Request for Extension of Clearance Order Virginia Employment Comimission

iad

1. To: Puerto Rico " Job Order Number:

North Carolina | -/j o) (L

South Carolina 3. Employer Name:

LR

Georgia |
_ Florida L Lapcacten -
4. From: 5. OES Job Code, Title and Number of Positions
Available
Agriculture & Foreign Labor Program Manager ’ _ L O ‘)l .
Virginia Employment Commission | V‘S—- 2072 / /9\/306" {ows

211 Hydraulic Rd

___F_Char[ottc.s» ille, VA 22901 géb!; ch
6. Please note the follomno concerning the abou.job ordc.r

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) Title: Telephone Number:
Kendal Shaver Agriculture & Forcign Labor +434-984-7640
Program Manager
8. Receiving State Office: (X" onc)
0 Accepted (If accepted, list local offices extended to) 0 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative Telephone Number: Date Signed:




U.S. Department Labor

Employment and Training Administration

OMB Control No 1205-0134
Explration Date; October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de& Empleo para ObrarosiTrabajadorss Agricolas y Precesamisnto ds Allmentos

{Print or type In aach field block - To Include additlonal Information, go to block # 28 - Please follow Step-By-Step Instructions)
{Favor de usar |etra de molds en 1a solicitud - Para |nciulr informacién adidonal vaa el punto # 28 - Favor de seguir las instrucciones paso-a-pano)

1 Employer's and/or Agert's Name and Address (Number, Streel, Cily, Stale

and Zip Code /Nombre y Direccidn del Empleador/Balrdn yio Agenle
{Numero, Celle, Ciudad, Estado y Cédigo Posia | &

Lancaster Farms, Inc.
Mailing Addrass:

5800 Knotts Neck Rd.
Suffolk, VA 23435

Physlcal Addrass:

5800 Knofts Neck Rd.
Sufiolk, VA 23435

a) Federal Employer Idenlificaion Number {FE|
Identificectdn det Empleador

54-0849586
b) Tetephone Number { Nirnero de Teléfono

{757) 484-4424

c) Fax Number / Nimero dg Fax (757) 686-8637

d) E-mat Addrecs / Direcoitinde Coreo Elecirdnco:
clo Employer Agent E-mall: masH2A@mastabor.com

Nos. 4 through B8 for STATE USE ONLY
Nimeros 4 a 8 para USD ESTATAL

4. SQC (O"NETIOES} Occupelional 5 Job Order No /Num de Orden de
Code / Cédigo Indusinal Empleo

y\S—- O JOO i
; 7/ 3234

a. SOC (ONET/OES) Ocoupational
Tille / Tiulo Ocypacional
fod
de Telephone number) / Direccién de
ncluya el nimero de teléfono)

la Oficina donde se radico la oferta {t

a5 03& Lafle 95702~
a Ngg) o/ LQ#I ,ﬁ’fﬁc\é/#resemaﬁgb-#nﬁjuz recl dra‘:l)ielephn:un:laY

number) ! Mombre del Represenlanie de la Oficina Local (incluya el
pomero de teléfono de su linea direcla)

Lty Echevents 5D302-903

T Ciearance Order Issue Dale / F echa de Emisionde la Orden de Empleo

Ja log

8 _Job Order Expiration Date | Fecha de Vencimienlo o Expiracién de la Orden
da Emplea.

2 Address and Direclions lo Work Sile / Domicilio y Direcciones &l lugar de

trabajo

2535 Pitchkettle Rd., Suffolk, VA 23424
5800 Knotts Neck Rd., Suffolk, VA 23435
1240 Murphy Ml Rd., Suffolk, VA 23434

The employer attesis thal all work locations are controlled by the
employer stated above and It is not an H-2A Labor Contractar.

See “Abmchmant 1 to ETA 700" item 2/Var "Adjunto { 2 ETA 790 Asticulo 2
A Address and Direclions lo Housing / Domeiio y Drecciones af lugar de
vivienda

2535 Pitchkettie Road, Suffolk , VA 23434

1240 Murphy Mill Rd., Suffalk , VA 23434

3624 Bridge Rd., Sufiolk , VA 23435

6012 Knotts Neck Rd., Suffolk, VA 23435

5917 Knotts Neck Rd., Suffolk, VA 23435

8  Descplicn of Housing f Besonpeién ds lavivenda

Conventlonal frame house - housing capaclty - 10 persons
Conventlonal frame house - housing capaclty - & persons
Conventional single famlly house - housing capaciy - 8 persons
Conventional single famlly house - housing capacity - 8 parsons
Conventlonal single family house - housing capachy - 8 parsons

Ses “Attschment 1 to ETA 780~ ltam 3Ver “Adjunto 1 a ETA 790 Artlculo 3

9 Anlicipaled Peniod of Employment  Pericdo aniicpado o prewclo d2 Empled
From [ Desde 3112016 To/Hasta 9/6/2016

10 Number of Workers Requested | Numero de Trabajadores Selicdados
12

T1_Anheipeled Hours of Work per vieek [ Horas AnlicipadasiPrevistas de
Trabaje por Semana  Tdlal 40

Sunday /Domingo__0 Thursday Mueves_T
Monday / Lunes _T Friday 1 Viemes_1
Tuesday / Martes _T_____ Salurday / Sebado S

Wednesday f Miércoles_T7

Ses “Attachmant 1 ta ETA 790" ltem 11/Ver “Adjunto 1 8 ETA 790 Articule 11

12 Anucipaied renge of hours for ddferent seasonal ectiviles / Rango prevsio de
horas par alas dferenles actvidadzs d2 latemporada
Performs & varlety of manuallequipment operation tasks In Nursary

operation.

Sae “Attachment { to ETA 790™ Hem 12/Ver “Adjunto 1 8 ETA 790" Articulo 12
13 Cotect Calls Accepted from / Aceplan [lamadas por Cobrar de.

Emplayer ! Empieador Yes!SID NoQ




4. Descrbe howhe employer intends to provide ekhor 3 meals a day fo each warker or fumish fee and convenient cooking and kitchen facillies for workers o prepare
meals / Describa cémo ¢! emplaadar tiene la intencién do offecer, ya sea 3 comidas of dia a cada irabajador, o proporcionar gratuilamenta instalaciones para cocinar.

in addition to providing Iree cooking and kitchen facilities, employer will provide free transportation to and from the nelghboring closest town
no less than once each weak for supplles andlor banking {for workers for whom housing must be provided). Dining, full kilchen/cocking
facilities and other common areas will be shared by all workers.

Ademas de proveer cocina y las facllades gratls, el empleador proveerd transporfacion gratulta a los empleados de y hasta la ciudad mis
cercana al menos una vez por semana para comprar suministrosiir al banco {para por los empleades a quienes se les deba de proveer
vivienda), El comedaor, cocina completafinstalaciones de cocina y otras dreas comunes serdn compartidas por todos fos empleados.




15. Referral instructions angl Hiring Information / Instrucciones sobre como Roferir Candidatos/Solicitantes - (Explain how applicants are lo be hired or referred, and the
Employer's/Agenl's available hour lo Interview workers / Explique como los candidalos serdn contrtados o referidos, y las horas disponibles dol ompleader/agenie para
entrevisiar a los Irabejadores). Sec instructions for more delails / Vea las instrucciones para mas delallos

The actual employment offer is at the sole discretion of the employer. Referrals will be accepted from the State Workforce Agencles (SWAs), directly
from applicants, walk-ins, gate hires, and from other sources, SWA's should thoroughly famillarize each applicant with the job speclfications and terms
and conditions of employment before a referral Is made. Workers must meet all of the following criteria:

1. Are available and indicate willingness to wark the entire season,

2. Have lransportation to job site at start of season for non-local workers and dally for local workers,

3, Have been fully apprised by the local employment office of the terms, conditlons, and nature of employment.

4, Are legally entitled to work In the U.S,

5, Are able, wiling and qualified to perform the work.
Workers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA. Accurate
completion of Form 1-9 will be requlred of each worker within (3) days of employment pursuant to U.5, Law, Lancasier Farms, Inc. will abide by the
requirements and assurances of 20 CFR § 653.501 in the processing andlor hiring of Individuals referred through the clearance system.

Ei empleo actual es a discrecion exclusiva del empleador. Se aceptan referencias dei la Oficina Estatal de Empleo (SWAs), solicilantes directos,
personas sin cita, contrataclones de puerta y de otros medlos. Las SWAs debe estar completamente famlliarizada con cada soficitante con las
especificaclones del empleo y términes y condiclones del empleo antes de que se reallce la referencla. Los empleados deben de cumplir con todos [os
slgulentes criterios:

1. Se encuentran disponlbles e Indican voluntad para trabalar la temporada completa.

2. Tlena transportaclén hacla el lugar de trabaje al inlcio de la temporada para empleados no locales y para empleados locales diarios.

3. Se le ha informado completamente por la oficina local de empleo sobre los términos, condiciones y naturaleza del empleo.

4, Estén legalmente avtorizados para trabajar en los EEUU.

5. Son capaces, tienen el deseo y estén calificados para desarrollar el trabajo.
Los empleados deben de poseer la documentacion requerida para que el empleador cumpla con la verificacion del empleo segun los requlsios del
IRCA. El cumplimiento preciso de [a Forma -9 serd requerido para cada trabajador dentro de (3) dias del empleo de acuerdo con Ia ley de los EEUU.
Lancaster Farms, Inc. serd acatada por los requisitos y garantlas def 20 CFR § 653.501en el proceso ylo contratacion de individuos referldos a través

del sistema de acraditacién.

See “Attachmient 1 to ETA 790" em 151 Ver “Adjunto 1 a ETA 780" Articulo 13

16, Job descriplion and requirements / Descripeion y requisitos del frabajo;
This Job requires a minlmum of three months of verifiable prior experlence working in a nursery handling both manual and machine tasks

associated with commadity production and harvest of nursery stock, trees, shrubs and perennials. Workers must be able o perform manual as
well as mechanlzed activities with accuracy and efficlency.

Sea "Attachment 1 lo ETA 790" ltem 16/ Ver “Adjunto 1 a ETA 730" Arliculo 16
1. ls provious work experience proferred? / Se prefiere provia experioncia? Yos/Si@ No O Ifyes, number of months prefemed. / 5l es ast, numero do
moses de experiencla: _3____
Three months of verifiable previous experience required in the job described./Se requiere de tres meses de experiencia previa verificable para el
{rabajo descrito.

2. Chack all requirements thal apply:

O Cortificalion/Liconsa Requirements / Cerdificacian/Liconcia Requisitos @ Criminal Background Check / Verificacién de anlecedenles penales

O Briver Raquirements / Requisilos del conductor @ Dyug Screen / Deleccion do Drogas

O Employer Will Train / Empleador enlronard o adiestrard O Exlensive Pushing and Pulling / Empujar y Jatar Exiensamente

QO Extensive Sitling / Estar sentado larges rates @ Extensive Walking / Caminar por largos ralos

1 Exposura lo Exireme Temp. / Expuesio a Temperaturas Exiremas & Frequent Stooping / Inclinandose o agachandose con frecuencia

) Lifling requirement / Levantar o Cargar _ 70 _fbs./libras O OT/Holiday is not mandatory / Horas Extras (sobro tiempo) / Dias Feriados no
{8 Repetitive Movements / Movimicntos repelitivos ohligaterio

Because the work qualifies as exempt under 28 USC § 213{b){6), overtime rates are not applicable unless required by state law. | Y2 que e} smpleo califica como extento
bajo 29 USC § 213{b)(6}, el tiempo extra no es apliceble a menos que sea requerido por la Tey estalal.

-3-



17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacién Sobre Pagos Espaciales y Deducciones (Rebajas)
Crop Activitics Hourly Wage Picce Rate / Special Pay Deductions® Yes/Si No Pay Period /
Unit{s) (bonus, ctc } Periodo d¢ Pago
Cudtives Salaro por Hora Pagos Especiales Deductiones ; ;
Pago por Pieza / {Beno, stc.)
Unidad{cs)
nursery stock, trees, | S1p.72 § See Social Security / th m] Weekly / Semanal
shrubs. perennials/ “Attachment 1 Seguro Social
plantas de vivero, § S to ETA 790" Federal Tax / @ Q @
arbustos, perenes ltean 17 ... Impuestos
Federales -
3 3 1Ve;;Aq;:3|n Stale Tax @ Q Bi-weekly/
aRTAT30" fimpuestos
por ¢atorcena
Articulo 17 Etalales
§ $ Meals / Comidas [w] ] ]
5 $ Other (specify) / [+ a Monthly/Mensual
Otro {especifica)
Q
Other/Otro
See *Attachment 1 to ETA 790° ltem 17 { Ver “Adjunto 1 a RTA 790" Articule 17
0

18. More Details About the Pay / Mas Detalles Sobre el Pago

The employer guarantses to offer, advertise, and pay a wage defined as the highest of the USDOL-promulgated AEWR, the prevalling hourly wage or place rale, an agraed-
upon tollactive bargaining wage {this emplayer is not subject to a collective bargaining agreemant) or the federal or state minimum vrage in efTect at the time work subject to
the provisiens of 1ha jeb order Is parformed. This guarantead wage will not be based on commission, bonuses, or othar incentives.

El empleador garantiza ofreces, publicar y pagar e salario definido como el mas allo en &l AEWR promulgade por el Departnento de Trahajo, sl salario por hora prevaleciente
o por rango de ploza, el acordado bajo la negociaclon colactiva del salario {el empleador no esta sujota a un acuerdo de negociaclon colactiva), o el salatio Federal o minimo
estatal on efocto al nomento del lismpo de trabajo sujeto a provision al momento da realizar of Lrabajo. Ei salario garantizado no se basa comisiones, bonos u olros
incentivos.

Bea "Attachment 1 to ETA 790" ltem 18 | Ver “Adjunto 1 a RTA 790" Articulo 13

19. Transportation Amangements / Arreglos de Transporlacion

The employer will pay for of reimburse H-2A workers with pay for the first workweek for costs incurred by the worker for visa, processing, border crossing, and other
related fees, including those mandated by the government (excluding passport fees). For non-commuting workers, transportation costs and reasonable subsistence from
the place From which the workar departed to work for the emplayer to the place of amployment will be reimbursed with pay for the first wotkwael, to tha extent such
worker-bome expenditures reduce the workers’ eamings below the FLSA minimum wage in the first workweok. Pursuantte 28 CFR $55.422(h)(1), the employer will
refmburs e the worker In full for aforementioned Iransportation costs and reasonable subsistence no later than at the halfway point In the work contract (#50% peclod”) i
such payment was not already paid in full to the worker prior to the 50% periad. The minimum travel subsistence of $11.86 per day or the current minimum subsistence
amount published In the Federal Regisier will be pald to workers who cannot provide recelpts, and the maximum travel subsistence of $46.00 per day or the current
maximun subsistence amount published in the Federal Register will be paid to workers with acceptable receipts. The transportation reimbursement shall be calculated pn
the warker's actual cost but net more than the most economic al and reasonable similar common carvier transportation charges for the distance involved

El anpleader pagar4 por el reembolso de los empleados H-2A con el pago do los costos realizados dela primera semana de trabajo del empleado por [a visa, proceso,
costo da cruca frontesizo y ofras cuotas relacionadas, incluyendo aquellas raqueridas por of gobierno {axcluyenda la cucta de pasaporte). Para los empleados que no
tienen que viajar para laborar, los costos de fransportacisn y subsistencia razonable desde el lugar de donde partieron para trabajar para el empleador en el lugar del
emplsador sera rssmbolsado con el pago da la primera semana de trabajo, al grado qua dichos gastos realizades por ¢l emploado reduzcan las ganancias def ampleado
por debajo del salario minime de FLSA durante la primera semana de trabajo. Conforme al 20 CFR 655.122(h)(1), e} empleador reembolsara al empleado por complets los
costos de transportacion y subsistencia razonable anles mencionado amas tardar que 1a mitad del contrato ds trabajo {"periodo del 50%") sl dicho pago no se ha
realizado por completo previo al periodo def 50%. La subsistencia de viaje minima es de $11.36 por dia Ja subsistencia actual minima publicada en &) Registro Federal
pagindose a los ampleados que no pusdan proveer 1ecibos y el maxino de subsistencia de viaje de $46.00 por dia o fa subsistencia actual maxima publicada en el
Registro Federz] pagandose a los empleados con recibos aceptables, El reembolsn del transporte sera calculado a costo actual pero no mayor que el medio mas
econdmico y razonable similar por los cargos por Ia distancia involugreda,

Sea “Attachmant 1 to ETA 790” ltem 13 Ver “Adjunto 1 a RTA 790" Articulo 19




20 15 i the prcvaling prachise to use Farm Labor Gontractors [FLG) lo raciall, supemaise, transpart, howse. and/ar pay workces for this (Ihose} crop aclmly
{ic3)7 7 ;Es 1a priclica habitua! usar Conlratistas do Trabajo Agricola para reclutar, supervisar, \ransporiar, dar vivienda, yio pagaile 7 los frobajadures

para oste{os) ipo{s) do cosechafs)? Yes /Si U Ho ¥l

Myou have thecked yes, what is the FLC wage for éach aclily? / §i conliests *Si.* cuidl 85 ol saline que le paga al Contralista do Trabajo Agricola por
cada actividad?

21 Are wotkers covered far Unemploymen! Insurance? J 2 Se le proporgionan Seguro de Desemples o los isabajadores? vesrSIE) He O
{when applicable according lo state law) I(Cu.lnrlu sea applicable de acuerda 2 12 ley estalal}

vest5iE e O

22 Arc wotkers covered by warkers' compensalion? ! ¢ Se le provoe soguro de compen sacionfindemniracion al trabofador

23 Micloals, supplies, and equipment provided al na charge to the workars? 7 ;5e les provecn herramicrias y equipos sin costo alguno a los tiabajadorgs?

YosfSidl Ho

24 List any owangements which have been made with establishment owners or agenls for tho paymenl of a cammission or uihc_r hepcﬁls for sales r_nade lo
wotkets (Ifthere are no such arangements, enter *Mane® } 7 Enumere tedos los 2euerdos o convenios hechos con los propictarios del establecimients o
sus agenles para ¢f page de una comisién u olros beneficios por venlas heehas a los trabajadares {Sino hay ningin acierdo o convenio, indique

*Ninguna®. }

None/Ninguno

25 Listany sitfke, work aioppage, slowdown, or inferrupbon of opesaton by the employeas ot the place where [ha workorg wulbe employed  diftherc are no suthneidents,
enter *Hone® }# Ercmere toda huglga, paro o intempasn de opemciones de tabage por parte de log crpleadas en ol lugat de empleo {51 no hay ncidestes de sl

tpeo, indique "Ninguno' )

NanefNinguno




26 Is lhes job order lo be placed in conneclion with a futuie Applcatian for Temporary Emplayment Cerbificalian for H-2A warkers? 7 ¢ Esta oiden de erpico ha sido pucsla
cn conaxién con una fulura soficitud de certificacion do emplao femporal para trabajadores H-2A7

Yos/Si BN O

2i. Employci's Cerlificalion. Tius job order describes lhe actual terms and conditions of the employment being offered by me and conlains all the material
terms and canditions of lhe job. / Cettificacian del Empleadar Esta orden de trabajo describe los lamines y condicionas dal emploo que se le affece, ¥
conlicne todos los lérminos y condiciones maleriales ofrecidos

Christopher J. Brown Sr., President
Employer's Printed Mama & Tille / Nombra y Titulo en Lelra de Moldo/imprenta de! Empleador

705 - 13 -2 015

rma ;ﬁula dol Empleador Dale / Fecha

Employet's 55- nalure /

READ CAREFULLY, In view of the statutorily established basic funclion of the Employment Service as a no-fee labor exchange, thal is, as a forum for bringing
logother omployers and job sackers, noilher tha Employment and Training Administralion (ETA) nor fhe Slale agencies are guarantors of the accuracy or
truthfulness of information conlained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the American Job Cenler
constilute a contractual job offer lo which the American Job Center, ETA er a Slate agency is in any way a pariy

LEA CON CUIDADO, En vista do I fimcidn basica del Servicio de Emple ostablocida por ley, coma una enlidad de intercombio Iaborat sin comisiones, es decir, ¢oitio un
foro para rewnit o los empleadores y los solictantes de empleo ni ETA nilas agencins def eslado pueden garanizar I exaciilud o veracidad de [a nformacién contenida on
las érdenes do trabajo somatidas por los empleadores NI ninguna orden de irabajo aceptado o contratada en el Cenlro de Carreras {Amarican Job Center) constituyen una
oferla de Irabajo contractuales o las que of American Job Center, ETA o un organismo osialal os de ninguna mancra una de fas pares.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Farm 780, which is required to obiain or relain benofis (44 USC 3501), is estimated lo be approximately 60 minutes per
respanse, including time for reviewing instruclians, scarching existing data sowees, gathering and reviewing the colleclion. Tha public need not respond to this collection of
informalion unless i displays a currenlly valid OMB Control Number This is public information and Ihere is no oxpectalion of confidentially Send commenis regarding this
burden astimate or 2ny other aspect of this collaction, including suggestions for reducing this burden, lo the U S_ Department of Labor, Emplayment and Training
Administraion, Office of Workforea Investment, Room C-4510, 200 Constilution Avenue, NW, Washingtan, DC 20210

DECLARACION DE CARGA PUBLICA

La carga de informacién pablica para responder ala Forma ETA 790, que se requicro para obtener o relener benaficias {44 USC 3501), se estima en aproximadamente 60
minudos pof respuesta, incluyendo el tiempa para revisar las inslruccionas, buscar fuentes do dalos existonles, recopilar y revisar la coleccion. B piblice no tiche por qué
fesponder a esta recopilacion de informacian a menos que muesire un nimero de control OMB valida. Esla informacion es piblica y no hay ningina expeciativa de
confidencialidad. Envie sus comentarios acerca de esla carga o cualquier obro aspocio de esla coloction, incluyendo sugerencios para reducir osta carga. a1 U.S
Deparment of Laber, Employment and Training Administration, Office of Workfarce Investment, Room C-4510, 200 Constilulion Avenue, NW, Washinglon, DC 20210

-G




28 Uscthe seelion to provide additional supporting information inchiding section Box number). tnckide attachmeals, if nceessary 7 Ulilica cstn seceibn para proparconar
informacién adisional de apayo, inchsya ¢l numero de la sceaon einduya archreos adjunlos, S 65 necesatio

Sea "Atlachment 1 to ETA 790" far continuations of Jiem 2, Hem 3, am 11, itam 12, llem 15, llam 16, em 17, llem 18, and ttem 19.

Workers Compensation Insurance

Carrler: Florists Mutual Ins. Co.
Policy; WCHN25903

Ver “Adjunie 13 ETA780" for continuaciones of Articulo 2, Artlculo 3, Articulo 11, Atticulo 12, Arliculo 15, Articuto 16, Articulo 17, Articulo 18, y
Arficuto 19.

Saguro de Compensaclon de Trabajadores

Portador: Florists Mutual Ins. Co.
Poliza; WCN26303




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the orlginal date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the CHO at least 10 working days prior to the orlginal date of need, the
employer shall pay eligible workers referred through the intrastate/Interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work If the guarantee Is
Invoked and If such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the perlod of employment shown
on the job order wlll relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’'s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor reglstration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immedIlately
upen learning that a crop is maturing earller or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certlficate,

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Christopher J. Brown Sr. 2-13dal§

Employer's Name Date

Employer’'s Signature %A%@

l \ o

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job arder is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.




ETA 790 — Actachment 1
Lancaster Farms, Inc.
Page 10f13

ENGLISH

Item 2. Address and Directions to Work Site (continued from ETA 790, page 1, ltem 2)

2535 Pitchkertle Rd., Suffolk, VA 23434 — Directions: From Re. 58, take Pitchketde Road exit (North) and travel on
Pitchkettle Road (Co. Rd. 604) to nursery on left.

5800 Knotts Neck Rd.,, Suffolk, VA 23435 — Directions: From I-6645 Take the US-17 N/VA-164 E exit 9 1o
Portsmouth/James River Bridge - go 0.7 mi. Continue on Bridge Rd. - go 1.3 mi Tuen right at Knotts Neck Rd - go 0.1 mi. to
5800 Knotts Neck Rd., Suffolk, VA.

1240 Murphy Mill Rd., Suffolk, VA 23434 - Dircctions: From Re. 58, exit onto Pitchkertle Road (Co. Rd. 604); take right
onto Murphy's Mill Road (Co. Rd. 638) and travel to nursery on left.

Item 3. Address and Direction Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasanably able to travel to and from the residence he/she occupied at ime of employment offer each work day. Housing will
be provided to waorkers only. No person who is not an employee and has not been assigned housing will be permitted to

occupy the housing.

Employer retains possession and contro! of the housing premises at all dmes and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law,

2515 Pitchkettle Road, Suffolk , VA 23434 - Directions: From Re. 58, take Pitchketde Road exit (North) and teavel on
Pitcliketle Road (Co. Rd. 604) to nursery on left.

1240 Murphy Mill Rd., Suffolk , VA 23434 — Directions: From Re, 58, exit onto Pirchkettle Road (Co. Rd. 604); 1ake right
onto Murphy Mill Road (Co. Rd. 638} and travel to nursery on left.

3624 Bridge Rd., Suffolk , VA 23435 - Dircctions: From US17, go north 75 feet on Knotts Neck Rd and tumn left into
driveway.

6012 Knotts Neck Rd., Suffolk, VA 23435 — Directions: From US17, go north IKnous Neck Road two blocks and turn left
into driveway.

5017 Knotts Neck Rd., Suffolk, VA 23435 — From US17, go north on Knotts Neck Road four blocks and turn right into
driveway.

Should rental and/ar public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federnl housing safety standards pursuant to 20 CFR § 655.122(d)(1)()). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unii(s).

If one has not already been performed at the time of this filing, Lancaster Farms, Inc. requests a timely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Henlth Department and/or
the US Employment and Training Administration te verify the condition of such housing so as to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work

Rules.
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\Vc‘mkcrs will be assigned to emplayer-provided housing by a designated company manager and must occupy the quartess
assigned to them. Female workers will be provided with sleeping and bathroom/toilet facilities shared only with other female
wortkers.

Item 11. Anticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM uatil 2:30 PM Monday through Friday and 7:00 AM untl 12:00 PM on Sawrday, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Exucme heat, cold
or drought may affect working hours, Employer will offer 40 hours/weck, weather and crop conditions permitting. Worker
will report to work at designated time and place as direcred by employer each day.

Item 12, Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Item 12)

(See Ttem 16 for a complete description of scope of job duties). As a general matter, working hours will be divided between
nursery stock, trees, shrubs, perennials production depending on employer’s need. Given that the demands of agricultural
production are unpredictable and driven by factors including weather, crop conditions, market demands and seasonal task
needs and numerous ather factors, it is impossible to predice with any degree of accuracy what percentage of time will be
dedicated to specific tasks described in 1tem 16.

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Refereals of individuals shal) be made through the order holding office of the Eastern Shore VEC in order to ascertain current
employment, crop or housing information and to enable proper arrngements to be made. It will be the responsibility of the
referring SWA office to inform job scekers of the terms and conditions of this clearance order. The referring SWA office after
coordinating the referral with the order holding office will contact the ecmployer dircctly and advise the employer of the
referral or referrals.  When possible, SWA offices should furnish translator services if necessary. Interviews, cither in person
or by telephone, will be conducted by the employer during the hours of 9:00 AM to 3:30 PM , Monday through Friday.
Employer to be contacted first at the following address aad phone number. 1f unavailable, contact employer’s agent

during the same hours.

Employer Employer Agent
Lancaster Farms, Inc. MAS Labor H-2A, LLC
Christopher J. Brown P.O. Box 507

5800 Knotts Neck Rd.  Suffolic, VA 23435 Lovingston, VA 22949
(757) 484-4421 {(phone) 434-263-4300 {phone)
(757) 686-8637 (fax) 43:4-263-4700 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. [fa holding office plans to
refer several applicants at the same time, it is requested that the employer be advised in advance and a tme scheduled for the
interview. SWA offices from outside the local calling area may use the collect telephone calling information provided in Item

1b.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email address o other
contact information in the event that such a decision cannot be rendered at time of interview. The applicant should be
advised to stay in touch with the referring SWA office in any case.

Otrder holding office: ~ Eastern Shore VEC
25036 Lankford Highway Unit 16
Onley, VA 23418
(757) 302-2029
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Lancaster Farms, Inc. will abide by the assurances set forth in 20 CFR § 655,133 including but not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart (1) through (1) for all workers who apply and/or are hired to perform the specific work
deseribed in this clearance order.

Item 16, Job Description and Requitements (continued from ETA 790, page 3, Item 16)

Workers will perform waork including but not limited o planting, digging, mulching, trnsplanting, mowing,
watering in nurseries and seasonal holding houses. Fertilize, prune, speay, space, water, tag and perform other
plant maintenance. Count and inventory plants. Propagate plants from cuttings. Load finished plants onto
wagons and trucks. Remove plastic from seasonal holding houses in spring and cover seasonal holding houses
with plastic in fall. Assist with building seasonal holding houses. Fill, lift and carry various size pots with soil
and plants weighing as much as 70 pounds. Plants must be handled carefully so that minimal leaves, limbs and
roots are not broken during transplanting process.

Workers must have an understanding of nursery quality control standards and a working knowledge of nursery
production procedures. Workers must be able to harvest crops according to predetermined, customer specific
standards. Must select and harvest crops which are suitable for various clients.

Those who are able to obtain an insurable Class A CDL with air brake endorsement may be required to drive
trucks 1o transport plants benween worksite locations.

Work is to be done for long periods of time. Workers are expected to perform duties including boxing,
weighing and loading of product. Workers will assist in loading trucks with packaged product weighing up 10
and including 70 pounds and lifting to a height of 5 feet for long periods of time. Workers should be able to
work on their feet in bent positions for long periods of time. Work requires repetitive movements and extensive
walking. Allergies to ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers’ ability to
peeform the job. Workers are exposed to wer weather early in the morning through the heat of the day, working
in fields. Temperatures may range from 10 to 100 F. Warkers may be required to work during occasional
showers not severe enough to stop field operations. Wotkers should be physically able to do the work required
with or without reasonable accommodations. Saturday work required.

Wark may also include mechanized field work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers, blowers, weedeaters, mowers and other equipment.
Workers will be expected to be able to operate agriculrural equipment with or without direction.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations.)

The employer may discipline the worker, including brief suspension of work activities (“time out”) for a period
determined by the supervisor, suspension from employment for a set period of days or termination of
employment as described in the “Work Rules™ attached hereto.

Workers may not report for work while under the influence of alcohol ot drugs. Except for maderate alcohol
consumption in company housing during non-working houts, the possession or use of illegnl drugs or alcohol
on Company property is prohibited and will be cause for termination.

While the employer daes not require prospective applicants to take and pass a drug test prior to a hiring
decision, the employer has a no-esceptions drug policy requiring newly-hired employees to take and pass an
employer-paid drug test. Every new hire must undergo testing before starting work with the company. All
testing is conducted uniformly after an initial job offer has been extertded and accepted by the new hire. Ifan
employee tests positive, he/she is immediately terminated and paid for all hours worked between the first date
of employment and the date of termination, if any. In the case of a non-local or foreign worker who is
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terminated for cause resulting from failure to pass a drug test, the employer will arrange least-cost
transportation to the worker's place of recruitment, at the worker's expense. Employer-paid post-hire drug
testing is required at random, upon reasonable suspicion of use and after a worker has an accident at work.

The employer requires that all newly hired employees take and pass an employet-paid background check. All
background checks are conducted uniformly after an initial job offer has been extended and accepted by the
new hire. Applicants found to have felony convictions (including, but not limited to assaulr, child molestadon,
sex or drug-related convictions) will be immediately terminated out of conceen for general public safety, and
paid for all hours worked between the first date of employment and the date of termination, if any. In the case
of a foreign worker who is terminated for cause resulting from findings of the background check, the employer
will arrange least-cost transportation ta the worker's place of recruitment, at the worker's expensc.

Persons seeking employment as experienced nursery worker must be available for the entire period requested
by the employer. Applicants must be able to furnish verifiable job reference(s) or comparable third party
documentation from recent employee(s) establishing acceptable prior experience. Successful applicants will be
subject to 1 trial period of up 1o 5 days during which their performance of required tasks will be evaluated. If
the performance during the trial period is not acceptable to the employer the worker's employment will be
terminated.

Employer retains the tight to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful ceason. (See also Attachment 2, General Conditions).

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17. Wape Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, ftem 17)

Piece Rare: All work is compensated at the above hourly rate except for the following work activities which may
be compensated on a picce mte productivity incentive basis according to the following schedule:

Cuttings (taking and sticking): $.005-5.01/per cutting

Drilling: $.01 - 5.02/per pot depending on pot size

Planung: $.003-5.02/per pot depending on pot size

Spacing plants: $.005-5.05/plant depending on plant size and variety.

No picce rate work will be performed at less than the stated picce rates. When work is performed according to
the stated picce rate schedule, workers are guaranteed that they will be paid no less than the stated AEWR
hourly rate for each hour worked. In instances when working ot crop conditions indicate, the employer may, at
his discretion, suspend the piece rate scheme in favor of hourly pay ac the stated AEWR hourly rate in order to
assure workers fair eamings.

The employer guarantees to offer the workers employment for at least % of the work hours of the total period during which
the work order and all etensions thereof are in effect, beginning with the first work day after the arzival of the workers at the
place of employment and ending on the termination date specified in the work ocder or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
be/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause will not be entited to this guarantee.
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The employer agtees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
653.122()(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tx withholding, and deductions including court-ordered child
support, garnishments and licns, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or retirement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to warkers found to have been responsible for such
damage to housing. No charge will be made for beds and similac items furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If a worker makes a long distance elephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cast of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authorize
such 2 deduction in writing, the warker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a rensonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18. More Details About the Pay (continued from ETA 790, pape 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is pecformed. In the event the state workforce agency promulpates an hourly wage rate higher than the
federal AEWR which is subsequendy superseded by a prevailing wage mate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not ess than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order the services of the worker are no lenger required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibiliy will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a coniract, the employer will
fulfill the three-fourths guarantee for the time that has clapsed from the first day of employment to the fime of its terrnination
as deseribed in 20 C.F.R. § 655.122()). The employer will make efforts 10 teansfer the worker to other comparable
employment acceptable to the worker, consistent with esisting immigration law, as applicable. If such transfer is not affected,

the employer will:

1 Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified FH-2A employer,

whichever the worker prefers;

{2) Reimburse the worker the full amount of any deductions made from the worket's pay by the employer for
transpottation and subsistence expenses to the place of cmployment; and

&) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not aiready paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transpottation payment will equal the
most economical and reasonable common catrier transportation charges for the distances involved.

Employer will provide without charge all tools, supplies and equipment necessary o perform dutics assigned.
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All workess referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job ordesr. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d){u){v)(A) & (D).

1 the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return 1o their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. 1f 2 worker is asked to pay such a fee or has acrually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action,

Each worker will be paid individually by check available on Friday. The payroll period is weekly, The employer will furnish to
the worker, on or before each payday, one or more written statements showing the wotker's total earnings for the pay periods,
the beginning and ending dates of the pay petiod, the worker’s hourly rate and/or picce rate of pay, the units produced daly
(if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the ¥ guarantee), the hours actually worked by the worker, an itemization of all
deductions that the employer has made from the worker's wage, and the employer’s name, address and FEIN.

The employer agrees 1o make eacnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representauves designated by the

worker when appropriate authorization is provided.

The employer will provide workers’ compensation covering injury and disense arising out of and in the course of worker’s
employment. Proof of warker’s compensation insurance will be provided to the certifying officer prior to the certification

date.

Item 19, Transportation Arrangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return wansportadon will not be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the wotker {rom the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safery, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as 2 condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to Jocal workers other than from farm to worksite.
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SPANISH

We hae translated these terms of employment into Spanish and dosie onr best to be accurate in every respect, However, if there it a confltet between
the Spanish translation and the English original, the English original controls.

Henios traducids lus condiciones de empleo al espaiiol, y hemos hecho nuestro mejor esfuerzo para ser exactos en fodos Jos aspectos. Sin emburgo, en
wso de un conflicto entre ks traduccion af espaiiol y ef orginal en inglés, el contralo en inglés prevalecerd.

Item 2. Address and Directions to Work Site/Domicilio y Direcciones al Lugar de Trabajo (continuacidn del ETA
790, pigina 1, Ardculo 2)

2535 Pitchkettle Rd., Suffolk, VA 23434 - Instrucciones: Desde Re. 38, tomar la salida hacia Pitchkerde Road (North) y vinjar
sobre Pitchkettle Road (Co. Rd. 604) hacia el vivero en la izquierds.

5800 Knotts Neck Rd., Suffolk, VA 23435 - Instrucciones: Desde 1-664S Tomar la US-17 N /VA-164 E salir en exit 9 hacia
Portsmouth/]ames River Bridge - avanzar 0.7 millas. Continuar en la calle Bridge Rd. - avanzar 1.3 millas. Voliear a la derecha
sobre Knotts Neck Rd - avanzar 0.1 millas hacia 3800 Knotts Neck Rd. , Suffolk, VA,

1240 Murphy Mill Rd., Suffolk, VA 23434 - Instrucciones: Desde la Rr. 58, salir hacia Pitchkette Road (Co. Rd. G04}; tomar
la derehea hacia Murphy's Mill Road (Co. Rd. 638) y avanzar hacia ¢l vivero en la izquierda.

Ttem 3. Address and Directions to Housing/Domicilig y Direcciones al Lugar de Vivienda (continuacién del ETA
790, pagina 1, Articulo 3)

La vivienda es provista bajo ningin costo a empleades que no conmutan. Se conoce como “cmpleados No-conmutables” a los
empleados guiencs no ticnen la posibilidad de vinjar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en el
momento del ofrecimiento de trabajo. La vivienda serd provista solamente 2 empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacion se le permitird ocupar la vivienda,

El empleador se retienc Ia posesién y control del drea de I vivienda en tode momento y ¢l empleado, s1 se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacion del empleo con ¢l
empleador quicn provee Ia viviends, de acuerdo con I ley estatal.

2535 Pitchkettle Road, Suffolk , VA 23434 - Instrucciones: Desde Re. 58, tomar la salida hacia Pitchkettle Road (North) y
viajar sobre Pitchkettle Road (Co. Rd. 604) hacia ¢f vivero en I izquicrda.

1240 Murphy Mill Rd., Suffolk , VA 23434 - Instrucciones: Desde Ia Rt. 58, salir hacia Pitchkettle Road (Co. Rd. 604); tomar
I derehea hacia Murphy's Mill Road (Co. Rd. 638) y avanzar hacia el vivero en Ia jzquierda.

3624 Bridge Rd., Suffolk , VA 23435 - Instrucciones: Desde US17, ir al norte por 75 pies en Knotts Neck Rd y dar vuclta a la
izquierda en la entrada.

6012 IKnotts Neck Rd., Suffolk, VA 23435 - Insuucciones: Desde US17, ir al norte en Knotts Neck Road dos cuadras y a la
izquierda en la entrada.

5917 Knotts Neck Rd., Suffolk, VA 23435 - Instrucciones: Desde US17, ir al norte en Knotts Neck Road cuatro cuadras y dar
vuelia o la derecha en la entrada.

En caso de alquiler y/o alojamiento publico que figuran en ¢l punto 3, el empleador de fe que dicho vivienda cumple con los
estasndares de seguridad local, estatal y federal de conformidad con 20 CFR § 635.122(d)(1)(ii). Todos los gastos por renta
serin pagados por ¢l empleador directamente al dueiio o corredor de Ia renta y/0 a la unidad de alojamiento piblico.
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Si no se ha realizado una al momento del llenado, Lancaster Farms, Inc. solicitard una inspeccién a tiempo de la vivienda
provista por ¢l empleador a los representantes de la Agencia de Personal Estacal, e Departamento de Salud del Estado y/o In
Administracién de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda serin responsables de mantener Ja vivienda y los detredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin anexadas a esto ¢ incorporados
como referencia a esta Solicitud. La falta de eumplimicnto con estas reglas seri resultado de una accion disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serdn asignados a la vivienda del empleador por parte de un administrador designado por ln compadia y
deberin ocupar la vivienda asignada a ellos. Las empleadas femeninas serin provistas de instalaciones para dormir y
bafos/sanitados compartdas solamente con otras empleadas femeninas,

Item 11. Anticipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semana (continuacion

del ETA 790, pigina 1, Articulo 11

El dia de trabajo es de 7:00 AM hasta 2:30 PM de lunes a viernes y 7:00 AM hasta 12:00 PM el sibado, con un tempo para
comer, sin goce de sueldo (7 horas/dia y 5 horas/dia en sibado). Sele podri pedir al empleado, pero no requendo, trabajar
tanto como 12 horas por dia y/o en ¢l dia de descanso religioso, dependiendo en las condiciones climdtcas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del iempo y la condicion de la cosecha lo permitan. Los empleados se reportarin a trabajar
¢l dia y al lugar designado como se le indicé por ¢l empleador cada dia.

Item 12. Anticipated Range of Hours for Different Seasonal Activities/Rango Previsto de Horag para lag Diferentes

Actividades de la Temporada (continuacion del ETA 790, pigina 1, Articulo 12)
Desarrolla un variedad de trabajos manual/ operacion de equipos en el/la vivero operacion.

(Ver ¢l Anexo 16 para una descripcion complete de la descripeion del wabajo). Como asunto general, las horas de trabajo
serfin divididas entee ln produccidn de plantas de vivero, arbustos, perenes dependiendo de Ins necesidades del empleador.
Dado 1 que } demanda de la produccién agricola ¢s impredecible y se maneja por factores que incluyen la temperature,
condiciones de I cosecha, demandas del mercado y trabajos temporales requiren de numerosos factores, es imposible predecic
con un nivel de precision que porcentaje de dempo serd dedicado para especificar trabajos descritos en el Anexo 16.

Liem 15, Referral Instructions and Hiring Information/Instrucci obre Como Referier Candidatos/Solicitantes
(continuacién del ETA 790, pigina 3 Articulo 15)

Las referencins de estos individuos serin hechas a través de las oficinas de colocacion Eastern Shore VEC para comprobar el
empleo actual, cosecha o informacidn de vivienda y para ascgurar que sc hagan los arreglos correspondientes. Serd
responsabilidad de Ia oficina SWA referente de informar a los solicitantes de empleo de los términos y condiciones de la
autorizacion. La oficina SWA referente después de coordinar las referencias con las oficinas de colocacién contactard al agente
del empleador o al empleador directamente y asesorard al agente o empleador sobre la referencia o referencias. Cuando sea
posible, las oficinas SWA podrin proveer el servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por
teléfono, serdn dirigidas por ¢l agente del empleador durante las horas de 9:00 AM 2 3:30 PM, de lunes a viernes. El
empleador serd contactado primeramente en Ja siguiente direccion o teléfono. Si no se encucentra disponible, sc
contactard ¢l agente del empleador directamente durante las mismas horas.
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Empleador Agcate del Empleador
Lancaster Farms, Inc. MAS Labor H-2A, LLC.
Christopher Brown P.0O, Box 507

5800 Knotts Neck Rd. , Sufflolk VA 23435 Lovingston, VA 22949
(757) 484-4421 (tcléfono) 434-263-4300 (teléfono)
(757) 686-B637 (fax) 434-263-4700 {fax)

Los solicitantes serin entrevistsados por teléfono en ¢l momento de ser recomendados o tan pronto sea posible. Si una oficina
de colocacion planea referi  varios solicitantes al mismo tiempo, se requiere que el empleador sea avisado por adelantado y
un agenda paca las entrevistas. Las oficinas SWA externas del drea local pueden udilizar el sistema de lamada por cobrar
proveido en ¢l Item 1b.

La decision de contratacion serd comunicada directamente al solicitante al teléfono, direcadn, correo
clectrénico u otro medio de informacién en el caso que dicha informacién no pueda ser otorgada durante Ia
entrevista. Sc Je debe pedir al solicitante de estar en contacto con 1 oficina de referencia (SWA) en cualquier

Cas0.

Oficina de Agencia Estatal: Eastern Shore VEC
25036 Lankford Highway Unit 16
Onley, VA 23418
(757) 302-2029

Lancaster Farms, Inc. acatari de acuerdo a la establecido por el 20 CFR § 635.135 que incluye pero no se limita a la normativa
especificn con referencia a las pricticas de contratacion, rechutacion afirmativa, en cumplimiento con las leyes Federales,
Estatales y locales y lns obligaciones especificas establecidas en Ia subparte {2) al () para todos los trabajadores que aplican y/o
son contratados para desarrollar ¢l trabajo especificamente descrito en la orden de autorizacion.

Item 16, Descrintion and Requitcments/Descripcién y Requisitos det Trabajo (continuacion del ETA 790, pigina
3, Articulo 16)

Este trabajo requiere un minimo de tres meses de experiencia previa verificable trabajando en un vivero
mancjanda tazeas manuales y mecinicas asociadas con la comodidad de la produccién y actividades de cosecha.
Los empleados deben de ser capaces de desatrollar actividades manuales y mecinicas con precision y efictencia.

Los empleados desarroflaran trabajo incluyendo, pero no limitado a sembrar, cavar, cubrir, trasplantar, coriar,
regar en vivero y casas temporales. Fertliza, poda, rocia, espacia, riegn, etiqueta y desarrolla mantenimiento en
plantas. Cuenta ¢ inventaria plantas. Propagn plantas de cortes. Carga las plantas terminadas en vagones y
camiones. Remueve plistico de las cnsas temporales en primavera y las cubre durante el otofio. Ayuda en la
construccién de lns casas temporales. Siembra y cava en la derta para las plantas crecidas, arpilla las raices,
desarrolla mantenimiento general de las plantas crecidas, Llena, levanta y carga macetas de diversos tamafios y
pantas que pesan hasta 70 libras. Las plantas deberin ser mancjadas con cuidado para evitar se rompan hojas,
tallos o raices durante el proceso de trasplante.

Los trabajadoces deben de entender Jos estindares de control de calidad del vivero y el conocimiento de los
procedimientos de produccién del vivero. Los trabajadores deberin ser capaces de cosechar cultivos de acuerdo
a lo predeterminado por los estindares especificados por ¢l cliente. Debe seleccionar y cosechar cultivos que

sean adecundos para varios clientes.

Aqucllos que sean capaces de obtener una licencia ascgurable Clase A CDL con aprobacién de fecnos de aire se
les podrd requerir ¢l conducir camiones para transportas plantas entre sitios de trabajo.
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El trabajo se deberd de realizar en la granja por largos periodos de tiempo. Se espera que los trabajadores
desarrollen los trabajos incluyendo el embalaje, pesar y cargar el producto. Los trabajadores ayudarin en cargar
los camiones con el producto empaquetado pesando hasta 70 libras y cargar hasta una altura de 5 pies por
largos periodos de tiempo. Los trabajadores serin capaces de trabajar en sus pics inclinados por largos periodos
de tiempo. El trabajo requiere movimientos repetitivos y caminatas extensivas. Las alergins a solidago,
ambrosia, espray de insecto, quimicos relacionados, etc. puede afectar la habilidad de los trabajadores para
desarrollar el trabajo. Los trabajadores estarin expuestos a temperaturas homedas en la madana y el ealor
durante el dia al trabajar en e} campo. Las temperaturas oscilan de 10 a 100 geados F. Se requiere que los
trabajadores laboren durante lluvias ocasiones no tan severas que se detenga el trabajo del campo. Los
trabajadores deben estar fisicamente capaces de desarroliar el trabajo tequerido con o sin comodidades
razonables. Se requiere trabajar los sibados.

El empleo mmbién incluye trabajo mecanizado de eampo utilizando equipo de poder, Por ejemplo y no
limitanto ¢} equipo de poder puede incluir tractores, sembradoras, rociadoras, sopladoras, deshierbadoras,
cortadoras y otro equipo. Se espera que los empleados puedan ser capaces de operar equipo agticola con o sin
direccion.

E! empleador asegura que at trabajador se le proveeri transportacién de su vivienda al lugar de trabajo cada dia
(para los trabajndores que se les provea hospedaje bajo las normas aplicables.)

El empleador disciplinari al empleado, incluyendo una suspension de actividades de trabajo (tiempo fuera) por
un periodo determinado por el supervisor, suspensién del empleo por un petiodo establecido de dias o la
terminacion del cmpleo como se encuentra descrito en las “Reglas de Trabajo” anexado.

Los trabajadores no deberin reportarse a trabajar bajo la influencia de aleohol o drogas. Excepto por el uso
moderado de alcohol en la residencia de la compaiia durante las hoeas fuera de trabajo, la posesion o uso ilegal
de drogas o alcohol en la propiedad de la compatiia estd prohibida y serd causa de despido.

Mientras que el empleador no requicra que los solicitantes tomen y aprucben el eximen antidoping previo a In
decision de contratacion, el empleador tiene una politica sin excepcién de no drogps requiriendo que los nucvos
contratados tomen y aprucben un exdmen antidoping pagado por el empleador. Cada uno de los nuevos
contratados temporales debera ser examinado antes de iniciar ¢l trabajo con Is compaiiia. Todas las pruebas se
realizan de manera uniforme después de extenderse la oferta inicial de trabajo y que se haya aceptado por ¢l
nuevo empleado. Si un empleado da positivo, el/clla serd despedido de inmediato y sc le pagarin las horas
trabajadas entre c} primer dia de emplo al dia del despido, si hubicra. En cualquier caso de empleados no locales
o forineos que sean despedidos a consecuencia de no aprobar ¢l eximen antidoping, el empleador se encargard
de arreglar el transporte de mds bajo costo paza el empleado hasta el lugar de su reclutamiento, a expensas del
trabajador. El empleado pagara posterior a la contratacién una prucha antidoping al azar, bajo sospecha
razonable de uso o después de un accidente de trabajo.

El empleador requiere que todos los nuevos empleados contratado aprucben una revisién de antecedentes,
pagada por el empleador. La revision de antecedentes serd conducida uniformemente después de que I oferta
inicial de trabajo se haya ofrecido y aceptado por el contratado. Los solicitantes que se les que hayan tenido
condenas por delitos graves (incluyendo, pero no limitado a asaltos, abuso de menores, condenas sexuales o
relacionadas a tas dragas) serin despedidos de inmediato debido a la preocupacién por la seguridad publica en
general, y s le pagaran las horas laboradas entre ol primer dia del empleo y la fecha de despido, si hubieran. En
el caso de empleados estranjeros que sean despedidos pot las causas resultantes de la verificacion de
antecedentes, el empleador encontrara el costo de transportacidn mis cconémico al lugar de la reclutacién del

empleo, a costo del empleado.

Las personas que deseen ¢l empleo como Trabajador de Vivero con esperiencia deberd estar disponibles por el
periodo requerido por el empleador. Los salicitantes deben ser capaces de proveer referencia(s) verificables de
trabajo o documentacién de terceras personas de empleadotes recientes estableciendo experiencia previa
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aceptable. Los solicitantes contratados estarin sujetos a una prueba de 5 dias durante el cual su desarrollo o
trabajo requerido serd evaluado. Si el desarrollo durante ef periodo de prueba no es aceptado por ¢l empleador
¢l trabajo del empleado serd dado como terminad.

El empleador se retiene el derecho de despedic a un empleado obviamente descalificado, enfermizo o
recalcitrante quien fisicamente sea capaz pero demuestre su falta de desco de desacrollar el wabajo necesario
para que el empleador aumente una produccién de calidad Premium, o por cunlquier otro motivo legitimo. (Ver
Anexo 2, Condiciones Generales).

Los aumentos y/0 bonos sc ofrecerin a cualquier empleado temporal contratado bajo este trabnjo, a discrecion
de ln compaiiia, basado en los factores individuales incluyendo su desemperio, habilidad y permanencia.

Todos los términas y condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los
trabajadores, tanto empleados de EEUU y H-2A, empleados en ln ocupacién descrita en esta solicirud de

aceptacion.

Item 17. Wage Rates, Special Pay Information and Deductions Tarifa de Pago, Informacién Sobre Pagos

Especiales y Deducciones (Rebajas) (continuacién del ETA 790, pigina 4, Articulo 17)

Pago por pieza: Tedo el trabajo es compensado al rango antes establecido por hora a excepcion por las
siguientes actividades laborales que serin compensadas en base de incentivo de productividad a destajo segin la

siguiente lista:

Cortes (desgajar y cortes de planta): $.005-8.01/por corte

Perforar: $.01 - $.02/ por maceta dependiendo del tamaio de la maceta

Sembrar: §.005 - $.02/ por maceta dependiendo del tamafio de la maceta

Espaciar plantas: $.005-8.05/ por planta dependiendo del tamaiio de la planta y Ia varedad.

No se realizacan trabajos por rango de pieza a menor cantidad que los rangos por piezas mencionados. Cuando
¢l trabajo se desarrolle de acuerdo a o establecido por la programacién del rango por picza, s le garantiza a los
trabajadares que no se les pagara por debajo de lo establecido por AEWR por el rango de cada hora trabajada.
En ocasiones cuando las condiciones de trabajo o cosechn lo indiquen, el empleador puede, 2 su discrecion,
suspender el esquema de colecta por rango de piezay a favor darse ¢l pago por hora como se estipula en ¢l
rango por hora del AEWR de manera que se asegure las ganancias justas del trabajador.

E! empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de teabajo del periodo total durante el cual cl
trabajo v todas Ias extensiones estardn en efecto, iniciando con el primer dia de tabajo después de la llegada del trabajador al
lugar del empleo y terminando en Ia fecha especificada en el contrato o sus estensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provisién, ¢l trabajador serd pagado la cantidad que él/ella
hubier ganado donde él/ella, de hecho, haya teabajador para garantizar la cantidad de horas, Cualquiee empelado que sea
despedido por causa justificada no tendri derecho a esta garantia,

El empleador csti de acuerdo en mantener los registros de némina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periodo de al menos tres (3) afos después de la fechade la
certificacion. El empleador proporcionari a cada empleado en ¢l dia de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
atra deduccién legalmente requerida seri en circunstancias individuales requeridas por la ley. Todas las deducciones serin
realizadas de acuerdo a la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, 5i hubiern, serin
pagados por deduccién pre autorizada en la némina, El empleador no prevé otras deducciones hechas a la némina de acucrdo
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a la fuerza laboral. Los gastos razonables de reparacién de dafios y/o reemplazo de herramientas y/u otos equipos deberin
ser cobrados a los empleados si dicha reparacién o reemplazo ¢s descubierta que fue como resultado de negligencia o
negligencia grave por parte del empleado. El empleador puede ofrecer seguro voluntatio al empleado o plan de retiro a sus
empleados; la participacion en dicho plan, se debe ofrecer, es voluntario y serd pre-autotizado por el empleado por escrito. Los
gastos tazonables de reparacién de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro serin
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda. No se debera cobtar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
ilegalmente o dafiados mds alla del uso normal o desgarre. Si un emplendo realiza llamadas de larga distancia utilizando Ia linea
de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de la(s) Iamada(s) de su recibo de némina
y que inmediatamente confirmari dicha autorizacién por escrito. Si ¢l trabajador no autoriza dicha deduccién por escrito, se
espera que ef empleado pueda pagar a | empleador por ¢ uso del teléfono bajo peticién. Si el empleado no paga dichas
llamadas telefénicas dentro de un tempo razonable después de que se la haya pedido, ¢l trabajador estard sujeto a una accién
disciplinaria de acuerdo a las politicas del empleador.

Item 18. More Details About the Pay/Mag Detalles Sobre el Pago (continuacion del ETA 790, pigina 4, Articulo 18)

En ¢l caso que el Departamenta de Trabajo baje el AEWR por cualquier eazén durante ¢l tiempo de la reclutacién del
empleador y ¢l término de Ia solicitud del certficado de trabajo, ¢l empleador reduciri su ofrecimicnto/pago por rango de
hora tan bajo como para equiparar con cf nuevo AEWR y que sea el miis elevado de los rangos antes mencionados en efecto al
momento de que ¢l trabajo sea desarrollado. En el evento que la agencia estatal de colocacién que promulgue un rango de
salario por hora mis elevado que el AEWR federal que subsecucntemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensaterio, aceptado y aprobado
por el Departamento de Trabajo, el empleador se reserva cf derecho de pagar un rango menor a su discrecion, pero en
cualquicr caso que no sea menor al mis elevado de los rangos antes mencionados en cfecro al momento de que cl trabajo sea

desarrollado.

Si, antes de Ia fecha de expiracién especificada en esta solicitud de aceptacion de servicios del empleado no sean requeridos
por razones fucra del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, ¢l empleador podsit dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del conteato este serd determinado por un Oficial Certificante de acuerdo con Ia ley. En el evento que se dé por
terminado ¢l contrato, el empleador cumpliri con la garantia de tres cuartos por el dempo que paso desde el primer dia del
empleo al momento de la terminacion como se describe en ¢t 20 C.F.R. § 655.122()). El empleador hari un esfuerzo en
transferir al empleado con otro empleo comparable e igualmente aceptable para el cmpleado, consistente con Ia cxistente ley
de inmipracion, como aplique. Si dicha transferencia no es efectuada, el empleador deberd:

(1) Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar cl empleo que intervienc)
provenga a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que e

empleado prefiera;

@ Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

3 Pagari al empleado por cualquier costo realizado por el empleado por su transpostacion y subsistencia diaria al lugar
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de Ia separacién del empleo. La
subsistencia diaria serd contabilizada como se establece en el 20 CF.R. § 655.122(h). La cantidad del pago del serd igual al
medio de transporte mis econémico y razonable que cubra la distancia involucrada.

El empleador proveeri sin costo todas las herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.

Todos los emplendos referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a mis tardar de
nuevo (9) dias laborales y a mds tardar cinco (5) dias laborales previos a ln fecha original requerida citada en este pedido de
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trabajo. El no comunicarse con tal oficina descalcificard al empleado de garantizarle los previsto en 20 CFR § 653.501

()@ ) A) & (D).

Si ol empleado voluntarinmente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificard al Departamento de Trabajo (y Seguridad Interna, en ¢l caso de un
trabajador H2-A) a més tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significard abandono del empleo. El empleador no seri responsable de proveer o pagar la transportacion de retorno y gastos
de subsistencia del empleado y el empleador no esti obligado 2 la garantia de tres cuartos descrita arriba.

El empleador informari a los beneficiarios de la visa H-2A de su responsabilidad de regresar a su pais de origen, o de las
autorizaciones de empleo subsecuentes, al final del término del empleo.

El empleador prohibe el pago de la reclutacion de Jos uabajadores. Sia un trabajadot se le pide pagar dicha pago o ha pagado
¢l mismo, él o ella deberin de informar al empleador de inmediato para que ¢l empleador pueda tomar accién apropiada.

A cada empleado se le pagira de manera individual por cheque disponibie en viernes. El periode de pago es por semanal. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, Ia fecha de inicio y tésmino de cada periodo de pago, el rango por hora del
empleado y/o el rango de pago por pieza, Ias unidades producidas diariamente (si el pago es por rango de picza) las horas de
empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantia de %4), las
hors teabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,

cl nombre del empleador, direccion y FEIN.

El empleador esti de acuerdo de llevar los registras de ganancias y los estados de cuenta disponibles para inspeccion y
transcripeion bajo pedimento de la Secretaria de Trabajo o algan representante autorizado y designado, y por el empleado o
representante designado por el mismo empleado cuando se haya proveido una peevia autorizacién.

El empleador proveerd al empleado compensacion que cubea heridas o enfermedades que se den fuera y en ¢l curso del
emplco del trabajador, Se proveerd comprobante del seguro de compensacién proveido por ¢l oficial certificador previo a la

fecha de certificacion.

Item 19, Transpottation Arrangements/Arteglos de Transportacién (continuacién del ETA 790, pigina 4, Articulo 19)

Si ¢l empleado completa el periodo de empleo, el emplendor proveeri o pagari la transportacion y subsistencia razonable del
empleado desde el ugar de su empleo al lugar de donde provienc el empleado, excepto cuando el trabajndor haya aceptado
empleo subsecuente con oro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este Caso el
empleador solo pagari por la transportacidn hacia ¢l nuevo trabajo.

E! reembolso de la transportacién de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El wansporte de retorno no serd proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El cmpleador proveera la transportacion bajo ningun costo para elempleado desde su viviends al lugar del trabajo y regeesale a
su vivienda diafamente. Dicha transportacion serd de acuerdo con las regulaciones aplicables en la Federacién, Estado o leyes
locales. El uso de este transporte es voluntario, a ningéin empleado se le requeriti como condicion del empleo el utlizar Ia
transportacion y subsistencia si aplica. El empleador no proveeri transportacién a los empleados locales diferente que de la

granja al Jugar de trabajo.



VIRGINIA EMPLOYMENT COMNMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

|. ORDER NUMBER: 7/ I 23 ‘-{

2. NAME OF EMPLOYER: Lancaster Farms, Inc.

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)
5800 Knotis Neck Rd, |, Suifolk VA 23435
From R1. 58, 1ake Pitchketile Road exit (North) and travel on Pitchkentle
Road (Co. Rd. &04) 10 nursery on lefi.

4. PERIOD OF EMPLOYMENT:
FROM: 3/1/2016 TO: 9/6/2016

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY_7
7 hrs, Mon-Fri. /5 hrs.Sat.
DAYS PER WEEK A

6. PAY: Friduy/ weekly ¢I 0 @
HOURLY RATE  StosT N /
PIECE RATE: Allwork iscomp;ns,nlc at the ﬂgt;?l. I'lzﬁug r{lg::cepl for the

following werk nctivities which may be compensated on a piece mte productivity
incentive basis nccording to the following schedule

Cuntings {(teking and sticking): 3.003-5 01/per cutting

Drilling; $01 - $.02/per pol depending on pot sizc

Plunting: $.005-8.02/per pot depending on pot size

Spacing plants: $.005-5.05/plant depending on plant size and vanety.

Nu picee rate wark will be perfzmed at less than the staied picce mics. When wotk
is performed necording to the stated piece rie schedule, workers are guararteed that
they will be paid no less than the stated AEWR hourly rate for each har worked

In instances when working or cropconditions indicate, the employer may, al his
discretion, suspend the picce rate scheme in fivor of houdy pay at the sated AEWR
hourly rate in order 1o assure workers fair carnings

7. WORK TASKS TO BE PERFORMED:

This job requires o minimum of three months of verifiable prior
experience working in a nursery andling both manun! and machine tsks
nssociated with commodity production and harvest of nursery stock, trees,
shrubs and perennials. Warkers must be able to perform manual as well s
mechanized activities with accuracy and efficiency,

Workers will perform work including but not limited to planting,
digging, mulching, transplonting, mowing, watering in nurseries and
seasonal helding houses, Fertilize, prune, spray, space, water, tag and
perform other plant maintenance. Count snd inventory plants. Propagate
plants from cuttings. Lond finished planis onta wagons and trucks.
Remove plastic {rom seasonal holding houses in spring and cover seasonal
holding houses with plastic in fall. Assist with building seasonal holding
houses. Fill, 1ift and carry various size pots with soil and plants weighing
as much as 70 pounds. Plunts must be handled carefully so that minimal
teaves, limbs and roots are not broken during transplanting process

Workers must have an understanding of nursery quadity control standards
and a working knowledge of nursery production procedures. Workers
must he able to harvest crops according to predetermined, customer
specific standards. Must select and harvest crops which arc suitable for
various cHenls,

Those who sre able 10 obioin an insurable Class A CDL with air brake
endorsement may be required to drive trucks 1o transport plants between

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJOQ

71893

2. NOMBRE DEL EMPLEADOR: Lancaster Farms, [fic.

1. NUMBERO DE LA ORDER:

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{See ES 338)
5800 Knotts Neck Rd. |, Suffolk VA 23435
Desde Rt. 58, tomar Ia salida hacia Pitchkenle Road (North) y viajur
sobre Pitchkettle Road (Co. Rd. 604) hacia ¢l vivero en la izquierda.

4. PERIODO DE EMPLEO:
DEL: 3/1/2016 Al: 9/6/2016

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 7
7 hrs. Lunes-Vienes / 5 Sabado
DIAS POR SEMANA 6

6. PAGO: vienes / por semana ’ @
SUELDO POR HORA: s+3% /0, 72 / z —
PAGA POR UNIDAD. Todo ¢l mmuﬁl e chcnsndu’ 3§ IR LdS cabeciao

por hora o excepcion por las siguientes actividodes laborales gue serdn compensadns
en bose de incentivo de productividud n destnjo segion la siguieate lista:

Cortes (desgnjar y cortes de plnta): $.005-5.01/por cone
Perforar: § 01 - § 0/ por macets dependiendo del tnmado de fa macetn
Sembrar: $ 005 - $.02/ por muacela dependiendo del tmnafo de la macetn

Espaciar plantas: $.005-5.05/ por planta dependiendo del tumafo de loplanta y la
variednd.

No se realizarn tribajos por rango de pieza n menor cantidad gue Jos rangos por
piczas mencionados, Cunndg el rabajo se desnrrolic de acucrdo a In establecido por (n
programacion del cango por piezn, se le garantizaa los trabajadores que no se bes
pagarn por debajo de Yo establecido por AEWR por el ranga Je enda hora trabajada.
En ncasiones cuanda las condiciones de trabajo o cosecha lo indiquen, el empleador
puede, a su discrecion, suspender el esquema de colectu por rango de piczey o favor
darse el page porhora como se estipula en ¢] rango per horadel AEWR de monera
que se asegure s gmancias justas del trabajudor.

7. LABORES A DESEMPENAR EN EL TRABAJO:

Estc teabajo requicre un minimo de tres meses de experiencia previa
verificable trabajande en un vivere mancjande infeas manuales y mecidnicas
nsocindas con In comodidad de la produccion ¥ actividades de cosecha. Los
emplendos deben de ser capaces de desarrollor actividades manuales ¥
mecinices con precision y eficiencin.

Los empleades desarrollaran trabajo incluyendo, pero no limitado
sembrar, cavar, cubrir, trasplantur, cortar, Fepar en viverp y casas
temporates. Fertilizn, poda, rucis, espacia, riega, cliqueta y desarrolla
manienimicnto en plantas, Cuenta ¢ inventaria plantas, Propaga plantas de
cortes, Corga las plantas terminadas en vagones y cumiones. Remueve
pldstico de las casas temporales en primavern y las cubre duranie ¢l otoilo.
Ayudn en la construceién de las cosas temporales. Siembra y cava en la
tierra para los plantas crecidas, arpilla Jas rices, desarrolla mantenimicnic
peneral de las plontas crecidas, Llena, levanta y carga macclas de diversos
tamafios y pantas que pesan hasta 70 libras. Las plantas deberin ser
mancjadas con cuidada para evitar se rompan hojas, tallos o raices durante ¢l
proceso de trasplonie,

Los trabajadores deben de entender los estindares de controf de calidad del



worksile locations,

Work is to be done for lang periods of time. Workers are expecied to
perform duties including boxing, weighing and loading of product
Warkers will assist in loading trucks with packaged product weighing up
to and including 70 pounds and {ifting to a height of 5 feet for long periods
of time. Workers should be able to work on their feet in bent positions for
long periods of time. Work requires repetitive movements and exiensive
walking. Allergies to ragweed, goldenred, insect spray, related chemicals,
ete. may affect workers' obility to perform the job. Workers are exposcd 1o
wet weather early in the mormning through the heat of the day, working in
ficlds. Temperatures may range from 10 to 100 F. Workers muy be
required to work during ocensional showers niot severe enough to stop ficld
operations. Workers should be physically able to do the work required
with or without reasonable accommodations. Saturday work required.

Work may also include mechanized field work vsing power equipment,
By way of example and not limitation power equipment may include
tractors, planters, sprayers, blowers, weedeaters, mowers and other
equipment. Workers will be expected 10 be able to operate apricultural
equipment with or without direction.

Employer assures that workers will be provided iransporistion from living
quarters to work site every day (for workers who must be provided
housing under the applicable regulntions.)

The employer may discipline the worker, including brief suspension of
work nictivities (“time out™) for a peried determined by the supervisor,
suspension from employment for a set period of days or termination of
cotplayment as described in the “Work Rules”™ atinched hereto.

Workers may not repor for work while under the influcnce of alcohol or
drugs. Except for moderate nleehol censumption in company housing
during non-working hours, the pussession er use of illegal drugs or alcohol
on Company property is prohibited and will be cause for termination.

While the employer docs not require prospective applicants to take and
pass o drug test prior to a hiring decision, the employer has a no-
exceptions drug policy requiring newly-hired employees 1o take and pass
an employer-pnid drug test. Every new hire must underpo testing before
starting work with the company. All westing is conducted uniformly after
an initin! job offer has been extended ond accepted by the new hire. I an
employee iests positive, he/she is immediately terminated and paid for all
hours worked between the first date of employment and the date of
termination, if any. In the case of a nen-local or foreign worker wha is
terminated for cause resulting from failure 1o pass a drug test, the
employer will arrange lenst-cost transportation to the worker's place of
recruitment, al the worker's expense. Employer-paid post-hire drug testing
is required at random, upen reasenable suspicion of use and after a worker
has vn accident at wark.

The employer requires that all newly hired employees toke and pass an
employer-paid background check. All background checks are conducted
uniformly after on initial job offer has been extended and nccepied by the
new hire. Applicants found to have felony convictions {including, but not
limited to assault, child molestation, sex or drug-retnted convictions) will
be immediately terminated out of concern {or general public safety, and
paid for all hours worked between the first date of employment and the
date of termination, if any. In thecase of a foreign worker who is
tersinated for cause resulting from findings of the background check, the
employer will nrrange least-cost transportation to the worker's place of
recruitment, ot the worker's expense.

Persons seeking employment as experienced nursery worker must be
available for the entire period requested by the employer. Applicants must
be able to furnish verifinble job reference(s) or comparable third panty

vivero v el conocimiento de los procedimientos de produccion del vivero.
Los trabajadores deberdin ser capaces de cosechar cultivos de acuerdo o lo
predeterminado por los estindnres especificndos por el clicnte. Debe
seleccionar y cosechar cultivos que sean adecuadas para varios clientes.

Aquellos que scan capaces de obiener una licencia asepurable Clase A CDL
con aprobacion de frenos de nire se fes podrd requerir el cenducir camiones
pata wanspottar plantas entre sitins de trabajo.

Ei trabajo se deberd de realizor en la granja por largas periodos de tiempo,
St espera que los trabajodores desarrollen los trmbajos incluyendo el
embalaje, pesar y cargar el producto. Los trabajadores ayudarin en eargar
los camiones con ¢l producto empaquetado pesando hasta 70 libras y cargar
hasta una altura de 5 pics por fargos perfodos de tiempo. Los trabzjadores
serdn capaces de trabajar cn sus pics inclinados por iarpos periodos de
tiempo. El trbajo requiere movimientos repetitivos y cuminatas extensivas.
Las nlergias a solidago, ambrosia, espray de insecto, quimicos relacionados,
etc. puede afector In habilidad de los trabajadores para desasrollar ¢l trabajo.
Los trabajudores estardn expucstos a temperaturas himedas en Ia maflana y
¢l calor duranie el dia al trabajar en el compo. Las wemperaturas oscilon de
10 o 100 grados F. Se requiere que los trabnjadores laboren durante lluvias
ocasiones no tan severas que se detenga el trabajo del campo. Los
trabajndores deben estar fisicamente capaces de desarrollar el rabajo
requerido con o sin comodidades razonnbles. Se requiere trabajar lns
sibados,

El cmpleo timbidn incluye trabajo mecanizado de campo utilizando equipe
de poder. Por cjemplo y no limitanto el equipo de poder puede incluir
tractores, sembradoras, rociadoras, sopladoras, deshicrbadoras, cortadoras y
oo equipo. Se espera que los empleados puedan ser capaces de operar
equipa agricola con o sin direceion.

El empleador asegurn que ol trabajador se le proveerd transpartacidn de su
vivienda al lugar de trabajo cada dla (para los trabajidores que se les proven
hospedaje bajo las normas aplicables.)

£1 empleador disciplinard al empleado, incluyendo unu suspension de
aclividedes de trabajo (tiempo fuera) por un perfodo determinado por el
supervisor, suspensién del empleo por un perfodo establecido de dias o la
{erminacién del empleo como se encuentra descrito en las “Reglas de
Trabajo™ ancxado.

Los trabajadares no deberdn reportarse a trabajar bajo la infuencia de
uleohol o drogas, Excepto por ¢] uso maderado de alcohol en fa residencin
de la compadia durante las horas fucra de trabajo, [a posesién o uso ilegal de
drogas o akohol ¢n In propicdnd de la compadiin esté prohibida y serd cuusa
de despido

Misntras que el empleador no requiera que los solicitanies tomen y aprucben
el exdmen antidoping previo a la decision de contratacidn, ¢l empleador
tiene una politica sin excepcion de no drogas requiriendo que los puevos
contratados tomen y aprucben un eximen antidoping pagedo por el
empleador. Cada uno de los nuevos conteatados temporales deberd ser
examinado antes de Inicior ¢l trabajo con 1s compuiia. Todas las prucbas s¢
realizan ¢2 manera uniforme despuds de extenderse ln oferta inicial de
trabajo y que se haya aceptado por ¢l nueve empleado. Si un empleado da
posiliva, clfella serd despedido de inmediato y se le paganin las horas
trabajadas entre el primer dia de emplo al din del despido, si hubiera. En
cualquier caso de empleados no locales o fordncos que senn despedidos a
consecuencin de no aprobar ¢l exdmen antideping, el empleador se
encargara de arreglor ¢l tsansporte de mds bajo costo para ¢l empleado hasta
el lugar de su reclutamiento, a cxpensas del trabejador. El empleado pagarn
posterior o |a contratacién una prucba antidoping ol azar, bajo sospecha
razonable de uso o despuds de un accidente de trabajo.

El emplendor requiere que todos los nueves empleados contratado aprueben



documentation from recent employer(s) establishing acceptable prior
experience. Successful applicants will be subject to o trinl period of up to
3 days during which their performonce of required tasks will be evaluated.
If the performanee during the trial period is not acceplable to the employer
the worker's employment will be terminated.

Employer retains the right 1o discharpe an obviously unqualified worker,
malingerer or recaleitrant worker who Is physically able but does not
demonstraie the willingness to perform the work necessary for the
employer (o grow a premium quality product, or for any other fawful
reason. {Sce also Attachment 2, General Conditions).

Raises and/or bonuses may be offered o any seasonal worker employed
pursuant (o this job order, at the company's sole discretion, based on
individual factors incleding work performance, skill, and tenure.

All 1erms ond conditions included in the job order will apply equally 1o all
workers, both U.S. workers and H-2A workers, employed in the
occupation described in this clearance order.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

Y. HOUSING CAN ACCOMMODATE 40 PERSONS. 40
INDIVIDUALS
o 0__FAMILY

10, MEALS:
PROVIDED: NO
IF YES: COST PER DAY
(See iten 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:
YES

11. DEDUCTIONS:

TYPE AMOQUNT
SOCIAL SECURITY XAXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The employer hes guoranteed your first week’s woges unless he/she

nuliﬁzlhis E b service of & luter starting date by

In order for you 1o be eligble for this guaraniee, you must conlacl the job
service ot;

Eastern Shore VEC

{757) 302-2029

25036 Lankford Highway Unit 16

Onley, VA 23418

During the period of q 5?2 A’[ﬁ -~ pd Zz,] 1//(
Any Job Service office will dssist vou in doing this.

una revision de antecedentes, pagada por et empleador. La revision de
antecedentes serd conducida uniformemente despuds de que fa oferta inicial
de Irnbajo se haya ofrecido y aceptade por ¢l contratado. Los solicilanies que
se¢ les que hayan tenido condenas por delitos graves (incluyendo, pero no
limitado a asaltos, sbuso de menores, condenas sexuales o relacionndas a las
drogas) serfin despedidos de inmediato debido a la preacupacién por ln
sepuridad publica en general, y se le pagaran las horas lnborndas entre ¢l
primer dia del empleo y la fechn de despide, si hubicran. En <l case de
empleados extranjeros que sean despedidos por lus causas resultantes de ln
verlficacion de antecedenies, cl empleador encontrara ¢f costo de
transportacion mas econdmico al lugar de la reclulacion del empleo, o costo
del emplendo.

Las peesonas que deseen el empleo come Trabajador de Vivero con
experiencin deberd estur dispenibles por el periodo requerido por el
cmpleador, Los solicitantes deben ser capaces de proveer referencia(s)
verificables de trabejo o documentacion de terceras personas de empleadores
recicntes estableciendo experiencia previn aceptnble, Los solicitantes
contraludos estardn sujetos & unn prucba de 5 dias duranie ¢l cunl su
desarrallo o trabajo requerido serd evaluado. Si el desarrolio durante ¢l
periodo de prueha no es aceptado por ¢l empleador el irnbajo del empleado
serd dado como terminad,

El empleador se retiene el derecho de despedir 2 un cmpleado obvismente
descalificado, enfermizo o recalcitranie quien {Isicamente sca capaz pero
demuestre su falta de deseo de desarrollar el trabajo necesario para que el
empleador numente una produccién de calidad Premium, o per cualquier
atro motivo legitimo, (Ver Ancxo 2, Condiciones Generales).

Los sumentos y/o bonos se ofrecerin a cualquier empleado temporal
contratado bajo este trabajo, a discrecién de ia compadin, basado en los
faciores individuates incluyendo su desempedo, hubilidad y permanencia.

Todos los términes y condicioncs incluides cn [a orden de trabajo se
aplicaran por igua! # todos fos trabajadores, tanto empiendos de EEUU y H-
2A, emplendos en ln ocupacion descrita en esta solicitud de aceptacion.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI

9, VIVENDA DISPONIBLE PARA 40 PERSONAS. 40 INDIVIDUOS
0___FAMILAS

10, COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL COSTO POR
DIA SERA {Vea Num.13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: Sl

1. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA __NO

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES

AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:
La copia de la orden completa esta disponible en la oficing para su
inspeccion:

EJ empleador ba garantizado el pago por su primers scmang de empleo o
menos que este notifique al Servicio de Empleos que la fecha de comenzar a



trnbajor spra atgasadn, y que tal notificacion sen a nas tordar
el od Z{é i; f .
Para que Ud pucda tener derecho n esta garantia de pago, tendr que ponerse
en contacto con 1n Oficina del Servicio de Empleoas en el:
Eastern Shore VEC
(757)302-2029

15036 Lankford Highway Unit 16
Onley, VA 23418

Durante el periodo el ,,‘;[lzz'lén al__ ¢l t;z ) Ag é
Cualquier Oficina del Servicio de Empleos le asistira en Racerto.



Lancaster Farms, Inc. Work Rules

Although not intended to be a complete list, these wotk rules are intended to provide guidance to warkers of

standards af conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rutes, will be

considered grounds for immediate termination of a worker's employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers ate expected to comply with all rules relating to discipline, attendance, work quality and cffort, and the care

and maintenance of all property provided to them by the employer.

1.

X

10,

11

Waorkers who perform sloppy work may be suspended without pay for the remainder of a workday or for up 1o three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
othet relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work tme or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disotderly conduct in
housing after hours, Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing,

Excessive absences and/or tardiness will not be permitted. This is cegular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or “‘day work.” Escessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker

will be terminated.

Wotkers shall maintain any living quarters provided to them clean and in good repair, given reasonable weas and tear.
Workers shall cooperate in maintaining common kitchen and living arens. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They ase not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnecessary heat should be turned off}
doors and windows closed in cvent of rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as foor space in sleeping
rooms is needed by all occupants.

Workers living in employer's housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
fumnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in filds, work areas, or on housing premises, Trash and
waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work acea without permission of employer or person in charge.

. Workers may not enter employer’s premises without authorizadon.

. Warkers shall be present at their assigned worksite at the scheduled start ime. Workers may not begin work prior to

scheduled starting time or continue working after stopping tme.

. Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on

Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room,
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15.

6.

17

18.

19,

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous ot deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employet’s premises, including housing premises, at any time.
Wortkers will be discharged if they steal from fellow workers or the employer.

Workers will not falsify identification, personnel, medical, production or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property

belonging to the employer or to other employees.

. Workers may not use or operate trucks or other vehicles, machines, tools or other cquipment and property to which

the worker has not been specifically assigned by his supervisor. Werkers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misusc ot remove from the farm premises without authorization any employer-owned property.

. Workers must obey all safety rules and common safety practices and must report any injurics or accidents promptly to

their supervisor ot the employer's office.

. Workers must follow supervisor’s instrucdons. Insubordination is cause for dismissal,

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by

workers without employer’s prior permission, will be charged to workers.
pioy P B

. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule:

First offense:  oral warning and correction.
Second offense: written warning and unpaid leave for balance of day.
Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written [act

statement.
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NORMAS DE TRABAJO

Aunque no cs la intencion de ser una lista complete, In intencion es que estas normas de trabajo provean guia a los

tabajadores de los estindares de conducta que se espesa por parte de cllos.

Se les notifica que cualquicr violacion de los requisitos legitimos relacionados al trabajo que tenga ¢l patron,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspensién de oportunidades de trabajo por el resto del dia o hasta wes dins pueden llevarse a cabo en el
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia ai trabajo, calidad de

trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que ¢l patrdn le provea.

L.

10.

1.

Los empelados que desarrolien un trabajo descuidndo o inseguro podrin ser suspendidos sin derecho a pago por ¢l
resto del dia o hasta por tres dias a discrecion del supervisor, dependiendo del grado de la infraccion, al record previo
del empleado y otros factores relevantes. El despido del empleado podrd ser resultado de ofensas anteriores.

No se podri usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
trabajar bajo Ja influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por el uso
excesivo de alcohol, andar borracho y/o tener una conducta inadecuada en la viviendn después de horas. Las drogas
ilegales no podran ser usadas, vendidas, manufacturadas o guardadas en I propiedad del empleador, incluyendo
vivienda,

No sc permitirin ausencias y/o llegadas tardes en exceso. Este cs un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diario y en el nempo
programado. Este no es un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serin
aceptadas. Cualquicr ausencia al trabajo deberd ser reportada a las 7 AM. Las ausencias sin justificacién de cinco dias
consecutivas constituirin coma abandono def empleo y el empleado seri despedido.

Los empleados deberin mantener cualquier la vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados deberin cooperar en mantener Ias dreas comunes de | cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

Todos los posters requeridos por ley federal o estatal serin colocados en cnda campamento. No podrin ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requicsan copias podrin pedirselas al supervisor.

Todas las viviendas deberin cerearse cads mafiana antes de ir a trabajar. Las luces y ealefaccion innecesaria deberd ser
apagada, las puertas y ventanas cerradas en caso de luvia y cuando Ia calefaccion esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones es necesario para los demds ocupantes.

Los twabaiadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios o en cualquiera otra drea
4 .
que no sea la cocina. El patrén proveeri los aparatos y articulos para cacinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otea basura en los campos, cl drea de trabajo, ni en cl drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del rabajo sin autorizacion.

Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o In
persona encargada..

Los trabajadores no deben entrar a I propiedad del patedn sin autorizacion.
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13,

14

16.

17.

1B.

19,

27

Los empleados deberin presentarse al lugar de trabajo asignado a la hora programada para iniciar. Los empleados no
podrin iniciar el empleo antes de Ia hora de entrada o continuar trabajo después de la hora de terminacion.

Los empleados que habiten I vivienda del pateén no podrin tener visitas después de las 10:30 p.m. con la excepceion
de los sibados en l noche donde las visitas terminarin a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por el empleador, podrd dormir en una habitacién.

Los empleados no pueden deliberadamente restringir I produccion, dafar las plantas o lasimar lns frutas.

Cualquier empleado que amenace fisicamente a otro empleaclo, al empleador o supervisor con una herramienta o arma
ustard sujeto a despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poscyendo cualquier arma peligrosa o mortal estard
sujeto n despido de inmediato.

Los empleados serin despedidos por pelear en la propicdad del empleador, incluyendo la vivienda, en cualquicr
momento.

Los empleados serin despedidos si roban de otros comparieros de trabajo o el empleador.

. Los empleados no falsificarin su identificacid, registros personales, medicos, produccién u otros registros

relacionados al rabajo.

. Los empleados ne podrin intencionalmente abuser o destruir cunlquier maquinaria, camioneta o vehiculos, equipo,

herramienta o propiedad pertencicente al empleador o empleados.

Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y
propiedad a la que los empleados no hayan sido especificamente asignados por ¢l supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por ¢l empleador.

. Los empleados no podrin hacer mal uso o retirar de Ia propiedad de la granja sin autorizacién cualquier propiedad del

empleador.

Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comin y deberén reportac
cualquier lesion o acaidente de inmediato al supervisor o 1 oficina del empleador.

. Los empleados deberin seguir las instrucciones del supervisor. La insubordinacién sera causal del despido.

Las lamadas de larga distancia estin prohibidas sin la previa autorizacion del emplendor y los costos de dichas
llamadas, st fueran realizadas sin In previa autorizacion del empleador, setiin cobradas a los empleados.

. Salvo se indique lo contrario, los empleados que violen las normas de trabajo serin disciplinados de Ia siguiente

maner:
i, Primera ofensa: aviso oral y a prueba
Segunda ofensa: aviso por eserito y resto del dia sin paga.
fii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pedird al trabajador

gue firme los hechos por escrito.

j=H
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e CERTIFICATE OF LIABILITY INSURANCE “/26/2015 |

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NG RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: (I the ceriificate holdar I1s an ADDITIONAL INSURED, tha policy{las) must be endorsed. If SUBROGATION IS WAIVED, subject 1o
ihe tarms and condilions of the policy, certain policles may require an andarsement. A statement on this cortificalo does not confer rights to the
cerlificate holder In lisu of such endorsamant(s).

:f;Uone:  yatual T . /;'53.0‘951'7740 FSUEST  Linda Shalton (Account W3507)
oriats' Mutual Insurance Company/Hortica, PHONE y TTRAR
Florists' Insurance Services Inc {AIC, e, Exy); B00-851-7740 ext 1920 © (AT, No); B66-81D-3256
P O Box 428 '.n“‘.ﬁ'égs. lahelton@hortica.cam
1 Horticultural Lans T
Edwardaville, IL 62025 INSURER(S) AFFORDING COVERAGE NAIC &
Steve Mcors INSURER A ; FLORISTS MUT INS CO 139786
bl INSURER B :
Laneapter Farms Ine & Plant Center Rentals LLC T
INSURER G -
5800 Rnotto Naeck Road JHSURERO :
Suffolk, VA 23435 Ll
INSURER F :
COVERAGES CERTIFICATE NUMBER: 42857894 REVISION NUMBER:

THIS 1S TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABGVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WiTH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAMMS

HSR 1 “af = oLV EiD
e TYPE OF INSURANCE "M. POLICY NUMBER RDEIYYY] SRBAN Y CLlhr
A | OENERAL LABILTY BPO3744 02/01/15 02/01/16 | EAcH OCCURRENCE 51,000,000
DAMAG RENTED ™~ |, "y
% | EOMMERCIAL GENERAL LABILITY A T e non_ | 51,000,000
cLams-Mape | X | occun MED EXP {Any one person) | § 5, 000
PERSONAL 8 ADVINJURY | § 3,000,000
 GEMERAL AGGREGATE 152,000,000
GENL AGGREGATE LIMIT APPLIES PER PRODUCTS - COMPIOP AGG | § 2,000, 000
X poucy! |G Loc 5
Z0LIC
A | AUTDMOBILE LIABILITY FMAODIA454 02/01/1% 02/01/16 &%’gﬁﬂﬁ"ﬁnﬁf'"a"a T Ty 000, 000
X | ANy AUTO BODILY IMJURY (Per porsan] | §
]
ALL DWNED SCHEDULED i
Rues NOK GWHED ::‘;g%;;::u& g .
X | wREDAUTOS X | AUTOS {Por ceidenl) H
5
A X |umprenLALAB | X | gocuR ! ’ £X10177 02/01/15 02/01/16] cacH OCCURRENGE s 10, 000, 000
| | EXCESBLIAB CLAIMS-MADE! AGGREGATE ) '§ 10,000,000
pep | X_| Rerennons 10, 000 P s
WORKERS COMPENSATION 5 02701716 X | WCSTATL. | |OiH:

A | AND EMPLOYERS LIABILITY vin | jwewRE303 02/02/18 02/01/ TORY LIMITE. | ER | e
ANY PROPRIETORPARTNERVEXECUTIVE E L. EACH ACCIDENT X3 520 ,000
OFFICERMEMBER EXCLUGED? HiA T = :

[Mandatary ln NH) EL.OISEASE . EA EMPLOYEE § 500,000
1 yos, describe und R i
rD ?CRH”g'O!.l%F gPERATIDHS betow £ L. DISEASE - POLICY LIMIT | § 500,000

DESCRIFTION OF OPERATIONS / LOCATIONS / VEHICLES {Altach ACDRD $01, Additlonal Remarks Schadulu, If more space is requirsd)
Evidence of Insurance

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
H A 5 Labor H2A, LLC THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS

P O Box 507

AUTHORIZED REPRESENTATIVE
Lovingaton, VA 229459 ;_D M
usa .

© 1988-2010 ACORD CORPORATION. All rights reserved.

ACORD 25 (2010/05) Tho ACORD name and logo are reglstered marks of ACORD
dfant

42857884




Lancaster Farms, Inc.
5800 Knotts Neck Rd.
Suffolk, VA 23435

Phone: (757) 484-4421
Fax: (757)686-8637

12/17/2015

U.5. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certfication
Chicago National Processing Center

11 West Quincy Court

Chicapo, IL 60604-2105

RE: Lancaster Farms, Inc.

‘T'o Whom It May Concern:
In nccordance with 20 CFR § 655.122(¢)(1) and 20 CFR § 655.122(c)(2), I ateest that Lancaster Farms, Inc.’s

Workers’ Compensation insurance policy will be rencwed to cover the entize conteact period specified on my H-
2A applicadon; to-wit: 3/1/2016 - 9/6/2016. A copy of my current certificate is enclosed herein.

Sinccrc!j;: '

Christopher J. Brown Sr.
President
Lancaster Farms, Inc.

Enclosuzes



U3 Dapanmend of Lsbor
Wage and Hour Dislslon

Amandd: £1087014

[ Farm Labor Centracior Canificate of Ragistraticn:
Mo CAOOMIBZABR
Esplras 0421720018

Namin  MAS Labor H-28

®
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Warkar Prolection Act and Is suthorzad (o perioem tha folowing scivises
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Tranapartation Acthanzsd & | Med Authorizad
Houslng Ausharizad £ | Med Authorized
Driving Acehoiizac x| Mot Audhexizag
Approved  Bharyn Simon Date: 02012014
{Raifonsl Certifeation Pragram Manager] [T
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Soclal Security Aczount Ho.
Socla) Sacurlty Empleyer 10 No. 204084202
Porm. Homm Address 850 Front Girws

Lovingeion VA zHe
{City or Tarwn) (Stats) {TF Cods)
DasmafMisn  BAmzhasm Hehght ST Waight 125

(Month} (Duy) (Year)

{Signaturs af Holder)




MAS Labor H2A, LLC

400 Front Street

£0. Box 507

Lovingston, VA 22043
434.263.4300 {ghenc)
434.263.4700 (lax)
www.maslabor.eam (Web site)
sclutionsSimasiabor.com (email}

N masH2A

Capabls, Rellable, Legal Labor
for independant Growers

© 2015 {revised 72872015, printed 417 PM 8/11/2015)
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement")
is entered into by and between MAS LABOR H2A, LLC
{(“mésH2A"), a Virginia limited liability company, and

Lancaster Farms, Inc.

(“Client™),
an employer having its principal place of business in the state of

Virginia

WHEREAS masH2A provides professional services intended lo assist
employers in obtaining capable, reliable, legal seasonal or lemporary
labor;

WHEREAS Client needs such services as masH2A provides;

WHEREAS Client has agreed to retain masH2A's services and
masH2A has agreed o pravide its services for the purposes and upon
the terms and conditions herein sel out.

NOW, THEREFORE, in consideration of the mutual promises and
premises herein contained and other good and valuable consideralion,
the adequacy of which is hereby acknowledged, the parties, intending
1o be legally bound, hereby agree as lollows:

INDEPENDENCE: Client and masH2A each understand and agree
that it is independently engaged in the operation of its own business,
that neither shall be considered to be the agenl, master or servant of
the other lor any purpuse except as set forth in this Agreement, and
that neither has any general autharity to enter into any coniract,
assume any obligations or io otherwise make any warranties or
representations on behalf of the olher, except as otherwise expressly
provided herein, It is the intention of Client and masH2A in
accomplishing the results undertaken by masH2A that masH2A be an
independenl contractor and this agreement shail be construed in light
of this intention. In no event shall masH2A be deemed {o be an
employer of any workers obtained by or for Client. Furthermare, while
masH2A may assis! Clignt in placing help wanted ads and other
recruiting activitles, masH2A will not make hiring decision on behalf of
clienl, Hiring decisions are the exclusive right and responsibilty of
client.,

AGENCY: Client agrees to hire masH2A and masH2A consents lo be
hired by Client to provide services 1o Client as set forth in in 2015-16
H-2A Document 27, the “Service and Fee Schedule” signed by Client
and incorporated herein by reference. Client hereby irrevocably
makes, constitules and appoints masH2A as its lawful agent fo

'

perform, carry out u$ wfifirm on Client's behalf all such acis, deeds,
and services as may be necessary to accomplish the foregoing. As
required by 20 C.F.R. § 655.135(k}, Client hereby forbids masH2A and
any of ils agenis to seek or receive payments or other campensation
from prospeclive H-2A employees,

TERM: This Agreement shall commence upon its execution by both
masH2A and Client and shall apply to arrangements made for the
workers fo perform work during a single period of need following the
execution of this agreement.

COMPENSATION TO masH2A: masH2A shall be compensated by
Client for its services hereunder as set forlh in *2015-16 H-2A
Documerit 2", the “Service and Fee Schedule” signed by Cliant.

DUTIES: Client agrees 1o comply in a timely manner with all requesis
made by masH2A as reasonably necessary lor the provision of its
services lo Clienl hereunder. Further, Client agrees that any and all
informalion furnished to masH2A will be truthful. Further, Client agrees
to larniliarize itself with the terms and cendilions of employment stated
by masH2A on Client's behall in its labor cerification applicalion and in
its written disclosure to prospective workers and lo comply with those
terms and conditions. Furlher, Client agrees to lamiliarize itself with all
obligations imposed on il as an employer of U.S. and/or foreign labor
under any and all applicable state and federal law and regulations and
with such reasonable policies as masH2A may require and to comply
with those obligations and policies.

REPRESENTATIONS: Client and masH2A each represents and
warranis that it has full power and authority lo execute and deliver this
Agreemenl and to perform its abligations hereunder, and that this
Agreemeni constitutes a valid and legally binding obligation,
enlorceable in accordance with its terms and conditions. Client and
masH2A each further represents and warrants that neither the
execution and the delivery of this Agreement, nor the consummation of
the transaclions conlemplated hereby, will violate any constitution,
stalute, regulation, rule, injunction, judgment, order, decree, ruling,
charge ar olher restriclion of any govemment, govemmental agency or
court to which it is subject.

INDEMNITY: To the fullest extent permitted by law, Client expressly
agrees to defend (at the Client's expense and wilh counsel refained by
or agreed to by masH2A for such purpose in masH2A's sole
discretion), indemnify, and hold harmless masH2A, its affiliates, and
their respective officers, members, pariners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
their respective clients from and-against any and ail claims, losses,
damages, liabilities, fines, penalties and expenses of any kind
whatsoever, including withoul limitation arbitration or cour costs and
attomeys' lees, such lagal expenses o include cosls incurred in
enforcing or effectuating the obligations agreed to in this Section,
arising on account of or in connection with any claims, demands,
causes of action, suils, investigations, audits, or proceedings (made,
filed or threatened) against the Clien or masH2A by any person or
entity not a party to this Agreement and which relate to, or arise oul of
or in connection with masH2A's services provided hereunder {including
without limilation any ¢laim that masH2A was acting as a joinl



employer with Client or any claim of any violation or alleged violation of SEVERABILITY: Any term or provision of this Agreement Ihat is

any law or other authorily related 1o Clienl's use of labor provided invalid or unenforceable in any siluation in any jurisdiction shall not
pursuant {o masH2A's efforis}. if Clienl receives notice of an assertion aflect the validity or enlorceabilily of the remaining terms and

ol any such claim, loss, damage, liabitity, fine, penalty, or expense, provisions hereof or the validity or enforceability of the offending lerm
Client agrees that it will immediately notify masH2A of such assertion. or provision in any other situation or jurisdiction.

Chenl‘also hereby exg'aressly agrees fo defend {fn the Client's expense IN WITNESS WHEREOF, the parties have signed this Agreement
and with counsel relained by or agreed ta by masH2A for such purpose this

in its sole discretion), indemnify and hold masH2A4, ils aliiliates, and

their respective officers, members, pariners, directors, managers, a3 day of S ephnmbg i Q0i5 )
shareholders, owners, employaes, agenis, successaors, assigns and '

olher clienis, harmless trom and against any and all claims, damages, MAS LABOR H2A, LLC (“masH2A" .

hiability or losses, fings, penalties and expenses of any kind, including &

attorneys’ lees and, arising or resulting from Client's breach of any ol By: Z-Cad

iis representations, warranties, covenants and agreemenls contained President

in this Agreement.

SURVIVAL OF OBLIGATIONS: Client and masH2A each understand CLIENT

hi i ; s
and agree that this Agreement shall be valid for, and legally binding on, Lancaster Farms, inc.

its respective successors and assigns.  Client and masH2A agree that

obligations pursuant to paragraphs titled “COMPENSATION TO - P§ ‘0 U\/ 'J !
masH2A", “DUTIES", “REPRESENTATIONS” and INDEMNITY" above | FPrinted Name: 4 : '

shatl survive the expiration of this Agreement. Signatuce: ~ ONC 7
GOVERNING LAW AND JURISDICTION: This agreement shall be o N
govemed by and construed in accordance with the laws of the Title: e

Commenwealth of Virginia, without regard to its choice of law rules.
Jurisdiction and venue for resolution of all disputes and claims under or
related to this Agreement or any other agreement between the Client
and masH2A shall rest exclusively and solely in the Circuit or General
District Courls tor the County of Nelson, Virginia or the United States
District Court for the Weslern Dislrict of Virginia, Lynchburg Division,
and Client and masH2A agree lo take such aclions as may be
necessary 1o carry oul the lerms of this provision.

PRONOUNS AND PLURALS: All pronouns and variations thereol
shalf deemed to reler Io the masculine, feminine, nauter, singular or
plural, as the identity of the person or persons, entity or entities, may
require,

ENTIRE AGREEMENT: This Agreement contains all the terms and
condiions agreed upon by the parties and no other agreements, oral or
otherwise, regarding the subject matier of this Agreement shall be
deemed to exist or bind either of the paries.

BINDING EFFECT: This Agreemenl shall be binding on the paries
and their respective heirs, successors, and assigns, except that Client
may nof assign its duties hereunder withoul masH2A's express writlen
permission.

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be valid unless the same shall be in writing and
signed by bath of the parties hereto. No waiver by masH2A of any
default, misrepresentation, or breach of warranty or covenant
hergunder, whether inlentional or not, shall be deemed to extend to
any prior or subsequent defaull, misrepresentation, or breach of
warranty or covenan! hereunder or affect in any way any rights arising
by virtue of any prior or subsequenl such occurrence,




