Request for Extension of Clearance Order

Yirginia Employment Commission

I. To: Puerto Rico
North Carolina
South Carolina
Georgla
Florida

tJ

Job Order Number:

(Y]

716413
Employer Name:

4. From:

Agriculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 22901

5.

wa&d__%yiffﬂ. @y
OES Job Code, Title and Number of Positions

Available

96-:/0/)-07 qﬁbéh)’JOA‘tf

Me Supeenssa.

6. Please note the following concerning the above job ord8¢ ©  /

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Title:

Telephone Number:

Agnculture & Foreign Labor +434-984-7640

Program Manager

3. Receiving State Office: (“X” one)
o _Accepted (If accepied, list local offices extended to)

o Rejected (If rejected, provide reasons)

Commeants:

9. By: ES Agency Representative

Telephone Number: Date Signed:




U.S. Depariment Labor

OMB ControlNo  1205-0134

Employment and Training Administration Expiration Datez October M, 2015
Agricuitural and Food Processing Clsarance Ordar ETA Form 798

Orden da Empleo para ObrerosiTrabajadores Agricolas y Procesamiento de Allmenios

(Print or typein each fleld blodk - Te Indude sdditiona! Infarmation, go to block 4 28— Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en 13 colicitud ~ Para Inclilr Informacitn adicional vea of punto # 28 - Fevor de seguir las Instruceionss paso-5-pasc)

1 Employer's and/or Agent’s Neme end Address (Number, Streel, City, Slate
snd Zip Code { Nombre y Direceién ded EmpleadoriPatrin yio Agente
(Nimera, Cale, Cudad, Estadoy Codige Posied )

Ward Oyster Co,

Malling Address:

PO Box 12
Wara Neck, VA 23178

Physical Address:

6578 Jasrvis Road
Gloucaster, VA 23081

a) Federal Emplayer {dentfic ation Number (FEIN) | Numero federal do
Idertficadn del Empleacior

S41303702
b) Telephone Number | Nimern de Teléfono
) (804) £93-7597

€) Féx Number | Nimero de Fexc (504) §93-0501

d) E-ma! Address | Direcodn da Careo Blecirdnco!
tlo Employer Agent E-mail: masHZA@masiabor.com

Hos. 4 through B for STATE USE ONLY
Muameros 4 a 8 para USO ESTATAL

4 S0C {O"NETIOES) Occupstional
Cade / Cédigo Industrisl:

45 1011.0
usoc:mmﬂozpumd ?/GQIZ_

Title { Tiiwdo Ccupacional

wlfurzzl@%%?q Lr

Address of Order Holdng Office fnciude Telephona number) / Direccién de
la Oﬁcg ng f?lm la deéalmwa el ndmero de teléfona}

L4 awn -4/ - 6548

H?E.’.%,‘*"-"“ VA 23860 BOH -5

of Local Office Represanistive fnclude direc! dal je‘ephone
rumber) / Nembre del Representenie da la Oficing Lecel {incluya o
nirmero de leiffono ds su Hnea direcle)

Melonie right — god - 641- 6504

7. Clearance Order [ssue Dete [ Fecha de cmiscdnde ia Orden dakmpleo.

/2 /30 //\C‘

8 Job Order Expiration Date ] Fecha de Venamienio o Exprcadn ds la Orden

2 Address and (krections Lo Work Sile / Domecika y (irecciones sl lugar de
trabajo
£202 Wars Neck Rd., Gloucester, VA 23081

Emplea
" 2016 201G )
Arlipeied Penod of Employment | P erfodo anfcpads o previsio oe Empkio

From/Desde 21132018 TolHesta 12152018

70 Number of Workers Requesied / Numero de | rabajsdones Solc:iados:

4

"T1 ANiGpaied Hours of Work per Week / Haras AnlcipadatPrevisias de
Trabajo por Semana. Tdst 40

Sunday 10omingo_0Q Thursday /dueves_T
Mondsy /Lunes ¥ Fridsy | Viemes,
Tuesday /Martes 1 Seludey I Sébadc S

Wednesday I Mibrcoles J
$on "Atischment 1 ts ETA 130" Ram $1/Ver “A 1 s ETA 790 Articule 11
Aniicipated rangs of hount for déferent saasone ex / sode

gy *Atiachement 1 to ETA 730° ttam 2WVer "Adjunts 1 ¢ ETA 750 Articulo 2
3 Accress and Direct munHmm!ﬁnymmmmam
vivienda.

§202 Ware Heck Rd., Gloucester , VA 23061

&) Descriohon of Housng / Dastnpcidn de lawvendi
Conventions! block house - Housing Capacity - 4 persens

oo "Attschmant | tn ETA 180" Bsm War "Adunto | & ETA 190 Articule 3

hxras per ados dferenios ectividadss de Lo lemporad:
Parforms a variely of manuatiequipment opsration tasks in Aquaculivral
Farm cperation.

A nt | to ETA 790° Rewm §2Wsr “Al 1 a ETA 700" Anticulo |
14 Colect Colls Accepled frarm / Acegien por de
Emgloyer  Empleador Yes!SIE NoO




14, Describe how Ihe employer infends {0 provids edhar 3 meas a day lo each worker or fumish ¥ee and convenienl cooking and Kitchon facilitics for workers bo prepate
meals / Describa como el empleador tiene la Intenclan de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporzionar graluilamente instalaciones para cosinar.

In addition fo providing free cooking and kiichen facilities, employer will provide free transportation to and from the neighboring closest town
no less than once each week for supplies and/or banking {for workers for whom housing must he provided). Dining, full kitchen/cooking
facliities and othar common arezs will be shared by all workers.

Ademés de proveer coclna y las facHades gratis, el empleador proveerd transportacién gratulia a los empleados de y hasta la cludad mas
cercana al Menos una vez por semana para comprar suminlstroslir al banco {para por los empleados a quienes se les deba de proveer
vivienda). El comedor, cocina completafinstalaciones de coclna y otras reas comunes serdn compartidas por todos los empleados.




15 Referral Instuctions and Hiring Infarmation  nsbucciones sobra como Refenr Candidatos/Sdlicilanies - (Explain how applicands are lo be hired or reforred, and the
Employer's/Agent's avalable hour to interview workers / Explique cémo los candidatos seran contratados o relerides, y las horas disponibles del empleador/agente para
enlravistar a los trabojadores). See instructions for more defails /Vea las instrucciones para mas detalles,

The actual employment offer s at the sole discretion of the employer. Referrals wiil be accepled from the State Workforce Agencies (SWAs), direcily
from applicants, walk-ins, gate hires, and from other sources, SWA's should thoroughly familtarize each applicant with the job specifications and terms
and condltions of employment before a refemral s made. Workers must meet all of the follewing criteria:

1. Are avallable and Indicate willingness to work the entire season,

2. Have trensportation fo Job stte at start of saason lor non-local workers and dally for local workers,

3, Have been fully apprised by the local employment office of {ha terms, conditions, and nature of employment.

4. Arelegally antitfed to work in the U.S,

5. Are able, willng and qualified to perform the work.
Workers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA. Accurate
complellon of Form [-9 will be required of each worker within {3) days of employment pursuant io 1.5, Law, Ward Oyster Co. will abide by the
requirements and assurances of 20 CFR § 653.501 In the processing andlor hiring of Individuals referred through the clearance sysiem.

El empleo actual es a discrecidn exclusiva del empleador. Se aceptan referencias del la Oficina Estatal de Empleo {SWAs), solicitantes direclos,
personas sin clta, contralaclones de puerta y de otros medios, Las SWAs debe estar completamente famitiarizada con cada selicitante con las
eapecificaciones del emplao ¥ términos y condiclones del emplea anies de que se realice Ja referencla. Los empleados deben de cumplir con todos los
siguienles criterios:

1. Se encuentran disponibles e indican voluntad para trabajar la temporada completa.

2. Tiene transportacidn hacla el lugar de trabajo al iniclo da la temporada para empleados no locales y para empleados locales diarios.

3. Sele ha informado completamente por la oficina local de empleo sobra los témmines, condiciones y naturaleza def empleo.

4. Estin legalmente aulorizados para trabajar en los EEUU,

5. Son capaces, tsnen of deseo y estin callficados para desarollar el trabajo.
Los empleados deben de poseer la documentaclon requerida para que el empleador cumpla con la verificacldn del emplec segin los requisitos del
IRCA. El cumplimlento praciso de la Forma )9 sera requerido para cada trabajador dentro de (3) dlas del empleo de acuerdo con la ley de los EEUU.
Ward Oysler Co. serd acatada por los requisitos y garantias del 20 CFR § 653.501en el proceso yfo contratacién de individuos referidos a través def
sistema de acreditaclén,

See “Attachment 1 to ETA 790" ltem 157 Ver “Adjunto 1 o ETA 790" Asticulo 15

16. Job description and requirements / Descripcién y requisilos del lrabajo:

This Job requires a minimum of ten months of verifiable prior experience working on a shellfish {oysiersiclams) famming operation, overseelng
crews handling both manual and machine tasks. First-Line Supervisors are responsible for overseeing that aquacultural workers perform manual
as well a3 mechanized activitias with accuracy and efficlency,

See “Attachmenl 1 to ETA 750" tem 16 / Var “Adjunta 1 2 ETA 790" Articulo 16

1. Is previous wark experionce proferred? / So prafiero provia experiencia? Yos/SilD No & (fyos, numbor of months profarod: / Sl es asl, numoro do
mesas de experiencla: 10

Ten months of veriflable prior experience experience required in the Job described./Se requlere dediez meses de experiencia previa verificable
para el trabajo descrilo,

2. Check all requirements thal apply:

C Cenificalion/License Requiremenls / CodificaciéniLicencia Requisitos ® Criminal Background Check / Verificacion de antecedenies penales

O Driver Raquirements / Requisitos del conductor & Drug Screen / Detecclon de Diogas

Q Employer Will Train / Empleador entrenara o adiesirard 0 Extensive Pushing and Pulling / Empufar y Jalar Exiensamente

0 Exionsive Silling / Estar sentada largos ralos ® Extensive Walking / Caminar por largos rates

@ Exposure to Extreme Temp. / Expuesto & Temperaturas Extremas @ Frequent Stooping / Inclindndose o agachindose con fracuencia

K] Lifling requirement / Levantar o Cargar _§5 __|bs Jiibras O OT/Holiday Is not mandatary / Horas Extras {sobre liempo) / Dias Feriados no
KB Repalitiva Movemenls / Movimiantos repetitivos obligatorio

Because tha work qualifies as exampt undar 29 USC § 213(b){6), overtima rales are not applicable unfess required by siata law. [ Ya qus el empleo califica como extenlo
bajo 29 USC § 293(b)(6), ¢! llempo extra no es aplicable a manos que sea requerido por la ley estatal.

-3.-




17._Wage Rales, Special Pay Infermation ond Doduclions / Fanfa do Pago, Informacién Sobre Pagos Espociales y Deducciones {Robajas)
Crop Aclivities Hourly Wage Fiece Rate / Spacial Pay Deductions* Yes/5i No Pay Poriod /
Unil(s} (bonus, elc.) Periedo de Paga
Cullives Salario por H /3 / Vs Pagos Espacioles Deduceiones
Shellfish {oyslers Pau! por Pleza/ (Bano, etc.) b
’50;’7.1 Unidad{as) B
clamsyMariscos § 10.56ihe. + S Bes Social Secunily / [F1] Q Weekly / Semanal
| __{ostras y almefas} | overfime, if applicible « ] Saguro Social _
H $ toETAT790" Fedaral Tax / [11] Q &
Hem 17 — Impuestos
Federalos —
$ S |v.§;:d11:3:' Stale Tax m [m] Bl-weakly/
a
Astlculo 17 g:}gra":?’ por calorcena
$ 5 Meals / Comidas Q & m]
$ $ Other (specify)/ 1] Q Monlhly/Mensual
Olro (especifica)
a
OtherlQteo
Geoo “Attachwnent { to ETA 700" ltem 11 i Vac "Adjunto 1 a RTA 790" Articulo 17
0

18. Mora Details About the Pay / Mas Delalles Sobre ¢l Pago:

The employet guarantses te offes, advertive, and pay 2 wage definod as the highest of the USDOL-promulgated ABWR, the prevailing hourly wags or pisce rate, an agresd.
upon collective bargalning wage (this employer Is nal subject to o collsctive bargaining agreament) of tho foderal or state minlmum wage in sffect at the time work subject to
the provisions of the Jsb order Is pedfermad. This guaranissd wags will not be based on commitsien, benuses, or othet incentives,

Et emplsadar garantiza ofrecer, publicar y pagar o salaric definido como ol mas zlto en ol AEWR promulgsdo por of Departmanto de Trabajo, ol salarfe por hora prevalacients
o por rango da pleza, o acurdade bajo la negoclacion colectiva del salarla {el empleador ne esta sujela a un acuerdo de negoclaclon colestiva), o of salario Federal o minime
estatal en efecto al moments del Bempo do trabajo sujelo a provision al momenin de realizar ¢l trabajo, £} salarlo garantizade no se basa comisicnss, bonos v olros
Incentives.

Sea "Attachment 1 ta ETA 790" ltom 18 [ Ver *Adjunte 1 a RTA 790% Articule 18

19, Transportalion Arrangements / Arreglos de Transportacion

The employer will pay lor or reimburse H-2A workers with pay for the first workweek for costs incurred by the worker for visa, processing, borders crossing, snd other
relaled fees, Including those mandaled by the government {excluding passport fees). For non-commuting workers, transpariation costs and reasonabls subsistence from
tho place from which the worker departad to werk for the smployer o the place of employment wiil be rebnbursed with psy for the first workwoesk, to the sxtent such
worker-bomna expendhiures reduce the workers' samings below the FLEA minknun wage ln the first workevaek. Pursuant te 20 CFR 655.122(h){1), the employar will
reimburse the wosker In full for aforsmoentionad lransportalion cozts and reasonable subsistence no later than at the halferay polnt in the work cantract {*50% perlod®) if
such payment was nol already pald in full o the worker prier to the 50% perfad. The minkmum travel subsistencoe of $11.86 per day or the surrent minimum subsistence
amounl published in the Federa] Register will be pald 1o workers who cannol provids recelpts, and the maximum travel cubsistence of $46.00 par day or the cumant
maximum subsistence amount pubished in the Federal Register will ba pald to workers with acceptable recelpts. The transportation reimbursement shall be calculated on
the worker's aetual cost but not more than the mesi sconomical and reasanabie similsr common cander transportation charges for the distance invelved.

€l empleador pagara por ol rsembolso de fos empleados H-2A con ol pago deloc costos reafizados dela primera ssmana de trabajo ded amplaado por la visa, procese,
coste de eruce fronterizo v obras cuotas relaclonadas, incluyendo aguaias requeridas por el goblemo (excluyende la cuota de pasaporte). Para los empleados que no
Ganen que viajar para laborar, los coslos de transpartacion y subsistancls razonabla desde ol Jugar de donds partlsren para trabsjar para ol emplsader an of lugar del
emplendor serd teombolsado con of page de ls primera sentana de trabajo, al grado que dichoy gastey realtzudoy por o empleado reduzean las ganancias del empleade
por debajo del salario minimo da FLEA durante la primera semana de trabajo, Cenformae 2120 CFR §55,122(h}{1), o) empleador reembolsara al empleado por completo los
costos de transportaclon y subsislencia razonable antes monclonzde a mas tardar que (a mitad del contrate de trabaje (“perodo del S0%") si dicho pagoe no saka
realizade por completo previo al pariode dal 50%. L2 subsistencia de viaje minima es de $11.06 por dia la subsistencia actuzl minima publicada en of Reglstre Federal
pagindose a los emplesdos que no pusdan proveer racibos y ol miximo de subsistencla de via]s da $46.00 por dla o fa subsistencla actual maxima publicada en ¢l
Roeglstro Federal pagandosa s los ampleados con rocibos scoptables. El reambolso del transporte sara calculada 3 costo sctual pero no mayor que ol medio mas
scondmico ¥ razonabls sknilar por los cargas por (a distancla lavolucrada,

Bou “Attachmont 1 to ETA 790" ltem 19 f Ver “Adjunto 1 a RTA 790" Articulo 19




20 Is d tho peevailing praclice lo use Farm Labos Conlraclors W:] fo rocrust, supervise, transporl, house, ond/ar pay workers far this (theso) crop aclity
{ias)? 7 LEs I3 priclica habitual usar Canlralisias do Trabajo Agricola para rechular, supervisar, Iransportar, dar vivianda, yfo pagarle a los rabajadares
para asle{os) lipo(s) de cosacha{s)? YesiS1 O No @

$you have cheched yos, whal is tho FLC wage for nach aclwily? 7 51 conlesto °Si.” cudl o e salario que lo paga al Conbralista de Trabajo Ageicola por
cada aclividad?

21 Are woikars covered for Uncmployment Insurance? / ) Se le proporcionan Seguro de Desampleo a (os trabajadores? vosssid) wo O
(whan applicable according te stale law} I(l:uamla s02 applicable de acunido ata ley estatal)

22 Ao workors covored by workers' compensation? / ; So la proveo seguro da compensacidnindemnizacion ol lrabajador ves/Sik wno O

23 Asclools, supples, and equipment pravided al no charge to the workers? / ¢ Se les provaen herramiontas y equipes sin costo alguno a los babajadores?

You/Sid Ho O

24 Lis! any amangemenls which have bean made wilh establishmenl owners or agents for the paymenl of a commission or ather bonefils for sales made te
woikers {if lhore are no such arangements, enler "None® ) / Enumore todos los acuerdos o convenios hochos con tos propiotarios del eslablecimicnlo o
sus agentes para o pago do una comisidn v alros baneEcios por venlas hechas o los trabajaderes {Si no hay ning0n acuerdo o convenie, indique

‘Ninguno® )

None/Ninguna

25 Lid any drike, work sloppago, stowdown, of irdermuphon of operabon by the omployoes al the placo where the workers will be employed (i Lhere are no such nexdents,
enter "None® }/ Enumere loda hueiga, paro o inlerrupcin de operaciones da babajo por paria de los empleades en ol fugar do empleo (51 no hay incidenics de este
tipo, indiquo "Ningune’ )

None/Minguno




26, I3 Ihis job order 15 be placed In conneclion wilh a [ulwe Appication for Temporary Employment Certiicabion for H-2A workers? / JEsia orden ds emplea ha sido puesta
en conaadn con una futura sofictud do cerlifcatitn de empleo lemper’ para trabajadoros H-2A7

Yas/Si BNa O

27 Employar's Corblicalion: This job order describos the actual torms and condiions of the employmant being offered by mo and conloing all the malorial
terms ond conditions af the job. / Cerlilicacion del Empleador: Esla arden da trabaja doscribo los términes y ¢ondiciones del ampleo que se o ofieco, ¥
contiena tados los Lérmines y condiciapes malonales olrocidos.

John Vigliotta , President
Emplayar's Printed Name & Tilo / Nombre y Titulo on Lelra do Melde/imprenta del Empleador

tR/rp ] 20/8
Titulo dal Emplaador Date / Fecha

Emplaygr's Signature /

REAT} CAREFULLY, In viow of the statulorily eslablished basic funclion of thy Employmanl Servico as a no-fee laber axchange, that is, as a forum for bringing
togcther emplayers and job seckars, neither the Employmenl and Training Administration [ETA) nor the Siale agencics are guaranlars of the accuracy of
IrihReIngss of information conlained on job ordors submitled by emplayers. Nor does any job order accopled of recruiled upon by the Amarican Job Centor
constitule a contractual job offer 1o which the American Job Conler, ETA or a Stote agency is in any way a party.

LEA CON CUIDADO, Envista do la funcién bisica del Servicio do Empleo estobliecida por ley, como uva entidad de intarcambio laboral sin comisionas, e deci, como un

fora para reunr 2 las empleadores y los solicitanics do empleo, ni ETA ni las ngancios del astade puden garantizar ks exactitud o vracidad do Ja informacitn canfenida en
tas drdenes de Lrobajo somebidas per los empleadores. Ni ninguna ordon de Irebajo aceplado o cortralade en ¢l Certro do Cameras {Amarican Job Cenler) conslituyen uma
oferta de lrabajo confraciuzles 3 1as que o] American Job Center, ETA o un organismo eslatal os de ningua manera una de ks partes.

PUBLIC BURDEN STATEMENT

‘The public reporiing burden for responding to ETA Form 790, which is required to oblain or reltain benefiis (44 USC 3501), is eatimated to be epproximalely 60 miniues per
rosponse, including imo for reviewing instructions, searching existing data sowrces, gathering and raviowing the collection. The public reed nol respond lo Hhis colieetion of
information unless it displays o curently valid OMB Controf Number This is public information and there is no expectation of confidentiality. Send comments regarding this
burden estimale or any other aspect of this collection, Including suggestions for reducing this burden, lo the U.S, Department of Labor, Employment and Training
Adminisiration, Offico of Workforce Investiment, Raom C-4510, 200 Constiution Avenue, NW, Washingten, DC 20210

DECLARACION DE CARGA PUBLICA

La carga de informacion plblica para respondet @ la Forma ETA 790, que S0 requicro para oblener o relenor beneficios (44 USC 3501), sa estima en oproximadamentu 60
minulos por respuesta, incluyendo e tiempe para revisar las instrucciones, buscar fuentos de dalos existantes, recopilar y ravisar la colsccién. €1 pblico no fiene par qué
respandar a esia recopilacién de informacin a manos qua muesira un nismero de control OMB vilido. Esta informacion es pablica y na hay ringuna expectziiva da
confidencialidad, Envie sus comentarios acerea do osta carga o cuslquicr abo aspaci do osla colocsibn, incluyendo sugorencias pam reducir esta carga, ol U.S.
Depatment of Labor, Employment and Training Administration, Cffice of Workkorca Investment, Room C-451¢, 200 Constilution Averue, NW, Washinglan, £C 20210

-6-




28, Uso this sochon lo provide addiiena! supporfing information fint uding section Box numbet). Include attachments, ifnecossary. / Utlico o3t soccin para proporcionar
nformacién adiclonal de spoyo, inckeya o numero de la seecidn oinduya archives adjunlos, si 3 nocesxio.

Sao "Attachment 1 {o ETA 790 for centinuations of item 2, Kem 3 ftem 191, Hem 12, item 15, lom 16, Rem 17, tem 18, and Kem 19.

Workers Compansatlon Insurance

Carrler: Brethren Mutual Insurance Co
Policy: WCP 0077808 02

Ver "Adjunto 1a ETA 790" for confinuaciones of Articulo 2, Articule 3, Arlculo 11, Artlculo 12, Articulo 15, Articule 16, Articulo 17, Articulo 18, y
Articulo 19,

Seguro de Compensacién de Trabajadores

Portador: Brethren Mutual Insurance Co
Poliza; WCP 0077808 02




20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 warking
days prior to the original date of need by so notlfying the Order-Holding Office (QHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eliglble workers referred through the Intrastate/Interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticlpated
date of need. The employer may reguire workers to parform aiternative work If the guarantee is
invoked and if such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’'s home.

The empiloyer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws,

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon iearning that a crop is maturing earller or later, or that weather conditions, over
recruitment, or other factars have changed the terms and conditions of employment.

The employer, If acting as a farm lzbor contractor, has a valld farm labor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system,

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach actlvities pursuant to 20 CFR 653.107,

Employer's Name John Vigliotta Date: /ot /I {p / 20715

Employer's Signature

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,



ETA 790 - Attachment 1
Ward Oyster Co.
Page 10f12

ENGLISH

Item 2. Address and Direction to Work Site (continued from ETA 790, page 1, ltem 2)

6202 Ware Neck Rd., Gloucester, VA 23061 — Directons: Right off CR Route 14 East bound - 3 mile on right on Ware Neck
Rd.

Item 3. Address and Directions to Houging (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. *“Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing,

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing pcomptly upon termination of employment with the employer who provides
the housing, in accordance with stte law.

6202 Ware Neck Rd., Gloucester , VA 23061 - Directions: From Re. 14 tke Ware Neck Rd. approximately 3 miles, house is
on right.

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies wath alt
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(ii). All housing charges for rental will be
paid by the employer directly to the owner or operatar of the tental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, Wacd Oyster Co. requests a timely inspection of employet-
provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or the US
Employment and Training Administration to verify the condition of such housing so as to ensure that all worker housing
meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilites and bathroom/toilet facilitics shared only with

other female workers,

Item 11, Anticipated Hours of Work per Week {continued from ETA 790, page 1, Item 11)

The work day is from 8:00 AM until 4:00 PM Monday theough Friday and on Saturday from 9:00 AM to 2:00 PM, with an
uapaid lunch break (7 hours/day and 5 hours/day on Saturday). The wotker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker's Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/weck, weather and crop conditions permitting. Worker
will report to work at designated time and place ns directed by employer each day.

Item 12. Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, [tem 12)

(See Itemn 16 for a complete description of scope of job duties). As a general matter, working hours will be divided between
Shellfish (oysters and clams) production depending on employer’s need. Given that the demands of agricultural production
are unpredictable and driven by factors including weather, crop conditions, market demands and seasonal task needs and
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numerous other factors, it is impossible to predict with any degree of accuracy what percentage of time will be dedicated to
specific tasks described in Item 16.

Item 15, Refereal Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Ward Oyster Co. will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring of
individuals referred through the clearance system. Referrals of individuals shall be made through the order holding office of
the Virginia Employment Commission in order to ascertin current employment, crop or housing information and to enable
proper arrangements to be made. [t will be the responsibility of the referring SWA office to inform job seckers of the terms
and conditions of this clearance order. The referring SWA office after coordinating the referral with the order holding office
will contact the employer's agent or the employer directly and advise the agent or employer of the referral or referrals,.  When
possible, SWA offices should furnish translator services if necessary. Interviews, cither in person or by telephone, will be
conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday. Employer’s agent to
be contacted first at the following address and phone number. If unavailable, contact employer directly during the
same hours.

Employer Agent Employer
MAS Labor H-2A, LLC. Ward Oyster Co.
P.O. Box 507 John Vigliotta
Lovingston, VA 22949 6578 Jarvis Road , Gloucester, VA 23061
434-263-4300 (phone) (804) 693-7597 (phone)
434-263-4700 (fax) (804) 693-0581 (fax)

Applicants will be interviewed by telephone at the time of refemmal or as soon thereafter as possible. 1fa holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and a tme scheduled for the interview.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be adwised to stay in touch with the referring SWA office in any case.

Ouder holding office:  Visginia Employment Commission
14243 History Land Hwy.
Warsaw, VA 22572
(804) 333-3675

Ward Oyster Co. will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific regulations
regarding hiring practices, positive recruitment, compliance with all applicable Federl, State, and local laws, and all specific
obligasions set forth in subpart {a) through (1) for all workers who apply and/or are hired to perform the specific work
described in this clearance order.

Item 16. Job Description and Requirements (continued from ETA 790, page 3, Item 16)

Fiest-Line Supecvisors instruct, oversee, and direct entry level aquacultural workers in the following tasks related
to aquaculture/ farming operadon: assist with cultivating, growing and hacvestng oysters and clams, hereto
referred 1o as shellfish, through a four-part cultivation process; wash sced shellfish by hand with hose, assist
with grading on shaking tables or graders, place juvenile shellfish in floats or cages for deployment in the water;
when oysters mature and are ready for harvest, remove shellfish, wash and pack for sale for pick up or local
dehvery and redeploy any shellfish not ready for market back in water; assist with cleaning, repairing and
maintaining equipment (floats, trays and others). First-Line Supervisors will additionally be expected to
perform all of the duties required of an entry level wotker with accuracy and efficiency.
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Employer has a strict prohibition on tobacco usage. No smoking or tobacco use of any kind will be permitted
in any of the company buildings or nenar the doors or entrances to any of the company buildings, in worker
housing, near combustible engines, such ns outboards, pressure washers, pay loaders o by any fuel storage
arcas, on the basge or in any of the outside work areas, This is necessary to protect against disease, which is
transmitted by hands and tools contaminated with tobacco by-products, Smoking is only allowed at lunch
beeak in the desipnated smoking area outside the cating area. Employer reserves the right to discharge any
employee found smoking in non-designated areas.

Wotkers must be able 0 wotk on their fect in bent positions, stoop, reach and kneel for long periods of time.
Work is to be done for long periods of time. Workers are exposed to wet weather early in the morning through
the heat of the day. Workers may be required to work duting occnsional showers not severe enough to stop
operatdons. Must be able to work in excessive humidity and temperarures ranging from 30 degrees to over 100
degrees Fahrenheit. Workers should be in good physical health and physically able to do the work required
with or without reasonable accommodations. Saturday work required. Post-hire employer-paid background
check required. Employer-paid post-hire drug testing required upon reasonable suspicion of use. Ten months
of verifiable prior experience experience required in the job described.

Workers must be able to lift 65 pounds to a heighr of 5 feet over the course of the work day. Must be able to
count to 500.

Work may also include mechanized work using power equipment. By way of example and not limitation power
equipment may include pressure washers, hydraulic lifts, pallet jacks, clam/oyster geaders, and skid loaders.
Woarkers will be expected to be able to operate equipment with or without direction.

Must be able to communicate effectively to direct work of crews.

Since the employer’s place of business is frequented by the general public, the employer requires that all newly
hired employees take and pass an employer-paid background check. All background checks are conducted
uniformly after an initial job offer has been extended and nceepted by the new hire. Applicants found to have
felony convictions (including, but not limited to assault, child molestation, sex or drug-related convictions) will
be immediately terminated out of concern for general public safery, and paid for all hours worked between the
first date of employment and the date of termination, if any. In the case of a foreign worker who is terminated
for cause resulting from findings of the background check, the employer will arrange least-cost transportation
to the worker's place of recruitment, at the wocker's expense. Employer-paid post-hite drug testing required
upon reasonable suspicion of use.

Employer assures that workers will be provided transporiation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations.)

Persons seeking employment as experienced First-line supervisor of aquaculatural workers must be available for
the entire period requested by the employer. Applicants must be able to furnish verifiable job reference(s) or
comparable third party documentation from recent employer(s) establishing acceptable prior experience.
Successful applicants will be subject to a il period of up to five days dunng which their performance of
required tasks will be evaluated. If the performance during the trial period is not acceptable to the employer the
worket's employment will be terminated.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product. (See also Attachment 2, General Conditions).

Raises and/or bonuses may be offered to any seasonal worker employed putsuant to this job order, at the
company's sole discretion, based on individual factors including work performaace, skill, and tenure.



ETA 790 - Attachment 1
Ward Oyster Co.
Page 4 of 12

All terms and conditions included in the job order will apply equally to all workers, Both U.S. workers and H-
2A workers, employed in the accupation descrbed in this clearance order.

Irem 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Item 17)

Piece Rate: N/A

The employer guarantees to offer the workers employment for at least % of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such petiod less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guarnteed number of hours. Any employee who is terminated
for cause for will not be entitled to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1}, and to rerain such records for a petiod of not less than three (3) years after the date of cerdfication. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions, Deductions for FICA and federal/state tax withholding, and deductons including court-ordered child
support, gamishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductons will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or retirement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to wotkers found to have been responsible for such
damage to housing. No charpe will be made for beds and similar items furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented 1o the deduction of the cost of such
call(s) from his ot her paycheck and will promptly confirm such authorization in writing. If the worker doces not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone usc upon demand. If the
waorker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18, More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long ns the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an houtly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guamntee for the time that has elapsed from the firsc day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(}). The employer will make efforts to transfer the worker to other comparable



ETA 790 — Attachment 1
Ward Oyster Co.
Pape 50f12

employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

(1) Rerurn the worker, at the employer's expense, to the place from which the wocker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3 Pay the worker for any costs incurred by the worker for imnsportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as st forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessasy to perform dudes assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job ordet. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(ii)(v)(A) & (D).

If the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consccutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return wansportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiacies of their responsibility to retuen to their country of origin, or to subsequent
employment-authorized wock, at the end of the term of employment.

The employer peohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weekly. The employer will furnish to
the worker, on or before each payday, one or more written statements showing the worker’s total earnings for the pay periods,
the beginning and ending dates of the pay periad, the wotker's houtly cate and/or piece rate of pay, the units produced daily
{if paid by piece rate), the hours of employment which wete offered to the wotker (broken out by the hours offered in
accordance with and over and above the % guarantee), the hours actually worked by the worker, an itemization of all
deductions that the employer has made from the worker's wage, and the employer’s name, address and FEIN,

The employer agrees to make eamings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly suthorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker's
employment. Proof of worker’s compensation insurance will be provided to the cerdfying officer prior to the certification
date,



ETA 790 - Atachment 1
Ward Oyster Co,
Page 6 of 12

Item 19, Transportation Asrangements (continued from ETA 790, page 4, Itern 19)

If the worker completes the period of employment, the employer will provide or pay for the worker's transportation and
reasonable subsistence from the place of employment to the place from which the worker came 1o work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to aceept the teturn
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and retum transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of tesidence each day; see page one). Return aansportation witl not be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportaton at no cost to the worker from the employer provided housing to the worksite and
zeturn to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
trnsportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

Ve have translated these terms of employment into Spanish and done onr best to be aceurate in every respect. However, if there is a conflect between
the Spanish translation and the English oripinaf, the English original controls.

Hemos traducida las condiciones de empleo al espariol, y hemos hecho nuestro mefor esfuerso para ser exactos en todos Jos aspectos. Sin embargo, en
caso de un conflicto entre la traduccisn al espariol y el original en inglés, ef contrato en inglés prevaleceni.

7. Address : jo (continuacion del ETA
790, pagina 1, Articulo 2)

6202 Warce Neck Rd,, Gloucester, VA 23061 - Instrucciones: Justo fuera de Country Road Ruta 14 hacia el Este - 3 mullas a
la derecha sobre Ware Neck Rd.

Item 3. Address and Dircctions to Housing/Domicilio y Direcciones al Lugar de Vivienda (contnuacién del ETA
790, pigina 1, Articulo 3)

La vivienda es provista bajo ningun costo a empleados que no conmutan. Se conoce como “empleados No-conmutables” a los
empleados quienes no tenen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en ¢l
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacion se le permitird ocupar la vivienda.

El empleador se retiene In posesion y control del drea de la vivienda en todo momento y ¢l empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacion del empleo con el
cmpleador quien provee la vivienda, de acucrdo con la ley estatal.

6202 Whare Neck Rd., Gloucester , VA 23061 - Instrucciones: Desde Rt. 14 tomar Ware Neck Rd. Aproximadamente 3
millas, 1 easa se encuentra a la derecha.

En caso de alquiler y/o alojamicnto piiblico que figuran en ¢l punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federl de conformidad con 20 CFR § 655.122(d)(1)(u). Todos los gastos por renta
serin pagados por el emplendor directamente al duedio o corredor de la renta y/o a la unidad de alojamiento piiblico.

Si no se ha realizado una al momenta det llenado, Ward Oyster Co. solicitard una inspeccin a tiempo de la vivienda provista
por el empleador a los representantes de la Agencia de Personal Estatal, el Departamento de Salud del Estado y/o la
Administracién de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan Ia vivienda serin responsables de mantener la vivienda y los detredores en orden, hmpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin anexados a esto e incorporados
como referencia a esta Solicitud. La falta de cumplimicnto con estas reglas serd resultado de una accidn disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serin asignados a la vivienda del empleador por parte de un administrador designado por la compaiiia y
deberin ocupar la vivienda asignada a ellos, Las empleadas mujeres serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.

d Hg X

m 11, Anticipated 5 {condnuacién
det ETA 790, pigina 1, Articulo 11

El dia de trabajo es de 8:00 AM hasta 4:00 PM de lunes a viernes y 9:00 AM hasta 2:00 PM el sibado, con un tiempo para
comer, sin goce de sueldo (7 homs/dia y 5 horas/dia en sabado). Se le podri pedir al emplendo, pero no requerido, trabajar
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tanto come 12 horas por dia y/o en el dia de descanso religioso, dependiendo en las condiciones climiteas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar Ias horas de trabajo, El emplendor ofrece 40 horas/semana
siempre y cuando las condiciones del dempo y la condicién de la cosecha lo permitan. Los emplendos st reportarin a trabajar
el dia y al lugar designado como se le indicd por el empleador cada dia.

o my

Item 12, Anticip d Range of Hours for Dif] pt veasonal A g/ Rongo ¥
Actividades de la Temporada (continuacién del ETA 790, pigina 1, Articulo 12)
Desarrolla un variedad de wrabajos manual/operacion de equipos en la Granja Acuicola.

(Ver el Anexo 16 para una descripcion complete de la descripeion del teabajo). Como asunto general, las horas de trabajo
serin divididas entre In produccion de Mariscos {osteas y almejas) dependiendo de las necesidades del empleador. Dado a que
In demanda de Ia produccién acuicola es impredecible y se mancja por factores que incluyen la temperatura, condiciones de In
cosccha, demandas del mercado y trabnjos temporles requiren de numerosos factores, es imposible predecir con un nivel de
precisién que porcentaje de iempo serd dedicado para especificar trabajos descritos en el Anexo 16.

¥

i nStructons g
(continuacion del ETA 790, pagina 3 Articulo 15)

Ward Oyster Co. acatari los requisitos y garantias del 20 CFR § 653.501 en e] proceso y/o contratacion de individuos
referidos o través del sistema de ncreditacidn. Las referencias de estos individuos serin hechas a través de Ins oficinas de
colocacion de la Virginia Employment Commission de acuerdo pam comprobar el empleo actual, cosecha o informacion de
vivienda y para asegurar que se hagan los acreglos correspondientes. Seri responsabilidad de la oficina SWA referente de
informar » los solicitantes de empleo de los términos y condiciones de la autorizacién. La oficina SWA referente después de
coordinar las referencias con las oficinas de colocacidn contactari al agente del empleador o al empleador directamente y
asesorard al agente o empleador sobre la referencia o referencias, Cuando sea posible, las oficinas SWA podrin provecer el
servicio de traductor si fuern necesario. Las entrevistas, ya sea en persona o pot teléfono, serin dirigidas por el agente del
empleador durante las horas de 9:00 AM a 3:30 PM, de luncs a viernes. El ageante del empleador serd contactado
primeramente en el siguiente domicilio y teléfono. Si no se encontrard disponible, contactarse con el empleador
directamente durante cl mismo horario.

Agente del Empleador Empleador
MAS Labor H-2A, LLC, Ward Oyster Co.
P,0Q, Box 507 John Vialiotta
Lovingston, VA 22949 6578 Jarvis Road , Gloucester, VA 23061
434-263-4300 (1eléfona) (804) 693-7597 {teléfono)
434-263-4700 (fax) (B04) 693-0581 {fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
pasible. Si una oficina de colocacidn planen referir a varios solicitantes al mismo tiempo, se requicre que ¢
cmpleador sea avisado por adelantado y un agenda para las entrevistas.

La decision de contratacion serd comunicada directamente al solicitante al teléfono, direccidn, correo
clectrénico u otro medio de informacion en el caso que dicha informacion no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
caso.

Oficina de Agencia Estatal: Virginia Employment Commission
14243 History Land Hwy.
Warsaw, VA 22572
(804) 333-3675
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Ward Oystec Co. acatard de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no se limita a la normativa
especifica con referencia a las pricticas de contratacion, reclutacion afirmativa, en cumplimiento con las leyes Federales,
Estatales y locales y las obligaciones especificas establecidas en Ia subpatte (a) nl (1) para todos los trabajadores que aplican y/o
son contratados para desarrollar el tabajo especificnmente descrito en Ia orden de autorizacion.

Item 16, Job Description and Requirements/Descripcién y Requisitos del Trabajo (continuacion del ETA 790, pigina

3, Articulo 16)

Este trabajo requiere un minimo de diez meses de experiencia previa verificable trabajando en una granja en operacién de
mariscos (ostra/almeja), supervisando grupos que manejan trabajos tanto manuales como mecinicos. Los Supervisares de
Primera Fila son responsables de vigilar a los empleados acuicolas desarrollar trabajos manuales asi como mecinicos con
precision y eficiencin.

Los Supervisores de Primera Fila instruyen, vigilan y dirigen a nivel de entrada a los empleados acuicolas en los siguientes
trabajos relacionndos a la acuacultura/operacion de granja: ayuda en ¢l cultivo, crecimiento y cosecha de ostras y almejas, que
de aqui en adelante se refiere n mariscos, a través de un proceso de cultivo de cuatro partes; lavar semilla de ostra 2 mano con
manguera, ayuda clasificar en mesas de movimiento o clasificadoras, coloea los mariscos jovenes en flotadores o jaulas para ¢l
desatrollo en el agua; cuando la ostra maduea y esta lista pata la cosecha retira el marisco, lava y empaca para su venta para
recoleccién o entrega local o redistribucion de cualquier marisco que no esté listo para el mercado de nuevo en el agua; ayuda
en la limpieza, reparacién y mantenimiento de equipo (flotadores, charolas y otros). Adicionalmente se espera que los
Supervisores de Primen Fila desarrollen todas los trabajos requeridas a nivel de entrada con precision y eficiencia.

El empleador tiene una prohubicién estricta sobre el uso del tabaco. No se permite fumar o usar tabaco de cualquier tipo cn
cualquier de los edificios o puertas o entrada de cunlquier edificio de la compaiiia, en la vivienda de los empleados, cerca de
motores de combustible, como fuera de borda, maquinas lavadoras a presién, cargadora o cerca de dreas de almacenaje con
combustble, en barcaza o en cualquier drea exterior. Esto es necesario pam proteger contea enfermedades, que se transmiien
por mano o herramientas contaminadas con productos de tabaco. El fumar solo esti permitido durante Ia hora de comida en
las dreas exteriormente desipnadas fueen del drea de comida. El empleador se reserva el derecho de despedir a cualquicr
empleado que se encuentre fumando en las freas no asignadas.

Los empleados deberin ser capaces de trabajar de pie en posicién inclinada, agachado, aleanzar ¢ hincarse por largos periodos
de tiempo. El abajo se realiza por Inrgos periodos de tiempo. Los empleados estin expuestos a la temperatura himeda
temprano pot la mafiana y a través del calor del dia. Se podri requerir que se trabaje durante luvias ocasionales no tan severas
que detengan el trabajo. Deben ser capaces de trabajar en humedad excesiva y temperaturas que oscilan de 30 y hasta mds de
100 grados Fahrenheit. Los empleados deben estar en buen estado de salud y fisico capaz de realizar el trabajo requerido con o
sin comodidndes razonables. Se requiere trabajar los sibados. Se requiere verificacion de antecedentes pagada por el patron.

Se requiere tomar un examen antidoping posterior a la contratacién pagada por el empleador bajo sospecha razonable del uso.
Se requicre de diez meses de experiencia previa vetificable para el trabajo descrito.

Los emplendos deben ser capaces de levantar 65 libras a una altura de 5 pics durante el transcurso del dia. Debe ser capaz de
contar hasta 500.

El trabajo puede incluir trabajo mecinico utilizando equipo de poder. Por ejemplo y no limitado a equipo de poder puede
incluir maquina de lavado a presién, elevador hidriulico, transpaleta, clasificndora de ostra/almeja y cargadora. Se espera que
los empleados puedan ser capaces de operar equipo con o sin direccion.

Debe ser capaz de comunicarse de manera efectiva para dirigir al grupo.

Ya que el lugar de empleo es un negocio frecuentado por el piblico en general, el empleador requiere que rodos los nuevos
empleados contratado aprueben una revisién de antecedentes, pagada por el empleador. La revision de antecedentes serd
conducida uniformemente después de que la oferta inicial de trabajo se haya ofrecido y aceptado por el coniratado. Los
solicitantes que se les que hayan tenido condenas por delitos graves (incluyendo, pero no limitado a asaltos, abuso de menores,
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condenas sexuales o relacionadas a las drogas) serin despedidos de inmediato debido a la preocupacién por la seguridad
publica en general, y se le pagaran las horas laboradas entre el primer dia del empleo y I fecha de despido, si hubieran. En ¢l
caso de empleados extranjeros que sean despedidos por las causas resultantes de la verificacién de antecedentes, ¢l empleador
encontrara el costo de mansportacién mds econdmico al lugar de la reclutacion del empleo, a costo del empleado. Se requicre
tomar un examen antidoping posterior a la contratacién pagada por ¢l empleador bajo sospecha rzonable del uso.

El empleador asegura que al trabajador se le proveerd wansportacidn de su vivienda al lugar de trabajo cada dia (para los
trabajadores que se Jes provea hospedaje bajo 1as normas aplicables.)

Las personas que deseen este empleo como Supervisor de Primera Fila con experiencia de empleados acuicolas deben estar
disponibles por el periodo entero requerido por el empleador. Los solicitantes deben ser capaces de proveer referencia(s)
verificables de rabajo o documentacion de terceras personas de empleadores recientes estableciendo experiencin previa
aceptable. Los solicitantes exitosos estarin en un periodo de prueba de hasta cinco dins durante el cual se desarrollo del
trabajo requerido ser evaluado. Si ¢l desarrollo durante su periodo de prueba no es aceptable para ¢! empleador el empleado
serd despedido.

El empleador se retenc cl derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el tabajo necesario para que ¢l empleador aumente una
produccion de calidad Premium, por cunlquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Los aumentos y/o bonos se ofrecerin a cualquicr ecmpleado temporal contratado bajo este trabajo, a discrecion de la
compaiiia, basado en los factores individuales incluyendo su desempeiio, habilidad y permanencia.

Todos los términos y condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los trabajadares, tanto
empleados de EEUU y H-2A, empleados cn la ocupacién descrita en esta solicitud de aceptacion.

.“r: -1 5 . o a - L I l1.’ 7-.. .:.
Especiales v Deducciones (Rebaijas) (contnuacién del ETA 790, pigina 4, Ardculo 17)
Pago por pieza: N/A

El empleador gamantiza ofrecer al empleado trabajo por al menos % de las horas de trabajo del periodo total durante el cual el
trabajo y todas las extensiones estarin en efecta, iniciando con el primer din de trabajo después de Ia llegada del trabajador al
lugar del empleo y terminando en In fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que ¢l requerido bajo esta provision, e trabajador serd pagado la cantidad que él/clla
hubieea ganado donde é/¢lla, de hecho, haya tabnjador para garantizar I cantidad de horas, Cualquier empelado que sea
despedido por causa justificada no tendrid derecho a esta garantia,

E! empleador esti de acuerdo en mantener los registros de némina adecuados y precisos, de acucrdo a los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periodo de al menos tres (3) afios después de Ia fechadeln
certificacién. El empleador propotcionard a cada empleado en el dia de pago la contabilidad detallada de las ganancins y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impucstos
federnles/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
otra deduccién legalmente requerida serd en circunstancias individuales requeridas por la ley. Todas Ins deducciones serin
realizadas de ncuerdo a la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiers, serin
pagados por deduccidn pre autorizada en la némina. El empleador no prevé otras deducciones hechas a la némina de acuerdo
a la fuerza laboeal. Los gastos razonables de repacacion de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacion o reemplazo es descubierta que fue como resultado de negligencin o
negligencin grave por parte del empleado. El empleador puede oftecer seguro voluntario al empleado o plan de retiro a sus
empleados; Ia participacién en dicho plan, se debe ofrecer, es voluntario y seri pre-autorizado por el empleado por escrito. Los
gastos razonables de reparacién de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro serin
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda. No se deberi cobrar por las camas y
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otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retisados
ilegalmente o dafiados mis alla del uso normal o desgarre. Si un empleado realiza llamadas de larga distancia utilizando la linea
de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de la(s) Bamada(s) de su recibo de ndmina
y que inmediatamente confirmara dicha autorizacion por escrito. Si el trabajador no autoriza dicha deduccién por escrito, se
espera que ¢ empleado pueda pagar a | empleador por el uso del teléfono bajo peticién. Si el empleado no paga dichas
lamadas telefénicas dentro de un tiempo razonable después de que se la haya pedido, el trabajador estard sujeto a una accidn
disciplinaria de acuerdo a las politicas del empleador.

Itemn 18, Moce Details About the Pay/Mas Detalles Sobre ¢l Pago (continuacién del ETA 790, pigina 4, Articulo 18)

En el caso que el Departamento de Trabajo baje et AEWR por cualquier razén durante el tiempo de b reclutacion del
cmpleador y el término de la solicitud del certificado de trabajo, ¢l empleador reduciri su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con ¢l nucvo AEWR y que sea el mis clevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En el evento que Ia agencin estatal de colocacidn que promulgue un eango de
salario por hora mis elevado que el AEWR federal que subsecuentemente sea retirado y sustimido por un mngo de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por ¢l Departamento de Trabajo, ¢l empleador se reserva el derecho de pagar un rango menor a su discrecion, pero en
cualquier caso que no sea menor al mis clevado de los mngos antes mencionados en efecto al momento de que el trabajo sea

desarrollado.

Si, antes de I fecha de expiracién especificada en esta solicitud de aceptacién de servicios del empleado no sean requeridos
por razanes fuern del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, el empleador podri dar por terminado ¢l contrato de trabajo. Si dicho evento consdtuye una
imposibilidad del contrate este seri determinado por un Oficial Certificante de acuerdo con la ley. En ¢l evento que se dé por
terminado el contrato, ¢l empleador cumplici con Ia garantia de tres cuartos por el tempo que paso desde et primer dia del
emplco al momento de la tecminacién como se describe en el 20 C.F.R. § 655.122(j). El empleador hard un esfuerzo en
transfesir al empleada con otra empleo comparable ¢ igualmente aceptable para cl empleado, consistente con la existente ley
de inmigracion, como aplique. Si dicha transferencia no es efectuada, cl empleador deberi:

)] Represar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar el emplec que interviene)
provenga a trabajar para ¢l empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que el
cmpleado prefiera;

) Reembolsar al empleado el total de Ias deducciones hechas al pago del cmpleado por ef empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

3 Pagari al empleado por cualquier costo realizado por cl empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrén, si dichos pagos no fucron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diaria seri contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del serd igual al
medio de transporte mis econdmico y razonable que cubm la distancia involucrada.

El empleador proveerd sin costo todas Ias herramientas, suministros y cquipo necesario para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la ngeacia o
preferiblemente 2 la oficina local, para verificar ka fecha de necesidad mencionada en este pedido de trabajo a mis tardar de
nuevo (9) dias laborales y a mis tardac cinco (5) dias laborales previos a Ia fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificard al empleado de garantizacle los previsto en 20 CFR § 653.501

(d@)()A) & D).

Si el empleado voluntariamente abandona el rabajo antes del término del periodo del trabajo o es despedido por problemas
Iaborales o mala conducta, el empleador notificard al Departamento de Trabnjo (y Seguridad Interna, en cl caso de un
trabajador H2-A) o mis tardar de dos (2) dias laborales en caso de su abandono; cinco dias labarales de ausencia injusdficada
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significard abandono del empleo. El empleador no serd responsable de proveer o pagar In transportacion de retorno y gastos
de subsistencia del empleado y el empleador no estd obligado a la garanta de tres cuartos descita arriba.

El empleador ha informado a los beneficiarios/empleados de la visa H-2A de su responsabilidad de cegresar a su pais de
origen, o de las autorizaciones de empleo subsecuetnes, al final del término del empleo.

El empleador prohibe el pago de la reclutacién de los trabajadores. Si a un tmbajador se le pide pagar dicha pago o ha pagado
el mismo, él o ella deberin de informar al empleador de inmediato para que el empleador pueda tomar accidn apropiada.

A cada empleado se le pagara de manern individual por cheque disponible en viernes. El petiode de pago es por semana. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de eada periodo de pago, el rango por hora del
empleado y/o ¢l rango de pago por pieza, Ias unidades producidas diariamente (si el pago es por rango de pieza) las horas de
empleo que fueron ofrecidas por el empleado (desglosadas por las horas oftecidas de acuerdo con y sobre la garantia de 4), las
horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,
¢l nombze del empleador, direccién y FEIN.

El empleador esti de acuerdo de Hevar los registros de ganancias y los estados de cuenta disponibles para inspeccién y
transcripcion bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y designado, y por el empleado o
representante designado por el mismo empleada cuando se haya proveido una previa autorizacion.

El empleador proveeri al empleado compensacién sin costo que cubra heridas o enfermedades que se den fuera y en el curse
del empleo del trabajador. Se proveeri comprobante del seguro de compensacion proveido por el oficial certificndor previo a

Ia Fecha de certificacion,

4 (continuacion del ETA 790, pigina 4, Ariculo 19)

Si el empleado completa el periodo de empleo, el empleador proveeri o pagari la transpottacion y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde provienc ¢l empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso c
empleador solo pagard por la transportacion hacia el nuevo trabajo.

El reembolso de la transportacion de legada o retorno aplica solo a las personas reclutadas fueea de diseancia conmutable (de y
hasta su lugar pecmanente de residencia cada din, ver primera hoja). El transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacién bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresale a
su vivienda dintiamente. Dicha transportacién seni de acuerdo con las regulaciones aplicables en la Federacidn, Estado o leyes
locales. Eluso de este transporte es voluntario, 4 ningn empleado se le requerird como condicién del empleo el utilizar la
transportacidn y subsistencia si aplica. El empleador no proveeri transportacion a los empleados locales diferente que de la
granja al lugar de trabajo.
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G | Condisi

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at dime and
place needed to perform the work described in this job order.

The worker understands that if he quits o is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under tem 17 and may not be cligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so natify the Job Service local office if the worker (n)
abandons the employment; five consecutive workdays of unexcused absence shall constiute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (¢) commits serious act(s) of
misconduct or serious or repeated violation{s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (2 copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day tral period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; (¢) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditons of other workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the
DOL 50% rule.

If, before the expiraton date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarntee for the dme that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to tmnsfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not effected,

the employer will:

N Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,

whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3 Pay the worker for any costs incucred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the wocker prior to the separation of employment. Daily

subsistence must be computed as set forth in 20 C.F.R. § 655.122(k). The amount of the transportation payment must not be
less (and is not requited to be more) than the most economical and reasonable common carrier transportation charges for the

distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 635.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. In the absence of &
separate, written work conteact entered into between the employer and the worker, the required terms of this job order and
the certified .Application for Temporary Employment Certification will be the work contract.
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Condici G I

Para scr contratado para este empleo bajo esta deseripeidn, el empleado deberd ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desarrollar el trabajo deserito en csta descripcion.

El empleado entende que si renuncia o ¢s despedido por causa ajena al término del perioda de empleo éste no recibici el
reembolso de transportacion mencionado bajo el Titulo 17 y no podra ser elegible para contratacidn en afios fururos.

El empleador podri dar por terminado al empleado por razones legales relacionadas al trabajo y asi misme notificar al Servicia
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacion significari
abandono def empleo; el empleado deberi notificar al empleador y ascgurar el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra maner rehusarse sin justificacion desarrollar el teabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya cometido actos scrios de mala conducta o violaciones las reglas de empleo ya sean serdas o repettivas;
el empleador podri hacer replas posteriores al inicio de trabajo que aplicarin al empleo, ¢l empleador deberd acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehusa después de completar el periodo de tres dias de entrenamiento
o cinco dias de periodo de prueba, lo que aplique, a desarrollar de manera humana el realizar que el empleador produzea o
venda productos de calidad premium; (e) si se le encuentra un record de condena eriminal o un registro de delincuencia sexual
que el empleador crea rzonablemente, de acuerdo con I ley, que impedird Ia seguridad y condiciones de vida de otros
trabajadores; (f) ofrece otros procesos legales relacionados con el trabajo pam la terminacién del empleo, incluyendo ka
terminacién de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicion para el empleo
bajo de regla del 50% del DOL.

8i, antes de Ia fechn de expiracion especificada en el contrato de trabajo, los servicios del empleado no sean requeridos por
mazones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, ¢l empleador padri por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con Ia ley. En ¢l evento que se de por terminado el
contrato, ¢l empleador cumplira con la garanta de tres cuartos por el iempo que paso desde ¢l primer dia del empleo al
tempo de la terminacion como se describe en ef 20 C.F.R. § 655.122(). El empleador hara un esfuerzo en transferic al
empleado con otro empleo igualmente aceptable para el empleado, consistente con la existente ley de inmigracién, como
aplique. Si dicha wansferencia no cs efecruada, ¢l empleador deberi:

(D Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
interviene) del cual proviene a trabajac para el empleador, o transportar al empleado al siguicnte empleador H-25 cerificado,
cualquiera que el empleado prefiera;

) Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistendia al lugar del empleo; y

3) Pagara al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diasia al lugar
del empleo del pawrdn, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diarin sera contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del transporte no
sera menor (y no se requiere ser mas) que el medio de transporte mas econdmico y razonable que cubra la distancia
involucrada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas Ins disposiciones requeridas por la seccion
20 CFR 655.122(q) serin proveidas al empleado en el idioma entendido por el empleado a mis tardar en el tempo en que ¢l
empleado aplique por su visa, o, al empleado en el empleo cotrespondients, a mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos
requeridos en este empleo y la Certificacion de la Solicitud de Emplea Temporal certificada sera el contrato de trabajo.



WARD OYSTER CO. WORK RULES

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided thart violation of lawful job-refnted employer requirements, including these work rules, will be

considered grounds for immediate termination of a worker's employment. Penaltics such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less sericus violatons.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

!\J

10.

11.

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infracdon, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing. Employer will test for drugs upon suspicion of use.

No smoking is allowed in any buildings or near doors or entrances, on the barge, in any outside work areas, near
combustible engines, or near any fuel storage areas. Smoking is permitted only during lunch breaks in the designated
area outside of the eating area.

Excesstve nbsences and/or tardiness will not be permitted, This is regular, everyday work for which employeces are
expected to be present, able and willing to perform every scheduled workday. This is not sporadic or “day work.”
Excessive or repeated tardiness is not acceptable. Any absence from wotk must be reported to management (John
Vigliotta or Rabert Copenhaver) by 7AM.  Failure to report to work without netificadon on 3 occasions in a 6-month
period will be cause for dismissal. Five consecutive workdays of unexcused absence will constitute abandonment of
employment and worker will be terminated.

Workers are required to wear a life jacket at all dmes while working on the barge, no ecxceptions.

Workers shall maintain any living quarters provided to them clean and in good repair, piven reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state Inw will be posted at each camp. They are not to be removed, defaced, or
altered in any way, Workers who wish copies may ask their supervisor.

All housing must be locked each motning before leaving for work. Lights and unnecessacy heat should be turned off;
doors and windows closed in event of rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in slecping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sieeping rooms or any other non-kitchen areas. Employer
furnishes cooling facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work and storage areas, eating areas, near
cquipment, or oa housing premises. Trash and waste receptacles must be used.

. Warkers may not take unauthorized breaks from work. Lunch breaks ace up to one hour, on or off premises. If you

need to use the restroom while on lunch break, do so before you clock back in for work.
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13,

14,

15.

16.

17.

18.

19

Workers may not leave the feld or other assigned work area without permission of employer or person in charge. If
you need to leave your work area for any reason, notify management so you can be temporarily replaced. Excessive
absences from your post or wandering off while on duty will not be tolerated.

Workers may not enter employer's premises without authorization.

Worker shall be present at their assigned worksite at the scheduled start ime. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workess assigned by
employer to a room, may sleep in any room.

Workers may not deliberately restrict production.

Any worker who physically threatens another wotker, the employer or any supervisor with any tool or weapon will be
subjece to immediate discharpe.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

. Workers will be discharged for fighting on the employet's premuses, including housing premises, at any dme.

. Workers will be discharged if they steal from fellow workers or the employer. If you wish to purchase seafood from

the company, a request must be made ta management before you reccive the product. Payment is duc at the dime you
receive the product.

22. Workers will not falsify identification, personnel, medical, production or other work-related records.

. Wotkers may not willfully abuse or destroy any machinery, wuck or other vehicle, equipment, tools, or other property

belonging to the employer or to other employees,

. Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Wotkers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misuse or remove from the farm premises without authorization any employer-owned property.

. Workers must obey all safety rules and common safety practices and must report any injuries or accidents promptly to

their supervisor or the employer’s office. You must maintain a 25-ft radius from any cages or anything being lifted by
the hoist. Do not stand or place yourself between loading docks and trucks when trucks are backing up, or between
the bulkhead and dock when the barge is being parked. Stay clear of moving equipment. Blatant regard for safety
rules will be cause for dismissal,

. Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by

workers without employer's prior permission, will be charged to wotkers.

. The use of cellular phones is prohibited while you are conducting work activities. 1f you have an emergency, notfy a

manager 50 you can be temporarily replaced. Emergency cell phone calls lasting longer than five minutes require that
you clock out. Cellular phones may be used for calls and/or texting while on the barge or while zaveling as a
passenger in a company vehicle only there is no work being petformed. Excessive use of cellular phones will not be
tolerated.
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30. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following
schedule:
First offense:  oral warning and correction,

Second offense: written warning and unpaid leave for balance of day.
Third offense:  immediate discharge with wrtten fact statement. Employee will be asked to sign written fact

starement.
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NORMAS DE TRABAJO

Aunque no es la intencidn de ser una lista complete, Ia intencidn es que estas normas de trabajo provean guia a los
trabajadores de los estindares de conducta que sc espera pot parte de ellos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados al tabajo que tenga el patrdn,
incluyendo cstas normas de trabajo, secin consideradas como motivo paca despedir al trabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de teabajo por el resto del dia o hasta wes dias pueden llevarse a cabo en ¢l
caso de violaciones menos graves.

Se espeta que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de
trabnjo y esfuctzo, y ¢l cuidado y mantenimiento de toda ln propiedad que el paudn le provea.

1. Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
resto del dia o hasta por tres dias a discrecién del supervisor, dependiendo del grado de la infraccién, al record previo
del empleado y otros factores relevantes, El despido del empleado podri ser resultado de ofensas anteriores.

19

No se podril usar o posecr cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que el mismo sea completado (como dusante Ias comidas); los empleados no podrin reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por ¢l uso
excesivo de alcohol, andar borracho y/o tener una conducta inadecuada en Ja vivienda después de horas. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo la
vivienda. El empleador podri llevar a cabo prueba antidoping bajo sospecha de uso.

3. No se permite fuman en cualquier de los edificios o cerca de las puertas o entradas, ¢ la barcaza, en cualquier drea
externa, cerca de motores de combustible, o cerca de areas de almacenaje de combustible. Solo se permite fumar
durante las horas de comida cn cl drea designada afuera del drea de comida.

4. No se permitirin ausencins y/o llegadas tardes cn exceso. Este empleo es regular y diario por lo que se espera que
estén presentes, capaces y descosos de desarrollar el trabajo todos los dins programados. Este no es un trabajo
esporidico o diario, Las llegadas tarde o excesivas no serd aceptado. Cualquier ausencia del trabajo deberi set
reportada a In administracion  (John Vigliotta or Robert Copenhaver) a las 7 AM. El no reportarse a trabajar sin
notificacién por 3 ocasiones cn un periodo de 6 meses seri causa de despido. Cinco dias de teabajo de ausencia sin
justificacion seri causal de abandono del empleo y el empleado sera despedido.

5. Se requiere que fos empelados utilicen chaquet salvavidas en todo momento mientras trabajen en la barcaza, sin
excepciones.

6. Los cmpleados deberin mantener cualquier la vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados deberin cooperar en mantener las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

7. Todos los posters requeridos por ley federal o estatal secin colocados en cada campamento. No podrin ser retirndos,
manipulados o alterados en cualquier Forma. Los empleados que requicran copias podrin pedirselas al supervisor.

8. Todns las viviendas deberin cerrarse cada mafiana antes de ir a trabajar. Las luces y calefaccién innecesaria deberd ser
apagada, las puertas y ventanas cerradas en caso de lluvia y cuando la calefaccion esté encendida.

9. Los empleados que tengan una vivienda asignada con literas no podrin separar las literns, ya que el espacio en las
habitaciones es necesario para los demds ocupantes.

10. Los trabajadores que viven en las viviendas del patrdn no pueden cocinar en los dormitorios o en cualquiera otra drea
que no sea la cocina, El paudn proveeri los aparatos y artdculos para cocinar,

11. Los empleados no pueden tirar papeles, latas, botellas y otro tipo de basura en el campo, dreas de trabajo o
almacenaje, dreas de comida, cerca del equipo o en el drea de la vivienda. Se debe usar los basureros o contenedores.

12. Los empleados no pueden tomar descanso de trabajo sin autorizacién. Los recesos de comida son hasta de unn hora
en o fuera del drea de trabajo. Si requiere usar el bafio debe hacerlos durante Ia hora de comida, higalo antes de checar
su entrada.
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13.

14.

15,

16.

17.

18.

19.

21.

Los empleados no podrin dejar el campo o drea asignada a trabajar sin permiso del empleador o la persona encargada.
Si necesita irse del drea de wabajo por cualquier mzon, notifique a su administrador para que pueda ser reemplazado
temporalmente. Las ausencias excesivas de su puesto o distrayéndose durante su trabajo no seri tolerado.

Los trabajadores no deben entrac a la propiedad del pawron sin autorizacion.

Los empleados deberin presentarse al lugar de tabajo asignado a Ia hora peogeamada para iniciar. Los empleados no
podrin iniciar el empleo nntes de Ia hora de enirada o continuar trabajo después de I hom de terminacion.

Los empleados que habiten la vivienda del patrdn no podrin tener visitas después de las 10:30 p.m. con la excepcidn
de los sibados en la noche donde las visitas terminarin a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por ¢l empleador, podrd dormir en una habitacion.

Los empleados no pueden deliberadamente cestringie Ia produccién.

Cualquier empleado que amenace fisicnmente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato.

Cualquier empleado a quien sc le encuentre cargando, usando o poscyendo cualquier arma peligrosa o mortal estari
sujeto a despido de inmediato.

. Los empleados serin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cualquicr

momento.

Los empleados serin despedidos si raban de sus compaiieros o del empleado. Si usted desea comprar mariscos de la
compaiia, se deberd requerir a In administracion antes de recibir ¢l producto. El pago se deberi realizar al momento
de que reciba ¢l producto.

22, Los empleados no falsificarin su identificacio, registros personales, medicos, produccidn u otros registros

relacionados al trabajo.

. Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,

herramienta o propiedad perteneicente al empleador o empleados.

. Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y

propiedad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por el empleador.

. Los emplendos no podrin hacer mal uso o retitae de |a propiedad de la granja sin autorizacion cualquier propiedad del

empleador.

. Los empleados deberin obedecer todas las reglas de seguridad y pricticas de seguridad comunes y deberin reportar

cualquier lesidn o nccidentes a tiempo al supervisor o a la oficina del empleador. Deberi mantenerse en un radio de 25
pies de las jaulas o cualquier cosa que se esté levantando por un montacargas. Ne esté parado o se coloque entre el
muelle de carga y camiones cuando se esti moviendo de reversa, o entre mamparas o en el muclle cuando la bareaza
se esté estacionando. Mantenerse alejando de equipo en movimiento. El no obedecer las reglas de seguridad serd
cnusal de despido.

. Los empleados deberin seguir las instrucciones del supervisor. La insubordinacién sera causal del despido.

. Las llnmadas de larga distancia estin prohibidas sin la previa autorizacién del empleador y los cosios de dichas

Uamadas, si fueran realizadas sin la previa nutorizacién del empleador, serin cobradas a los empleados.

. El uso de teléfonos celufares esti prohibida durante el trabajo. Si usted tiene una emergencia notifiquese al

administrador para que pueda ser temporalmente reemplazado. Las llamadas de emergencia que ducen mas de cinco
minutos requiere que usted cheque fuera su tiempo. Los teléfonos celulares podrin ser utilizados para Yamadss y/o
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enviar mensajes de texto en la barcaza o mientras viaje como pasajero en el vehiculo de la empresa solo si no se esti
realizando ningin trabajo. El use excesivo de teléfonos celulares no sera tolerado.

30. Salvo se indique lo contrario, los empleados que violen las normas de trabajo serin disciplinados de la siguiente

manera:
i. Prmera ofensa: aviso oral y a prueba

ii. Segunda ofensa: aviso por escrito y resto del dia sin paga.
ii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pedira al trabajador

que firme los hechos por eserito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

!. ORDER NUMBER: ‘:H (0@ lZ.

2. NAME OF EMPLOYER: Ward Qyster Co.

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 138)
6578 Jarvis Road , Gloucester VA 23061
Right off CR Route |4 East bound - 3 mile on right on Ware Neck Rd.

4, PERIOD OF EMPLOYMENT:
FROM: 2/15/2016 TO: 12/15/2016

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY _7
7 hrs. Mon.-Fri. /5 hrs.Sat.
DAYS PER WEEK §

6. PAY: Friday/ weekly
HOURLY RATE. #8650~
PIECE RATE: N/A

$ 172

7. WORK TASKS TO BE PERFORMED:

This job requites a minimum of en months of verifiable prior
experience working on a shellfish (oysters/clams) farming operation,
averseeing crews handling both manual and machine tasks First-Line
Supervisors are responsible fir overseeing that aquacultural workers
perform manual as well as mechanized activities with accuracy and
efficiency.

First-Line Supervisors instruct, oversee, and direct entry level
aquacultura] workers in the following tasks related to aquaculture/farming
operation: assist with cultivating, growing and harvesting oysters and
clams, hereto referred to as shellfish, through a four-pan cultivation
process; wash seed shellfish by hand with hose, assist with grading on
shaking tables or graders, place juvenile sheilfish in floats or cages for
deployment in the water; when oysters mature and are ready for harvest,
remove shellfish, wash and pack for sale for pick up or local delivery and
redeploy any shellfish not ready for market back in water; assist with
cleaning, repairing and maintaining equipment (floats, trays and others).
First-Line Supervisors will additionally be expected to perform all of the
duties required of an entry level worker with accuracy and efficiency.

Employer has a strict prohibition on tobacco usage. No smoeking or
tobacco use of any kind witl be permitted in any of the company buildings
or near the doors or entrances to ony of the company buildings, in worker
housing, near combustible engines, such as outboards, pressure washers,
pay loaders or by any fiel storage areas, on the barge or in any of the
outside work areas. This is necessary to protect against disease, which is
transmitted by hands and tools contaminated with tobacco by-products.
Smoking is only allowed at lunch break in the designaied smoking area
outside the cating arca. Employer reserves the right to discharge any
employee found smoking in non-designated areas.

Workers must be able to work on their feet in bent positions, stoop, reach
and kneel for long periods of time. Work is to be done for long periods of
time. Workers are exposed to wet weather early in the moming through
the heat of the day. Workers may be required to work during occasional
showers not severe encugh to stop operations. Must be able to work in
excessive humidity and temperatures ranging from 30 degrees o over 100
degrees Fahrenhat, Workers should be in good physical health and
physically able o do the work required with or without reasonable

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEC QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAIO

FIGOIZ

2. NOMBRE DEL EMPLEADOR: Ward Oyster Co.

. NUMBERO DE LA ORDER:

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(Sec ES 338)
6578 Jarvis Road , Gloucester VA 23061
Justo fuera de Country Road Ruta 14 hacia el Este - 3 millas a la derecha
sobre Ware Neck Rd.

4. PERIODO DE EMPLEQ:
DEL: 21572016 Al: 12/15/2016

5. HORARIOQ DE TRABAJOQ;
MINIMAS HORAS POR DIA: 7
7 hrs. Lunes-Vienes / § Sébado
DIAS POR SEMANA §

6. PAGO: viernes /por semana
SUELDO POR HORA: $H0:50—
PAGA POR UNIDAD: N/A

$ 1032

7. LABORES A DESEMPENAR EN EL TRABAJO:

Este trabajo requiere un minimo de diez meses de experiencia previa
verificable trabajando cn una granja en operacidn de mariscos
{ostra/almeja), supervisando grupos que manejan trabajos tanto manuales
como mecinicos. Los Supervisores de Primera Fila son responsables de
vigilar a los empleados acuicolas desarrollar trabajos manuales asf como
mecénicos con precisidn y eficiencia.

Los Supervisores de Primera Fila instruyen, vigilan y dirigen a nivel de
cntrada & los empleados aculcolas en los siguientes trabajos relacionados a la
acuacultura/operacién de granja: ayuda en el cultivo, crecimiento y cosecha
de ostras y almejas, que de aqui en adelante se refiere a mariscos, a través de
un proceso de cultivo de cuatro partes; lavar semilla de ostra a mano con
manguera, ayuda clasificar en mesas de movimiento o clasificadoras, coloca
los mariscas jévenes en flotadores o jaulas para ef desarrollo en el agua;
cuando la ostra madura y esta lista para la cosecha retira el marisco, lova y
empaca para su venta para recoleccidn o entrega local o redistribucidn de
cualquicr marisco que no esté listo para ¢l mercado de nueve en &l agua;
ayuda en !a limpieza, reparacién y mantenimiento de equipa (flotadores,
charolas y otros). Adicionalmente se espera que los Supervisores de Primera
Fila desarrollen todas los trabajos requeridos a nivel de entrada con
precisidn y eficiencia.

El empleador tiene una prohibicién estricta sobre el uso del tabaco, No s
permite fumar o usar tabaco de cualquier tipo en cualquier de los edificios o
puerias o entrada de cualquier edificio de la compaiiia, en la vivienda de los
empleados, cerca de motores de combustible, como fuera de borda,
maquinas lavadoras a presién, cargadora o cerca de dreas de almacenaje con
combustible, en barcaza o en cunlquicr Area exterior. Esto es necesario para
proteger conira enfermedades, que se transmiten por mana o herremientas
contaminadas con productos de tabaco. El fumar solo st permitido durante
la hora de comida en las dreas exteriormente designadas fuera del drea de
comida. El empleador se reserva ¢l derecho de despedir a cualquier
empleado que s& encuentre fumando en las dreas no asignadas.

Los empleados deberédn ser capaces de trabajar de pie en posicién inclinada,
agachado, alcanzar e hincarse por largos periodos de tiempo, El trabajo se
realiza por largos periodos de tiempo. Los empleados estin expuestos a la
temperatura himeda temprana por la mafiana y a través del calor del dfz. Se



accommodations.

Workers must be able o 1ift 65 pounds to a height of 5 feet over the course
of the work day. Must be able o count 1o 500,

Work may also include mechanized work using power equipment. By way
of example and not limitation powa equipment may include pressure
washers, hydraulic lifts, pallet jacks, clam/oyster graders, and skid loaders,
Workers will be expected 1o be able 1o operate equipment with or without
direction.

Must be able io communicate effectively to direct work of crews.

Since the employer’s place of business is frequented by the generat public,
the employer requires that all newly hired employees take and pass an
cmployer-paid background check. All background checks are conducted
uniformly afier an initial job offer has been extended and accepted by the
new hire. Applicants found to have felony convictions {including, but not
limited to assauft, child molestation, sex or drug-refated convictions) will
be immediately terminated out of concern for general public safety, and
paid for all hours worked between the first date of employment and the
date of termination, if any. In the case of a foreign worker who &
terminated for cause resulting from findings of the background check, the
employer will arrange least-cost transportation to the worker's place of
recruitment, at the worker's expense. Employer-paid past-hire drug testing
required upon reasonable suspicion of us.

Employer assures that workers will be provided transportation from living
quariers to wark site every day (for workers who must be provided
housing under the applicable regulations.)

Persons seeking employment as experienced First-line supervisor of
aquaculaturai workers must be available for the entire period requested by
the employer. Applicants must be able to fienish verifiable job
reference(s) or comparable third party documentation from recent
employer(s) establishing acceptable prior experience. Successful
applicants will be subject to a trial period af up to five days during which
their performance of required tasks will be evaluated. If the performance
during the trial period is not acceptable to the employer the worker's
employment will be terminated.

Employer retains the right to discharge an obviously unqualified worker,
malingerer or recalcitrant worker who is physically able but does not
demanstrate the willingness to perform the work necessary for the
employer o grow a premium quality product. (See also Attachment 2,
General Conditions),

Raises and/or bonuses may be offered to any seasonal worker employed
pursuant to this job order, at the compeny's ole discretion, based on
individual factors including work performance, skill, and tenure.

All terms and conditions included in the job order will apply equally to all
workers, Both U.S. workers and H-2A workers, employed in the
occupation described in this clearance order.

Ten months of verifiable prior experience experience required in the
job described.  Saturday work required. Must be able to lift/carry 65 Ibs.
Post-hire employer-paid background check required. Employer-paid post-
hire drug testing required upon reasonable suspicion of use,

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 4 PERSONS. 4 INDIVIDLUALS
0 FAMILY

padra requerir que se trabaje durante lluvias ocasienales tio 1an severas que
detengan ¢l trabajo. Deben ser capaces de trabajar en humedad excesivay
temperaturas que oscilan de 30 y hasta mds de 100 grados Fahrenheit. Los
empleados deben estar en buen estado de salud y fisico capaz de realizar ¢l
trabajo requerido con o sin comodidades rmzonables,

Los empleados deben ser capaces de levantar 65 libras a una altura de 5 pies
durante ¢l ranscurso del dia. Debe ser capaz de contar hasta 500.

E! trabajo puede incluir trabajo mecinico utilizando equipo de poder. Por
cjemplo y no limitado a equipo de poder puede incluir miquina de favado a
presién, elevador hidriulico, transpaleta, clasificadora de ostra/almeja y
cargadora. Se espera que los empleados puedan ser capaces de operar equipo
con o sin direccién,

Debe ser capaz de comunicarse de manera efectiva para dirigir al grupo.

Ya que el lugar de empleo es un negocio frecuentado por el pablico en
general, el empleador requiere que todos los nuevas empleados contratade
aprueben una revisidn de antecedentes, pagada por ¢l empleador, La
revisién de antecedentes serd conducida uniformemente después de que la
oferta inicial de trabajo se haya ofrecido y aceptado por el contratado. Los
solicitantes que se les que hayan tenido condenas por delites graves
{incluyendo, pero no limitado a asaltos, abuso de menores, condenas
sexuaies o relacionadas a las drogas) serdn despedidos de inmediato debido
a 1a preocupacion por la seguridad publica en general, y se le pagaran las
horas laboradas entre ¢l primer dia del empleo y b fecha de despido, si
hubieran. En el caso de empleados extmnjeros que sean despedidos por las
causas resultantes de la verificacidn de antecedentes, el empleador
encontrarz ¢l costo de transportacién mas econémico al lugar de la
reclutacién def empleo, a costo del empleado. Se requiere tomar un examen
antidoping posterior a la contratacién pagada por el empleador bajo
sospecha razonable del uso.

El empleador asegura que al trabajador se le proveerd transportacién de su
vivienda al lugar de trabajo cada dia (para los trabajadores que se les provea
hospedaje bajo las normas aplicables.)

Las personas gue deseen este cmpleo como Supervisor de Primera Fila con
experiencia de empleados acufcolas deben estar disponibles por el perfodo
entero requerido por el empleador. Los solicitantes deben ser capaces de
proveer referencia(s) verificables de trabajo o documentacién de ferceras
personas de empleadores recientes estableciendo experiencia previa
aceptable. Los solicitantes exitosos estardn en un periodo de prucha de hasta
cinco dias durante el cual se desarollo del trabajo requerido serd evaluado.
Si ¢l desarrollo durante s periodo de prueba no cs aceptable parael
empleador el empleado serd despedido.

El empleador se retiene e} derecho de despedir a un empleado obvinmente
descatificado, enfermizo o recafcitrante quien fisicamente sea capaz pero
demuestre su falta de deseo de desarrollar ¢l trabajo necesario para que el
empleador aumente una produccidn de calidad Premium, por cualquier otro
motive legitimo, (Ver Anexo 2, Condiciones Generales).

Los aumentos y/o bonos se ofrecerédn a cualquier empleado temporal
contratado baja este trabajo, a discrecién de la compaiia, basado en los
factores individuales incluyendo su desempedo, habilidad y permanencia.

Todos los términes y condiciones incluidas en fa orden de trabajo se
aplicarin porigual a todos los trabajadores, tanto empleados de EEUU y H-
2A, empleados en 1a ocupacién descrita en esta solicitud de aceptacidn,

Se requiere dediez meses de experiencia previa verificable pam ¢l
trabajo descrito.  Se requiere trabajar los sdbados, Debe poder levantar y
cargar 65 libres. Se requicre verificacion de antecedentes pagada por el
patrén. Se requiere omar un examen antidoping posterior a |a contratacion
pagada por el empleador bajo sospecha razonable del uso,



10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
(See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

IYPE. AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The employer has guaranteed your first week's wages unless he/she

non’ﬁes tEis job service of a later starting date by

In order for you to be clighle for this guarantee, you must contact the job
service at:

Virginia Employment Commission

(804) 333-3675

14243 History Land Hwy.

Warsaw, VA 22572

During the period orﬁz’/ojyﬁu-_a%}aﬁ]l.! b
Any Job Service office will assisf you in doing this.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: §I

9, VIVENDA DISPONIBLE PARA 4 PERSONAS. 4INDIVIDUOS
0 FAMILAS

10, COMIDAS:
PROVISTAS: NO
S1SON PROVISTAS, EL COSTO POR

DlA SERA (VeaNum.)3 en la Orden de Trabajo}

LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: Sl
11. DEDUCCIONES:

CLASE CANTIDAD

SEGURO SOCIAL XXXXXX

IMPUESTOS SOBRE [INGRES05  XXXXXX
TRANSPORTACION NO

HERRAMIENTAS Y MAQUINARIA __ NO
SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES

AGRICOLAS —NO__

12, NOTAS PARA EL TRABAJADOR:
La copia de la orden completa esta disponible en la oficina para su
inspeccion;

El empleador ba garantizado el pago por su primera scmana de empleo a
menos que este notifique al Servicio de Empleos que la fecha de comenzar a
trabajar scra atrasada, y que tal notificacion sen a nas tardar
Para quie Ud'pueda tener derecho a csta garantia de pago, tendra que ponerse
en contacto con la Oficina del Servicio de Empleoas en el:

Virginia Employment Commission

(804) 333-3675

14243 History Land Hwy.

Warsaw, VA 22572

Durante ¢l periodo ¢l al
Cualquicr Oficina del Servicig/de Empleos l¢/nsistiga en hacerto.



_— Insurance Comparny
Hagerstown, MD 21740

( .
‘ Brethren Mutual

C Biliing Inquiries: 1-800-621-4264

WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY

This Infarmation page with the “Policy Provisions” completes the numbered RENEWAL
INFORMATION PAGE POLICY NUMBER: WCP0071808 02 AUDITR] YES
O no

RENEWAL OF POLICY NUMBER:

1, INSURED wWaARD OYSTER COMPANY INC &
MOBJACK BAY SEAFOOD INC
PO BOX 12
WARE NECK, VA 23178

Other workplaces not shown above: == Ses attached schedule

inowvioua [
PARTNERSHIP [

CORPORATION(X]
or

ID#54-1383702

2. POLICY PERIOD 1201 AM. Standard Time &) the Inyurees Maling actest.  FROM

08/16/2015 TO 09/16/2018

REPRESENTATIVE HOGANS AGENCY, INC.
410-778-1665 PO BOX 2500

CHESTERTOWN MD 21620-2500

BCO ID: 1460

Agant Coda

8170000
0002317

The limits of our liability under Past Two are;

- 3_ COVERAGE A. :\'mkats Compensation lnsur;gﬁ A Part Ona of the palicy applias o the Workers Compensation Law of the states liste
ere.

8. Employers Uablity Insurance: Part Two of the pelicy applles to work in each stats lisiad In e JA.

Bodily injury by Accldent  $500,000
Bodily injury by Disease  $500,000
Bodily injdry by Disease _ $500,000

each accident

policy limit
each employaa

C. Otner States Insurance: Part Thres of tha poli
Ohio, Washington, Wyoming, and stales

!

sl

applies to the states, If any, lisied here: All states sxcapt North Dakats,
gnatad In ltem 3a of the information page,.

D. This policy includes these endorsements and schedules: See attached schedule.

4, PREMIUM: The premium for this policy will determined by
Al Informalion raquired balow is subject 1o verificat]

our Manuals of Aules, Classifications, Rates and Raling Plans.
on and chango by avdil.

Classification

Code
No

Premum Basis
Total Estimated
Annuyal Ramunarabion

Rates Per
§$10001
Remuneration

Ealimated

Premiom

VA Premium Total
(SEE SUPPLEMENTAL DECS FOR BREAKDOWN)

COVERAGE B INCREASE
TERRORISM RISK INSURANCE ACT OF 2007

9740

14,280

1
282

Premlum for Increased Iimits Fart TWO, { applicabls

Tolal Promium subject to the Exparience Modificallon of

Framium Modified to raflec Experience Modlication of

Other Fremium Charges

Total Estimated Standard Premium

Loss Constiant (where applicable)

“Bramium Ciscount, if applicable

3,022

"Expenss Gonstant Charges

0800

Total Estimated Premium

Sacond injury Fund Surcharge (NJ only)

Uninsured Empidyers Fund Surcharge (NJ only)

Minimum Pramium $ 702

TOTAL POLICY

ESTIMATED COST

13,831

*s ARSENCE OF ANY ENTRY MEANS "NO EXCEFTION®

Servicing Office: 149 N, Edgewood Drive
WCa906010408 Hagerstown, MD 21740
INSURED COPY

IDaposlt

ARl Al B A AWM

Countersigned By _Sianature Not Required
Date: 07/23/2015




Ward Oyster Co.

PO Box 12
Ware Neck, VA 23178
Phone: (804) 693-7597
Fax: (804) 693-0581

12/2/2015

U.S. Deparment of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago National Processing Center

11 West Quincy Court

Chieago, IL 60604-2105

RE: Woard Oyster Co.

To Whom [t May Concern:

In accordance with 20 CFR § 655.122(c)(1) and 20 CFR § 655.122(e)(2), I atest that Ward Oyster Co. s
Workers' Compensation jnsurance policy will be renewed to cover the entire contract period specified on my Fl-
2A npplication; to-wit: 2/15/2016 - 12/15/2016. A copy of my cusrent certificate is enclosed herein.

% /

John Vigliolta
President
Ward Oystec Co.

Sincerely,

Enclosures



U.S Degartmant of Lubor
Wage and Hour Dhrislon

Amended: 01002014

Farm Labor Conlrsctor Cartificats of Replstration

No,  CO3OMZEIABR
Espins Otr312018

4

Hams  MAS Labor 1424

| Guctify that i person named atova |6 registand pursuent Lo the Migrant end
Banscoul Warkar Protectian Act znd is suthorred 1 pardomm the icliowing activities

Agnasurl
caversd by the Act Recrul, solici, Rumish, tire and

Transpevtation Auheriied
Howslng Authoitted
Drlving Authorized

Approved  Elwiyn Simen

& | Nol Authorized
x Not Authorized
1| Nol Authorized
Dals: 012014

{Hatlonat CerttAcstion Progrem Hanager)

hlF- )

WH-S11 (w24)

B L L Y T Ty A

Bockl Security Account No,
Bocki Security Employar 1D No. 204004202
Perm. Hoime Address 850 Front Btwel
Lavingsion VA -7 ]
ity or Town} [State) P Code)
Date of Blith 258021833 Heipht ) Weight 124
(Month) (Day) (Year)
This Cortificals ks based on e Migrans and Ssssons! Werkar Protaction Act and
mﬂml’z‘dmm ﬂmmwmmlMNMG
mummmm g
may aconstinde 8
{-9- Z:o_l:,v'___
{Signature of Holder)




BAAS Labor HZA, LLE

400 Froni Streel

PO Bay 307

Loviagzien, VA 22044

434281 £300 [phone)
42624700 (tas)

vt rcriabor oo (Web pils)
soiythonaGmaskebor com (email)

masH2A
Capable, Rallsble, Logat Labor
for indspandent Qrowers

©2015 [revised 7272015, panded 4308 PR B2 2015)
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT {the “Agreemant”)
is eniered inlo by and batween MAS LABOR H2A, LLC
{“mdsH2A"), r Virginia limiled liability company, and

Ward Qyster Co.
{"Clienl"™),
an employer having its principal placa of business in the stale of
Virginia

WHEREAS masH2A provides professional services intendad to assist
employars in chlaining capable, reliable, legal seasonal or lemparary
labor;

WHEREAS Cfient needs such services as masH2A provides;

WHEREAS Client has agreed 1o retain masH2A's services antd
masH2A has agreed to provide ils services for the purposes and upen
the terms and conditions harein set oul.

NOW, THEREFORE, in consideration of the mutual promises and
premises herein contained and other good and valuable consideration,
the adsquacy ol which is heraby acknowledged, the parties, nlending
io be legally bound, hereby agree as follows:

INDEPENDENCE: Ghanl and masH2A each undersiand and agrae
thal tis independanlly engaged in the oparation of ils own business,
that neither shall be considered ta be the agent, master or servant of
the other for any purpose excepl &5 set forth in this Agreement, and
Ihat nsither has any general authority o enler Into any contracl,
assume any cbligations or {0 otherwise make any warranlies or
represenlations on behall of the olher, except as otherwise expressly
provided hersin. [l is the inlention of Client and mdsH2A In
accomplishing the resulls undariaken by masH2A that mésH2A be an
independent contracior and this agreerneni shall be construed in light
ol this intention. In no event shell masH2A be deemed to be an
employer of any workers abtained by or for Client. Furthermore, while
masH2A may assist Client in placing help wanted ads and ather
recruiling activites, masH2A will nol make hiring decision on behalf ol
client. Hiring decisions ara the exclusive right and responsibilty of
client,

AGENCY: Client agress lo hire snasH2A and masH2A consenls lo be
hired by Client o provide services lo Clien as se! forth inin “2015-16
H-2A Document 2°, the “Service and Fee Schedule” signed by Client
and incorporated hereln by relerence, Client hereby imevocably
makes, consilules and appolnls masH2A as ils lawiul agent lo

perform, carry oul or confirm on Client's behalf all such acls, deeds,
and servives as may be necessary to accomplish the foregoing. As
raquired by 20 C.F.R. § 655.135(k), Client hereby forbids masH2A and
any of iis agens lo sesk or recelve payments or other compansalion
Irom prospeclive H-2A amployaas.

TERM: This Agreemen shall commence upon its execution by both
misH2A and Ckent and shall apply lo arrangements mada lor the
workers lo perform work during a single period of need following the
execulion of this agreament,

COMPENSATION TO masH2A: masH2A shall be compensaled by
Clienl for ils services hereunder as sel forth in "2015-16 H-2A
Documanl 27, the “Sarvice and Fee Scheduls® signed by Clisnt.

DUTIES: Cllent agrees to comply in a timely manner with all raquests
made by masH2A as reasonably necessary for the provislon of its
services to Client hereunder, Furthar, Cliant agrees thal any and al
informalion fumished fo masH2A will be trulhful. Further, Client agrees
to famifiarize itsell with the lamns and conditions ol employment slated
by masH2A on Client’s behalf In ils labor certilicalion application and in
its writlen disclosure lo prospective workars and lo comply with those
lerms and conditions, Furiher, Clienl agrees lo familiarize itself with all
obkgations Imposed on il as an employer of U.S, andfor foreign labor
under any and all applicable state and lederal law and regulations and
with such reasonable paficles as masH2A may require and lo comply
with those obligations and policies.

REPRESENTATIONS: Client and masH2A each represenls and
warrants that it has full power and authorily lo execute and deliver this
Agreement and lo perform its obligalions hereunder, and thal this
Agreement constitutes a valid and legally binding cbfigation,
anforceabls in accordance with il terms and condilions. Client and
masH2A each further raprasanls and warmranis thal neither the
execution and the delivery of this Agreemant, nor the consummation ol
the transactions contemplated hereby, will violata any constitution,
stalule, reguialion, rule, injunction, judgment, order, decrae, ruling,
charge or other reslriclion of any govemment, govemmental agency or
cowt Io which it is subject.

INDEMNITY: To the fulles! extent permilted by law, Clienl expressly
agrees to delend (at the Clenl's expense and with counsal relained by
uf agreed to by masH2A for such purpose in masH2A's sole
discretion), indemnily, and hold harmless masH2A, its affiliates, and
their raspaclive officers, mambars, pariners, direclors, managers,
shareholders, owners, employees, agenls, successors, assigns and
thelr respaclive clienls [rom and against any and all claims, {ossas,
damages, liabilities, fines, penalties and expenses of any kind
whatsoaver, Including without Emitalion arbitration or court costs and
atiomeys' leas, such legal expenses to includa cosls incurred in
enlorcing or afiectualing the obligalions agreed lo in this Section,
arising on account ol or In connection with any claims, demands,
causes ol action, sulls, invesligalions, audits, or proceedings (made,
iiled or threalened) against the Client or mdsH2A by any person or
entily not a party to this Agreement and which relale lo, or arise out ol
of in connection with masH2A's sarvicas provided hereunder (inciuding
without limilation any claim that mdsH2A was acling a5 a joinl



employer with Client or any claim of any violation os alieged violation ol
any law or other autherity related to Clianl's use of labor provided
pursuznt to misH2A's efloris). If Client receives notice of an assedtion
of any such claim, loss, damage, liability, fine, penally, or axpense,
Chient agrees lhat il will iImmediataly nolify mésH2A of such assertion.

Client also hereby expressly agraes lo defend (al the Client's expanse
and with counsel relained by or agraed to by masH2A fer such purpose
In its sole discration), indemnify and hold masH2A, s affiliates, end
thelr respactive officars, membars, pariners, direclors, managers,
shareholders, owners, employees, agenls, successors, assigns and
other chents, harmiess [rom and against any and all claims, damages,
liability or losses, fines, panallies and expenses of any kind, Including
allomeys’ fees and, arising or resulling from Clienl's breach of any of
its representations, warrantlas, covenanls and agreemenis conlained
in this Agreemanl,

SURVIVAL OF OBLIGATIONS: Clienl and mdsH2A each undersland
and agree thal this Agreement shall be valid for, and legally binding on,
fls respeciive successors and assigns, Clisni and masH2A agree thal
obligalions pursuant 1o parageaphs litled “COMPENSATION TO
misH2A", "DUTIES", “REPRESENTATIONS® and *INDEMNITY" above
shall survive the expiration of this Agreement.

GOVERNING LAW AND JURISDICTION: This agreement shall be
govamed by and consirued In accordance with the laws of the
Commonweatth ol Virginia, withoul regard 1o its cholce of law eules.
Jurisdiclion and vanue for resolution of all disputes and claims under o
ralated 1o this Agreemanl or any other agresmeni between the Client
and misH2A shall 1es! exclusively and solely in the Chicuil or General
District Courls for the County of Nelson, Virginia or the Uniled Slales
District Court for the Weslem Distiict of Virginia, Lynchburg Division,
and Client and masH2A agres lo 1ake such acllons as may ba
necessary to carry oul the terms of this provislon,

PRONGCUNS AND PLURALS: AB pranouns and variations thereol
shall deemed io rafer lo the masculine, feminine, neular, singular or
plural, as the idenlity of the person or persons, enlity or enlilies, may
requira,

ENTIRE AGREEMENT: This Agreement conlains all the terms and
conditions agreed upon by the parties and na other agresments, aral or
olherwise, regarding the subject matter of this Agreement shall be
deemed o exist or bind sither of the pariies.

BINDING EFFECT: This Agreament shall be binding on the parties
and thelr respective helrs, successors, and assigns, except thal Clienl
may not agsign its duties hereundar without masH2A's express waitten
permission,

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreemenl shall be valid untess ths sama shall be In writing and
signed by both of the padies herelo, No waiver by masH2A of any
delault, misrepresentalion, or breach of warranly or covenani
hereunder, whather inlentional or not, shall be deemed fo exend o
any prior or subsedquent delaull, misrepresentation, or breach of
warranty or covenant hereunder or atlecl in any way any rights arising
by virtue of any prior or subsequent such occurence.

SEVERABILITY: Any term or provision of this Agreement thai Is
invaiid or unenforceable in any situation in any jurisdiction shall not
alfect Iha validity or enforceability of the remaining temms and
provisions hereol or the validity or enforceability of the offending lerm
or provislon In any other siivatien or jurisdiclion.

IN WITNESS WHEREOF, the parties have signed this Agreement
this

X
?9* Cdayor SR em Ler

MAS LABOR H2A, LLC (“mésHzA o
2%,
By:

President

A 0\S

CLIENT
Ward Oyster Co.

Printed Name:
Signature:

Title:




GLOUCESTER COUNTY - COMMUNITY SERVICE SHEET

GLOUCESTER COUNTY HEALTH DEPT.
7384 Carriage CT.

Gloucester, VA 23061

804-693-6130

DEPARTMENT OF SOCIAL SERVICE
6641 Short Lane.

Gloucester, VA 23061

804-693-2671

EMERGENCY SERVICES

GLOUCESTER CO. RESCUE SQUAD STATION # 1
AND FIRE DEPARTMENT
804-693-2148 or 693-3890 (Emergency 911)

SHERIFF OFFICE
7502 Justice Drive
Gloucester, VA 23061
804-693-3890

VIRGINIA STATE POLICE ~ 804-693-6808
HOSPITAL

RIVERSIDE WALTER REED HOSPITAL
7519 Hospital Dr.

Gloucester, VA 23061

804-693-8800

LEGAL

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT
1000 Preston Ave, Suite B

Charlottesvifle Virginia 22903

1-888-200-8479 or 804-296-8851

Mission and Goals: The Virginia Farmworkers Legal Assistance Project is a federally-funded legal
services organization providing legal assistance and community education to migrant
farmworkers throughout the Commonweaith of Virginia. Farmwork is the second most dangerous
occupation in this country. More than 42,000 farmworkers labor in Virginia, and face numerous
problems -- including unpaid wages, pesticide exposure, and on-the-job accidents. The workers'
legal issues are compounded by the cultural, geographic, and linguistic barriers they face.



