Request for Extension of Clearance Order Virginia Employment Commission

[. To: Puc-l:to_Ric_o - ' ] 2. Job Order Number:

North Carolina ZQ:/ ‘?o’ ?

South Carolina -
Employer Name:

Georgia ‘ .
M.:ﬂﬁ MY ZZACEM

"

Florida
-+ From: 3. OES Job Code, Tifle an\y/Number of Positions
Available
Agriculture & Foreign Labor Program Manager ) of
Virginia Employment Commission gh-r 2072, a"'\ (/PHI‘J[M'UJ

2211 Hydraulic Rd
Charlottesville, VA 22901 Eﬂﬁ—!ﬂ_w.‘.laé%/ﬂuﬂl_y

6. Please note the following concerning the abuve job order:

The attached H-2A job order has been accepted by U.S. DOL for [nterstate Clearance

Telephone Number:

Title:
434-934-7640

Agnculture & Foreign Labor
Program Manager

7. By: (ES Agency Representative)
Kendal Shaver

8. Receiving State Office: (“X" one)

2 Accepted (If accepted, list local offices extended to) = Rejected (Ifrojzeted, provide reasons)

Commeats:

T T Date Signed:

9. By:ES ;\guﬁ_c; Representative fci-c:_bﬁo_r;;?_.\-fumbcrt-




U.S. Department Labor
Employment and Training Administration

OMB Contral No 1205-0134
Explration Data: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden da Emplaa para ObrerosfTrabajadoras Agetcolas y Procesamlanto de Allmentos

{Print or typs In each fleld block - To Includa additionz! Infarmation, go to black # 26 - Plaasa follow Step-By-Step Instructions)
(Favor de usar letra de molde en la sollcitud - Para Inclulr Informaclén adidional vea el punto # 28 - Favor de seguir a8 Instrucciones pasc-a-paso)

1 Employer's andfor Agent's Neme and Address (Numbér, Sireel, Cily, Stale
and Zip Code /Nombre y Direccién del Empleador/Palrén yio Agenle
(Nimero, Galle, Ciudad, Estado y Codigo Posial )

Maadowspring Turf Farm, LLC
Malling Addrass:

17820 The Giebe Lane
Charfes Clty, VA 23030

Physical Address:

17820 The Glebe Lane
Charles City, VA 23030

a) Federal Employer Identification Number (FEIN) / Numero fedzral de
Ideniificecion dzl Empleador

275169716

b) Telephone Number ! Nimero de Telélono
{B04) 829.2696

¢) Fax Number / Nimero de Fax
(804) 829-5140

¢f) E-mail Address f Direccidnde Comeo Electronico!
cfo Employer Agent E-mall: masH2A@maslabor.com

2 Address and Direchions lo Work Sile 7 Domicilio y Direcciones & fugar de
irabajo

47820 The Glebe Lane, Charles City, VA 23030

Mos. 4 through 8 for STATE USE ONLY

Mimeros 4 a & para USO ESTATAL

4. $OC (O"NET/OES) Occupational 5 Job Order No / Num_ de Orden de
Code / Cédigo Industrial Empleo

- ?J,
g | 75/ 948

a SOC (ONETI/OES) Occupalional
Tille  Titulo Ce
SN,
g Office {include Telephone number] / Direccién de

i, r | l-:" f
Ia Qficing donde se radico la oferta \E}ncluyeyl nimero de leléfono}

furess of Order Hold:
SYD Oak o fua A L
I(;i f[ﬂ " gﬁ/ 1Y/ @WJ ¢ Y
a Nahe griocel OffideRepres
1) 4

-

/galwe '(IF‘CFUFI{&QII'ECI dia! ielephone
numbeér) { Nombre del Represenlante de la Oficina Local (Incluya el
nimero de lel¢fono de sulinea direcla)

Melaole piht B0Y~5§)+4S

learance Qrder jssue D&t | Fecha de Emision de la Orden de Empleo:

£ /z@/é,

8 Job Order Expiration Dale f Feche de Vencim:ento o Expracién dz la Ordzn

TolHasla 11/25/2016

From/ Desde: 31112016
10. Number of Workers Requested / Ndmero de Trabajadores Soliciados

4

See “Attachment 1 to ETA 750" (tam 2/¥er “Adjunto 1 a ETA 780 Artlculo 2
3 Address and Directions 1o Housing { Domcilio y Drecciones al luger de
vivienda.

16241 The Glebe Lane, Charles Cly , VA 23030

8) Descriplton of Housing / Descripeidn de lavivienda

Mablle home: capaclty - 6 parsons

71 Anticipaled Hours of Work per Week f Horas Anlicipedas/Prewisias de
Trabsjo por Semana. Tolal 40

Sunday {Domingo__0 Thursday /Jueves_T_______
Monday / Lunes _2 Friday IViemes_g _____
Tuesday / Marles _1 Saturday / Sébado §
Wednesday / Miércoles_7

Sew “Attachment 1 to EYA 750" Hem 11/Ver “Adjunta | 1 ETA 750 Articulo 11

12 Antaipaledrangs of hours for diferert seasonal echwlies / Rango prewdo de
horas per glas dferenles eclividades de latemperada

Performs a varlety of manualequipment operation tasks In Sod Farm
_operation,

Sue “Attnchmant 1 to ETA 700" Ham 12Ver nto 4 a ETA 790" Artlculo 12
Collect Calis Accepted from: / Aceplan Uamadas por Cobrar de:

Employer | Empleador YesiSifgd NoQ

| Ses “Altachment | to ETA 700" item 3/Ver “Adjunto 2 ETA 750 Artlculo 3




14.  Descnbe how the employer tntends to provide eilher 3 meals a day to each worker or fumnish fres and convenient coaking and kifchen facifities for workers lo prepare
meals / Describa cémo ef empleador fiene la intencion de ofrecer, ya sea 3 comidas al dfa a cada frabajador, o proporcionar gratuitamenle instalaciones para cacinar.

In addition to providing [ree cooking and kitchen facllities, employer will provide free transportation to and from the neighboring closest town
no less than once each weak for supplies and/or banking (lor workers for whom housing must be provided), Dining, full kitchen/cooking
facilities and other common areas will be shared by all workers.

Ademas de proveer cocina y las facilades grais, el empleador proveera transportacion gratulta a los empleados de y hesta la civdad mas
cercana al menos una vez por semana para comprar suminisirosfir al banco (para por los empleados a quienes se les deba de praveer
vivienda). El comedor, coclna completafinsialaciones de coeina y otras dreas comunes seran compariidas por lodos los empleados,




5. Referal Instruclions and Fing Information / Instrucciones sobre camo Referr Gandidatos/Solicitantes - (Explain how applicants are to be hired or referred, and the
Employer's/Agent's available hour to interview workers / Explique coma los candidatos seran conlratados o referidos, ¥ las horas disponibles del empleadotfagente para
entrevistar a los trabajadores). See Instructions for more details / Viea las instruccionos para mas detalles.

The aclual employment offer is st the sole discretion of the employer. Referrals wili be accepted from the State Workiorce Agencies {SWAs), direclly
from applicants, walk-ins, gale hires, and from other sources. SWA's should thoroughly familiarize esch applicant with the job specifications and terms
and conditions of employment before a relerral is made. Workers must meet all of the following criteria:

1. Are available and Indicate willingness o work the entire season,

2, Have transpariation to |ob site at start of season for nen-local workers and daity {or local workers,

3. Have been fully apprised by the local employment olfice of the terms, conditions, and nature of employment.

4, Are legally entitled to work in the U.5.

5. Are able, wiling and qualified lo perform the work.
Workers must possess documentation required to enable employer to comply with lhe employment vetification requirements of IRCA. Accurale
completion of Form I-9 will be required of each worker within (3) days of employment pursuant to U.S, Law. Meadowspring Turf Farm, LLC will abide
by the requirements and assurances of 20 CFR § 653.501 In the processing and/or hiring of Individuals referred through the clearance system.

El empleo actual es a discrecion exclusiva del empleador. Se aceptan referenclas del fa Oficina Estatal de Empleo (SWAS), solicilantes directos,
personas sin cita, contrataciones de puerla y de otros medlos. Las SWAs debe estar completamente familiarlzade con cada sollcitanie con las
especificaclones del empleo y términos y candiciones del empleo antes de que se realice |a referencla, Los empleados deben de eumplir con todos los
siguientes criterios;

1. Se encuentran disponibles e indican voluntad para trabajar l2 temporada completa.

2. Tlene transporiacion hacia ef luger de trabajo al Inicio de Ia temporada para empleados no locales y para empleados locales diarios,

3, Se le ha informado completamente por la oficlna local de empleo sobre los iérminos, condiciones y naturaleza del empleo.

4, Estdn legalmente autorizados para trabajar en los EEUL,

5. Son capaces, tienen el deseo y estdn calificados para desarrollar el trabajo.
Los empleados deben de poseer la documentacidn requerida para que el empleador cumpla con Ia verificacion del empleo segin los requisilos del
IRCA. El cumplimiento preciso de la Forma I-9 serd requerido para cada irabajador dentro de (3) dias del empleo de acuerdo con |a ley de los EEUU.
Meadowspring Turf Farm, LLC sera acalada por los requisitos y garantfas del 20 CFR § 653.501en el proceso y/o conlratacion de individuos referidos a
través del sistema de acreditacion.

See “Attachment 1 to ETA 790" ltem 15/ Ver “Ad|unto 1 3 ETA 790" Articulo 15

16. Job description and requirements / Doscripcién y requisitos del trabajo:

This job requires three months experience working on a sod farm handling both manual and machine tasks essoctated with sod production and
harvest activities. Workers must be able to perform manua! as well as mechanized activities with accuracy and efficiency.

See “Attachment 1 to ETA 790" ltermn 16/ Ver “Adjunto 1 a ETA 730" Articulo 16

1. Is previous work experience prefarred? / Sa prefiere previa experiencia? Yes/Si® No Q) (fyes, numbor of months preferred: / Si es asl, numero de
mases de experientia; _3____

Three months of previous experlence required in tha job described /Se requiare de tres mesas de experiencia previa para el trabaja descrilo.

2. Check all requirements that apply:

Q Certification/License Requirements / Cedificasion/Licencia Requisites O Criminal Backgraund Check / Verificacién de antacedentos penales

O Driver Requirements / Requisilos del conductor Q Drug Screen / Deteccion do Drogas

£ Employor Will Teain / Empleador enirenari o adiesirard O Extensive Pushing and Pulling / Empujar y Jalar Extensamente

) Extensive Sitting / Estar senlado largos ratos 1 Extensive Walking / Caminar por [argos ratos

B Exposure fo Extreme Temp. / Expuesio a Temperaturas Extremas @ Frequent Stooping / Inclindndose o agachandase con frecuencia

i Lifting requirement / Levaniar o Cargar _ 75__lbs flibras 0 OT/Holiday is not mandatory / Horas Extras (sabra liempo}/ Dias Ferades no
) Repetitive Movements / Movimientos repetilivos abligatorio

Because the work quallfies as exempt under 29 USC § 213{b}{5), overtime rates are not applicable unless required by stale law. / Ya qus el emplao callfica como extento
bajo 29 USC & 213(b}{6), ai tiampo exira na es aplicable a menos que sea requerido por  ley estatal,

_3.




17. Wago Rates, Special Pay Information and Deduclions / Tarifa de Pago, Informacion Sobre Pagos Especialos y Deduccionos (Rebajas)

Crop Aclwities Houtly Wage Piece Rate / Special Pay Deductions® Yes/5i No Pay Period /
Unit{s) {bonus, elc.} Periodo de Pago
Cullivos Salario por Hora Pagus Espaciales Deduccionas / '
sod produclion/ Pago por Picza/ (Bono, elc )
Unidad(es) _
césped § 10.72 5 Bee Social Scourity / Weekly / Semanal
“Attachment | Sequro Social
S S 1o ETA 790" Fodoral Tax / [F] =
Hen 17 Impucstos
Foderalos
S 5 1\!!&;:!{;::!0 State Tax ] ] Bi-weokly/
i i {impuestos por calorcena
Articula 17 Estatales
§ 5 Meals / Comidas " @
5 S Other {specify) { Q Monthly/Mensual
Otro {espacifica)
a
Other/Ctro
Sos “Attachenent 1 to ETA 790" Item 17 Ver “Adjunte { a RTA 730" Articula 17
Q

18. More Delails About the Pay / Mas Delalles Sobre ef Pago:

The employer guaraniees to offer, advertise, and pay a wage defined as the highest of the USDOL-promulgated AEWR, the prevailing hourly wage or piece rate, an agresd-
upon collective bargaining wage {this employer is not subject lo a collectiva bargaining agreement) or the faderal or state minimum waga in effact at the tine work subject to
the provisions of the Job arder Is pacfonned. This guarantoed wage wifl nat be based on commission, bonuses, or other Incentives,

El empleador garantiza ofrecer, publlcar y pagar ol salario defintde come almas alto en &l AEWR promuigado por &l Departmente de Trabaje, of salario por hora prevaleciente
o par range de pieza, o acordado bajo |a negociacion colectiva del salario (el emplaador no esta sujeta a un acuerdo de negociacion eolectiva), o ¢ salario Federal o minimo
estatal en efecte al momenio del Hempo de Lrabajo sueto a provision al momenla de raalizar ef trabaje. El salario garantizado no se basa comisiones, bonos u otros
Incentives.

Gee “Attachment { to ETA 790" ltem 18 ] Ver "Adjunlo 1 a RTA 792" Artleulo 18

19. Transporalion Arrangements / Arreglos de Transportacion

The employer will pay for or reimburse H-2A workers whth pay for the lirst wotkawvesh far costs incurred by tha warker lor visa, processing, border erossing, and other
related fees, Including those mandaled by the gevernment {axcluding passport fees). For non-commuting workers, transpartation costs and reasanable subsisiance from
the place from which the worker departed to wark for the employer to tha place of employment will ba reimbursed with pay for the first workweek, to the extent such
worker.boma expenditures reduce the warhers’ eamings below the FLEA minimum wage in the first warkwesk, Pursuant to 20 CFR 655.922(h}{1), the employar will
rekmburse the worker in full for alarementioned transportation eosts and reasonable subsisience no later than at the halfwsy point in tha werk contract (“50% period™)
such payment was not alceady paid in full to the workes prior to the 50% period. Theminimum travel subsistence of $11.86 per day or the cunent minimum subsistence
amounlt published in the F adera) Register will ba paid to wockers whe cannot pravide recelpts, and the maximum travel subsistence of $46.00 per day or the current
maximum subsistance amount published in the Federal Register will be paid to workars with acceplable receipts. The transportation reimbursemant shall be calculated on
the worker's aclual cost but not more than tha most economical and reasonable simlar common carrier transportation charges for the distance involved.

El empieador pagara por ol reembolsa de las empleados H-2A eon el pago da las costos realizados de la primera semana de trabajo del emploade por I visa, proceso,
cesto de cruce fronterizo y olras cuolas relaclanadas, incluyendo aquellas requeridas por el gobiamo {excluyendo la cucta de pasaporte). Para los empleados gue no
tienan que via]ar para laborar, los costos de transportaclén y subsislencia razonabla detde el lugar de dande partiaron parz trabajar para el emplaador en of lugar dei
empleador seri reembolsade con el pagoe de la primera semana de trabajo, al grado que dichoy gastos realizadas por &f emplaade reduzean las ganancias del empleado
por debajo del salarle minimo de FLSA durants la primera semana de trabajo. Conforme al 20 CFR 655.122{h){1), ! empleador reembolsara al empleado por completo los
costos de ransportacién y subsistencla razonabla antes mencionado a mas tardar que la mitad del centrato de trabalo {“periodo del 50%") sidicho pagono seha
realizade por completo provie af perlodo del 50%, La subsistencia de viaje minima es de $11.86 por dia la subsistencia aclual minkma publicada an f Reglstro Faderal
pagandoae & los emplaados que no puedan provesr recibos y el maximo de subsistencla de viaje de $46.00 por dia o ia subsistencia actual maxima publicada en ¢l
Reglstra Federal pagandose a los empleados con recibos aceptables, El reembolso del transports serd cafeulado a costo actual pero no mayor qua el madio mas
econémica y razonable similar por los cargos par la distancta Involucrada,

Bee “Attachment 1 to ETA 790" em 19 | Var “Adjunto 1 aRTA 796" Articulo 19




20. 1s A the prevaing praclica to usa Farm Labor Contractors (FLC) to recruf, Supervise, ransport, housa, and/or pay workers fof this (these) crop activity
{ies)? 7 JEs ia prictica habiluat usar Contratistas da Trabajo Agricola para reciutar, supasvisar, (ransportar, dar vivienda, y/o pagario a los trabojadores
para este(os) tipo(s) do cosecha(s)? YestSi O No @

i1 you have checked yes, whal is the FLC wage for each activity? 7 5i contesto *Si,* cudl os of salario que la paga al Contralista de Trabajo Agricola por
cada actividad?

21, Ao workars covered for Unemployment Insurance? / ¢Se lo proporcionan Seguro de Desempleo a los trabojadores? vesssild 4o O
{when applicable according to stats law) I(Cuando sea applicable de acustdo ala tuy estalal}

22, Ara workars cavared by workers' campansalion? / ¢ Se fe provea saguro de compensacibnAndomnizacién al lrabajadar:  YewrSild Mo O

23. Arolools, supplies, and equipmant provided al no chasge to the workers? / ¢ Se fes proveen herramienias y oquipos sin coslo alguno 3 los trabajadores?
Yeos/Sid No OO

24. List eny omangements which have been mado with establishment owners or agents for the payment of 8 commission or olher benefils for sales mads to
workers. {H there are no such arangemants, onler "Nena®.) / Enumete todas los acuerdos o convenios hechos con fos propiatarios del establecimiento o
sus agentes para of pago de una comisién u olros beneficios por ventas hechas a fos rabajadores. (Si no hay ningin acuerde o convenio, indique

*Ninguno®.)

None/Ninguno

25, List any striko, work stoppage, slowdown, of inferrupton of operation by the emplayees al tha place whese tha warkers will be employed. {Hf there 3o na such incidents,
entor *Nona”.)/ Enumere toda hueigs, paro o inloupcidn de operaciones de brabajo por parts de los empleados en ol lugar da empleo, {Sino hay incidesies de este
Bpo, indiqua “Ninguno".}

NoneiNinguno




26. Isthis job order lo be piaced In connection with a fulure Application for Temporary Employment Cerlificalion for H-2A workors? / Esto orden de empleo ha sido puesta
en conexién con una futura solicdud da cortificacién de emplea lemperal para trabajadores H-2A7

Yes/Si Mo O

27. Employer's Cerlification This job order desctibes the octual lerms and conditions of the smploymont being offored by me and conlains all the malesial
terms and condilions of the job. / Carlificacian del Empleador: Esta orden de rabejo deseribo los tbrminas y condiciones del emplea que se le offece, y
contienc lodos los términos y condiciones materiales ofrecidos.

Matthew T. Hall , Manager
Employar's Printad Nama & Tille / Ngmbre y Titulo en Letra do Moldedimprenla de! Empleador

i/ ;’5_[/ A0S
Employer's/SignatutetFirma y Tiio del Empleador Dale / Fetha

READ CAREFULLY, In view of the statutorily established basic function of ihe Emplayment Service as a no-foe labor exchange, thal is, as a farum for bringing
logother employers and job seckers, ncither the Employment and Training Administralion (ETA) nor the State agancics aro guarantors of the accuracy or
fruthfulness of information containod on job ordors submitted by employars. Nor doos any job order accopled or rocruited upon by the American Job Cenler
constitute a coniractual job offer to which the American Job Center, ETA or a Slale agency Is In any way a party.

LEA CON CUIDADO, En vista de |2 funcidn basica del Scrvicio da Empleo esiablecida porley, como una entidad de intercambio aboral sin comisiones, e decir, come un
foro para reunir a los emgloadores y los solicitantes do empleo, ni ETA ni lzs agencias del estado pueden garamtizar la exactilud o voracidad do la informacidn contenida en
lag érdanes de Irabajo scmotidas por los emplaadores. Nininguna orden de trabajo aceptada o contratado en ol Cenlro de Careras {American Job Cenler) conslituyen una
oferta do trabajo conbractuales a las que ol American Job Center, ETA o un organismo estatal es do ninguna manera una de las pares,

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which s requirad to obtain o retain benefits (44 USC 3501), is estimaled {o bo approximalely 60 minues per
response, including time for reviewing instructions, searching existing data sourcos, pathering and reviewing the coflection. The public need not respond lo this collection of
information unless & displays a currently valid OMB Control Numbar, This is public information and therg s no expectation of confidentialily. Send comments rogarding this
burden astimate or any olher aspect of this callection, including suggastions for raducing this burdan, lo the U.S. Departmenl of Labar, Employment and Training
Administration, Office of Workfarce nvestment, Room C-4510, 200 Constilufion Avenue, NW, Washingten, DC 20210

DECLARACION DE CARGA PUBLICA

La carga do information piblica para respender o ta Forma ETA 790, quo se reguiere para obiener o refencr beneficios (44 USC 3501), se eslima en aproximadamenle 80
minutos per respuesta, incluyendo ef tiempo para revisar laa instructiones, buscar fuentos do dalos exislentes, recopilar y revisar la coleccisn. El pablico no liene por qué
responder a esta recopilacion de informacion a menos que muasire un nimero de control OMB véfido. Esta informacian es publica y no hay ninguna expectaliva de
confidenciafidod Envie sus comenlarios oterca de esl carga o cualquier olio aspecto de esta coleoeion, Incluyando sugerencias para reducir osta casga, ol U.S
Depariment of Labor, Employment and Training Adminisiration, Offica of Workforce Investment, Roam C-4510, 200 Constution Avenue, NW, Washinglon, DC 20210

-6-




28. U this section Lo provide addiiona! supporting information (including saction Box number). Includa attachments, if nocossary, / Utice ost seccion para proposcionar
informatidn adicional de apoyo; inchrya o numaro de la seccidn cincduya archivos adjunlos, s es necesario,

See “Attachment 1 to ETA 790" for continuations of Hem 2, Hem 3, tem 11, Hem 12, item 15, itam 16, Hem 17, ltem 18 and Hem 19.
Small Employer Exemplion
The employer requests an exemption from the 50% rule under CFR 655,135, It did not, during any calendar quarter during the
last calendar year, use more than 500 ‘man-days’ of agricultural labor as defined In Section 3 (u) of the Falr Labor Standards Act
of 1938 (29 USC 203 [u]}. The employer is not a member of an association which has applied for a temporary alien agricultural

labor certification under this subpart for its members, and has not otherwise associated with other employers who are applying
for H-2A workers under this subpart,

Workers Compensation Insurance

Carrler: Westfield Ins, Companies
Policy: WCA6033726

o~

Ver “Adjunto 1a ETA 790" for continuaciones of Artlcuio 2, Articulo 3, Articulo 11, Articulo 12, Articulo 15, Articulo 16, Articulo 17, Articido 18,y
Articulo 19,

Exencidn de Pequeiio Empleador

El empleador solicita una excensién de la regla del 50% bajo el CFR 655.135. Si no, durante el Ultima afio calendario, use mds de
500 "dias hombre" de trabajo agricola definido en la Seccidn 3 {u) de la Ley de Normas de Trabajo Equitativos de 1938 (29 USC
203 [u]). El empleador no es un miembro de una asociacién que haya aplicado para un certificado de trabajo temporal bajo la
subparle para sus miembros y que no haya estado asociado con otros empleadores que estén solicitando trabajadores H-2A
bajo esta subparte.

Sequro de Compensacidn de Trabajadores

Porlader: Westiield Ins. Companles
Poliza: WCAG033726




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Itern 10 of the clearance order for the week beglnning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the orlginal date of need by so notifylng the Order-Holding Office (OHO). If the
employer fails to natify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and If such alternative wark is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working condltions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other empioyment-related laws,

The employer agrees to expeditiously notify the OHO or State agency by telephone ImmedIlately
upon learning that a crop Is maturing earller or later, or that weather conditions, over
recrultment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor reglstration
certificate,

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficlent to house the specifled number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107,

Employer's Name Matthew T. Hall Date: _ljﬁ/ QO, hY

Employer’s Signature , —_ /\

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



ETA 790 - Attachment 1
Meadowspring Turf Farm, LLC
Page 1of 12

ENGLISH

Item 2. Address and Direction to Wark Site (continued from ETA 790, page 1, Item 2)

17820 The Glebe Lane, Charles City, VA 23030 - Directions: Rie. 60 to Ree. 155 8. Tum left onto Rre. 614 (Sturgeon Point
Rd.). Tum lefr onto Rie. 615 (The Glebe Lane). Go 2-3 miles to Meadowspring Turf on left.

Iiem 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting wotkers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing.

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon terminaton of employment with the employer who provides
the housing, in accordance with state law.,

16241 The Glebe Lane, Charles Ciry , VA 23030 - Ditections: Ree. 60 to Ree. 155 South. Turn left onto Rie. 614 (Sturgeon
Rd.}). Turn left onto Ree. 613 (The Glebe Lanc). Driveway is the 2nd on the right, past Binns Hall.

Should rental and/or public accommeodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(cd)(1)(ii). Al housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the tme of this filing, Meadowspring Turf Farm, LLC requests a timely inspection
of employer-provided worker housing by representatives of the Stare Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to verify the condition of such housing so as to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Workers oceupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiting and are atrached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Woaorkers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toiler facilities shared only with
other female workets.

Item 11. Anticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM unal 2:30 PM Monday through Friday and on Saturday from 7:00 AM ro 12:00 PM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The wotker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
ot drought may affect working hours. Employer will offer 40 hours/weck, weather and crop conditions permitting. Worker
will report to work at designated tme and place as directed by employer each day.

Item 12. Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Item 12)

(Sec Item 16 for a complete description of scope of job duties). All hours worked will be engaged in sod production. Given
that the demands of agricultural production ate unpredictable and driven by factors including weather, crop conditions, marker



ETA 790 - Attachment 1
Meadowspring Turf Farm, LLC
Page 2 0f12

demands and seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what
percentage of time will be dedicated to specific tasks described in Item 16.

Item 15. Refereal Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Meadowspring Turf Farm, LLC will abide by the requircments and assurances of 20 CFR § 653.501 in the processing and/or
hiring of individuals referred through the elearance system. Referrals of individuals shall be made through the order holding
office of the VA Employment Commission in order to ascertain current employment, crop or housing information and to
enable proper arrangements to be made. It will be the responsibility of the referring SWA office to inform job seckers of the
terms and condivons of this clearance order. The refecring SWA office after coordinating the referral with the order holding
office will contact the employer's agent or the employer directy and advise the agent or employer of the referral or referrals.
When possible, S\WA offices should furnish translator services if necessary. Interviews, eithier in person or by telephone, will
be conducted by the employer's agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday. Employer’s agent
to be contacted first at the following address and phone number, If unavailable, contact employer directly during
the same hours,

Employer Agent Employer
MAS Labor H-2A, LLC. Meadowspring Turf Farm, LLC
P.0O. Box 507 Matthew T, Hall
Lovingsion, VA 22949 17820 The Glebe Lane , Charles Cier, VA 23030
434-263-4300 or 434-2G0-8833 (phone) {804) 829-2696 (phone)
434-263-4700 (fax) {B0:4) 829-6140 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. 1fa holding
office plans to refer several applicants at the same time, it is requested that the emplayer be advised in advance
and a time scheduled for the interview,

A hiring decision will be communicated directly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at tme of interview.,
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office: VA Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860
(B04) 541-6548

Meadowspring Turf Farm, LLC will abide by the assurances set forth in 20 CFR § 635.135 including bur not limited to
specific regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local
laws, and all specific obligations set forth in subpart (a) through (1) for all workers who apply and/or are hired to perform the
specific work described in this clearance order.

Item 16, Jab Description and Requirements (continued from ETA 790, page 3, Item 16)

Performs any combination of the following tasks: prepares soil and growth medium, hauls and spreads topsoil,
fertilizer, peat moss, lime and other soil conditions on sod grass and turf areas. Digs, rakes, screens soil. Fills
tanks with water, handles irrigation equipment. Sows grass seed and plants plugs of sod; unrolls and places sod;
weeds. Operates mowers, chain saws, forklifts and sod cunters. Cuts, rolls and stacks sod weighing up to 75 lbs.
Loads, unloads trucks. When work in sod is not available workers may be offered other general agricultural
duties associated with sod farming, including building and equipment maintenance, repairing fence and similar

tasks.
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Work is to be done in the field for long periods of tme. Workers may assist in loading of trucks and lifting to a
height of 5 plus feet. Rolls of sod may weigh up 73 pounds plus or minus depending on meoisture content.
Workers should be able to work on their fect in bent positions for long periods of time. Work requires
repetitive movements and extensive walking. Allergies to ragweed, goldenrod, inscct spray, related chemicals,
etc. may affect workers’ ability to perform the job. Workers are exposed to wet weather carly in the moming
through the heat of the day, working in ficlds. Temperatures may range from 10 to 100 F. Workers may be
required to work during occasional showers not severe enough to stop work operations. Workers should be
physically able to do the work required with or without reasonable accommodations. Sarurday work required.
Must be able to lift/carry up to 75 lbs.

In addition, workers may be requited 1o perform variable tasks relating to sod production such as the following:
icrigation, ditching, shoveling, hoeing, hauling, ground prepacation, weeding and other tasks related to general
farming.

Work may also include mechanized field work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers, cultivators and other equipment. Workers will be
expected to be able to operate agriculural equipment with or without direction.

Employer assures that workers will be provided transpottation from living quarters to work site every day (for
workers who must be provided housing under the applicable reguladons).

The employer may discipline the worker, including bricf suspension of work activities (“time out”) for a period
determined by the supervisor, suspension from employment for a set period of days or termination of
employment as described in the “Work Rules and Disciplinary Procedures” attached hereto.

Workers may not report for work while under the influcnce of aleohol ot drugs. Escept for moderate alcohol
consumption in company housing during non-working hours, the passession or use of illegal drugs or alcohol
on Company property is prohibited and will be cause for termination.

Persons seeking employment as experienced Sod Farm Worker must be available for the entire perdod requested
by the employer. Applicants must be able to furnish verbal or written statement establishing relevant prior work
experience. Successful applicants will be subject to a trial period of up to 5 business days during which their
performance of required tasks will be evaluated. If the performance duting the trial period is not acceptable to
the employer the workers employment will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company’s sole discretion, based on individual factors including work performance, skill, and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to

grow a premium quality product, or for any other lawful reason. (See also Atachment 2, General Conditions).

All terms and conditions included in the job order will apply cqually to all workers, both U.S. workers and H-
2A workers, employed in the occupation descabed in this clearance order.

hem 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Item 17

Piece Rate: N/A

The employer guarantees to offer the wotkers employment for at least % of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the ardval of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
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offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employce who is terminated
for cause for will not be entitled to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
653.122(5)(1), and to retain such records for a period of not less than three (3} years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
avthorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found o have been the resule of willful neglect or gross negligence on the pars of the
worker. The employer may offer voluntary employee insurance or retirement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing, Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing. No charpe will be made for beds and similar items furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. 1f 2 worker makes a long distance telephone
call using the employer's telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing, If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
warker does not pay the cost of such telephione eall(s) within a reasonable ime after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18, Moce Details About the Pay (continued from ETA 790, page 4, liem 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate sa long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforee agency promulgates an hourly wage rate higher than the
federal AEWR which is subscquently superseded by a prevailing wage rate idendfied by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned fates in effect at the time the work is performed.

If, before the expiration date specified in this cleatance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may teeminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(1). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigeation law, as applicable. If such transfer is not affected,
the employer will:

4} Rerurn the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or teansport the worker to the worker's nest certified H-2A employer,
whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily



ETA 790 - Attachment 1
Meadowspring Tusl Farm, LLC
Page 5 of 12

subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier wansportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

Al workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501 (d)(t){(v)(A) & D).

If the worker voluntanly abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the wotker is not entitled to the three-quarter guarantee described above.

The emplayer will advise H-2A visa beneficiaties of their responsibility to rerurn to their country of origin, or to subsequent
employment-authorized work, art the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediarely so that employer may take appropriate acton.

Each werker will be paid individvally by check available on Friday. The payroll period is bi-weekly. The employer wilt furnish
to the worker, on or before each payday, one or more written statements showing the worker’s total earnings for the pay
periods, the beginning and ending dates of the pay period, the worker’s hourly rate and/or piece rate of pay, the units
produced daily (if paid by picce rate), the hours of employment which were offeced 1o the worker (broken out by the hours
offered in accordance with and over and above the % puarantec), the hours actually worked by the worker, an itemization of
all deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspecdon and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker's
employment. Proof of worker's compensation insurance will be provided to the certifying officer prior to the certification

date.

Item 19. Transportation Arrangements (contnued from ETA 790, page 4, Itern 19)

If the worker completes the period of employment, the employer will provide or pay for the wotker's transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job,

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to wotkers who veluntarily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transporiation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
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worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daly
transportation is provided by employer to local workers other than (rom farm to worksite.
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SPANISH

We bave translated these terms of employment into Spanish and done onr best to be accurate in every respect. However, if there is a conflict between
the Spunish translation and the English ariginal, the Enplich original controls.

Femos tradncido lus condiciones de emplea al espaiiol, y hemos becho nuestro mejor esfiverso para ser exuctos en todos los aspectos. Sin embargo, en
caso de sen conflicto entre b raduccion of espaiiol y el origingl en inglés, ef contruto en inglés prevaleceni.

Iiem 2. Address and Directions 1o Work Site/Domicilio v Direcciones al Lugar de Trabajo (continuacién del ETA

790, pagina 1, Articulo 2)

17820 The Glebe Lanc, Charles City, VA 23030 - Instrucciones: Rie. 60 a la Rie. 155 § (sur). Voltear a la izquierda hacia la
Ree. 614 (Sturgeon Point Rd). Voltear a la izquierda hacia la Ree. 615 (The Glebe Lane). Avanzar 22 3 millas voltear hacia
Meadowspring Turf a Ia izquicrda.

Item 3. Address and Directions to Housing/Domicgilio y Ditecciones al Lugar de Vivienda (continuacién del ETA
790, pagina 1, Articulo 3)

La vivienda es provista bajo ningtin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables™ a los
empleados quienes no tienen ln posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en el
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacion sc le permitird ocupar la vivienda.

El empleadar se retienc I posesién v control del drea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacion del empleo con el
empleador quien pravee la vivienda, de acuerdo con la ley estatal.

16241 The Glebe Lane, Charles City, VA 23030 - Instrucciones: Rte. 60 a Rte. 155 S (sur). Voltear a la izquierda hacia la Ree.
614 (Sturgeon Rd.). Voltear a la izquicrda hacia Rt. 615 (The Glebe Lane). En la segunda enteada dar vuelta a la derecha,

pasando Binns Hall.

En caso de alquiler y/o alojamiento piblico que figuran en ¢l punto 3, el empleador de fe que dicho vivienda cumple con los
estisndaces de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(if). Todos los gastos por renta
seran pagados por el empleador dicectamente al dueiio o corredor de la renta y/o a ka unidad de alojamiento publico.

St no se ha realizado una al momento del Uenado, Meadowspring Turf Farm, LLC sclicitard una inspeccién a tiempo de la
vivienda provista por ¢ empleador a los representantes de la Agencia de Personal Estatal, ef Departamento de Salud del
Estado y/o la Administracion de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para
asegurar que todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momenta de empleo y serin anexados a esto ¢ incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas reglas serd resultado de una accion disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serin asignados a la vivienda del empleador por parte de un administrador designado por la compaiia y
deberin ocupar la vivienda asignada a ellos. Las empleadas mujeres serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.
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Item 11. Anticipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semana (continuacion

del ETA 790, pigina 1, Articulo 11)

El dia de trabajo ¢s de 7:00 AM hasta 2:30 PM de lunes a viemes y 7:00 AM hasta 12:00 PM ¢l sibade, con un tdempo para
comer, sin goce de sueldo (7 horas/dia y 5 homs/dia ¢n sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en el dia de deseanso religioso, dependiendo en las condiciones climdticas u otras
condiciones. El ealor excesivo, frio o sequia pueden afecar las horas de wrabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del iempo y la condicidn de Ia cosecha lo permitan. Los empleados se reportardn a trabajar
el dia y al lugar designado como se le indico por el empleador cada dia.

Itern 12. Anticipated Range of Hours for Different Seasonal Activities/Ranpo Previsto de Horas para las Difecente

Actividades de la Temporada (continuacion del ETA 790, pagina 1, Articulo 12)

Desarrolla un variedad de trabajos manual/operacion de cquipes en cl/la Granja de césped operacién.

(Ver el Anexo 16 para una descripcion complete de la deserpeion del trabaje). Todas las horas serdn relacionadas con Ia
produccion de césped. Dado a que la demanda de la produceion agricola es impredecible y se maneja por factores que incluyen
In temperature, condiciones de la cosecha, demandas del mereado y trabajos temporales requiren de numerosos factores, es
imposible predecir con un nivel de precision que porcentaje de tiempo serd dedicado para especificar trabajos descritos en el
Anexo 16,

Item 15. Reflerral Instructions and Hirine Information/ Instrucciones te Como Referier Candidatgs /Solicitante
(continuacion del ETA 790, pagina 3 Articulo 15)

Meadowspring Turf Farm, LLC acatard los requisitos y garantias del 20 CFR § 653.501 ¢n ¢l proceso y/o contratacion de
individuos referidos a través del sistema de acreditacién. Las referencias de estos individuos serin hechas a través de las
oficinas de colocacion de la VA Employment Commission de acuerdo para comprobar cl empleo actual, cosecha o
informacian de vivienda y para asegurar que se hagan Jos arreglos correspondientes. Serd responsabilidad de la oficina SWA
referente de informar a los solicitantes de empleo de los téeminos y condiciones de la autorizacion. La oficina SWA referente
después de coordinar Ias referencias con las oficinas de colocacion contactard al agente del empleador o al empleador
directamente y asesorard al agente o empleador sobre la referencia o referencias. Cuando sea posible, Ias oficinas SWA podrin
proveer el servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por teléfono, serin dingidas por el
agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador serd contactado
primeramente cn ¢l siguiente domicilio y teléfono. Si no se encontrara disponible, contactarse con el empleador
directamente durante el mismo horario.

Agente del Empleador Empleador
MAS Labor H-2A, LLC, Meadowspring Turf Farm, LLC
P.O. Box 507 Matthew Flall
Lovinpston, VA 22949 17820 The Glebe Lane , Chatles City, VA 23030
434-263-4300 or 434-260-8833 (teléfono) {(804) 829-2696G (teléfona)
434-263-4700 (fax) {BO4) 829-6140 (fax)

Los solicitantes serdn entrevistsados por teléfono en ¢l momento de ser recomendados o tan pronto sea
posible. 5i una oficina de colocacion planea referir a varios solicitantes al mismo tiempo, se tequicre que ¢l
empleador sea avisado por adelantado y un agenda para las entrevistas.

La decision de contratacién serd comunicada directamente al solicitante al teléfono, direccién, correo
clectronico u otro medio de informacién en el caso que dicha informacion no pueda ser otorgada durante In
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquicr
caso.
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Oficinn de Agencia Estatal: VA Employment Commission
5240 Oaklawn Blvd,
Hopewell, VA 23860

(BO4) 541-6548

Meadowspring Turf Farm, LLC acatard de acuerdo a la esiablecido por el 20 CFR § 655.135 que incluye pero no se limita a la
normativa especifica con referencia a las pricticas de contratacién, reclutacién afirmativa, en cumplimiento con las leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al (1) para todos los trabajadores que
aplican v/o son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacidn.

Item 16, Job Description and Requirements/Descripeion v Requisitos del Trabajo (contnuacion del ETA 790, pigina
3, Articulo 16)

Este trabajo requicre de tres meses de experiencia trabajando en una granja de zacate mancjando tanto trabajos manuales y
mecinicos asociados con la produccién de zacate y actividades de cosecha. Los empleados deben de estar dispuestos a
desarrollar actividades manuales y mecanizadas con precision y eficiencia.

Desarrolla cualquier combinacion de los siguientes trabajos: prepara tierea y medios para crecer, jala v esparce tierra negra,
fernlizante, musgo, cal y otros acondicionadores de ticrr sobre el zacate y las dreas cubiertas de hierba, Cava, mstrilla, impia Ia
tieera. Liena tanques con agua, mancja el equipo de irrigacion. Siembea semillas y brotes de zacate, desenrolla y coloca zacate,
deshierba. Mancja cortadora, sierra de eadena, carretilla elevadora y cortadorn de zacate. Corta, enrella y apila zacate que pesa
hasta 75 libras. Carga, descarga camiones. Cuando no haya trabajo relacionado con el zacate se podri ofrecer trabajo general
en tareas agricolas asociadas con la granja de zacate, incluyendo construir y dar mantenimiento al equipo, reparar la reja y
teabajos similares.

El trabajo deberd ser realizado en el campo por largos periodos de tiempo. Los empleados deberin ayudar en cargar los
camiones y levantarlos hasta una altura de 5 pies o mis. Los rollos de zacate pueden pesar hasta 75 libras o mds o menos
dependiendo en ¢l contenido de humedad. Los trabajadores serdn capaces de trabajar en sus pies inclinados por largos
periodos de tiempo. E! trabajo requiere movimientos repetitivos y caminatas extensivas. Las alergias a solidago, ambrosia,
espray de insecto, quimicos relacionados, ete. puede afectar Ia habilidad de los trabajadores para desarrollar el wabajo. Los
trabajadores estardn espuestos a temperaturas himedas en la mafiana y el calor durante el dia al trabajar en ¢l campo. Las
temperaturas oscilan de 10 a 100 grados F. Se requiere que los trabajadores laboren durante luvias ocasiones no tan scveras
que se detenga ¢l trabajo del campo. Los trabajadores deben estar fisicamente capaces de desarrollar el trabajo requerido con o
sin comodidades razonables. Se requicre trabajar el sibado. Deberi ser capaz de levantar/cargar hasta 75 libras.

Ademis, se podri requerir que los empleados puedan desarrollar diferentes trabajos relacionados a la produccion de zacate
como seria Jo siguiente: irrigar, cavar, apalear, azadonear, jalar, preparac tierea, deshicrbar y otros trabajos relacionados a Ia
granja en general,

£l trabajo puede incluir trabajo de campo mecanizado utlizando equipo de potencia. Por ejemplo y no limitado al equipo de
potencia puede incluir tactores, sembradoras, rociadoras, cosechadoras y otros equipes. Se espera que los tabajadores sean
capaces de operar equipo agricola con o sin indicaciones.

El empleador asegura que al trabajador se le proveerd transportacion de su vivienda al lugar de trabajo cada dia (para los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

El empleador disciplinari al empleado, incluyendo una suspension de actividades de trabajo (tiempo fuera) por un perioda
determinado por el supervisor, suspensién del empleo por un periodo esiablecido de dias o la terminacién del empleo como se
encuentra descrito en las “Reglas de Trabajo y Procedimiento Disciplinario” anexado.
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Los trabajadotes no deberdn reportarse a trabajar bajo Ia influencia de aleohol o drogas. Excepto por el uso moderado de
alcoliol en la residencia de ln compaiiia durante las horas fucra de trabajo, la posesion o uso ilegal de drogas o alcohol en [a
propiedad de Ia compaiiia esti prohibida y sera causa de despido.

Las personns que descen el empleo de Empleado de Césped Agricola deberi estar disponible por el periodo completo
requerido por ¢l empleador., Los solicitantes deben ser eapaces de proveer una declaracion verbal o por escrito para establecer
experiencia de trabajo previa relevante. Los empleados exitosos estacin sujetos a una prucba de hasta 5 dias durante e cual so
desarrollo o trabajo requerido serd evaluado. Si el desarrollo durante el pedodo de prueba no es aceptado por el empleador el
trabajo del empleado seri dado como terminado.

Los aumentos y/o bonos podrin scr ofrecidos a cualquier empleado temporal de conformidad con este pedimento de uabajo,
a completa discrecion de la compaiia, basada en los factores individuales que incluyen su rendimiento, habilidad y
permanencia.

El empleador se retienc el derecho de despedir a un empleado obviamente descalificado, enfermizo o recalciteante quien
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario para que el empleador aumente una
produccion de calidad Premium, o por cualquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en a orden de trabajo se aplicarin por igual a todos los tabajadores, tanto
empleados de EEUU y H-24, empleados en 1a ocupacion descrita en esta solicitud de aceptacién.

Item 17. Wage Rates, Special Pay Information and Deductions/Tarifa de Pago, Informacidon Sobre Pagos

Especiales y Deducciones {Rebajas) (continuacion del ETA 790, pigina 4, Articulo 17)

Pago por pieza: N/A

El empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de trabajo del periodo total durante el cual el
trabajo y tadas Ins extensiones estardn en cfecto, iniciando con el primer dia de trabajo después de la llegada del trabajador al
tugar del empleo y terminando en Ia fecha especificads en ¢l contrato o sus extensiones, si hubicra, Si ¢f empleador ofrcce
menos trabajo durante este periodo que el requerido bajo esta provisién, el trabajador serd pagado la cantidad que él/clla
hubicra ganado donde él/¢lla, de hecho, haya trabajadar para garantizar Ia cantidad de horas. Cualquicr empelado que sea
despedido por causa justificada no tendrd derecho a esta garantia.

El empleador esti de acuerdo en mantener los registros de ndmina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periodo de al menos tres (3) afios después de fa fecha de la
certificacion. El empleador proporcionard a cada empleado en el dia de pago la contabilidad detaliada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo n menores por orden judicial, embargos y gravimenes, y cualquier
otra deduccidn legalmente requerida serd en circunstancias individuales requeridas por Ia ley. Todas s deducciones serin
realizadas de acuerdo a la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, st hubiera, serin
pagados por deduccién pre autorizada en la némina. El empleador no prevé oteas deducciones hechas a la némina de acuerdo
a In fuerza laboral. Los gastos razonables de reparacién de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacién o reemplazo es descubierta que fue como resultado de negligencin o
negligencia grave por parte del empleado. El empleador puede ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; la participacion en dicho plan, se debe ofrecer, es voluntario y serd pre-autorizado por el empleado por escrito. Los
gastos razonables de reparacién de dafios de Ia vivienda otros diferentes a los causados por ¢l desgaste y deterioro serin
cobeados a los empleados que se encuentren responsables de dichos dafios a la vivienda. No se deberi cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
ilegalmente o dafiados mis alla del uso normal o desgarre. Si un empleado realiza lamadas de larga distancia utilizando la linea
de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de la(s) llamada(s) de su recibo de némina
¥ que inmediatamente confirmari dicha autorizacién por escrito. Si el trabajador no autoriza dicha deduccion por escrito, se
espera que ¢l empleado pueda pagar a | empleador por el uso del teléfono bajo peticion. Si el empleade no paga dichas
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lamadas telefonicas dentro de un nempo razonable después de que se la haya pedido, el trabajador estarid sujeto a una accién
disciplinaria de acuerdo a las politicas del empleador.

Item 18. More Details About the Pay/Mas Detalles Sohre ¢l Pago {continuacion del ETA 790, pigina 4, Ardculo 18)

En el caso que ¢l Departamento de Trabajo baje el AEWR por cualquier razdn durante el tiempo de Ia reclutacion del
empleador y ¢l término de la solicitud del certificado de tabajo, el empleador reducird su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con ¢l nuevo AEWR y que sea ¢l mds elevado de los rangos antes mencionados en efecto al
momento de que ¢l trabajo sea desarrollado. En ¢l evento que la agencia estatal de colocacion que promulgue un mngo de
salario por hara mis elevado que el AEWR federal que subsecuentemente sea retizado y sustituido por un rango de salario
prevaleciente identificado por una industria - por ¢l empleador- proveids por un estudio compensatotio, aceptado y aprobado
por el Departamento de Trabajo, el empleador se reserva ¢l derecho de pagar un rango menor a su discrecién, pero en '
cualquier caso que no sea menor al mis elevado de los rangos antes mencionados en efecto al momento de que ¢l trabajo sea
desarroliado.

Si, antes de la fecha de expiracion especificada en esta solicitud de aceptacion de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
conteato sea imposible, ¢l empleador podri dar por terminado el contrato de trabajo. Si dicho evento consttuye una
impaosibilidad del conirato cste serd determinado por un Oficial Certificante de acuerdo con la ley. En ¢l evento que se dé por
terminado ¢l contrato, ¢} empleador cumplird con la garantia de tres cuattos por ¢l tiempo que paso desde el primer dia del
empleo al momento de la tesmunacion como se deseribe en el 20 C.F.R. § 655.122(j). El empleador hard un esfuerzo en
transferir al empleado con otro empleo comparable e igualmente aceptable para ¢l empleado, consistente con la existente ley
de inmigtacion, como aplique. $i dicha transferencia no s efectuada, el empleador deberi:

)] Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar el empleo que intervienc)
provenga a trabajar para el empleador, o tansportar al empleado al siguiente empleador FI-2A certificado, cualquiera que cl
empleado prefiera;

1)) Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacién
y gastos de subsistencia al lugar del empleo; v

(3) Pagari al empleado por cualquier costo realizado por ef empleado por su ransportacion y subsistencia diagia al lugae
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diaria sera contabilizada como sc establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del serd igoal at
medio de transporte mis econémico y razonable que cubra la distancia involucrada.

El empleador proveeri sin costo todas las herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a través de ln Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a la oficina local, pasa verificar Ia fecha de necesidad mencionada en este pedido de wabajo a mis tardar de
nuevo (9) dias laborales y 2 mis tardar cinco (5) dias laborales previos a Ia fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificari al empleado de gamntzarcle los previsto en 20 CFR § 653.501

(@ )A) & (D).

Si el empleado voluntariimente abandona ¢l trabajo antes del término del periedo del trabajo o es despedido por problemas
laborales o mala conducta, ¢l empleador notificara al Departamento de Trabajo (v Seguridad Interna, en el caso de un
trabajador H2-A) a mis tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significard abandono del empleo. El empleador no serd responsable de proveer o pagar Ia transportacion de retorno y gastos
de subsistencia del empleado y el empleador no esti obligado a Ia garantia de tres cuartos descrita arnba.

El empleador ha informado a los bencficiarios/empleados de la visa 11-2\ de su responsabilidad de regresar a su pais de
origen, o de las autorizaciones de empleo subsecuetnes, al final del término del empleo.
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El empleador prohibe el pago de In reclutacidn de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
¢l mismo, ¢l o ella deberdin de informar al empleador de inmediato para que el empleador pueda tomar accion apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en viernes. El periodo de pago es por catorcena.

El empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y términe de cada periodo de pago, el rango por hora del
empleado y/o ¢l rango de pago por pieza, las unidades producidas diariamente (si ¢l pago es por rango de picza) las horas de
empleo que fueron ofrecidas por ¢l empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantia de ¥4), las
horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,
el nombre del empleador, direccion y FEIN,

El empleador csta de acuerdo de lievar los registros de ganancias y los estados de cucnta disponibles para inspeccion y
transcripcion bajo pedimento de Ia Secretaria de Trabajo o algin representante autorizado y designado, y por el empleado o
represeatante designado por ¢l mismo empleado cuando se haya proveido una previa autonizacién.

El empleador proveeri al empleado compensacién sin casto que cubrm heridas o enfermedades que se den fuera v en ¢l curso
del empleo del trabajador. Se proveeri comprobante del seguro de compensacion proveido por el oficial certificador previo a
Ia fecha de certificacion.

Item 19. Transportation Arrangements/Arreglos de Transportacion (continuacion del ETA 790, pigina 4, Articulo 19)

Si el empleado completa el periodo de empleo, ¢l empleador proveeri o pagari la transportacion y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleador solo pagara por la transportacion hacia el nuevo trabajo.

El reembolso de la transportacion de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). E! transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera b transportacién bajo ningun costo para clempleado desde su vivienda al lugar del teabajo y regresatle a
su vivienda diariamente. Dicha transportacion serd de acuerdo con las regulaciones aplicables en la Federacién, Estado o leyes
locales. Eluso de este transporte es voluntario, a ningtin empleado se le requerird como condicion del empleo el utlizar la
transportacion y subsistencia si aplica. El empleador no proveeri transportacion a los empleados locales diferente que de la
granja al lugar de trabajo.
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T'o be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otheewise sefuses without
justificd cause to perform as dirccted the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct ot serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, 1o perform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; () is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with cureent law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the
POL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer duc to fire, weather, or other Act of God that makes the fulfiliment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer wall
fulfill the three-fourths guarantee for the time that has clapsed from the first day of employment to the time of its rermination
as described in 20 C.F.R. § 655.122(i). The employer will make cfforts to transfee the worker to other comparable
employment acceptable 1o the worker, consistent with existing immigration law, as applicable. If such teansfer is not effected,
the employer will:

(1) Return the warker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the warker's next cectified H-2A employer,
whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the scparation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the
distances involved.

A copy of the Agriculural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, ot, 10 a worker in corresponding employment, no later than on the date work commences. In the absence of a
separate, written work contract entered into between the employer and the worker, the required terms of this job order and
the certified .Application for Temporary Employment Certification will be the work conteact.
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Para ser contratado para este empleo bajo esta descripeion, el empleado deberi ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desarrollar el tabajo descrito en esta descripcion.

EEl empleado entiende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibird ¢l
reembolso de transportacion mencionado bajo el Titlo 17 y no podra ser elegible para contratacion en afios fururos.

El empleador podri dar por tereminado al empleado por razones legales relacionadas al trabajo y asi mismo netificar al Servicio
Local de Empleo si ¢l empleado(a) abandona el empleo; einco dias laborales consecutvos sin justificacién significard
abandono del empleo; el empleado deberi notificar al empleador y asegurar ¢l permiso en caso de ausencia; (b) hacerse ¢l
enfermo o de otra manera rehusarse sin justificacion desarrollar ¢l erbajo como sc le es indicado para lo que fue reclutado o
contratado; (¢) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
¢l empleador podri hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, ¢l empleador deberi acatar por tales
reglas (se anesa una copia de las reglas generales); (d) se rebisa después de completar el periodo de tres dins de entrenamiento
o cinco dias de perfodo de prucba, lo que aplique, a desaerollar de manera humana el realizar que ¢l empleador produzea o
venda productos de calidad premium; (€) si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que ¢l empleador crea rzonablemente, de acucrdo con la ley, que impediri la seguridad y condiciones de vida de otros
trabajadores; (f) oftece otros procesos legales relacionados con el wabajo para la terminacion del empleo, incluyendo la
teeminacién de un empleado no originario de EEUU porque un empleade de EEUU se pone a disposicidn para ¢l empleo
bajo de regla del 50% del DOL.

Si, antes de la fecha de expiracion especificada en ¢l contrato de trabajo, los servicios del empleade no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que ¢l cumplimiento del contrato
sea imposible, ¢l empleador padrd por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acucrdo con Ia ley, En ¢f evento que se de por terminado of
conteato, ¢l empleador cumplira con la garantia de tres cuartos por el iempe que paso desde el primer dia ded empleo al
dempo de la terminacién como se describe en ¢l 20 C.FR. § 635.122(). El empleador hara un esfuerzo en teansferir al
empleado con otro empleo igualmente aceptable para ¢l empleado, consistente con la existente ley de inmigracion, como
aplique, St dicha transferencia no ¢s cfectuada, el empleador deberi:

6y Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar ¢l empleo que
interviene) del cual proviene a trabajas para ¢l empleador, o tansportar al empleado al siguiente empleador 1-2S certificado,
cualquicra que ¢l empleado prefiera;

) Reembolsar al emplendo ¢l total de las deducciones hechas al pago del empleado por ¢l empleador por wansportacion
y gastos de subsistencia al lugar del empleo; y

(3) Pagara al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del paceon, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. 1.a
subsistencia diaria sera contabilizada como se establece en ¢t 20 C.F.R. § 655.122(h). La cantidad del pago del transporte no
sera menot (y no se requiere ser mas) que ¢l medio de transporte mas cconémico y razonable que cubra Ia distancia
involuceada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccion
20 CFR 655.122(q) serin proveidas al empleado en el idioma entendido por ¢l empleado a mis tardar en el tiempo en que ¢l
empleado apligue por su visa, o, of empleado en el empleo correspondiente, o mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independiente por escrito cefebrado entre el empleador y el empleado los términos
requeridos en este emplea y la Certificaciin de la Solicitud de Emplea Terporal certificada sera ¢l contrato de trabajo.



Mendowspring Turl Farm, LLC Work Rules

Alihough not intended to be a complete bist, these work rules are intended to provide guidance 1o workers of

standards of conducr expected of them.

Notice is provided that violation of lawful job-related employer requitements, including these work sules, will be

considered grounds for immediate teemination of a worker's employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are espected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided 1o them by the employer.

1.

e

o

10

11

Workers who perform sloppy work may be suspended wichout pay for the remainder of 2 workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infeacton, the worker's prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or llegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or legal drugs. Employees may be terminated for excessive use of aleohol, drunk and/or disordecly conduct in
housing after hours. Tllegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing,

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence wall constitute abandonment of employment and worker
will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are peemitted.

All posters tequired by federal and state law wall be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnecessary heat should be turned off;
doors and windows closed in event of rain and when heat is turned on.

Workers living in employer's housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms 15 needed by all occupants.

Workers living in employer’s housing may not cook in slecping rooms or any other non-kitchen areas. Employer
furnishes cooking facilides and equipment.

Workers may not drop paper, cans, bottles and other trash in ficlds, work areas, or on housing premises. Trash and
waste seceptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the ficld or other assigned work asea without permission of employer or person in charge.

. Workers may not enter employer’s premises without authorizadon.

. Wotkers shall be present at their assigned worksite at the scheduled start 6me. Workers may not begin work prior Lo

scheduled starting time ot continue working after stopping ume.

. Workers living in emplover’s housing may not enteriain puests in housing premises afrer 10:30 p.m. except on
g ploy i mnay Bu g

Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workess assigned by
employer to a room, may sleep in any room.
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16.

17.

18,

19.

. Workers may not deliberately reserict production, damage plants or bruise fruit.

Any worker who physicatly threatens another worker, the employer or any supervisor with any 1ool or weapon will be
subject to immediate dischacge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any time.
Workers will be discharged if they steal from fellow workers or the employer.

Workers will not falsify identification, personnel, medical, production or other wortk-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other propesty

belonpging to the employer or to other employees.

. Workers may not usc or operate trucks or other vehicles, machines, tools or other equipment and praperty to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misuse or remove from the farm premises without authorization any employer-owned property.

Workers must obey all safety rules and common safery practices and must report any injuries or accidents promptly to
their supervisor ot the employer's office.

. Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by

workers without employer's prior permission, will be charged to workers.

Except as otherwisc noted above, employees who violate work rules will be disciplined according to the following
schedule:

First offense:  oral warning and cortection.
Second offense: written warning and unpaid leave for balance of day.
Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact

statement.
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NORMAS DE TRABAJO

Aunque no ¢s h intencidn de ser una lista complete, In intencidn es que estas normas de trabajo provean guia a los

trabajadores de los estandares de conducia que se espera por parte de ellos.

Se les notifica que cualquier violacion de los requisitos legitimos relacionados al trabajo que tenga ¢l patron,

mcluyendo estas normas de trabajo, serdn consideradas como motivo para despedir al rabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dias pueden llevarse a cabo en el
caso de vielaciones menos graves.

Se espera que los trabajadores cumplan con todas lis normas relacionadas a discipling, asistencia al trabajo, calidad de

trabajo y esfuerzo, y ¢f cuidado ¥ mantenimiento de toda la propiedad que el patrén le provea.

2

10.

i1,

Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por ¢l
resto del dia o hasta por tes dias a discrecion del supervisor, dependiendo del grado de la infraccién, al record previo
del empieado v otos factores relevanies. El despido del empleado podri ser cesultado de ofensas anteriores.

No se podrd usar o poseer cerveza, licor o drogas ilegales duranie las horas de trabajo o durante cunlquier dia de
trabajo antes de que ¢l mismo sea completado (como durante ks comidas); los empleados no podrin reportasse o
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podridn ser despedidos por cluso
excesivo de alcohol, andar borracho y/o tener una conducta inadecuada en la vivienda despuds de horas. Las drogas
legales no podrin ser usadas, vendidas, manufacturadas o guardadas en Ta propicdad del empleador, incluyendo ia
vivienda,

No se permitirin ausencias y/o legadas tardes en exceso, Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y descosos de desarrollar su trabajo diatio y en el vempo
programado. Este no es un empleo esporidico o de un dia. Las llegadas tardes en ¢xceso o repetitivas no serin
aceptadas. Cualquier ausencia al trabajo deberd ser reportada a las 7 AM. Las ausencias sin justificacion de cinco dias
consceutivas constituirdn como abandono del empleo y ¢l empleado serd despedido.

Los empleados deberin mantener cualquier la vivienda proveido a ellos impia y en buen estado, dando uso y desgasie

razonable, Los empleados deberin cooperar en mantener las dreas comunes de fa cocina y habitaciones. No sc
permiten mascotas de cualquier dpo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requicran coptas podrin pedirselas al supervisor.

Todas las vivicndas deberin cerrarse cada mafiana antes de ir a trabajar. Las luces y calefaccion innecesana deberd ser
apagada, las pucttas y ventanas cerradas en caso de luvia y cuando la calefaccion esté cncendida,

Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones es necesario para los demds ocupantes.

Los trabajadores que viven en las viviendas del patrén no pucden cocinar en los dormitorios o en cualquicra otea drea
que no sea la cocina. El patrdn proveeri los aparatos y articulos para cocinar.

Los uabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el drea de trabajo, nien el drea de
viviends. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del trabajo sin autorizacion.

Los empleadas no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o I
persona encargada.,

. Los trabajadores no deben entsar a la propiedad del patron sin autotizacion.
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13.

14,

15,

16.

17.

18.

19,

22

Los empleados deberin presentarse al lugar de trabajo asignado a la horn programada para iniciar. Los empleados no
podrin iniciar ¢l empleo antes de Ia hora de entrada o continuar trabajo después de Ia hora de teeminacién.

Los empleados que habiten la vivienda del patrdn no podrin tener visitas después de las 10:30 p.m. con I excepeion

de Jos sibados en la noche donde Ins visitas terminardn a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por ¢f empleador, podrd dormir en una habitacién.

L.os empleados no pueden deliberadamente restringiz I produccion, dadar las plantas o lastimar las frutas

Cualquicr empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato,

Cualquier empleado a quicn se le encuentze cargando, usando o poscyendo cualquicr arma peligrosn o mortal estard
sujeto a despido de inmediata.

Los empleados serdn despedidos por pelear en la propicdad del empleador, incluyendo la vivienda, en cualquier
momento.

Los empleados serin despedidos st roban de otros compaiiesos de trabajo o el empleador.

. Los empleados no falsificacin su identificacié, registros personales, medicos, produccion u otros registeos

telacionados al wabajo.

. Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,

herramieata o propicdad pertencicente al empleador o empleados.

Los empleados no podrin usar u operar camiones v otros vehiculos, maquinaria, herramicnta u otros equipos ¥
propicedad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los emplendos no
podrin usar u operar camiones u otros vehiculos, herrmientas u otro equipe o propiedad para uso personal & menos
que haya sido expresamente autorizado por ¢l empleador.

. Los empleados no podrin hacer mal usa o retizar de ln propiedad de la granja sin autorizacién cualquier propicdad del

empleador,

. Los emplendos deberin obedeces todas las reglas de seguridad o practicas de seguridad comin y deberdn reportar

cualquier lesidn o accidente de inmediato al supervisor o la oficina del empleador.

. Los empleados deberin seguir las instrucciones del supervisor. La insubordinacién sera causal del despido,

. Las llamadas de larga distancia estin prohibidas sin la previa autorizacién del empleador y los costos de dichas

liamadas, si fueran realizadas sin la previa awtorizacion del empleador, serin cobradas a los empleados.

Salvo se indique lo contrario, los empleados que violen las normas de trabajo sexin disciplinados de la siguiente
manera:
i. Primera ofense: aviso aral y a pruebn
it. Scgunda ofensa: aviso por escrito y resto del dia sin paga.
ifi. Tereera ofensa: despido inmediato con detalle de los hechos por escrtto. Se le pedird al trabajador
que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

1. orpErRNUMBER: /-] T 4 Cf

2, NAME OF EMPLOYER: Meadowspring Turf Farm, LLC

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{See ES 338)
17820 The Glebe Lane , Charles City VA 23030
Rte. 60 to Rie, 155 S. Tumn Jefi onto Rie. 614 (Swrgeon Point Rd.). Turn
left ento Rie. 615 (The Glebe Lune). Go 2-3 miles to Meadowspring Turl
on [eft.

4. PERIOD OF EMPLOYMENT:
FROM: 3/1/2016 TO: 11/25/2016

5. WORK SCHEDRULE:
MINIMUM HOURS PCR DAY _7
7 hrs. Mon.-Fri./ 5 hrs.Sat.
DAYS PER WEEK 6

6. PAY: Friday !/ bi-weckly
HOURLY RATE: §1032
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

This job requires three months esperience working on a sod {urm
hundling both manual and machine tasks associuted with sod production
and harves! activities, Workers must be able 1o perform manual as well ns
mechanized activities with nccuracy and efficiency.

Performs any combination of 1he following tasks: prepares soil ond
growih medium, houls and spreads 1opsoii, fertilizer, peat moss, lime and
other soil canditions on sod grass and turf areas. Dips, rakes, screens soil,
Fills tnnks with water, hundles irmigation equipment. Sows grass seed and
plants plugs of sod; unrolis und places sod; weeds, Operntes mowers, chain
snws, forklills and sod cutters, Cuts, rolls and stacks sod weighing vp to 75
Ibs. Loads, unioads trucks. When work in sod is not aveilable workers
may be olfered other genernl agriculiurnl dties associated with sod
farming, including building and equipment maintenance, repairing fence
and similar tasks.

Work is to be done in the ficld for long periods of time. Workers may
assist in loading of rucks ond lifting to a height of 5 plus feet. Rolls of sod
may weigh up 75 pounds plus or minus depending on moisture content.
Workers should be uble to work on their leet in bent positions for long
periods of time. Work requires repelitive movermenis and extensive
walking. Allergics to ragweed, gotdenrod, insect spray, related chemicals,
cte. may affect workers® ability to perform the job, Workers are exposed to
wet weather carly in the morning through the heat of the day, working in
Helds. Temperntures may range from 10 1o 100 F. Workers may be
required 10 work during oceasional showers not severe enough to stop
work operations. Workers should be physically able to do the work
required with or without reasonable accommadations,

In addition, workers may be required to perform varlnble 1asks relating 10
sod praduction such us the following: irrigation, diiching, shoveling,
hocing, hauling, ground preparation, weeding and ether wsks related 10
general larming.

Work may olso include mechanized field work using power equipment.
By way of example and not limitation power equipment may include
tructors, planters, spruyers, cultivators and other equipment. Workers will

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERO DE LA ORDER: 7,_.;)_/ @ é ?

2, NOMBRE DEL EMPLEADOR: Meadowspring Turf Farm, LLC

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{Sec ES 338)
17820 The Glebe Lane , Charles City VA 23030
Rte. 60 o |z Rte, 155 S (sur), Voltear a la izquicrdn hacia la Rte. 614
{Sturgeon Peint Rd.). Vollear a la izquierda hacin Ja Ric. 615 (The Glebe
Lane). Avanzar 2 o 3 millas voltear hocia Meadowspring Turl a la izquicrda,

4. PERIODO DE EMPLEQ:
DEL: 3/12016 Al: §1/2572016

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 7
7 hs. Lunes-Vienes /5 Sabado
DIAS POR SEMANA 6

6. PAGO: viernes / por calorcena
SUELDO POR HORA: 510.32
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJG:

Este trabajo requiere de tres meses de experiencia trabajando en una
granja de zacale mancjando tanto trabajos manuales y mecdnicos asociados
con 1a produccion de zocute y actividndes de cosecha. Los empleados deben
de estar dispuestos a desarrollar ectividades manunles y mecanizadus con
preeisian y cficiencia.

Desarrolla cualquier combinacion de los siguientes trabajos: prepara
tierrn y medios para crecer, jala y esparce tierra negra, fertilizante, musgo,
cal y otros acondicionadores de ticrrn sobre ¢l zncate y fas fireus cubicrias de
hierba. Cava, rastrilla, limpia I ticrra. Llena tanques con ague, mancja el
equipo de irrigecian. Sicmbra semillas y brotes de zacate, desenrolin y
coloca zacate, deshierby. Maneja cortadora, sierra de cadena, carretilla
clevadorn y cortndora de zacale. Corta, enrolla y apiln zacate que pesa hasta
75 libras. Carga, desenrga comiones. Cuando no haya trabajo relacionado
con ¢] zncate s¢ podrd ofrecer trabnjo peneral ¢n tareas agricolas nsociadas
con [n granja de zacate, incluyendo construir y der mantenimicnto ol equipo,
reparar la reja y trabajos similares.

El trubajo deberd ser realizado en el campe por lergos periodos de ticmpo.
Los empleados deberdn ayudar en cargar los comiones y levantarlos hasta
una aliura de 5 pies o més. Los rollos de zncate pueden pesor hasta 75 libras
o mis 0 menos dependiendo en ef contenido de humedad. Los trabajodores
seriin capaces de trabajor en sus pies inclinados por lnrgos perlodos de
tiempo, El trabnjo requicre movimientos repetitivos y caminatas extensivas.
Les alergias a solidogo, ambrasfa, espray de insccto, quimicos relacionados,
ctc. puede afectar Ja habilidad de los trabajadores para desumrollor ¢l imbajo.
Los trabajadores estamin expuestos a emperaturas himedas en la mafiana y
¢l calor durante ¢l din al trnbajar cn el canpo, Las tempernturns oscilan de
10 0 100 grados F, Se requicre que los trabajadores leboren durante Huvins
ocasiones no tan severas que se detenga el trabajo del campo. Los
trabajedores deben cstar fisicamente capaces de desarrollur ¢f trabajo
requerido con o sin comodidndes razonables,

Ademds, se podni requerir que los empleados puedan desarrollar diferentes
trobajos relacionados & la produccidn de zacate como serfa lo siguiente:
irrigar, cavar, npalear, nzndoncar, jalar, preparar tierra, deshicrbar y otros
trabajos relacionados a la granja ¢n general,



be expected to be ble to operate agriculiural equipment with or without
direction,

Employer nssures that workers will be provided transporiation [rom living
quarters to work site every day (for workers who must be provided
housing under the applicable repulations),

The employer may diseipline the worker, including brief suspension of
waork activities (“time out”) for n period determined by the supervisor,
suspension from empluyment for a set period of days or termination of
employment as deseribed in the “Work Rules snd Disciplinary
Procedures” attached herelo,

Workers may not report for work while under the influence of aleohol or
drugs, Except for moderate nlcohel consumption in company housing
during non-working hours, the possession or use of illeal drugs or alcohol
on Compuny property is prohibited and will be couse for termination.

Persons seeking employment as experienced Sod Form Worker must be
avuilable for the entive period requested by the employer. Applicanls must
be able t furnish verbal or written statement establishing relevant prior
work experience. Successful applicants will be subject to a trig] period of
up 1o 5 business doys during which their performance of required tasks
will be evaluated. 1f1the performance during the trial period is not
aeceptable to the employer the worker's employment will be terminated.

Raises und/or bonuses may be offered to ony scasonal worker employed
pursuant to this job order, ut the company’s sole discretion, based on
individual fuctors including work performance, skill, nnd tenure.

Employer retains the right 1o discharge an obvioosly unqualified worker,
malingerer or recaleitrant worker who is physically able but does not
demnonstrate the willingness 1o perform the work necessary for the
employer to grow o premium quality product, or for any other lawful
reason. (See nlso Attachment 2, General Conditions).

All terms ond conditions included in the job order will apply equally to all
warkers, both U.S. workers and H-2A workers, employed in the
occupation described in this clearance order,

Three nonths of previous experience required in the job deseribed.
Saturday work required. Must be able to lift/corry up to 75 lbs.

8. TRANSPORTATION PROVIDED:
FROM LAROR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 6 PERSONS. & INDIVIDUALS
0__FAMILIES

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
{Seeitem 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11, DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY }.9.8.9.9.9.4
INCOME TAX AAXXXX
TRANSPORTATION NONE
TOOLS & CQUIPMENT NONE
CREWLEADER CHARGES ONE

12. NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

El trabajo puede incluir trabajo de campo mecanizado ulilizando equipo de
potencia. Por ¢jemplo y no limitade nl equipo de potencia puede incluir
tractores, sembradorns, rociadoras, cosechadoras y otros equipos. Se cspera
que los trubajodores sean capeces de operar equipe agricola con o sin
indicaciones.

Et cmplendor asegura que ol trabajador se fe proveerd transportacion de su
vivienda ol lugar de wabajo cada dia (pars los trabajadores que se [es proven
hospedaje bajo las normas aplicables.)

Et empleador disciplinard al empleado, incluyendo una suspensidn de
actividades de trabajo (tiempo fuera) por un periodo determinndo por ¢l
supervisor, suspension del empleo por un periodo estableeido de dlas o la
terminacidn del empleo como se encuentra descrito en las “Reglas de
Trabajo y Procedimiento Disciplinario™ anexndo.

Los rabajadores no deberdn reportarse o trabajar bajo la influencin de
nicohol o drogas. Exceplo por el uso moderado de aleahol en fa residencin
de [n compaia durante las horos firera de trebajo, In posesidn o use itegal de
drogas o slcohol en Iz propivdad de [a compaiiin csté prohibida y serd causa
de despido.

Las personas que deseen i empleo de Emplendo de Césped Agricoln deberd
estar disponible por el periodo completo requerido por ¢l empleador.  Los
solicilunies deben ser capaces de proveer una declaracidn verbel o por
eserito para establecer experiencia de trabajo previa relevante. Los
empleados exitosos estarin sujetos a una prucba de hasta 5 dins durnte ¢l
cunl su desarrolio o trabajo requerido serd evaluado. Si ¢l desarrollo duranie
¢l periodo de pruebn no es sceptado por el empleador el trabojo del
emplendo serd dodo como terminado.

Los aumenlos y/o bonas podrin ser ofrecidos a cunlquicr empleado temporal
de conformidad con este pedimento de trabajo, o completa discrecién de ln
compaodie, basadu cn fos factores individuales que incluyen su rendimiento,
habilidad y permanencin.

E1 empleador s¢ retiene el derecho de despedir o un empleado obviamente
descalificado, enfermizo o recelcitrante quicn {lsicamenie sex capaz pero
demuesire su falta de deseo de desarroliur ¢f trabajo necesario para que el
emplezdor aumente una praduccisn de calidad Premium, o por cuslguicr
oiro motivo legitima, (Ver Anexo 2, Condiciones Generales}).

Todos los Wrmines y condiciones incluidos en la orden de trabajo se
oplicardn por igual a todos los irmbajadores, tante empleados de EEUU y H-
2A, empleados en la ocupacién descritn en estn solicitud de aceptacion.

Se requiere de tres meses de experiencin previa para el irabajo descrito,
Se requicre trabojar ¢l sabado. Deberd ser capaz de levantar/cargar husia 75
libras.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAIO Y VUELTA: Sl

9. VIVENDA DISPONIBLE PARA 6 PERSONAS. 6 INDIVIDUOS
0__FAMILIAS

10. COMIDAS:
PROVISTAS: NO
§1 SON PROVISTAS, EL COSTO POR
DIA SERA {Ver Num.13 en ln Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: 5l

11, DEDUCCIONES:
CLASE
SEGURO SOCIAL

CANTIDAD
XXXAXX




The employer has gunraniced your first week’s wages unless he/she

notifies this job service of a Inter starting duste by
a2 liktaolk

In arder for you 1 be elighle for this guaraniee, you must contact the job
service at:

VA Employment Commission

(804) 541-G348

5240 Ooklawn Blvd,

Hopewell, VA 23860

During the perivd of __£2 // 7 /0) O/b - 3-/%3 /-VD/é

Any Job Service offlee will assist you in doing this.

IMPUESTOS SOBRE INGRESOS ~ XXXXXX

TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA ___NO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12, NOTAS PARA EL TRABAJADOR:
La copia de [a orden completa esta disponible en Ia oficinn para su
inspeccion;

El empleador ba garantizado el pago por su primera scmana de emplea o
menos que este notifique al Servicio de Empleos que le fecha de comenzar a
trabajar seya atragada, y que tal notificacion sen o nas tardar
el
Para que Ud pucda tener derecho a esta gerantin de pago, tendra que ponerse
¢n contaclo cen ln Oficinn del Serviclo de Empleoas en el:

VA Employment Comimission

(804) 541-6548

5240 Quoklown Bivd.

Hopewell, VA 23860

Durante ¢l periodo ¢l ?‘2 th Zéé a3 t[ﬂz ZS év
Cualquicr Oficina del Servicio de Empleos le asistira en hacerto.



Meadowspring Turf Farm, LLC
17820 The Glebe Lane
Charles City, VA 23030
Phone: (804) 829-2696
Fax: (804) 829-6140

12/17/2015

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certfication
Chicago Natonal Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE:  Aleadowspring Turf Farm, LLC

To Whom It May Concern:

In accordance with 20 CFR § 655.122(c)(1) and 20 CFR § 655.122(c)(2), [ attest that Meadowspring Turf Farm,
LLC 's Warkers’ Compensation insurance policy will be renewed to cover the entire contract period specified on
my H-2A application; to-wit: 3/1/2016 - 11/25/2016. A copy of my current certficate is enclosed herein.

Sincerely,

4
Matthew T [all

Manager
Meadowspring Turf Farm, LLC

Enclosures
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ACORD
v

CERTIFICATE OF LIABILITY INSURANCE

OP |D: BSE
DATE (MWDDIYYYY)

10/26/2016

MEADO12

CERTIFICATE DDES NOT AFFIRMATIVELY OR NEGATIVELY AMEND,
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER,

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
BELOW. THIS CERTIFICATE OF INSURANGE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

EXTEND OR ALTER THE GOVERAGE AFFORDED BY THE POLICIES

IMPORTANT: [f the certificate holder Is an ADDITIONAL INSURED, the

certificate holder in lleu of such sndorsement(s).

the terms and conditions of tha policy, certain policles may ragquira an en

policy{les) must ba endorsed, If SUBROGATION IS WAIVED, subject 1o
dorsoment. A statement on this certificate doas not confer rights to tho

PRODUCER

TBE&R, a Dawson Company
4908 Dickens Road #2060
Richmond, VA 23230

Neug ' Beckie Hinkhouse

o Ea:004-355-7984
Uit <. bhinkhouse@tbrinsuranca.com

[7A% oy, 804-359-8546 _

Christopher E. Saward ADDRESS:
INSURER(S) AFFORDING COVERAGE NalC s
) msurer 4 : Westfield Insurance Company 24112
INSURED Meadowspring Turf Farm, LLC INSURER B :
Home Field Fertilizer, Inc.
47820 The Glebe Lane NSURER C :
Charles City, VA 23030 INSURERD :
INSURER E 1
INSURER F :
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HA!
INDICATED NOTVATHSTANDING ANY REQUIREMENT, TERM OR CONDITION
CERTIFICATE MAY BE ISSUED QR MAY PERTAIN, THE INSURANCE AFFORD
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES LIMITS SHOWN MAY HAVE

VE BEEN ISSUED 70 THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
ED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
BEEN REDUCED BY PAID CLAIMS

i‘ﬂ TYPE OF INSURANCE "““ﬁﬁ,"f POLICY HUMBER | 33%%%5@?&"3%@‘&. unrs
A | X | COMMERCIAL GENERAL LIABIUITY EACH OCCURRENCE s 1,000,000
} cLamsace | X | occun CAG6033718 05/17/2015 | 0611712016 | DAttt s Er comancel | S 500,000
S MED EXP (Any ona porson] | § 15,000
— PERSOMAL & ADV BLURY | § 1,000,000
| GENL AGOREGATE LIMIT APPLIES PER: GEHERAL AGGREGATE s 2,000,000
rouicy | X | PR Loc PRODUCTS - COMPIOP AGG | 5 2,000,000
OTHER $
AUTOMODBILE LIABILITY cge Wﬁwn s 1,000,00
A lﬂ ANY AUTO CAGE033718 06/17/2015 | 06/1712016 | BODILY HUURY {Por poraon) |3
AT SCHEDUAED BODILY HIJURY (Pet aczitent)| $
e HON-OWNED PROPERTY DAMAGE s
|__.] HIREDAUTOS AUTOS {Por scodant)
s
X {uueretawne | X | occun ; EACH DCCURRENCE s 2,000,000
A EXCESS LIAB CLAIMS-MADE, CAGG033718 | 06H 712015 | 06M1T/2016 | AGGREGATE s 2,000,000]
pen | X | rETENTIONS 0 i s
WORKERS COMPENSATION i FER. Dif-
AND EMPLOYERS' LIABILITY YiN ' X | stanse ER
A ANy PROPRIETORPARTHEREXECUTIVE WCABD33726 | 0611712015 | 06/17/2016 | £ L EACH ACCIDENT 5 500,000
CFFICERMEMBER EXCLUDED? N1A |
(Mandatory I NH) EL DISEASE.EA EMPLOVEQ{ $ 500,000
.
DLk AIRTION GF GRERATIONS balow EL DISEASE - POLICY LIIT § § 500,000

MAS H2A 2014-2015 Employment Workears Comp Covarage

DESCRIPTION GF OPERATIONS / LOCATIONS / VEHICLES [ACOAD 101, Additions! Rumarks Sehoduls, may ba attached It more spacols required)

Lovingston, VA 22949

_CERTIFICATE HOLDER CANCELLATION
MASLABOD
SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED alégo'}ﬁ
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVER
g"’g L;::g:'?z“ LLe ACCORDANCE WITH THE POLICY PROVISIONS,

AUTHORIZED REPRESENTATIVE

jaffg’.%f%«-u

ACORD 25 (2014/01)

@ 1840-2014 ACORD CORPORATION. Al rights raserved.

The ACORD name and logo are registered marks of ACORD
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Wage and I-luu' Divislon

F_ll'l'!'l Labor Contracior Ceriificate of Reglstration

No. | COI0842B24:78-R
E:plru mmnm

Nams “MAS Labar H-2A

1 carlfy that the mmmmnd above o registerad pursusnt io

i the Migrsni and
Semonal Agriculiural Worksr Proteciion Aci 'end ia authorizad to parfom tha foliowing activitiag

“"chvivwd by ihe Act Recnatl, sokisl, fuimish, hire and amploy.

Transportation Aulhorized [
Housing M_".IIFuld x
Driving N.wm;d L3

Approved — Sharlyn Stmon

Not Authorized
Nol Authorized

Not Authorlzad
Date: - D201/2014

Baclal §acurity Account Ho.

Saclat Securty Employsr 10 o, 204084382

Parm. Home Addrsss 850 Froni Suast m o
Lovingston AT el VA TM

{City or Town) {Stula}) R Code}

Dste of Blrth osm.rm:! Haight 5o Weight 125

[Manth . {Day) - Yanr)

This Ceriificale Is bassd uwu Migranl and Sassonel Ageilrsl Sorkar Protaction A snd
regudaiian Tususd theraundar, s on my spplicition for registralion. Il may be ravehed o
sutpanded, lis ranawsl dmbd.rwmlmﬂmhmwmm uding 7
epplicable reculraments for Itmpotllnc and huuino migrant workirs

[-9-Za14

[Nellonat Cortifization Program Menager)
192068

WH-S11 (98]

{Mgnaiure of Halder} : " Mtls}




MAS Labar H24, LLE

400 Front Strect

0. Boz 507

Lovingstum, VA 22943

414.261 4300 {phone)

414 262 4700 (fax)
www.maslabor.eom (Web site)
soiytions$@mastabor.toim (smail)

masH2A

Capable, Reliable, Lagal Labior
for independent Growers

O 2015 (revis=d 712872015, printed 4,17 PM B/11/2015]
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
is entered into by and between MAS LABOR H2A, LLC
{"masH2A"}, a Virginia limited lfability company, and

Meadowspring Turf Farm, LLC

{“Cllent™),
an employer having its principal place of business in the state of

Virginia

WHEREAS méasH2A provides professional services intended fo assist
employers in obtaining capable, reliable, legal seasonal or temporary
labar;

WHEREAS Client needs such services as masH2A provides;

WHEREAS Client has agreed fo retain masH2A's services and
masH2A has agreed to provide ils services for the purposes and upon
the terms and condilions herein set out,

NOW, THEREFORE, in consideration of the mutual promises and
premises herein contained and other goed and valuable consideralion,
the adequacy of which is hereby acknowledged, the parties, intending
to be legally bound, hereby agree as follows:

INDEPENDENCE: Clienl and masH2A each undersiand and agree
that i is independently engaged in Lhe operation of lis own business,
that neither shall be considered to be the agent, master or servant of
the other for any purpose except as set forth in this Agreemeni, and
that naither has any general authorily to enter into any contract,
assume any obligations or to otherwise make any warranties or
representalions on behail of the other, except as olherwise expressly
provided herein. It is the intention of Client and masH2A in
accomplishing the resulis undertaken by masH2A thal masH24A be an
independent contractor and this agreement shall be construed in light
of this intention. In no evenl shall masH2A be deemed to be an
employer of any workers obtained by or for Client. Furthermore, while
masH2A may assist Clienl in placing help wanted ads and other
reciuiling activities, masH2A will not make hiring decision an behalf of
client. Hiring decisions are the exclusive right and responsibilty of
client.

AGENCY: Client agrees to hire masH2A and masH2A consents lo be
hired by Client to provide services {o Client as set forih in in “2015-16
H-2A Dacument 2, the “Service and Fee Schedule” signed by Client
and incorporated herein by reference. Client hereby imevocably
makes, constilutes and appoints masH2A as its lawiul agent lo

(
perform, carry oul or coniirm on Client's behalf all such acls, deeds,
and services as may be necessary to accomplish the loregoing. As
required by 20 C.F.R. § 655.135(k}, Client hereby lorbids masH2A and
any of its agents to seek or receive payments or olher compensation
from prospective H-2A employees.

TERM: This Agreement shall commence upon ils execulion by both
masH2A and Client and shall apply to arrangements made for the
workers to perform work during a single period of need following the
execution of this agreement.

COMPENSATION TO masH2A: masH2A shall be compensated by
Client for its services hereunder as set lorth in *2015-16 H-2A
Document 2", the “Service and Fee Schedule” signed by Client,

DUTIES: Client agrees to comply in a limely manner wiih all raquesls
made by masH2A as reasonably necessary for the provision of its
services to Client hereunder, Furlher, Client agrees that any and all
information furnished to masH2A will be truthful, Further, Client agrees
fo familiarize itsell with the 1erms and conditions of employment stated
by masH2A on Client's behall in its labor cerification application and in
ds written disclosure to prospeclive workers and to comply with those
terms and conditians. Further, Clienl agrees to familiarize itself with ali
obligations imposed on it 2s an employer of U.S. andfor foreign labor
under any and all applicable state and federal law and regulations and
with such reasonable policies as masH2A may require and o comply
with those obigations and policies,

REPHESENTATIONS: Client and masH2A each represenls and
warrants that it has full power and authority fo execute and deliver this
Agreement and to perform ils obligations hereunder, and that this
Agreement constitutes a valid and legally binding abligation,
enforceable in accordance with its terms and conditions. Client and
masH2A each further represents and warrants that neither the
execulion and the delivery of this Agreement, nor the consummation of
the transactions contemplated hereby, will violate any constitution,
siatute, regulation, rule, injunction, judgment, order, decree, ruling,
charge or olher reslriction of any government, governmental agency or
court {0 which it is subject.

INDEMNITY: To the fullest extent permitted by law, Client expressly
agrees 1o delend (at the Client’s expense and with counsel retained by
or agreed to by masH2A for such purpose in masH2A's sole
discretion), indemnify, and hold harmiess masH24, its affiliates, and
their respective officers, members, pariners, directors, managers,
shareholders, owners, employees, agenls, successors, assigns and
their respective clients from and against any and all claims, losses,
damages, liabiliies, fines, penalties and expenses of any kind
whatsoever, including withaut limilation arbitration or court cosls and
atiorneys’ lees, such legal expenses to include costs incurred in
enforcing or effeciuating the obligations agreed to in this Section,
arising on account of or in cannection with any claims, demands,
causes of action, suits, investigations, audits, or proceedings {made,
filed or threatened} against the Client or masH2A by any person or
entity not a party to this Agreement and which refate o, or arise out of
or in connection with masH2A's services provided hersunder (including
wilhout limitation any claim that masH2A was acting as a joint



employer with Client or any claim of any violation or alleged viofalion of
any law or other authority related to Client’s use ol fabor provided
pursuant to masH2A's efforts). If Client receives notice of an assertion
ol any such claim, loss, damage, liabiiity, fine, penalty, or expense,
Client agrees thal & will immediately notify masH2A of such assertion.

Client alsa hereby expressly agrees to defend (at the Client's expense
and with counsel retained by or agreed to by masH2A for such purpose
in its sole discrelion), Indemnily and hold masH24, its affitiales, and
their respective officers, members, pariners, directors, managers,
sharehalders, owners, employees, agents, successors, assigns and
other clients, harmless from and against any and all claims, damages,
liability or losses, fines, penalties and expenses of any kind, including
attorneys’ fees and, arising or resulting from Client's breach of any of
ils representations, warranties, covenants and agreements contained
in this Agreement,

SURVIVAL OF OBLIGATIONS: Client and masH2A each understand
and agree that this Agreement shzll be valid for, and legally binding on,
its respective successors and assigns. Client and masH2A agree that
obligations pursuant lo paragraphs litled “COMPENSATION 10
masH2A", “OUTIES”, “REPRESENTATIONS" and ““NDEMNITY™ above
shall survive the expiration of this Agreement,

GOVERNING LAW AND JURISDICTION: This agreemant shali be
govemed by and construed in accordance with the laws of the
Commonwealth of Virginia, without regard o its choice of law rules.
Jurisdiction and venue far resolution of all dispules and claims under or
related to this Agreement or any other agreement between the Client
and mésk2A shall rest exclusively and solely in the Circuit or General
District Courts for the County of Nelson, Virginia or the United States
District Court for the Western Dislrict of Virginia, Lynchburg Division,
ang Client and masH2A agrea to take such actions as may be
necessary to carry oul the terms of this provision,

PRONOUNS AND PLURALS: All prenouns and varialions thereof
shall deemed to refer lo the masculine, feminine, neuter, singular or
plural, as the identity of the person or persons, entity or entities, may
require.

ENTIRE AGREEMENT: This Agreement contains alf the {erms and
conditions agreed upon by the parlies and no other agreements, oral or
othenwise, regarding the subject matter of this Agreement shall be
deemed to exist or bind either of the parties.

BINDING EFFECT: This Agreement shall be binding on the parlies
and their respective heirs, successors, and assigns, excepl that Client
may not assign ils dulies hereunder wilhout masH2A's exprass wrillen
permission,

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be valid unless the same shall be in wriling and
signed by both of the parties hereto. No waiver by masH2A of any
default, misrepresentation, or breach of warranly or covenant
hereunder, whether intentional or not, shall be deemed to extend lo
any prior or subsequent default, misrepresentation, or breach of
warranly or covenant hereunder or affect in any way any righls arising
by virtue of any prier or subsequent such occurrence.

&

SEVERABILITY: Any lerm or provision of this Agreement that is
invalid or unentorceable in any situation in any jurisdiction shall not
affect the validity or enforceability of the remaining terms and
provisions hereof or the validity or enforceability of the offending term
or provision in any other situation or jurisdiction.

iN WITNESS WHEREOF, the partles have signed this Agreement
this

~Hw
ﬁ&_dayodeOCDQ( J QOI'S—'
MAS LABOR H2A, LLC'.{;‘!qzé;s__.l-IZA"] s ,.._!—

By: 22.21::—(

President e
CLIENT

Meadowspring Turf Farm, LLC

Printed Name: M—'—\.JTP/WJT H-/(\
7-uy .
4

Title: Wﬂ-‘:} P

Signature:




CHARLES CITY COUNTY COMMUNITY SERVICE

CHARLES CITY COUNTY HEALTH DEPARTMENT
7501 ADKINS ROAD

CHARLES CITY, VA 23030

804-829-2490

CHARLES CITY DEPARTMENT OF SOCIAL SERVICES
11600 COURTHOUSE ROAD

CHARLES CITY, VA 23030

804-829-9207

CHARLES CITY SHERIFF'S DEPARTMENT
10600 COURTHOUSE ROAD

CHARLES CITY, VA 23030

804-829-9265 non-emergency

JOHN RANDOLPH HOSPITAL
411 W. RANDOLPH ROAD
HOPEWELL, VA 23860
(804) 541-1600

MEDICAL COLLEGE OF VIRGINIA
1200 EAST BROAD STREET
RICHMOND, VA 23298

(804) 828-8686
http://www.Vecuhealth.org

TELAMON CORP

4915 FITZHUGH AVE, SUITE 200
RICHAMOND, VA 23230

(804) 355-4676

E-MAIL: crodriguez@telamon.org

VA JUSTICE CENTER FOR FARM & IMMIGRATION WORKERS
6066 LEESBURG PIKE, SUITE 620

FALLS CHURCH, VA 22041

(703) 778-3450

http://www.justicedall.org

updated 050115
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