Request for Extension of Clearance Order Virginia Employment Commission
q g plo}

I. To: Puerto Rico 2. Job Order Number:

North Carolina
South Carolina 7/ 0 O q 7
Georsia Employer Name:
S !
Florida \h a9 C{ m::uUI\J
4. From: OES Job Code, Title and Number of Positions
Available

Agriculture & Foreign Labor Program Manager ¢
lf\g"ao ?&' OCL L’ Po‘sj }-;oaﬂ-(

(Y]

wn

Virginia Employment Commission
2211 Hydraulic Rd

Charlottesville, VA 22901 Farmuwoelet f____ -

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By (Es Agency Representative) Title: | Telephone Number: |
434-984-7640

Kendal Shaver | Agriculture & Foreign Labor
| Program Manager |

8. Receiving State Office: (*X" one)
O Accepted (If accepted, list local offices extended to) 0 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative . | Telephone Number: Date Signed:
|




U.S. Department Labor
Employment and Training Administration

OMB CortrolNo 1205-0H34
Expiration Date: October 31, 2015

Agricuitural and Food Processing Claarance Order ETA Form 790
Grdsn ds Emplso para ObrarosiTrabajadores Agricalas y Procasamlanto de Allmantos

{Print or type In each Netd blodk - To include additional Information, go to block § 28~ Please follow Stap-By-Step Instructions)
{Favor de usar letra de motde ent la solioltd — Para Inclulr Informacion adidonal ves e punto # 28 - Favor de segulr las Instrucelones paso-a-pasc)

i Employer's andfcr Agerl’s Name and Address {Number, Streel, Cily, Siale

end Zip Code / Hombre y Direccién del EmpleadoriPalrér ylo Agenie
[Mumiero, Calle, Cudad, Eslado y Codigo Poslal }

David Mapn
Malling Address:

PO Box 399
Gale Clty, VA 24251

Physical Address:

272 Stonay Creek Road
Fort Bltackmora, VA 24250

#) Federal Employer Ideniification Humber (FEIM) / Namero fedzral da
Identfcaion o2l Emgleador
54-1303592
N N Telé
b} Telephone Number f Nimerg de Telélono (275) 9851000

c) Fax Mumber / Nimer g2 Fax (276) 995-1273

d}E-maid Address | Direee:dn de Comeo Elecindnco!
clo Employer Agent €-mall: masHZA@masiabor.com

Nos, 4 threugh 8 for STATE USE ONLY
Nimeros 4 a 8 para USO ESTATAL

4 50C {0°NET/DES) Occupalional 5 Job Order No fNum de Orden da
Code ! Cadiga Industrial Empieo

45209262 7/00‘77

a S0C [ONETICES) Occupalional
(RENN2LLER YEGETABIE
Adcress of Order Holding Office pinclude Telephore rumber) / Direcc1en ce

Tile / Titlulo Ceupicional
la Oficina dande se radco ta ole;{(enmlwa el nimero de ieléfgno)

VIRGIN I ACH e denT rmalissio
192 bato) €470 Bessava weazg

a Nome of Locaf Office Represertative finclude direct dial lefephone
number) / Nombre del Represenianle de la Oficing Local Jncluya el
nimero de leléfono de su linea directa)

Eboe 44! .D?)/mmzi/
276 - S — 220

{ Clearance Order fssue Dale [ Fecha deEmusitn de le Orcen de Empleo

/ &zgga. LOAS ™
Job Order Expiration ODate / Fecha de Vencimiento o Expracion o2 la Orden

g2 Emplea 4 /2 7 //é

2 Address ard Dwechions b Work Site / Domicilio y Direcciones al lugar de
lrabgjo
11005 Veterans Memorlal Highway, Fort Blackmore, VA 24250
Moaore Farm, River 8luif Rd., Dungannon, VA 24245

The employar attests that all work locations are controlled by the
employer siated abave and it Is nol an H-2A Labor Contracior.

Sue “Attachment § to ETA 790° ttam 2Ver "Adjunto 1 2 ETA 760 Artculo 2

9 Antcipaled Pendd of Empldyment / Pericdo antepado ¢ pevislo & Empleg
From/ Desde 2262016 To/Hasla 111172016

10 Number of Workers Requesied / Nomero de Trabejodores Soliciledos
4

3 sderees and Dwrechons lo Housing f Demedio y Ditecciones af lugar de
v v1enda
223 Phoenlx Sireet, Duntgannon , VA 24245

2l Descapton o Housng / Descnpedn d2 1 vivensa
2-story house, Irame and block and double-wide moblle home - tolal
housing capacity - 30 persons

See *Attachnant | 12 ETA 150" tam WYer “Adjunto 1 0 ETA 790 Articulo 3

11 Anficipeled Hours cf ¥iark per Veek I Horas ArticipadasiPrevistas de
Trabzo por Semana Total 40

Sundey | Dominga__J Thursday Jueves_T
Manday f Lunes _7 Fnday ! Viemes_7
Tussday / Martes _7 Saturday /1 Sdbado §

Waednesday f Miércoles_T
Sae "Attachment | to ETA 780" Rem 11/Var “Adjunte { 8 ETA 750 Artlcula 11

12 Anbaipated renge of heurs for difererd seasond &xivahies | Rargopravaads
haras par alas dlerentes ainidades d2 lalemporada
Performs a varlety of manuallequipment operatlon tasks bn Vegetabla Farm

operation,

St "Attachument 1 to ETA 790" tem 12/Ver “Adjurte 1 ¢ ETA 780" Anticulo 13

| 13 Colect Calls Accepied irom / Acepian Uamadas per Cotrar de

Emgloyer | Emoleadsr Yes/ 50 HaO




14. Doscribo how fhe employes inlends fo provids aither 3 meals a day o each worker or fumish froe and convenient cooking and kitchon facilities for workers lo prepare
moals / Bescriba cémo el emplaador fione Ja intencién de ofrecar, ya sea 3 comidas 2 dia a cada rabajador, ¢ proporcionar gratuitamente instalacionos para cocinar.

In addition to providing free cooking and kitchen Facilities, employer will provide frea transpertation to and frem the neighbaring closest town
na less than once each week for supplies andjor banking {for workers for whom housing must be provided). Dinlng, fult kilchen/cooking
facillties and other common areas will be shared by all workers,

Ademas de proveer cocina y las facilades gratis, el empleador proveers transportacién gratuila a los empleados de y hasta la ciudad més
cercana al mencs una vez por Semana para comprar stiminlstrosfir al banco {para por los empleados a quienes se les deba de proveer
vivienda). EI comedor, cocina completa/instalaclones de caclna y otras dreas comunes serdn comparildas por lodos los empleados,




15, Referral Instructions and Hiring information / Instrucciones sobre cémo Referir Candidatos/Solicitanies - (Explain haw applicants ara 1o be hired or referred, and the
Employer's/Agent's availabla hour to interview workers  Explique cémoe los condidates seran contratades o referidos, y las horas disponibles del ompleador/agenle para
enlrevistar a los Irabajadores). See instruclions for more detai's / Vea las instruccionas para mas delallos.

The actual employment offer is at the sole discretion of the employer. Referrals will be accepted from the State Workforce Agencles (SWAs), directly
from applicants, walk-ins, gate hires, and from ather sources, SWA's should tharoughly famillarize each applicant with the job specificatlons and tarms
and conditions of employment before a referral ls mada. Workers must meet alt of the following criteria:

1. Are available and Indicate willingness to work the entire season.

2. Have transportation to job site at start of season for non-local workers and daily for local workers.

3. Have been fully apprisad by the local employment office of the terms, conditions, and nature of employment.

4, Are legally entitled to work In the LS.

5. Ara able, willng and qualified to perform the work.
Workers must possess documentation required to enable employer to comply with the employment verificatlon requirements of IRCA. Accurata
completion of Form -3 will be required of each warker within {3) days of employment pursuant to U.S. Law. David Mann will abide by the requirements
and assurances of 20 CFR § 653.501 In the processing andlor hiring of Indlviduals referred through the clearance system.

£l empleo actual es a discrecion exclusiva del empleador. Se aceptan referencias del la Oficina Estatal de Empleo (SWAs), sollcitantes directos,
personas sin cita, contrataciones de puerta y de olros medlos. Las SWAs debe estar completamente famillarizada con cada sollcitante con las
especificaciones del empleo y términos y condiciones del empleo antes de que se realice |a referencia, Los empleadas deben de cumplir con todos los
sigulentes criterlos:

1. Se encuentran disponibles e Indican volunlad para trabajar la temporada completa,

2, Tiene transportacion hacia el lugar de trabajo al Iniclo de la temporada para empleados no locales y para empleados locales diarios.

3. Se le ha informado completamente por la oficina locat de empleo sobre los términos, condiclones y naturaleza def empleo.

4, Estan legalmente autorizados para trabajar en los EEUL.

5. Son capaces, tienen el deseo y estén calificados para desarrollar el rabajo.
Los empleados deben de poseer la documentacion requerida para que el empleador cumpla con la verificacién del empleo segun los requisitos del
IRCA. El cumplimlento preciso de la Forma |-9 serd requerido para cada trabajador dentro de (3) dias del empleo de acuerdo con la ley de los EEUU,
David Mann ser acatada por los requisitos y garantias del 20 CFR § 653.501en el proceso ylo contrataclon de Individuos referidos a través del sistema
de acreditacion,

See “Attachment 1 ta ETA 790" Hem 15/ Ver “Adjunto 1 a ETA 790" Arlculo 15

16. Job description and requirements / Descripeion y requisites del trabajo:

This job requires a minimum of three months of prior experience warking on a diversified crop farm handling both manual and machine tasks
associated with commodity production and harvest actlvitles. Workers must be able to perferm manual as well as mechanlized activities with
accuracy and efficlency.

See “Attachment 1 to ETA 750" Hem 16 / Ver “Adjunto 1 a ETA 790" Articulo 16

1. Is previous work axperience proferred? / So prefiere provia experiencia? Yes/5i® NoQ i yos, number of months preferred. / Si os asl, numaro de
meses de experioncia: _3____

Three months of previous experlence required in the job described./Se requiere de tres meses de experiencla previa para el trabajo descrito.

2. Check 2!l requicements that apply.

O CortificationfLicense Roquirements / Cortificacién/icencia Requisites 0 Criminal Background Check / Verificacion de antecedentcs panales

O Driver Roquiremenls / Requisites del conducter O Drug Screen / Deleccion de Drogas

O Employer Will Train / Empleador enlrenara o adieslrara O Extensive Pushing and Pulling / Empujar y Jatar Extensamente

8 Exiensive Sitting / Estar sentado largos rales @ Exiensive Walking / Caminar por [arges ralos

& Exposure to Extreme Temp. / Expuesto a Temperatutas Exiramas ® Frequent Stooping / Inclinandose o agachandose con frecuencia

@ Lifting requirement f Levaniar o Cargar __§0__Ibs Jlibras 0 OT/Holiday is not mandalory / Heras Extras (sobre liempo) / Dlas Feriados no
@ Repetilive Movements / Movimientos ropetitivos obligatorio

Because the work qualifies as exempl under 29 USC § 212(h)(6), overtime rates arz not applicable unless required by state law. I Ya que el empleo calilica como exienls
bajo 23 USC § 213(b){5}, el tiempa extra no es aplicable a menos que sea requerido por la ley estatal.

-3.




17. Wage Rates, Spacial Pay Information and Deductions / Tanfa de Pago, Informacion Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activitics Hourly Wage Picce Rate / Special Pay Deoductions® YesiSi No Pay Pernod /
Unit{s} {bonus, cte ) Periodo de Pago
Cultwos Salario por Hora P2gos Espaciales Deducciones ;
Pago por Picza/ (Bono, ete.) !
Unidad{es) S
strawberries, belt 51072 $ Sme Social Security / ] Q Weekly / Semanal
peppers, “Attachmant 1 Seguro Social
lomatoes, melons, | § S toETATH" Federal Tax / V'] [w] W
com, beans, Hem 17 - Impuestos
berries, Federales
hayffresas, 5 § Ver*Adjunto State Tax ] [m] Bi-weekly/
pimienton, 1aRTA 790" /impuestos por catorcena
|__lomates. melones, Artieulo 17 Estatales
malz, frijoles, 5 5 Meals / Comidas Q ] a
| arandanos. heno
§ 1 Other (specify) / 1] Q Monthly/Mensual
Olro (especifica)
a
Other/Ctre
Sea "Attachment 1 to ETA 790" ltem 17/ Ver “Adjunio 1 a RTA 790" Articulo 17
Q

18. More Detals About the Pay / Mas Detalies Sobre el Page

The employer guarantess to offer, advertise, and pay a wage deflned as the highest of the USDOL-promulgated AEWR, the prevalling hourly wage or plece rate, an agread-
upon collective bargaining wage {this employer is not subject lo a collective bargaining agreement) or the federal or state minimum wage in offect at the time wark subject to
the provisions of the job arder |s psrformed. This guarantead wage will not b based on commission, bonuses, or ethar Incentives.

El ampleador garantiza ofrecer, publicar y pagar ef salario definido como e mas alo en el AEWR promulgado por el Departmento de Trabajo, el salario por hora prevaleciente
o por rango da piaza, el acordado bajo la nagociatlon colactiva del salaslo (el emplaador no esta sueta a un acuerdo de negoeiaclon celectiva), o el salario Federal o minimo
estatal on efecto al momenio del tiempa de trabajo sujslo a provision al momento de realizar el trabajo. El salario garantizado no se basa comisiones, bonos u olros
incentives.

Bea "Attachment 1 to ETA 790" llemn 18 ! Ver “Adjunto 1 a RTA 790" Adiculo 18

19. Transportation Arrangements ! Arregles de Transportacion

The employer will pay for or reimburse H-2A mothers with pay for the first workweek for costs incurred by the worker for visa, processing, border crossing, and other
telated fees, including those mandated by the government (excluding passport fees). For non-commuting workers, fransportation costs and reasonable subsistence from
the place from which the worker departed to work for the empleyer to the place of employment will ba reimburs ed with pay for the first wothwael, To the extent such
worker-bome expenditures reduce the workers’ saarnings below the FLSA minimum wage in the first workweek. Pursuant to 20 CFR 655.122(h)(1), the employer will
reimburse the worker In full for aforementloned transportation costs and raasonabla subsistence no Iater than at the hatfiay point In the work contract ("50% perlod") If
such payment was not already paid in full to the worker prior to the 50% period. The minimum travel subsistence of $11.86 per day or the current minimum subsistence
amount published in the Federal Ragister will be paid to werkers who cannot provide receipts, and the maximum travel subslstance of $46.00 per day or tha current
maximun subsistence amount published in the Federal Register will be paid to workers with acceptable receipts. The transportation reimbursement shall be calculated on
the worker's actual cost but not mere than the most economic 2! and reasonable similar common carrier transportation charges for the distance involved.

E) empleador pagara per el reembolso da los empleadas H-2A con el pago de los costos realizados de |a primera semana de trabajo del empleado por la visa, proceso,
costa de cruce frontarizo y otras cuolas relacionadas, incluyendo agqusllas requeridas por el goblerno (excluyendo la cuota de pasaporte). Para los emplsados que no
tienen que viajar para laborar, los costos de transportacien y subsistencia razonable desde el lugar de donde partieron para trabajar para el empleador en el lugar del
empleador sera resmbolsado con el page de la primera semana de trabajo, al grado que dichos gastos realizados por el empleado reduzcan las ganancias del empleado
par debajo del salario minime de FLEA durante la primera semana de trabajo. Conforme al 20 CFR 855.122{hj(1), el empleador reembolsara al empleado por completo los
costos de transportacién y subsistencia razonabls antes mencionado am4s lardar que la mitad del contrato de trabajo {"periodo del 50%") si dicho pago no seha
realizado por completo previo al periodo del 50%. La subsistencia de viaje minima es de §11.86 por dia la subsistencia actual minima publicada en el Registro Federal
pagandose a los empleados que no puedan provesr 1ecibos y el maximo de subsistencia de viaje de $46.80 por dia o la subsistencia actual maxima publicada en el
Registro Federal pagandose a los empleados con recibos aceptables. El reembolso del transperte sera calculade a costo actual pero no mayor que ¢ medio mas
scondmico y razonable similar por los cargos por la distancia involucrada,

Soe "Attachment 1 to ETA 730" ltem 19/ Ver “Adjunto 1 a RTA 790" Artlcuto 19




20 Is l {ho provalng practice to wee Farm Laber Conlacters (FLG) To rocnni, supervise, transport. house, and/or pay workess far s {lhesc} crop aclvity
(ies)? / ;Es la prictica habitual usar Coniratisias do Trabaje Agricola pata rectular, supervisar, iransportar, dar vivieada, y/o pagarie a los tabofadores

para esle(os) lipo|s) de tosecha(s)? Yes /S O Ho &

If yau have thecked yes. what is the FLC wagé for cath aclwily? £ 81 tonlislo *St cudl ¢s of salaro que |¢ paga 8l Contrahsta de Trabajo Agricaln pot
cada achwidad?

21 Ao wotkets covared for Unemployment Insurance? / 2 5Se le propercionan Scgura de Desempteo n los Irsbajadares? ves/5iEl Ho O
[sthen 2 pplicable according ta slate law) H{Cuande sea applicable do acuerdo a faloy sstalal}

22 Al workeis covered by workers’ compensalion? 7 . Se le provee seguro do compensacid nindemnizacion al eabajador ves/Si@ Ho &

23 Arelools, supplics, and equipmenl peavided 3f no charge Lo the workers? /  Se les provoen herramientas y equipas sin costo plguno a los habajadores?

YesiSid No DD

24 List any amangements which have been made wath catablishmenl owners or ageats for tho payment of 2 commission of other benefits for sales made lo
worketg, {1f Ihere are no such arrangements, enter *one” )}/ Enmere lodos log acucrdos o convenies hechos con fos propictorios ded estableeiminlo o
sus agentes para ¢l pago de una comision y ot os beneficios por venlas hechas alos trabajadores. {Si no hay ningiin acuerdo o convenio, indique

*thinguna’ }

Monei/Ninguno

inteuption of opezalion by the empleyees ot tha place whaye 1ho workeis will be employed (ifihere are no suchncidents

25 Listony strive, work sloppage, slowdown, of
de operaciones de babxo por parie de bos creploados en el luga: de empleo. {Si no hay inciderdes de asle

enter *Hong® }/ Enumede boda huelga, paro o dntermpeion
kpn, indique "Haguno' )

NonefNinguno




26. isthis jub. order to be placad in canneclion wilh a luluro Application for Temporary Employment Cerbhcation for H-2A wotkors? / ¢ Esta ordon da empico ha sido puesta
cn eonexidn con una futurs soficitud da certificacién de empleo temporal para trabzjadoras H-2A%7

Yes/Si @No O

27. Employer's Calification. This job order destribes Lhe aclual tarms and conditions of the omployment being offered by me ang conlains all the material
teims and condilions of the job. / Cerlificacion del Empleador; Esta orden de trabajo describe las términos y condiciones del empleo quo ge fo ofrece, ¥
conliena todos los términos y condicionos maleriales ofrecidos.

David R. Mann , Owner
Employar's Printod Name & Title / Nambye y Titulo en Lotra de Molde/Imprenta del Empleador

Do) frm— 12-15-15

Employes's Sipnalure / Firma y Titulo del Empleador Date / Fecha

READ CAREFULLY, In view of Ihe statutorly established basic function of the Employment Service as a no-foe labor exchange, thal is, as a forum for bringing
together employers and job sockers, neilher the Employment and Training Administration {ETA) nor the Stalo agencies are guarantors of lhe accuracy ar
truthfulness of Infarmation conlained on job orders submitted by employers. Nor doos any job order accoplod or racruited upon by the American Job Conler
constilule a contractunl job offer lo which Ihe American Job Cenler, ETA or a Slate agency is in any way 3 pardty.

LEA CON CUIDADO, En vista de lo funcidn basica del Servicio da Empleo eslablecida por ley, tomo una entidad de interzambic laboral sin comisiones, os decir, como un
foro para reunir @ fos empleadores y log solicitantes de emplao, ri ETA ni las agencias do! astado puedan garantiza fa axackiud o veracldad de la infermacién conlonida en
las 6rdenes do trabaja sametidas por fos emploadares. Nininguna orden de irabajo aceptado o contratade en el Cenlro do Cameras {American Job Center) constituyen una
ofesta do trabajo contraciuales a las que el American Job Cenler, ETA o un organismo estolal es de ninguna manera una do las partes

PUBLIC BURDEN STATEMENT

Tho public reparting burden for respanding to ETA Form 790, which is raquired to oblain or rotain benofls {44 USC 3501), is ostimaled to be approximately 60 minutes per
response, including ime for reviewing instructions, searching existing data sources, gathering and reviewing the cellection. The public peed not respond lo (his collection of
infarmation unlass i displays a currenty valid OMB Controt Number, This is public information and there is no expoctation of confidentiality. Send commen!s regarding this
burden estimate or any other aspect of this collection, including suggestions for reducing this burdon, to the U.S. Depariment of Labor, Employmenl and Training
Administralion, Offica of Workforee (nvestment, Room C-4510, 200 Conslitution Avenue, NW, Washinglon, BC 20210.

DEGLARACION DE CARGA PUBLICA

Lo carga de informacidn piblica para responder a [a Forma ETA 790, que se requicre para obtener o relener beneficios (44 USC 3504), se estma en aproximadamenle 60
minutos por respuesta, incluyendo el liempo para rovisar los instruccionas, buscar fuentes de dalos existentos, recopilary revisar la coleccion, B poblica no lieno pos qué
responder o estn recopilacion do informacian a menos que muestre un nimero de control OMB vélido. Esta infermacidn es piblica y ne hay ninguna expectativa de
confidencialidad. Envio sus comentarios acerea do esia carga o cualquier olro aspacio de esta coleccion, incluyondo sugarencias para reduci osta carga, al U.S
Depariment of Labor, Employment and Training Administration, Office of Workforce Investment, Room C-4510, 200 Constilution Avenue, NW, Washingten, DC 20210.

-6




28, Usc s sechion Lo prowide addtional supporting informalion [inclucng section Box number}. Inckido aitachments, i necessary £ Ulilico esta seccian para ploparcsznas
miormacién adiclona dc opoyo, incheyn of numera de fa sccndn enduya aichivos adimios, s 05 NCGCHAND

Sae “Attachment 1 to ETA 790" for continualion s of [tem 2, tem 3, Hem 11, Hem 12, llar 15, ilem 16, lem 17, tem 18, and fem 19,
Workers Compensation Insurance

Carrier; Farm Bureay
Policy: 6099314

Ver “Adjunto 1a ETA750" for continuaciones of Arlculo 2, Anleula 3, Adiculo 11, Adiculo 12, Ariculo 15, Asticula 16, Articulo 17, Articulo 18, y
Artiulo 19.

Sequro de Compensacitn de Trabajadores

Portador. Farm Bureau
Poliza: 6099314




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beglnning with the
anticlpated date of need, unless the employer has amended the date of need at least 10 working
days prlor to the original date of need by so notlfying the Order-Holding Offlce (OHO). If the
employer fails to notlfy the OHO at least 10 working days prior to the orlginal date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specifled hourly rate or pay, or in the absence of a specifled hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the orlginal anticipated
date of need. The employer may require workers to perform alternatlve work if the guarantee Is
invoked and If such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the perlod of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’'s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, chlld labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notlfy the OHO or State agency by telephone immediately
upon learning that a crop is maturing earller or later, or that weather conditlons, over
recruitment, or other factors have changed the terms and condltions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor reglstration
certificate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the specifled number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of cutreach activitles pursuant to 20 CFR 653.107,

David R. Mann pate: ! EIS-) S

Employer's Name

Employer’s Signature oﬂc\,/ %N’

Besides the material tarms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,



ETA 790 — Attachment 1
David Mann
Page 10f12

ENGLISH

Item 2. Address and Direction to Work Site (continued from ETA 790, page 1, Item 2)

11005 Veserans Memorial Highway, Fort Blackmore, VA 24250 - Directions: From Gate City, VA, take Hwy. 72N, travel 10
miles to large blue building on left, turn right into field.

Moore Farm, River Bluff Rd., Dungannon, VA 24245 — Directions: Turn right (in Dungannon) onto 65 North, approximately
1/2 mile, tumn right onto Twin Springs Rd., approximately 2 miles, turn onto River Bluff Rd., approximately 2 miles to fields.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting wotkers” are those workers who are not
reasonably able to teavel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person wha is not an employee and has not been assigned housing will be permitted to
occupy the housing,

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

233 Phoenix Street, Dungannon , VA 24245 - Directions: At intersection of Re. 65 and Hwy. 72, go north on Hwy. 72, ke
first left at Peoples Bank; go approximately 1/2 mile to house on left @ 223 Phoenix Street, Dungannon, VA.

Should rental and/or public sccommodatians be listed in Ttem 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(u). All housing charges for rental wilt be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, David Mann requests a tmely inspection of employer-
provided worker housing by representatives of the State Workforce Agency, the State Fealth Department and/or the US
Employment and Training Administration to verify the condition of such housing 50 s to ensure that all worker housing
meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Applicadon. Failure to comply with these rules will result in disciplinary action as described in the Work

Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with

other female workers.

Item 11, Anticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM until 2:30 PM Monday through Friday and on Saturday from 7:00 AM 10 12:00 PM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The wotker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker's Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer each day.
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Item 12. Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, [tem 12)

(See Item 16 for a complete description of scope of job duties). As a general matter, working hours will be divided between
strawberties, bell peppers, tomatoes, melons, corn, beans, berries, hay production depending on employer’s need. Given that
the demands of agricultural production are unpredictable and driven by factors including weather, crop conditions, macket
demands and seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what
percentage of tdme will be dedicated to specific tmsks described in Ttem 16.

Item 15. Referral Instructions and Hiring Information (conunued from ETA 790, page 3, Item 13)

David Mann wll abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring of
individuals referred through the clearance system. Referrals of individuals shall be made through the order holding office of
the VA Employment Commission in order to ascertain current employment, crop or housing information and to cnable
proper arrangements to be made. It will be the responsibility of the referring SWA office to inform job seekers of the terms
and conditions of this clearance order. The referring SWA office after coordinating the referral with the order holding office
will contact the employer's agent o the employer directly and advise the agent or employer of the referral or referrals. When
possible, SWA offices should furnish translator services if necessary. Interviews, either in person or by telephone, will be
conducted by the employer's agent during the hours of 9:00 AM 10 3:30 PM , Monday through Faday. Employer's agent to
be contacted first at the following address and phone number. If unavaitable, contact employer directly during the
same hours.

_Employer Agent Employes
MAS Labor H-2A, L1.C. David Mann
P.O. Box 507 David R. Mann
Lovingston, VA 22949 272 Stoncy Creck Road , Fort Blackmore, VA
24250
434-263-4300 (phone) (276) 995-1000 (phone)
434-263-4700 {fax) (276) 995-1273 {fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. Ifa holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and a time scheduled for the interview.

A hiring decision will be communicated directly to the applicant at the telephone number, address, cmail
address or other contact information in the event that such a decision cannot be rendered at time of interview,
The applicant should be advised to stay in touch with the refernng SWA office in any case.

Order holding offices VA Employment Commission
192 Bristo} East Rd.
Bristol, VA 24207
(276)466-4476

David Mann will abide by the assurances set forth in 20 CFR § 655,135 including but not limited to specific regulations
regarding hiring practices, posttive recruitment, compliance with all applicable Federal, State, and local laws, and all specific
obligations set forth in subpart (1) through (1) for all workess who apply and/or are hired to pecform the specific work
described in this clearance order.

Item 16. Job Description and Requirements (continued from ETA 790, page 3, Item 16)

Plants, cultivates, harvests, and packs vegetables and fruits (steawberrics, bell peppers, tomatoes, melons, corn,
beans & berries). Workers are required to lift and load forage crops (hay and corn) on trailers or wagons for
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wanspotting to starage area for unloading and stacking. Works on planter, plants roots, sceds, and bulbs. May
spread plastic or other ground covering.

Weeds, thins, plants, using hoe or spoon-shaped tool. ‘Transplants plants, riding on tansplanter or by hand.
May sct poles and wires for vine plants. Picks, cuts, lifts, or pulls crops to harvest them. May tie vegetables in
bunches or top them. May assist with irrigation; apply agricultural chemicals: herbicides and insecticides and
applying fectilizer. May assist with mowing, cutting and baling hay. May operate and help maintain tractors or
hand-operated equipment. May assist with general farm building maintenance. Prepare crops for shipment;
load/unlead trailers, wagons, trucks.

Work is to be done for long periods of time. Workers are expected to perform duties including boxing,
weighing and loading of product. Workers will assist in loading trucks with packaged product weighing up to
and including G0 pounds and lifting to a height of 5 feet for long periods of time. Workers should be able to
work on their feet in bent positions for long periods of time. Work requires repetitive movements and
extensive walking. Allergies to ragweed, goldenrod, insect spray, related chemicals, etc. may affecr workers’
ability 1o perform the job. Workers are exposed to wet weather carly in the morning through the heat of the
day, working in ficlds. Temperatures may range from 10 to 100 F. Workers may be required to work during
occasional showers not severe enough to stop field operations. Workers should be physically able to do the
work required with or without reasonable accommodations. Saturday work required. Must be able to
lift/carry 60 Ibs.

In addition, workers may be required 10 perform variable tasks such as the following: irrigation, ditching,
shoveling, hoeing, hauling, ground preparation, weeding and other tasks related to general farming,

Employcr assures that workers will be provided wansportation from living quarters to work site every day (for
warkers who must be provided housing under the applicable regulations.)

Persons seeking employment as experienced Farm Warker must be available for the entire period requested by
the employer. Applicants must be able to furnish verbal or written statement establishing relevant prior work
experience. Successful applicants will be subject to a trial period of up to five days during whicl their
performance of requised tasks will be evalvated. If the performance during the trial period is not acceptable to
the employer the worker's employment will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer ot recalcitrant worker who
is physically able bur does not demonstrate the willingness to perform the work necessary for the employer to
grow  premium quality product, or for any other lawful reason. (See also Artachment 2, General Conditions).

All terms and conditions included in the job ordec will apply equally to all workers, both U.S, workers and H-
2A workers, employed in the occupation described in this clearance order.

Ltem 17. Wage Rates, Speeial Pay Information and Deductions (continued from ETA 790, page 4, Item 17)
Piece Rate: N/A

The employer guarantees to offer the workers employment for at least % of the work hours of the total period during which

the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workets at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
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he/she would have carned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for wall not be endtled to this guarantee,

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122())(1), and 1o retain such tecords for a period of not less than three (3) years afier the date of certfication. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
asuthorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual ciccumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or Joans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or retirement plans to its workers; patticipation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. 1f a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. 1f the worker does not authorize
such a deducton in writing, the worker will be expected to cepay the employer for such telephone use upon demand. Ifthe
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer's policies.

Item 18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in cffect at
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subscquently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower mee at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the waork is performed.

If, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work conteact. Whether such an event constitutes a contract impossibility will be
determined by the Cerdfying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has clapsed from the first dny of employment to the ume of its termination
as described in 20 C.F.R. § 655.122(1). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigeation law, as applicable. 1€ such transfer is not affected,
the employer will:

1 Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or twansport the warker to the worker's next certified [-2A employer,
whichever the worker prefers;

ed) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer’s place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
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subsistence must be computed as set forth in 20 C.F.R. § 655.122¢h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(#)(v)(A) & (D).

If the wotker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authotized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. 1f a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weekly. The employer will furnish to
the worker, on or before each payday, one or more written statements showing the worker’s total earnings for the pay periods,
the beginning and ending dates of the pay period, the worker's hourly rate and/or picce rate of pay, the units produced daily
(if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the % guarantee), the hours actually worked by the worker, an itemization of all
deductions that the employer has made from the worker's wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Sccretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the

worker when appropriate authorizadon is provided.

Employer will provide workers’ compensation covering injury and discase arising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification
date.

Item 19, Transportation Arrangements (continued from ETA 790, page 4, Irem 19)

If the worker completes the petiod of employment, the employer will provide or pay for the worker's transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the teturn
transportation costs, in which case this employer only pays for the transportation to the nest job.

Reimbursement of inbound and rerurn transportation costs applics only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return ransportation will net be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and cegulations and meet all safety, licensure, and insurance requirements. The usc of this transportation is voluntary; no
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wotker will be required as a condition of employment to wtilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite,
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SPANISH

e have translated these terms of employment into Spanish and done onr best to be accurate in every respect, However, if there is u conflict between
the Spanish translation and the English original, the English original controls,

Hemos traducdo las condiciones de emplen al espaiiol, y hemas hecho nuestro mejor esfiersp para ser exactos en lodos los aspecios. Sin entbargo, en
caso de un confliclo entre la traduccion al espaniol y ef original en inglés, ef contrato en inglés prevaltecerd,

Itemn 2. Address and Directions to Work Site/Domicilio y Direcciones al Lugar de Trabajo (contnuacion del ETA
790, pigina 1, Articulo 2)

11005 Veterans Memorial Highway, Fort Blackmore, VA 24250 - Instrucciones: Desde Gate City, VA, romar la Hwy. 72N,
avanzar 10 millas hasta el edificio azul grande a la izquicrda, doblar a la derecha en el campo.

Moore Farm, River Bluff Rd., Dungannon, VA 24243 - Instrucciones: Dablar a la derecha (en Dugannon) hacia 65 North
aproximadamente 1/2 milla, doblar a la derecha en Twin Springs Rd., aproximadamente 2 milias, doblar en River Bluff Rd,,
aproximadamente 2 millas hacia los campos.

Item 3. Address and Directions to Housing/Domicilio y Ditecciones al Lugar de Vivienda (continuacién del ETA

790, pigina 1, Articulo 3)

La vivienda es provista bajo ningdn costo a empleados que no conmutan. Se conoce como “empleados No-conmutables™ a los
empleados quicnes na tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en el
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se Je haya asignado una habitacién sc le permitird ocupar la vivienda.

El empleador se retiene la posesion y control del drea de | vivienda en todo momento y ¢l empleado, si se le provee vivienda
bajo los téeminos de este contrato de trabajo, desocupari Ia vivienda de inmediato bajo terminacién del emplea con el
empleador quien provee la vivienda, de acuerdo con Ia ley estatal.

223 Phoenix Street, Dungannon , VA 24245 - Instrucciones: En la interseccion de la Rt. 63 y la carretera 72, ir hacia ¢l norte
sobre I carretera 72, en In primera calle a ln jzquierda en Peoples Bank; ir aproximadamente 1/2 milla a Ia casa de la izquierda
en 223 Phoenix Street, Dungannon , VA,

En caso de alquiler y/o alojamiento piblico que figuran en ¢l punto 3, el empleador de fe que dicho vivienda cumple con los
estasndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1){1i). Todos los gastos por renta
serin pagados por el empleador directamente al duefio o corredor de la renta y/oala unidad de alojamiento publico.

Si no se ha realizado una al momento del llenado, David Mann solicitari una inspeccién a tiempa de la vivienda provista por
el empleador a los representantes de la Agencia de Personal Estatal, ¢l Departamento de Salud del Estado y/o ha
Administracién de Empleo y Enteenamiento de los EEUU para verificar las condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda serin responsables de mantener Ja vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin anexados a esto ¢ incorporados
como referencia a esta Solicirud. La falta de cumplimiento con estas replas seri resultado de una accién disciplinaria como se

describe en Ias Reglas de Trabajo.

Los empleados serin asignados a la vivienda del empleador por parte de un administzador designado por la compaiia y
deberan ocupar la vivienda asignada a ellos. Las empleadas mujeres serdn provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.
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Item 11. Anticipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semang (continuacién

del ETA 790, pigina 1, Articulo 11)

El dia de trabajo es de 7:00 AM hasta 2:30 PM de lunes a viernes y 7:00 AM hasta 12:00 PM el sibado, con un tiempo para
comer, sin goce de sueldo (7 hotas/dia y 5 horns/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en ¢l dia de descanso religioso, dependiendo en las condiciones climiticas u otas
condiciones. El calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del tiempo y la condicién de la cosecha lo permitan, Los empleados se repoctarin a trabajar
el dia y al lugar designado como se le indicé por el empleador cada dia.

Ttem 12. Anticipated Range of Hours for Different Seasanal Activities/Ranga Previsto de Horas para las Diferentes

Actividades de la Temporada (continuacién del ETA 790, pigina 1, Articulo 12)
Desarrolla un variedad de trabajos manual/ operacion de equipo en cl/la granja de vepetales operacion.

(Ver el Anexo 16 pasa una descripeion complete de la descripeion del trabajo). Como asunto geoeral, las horas de trabajo
serin divididas entre In produccion de fresas, pimienton, tomates, melones, maiz, frijoles, atandanos, heno dependiendo de las
necesidades del empleader. Dado a que In demanda de In produccién agricola es impredecible y se maneja por factores que
incluyen la temperature, condiciones de la cosecha, demandas del mercado y twabajos temporales requiren de numerosos
factores, cs imposible predecir con un nivel de precisién que porcentaje de tiempo serd dedicado para cspecificar trabajos
descritos en ¢l Anexo 16.

Item 18. Referral Instructions and Hiring Information/Instruccione re Como Referier Candidatos/Solicitantes
(continuacién del ETA 790, pigina 3 Articulo 15)

David Mann acatard los requisitos y garantias del 20 CFR § 653.501 en ¢l proceso y/o contratacion de individuos referidos a
través del sistema de acreditacion. Las referencias de estos individuos serin hechas a través de las oficinas de colocacién de la
VA Employment Commission de acuerdo para comprobar el empleo actual, cosecha o informacién de vivienda y para
ascgurar que se hagan los arreglos correspondientes, Seri responsabilidad de la oficina SWA referente de informar a los
solicitantes de empleo de los términos y condiciones de la autorizacidn. La oficina SWA referente después de coordinar Ins
referencias con has oficinas de colocacion contactard al agente del empleador o al empleador directamente y asesoracd al agente
o empleador sobre Ia referencia o referencias. Cuando sea posible, las oficinas SWA podrin proveer el servicio de traductor si
fuera necesario. Las entrevistas, ya sea en persona o por teléfono, serin dirigidas por el agente del empleador durante las horas
de 9:00 AM a 3:30 PM, de Junes a viernes. El agente del empleador serd contactado primeramente en el siguiente
domicilio y teléfono. Si no se encontrard disponible, contactarse con el empleador directamente durante el mismo

horario.

Agente del Empleador Emplcador

MAS Labor H-2A, LLC, David Mann

P,Q. Box 507 David Mann

Lovingston, VA 22949 272 Stoney Creck Road , Fort Blackmore, VA
24250

434-263-4300 (teléfono) (276) 995-1000 (teléfona)

434-263-4700 (fax) (276) 995-1273 (fax)

Los solicitantes serdn entrevistsados por teléfono en ¢l momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacion planea referir a varios solicitantes al mismo tiempo, se requicre que el
empleador sea avisado por adelantado y un agenda para las entrevistas.

La decisién de contratacion seri comunicada directamente al solicitante al teléfono, direccion, correo
electronico u otro medio de informacién en el caso que dicha informacién no pueda ser otorgada durante la
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entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
cAso.

Oficina de Agencia Estatal: VA Employment Commission
192 Bristol East Rd.
Bristol, VA 24207
(276)466-4476

David Mann acatard de acuerdo a la eseablecido por el 20 CFR § 655.135 que incluye pero no se limita a la normativa
especifica con referencia a las pricticas de contratacion, reclutacién afirmativa, en cumplimiento con las leyes Federales,
Estatales v locales y las obligaciones especificas establecidas en I subparte (a) al () para todos los trabajadores que aplican y/o
son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacion.

Tiem 16. Job Description and Requirements/Descripgién y Requisitos del Trabajo (continuacién del ETA 790, pigina
3, Ardeulo 16)

Este trabajo requicte un minimo de tres meses de experiencia previa trabajando en una granja de cosecha diversificada
manejando trabajes manuales y mecinicos asociados con Ia camadidad de la produccién y actvidades de cosecha. Los
empleados deberdn ser capaces de desarrollar acuvidades manuales y mecanizadas con precisién y eficiencia.

Siembra, cultiva, cosecha y empaca vegetales y frutas (fresas, pimienton, tomates, melones, maiz, frjoles & arandanos). Se
requiere que Jos empleados levanten y carguen cosecha de forraje (heno y mniz) en triileres o vagones para su transportacion al
irea de almacén para descargar y apilar. Trabaja sombre sembradora, siembra raices, semillas y bulbos. Puede extender
plisticos u otras cubiertas sobre la ticrra.

Deshicrba, limpia, siembra, utilizando el azadén o herramienta concava, Trasplanta, montado en trasplantadora o a mano.
Puede acomaodar postes y alambee para plantas de vid. Pisca, corta, levanta o armnca producto para la cosecha. Puede atar
vegetales en manojos o los une. Puede ayudar en la irrigacién, aplicar quimicos ngricolas, herbicidas e insecticidas y aplica
fertilizante, Puede ayudar en poda, corte y embalaje del heno. Puede operar y ayudar en el mantenimiento de los tractores y
equipo manual. Puede ayudar en el mantenimiento general de la granja. Prepara cosecha para envios, carga/descarga trdileres,
vagones, camiones.

El trabajo s deberi de realizar en la granja por largos periodos de tiempo. Se espera que los trabajadores desarrolien los
trabajos ineluyendo ¢l embalaje, pesar y cargar el producto. Los trabajadores ayudagin en cargar los camiones con el producto
empagquetado pesando hasta 60 libeas y cargar hasta una altura de 5 pies por lugos periodos de tiempo. Los trabajadores serin
capaces de trabajar en sus pies inclinados por largos periodos de tiempo. El trabajo requiere moVIMienios repettvos y
caminatas extensivas. Las alergias a solidago, ambrosia, espray de insecto, quimicos relacionados, etc. puede afectar la
habilidad de los trabajadores para desarrollar el trabajo. Los trabajadores estarin expucstos 1 temperaturas himedas en la
madana y el calor durante el dia al trabajar en el campo. Las temperaturas oscilan de 10 2 100 grados F. Se requiere que los
trabajadores laboren durante lluvias ocasiones no tan severas que se detenga el wrabajo del campo. Los tmbajadores deben estar
fisicamente capaces de desarrollar el trabajo requerido con o sin comodidades razonables. Se requiere trabajaz el sibado. Debe

ser capaz de levantar y cargar 60 libras.

Ademis, los trabajadores pueden realizar tareas varias tales como: ¢l tiego, hacer zanjas, uulizar palas, azadones, acarreo de
tierea, preparacion del terreno, deshiecbar el terreno y oteas tareas relacionadas con la agricultura en genera.

El empleador asegura que al trabajador se le proveerd ransportacion de su vivienda al lugar de trabajo cada dia (para los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que descen ¢l empleo como Trabajador de Jornalero con experiencin deberdn estar disponibles por el periodo
requerido por ¢l empleador. Los solicitantes deben ser capaces de proveer una declaracién verbal o por escrito para establecer
experiencia de trabajo previa relevante. Los empleados contratados serin sujetos a un periodo de prueba de 5 dins de trabajo
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en los cuales su desarrollo de habilidades requeridas requerido serd evaluado. Si el desarrollo durante el periodo de prueba no
es aceptado por el empleador el trabajo del empleado serid dado como terminad.

Los aumentos y/o bonos se ofrecerin a cualquier empleado temporal contatado bajo este trabajo, a discrecin de Ia
compaiiia, basado en los factores individuales incluyendo su desempeiio, habilidad y permanencia.

E! empleador se retienc ¢l derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestre su falta de deseo de desareollar el trabajo necesario para que el empleador aumente una
produccion de ealidad Premium, o por cualquier otro motivo Jegitimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en ta orden de trabajo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, emplendos en ln ocupacian descrita en esta solicitud de aceptacion.

Item 17. Wagpe Rates, Special Pay Information and Deductions/Tarifa de Pago, Informacién Sebre Pago
Especiales y Deducciones {Rebajas) (continuacion del ETA 790, pagina 4, Articulo 17)

Pago por pieza: N/A

El empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de irabajo del periodo total durante el cual el
trabajo y todas kas extensiones estarin en efecto, iniciando con ¢l primer din de trabajo después de Ia Uegada del wabajador al
lugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubicra. Si ¢l empleador ofrece
menos trabajo dusante este periodo que ¢l requerido bajo esta provisién, el trabajader seri pagado la cantidad que él/ella
hubicra ganado donde él/¢lla, de hecho, haya trabajador para garantizar la cantidad de horas. Cualquicr empelado que sea
despedido por causa justificada no tendr derecho a esta garantia,

El empleador estd de acuerdo en mantener los registros de nomina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 653.122 (j)(1) y de retener dichos records por un periodo de al menos tres (3) afios después de la fecha de I
certificacion. El empleador proporcionari a cada empleado en el dia de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquicr
otra deduceién legalmente requerida serd en circunstancias individuales requeridas por la ley. Todas las deducciones serin
realizadas de acucrdo a la reglamentacién de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, seran
pagados por deduccién pre autorizada en la némina. El empleador no prevé otras deducciones hechas a la némina de acuerdo
a la fuerza laboral. Los gastos razonables de reparacion de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobirados a los empleados si dicha reparacién o reemplazo es descubierta que fue como resultado de negligencia o
negligencia grave por parte del empleado. El empleador puede oftecer seguro voluntario al empleado o plan de retiro n sus
empleados; I participacién en dicho plan, se debe ofrecer, es voluntario y seri pre-autorizado por el empleado por escrito. Los
gastos razonables de reparacién de daiios de la vivienda otros diferentes a los causados por el desgaste y deterioro serin
cobrados a los empleadas que se encuentren responsables de dichos dafios a la vivienda. No se deberi cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos scan retirados
ilegalmente o dafiados mis alla del uso normal o desgatre. Si un empleado realiza llamadas de larga distancia utilizando la linea
de teléfono del empleador, ¢ empleada acepta que se le realicen dichas deducciones de la(s) lamada(s) de su recibo de nomina
y que inmediatamente confirmard dicha autorizacién por escrito. St el trabajador no autoriza dicha deduccién por escrito, se
espera que el empleado pueda pagar a 1 empleador por el uso del teléfono bajo peticién. Si el empleado no paga dichas
llamadias telefonicas dentro de un tiempo razonable después de que se la haya pedido, el trabajadar estari sujeto a una accion
disciplinaria de acuerdo a las politicas del empleador.

Item 18, Mote Detail ut the Pay/Mag Detalles Sobre ¢l Pago (continuacion del ETA 790, pigina 4, Asticulo 18)

En ¢l caso que el Departamento de Trabajo baje el AEWR por cualquier razén durante el tempo de Ia reclutacion del
empleador y ¢l término de Ia solicimud del certificado de trabajo, ¢l emplendor reducird su ofrecimiento/pago por rango de
hota tan bajo como para equiparar con ¢l nuevo AEWR y que sea ¢l mis clevado de los rangos antes mencionados en efecto al



ETA 790 — Attachment 1
David Mann
Page 11 0f 12

momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacion que promulgue un rango de
salario por hora mis elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salasio
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, ¢l empleador se reserva el derecho de pagar un rango menor a su discrecidn, pero en
cuaiquier caso que no sen menor al mis elevado de los rngos antes mencionados en efecto al momento de que el trabajo sea
desarrollado.

Si, antes de In fecha de expiracién especificada en esta solicinud de aceptacion de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que ¢l cumplimiento del
contrato sea imposible, el empleador podri dar por terminado ¢l contrato de trabajo. Si dicho evento constituye una
imposibilidad del conteato este seri determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumplird con la garanta de tres cuattos por ¢l tempo que paso desde el primer dia del
empleo al momento de la terminacion como se describe en ¢l 20 C.F.R. § 655.122()). El empleador hard un esfuerzo en
transferir al empleado con otro emplea comparable ¢ igualmente aceptable para ¢l empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efecruada, ¢l empleador debera:

1) Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar ¢l empleo que intervienc)
provenga a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2A cerdficado, cualquiera que cl
empleado prefiern;

@ Reembolsar al empleado ¢l total de Ias deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

(3) Pagard ol empleado por cualquier costo realizado por ¢l empleado por su transportacién y subsistencia diaria al lugar
del empleo del patén, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria seri contabilizada como se establece en el 20 C.E.R. § 655.122(h). La cantidad del pago del seri igual al
medio de transpotte mas econdmico y razonable que cubra la distancia involucrada.

El empleador proveerd sin costo todas las herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a I oficina local, para verificar Ia fecha de necesidad mencionada en este pedido de trabajo a mds tardar de
nuevo (9) dias laborales y a mds tardar cinco (5) dins laborales previos a la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificard al empleado de garantizazle los previsto en 20 CFR § 653.501

(AE)}F)A) & (D).

Si ¢} empleado voluntariamente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, ef empleador notificard al Depactamento de Trabajo (y Seguridad Interna, en ¢l caso de un
trabajador H2-A) a mis tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significari abandono del emplea. El empleador no serd responsable de proveer o pagar Ia transportacion de retomo y gastos
de subsistencia del empleado y ¢l empleador no estd obligado a Ia garantia de tres cuartos descrita arriba.

El empleador ha informado a los beneficiarios/empleados de la visa H-2A de su responsabilidad de regresar a su pais de
origen, o de las autorizaciones de empleo subsecuetnes, al final del término del empleo.

El empleador prohibe el page de fa reclutacién de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
¢l mismo, ¢l o ella deberan de informar al empleador de inmediato para que el empleador pueda tomar accidn apropiada.

A cada empleado se Je pagara de manera individual por cheque disponible en viernes. El perioda de pago es por semanal. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, el rango por hora del
empleado y/o ¢l rango de pago por pieza, las unidades producidas diariamente (si el pago cs por rango de picza) las horas de
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empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre I garantia de %), las
horas wabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,
el nombre del empleador, dircccion y FEIN.

E! empleador esti de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeccién y
transcripcion bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y designado, y por el empleado o
represeniante designado por ¢l mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveeri al empleado compensacién sin costo que cubra heridas o enfermedades que se den fueray en el curso
del emplea del trabajador. Se proveeri comprobante del seguro de compensacién proveido por ef oficial certificndor previo a
la fecha de certficacion,

Item 19. Transportation Arrangements/Arreglos de Teansportacién (continuacion del ETA 790, pigina 4, Articulo 19)

Si el empleado completa el periodo de empleo, el empleador proveeri o pagard la transportacién y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepta cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleador solo pagari por Ia transportacion hacia el nuevo trabajo,

El reembolso de la transportacion de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar peemanente de residencia cada dia, ver primera hoja). El transporte de retotno no seri proveido a los empleados
que voluntariamente abandonen cl empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera In transportacion bajo ningun costo para elempleado desde su vivienda al lugar del wabajo y regresarle a
su vivienda diasiamente. Dicha transportacién serd de acuerdo con ls regulaciones aplicables en la Federacion, Estado o leyes
locales. Eluso de este transporte ¢s voluntario, a ninglin empleado se le tequerird como condicion del empleo ol udlizar la
transportacién y subsistencia si aplica. EI empleador no proveeri transportacién a los empleados locales diferente que de la

geanja al lugar de trabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place necded to perform the work described in this job order.

The wotker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unescused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to peeform as directed the work for which the worker was recruited and hired; (c) commits serious aci(s) of
misconduct or serious ar repeated violation(s) of the employer’s wark rules; the employer may make and post work rules
which shall apply to this emplayment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day teaining period or five day trial period, whichever is applicable, to pecform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; (&) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living condiuons of other workers; (£} provides other lawful job-related reasons for termination of
employment, including termination of 2 non-US wotker because a US worker makes himself available for the job under the

DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker ate no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work conteact. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has clapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(1). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not effected,

the employer will:

(1) Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to wark for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily

subsistence must be computed ns set forth in 20 C.F.R. § 655.122(h). The amount of the tansportation payment must not be
less (and is not required to be more) than the most economical and reasonable common eartier transportation charges for the

distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to 2 worker in corresponding employment, no later than on the date work commences. In the absence of a
separate, written work contract entered into between the employer and the worker, the required terms of this job order and
the certified <Appiication for Temporary Employment Certification will be the work contract.
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Condicipnes Generales

Para ser contratado para este empleo bajo esta descripeion, el empleado deberd ser capaz, estar dispuesto, calificado y
disponible a iempo y lugar de la necesidad de desarrollar ¢l trabajo descrito en esta descripeidn.

E! empleado entiende que si renuncia o es despedido por causa ajena al téemino del periodo de empleo éste no recibird el
teembolso de transportacion mencionado bajo el Titulo 17 y no podri ser clegible para contratacion en afios futuros.

El empleador podri dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si ¢l empleado(a) abandona el empleo; cinco dins laborales consecutivos sin justificacion significard
abandono del empleo; ¢l emplendo deberd notificar al empleador y asegurar ¢l permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacion desarrollar el trabajo como se le es indicado para lo que fue reclutado o
cantratado; (€) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repettivas;
el empleador podri hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, el empleador deberi acatar por tales
reglas (se anexa una copia de Jas reglas generales); (d) se rehdsa después de completar el periodo de tres dias de entrenamicnto
o cinco dins de periado de prueba, lo que aplique, a desarrollar de manera humana ¢l realizar que ¢l empleador produzea o
venda productos de calidad premium; (c) si se le encuentra un record de condena criminal o un registro de delincuencia sexunl
que el empleador crea razonablemente, de acuerdo con la ley, que impediit la seguridad y condiciones de vida de otros
trabajadotes; {f) ofrece otros procesos legales relacionados con el trabajo pama la terminacién del empleo, incluyendo la
terminacion de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicién para ¢l empleo
bajo de regla del 50% del DOL.

Si, antes de Ia fecha de expiracion especificada en ¢l contrato de trabajo, los servicios del empleado no sean requeridos por
razones Fuera del contro! del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, ¢f empleador podri por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con la ley. En ¢l evento que se de por terminado el
contzato, e} empleador cumplira con la garantia de tres cuartos por ¢ tiempo que paso desde ol primer dia def empleo al
tiempo de Ia terminacion como se describe en ¢l 20 C.F.R. § 655.122(i). El empleador hata un esfuerzo en transferic al
empleado con otro empleo igualmente aceptable para ¢l empleado, consistente con Ia existente ley de inmigracion, como
aplique. Si dicha transferencia no es cfectuada, ¢l empleador deberi:

(0 Regresar al wabajador, a costa del empleador, al lugar de donde sca el empleado (sin importar el empleo que
interviene) del cunl proviene a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2S ceruficado,
cualquiera que el empleado prefiera;

(2) Reembolsar al empleado el total de lns deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

{3) Pagara al empleado por cualquier costo realizado por ¢l empleado por su transportacion y subsistencia diarta al lugar
del empleo del patén, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria sera contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del transporte no
sera menor (y no se requiere ser mas) que ¢l medio de transporte mas econémico y razonable que cubra la distancia

involucrada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccidn
20 CFR 655.122(q) serin proveidas al empleado en el idioma entendido por ¢l empleado a mds tardar en el tiempo en que el
empleado aplique por su visa, o, al empleado en el empleo correspondiente, 1 mas taedar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrada entre el empleador y e} empleado los términos
requeridos en este empleo y In Certificacion de la Soltcitud de Enipleo Temporal certificada seea el contrato de trabajo.



David Mann Work Rules

Although not intended 10 be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employet requirements, including these work sules, will be

considered grounds for immediate termination of a worker’s employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers nre expected to comply with all rules relating to discipline, attendance, work quality and effott, and the care

and maintenance of all property provided to them by the employer.

[

4.

Wortkers who perform sloppy work may be suspended without pay for the remainder of a wotkday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker's prior record and
other relevant factars. Discharge of the worker may result from any subscquent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time o duzing any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegral drugs. Employees may be terminated for excessive use of aleohel, drunk and/or disorderly conduct in
housing afier hours, Illegal drugs may not be used, sold, manufactured or kept on any employer premiscs, including
houstng.

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consccutive workdays of unescused absence will constitute abandonment of employment and worker
will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wenr and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitied.

All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor,

All housing must be locked each morning before leaving for work. Lights and unnccessazy heat should be mimed off;
doors and windows closed in event of rmn and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer's housing may not cook in slecping rooms or any other non-kitchen areas. Employer
furrushes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work arcas, or on housing premises. Trash and
waste receptacles muse be used,

. Workers may not take unauthorized breaks from work.

. Wotkets may not leave the field or other assigned work area without permission of employer or person in charge.

Workers may not enter employer's premises without authorization.

. Workers shall be present at their assigned worksite at the scheduled start time. Workers may not begin work prior to

scheduled starting ume or continue working afier stopping time.

Warkers living in employer's housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer 10 # room, may sleep in any room.

Page 1 of 4



15,

16.

17.

-
™

Warkers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisar with any tool or weapon will be
subject 1o immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Warkers will be discharged for fighting on the employer’s premises, including housing premises, at any time.

. Workers will be discharged if they steal from fellow workers or the employer.
. Workers will not falsify identification, personnel, medical, producuon or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other propesty

belonging to the employer or to other employcees.

. Workers may not vse or operate trucks ot other vehicles, machines, tools or other cquipment and property to which

the worker has not been specificatly assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the cmployer.

. Workers must not misuse or remove from the farm premises without authorization any employer-owned property.

. Workers must obey all safety rules and common safcty practces and must report any injuries or accidents promptly to

their supetvisor or the employer's office,

. Workers must follow supervisor’s instructions. Insubordination is cause for distnissal.

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by

workers without employer's prior permission, will be charged ro workers.

. Except as atherwisc noted above, employees who violate work rules will be diseiplined according 1o the following

schedule:

First offense:  oral warning and correction.
Second offense: written warning and unpaid leave for balance of day.
Third offense:  immediate discharpe with written fact statement. Employee will be asked to sign wrtten fact

statement.
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NORMAS DE TRABAJO

Aungue no es la intencién de ser una lista complete, I intencién es que estas normas de trabajo provean gufa a los

trabajadores de los estindazes de conducta que se espera por parte de ellos.

Se les notifica que cualquier violacion de los requisitos legitimos relacionados al trabajo que tenga el patrén,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo poe el resto del dia o hasta tres dias pueden llevarse a cabo en el
caso de violaciones menos graves.

Sc espera que los trabajadores cumplan con todas ks normas relacionadas a discipling, asistencia al trabnjo, calidad de

teabajo v esfuerzo, y el cuidado y mantenimiento de toda la propiedad que el patrén le provea.

1~

Los cmpelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por ¢l
resto del din o hasta por tres dias a discrecion del supervisor, dependiendo del grado de la infraccidn, al record previo
del empleado y otros factores relevantes. El despido del empleado podri ser resultado de ofensas anteriores.

No sc podri usar o poscer cerveza, licor o drogas ilegales durante las horas de tabajo o durante cualquier dia de
trabajo antes de que ¢l mismo sea completado (come durante las comidas); los empleados no podrin reportarse a
trabagar bajo la influencia de cerveza, licor o drogas degales. Los empleados podrin ser despedidos por el uso
excesivo de alcohol, andar bormcho y/o tener una conducta inadecuada en la vivienda después de horas. Las dropas
flegnles no padrin ser usadas, vendidas, manufacruradas o guardadas en la propicdad det empleador, incluyendo la
vivienda.

No se permitirin ausencias y/o llegadas tardes cn exceso. Este ¢s un trabnjo regular, un empleo diatio para lo que se
espera que los empleados cstén presentes, disponubles y desensos de desarrollar su trabajo diario y en ¢l vempo
programado. Este no s un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serin
aceptadas. Cualguier ausencia al trabajo deberd ser reportadn a las 7 AM. Las ausencias sin justificacion de cinco dias
consccutivas constituirin como abandono del empleo y el empleado serd despedido.

Los empleados deberdn mantencr cualquier Ia vivienda proveida a ellos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados deberin cooperar en mantencr las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tpo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento No podrin ser renrados,
manipulados o alterados en cualquier forma. Los empleados que requicran copias podrin pedirsclas al supetvisor.

Todas las viviendas deberin cerrarse cada mafiana antes de is a trabajar. Las luces y calefaccion innccesaria deberd ser
apagada, las puertas y ventanas cerradas en easo de lluvia y cuando la calefaccin esté cncendida,
Los empleades que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacto en las

habitaciones es necesasio para los demds ocupantes.

Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los dommitorios o ¢n cualquicra otra drea
que no sea la cocina. El patrdn proveeri los aparatos y articulos para cocinar.

Los trabajadares no deben tirar papeles, latas, botellas ni otra basura en los campos, ¢l drea de trabajo, ni en ¢l Area de
vivienda. Se deben usar los recipientes para basura y desperdicios.

. Los empleados no podrin tomar recesas del trabajo sin autorizacidn.

. Los empleados no podrin abandonar los campos u otzas areas asignadas de uabajo sin permiso del empleador o la

petsona encargada.,

. Los uabajadores no deben entrar a la propicdad del patron sin autorizacion.
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14.

15.

16.

17.

18.

19.

”

Los empleados deberdn presentarse al lugar de trabajo asignado # Ia hora programada para iniciar. Los empleados no
podrin iniciar ¢l empleo antes de la hora de entrada o continuar trabajo después de la hora de terminacién.

Los empleados que habiten la vivienda del pawrdn no podrin tener visitas después de las 10:30 p.m. con la excepeién
de Yos sibados en la noche donde las visitas terminarin a las 12:00 de Ia medianoche. Ninguna persona que no esté
asigmada por ¢l empleador, podrd doemir en una habitacién

Los empleados no pueden deliberadamente restringir la produccién, dafiar Ias plantas o lastimar las frutas.

Cualquier empleado que amenace fisicamente 2 otro empleado, al empleador o supervisor con una herramicnta o arma
estard sujeto a despid de inmediate.

Cualquicr empleado a quien se le encucntre cargando, usando o paseyendo cualquier arma peligrosa o mortal estard
sujeto a despido de inmediato,

Los empleados scrin despedidos por pelenr en Ja propicdad del empleador, incluyendo la vivienda, en cualquicr

momento.
Los empleados serin despedidos si roban de otros compatieros de trabajo o ¢l empleador.

. Los empleados no falsificardn su identificacio, registros personales, medicos, produccién u otros registros

relacionados al wabsjo.

. Los empleados no podrin intencionalmente abuser o destruir cualquicr maquinaria, camioneta o vehiculos, cquipo,

herramicnta o propiednd pertencicente al empleador o empleados.

Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos ¥
propiedad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no

odrin usar v aperar camiones u ottos vehieulos, hermmicntas u otro equipo o propiedad para uso ersonal a menos
P P p

que haya sido expresamente autorizado por ¢l empleador.

Los empleados no podrin hacer mal uso o retitar de Ia propiedad de la granja sin autorizacion cualquicr propiedad del
cmpleador.

. Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comin y deberin reportar

cualquier lesién o accidente de inmediato al supervisor o I oficina det empleador.

. Los emplendos deberin scguir las instrucciones del supervisor. La insubordinacion sera causal del despido.

26. Las llamadas de larga distancia estin prohibidas sin la previa autorizacién del empleador y los costos de dichas

Uamadas, si fucran realizadas sin la previa autorizacin del empleador, serin cobradas a los empleados.

. Salvo se indique lo contrario, los empleados que violen las normas de trabajo serin disciplinados de In siguiente

manera:
i Prmera ofensa: aviso oral y a prueba
i, Scpunda ofensa: aviso por escrito y resto del dia sin paga.
iii. Tercers ofensa: despido mnmediato con detalle de los hechos por escrito. Sc le pedird al rabajador

que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

1. ORDER NUMBER: “ ][ 5 () 97

2. NAME OF EMPLOYER: David Mann

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{Sec ES 338)
272 Stoney Creck Road |, Fon Blackmore VA 24250
From Gate City, VA, take Hwy, 72N, travel 10 miles 1o lorge blue
building on lefi, tum right into field.

+. PERIOD OF EMPLOYMENT:
FROM: 2/26/2016 TO: 11/1/2016

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY_?
7 hrs. Mon.-Fri. /5 hrs.Sat.
DAYS PER WEEK 6

6. PAY. Friday / weckly 4 @
HOURLY RATE: #03atre, 7.2 / /
PIECE RATE; N/A Ifpahs

7. WORK TASKS TO BE PERFORMED:

This job requires a minimum of three months of prior experience
waorking on a diversified crop ferm handling both manual and machine
\asks associated with commodity production and harvest activities.
Waorkers must be able to perform manual as well a5 mechenized setivities
with accuracy and efficiency,

Plants, cultivates, harvests, and packs vepetables and frvits
(strawberries, bell peppers, tomatoes, melons, corn, beans & berries),
Workers are required to lifl and load forage crops (hay and corn) on
trailers or wagons for transporting to starage arcn for unloading and
stacking. Works on pianter, plants roots, sceds, and bulbs. May spread

plastic or other ground covering.

Weeds, thins, plants, using hae or spoon-shaped tool. ‘Transplants plants,
riding on iransplanter or by hand. May set poles and wires for vine plants.
Picks, cuts, lifts, or pulls crops to harvest them. May tie vepetables in
bunches or top them. May assist with itrigation; apply ogricultural
chemicals: herbicides and insecticides nnd applying fertllizer. May ussist
with mowing, cutting und ballng hay. May operate and help maintain
tractors or hand-opernted equipment. May assist with general farmm
building maintenance. Prepare crops for shipment; load/unload trailers,

wagons, trucks

Work is 10 be done for long periods of time. Workers are expected 10
perfonm duties including boxing, weighing and londing of product.
Workers will nssist in londing trucks with packaged product weighing up
to and including 60 pounds and Jifting to a height of 5 feet for long periods
of time, Workers should be able 1o work on thelr feet in bent positions for
long periods ol lime. Work requires repetitive movements and extensive
walking. Allergies o rugweed, goldenrod, insect spray, related chemicals,
cte. may affcet workers® ability to perform the job. Workers are exposed o
wet weather early in the moming through the heat of the day, working in
fields. Temperatitres moy range from 10 to 100 F. Workers may be
required to work during oceasional showers not severe enough to stop ficld
operutions. Workers should be physically able to do the work required
with or without reasonable accommodalions.

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIQ DE LAS CONDICIONES DE EMPLEQ QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

710097

2. NOMBRE DEL EMPLEADOR: David Mann

i. NUMBERO DE LA ORDER:

3. LUGAR Y DIRECCION DEL EMPLEADOR;:
{See ES 138)
272 Stoney Creek Rood , Fort Blackmore VA 24250
Desde Gate City, VA, tomar {a Hwy. 72N, avanzor |0 millas hasta ¢l
edificio azul grande o la izquicrda, doblar a Ja derecha en ¢) cunpo

4. PERIODO DE EMPLEOQ:
DEL: 272672016 Al: 111112016

5. HORARIO DE TRABAIO:
MINIMAS HORAS POR DIA:7
7 hrs. Lunes-Vienes /5 Sabadp
DIAS F'OR SEMANA 6

6. PAGO: viemes / por semann ‘10 72 @
SUELDO POR HORA: %032 ' / -
PAGA POR UNIDAD: N/A 121205

7. LABORES A DESEMPENAR EN EL TRABAJO:

Esie trabajo requiere un minimo de tres meses de experiencin previn
trbajande en unn granja de cosecha diversificada manejando trabajos
manuales y mecdnicos asociados con ta comodidad de lo produccisn v
uctividades de cosecha. Los emplendos debertn ser capaces de desarrollar
actividades manuales y meconizodas con precisidn y eficiencie.

Siembra, cultiva, cosechn y empaca vegetales y frutas (fresas, pimienton,
tomates, melones, mofz, frijoles & arandanos), Se requiere que Jos
empleados levanien y carguen casecha de forraje (hena y maiz) en trdileres
0 vogones parn sy imasportacidn of ren de nlmacén para descargar y apifor,
Trobaja sombre sembradorm, siembra mices, semillas y bulbos. Puede
extender plasticos u otras cubiertas sobre In term.

Deshierba, limpla, siembra, utilizando ¢l nzsddn o herramients concava,
Trasplantz, montado cn trasplnntndora o o meno. Puede acomodar postes y
alambre para plantas de vid, Pisca, corta, levanta o amanca producto pora la
cosecha. Puedc atar vegetales en manojos o los une, Pucde ayudar en la
Irrigacidn, oplicar quimicos agricolus, herbicidas ¢ insecticidns ¥ aplica
fentilizanic. Pucde ayudar en pode, conte y embalaje del heno. Pucde operar
¥ ayudar en ¢l mantenimicnto de los trctores y equipe menual. Pucde
ayudar en ¢l mantcnimiento general de Ja granjo. Prepara cosecha para
envlos, carge/descargn trdileres, vagones, camiones

El trobajo se deberd de realizar en la granja por fargos periodos de tiempo.
Se espera que los trabajadores dessrrollen los trabajos incluyendo el
embalgje, pesar y cargar el producte. Los trabajadores ayudardn en cargar
los camiones con el producte empaguetado pesando hasta 60 libras y corger
haste una altura de 5 ples por largos perfodos de tiempo, Los trabejadores
serdin capoces de trubojar en sus ples inclinados por lorges perlodos de
tiempo. El trabajo requicre movimicnios repetitivos y caminatas exiensivas.
Las elergias a solidago, ambrosta, espray de insceto, quimicos relacienndos,
eic. puede efectar In hobilidad de los imbajadores parn desarrollar ¢l trabajo
Los trabajodores estardn expuestos o temperaturas himedas en [a mofiana ¥
cl calor durante ¢l dia al trabojar en e] campo. Las temperaturas oscilan de
10 2 100 grndas F, Se requicre que los trabajadores laboren duranic lluvias
ocasiones no lan sevems que st detenga ¢l trabajo del campo. Los
tmbejadores deben estar fisicamente copaces de desarrollar el trabajo




In addition, workers may be required to perform varioble tnsks such as the
following: irrigation, ditching, shoveling, foeing, huuling, ground
prepuration, weeding and other 1asks related 1o general famning.

Employer nssures that workers will be provided transportation from living
quarters to work site every doy (for workers who must be provided
housing under the applicable regulations. )

Persons secking employment as experienced Farm Worker must be
available for the entire period requested by the employer. Appiicants must
be able to furnish verbal or written statement establishing relevant prior
work experience. Successful spplicants will be subject to a trial period of
upr to five days during which their performance of required tasks will be
evalualed. ITthe performance during the risl perfod is not acceptable 1o
the employer the worker‘s employment will be terminated,

Ruises andior bonuses may be offered to any sensonal worker employed
pursuant ta this jab order, at the company's sole discretion, based on
individun) lactors including work performance, skill, and tenure,

Cmployer retains the right to discharge on obviously unqualifed worker,
malingerer or reenlcitrant worker who is physically able but does not
demonsirate the willingness to perform the work necessary for the
employer 10 grow a premium quality product, or for any other fawiul
reason. (See ulso Attachment 2, General Conditions).

AN tenns und conditions inciuded in the job order will apply equally to all
workers, bath U.5, workers and H-2A workers, employed in the

occupation described in this clearance order,
Three months of previous experience required in the job described.
Sawrday work required, Must be able 10 lifVearry 60 tbs.

B. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN

Yes

9. HOUSING CAN ACCOMMODATE 30 PERSONS. 30

INDIVIDUALS
0__FAMILY

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
(See item 13 in Job Order)
\WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY KXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full fob order is available for inspection in this ofMice,

The employer hes guaranteed your first week's wages unless hefshe

nmil'!cs this job service of a inter starting datc by

In arder for you to be eligble for this guarantee, you must contact the job

service af
VA Employment Cammission
{804) 541-6548

requerido con o sin comodidades razonables.

Ademés, los trabajadores pueden realizar tareas varios tales coma: e riego,
hacer zanjas, wilizar palas, azadones, acarren de tierra, preparzeion del
terreno, deshierbar el terreno y otras tarens relacionadas con fa agricultur: en
geners,

El emplesdor asegurn que ol trabajador se b proveerd transponacidn de su

vivicnda o! tugar de trabajo cadn dla {para los trabojadores que se les provea
hospedoje bajo |ns normas oplicables.)

Las personns que deseen ¢l emplea como Teabajador de lomalero con
experiencia deberdn estar disponibles por cl periodo requerido por cl
empleador. Los solicitanies deben ser capoces de proveer una declaracién
verbal o por estrito para establecer experiencia de trabajo previa relevanie,
Los empleados contratados serdn sujetos o un periodo de prucba de 5 dlas
de trabajo en los cuales su desarrollo de habilidades tequerides requerido
serd evalundo. Si el desarrollo durenie ¢l periodo de prueba no es acepiado
por el emplendor ¢! trabajo del empleado serd dade como terminad.

Los aumentos y/o bonos s ofrecerdn a cualquier empleade iemporal
coniratado bajo este trabujo, a discrecion de ln compailia, basado en fos
factores individuales incluyendo su desemperio, habilidad ¥ permanencis,

El emplendor se retienc ¢ derecho de despedi a un tmpleado obviamente
descalificado, enfermizo o recalcirante quien Msicamente sea cupaz pero
demuestre su falin de deseo de desarroifar ¢l rabajo necesativ para que el
empleador oumente una produccidn de colidad Premium, o per cunlgquier
otro motivo legltima. (Ver Anexo 2, Condiciones Generales),

Todos los términes y condiciones incluidos en la orden de 1zabajo se
aplicardn por igual a todos ios trabajadorus, tanlo emplcados de EEUU y H-
2A, empleados en la ocupacion descritn en esto solicitud de aceptacion.

Se requicre de tres meses de experiencia previa pora ¢l trabajo descrito.
Se requiere trabajar cf sabado. Debe ser capaz de levantar y carpar 60 libras,

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAIO Y VUELTA: SI

9. VIVENDA DISPONIBLE PARA 30 PERSONAS. 30 INDIVIDUOS
0__FAMILAS

[0. COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL COSTO POR
DIA SERA {Vea Num. )3 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: 5i

If. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESDS ~ XXXXXX
TRANSPORTACION

HERRAMIENTAS Y MAQUINARIA —_NO

SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES

AGRICOLAS __NO

12, NOTAS PARA EL. TRABAJADOR;:
La copia de Ja orden completn esta disponible en In oficina para su

inspeccion:

El empleador ba garantizado ¢l pago por su primera semana de empleo o
menos que este notifique ol Serviclo de Empleos que la fecha de comenzar a
trabejor sera ntrasada, y que lal notificacion sen a nas tardar




5240 Oaklawn Blvd, 0 12 /6
Hopewell, VA 23860 Perz que Ud pueda tener dercecho a estn garantin de pogo, tendra que poncrse

+ en contacto con lo Oficinn del Servicio de Emplevas en el
During the period of 2/ / 3/ A vy / / (7‘/ /& VA Employment Commission
Any Job Service office Will adsist you in doilg this? (804) 541-6548
5240 Oaklawn Blvd

Hopewell, VA 23860

Durante ¢! periodo e %/3{ [C al 9{ /c;z /é .
Cualquier Oficina del Servitio de Empleak Je asistira en hocerto,



FARM

BUREAU , )
IS, GERTIFICATE OF LIABILITY INSURANCE Date: 12110/2015

THIS CERTIFICATE [S 1SSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS CERTIFICATE DOES NOT
AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND DR ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW. THIS CERTIFICATE OF INSURANGE DDES
NOT CONSTITUTE A CONTRACT BETWEEN THE |SSUING INSURER(S), AUTHORIZED REPREIENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER,

IMPORTANT: i the certificete holder 16 an” ADDITIONAL {NSURED, the policy(les] must be endorsed. I SUBROGATION 15 WAIVED, aubjecl fo the terms and
condlitane of the policy, cenaln pollcles may require an sndorsoment. A sfatement on this ceriiflcots doas ot conler rights to tha cerificate holder In llew of such

endorsement(s).
Producer: f;;';dv‘lmtfjc"k o INSURER(S) AFFORDING COVERAGE:
est Jackson : :

Gate Clty, VA 24254 | INSURER A - Virginia Farfn Bureau: .
Bavid T Town & Counlry hsurance Co

insured: avid Nann Mulual Insurance Co.
;‘?BD‘,?;%;A ann Farms X__ | Fire & Casually Insurance Co.
Gate City, Va 24251 - : !NSURTR B:

"COVERAGES _________ *OERTIFICATE NUMBER: “REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED, NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIM IS SUBJECT TO ALL THE TERMS,

EXCLUS!ONS AND CONDITIONS OF SUCH FOLICIES. LIMIES SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS. .
INSR | TYPE OF INSURANCE DOL UBR POLICY POLICY EFF | PDLICYEXP LIMITS
LTR INSR_|WvD NUMBER | (MMWDDAYYY] | (MHDDAYYY)
GENERAL LIABILITY Each Occurrence $
Comriereial General Llablity Damaps To Renled Premises | §
Occur ' |_{Ea octurrenca)
Med Exp (Any one person} L]
Porsonal & Adv Injury 5
General Aggregals M
Products - Comp/OP AGG g
Fira Legal LiabiNy s
AUTOMOBILE LIABILITY Enmhin:ﬂ Ei,nalﬂ Limit ]
{Ew acciden)
Any Aulo Bodily Injury (Per person) E
All Qwned Aulos et ) 4
Schedulod Aulos Boly ury (Per acciden) | §
: Property Damage $
Hired Aulos 7 Jml dent)
Non-Owned Autos - s
UMBRELLA Each Decutranca [
- | Umbielia Liabllit ‘ Agoregsle [
| Excess Liabilily §
Warkers Compensation and WC Sialulory
Employers' Llabilly
Any ProprietorfPariner/Executlve NA 605931 03101115 03 8 ] .
Officer/Metber Excluded? . h /0118 | EL Each Accigont $100,000
Yos E.L Disesse —Ea Employee | $100,000
No E-L.IOI'SQI!E- Peliey Limil 5600,000 :
~ [ ‘Each Oceurranca (inavaing
BUSINESSOWNERS : Paraonat & Advanising lajury) 3
Businessownars Llabllity [Mad Exp (Any One Person) 3
?—H—L—: I.ER:I "‘:::ml General Agprapala [
oiicy Regifetions Produels-Comp Dpe AQy s
Fire Legal Liabliily ]
OTHER: ) ;
BESCRIPTION OF OPERATIONS / LOCATIONS / VERICLES;
Growing and selling farm produce
CERTIFICATE HOLDER CANCELLATION
To whom It may concern SHOULD ANY OF THE ABOVE DESCRIBED POLICIES PE CANCELLED BEFORE
THE EXFIRATION DATE THEREOF, NOTICE WILL BE DELIVERED N

ACGORDANCE WITH THE POLICY PROVISIONS,

w'rfygi/auemsszm.uW

VFB Col Ed. 12-12




David Mann
PO Box 399
Gate Clty, VA 24251
Phone: (276) 995-1000
Fax: (276) 995-1273

12/13/2015

U.5. Deparoment of Labor

Employmeat and Training Administation
Office of Foreign Labor Certification
Chicngo National Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE: David Mann

To Whom It May Conceen:

In accordance with 20 CFR § 655.122(c)(1) nnd 20 CFR § 655.122(e)(2), 1 attest that David Mann s Workers'
Compensation insurance policy will be renewed to cover the entice contract period specified on my H-2A
application; to-wit: 2/26/2016 - 10/25/2016. A copy of my current certificnte is enclosed herein.

Sincerely,

Dot R 11—

David R. Mann
Owner
David Mann

Enclosures
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MAS Labor H2A, LLE

400 Front Street

PO. Box 507

Lovurgaton, VA 22949
414.253.4300 {phone}

4742 261 4700 (fax)
www.maslaborcom (Web site}
solutions@mastabor com {enraily

masH2A

Capable, Rellable, Legal Labor
for Independent Growers

© 2015 (revised 7/28/2015, prnted .06 PM 82172015)
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement")
is entered into by and between MAS LABOR H2A, LLC
{(*mdsH2A"), a Virginia [imiled liabllity company, and

David Mann

(“Client"},
an employer having its principal place of business in the stale of

Virginia

WHEREAS masH2A provides professional services intended to assist
employers in obltaining capable, reliable, legal seasonal or temporary
fabor;

WHEREAS Client needs such services as masH2A provides;

WHEREAS Client has agreed 1o relain masH2A's services and
masH2A has agreed to provide ils services for the purposes and upon
ihe terms and conditions herein sel out.

NOW, THEREFORE, in consideration of the mutual promises and
premises herein cantained and other good and valuable consideration,
the adequacy of which is hereby acknowledged, the parties, intending
1o be legally bound, hereby agree as {oflows:

INDEPENDENCE: Cliznt and masH2A each understand and agree
that it is independently engaged in the operation of its own business,
thal neither shall be considered to be the agent, master or servanl of
the other for any purpose except as set lorth in this Agreement, and
thal neither has any generat aulherity to enter into any conlract,
assume any cbligations or to otherwise make any warranties or
representalions on behall of the other, except as otherwise expressly
provided herein. It is the intention of Client and masH2A in
accomplishing the results undertaken by masH2A that masH2A be an
independent contractor and this agreement shall be construed in light
of this intention, In no event shall masH2A be deemed lo be an
employer of any workers abtained by or for Clienl. Furthermore, while
masH2A may assist Client in placing help wanted ads and other
recruiling aclivities, masH2A will nat make hiring decision on behalf of
client. Hiring decisions are the exclusive right and responsibilty of
client.

AGENCY: Client agrees to hire masH2A and masH2A consents lo be
hired by Client to provide services to Client as set forth in in “2015-16
H-2A Document 27, the “Service and Fee Schedule” signed by Client
and incorporaled herein by reference. Client hereby irrevocably
makes, constitutes and appoints mésH2A as its lawful agent lo

(

periorm, carry out or confirm on Client's behall all such acts, deeds,
and services as may be necessary to accomplish the foregoing, As
required by 20 C.F.A. § 655.135(k), Clien! hereby forbids mdsH2A and
any of its agenis fo seek or receive paymenis or other compensation
from prospective H-2A employees.

TERM: This Agreemenl shall commence upon its execution by bath
masH2A and Client and shall apply to arrangemenis made for the
waorkers lo perform work during a single pariod of need following the
execution of this agreement.

COMPENSATION TO méasH2A: masH2A shall be compensated by
Client for ils services hereunder as sel forth in *2015-16 H-2A
Document 27, the “Service and Fee Schedule” signed by Client,

DUTIES: Client agrezs to comply in a timely manner with all requests
made by masH2A as reasonably necessary for the provision of its
services to Client hereunder. Furlher, Client agrees that any and all
information furnished 1o masH2A will be truthful. Further, Client agrees
to familiarize itself with the terms and conditions of employment slated
by masH2A on Client's behalf in ils labor cerdification application and in
its written disclosure to prospective workers and to comply with those
lerms and conditions. Furher, Client agrees to familiarize itself with all
obligations imposed on il as an employer of U.S. and/or foreign labor
under any and all applicable state and federal law and regulations and
with such reasonable policies as masH2A may require and 1o comply
with those obligations and policies.

REPRESENTATIONS: Client and mdsH2A each represents and
warrants that it has full power and autherily lo execule and deliver this
Agreemenl and lo perform its abligations hereunder, and that this
Agreement constlitutes a valid and legally binding obligation,
enforceabls in accordance wiih its lerms and conditions. Client and
masH2A each furlher represents and watrants thal neither the
execulicn and the delivery of this Agreemenl, nor the consummalion of
the transactions conlemplated hereby, will violate any constitution,
statute, regulation, rule, injunction, judgment, order, decree, ruling,
charge or other restriclion of any government, governmental agency or
court lo which it is subject.

INDEMNITY: To the lullast exient permitied by faw, Client expressly
agrees to dafend {at the Clienl's expense and with counsel retained by
or agreed to by masH2A for such purpose in mdsH2A's sole
discretion), indemnify, and hold harmless masH2A, ils affiliates, and
their respeclive officers, members, pariners, directors, managers,
shareholders, awners, employees, agents, successors, assigns and
their respeclive clients from and against any and all claims, losses,
damages, liabilities, fines, penallies and expenses of any kind
whalsoever, including without limitation arbitration or court costs and
atlomeys' fees, such legal expenses to include costs incurred in
enforcing or effectuating the obligations agreed to in this Section,
arising on account of or in connection with any claims, demands,
causes of action, suits, investigalions, audits, or proceedings (made,
filed or threatened) against the Clien! or masH2A by any person or
entity not a party to Ihis Agreement and which relate to, or arise out of
or in connection with masH2A's services provided hereunder (including
without fimitation any claim that masH2A was acting as a joint



employer with Client or any claim of any vialation or alleged violation of
any law or olher authority refated la Client's use of labor provided
pursuant lo masH2A's elforis). If Client receives nolice of an assertion
of any such claim, loss, damage, liability, fine, penalty, or expense,
Client agrees that it will immedialely nolity masH2A of such assertion,

Client also hereby expressly agrees to defend (at the Clienl's expense
and with counsel retained by or agreed to by masH2A for such purpose
in its sole discretion), indemnify and hold masH2A, ils affiliates, and
their respective officers, members, pariners, directors, managers,
shareholders, owners, employees, agenls, successors, assigns and
other clients, harmiess from and against any and all claims, damages,
liability or losses, fines, penallies and expenses of any kind, including
atlorneys' fees and, arising or resulting from Client's breach of any of
its representations, warranties, covenanis and agreemenls contained
in this Agreement,

SURVIVAL OF OBLIGATIONS: Client and masH2A each undersiznd
and agree lhat this Agreement shall be valid for, and legally binding on,
its respective successors and assigns.  Client and masH2A agree that
obiigations pursuant {o paragraphs litled "COMPENSATION TO
masH2A", “DUTIES", “REPRESENTATIONS” and “INDEMNITY" above
shall survive the expiration of this Agreement,

GOVERNING LAW AND JURISDICTION: This agreement shall be
governed by and construed in accordance with the laws of the
Commonwealth of Virginia, without regard to its choice of law rules.
Jurisdiction and venue for resolution of all disputes and claims under or
related to this Agreement or any other agreement between the Client
and masH2A shall rest exclusively and solely in the Circuil or General
Districl Gourls for the County of Nelson, Virginia or the United States
District Court for the Western Districl of Virginia, Lynchburg Division,
and Client and masH2A agree 1o fake such &cfions as may be
niecessary to carry out the lerms of this provisian.

PRONOUNS AND PLURALS: All pronouns and variations thereof
shali deemed to refer to the masculine, feminine, neuler, singular or
plural, as the identity of the person or persons, entity or entities, may
require.

ENTIRE AGREEMENT: This Agreement contains all the terms and
conditions agreed upon by the parties and no other agreements, oral or
otherwise, regarding the subject matler of this Agreement shall be
deemed to exist or bind either of the parties.

BINDING EFFECT: This Agreement shall be binding on the parties
and their respective heirs, successors, and assigns, except ihat Client
may nol assign its duties hereunder without mésH2A's express written
permission.

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be valid unless the same shall be in wriling and
signed by both of the parties hereto. No waiver by masH2A of any
default, misrepresentation, or breach of warranly or covenant
hereunder, whether intentional or not, shall be deemed 1o extend o
any prior of subsequent delault, misrepresentation, or breach ol
warranty or covenant hereunder or affect in any way any righls arising
by virtue of any prior or subsequent such occurrence.,

)

SEVERABILITY: Any lerm or provision of this Agreement thal is
invalid or uneniorceable in any situation in any jurisdiction shall not
affect the validity or enforceabifity of the remaining terms and
provisions hereol or the validity or enlorceability of the offending term
or provision in any other situation or jurisdiclion.

IN WITNESS WHEREOF, the parties have signed this Agreement
this

2 {ﬁday of MDU'}Z mber

MAS LABOR H2A, LLC ("masH2A™) -

By: %Z%-w( wﬂ)

President

,ADIT

CLIENT

David Mann

Printed Name: Da vl G‘l Mﬁ nn

Signature: __D(Mnﬂ M

Title: DIUGEF/}D PEC‘CL‘{T)(*

e



COMMUNITY SEVICES

STATEWIDE HUMAN SEVICES INFORMATION REFERRAL
TELEPHONE: 1-800-230-6977

SCOTT COUNTY HEALTH DEPARTMENT
GATE CITY, VA
TELEPHONE: 276-452-4201

SCOTT COUNTY DEPARTMENT OF SOCIAL SERVICES

GATE CITY, VA
TELEPHONE: 276-386-3631

MIGRANT HEALTH NETWORK OF SOUTHWEST VIRGINIA
P.0. BOX 95

EMORY, VA 24327

TELEPHONE: 276-944-4455

HOTLINE AND CRISIS

C.D.C. NATIONAL AIDS HOTLINE
TOLL FREE (24 HOURS) 1/800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCY SERVICES

NICKELSVILLE VOLUNTEER FIRE DEPARTMENT
TELEPHONE: 276-479-2919

SHERIFF’'S OFFICE

140 KANE STREET

GATE CITY, VA
TELEPHONE: 276-386-9111

BRISTOL REGIONAL MEDICAL CENTER
I MEDICAL PART BLVD

BRISTOL, TN

TELEPHONE: 423-844-2844

NICKLESVILLE MEDICAL CENTER
NICKELSVILL, VA
TELEPHONE: 276-467-2201

LEGAL ASSISTANCE

THE VA JUSTICE CENTER FOR FARM AND IMMIGRANT WORKERS
105 4™ STREET SE, SUITE

CHARLOTTESVILLE, VA 22902

TELEPHONE: 1-800-763-7323



