Request for Extension of Clearance Order Virginia Employment Commission

| ]

I. To: Puerto Rico Job Order Number:

North Carolina 7£O_ iﬁ

South Carolina R e
Georgia mployer Name:

(]

':Jl

4. From: OES Job Code, Title and Number of Posftions

Florida Grace_&&é&_ﬂlﬁ.%_ =

Available

Agriculture & Foreign Labor Program Manager "/J-"a.o 92.0 2 & /S&J m

Virginia Employment Commission

2211 Hydraulic Rd /
Charlottesvilie, VA 22901 FMULALLL& l/JAJu/

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency chrescnrt':.l_t:;'e) Title: | TefeEhone Number:
Kendal Shaver | Agriculture & Foreign Labor +434-984-7640
B | | Program Manager |

8. Receiving State Office: (“X" one)
0 Accepted (If aceepted, list local offices extended to) 0 Rejected (If rejected, provide reasons)

Commeants:

9. B y ES Agency Repre_b:entative Telephone Number: Date Signed:




U.S. Department Labor
Employment and Training Administration

OMB Cordrol No 1205-0134
Explration Date: Qctober 3§, 2015

Agrculturat and Food Procassing Clearance Order ETA Form 790

Orden ds Emplao para ObrerosiTrabajadores Agricolas y Procesamiento de Almenlos

{Print or typa in each Aeld block - To Inchuda addittonal informatlon, go to black & 28— Pleass follow Step-By-Step Instructions)
{Faver de usar letra de molde en la sclicltud - Para inciulr Informacién adidonal vea el punto § 28 - Favor de seguir las Instrucclones paso-a-paso)

1 Employer's andfor Ageni’s Neme end Address (Number, Sireel, Cily, Stale
and Zip Code / Nombre y Direccidn de] Empleador/Palrin ylo Agenle
{NOmero, Calle, Cludad, Eslada y Codigo Poslel )

Grace Estate Winery, LLC
Malling Address:

63 Forest Ave, Sle 5B
Locust Valley, NY 11560

Physical Addrass:

5281 Mount Jullet Farm Road
Crozet, VA 22932

a) Federa' Employer |dentificalion Mumber (FEIN) / NOmero federal de
dentificecidn del Empleador

38.2837127

b) Telephone Number | Ntmaro da Teléfono
(516) 686-2223

c) Fax Number / Nomero de Fax
{516) 625-1684

o) E-mail Address / Direcc én de Comeo Elecirdnco!
clo Employer Agent E-mall; masH2A@maslabor.com

. Mos. 4 through B for STATE USE ONLY

Humeros 4 4 8 para USO ESTATAL

4 £0C [O"NETIOES) Occupationa! | 5 Job Order Na /Num de Ordende
Code / Cod go Industrisl Empiec

S-2992.0 2
i 720459

a. SOC {CNET/OES) Occupalional
Title I Thulo Ocupecional

e (nclude Telephone number) / Direction de
la Oficina dende se radico le ofed (lncya el nimero de leléfono)

221 Hydraulic) (429-95y-742s
Ghlu-,dﬂrgv""-f VR 2240
8

ame of Locel Office Reprefenialive §include direct dal leiephone
number] | Nombre del Representante de la Oficina Loca! (ncluya el

nimero de leléfono de sulinea directa)

Loviie Ubode (479559524

"learance Order 1550e Dale | Fecna de Emisiinde la Urden de Empleo

1 /6 [20/t

§ Job Order Expiralion Dele / Fecha de yencimiento o Expracion dz 'a Orden

e
2 Address end Direchions 1o Work Site / Domicitio y Direcciones &l lugar de
trabajo

5213 Mount Juliet Farm Rd., Crozet, VA 22932

The employer attests that all work locations are controlled by the
employer slated above and It is not an H-2A Labor Contractor. Delete

{70 Tumber of Workers Requesled I Numero de Trabajedares Soliciledos

g

9 Anlicipal ed Penad of Emplaymenl ! Periode enlicipado o previsio de_ErrpleJ

From!Desce. 212712016 TolHasta 4013112016

this sentence [ workshe address and company address are the same,
or If the employer I8 an H-2ALC. Delete this reminder.

See “Attachment 1 to ETA 790" itam 2/Ver "Ad[unta 1 8 ETA 780 Articulo 2
J Address end Directions to Housing { Domiciho y Ewrecciones al luger de

vivienda

5150 Mount Jullet Farm Rd., Crozel , VA 22932

8) Descrphon of Housing / Descripe:n de laviviends:

Two-slory wood frame conventlonal single family - housing capacity 7
persons

l Employer | Empleador

11 Arlcipated Hours of Wark per week / Horas ArlicipedasiFrevisias de
Trabajo por Semena Tzl 40

Sunday /Domingo__0 Thursday Mueves_8
Monday / Lunes _g Frday /Viemes_a___
Tuesday f Marles _3 Salwday / Sébedo_p
Wadnesday / Miércoles_g

Sea “Attachment 1 to ETA 780" Kem 11/Ver “Adjunte | a ETA 750 Adtfculo 11
12 Anlicipated renge of hours for diferert seasond eclmbies. f Rango prevsio de
horas par elas dlerentes eclindades de lalemporads.

Perfarms a variety of manualfequipment operation tasks In vineyard
operatlon.

Ses “Atiachmant i to ETA 790" ftam 12Ver “Adjunto 1 8 ETA 780" Adlculo 12

13 Collect Ca's Aecepled from. | Aceptan Uemacdas por Cobrar de.

Yes/Si@ NoO

See “Altachment § to ETA 790% item d/Ver *Adjunto 1 8 ETA 750 Articulo 3




14, Dascribe how the emplayer intends to provide aither 3 meals @ day lo each wotker of fumish fee and canvenient cooking and kilchen facililies for workers to prepare
moals / Dascriba cémo el empleador tiene lainlencion de offecer, ya sea 3 comidas al dla a cada trabojador, o proporcionar gratuitamente instalaciones para cecinar

In addition {e providing free cocking and kitchen facilities, employer will provide free transportation o and from the nelghboring closest tawn
no less than once each week for supplies andior banklng (for warkers for whom housing must be provided). Dining, {ull kiichen/cooking
facilities and other common areas wiil be shared by all workers.

Ademés de proveer cocina y las facllades gratis, el empleador proveerd transportacion gratuita a los empleados de y hasta la cludad més
cercana al menos una vez por samana para comprar suministros/lr al banco {para por los empleados a quienes sa les deba de proveer
vivienda}, El comedor, cocina completafinstalaciones de cocina y otras dreas comunes serdn compariidas por todos los empleados.




15. Relorral Instructions and Hiring Information / Instruccioncs sobre como Referir Candidalos/Salicilantes - {Explain how applicanis are lo be hired or referred, and the
Emplo_yal’slAgenI’s available hour to interview workers / Explique c6mo los candidalos serdn contratades o referidos, y las horas disponibles del empleador/agenis para
enfrevistar a log trabajadores). See instructions for more details / Vea las instrucciones para mas detalles.

The actuat employment ofier is at the sole discretion of the employer. Referrals will be accepted from the State Warkforce Agencies {SWAs), directly
from applicants, watk-Ins, gate hires, and from othes sources. SWA's should thoroughly familiarize each applicant with the job specifications and terms
and condltions of employmant befora a referral is made. Workers must maet all of the fellowing eriteria:

1. Are avallable and Indicale willingness {o work the entire season.

2. Have fransporation o job site at start of season for non-local workers and dally for tocal workers.

3, Have been fully apprised by the local empioyment office of the terms, condltions, and nature of employment.

4. Are legally entitled to work in the 1.5,

§. Are able, wiling and qualified to perform the work.
Workers must possess documentation required to enable employer to comply with the employmenl verification requirements of IRCA. Accurale
completion of Form 19 will be required of each worker within {3) days of employment pursuant to U.S. Law. Grace Eslate Winery, LLC will abide hy the
requirements and assurances of 20 CFR § 653.501 in the processing andios hiring of individuals referred through the clearance system.

E! empleo aciual es a discreclén exclusiva del empleador, Se aceptan referencias del la Oficina Estatal da Empleo (SWAs), soliciiantes directos,
parsonas sin cita, contrataclones de puerta y de otros medlos. Las SWAS deba estar completamente famillarizada con cada sollcitante con las
especificaclones del empleo y tdrminos y condiclones del empleo antes de que se realice la referencia. Los empleados deben de cumplir con lodos los
slgulentes criterios;

1. Se encuentran disponlbles & indican voluntad para trabajar la lemporada completa.

2 Tiene iranaportackon hacia el lugar de trabajo aliniclo de la temporarda para empleados no locales y para empleados locales diarfos.

3. Se le ha informado completamente por 13 oficina local de empleo sobre [os iésminos, condiclones y naturaleza del emplzo.

4, Estdn lepalmente autorizados para trabajar en los EEUU.

5. Son capaces, Hlenen el deseo y estin calificados para desarollar el trabajo.
Los empleados deben de poseerla documentacion requerida para que el empleador cumpla con la verificacién del empleo segin los requisitos del
IRCA. El cumplimlento precisa de [a Forma |-9 serd requarido para cada trabajador dentro de (3} dias del empleo de acuerdo con |a ley de los EEU,
Grace Estate Winery, LLC serd acatada por los requisitos y garantias del 20 CFR § 653.501en el proceso ylo contratacién de Individuos referidos a
través del sistema de acraditaclén,

See “Attachment 1 (o ETA 790" Hem 15 Var “Adjunto 1 a ETA 790" Articulo 15

16. Job descriplion and requirements / Descrpeion y requisiles del irabajo

This job requires a minimum of three months (or 480 hours) of verifiabte prior experienca working in a vineyard handling both manual and
machine tasks assoclated with commodity production and harvest activities, Workers must be able to perform manual as well as mechanized
activitles with accuracy and efficiency.

See “Attachment 1 to ETA 790" Hem 16 / Ver “Adjunto 1 8 ETA 790" Articulo 16
1. s pravious work experionco proferrod? / Se profiare provia axperioncia? Yos/SiE) Mo O If yos, number of months proferrad. / Si 0s asl, numero de
mesas de experiencia; 3 ____
Three months of previaus verifiable experience required In the job described./Se requiere de tres meses de experiencla comprobable para el
trabajo descrilo.

2. Check all requirements thal apply:

O Ceification/License Requirements / CertificacidnAicencla Requisites O Criminal Background Check / Verificacion de antecedentes penales

Q Driver Requirements / Requisilos del conductor ) Drug Screen / Deteccion de Drogas

O Employer Will Train / Empleador enlrenara o adiestrard O Exlensive Pushing and Pulling / Empujar y Jalar Exlensamonte

O Exiensive Silling / Eslar sentade larges ralas 8 Exlensive Walking / Caminar por largos ralos

& Exposurc to Exirama Temp. / Expuesto a Temperaturas Exiremas £ Frequenl Stoaping / Inclinandose o agachéndose con frecuencia

@ Lifting requirement f Levanltar o Cargar _ §0___tbs flibras 0O OT/Haliday is not mandatory f Horas Exiras {sobre liampo)/ Dias Feriados no
£ Repelitive Movements / Movimienlos repelilivos ohligatorio

Because tha work qualifies as exempt under 29 USC § 293(b)6), overiima rates ara not applicabla unfess required by state law. | Ya que el emplso califica como axtento
bajo 29 USC § 213{b)(8), & tlampo exira no et aplicable a menos qua sea requerido por La lay estatal,

-3



17. Wape Rales, Spacial Pay Information and Deductions / Tarifa de Pago, Informacion Sobra Paqﬁpuciales y Doducciones {Rabajas)

Crop Activities Hourly Wage Piece Rala / Special Pay Deduclions* Yes/Si No Pay Penod /
Unii(s) {bonus, elc.) Perfodo de Pago
Cullivos Salario por Hora Pagos Especialos Daduccionas / ;
qrapesiuvas Pago por Pieza ! {Bono, etc}
Unidad{as) _
si0.72 S Sea Social Security / ] Weekly / Semanal
_"Aftachenon) 1 Seguroe Social _
§ $ to ETAT790" Fedaral Tax / [+1] a
e 4T — (mpuestos
Fedaralos
[ S 1\!-&;:?::10 Stale Tax m u] Bl-wookly/
a B Nmpuestos or catoreena
Adticulo 17 Estetales :
s 5 Maals / Comidas =] m m
§ L1 Other {specify) / [ Monthly/Mensual
Otro {especilica)
Q
Othor/Cleo
See "Attachment 1 (o ETA 790" kem 17 | Ver "Adjunto 1 2 RTA 790" Asticulo 17
a

1B. More Delails Aboul the Pay / Mas Delalles Sobre ol Pago:

Tha employer gusraniees to offer, sdvertise, and pay 1 wage defined as the highest of the UBDOL-promulgated AEWR, the prevalling hourly wage ot plece rale, an agreed-
upon collective bargalning wage {thls employer Is nat subjoct 1o a collective bargalning agreement) or the federal or state minimum wage in effact st the time work subject lo
the provisions of the fob order is performed. This guarantesd wage will not ba based on commission, bonuses, or other incontives,

€1 emplaador garantiza ofrecer, publicar y pagar ol salario definido como ol mis atto en o AEWR promulgado por e Deparimento ds Trabajo, ol salarlo por hora prevalecionts
a por range de pleza, of acordado bajo l2 negociacion colsctiva del salarlc (ol ampleador no asta sujotaaun sctisrdo de negaciacion colectiva), o o salario Federal o minime
estatal en eleclo al momanto del Uernpo de trabajo sujelo a provislon al momanto darealizar ol trabajo, Elsalario garantizado no se basa comisiones, bonos u otros
incentivos,

Bo0 "Attachment 1 1o ETA 790" ltem 18/ Vor “Adjunto 1 a RTA 790" Asticulo 18

19. Transportalion Arrangements / Arreglos de Transporlacion

The employer will pay for of reimburse H-2A eerkers with pay for the first morkwaek for eosts incurred by theworket for visa, protessing, bardes crossing, and other
related foes, Including thosemandated by the guvernmsnt {excluding passport fess}. For non-commuting workers, bransporiation costs and reasonable subsistence from
the ptace from which the worker deparied to work for the employer to the place of smployment will be reimbursed with pay for the first worknsek, to the extent such
wotker-bome axpenditures reduce the workers® samings balow the FLEA minimum wage in the first workwoek. Pursuani to 20 CFR 655.122(h)(1), the smployer wil
reimburse tha werkor In full fer aforamentioned transportation: costs and rezsenable subsistence no Ixtar than at the halfivay point in tha wark contract "30% pariod”}
such payment eras not alrsady paid In full to the worker prier to the 50% period, The minimum travel subsistence of $11.86 per day or the cument mirimum subsistancs
amount published In the Federat Registar will ba pald 1o workers who cannot provide recelpts, and the madimum travel subsistence of $46.00 per day o the cument
maximum subskstence amound published n the Fadaral Registorwlll ba pald lo warkers with accepiable receipts. The ansporation reimbursemont shill be calculated on
the worker's sctual cost bt not more than thamost sconomical and reasonable similar cemmon earrior Lransportation chargas for the distance Invelved.

El empleador pagars por el reembalso de los smpleados H-2A con o pago de los costos raafizades de la primera ssmana de trabajo dol ampleade por la visa, precess,
coste da cruce fronterize y otras cuotas dalaclonadas, Incluysndo aquelias requerddas por o goblerno {excluyendo la cucta de pasaperts). Para los emplaados que na
tienen que viajar paralaboras, los coslow du transportacién y subsistencia rzonable desds ol lugar de donds partieron para trabsjar para el empleader en o fugsr del
ernplaador vara reembolsade con el pago do s primera semana do trabaje, al gradn que diches pastos realizados por of emplesds raduzean las gananclas del empleado
por dabajo del salarlo minimo de FLSA duranta la primers semana de trabajo. Confarma a 20 CFR 655.122(h}{$), ol emploador rasmbalsars 3} empleado por complelo los
costos de transportacitn y subsistancla razonabls anley menclonado a mas tardar quo ka mitad dol contrale du trabaje (Pperiodo del 0% si dicha page no se ha
reakzado por completo previo ol periodu del 50%, La subsistancia de viajs minkma es de $11.66 por dla la subsistoncia actual minima publicada on of Reglstro Federal
pagindose a los emplsades que Ae pusdan provesr rectbos ¥ ol maximo de subsistontia devisjo do $48.0¢ por dla o2 subsistentia actual maxima publicada en of
Registro Federal pagandose a los empleados con recibes sceptables, El reembolso del transporte serd calculado a costo actua! paro nemayor qus of madio mis
scondmico y razonable simHar por los cargos por la distancia Involuerads.

Bee “Atlachment { to ETA 790" ltem 1% { Var “Adjunto 1 a RTA 790" Articulo 19




20 st Ihe prevashing practico fo use Farm Labor Contractors (FLG) to rocrust, supernise, ransporl, house, andfet pay workers for tiws (lhese) crop acinily
{rec}? / (Es |3 pedclica habitual usar Contratistas do Trabajo Agricola pasa rechutar, supervisar, transportar, dar vivionda, y/o pagarla 3 los Irabajadores

para esle(os) bipo(s) de cosccha|s)? Yes 7 Si u] No 10

ifyou have chocked yos, what is the FLC wage far oach aclwily? £ 5i contaslo *Si.* cudl cs cf salano que lo paga al Conlratista de Trabajo Agricola por
cada aclividad?

21 Aio watkers covared for Unemploymenl Insurance? / ;Se lo proporcionan Seguro de Desempleo 3 los Lrabajadores? vesssi@ N0 O
{whan applicable accotding lo state law) I(Cuando $02 applicable de acuerdo a la oy selatal)

22 Ata workors covered by workers' componsalion? / 2 So le proveo seguro do compensacibnfindemnzacion 3t trabajader Yos/Sik) no OO

23 Ase lools, supplies, and squipment provided at no charge to the workets? / ¢ So les proveen herramientas y equipos sin costo alguno a los kabajadores?

Yes/Sifd Ho O

24 Lisl any amangements which have been mado with establishmen! owners or agonls for the payment of a commission or other bonefits (ar sales made to
workess. (I there are no such arrangements, enter "Nono® )/ Enumero todas fos acuerdos o convenios hoches con los propictanies del establecimienlo o
sus agentes para ¢l pago de una comisidn u otras beneficios por ventas hechas a Jos trabajadores (Si no hay ningidn acuerdo o convenio, indrque

*Ninguna® )

NonelMinguno

25 List any strke work sloppago, siowdown, o7 ilermupbon of aperabin by the employces ol the place whese Lho workers wall be employod ﬁ theze aro no such modents,
cnter "Nonc” )/ Enumere loda hualga, paro o intermupeidn da operaciones 66 trabyjo por parte de los emploados en ot lugar de empleo (Sino hay incidenles de este

bpo, indigua “Nngune® )

None/Ninguno




26 lathis job order {0 be plated in connection with a future Application Tor Temporary Employment Certification for H-2A workers? / 2 Esla orden da empleo ha sido puesta
en conmyidn con una ftura soficlird da corlificacién do empleo temporal para trobojadores H-2A?

Yoe/St HHo O

27 Employes's Corlificalion’ This job ordar describes the actual lerms and conditions of the employment belng offorod by mo and conlains all the malorial
torms and cenditions of Iha Job / Cartificacién def Empleades Esta orden da Irabajo desenibe los thrmines y condiciongs del omplao que se lo offecs, ¥
conlicno todos los torminos y conditiones malerales ofrocidos.

Linda W. Clark , Vice President
Emplayer's Printed Namo & Titla / Nombro y Titulo on Lelra do Molde/imprenta del Empleadar

120 24 seig

Employer's Signature / Fima y Titulo del Empleador Dale / Facha

READ CAREFULLY, In viow of tha slalutorily established basic function of the Employment Service as a no-fea labor exchango, thal is, as a forem for bringing
togather emplayers and jab sockars, naither the Employmen! and Training Adminisiration (ETA) nor lhe State agoncies are guaranloss of tho accuracy or
trulhiulness of infarmation conlained on job orders submitted by cmployars. Nor docs any job order occopled or rocruiled wpon by the Amurican Job Cenler
caonstiute a contractual job offier 1o which the Ametican Job Center, ETA or a State agency is in any woy a pady

LEA CON GUIDADO, En vista de [a funcién bastca de! Servicio do Empleo establecida por loy, comowna enlidad de ntercambio laborsl 5 comisionas, es docir, como un
foro para rou: 2 fos empleadoros y los selcanics da emploo, ni ETA ni las agoencias dol estads puaden garantizar t oxacBiud o voracidad do fa informacitin conlenith an
Ias trdencs do rabajo semelidas por los emploadores. Nininguna orden de irabajo aceplade o conlratade en ef Centro de Carreras (American Job Cenler) constituyen una
olera de frabajo confraciuales a las quo ol Amarican Job Center, ETA o un organismo estatal es do ninguna mancra una de fas pares.

PUBLIC BURDEN STATEMENT

‘The pubiic reporting burden for responding lo ETA Form 790, which is required to cbkain of retain benefls (44 USC 3501}, s estimaled to be approximalely 60 minules per
rosponse, fncluding time for raviewing instuctions searching edsting data sowces, gathering and reviawing tha colleclion Tha public need not mspond lo this collection of
information unfess A displays s currently valid OMB Gonlrol Number. This is public informaticn and there is no expectation of confidentialy. Send commenla regarding this
burden estimale or any other aspect of lhis collection, including suggestions for seducing this burden, to the U S, Department of Labor, Emplyyment and Training
Administration, Office of Workforca invosiment, Room C-4510, 200 Constitufion Avenue, NW, Washington, DC 20210

DECLARACION DE CARGA PUBLICA

La carga da informacién poblica para responder a la Forma ETA 790, quo s¢ requicre para obtencr o relencr beneficios (44 USC 3501), so eslima en aproximadamento 60
miaulos por raspuesta, incluyendo ol liempo para rovisar las Instruccionas, buscar fuentes de dalos exislantes, recopilar y revisar la coleccidn. Bl pisblico no tiene por qui
responder a esta recopilacian do informackin a menos quo muasire un nimoro da conbrol OMB valido. Esta infarmaclon es pisblica y no hay ninguna expectaliva de
confidenciafidad, Envle sus comentardas acerca de osia caga o cualquice obro aspaclo de esta coleceitn, ncluyendo sugeroncias para reducir esla corga, ol U.S
Depadmant of Labar, Employment and Training Administration, Office of Warkiorea nvastmant, Raom C-4510, 200 Conslitulion Avenue, NW, Washinglon, DC 20210

.6-




28. Use b seckon 1o provida 2601ional supporbng informabon (inchuding seclon Box number). Include stfachments, if necessary. / Uldico osta secciin para propoiconar
nformocitn adicional de apoyo, incluya of numero de (2 seeeidn einduya archivos adjuntos, 2 es pecesano

Sae “Attachment 1 to ETA 7907 for continuntions of Hiem 2, Hem 3, em 11, Hem 12, Jtem 15, ltam 16, item 17, Hem 18, end Kem 19,
Workars Compansalion Insurance

Carrier: Eastern Alllance Insurance Company
Pollcy: 01-0000535942-03

o~ o~

—— g ey ~ s -~ ot o

Var “Adjunto 9 a ETA 750" for continusciones of Articulo 2, Articulo 3, Articulo 11, Ariculo 12, Articulo 15, Astlculo 16, Artlculo 17, Articulo 18, y
Arfleulo 19,

Sequro de Compensaclén de Trabajadores

Portador: Eastern Alllance Insurance Company
Poliza; 01-0000535942-03




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week clted in Item 10 of the clearance order for the week beginnlng with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prlor to the original date of need by so notifying the Order-Holding Office (DHO}. If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shail pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the orlginal anticipated
date of need. The employer may require workers to perform alternative work If the guarantee is
invoked and If such alternative work Is stated on the job order.

The employer agrees that no extenslon of employment beyond the perlod of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’'s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws,

The employer agrees to expeditiously notify the OHO or State agency by telephone Immediately
upon learning that a crop Is maturing earller or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certlficate.

The employer assures the avallabliity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested

through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107,

Employer's Name _oindd W. Clark pate: 1] aglaois

Employer’s Signature M m

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



ETA 790 — Attachment 1
Grace Estate Winery, LL.C
Page 10f 12

ENGLISH

Item 2. Addregs and Direction to Work Site (continued from ETA 790, page 1, Item 2)

5273 Mount Juliet Farm Rd., Crozet, VA 22932 — Directions: From Re. 29, take 250 West to 810 (Crozet) to Whitchall Lane.
Take the left before the fazm entrance to 5273 Mount Julict Farm Road, Crozet, VA, 22932,

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupicd at time of employment offec each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing.

Employer retains possession and control of the housing premises at all imes and worker, if provided housing under the terms
of this work agreement, shall vacate the housing prompty upon termination of employment with the employer who provides
the housing, in accordance with state law.

5150 Mount Julict Farm Rd., Crozet , VA 22932 - Directions: From Re. 29, take 250 West to B10 (Crozet) to Whitehall Lane.
Take the left before the farm eatrance to 5030 Mount Julict Farm Road, Crozet, VA, 22932

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safery standards pursuant to 20 CFR § 655.122(d)(1)(ii). All housing charges for rental will be
paid by the employer dircctly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been pecformed at the dme of this filing, Grace Estate Winery, LLC requests a dmely inspection of
employer-provided worker housing by representatives of the State Wotkforce Agency, the State Health Department and/or
the US Employment and Trining Adminiseration to verify the condition of such housing so as to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Wotk Rules which will be provided upen hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with

other female workers.

Item 11, Anticipated Hours of Work per Weck (continued from ETA 790, page 1, Item 11)

The work day is from 8:00 AM until 4:00 AM Monday through Friday and on Saturday from 8:00 AM to 1:00 PM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought mny affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work at designated dme and place as dicected by employer each day.

Item 12. Anticipated Range of Houss for Different Seasonal Activities (contnued from ETA 790, page 1, Item 12)

(See Item 16 for a complete description of scope of job duties). All hours worked will be engaged in grapes production.
Given that the demands of agricultural production are unpredictable and driven by factors including weather, crop conditons,
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market demands and seasonal task needs and numerous other factors, it is impossible to predict with any degree of accutacy
what percentage of dme will be dedicated to specific tasks described in Item 16.

t ._Refer i iring Information (continued from ETA 790, page 3, Item 15)

Grace Estate Winery, LLC will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring
of individuals referred through the clearance system. Refermls of individuals shall be made chrough the order holding office
of the Virginia Employment Commission in order to ascertain current employment, crop or housing informadon and to
enable propee arrangements to be made. Tt will be the responsibility of the referring SWa office to inform job seckers of the
teems and conditions of this clearance order. The referring SWA office after coordinating the referral with the order holding
office will contact the employer’s agent or the employer directly and advise the agent or employer of the referral or referrals.
When possible, SWA offices should furnish translator services if necessary. Interviews, either in person or by telephone, will
be conducted by the employer's agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday. Employer’s ageat
to be contacted first at the following address and phone number. If unavailable, contact employer directly during
the same hours.

Employer Agent Employer
MAS Labor H-2A, LLC. Grace Estate Winery, LLC
P.Q. Box 507 Linda W. Clark
Lovingston, VA 22949 5281 Mount Juliet Farm Road , Crozet, VA 22032
434-263-4300 (phone) (516) 68G-2223 (phonc)
434-263-4700 (fax) {516) 625-1684 (fax)

Applicants will be interviewed by telephone at the time of teferral or as soon thereafter as possible. If a holding
office plans to refer several npplicants at the same time, it is sequested that the employer be ndvised in advance
and a time scheduled for the interview.

A hiring decision will be communicated directly to the applicant at the telephornie number, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office:  Virginia Employment Commission
2211 Hydraulic Rd. P.O. Box 7466
Charlottesville, VA 22901
(434) 984-7630

Grace Estate Winery, LLC will abide by the assurances set forth in 20 CFR § 655,135 including bus not limited to specific
repulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart (a) through () for all workers who apply and/or are hired to perform the specific work
described in this clearance order.

Item 16. Job Description and Requirements {continued from ETA 790, page 3, Item 16)

Performs a number of tasks under supervision in vineyard/winery operation such as; planting, cultivating, weed
control, spraying vines and fruit, tying vines to tecllises, harvesting fruit, loading and unloading, Primary tasks
are geape production and agricultural activities, including planting and cultivating vines and harvesting grapes.
Petforms vineyard canopy management to permit light and air to circulate around grapevines, including
thinning Fruit and removing shoots and vines. Performs vineyard maintenance activities, such as weed control
with mowers, handrakes and chemicals. Sprays vines and fruit with herbicides, pesticides and fungicides.
Installs and maintains vine trellises and tes vines to tellises. May load and unload trucks, install irrigation
¢quipment and clean equipment. Assists in moving harvested fruit from field to processing area. May perform
geneal tasks relative to vineyard and winery operation when work in vineyard is not available.
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Workers must be prepared to work outdoers in cold weather. Work will take place when the temperatures
exceed 10 degrees F. unless the wind chill factor is +10 degrees F. or colder. Workers will be expected to work
in light snow. Workers should be able to work on their feet in bent positions for long periods of time. Work
requires repetitive movements and extensive watking. Allergies to ragweed, goldenrod, insect spray, related
chemicals, etc, may affect workers' ability 10 perform the job. Workers should be physically able to do the work
required with or without ceasonable accommodations. Saturday work required. Must be able to lift/carry 60
lbs.

In addition, workers may be required to perform variable tasks such as the following: irrigation, ditching,
shoveling, haeing, hauling, pround preparation, weeding and other tasks related to general vineyard
maintenance.

Work may also include mechanized field work using power equipment. By way of example and not limitation
power cquipment may include trctars, planters, sprayers, cultivators and other equipment. Workers will be
expected to be able to operate agriculmural equipment with or without disection.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations.)

Persons sccking employment as experienced vineyard farmworker must be available for the entire period
requested by the employer. Applicants must be able to furnish verifiable job ceference(s) or comparabie third
party documentation from recent employer(s) establishing acceptable prior experience. Successful applicants
will be subject to a trial period of up to five days duting which their performance of required tasks will be
evaluated. If the pecformance during the trial period is not acceptable to the employer the worker's
employment will be teeminated.

Employer retains the right to discharge an obviously unqualified worker, malingerer o recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See also Attachment 2, Genernl Conditions).

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

All terms and conditions included in the job order will apply equally to all worckers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17. Wage Rates. Special Pay Information and Deductions (continued from ETA 790, page 4, ltem 17)

Piece Rate: All work is compensated at the above hourly rate except for the following wotk activities which may
be compensated on s piece rate productivity incentive basis according to the following schedule:

Harvesting - $1.50 per box of grapes

No picce rate work will be performed at less than the stated piece rates. When work is performed according to
the stated picce rate schedule, workers are guaranteed that they will be paid no less than the stated AEWR
houtly rate for each hour worked. In instances when working or crop conditions indicate, the employer may, at
his discretion, suspend the piece rate scheme in favor of houtly pay at the stated AEWR hourly rate in order to
assure workers fair earnings.

The employer guarantees to offer the workers employment for at least 24 of the work hours of the towl petiod during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
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offers the worker during such period less employment than requiced under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be enditled to this guarantec.

The employer agrees to maintain adequate and accurate payroll records, in necordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each wocker on pay day an itemized accounting of earnings and of all legally-cequired and worker-
authorized deductons, Deductions for FICA and federnl/state tax withholding, and deductons including court-ordered child
support, gurnishments and liens, and any other such legally-required deductions will be made in individual ciccumstances as
required by Jaw. All deductions will be made in accordance with FLSA repulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
workez(s) if such repaic or teplacement is found to have been the result of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or retirement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
10 housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. 1€ & worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in wridng. If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked 1o do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18. More Details Abgut the Pay (continued from ETA 790, page 4, item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR. which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the tight to pay the Jower rate at his
discretion but in any case not less than the highest of the aforementioned mtes in effect at the time the work is pecformed.

If, before the expiration date specified in this clearance order, the secvices of the worker ate no longer required for reasons
beyond the control of the employer due to fire, weather, or ather Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in nccordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has chpsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
emplayment ncceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

(1) Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transpott the worker to the worker's next certified FI-2A employer,
whichever the worker prefers;

(2 Reimburse the wotker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

&) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
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subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charpes for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred 1o the job through a State Workforce Agency shall contact that agency, or preferably the Jocal holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no Iater than five (5) working
days prior to the original date of need cited in the job order. Failute to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(ii)(v)(A) & (D).

If the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constirute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above,

The employer will advise H-2A visa beneficiaries of their tesponsibility to retum to their country of orgin, or ta subsequent
employment-authotized worl, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by wotkers. If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Ench worker will be paid individually by check available on Fridny. The payroll period is bi-weekly. The employer will furnish
to the wocker, on or before each payday, one or more written statements showing the worker's total earnings for the pay
periads, the beginning and ending dates of the pay period, the worker’s hourly rate and/or piece rate of pay, the units
produced daily (if paid by piece ratc), the hours of employment which were offered to the worker (broken out by the hours
offered in nccordance with and over and above the % guarantec), the hours actually worked by the worker, an jtemization of
all deductions that the employer has made from the worker’s wage, and the employer's name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification
date.

Item 19. Trangpostation Acrangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s wansportation and
reasonable subsistence from the place of employment to the place from which the wotker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the retum
transportation costs, in which case this employer only pays for the wanspostation to the next job.

Reimbutsement of inbound and retuen transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such tansportaton shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensuce, and insutance requirements. The use of this transportation is voluntary; no
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worker will be required as a condition of employment to udlize the transportation and subsistence i applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We have transiated these 1erms of employment into Spanish and done osr best to be accurate in every respect,. However, if there is a conflict between
the Spanish transiation and the English original, the IEngiish original controls.

Hemos traducido las condiciones de emplea af espaiiol, y hemos hecho nuestro mejor esfiierse para ser exactos en lodos los aspectos, Sin embargo, en
caso de un conflicto entre la traduccon al espariol y el original en inglés, ef contrate en inglés prevalecerd.

Item 2, Address and Directions to Work Site/Domicilio y Direcciones al Lugar de Trabajo (continuacién del ETA

790, pagina 1, Articulo 2)

5273 Mount Juliet Farm Rd., Crozet, VA 22932 - Instrucciones: Desde Re. 29 tomar 250W hacia 810 (Crozet) a Whitehall
Lane. Tomar la izquierda antes de la entrada a la granja hacia 5273 Mount Julict Farm Road, Crozet, VA, 22932,

Iterm 3. Address and Directions to Housing/Domicilio y Direccioncs al Lugar de Vivienda {continuacion del ETA

790, pigina 1, Ardculo 3)

La vivienda s provista bajo ningiin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables™ a los
empleados quienes no tienen la posibilidad de viajar eada dia desde y hacia ¢l lugar de su residencia que él/ella ocupaba en el
momento del ofrecimicnto de trabajo. La vivienda seri provista solamente a empleados. Ninguna persona gue no sea un
empleado y que no se le haya asignado una habitacion se le permitird ocupar la vivienda.

El empleador se retiene la posesion y control del drea de la vivienda en todo momento y el empleado, si se¢ le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacion del empleo con cl
empleador quien provee In viviendn, de acuerdo con la ley estatal.

5150 Mount Juliet Farm Rd., Crozet, VA 22932 - Instrucciones: Desde Re. 29 tomar 250W hacia 810 (Crozet) a Whitehall
Lane. Tomar la izquierda antes de Ia entrada a la granja hacia 5050 Mount Juliet Farm Road, Crozet, VA, 22932,

En caso de alquiler y/o alojamiento publico que figuran en el punto 3, e empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(ii). Todos los gastos por renta
serin pagados por el empleador directamente al duefio o corredor de la renta y/o a la unidad de alojamiento publico.

Si no se ha realizado una al momento del lenado, Grace Estate Winery, LLC solicitard una inspeccidn a tiempo de la vivienda
provista por el empleador a los representantes de la Agencia de Personal Estatal, el Departamento de Salud del Estado y/o la
Administracién de Empleo y Eatrenamiento de los EEUU para verificar las condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los detredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde ¢l momento de empleo y serin anexados a esto ¢ incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas ceglas serd resultado de una accién disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serin asignados a la vivienda del empleador por patte de un administrador designado por la compaiia y
deberin ocupar la vivienda asignada a ellos. Las empleadas mujeres serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.

Iten 11. Anticipated Hours of Work per Weelk/Horas Anticipadas/Previgtas de Trabajo poc Semana (continuacion

del ETA 790, pigina 1, Articulo 11)

El dia de trabajo es de B:00 AM hasta 4:00 AM de luaes a viernes y 8:00 AM hasta 1:00 PM el sibado, con un tGempo pam
comer, sin goce de sueldo (7 horas/din y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
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tanto como 12 horas por din y/o en el dia de descanso ruligioso, dependiendo en las condiciones climaiticas u otras
condiciones. El calor excesivo, frio o sequin pueden afectar las horas de aabajo. El empleador ofrece 40 horas/semana
siempte y cuando las condiciones del tiempo y la condicién de la cosecha lo permitan. Los empleados se ceportarin a trabajar
el dia y al lugar designado como se le indicé por el empleador cada dia.

tffecent Seasonal Act

Actividades de Iy Temporada (continuacién del ETA 790, pigina 1, Articul

Desarrolla un variedad de trabajos manual/ operacién de equipos en el/la vifiedo operacion.

Rangg
ol?)

(Ver el Anexo 16 para una descripcién complete de la descripeidn del erabaje). Todas Ins horas serin relacianadas con la
produccién de uvas. Dado a que la demanda de la produccién agricola es impredecible y se maneja por factores que incluyen la
tempetature, condiciones de la cosecha, demandas del mercado y trabajos temporales zequiren de numerosos factores, es
imposible predecir con un nivel de precision que porcentaje de tiempo seri dedicado para especificar trabajos deseritos en el
Anexo 16.

. Referral Inst
(continuacién del ETA 790, pigina 3 Articulo 15)

Grace Estate Winery, LLC acatard los requisitos y garantias del 20 CFR § 653.501 en el proceso y/o contratacion de
individuos referidos a través del sistema de nereditacion. Las referencias de estos individuos serin hechas a uavés de las
oficinas de colocacién de la Virginia Employment Commission de acucrdo para comprobar el empleo actual, cosecha o
informacién de vivienda y para asegurar que se hagan los arreglos correspondientes. Seri responsabilidad de la oficina SWA
referente de informar 2 los solicitantes de empleo de los términos y condiciones de la autorizacién. La oficina SWA referente
después de coordinar las referencins con s oficinas de colocacion contactard al agente del empleador o al empleador
directamente y asesorard al agente o empleador sobre la referencia o referencias. Cuando sea posible, las oficinas SWA podrin
proveer el servicio de waductor si fuera necesatio. Las entrevistas, ya sea en persona o por teléfono, serin dirigidas por e
agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador serd contactado
primeramente en el siguiente domicilio y teléfono. Si no se encontrard disponible, contactarse con el empleador
directamente durante el mismo horario.

Agente del Empleador Empleador
MAS Labor H-2A, LLC, Grace Estate Winery, LLC
P.0. Box 507 Linda Clarck
Lovingston, VA 22949 5281 Mount Juliet Farm Road , Crozet, VA 22932
434-263-4300 (tcléfono) {516) 686-2223 (tcléfono)
434-263-4700 (fax) {516) 625-1684 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacion planen referir a varios solicitantes al mismo tiempo, se requiere gue el
empleador sea avisado por ndelantado y un agenda para hs entrevistas.

La decision de contratacion seri comunicada directamente al solicitante al teléfono, direccidn, cotreo
electrénico u otro medio de informacién en el caso que dichn informacién no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
€aso.

Oficina de Agencia Estatal: Virginia Employment Commission
2211 Hydraulic Rd. P.O. Box 7466
Charlottesville, VA 22901
(434) 984-7630
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Grace Estate Winery, LLC acatard de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no se limita a la
normativa especifica con referencia a ks pricticas de contratacion, reclutacién afirmativa, en cumplimiento con las leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al (1) para todos los trabajadores que
aplican y/o son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacién.

m 1 Description i i isi (continuacion del ETA 790, pigina
3, Articulo 16)

El trabajo tequiere un minimo de tres meses (o 480 horas) de experiencia previa verificable trabajando en un vidiedo
manejando tabajos manuales y mecanizados asociades con la comodidad de ks actividades de produccion y cosecha. Los
trabajadores deberdn desarrollar actividades manuales y mecanizadas con exactitud y eficiencia.

Desarrolla un mimero de trabajos bajo la supervision en la operacién de un vifiedo/destileria como es: sembrar, cultivar,
control de maleza, rociar vides y fruta, amarrar vid al enrejado, cosecha de frut, cargar y descargar. El rabajo principal es ha
produccion de uvas y actividades agricolns, incluyendo sembrar y culdvar la vid y cosechar uvas. Desarrolla el mancjo del
dosel que permita que In luz y ¢l aire circulen alrededor del vifiedo, incluyendo aclareamiento y remocion de brotes y vifiedo.
Desarrolla actividades de mantenimicnto, como control de hierbas con cortadoras, rastrillos manuales y quimicos. Rocia In vid
y la fruta con herbicidas, pesticidas y fungicidas. Instala y mantiene enrejados de la vid y ata las vides a las rejas, Puede cargar y
descargar, instala ¢l equipo de irrigacién y equipo de limpicza. Ayuda en mover la fruta cosechada del campo al iirea de
proceso. Puede desacrollar trabajos generales relacionados al vifiedo y bodega cusndo no haya trabajo en ¢l vifiedo.

Los empleados deben estar prepasados para trabajar en el exterior en temperatura fria. El trabajo se desarrolla cuando las
temperaturas cxceden los 10 grados F a menos que cf factor de viento helado sea de +10 grados F o mis frio. Se espera que
los empleados puedan teabajar bajo poca nieve. Los trabajadores serin capaces de trabajar en sus pies inclinados por lncgos
periodos de tiempo. El trabajo requiere movimientos cepetitivos y caminatas extensivas. Las nlecgias a solidago, ambeosin,
espray de insecto, quimicos selacionados, ete. puede afectar la habilidad de los trabajadores pama desarrollar el trabajo. Los
trabajadores deben estar fisicamente capaces de desarrollar el trabajo requerido con o sin comodidades razonables. Se requiere
trabajar el sibado. Debe ser capaz de levanrar y cargar 60 libras.

Ademis, sc puede requeric a los empleados de desarrollar varios trabajos como los siguientes: irrigacién, hacer zanjas, apalear,
azadonear, arrastear, preparar la tierra, quitar maleza y otros trabajos relacionados al mantenimiento genetal del vifiedo.

El trabajo puede incluye teabajo de campo mecanizado utilizando equipo de pader. Por ejemplo y n limitado al equipo de
poder incluye tractores, sembradoras, rociadoras, cosechadoras, camiones, montacargas, carretillas y otros equipos. Se espera
gue los empleados puedan ser capaces de operar equipo agricola con o sin direccién.

El empleador asegura que al trabajador se le proveer transportacion de su vivienda al lugar de trabajo cada dia (para los
teabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen el emplea como empleado vinicultor de campo con experiencia deberin estar disponibles por cl
periodo requerido por el empleador. Los solicitantes deben ser capaces de proveer referencia(s) verificables de trabajo o
documentacién de terceras personas de empleadores recientes estableciendo experiencia previa aceptable. Los empleados
contratados serin sujetos a un perfodo de prueba de 5 dias de trabajo en los cunles su desarrollo de habilidades requeridas
requerido serd evaluado. Si el desarrollo durante ¢l periodo de prueba no es aceptado por ¢l empleador el trabajo del empleado
serd dado como terminado,

El emplendor se retiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario para que el empleador aumente una
produccién de calidad Premium, o por cualquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Los aumentos y/o bonos se ofrecerin a cualquicr empleado temporal contratado bajo este trabajo, a discrecion de la
compaiiia, basado en los factores individuales incluyendo su desempeiio, habilidad y permanencia.
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Todos los términos y condiciones incluidos en Ia orden de trabajo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en Ja ocupacion descrita en esta solicitud de aceptacién.

Item 17, Wape Rate. ial Pay Information and Deductigns/Tarifa de Pa aci Pa

Especiales y Deducciones (Rebajas) (condnuacion del ETA 790, pigina 4, Articulo 17)

Pago por pieza: Todo el trabajo es compensado al rango antes establecido por hora a excepcién por las
siguientes actividades laborales que serin compensadas en base de incentivo de productividad a destajo segin Ia
siguiente lista:

Cosecha - §1.50 por caja

No se tealizaran trabajos por rango de pieza a menor cantidad que los rangos por piezas mencionados. Cuando
el trabajo se desarrolle de acuerdo a lo establecido por Ia programacion del rango por pieza, se le garantiza a los
trabajadores que no se les pagara por debajo de lo establecido por AEWR por el rango de cada hora trabajada.
En ocasiones cuando las condiciones de trabajo o cosecha lo indiquen, el empleador puede, a su discrecién,
suspender el esquema de colecta por rango de pieza y a favor darse el pago por hora como se estipula en el
rango por hora del AEWR de manera que se asegure lns ganancias justas del trabajador.

El empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de trabajo del perodo total durante el cual el
trabajo y todas Ins extensiones estarin en efecto, iniciando con cl primer dia de trabajo después de la llegada del trabajador al
lugar del empleo y terminando en In fecha especificada en el contrato o sus extensiones, si hubiera. Si ¢l empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provision, ¢l trabajador seri pagado la cantidad que él/ella
hubiera ganado donde él/ella, de hecho, haya trabajador pam garantizae I eantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendri derecho a esta garanta.

El empleador esti de acuerdo en mantener los registros de némina adecuados y precisos, de acucrdo a los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un petiodo de al menos tres (3} afios después de la fecha de ln
certificacién. El empleador proporcionari a cada empleado en el dia de pago la contabilidad detallada de las ganancias y Jas
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y lns deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
otra deduccion legalmente requerida serd en circunstancias individuales requeridas por la ley. Todas las deducciones serin
realizadns de ncuerdo a ln reglamentacidn de FLSA. Los adelantos y/o préstamos hechos a los empleados, st hubiera, serin
pagados por deduccidn pre autorizada en la némina, El empleador no prevé otras deducciones hechas a ln néminn de acuerdo
a la fuerza laboral. Los gastos razonables de reparacidn de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacién o reemplazo es descubierta que fue como resultado de negligencia o
negligencia grave por parte del empleado. El emplendor puede ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; la participacién en dicho plan, se debe oftecer, es voluntario y seri pre-autorizado por el empleado por escrito. Los
gastos razonables de reparacion de dafios de la vivienda otros difesentes a los causados por el desgaste y deterioro serin
cobrados a Jos empleados que se encuentren responsables de dichos dafios a ln vivienda. No se deberd cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
ilegalmente o dafiados mis alla del uso normal o desgarre. Si un empleado realiza Hamadns de larga distancis utilizando Ia lines
de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de la(s) lamada(s) de su recibo de némina
y que inmedintamente confirmara dicha autorizacién por esctito. Si el trabajador no autoriza dicha deduccién por escrito, se
espera que el empleado pueda pagar a | empleador por el uso del eléfono bajo peticién. Si el empleado no paga dichas
llamadas telefonicas dentro de un tiempo razonable después de que se Ia haya pedido, el trabajador estard sujeto a una accién
disciplinaria de acuerdo a las politicas del empleador.
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Item 18. More Details About the Pay/Mas Detalles Sobre el Pago (continuacién del ETA 790, pigina 4, Articulo 18)

En el caso que el Departamento de Trabajo baje el AEWR por cualquicr razén durante el iempo de la reclutacion del
cmpleador y €l téemino de la solicitud del certificado de trabajo, €l empleador reducird su oftecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mis elevado de los mngos antes mencionados en efecto al
momento de que ¢l trabajo sea desarrollado. En el evento que Ia agencia estatal de colocacion que promulgue un rango de
salacio por hora més elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificndo por una industria - por ¢l empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor a su discrecién, pero en
cualquier caso que no sea menor al mis elevado de los rangos antes mencionados en efecto al momento de que el tmabajo sea
desarrollado.

$i, antes de la fecha de expiracion especificada en esta solicirud de aceptacién de servicios del empleado na sean requeridos
por tazones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, el empleador podri dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato cste seri determinade por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminndo el contrato, el empleador cumpliri con la garantia de tres cuartos por ¢l tiempo que paso desde el primer dia del
empleo al momento de I terminacién como se describe en el 20 C.E.R. § 655.122(). El empleador hard un esfuerzo en
transferit al empleado con otro empleo comparable ¢ igualmente aceptable paca el empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectuada, ¢l empleador deberi:

mn Regresar al trabajador, a costa del empleador, al lugar de donde ¢ empleado (sin importar el empleo que interviene)
provenga a trabajar pam el empleador, o aansportar al empleado al siguiente empleador H-2A certificado, cualquiera que el
empleado prefiem;

2 Reembolsar al empleado el total de las deducciones hechas at pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

(3 Pagard al empleado por cunlquier costo realizado por el emplendo por su transportacion y subsistencin diaria al lugar
del empleo del patran, si dichos pagos no fueron pagados al empleado prevismente antes de In separacion del empleo. La
subsistencia diaria seri contabilizada como se establece en ¢l 20 C.F.R. § 655.122(h). La cantidad del pago del secd igual al
medio de transporte mis econdmico y razonable que cubm la distancia involucrada.

El empleador proveers sin costo todas las herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo & ravés de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a In oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a mas tardar de
nueva (9) dias laborales y a mis tacdar cinco (5) dias laborales previos a Ia fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificard al empleado de garantizarle los previsto en 20 CFR § 653.501

@@E}v)(A) & (D).

Si el empleado voluntarismente abandona el trabajo antes del término del periado del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificari al Departamento de Trabajo (y Seguridad Interna, en el caso de un
trabajador H2-A) a mis tacdar de dos (2) dins laborales en caso de su abandono; cinco dins Iaborales de ausencia injustificada

significard sbandono del empleo. E! empleador no seri respansable de proveer o pagar la transportacion de retorno y gastos
de subsistencia del empleado y el empleador no esti obligndo a la garantia de tres cuartos descrita arriba.

El empleador ha informado n los beneficiarios/empleados de In visa H-2A de su responsabilidad de regresar a su pais de
origen, o de lns autorizaciones de empleo subsecuetnes, al final del téemino del empleo.

El empleador prohibe el pago de la reclutacién de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
¢l mismo, ¢l o ella deberin de informar al empleador de inmediato para que el empleador pueda tomar accion apropiada.
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A cada empleado se le pagara de manera individual por cheque disponible en viernes. El periodo de pago es por catorcena.
El empleador propotciona al empleado, en o antes del dia de pago, uno o mis de Jas declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de eadn periodo de pago, el rango por hora del
empleado /0 cl mngo de pago por picza, Ins unidades producidas diariamente (si el pago es por rango de pieza) las horas de
emplea que fueron oftecidas por el empleado (desglosadas por las horas oftecidas de acuerdo con y sobre la garantia de %4), las
horas trabajadas por cl empleado, un desglose de todas las dedueciones que e} empleador haya hecho del salario del empleado,
el nombre del empleador, direccion y FEIN.

El empleador estd de acueedo de llevar los registros de ganancias y los estados de cuentm disponibles para inspeccion y
transcripcién bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y desigoado, y por el empleado o
representante designado por ¢l mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveeri al empleado compensacion sin costo que cubra heridas o enfermedades que se den fuera y en el curso
del empleo del trabajador. Se proveeri comprobante del scguro de compensacién proveido por el oficial certificador previo a
Ia fecha de certificacion.

Item 19. Tran i los de Transportacién (continuacién del ETA 790, pagina 4, Articulo 19)

Si el empleado completa el petiodo de empleo, ¢ empleador proveeri o pagari la transportacién y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando ¢l trabajador haya aceptado
empleo subsccuente con otro empleador que esté de acuerdo en acepiar los pagos de transporte de represo, en este caso el
empleador solo pagari por In transportacitn hacia ¢l nuevo trabajo.

El reembolso de h transportacion de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugae permanente de residencia cadn din, ver primeea hoja). El transporte de retomo no serd proveido & los empleados
que voluntasiamente abandonen el empleo antes de terminar &l periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacién bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresarle a
su vivienda diainmente. Dicha transportacién seri de acuerdo con las regulaciones aplicables en ln Federacién, Estado o leyes
locales. Eluso de este transporte es voluntario, a ningtn emplendo se le requeriri como condicién del empleo el vtilizar la
transportacién y subsistencia si aplica. El empleador no proveerd transportacién a los empleados locales diferente que de la
granja al lugar de trabajo.
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G I Conditi

* To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the wock described in this job order.

The worker understands that if he quits or is teeminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-telated reasons and so notfy the Job Service local office if the worker {a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justificd cause to perform as directed the work for which the worker was recruited and hired; (c) commits serious ace(s) of
misconduct ot serious or repeated violation(s) of the employer’s wark tules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (1 copy of general rules is attached); (d) fails after
completing the allowable three day training period ot five day trial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and scll a premium quality product; (e) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with curreat law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because a US wotker makes himself available for the job under the
DOL 50% rule.

If, before the expiraton date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(1). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such wansfer is not effected,
the employer wilk:

1 Retum the worker, at the employer's expense, to the place from which the worker {disregarding intervening
employment) came to wark for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

()] Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the wocker prior to the separation of employment. Daily

subsistence must be computed ns set forth in 20 C.F.R. § 655.122(h). The amount of the transportaton payment must not be
less {and is not required 10 be morc) than the most ecconomical and reasonable common cacrier transportation chasges for the

distances involved.

A copy of the Apricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date wotk commences. In the absence of 2
separate, written work contract entered into berween the employer and the worker, the required terms of this job order and
the certified .Application for Temporary Employment Certification will be the work contract.
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Condici General

Para ser contratado para este empleo bajo esta descripcion, el empleado deberi ser capaz, estar dispucsto, calificado y
disponible a tiempo y lugar de la necesidad de desarrollar cl wrabajo descrito en esta descripeion.

El empleado entiende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibici el
reembolso de transportacién mencionado bajo el Tiulo 17 y no podri ser elegible para contratacion en afios futuros.

El empleador podri dar por terminado al empleado por mzones legales relacionadas al trabajo y asi mismo notficar al Servicio
Local de Empleo si el empleado(a) abandona cl empleo; cinco dias laboriles consecutivos sin justdficacion significard
abandono del empleo; el empleado deberi notficar al empleador y aseguenr el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehsarse sin justificacion desacrollar ¢l trabajo como se le es indicado para lo que fue reclutndo o
contratado; (c) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean seras o repetitivas;
el empleador podri hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, el empleador deberi acatar por tales
reglas (se anexa una copin de las reglas generales); (d) se rehisa después de completar el periodo de tres dias de entrenamiento
o cinco dins de periodo de prueba, lo que aplique, 2 desarrollar de manern humana el realizar que el empleador produzea o
venda productos de calidad premium; (e) si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que el empleador crea razonablemente, de acuerdo con la ley, que impedird Ia segurdad y condiciones de vida de otros
trabajadores; (f) ofrece otros procesos legales relacionados con el iabajo para la terminacion del empleo, incluyendo la
terminacién de un empleado no originario de EEUU porgue un empleado de EEUU se pone a disposicion para el empleo
bajo de regla del 50% del DOL.

Si, antes de la fecha de expiracion especificada en el contrato de gabajo, los servicios del empleado no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sca imposible, ¢l empleador podri por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
conerato este sera determinado por un Oficial Certificado de acucrdo con la ley. En el evento que se de por terminado el
contrato, el empleador cumplira con la garantia de wes cuartos por el iempo que paso desde el primer dia del empleo al
tiempo de la terminacion como se describe en ¢l 20 C.F.R. § 655.122(j). El empleador hara un esfuerzo en teansferir al
empleado con otro empleo igualmente aceptable para el empleado, consistente con la existente ley de inmigeacién, como
aplique. Si dicha transferencia no es efectunda, el empleador deberi:

(N Represar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
interviene) del cual proviene a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2S cerdficado,
cualquiera que el empleado prefiera;

(2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por ¢l empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

3 Pagarn al emplendo por cunlquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de Ia separacién del empleo. La
subsistencia diarin sera contabilizada como se establece en el 20 CF.R. § 655.122(h). La cantidad del pago del transporte no
sera menor (y no se requiere ser mas) que el medio de transpotte mas econdmico y razonable que cubra la distancia
involuczads,

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas his disposiciones requeridas por la seccion
20 CFR 655.122(q) serin proveidas al empleado en el idioma entendido por el empleado a més tardar en el tempo en que el
empleado aplique por su visa, o, al empleado en ¢l empleo correspondiente, a mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entze cl empleador y el empleado los términos
requeridos en este empleo y la Certificuciin de la Solicitud de Empleo Temporal certificada sera el contrato de trabajo.



Grace Estate Winery, LLC Work Rules

Although notintended to be a complete list, these wotk rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for immediate termination of a worker’s employment. Penaliies such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are espected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

o

10,

11

13.

14,

Workers who pecform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker's prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workdsay before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
ot illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disocderly conduct in
housing aftec hours. Hllegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing,

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employecs are
expected to be presear, able and willing to pecform every scheduled wotkday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminaced.

Wotkers shall maintain any living quarters provided to them clean nnd in good repair, given reasonable wear and tear.
Wortkers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
alteced in any way. Workers who wish copies may ask their supervisor.

All housing must be locked cach morming before leaving for work. Lights and unnecessary heat should be turned off;
doors and windows closed in event of rain and when heat is turned on.

Workers living in employer's housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupanis.

Workers living in employer's housing may not cook in slecping rooms or any other non-kitchen areas. Employer
fumishes cooking facilides and equipment.

Workers may not drop paper, cans, bottles and other teash in fields, work arens, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of employer or person in charge.

. Workers may not enter employet’s premises without authodzation.

Wortkers shall be present at their assigned worksite at the scheduled start time, Workers may not begin work prior to
scheduled stacting time or continue working after stopping time.

Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.
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i5.

16.

17.

18.

Wockers may not deliberately restrict production, damage plants or bruise fruit.

Any wortker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharpe.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immcdiate
discharge.

Warkers will be discharged for fighting on the employer’s premiscs, including housing premiscs, at any tme.

+ Workers will be discharged if they steal from fellow workets or the employer.
. Workers will not falsify identification, personnel, medical, production or other work-celated records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property

belonging to the employer ot to other employees.

22. Workers may niot use or operate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misuse or remove from the farm premises without authorization any employer-owned property.

. Workers must obey all safety rules and common safety practices and must report any injuries or accidents prompdy to

their supervisor or the employer’s office.

. Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

. Long distance telephone ealls are prohibited without prior permission of employer and costs of such calls, if made by

workers without employer's prior permission, will be charged to workers.

. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule:

Fitsc offense:  oral warning and correction.
Second offense: written warning and unpaid leave for balance of day.
Third offense: immediate discharge with written fact statement. Employee will be asked to sign written fact

statement.
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NORMAS DE TRABAJO

Aunque no cs la intencidn de ser una lista complete, la intencion es que estas normas de trabajo provean guia a los

trabajadores de los estindares de conducta que se espera por parte de cllos.

Se les natifica que cualquier violacién de los requisitos legitimos relacionados al wabajo que tenga cl patrdn,

incluyendo estas normas de trabajo, serin considetadas como motivo para despedir al wabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dins pueden levarse a cabo en el
caso de violaciones menas graves.

Se espern que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de

trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que el patrén le provea,

1

[

10.

11.

Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
resto del dia o hasta por tres dias a discrecion del supervisor, dependiendo del geado de la infraccidn, al record previo
dcl empleado y otros factores relevantes. El despido del empleado podrd ser resultado de ofensas anteriotes.

No se podri usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los ecmpleados podrin ser despedidos por el uso
excesivo de alcohol, andar borracho y/o tener una conducta inadecuada en la vivienda después de hors. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propicdad del empleador, incluyendo la
vivienda.

No sc permitirin ausencias y/o legadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diacio y en el tempo
programado. Este no es un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serin
aceptadas. Cualquier ausencia al trabajo deberd ser reportada a las 7 AM. Las ausencias sin justificacidn de cinco dias
consccutivas constituirin como abandono del empleo y el empleado seri despedido.

Los empleados deberin mantencr cualquier la vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados deberin cooperar en mantener las dreas comunes de I cocina y habitaciones. No se
permiten mascotas de cualquicr tipo.

Todos los posters cequeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser retirdos,
manipulados o alterados en cualquier forma. Los empleados que requicran copias podrin pedirselas al supervisor.

Todas las viviendas deberin cerrarse cada madana antes de ir a tmbajas. Las luces y calefaccion innecesaria deberd ser
apagada, las puertas y ventanas cerradas en caso de luvia y cuando la calefaccion esté encendida,

Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que ¢l espacio en las
habitaciones es necesario para los demis ocupantes.

Los trabajadores que viven en las viviendas del patron no pucden cocinar en los dormitorios o en cualquiera otra drea
que no sea ln cocina. El patrén proveeri los aparatos y articulos para cocinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otea basura en los campos, el drea de trabajo, ni en el drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del trabajo sin autorizacion.

Los empleados no podrin abandonar los campos u otras areas asignadas de tabajo sin permiso del empleadoro
persona encargada..

. Los trabajadores no deben entrar a Ja propicdad del patron sin autorizacidn.
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13.

14,

106.

17.

18.

19,

12

Los empleados deberin presentarse al lugar de trabajo asignado a la hom programada para iniciar. Los empleados no
podsin iniciar e} empleo antes de la hora de entrada o continuar trabajo después de In hoea de terminacion.

Los empleados que habiten la vivienda del patrén no podrin tener visitas después de las 10:30 p.m. con la excepcion
de Jos sibados en la noche donde Ias visitas terminarin a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por el empleador, podri dormir en una habitacién,

. Los empleados no pueden deliberadamente restringir In produccién, dafiar Ias plantas o lastimar las frutas.

Cualquicr empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta 0 arma
estard sujeto a despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estard
sujeto a despido de inmediato.

Los empleados serin despedidos por pelear en Ia propiedad del empleador, incluyendo In vivienda, en cualquier
momento,
Los empleados serin despedidos si roban de otos compaiieros de trabajo o ¢l empleador.

. Los empleados no falsificardn su identificacid, registros personales, medicos, produccion u otros registros

relacionados al rabajo.

. Los empleados no podrin intencionaimente abuser o destruir cualquicr maquinaria, camioneta o vehiculos, equipo,

herramienta o propiedad pertencicente al empleador o empleados.

Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y
propiedad a ln que los empleados no hayan sido especificamente asignados por o supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad par vso personal 2 menos
que haya sido expresamente autorizado por el empleador.

. Los empleados no podrin hacer mal uso o retirar de |z propiedad de la granja sin autorizacién cualquier propicdad del

empleador.

. Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comitn y deberin reportar

cualquier lesidn o accidente de inmediato al supervisor o la oficina del empleador.

. Los empleados deberin seguir las instrucciones del supervisor. La insubordinacién seca causal del despido.

. Las llamadas de larga distancia estin prohibidas sin la previa autorizacién del empleador y los costos de dichas

llamadas, si fueran realizadas sin I previa autorizacién del empleador, serin cobradas 1 los empleados.

. Salvo se indique lo contrario, los empleados que violen las normas de trabajo serin disciplinados de I siguicnte

manera:
i, Primera ofensa: aviso oral y a prueba
ii. Segunda ofensa: aviso por escrito y resto del dia sin paga.
iii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pedicd al trabajador
que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

1. ORDER NUMBER:

720 459

2. NAME OF EMPLOYER: Grace Eslate Winery, LLC

3. LOCATION OF EMPLOYER AND DIRECTIONS.
{Sce ES 338)
5281 Mount Juliet Farm Road |, Crozet VA 22932
From R1. 29, take 250 Wesi to 810 (Crozet) to Whitehall Lane. Toke
the left before the farm entrance to 5273 Mount Juliet Farm Road, Crozet,
VA, 22032

4, PERIOD OF EMPLOYMENT:
FROM: 2/27/2016 TO: 10/31/2016

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY_Z
8 hrs Mon.-Fri. /0 hrs.Sat,
DAYS PER WEEK §

6. PAY: Friday / bi-weekly

HOURLY RATE: S$I10.72

PIECE RATE: All work is compensaied o1 the nbove hourty rie except for the
following work activities which may be compensated on a piece mie productivity
incentive basis necording to the following schedule:

Harvesting - $1.50 per box ol grapes

No picce rate work will be performed ot less than the stated piece rotes. When work
is performed nccording 1o the siaied picce rale schedule, wockers are guaranieed thot
they will be paid na less than the stated ACWR hourly mie for cach hour werked

1o instences when working or crop conditions indicate, the employcr muy, ot his
discretion, suspend the picce mate scheme in favar of hourly poy at the stated AEWR
hourly rate in order to assure workess fair camings

7. WORK TASKS TO BE PERFORMED:

This job requires o minimum of three months (or 480 hours) of
verifinble prior experience working in u vineyard handling both manual
and machine tasks associnted with commodity production and harvest
activities. Workers must be able to perform manual os well as mechanized
nctivities with accuracy and efficicncy.

Performs a number of tasks under supervision in vineyard/winery
operation such as; planting, cultivating, weed contro), spraying vines und
fruit, tying vines 1o treHises, harvesting fruit, loading and unloeding.
Primary tasks are grape praduction and agricullurnl activities, including
plunting and cultivating vines and harvesting grapes. Performs vineyard
canopy management (o permit fight and air to circulute nround grapevines,
including thinning fruit and removing shoots and vines. Performs
vincyard maintenance activities, such as weed control with mowers,
handrakes ond chemicals, Sprays vines and fruit with herbicides,
pesticides and fungicides. Installs end maintains vine trellises and tics
vines to wellises. May lond and unload trucks, install irrigation equipment
and cleon equipment. Assists in moving harvesied fruit from field to
processing area. May perform general tasks relative to vincyard and
winery operation when work in vineyard is not available,

Workers must be prepared 1o work ouldoors in cold weather. Work will
take place when the temperatures exceed 10 degrees F, unless the wind
chill lactor is +10 degrees F. or colder. Workers will be expected to work
in light snow, Workers should be able to work on their feet in bent
positions for long periods of time. Work requires repelitive movements
and extensive walking. AMergics 1o ragweed, goldenrod, insect spry,
relnted chemicals, ele. may affect workers' ability to perform the job.

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAN)

720 459

. NOMBRE DEL EMPLEADOR: Grace Eslale Winery, LLC

I. NUMBERO DE LA GRDER:

[}

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See ES 338)
5281 Mount Juliet Form Road |, Crozet VA 22932
Desde Rt, 29 tomar 250W hacin 810 (Crozet} a Whitehall Lune, Tomar la
jzquierda antes de 1a entrada a In granja hacia 5273 Mount Juliet Farm Road,
Crozet, VA, 22932,

4. PERIODO DE EMPLEQ:
DEL: 2/27/2016 Al: 10/3172016

5. HORARIO DE TRABAJO;
MINIMAS HORAS POR DIA: 7
8 hrs, Lunes-Vienes / 0 Sabado
DIAS POR SEMANA 6

6. PAGO: viernes /por calorcena

SUELDO POR HORA: $10.72

PAGA POR UNIDAD: Todo cl trabajo es compensado of rango anies establecido
por hora 8 excepcion por las siguicnies actividades laborales que serdn compensadis
en bse de incentivo de productividod v destajo sepdn [n siguiente Jista

Caosechn - $1.50 por ceja

No se realizarun trabajos por rango de picza a menor cantidod que los rangos por
piezns mencionados. Cunndo el irabajo se desarrolle de ocuerdo a lo establecido por la
programacidn el rango por piczn, sc le garmntiza a los teabajadores que no sc les
pogard par debajo de Jo esiablecida por AEWR por ¢l rango de cada hora trabajnda.
En ocasiones cuando lns condiciones de trabajo o cosccha lo indiquen, el empleador
pucde, a su discrecion, suspender ¢l csquema de colecta por ringo de picze y o favor
darse £l pago por hora como sc estipula en ef rango por hor del AEWR de manera
que se asegure lus ganancins justas del tmbajador.

7. LABORES A DESEMPENAR EN EL TRABAJO:

E] trabujo requiere un minimo de tres meses (o 480 homs) de experiencia
previa verificable trabajando en un vifiedo mancjando trabajos manuales ¥
meconizados asociados con la comodidad de Ins actividades de produccion y
cosecha. Los wrabajodores debertin desnrrollar actividades manuales y
mecanizadas con exaclitud y eficiencia.

Desarrolla un ndimero de trubajos bajo la supervision en 1o operacién de
un vifiedoidestilerin como es: sembrar, cultivar, control de maleza, rociar
vides y fruta, amarrar vid al enrejado, cosecha de frutn, corgar y descargar,
El trabajo principal es la produccién de uvas y actividades sgricolas,
incluyendo sembrar y cultivar fn vid y cosechar uvas. Desarroll el mancjo
det dosel gue permita que [a luz y ¢l aire circulen alrededor del vifedo,
incluyendo aclarcamiento y remocién de brotes y viledo. Desarralla
netividades de mantenimicnto, como control de hierbas con cortadoras,
eastrillos manuales y quimicos. Rocla la vid y la fruta con herbicidas,
pesticidas y fungicidas, Instala y moatiene enrcjndos de Ja vid y ata las vides
o las rejas. Puede carpar y descargar, instala el equipo de rrigacién y equipo
de limpicza. Ayuda en mover Ia frutn cosechada del campo al dren de
proceso. Puede desarroilar trabajos generales relacionados al vidledo y
bodega cusndo no hayn trabajo en el videdo,

Les empleados deben estar preparados para trabajar en el exterior en
temperatura frig. El trabajo se desarrolla cuando las temperaturas exceden
los 10 grados F a menos que el factor de viento helado sea de -+10 grados F
o més [rio. Se espera que los empleados puedan trabajar bajo poca nieve.,
Los trabajadores serin capaces de trabujar en sus pics inclinados por largos



Workers should be physically able to do the work required with or without
reasenable accommodations,

Ln addition, workers may be required 10 perform varisble tasks such as the
following: irrigatian, ditching, shoveling, hoeing, hauling, ground
preparntion, weeding and other 1usks related 1o general vineyard
maintenance.

Work may also include mechanized field work using power equipment,
By way of example ond not [imitation power equipment may include
tractors, planters, sproyers, cultivotors ond other equipment. Workers will
be expected to be able to operate agriculiural equipiment with or without
direction.

Employer nssures that workers will be provided transportation from Jiving
quarters to work site every day (for workers who must be provided
housing under the applicable repuletions.)

Persons secking employment ns experienced vineyard farmworker must be
available for the entire period requesicd by the employer. Applicants must
be able 10 furnish verifinble job reference(s) or comparable third party
documentation from recent employer(s) establishing acceptable prior
experience. Successful applicants will be subject 1o a trial period of up to
five doys during which their performance of required tasks will be
evalunted, [f the performance during the trial period is not accepable to
the employer the worker's employment wiil be 1erminated,

Employer retains the right 1o discharge an obviously unqualified worker,
malingerer or recalcitrant worker who is physically able but does not
demonstrate the willingness 1o perform the work necessary for the
employer 1o grow & premium quality product, or for any other lawlul
reason. {See also Attachment 2, General Conditions).

Raiscs and/or bonuses may be ofTered to any scasonal worker employed
pursuant to this job order, ot the company's sole discretion, based on
individual lactors including work performance, skill, and tenure,

All terms and conditions incfuded in the job order will apply equally to al)
workers, both U.S. workers and H-2A workers, emplayed in the
eccupation described in this clearance order.

Three months of previous verifinble experience required in the job
described,  Saturday work required. Must be able o lift/earry 60 |bs.

B. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TQO WORK SITE AND RETURN
Yes

9, HOUSING CAN ACCOMMODATE 7 PERSONS. 7, INDIVIDUALS
0 FAMILY

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
{See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:

perfodos de tiempo. El trabajo requiere movimientos repetitives y caminatas
extensivas, Las alergios a solidago, ambrosia, espray de insecto, quimicos
relacionndos, cte, puede afectar ln hebilidad de los trabajadores pura
desarrallor e} trubajo. Los trabajadores deben estor Msicamente capaces de
desarroltar el irabajo requerido con o sin comodidades razonables.

Ademds, se puede requerir o los empleados de desarrollar varios irabajos
como los siguientes: imigacion, hacer zanjes, apalear, nzadonenr, arrastrar,
preparar |8 tierra, quilar malezn y otros trabajos relucionados al
mantenimiento generat del viedo.

El trabajo puede incluye trabajo de campo mecanizado utilizendo equipo de
poder. Per gjemplo y no limitado ol equipo de pader incluye iractores,
sembradoras, rociadoras, cosechadoras, camiones, montacargas, cormetilias y
olros equipos. Se espera gue (os empleados pucdan ser capaces de operar
equipo agricola con o sin direccidn.

El empleador nsegura que ol trabajador se (e proveerd transportacidn de su
vivienda al lugar de trabajo cada dia {parn los imbajadores que sc les proven
hospedaje bajo les normas aplicables.)

Las personas que descen ¢l empleo como empleado viniculior de campe con
experiencio deberin estar disponibles por el periodo requerido por el
empleador. Los solicilantes deben ser copaces de proveer referencia(s)
verificobles de trabajo o documentacién de terceras personas de empleadores
reclentes estobleciendo experiencia previn sceptable. Los empleados
contratndos serdn sujetos a un periodo de prucba de 5 dins de trabajo en los
cuales su desarrollo de habilidades requeridas requerido serd ¢valundo. Si ¢l
deserrollo duranie ef periodo de prucba no es acepiado por el empleador ¢l
trabajo del empleada serd dndo como terminado.

E! emplendor se retienc ¢) derecho de despedir a un emipleado obvismente
descalificado, enfermizo o recalcitraonte quien (isicomente sea capuz pero

demuestre sy falia de deseo de desarroliar el trobajo necesario pom que ¢l
emplendor sumente una produccitn de calidad Premium, o por cunlquicr

otro motiva legitimo. (Ver Anexo 2, Condiciones Generales).

Las aumentos y/o bonos s¢ ofrecerfin a cualquier empleado temporal
contratado bajo estc trabajo, a discrecion de la compad o, basado en los
Factores individuales incluyendo su desempedo, habilidod y permanencia.

Todos los 1érminos y condiciones inciuidos en ln orden de trubaje se
oplicardn por igual a todos los trobajedores, tanto emplesdos de EEUU y H-
2A, empleados en |2 ocupacién descrita en esta solicitud de aceptacidn.

Se requicre de tres meses de expericncia comprobable para ef trabajo
deserito.  Se requiere trabajar el sébndo. Debe ser capaz de levantar y
cargor 60 libras

8. TRANSPORTACION FROVISTA: DESDEEL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI

9, VIVENDA DISPONIBLE PARA 7 PERSONAS. 1 INDIVIDUOS
0 FAMILAS

10. COMIDAS:
PROVISTAS: NO
S1 SON PROVISTAS, EL COSTO POR
DIA SERA (Vez Num.13 en Ja Orden de Trbajo)
LOS TRABAJADORES TEENEN QUE COCINAR SUS COMIDAS: SI

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION __NO__



A copy of the full job order is available for inspection in this ofTice.

The employer hos guaranteed your first week's wages unless he/she

notifics this job service of a later starting dote by
2 2!!: 2 2o/l

In order for you to be elighle for this guaraniee, you must contact the job
service ol

Virginin Employment Commission

(434) 984-7630

2211 Hydraulic Rd. P.Q. Box 7466

Charlottesville, VA 22901

During the period of -2/ /b /'7-0 1£- -2‘/? z/-"-’*‘9/}’

Any Job Service office will assist $ou in doing this.

HERRAMIENTAS Y MAQUINARIA ___NO

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:
La copin dJe la orden complele esta disponible en la oficina pura su

inspeccion:

El emplcador ba garantizado ¢l pago por su primera semana de cmpleo 8
menos que este notifique al Servicio de Empleos que la fecha de comenzar a
trobojar sern ntrpsady, ¥ gpe tat notificacion sen & oos tardar
el 15720/
Para que Ud pueda sener’ derecho a csta garantin de pago, tendm que ponerse
en contacto con In Oficira del Servicio de Emplecas ¢n el

Virginin Employment Commission

(434) 984-7630

221t Hydraulic Rd. P.Q. Box 7466

Chartouesville, VA 22901

Durante el periodo ¢)_2/14, 206y 2 /22 /20/8
Cualquier Oficina del Servicio de Empleos le asistira én hacerto.



Grace Estate Winery, LLC
63 Forest Ave, Ste 5B
Locust Valley, NY 11560
Phone: (516) 686-2223
Fax: (516) 625-1684

12/17/2015

U.S. Department of Labor

Employmeat and Training Administraton
Office of Foreign Labor Certification
Chicago National Processing Center

11 West Quincy Court

Chicago, I 60604-2105

RE: Geace Estate Winery, LLC

To Whom It May Concern:

Jo nccordance wich 20 CFR § 655.122(c)(1) and 20 CFR § 655.122(e)(2), I gtxest that Grace Estate Winery, LLC
's Workers' Cormpensation insumnce policy will be renewed to cover the entire contract period specificd on my
H-2A application; to-wit 341/2016 - 10/31/2016. A copy of my cuerent certificate is enclosed herein.

Axn b
Sincerely,

Arnsa IVUoAA

Linds W. Clark
Vice President
Grace Estate Winery, LLC

Enclosuces



Insurer: EASTERN ALLIANCE INSURANCE COMPANY Policy Number:  01-0000535942-03

Endarsement Transaction Effactiva: 08/01/2015

Prevlous Pollcy: 01-0000535942-02

Workers Compensation and Employers Liability Pollcy Information Page

(1) Name and Malling Address of the Insured:

Grace Estale, LLC

63 Forasl Avenue

Suile 5B

Locust Valley, NY 11560-1734

Agency:
GHT Insurance Agency, Inc.
8529 Meadowbridge Road, Ste 400
Mechanicsville, VA 23116

_Agency Code: 0025

Fed ID Number: 38-3837127
Bureau |0 Number: 450715417

Legal Entity: Limited Liabiity
Company
NCCI Company Number: 42997

Other workplaces:  See Additional Locatlons — Extenslon of Information Page

(2} Policy Perlod: From 08/01/2015 to 08/01/2016, 12:01 a.m. standard time at the insured's mailing

address.

(3} Coverage:

A, Workers Compensation Insurance; Parl One of this policy applies to the
Workers Compensation Law of the following states:

VA

B. Employers Llability Insurance: Part Two of this policy applies o work in each of the
states listed In item (3)A, The limits of our llability under Parl Two are as follows:

Bodily Injury by Accident - each accident $500,000
Bodily Injury by Disease - policy limit $500,000
Bodily Injury by Disease - each employee $500,000

C. Other States’ Insurance: Part Three of this policy applies to all stales except any state

listed In item (3}A. and the states of;

NORTH DAKOTA, CHIO, WASHINGTON, WYOMING

D. This policy includes the following forms and endorsements:

See Listing of Endorsements — Extension of Information Page

(4) The premium for this policy will be determined by our Manual of Rules, Classifications, Rates and
Rating Plans. All information required below is subject to verification and change by audit.

See Schedule of Operations — Extension of Information Paga

Minimum Premium $750
Expense Constant $175

Countersigned by

Total Estimated Annual Premium $9,297

WC000001B




U8 Depasimant of Labor Amendad: 31082014
Wage and Hour Divislon

[ Farm Labor Contracior Covtifieate of Roglstrations
| Ne.  COBOBGEIAGA
Espires B17312018

4
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Social Becurity Aszouni Na,

Socls] Security Emplayer 1D Ne. 20408423
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DatsofBith  DARINES) Height 56 Weight 128
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AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement")
is entered inlo by and between MAS LABOR H24, LLC
(“masH2A"), a Virginia limited liability company, and

______ Grace Estate Winery, LLC

{"Client"”),
an employer having its principal place of business in the state of

Virginia

WHEREAS masH2A provides professional services intended to assist
employers in oblaining capable, reliable, legal seasonal or temporary
labor;

WHEREAS Client needs such services as masH2A provides;

WHEREAS Client has agreed lo retain masH2A's services and
masH2A has agreed lo provide ils services for the purposes and upon
the lerms and conditions herein set oul,

NOW, THEREFORE, in consideration of the mutua! promises and
premises herein contained and other good and valuable consideration,
the adequacy of which Is hereby acknowledged, the parties, intending
to be legally bound, hereby agree as follows:

INDEPENDENCE: Client and masH2A each understand and agree
that it Is independently engaged in the operalion of its own business,
that neither shall be considered {o be the agent, master or servant of
the other for any purpose excepl as set forh in this Agreement, and
that neither has any general authority to enter into any contract,
assume any obiigations or to olherwise make any warranties or
representalions on behalf of the olher, except as otherwise expressly
provided herein. it is the intention of Client and masH2A in
accomplishing the results undertaken by masH2A that masH2A be an
independent contraclor and this agreement shall be construed in light
of this intention. In no event shali mdasH2A be deemed to be an
employer of any workers ablained by or for Client. Furthermore, while
masH2A may assist Client in placing help wanted ads and other
recruiting activities, masH2A wilt not make hiring decision on behalf of
client. Hiring decisions are the exclusive right and responsibilty of
clienl.

AGENCY: Clienl agrees (o hire masH2A and masH2A consenis fo be
hired by Client to provide services to Client as set forth in in "2015-16
H-2A Document 2", the “Service and Fee Schedule” signed by Client
and incorporated herein by reference. Client hereby irrevocably
makes, constitutes and appoints masH2A as ils lawful agent lo

{,
perform, carry out or confirm on Client's behali all such acls, deeds,
and services as may be necessary lo accomglish the foregoing. As
required by 20 C.F.R. § 655.135(k), Ciient hereby forbids misH2A and
any of its agents to seek or receive paymenis or other compensation
from prospective H-2A employees.

TERM: This Agreement shall commence upon its execution by both
mésH2A and Client and shalt apply to arrangemen!s made for the
workers to perform work during a single period of need following the
execution of this agreement.

COMPENSATION TO mdsH2A: masH2A shall be compensated by
Client for #is services hereunder as set forth in “2015-16 H-2A
Document 2°, the “Service and Fee Schedule” signed by Client,

DUTIES: Client agrees o camply in a limely manner with all requests
made by masH2A as reasonably necessary for the provision of is
services 1o Client hereunder. Further, Client agrees thal any and all
information furnished to masH2A will be truthful. Fuither, Client agrees
lo amiliarize itself with the lerms and condilions of employment stated
by masH2A on Client's behalf in ils labor certification application and in
its written disclosure to prospective workers and lo comply with those
terms and conditions. Furlher, Client agrees io familiarize itself with all
obligations imposed on il as an employer of U.S. and/ar foreign labor
under any and all applicable state and federal law and regulations and
with such reasonable policies as masH2A may require and to comply
with those obligations and policies.

REPRESENTATIONS: Client and masH2A each represents and
warranis lhat it has full power and authorily to execule and deliver this
Agreement and to perform its obligations hereunder, and that this
Agreement constitutes a valid and legally binding obligation,
enforceable in accordance with its terms and conditions. Client and
masH2A each further represents and warrants that neither the
exaculion and the delivery of this Agreement, nor the consummation ol
the transactions conlemplated hereby, will viofale any constitution,
statule, regulation, rule, injunction, judgment, order, decree, ruling,
charge or other restriclion of any govemment, governmental agency or
court to which it is subject.

INDEMNITY: To the fullest exient permitted by law, Client expressly
agrees to defend (at he Client's expense and with counsel retained by
or agreed to by masH24 for such purpose in masH2A’s sole
discrelion), indemnily, and hold harmless masH2A, ils affiliates, and
their respective officers, membears, pariners, direclors, managers,
shareholders, owness, employees, agenls, successars, assigns and
their respective clients from and against any and all claims, losses,
damages, liabilities, fines, penalties and expenses of any kind
whalsoever, including without limitation arbilration or court cosls and
atlorneys' fees, such legal expenses to include costs incurred in
enforcing or efiectuating the obligations agreed fo in this Section,
arising on account of or in connection with any claims, demands,
causes of action, suils, investigations, audils, or praceedings (made,
filed or threalened) against the Client or masH2A by any person or
entity not a pary to this Agreement and which relate fo, or arise out of
or in connection with masH2A's services provided hereunder (including
without limitation any claim that masH2A was acting as a joint



employer with Client or any claim of any violation or alleged violation of
any law or other authority refated to Client's use of labor pravided
pursuant 1o masH2A's efforis). If Clienl receives nolice of an assertion
of any such claim, loss, damage, liability, fine, penalty, or expense,
Client agrees that il will immediately nofify masH2A of such assertion.

Clienl also hereby expressly agrees lo defend (al the Client's expense
and with counsel retained by or agreed lo by masH2A for such purpose
in its sole discretion), indemnify and hold masH24, its affiliates, and
their respeclive officers, members, partners, directors, managers,
shareholders, owners, employees, agenis, successors, assigns and
other clients, harmless from and against any and all claims, damages,
liability or losses, lines, panalties and expenses of any kind, including
atlorneys’ fees and, arising or resulting from Client's breach of any ol
ils representations, warranlies, covenanis and agreements conlained
in this Agreement,

SURVIVAL OF OBLIGATIONS: Client and masH2A each undarstand
and agree that this Agreement shall be valid for, and legally binding on,
ils respeclive successors and assigns, Client and masH2A agree that
obligations pursuant to paragraphs litled *COMPENSATION TQ
mdsH2A", “DUTIES", “REPRESENTATIONS” and “INDEMNITY" abave
shalt survive the expiration of this Agreement.

GOVERNING LAW AND JURISDICTION: This agreemenl shall be
governed by and conslrued in accordance wilh the laws of the
Commonwealth of Virginia, without regard lo ils chaice of law nules.
Jurisdiction and venue lor resolution of all dispules and claims under or
related to this Agreement or any other agreement between the Client
and masH2A shall rest exclusively and solely in the Circuit or General
District Courts for the County of Nelson, Virginia or the United Stales
District Court for the Western District of Virginia, Lynchburg Division,
and Client and masH2A agree to take such actions as may be
necassary lo carry out the terms of this provision.

PRONOUNS AND PLURALS: All proncuns and variations thereof
shall deemed fo refer lo the masculine, feminine, neuter, singular or
plural, as the identily of the person or persons, entity or enlilies, may
require.

ENTIRE AGREEMENT: This Agreement conlains all the terms and
conditions agreed upon by the parlies and no ofher agreements, oral or
otherwise, regarding the subject matler ol this Agreement shall be
deemead 1o exist or bind either of the pariies.

BINDING EFFECT: This Agreement shall be binding on the parfies
and their respeclive heirs, successors, and assigns, except that Client
may not assign ils duties hereunder without masH2A's express wrillen
pemnission.

AMENOMENT AND WAIVER: No amendmant of any provision of this
Agreement shall be valid unless the same shall be in writing and
signed by bath of the parlies herelo. No waiver by mdsH2A of any
default, misrepresentation, or breach of warranty or covenant
hereunder, whether intentional or not, shall be deemed to extend to
any prior or subsequeni defauli, misrepresentation, or breach of
warranly or covenant hereunder or affect in any way any righls arising
by virtue of any prior or subsequent such occurrence.

SEVERABILITY: Any term or provision of this Agreement that is
Invalid or unenforceable in any situation in any jurisdiction shall nat
affect the validity or enforceability of the remaining terms and
pravisicns hereol or the validity ar enforceability of the offending term
or provision in any other sitvalion or jurisdiction.

IN WITNESS WHEREOF, the panties have signed this Agreement
this

2OM ey of octsber

MAS LABOR H2A, LLC (“masH2A™) -

oy 2A2ho ’QM

President

2o1S

CLIENT
Grace Estate Winery, LLC

Printed Name:_ N1nd @ Clarkc

Signature: _ﬁj&rln ( ln/J'-

Title: ﬂ\% nNa P&/




VIRGINIA EMPLOYMENT COMMISSION

Community Services for Albemarle County. Virginia

Albemarie County Health Department
1138 Rose Hill Dr

Charlottesville, Va. 22906

(434) 972-6219

This office helps parcnts, children, and pregnant women with health and hygiene problems. The office also
provides information and medical referrals to vencreal diseases and tuberculosis. The department also

makes home inspections of migrant housing to insure compliance with the law.

El departmento de salud de Albemarle County suministra ayuda a los padres, nines, y a las mujeres en
estado con problemas de salud. Los medicos tambien ayudan a las personas con enfermedades venerales, y
a los que padecen de tuberculosis. EI department tambien inspecciona a las residencies habitadas por
trabajadores migratorios para asegurar que dichas residencies sean mantenidas de acuerdo con la ley.

University of Virginia Hospital
Jefferson Park Ave.
Charlottesville, VA. 22903
(434) 924-2231 or 911

1* Med

125 River Bend Drive
Charlottesville, VA. 22911
(434) 984-4200

The doctors provide emergency and non-emergency medical services

Los medicos proven varios servicios rutinarios y de eniergencia.

Albemarle County Department of Social Services

1023 Millmont St
Charlottesville, Va, 22902
(434) 972-4010

Information is provided about other helping agencies for non-residents. Information is also available about
regulations of the food stamp prograrms,

Por informacion acerca de otras agencies que tienen ayuda y asistencia por las personas quo no viven aqui.
Tambien, estos officials tienen informacion y regulacions acerca de estampas comida.

Albemarle County Public Schools
401 McIntre Rd

Charlottesville, Va. 22902

(434) 296-5820

The school system is responsible for educational programs for migrant school age children.

La junta escolar tiene Ia responsabilidad de educar a los ninos de edad escolar de padres migratorios,



Virginia Farmworkers Legal Assistance Project
1000 Preston Avenue, Suite B
Charlottesviile  State: VA Zip; 22903

Web Address www.cvlas.org
Phone: 434-296-8851  Fax: 434-296-5731  Email: jill Z'cvlas.org

Mission and Goals: The Virginia Farmworkers Legal Assistance Project is a federally-funded legal services
organization providing legal assistance and community education to migrant farmworkers throughout the
Commonwealth of Virginia. Farmwork is the second most dangerous occupation in this country. More than 42,000
farrnworkers labor in Virginia, and face numerous problems -- including unpaid wages, pesticide exposure, and on-
the-job accidents. The workers' legal issues are compounded by the cultural, peographic, and linguistic bammers

they face.



