Request for Extension of Clearance Order Virginia Employment Commission

l. To: Puerto Rico 2. Jaob Order Number:

North Carolina Z_J_Q_OO A

South Carolina
olin Employer Name:

Georgi
FTSr;dlz? /&lca&‘% J quemLf‘_?aJ_j) L. 2~

LF)

OES Jab Code, Title and Number of Positions

4. From: by

Available J cl
Agriculture & Foreign Labor Program Manager 2 b vf-ibdf
Virginia Employment Commission L/d_ J07 02 }3
2211 Hydraulic Rd
Charlottesville, VA 22901 | Faeatuw agéc;: Ve eé/AJ

6. Please note the following concemning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

Title: Telephone Number:

7. By (ES Agency Representatiye)
+434-984-7640

Kendal Shaver Agriculture & Foreign Labor
Program Manager

8. Receiving State Office; (*X" one)
2_Accepted (Ifaccepied, List local offices extended to) 7 Rejected (If rejected, provide reasons)

Commeais;

9. By: ES Agency chrcsc:{t-atiue - Telephone Number: - Date Signed:




U.S. Department Labor OMB Control No 1205-0934
Employment and Training Administration Explration Date: Ociober 3, 2035

Agricultural and Food Processing Clearance Order ETA Form 730
Orden de Empleo para Obreros/Trabajadores Agricalas y Procesamlsnio da Alimentos

{Print or type In each fleld block = Ta Includs additional Information, ga to block § 20— Plezes follow Slep-By-Siep Instructions)
{Favor de uaar letrs de molde on Iz soXiciiud = Para Incluir Informacién adidonal ves of punto # 24 - Frvor de seguir ias Instrucciones paso-a-paso)

1. Employer's endior Agani's Name and Address [Number, Steesd, City, Slale
and Zip Gode / Nombre y Direccidn del Empleador/Pairdn ylo Agente
[Ncmero, Calle, Ciuded, Estada y Cédigo Poslel ).

Mos. 4 through 8 for STATE USE ONLY
Hiameros 4 3 8 para USO ESTATAL
4 50C {0"NETIOES) Occupalional 5 Job Order No / Num da Orden ca

Heart Seventesn Produce, Inc. Cods { Cddige Indusinal Emplec
Malling Address: H9-720G1. 00
P.0.Box 29 a 50C [ONETIOES) Cccupational
Hardyville, VA 23070 Tule }nuuo; ] Lot 12_ Zmz
Physical Address: [form qu‘PmeEé ;
Critton B Adaress of Orger Hoiding Office fnciude Telephons numbes) / ireccién de
:1:“""{,:‘ l;:ém Ia Oficina dond# 2e radco la oferta frctuya & numern da telsfono)
&) Federd Employer dentificetion Number (FEIN) / Namero federal de 510 Qoklawn Bwg 304 - 5Ul-GOH ']
Idert ficenén cel Empleador L, VA 713860
541448381 2 INsme of Lecal Office Represeniaive {rciude direct dhal felephone
number) | Nombra det Representants de la Oficina Local gncluya el
b) Telephone Number I Nistiero de Teléfono: (804) 6345743 rdmero de leléfono de su Brea direcin) f

Melanie Wngnt o434 ¢

¢} Fax Number / Nimero da Fex (804) 776-0444

T Geoance Order (ssue Dae | Fecha d¢ Ermesadn ge la Ordan da Emgiso:
) E-mai Aderess | Direccib de Careo Eleciénco: / / 2 130 /é
tlo Employer Agent E-mall: mast2A@maslabor.com B Joh Order Exprahion Dote 7 Fechh s Venamienio  Expracén g8 18 Orden
" oH oL 2010
2 Address ond Drections 1o Work Sile / Domacilio y Dwrecciones 8l luger da — O Ol
Irebeyo & Aniicipaied Period of Employmenl /P erlodo anlcpadd o pravisto de Erpled
915 Critiendes Rd, Hardyvills, VA 23078 From/Desde 3172018 TolHesia 1073112018

T0. Number of Wegkers Hequasied I Namer de Trabesadores Solcilados

opaled ik par Waek [ Horas Anticrpa
Traaao por Semana  Taal 40

Sundey IDorungo_Q Thurscay fueves_T __
Maonday | Lunas _T Friday I'Viemes,

Tussdey (Mertes T Selwday /Sebedod
Wednesday | Mibrcores_1______

Seg "Attachmont | to ETA 780" Ham 11/Var *Adjunts 1 8 ETA 750 Articulo 11
a8 "Atachoe | ta ETA 180" Mtem 3fVer A 1,8 ETA 199 Articuls 12 Artopelediangs of hours for dlterent seasond eckwlies | Rangoprewdloce

Address and Direclicns o Housing / Gometio y Drecoionas af hugar da horas par alas disrerras minndades o8 la lempaade
vvienda IPerforms a vasiaty of manuatiequipment operation tasks In a Farm operation.
913 Crittanden Rd., Hardyville, VA 22070 v il

93 "Attnchmant | to ETA T00° itam 12iVar °A {3 ETA 710" Artieylo 12

Accepled fram: { Acepten Usmades por

3} Descrpumn of Howsng { Descnpoadn di lavmaench
Block barmacks: capacity - 19 persons Employer /Emgleador YesiSiD NoO

Tea “Attschment | to ETA 700° Ham WVer "Adiunta 1 8 ETA 790 Articude 2

P ——
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14. Desciibe how the employer intends to pravide eilher 3 moals a day lo aach worker or funish free and convonient cooking and kitchen facilities for workers to prepare
meals / Doscriba como ¢l empleador tiene [a inlenclin de ofecer, ya 502 3 comidas al dia o cada trabajador, o proporcienar gratullamente Instalaciones para coclnar.

In additfon to providing free cooking and kitchen facilitles, employer will provide free fransportation to and from the nelghboring closest town
no less than once each weak for supplies andlor banking {for workars for whom housing must be provided). Dinlng, full kitchenfcooking
facilitles and other common areas will be shared by all workers,

Ademis de proveer cocina y las facilades gratls, e empleador proveeri transpartacion gratuita a los empleados de y hasta [a cludad mas
cercana al menos una vez por semana para comprar suministros/ir a! banco (para por los empleados a qulenes se les deba de proveer
vivienda). El comedar, coclna completaiinstalaciones de cocina y olras dreas comunes serin compartidas por todos los empleados.




15, Referral tnslruclions and Hiring Information { Instrucelones sobre cémo Referir Candidatos/Sollcitantes - {Explain how applicants are lo be hired or roforred, and lhe
Employer'siAgent's avallable hour lo Inlerview workers / Explique coma los candidalos serén contratados o raferidos, y las horas disponibles del empleador/agente para
enirevistar a los trabajadores). Sce insiructions for more details / Vea las instrucciones para mas delalles.

The actual employment offer is at the sole discretion of the employer. Referrals will be accepted from the State Workforce Agencles (SWAs), directly
from applicants, walk-Ins, gate hires, and from other sources. SWA's should thoroughly famiflariza aach applicant with the job specificalions and terms
and conditions of employment before a referral Is made. Workers must meet all of the following criteria:

1. Are avallable and Indlcate willingness to work the entlre season.

2. Have transportatlon to job she at start of season for non-local warkers and daily for local workers.

3. Have been fully apprised by lhe local employmant office of the terms, conditlons, and nature of employment.

4, Are legally enlitied to work in the U.S,

5. Are able, wiling and qualifled to perform the work,
Warkers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA. Accurate
completion of Form I3 will be required of each worker within {3) days of employment pursuant to .S, Law, Heart Seventeen Produce, Inc. will abide by
the requirements and assurances of 20 CFR § 653.501 In the processing andlor hiring of Indlviduals referred through the clearance system.

El empleo actual es a discracion exclusiva del empleador, Se aceptan referencias del la Oficina Estatal de Empleo {SWAs), sallcitantes directos,
personas sin cita, contrataclones de puerta y de otros medios. Las SWAs debe estar completamente familiarizada con cada sollcitante con las
especificaciones del empleo y términos y condiciones del empleo antes de que se realice Ia referencla. Los empleados deben de cumplir con todes los
sigulentes criterios:

1. Se encuentran disponibles e Indican voluntad para trabajar la temporada completa.

2. Tiene transportacidn hacla e! lugar de trabajo al iniclo de la temporada para empleados no locales y para empleados locales diarios,

3. Se le ha Informade completamente por la oficina local de empleo sobre los 1érminos, condiciones y naturaleza del empleo.

4, Estdn legalmente avtorizados para trabajar en los EEUU.

5, Son capaces, tlenen el deseo y estin calificados para desarrollar el trabajo.
Los empleados deben de poseer la documentacian requerida para que el empleador cumpla con la verlficacian del empleo segin los requisitos del
IRCA. El cumplimlento preciso de la Forma -9 sera requerido para cada frabajador dentro de (3) dias del empleo de acuerdo con la ley de los EEUL,
Heart Seventeen Produce, Inc. serd acatada por los requisitos y garantias del 20 CFR § 653.501en el proceso ylo contratacién de Individuos referidos a
través del sistema de acredlitacion,

Seq “Attachment 1 (o ETA 790" Mtem 15/ Ver "Adjunto 1 a ETA 730" Articulo 15

16. Job description and raquirements / Descripcién y requisitos del {rabajo:

This job requires a minlmum of three months {or 480 hours) of verifiable prior experience working on a diversified crop farm. Workin this
position s primarlly that of equipenent operator, however, workers must be able {o perform all field dutles and packing house dulles with accuracy
and efficlency as well.

See “Attachment 1 to ETA 790 ltem 15/ Ver “Adjunio 1 a ETA 790" Articulo 16

1. Is provious wark experionce preforred? / Se preflere previa xperiencia? Yes/Si® No©  IWyes, numbor of menths prefared: / Si es asl, numero de
meses de sxperisncia: _)

Three months of previous verifiable experlence required in the Job describedJSe requlere de tres meses de experiencla comprobable para el
trabajo descrito,

2. Chock all requirements that apply:

O Cedification/Licanse Requirements / CenificaciéniLiconcia Requisitos @ Criminal Background Check / Verificacién de antecedentes ponales

O Driver Requirements / Requisitos del conductor @& Drug Screen / Deleccidn de Drogas

O Employer Will Traln / Empisador entronar o adiestrard Q Extensive Pushing and Pulling / Empujar y Jalar Extensamente

Q Extensive Silling / Estar senlado largos ratos ® Extensive Walking / Caminar por largos ratos

® Exposura to Extroma Temp. / Expuesto a Temperaluras Exlromas W Frequant Slooping / Inclinéndose o agachandose con frecuencia

& Lifling requirement / Lovanler o Cargar __60__ (bs flibras 0 OT/Holiday is not mandatory / Horas Extras {sobre tismpo) / Dias Feriados o
@ Repelitive Movemants / Movimiontos repetitives cbligatorio

Because the work qualifies 85 exampl under 29 USC § 213{bj{5), overtime rates are not applicable unless required by state [aw, / Ya que ef empleo califica como extenlo
bajo 29 USC § 213(b){6), el tlempo exira no es aplicable a menos que sea requerida por la ley estatal.

e




17. Wage Rales, Spe

tial Pay Information and Deductions / Tasifa de Pago, Informacién Sobro Pagos Espotiales y Deducciones {Robajas)

Crop Aclivitics Rourly Wago Piace Rate / Special Pay Doductions® Yes/Si No Pay Periad /
Unil{s) {bonus, elc.) Perlodo de Page
Cullivos Salario por Hora Pagos Especiales Daducciones p ;
vegetables - Pago por Pleza / (Bons, ste.)
) Unidad{es) _
peppers, § 10 S Bea Soclal Security / 1] Waokly / Semanal
“Atacmant Sagura Sucial _
cucumbersivegetales| S § to ETA 730" Federal Tax / [F1] ®
- calabacin, tom 17— Impueslos
¥ Federalos _ _
peplnos 1S S Ver-Adjunto State Tax o w] Bi-weekiy/
13 RTA 7907 /impuestos por calorcena
Astieulo 17 Eslatales
5 S Meals / Comidas [ m]
5 s Cther {spacify) / Menihly/Monsual
Ofro {especifica)
Q
Other/Ciro
Seo "Attachment 1 to ETA 790° ltenm 17 | Vor “Adjunta 1 a RTA 790" Articulo 17
a

18. More Detaits About the Pay / Mas Dolalles Sobre of Pago:
The employer guaraniaes to offer, advardise, and pay 3 wage defined as the highest of the USDOL -promulgated AEWR, the prevailing hourly wage or plece rate, an agreed-

upon collactive bargaining wage (this employer is not subject 1o o collactive bargalning agreemeni) or tha faderal o state minimum wage In #ffect at the time worh subject ta
the provisions of the |ab order s performed. This guaranteed wage will not be based on commission, bonuses, or other Incentives.

El empleader garantiza ofrecer, publicar y pagar ol salarlo definido como ol mas allo en o) AEWR promulgado por of Departmente de Trabajo, ol salario pot hora prevaleciente
o por range de pieza, el acordado bajo la negociacion colectiva del salario (el empleador no esta sujela a un acuerdo do nogaclatlon colectiva), o ¢l salario Faderal o minimo

estatal en efecto al momento del Lismpo da trabajo sujeto a previston al momanto da realtzar e trabajo. Et salardo garantizado no se basa comislones, bonos u otros

Iincentives.

Gee "Atlachmant 1 to ETA 790" Hem 18/ Vor “Adjunto 1 a RTA 790" Artlculs 18

19. Transportation Arrangements / Arreglos de Transportacton

The employer will pay for or reimburse H-2A wotkers with pay for the first wotkwaek for costs Incurred by the worker for vis2, processing, border crossing, and other
related fees, including thove mandated by the government {excluding passport fees). For non-commuting workers, iranspartation costs and reasonable subslistence from
the place from which ths warker departed to wark for the employer to the place of empleyment will be reimbursed with pay for the first warkwaesh, to the extent such
worker-bomne expenditures raduce the workers' eamings below tha FLEA minimum wags in the first workweek. Pursuant to 20 CFR 655.122{h}{1}, the emplayer will
reimburs e the werker In full for alarementioned transpariation costs and reasonable subsistence na later than at the halfway paint in the work contract {"50% period™) if
such payment sas aot altwady pakd in Tull to the worker prior to (e 50% perlod. The minimum travel subsistance of $11.36 per day or the cument minimum subsistence
amount publishied Inthe F ederal Reglster will bo paid to workars who cannol provide recelpts, and the maximum travel subsistence of $46.00 per day or the current
maximum subsistence amount published in the Federal Register will be paid to workers with acceptablo receipts. The lransportation reimbursemant shall be calculated on
theworker's actual cost but not more than the most aconomical and reasonable skmilar common carrier transportation charges for the distance Involvad,

El empleadar papara por &l reembolso de los emplaados H-2A con el page da Jos costos realizadoes delz primera semana de trabajo del emplaado por fa visa, procesn,
cosio da cruce fronterizo y otras cuolas islaclonadas, Incluyendo aquellas requeridas por el gobismeo (excluyendo la cuota de pasaporie). Para los empleados que no
tlenen que viajar para laborar, tos costos de transportaclon y subsistencia razonable desde ef lugar de donda partieron para trabajar para ¢f emplaador an of lugar del
emplandor serd reembolsado con e page da la primers semans de trabajo, al grado que dichos gastos realizados por #l empleado reduzcan las ganancias del empleado
por debajo del salarlo minimo da FLSA durante |a primera semana de lrabaje. Conforme al 20 CFR 655.122{h){1), el empleadar reembolsara al empleado por comploto los
costos du transporiacion y subsistancla razonable antes mentionado a mas tardar que la milad def contralo de trabajo (“perfodo del 50%*) si dicha pago no se ha
reallzado por completo previo al perfode dal 50%. La subsistencla de viaje minima es do $11.86 por dia |2 subsisiencla actual minima publicada en el Reglstso Federal
pagsndose alos empleados que no pusdan proveer recibos y ol maxime de subsistancia de viaje de $46.00 por dia o la subsistentia actual mixina publicada en ol
Reglstro Federal pagandose 2 los empleados con racibos aceptables. El reembolso del Lransporte sera caleulado a coslo aclual pero no mayor qus ol medio mas

acondmico ¥ razonable similar por los cargos por la distancia lavolucrada,

Sae "Altachment 1 to ETA 796" ltom 13 / Ver “Adjunto { & RTA 790" Astlculo 19




20, 15 it the prevailing praclice (o use Farm Labor ConWraciors [FLC) 10 necnut, supervise, Fanspoll, house, andior pay workers {of (his (these) crop aclivily
{ics)? /7 ;Es la priclica habilual usar Conlralistas do Trabajo Agiicola pasa reclular, supervisar, lransportar, dar vivicnda, ylo pagare a los lrabajadores
para este(os) lipo(s) de cosachals)? Yes/Si O o

Il you have ¢checked yeos, whal is the FLC wage for each activity? ¢ Si contosto *5i," cub! os cl salatio que fe paga al Conlratisla de Trabajo Agricola per
cada aclividad?

21.  Aro workors covered for Unemployment Insurance? / ¢ Se le proporcionan Seguro de Desemploo a los lrabsjadoros? vesrsild wo O
{whan applicable according te state taw) /{Cuando ¢4 applicable de acusrde ala ley sstatsl)

22.  Are workors covered by workers' componsalion? / . Se le prevee sequre de compensacidnindemnizacién al Urabojador: Yes/SiE No O3

23. Ao lools, supplics, and equipment provided 2l no charge to the workess? / ;So les provoen herramienlas ¥ cquipos sin costo alguno a los trabajadaras?

YesiS5i@ No O

24. List any arrangements which have been made with establishmenl owners of agenls for the payment of a commission or other bonefits for sales made lo
workers, {If thera are no such arrangements, enter *None®.) / Enumero lodos les acuerdos o convanios hechos con los propictarios dol eslablecimiento o
sus agentes para of page de una comision u ofros beneReios por ventas hochas a los trabajadores. {Si no hay ningiin acucrde e convenio, indique

*Hinguno®.)

NonefNinguno

25. List any sirke, work sloppage, slowdoewn, of infernuption of aperalion by the empioyees at the place where the workers wilbe employed. {ifihera e no such nadenls,
enter *Noac”.)/ Enumete loda hueiga, pare o intermupridn de operaciones de trabajo por parto de los empiaados on of fugar do empleo. (Sino hay incidenias de este

tipo, indique "Ninguno®.)

None/Ninguno




2. Isthis job arder lo be placed in connechon with o future Applicalion for Temporary Employment Certificalion for H-3A warkers? / ¢ Esla ordon de empico ha sido pucsta
en conexion con una fulura soficitud de cerificacion de empleo lemporal para trabajadores H-2A7

Yas/Si Mo O

27, Employer's Corlificalion. This job order describes the actual lerms and conditions of the employment being offered by me and conlains all the matenal
lerms znd condilions of the job. / Cerlificacion de! Empleador: Esta orden de trabajo describe log términos y condiciones dol empleo quo o le ofrece, ¥
contiene lodos los términos y condiciones materiales ofrecides

Thomas S, Crittenden , Company President
Employer's Printed Namao & Title / Nombre y Tilulo an Lotra de Molde/imprenia de! Emploador

ALY (Ve Qusdad 2)zlaos

Emplayer's Signalure / Firma y Titulo de} Empleador Dato / Facha

READ CAREFULLY, In view of the stalulorily established basle function of the Employmant Service as a no-fee |abor gxchange, thal is, as a forum for bringing
together employers and job scekers, neither the Employment and Training Administralion {ETA) nor the Stale agencies are guaranlers of the accuracy or
truthfulness of informalion containcd on job orders submitled by employers. Nor does any job order acceplad of recruiled upon by the Ametican Jub Canter
constitule a contraclual job offer 1o which tha American Job Cenler, ETA or a State agency is in any way a parly.

LEA CON CUIDADO, En vista de la funcion bisica del Servicio de Empleo establecida por ley, como una enfidad de intercambio laboral sin comisionas, es decir, como un
fora para reunir a los empleadares y los solcitantes de emples, ni ETA ni las agencias del estado pueden garantizar 12 exactiud o veracidad de la informacion conlenida en
125 drdones de irabajo somolidas por los empleadores. Nininguna orden de Irabaje aceplade o conlratado en el Genlro de Cameras (American Job Cantor) constituyen una
oferin de trabaja contractuales a las que el American Job Centor, ETA o un organismo estatal es de ninguna manera una de las partes,

PUBLIC BURDEN STATEMENT

The public reporing burden for responding lo ETA Form 790, which is required to oblain or retain benefils {44 USG 3501), is estmated to be approximately 60 minutes per
response, including lima for reviewing instructions, scarehing existing data sourcas, gathering and roviewing the collection. The public noed not raspond o this cotlection of
information unloss it displays a currently valid OMB Control Numbar. This is public informalion and ihere is no expectalion of confidentizlity. Send comments regarding (his
burden eslimate or any other aspect of thia coltection, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Workforce Invesiment, Room C-4540, 200 Conslitution Avenus, NW, Washingtan, DC 20210,

DECLARACION DE CARGA PUBLICA

La carpa de informacién plblica para responder ala Forma ETA 790, qua sa requiere para oblentr o retener beneficios (44 USC 3501), se estima en aproxmadamente 60
minulos por respuesta, incluyende el iempo para revisar ias [nstruccionas, buscar fuenlos de datas oxistentes, recopitar y revisar la coleccién. B piblico ne tiene por qui
responder a esfa recopilacion de informacion 2 menos que muestra un nimero da control OMB valido. Estainformacidn es pitblica ¥ no hay ninguna oxpectaliva de
confidenciafidad. Envie sus comentarios acerca de esta carga o cualquier otro aspecto do esta coleccion, intluyendo sugarencias para reducir esta carga, al U.S.
Depariment of Labor, Employment and Training Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenua, NW, Washington, DG 20210.

-6-




28. Uso this socbon o provido addLional supporting informabion {inckiding section Bax number). include sttachments, if nocessary. f Uliico osla seccin para ploporaanar
informacién adicional de apoyo;inchiya & numero de 13 seceidn einduya archivos adjuntos, si ¢s necesario.

Sae "Attachment 1 to ETA 790" for continuations of Hem 2, lem 3, Hem 11, tem 12, Hem 15, Item 16, Hem %7, iem 18, and tem 19.

Workers Compansation Insurance

Carrfer: Commerce & Industry Ins. Co,
Policy: WC005471733

— e s Pt ot e P . W g Bt S’ g P i P WP it s ot —~ e B e s s P P o o

Var “Adjunto 1 a ETA 790" for continuacicnas of Articulo 2, Articulo 3, Articulo 11, Articulo 12, Arficulo 15, Asticulo 16, Articulo 17, Articulo 18,y
Atliculo 19,

Sequro de Compensacidn de Trabajadores

Portador; Commerce & Industry Ins, Co,
Poliza: WC005471733




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance onder for the week beginning with the
anticlpated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by sa notifying the Order-Holding Office (OHQ). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minlmum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work If the guarantee is
tnvoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the perlod of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately

upon learning that a crop is maturing earlier or later, or that weather conditlons, over
recruitment, or other factors have changed the terms and conditions of employment,

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate,

The employer assures the availabillty of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name  _1homas 5. Critienden Date: _{ l 3/ / S0S

Employer's Signature AL i Gf?— 'LL

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job arder is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,



ETA 790 - Attachment 1
Heart Scventeen Produce, Inc.
Pagelof 3

ENGLISH

Item 2. Address and Direction 10 Wark Site (continued from ETA 790, page 1, [tem 2)

9215 Crittenden Rd, Hardyville, VA 23070 ~ Directons: From Highway 17, take Ree. 33 E approximately 16 miles. Make a left
onto Rte. 652. Go 1 mile and bear off onto the road to the rghr.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Iiem 3)

Ilousing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonnbly able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing,

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law,

915 Crittenden Rd., Hardyville , VA 22070 - Directions: From Highway 17, take Ree. 33 E approximately 16 miles. Make a
lefr onto Ree. 652. Go 1 mi. and bear off on road to right.

Should renral and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1){u). Al housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, Heart Scventeen Produce, Inc. requests a dmely inspection of
employer-provided worker housing by representadives of the State Workforee Agency, the State Flealth Depariment and/or
the US Employment and Trining Administration to verify the condition of such housing so as to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporaied by
reference in this Applicaton. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers wall be provided with sleeping facilities and bathroom/toilet facilities shared only with
other female workers,

Item 11. Aaticipated Hours of Work per Week (continued from ETA 790, page 1, Ttem 11)

The work day is from 6:00 AM untl 2:00 PM Monday through Friday and on Saturday from 6:00 AM to 11:00 AM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Estreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/weck, weather and crop conditions permitting. Worker
will report to work at designated dme and place as directed by employer each day.

Item 12. Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Item 12)

(Sce Item 16 for a complere description of scope of job duties). As a general matter, working hours will be divided between
vegetables - cantaloupes, peppers, watermelons and cucumbers produciion depending on employer's need. Given that the
demands of agricultural production are unprediciable and driven by factors including weather, crop conditions, market
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demands and seasonal sk needs and numerous other factors, it is impossible to predict with any degree of accuracy what
percentage of time will be dedicated to specific tasks described in Item 16.

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Trem 13)

Heart Seventeen Produce, Ine. will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or
hiring of individuals referred through the clearance system. Refereals of individuals shall be made through the order holding
office of the Virginia Employment Commision in order to asceriain current employment, crop or housing information and to
enable proper arrangements to be made. It will be the responsibility of the referring SWA office to inform job seekers of the
terms and conditions of this clearance order. The referring SWA office after coordimating the referral with the order holding
office will contact the employer’s agent or the employer directly and advise the agent or employer of the referral or referrals.
When possible, SWA offices should fumish translator services if necessary. Interviews, either in person or by telephone, will
be conducted by the employer's agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday. Employer’s agent
to be contacted first at the following address and phone number. If unavailable, contact employer directly during
the same hours,

Employer Agent Emplover
MAS Laboc H-24, LLC, Heart Seventeen Produce, Inc.
P.O. Box 507 Thomas S. Crdttenden
Lovingston, VA 22949 915 Crittenden Rd. , Flardywille, VA 23070
434-263-4300/ 434-260-8833 (phonc) (804) 694-9743 (phone)
434-263-4700 (fax) (804) 776-044 (fax)

Applicants will be interviewed by telephone at the ime of referral or as soon thereafter as posstble. 1fa holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and a ome scheduled fer the interview.

A luring decision will be communicated directly 1o the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered ac time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office:  Virginia Employment Commision
5240 Oaklawn Blvd.
Hopewell, VA 23860
(B04) 541-6548

Heart Seventeen Produce, Inc. will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
segulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart ) through () for all workers who apply and/or are hired to perform the specific work
described in this clearance order.

Item 16. Job Description and Requirements (continued from ETA 790, page 3, Item 16)

Operation and Maintenance of Farm Equipment: Workers will operate tractors, sprayers, cultivators, planters,
mowers, plows, disks, fumigators and other farm equipment. Workers will be expected to be able to operate
cquipment, with or without direction, in a manner that protects the operator, visitors, other employees, crops,
trees, facilities and equipment. Failure to comply with operatng and safety standards may result in termination,
Workers will assist with the maintenance and repair of mactors and equipment.

Field work: Driving wactors and planters, will plant, cultivate, transplant, harvest and pack vegetables. Workers
will be expected to lay black plastic, punch and prepare the plastic for planting seeds and remove plastic at end
of season. Workers will perform field maintenance actvites including pulling weeds, thinning crops and
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spraying plants with heebicides, pesticides and fungicides. Workers will perform irrigation activities, including
setting up and moving irrigation pipes and equipment. Workers will also be required to remove trash, rocks and
debns from the plandng/harvest area. At harvest, workers will be instructed to seleet vegerables based on
specifications set by the supervisor. Workers will be required to bend and stoop to pick the vegetables, cut the
vines using a knife and carry the vegerables to bins and trucks. Workers will unload full bins/trucks ac
designated market locations and sort produce for quality issues.

Packing House: Workers may work in the packing house packing vegetables.

Building Maintenance: Workers will perform maintenance and repair of barns, fences, storage and market
buildings, and other structures.

General Conditions Applicable to All Tasks: Workers will stand on feet for long periods of time, and will be
required to repeatedly lift containers weighing approsimately 50-60 pounds to a height of 5 feet. Workers
should be able to wotk on their feet in bent positions for long periods of time. Work requires repetitive
movements and extensive walking, Workers ace required to work in fields when plants are wet with dew and
rain, and may be required to work during light rain, moderate winds, direct sun, high humidity and extreme
temperacures. Temperatures in fields during working hours can range from 30 to over 100 dLgrcLs. Alletgics o
ragweed, tye, hay, goldenrod, honeybees, insecticides, herbicides, fungicides orrelated chemicals, ete. may affect
a worker's ability to perform the job. Workers should be able to do the work required with or without
reasonable accommodations. Sawrday work required. Employer-paid post-hire drug testing is required at
random and upon reasonable suspicion of use.

The employer requires chat all newly hired employces take and pass an employer-paid background check. All
background checks are conducted uniformly after an initial job offer has been extended and accepred by the
new hire. Applicants found to have felony convictions (including, but not limited to assault, child molestation,
sex or deug-related convictions) will be immediately teeminated out of conceen for general public safety, and
paid for all hours worked between the first date of employment and the dare of termination, if any. In the case
of a foreign worker who is terminated for cause resulting from findings of the background check, the employer
will arranpe least-cost transportation to the worker's place of recruitment, at the worker's expense.

Employer has a strict prohibition on tobacco usage. No smoking or tobacco use of any kind wall be permitted
in the fields, in worker housing, or anywhere on company premises, This is necessary 1o maintain the integrity
of the farm's production certification as well as to protect against the Tobacco Mosaic Virus disease, which is
transmitted by hands and tools contaminated with tobacco by-products. Employer reserves the right to
discharge any employee found smoking or found in possession of smoking materials including cigarettes, cigars,
snuff, chewing tobacco, pipe tobacco or smoking paraphernalia.

Most work is perfarmed in crews of 4-6 workers who will be required to maintain the pace of the average crew
member.

Employer retains the right to discharge an obviously ungualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perfonm the work necessary for the employer to
grow a premium quality product, or for any other lawful reasen. (See also Attachment 2, General Conditions).

Workers will be required to work Monday through Satueday during plantng/producton/harvest period (March
through October). Work will be offered on Sunday at times as well. Work may be slack at times due to extreme
weather conditions, Excessive absences and/or tardiness cannot be tolerated. Five days’ unexcused absence
will result in termination,

Employer assures that workers will be provided wansportation from living quasters to work site every day (for
waorkers who must be provided housing under the applicable regulations).
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Persons secking employment as experienced agricultural equipment operator must be available for the entire
peried requested by the employer. Applicants must be able to fumish verifiable job reference(s) or comparable
third party documentations from recent employer(s) establishing acceptable prior experience. Workers hired
pursuant to this job order will be subject to a trial period of up to 5 business days during which their
performance of required tasks will be evaluated. If the petformance during the trial period is not acceptable to
the employer in its sole discretion the worker will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job ocder, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

Al terms and conditions included in the job order will apply equally 1o all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

age Rates, Special Pay Information and Deductions {connued from ETA 790, page 4, Irem 17)
Pieee Rate: N/A

The employer guarantees 1o offer the workers employment for at least %4 of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work arder or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be enttled to this guacantec.

‘The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(5)(1), and to retin such records for a pediod of not less than three (3) years afiee the date of certifieation. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federl/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of wools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of wallful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employec insurance or retirement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable tepais costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items furnished to workers to whom housing is provided
unless items are unfawfully removed or damaged beyond normal wear and tear. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented 1o the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. 1f the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. f the
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer's policies,

Item 18. More Details Ahout the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employet's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
affered/paid hourly wage tate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect ar
the time the work is pecformed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identificd by an indusury- or employer-provided
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countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the hlghcst of the aforementoned mtes in effect ar the ime the work is performed.

If, before the expiraton date specified in this clearance arder, the services of the worker are no longer required for reasons
beyond the control of the employer duc to fire, weather, or other Act of God that makes the fulfillment of the conteact
impossible, the employer may tecminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such terminadon of a contract, the employer will
fulfill the three-fourths guarantee for the ime that has clapsed from the first day of employment to the time of its terminaton
as described in 20 C.F.R. § 655.122(t). The employer will make efforts to tansfer the worker to other comparable
employment acceptable to the worker, consistent with esisting immigeation law, as applicable. If such transfer is not affected,
the employer will:

1 Remn the wotker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to wark for the employer, or transport the worker to the worker's nexr certified H-2A employer,
whichever the worker prefers;

(2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transporiation and subsistence expenses to the place of employment; and

&) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer’s place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 CF.R. § 655.122(k). The amount of the transportation payment will equal the
most economical and reasonable common earrier teansportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the datc of need cited in the job order no sooner than nine {9) working days and no fater than five (3) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 6533.501{d)(u)(v)(A) & (D).

If the worker voluntarly abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worket) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transpartation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. Ifa worker is asked to pay such a fec or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weekly. The employer will furnish 1o
the worker, on or before each payday, onc or more writien statements showing the worker's total carnings for the pay periods,
the beginning and ending dates of the pay period, the worker's houtly rate and/or piece rate of pay, the units produced daily
(if paid by picce rate), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the % guarantee), the hours actually worked by the worker, an itemization of all
deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.
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The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate autherization is provided.

Employer wiil provide warkers’ compensation covenng injury and disease arising out of and in the course of worker’s
employment, Proof of worker's compensation insurance will be provided to the certifying officer prior to the certification
dare.

Itemn 19. Teansportation Arrangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker's transportation and
reasonable subsistence from the place of employment to the place from which the worker eame to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees 1o accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (1o and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntarily abandon employment befoee the end of employment period or who are terminated for cause,

The employer will provide transportation at no cost to the worker from the employer provided housing 1o the worksite and
return to such housing on a daily basis. Such mnspormion shall be in accordance with applicable local, Smc, ot Federal laws
and regulations and meet all safety, bicensure, and insurance requirements, The use of this uanspaoration is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite,
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SPANISH

W7 bave translated these terms of employment into Spanish and done our best to be avarate in every respect. However, if there is a conflict between
the Spanish translation and the Enplich originul, the Englith ariginal controls,

Hemior trudicido las condiciones de erpleo al esparinl, y hentos hechp nuestrn mejor esfiiersn para ser exactas en todog los aspectos. Sin embuargo, en
caso de wn conflicto entre la traduccion al espasiol y of oripinal en inglés, ef eontruto en inglé prevalecerd.

Item 2, Addeess and Dicections to Wark Site/Domicilip y Direcciones al Lugar de Trabajo (continuacion del ETA
790, pagina 1, Artculo 2)

915 Crittenden Rd, Flardyville, VA 23070 - Instrucciones: Desde Ia carretera Highway 17, tomar Ia ruta Ree, 33 I (uste)
aprosimadamente 16 millas. Voitear a la izquierda hacia Ia careetera Ree. 652, Avanzar 1 milla y dirigirse al lada derecha de In
carrerern.

Item 3. Address and Dircetions to Housing/Domigilio y Direcciones al Lugar de Vivienda (contnuacién del ETA

790, pigina 1, Articulo 3)

La vivienda es provista bajo ningtin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables™ a los
empleados quienes no ticnen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/clla ocupaba en el
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que ne sea un
empleado y que no se le haya asignado una habitacion se le permitici ocupar la vivienda.

El empleador se retiene In pasesion y control del drea de la vivienda en todo momento y el empleado, si se le provee vivienda
lajo los términos de este contrato de trabajo, desocupari Ia vivienda de inmediato bajo terminacién del empleo con ¢l
empleador quien provee la viviends, de acuerdo con la ley estartal,

915 Crittenden Rd., Hardyville, VA 22070 - Instrucciones: Desde la carretera Highway 17, tomar Ia ruta Ree. 33 E (este)
aproximadamente 16 millas. Voltear a ln izquicrda hacia la ruta Rie. 632. Avanzar | milla y dirigirse al lado derecha de la
carretera.

En caso de alquiler y/o alojamiento priblico que figuran en el punto 3, ¢l empleador de fe que dicho vivienda cumple con los
estisndares de sepuridad local, estual y federal de conformidad con 20 CFR § 655.122(d)(1)(i1). Todos los gastos por renta
serin pagados por el empleador directamente al duciio o corredor de Ia renta y/o a la unidad de alojamiento piblico.

Si no se ha realizado una al momento del llenado, Heart Seventeen Produce, Inc. solicitari una inspeccion a dempo de la
vivienda provista por ¢l empleador a los representantes de la Agencia de Personal Estatal, ¢l Departamento de Salud del
Estado y/o Ia Administracién de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para
asegurar que todas las viviendas ofrecidas cumplan con los estandares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda serin responsables de mantener 1a vivienda y los derredoces en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde ¢] momento de empleo y serin anexados a esto e incorporados
como referencia a esta Solicitud, La falta de cumplimiento con estas reglas serd resultado de una aceion disciplinaria como se
describe en las Reglas de Trabajo,

Los empleados scrin asignados a la vivienda del empleador por parte de un administrador designade por Ia compaiia y
deberin ocupar la vivienda asignada a ellos. Las empleadas mujeres serin provistas de instalaciones para dormir y
banos/sanitarios compartidas solamente con otras empleadas femeninas.
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Iiem 11. Anticipated Hours of Work pec Week/Horas Anticipadas/Previstas de Trabajo por Semana (continuacion

del ETA 790, pagina 1, Articule 11)

El dia de trabajo es de 6:00 AM hasta 2:00 PM de lunes a viernes y 6:00 AM hasta 11:00 AM el sibado, con un tempo para
comer, sin goce de sucldo (7 horas/dia v 5 horas/dia en sibada). Se le podri pedie al empleado, pero no requerido, trabajar
tanto como 12 hoeas por dia y/o en ¢l dia de descanso religioso, dependiendo en las condiciones climiticas u otras
condiciones. El ealor excesivo, frio o sequia pueden afeetar las homs de trabajo. E! empleador oftece 40 horas/semana
siempre y cuando las condiciones dul tiempo y la condicién de la cosecha lo permitan. Los empleados sc reportarin a trabajar
el dia y al lugar designado como se le indicd por el empleador cada dia.

Item 12. Anticipaied Range of Hours for Different Seasonal Activities/Rango Previsto de Horas para las Diferentes
Actividades de la Temporada (continuacion del ETA 790, pigina 1, Articulo 12)

Desarralla un variedad de trabajos manuales/ operacion de equipos en la operacion de granja..

(Ver el Anexo 16 para una descripeién complete de la descripeion del trabajo). Como asunto general, las haras de trabajo
serdn divididas entee [n produccion de vegetales - calabacin, pimientos, sandias y pepinos dependiendo de las necesidades del
empleador. Dado a que la demanda de la produccion agricola ¢s impredecible y se mancja por factores que incluyen I
temperature, condiciones de la cosecha, demandas del mercado y teabajos temporales requiren de numerosos factores, es
imposible predecir con un nivel de precision que porceniaje de tempo serd dedicado para especificar wabajos descritos en ol
Anexo 16.

Item 15. Referral Insteuctions and Hiring Information/Instrucciones Sobre Cédmo Referies Candidatos/Solicitantes

{continuacian del ETA 790, pigina 3 Articulo 15)

Heart Seventeen Produce, Inc. acatard los requisitos y garantias del 20 CFR § 653501 en el proceso y/o contratacion de
individuos referidos a través del sistema de acreditacion, Las referencias de estos individuos serin hechas a través de las
oficinas de colocacion de Ia Virginia Employment Commision de acuerdo para comprobar el empleo actual, cosecha o
informacion de vivienda y parn asegurar que se hagan los arreglos correspondientes. Serd responsabilidad de la oficina SWA
referente de informar a los solicitantes de empleo de los términos y condiciones de I autorizacion. La oficina SWA referente
después de coordinar las referencins con las oficinas de colocacion contactari al agente del empleador o al empleador
dircctamente y asesorard al agente o empleador sobre Ia referencia o referencias. Cuando sea posible, las oficinas SWA podrin
proveer ¢l servicio de traductor si fuera necesazio. Las entrevistas, ya sca en persona o por teléfono, serin dirigidas por ¢l
agente del empleador duranie las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador sera contactado
primeramente cn el siguiente domicilio y teléfono. Si no se encontrard disponible, contactarse con ¢l empleador
directamente durante ¢l misma horario,

Agenie del Empleador Empleador
MAS Labor H-2A, LLC. Heare Seveateen Produce, Inc.
P.O. Box 507 Thomas Crittenden
Lovingston, VA 22949 915 Crittenden Rd. , Hardyville, VA 23070
434-263-4300/434-260-8833 {teléfono) (804) 694-9743 (reléfona)
434-263-4700 {fax) {804) 776-0444 (fax)

Los solicitantes serdin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. 8i una oficina de colocacion planen referir a varios solicitantes al mismo tiempo, se requicre que cl
empleador sea avisado por adelantado y un agenda para las entrevistas.

La decision de contratacion serd comunicada directamente al solicitante al teléfono, direccion, correo
clectrénico u oo medio de informacion en el easo que dicha informacion no pueds ser otorgada durante Ia
enwrevista, Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
caso.
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Oficina de Agencia Estatal: Virginia Employment Commision
5240 Oaklawn Blvd.
Hopewell, VA 23860
{BO4) 541-6548

Heart Seventeen Produce, Inc. acatari de acuerdo a la establecido por ¢l 20 CFR § 655.135 que incluye pero no se limita a Ia
normativa especifica con referencia a las pricticas de contratacion, reciutacion afirmativa, en cumplimiento con las leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al {I) para todos los trabajadores que
aplican y/o son contratados para desarrollar ¢l trabajo especificamente descrito cn In orden de autorizacion.

Item 16, Job Description and Requirements/Descripeidn y Requisitos del Trabajg (continuacién del ETA 790, pigina

3, Articulo 16)

El tabajo requiere un minimo de tres meses (o 480 horas) de experiencia previa verificable teabajando en una granja de
cosecha diversificada. La posicion en el trabajo es primariamente opetar equipo, sin embargo, cl empleado también deberd see
capaz de desarrollar tados los trabajos del campo y los trabajos de la empacadora con precision y eficiencia.

Operacion y Mantenimiento del Equipo de In Granja: Los empleados conducirin tractores, rociadoras, cosechadoras,
sembradoras, segadoras, arados, discos, fumigadoras y otros equipos de granja. Se espera que los empleados puedan operar
cquipo, con o sin direccién, de manera que se proteja el operador, visitantes, otros empleados, cosecha, arboles, instalacienes y
equipe. El no cumplir con la operacion y estindares de seguridad pucde ser causa de despido. Los empleados ayudarin con el
mantenimicnto ¥ reparacion de tractores y equipos.

Trabajo de campo: Conducir tractores y sembradoras, sembraria, cultivarin, tmsplantaran, cosecharan y empacan vegetales, Se
espera que los empleados puedan acomodar plistico, perforarlo y preparaclo para sembrar semillas y retirarlo al final de la
temporada. Los empleados desarrollan actividades de mantenimicento de campo que incluyen retiear maleza, impiar cosechas y
rociar plantas can herbicidas, pesticidas y fungicidas, Los empleados desempenarin actividades de irrigacidn, incluyendo el
acomodar ¥ mover tubos de irrigacion y equipo. Se requiere que fos empleados eetiren basura, rocas y escombeo del drea de
sembrado/cosecha. En Ia cosecha, los empleados serdn instruidos de seleccionar vegetales basados en especificaciones
establecidas por el supervisor. Se requicre que los empleados se agachen e inclinen para recolectar vegetales, cortar Ias vides
utilizando un cuchillo y llevar los vegetales a las cajas ¥ camiones. Los empleados descargan las cajas/camiones en los
mercados designados v clasificarin la produccién para control de calidad.

Empacadom: Los empleados pueden trabajar en la empacadora empaen las verduras,

Mantenimiento de edificios: Los empleados desacrollan mantenimiento y reparacién de graneros, rejas, almacenamiento y
cdificios del mercado, y otras estructuens,

Condiciones Generales Aplicable a todas las Tareas: Los empleados estarin de pie por largos periodos de tiempo y se requicre
que levanten repetidamente contenedores que pesan aproximadamente 50-60 hibras a una altura de 5 pies. Los uabajadores
serin capaces de trabajar en sus pies inclinados por largos periodos de tiempo. E trabajo requicre movimientos repetitivos y
caminatas extensivas. Se requiere que los empleados trabajen en los campos cuando las plantas se encuentran mojadas del
rocio y lluvia, y se podri requeric tabajar bajo luvia ligera, vientos moderados, sol directo, alta humedad y temperaturas
extremas. Las temperaturas en fos campos durante las horas de trabajo pueden oscilar entee 30 hasta sobre 100 grados. Las
alergias a la ambrosia, centeno, heno, vara de oro, abejas, insccticidas, herbicidas, fungicidas o quimicos relacionados, ete.
pueden afectar la habilidad del empleada de desarrollar su trabajo. Los emplendos deberin ser capaces de realizar el trabajo
requendo con o sin comodidades razonables. Se requiere trabajar los sibados. El empleador pagara posterior a la
contratacion un prucha antidoping requerida realizada al azar v bajo sospecha de use.

El empleador requicre que todos los nuevos empleados contratndo aprucben una revision de antecedentes, pagada por ¢l
cmpleador. La revision de antecedentes serd conducida uniformemente después de que la oferta inicial de trabajo se haya
ofrecido y aceptado por ¢l contratado. Los solicitantes que se les que bayan tenido candenas por delitos graves (incluyendo,
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pero no limitado a asaltos, abuso de menores, condenas sexuales o relacionadas a las drogas) serin despedidos de inmedinto
debido a la preocupacién por I seguridad publica en general, y se le pagaran las horas laboradas entre el primer dia del empleo
¥ la fecha de despido, si hubieran. En el easo de empleados extmnjeros que sean despedidos por las causas resultantes de la
verificacién de antecedentes, ¢l empleador encontrara ¢l costo de transportacion mis cconémico al lugar de la reclutacion del
empleo, a costo del empleado.

El empleador tiene una estricta prohibicion del uso de tabaco. No se permite fumar o usar tabaco de cualquier tipo en los
campos, en las viviendas de los empleados, o en la propiedad de In compaiiia. Esto es necesaric para mantener 1a integridad de
Ia certificacion de la produccion la granja, asi como la proteccion contra la enfermedad del Virus del Mosaico del Tabaca, que
es transmitida por manos o hetramientas contaminadas porsubproductas del tabaco. El empleador se reserva el derecho de
despedir a cualquier empleado que sea encontrado fumando o con posesion de materiales para fumar incluyendo cigaenllos,
cigarros, tabaco cn polvo, mastcando tabaco, pipas de tabaco o pasafernalia de fumar.

La mayoria del trabajo se desarrolla en grupos de 4 a 6 empleados a quiencs se les exije mantener ¢l paso del promedio de los
miembros del grupo.

El empleador se retiene ef derecho de despedir a un empleado obviamente desealificado, enfermizo o recaleitrante quien
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar ¢l trabajo necesario para que ¢l empleador aumente una
produccién de calidad Premium, o por cualquier otra motivo legitimo. (Ver Anexo 2, Condiciones Generales),

Se requicee que los empleados wabajen de lunes a sibado durante el tiempo de siembra/produccion/cosecha (marzo a
octubre). Se ofrecerd trabajo algunos domingo. La canudad de wabajo podri bajar a veces debido a condiciones extremas ded
tienpo. Las ausencing en exceso y/o llegadas tazde no serin tolemdas. Cinco dins de avsencia sin excusa rasultard en despido.

El empleador asegura que al tmbajador se le proveeri transpartacion de su vivienda al lugar de trabajo cada dis (para los
wabajadores que se les provea hospedaje bajo Ias normas aplicables.)

Las personas que deseen el empleo como esperto Operador de Equipo Agricola deberin estar disponibles por todo ¢l periodo
requerido por el empleador. Los solicitantes deben ser capaces de praveer referencia(s) verificable(s) de wabajo o
documentacion de terceeas personas de empleador(es) reciente(s) estableciendo experiencia previa aceptable. Los empleados
exitosos estardin sujetos una prueba de hasta 5 dins durante e cual su desarrollo o trabajo requerido sera evaluado. Siel
desacrollo durante cl periodo de prucba no es aceptado por el empleador ¢l mabajo del empleado seri dado como terminad.

L.os aumentos y/o bonos podrin ser ofrecidos a cualquicr empleado temporal de conformidad con este pedimento de tabnjo,
a completa discrecion de In compaiiia, basada en los factores individuales que incluyen su rendimiento, habilidad y
permanencia,

Todos los términos y condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los twabajadotes, ranto
empleadas de EEUU y [1-2A, empleados en la ocupacion deserita en esta solicitud de aceptacidn.

Item 17. Wagpe Rates, Special Pay Information_and Deductions/ Tarifa de Pa Informacid ¢ Pago

Especiales y Deducciones (Rebajas) (continuacion de] ETA 790, pagina 4, Ardculo 17)
Pago por picza: N/A

Ll empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de trabajo del periodo total durante el cual ¢l
trabajo y todas las extensiones estardn en efecto, iniciando con el primer dia de trabajo después de la llegada del tabajador al
lugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este perioda que el requerido bajo esta provisién, ¢l trabajador serd pagado Ia cantidad que él/ella
hubicra ganado donde él/clla, de hecho, haya trabajador para garandzar la cantidad de hots, Cualquier empelndo que sea
despedido por causa justficada no tendrd derecho a esta garantia,
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El empleador esti de acueedo en mantener los registros de némina adecuados y precisos, de acuerdo a los requisitos ded 20
CFR § 655.122 (j)(1} y de retener dichos records por un periodo de al menos tres (3) afios después de In fecha de la
ceruficacién. El empleador proporcionard a cada empleado en ¢l dia de pago Ia contabilidad derallada de Ias ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendeo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquicr
atra deduccion legalmente requerida serd en circunstancias individuales requeridas por Ia ley. Todas Ias deducciones serin
realizadas de acuerdo a la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubier, serin
pagados por deduccion pre autorizada en lx némina. El empleador no prevé otras deducciones hechas a la némina de acuerdo
a la fuerza laboral. Los gastos razonables de reparacion de dafios v/o reemplazo de herramientas y/u otros equipos deberdn
ser cobrados a los empleados si dicha reparacion o reemplazo es descubierta que fue como resultado de nepligencia o
negligencia grave por parte del empleado. El empleador puede ofrecer sepuro voluntardo al empleado o plan de retiro a sus
empleados; la participacion en dicho plan, se debe ofrecer, es voluneario y seri pre-autorizado por ef empleado por escrito. Los
gastos eazonables de reparacion de dafios de la vivienda otros diferentes a los causados por ¢l desgaste y deterioro serin
cobrados a los empleados que se encuentren responsables de dichos dafios a In vivienda. No se deberd cobrar por las camas y
otros articulos similares comprados por los empleadas que se les proven vivienda a menos que los artculos sean retirndos
tlegalmente o dafiados mas alla del uso normal o desgarre. Si un empleado realiza lamadas de larga distancia utlizando la linea
de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de la(s) lamada(s) de su recibo de némina
v que inmediatamente confirmard dicha autorizacion por escrito. Si el trabajador no autoriza dicha deduccién por escrito, se
espera que ¢l empleado pueda pagar a I empleador por ¢l uso del teléfono bajo peticion, §i el empleado no paga dichas
llamadas telefonicas dentro de un dempo razonable después de que se I haya pedido, el trabajador estard sujeto a una accidn
disciplinaria de acuerdo a lns politicas del empleador.

Iiem 18. Mose Details About the Pay/Mas Detalles Sobre el Pagg (continuacion del ETA 790, pagina 4, Articulo 18)

En el case que el Departamento de Trabajo baje e} AEWR por cualquicr mzdn durante el tiempo de Ia reclutacion del
empleador y el término de la solicited del certificado de trabajo, el empleador reducird su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mis elevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacion que promulgue un mngo de
salario por hora mis elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por ¢} empleadot- proveida por un estudio compensaterio, aceptado y aprobado
por ¢l Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor a su discrecion, pero en
cualquier caso que no sea menor al mas elevado de los mngos antes mencionadas en efecto al momento de que el trabajo sea
desarrollado.

Si, antes de la fecha de expiracion especificada en esta solicitud de aceptacion de servicios def empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, cf empleador podri dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contato este serd determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
wrminado ¢f conteato, ¢l empleador cumplird con Ia garantia de tres cuartos por el tiempo que paso desde el primer dia del
empleo al momento de la terminacion como se describe en el 20 C.F.R. § 655.122(1). E! empleador hari un esfuerzo en
tansferir al empleado con otro empleo comparable ¢ igualmente aceptable para el empleado, consistente con I existente ley
de inmigracién, como aplique. Si dicha wansferencia no cs efectuada, ¢l empleador deberi:

(1) Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin impaottar ¢l empleo que intervienc)
provenga a trabajar para ¢l empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que el
empleado prefiera;

2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por ¢l empleador por transportacion
v gastos de subsistencia al lugar del empleo; y

(3 Pagard al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patron, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
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subsistencia diaria seri contabilizada como se establece en ¢l 20 C.F.R. § 653.122(h). La cantidad del pago del serd igual al
medio de transporte mds econdmico y razonable que cubra la distancia involuerada.

El empleador proveeri sin costo todas las herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.

Todos los empleadas referidos a este trabajo a través de la Agencia de Empleo Estatal deberdn comunicarse con la agencia o
prefeniblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a mis tardar de
nuevo (9) dias Jaborales v a mids tardar cinco (5) dias laborales previos a la fecha original requerida citada en este pedido de
wabajo. Bl no comunicarse con tal oficina desealeificard al empleado de gamntizarde los previsto en 20 CFR § 653.501

(d@))A) & (D).

Si el empleado voluntariamente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales 0 mala condueta, ¢l empleador notificari al Departamento de Trabajo (v Seguridad Intemna, en o caso de un
trabajador F12-A) a mis tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injusdficada
significard abandono del empleo. El empleador no serd responsable de proveer o pagar la transportacion de retorno y gastos
de subsistencia del empleado y el empleador no estd obligado a 1a garantia de tres cuartos descrta arriba.

El ¢empleador ha informado a los beneficiadios/empleados de In visa H-2A de su responsabilidad de regresar a su pais de
origen, o de las autorizaciones de empleo subsecuetnes, al final del término del empleo.

El empleador prohibe el pago de la reclutacion de los trabajadores. Si a un uabajador se le pide pagar dicha pago o ha pagade
el mismo, él o cila deberin de informar al empleador de inmediato para que ol empleador pueda tomar accion apropiada.

A eada empleado se le pagara de manera individual por cheque disponible en viernes, El perfodo de pago ¢s por semana. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrite mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, ¢l rango por hora del
empleado y/o el rango de pago por pieza, las unidades producidas diaramente (si ¢l pago es por rango de pieza) las horas de
empleo que fueron ofrecidas por ¢l empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantia de %43), las
homs teabajadas por ¢l empleado, un desglose de todas las deducciones que ef empleador haya hecho del salario del empleado,
¢l nombre del empleador, direccién y FEIN.

El empleador esta de acucrdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeccion y
transcripcion bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y designado, y por ¢l empleado o
representante designado por el mismo empleado cuando se haya proveido una previa autorizacian.

El empleador proveeri al empleado compensacién sin costo que cubra heridas o enfermedades que se den fuera y en el curso
del empleo del trabajador. Se proveeri comprobante del seguro de compensacidn proveido por el oficial certificador previo a
Ia fecha de ceetilicacion,

Item 19, Transportation Arrangements/Arreglos de Transportacién (continuacidn del ETA 790, pagina 4, Articulo 19)

Si el empleado complera el periodo de empleo, ef empleador proveeri o pagard In tansportacion y subsistencia rrzonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando ¢l trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso cl
empleador solo pagatd por | wansportacién hacia el nuevo trabajo.

El reembolso de la transportacion de legada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su Jugar permanente de residencia eada dia, ver primera hoja). El transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen ¢} empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacion bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresatle n
su vivienda diariamente. Dicha transportacion serd de acuerdo con las regulaciones aplicables en la Federacion, Estado o leyes
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locales. Eluso de este wansporte es voluntario, a ningln empleado se le requerird como condicién del empleo el utilizar la
transportacién y subsistencia si aplica. El empleador no proveera transportacion a los empleados locales diferente que dela

geanja al lugar de trabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work descrbed in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain tansportation reimbursement discussed under Item 17 and may not be eligible for cehire in foture years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constirute abandonment of employment;
employce must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; () commits serious act(s) of
misconduct or scrious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (2 copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to perform in a
workmanlike manaer to enable the employer to produce and sell a premium quality product; (e) is found to have a criminal
conviction tecord or status as # registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; {f) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the

DOL 50% rule.

If, before the cxpiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the cantrol of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract, Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the firse day of employment to the time of its termination
as described in 20 C.ER. § 655.122(). The employer will malke efforts to wansfer the worker to other companble
employment acceptable to the worker, consistent with existing immigration law, as applicable. 1f such transfer is not effected,
the employer will:

)] Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3 Pay the worker for any costs incurred by the worker for wansportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily

subsistence must be computed as set farth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common earrier transportation charges for the

distances involved.

A copy of the Agriculural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, 16 a worker in corresponding employment, no later than an the date work commences. In the absence of a
separate, written work contact entered into between the employer and the worker, the required teems of this job order and
the certified .pplication for Temporary Employnent Centification will be the work contrace.
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Condiciones Gencrales

Para ser contratado para este empleo bajo esta deseripcion, el empleado deberd ser capaz, estar dispuesto, calificado y
disponible 2 tiempo y lugar de In necesidad de desarrollar ¢l uabajo deserito en esta descripeion.

El empleado entiende que si cenuncia o es despedido por causa ajena al término del periodo de empleo éste no recibied el
reembolso de transportacion mencionado bajo ¢l Titulo 17 y no podri ser clegible para conteatacion en afios futuros.

El empleador podri dar por rerminado al empleado por razanes legales relacionadas al wabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona ¢l empleo; cineo dias laborales consecutivos sin justificacion significari
abandono del empleo; el empleado deberi notificar al empleador y nsegurar el peemiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rebusarse sin justificacion desarcoliar ¢l trabajo como se le es indicado para lo que fue reclutado o
contratado; (€) que haya cometido actos serios de mals conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podri hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, el empleador deberi acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehvisa después de completar el periodo de tres dias de entrenamiento
o cinco dias de periodo de prucba, lo que aplique, 1 desarrollar de manera humana el realizar que ¢l empleador produzea o
venda productos de calidad premium; (e) si se le encuentra un record de condenn criminal o un registro de delincuencia sexual
que el empleador crea razonablemente, de acuerdo con b ley, que impedird la seguridad y condiciones de vida de otros
trabajadotes; (f) ofrece otros procesos legales relacionados con el trabajo paca In terminacién del empleo, incluyendo la
terminacion de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicién para el empleo
bajo de cegla del 36% del DOL.

Si, antes de I fecha de expiracién especificada en el contato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que ¢l cumplimiento del contrato
sen imposible, ¢l empleador podri por terminado ¢l contrato de trabajo. Si dicho cvento constituye una imposibilidad dcl
contrato este sera determinaclo por un Oficial Certificado de acuerdo con Ja ley. En el evento que se de por terminado el
contrato, ¢l cmpleador cumplira con I garantia de tres cuartos por el tiempo que paso desde ¢ primer dia del empleo al
dempo de la rerminacion como se describe en el 20 C.F.R. § 635.122()). El empleador hara un esfuerzo en transferie al
empleado con otro empleo igualmente aceptable para el emplendo, consistente con la existente ley de inmigracion, como
aplique. Si dicha mransferencia no es efecruada, el empleador deberi:

%)) Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin imporear el empleo que
intervienc) del cual proviene a trabajar para el empleador, o tansportar al empleado al siguiente empleador [-25 certificado,

cualquicra que ¢f empleado prefiera;

()] Reembolsar al empleado el total de hs deducciones hechas ol pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

(3 Pagara al empleado por cualquier costo realizado por ¢l empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de Ia separacion del empleo. La
subsistencia diaria sern contabilizada como se establece en o} 20 C.F.R. § 655.122(h). La cantidad del pago del uansporte no
seta menot (¥ no se requiere ser mas) que ¢l medio de transporte mas econémico y razonable que cubra ln distancia
involucrada.

Una copia del Acuerdo de Trabajo Agricela y las Reglas de Trabajo contienen todss las disposiciones requeridas por la seccion
20 CFR 635.122(q) serin proveidas al empleado en ¢l idioma entendido por ¢l empleado a mis tardar en el tiempo en que c
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardac que antes del inicio de mabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos
requeridos en este empleo y Ya Centifiuucion de ln Solicitud de Empleo Temporal ceriificada sera el contrato de trabajo.



Heart Seventeen Produce, Inc. Work Rules

Although not intended to be a complete list, these work rules ate intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer tequirements, including these work rules, will be

considered grounds for immediate termination of a worker’s employment. Penaltics such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serdous violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all propetty provided to them by the employer.

1.

[

10.

1.

13,

14,

Workers who perform sloppy work may be su.spended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is pecmitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or llegal drugs. Employees may be terminated for excessive use of aleohol, drunk and/or disorderly conduct in
housing aftcr hours. Iilegal deugs may not be used, sold, manufactured or kept on any employer premises, including

housing,

Excessive absences and/or tardiness will not be permitted. This is regular, cveryday work for which employees are
expected to be present, able and willing to pecform every scheduled workday and at the scheduled tme. This is not
sporadic or “day work.” Escessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given rensonable wear and tear.
Workers shall coopesate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All postess sequired by federal and state Inw will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may sk their supervisor.

All housing must be locked cach morming before leaving for work. Lights and unnecessary heat should be aumed off;
doors and windows closed in event of rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
fumishes cooking facilities and equipment,

Workers may not drop papes, cans, botdes and other trash in fields, work arcas, or on housing premises. Trash and
waste recepiacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of employer or person in charge.

. Workers may not enter employer's premises without authorization.

Workers shall be present at their assigned worksite at the scheduled start dme. Workers may not begin work prior to
scheduled stardng ime or continue working after stopping time.

Workess living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to & room, may sleep in any room.
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15.

16.

17.

18.

Workers may not deliberately restrict production, damage plaats or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharpe.

Workers will be discharged for fighting on the employer's premises, including housing premises, at any time.

. Workers will be discharged if they steal from fellow workers or the employer.
. Waorkers will not falsify identification, personnel, medical, production or other work-related records.

. Workers may not wilifully abuse or destray any machinery, truck oc other vehicle, equipment, tools, or other property

belonging to the employer or to other employecs.

. Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor, Workers may not use or operate trucks or other
vehicles, wols ot other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misuse or remove from the farm premises without authorization any employer-owned property.

. Workers must obey all safety rules and common safery practices and must report any injuries or accidents prompily to

their supervisor or the employer's office.

. Wotkers must follow supervisor’s instructions, Insubordination is cause for dismissal.

. Long distance telephone calls ase prohibited without prior permission of employer and costs of such calls, if made by

worlers without employer's prior permission, will be charged to workers.

. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule;

First offense:  oral warning and correction.
Second offense: written warning and unpaid leave for balance of day.
Third offense:  immediate discharge with written {act statement. Employec will be asked to sign written fact

statement.
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NORMAS DE TRABAJO

Aungue no es I intencion de ser una lista complete, la intencién es que estas normas de wabnjo provean guina a los

uabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquicr violacién de los tequisitos legitimos relacionndos al trabajo que tenga el patran,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al tabajador inmediatamente. Las
sanciones, tales como suspension de opertunidades de tabajo por ¢l resto del dia o hasta tres dias pueden Hevarse a cabo en el
caso de violaciones menos graves.

Se espera que los wabajadares cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de

trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que el patron le provea.

1.

X}

w

10.

11.

Los empelados que desarrollen un wrabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
resto del dir o hasta por tres dins a discrecion del supervisor, dependiendo del grado de Ia infraccién, al record previo
del empleado y otros factores relevantes, El despido del empleado podri ser resultado de ofensas anteriores.

No se podri usar o poscer cerveza, licor o drogas ilegales durante las hoens de trabajo o durante cunlquier dia de
trabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales, Los empleados podrin ser despedidos por el uso
excesivo de alcohol, andar borracho y/o tener una conducta inadecuada en la vivienda después de hors. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo la
vivienda,

No se permitirin ausencias y/o llegadas tardes en exceso. Este es un tabajo regular, un empleo diacio para lo que se
esperz que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diatio y en el tempo
programado. Este no es un empleo csporidico o de un din. Las llegadas tardes en exceso o cepetitivas no serin
aceptadas. Cualquier ausencia al trabajo deberd ser reportada a las 7 AM. Las ausencias sin justificacion de cinco dins
consecutivas constituirin como abandono del empleo y el empleado seri despedido,

Los empleados deberin mantener cunlquier la vivienda proveide a cllos limpin y en buen estado, dando uso y desgaste
razonable. Los empleados deberin cooperar en mantener las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

Todos los posters tequeridos por ley fedeeal o estatal serin colocados en cada campamento. No podrin ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requicran copias podrin pedirselas al supervisor.

Todas las viviendas deberin cerrarse cada mafiana antes de ir 2 trabajar. Las luces y calefaccion innecesaria deberd ser
apagada, las puertas y ventanas cerradas en caso de lluvia y cuando la calefaccién esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que ¢l espacio en las
habitaciones cs necesario para los demis ocupantes.

Las wrabajadores que viven en las viviendas del patrén no pueden cocinar en fos dormitorios o en cualquicra otr drea
que no sea la cocina. El patrdn proveesi los aparatos y articulos para cocinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el direa de trabajo, ni en el drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podtin tomar recesos del trabajo sin autorizacion.

Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso def empleador o I
persona encargada.,

. Los trabajadores no deben entrar a la propiedad del patrén sin autorizacion.
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13,

14

15

16.

17

18

19

22

ey

Los empleados deberin presentarse al lugar de trabajo asignado a la hora programada para iniciar. Los empleados no
podrin iniciar ¢l empleo antes de la hora de entrada o continuar trabajo después de la hora de terminacién.

Los emplendos que habiten la vivienda del patrén no podrin tener visitas después de las 10:30 p.m. con la excepcion
de los sibados en la noche donde las visitas terminardn a fas 12:00 de la medianoche. Ninguna persona que no esté
asignada por el empleador, podrd dormir en una habitacion.

Los empleados no pueden deliberndamente restringir Ia produccién, dafiar las plantas o lastimar las frutas,

Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato.

Cualquier empleado a quicn se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estasi
sujeto a despido de inmediato.

Los empleados serin despedidos por pelear en I propiedad del empleador, incluyendo la vivienda, en cualquier

momento.
Los empleados serin despedidos si roban de otros compafieros de trabajo o el empleador.

. Los empleados no falsificarin su identificaci6, registros personnles, medicos, produccién u otros registros

telacionados al trabajo.

. Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, cquipo,

herramienta o propiedad pertencicente al empleador o empleados.

Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y
propiedad n Ia que Jos empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
padrin usat u operar cuniones u otros vehiculos, herrmientas u otro equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por el empleador.

Los empleados no podrin hacer mal use o retirar de I propiedad de la granja sin autorizacion cualquier propicdad del
empleador.

. Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comun y deberin reportar

cualquier lesién o accidente de inmediato al supervisor o la oficina det empleador.

. Los empleados deberin seguir las instrucciones del supervisor, La insubordinacién seca causal del despido.

. Las llamadas de larga distancin estin prohibidas sin la previa autorizacién del empleador y los costos de dichas

llamadas, si fueran realizadas sin la previa autorizacion del empleador, serin cobradas a los empleados.

Salvo se indique lo contrario, los empleados que violen las normas de trabajo serdn disciplinados de la siguiente

manera:
i, Primera ofensa: aviso aral y a prueba
ii. Segunda ofensa: aviso por escrito y resto del dia sin paga.
iii. Tercem ofensa: despido inmediato con detalle de los hechos por escrto. Se le pediri al trabajador

que fieme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

I. ORDER NUMBER: ?Zlml

2. NAME OF EMPLOYER: Hearl Seventaen Produce, Inc.

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(Sec ES 338)
915 Crittenden Rd, , Hardyville VA 23070
From Highway 17, ke Ric. 33 E approximutely 16 miles, Make o Jeft
onio Rie, 652, Go 1 mile and bear ofT onto the road to the right.

4. PERIOD OF EMPLOYMENT:
FROM: 3/1/2016 TO: 10/31/2016

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY 7
7 hrs. Mon-Fd. /5 hrs.Sal
DAYS PER WEEK 6

6. PAY: Friday / weekly
HOURLY RATE: $10.72
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

This job requires 8 minimum of three months (or 480 hours) of
verifiable prior experience working on a diversified crop farm. Work in
this position is primarily thet of cquipment operatar, however, workers
must be able to perform all ficld duties and packing house duties with
accurncy and efliciency as well.

Operntion and Maintenance of Farm Equipment: Workers will operate
tractors, spreyers, cultivatars, planiers, mowers, plows, disks, fumigators
and other farm cquipment, Workers will be expected to be able to opemie
cquipment, with or without direction, in 8 manner thot protects the
operalor, visitors, other employces, crops, trees, facilities and equipment
Failure to comply wilh operating end sofety standards may result In
termination. Workery wil) assist with the mainicnence and repair of
tractors and equipment,

Figld work: Driving truciors and planters, will plant, cultivate, transplant,
harvest and puck vegetables. Workers will be expected to Iy black
plastic, punch end prepare the plastic for planting seeds and remove plastic
ot end of season, Workers will perform field maintenance octivities
including pulling weeds, thinning crops and spraying plants with
herbicides, pesticides and Rmgicides. Workers will perform irrigntion
activities, including setting up and moving irrigation pipes and equipment.
Workers will also be required o remove trash, rocks and debris from the
planting/harvest area. At harvest, workers will be instructed to select
vepelables based on specifications set by the supervisor. Workers will be
required to bend and stoop 1o pick the vegetables, cut the vines using o
knife end carry the vegetables to bins and trucks. Workers will unload full
bins/irucks at designated merket locatians end sart produce for quality
issues,

Packing House: Workers may work in the packing housc packing
vegetnbles.

Building Melntenance: Workers will perform maintenance and repair of
barns, fences, storage and market buildings, and other siructures,

General Conditions Applicable to Al Tosks: Workers will stand on feet
for tong periods of time, and will be required ta repeatedty Jift containers

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAIO

. NUMBERO DE LA ORDER: L2001

2, NOMBRE DEL EMPLEADCR: Heart Sevanleen Produce, Inc.

3, LUGAR Y DIRECCION DEL EMPLEADOR:
{Sec ES 338}
915 Crittenden Rd. , Hardyville VA 23070
Desde |a carretera Highway 17, tomar |s ruta Rie. 33 E (este)
uproximedamente 16 millas, Volicar o In izquierda hecia Ja carreiera Rie.
652. Avanzar | milla y diripirse al Indo derechn de la carretern

4. PERIODO DE EMPLEO:
DEL; 3172016 Al: 1073172016

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 7
7 hrs. Lunes-Vienes /5 Sébado
DIAS POR SEMANA 6

6. PAGO: viernes / por semona
SUELDO POR HORA: $10.72
PACA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRADAJO:

E! trabaje requicre un minimo do tres meses (o 480 horas) dc experiencia
previa verificable trabafando en una granja de cosecha diversificada. La
posicién en el trabojo es privariamente operar equipo, sin embergo, el
empleado también deberd ser cepaz de desarrollar todes los irabajos del
campe y los trabajos de I empecedorm con precisidn y eficiencia

Operacién y Mantenimlente del Equipe de [a Granjo: Los cmpleados
conducirin tractores, rociadoras, cosechadoras, sembradoras, segadors,
arados, discos, fumigadoras y otros cquipos de granja. Se cspera que Jos
empleados puedan operer equipo, con o sin direccién, de manem que se
proteja ef operador, visitantes, otros empleados, coseche, arboles,
instalaciones y equipo. El no cumplir con la operacidn y esidndares de
sepuridad puede ser causa de despido. Los empleados ayudardn con ¢l
mentenimiento y reparacidn de tractores y equipos.

Trabnjo de eampo: Conducir traciores y sembrudoras, sembrardn, cultivarin,
trasplenterin, cosecharan y empacen vegetales. Se espera que fos empleados
puedan acomodar pléstico, perforario y prepararlo para sembrr semillas y
retitario af finel de la temporada, Los empleados desarroflan ectividades de
mantenimicnto de campo que incluyen retirar maleza, limpiar cosechas y
roclar plantas con herbicidas, pesticidas y fungicidas. Los empleados
desempeharén actividades de irrigacion, incluyendo cf acomoder y mover
1ubos de imdgacion y equipo. Se requiere que los empleados retiren basura,
rocay y escombro del drea de sembrado/coseche. En In cosecha, los
empleados serdn instruidos de seleccionar vegetales basados en
especificaciones establecidas por ¢l supervisar, Se requiere que los
cmpleados se agachen e Inclinen para recolectar vegetales, corter las vides
utilizando un cuchilla y Hever los vegetales o las cajas y camiones. Los
empleados descargen los cajas/eamianes en los mercadoy designados y
clusificarén la preduceién para control de calided.

Empacadors: Los empleados pueden trabajar en la empacadora empoca Jas
verduras,

Mantenimienio de edificies: Los cmpleado desasrollan mantenimienio y
reparecién de graneros, refas, almacenamiento y edificios delf mercado, y
olras estructuras.



weighing approximately 50-60 pounds to a height ol § feet. Workers
should be able 10 work an their feet In bent posliions for long periods of
time. Work requires repetitive movements and extensive walking. Workers
are required 1o work in fields when plants are wet with dew and rain, and
may be required 1o work during fight rain, modernte winds, direet sun,
tigh hugnidity end extreme temperatures. Temperatures in fields during
working hours can range from 30 to over 100 degrees, Allergies to
ragweed, rye, hay, poldenrod, haneybees, insecticides, herbicides,
fungicides orrelated chemicals, ctc. may affect a worker's ability 1o
perform the job. Workers should be nble to do the work required with or
without reasonable eccommodations.

The employer requires that o}l newly hired cmployees take and poss an
employer-paid background check.  All background checks are conducted
uniformly sfler an infiial job offer has been extended and accepted by the
new hire. Applicanis found 10 have fetony convictions {including, bul not
fimited to assault, child molestation, sex or drug-refated convictions) will
be immediately terminated out of concern for general puble sefety, ond
paid for all hours worked between the first date of employment and the
date of termination, Ifany. In the case of a foreign worker who Is
terminated for cause resulting from findings of the bockground check, the
employer will arrange feast-cost transportation 1o the worker’s place of
recruitment, at the worker's expense.

Employer has a strict prohibition on tobacco usage. No smoking or
tobaceo use of any kind will be permitted in the fields, in worker housing,
or enywhere on company premises, This is necessary (o maintain the
integrity of the farm's production centification as well as to protect against
the Tobacco Mosaic Virus discase, which is transmitted by hands and tools
contaminated with tobacco by-products. Employer reserves the rdght to
discharge eny employce found smoking or found in possession of smoking
malerials including cigareites, cigars, snuf, chewing tobacco, pipe tobucco
or smoking parephemalia.

Most work is performed in crews of 4-6 workers who will be required 10
mainialn the pece of the avernge crew member.

Employer retains the right to discharge an obviously unqualified worker,
malingerer or recalcitrant worker who is physlcally able but does not
demonsimie the willingness (o perform the work necessary for the
empleyer to grow a premium qualisy product, or for nny other lawful
reason. (See olse Atachment 2, General Conditions).

Workers will be required to work Monday through Saturdsy during
planting/productionharvest perfod (March through October), Work will be
offered on Sunday at times as well. Work may be slack at times due 10
extreme weather conditlons. Excessive absences and/ar ardiness cannot
betolerated. Five days’ unexcused absence will result in termination.

Employer assures thet workers will be provided trnsportation from living
quarters lo work site every day (for workers wha must be provided
housing under the applicable regulations).

Persons seeking employment as experienced egricultural equipment
operator must be available for the entire period requested by the employer.
Applicants must be sble to fumish job reference(s) from recent
employeris) estsblishing acceptable prior experience. Workers hired
pursuant ta this job order will be subject o a trial peried ol up 1o §
business doys during which their performance of rquired tasks will be
evalugied. If the performance during the trial period s not acceptable 10
the employer in ts sole discretion the worker will be terminated.

Raises andfor benuses may be offered (o any seasonal worker employed
purseant 1o this job order, 81 the company's sole discretion, based on
individual fectars including work performance, skill, and tenure.

Condiciones Generales Aplicable a todas las Tarcas: Los empleados estarén
de ple por largos periodos de tiempe y se requiere que levanten
repetidamente cantencdores que pesan aproximadamente 50-60 libras n una
alture de 5 pies. Los trabajadores serin copaces de trebajar en sus pies
inclinados por largas perlodos de tiempo. El irabajo requiere movimientos
repetitivos y caminaias extensives. Se requlere que los empleados trabafen
en los campos cuando Jes plantus se encuentran mojodas del rocla y luvie, y
sc¢ podri requerir trabajer bajo lluvia ligera, vientos moderados, sof dirccto,
alta humedod y temperaturas extremas. Las lemperaturas en los campos
duranie 1as horns de tmbajo pueden oscliar cntre 30 hasia sobre 100 grados,
Las alergas a 1a ambrosia, cenleno, heno, vara de oru, abejas, insecticidas,
herbicidas, fungicides o quimicos relaclonedos, ctc, pueden afectar le
hebilldad dei empleado de desarrollar su tmbajo. Los empleados deberdn ser
capeces de realizar cf trabajo requerido con o sin comodidades mzonebles.

El empleador requicre que todos Jos nuevas empleados contratado aprueben
una revisidn de oniecedentes, pagada por ¢f empleador. La revisidn de
ntecedentes serd conducida uniformemente después de que la oferta inleial
de tmbajo se hayn ofrecldo y aceplado por ¢l contratado, Los solicitantes que
sc les que hayan tenido condenas por detitos graves (incluyendo, pero no
limitado o asalios, abuso de menores, condenas sexuales o relacionadas a las
drogas) scrdn despedidos de inmedinto debido o le preocupacitn por ln
seguridad publica en genera), y se le pegemn las horas laboradas entre of
primer dia del cmpleo y Iz lecha de despido, si hubieren. En ¢f caso de
empleados extrenjeros que szan despedides por las causas resulianies de lo
verificaclén de antecedentes, el empleador encantrara el costo de
transportacion mas econdmico al luger de la reclutacion del empleo, a costo
del empleado.

E! empleador tiene una estricta prohibiclén del uso de 1sbace. No se permite
fumar o usar 1abaco de cunlquicr tipo en los campos, en las viviendas de los
empleados, o en la propledad de la compafia. Esto ¢s necesario pam
mantener la integridad de la cerlificncién de la produccidn la granja, esi
como |a proteccidn contra la enfermedad del Virus det Mosatco del Tabaco,
que es transmitida por manos o herramicntas contaminadas porsubproductos
del tzbaco. El empleador se reserva cl derecho de despedir o cualquler
empleado que sea encontrado fumando o con posesién de materinles parn
fumar incluyendo cigarillos, cigarros, tabaco en polvo, masticando tabaco,
pipes de tabaco o parefemalia de fumar,

La meyorie del trabajo sc desorrolla en grupos de 4 a 6 empleados s quienes
se les exife maniener el paso del promedio de los miembros del grupo.

E! empleador sc reticne ¢l derecho de despedir a un empleado obviamente
descalificado, enfermizo o recelcitranie quien (islcamente sea capaz pero
demuestre su falto de deseo de desarrollar el trabajo necesario para que el
empleador aumente una produccidn de calided Premium, o por cualquler
otro motivo [egltimo. (Ver Anexo 2, Condlciones Genernles).

Se requiere que los empleados trabajen de luncs a sébado durante el tiempo
de siembra/produccién/cosecha (merzo a octubre), Se ofrecers (rabajo
ulgunos domingo. La cantidad de trabajo podrd bajer a veces debido a
condiciones extremas del tiempo. Les eusencias en exceso y/o llegades tarde
no scrdn tolcradas, Cinco dlns de ausencin sin excusa msuliard en despido,

El empleader asegurz que al trabajador se le proveerd transporiacion de su
vivienda nl lugar de trabajo coda dia (pars los trabajadores que se les provea
hospedaje bajo tas normas aplicables.)

Las personas que descen ¢l empleo como experto Operndor de Equipo
Agricala deberin estor disponibles por todo el perfodo requeride por ef
empleador. Los solicitentes deberdn proveer relcrencie(s) de empleador(es)
reciente{s) estableciendo experiencia previs aceptable. Los empleados
exitosos estardn sujetos una prueba de hesta 5 dies durante ¢l cuel su
desurrolio o trabajo requerido serd cvaluado. 5 ¢l desarrallo durante el




All terms and conditions included in the job order will apply equally 1o aft
workers, both U.S. workers and H-2A workers, employed in the
accupation deseribed in this clearance order,

Three months of previous verifiable experience required in the job
described. Saturday work required. Must be able to lif\/earry 60 lbs.
Employer-paid post-hire drug testing is required at rmndom and upon
reasonable suspicion of use, Employer-paid post-hire background check
required for new hires.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 19 PERSONS. 13
INDIVIDUALS
0 FAMILIES

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
(See ltem 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
I1. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY AXAXXX
INCOME TAX AXXAK
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER Cl{ARGES NONE

12. NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The employer has guaranieed your first week’s wopes unless he/she

liliﬂtz lhlf [02 service of o Iater starting date by

In order for you to be cligble for this guarantee, you must contact the job
service at

Virginia Employment Commision

(B04) 541-6548

5240 Osklawn Bivd.

Hopeweil, VA 23860

During the period or4lLL425_7—QlG
Any Job Service office jvill assist you i doing this.

periodo de prueba no es nceplado por e empleador el irabajo del empleado
serd dedo como lermined.

Los aumentos y/o bonos podrdn ser ofrecidos a cualquier empleado lemporal
de conformidad con esie pedimento de irabajo, » completa discrecidn de 1
compafiia, basada en los factores individuales que incluyen su rendimiento,
habitldad y permanencin.

Todos los 1érminos y candiciones incluidos en la orden de trabajo 52
aplicardn por igual a lodas fos trabsadores, tanto emplendos de EEUU y H-
2A, emplendos en le ocupacion descrite en esta solicitud de eceptacion.

Se requiers de tres meses de experiencia previa verificable para ef
trobajo descrito, Se requicre trabajar los sibados. Debe poder fevaniar y
cargar 60 libras, El empleador pagar posterior a la contratecion un prucha
antidoping requerida realizada al azar y bajo sospeche de uso. El empleador
pagara poslerior a [0 contratacién una revisidn de nniecedentes como
requisito para e empleado recién contrmtado,

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI

9. VIVENDA DISPONIBLE PARA 19 PERSONAS. 19 INDIVIDUOS
0__FAMILIAS

10. COMIDAS:
PROVISTAS: NO
S1 50N PROVISTAS, EL COSTO POR

DIA SERA (Vea Num. |3 en [a Orden de Trabujo}
LOS TRABAJADORES TIENEN QUE COCINAR 5US COMIDAS: Sl
11. DEDUCCIONES:

CLASE CANTIDAD

SEGURO S0CIAL XXXXXX
IMPUESTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA __NQ

SUMA COBRADA POR EL

CONTRATISTA DE TRADAJADORES

AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:
La copla de la urden completa este disponibie en la oficina para su

Inspeccion:

El empleador ba garentizado el pago por su primera semana de empleo a
menos que este notifique al Serviclo de Empleos que la fecha de comenzer a

lmbu';nrﬁef: utmda. ¥ que (al notificacion scn a nas tardar
<l .
Para dque Ud fuedn tener derecho a esia garantia de pago, 1endra que ponerse
en coniacto con k Oficine del Servicio de Empleoes en cl:
Virginia Employment Commision
(804) 541-6548
5240 Oaktawn Bivd,

Hopewell, VA 23860

Duranie el periodo el 1{r| ]: al ZZ rzgi ZOKO
Cualquier Oficina del Sérvicio de Emplegs le asistira en hacerto.



Heart Seventeen Produce, Inc.

F.O. Box 29
Hardyville, VA 23070
Phone: (804) 694-9743
Fax: (804)776-0444

12/17/2015

U.S, Department of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago Nadonal Processing Center

11 West Quincy Court

Chicago, II. 60604-2105

RE:  Heart Seventeen Produce, Inc.

To Whom It May Concern:

In accordance with 20 CFR § 655.122(¢)(1) and 20 CFR § 655.122(¢)(2), I attest that Heart Seventeen Produce,
Inc. 's Workers’ Compcnmuon insurance policy will be renewed to cover the entire contract period specified on
my H-2A application; to-wit: 3/1/2016 - 10/31/2016. A copy of my current certificate 1s enclosed hetein.

Sincerely,

ALS. P W

Thomas 8. Crittenden
Company President
Heart Seventeen Produce, Inc.

Enclosures
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CERTIFICATE OF LIABILITY INSURANCE

OPID: AR
DATE pBOOOYYY)
0272412015

THIS CERTIICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSHING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: H the cerificats holder is an ADDITIONAL INSUR
the terms and conditions of the policy, certaln policies may ro
caftticate holder in Beu of such sndorsamant(s).

ED, the policy{iss) must be endorsed. f SUBROGATION 15 WAIVED, subject to
quire an endorssment. A stalement on this coriificate dues not confar rights (o the

THIS 1S TO CERTIFY THAT THE POLICIES OF INSURAN
INDICATED. NOTWITHSTANDNG ANY REQUIREMENT,
CERTIFICATE MAY BE ISSUED OR MAY Pl
EXCLESIONS AND CONDITIONS OF SUCH

PRODUCER ; CHRTACT
Ramon Andrews Insuranc L]
Z7Z1 Enterprise Packway, ;2 “ _@.@, { f&_}g
bmlnu%n, VA 23294 e us:
Allen Ross ‘ani‘gm': HEART-1
_ SEURTR{Y) AFF0 ROMNG COVERAGE HAC §
AR Heart Seventeen Produce, (nc. resuren 4 : COMMERCE & INDUSTRY INS CO
MR. Thomas Crittenden =
P.0.BOX 30 e
Hardyville, VA 23070 £ ""E'm
WURERE:
F:
COVERAGES CERTIRCATE NUMBER: REVISION NUMBER:

CE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABQVE FOR THE POLICY PERIOD
TERM OR CONDITION OF ANY CONTRACT OR GTHER DOCUMENT WITH RESPECT TO WHICH THIS
ERTAR, THE NSURANCE AFFOADED BY THE POUCIES DESCRBED HEREN IS SUBJECT TO ALL THE TERMS,
POLICIES, LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

Lovingston, VA 22949

b TYPE OF BIWRANCE W POLEY MMEER R | SR LeATS
CENERAL LIABAITY EMH OCTURRENCE g
=] [DAMAGE TO FERT
COMUERCIAL GENERAL LIAILSTY PR oemsmwnes) |3
_Jawmsavoe [ Joccur MED EXP [Any ons pesson) | 3
| | PERSONAL L ADVINSRY | §
| coean scmecae |5
CEfL AGGREGATE UMIT APPLIES PER: PRODUCTS . COMPIOP AGG | 3
eoucr [ |5E% Loc s
AUTOMOBILE LIABAITY COMBNED SNGLELMHT | o
— {Ea accident)
|| any auro BOOILY NJURY (Perparson] | §
|| ALL OWNEDAUTOS BOCILY INAY (Por scciden) | §
B sl e PROPTATY DANAGE :
| [Hmenamos {PER ACDERT)
| | nonowren autos s
s
| § LAGELLA LxD oCCUR EACH OCOURRENCE |3
ExceasuAs CLAMS-MADE AGGREGATE $
|| cepuenoe .
/ oN_§ s
WORKERS COMPERZATION WESTATU. T Jar
LIABLITY T il
A | 4t PROPRETORPAIERIDETUTVE wial  [NCOGSATITII @2W2015 | 027202016 (1 cac acare p» 700,000
T ELum-amo\'g's 100,000
BTN OF GPERATIONS beiow £1. DesEASE - Poucy ume | ¢ 500, 0000
DESCRIPTION OF OPERATIONS / LOCATIONS | VEHHALES (Aftach ACORD 101, Aditiernd Remmsiy Schadds, ¥ nrore tpece In requiredy
CERTIRCATE HOLDER CANCELLATICN
MASLABO
mmmwnﬁmrmammmmnmﬁ:
THE EXPRATION DATE THEHEOF, NOTICE WLL BE DELIVERED
MAS Labor H2A LLC ACCORDANCE WITH THE POLICY PROVISIONS.
400 Front St

AUTHORIZED REFRESENTATIVE
Allen Ross

ACORD 25 (2009/09)

© 18568-2009 ACORD CORPORATION. Al rights reserved.

The ACORD name and logo are megistarad marks of ACORD



LLA. Dapaninand of Labor Amanded: 01002014

Wikg and Hour Division

{ Farm Lebor Contraciar Gerlifizate of Reglstratlon
No. 00084 2624, 18- H
Esplres 017310018

Nams ~ MAS Labar H-2a

| E=rilly Wnai the person nemed above s registeed mhhwlﬁ
mz: Warker Protactien Aot mhp:mﬂmdnp-m!-um-m

Soversd by tho Ack Reerull, solicL, kamih, bies andt smplay

Transparistion Auphesiped 8 | Mel N_lhw&ur
Housing ; Authorized x ' j Not Adtterired
Deiving , Autherizad - | Not Authorizsa
Approved  Shariyn Biran Dats: 02012004
{Nitlanal CertiNcation Program Mansper) WHEH (98

192068

R T A S S e |

Soclal Sum'l__lr'&cmuht No. :
Socla) Sacurlty Emmloyer 1D No. 20408422

Perm. Home Addresa 850 Fronl Streel

Leviagrmn ; i VA 22948
{Cily or Tawm) (Btaia) {ZP Code}

Date of Birth 0021853 Halght il Wislghit L1285

(Month) (Do) {Yeary

gumﬂhwwmm.hdlﬂ
ten

th




MAS Labar H2A, LLG

[ o 400 Frent Sireet
PO0. Bar 507

masH2A sy ins
434.261.4300 {prony

Capable, Rallable, Legal Labor man.imw?lnu;

far Independent Growers yewwmaztsbor.com (Web slie)

selulemQnasiobor bom (email}

02035 (ravsed 712672015, printed 4.17 PH 2172015}
2015-16 H-2A Documeni 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (lhe “Agreement")
Is enterad into by and between MAS LABOR H2A, LLC
{"masH2A"), & Virginia limiled liability company, and

Heart Sevenlean Produce, Inc.

("Client"),
an employer having [ts principal place of business in the stale of

Virginla

WHEREAS masH2A provides prolessional services intended lo assist
employers In obtaining capable, refiable, legal seasonal or iemporary
labor;

WHEREAS Client neads such services as masH2A provides;

WHEREAS Client has agreed to retain masH2A's services and
masH2A has agreed o pravide its services for the purpnses and upon
lhe terms and conditions hereln set oul.

NOW, THEREFORE, in cansideration of he mulual promises and
premises herein conlalned and olher good and valuable consideration,
the adequacy of which is hereby acknowledged, (he pasties, inlending
to be legally bound, hereby agree as [oliows:

INDEPENDENCE: Cllent and masH2A each understand and agree
that it Is indepencently engaged in the operalion of its own buslness,
ihat neither shall be considered lo be ihe agent, master or servant of
the other for any purpose except as set forh in this Agreement, and
thal neithar has any general authorily 1o enter into any coniract,
assume any obligations or 1o otherwlse make any warranties or
represenialions on behalf of the other, axcepd as olherwise expressly
provided hereln, It is the intenlion of Clien and mdsH2A in
accomplishing the results undariaken by masH2A that masH2A be an
indapendent conraclor and this agreement shall be constreed in fight
of this intention. ln no event shall masH2A be deemed (o be an
employer ol any workers obtained by or lor Client. Furthermore, while
masH2A may assisi Cllent in placing help wanted ads and other
recruiling activities, masH2A will nol make hiring decision on behalf of
client. Hiring dectslons are the exclusive right and respansibilty of
clienl,

AGEMCY: Client agrees o hire mdsH2A and masH2A congents to be
hired by Client lo provide services to Client as set lorth in in “2015-16
H-2A Dacument 2°, the *Service and Fee Schedule” signed by Client
and incorporaled heseln by relerence. Client hereby irevocably
makes, conslilules and appoinis masH2A as its lawlul agent lo

&

perfarm, camy oul or confirm on Clienl's behalf all such acls, deeds,
and services as may be necessary to accomplish the loregaing, As
required by 20 C.F.R. § 655.135(k), Client hereby lorhids mdsH2A and
any of ils agenis lo seek or receive paymenis of other compensalion
from prospeciive H-2A employees.

TEAM: This Agreement shall commence upon its exectilion by bolh
masH2A and Clien} and shall apply 1o arrangemenis made lor the
workers lo perform work during a single period of need following the
execution of Lhis agreement.

COMPENSATION TO masH2A: masH2A shall be compensaed by
Client for s services hereunder as sel forth in “2015-18 H-2A
Document 2°, the *Service and Fee Schedule” signed by Client.

DUTIES: Client agrees to comply in a Umely manner with all requests
mada by masH2A as reasonably necessery for the provision ol its
services lo Client hereunder, Furher, Client agraes that any and all
intormation lurnished to masH2A will be truthiul. Furher, Client agrees
1o famillarize ltself with the terms and conditions of employment staled
by masH2A on Client's behalf In ifs tabor cerilication application and in
ils written disclosure to prospective workers and lo comply with those
lerms and conditions, Furiher, Client agrees lo familiacize itsell with all
obligations imposed on it a5 an employer of U.S. and/or fareign {abor
under any and al applicable state and federal law and regulations and
with such reasenable policies as mésH2A may require and fo comply
with those obligations and policies,

REPRESENTATIONS: Client and mésH2A each represents and
wairanls that il has full power and authorily 1o execute and deliver thls
Agreement and lo perform its obiligalions hereunder, and that this
Agreemenl constilules a valid and legally binding obligation,
enlorceable in accordance with [is terms and condilions. Client and
masH2A each further represents and wamranis that neither the
execulion and the delivery of this Agreement, nor (he cansummation of
lhe lransaclions contemplaled hareby, will violale any consfilution,
siatule, requlation, rule, injunciion, judgment, order, decree, ruling,
charge or other restriclion of any government, gavemnmenta) agency or
court lo which it Is subject.

INDEMNITY: To the fuliest extent permitied by law, Cliant expressly
agrees {o delend (al the Client's expense and with counsel retained by
or agreed 10 by masH2A lor such purpose in masH2A's sole
discretion), indemnify, and held harmiess masH24, its alfiliales, and
their respeclive officers, members, partners, direclors, managers,
shareholders, owners, employees, agents, successors, assigns and
their respective cliznts from and against any and all claims, losses,
damages, liabilities, fines, penalllas and expensas of any kind
whalsoaver, Including without [imilation arbliration or court cosis and
atlomeys' fees, such legal expenses 1o include costs incurredin
enforcing or ellecluating the obligatlons agreed le in this Section,
arising on account ol o in connection with any claims, demands,
causes of aclion, sulls, investigations, audits, or proceedings (made,
lited or threatened) against the Client or masH2A by any person of
entity not a party o this Agreement and which refate to, or arise out of
or In connection with masH2A's services provided hersunder {including
without fimitation any claim that mdsH2A was acling as a joinl



employer with Cfient or any claim of any violation or allaged violation of
any law or other authorily refated to Chent's use of labor provided
pursuant fo masH2A's efforts). If Client receives nolice of an assertion
of any such clalm, loss, damage, lizhilily, fine, penalty, or expense,
Cliant agraes lhat it will immediately notily mdsH2A of such asserion.

Client also hereby expressly agrees to defend (at the Clienl's expense
and with counsel relained by or agreed to by mdsH2A for such purpose
in its sole discretlon), indemntly and hold masH24, its affiliates, and
Ihelr respactive officers, members, pariners, diractors, managers,
shareholders, ownars, employees, agenls, successors, assigns and
other clienls, harmiess from and against any and all clzims, damages,
liabilily or losses, fines, penalties and expenses of any kind, including
attorneys' {ees and, arising or resulling from Clignt’s breach of any of
its represenialions, warranlies, covenanis and agreements contained
in this Agresment.

SURVIVAL OF OBLIGATIONS: Client and mdsH2A each understand
and agree that this Agreement shall be valid lor, and legally binding an,
its respective successors and assigns.  Client and masH2A agras that
obligations pursuant lo paragraphs tilled “*COMPENSATION TO
masH2A", "DUTIES", “REPRESENTATIONS" and “INDEMNITY" above
shall survive the expiralion of this Agreement,

GOVERNING LAW AND JURISDICTION: This agreemenl shall be
govemed by and consirued in accordance with the laws ol the
Commonwealth of Virginia, without regard 1o iis ehoice of law rules.
Jurisdiction and vente for resolution of all dispules and claims under or
related to this Agreement ar any cther agreement betwagn the Client
and mésH2A shall rest exclusively and solely in the Circuit or General
District Gourls for the County ol Nelson, Virginia or the United States
District Court for the Western Districi of Virglnfa, Lynchburg Division,
and Client and masH2A agree 10 take such aclions as may be
necessary la camry oul {he terms of this provision.

PRONOUNS AND PLURALS: All pronouns and varialions thereol
shall deemed to refer lo the masculing, femining, neuter, singular or
plural, as the idenlily of the persan or persons, enlity of entilies, may
requlre.

ENTIRE AGREEMENT: This Agreament contains all the lerms and
condilions agreed upon by the parties and no ather agreements, oral of
olherwise, regarding the subject matter ol this Agreement shall be
deemed fo exis! of bind either of the parties.

BINDING EFFECT: This Agreemani shall be binding on the parties
and their respeclive heirs, successars, and assigns, excepl that Client
may not assign iis dulles hereunder withoul masH2A's express weillen
parmission,

AMENDMENT AND WAIVER: No amendment of any provisian of this
Agreement shali be valid unless the same shall be in writing and
signed by both ol the paries herele, No waiver by masH2A of any
defaull, misreprasentation, or breach ol warranly or covenant
hereunder, whether Intantional ar not, shall be deemed lo extend fo
any prior or subsequent defaull, misrapresentation, ar breach of
warranly or covenant hereunder or alfect in any way any righls arlsing
by virlue ol any prior or subsequent such occutrence.

by

‘ot

SEVERABILITY: Any lerm or provision of this Agreemen! that is
invalid or unanforceabla in any siuation in any jurisdiclion shall not
alfeci the validily or enfarceabilily of the remalning terms and
provisions hereol or the validity or enforceabilily of the offending term
o provision in any other situation or [urisdiction.

IN WITNESS WHEREOF, the parlies have signed this Agreemenl
this

2 bdfinyol DecernXoer

OIS,

MAS LABOR H2A, LLC ("mdsH2A")

By: 2225—25

Presidan) e

CLIENT

Heart Seventeen Produce, Inc.

FrinledName:\r"\oMA‘S S. Qw'\-\%e\iéer\l

Signature: AL 5 Ce..%v
Tle: pJ\.Q A et

L



MIDDLESEX COUNTY - COMMUNITY SERVICES

THREE RIVERS HEALTH DISTRICT (MIDDLESEX COUNTY HEALTH DEPARTMENT)

P.O. Box 415

2780 Puller Hwy

Saluda, VA 23149

804-758-2381 FAX: 804-758-4828

MIDDLESEX TY DEPARTMENT OF TAL SERVICE
Deniece Robinson Brown, Director
2893 General Puller Highway

P.O. Box 216

Urbanna, VA 23175-0216

(804) 758-2348 (804) 758-2357 (FAX)
SHERIFF

SHERIFF

Rt. 618 P. O. Box 207

Saluda, VA 23149

(804) 758-2779 or (911)emergency only

MIDDLESEX VOLUNTEER RESCUE SQUAD INC.
PO BOX 98

DELTAVILLE, VA 23043

Phone: 804-776-6875 Fax: 804-776-0745

HOSPITAL

RIVERSIDE WALTER REED HOSPITAL
7519 Hospital Dr.
Gloucester, VA 23061
804-693-8800
LEGAL

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT
1000 Preston Ave, Suite B

Charlottesville Virginia 22903

1-888-200-8479 or 804-296-8851

Mission and Goals: The Virginia Farmworkers Legal Assistance Project is a federally-funded legal services organization
providing legal assistance and community education to migrant farmworkers throughout the Commonwealth of Virginia.
Farmwork is the second most dangerous occupation in this country. More than 42,000 farmworkers labor in Virginis, and
face numerous problems -- including unpaid wages, pesticide exposure, and on-the-job accidents. The workers' legal issues

are compounded by the cultural, geographic, and linguistic barriers they face.



