Request for Extension of Clearance Order Virginia Employment Conmission

I. Teo: Puerto Rico 2. Job Order Number:
North Carolina Q_y
Soaiith Carolina ; 7 7 y 3
i, meIn}Lr N

Georgi
FTSI:dlj - - _ }%JMQ%/]LNLI/ 6 Mow) PS ﬁ-‘c.
OESJ

‘ode, Tide and Number of Positions

Available J'
Agriculture & Foreign Labor Program Manager 2 )/DQJ" ;)f
Virginia Employment Commission S 07,0?01, OOOL

2211 Hydraulic Rd < éz
Charlottesville, VA 22901 FQMu)Oll/éﬂ U

6. Pleasc note the f fol]ou,m u c.onu.rnmu the above Job order:

1. From: 3.

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Reprasentative) Title: Telephone N‘_lebCI".
Kendal Shaver Agriculture & Foreign Labor 434-934-7640

Program Manager

§. Receiving State Office: (X" one)
O Accepted (If accepted, list local offices extended 19)
Commenis:

5 Rejected (If rejected, provids reasons)

9. By: ES Agency R“pr:r.:!;;;w. N _fcl_epf{cfr_l-e_;\;umbcr: Date ngncd:




U.S. Dapaﬂmant Labor OMB Control No. 1205-0134
Employment and Training Administration Expiration Date: Octobar 31, 2015

Agricultural and Food Processing Glearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Prin or type In each fisid block - To include additional information, go to block # 28 ~ Please follow Step-By-Step Instructions)
{Favor da usar fstra de molde en lu sollettud - Pars inclulr infarmacién adicional vea of punto # 28 - Favor de seguir las Instrucclonss Paso-a-paso)

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a 8 para USO ESTATAL

1. Employar's and/or Agent’s Name and Address (Number, Streat, City, State
and Zip Code / Nombre y Direccién del Empleador/Palrdn yfo Agente
{Nimero, Calle, Ciudad, Estado y Cédiga Postal );

Vimginia Agricultural Growers Assn., Inc. 4. S0C {O°NET/OES) Occupational | 5.Job Order No. / Num. de Orden de
5037 Halifax Road, Halifax, VA 24558 Code / Cédige Industrial: Empleo:
Post Office Box 857 ' / .
South Boston, VA 24582(Also see addendurm) HI5209 402 / Ve
2. SOC (ONET/OES) Dccupalional )
a) Federal Employer [dentification Number (FEIN) / Nimaro federal de Title / Titulo Ocupactonal
izt ataasmed Fagn o ber

6. Address of Order Holding OHfica {include Telephone number) 7 Direccion de
la Oficina donde se radico |a oferta (incluya el nomero de teléfono);

b’:;‘:_%’?;gg:‘b" / Nimero de Teldfano: / Q 7 Blisiel Fasy Pd
Bisip/: VA 2420 2

a. Name of Local Office Representative (Include diract dial telephone
number) / Nombre del Rapresentania de la Oficina Local {Incluya el

. ( fono de su linea directa).
d) E-mail Address / Direccin de Cormeo Electrénico: timero de talé
vaga5037 @gmail.com Deb 0% wﬁ' ; ﬂSZﬁ'J ' ) Z
o - Hppe- 220
2 ;‘;:;;::' and Directions to Work Slie / DomicHla y Dircclones &l lugar 48 | o Order fssus Dalp | Focha G Erojain de a Ordor a8 Empioc:

c} Fax Number / NGmero da Fax:
434-572-3642

Various locations in Virginia, USA / 1" & / é
e ecdiessssRieachian) 8. Job Order Expiration Clate / Facha de Vancimienio o Expiracion da ka Orden
de Empleo:
369 Windy Ridge Road 7/28 / 2016
LML et . Anticipatad Period of Employment / Period antcipado 0 previsio g8 Empiec
Carroll County
From / Desde: 03-11-2018 To/Hasta: 12-15-2016
10. Number of Workers Requested / Nimero de Trabajadores Sohcitados:
21
3, Addrass and Directions ta Housing / Domicilio y Direcciones al lugar de 11. Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
vivienda: Trabajo por Semana. Total
Please see altached 338's. 0 7
Sunday /Domingo ¥ Thursday fJueves £
{Also, please see attachment 1, ltem 3} Monday / Lunes 7 Friday Vi 7

Tuesday / Martes 7 Saturday / Sibado 9
Wednesday / Midreoles L___ (5 Attachment 1, Item B)

12. Anticipaled range of hours for different seasonal activities: / Rango previsto da
8)  Descripfion of Housing / Descripcitn de la vivienda: horas par plas diferentes actividades de la temporada

Pleasa sea attached 338's,

13. Calloct Calls Accapted frem. / Aceplan Liamadas por Cobrar de:

Employer | Emplaador: Yes/Sid Mo B




14, Describe how the empioyer infends (o provide either 3 meals a day to each warker or fumish free and convenient cooking and kitchen Taciiities for workers to prepare
meals / Describa cdmo e! empleador tiene la intencitn de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar graluitamente Inslalaciones para cocinar.

Employer will fumish free and convenient cooking and kitchen facilities for workers to prepare their own meals. Workers will purchase
thair own food. Lunch time wil{ be designated by the employer,

Employer will provide frea transportation to and from a store once a week for supplies. ( For workers whom housing must be provided)




15, Refe) Instrucions and Hiring Information / Instrucciones sobra como Referir Candidatos/Solicitantas - (Explain how applicants are to be hired or referred, and the
Employer'siAgent’s available hour to interview workers / Explique cémo los candidatos serén contratados o referidos, y 1as horas disponibles del empleador/agents para
entrevistar a los Irabajadores). See instuctions for mora detalls / Vea las instrucciones para mas detalles.

Interviews will be conducted by the Employer's Agent during the hours of 10:00 A.M. to 3:00 P.M., Monday through Thursday and on Friday
from 10:00 A.M. to 11:00 A.M. No other individual will ba granted hiring authority.

(Also, please see Altachment 1, lem 4)

16. Job description and requirements / Descripcion y requisitos del trabajo:

Plant, Cullivate and Harvest Cabbage and other Produce.
{Also please see attachment 1, Item 10 for additional information.)

1. Is previous work experience preferred? / Se prefiere previa experiencla? Yes/SiO No @ If yes, number of months preferred: / S| es asi, numero de
meses de experiencia:

2. Check all requirements that apply;  N/A

O Certification/License Requirements / Certificacién/Licencia Requisitos O Criminal Background Check / Verificacién de antecedenles penales

O Driver Requirements / Requisites del conduclor £ Drug Screen [ Deteccion de Drogas

O Employer Will Train / Empleador entrenard o adiestraré 8 Extensive Pushing and Pulling / Empujar y Jalar Extensamente

O Extensive Sitling / Estar sentado largos ratos QO Extensive Walking / Caminar por targos ratos

0 Exposure lo Extrema Temp. / Expuesto a Temperaluras Exiremas Q Frequent Stooping / Inclinandose o agachandose con frecuencia

O Lifting requirament / Levantar o Cargar IbsJlibras 01 OT/Hoilday is nol mandatory / Horas Extras (sobre §empo) / Dlas Feriados no
O Repelitive Movements / Movimienlos repelitivos obligatoria




17. Wage Rales, Special Pay Information and Deduclions / Tarifa de Pago, Informacién Sobre Pagos Especiales y Deduccionas (Rebajas)

Crop Activilies Hourly Wage Piece Rata | Spacial Pay Deductions* Yes/Si No Pay Period /
Unil(s) {bonus, etc) Periodo de Pago
Cul'tivos Salario por Hora Pagos Especialas Deduccionas / /
Pago por Pieza / {Bono, efc.)
Unidad{es)
$ $ Social Security / Waeekly / Samanal
Cabbage 10.72 Seguro Social
$10.72 $ Federal Tax / ]
Produce Impueslos
Fedaralas
$ $ State Tax a Bi-weekly/
/impuestes Quincanal
Estalales
$ $ Meals / Comidas a ] (m]
$ § Other (specify) / Q Monthly/Mensual
Otro (especifica)
a
OtherfOtro
Q

18. More Details About the Pay / Mas Detalles Sobre el Pago:

For each pay period, all workers under this job order will be paid at the rate of $10.72 per hour which is the 2016 Adverse Effect
Wage Rate, the minimum wage rate, or the applicable prevailing hourly wage rate, whichaver is higher, or we offer to pay the
highest rate that is in piace at time the work is performed, whether it be the Adverse Effect Wage Rate, the Prevailing Wage Rate,
the Federal or State minimum wage rale, or the agreed upon colleciive bargaining wage, or the prevailing plece rate.

(Please see Attachment 1, ltem 11.)

19. Transporiation Arrangements / Arreglos de Transportacién

Reimbursement for transportailon and daily subsistence of $11.86 per day or rate applicable at time of travel, from place of
recruitment to job site will be made under the following conditions to workers for whom the employer is legally obligated to supply
housing. It also applies to workers outside the reasonable driving distance, if the workers decline the housing offer. They will still
be reimbursed for Inbound and Outbound transportation and subsistence from their place of recruitment.

a) Upon completion of 50% of the Job Contract period or sooner. In this case, the payment shall be due on a day no later than the
first working day, subsequent to the completion of the minimum employment period. The amount of transportation payment will be
equal to the most economical and reasonable common carrier transportation charges for the distance involved.

(see attachment #1, Item 12)




20.

s It the prevailing practice 1o use Farm Labar Contraciors (FLC) lo recruit, supervise, transport, house, andfor pay workers for this (these} crop activity
{ies)? / +Es la practica habilual usar Contratistas da Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, yfo pagarle 8 los trabajadores
para este(os) tipo(s) de cosecha(s)? Yes/SI Q No ™

If you have checked yes, what is the FLC wage for each activity? / SI contesto "5i," cual es el salario que le paga al Contratista de Trabajo Agricola por

cada actividad?
NIA
21.  Are workers covered for Unemployment Insurance? / 3 Se le proporcionan Seguro de Desempleo a los trabajadoras? ves/Sid No
22 Are workers covered by workers' compensation? / 4 Se le provee seguro de compensaciénfindemnizacion al rabajador:  Yes/SIED No a
23. Are tools, supplies, and equipmant provided al no charge fo the workers? / ,Se les proveen heramientas y equipos sin costo alguno a los trabajadores?
Yes/SIE@ Ne O
24. List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to
workers. (If thera are no such arrangements, enter "Nane".} / Enumere todos los acuerdos o convenios hechos con los propletarios del establecimlanto o
sus agentes para &l pago de una tomision u olros bensficios por ventas hechas a los trabajadores. {Si no hay ningln acuerdo ¢ convenio, indique
“Ninguno®.}
None/Ninguno

25. List any strike, wark stoppage, stowdown, or inisrruption of operation by the employees at the place where the workers will be smployed. {If there are no such incidents,

enter *Nona™.) / Enumere toda huelga, par o Interrupcién de operaciones de trabajo por parte de los empleados en el lugar de empleo. (Si no hay incidentas de este
tipo, indique "Ninguno®.}

Nons/Ninguno




26. is this job order o be placed in connection with a future Application for Temperary Employment Certification for H-2A workers? / ; Esta orden de empleo ha sido puesia
&n conaxidn con una futura solicitud de cerlificacion de empleo temporal para irabajadores H-2A?

Yes/Si2 NoO

27. Employers Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the material
ferms and conditions of the job. / Certificacion del Empleador: Esla orden de trabajo describe los términos y condiciones del empleo que se le ofrace, y
conliene todos los términos y condiciones materiales ofrecidos.

Virginia Agriculiural Growers Assn., Inc.
by Eloise A. Wilder, Executive Secrelary

Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/Imprenta de! Empleador

%&wg&{»— or/it)/ 2ol &

Employar's Signature / Firma y Titulo del Empleador Dale fFecha ¥

READ CAREFULLY, In view of the statutorily established basic function of the Employmant Service s a no-fee labor exchange, that is, as a forum for bringing
together employers and job seskers, neither Ihe Employment and Training Administralion (ETA) nor the State agencies are guarantors of the accuracy or
truthfulness of information contsined on job orders submitted by employers. Nor does any job order accepted or rectuited upon by the American Job Center
constitute a contraclual job offer lo which the Amarican Job Center, ETA or a State agency s in any way a party.

LEA CON CUIDADO, En vista de Ia funcidn basica del Servicio de Empleo establecida por ley, como una enlidad de intsrcambio laboral sin comisiones, es decir, como un

foro para reunir a los emplaadores y los soficitantes de empleo, i ETA ni las agencias del estado pueden garantizar la exactifud o veracidad de la informacién contenida en
las drdenes de trabajo sometidas por los emplsadores, Ni ninguna orden de trabajo aceptado o contratado en el Centro de Carreras (American Job Center) constituyen una
olerta do trabajo contractuales a las que el American Job Genter, ETA o un organismo estatal es de ninguna manera una de |as parles.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which is required to obtzin of retain benefits (44 USC 3501), is estimated to be approximately 60 minutes per
responsa, including time for reviewing Instructions, searching existing data sources, gathering and reviewing the collection. The public need not respond to this collection of
informalion unfess it displays a curvently velid OMB Control Number, This Is pubic information and these Is no expactation of confidentiality. Send comments regarding this
burden estimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S. Department of Laber, Employment and Training
Administration, Office of Werkforce investment, Room C-4510, 200 Constitution Avenue, NW, Washinglon, DC 20210,

DECLARACION DE CARGA PUBLICA

La carga de informacion plblica para responder a la Forma ETA 790, que se requiere para oblaner o relener beneficios {44 USC 3501), se esfima en aproximadamente 60
minutos por respuasta, incluyendo el lismpo para revisar las instrucciones, buscar fuantes de datos existentss, recopilar y revisar {a coleccitn. El piiblico no tiene por qué
responder a esta recopilacion de informacicn a menos que muestre un ndmero de controf OMB vélido. Esta informacidn es pablica y no hay ningune expectstva de
confidencialidad, Envle sus comentarios acerca de esta carga o cualquier olro aspecto d esta coleccian, incluyendo sugerencias para reducir esta carga, alu.s,
Department of Labor, Employment and Tralning Administration, Office of Workforce Investment, Room C-4510, 200 Constiiution Avenue, NW, Washington, DC 20210.

-6-




28, Usa this section to provide additional supporting information (including section Box number). Includa atlachments, if necessary, / Utilica esta seccin para proporcionar
informacién adicionat de apayo; incluya el numero de la seccién & incluya archivos adjunlos, si es necesario.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of wark per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO), If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
Invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages aiready eamned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earlier or iater, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment,

The emplovyer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Virginia Agricultural Growers Assn., Inc.

Employer's Name by Eloise A. Wilder, Executive Secretary Date: o/ f :/ 52 X /Cz_

- 7| l r
Emplayer’s Signature g«é»‘ﬂ—’—« éi- 147, Jtéﬂ-’

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



Addendum 2 —-ETA 790
1 Page



e e

GROWERS REQUESTING WORKERS FOR Cabbage/Other Preduce 03/11/16 to 12/15/16

NAME NO OF WORKERS

Banks Farm Inc.
587 Banks, Charlie Ray v
369 Windy Ridge Rd.
Hillsville, VA 24341
Carroll County
276-728-2338

Dan Valley Fann
270 Mitchell, Alan 7
57 Dan Valley Farm Rd.
Claudville, VA 24076
Patrick County
276-251-5077

Painter Farms
558 Painter, Eidon 4
2496 Pilot View Rd.
Hillsville, Va. 24343
Carroll County
276-952-2388

Worrell Family Farms LLC
440 Worrell, W. Alan 3
879 Sunrise Drive
Austinville, VA 24312
Carroll County
276-728-2786

Grand Total Workers to Certify: 21

Thursduy, Junuary 07, 2016 Puge 1 of |



ATTACHMENT TO FORM ETA 790
First Week Wage Guarantee

Virginia Agricultural Growers Association, Inc. and its Grower members agree to abide by the
regulations at 20 CFR 653.501 (d) (2) {v) concerning the first week wage guarantee.

We offer $10.72 per hour which is the 2016 Adverse Effect Wage Rate, the minimum wage rate,
or the prevailing wage rate, whichever is higher.

The basic number of hours per week is 40 hours times the wage rate that is applicable at the
time the work is performed.



Attachment 1 - ETA 790
Item 3

Housing is provided at no cost, only to workers, who are not reasonably able to return the same
day to their place of residence at time of recruitment.

No tenancy in such housing is created. Employer retains possession and control of the housing
premises at all times and worker, if provided housing under the terms of this Work Agreement,
shall vacate the housing promptly upon termination of employment with the employer who
provides such housing.

Item 4

Virginia Employment Commission
192 Bristol East Road

Bristol, VA 24202

Telephone: 276-642-7350

VAGA agrees to interview all U.S. workers referred by the State Employment Se rvices, local or by supply
states who have been screenad by such employment services for:

1) Availability for entire season,
2} Have transportation to job site.
3) Who have been fully apprised by the local employment office of the terms, conditions and

nature of employment.
4) VAGA also agrees to interview applicants who apply directly.

item 8

7 hours per day is a normal work day. The worker may be requested to work 12 hours per day
and/or on the Sabbath, depending on the condition in the fields, weather, and maturity of the
crops.

ftem 10
Plant, cultivate and harvest cabbage and other produce.

Warkers will help pull cabbage plants from cabbage bed, set plants by placing plants by hand
into rotating wheel, while riding planter pulled by tractor through the field. Workers will help
to replant as well as cultivate the crop.

When harvesting, workers will cut selected heads of cabbage and place in trailer drawn through
field. With knife in hand, worker slightly bends cabbage head away from stalk, leaving3 or 4
outer leaves around cabbage head for protection.

Page 1



ATTACHMENT 1 - Item 10 ETA 790 continued

Care must be taken not to jam knife into ground while cutting. Considerable bending is
required to cut cabbage. Workers are also expected to perform task of packing, weighing, and
loading trucks.

In addition to transplanting and harvesting cabbage, the worker may be required to perform
variable tasks related to cabbage such as the following: Irrigation, ditching, hoeing, shoveling,
loading, unloading, hauling, etc. Packaged cabbage may weigh from 50 to 60 pounds and may
be lifted to a height of five (5) feet. Workers are exposed to wet weather early in the morning
and through the heat of the day, working in fields. Temperatures may range from 40F to 95F.
Workers may be required to work during occasional showers not severe enough to stop field
operations. Employers will provide workers, without cost to them, with appropriate rain gear.

Produce, which may include cucumbers, sweet potatoes, peppers, grapes, berries, broccoli,
green beans, butterbeans, cantaloupes, peas, pumpkins, watermelons, tomatoes, corn, etc.,
will require the activities of planting, cultivating and harvesting.

Hay/Straw: Workers will move along rows of previously bailed haw/straw, bending, stooping
and lifting bails, loading and stacking onto a truck or trailer for transport to storage area.

Workers should be able to work on their feet in bent position for long periods of time and be
able to work in barns at heights of 10 to 30 feet. Allergies to ragweed, goldenrod, insect spray,
related chemicals, etc., may affect workers ability to perform the job. Workers should be
physically able to do the work required with or without reasonable accommodations. Persons
seeking employment in these crops should be available for the entire period requested by the
grower.

Employer assures that workers will be provided transportation between living quarters and
work site every day. For workers who must be provided housing.

Employer will accept any capable U.S. worker or workers who are capable of performing the
work. Employer is willing to train worker for a period not to exceed three (3} days.

Workers must possess documentation required to enabie employer to comply with the
employment verification requirements of U.S. Citizenship and Immigration Services.

The employer retains the right to discharge an obviously unqualified worker, malingerer or
recalcitrant worker who is physically able but does not demonstrate the willingness to perform
the work necessary in these crops.

(See also, Attachment 2, General Conditions)

Page 2



ATTACHMENT 1-ETA 750

ftem 10
Plantar, cultivar, cosechar tabaco, productos agricolas, cesped, paja y heno.

Los trabajadores ayudaran a arrancar plantas, sembraran las plantas en hileras en ef campoy
cultivaran tabaco. Se requiere agacharse y arrodillarse considerablemente.

Los trabajadores removeran los retoilos y vastagos de las plantas de tabaco y arrancaran las hojas
maduras de los tallos a mano y colocaran fas hojas en trailer para ser transportadas a almacenes
de tabaco donde se secan. La mayoria del trabajo se hace en el campo, agachandose, arrancando,
removiendo retoilos, afar, levantando, almacenaje a panel y cortando tabaco.

En adicion al transplante y cosecha de tabaco, se le puede requerir al trabajador que haga
diferentes tareas relacionadas al tabaco como sigue: irrigar, abrir zanjas, apalear, cargar, descargar,
levantar, etc. Los trabajadores estan expuestos a clima mojado desde temprano en la mafiana a
traves del calor del dia, trabajando en el campo. Las temperaturas pueden variar desde 40F hasta
110F. Se puede requerir que los trabajadores trabajen durante Iluvias ocasionales que no sean lo
suficientemente fuertes como para parar las operaciones en el campo. El patron les proveera a los
trabajadores el equipo de lluvia adecuado sin costo a los trabajadores.

Se les puede requerir a los trabajadores que ayuden en la preparacion del tabaco que sera
colocado en los altnacenes y con la carga y descarga en los almacenes de tabaco. Cuando el
tabaco se remueve del almacen de secado, se espera que los trabajadores se ayuden unos a
los otros colocando el tabaco en contenedores para ser embalados. Los contenedores pesan
650 a 850 libras y que seran mecanicamente carg. 2t en los a camiones para ser transportados
al mercado.

Productos agricolas, que quiza incluya; pepinos, camote, pimientos, uvas, berries, breath,
ejote, habichuelas, melones, chincharos, calabaza, sandia, jitomate, elote tierno, col, etc.
Requerira de las actividades de siembra, cultivo y cosecha,

La Agricultura es tambien una tarea alternativa.

El cesped requiere de preparar |a tierra, esparcir semilla, cortar y cosechar. Una maquina
corta y enrolla el cesped. Los trabajadores colocan los rollos en tarimas.

Paja y Heno: Los trabajadores se moveran a o largo de filas de paca y heno previamente flejadas,
flexionando, inclinando y levantando los contenedores cargando y acomodando en un camion ©
trailer.

Todas estas actividades correran concurrentemente con los deberes enumerados bajo tabaco
y son una porcion pequefia del porcentaje total de horas trabajadas. Todo pago es por Nora.

Los trabajadores deben poder trabajar de pie en una posicion doblada por largos periodos de
tiempo y poder trabajar en graneros a alturas de 10 a 30 pies. Alergias a ambrosia {ragweed), vara
de oro (goldenrod), insecticidas, otros quimicos relacionados, etc. pueden afectar su habilidad
para realizar el trabajo. Los trabajadores deben estar fisicamente capacitados para hacer el trabajo
requerido con o sin acomodacion razonable. Personas buscando empleo en estas cosechas
deberan estar disponibles para el periodo completo requerido por el Patron.
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ATTACHMENT 1~-ETA790

El patron asegura que proporcionara transportacion a los trabajadores desde la vivienda hasta
el sitio de trabajo todos los dias. (Para los trabajadores a quien se le debe prporcionar
vivienda).

El patron aceptara cualquier trabajador o trabajadores estadounidenses capaces de realizer el
trabajo. E! Patron esta dispuesto a adiestrar al trabajador por un periodo que no exceda 3 dias.

Los trabajadores deben poseer los documentos requeridos para que el Patron pueda cumplir
con los requisites de verificacion de empleo of IRCA.

El Patron mantiene el derecho de despedir a un trabajador que obviamente sea incompetente, que
finja estar enfermo o que sea un trabajador recalcitrante que este fisicamente capacitado pero que
no demuestre el deseo de llevar a cabo el trabajo necesario en estas cosechas. (Vea tambien el anexo
2, de las Condiciones Generales).

Page 4



ATTACHMENT 1 - ETA 790 continued
Item 11
The employer guarantees to offer the workers employment for atleast % of the work days of

the total period during which the work order and all extensions thereof in effect, beginning
with the first work day after the arrival of the workers at the place of employment and ending
on the termination date specified in the work order or its extensions, if any. If the employer
offers the worker during such period less employment than required under this provision, the
worker shall be paid the amount which he/she would have earned had he/she, in fact worked
for the guaranteed number of days. Employee will perform other duties related to this/these
crop activities and other task required in operating a farm. Total hours for our basic work week
is 40, Workers are paid once a week. Employer agrees to keep and maintain adequate and
accurate payroll records.

This employment guarantee shall be terminated before the end of the Period of Employment
provided for if the services of the employee are no longer required for reasons beyond the
control of the employer due to fire, hurricane, frost, freeze, flood, drought, hail, or other act of
God or other cause which makes fulfillment of this contract impossible. In such cases, the
employer will make efforts to transfer employee(s) to other comparable employment
acceptable to employee(s). If such transfer is not effected, employee will be returned at
employers expense to the place from which employee, without intervening employment, came
to work for employer. In the event of such termination, the three-quarter guarantee period
ends on the date of termination. This guarantee shall also be void from the beginning if the
employee voluntarily abandons this employment or if the employee is terminated for a lawful
job-related reason.

Employer will provide without charge, including deposit charge, all tools, supplies and
equipment necessary to perform duties assigned.

In the event that a female is employed and there are no accommodations on the farm for
females, then motel accommodations or the equivalent will be provided to workers to whom
we must provide housing. The employer will arrange for transportation from living quarters to
the worksite each day. Accommodations will include cooking facilities.

if the worker voluntarily abandons employment before the end of the job order period or is
terminated for job related reasons or misconduct, the employer will not be responsible for
providing or paying return transportation and subsistence expenses of the worker.

The assigned grower member may make the following deductions from the Employee’s wages:
income tax withholding deductions as required by law, F.I.C.A. taxes as required by law,
repayment of cash advances to the employee, repayment of overpayment of wages to the
employee, recovery of any loss to the assigned grower member because of the Employee’s
damage or loss of equipment or housing items where it is shown that the employee is
responsible for such damage or loss, voluntary deductions requested by employee.

Employee will be covered by workers compensation insurance at no cost to workers covering
injury and disease arising out of and in the course of this employment. Proof of Workers’
Compensation wili be provided as required.

Page 5



Item 12

b) When the services of the worker is no longer required for reasons beyond the control of the
employer due to fire, or other acts of God, such as frost flood drought, hail, etc. which makes
fulfillment of the work period impossible.

c) When the worker cannot complete the work period due to sickness related to this/these crop
activities and is so certified by a doctor selected by the employer.

Upon completion of the job contract period, the employer reserves the right to charter or
otherwise arrange to provide for return transportation at the employer’s election.

If the worker voluntarily abandons employment before the end of the work period or is
terminated for job related reasons or misconduct, the employer will not be responsible for
providing subsequent transportation and subsistence expenses.

If the worker completes the work contract period, or if the employee is terminated without
cause, and the worker has no immediate subsequent H-2A employment, the employer must
provide or pay for the workers transportation and daily subsistence from the place of
employment to the place from which the worker, disregarding intervening employment,
departed to work for the employer. If the worker has contracted with a subsequent employer
who has agreed in such work contract to provide or pay for the worker’s transportation and
daily subsistence expenses from the employer’s worksite, the subsequent employer must
provide or pay for such expenses. The employer is not relieved of the obligation to provide or
pay for return transportation and subsistence if an H-2A worker is displaced as a result of the
employer’s compliance with the 50 percent rule as described in sec. 655.135(d) of this subpart
with respect to the referrals made after the employer’s date of need.

Page 6



ATTACHMENT 2 - ETA 790
GENERAL CONDITIONS

All the tasks in this Job Offer constitutes one (1) job; the employer may assign warkers to
different tasks on any day or to multiple tasks during the same day in the sole judgement of the
employer.

The worker understands that if he quits or is terminated for cause prior to the end of the period
of employment, he/she will not receive the three fourths guarantee, will not receive certain
transportation reimbursements, and may not be eligible for rehire in future years.

All guarantees shall also be void from the beginning if the worker voluntarily abandons the
employment or if the worker is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service
local office if the worker: (a) abandons the employment; five consecutive workdays of
unexcused absences shall be an abandonment of employment; employee must notify the
employer and secure permission for necessary absences; {b) malingers or otherwise refuses
without justified cause to perform as directed the work for which the worker was recruited and
hired; (c) commits serious act (s) of misconduct or serious or repeated violation(s) of the
Employer’s work rule(s); the employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of Work Rules is attached); (d) fails
after completing the allowable training period to perform in a workmanlike manner to enable
the employer to produce and sell a premium quality product; (e} provides other lawful job-
related reason(s) for termination of employment (f) This work agreement shall also be
terminated by fire, hurricane, frost, flood, drought, hail, other act(s) of God or other calamity or
reason beyond Employer’s control that makes fulfillment of this Work Agreement impossible,
“Reason beyond Employer’s control” includes termination of worker, if hefshe is not a U.S.
worker because a U.S. worker makes himself available for the job under DOL’s 50% rule.

The worker will be assigned to be employed under the terms of this agreement at the farming
operation of one or more grower members of the Association. The worker will be informed of
the name and address of the first Grower Member on or before the first day of his period of
employment hereunder. Worker will be advised of the name and address of any subsequent
grower member(s) by whom he/she is employed at the time of such transfer(s).

A copy of the Agricultural Work Agreement and Work Rules will be provided to the worker no
later than the date work commences.



ATTACHMENT 3-ETA 790
CONTRACT IMPOSSIBILITY 20 CFR 655.122(0)

If, before the expiration date specified in the work contract, the services of the worker are no
longer required for reasons beyond the control of the employer due to fire, weather, or other
Acts of God, that makes the fulfillment of the contract impossible, the employer may terminate
the contract. Whether such an event constitutes a contract impossibility, will be determined by
the CO of the Department of Labor.

In the event of such termination of a contract, the employer agrees to fulfill a three-fourths
guarantee for the time that has elapsed from the start of the work contract to the time of its
termination.

The employer agrees to make efforts to transfer the worker to other comparable employment
Acceptable to the worker, consistent with existing immigration law, as applicable.

If such transfer is not affected, the employer agrees to the following: (1) Return the worker at
the expense of the employer, to the place from which the worker {disregarding intervening
employment) came to work for the employer, or transport the worker to the worker’s next
certified H-2A employer, whichever the worker prefers, (2) Reimburse the worker the full
amount of any deductions made from the worker’s pay by the employer for transportation and
subsistence expenses to the place of employment and {3) Pay the worker for any cost incurred
by the worker for transportation and daily subsistence to that employer’s place of employment.

Daily subsistence must be computed as set forth in paragraph (h) of this section. The amount
of the transportation payment must not be less (and is not required to be more) than the most
economical and reasonable common carrier transportation charges for the distances involved.
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Record of Pay and Hours/ Registro de Pago y Horaa (No PieceRate/No Pago a Destajo)

Employee (Empleado),

Home Addrass {Diraccln)

SS# (NOmaro de Seguro Soclal)

Employer (Empleador)

.~

Addrass {Direccitn)

(FEIN} Employsr FaderaliD# (NGmero de identidaddelpatron Federal)

Dates pay period begins snd ends (Lss fechasdel perlodo da pegocomianza ytermina)

Attachment 4.
Sample Payroll Statememt

This payroll statement will be
completed and provided to each
worker each payday,

Day (Dia) Monday Tuesday Wetnesday Thursday Friday Saturday 8Sunday
lunes martes miéreoles Juevas viemes sabado domingo
Starting Time (Hora de comenzar)
Quitling Time (Hora de terminar)
Hours Worked {Horas irabaladas)
Hours Offered up to Number Applicable lo %
Guarantee Calculation
{Horas ofrecidas hasta €l ndmero aplicables al ciculo
de la garantla de tres cuartas)
Hours Offered above Number Applicable o %4
Guarantee Calculation
{Horas ofrecides encima deel numero apllcables al
célculo da ta garantia de tras cuarlos)
WhyFewerHoursWorkedthanOffered (For qué las
horas trabajadas sen menos de las horas ofrecidas)
Crop/Task Units Done (Cultivoftrabajo)
(Unidadesterminadas)
Pay Rale (Base de sueido)
ITEMIZED DEDUCTIONS (DEDUCCIONES)
FICA (Impuesto de Seguro Soclal) - Tolal deductions Total Hour Worked In Waek
(Tolal de horas trabsjadas
Federal Tax (Impuesto federal) — {tolal de deducciones) - an 'a semana) -—
State Tax (Impuesioestalal) PO Pay Rate {Base de sueldo)
Food (Comida) Taotal Gross Pay {Salariobruto total)
Transporiation {Transporlacion) Total Deductions
Other (Otradeducciénes) (Total de deducclones)
Spacifying reason and amount for each deduction{Espacificacion Net Pay Due Employee (Salaro
de la razon y la canlidadpara cada deduccion) netodebldo al trabajador)
Daile Paid (Fecha de pago)
-

Employae Signature (Flrma de Empleado) Date (fecha)



| request access to the Conditional Clearance system for temporary Agricultural Housing. Such

Housing will comply with the full set of U.S. Department of Labor guidelines or Occupational
Safety and Health Administration by _ &7 Ziz?_/_ Za /& __(30) calendar days, prior to my

date of need.

Executive Secretary




This is to certify that Virginia Agricultural Growers Association, Inc. is filing this Job Order as
Joint Employer for the Grower Members of VAGA whose names are attached.

The Employer(s) agrees to abide by the regulations at 20 CFR 655.135, Assurances and 20 CFR
653.501. Also 20 CFR 655.122(k).

Gloian d it A e

Executive Secretary




WORK RULES

Although not intended to be a complete list, these work rules ave intended to provide
guidance to workers of standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including
these work rules, will be considered grounds for terminating worker’s employment. Penalties such as
suspension from work oppoartunity for the remainder of a day or for up to three days at a time may
be made ie the case of less scrious vielations,

Workers arc expected to comply with all rules relating to discipline, attendance, work
quality and effort, and the care and maintenance of all property provided to them by the employer.

1. Workers who perform sloppy werk may be suspended without pay for the remainder of a
workday or for up to three days in the sole judgment of their supervisor, depending on the
degree of infraction, the worker’s prior record and other relevant factors. Discharge of the
worker may result from any subsequent offense.

2. No use or possession of beer, liquor or unlawful drugs is permitted during work time or
during any workday before work is completed for the day (such as during meals); workers may net
report for work under the influence of beer, liquor or illegal drugs. Illegat drugs may not be used or
kept on any employer premises, including housing.

3.  Excessive absences will not be permitted. This is regular work for which employees are
expected to be present, able and willing (o perform every scheduled workday. This is not sporadic or
“day work.”

4.  Workers shall maintain any living quarters provided to them clean and in good repair, given
reasonable wear and tear. Workers shall cooperate with other workers assigned to such housing in
maintaining common kitchen and living arcas.

5. Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as
foor space in sleeping rooms is nceded by all occupants.

6. Workers living in employer’s housing may not cook in sleeping rooms or any other non-
kitchen areas.

7. Workers may not drop paper, cans, bottles and other trash in fields or packing house arca.
Trash and waste receptacles must be used.

8.  Workers may not tzke unauthorized breaks from work.

9,  Workers may not leave the ficld or other assigned work area without permission of farmer
or person in charge.

10. Workers may not enter employer’s premises without authorization.
11. Workers may not begin work prior to scheduled starting time or continue working after

stopping time.

12.  Workers living in employer’s honsing may not entertain guests in housing premises after
10:30 p.m. except on Saturday night on which night guest hours end at 12:00 midnight. No persons,
other than workers assigned by cmployer to a room, may sieep in any room.



13. Workers may not deliberately restrict production.

14. Any worker who physically threatens another worker, the farmer or any supcrvisor with
any tool or weapon will be subject to immediate discharge,

15. Workers may be discharged for fighting on the employer’s premises, including housing
premises, at any time,

16. Workers may not post or remove any notices, signs, or other instructions from the
employer’s bulletin boards or the employer’s property without specific authority [rom the cmployer.

17. Workers will be discharged if they steal from fellow workers or from the employer.

18. Workers may not falsify indentification, personnel, medical, production or other work-
related records.

19. Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools or other property belonging to the employer or to other employecs.

20. Workers may not use or operate trucks or other vehicles, machines, tools or other equipment
and property to which the worker has not been specifically assigned by his supervisor. Workers may
not use or operate trucks or other vehicles, tools or other equipment or property for their personal
use unless expressly authorized by the employer.

21. Workers may not misuse or remove from the farm premises without authorization from his
supervisor any employer property such as trucks and other vehicles, beds, refrigerator, toals, elc.

22, Waorkers must obey all safety rules and common safety practices and must report any
injuries or accident promptly to their supervisor or the employer’s office.

23. Workers are prohibited from using cell phones ot other electronic devices during work hours
except by express permission of the emplover or by such person designated by the employer as the
supervisor.



NORMAS DE TRABAJO

Aungue no es nuestra intencion de que sea una lista completa, estas normas de trabajo
tienen la intencion de servirle de guia a los trabajadores en cuanto a la conducta que s¢ espera de ellos.

Con esto se notifica que violacion de los requisitos legitimos relacionados al trabajo que
tenga el patrono,incluyendo estas normas de trabajo, sera considerado como motivo para despedir al
trabojador. Penalidades, tales como suspension de oportunidades de trabajo para ¢l resto del dia o hasta
tres dias a la vez, pueden llevarse a cabo en el caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a discipline,
asistencia al trabajo, cualidad de trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que
el patrono le provea.

1. Cualquier trabajador que haga mal irabajo podra ser suspendido sin paga por el resto de
un dfa de trabajo o por hasta tres dias segun la decision de su supervisor, dependicndo del grado de la
infraccion, los antccedentes de trabajo del trabajador y otros factores pertinentes, El trabajador puede ser
despedido si comete culquier otra ofensa.

2. No se permite el uso o posesion de cerveza, licor ni drogas ilegales durante el tiempo de
trabajo ni durante el dia de trabajo antes de que se haya terminado ¢l trabajo (tal como durante las horas
de comida); los rabajadores no pueden reportarse a trabajar mientras esten bajo la influencia de cerveza,
licor or drogas ilegales. No sc pueden usar ni tener drogas ilegales en la propiedad del patrone, incluyendo
las viviendas.

3. No se permitiran ausencias excesivas. Este es trabajo regular, de todos los dias en el cual
sc espera que todos los empleados esten presentes, y capaces y dispuestos a trabajar todos los dias de
trabajo. Este no es trabajo esporadica ni trabajo de dia.

4. Los trabajadores deben mantener limpias y cn buen estado las areas de vivienda que se les
provean, dado a desgaste razonable. Los trabajadores deben cooperar con los otros trabajadores asignados
a sus areas de vivienda en ¢l mantenimiento de las areas de cocina y vivienda.

5. Los trabajadores que viven en las viviendas del patrono que tengan asignades camas
literas, no pueden separar las camas literas, ya que todos los ocupantes necesitan el espacio en los
dormitorios.

6. Los trabajadores que viven en las viviendas del patrono no pueden cocinar en los
dormitorios ni en ninguna otra area que no sea de cocina.

7. Los trabajadores no deben arrojar papeles, botes, botellas y otros objetos eu los campos o
en las empacadoras. Basura y desperdicio deben de ponerse en los botes de basura.

8. Los trabajadores no pueden tomar recesos no autorizados duranic horas de trabajo.

9. Los trabajadores no deben salir del campo u otra area de trabajo asignada sin permiso del
hacendado o de la persona encargada.

10. Los trabajadores no pueden entrar a la propiedad del patrono sin autorizacion,

11, Los trabajadores no pueden comenzar a trabajar antes de la hora asignada, ni continuar
trabajando despues de la hora de terminar.



12, Los trabajadores que vivan en las viviendas del patrono no pucden tener visita despues de
las 10:30 p.m. exceplo los sabados por la noche cuando las horas de visita terminan a medianoche.
Nadie, fuera de los trabajadores asignados a un dormitorio por el patrono, puede dormir en los dormitorios.

13. Los trabajadores no pueden eliberadamente limitar produccion.

i4. Cuaquicr trabajador que amenaze fisicamente a otro trabajador, al hacendado o a
cualllquier supervisor con alguna herramienta o arma scra despedido inmediatamente.

i5. Los trabajadores podran ser despedidos por cuzlquier pelea que tengan en la propicdad
del patrono, incluyendo el area de vivienda.

16. Los trabajadores no pueden poner ni remover avisos, letreros, ni otras instrucciones de los
tablones de anuncios del patrono o de la propicdad del patrono sin autorizacion especifica del patrono.

17. Cualquier trabajador que le robe a otro trabajador o al patrono sera despedido.

18. Los trabajadores no pueden falsificar documentos de identificacion, personal, medicos, de
produccion, ni otros documentos relacionados al trabajo.

19, Los trabajadores no pueden intencionallmente abusar o destruir ninguna Maquinaria,
camion v otro vehiculo, cquipo, herramientas v otra propiedad del patrono o de otros empleados.

20. Los trabajadores no pueden operar o usar camiones ni otros vehiculos, maquinas,
herramientas ni otro equipo si no se Ie ha asignado especificamente por su supervisor. Los trabajadores
no pueden usar o operar camiones ni otros'vehiculos, herramientas v otro equipo o propiedad para su uso
personal a menos que hayan sido expresamente authorizadosr por el patrono.

21. Los trabajadores no pueden maltratar ni remover del area de la finca sin autorizacion de
su supervisor, ninguna propiedad del patreno como camiones y otros vehiculos, camas, neveras,
herramientas, elc.

22. Los trabajadores deben obedecer todas las normas de seguridad y las practicas de
seguridad comunes y deben reportar caulquier herida o accidente inmediatamente a su supervisor o a la
oficina del patrong.

23. Los trabajadores tienen prohibide utilizar el teléfono celular u otros aparatos
electrénicos durante la jornada laboral excepto cuando el patrén u otra persona encargarda por cl
patrén les de permiso.



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY QF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER

I. ORDER NUMBER: 7/2 lf /7 6 3

2. NAME OF EMPLOYER:

Virginin Agricultural Growers Assoc, Inc

Sev attached grower list

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(Sec ES 338)

4. PERIOD OF EMPLOYMENT:
FROM 03-11-16 o _12-15-16

5. WORK SCHEDULE:
HOURS PER DAY 7_ DAYS PER WEEK 5-6_

6. CROP AND PAY:
CROP: Vegetables, Hay/Straw
HOURLY WAGE: 10.72
PIECE RATE:

7. WORK TASKS TO BE PERFORMED:

Workers will plant, cultivate, harvest vegetables. Workers will
remove weeds, Workers will be required to prepare, load,
unload all crops for shipment to market. Heavy field work
required.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE_ PERSONS
X INDIVIDUAL
FAMILY
10. MEALS.
PROVIDED: NO

IF YES: COST PER DAY
(See item 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:

YES

I1. DEDUCTIONS:
TYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAQ

I. NUMBERO DE LA ORDER: 7‘2 4 71/3

2. NOMBRE DEL EMPLEADOR:
Virginia Agricultural Growers Assos., [nc,
3. LUGAR Y DIRECCION DEL EMPLEADOR:
{Sce ES 338)

4. PERIODO DE EMPLEO:
DEL _03-11-16 _al _12-15-2016

5. HORARIO DE TRABAIJOC:
HORAS POR DIA _7_NUMERO DE DIAS POR

SEMANA -6

6. COSECHA Y PAGO:
COSECHA: Productos Agricolas, Pajaheno
SUELDO POR HORA  10.72
PAGA POR UNIDAD:

7. LABORES A DESEMPENAR EN EL TRABAJO:

Trabajadores plantaran, cultivan, y cosechar verduras.
Prepara la ticrre Y cubria los verduras para proveer proteccion.
‘Trabajdores deben cagar as coscchas en camiones parn
transporte al mercado. Se requeriran doblar, cstar paradas e
inclinarse y llvar las cajas de producto.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI

9. VIVENDA DISPONIBLE PARA __ PERSONAS:

X INDIVIDUOS
FAMILLAS

10. COMIDAS:

PROVISTAS: NO

SI SON PROVISTAS, EL COSTO POR

DIA SERA (Vea Num. I3 en la Orden de
"Trabajg)

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS: SI

I1. DEDUCCIONES:
CLASE CANTIDAR
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX

TRANSPORTACION NO




TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office.

The employer has guaraniced your first week's wages unless
he/she notifies this job service of a later starting date by

In order for you to be clible for this guarantee, you must contact
the job service at:

VIRGINIA EMPLOYMENT COMMISSION
Bristol Virginia 24203
276-466-4476

Dt.sringlh:pt:riactof_i’/"/6 Jo 3”'7’/‘;

Any Job Service office will assist you in doing this.

HERRAMIENTAS Y MAQUINARIA NO

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS NQ

12. NOTAS PARA EL TRABAJADOR:

La copia de la orden completa esta disponible en la oficina para
su inspeccion;

El empleador ba garantizado el page por su primera semana de
ampleo a menos que este notifique al Servicio de Empleos que
la fecha de comenzar a trabajar sera atrasada, y que tal
notificacion sen anasdardarel |

Para que Ud pueda tener derecho a esta garantia de pago, tendra
que ponerse en contacto con la Oficina del Servicio de

Empleoas en el:
VIRGINIA EMPLOYMENT COMMISSION

Bristol, VA 24203
276-466-4476

Durante el periedo ¢! 3”/'/6 al 3 -7 /6
Cualquier Oficina del Servicio de Empleos e asistim en
hacerto,




COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977

CARROLL COUNTY HEALTH DEPARTMENT
605 PINE STREET

HILLSVILLE, VA 24343

(276) 728-2166

DEPARTMENT OF SOCIAL SERVICES
(276) 728-9186

HOTLINE AND CRISIS

C.D.C. NATION AIDS HOTLINE

TOLL FREE (24 HOURS}) 1-800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCY SERVICES

CARROLIL. COUNTY FIRE DEPARTMENT
EMERGENCIES DAIL 911
ALL OTHER PURPOSES (276) 728-4146

CARROLL COUNTY RESCUE SQUAD
EMERGENCIES DAIL 911

ALL OTHER PURPOSES (276) 728-4146
LUAREL FORK UNIT  (276) 728-4146

TWIN COUNTY REGIONAL HOSPITAL
222 HOSPITAL DRIVE

GALAX, VA 24333

(276) 236-8181

TRI-AREA HEALTH CLINIC
HIGHWAY 58, LAUREL FORK, VA

(276) 398-2292
LEGAL ASSISTANCE

VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS
1000 PRESTON AVENUE, SUITE A

CHARLOTTESVILLE, VA 22903

1-800-763-7323 (434) 977-0553 FAX 1-800-977-0558



