Request for Extension of Clearance Order Virginia Employment Commission

. To: _lguerto Rico Job Order Number: -
North Carolina 7083(96

South Carolinz
ou arolina 3. Employer Name:

I

Georgia ?
Florida H—Le.«m}b Y Speacenr Grecn},am/
4. From: 5. OESJob Codc,)"itlc and NAmber of Positions

Available
Agriculture & Foreign Labor Program Manager 0
Virginia Employment Commission \i& oD 7"1' /
2211 Hydraulic Rd

Charlotiesville, VA 22901 Faenwen ery
6. Please note the following concerning the above job order:

/6’ )005: fo-.%

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) Title: Telephone Number:
Kendal Shaver Agriculture & Foreign Labor +434-984-7640

Program Manager

8. Receiving State Office: (*X” one)
0 Accepted (If accepted, list local offices extended 10) o Rejected (If rejected, provide reasons)

Commeats:

9. By: ES Agency Representative Telephone Number: Date Signed:




U.S. Department Labor

Employment and Training Administration

OMB Control No. 1205-0134
Explration Date: October 31, 2016

Agricultural and Food Processing Clearance Ordar ETA Form 780

Orden de Empleo para ObrerosiTrabajadores Agricolas y Procesamlento de Allmentos

{Print or type In each fleld block - To Include additional Information, go to block#28 - Please follow Step-By-Step (nstructions}
{Favor de usar letra de molde en la sollcitud - Para incluir Informacion adicionat vea el punto # 28 - Favor do segulr las instrucclones paso-a-paso)

1. Employers andior Agent's Nama and Addross (Number, Steet, Cty, State
and Zip Code / Nombre y Direccion del EmpleadorPatron yio Agenta

Numbero, Calle, Cludad, Estado y Cédigo Postal ):
Abernathy & Spencer Gresn Houses

18035 Lincoln Rd.
Purcellville, VA 20132

a) Federal Employer Identification Number {FEIN) / Numero federal do

Idenifacion del Empleador:
54-1913454

b} Telephone Number / Namero de Telélono:
540-338-9118

¢} Fax Number / Nimero de Fax:

d) E-mail Address / Direccion de Correo Elecridnico:
Infor@abernathyspehcer.com

9. Address and Directions lo Work Site / Domlcillo y Direcclones al jugar de
trabalo;
36825 Shoemaker School Road

Purcellville, VA 20132
18035 Lincoln Road, Purcellville, VA 20132

Work sites solely owned and operated by employer.

tios. 4 through 8 for STATE USE QHLY
Nimeros 4 a B para USO ESTATAL

&S00 [O°NET/OES) Occtipation: 5. Job Ordar No. /Num. do Orden da

Code | Coddigo Indusirtal: l Emphxx
S.2092.-0

t'socmraETZm)mmu 70 %%q(a
Tithe / Thulo Ocuacknal

Nuviery workers
8. Address of Qrider Hokfing Office (inchudo Tuhuptiono number} / Diracciin da
3 Oficina donde se racico la olerta (incluya el nimera de telélono)
VEC- 100 Premier 1. 540-636 1861

wiadhettwr yA 21602
. Mame of Loc# Office Reprasentative (include dinect dial infephona

numbir) § Momixio dot Represtanta de la Ofici Local (Incluya of
nemero de teléiono da su linaa drecta).

Cindy Webb  S40- 431- 9296

7. Cloaranca Order Issua Datn / Fechia da da la Orden da Emplao:

s

A. Job Ordes Expiraticn Date / Fecha do ‘sncimienta o Cxpiracion do la Orden

e Emples; ? _q- ZOHD

9, Anticlpated Perod of Employment / Periodo anticipado o previsio de Emploe:

From/Desds:  02/15/2016 To/Hasla: 12/01/2016
10. Number of Workers Requested / Nimero de Trabajedores Sollcitados:
18

vivienda:
36625 Shoemaker School Road
18035 Lincoln Road, Purcelville, VA 20132

2 dormitory style housing

a}  Descriplion of Housing f Descripcion de la vivienda:

38625 Shoemaker School Road

18035 Lincoln Road, Purceliville, VA 20132

2 dormitory style housing

One person per bed. Free and convenient cooking facilities for
worker(s) to provide own meals. Housing and ulllities are provided
at no cast to H-2A warkers and those workers in correspending
employment who are unable to return to their place of residence the
same day. Housing beds, bedding and maltresses will be furnished
at no cost to the warkers. Housing will be clean and meel the
applicable federal and State housing standards. Workers will be
responsible for maintaining housing and surrounding areas ina

11, Anticipated Hours of Work per Wek / Horas Anlicipadas 7Previsias do
Trabajo por Semara. Total:

Sunday / Domingo Thursday / Jueves. 1 —
Monday / Lunes — T — Friday / Viemes.
Tuesday /Martes —7——  Salrday/58bad0 ———

Wednesday / Miércoles L ——

12, Anficipated range of hours for different seasonal activities: / Rango provisot da

horas par alas diferentes actividades de la lemporada:
Possible weekly/daily hours: 35-45+; 8:00am-6:00pm

13. Collec! Calls Accepted irom: / Aceptan Liamadas por Cobrar de:

Emgloyer / Empleador: Yes/SI® NoO

T e LT




@ @

ﬁ Describe how lhe .t.amixluyer inlends_ o provide either 3 meals a day {0 each worker or fumnish free and convenient cooking and kilchen facilities for workers o prepare

meals [ Describa como el empleador tiene ta intencién de ofrecer, ya sea 3 comidas al dia a cada rabajador, @ proparcionar gratuilamente instataciones para concinar,

The employer will furnish cooking facililies, utilities, and utensils for workers fo preparc their own meals. Employer will provide
transportation to grocery siore al least onca a weok for workers who wish to shop for food,

Lo




15. Referral Insiructions and Hiring Informatlon / instrucclones sobre cémo Referir Candidalos/Solicitantes - {Explain how applicants are lo be hired or referred, and the
Employers/Agent's avallable hour o interview workers / Explique cbmo los condidatos seran contratados o referidos, y las horas disponibles del empleadorfagante para
entrevistar a los irabajadores], See instructions for more delalls / Vea las Insirucelones para més delalles.

Job Services offices or other organizations making referrals should insure that all applicants are thoroughly famiiiarized with the
job specifications and terms and condilions of employment before a referral is made. Applicants should be directed 1o the
Careerlink office at the address and telephone number fisted in job order. Only workers meeting all the qualifications for
employment who are able (with or withoul reasonable accommedations}, willing and gualified to perform the work, who are eligible
for employment In the United States, and who will be available at the fime and placed needed, should contact or be refetred to
Abernethy & Spencer Green Houses Mon-Fri 9am-5pm. 18035 Lincoln Rd. Purcellville, VA 20132 -- 540-338-9118.
Documentation of |dentity and employment authorization sufficient lo complete an [-9 form as required by the Immigration Reform
and Control Act must be presentad to the employer within 3 days of the day the worker reporis to work

16. Job description and requirements / Descripcldn y requisfios del trabajo:

TEMPORARY SEASONAL NURGERY WORKER FOSITION
Al ntrpiicnnls must ba abls wiliing, qualified 1o perform wark described In Lhis JO/Ad & musl bo available for anlira perled epocifled. Abarelhy & Spencer Graon Housos, 18035 Lincoln Rd, Purcallvilla VA 20132,
Loutloun Counly. Posslble Shift BA-SP; possibla weekly his: 35 possibly up to 45. May bo & possibilily of some weekend/aliday wark. Outlss: pull plastie, groundsheeping of facility, operate farm equlgmunt. clean
unload harvested products, grade and sort products according lo factors such as eolor, specles, fa l!n, widih, appencanicas, foel for quality to ensure comedt pocassing and usags. biseard interlor or defeciive
produsia and of laralgn malter and place aczeplable products i contalners for furthar ssing. Walgh’astimala producl for weighl visually or by feel, placs produt!in containera according lo greda and mark
grndns on contatners. Maaswe welghl and county products, Examino and inspacl containors, matorlals Lo onsuro sruciﬂmlbns aro mot. cloan and maintein work oraa & rinl other related nciiviies per
OC/OES s per cnetonline.org. Perform Extanelve, repelitious walk, stand, stoop, bond, ronching & may nood to load/unicad up to B0ibs, Tools provided at na cost fo worker. Manual, motorlzed tool usage all
dey. Employer guaraniees % workdsys of coniracl Work ouldoors, exposad lo woather, hot or cold; hrs may fiuclualo (+/-); ¢ le downlimas andfor Jed his. Dependable: fulfill obligatians. Alln. o1 alaft:
complets work Insks. Se¥ Conirol; malnialn compesuro, kanp emotions In check, conrol angor, avold nggmssivn behavior, di:pma poad-natured, cooperativa atiitude, Employer provided ing o
any worker who cannol reasonebly relurn to residence daily. Proper work alike I8 required-long sleave shirts, lonp ponta, no shorls, hard sole shoes{preterebly bools), no tonnis shoas, IFworkers is uneble or unfit
1o poriorm the dulles Asted afier lhe 14 dn¥ the workers conlract may be terminatod, An orlentation will axplaln Tha “avarview of wamings™ and give the workers 8 copy of this form, Drug, alcohol, tobacco-free
work 20ne. Requited to thow proof of legal sulhorization 1o wark In Unlled Slales. Must be able to oblain a VA drivers license. No cell phone use durlng work hours.

1. ls previous work experance Breferred? 1 Se preflere previa experiencia? Yes/St O No B Ifyes, number of months preferred: / Si es asi, numero de
meses do experiencia; .. aa-

2. Check all requirements that apply:

O Certification/License Requirements / Certificacion/Licencia Requisitos O Criminal Background Check / Verificacién de antecedentes penales
Driver Requiremenls / Requisitos del conductor Drug Screen / Deleccion de Drogas
O Employer Wil Traln / Empleador entrenar o adiestrara & Extensive Pushing and Pulling / Empular y Jalar Extensamente
O Extensiva Sitling / Estar senfado largos ratos B Extensive Walking / Caminar por largos ratos
® Exposuie lo Extreme Temp. / Expueslo a J Smperamras Exlremas B Frequent Stooping / Inclinandose o agachéndose con frecuencia
LIfiing requirement / Levantar o Cargar Ibsflibras O OT/Holiday is not mandalory / Horas Exiras (sobre tlempo} / Dlas Feriados no
B Repetitive Movements / Movimientos repetitivos obligatorio




O @

17 Wage Rales, Special Pay information and Deductions 1_Tarila d 2 Pages Fspectales y Deducrlones (Rey
Crop Aclivitles Hourly Wage Piece Rate / Special Pay Deductions® Yes/Si No Pay Pariod /
Unil(s) (bonus, efc) Periodo de Pago
Cultivos Salarle por Hura Pago por Pieza ! Pagos Especlales Deducciones / ;
Unidad(es {Bono, elc.)
Perennlals $ 1032 H Soclal Security / a o Weekly / Semanal
; _{._ Seguio Sodal
$ $ Fedaral Tax @ D ®
Annuals 10.32 }:t:g:fg Thursday
Trees/shrub $ 5 151313 Tax B a Bl-weekly /
rees/shrubs 10.32 mpueslos Oulncenal
Estatales
Foliage $  10.32 $ Meals / Comdias Q @ d
$ $ Other {specify) ] 2 ManthlyiMensual
Greenery 10.32 Otro (especiflca) 0
Other / Otro
a

18, More Dalails About the Pay / Mas Defalles Sobre el Pago

Employer wiil comply wiepplicabla Federal, State, locol laws perlalning to OT. DOE. Resonable rapalr cost of intentional damage deducted from workers
pay. Employer will furnish worker on/ beforo aach payday workar's hrs & earnings stalemants meeting regulatory roquirements: 20 CFR 655.122(k),
Eamings records & statoments will be avallable upon request of worker or worker representative as defined; 20 CFR 685.122(j)(2). Workers who voluntarlly
abandon employment or are tarminated for couse & where employer provides timely notliication to NPC & DHS, will ralleve employer for subsequent
transport & subsislence cosis & the 3/ guarantee as defined: 20 CFR 655.122(n}. Emplayer may terminate the work contracl where services aro no longer
requlsed for weather. or other Acts of GOD wiapproval of C/O; & assurance the 3/4 guarantee will be provided between start & termination dates, make
efforts to transfar worker 1o olhar comparable work acceptable to worker, & [f transfer Is not viable, provide outbound transport & subsistence in accordance
20 CFR 855.122(c). Worker will ba provided a copy of the work contract, including modificalions, on the day work commonces of ag soon ag practically
possible definad In 20CFR 855.122(g). Variable weather/crop conditions may apply; hours may fluctuate (+/-), possible downtime and/or extended hours,
Employer will comply with applicable Federal, State, and local laws partalning to OT hours. DOE. Base AEWR hourly rate: $ 10.32 1sl weak wage

guaranlee; $361.20

19. Transportation Amangements / Arreglos de Transportaclon

For workers who complete 50 percent of the period of employment, the employer will reimburse the worker for costs incurred
by the worker for the most reasonable carrier of transportation & reasonable subsistence from the place from which the
worker came to work for employer to the place of employment. Subsistence will be $11.86 per day without documentation &
in accordance with the current Federal Register notice for workers with receipts; maximum meal component $46.00 per day
with receipts. The amount of the reimbursement for transportation shall be worker's actual cost, but no more than the most
economical & reasonable similar common carrier transportation charges for distance involved. If worker completes the period
of employment, employer will provide or pay for the worker's transportalion/ reasonable subsistence from place of
employment to place from which worker came to work. For the purposes of the above reimbursement, the 'period of
employment’ shall be the period from the first workday worker Is at the employer's farm & is ready, willing, able, eligible to
work until the anticipated ending day of employment shown in above. Workers who voluntarily abandon employment or are
lerminated for cause & where employer provides timely naotification to NPC & DHS, will relieve employer for subsequent
transport & subsistence costs & the 3/4 guarantes as defined: 20 CFR 656.122(n). Transportation between housing and
work sile will be provided daily at no cost lo worker.




@) €]

20. Isil lhe prevailing practice to use Farm Labor Contractors (FLC) torecrult, supervise, lransport, hause, andlor pay workers for this {these} crup’uclivgl;;
{les)? ¢ Es la practica habitual usar Contralislas de Trabajo Agricola para lac!ular, supervisar, transportar, dar vivienda, ylo pagare a los Irabajadores
Na

para esle|os) lpos) de cosecha(s)? Yes /Sl

if you have checked yes, whal is the FLC wage for each aclivily? /5l conleslo *S).* cudl es el salarlo que le pagas al Contratista da Trabajo Agricola por
cada actividad?

21, Are workers covered for Unemeployment Insurance? f 4, Se le proporcionan Seguro de Desempleo a los trabaladores? Yes'SI 8 Mo O
i applicable
22, Are workers covered by workers' compensation? / 3.5e le provee sequra do compensacionfindemnizacion al trabajador. vewsi® No a

23, At lools, supplies, and equipment provided at no charge to he warkers? / , Se los proveen hemamienlas v equipos sin costo alguno a los Irabajadores?

ves/SI® No D

24, List any arrangomenls which have been made with establishmenl owners of agenls for tha paymenl of & commisslon or clher benefils for sales made fo
woikors. (It there are no such arrangements, enter *None* ) / Enumera lodos los acuerdos o convenlos hechos con los propletarics del establecimiento o
sus agentes para el pago de una comlsion u otros benaficlos por ventas hochas a los {rabajadores. (Sl no hay ningtn acuerdo o convenlo, indique
*Minguno™.}

NonefNinguno

25, Lsl any striks, work sloppage, slowdown, or interruplion of operalion by the employees at the place where the workers will ba employed. (if lhere are no such incidenls,
enter "Nong".) / Enumere loday huelga, para o interrupcltn de operaciones de trabajo por parte de los empleados en el lugar da empleo. (SIno hay incldentes de este

lipo, Indique “Ninguno® )

NonefNinguno




© &

2. Is this job order lo be placed ln connection with @ fulure Application for Temparary Employment Cartiflcation for Hozh workera? | ) Esta orden do emplea ba sido pussla
an conexién con una fulura solicltud do cartifacion de empleo tanporal pare irabajadores H-2A7

Yeast ® No B

27, Emplayers Gerlfication: This |ob order describes 1ho aciual terms and conditions of the employmen balng oftered by me and cantalns all he materlsl
tarms and condilions of (he Job. / Cerfiicacibn del Emplaador; Esla orden da \tabajo dexcribe los 1minos ¥ condiclones del empleo qua sele oliecs, y

conllena todos los érninas y condiclones malcrialos ofiedicos,

B Davld Lohmann General Manager
Employer's Printed Name & Tiie { Nombra y Tiuo en Lelra de Molda/impranta del Empleador

< 1210212015

Employer's Signalure / Flma y Thtulo del Empleador Dalo / Fecha

READ CAREFULLY, In view of e stalutorily establlshed baslc function of lhe Employmenl Senvice as 8 no {2 labor exchanga, hat s, as & fuium lor biinging
togather employers aid job scokers, nefther Ine Enploymant and Tralning Admintstrallon {ETA) nor lha Slate agencles are guarantors of th sccuracy for
iruibiulness of information contained on job orders submilled by employers. Nor doas any |ob order sccapled or recrulted upon by the Amarican Job Cenler

conslltulo a contractual job offar fowhich tha Amerkean Job Genter, ETA or a Stale enency s in any way a parly.
LEA CON CUIDADO, En vista dela funckn basica del Senvicio do Emploo esiablecida por lay, como una antidad de intarcamblo shoral eln comlslones, es declr, como un

faro para rounir 8 los emplaadores ¥ los solicllsntes de empleo,nl ETA al lns agenclas dei estado pueden garaniizar (a axaclliud o veracidad de la informacién conlenida en
tas Sidanes de trebajo scmalidas par los empleadorea. Ni nlnguna orden do rsbajo aceptado o conlralado en ¢ Genlro de Canrers{American Job Canterjconstiluyen una
olerla da lrabalo conlracluales alas qua ol American Job onter, ETA 0 un organlsmo eslalsl es do ninguna manera una de las prites.

PUBLIC BURDEN STATEMENT
Tha public reparling burden for responding lo TA Form 780, which s required lo ebiain of retekn benalits {44 USC 3501), la eslimaled o be approximalely 60 minulas per

respangs, Including lmo for raviewing Instruciions, searching uxlsting dala sources, golherng and revigwing the collection. The public need nol raspond o this collection of
information unless 4t displays & currently valid OMB Conirol Number. This Is publlc Informalion and there Is no expeciation of confldentiafly, Send camments regarding this
burdan eslimeta or any alher aspecl of Iis collecion, Including suggestions for reducing Mis burden, to the U.S. Deperiment of Labor, Emplayment and Ttelning

ﬁ%ﬁqﬂﬁﬂh BWA’&S‘R’#Mﬂ&WWL flnom C-4510. 200 Conalitution Avanue. NW. Washinalan, DG 20210.

La cargn da Informacién pibiica para respander a la Forma ETA 790, que se requlare para obtener o reiener beneficlos (44USC 3501), se esiima cn apraximadamente 60
minytos por respuasta, Incluyendo el flempo para revisar les [nslaicclones, biscar fuentes de dalos existenles, tacopiiary reviser la colecclén. Ef publico no lisne por qud
mnspondor a esta recopllacidn de Informackén & menos quo muestfe un namero do control OMB valido, Esla inlormacidn es pliblica y no hy aenguna expectalive do
confidanclatided. Envie sus comentarios acerca de esta carga o cualular olro especlo do esta coleecidn, Incluyando sugeranclas para teduclr esla carga, d U.S.
Meparmen of Labor, Employment and Trairing Adminisiration, Office of Warklorce Invaslment, Reom C-4610, 200 Conslitution Avenue, W, Washington, DG 20210,




28, Use this section to provide addtiional supporting information (Including section Box number). Include allachmefnts. if necesséry. { Utilice é-sta"seccmn para prt-:porclonar

informacién adicional de apoyo; incluya el numero de la seccion e incluya archivos adjuntos, si es necesario.

TEMPORARY SEASONAL NURSERY WORKER POSITION

Al applicants must be able willing, qualified to perform work described in this JO/Ad & must be avallable for entire perlod specified. Abernathy & Spancer
Green Houses, 18035 Linceoln Rd, Purceliville VA 20132, Loudoun County. Passible Shift: 8A-5P; possible weekly hrs: 35 possibly up to 45. May be a
possibility of some weekend/hollday work. Dutles: pull plastic, groundskeeping of facllity, operate farm equipment, clean unload harvested products, grade
and sort products according to faclors such as color, species, length, width, appearances, feel for qualily to ensure correct processing and usage. Discard
interior or defective products and or foreign matter and place acceptable products in containers for further processing. Welgh/estimate product for weight
visually or by feel, place product In containars according to grade and mark grades an conlainers. Measure welght and county products. Examine and
inspect containers, materials to ensure specifications are mael. clean and maintain work area & malerial other refated activities per SOC/OES as per
onetonline.org. Perform Extensive, repatltious walk, stand, stoop, bend, reaching & may need to load/unload up to 80lbs. Tools provided al no cost to
worker. Manua!, malorized toal usage all day. Employer guarantees % workdays of contract. Work outdoors, exposed to weather, hot or cold; hrs may
fluctuata (+/-); possible downtimes and/or extended hre. Dependable: fulfill cbligations. Attn, to Detall: complete work tasks, Self Control: malntain
composure, keep emotions In check, control anger, avold aggressive behavior, display a good-natured, cooperative atfitude. Employer provided housing
available to any worker who cannot reasonably return to residence dally. Propar work attire Is required-long sleave shirls, long pants, no shoris, hard sole
shoes(preferably boots), no tennis shoes, If workers Is unable or unfit to parform the duties listed after the 14 day the workers contract may be terminated.
An orientation will explain the "averview of warnings" and give the workers a copy of this form. Drug, aleohol, tobacco-frae work zone. Required to show
proof of legal authorization to work in United States. Must be able to oblain a VA drivers license. No cell phone use durlng work hours,




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees lo provide to workers roferred (through the clearance system the number of
hours of work per week ciled In llem 10 of the clearance order for the week beginning with the
aniicipated date of need, unless the employer has amended the date of need al least 10 working
days prior lo the originai date of need by so notifying the Ordar-Holding Office (OHO). If the
empioyer falls fo noliiy the OHO al Jeast 10 working days prior to the original date of need, the
omploysr shall pay efigile wotkers referred through Ihe Intrasiatefinterstale clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
ihe Federal or Stale minimum wage rale for the first week staring with the original antlclpated
dale of need. The employer may requira workers lo perform allemative work If the guarantes Is
Invoked and If such altemative work is stated on the joborder.

The employer agrees thal no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already eamed, or specified In
{he job order as a leim of employment, providing Iransporiation or paying {ransportalion
expenses lo the worker's home. ‘

The employer assures (hat al working condition comply with applicable Federal and Slate
minimum wage, child labor, sockal securlly, heslih and safely, farm labor contractor regisiration
and other employment-relaled laws.

The employer agrees lo expediliously nolify the OHO or Stats agency by lelephone immediately

upon leamning that a crop Is maturing earlier or later, or that weather conditions, over
reciuitment, or other faclors have changed the lerms and conditions of employment.

The employer, If acting as a farm labor conlraclor, has a valid fam labor contractor registration
cerlilicale.
The employer assures he avallability of no cost or public housing which meets applicable Federal

and Siale standards and which is sufficient lo house fhe specified number of workers requested
through the clearance system.

The employer also assures that oulreach workers shall have reasonable access o the viorkers in
the conducl of outreach activities pursuant to 20 GFR 653,107,

Employer's Name David Lohmann Dale: 121022015
Employer's Slgnature !1 \_/Q/ﬁ 9\

Besldos the materlal terms and condltions of the employment, the employer must agree fo these assurances ff
the Job order |s to be placed as part of the Agricullural Recruitment System, This assurance statement must ba
signed by the employer, and & must accompany the ETA Form 790,

S



Attachment of Assurances to ETA 790 OMB Control No: 1205-0134

Item 2: LOCATION AND DIRECTION TO WORKSITE(s):

The worksite is located at 36625 Shoemaker School Road
Purcellville, VA 20132
18035 Lincoln Road, Purcellville, VA 20132

Work sites solely owned and operated by employer,
in the following County/Countics: Loudon

The dircctions to the worksite are;
Autached

Item 3: LOCATION{S) AND DESCRIPTION(S) OF A LL HOUSING (List total number of housing
Unit(s) that will be utilized to house fotal capacily of workers requested on ETA 790, fenr 10):

Housing is located at: 36626 Shoomaker School Road
18035 Lincoln Road, Purceliville, VA 20132

Directions to housing: Atlached

Description of housing:
36625 Shoemaker Schoo! Road
18036 Lincolin Road, Purcellville, VA 20132, Dormitory style housing. One person per bed. Kitchen with free and

convenienl cooking facilities for workers to provide and prepare their own meals, Housing and utilitics are provided
at no cost to H-2A workers and those workers in corresponding employment who arc unnble to return to their pluce
of residence the same doy. Housing beds, bedding and mattresses will be furnished at no cost to the workers,
Warkers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

Housing will be clenn and meet applicable Federal Housing Standards. Workers will be responsible for maintaining

housing in a neat, clean manner. Reasonable repair cost of domage, other than thut coused by normal wear and {ear,
will be deducted [rom the enrnings of workees found to have been responsible for damage to housing and furnishings.

Housing and utilities are provided at no cost to workers who are unable to return Lo their pluce of residence the same
day. If both mule und female workers are hires, separate toilet, shower facilities and sleeping rooms will be provided

by the employer,

The employer requests permission for conditional entry into the Interstate and Intrastate Clearance Systern and
assures that the worker housing will be available for inspection and in compliance with applicable Federal
Standurds not Tater than 30 days in advance of the date of necd reflected on the atteched ETA 790.

vy arr BT nm
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item 11: ANTICIPATED HOURS OF WORK:

7_Hours per day is normal. The worker may be requested but not required to work 8-10 howrs per day and/or on the
Sabbath or Federsl holidays depending upon the conditions in the ficlds or orchards, weather or maturity of the crop.

Waorkers may be reached st the following address and phone number: 540-333-9118
18035 Lincein Road, Purceliville, VA 20132

Item 13: BOARD ARRANGEMENTS: (Check appropriate item(s))

X The cmployer will furnish free and convenicat cooking and kitchen facilitics so workers may prepare their
own meals. Employer will provide (on a voluntarily basis) transportation (o assurc workers access to stores where
they can purchase proceries and/or other incidentals.

The employer will provide workers three meals per day and will deduct § _ per day from cach worker
for meals.

Jtem 14: REFERRAL INSTRUCTIONS: (Jnclude here who an applicant or State Workfarce Agency Representative
should contact concerning employment and how that person may be reached)

Employer will nccept referrals through the VA Departinent of Workforce Services. Contact Abernethy & Spencer
Green Houses between the hours of 9 AM-5 PM Mouday through Friday: Phone: 540-338-9118 or in person:
18035 Lincoln Rd, Purcellville, VA 20132

Applicants, Workforce Agency Personnel, Walk-ins, Gate Hires, ete. may:
X Call for an interview during normal business hours at the number listed on the ETA 790 form.
____Report to the forn office or warksite listed on the ETA 790.

__X__ Other:_ Employer will accept referrals through the VA Depavtment of Workfarce Services, Contact
Abernethy & Spencer Green Houses hetween the hours of 9 AM-5 PAM Monday through Friday: Phone: 540-338-
9118 or in person: 18035 Lincoln Rd. Purcellville, Vel 20132

ltem 16; WAGE RATE, SPECIAL PAY INFORMATION AND DEDUCTIONS
HOURLY WAGFE RATE:

(a)The Adverse liffect Wage Rate (AEWR) of 10.32 per hour. Pay the wage that is the highest of the AEWR, the
prevailing hourly wage or picce rate, the ngreed-upon collective burgaining wage, or the Federal or Slate minimum
wage, except where a special procedure is approved for an occupation or specific clnss of agricultural employment.
‘I'he employer assurcs (hat if a change in the AEWR requires an increase in the guarantced minimum, such increase
will be paid s of the effective date of the increase, 1f the worker’s piece rate carnings for o pay period results in
average hourly earnings of less than the guaranteed minimum, the worker will be provided make-up pay to the
gusranteed minimum tate.

Inelude all crops and activities not listed on the ETA 790, Item 16) Perennials, Annuals, Trees/shrubs, Foliage,
Greenery




TEMPORARY SEASONAL NURSERY WORKER POSITION
TEMPORARY SEASONAL NURSERY WORKER POSITION
All applicants must be able willing, qualified to perform work described In this JO/Ad & must be avallable

for entire period specified. Abernethy & Spencer Green Houses, 18035 Lincoln Rd, Purcellville VA 20132,
Loudoun County. Possible Shift: 8A-5P; possible weekly hrs: 35 possibly up to 45. May be a possibility of
some weekend/holiday work. Duties: pull plastic, groundskeeping of facility, operate farm equipment, clean
unload harvested products, grade and sort products according to factors such as color, species, fength,
width, appearances, feel for quality to ensure correct processing and usage. Discard Interior o defective
products and or foreign matter and place acceptable products in containers for further processing.
Waeigh/estimate product for weight visually or by feel. place product in containers accarding to grade and
mark grades on containers. Measure weight and county products. Examine and inspect containers,
materials lo ensure specifications are met. clean and maintain work area & material other related activities
per SOC/OES as per onetonline.org. Perform Extensive, repetitious walk, stand, stoop, bend, reaching &
may need to load/unload up to 60Ibs. Tools provided at no cost to worker. Manual, motorized tool usage all
day. Employer guarantees % workdays of contract. Work outdoors, exposed to weather, hot or cold, hrs
may fluctuate (+/-); possible downtimes and/or extended hrs. Dependable: fulfill obligations. Attn. to Detail:
complete work tasks. Self Control: maintain composure, keep emotions In check, control anger, avoid
aggressive behavior, display a good-natured, cooperative attitude, Employer provided housing available to
any worker who cannot reasonably return to residence dally. Proper work attire is required-long sleeve
shirls, long pants, no shorts, hard sole shoes{preferably boots), no tennis shoes. If workers Is unable or
unfit to perform the duties listed after the 14 day the workers contract may be terminated. An orientation
will explain the “overview of warnings" and give the workers a copy of this form. Drug, alcohol, tobacco-
free work zone. Required to show proof of legal authorization lo work in United States. Must be able to
obtain a VA drivers license. No cell phone use during work hours.

(b) The following deductions will be made:
X Taxes, if applicable under Federal, State, and local law form U.S. Workers;

X FICATaxes X FUTA Taxes X Federal Income Tax Withholding

Advances
Meals
__ X Willful destruction of property;

: Other (Specify) Reasonable repair cost of intentional damage will be deducted from workers® pay.
No deductions will be made which would bring the cmployee’s hourly wage below the Federal Minimum Wage.

{c) The employer will not _ pay the worker a bonus of §_N/A
Based on Quality Picking
End of Season Other

Anticipated date by which payments will be made:

(d)The employer guarantees to offer the worker employment for a total number of work hours cqual to at least three-
fourths (%) of the work days of the total period beginning with the first workday after the arrival of the worker at the
placc of employment or the advertised contructual first date of need, whichever is later, and ending on the expiration
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dnte speeified in the work contract or in its cxtensions, if any. NO'TE: In Act of God terminations, the % guarantee
period ends on the datc of termination.

(e} Payroll periods will be. weckly: Workers will be paid on Friday each payroll period and will be provided with an
earnings statement which contains at 2 minimum, the hours actually worked, tolal earnings, (piece rates/number of
units (if picce rates arc used) and all deductions. The stalement will comply with 20 CFR 655.122(j}-(m)

(f) Employer will provide u worker referred through the interstate clearance system ____35 hours of work for the
week beginning with the anticipated date of need, unless employer has amended the date of need by notifying the
order holding office no later than 10 days before the date of nced. If the employer fails to notify the order holding
office, then the employer shall pay an eligible worker referred through the clearance system $361.20 for the first week
starting with the originally anticipated date of need.

Employer __ will not require worker to perform alternative work if the gusrantee cited it this section is invoked.
The altemnate work and pay will be__ N/A

The workers (will not) be cngaged in work defined by the U.S. Environmental Protection Agency and/or as
requiting pesticide safety training. If “will” - employer must pravide proof of Arkansas Depariment of Agriculture
training authorization/centificate marked N/A

Item 17: ‘Transportution and subsistence

Pursuant to DOL regulations 20 CFR 655.122(h) (1) If the employer Las not previously advanced such transportation
and subsistence costs to the worker or otherwise provided transportation or subsistence directly to the worker by other
means and if the worker completed 50% of the work coutract period, the employer must pay the worker for rensonable
costs incurred by the worker for transportation and subsistence from the place from which the worker has come Lo
work for the cmployer, whether in the U.S. or abroad to the place of employment,

[T prevailing practice of non H-2A agricultural employers in the occupation in the area to do so, or when the employer
extends such benefits (v similarly situated H-2A workers, the employer must advance the required transportation and
subsistence costs to workers in corresponding employment who are traveling to the employer’s worksite, The amount
of the teansportation pnyment must be no less than the most ceonomical and reasonable common carricr transportation
charges for the distance involved. The amount of the daily subsistence payment must be at least as much as the
cmployer would charge the worker for providing thrce meals a doy but no less than the amount permitted under
655.173 (a). which is presently $11,86 per day with CONUS maximum meal component $46.00 per day with reccipts
according to the current DOL Federal Register,

Note: the FLSA applies independently of the H-2A requirements ond imposcs obligations on employers regarding
payments of wages,

655.122¢h) {2) If the worker completes the work contract period, or if the employee is terminated without cause, and
the worker has no immediate subsequent H-2A employment, the employer must provide or pay for the worker's
transportation and daily subsistence (rom the place of employment to the pince which the worker, disregarding
intervening employment, departed to work for the employer.

e [Fthe worker has contracted with a subsequent employer has not agreed in such work contract to provide or
puy for the worker's transportation and duily subsistence expenses from the employer worksite to subsequent
employer worksite, the employer must provide or puy for such expenses.
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*  The cmployer is nm relieved of providing or paying for retum transportation or subsistence if an {1-2A
worker is displaced as n result employer complinnce under 50% rule, per 655.135(d).

655.122(h) (3) The employer imust provide transportation between the housing provided or secured by the employer
snd the empluyer's worksite nt no cost to the worker.

655,122 (h) (4) All cmployuer-provided transportation must comply with ull spplicable Federal, Stute or local Inws
und regulations ol must provide at o minimum the same trenspartation safety stondards, driver licensure and vchicle
insurance s required under 29 USC 1841,am! 29 CFR 500.105 and 29 CFR 500 120 (v 500, 128,

OFHER CLARTFICATIONS AND ASSURANCES:

TERMINATIONS: ‘The employer may terminate the warker with notification to the Employment Service if' the
worker: {a) refuses without justified cause to perform work for which the worker was recruited umd hired; (b)
commits serious nets of misconduet; or (<) Rils, after completing say fmining or break-in period, to reach
production standanix when production standards ure spplicable.

In the event of termination for medical reasons vecurring after arrival on the job, or occurring as 2 result of
employment, or in the event of wermination resulting from an Act of God, the employer will pay or provide
regsonuble costs of return tmnsportution and subsistence to the place of recruitment. Additionnlly, the employer will
reimbirse worker for reasonable costs of transportation and subsistence incurred by the waorker to get o the place of
employment.

In accordance with Departmental regulations 20 CFR see. 655.122(a), "if, before the expiration date speclfied in the
wark contract, the services of the worker are no longer required for reasons beyond the contral of the employer due
10 fire, weather, or other Act of God that makes the fulfillment of the contruct impuossible, lhe employer may
terminate the work cantraet. Whether such un event constitutes a contmet impossibility will be determined by the
CO. In the event of such tennination of a contrct, the employer must fulfill & three-fourths gusrantze for the time
that has clupsed from the start of the work contract to the time of its termination, ns described in parugraph (1)(1) of
this section. The employer must tnake efforts to transfer the worker to other compurable cmployment scceptable to
the worker, consistent with existing immigration law, as opplicable. If such transfer Is not afTected, the employer
must: (1) Return the worker, of the employer’s expense, tu the place from which the worker {(disregarding
intervening employment) cume to work for the employer, or transport the worlker to the worker's next certified H
2A employer, whichever the worker prefers; (2) Reimburse the workvr ihe fusll smmount of any deductions made from
the worker's pay by the employer for transportution and subsistence expenses to the ploce of employment; und (3)
Pay the worker for any costs incurred by the worker for transpe tution nnd daily subsistence to that employer's place
of employment. Daily subsistence must be computed as set forth in paragraph (h) of this section. The nmonnt of the
trnsportation payment must not be less (nud is not reguired to be mare) tizn the most cconomica! and reasonable
common curier transpurtation charges for the distances involved.”

EMPLOYER EURNISHED TOOLS AND EQUIPMENT: The employer will furnish without coasts, oll tools,
supplics, or equipment required in the performance of wark.

‘TRAINING: An arientation will explain the "overview of warnings” and give the workers a copy of this form.

PRODUCTION STANDARDS: Worker will be expecterd lo meet the fullowing production stnndards afler
completion of trining or break-in period, it applicable: (List the production standards for cach uetivity i’

e e R
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praduction standards arc applicable:
NA

INJURIES: ‘The employer will provide Workers Compensation or equivalent emplayer provided insurance, at no
cost to the worker, covering injury and disease urising out of, and in the course of, the worker’s employment.
Employer’s proof of insurance coverage will be provided to the ETA office before certification is granted.

EMPLOYER OBLIGATION IF EMPLOYMENT IS EXTENDED: No extension of employment beyond the
period of employment specified in the job order will relieve the employer from paying the wages already carned, or,
if specified in the job order as a term of employment providing return transportation or paying relurn transportation
expenses to the worker.

TERMS AND CONDITION CHANGES: The employer will expeditiously notify the order holding office or
State agency by telephanc/writing immediately upon learning that a crop is maturing carlier or later, or that weather
conditions, over-recruitment, or other factors have changed the terms and conditions of employment.

OQUTREACI] WORICERS: Outreach workers shall have reasonable access to the worker(s) in the conduct of
vulreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.

[
CONTRACT IMPOSSIBILITY: [n accordance with Departmental regulations 20 CFR sec. 655.122(0), T,
before the expiration date specified in the work contract, the services of the worker are no longer required
for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes the
fulfillment of the contract impossible, the employer may terminate the work contract. Whether such an
event constitutes a contract impossibility will be determined by the CO. In the event of such terminalion of
a contract, the employer must fulfill a three-fourths guarantee for the time that has elapsed from the start
of the work contract to the time of its termination, as described in paragraph {I)(1) of this section. The
employer must make efforts to transfer the worker lo olher comparable employment acceptable to the
worker, consistent with exisling immigration law, as applicable. If such transfer is not affected, the
employer must: (1) Return the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
workar's next certified H- 2A employer, whichever the worker prefers; (2} Reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) Pay the worker for any costs incurred by the
worker for transportation and daily subsistence to that employer's place of employment. Daily subsistence
must be computed as set forth in paragraph (h) of this section. The amount of the transportation payment
must not be less (and is not required to be more} than the most economical and reasonable common
carrier transporiation charges for the distances involved.”

PROOF OF RIGHT TO WORK: Ali workers under this order will be required to provide documentation
attesting to U.S. citizenship or legal status to work in the U.S.

AGRICULTURAL WORK AGREEMENT (ETA 700/ATTACHMENTS): A copy of the agricultural work
agreement contact or the CTA 790 and attuchments will he provided to the worker by the employer no later than on

the day the work commences,

NUMBER OF WORKERS: The employcr expects the total number of workers to be used in this occupation Lo be
19.20 of which 18 will be H-2A workers for which certification is requested, and the balance will be domestic
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workers. These numbers are estiniates us total workforce necds are dependent upon weaiher, crop conditions and
worker availability.

FIFTY PERCENT RULE: From the time the foreign workers depart lor the employer's place of employment, the
employer must provide employment to any qualified, cligible U.S. worker who applies to the employer until 50
percent of the period of the work contruct has clupsed, Start of the wark contract timeline is calculated fron the
first date of need stated on the application for temporary emplayment certification under which (he forcipn workers
who is in the job was hired. UNLESS the employcr has requested a small business exemplion to the 50 percent rulc

and the waiver was grunicd by the DOL Certifying Officer.

OTHER: The employer agrees to abide by the regulations at 20 CFR 655.135 Assurances and 20 CFR.653.501.

20 CFR 655.135(¢) The employer must comply with all applicable Federal, Statc and tocal laws and regulations,
including heaith and safety laws.

The working conditions will comply with applicable Federal and State minimum wage, child lubor, social security,
health, and safety, farm lsbor contractor registration and other employment- related laws, The employer is an Equal
Employment Opportunily employer and will affer U.S. workers at least the sume opportunilies, wages, benefits and
working conditions as those which the employer offers or intends 1o offer to non-immigrant workers.




©

— ) : ABERN-1 OP ID: YW
St CERTIFICATE OF LIABILITY INSURANCE "

DERTIFIGATE DOES NOT AFFIRMATIVELY OR

REPHESENTATIVE DR PRODUCER, AND THE GCERTIFICATE HOLDER,

IMPORTANT: (I tho cortilicate holder ls any ARDITIONAL
Ihe terms et condilens of the polloy, certaln poiicles may ragulre an

THIS CERTIFICATE IS ISSUED AS A MATTER OF \NFORMATION ONLY AND CONFERS KO RIGHTS UPON TH
END OR ALTER THE COVERAGE AFFORDEDR BY THE POLICIES

NEGATIVELY AMEND, EXT
NTRAGT BETWEEN THE 183UING INBURER(S),

BELOW. THIS GERTIFICATE OF INSURANCE DOCS NOT CONSTITUTE A €O

NBURED, the pollcy(tes) muat bo 8

B CERTIFICATE HOLDER, THIS

AUTHORIZED

andaomement, A statement on

ndoraed, 1T SUBROGATION 15 WAIVED, oubjoct to
I cuitificats does not confer rights to the

cariiftcate holder In Hiew of such ondorsemants).
¥NODUCER .

i CORTAT priaclila G. Hottle
v 540-364-0862 (I3 o 540-216.3760
Wul{unlnn. VA 20108 E
Virginla Ward
LLATLLLAL AFFORDIMG COVERAGH | AT
waunzn . Erlo Insurance Exchange 26271

THIS 1S TO CERTIFY THAT THE POLICIER OF THSUNANLE LIST
(HOICATED, HOTWITHSTANDING ANY REQUIREMENT, TERM O
CEHTIFICATE MAY BE (3SUED QR MAY PEATAIN,

ED BELOW HAVE BEEN 133UED TO THE INSUR

R CONDITION OF ANY COMINMACT OR OTHER

‘THE INSURANCE AFFORDED BY THE POLICIES DESCRIBEL

EXCLUSIONS AND CONDITIONA OF SUCH POLILICE LIMITS BHOWN MAY HAVE BEEH REDUCED BY PAID CLAIMS,
L]

INSURED Abernothy & Spencor, LLC IHIURER B |
18035 Lincoln Road ORI
Purcellvido, VA 20132 .
NSUNER D o e i3
LH '
IMEUREH # ¢
COVERAGES GCERTIFICATE NUMBER: REVISION NUMBER)

ED HAMED ABOVE FOR THE PQLIGY PERICD
DOCUMENT WITH RESPECT TD WHICH L]
HEREIN 1S SUBJECT TO AtL THE TERMY,

“L“ﬂ‘ TYPH OF INAURANGE FOLLEY HUMIPR 3 UL units
A | X | COMMERSIAL OCHERAL LABIITY | EACH OCCUNALENCE 3 1,000,000
| ctampaans %] oceun 041-3150853 0813112015 | 067312090 | | |
| MED EXP [Any pne pevent
|1 PEREONAL 8 ADY THJURY
| QENL AGORFOATE LIMIT APFLIES PER: GENERAL AGOREGATE ) 2,000,00
] rouer || ¥ e eRoTUGT-COMPOPAGA |3 2,000,000
oniet .
AVIOMOBNE BARILITY . It . [ 1,000,00
A ] ANY AUTO Q06-3140084 0B/31/2015 | 05/31/2016 NODALY HILRY (e poveon) | §
|| sk gpaen E%,:sg“v:; BODLY INJURY {Pet widont) :
|| vanep astos Aujos 1esr
)
X [oMaREiA Lird e EACIGECURRENCE 6 3,000,000
A | |messrune CLAMS HADE Q28-3170286 0613402018 | on3472018 | Aganeosre s
|| _joe RETENTIONS s
WONREAN CORPANBATION
AND EMFLOYERD® LIARILITY % ]
A |any propueTonsanTHEREXECUTVE ‘l_"] 2109-3100844 06/3412018 | 06/31/2018 | p.L. FACH ACCIDENT 3 600,00
OFIGERMEMEEH EXLLUDEDT HIA
Wsndutery Ta N fil. DISEADE - BA LMPLOYEE! 3 600,00
éiﬂﬂpﬁgﬁw EL DISEASE - POLILY LOAT $00,000
A [Property Boclion Q41-3160853 PE/1I2048 | 06/31/2018
.

TEBCNIPTION UF CPERATIONS [ LOGATIONY IVEHIOLEY {ACORD 101, Addligrel Rematke wehedule, may b itlashed ¥

roare Spans |t prguied)

_ CERTIFICATE I1OLDER

CANCELLATION

Lpbor Consullants internt'l
1137 Nosth 3rd Street
GCoaur d*Alens, 1D 83814

ADCORDANCE WITH THE POLICY PROVIBIONS,

BHOULD ANY OF THE ABOVE DESCRIBED POLICIES NE CANOELLED BEFORT
THRE EXPIRATION DATE THEREOP, HOTICE WILL BE DELIVERED N

AUTFORIZED REPREBENTATVE
Vifginla Ward

ACORD 26 (2014/01) Tho AGORD nnme and loge

N .
B 1088-2014 ACORL COR ORATION. Ali
aro reglstored murke of ACORD

Tights resarvod,




Google Mapy

18035 Lincoln Rd.
Purcellville, VA 20132

41718 2124 PN

36625 Shoemaker School Rd.
Purcellvllle, VA 20132




i

Abernethy & Spencer Green Houses
ATTESTATION OF WORKMAN’S COMPENSATION INSURANCE
COVERAGE

As applicants for temporary agricultoral workers, we understand that the cmployees must
be covered by workman’s compensation insurance and vehicle coverage, This sorves as
an attestation that the insurance policy will be timely renewed and maintained for the
entire period of the requested work authorization. Copies of the rencwed policy will he
provided to the USDOL NPC in Chicago, 1L and/or US Citizenship & Immigration
Services as requested.

Signature: Av u‘# /Q _ Date: ] o - AL

David Lohmann
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER

1. ORDER NUMBFER: 708886

rJ

. NAME OF EMPLOYER: Abemuthy & Speoeer
Greenhoyses LLC

3. LOCATION OF EMPLOYER AND DIRECTIONS:
18035 Lincaln Rd. Purcellville, VA 20132

From Leesburg — 7 West to State Hwy 287, exit Purcellville,

keep left at fork, left at Berlin Tpke/VA 287, right at E. Main

StVA-T, left at 10™ St./Maple Ave/VA-722, continue to job

site location on the right

4, PERIOD OF EMPLOYMENT:
FROM 2-15-16t0 12.01-16

5. WORK SCHEDULE:
HOURS PER DAY _7
DAYS PER WEEK §

o

6 CROP AND PAY:

CROP: nursery
HOURLY WAGE $10.32
PIECE RATE: SNiA

7. WORK TASKS TO BE PERFORMED:

Pull plastic mulch, groundskeeping of facility, operate farm
cquipment, cleanfunload harvested products, grade and sort
nursery stock, pot and transplant product.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes
9. HOUSING CAN ACCOMODATE_18 PERSONS
18 INDIVIDUAL
0 FAMILY
10, MEALS:
PROVIDED: NO

IF YES: COST PER DAY ___
{Sce item 14 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:
YES

I1. DEDUCTIONS;

TYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX

&

LA COMISION DE EMPLEOS DE VIRGINIA

RESUMEN DE LAS CONDICIONES DE EMPLEO QUE
SON ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMEROQ DE LA ORDEN: 708886

1

. NOMBRE DEL EMPLEADOR: y encer
gi&‘g!!h!)!!ﬁt“\,' I‘Ls,

3. DIRECCION DEL EMPLEADOR:

18035 Lincoln Rd. Purcellville, VA 20132
De Leesburg - 7 ocste a 1a ruta estatal 287, salida de
Purcellvilie, doble a ta izquicrda al semaforo en Berlin
Tpke/VA 287, derecha al E. Main St/VA-7, izquierda o [Oth
St/Maple Ave/VA-722, sigue derecho hasta el viveroen la
mano derechu

4. PERIODO DE EMPLEO:
DEL Ecb-15-16 of Dic-01-16

5. HORARIO DE TRABAJO:
HORAS POR DIA 7
NUMERO DE DIAS POR SEMANA 3

6. COSECHA Y PAGO:
COSECHA
SUELDO POR HORA
PAGA POR UNIDAD:

vivero
51032
$no aplica

7. LABORES A DESEMPENAR EN EL TRABAJO:

Quitar ¢l mantillo pistico del canpo, mantenimiente del
lerrenu, manejar equipoe agricola, limpiar y descargar productos
cultivados, clasificar y ordenar productos, plantar y
transplantar,

8. TRANSPORTE PROPORCIONADO: DESDE EL
ENCAMPAMENTO HASTA EL SITIO DEL
TRABAJO Y LA VULLTA: Sl

9, VIVIENDA DISPONIBLE PARA _|# PERSONAS:
18 __INDIVIDUOS
0___FAMILIAS

10. COMIDAS:
PROPORCIONADAS: NO

EN CASO DE §I. EL COSTO POR
DIASERA __ {VeaNum.14 cn la Orden de

Trabajo)

1.0S TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS: 5l

{1, DEDUCCIONES:
CLASE CANTIDAD
SEGLRO SOCIAL XXXXAXY



IMPUESTOS SOBRE INGRESOS  XXXXMN

TRANSPORTATION NONE TRANSPORTE NINGUNO
TOOLS & EQUIPMENT NONE HERRAMIENTOS Y EQUIPO NINGUNO
CREWLEADER CHARGES NONE SUMA COBRADA POR FL

CONTRATISTA DE TRABAJO

AGRICOLA NINGUNO

12, NOTES TO WORKERS:
12, NOTAS PARA EL TRABAJADOR;:

A copy ot the full job order is available for inspection in this

utfice. La copia de la orden completa estd disponible en la oficing para
su inspeceion:

The employer has guarameed your first week's wages unless

he/she notities this job service of o later starting date by El pago por la primera semana de empleo es garantizado a
2116 i menos que ¢k empleador notifique al Servicio de Empleos de
que la fecha de comienvo serd atrasada, y que 1al notiticacion
In order for you o be elible for this gusrantee, you imust contact — sea antes de la fecha Feb-1-2016_

the job service at:
Para gue Ud tenga derecho a esta garantia de pago, ¢s necesario
VIRGINIA EMPLOYMENT COMMISSION que se ponga en contacto con la siguiente Oficina ded Servicio
106 Premicr Place de Empleo:
Winchester, Vi 22602
VIRGINIA EMPLOYMENT COMMISSION
During the perfod of ___ 2/2/16 10 2/8/16 . 14} Premier Place
Any Job Service oflice will assist you in doing this. Winchester, Va 220602

Hay que contactar a la oficina durante el periodo del — Feh-2-
16__al__Feb-8-16.

Cualguiera oficina del servicio de empleas le asistird en hacer
contaclo.



Vinia Employment Commisn

Community Services in Loudoun County
Servicios comunitarios en ¢l condado de Loudoun

HEALTHCARE
SERVICES
SERVICIOS DE S-{LUD

Inova Loudoun Hospital
44045 Riverside Parkway
Leesburg, VA
703-858-6000

Inova Urgent Care Center
205 E. Hirst Rd. Suite 101
Purcellvilie, VA
540-338-4995

Loudoun Free Clinic
(for uninsured / para los
que no tengan seguro)
224B Cornwall St. NW
Leesburg, VA
703-779-5416

TEMPORARY
HOUSING, FOOD,
FINANCIAL
ASSISTANCE
REFUGIO DE
EMERGENCIA,
COMIDA, AYUDA
FINANCIERA

Loudoun Interfaith Relief
750 Miller Dr, Suite A-1
Leesburg, VA
703-777-591 |

Tree of Life Ministries
201 N. 21" 8t. Unit D
Purcellville, VA
703-554-3595

Catholic Charities
316 E Market St.
Leesburg, VA
703-443-248|

SCHOOL FOR
CHILDREN
ESCUELA DE NINOS

Loudoun Public Schools
2100 Educational Court
Ashburn, VA
571-252-1000

LEGAL AID
AYUDA LEGAL

Legal Services of
Northern VA

8A South St. SW
Leesburg, VA
703-778-6800

Legal Aid Justice Center
6400 Arlington Blvd. #600
Falls Church, VA
703-778-3450

Virginia Department of
Labor Wage & Hour
Division

400 N 8" St. #416
Richmond, VA
804-771-2488
1-866-4-USWAGE

GOVERNMENT
BENEFITS OFFICE
OFICINA DE
BENEFICIOS
PUBLICOS

Loudoun County
Department of Family
Services

102 Heritage Way NE
Suite 103

Leesburg, VA
703-777-0353

EMPLOYMENT AND
TRAINING
ASSISTANCE
AYUDA EN BUSCAR
EMPLEO

Virginia Employment
Commission

{00 Premier Place
Winchester, VA
540-722-3415

Workforce Resource
Center

102 Heritage Way, NE
First floor (primer piso)
Leesburg, VA
703-777-0150

ENGLISH CLASSES,
GED PREPARATION
AND COMPUTER
LITERACY

CLASES DE INGLES Y
COMPUTACION
PREPARACION POR EL
EXAMEN DE GED

Loudoun Literacy Council
204 South King St.
Leesburg, VA
703-777-2205

Tree of Life Ministries
201 N. 21" 8t. Unit D
Purcellville, VA
703-554-3595



