable production standards and possess the
skills to work in the production of the crops described in ltem 11.

G. Work Agreement; A copy of the contract or Job Clearance Order and work rules (copy attached) will he provided to
the worker by the employer no later than on the day the work commences. For H-2A workers, the job contract will be
provided to each worker no later than the time at which the H-2A worker applies for the visa in compliance with 20 CPR

655.122(q).

H. All US workers referred though the Interstate Clearance System for employment under this agreement will be
covered by unemployment insurance. Whether such employment constitutes covered employment for benefit eligibility
purposes will be determined by unemployment insurance regulations in effect at the time a claim is filed.

. Employer agrees to abide by the regulations at 20 CPR 655.135(a-l), Assurances, and at 20 CPR 653.501.

J. If a sufficient number of U.S. workers are available at the same time and place to come to work for the Employer, as
part of its recruitment/positive recruitment pursuant to 20 CFR 655.135(c-d} 20 CFR 655.154(a-d), will assist in
coordinating group in- bound transportation arrangements (such as assistance in arranging for group purchase of bus
tickets, or other arrangements or assistance, as appropriate). Workers will be responsible for paying the cost of such
transportation pursuant to ltem 17 of this Job Order.

M. The employer is an equal opportunity employer and agrees to comply with the assurance in the regulation at 20 CFR
655.135(a). All qualified eligible U.S. workers, especially women and minorities, are encouraged to apply for these jobs
during the positive recruitment period and through the first 50% of the employment period in accordance with the rule at
20 CFR 655.135(d).

N. There are no strikes, work stoppage, slowdowns or interruption of operations by employees at the place where the
workers will be employed in compliance 20 CFR 655.135(b).

0. For workers covered by MSPA there are no arrangements made with establishment owners or agents for the
payment of a commission or other benefits for sales made to workers.

P. SUBSTANCE ABUSE POLICY; The employer will strive to provide a safe and healthful work environment, free of
substance abuse, for the protection of employees and visitors. The use or possession or being under the influence of
illegal drugs or alcohol during working time is prohibited. {Alcohol may be permitted in the housing facility outside work
hours.) Employer paid post hire drug testing required after accidents in accordance with Worker's Comp policy. Failure
to comply with the request or testing positive may result in immediate termination.
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Although not intended to be a complete list, these work rules are intended to provide guidance to workers of
standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be
considered grounds for immediate termination of a worker's employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violation.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care
and maintenance of all property provided to them by the employer.

1. Workers who perform sloppy work may be suspended without pay for the remainder of a workday
or for up to three days in the sole judgement of their supervisor, depending on the degree of infraction, the
worker's prior record and other relevant factors. Discharge of the worker may result from any subsequent

offense.

2. No use or possession of beer, liquor or illegal drugs is permitted during work time or during any
workday before work is completed for the day (such as during meals); workers may not report for work
under the influence of beer, liquor or illegal drugs. Employees may be terminated for excessive use of
alcohol, drunk and/or disorderly conduct in housing after hours. lllegal drugs may not be used, sold,
manufactured or kept on any employer premises, including housing.

&5 Excessive absences will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday. This is not sporadic or ‘day
work." Excessive or repeated tardiness is not acceptable. Any absence from work must be reported by 7
am. Five consecutive workdays of unexcused absence will constitute abandonment of employment and

worker will be terminated.

4, Workers shall maintain any living quarters provided to them clean and in good repair, given
reasonable wear and tear. Workers shall cooperate in maintaining common kitchen and living areas. Not

pets of any kind are permitted.

ot All posters required by federal and state law will be posted at each camp. They are not to be
removed, defaced, or altered in any way. Workers who wish copies may ask their supervisor.

6. All housing must be locked each moming before teaving for work. Lights and unnecessary heat
should be tumed off; doors and windows closed in event of rain and when heat is tumed on.

7. Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor
space in sleeping rooms is needed by all occupants.

8. Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen
areas. Employer furnishes cooking facilities and equipment.
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9. Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing
premises. Trash and waste recepltacles must be used.

10. Workers may not take unauthorized breaks from work.

1. Workers may not leave the field or other assigned work area without permission of employer or

person in charge.

12. Workers may not enter employer's premises without authorization.

13. Workers may not begin work prior to scheduled starting time or continue working after stopping
time.

14. Workers living in employer’s housing may not entertain guests in housing premises after 10:30 pm

except on Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers
assigned by employer to a room, may sleep in any room.

15. Workers may not deliberately restrict production, damage plants or bruise fruit

16. Any worker who physically threatens another worker, the employer or any supervisor with any tool
or weapon will be subject to immediate discharge.

17. Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be
subject to immediate discharge.

18. Workers will be discharged for fighting on the employer’s premises, at any time.

19. Workers will be discharged if they steal from fellow workers or the employer.
20. Workers will not falsify identifications, personnel, medical, production or other work-related records.
21, Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, ools,

or other property belonging to the employer or to other employees.

22. Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and
property to which the worker has not been specifically assigned by his supervisor. Workers may not use or
operate trucks or other vehicles, tools or other equipment or property for their personal use unless expressly
authorized by the employer.

23. Workers must not misuse or remove from farm premises without authorization any employer-
owned property.

24. Workers must obey all safety rules and common safety practices and must report any injuries or
accidents promptly to their supervisor or the employer’s office.

25. Workers must follow supervisor's instructions. Insubordination is cause for dismissal.

26. Long distance telephone calls are prohibited without prior permission of employer and costs of

such calls, if made by worker without employer's permission, will be charged to workers.
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27. Except as otherwise noted above, employees who violate work rules will be disciplined according
to the following schedule:
First offense: oral warning and correction
Second offense: written warning and unpaid leave for balance of day.

Third offense:  immediate discharge with written fact statement.
Employee will be asked to sign written fact statement.
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This housing is temporary in-season housing provided for migrant agricultural workers employed by the employer
who are unable to commute daily from their normal place of residence. The housing provided is group housing.
Al residents must be mindful of the rights of other residents for quiet enjoyment of employer-provided housing. For
the protection of the employer and the employer's property, and to assure the comfort of all residents, the following
housing rules will apply. Violators of the housing rules will be subject to disciplinary action, which may include
lermination of employment and/or removal from the housing.

1.

10.

11,

12.

Housing assignments will be made exclusively by the employer. Workers may occupy only the housing
to which they are assigned. Workers may only sleep in rooms, areas, or units as assigned by the employer
or designated supervisor.

Workers assigned to bunk beds may not separate the bunk beds, as open floor space in sleeping rooms
is needed by all occupants.

No person not assigned to the housing unit by the emplayer may occupy a bed or stay ovemnight in the
housing unit.

Occupants must cooperate with the employer and other workers in maintaining the housing unit in a clean
condition and in good repair, in compliance with applicable US govemment OSHA regulations. Workers
will be required to keep the exterior area surrounding the camp clean and clear of debris.

Workers shall report any problem with the housing or any potential problem with compliance immediately
upon discovery to the employer or designated supervisor.

Kitchen facilities and other common areas are for the use of all residents of the housing unit. Please be
considerate of your fellow workers. Each person using the kitchen facilities must clean them up promptly
after each use. All occupants must cooperate and share in the responsibility for keeping all comman areas
clean and maintaining them in good condition.

No cooking is permitted in sleeping rooms or any other non-kitchen areas.

Occupants are forbidden from removing batteries from smoke detectors for any reason. VIOLATION
WILL BE CAUSE FOR IMMEDIATE TERMINATION.

Occupants must not drop paper, cans, bottles or other trash in the housing units or the surrounding area.
Trash and waste receptacles must be used. Lids MUST remain on these receptacles at all times as
required by law.

Workers living in employer's housing may not entertain guests in or on housing premises after 10:00 p.m.
Sunday through Friday, nor after 12 midnight on Saturday.

Occupants may not interrupt other workers rest/sleep period by excessive noise or commotion. Workers
must not play loud music after 8:00 p.m. Sunday through Friday, nor after 11:00 p.m. on Saturday.

Fighting, horse play, scuffling, throwing things, drunkenness, loud or rowdy behavior and threatening or
harassing other occupants will not be tolerated and may be cause for termination and removal from the

housing.
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13.

14.

18.

16.

17.

18.

19.

20.

21,

22,
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Any worker who verbally or physically threatens another person with any tool or weapon WILL BE
SUBJECT TO IMMEDIATE DISCHARGE,

No firearms or any other weapons may be brought onto the housing premises by any person other than
law enforcement officials at any time.

Qccupants may not post nor remove any notices, signs, posters, bulletin boards, or other such documents
from the employer provided housing without specific authority from the employer.

Occupants may not willfully abuse or destroy any property at the housing owned and provided by the
employer or the property belonging to other employees.

Occupants may not remove beds, refrigerators, stoves, tables, chairs, etc., or any other equipment from
the housing premises without specific authorization from the employer. VIOLATORS WILL BE SUBJECT

TO IMMEDIATE DISCHARGE.

Occupants must not deface, damage or destroy the housing or contents. If a worker provided housing by
the employer is found to be responsible for damage or loss to housing or furnishings other than that caused
by normal wear and tear, the reasonable repair of replacement costs of the damaged or lost property may
be deducted from the worker's wages.

WORKERS WILL BE DISCHARGED for steaiing from the employer or from other workers.

The use or possession of illegal drugs will be cause for immediate termination and removal from the
housing.

Workers must vacate the housing and remove their belongings promptly upon termination of employment
with the employer.

Workers will not knowingly or deliberately engage in any type of behavior or take any action that might
cause the housing or the grower to be out of compliance with any local, state, or federal law.
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Account #: 0000535346 Please remit top portion with paymeit to: Invoice #:
Eastern Alliance Insurance Group '

Type Description Amounit

Instaliment No. 02 ent charpe for. ent #02 $5.00

Installment No. 02 rkers Compensation - 03,0000535346-03 - Policy Period: 7/1/2015 - 7/1/2016 .~ §907.00

WesD
(o :
~J}D /) 7// 0 [* L f
Note: Balance after payment does not reflect future installment fee charges.
3
Current Charges: - $612.00
Previous or Past Due Charges: $0.00
Doe Now: $912.00
Balance After Payment (All Lines): $1,814.00
Thank you for insuring with the Eastern Alliance Insurance Group. Agent: GHT Insurance Agency, Inc.

Please call us at (855) 533-3444 if you have any questions. Agent Phone:  (804) 428-0000




Insurer: ALLIED EASTERN INDEMNITY COMPANY Policy Number: 03-0000535346-02
Previous Policy: 03-0000535346-01

Workers Compensation and Employers Liability Policy Information Page

{1} Narme and Mailing Address of the Insured: Agency:
Glass House Winery LLC GHT Insurance Agency, Inc.
5898 Free Union Road 4216-B Eubank Road
Free Union, VA 22940-1804 P.O. Box 38059
Richmond, VA 23231-0859
Agency Code: 0025

Fed ID Number: 27-1199987 Legal Entity: Limited Liability
Company
Bureau ID Number: NCCI Company Number: 41851

{2) Policy Period: From (7/01/2014 to 07/01/2015, 12:01 a.m. standard time at the insured’s mailing
address.

(3) Coverage:
A. Workers Compensation Insurance: Part One of this policy applies to the
Workers Compensation Law of the following states:
VA

B. Employers Liability Insurance: Part Two of this policy applies to work in each of the
siates listed in item {3)A. The limits of our liability under Part Two are as follows:

Bodily Injury by Accident - each accident $500,000
Badily Injury by Disease - policy limit $500,000
Bodily Injury by Disease - each employee $500,000

C. Other States' Insurance: Part Three of this policy applies to all states except any slate
listed In item (3}A. and the states of.
NORTH DAKOTA, OHO, WASHINGTON, WYOMING

D. This policy includes the following forms and endorsements:
See Listing of Endorsements ~ Extension of Information Page

(4) The premium for this policy will be determined by our Manual of Rules, Classifications, Rates and
Rating Plans. All information required below Is subject fo verification and change by audit.

See Schedule of Operations — Extension of Information Page

Minimum Premium $600
Expense Constant $175 Total Estimated Annual Premium $4,071

Countersigned by

WC 00 00 01A



insurer: ALLIED EASTERN INDEMNITY COMPANY

Policy Number: 03-0000535346-02

Extension of Information Page

Additional Endorsements

Additional endorsement and schedules not listed on Page 1, ltem 3.D:

WCC00001A
WC000000B
WC000404
WC450602
wCoo0414
WC000419
WC000403
WC000114
WC000422A
WC000308
INST-1

{0711)
(0711)
(0484)
(0793)
(0790)
(0101)
(0484)
(0114)
(08C8)
{0484}
{0698)

Information Page

Coverage Part

Pending Rale Change Endorsement

VA Amendatory Endorsement

Notification of Change in Ownership

Premium Due Date Endorsement

Experience Rating Modification Endt

Notification of Pending Law Chg to Terrorism Risk Exiension Endorsement
Terrorism Risk Insurance Program Reauthorization Act Disclosure
Partners, Officers and Others Exclusion

Instaliment Billing Schedule

WC 00 00 01A



 Insurer: ALLIED EASTERN INDEMNITY COMPANY Policy Number: 03-0000535346-02

Extension of Information Page

Schedule of Operations

State: VA

Location#1: 5898 Free Union Road
Free Union, VA 22940-1804
Premium Basis
Total Estimated Rate Per $100 Estimated

Code Annual of Amnual

Classifications No. Effective Remuneration Remuneration Premium
FARM: BERRY OR VINEYARD & DRIVERS 0079 07/01/2014 $25,000 5.1 $1,428
FRUIT JUICE MFG & DRIVERS 2143 07/01/2014 $38,000 3.27 $1.243
STORE:; RETAIL NOC 8017 07/01/2014 $41,000 1.95 $800
HOTEL: ALl OTHER EMPLOYEES &

SAlL ESPERSONS, DRIVERS 9052 07/01/2014 $12,000 243 $292
Classification Tolals $116,000 $3,763
Increased Employers Liability Limit: 9807 07/101/2014 0.008 $30
Add for Minimum Premium Increased Limils: 9848 07/01/2014 $45
PREMIUM SUBJECT TO MODIFICATION 07/01/2014 $3,838
Subtotal Risk-Rated Premium: $3,838
Plus Expense Constant: 0800 07/01/2014 $175
Terrorisr: 9740 07/01/12014 0.050 $58
Total Estimated Annual Premiurm: 07/01/2014 $4.071
Total State Cost: $4.071

WC 00 00 01A



ALLIED EASTERN INDEMNITY COMPANY

AUDIT ADJUSTMENT - DETAIL

POLICY NUMBER: 03-0000535346-02
POLICY PERIOD: 07/01/2014 to 07/01/2015

DATE OF AUDIT: 10/05/2015

Insured
Glass House Winery LLC
5898 Free Union Road
Free Union, VA 22940-1804

Agency {0025}
GHT Insurance Agency, Inc.

8529 Meadowbridge Road, Ste 400
Mechanicsville, VA 23116

STATE: VA
CLASSIFICATION CODE EFFECTIVE REMUNERATION RATE PREMIUM

FARM: BERRY OR VINEYARD & DRIVERS 0079 07/01/2014 532,559 571 $1,859
FRUIT JUICE MFG & DRIVERS 2143 07/01/2014 546,750 327 51,529
STORE: RETAIL NOC 8017 0710172014 $63,939 1.95 51,247
HOTEL: ALL OTHER EMPLOYEES & 9052 07/01/2014 $14,931 2.43 5363
SALESPERSONS, DRIVERS

Ciassification Totals $158,179 54,998
Increased Employers Liability Limit: 9807 | 07/01/2014 0.008 540
Add for Minimum Premium Increased Limits: 9848 | 07/01/2014 335
PREMIUM SUBJECT TO MODIFICATION 07/01/2014 $5,073
Subtotal Risk-Rated Premium: 55,073
Less Premium Discount: 0064 07/01/2014 0.10% (S5}
Plus Expense Constant; 0900 | 07/01/2014 3175
Terrorism: 9740 07/01/2014 0.050 $79
Total Premium: 07/01/2014 $5.322
Total State Cost: $5,322
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VIRGINIA EMPLOYMENT COMMISSIO!

S%MMY OF EMPLOYMENT CONDITIONS SPECIFIED ON 10B
ORDER

). ODER NUMBER: 7 2 7 7‘-/ L

2. MAME OF EMPLOYER: Glass House Winery, LLC

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(Sce ES 138)
5698 Free Union Rd |, Free Union VA 22940
From Intersection of RL 601 end Rt 676, Go 7.9 Miles North on Rt 606
o nddress.

4. PERIOD OF EMPLOYMENT:
FROM: TO:

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY_§
6 hrs. Mon.-Fri. /5 hrs.Sal
DAYS PER WEEK &

6. PAY: Saturday f weekly
HOURLY RATE:
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED;

This job requires & minimum of three months {or 420 hours) of
verifiable prior experience working in a vineyard handling both manual
and machine tasks associated with commodity production end harvest
activities. Workers must be able to perform manual as well as mechanized
activities with accuracy and efficiency, Prefer bilingual (English/Spanish).

Performs a variety of tasks under supervision in vincyard/winery
operation. Primary tasks are grape production and agriculwral activil
including planting and cultivating vines and harvesting grapes. Performs
vincyard canopy management to permit light and wir to circulate around
grapevines, inciuding thinning fruit and removing shoots and vines.
Performs vineyard maintenance activities, such as weed control with
chemicals. Sprays vines and [ruil with herbicides, pesticides and
fungicides. Installs and maintains vine wrallises and ties vines to treilises.
Moay load end unload trucks, install irrigation equipment and clean
equipment. Assists in moving harvested fruit from field to processing area.

In addition, workers may be required to perform variable tasks such as the
foliowing: irrigation, ditching, shoveling, hoeing, hauling, ground
prcpa.ration. weeding and other tasks related to genera) vineyard
maintenance,

Planting and manual harvesting of blucberries: 1asks include irrigation and
mulching, fentilizing, soil amendment and spot spraying.

Workers must be prepared to work outdoors in cold weather. Work will
take place when the temperntures exceed 10 degraes F. unless the wind
chill factor is +10 degrezs F. or colder, and may renge up to 100 F,
Workers will be expected 10 work in light snow. Workers should be able
lo work on their feet in bent positions for long periods of time. Workers
will assist in loading trucks with product weighing up to and including 50
pounds and lifting to a height of 4 feet for long periods of lime. Work
requires repetitive movements and extensive walking, Allergies to
ragweed, goldenrod, insect spray, related chemicals, etc. may affect
workers’ ability to perform the job. Workers should be physically able 10
do the work required with or without reasonable accommodations.

O

VIRGINIA EMPLOYMENT COMMISSION AGENC1A

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

l. WUMBERODELAORDER: 7 27 7¢/(,
3. MIOMBRE DEL EMPLEADOR: Glass Housz Winary, LLC

3, LUGAR Y DIRECCION DEL EMPLEADOR:
(Sec ES 338)
5898 Free Union Rd , Fres Union VA 22940
De interseecidn de Rt 606 y Rt 676. Va 7.9 milas norte en R 605 al

diczecion

4. PERIODO DE EMPLEOQ:
DEL: Al

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 6
6 hrs. Lunes-Vienes /5 Sabado
DIAS POR SEMANA 6

6. PAGO: Sabado /semanalmenie
SUELDO POR HORA:
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAIO:

Este trabajo requiere un minimo de tres meses (¢ 420 horas) do
experiencia previa verificable trabajando en un videdo realizando
actividades tanto manuales y mecénicas con la comadidad de la produccién
y cosecha. Los empleados deben de ser capaces de desarrollar irabajos
manusles asl como actividedes mecdnicas con precision y eficiencia. Se
prefieren bilinglles (cspafiol/ingles).

Desarrolla una variedsd de trabajos bajo supervisién en una operacidn de
videdo/lagar. Los trabajos primarios en la produccién de uva y aclividades
ogricolas, incluyen sembrar y cultivar vides y cosecha de uvas. Desarvolla ln
administracién de un vitiedo bajo dosel para permitir que 18 luz y el aire
circulen alrededor de las vides, incluyendo ¢l disminuir Ia fruta y retirar los
crecimientos y lns vides. Desarroller actividades de mantenimiento del
vifiedo, asf como el relirar hierbas con quimicos. Rocla vides y frutos con
herbicidas, pesticides y funguicidas. [nstala y da mantenimiento a los
enrejados de vid y ata las vides al enrejado. Puede carpar y descerpar
camiones, instala equipo de irrigecion y limpia equipo. Ayuda en mover Ja
fruta cosechade desde los campos 8l drea de procesamicnto.

Ademds, sa requiere que los empleedos desarrollen une variedad de trabajos
como los siguicntes: irrigacidn, cavar, apalear, azadonear, jalar, preparar
tierra, deshierbar y otros trabajos relacionados con mantenimicnto general
del viiiedo.

Siembra y cosecha peneral de la mora: los trabajos incluyen irrigacién y
cubrir con mantillo, fertilizar, cubrir con tierra y rociar en el momento.

Los empleados deben estar preparados para trabajar en cl exterior en
lemperaluras frlas. El trabajo sc realiza cuando las temperniuras exceden 10
grados F a menos que ¢l factor de viento de frio es +10 grados F o més frio,
que puede oscilar hasla los 100 F. Se espera que Jos empleados puedan
trabajar en ligera nieve. Los empleados deben ser capuces de trabajar de pie
en posicidn inclinadn por largos periodos de tiempo, Los empleados
yudarén a cergar camiones con producios que pesan hesta e incluyendo 50
libras y cargindolo husia una altura de 4 pies por largos periodas de ticmpo.
El trabajo requicre movimientos repelitivos y ceminalas extensas, Las
alergias ol solidago, vara de oro, espray de insectos, quimicos relacionados,
etc. pueden afectar la habilidad del empleado en el irabajo. Los empleados



O

By way of example and not limitation pawer cquipment may include polf
cants or ATVs and other equipment. Waorkers wil) be expseted to bs able
to opzrate agricullvral cquipment with sepervision.

Empleyzr essures that workers will bz provided transporiation from living
quartars to worl: sile every day (for workers wha must be provided
housing under the eppli2able reaulstions).

Persons sezking employment as experienced vineyard farmworker must be
available for the entire period requested by the employer. Applicants must
be abie to fumish job referenca(s) from recent employer(s) establishing
acceplable prior experience. Successful applicants will be subjeet 1o 2 Lrig!
period of up to five days during which their performance of required tasks
will be evalunied. If the performance during the tial period is not
acceplable {o the employer the worker's employment will be terminated,

Reises and/or bonuses may be offered to any scasonal worksr employed
pursuant o this job order, at the company’s sole disesetion, based on
individual factors including work performance, skill, 2nd 1enure

Employer retains the right to discharge an obviously unqualified worker,
malingerer or recalcitrant worker wha is physically able but does not
demonstrate the willingness to perform the work necessary for the
employer (o grow a premium quality product, or for any other lawful
reason. {Sec also Antachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all
waorkers, both U.S. workers and H-2A workers, employed in the
occupation described in this clearance order.

Three months prior experience working in a vineyard required.
Saturday work required. Must be able to lif/carry 50 Ibs. Prefer bilingual
{English/Spanish).

8. TRANSFORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 1 PERSONS. 1 INDIVIDUALS
0 FAMILY

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
(Sez item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXXXK
INCOME TAX XK
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The emplayer has guaranteed your first week's wages unless hefshe
notifies this,jab service of a later staniing date by

S/ Rop

In order for you to be eligble for this guarantee, you must contact the job
service at:

Virginia Employment Commission

(434) 984-7640

S

deben estar fisicamente capaces de rezlizar ¢l trabajo con o sin comodid des
razonables.

El trabajo puzde incluir trabajo de campe mecanizade utilizando cquipo ¢
podar. Por ejemplo y no limitedo 2l equipe de poder puede incluir corros d=
coll y ATVS y atres equipes. Se spera que los empleados deban opzrar
cquipa saricola con suparvisidn.

El empleador eszpura que sl trabejador se le pravesra transportacién de su
vivienda el lugar de trabajo cada dfa {para los tabajadores que se les provea
hospedaje bajo l2s normas apiicables.)

Les pzrsonas que deseen el emplee como empleade vinicultor de campo con
expericncia deberén estar disponible para el periodo requerido porel
empleador. Los solicitentes deberdn provesr referencials) de empleador(es)
reciente(s) estableciendo experiencia previa, Los solicitanies exitosos
estarin sujelos a una prucbe de 5 dies durante ¢l cued su desarrollo o tbajo
requerido serd eveluado. Si el desarollo durante el perfodo de prucbano es
acepiedo por el empleador el trabajo del empleado serd dedo como terminad.

Los aumentos y/o bones se ofrecerdn a cusiquier empleado temporal
conaatado bajo este trabajo, a discrecion de Ja compaiiia, basado en los
fectores individugles incluyendo su desempefio, habilided y permanencia.

El empieador se retiene el derecho de despedir 2 un emplesdo obviaments
descalificado, enfermizo o recalcitrante quien fisicamente sea capaz pero
demuestre su fall2 de deseo de desarrollar el trabajo necesario para que ¢!
empleador aumente una produccita de calidad Premium, por cuslquier otro
motivo legltimo, {Ver Anexo 2, Condiciones Genemles),

Tedos los términos y condiciones incluidos en la arden de trabajo se
aplicarin por igual 2 todos los trabajedores, tanto empleados de EEUU y H-
24, empleados en la ocupacion descrita en esta solicitud de aceptacién,

Se requiere lres meses de experiencio previa en un vifledo,  Se requiere
tabejar e] sébado. Debe leventar/cargar 50 libras. Se prefiere empleados
bilingties (Inglés/Espaiot).

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMFAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI

9. VIVENDA DISPONIBLE PARA | PERSONAS. ) INDIVIDUOS
0__FAMILIAS

10. COMIDAS:
PROVISTAS: NO
SISON PROVISTAS, EL COSTO POR
DIA SERA (Vea Numn. 13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: Sl

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL .0.9.8,0,0 ¢
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA __ NO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12, NOTAS PARA EL TRABAJADOR:
La copia de la orden completa esta disponible en la oficina para su

inspeccion:

Ei empleador ba parantizado el page por su primera semana de empleo a
menos que este notifique al Servicio de Emplecs que ta feche de comenzar 8



@)

2211 Hydrulic Rd, P.O. Box 7466
Cherlottesville, VA 2290]

During the period ol‘_3_/2 L/__flal- - 3’/2-5'(-?(2_/,6
Any Job Servics officz will nssist you 1n doing (his.

@

trabejar sgra et-eada, y que tal notificacion scn a nas tardar
o 2//5/2500
Pam que Ud pucda tencr der=cho a esta garantin de pago, tendrn que pone 32
<n contacto con Iy Oficina del Servicio de Empleoes en ef;
Virginia Employment Commission
(434) 984-7640
2211 Hydmulic Rd. P.O, Bo:x: 7466
Charlottesville, VA 2390]

Durantc ef periodo ¢} _S/- 21 /201l A3 gi-_b:/ 2p/6

Cualquicr Oficina del Servicic'de Empleos le esistira cn hacsrio.




VIRGINIA EMPLOYMENT COMMISSION
Community Services for Albemarle County, Virginia

Albemarle County Health Department
1138 Rose Hill Dr

Charlottesville, Va. 22906

(434) 972-6219

This office helps parents, children, and pregnant women with health and hygiene problems. The office also
provides information and medical referrals to venereal diseases and tuberculosis. The department also
makes home inspections of migrant housing to insure compliance with the law.

El departmento de salud de Albemarle County suministra ayuda a los padres, ninos, y a las mujeres en
estado con problemas de salud. Los medicos tambien ayudan a las personas con enfermedades venerales, v
a los que padecen de tuberculosis. El department tambien inspecciona a las residencies habitadas por
trabajadores migratorios para asegurar que dichas residencies sean mantenidas de acuerdo con Ia ley.

University of Virginia Hospital
Jefferson Park Ave,
Charlottesville, VA, 22903
{434) 9242231 or 911

1 Med

125 River Bend Drive
Charlottesville, VA, 22911
(434) 984-4200

The doctors provide emergency and non-emergency medical services

Los medices proven varios servicios rutinarios y de emergencia,

Albemarle County Department of Social Services

1023 Millmont St
Charlottesville, Va. 22902
(434) 972-4010

Information is provided about other helping agencies for non-residents. Information is also available about
regulations of the food stamp programs.

Por informacion acerca de otras agencies que tienen ayuda y asistencia por las personas quo no viven aqui.
Tambien, estos officials tienen informacion y regulacions acerca de estampas comida.

Albemarle County Public Schools
401 McIntire Rd

Charlottesville, Va. 22902

(434) 296-3820

The school system is responsible for educational programs for migrant school age children.

La junta escolar tiene la responsabilidad de educar a los ninos de edad escolar de padres migratorios.



Virginia Farmworkers Legal Assistance Project

1000 Preston Avenue, Suite B

Charlottesville  State: VA Zip: 22903

Web Address www_cvlas.org

Phone: 434-296-8851  Fax: 434-296-5731  Email: jill@cvlas.org

Mission and Goals: The Virginia Farmworkers Legal Assistance Project is a federally-funded legal services
oiganization providing legal assistance and community education to migrant farmworkers throughout the
Commonwealth of Virginia. Farmwork is the second most dangerous occupation in this country. More than 42,000
farmworkers labor in Virginia, and face numerous problems -- including unpaid wages, pesticide exposure, and on-
the-job accidents. The workers' legal issues are compounded by the cultural, geographic, and linguistic barriers

they face.



