Request for Extension of Clearance Order Virginia Employment Cominission

I. To: Puerto Rico 2. Job Order Number:

North Carolina . 70 6_8/ 0

South Carolina 3. Employer Name:

Georgia P
_ Florida  RBremo reege |
4. From: 5. OES Job Code, Title and Number of Positions

Available

Agriculture & Foreign Labor Program Manager Lfcr., &m q;l 0/ L{ D[F
. f DLl b o

Virginia Employment Commission f
2211 Hydraulic Rd

Charlottesville, VA 22901 , I:aP m@g@mlﬁ;‘ |
6. Please note the following conceming the above job order: ? |

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) ' Title: Telephone Number:
Kendal Shaver Agriculture & Foreign Labor 434-984-7640
Program Manager

8. Receiving State Office: (*X” one)
0 Accepted (if accepted, list local offices extended to) 0 Rejected (If rejected, provide reasons)
Comments:

9. By:ES Agen-c.:;.Reprt?_;t_:nlativc Telephone Number: Date Signed:




U.S. Department Labhor OMB Cortrol No 120501134
Employment and Training Administration Explration Date: October 3, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Ordan ds Emplao para ObrerosiTrabajadores Agricolas y Pracesamiento ds Allmentos

(Print or type In each field block - To Include additionaf Information, go to block # 28 - Pleasa follow Step-By-Step Instructions)
{Favor de usar letra de molde en fa sollcitud - Para Incluls Informacion adidonal vaa el purto # 28 - Favor de segulir las Instrucclonss paso-a-paso)

1. Employer's and/or Ageri's Neme end Address (Number, Streel, Gity, Sale TPy r
and Zip Code / Nombre y Direccidn del EmpleadoriPatrén yfo Agenle Nos. 4 trhruugnh LALT 'JTATE USE ONLY
(Momero, Calle, Ciuded, Estado y Codigo Poslal ) Nimeros 4 a 8 para USO ESTATAL
B T LL 4 S0C {O'NET!OES} Qecupelional 5 Job Order No {Num de Crden de
remo Trees, LLC Code / Codigo Industnal. Empleo.
Malling Addrass: y&-22 g2, 0t
PO Box 128 8 S0C (ONET/OES) Occupational |/ O b €/0
Bramo Bluif, VA 23022 Tile # Thulo Ocupacional
Physical Addrass: Fp\.hh\ Wo #Ker (ir*ﬂP
616 Lower Bremo Lane €. Address of Qrder Holding Office Yinclude Telephone number] / Direccién de

Bremo Bluff, VA 23022

a) Federal Employer Idenlification Number (FEIN) I Nomero federat de
Identficecidn cel Empleador

54-1923525
b) Telephone Mumber / Nimero de Teléfono

la Oficina donﬁ se radico la olr!la {incluya el npmero de 1eléfono)

2211 rawlic Road cyAfgey-7¢Te
Chas o Thesville JUD 2250

g. Mame of Local Office Fepresenlative (include direct dial telephone
rumber) / Nombre del Represenianie de Ia Oficina Local {ncluya el
romero de leléfono de su linea directe)

L‘P 1 o8 b 20 5FY - 99 28

Clearance Order 1ssue Dale / Fecha de Emision de la Orden de Emgleo

[R[]o (R[S

B, Job Order Expiriion Dele | Fecha de vencimiento o Exparaion de la Orden

de Emplen: / a
2. Address and Direchions to Work Sile / Domicilio y Direcciones al lugar de L~ / g/ / ;'
Irabayo: O Anlicipated Peniid of Employmenl / Perfedo anlic:pado o previslo dz Erpleo

616 Lower B , 5
wer Bramo Lane, Bremo BIuff VA!?IDZZ From/ Desde: 2572016 To/Hasla 1173042016

(434) 842-8733

) Fax Mumber / Mimero d2 Fax {434) 842.3823

d) E-mal Address / Direccién de Cerreo Elecirénico:
cfo Employsr Agent E-mall: masH2A@mas{abor.com

70 Number of Workers Requesled J NUmero de Trabajadores Solicilados
4

T1_Anicipaled Hours of Work per Week [Horas Anlicipadas/Frevisios de
Trabejo por Semena Tdlal 40

Sunday ! Domingo__¢ Thursdey Aueves_7
Monday f Lunes _T Friday | Viemes_T
Tuesday / Martes _7 Selurday / Sabado S
Wednesday / Miércoles_7

Ses *Attachment 1 to ETA 750" Jtam (1iVer "Adjunto 1 8 ETA 790 Articule 11
Ses “Attachment 1 to ETA 780" tem 2Wer "Ad|unto { 2 ETA 780 Articulo 2 72 Antiopated range of hours for diferent seasondl ailes | Rengo prewdode

Address and Direclions lo Housing / Oomedio y Drecciones el lugar de horas par alas dierenles elividadzs de lalemporada.
vivienda, IParfnnns avarlety of manualiequipment operation tasks in Nursery
616 Lower Bramo Lane, Bremo Bluff , VA 23022

operatlon,

Bam “Attachmant 1 1o ETA 790° tem 12/Ver “Adjunto | 8 ETA 780" Articulo 12
73 Collec! Cells Accepled from. ] Aceplan Llamadas por Cobrar de

8)  Description of Housing / Descripcion de la vivienda
Mobile home - houslng capacliy - 4 persons Employer/Empleador Yes/SID NoD

Bzo “Attachment 1 to ETA 790" Ram 3fVer “Adjunto § 2 ETA 790 Articulo 3




14, Describe how the employer intends ta provide either 3 meals a day fo each worker or fumish free and convenianit cooking and kilehen facilitios for workers to prepare
meals / Describa como ¢l empleadar liane |a intencion do offiecer, ya sea 3 comidas ol diz a cada trabajador, o proporcionar graluitamente instataciones para cacinar.

In addition to providing free cooking and kitchen facliities, employer will provida free transportation to and fram the nelghboring closest town
1o less than ance each week for supplies and/or banking {for workers for whom housing must be provided). Dining, full kitchen/cooking

faciities and other common areas will be shared by all workers.

Ademés de proveer cocina y las facilades gratis, el empleador proveera transportacion gratuila a los empleados de y hasta la ciudad mds
cercana al menas una vez por semana para comprar suministrosfir al bancoe {para por los empleados 2 qulenes se les deba de proveer
vivienda). El comedor, cacina completa/instataclones de cocina y olras dreas comunes seran compartidae por todos los empleados.




5. Rofarral Instructions and Hiing Informatian / Instrucciones sabre como Roferir Candidalos/Selicanles - (Explain how applicants are to be hired or reforred, and the
Employer'siAgent's availablo hour to interview workers  Explique como los candidatos seran contralados o referidos, y las horas dispanibles dol empleador/agente para
enfrevistar a los frabafadores). See Inskructions for more delails / Vea las instrucciones para mis detalios

The actual emplayment offer Is at the sole discretion of the employer. Referrals will be accepted from the State Workforce Agencies {S\WAs}, directly
from applicants, walk-Ins, gate hires, and from ather sources. SWA's should tharoughly famillarize each applicant with the Job specifications and terms
and conditions of employment before a referral Is made. Workers must meet all of the following criterla:

1. Are avallable and Indlcate willingness to work the entire season.

2. Have transportation to Job site ai start of season for non-lacal workers and dally for local workers,

3, Have been fully apprised by the focal emplayment office of the terms, conditions, and nature of employment.

4. Are {egally enlitled to work In the U.S.

5, Are able, willng and qualified to perform the work.
Workers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA, Accurate
completion of Form |8 will be required of each worker within (3) days of emgloyment putsuant to U.S, Law, Bramo Trees, LLC will ablde by the
requirements and assurances of 20 CFR § 653,501 In the processing and/or hiring of Indlviduals referred through the clearance system.

El empleo actual es a discracion exclusiva del empleadar. Se aceptan refaranclas del |a Oficlna Eslalal de Empleo (SWAs), solicitanles directos,
personas sin cita, contrataclones da pueria y de otros medlos. Las SWAs debe estar completamente famfllarizada con cada solicitante con las
especlficationes del empleo y términos y condiclones del empleo antes de que se realice la referencia. Los empleados deben de cumplir con todos los
siguientes criterlos:

1, Se encuentran disponibles e indican voluntad para trabajar la temporada completa,

2, Tene transportacion hacla el lupar de trabajo al inicio de la temporada para empleados no locales y para empleados locales diarios.

3. Se [ ha Informada completamente por [a oficina local de empleo sobre los términos, condiciones y naturaleza del emplec.

4. Estdn Jegalmente autorizados para trabajar en los EEUL.

5. Son capaces, lienen el desec y estin callficados para desarrollar el trabajo.
Los empleados deben de poseer la documentacién requerida para que el empleador cumpla con la verlficacién del empleo segun los requisitos del
IRCA. El cumplimlento preciso de la Forma 19 serd requerido para cada trabajador dentre de (3) dias del empleo de acuerdo con Ia ley de los EEUU,
Bremo Trees, LLC sera acalada por los requisifos y garanlias del 20 CFR § §53.501en el proceso yio contratacion de individues referldos a través det
sistema de acreditacion,

See “Attachment 1 to ETA 790" Hem 15{ Ver *Adjunto 1 a ETA 790" Articulo 15

16. Jab descriptfon and requirements / Descripcin y requisitos del trabajo:

This Job requires a minimum of three months of prior experience working in a balled and burlap tree nursery, including spectiically the operation
of 50+ HP nursery equipment, handiing both manual and machine tasks assoclated with nursery preduction,

San “Attachment 1 to ETA 790" llem 16/ Ver “Ad]unto 1 a ETA 790" Articulo 16
1. Is provious work experionce prefarred? / So prefiers pravia oxperiencia? Yes / Si No O Ifyes, number of months preforred: / Si os asl, numero do
meses de experientia: _3
This Job requires a minimum of three months prior experlence working In a balled and burlap tree nursery, Including specifically the operatlon of
50+ HP nursery equipmentJ El trabajo requiere un minimo de tres meses de experiencla previa trabajando en un vivero de arboles en bota o arpilla,
incluyendo operaclon especifica de operaclén de equipo de vivero 50+ HP,
2. Check 2l requirements that apply:

O Cerification/License Requiremaonts / Cartificacion/Licencia Roquisitos O Criminal Background Check | Verficacion de antecedentos ponales

O Driver Requirements / Requisitas del conductor @ Drug Scroen / Deteccidn de Drogas

0 Employer Will Train / Empleador enlrenard o adiestrard O Extensive Pushing and Pulling / Empujar y Jalar Exlonsamenle

0O Extensive Sitting / Estar sontado largos ratos @ Exlensive Walking / Caminar por Jargos ralos

B Exposure to Exireme Tomp. / Expuesto a Temperaturas Exiramas @ Frequent Stooping / Inclindndose o agachandose con frecuencla

& Lifling requirement / Levantar o Cargar __60 _lbs Jiibras O OTrHdliday is not mandalory / Horas Exlras (sobre tiompo) / Dias Ferisdos no
@ Ropelilive Movements / Movimienlos repelitivos oblipatorio

Because the work qualifles as exampt under 20 USC § 213{b)(6), overtima rates ase not applicable unless required by state law, 1 Ya que el emplea callfica coma extento
bajo 29 USC § 213{b)(6), el tempo exira no es aplicakle a menos que sea requerido por |a ley estalal,

-3.-



17. Wage Rates, Spocial Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deducciones {Rebafas)

Crop Activilies Hourly Wage Piece Rate / Speeial Pay Deductions* Yas/Sli No Pay Period /
Uni(s) {bonus, olc ) Periodo da Pago
Cultivos Salario por Hora Pagos Especinles Deductiones / '
Pago por Pioza | {Beno, otc)
Unidad{es)
nursery stock - S 10.32 S Eeo Social Socunty / r:] (] Weekly / Semanal
treesiplantas de *Attachmant 1 Sogura Soclal S
vivero- arboles 5 $ o ETATI0" Federal Tax / n a B
ltem 47 — Impuestas
Federalos _
$ S Ver “Adjunlo State Tax m a Biweekly/
1aRTA 790" Nmpuestos Quincenal
Articulo 17 _E_s_lninlas ]
$ § Moals / Comidas a 1] o
] $ Other {specily) / Monthly/Mensual
Otro {especifica)
a
Cther/Otra
See “Attachkment 1 to ETA 790" ltem 17 1 Ver “Adjunto { a RTA 780" Articulo 17 .

18. More Dotails About the Pay / Mas Delalles Sobre el Page:

The employer puarznines Lo offer, advertise, and pay a wage defined as the highest of the USDOL-promulgated AEWR, the prevalling hourly wage or piece rate, an agreed-
upen ¢oltactive bargaining wage {this employar is not subject lo a colloctiva bargalning agraemant) or the federal or stale minlmum wage in effact at the time wath subject to
the provisions of the job order Is performed. This guaranteed wage will not be based on comemission, bonuses, or uther incentivas.

€l empleador garantiza ofiecer, publicary pagar el salatio definido como ef mas allo en &l AEWR promulgado por el Departmento da Trabajo, el salario porhora ptmln:l.un!e
o porrango do pleza, ¢l acordado bajo 1a negociacion colsctiva del satario (¢} empleador no esta svjeta a un acuerdo de negociacion colectival, o of salarie Federal o minimo
estatal en afaclo al momento del tiempe da lrabafe sulets o provision al momento de realizar of trabajo. El salarlo garantizado no s& basa comislones, bonos u niras
incentivos.

Soe "Attachment 1 to ETA 790" Hem 18 1 Ver *Adjunto 1 a RTA 7907 Artleulo 12

19. Transportation Arrangemants / Arreglos de Transperlacion

The employerwill pay for or reimburse H-2A workers with pay for the first workweak for costs Incurred by the worker for visa, procassing, border crassing, and other
related fees, including thosemandated by the govermment {axcluding passport fees). For nan-commuting workers, iansportation cests and reasonable subsistence from
the place from which the worker departed 1o work for the employer (o the plate of emplayment will be reimbursed with pay for the first wotkwaek, to the extant such
worker-borne expendifures raduce the workers' sarnings helow ths FLEA minimum wage [n the first workweek, Pursuant to 20 CFR 655.922(h}(1), the omployer will
reimburse the warker In full for aforementloned transporiation costs and reasonable cubsistence no later than at the halfway point In the wiork contract {*50% period”} if
such payment was not already patd In full 1o the worker prior to the 50% period. Theminimum travel subsistente of $11.86 per day or tha curzont minimum subsistence
amount published in tha Federal Register will be paid to workers who cannol provide recelpts, and tha maximum travel subsistence of $46.00 per day or the curant
maximum subsistence amount published in the Federal Reglster will ba pald lo workers with acceptable recalpts, The transportation reimbursement shall he caleulated on
the wotker’s actual cost but not more than (hemost economical and raasonable simifar common cartler iransportation charges for the distance Invalved.

E| ampleador pagard pot el reemboiso de los empleados H-2A con el pago da los costos rezlizados ds la primoera semana de trabajo del enpleado por la visa, proceso,
costo do cruce fronfesizo y olras custas ralaclonadas, Incluyendo aquelias requerldas por o gobleme (excluyendo la cuota de pasaparis), Para los empleadas qus no
tiersen que visjar pars labarar, los costos de transportaclén y subsistancia razonabla desde #f lugar de donde parlaren para trabajar para ol emploador en of lugar del
emplaador serd reembalsade con o pago de[3 primera semana de trabajo, al grado que dichos gastos realizados par el empleado reduzean las ganancls de) ampleado
por debaje de! salaro minimo de FLEA durante la primera semana de trabajo. Conforme af 20 CFR 635.122{h){{), empleadar reembolcara al ampleade por comploto fos
costos de Lransportacion y subsistencia razanable antes menclonado a mas tardaz que lamitad del cantrato do irskajo {“periodo del 50%*) si dicho pago na se ha
realtzado por completo pravio al pariodo dot 50%. La subsictencia do viz|e minima es da §11.86 por dia la subslstencia actua) minima pubficada en &) Registro Fedaral
paghndosa 4 los emplaados qua no pusdan proveer recibos y ol miximo da subsistencla de viaju de $46.00 por dia 0 la subsistencla actual maximz publicada en el
Reglstro Federal pagindose alos empleados con racibios acaptables. €1 raembolso del ransporie sed calculado a costo actual poro no mayor que el medio mas
econbmico y tazonable simllar por los cargos por (a distancla involucrada.

Bes "Allachment 1 to ETA 750" Mem 19 1 Ver “Adjunto 1 9 RTA 790" Articulo 19




20, Is A the prevaring practice Lo use Farm Labar Gonlraciors (FLC) la tecrull, supervise, Iransport, house, andfor pay workers fat (his (thasc) crep athwily
(ies)? ¢ ¢Es 1a praciica habitual usar Gonlratislas do Trabajo Agricola para reclular, supetvisar, lransportar, dar vivienda, y/o pagariea los trabajadores

para ¢sie{os) fipo{s) de cogecha(s)? YesfSi O No M

1 you have checked yes, what is the FLG wage for cash activity? £ i conteslo *Si cudl es el satario que le paga al Gontralista de Trabajo Agricata por
cada xclividad?

21 Ato workers covered for Unemploymant Insurance? / ¢ Se lo proporcionan Sequra de Desompleo a log rabajadares? YesiSi®) to O
(when applicable aceosding to state faw) I(Cuando sea applicable do acuerdn 3 1 ley estatal)

22 Ao workors covered by workers' compensation? / 2 Se le provao segure de compen sacibnfindomaizaclén al Irabajador vestSi®l No O

23 Aretools, supplies, and equipment peovided at no chasge Lo the workers? / ¢ Se- los proveen herramienlas y equipat ein costo alguno 3 las rabajadares?
Yos/Sidl Ha O

24. Lisl any aangements which have been mado wilh ostablishment awners of agents for tho payment of a commission or other benefits {or sales mada to
workers, {if thero are no such arrangements, enter "Meone®.) / Enumere todos les acucidos o convenios haches ton log propiclarios del cstablecimicnto 0
sus agenles para of pago do una comisién: u olres boneficios par venlas hechas 3 los rabajadores. {Si no hay ningéin agtserdo o corwenia, indique

*Ninguno” }

tloneiNinguno

25, Ustany sinke, work stoppage, siowdow, of inécrnuption of eperaten by the employees st tho place where the workets will be cmployed, {ifthere e no such ncxdents,
enler *Hone’ )/ Enumesa loda huelga, parn o inletupeién de operacionce de labajo por pacte de los empleados en ol lugat de empleo {Sino hay inciderdes de osta

lipo, indique *Hnguno® )

HonefNinguno




25. Isihis job order ko be placed in connection with o future Application for Temporary Employment Cerbfication far H-2A workers? / ¢ Esta ordan de emplea ha sido puesta
en conaxidn con una fulura soficiud de cerdificacién da empleo tamporal para trabajadores H-2A7

Yesf5i BNo O

27, Employer's Cortification This job order describes the actual terms and condiliens of tha employment being offered by mo and containg all the malesial
terms and conditions of the job_ / Cerlificaclén dol Emploador Esta orden de lrobajo doscribe los 1@nmines y condiciones del emploo que so lo ofrece, ¥
contieno todos los términes y condiciones maleriales ofrecidos.

Ed Yates , Manager
Employar's Printed Nama & Tillo / Hombra y THUD en Lot de Moldeimprenta dol Emploader

\9-H-2015

Employer's Sigmature / Firma y THulo del Emploadar Dale / Fecha

READ CAREFULLY, In view of tha stalutarily established basic function of the Employment Sorvice as a no-fee labor oxchange, that is, as a forum for bringing
togethar employers and job seekers, neither the Employment and Training Administration (ETA) nor the Stato ngencies ara guarantars of the sccuracy of
truthfuiness of informalion conlaingd on job arders submilled by cmployors. Nor does any job order aceaplod or recruilod upon by the American Job Conler
constitule a contraciual job offer to which the American Job Cenler, ETA or a State agensy is in any way o party.

LEA CON CUIDADO, Envisla de la funcion basica del Servicio de Empleo establecida por loy, como una entidad do intercambio laboral sin comisiones, a5 docir, como un
fors para raunir a los empleadares ¥ los salicilantes de empleo_ni ETA ni las agencias del estada pueden garantizar la exaclilud o verazidad de la informacién ¢onlenida en
las drdenes de trabajo sometitas por los empioadores. Nininguna erden de lrabajo aceplado o contratado on ef Cerdra de Carreras (American Job Conler) conslduyen una
oferta de trabio confractuales a 1as que o American Job Center, ETA o un organisme estalal es de ninguna menera una de ks paitos.

PUBLIC BURDEN STATEMENT

The public reporting burden for respanding ta ETA Form 790, whish is required Lo obtain of retain benefits (44 USC 3501), is estimaled lo be approximately 60 minules per
respense, inchuding timo for reviewing instructions searching nisting dala soureas, gathering and reviewing the calloction: The public noed nat ;espond bo this cellaction of
information untess it displays 2 currentiy valid OMB Contral Number. This is public informaticn and there is no expectation of confidentiality. Send comments regarding this
burden estimate of any ather aspect of this cellection, Including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training
Adminiskration, Office of Workforee Invesiment, Room C-4510, 200 Consfiluticn Avenue, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

La cargo de informaxlan publica pera sesponder 3 la Forma ETA 790, que so 7equicre pare oblener o retener beneficlos {44 USC 3501), sa cstima on aproximodamento 60
minutos por respuasta, incuyendo el tiempo para ravisar las inslruccionos, buscar fuentas da dalos existentes, racopilary revisar Iz colaccidn. €1 piibiico no tiene por tud
responder & esla recopilacién da infarmacion & manes que muostre un nimero de control OMB valido, Esta informacion as piblica y no hay ninguna axpeclativa do
confidenciglidad. Envle sus comentarios acerca de esta carga o cualquicr obro aspecto da osla eoleccitn, incluyendo sugerencias para reducir esla carga, al U.S.
Department of Labor, Empleyment and Trairing Administration, Office of Workfarca investment, Room C-4510, 200 Constilution Avenua, NW, Washington, BC 20210,

-6-




8. Usc this seclion to pro-ide addiienal supporting informalien [incuding section Bax number). Inchude atachmenls, ifnecessary. f Uilice esla satcibn paro ploparconad
informatidn adicionat do apeyo, incluya o numere de la seecibn o incluya archives adiunlos, 6 o1 necesatin.

Sea “Attachment 1 1o ETA 750" for continuations of 1tem 2, tem 3, Rem 11, Kem 12, liam 15, ltem 16, ltem 17, liem 16, and ltem 18,

Small Employar Examption

The employer requests an exemption from the 50% rule under CFR 655.135. It did not, during any calendar quarter during the
last calendar year, use more than 500 ‘man-days' of agricultural labor as defined In Sectlon 3 (u) of the Fair Labor Standards Act
of 1938 (29 USC 203 [u]). The employer Is not a member of an association which has applied for a temporary alien agricultural
labor certlfication under this subpart for Its members, and has not otherwise assoclated wilh other employers who are applying
for H-2A workers undar this subpart.

Workers Compensation Insurance

Carrier; VA Farm Bureau
Policy: 6099560

e e s o 1o ot g P B s e P e i A g e P s s v B . M . i 4§ ey o o R P P o P8 e i e 31 PPl g o P g i o Pt Fham Pt " £ S ot g g ] P e 7y Sy i T e £ Py e B S

Ver “Adjunlo 1 a ETA 780" for confinuaciones of Adiculo 2. Arlleulo 3, Ariculo 11, Adicule 12, Adiculo 15, Articulo 16, Articulo 17, Articulo 18, y
Ariculo 19.

Exencién de Pequefio Empleador

El empleador sollcita una excensian de la regla del 50% bajo el CFR 655.135. Sl no, durante &! itimo afio calendatio, uso mas de
500 "dias hombre” de trabajo agricota deflnido en la Seccitn 3 {u) de la Ley de Normas de Trabajo Equitativos de 1938 (29 USC
203 [ul). El empleador no es un miembro de una asociaclon que haya aplicado para un certificado de trabajo temporal bajo la
subparte para sus mlembros y que no haya estado asociado con otros empleadores que estén solicitando trabajadores H-2A
bajo asta subparte.

Sequro de Compensacion de Trabajadores

Portador: VA Farm Bureau
Poliza: 6098560




20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week clted in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notlfying the Order-Holding Offlce (OHO). IF the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eliglble workers referred through the intrastate/Interstate clearance system
the specified hourly rate or pay, or In the absence of a specifled hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work If the guarantee is
Invoked and If such alternative work s stated on the job order.

The employer agrees that no extenslon of employment beyond the perlod of employment shown
on the job order will relieve the employer from paylng the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’'s horme.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, chlld labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment,

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate,

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the specified number of workers requested
through the clearance system.

The employer alsa assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name ~ _CO Yoles Date; &Y -dols

Employer’s Slgnature @p\ ‘E E

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 750.
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ENGLISH

Item 2. Address and Direction to Work Site (continued from ETA 790, page 1, Item 2)

616 Lower Bremo Lane, Bremo Bluff, VA 23022 — Directions: I-64 East from Charlottesville, VA, Take exit #1306 toward
Palmyra/Gordonsville. Turn right on US-15 through Fork Union; pass the Fork Union Military Academy about 4 miles.
Turn right onto Bremo Farms Road. Go 2 miles and turn left on Lower Bremo Lane. Office is located in the red barn.

Isem 3. Address and Dircctions t u {continued from ETA 790, page 1, Item 3}

Housing is provided at no cost only to non-commuting workers, “Non-commuting workers™ are those wotkers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to wotkers only. No persen who is not an employee and has not been assigned housing will be permitted to
occupy the housing,

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer whao provides
the housing, in accordance with state law.

616 Lower Bremo Lane, Bremo Bluff , VA 23022 - Directions: 1-64 East from Charlouesville, VA. Take exit #136 townrd
Palmyra/Gordonsville. Turn right on US-15 through Fork Union; pass the Fork Union Military Academy about 4 miles.
Turn right onto Bremo Farms Road. Go 2 miles and turn left on Lower Bremo Lane.

Should tental and/or public accommodations be listed in Item 3, the employer attests that such housing complics with all
local, state, or federal housing safery standards pursuant to 20 CFR § 655.122(d)(1)(). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If onc has not aleeady been performed at the time of this filing, Bremo Trees, LLC requests a timely inspection of employer-
provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or the US
Employment and Training Administration to verify the condition of such housing so as to ensure that all worker housing
mects standards not later than 30 days prior to eccupancy.

Workers occupying the housing will be responsible for maintaining the housing and theie living quarters in a nea, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/tailet facilities shated only with

other female workers.

Item 11,_Anticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM until 3:00 PM Monday through Friday and on Saturday from 7:00 AM to 12:00 AM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/weck, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer each day.
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ltem 12. Anticipate f Hours for Different Seasonal Activitics (continued from ETA 790, page 1, Item 12)

(See Item 16 for a complete description of scope of job duties). All hours worked will be engaged in nursery stock - wees
production. Given that the demands of agricultural production are unpredictable and driven by factors including weather,
crop conditions, matket demands and seasonal task needs and numerous other factors, it is impossible to predict with any
degree of accuracy what percentage of time will be dedicated to specific tasks described in Item 16.

Item 15. Refgeral Instructions and Hiring Information (continued from ETA 790, page 3, Irem 15)

Bremo Trees, LLC will abide by the requirements and assurances of 20 CFR § 653,501 in the processing and/or hiting of
individuals referred through the clearance system. Referrals of individuals shall be made through the order holding office of
the Virginia Employment Commission in order to ascertain current employment, crop ot housing information and to enable
proper arrangements to be made. It will be the responsibility of the referting SWA office to inform job seckers of the terms
and conditions of this clearance order. The referring SWA office after coordinating the referral with the order holding office
will contact the employer's agent or the employer dircctly and advise the agent or employer of the ceferral or refermls.  When
possible, SWA offices should furnish transtator services if necessary. Interviews, either in person or by telephone, will be
conducted by the employer's agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday. Employer’s agent to
be contacted first at the following address and phone number. If unavailable, contact employer dizectly during the
same hours,

Employer Agent Employer

MAS Labor H-2A, LLC. Bremo Trees, LLC

P.Q. Box 507 Ed Yates

Lovingston, VA 22949 616 Lower Bremo Lane , Bremo Bluff, VA
23022

434-263-4300 (phonc) (434) 842-8733 (phone)

434-263-4700 (fax) (434) 842-3823 (fax)

Applicants will be interviewed by telephone at the time of refeeral or as soon thereafter as possible. 1f a holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and a time scheduled for the interview.

A hiring decision will be communicated directly to the applicant ac the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office:  Virginia Employment Commission
2211 Hydraulic Rd. P.O. Box 7466
Charlottesville, VA 22901
(434) 984-7630

Bremo Trees, LLC will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific regulations
regarding biting practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all specific
obligations set forth in subpart (2) through () for all workers who apply and/or are hired to perform the specific work
described in this clearance order.

Item 16. Job Description and Requirements (continued from ETA 790, page 3, Item 16)

Workers will perform work including but not limited to planting, digging, transplanting, mowing, watering in
nurseries. Fertilize, prune, spray, space, water, tag and perform other plant maintenance. Load finished plants
onto wagons and trucks. Plant and dig field grown plants, buslap roots, pecform general maintenance of field
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grown plants. Plants must be handled carcfully to easure that minimal leaves, limbs and roots arc broken during
tansplanting process.

Balled and bulap (B & B) tree production: Workers will be required ta work as operators of skid steets with
tree spade attachments or haul out tines. Workers may be required to work on the ground packaging the
finished root ball on a tree by stapling burlap with hog ring pliers, tying basket loops with twine, crimping
baskets with pig tail erimpers or tying branches with rwine.

Bare root production: Workers will be requited to work as operators of skid steers with bare root blade
attachments. Workers will be required to work on the ground tying branches with twine or hauling trees
through the field and loading them onto trucks by hand or machine.

Loading and Unloading: Warkers will be required to work on flat bed teailers, tying B & B trees to the trailer
with awine. Workers will be required to work loading or unloading bare root trees by hand or machine into
trailers.

Work is ta be done in the field for long periods of time. Workers are expected to perform duties including
boxing, weighing and loading of product. Workers will assist in loading trucks with packaged produet weighing
up to and including 60 pounds and lifting to a height of 5 feet for long periods of dme. Workers should be able
to work on their fect for long periods of time. Work requites repetitive movements and extensive walking.
Allecpies to ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers’ ability to perform the
job. Workers are exposed to wet weather easly in the motning through the heat of the day, working in fields.
Temperatures may range from 10 to 100 F. Workers may be required to work during occasional showers not
severe enough to stop ficld operations. Workers should be physically able to do the wotk required with ot
without reasonable accommodations. Saturday work required. Must be able lift/carry 60 lbs. Employer-paid
post-hire drug testing is required upon reasonable suspicion of usc.

In nddition, workers may be required to perform variable tasks such as the following: irrigation, ditching,
shoveling, hoeing, hauling, ground preparation, weeding and other tasks related to a nusery operation.

Work will also include mechanized field work using power equipment, including 50+ HP nursery equipment.
By way of example and not limitation, power equipment may include tractors, planters, sprayers, cultivators,
skid loaders, tree spades, ball handlers and other equipment. Workers will be expected to be able to operate
agricultural equipment with or without direction.

Workers will drive/operate tractors, mowers, as well as 50+HP nursery equipment. Workers will be instructed
in safety and operation of the tractor and other equipment before driving tractor or using other field nursery
equipment. Tractors should be driven in a manner to protect operator, other workers, products, trees, crops
and equipment. Repeated failure to obey safety requirements and operating instructions may result in
termination.

Employer assures that workers will be provided transportaton from living quarters to work site every day (for
workers who must be provided housing under the applicable regulatons).

Persons seeking employment as experienced Nursery Worker must be available for the entire period requested
by the employer. Applicants must be able to furnish verbal or written statement establishing relevant prior work
experience. Workers hired pursuant to this job order will be subject to a trial period of up to 5 business days
during which their pecformance of required tasks will be evaluated. 1f the performance during the trial period is
not acceptable to the employer the worker's employment will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work pecformance, skill, and tenure.
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Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See also Artachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Item 17)
Piece Rate: N/A

The employer guarantees to offer the workers employment for at least % of the work houts of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any, If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have carned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be entided to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such secords for n period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-otdered child
suppott, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made 1o workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged 10
workez(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or retirement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasanable repair costs of damage
to housing other than that caused by normal wenr and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items furnished to waorkers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a teasonable time after being asked to do so, the worker will be

subject to discipline in accordance with the employer's policies.

Item 18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and teem of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lowes AEWR remains the highest of the aforementioned rates in effectat
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEXUR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing sucvey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order, the services of the worker aze no longer required for reasons
beyond the control of the employer due to fire, weather, ot ather Act of God that makes the fulfiliment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such tecmination of a contract, the employer will
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Fulfill the three-fourths guasantec for the dme that has elapsed from the first day of employment to the ime of its termination
as deseribed in 20 C.F.R. § 655.122()). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such wansfer is not affected,
the employer will:

(1) Return the worker, at the employer's expense, to the place from which the worker (distegarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

1)) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prios to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
mast economical and reasonable common carrier ransportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforee Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (3) working
days prior to the original date of need cited in the job order. Fulute to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)()(v)(:A) & (D).

If the worker voluntazily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not Iater than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unescused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying retum transportation and subsistence expenses of
the worker and the worker is not endtled te the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiadies of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the ¢nd of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such = fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weekly. The employer will furnish to
the worker, on or before each payday, one or more written statements showing the worker’s total earnings for the pay periods,
the beginning and ending dates of the pay period, the worker’s hourly rate and/or piece rate of pay, the units produced daily
(if paid by picce rate), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the ¥ guarantee), the hours actually worked by the worker, an itemization of all
deductions that the employer has made from the worker's wage, and the employer’s name, address and FEIN.

The employes agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when approprate authorization is provided.

Employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker's
employment. Proof of worker’s compensation insurance will be provided to the certifying officer pror to the certification
date.
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Item 19. Transportation Areangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker's transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and retuen transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who veluntarily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meer all safety, licensure, and insurance requirements. The use of this tansportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

Ve have translated these terms of employment into Spanish and done our best o be accurate in every respect. Howerer, if there is a conflict between
the Spanish translation and the English orjginal, the English original controls,

Henios traducids lus condiciones de empleo al espasiol, y hemas hecha nuestro mejor esfuersp paru ser exaclos en todos los aspecias, Sin entbugo, en
case de un conflicto entre la traducciin af esparioly el original en inglés, ef contrato en inglés prevalecerd.

Item 2. Address and Directi ite/Domicilio v Direcciones al Lugar de Trabajo (continuacion del ETA
790, pagina 1, Articulo 2)

616 Lower Bremo Lane, Bremo Bluff, VA 23022 - Instrucciones: 1-64 East desde Charlottesville , VA, Tomar la sakida #136
hacia Palmyra/Gordonsville. Volteat a la derecha en US-15 a través de Fork Union; pasar el Fock Union Military Academy
(Academia Militar) casi 4 millas. Voltcar a I derecha hacia Bremo Farms Road. Avanzar 2 millas y veltear a la jzquierda cn
Lower Bremo Lane. La oficina se ubica en ¢l granero rojo.

Item 3. Address and Directions to Housing/Domicilio y Dirceciones al Lupar de Vivieada (continuacion del ETA
790, pagina 1, Articulo 3)

La vivienda es provista bajo ningin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables” a los
empleados quienes no tienen la posibilidad de viajar eada dia desde y hacia el lugar de su residencin que él/ella acupaba en ¢l
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacion se le permiticd ocupar la vivienda,

El empleador se retienc ln posesién y control del drea de la vivienda en todo momentay ¢l empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacién del empleo con ¢
empleador quien provee la viviends, de acuerdo con la ley estatal.

616 Lower Brema Lane, Bremo Biuff, VA 23022 - Instrucciones: 1-64 East desde Charlottesville , VA. Tomar Ia salida #136
hacia Palmyra/Gordonsville. Voltear a la derecha en US-15a través de Fork Union; pasar el Fork Union Military Academy
(Academia Militar) casi 4 millas. Voltear a Ia derecha hacia Bremo Farms Road. Avanzar 2 millas y voltear a la izquicrda en
Lower Bremo Lane.

En caso de alquiler y/o alojamiento pablico que figuran en cf punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(i)- Todos los gastos por renta
serin pagados por el empleador directamente al ducio o corredor de farenta y/cala unidad de alojamiento publico.

Si no se ha realizado una al momento del llenado, Bremo Trees, LLC solicitard una inspeccién a dempo de la vivienda
provista por ¢l empleador a los representantes de la Agencia de Personal Estatal, el Departamento de Salud del Estado y/ola
Administracién de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dins peevios a su ocupacion.

Los empleados que ocupan ln vivienda serdn responsables de mantener [a vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin anexados a esto e incorporados
como referencia a esta Solicitud, La falta de cumplimiento con estas reglas serd resultado de una accién disciplinaria como se
describe en lns Reglas de Trabajo.

Los empleados serin asignados a I vivienda del empleador por parte de un administrador designado por fa compaiiia y
deberin ocupar la vivienda asignada a ellos. Las empleadas mujeres serdn provistas de instalaciones para dormir ¥
bafios/sanitarios compartidas solamente con otras empleadas femeninas.
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Item 11, Anticipated Hours of Work per Weel/Foras Anticipadas/Previstas de Trabajo por Semana (continuacion

del ETA 790, pigina 1, Articulo 11)

El dia de trabajo es de 7:00 AM hasta 3:00 PM de lunes n viernes y 7:00 AM hasta 12:00 AM el sibado, con un tiempo para
comer, sin goce de sueldo (7 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 homs por din y/o en el dia de descanso religioso, dependiendo en Ias condiciones climiticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempte y cuando las condiciones del tiempo y 1a condicién de I cosecha lo permitan. Los empleados se reportardn a trabajas
el dia y al lupar designado como se le indicd por el empleador cada dia.

Item 12._Anticipated Range of Hours for Different Seasonal Activities /Rango Previsto de Horag para las Difceentes

Actividades de 1a Temporada (continuacién del ETA 790, pagina 1, Articulo 12)
Desarrolla un variedad de trabajos manual/ operacién de equipos en el/In geanja operacion.

(Ver el Anexo 16 para una descripcién complete de la descripcidn del trabajo). Todas las horas serdn relacionadas con Ia
produccién de plantas de vivero- arboles. Dado a que la demanda de la produccién agricola es impredecible y se maneja por
factores que incluyen la temperature, condiciones de: In cosecha, demandas del mereado y trabajos temporales requiren de
numerosos factotes, ¢s imposible predecit con un nivel de precision que porcentaje de tiempo serd dedicado para especificar
trabajos descritos en el Anexo 16

Item 15. Referral Instructions and Hiring Information /Instrucei
{continuacién del ETA 790, pigina 3 Articulo 15)

Bremo Trees, LLC acatari los requisitos y garantias del 20 CFR § 653.501 en el proceso y/o contratacién de individuos
referidos a través del sistema de acreditacion, Las referencias de estos individuos serin hechas a través de las oficinas de
colocacion de la Virginia Employment Commission de acuerdo para comprobar el empleo actual, cosecha o informacion de
vivienda y para asegurar que sc hagan los acreglos correspondientes. Serd responsabilidad de I oficina SWA referente de
informar a los solicitantes de empleo de los términos y condiciones de la autorizacién. La oficina SWA referente después de
coordinar las referencias con Ins oficinas de colocacion contactard al agente del empleador o al empleador directamente y
asesorari al agente o empleador sobre la referencia o referencias. Cuando sea posible, Ias oficinas SWA podrin proveer el
servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por teléfono, serdn dirigidas por el agente del
empleador durante las horas de %:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador serd contactado
primeramente en el siguiente domicilio y teléfono. Si no sc encontrari disponible, contactarse con el empleador
directamente durante el mismo horario.

Agente del Empleador Empleador

MAS Labor H-2A, LLC. Bremo Trees, L1LC

P.0O. Box 507 Ed Yates

Lovingston, VA 22949 616 Lower Bremo Lane , Bremo Bluff, VA
23022

434-263-4300 (teléfono) (434) 842-8733 (teléfono)

434-263-4700 (fax) (434) B42-3823 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. $i una oficina de colocacién planea referir a varios solicitantes al mismo tiempo, se requicre que el
empleador sea avisado por adelantado y un agenda para las entrevistas,

La decision de contratacion serd comunicada directamente al solicitante al teléfono, direccion, corrco
electrénico u otro medio de informacién en ¢l caso que dicha informacién no pucda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto can h oficina de referencia (SWA) en cualquier
caso.
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Oficina de Agencia Estatal: Virginin Employment Commission
2211 Hydraulic Rd. P.Q. Box 7466
Charlottesville, VA 22901
{434) 984-7630

Bremo Trees, LLC acatard de acuerdo a Ia establecido por el 20 CFR § 655.135 que incluye pero no se limita a la normadva
especifica con refecencia a las pricticas de contratacién, reclutacién aficmativa, en cumplimiento con las leyes Federales,
Estaales y locales y las obligaciones especificas establecidas en la subparte (a) al (i) para todos los trabajadores que aplican y/o
son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacion,

Item 16. Job Description and Requirements/Descripcién y Requisitos def Teahajo {continuacion del ETA 790, pigina
3, Articulo 16)

El trabajo requiere un minimo de tres meses de experiencia previa trabajando en un vivero de arboles en bola o arpilla,
incluyendo operacién especifica de operacin de equipo de vivero 50+ HP, manejando tanto trabajos manuales y mecinicos
asociados con la produccién de un vivero.

Los trabajadores desarrollazan el trabajo incluyendo pero no limitado a sembrar, eavar, trasplantar, cortar y regar en ¢l vivera.
Fertiliza, poda, rocia, espacia, riega, etiqueta y desarrolla cualquier mantenimiento en las plantas. Carga has plantas terminadas 2
los vagones y camiones. Siembra y cava las plantas ya crecidas, arpilla las aices, desascolla mantenimiento general en ¢l dcea
donde se encuentzan las plantas. Las plantas deben de ser manejadas con cuidado para asegurarse que se rompa la menor
cantidad de hojas, ramas o mices dutante ¢l proceso de trasplante.

Produccién de arboles en Bola y Arpilla (B&B): Se requeriri que los empleados trabajen como operarios de mini cargadores
con pala como accesorio o arrastre de dientes. Se podri requerir que los empleados trabajen en el campo empacando las raices
en bola de arboles listas para grapac la arpilla con los pinzas de anillo, amarra canastas con hilo, peensa canastas con pinzas o
amarrando las ramas con hilo.

Produccién a taiz desnuda: Se requerird que los empleados trabajen como operadores de minicargadoras con accesorio de hoja
para raices desnudas, Se podrd requerir que los empleados trabajen en el campo amarrando ramas conhilo o transportando los
arboles por las campos y cargandolos a los camiones a mano o con la miquina.

Carga y Descarga: S requerird que los empleados trabajen en teailers con remolques de cama plana, atando arboles B & B alos
trailets con hilo. Se requeriri que los empleados abajen cargando y descargando arboles con raices desnudas a mano a con Ia
midquina en los trailers.

El trabajo se deberd de realizar en la granja por largos periodos de tiempo. Se espera que los trabajadores desarrollen los
trabajos incluyendo el embalaje, pesar y cargar el producto. Los trabajadores ayudarin en cargar los camiones con ¢l producto
empaquetado pesando hasta 60 libras y cargar hasta una altura de 5 pies por largos pedodos de iempo. Los trabajadores serin
capaces de trabajac en sus pies inclinados por largos periodos de tiempo. El trabajo requiere movimientos repetitvos y
caminatas extensivas. Las alergins a solidago, ambrosia, espray de insecto, quimicos relacionados, etc. puede afectar Ia
habilidad de Jos trabajadores para desarrollar el trabajo. Los trabajadores estardn expuestos a temperaturas hiumedas temprano
por la mafiana y con calot a tzavés del dia. Las temperaturas oscilan de 10 a 100 grados F. Se requicee que los trabajadores
trabajen en Huvias ocasionales que no sean severas para detener el trabajo. Los trabajadores deben estar fisicamente capaces de
desarrollar el trabajo requerido con o sin comodidades razonables. Se requiere trabajar los sibades. Debe poder levantar y
cargar 60 libras. Se requiere tomar un examen antidoping postetior a la contratacién pagada por cl empleador bajo sospecha
razonable del uso.

Ademis, se puede requerir que los trabajadores desarrollen vatios trabajos como los siguientes: irrigaci6n, ayudar en la acequia,
palear, azadonear, transporiar, prepacar la ticera, quitar maleza y otros trabajos relacionados a la operacién de un vivero.
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El trabajo también incluye trabajo de campo meeanizado utilizando equipo de poder, incluyendo equipo de viviero de 50+
caballos de fuerza. Por ¢jemplo y no limitado, el equipo de poder puede incluir tractores, sembradoras, rociadoras,
cosechadoras, minicargadoras, palas para arboles, mancjadoras y otros equipos. Se espera que los trabajadotes sean capaces de
operar equipo agricola con o sin indicaciones.

Los empleados conducirin/operarin tractores, podaduras, asi como equipo de vivero de 50+HP. Los empleados serin
instruidos sobre la seguridad y operacion de los tractores y otros equipos antes de conducirlos o usando otros equipos de

campo de vivero. Los wactores deberin ser conducidos de forma que el opc.r‘tdur este protegido, otros cmplcados. productos,
drboles, cosechas y equipos. El incumplimicnio reiterado de obedecer los requerimientos de seguridad c instrucciones de
operacién puede resultar con cf despida.

El empleador asegura que al trabajadoc se le proveera transportacion de su vivienda al lugar de trabajo cada dia (para los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen el empleo como Trabajador de Vivero con expenencia deberd estar disponibles por el periodo
requerido por ¢l empleador. Los solicitantes deben ser capaces de proveer una declaracion verbal o por escrito pam establecer
experiencia de uabajo previa relevante. Los solicitanies contratados estarin sujetos a una prueba de 5 diss dueante el cual su
desarrollo o trabajo requerido serd evaluado. Si el desarrallo durante el periodo de prucba no es aceptado por ¢l empleador ¢l
trabajo del empleado serd dado como terminad.

Los aumentos y/o bonos se oftecerin a cualquier empleado temporal contratado bajo este trabajo, a discrecién de Ia
compaiiia, basado en los facrores individuales incluyendo su desempeidio, habilidad ¥ permanencia.

El empleador se retiene ¢l derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitmnte quien
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar ¢l trabajo necesario para que ef empleador aumente una
produccion de calidad Premium, por cualquier otra motive legitima. (Ver Aneso 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de trabajo se aplicardn por jgual a todos los tmbajadores, tanto
empleados de EEUU y H-2A, empleados en 1 ocupacion descrita en esta solicitud de aceptacion,

Item 17. Wape Rates, Special Pay Information and Deductions/Tarifa de Pago, Informacion Sobre Pagos
Especiales y Deducciones (Rebajas) (continuacion del ETA 790, pigina 4, Articulo 17)

Pago por pieza: N/A

El empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de wrabajo del periodo toml durante el cual el
trabajo y tadas Ias extensiones estarin en efecto, iniciando con ¢l primer dia de rabajo después de la llegada del trabajador al
lagar del empleo v terminando en la fecha especificada en ¢l contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provision, el trabajador serd pagado la cantdad que él/ella
hubiera ganado donde él/ella, de hecho, haya teabajador para garantizar la cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendrd derecho a esta garantia.

EEl empleador estd de acuerdo en mantener los registros de ndmina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j)(1) v de retener dichos records por un periodo de al menos tees (3) afios después de Ia fecha de la
certificacion. El empleador proporcionari a cada empleado en el dia de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y pravimenes, y cualquier
atra deduccién legalmente requerida serd en circunstancias individuales requeridas por Ia ley. Todas las deducciones serin
realizadas de acuerdo a la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduccién pre autorizada en Ia némina. E! empleador no prevé otras deducciones hechas a la ndmina de acuerdo
a la fucrza laboral. Los gastos razonables de reparacion de dafios y/o reemplazo de heeramientas y/u otros equipos deberin
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ser cobrados a los empleados si dicha reparacion o reemplazo es descubierta que fue como resultada de negligencia o
negligencia grave por parie del empleado. El empleador puede ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; la participacion en dicho plan, se debe ofrecer, es voluntario y serd pre-autorizado por e empleado por eserito. Los
gastos razonables de reparacion de dafios de Ia vivienda otros diferentes a fos cavsados por el desgaste y deterioro serin
cobrados a los empleados que sc encuentren responsables de dichos dafios a la vivienda. No se deberd cobrar poe las camas y
owros articulos similares comprados pot los empleados que se les proves vivienda 1 menos que los aditculos sean retrados
ilegalmente o dafiados més alla del uso normal o desgaree. Si un empleado realiza lamadas de larga distancia utilizando I linca
de teléfona del empleador, ¢l empleado acepta que se le realicen dichas deducciones de la(s) llamada(s) de su recibo de némina
¥ que inmediatamente confirmari dicha autorizacion por escrito. Si el tabajador no auteriza dicha deduccion por escrito, s
espera que ] empleado pueda pagar a 1 empleador por ¢l uso del teléfono bajo peticion. Si el empleado no paga dichas
llamadas telefonicas dentro de un tiempo razonable después de que se la haya pedido, el trabajador estard sujeto a una accién
disciplinaria de acucrdo a las politicas del empleador.

Item 18. Moce Details About the Pay/Mag Detalles Sobre el Pago (continuacién del ETA 790, pagina 4, Articulo 18)

En ¢l easo que el Departamento de Trabajo baje el AEWR por cualquier razon durante ¢l tiempo de la reclutacién del
empleador y el término de Ia solicitud del certifieado de trabajo, empleador reducied su ofrecimiento/pago por tango de
hora tan bajo como para cquiparar con ¢l nueve AEWR y que sea ¢l mis elevado de los tangos antes mencionados en efecto al
momento de que ¢l trabajo sea desarrollado. En el evento que In agencia estatal de colocacitn que promulgue un rango de
snlario por hora mis elevado que el AEWR federal que subsecuentemente sea retirado y sustiruido por un rango de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por ¢l Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor a su discrecion, pero en
cualquicr caso que no sea menor al més clevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarrollado.

51, antes de la fecha de expiracion especificada en esta solicitud de aceptacion de servicios del empleado no sean requeridos
port tazonces fuera del conirol del empleador por fuego, clima, o casos de fuerza mayor que hace que ¢l cumplimiento del
contrate sea imposible, el empleador podri dar por terminado el contrato de trabajo. Si dicho cvento constifuye una
imposibilidad del contrato este sera determinado por un Oficial Certificante de acuerdo con I ley. En el evento que sc dé por
terminado el contrato, ¢f empleador cumpliri con la garantia de tres cuartos por ¢l tiempo que paso desde el primer dia del
empleo al momento de Ia terminacion como se deseribe en el 20 C.F.R. § 655.122()). El empleador hard un esfuerzo en
transferir 7] empleado con otro empleo comparable e igualmente aceptable para e empleado, consistente con la existente ley
de inmigracion, como aplique. Si dicha transferencia no es efectuada, ¢l empleador deberi:

(1) Regresar al trabajador, a costa del empleador, al lugar de donde ¢l empleado (sin importar el empleo que interviene)
provenga a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que el
empleado prefieen;

2 Reembolsar al empleado el total de ls deducciones hechas al pago del empleado por el empleador por transportacién
¥ gastos de subsistencia al lugar del empleo; v

3 Pagard al empleado por cualquier costo realizado por ef empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de la separacién def empleo. La
subsistencia diaria seri contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del serd igual al
medio de transporte mis econémico y razonable que cubra la distancia involucrada.

El empleador proveerd sin costo todas las herramientas, suministros v equipo necesario para desarrollar las tareas asipnadas.
, yeq

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a mds tardar de
nuevo (9) dias laborales y a mis tardar cinco (3) dias Iaborales previos a la fecha original requerida citada cn este pedido de
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trabajo. El no comunicarse con tal oficina descalcificard al empleado de garanuzarle los previsto en 20 CFR § 633.501

(D))} & D).

Si el empleado voluntariamente abandona el trabajo antes del téemino del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificari al Departamento de Trabajo (y Seguridad Interna, en el caso de un
trabajador F12-A) a mis tardar de dos (2) dias laborales en casa de su abandono; cinco dias laborales de ausencia injustificada
significard abandono del empleo. El empleador no serd responsable de proveer o pagar la transportacion de retorno y gastos
de subsistencia del empleado v ¢l empleador no estd obligado a la garantia de tres cvartos descrita acriba.

El empleador ha informado a los beneficiatios/empleados de fa visa H-2A de su responsabilidad de regresar a su pais de
origen, o de las autorizaciones de empleo subsecuetnes, al final del término del empleo.

Ll empleador prohibe el pago de la reclutacion de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagade
el mismo, ¢l o ella deberin de informar al empleador de inmediato para que el empleador pueda tomar aceidn apropiada.,

A cada empleado se le pagara de manem individual por cheque disponible en viemes. El periodo de pago es semanal. El
empleador propaorciona al empleado, en o antes del dia de pago, uno o mas de las declaraciones por eserito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y 1érmino de cada periodo de pago, ¢l rango por hora det
empleado y/o ¢l rango de pago por picza, las unidades producidas diariamente (si el pago es por rango de picza) las horas de
empleo que fueron ofrecidas por ¢l empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantia de %4), las
horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,
el nombre del empleador, direccion y FEIN.,

El empleadar esti de acuerdo de llevar Jos registros de ganancias y los estados de cuenta disponibles para inspeccion y
transcripeion bajo pedimento de la Seeretaria de Trabajo o algin representante autorizado y designado, y por ¢l empleado o
representante designada por el mismo empleado cuando se haya proveido una previa aurerizacion,

El empleador proveeri al empleado compensacion sin costo que cubra heridas o enfermedades que se den fuera y en ¢l curso
del empleo del trabajador. Se proveeri comprobante del seguro de compensacién proveido por ¢l oficial certificador previo a
la fecha de cerdificacion,

Ttem 19. Transportation Arrangements/Arceglos de Transportacién (continuacion del ETA 790, pagina 4, Articulo 19)

Si ¢l empleado completa ¢l periodo de empleo, el empleador proveeri o pagari la wansportacion y subsistencia mzonable del
empleado desde ¢l lugar de su empleo al lugar de donde proviene ¢l empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transparte de regreso, en este caso el
empleador solo pagard por la wansportacion hacia ¢l nuevo trabajo.

El reembolso de la transportacion de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia eada dia, ver primera hoja). El transporte de retorno no serd proveido a los empleados
que voluntaramente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacion bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresarle a
su vivienda diadamente. Dicha uansportacion serd de acuerdo con las regulaciones aplicables en la Federacion, Estado o leyes
locales. Eluso de este transporte es voluntario, a ningiin empleado se le requerird como condicion del empleo ¢l utilizar la
transportacién y subsistencia si aplica. El empleador no proveera transportacién a los empleados locales diferente que de la
granja al lugar de trabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualificd and be available at dme and
place needed to perform the work deseribed in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be cligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so nodfy the Job Service locat office if the worker (2)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandenment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or serious or repeated violaton(s) of the employer’s work rules; the employer may make and post work cules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails aftec
completing the allowable theee day training petiod or five day trial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; (e) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the
DOL 50% rule.

If, before the expiration date specified in the work contrac, the services of the worker are no longer required for reasons
beyond the control of the employer due 1o fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.E.R. § 655.122(), The employer will make efforts to transfer the worker to other comparable
employment acceptable to the workes, consistent with existing immigeation law, as applicable. If such wansfer is not effected,
the employer will:

(1 Return the worker, at the cmployer's expense, to the place from which the worker {disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified [-2A employet,
whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportaton and subsistence expenses to the place of employment; and

®)) Pay the worker for any costs incurzed by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the wransportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the pravisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. In the absence of a
separate, written work contract entered into between the employer and the worker, the required terms of this job order and
the certified Appiication for Temporary Employment Certification will be the work contract.
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Condiciones Generales

Para ser contratado para este empleo bajo esta descripeion, el empleado deberd ser capaz, estar dispuesto, calificada y
disponible a dempo y lugar de la necesidad de desarrollar el trabajo descrito en esta descripcién.

El empleado entiende que si renuncia o es despedido por causa ajena al término del perfodo de empleo éste no recibiri cl
reembolso de transportacion mencionado bajo el Titulo 17 y no poded ser elegible para contratacién en afios fururos.

El empleador podri dar por terminado al empleado por tazones legales celacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacian significari
abandono del empleo; ¢l empleado deberi notificar al empleador y asegurar el pecmiso en caso de ausencin; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacién desarrollar el wabajo como se le es indicado para lo que fue reclutado o
contratado; {c) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
¢l empleador podri hacer reglas posteriotes al inicio de trabajo que aplicardn al empleo, ¢l empleador deberd acatar por tales
reglas (se anexa una copia de las reglas genermles); (d) se rehdsa después de completar el periodo de twes dias de entrenamiento
o cinco dias de periado de prucba, Jo que aplique, a desarroliar de manera humana el realizar que el empleador produzea o
venda productos de calidad premium; (c) si se le encuentea un record de condena criminal o un registro de delincuencia sexual
que ¢l empleador crea rzonablemente, de acuerdo con la ley, que impedird la seguridad y condiciones de vida de otros
trabajadotes; (f) oftece otros procesos legales relacionados con el tabajo pata la terminacién del empleo, incluyendo Ia
terminacién de un empleado no originario de EEUU porque un emplendo de EEUU se pone a disposicion para el empleo
bajo de regla del 50% del DOL.

Si, antes de Ia fecha de expiracion especificada en el contrato de trabaja, los servicios del empleado no sean requeridos por
razones fuera del control del empleador por Fuego, clima, o casos de fuerza mayor que hace que ¢l cumplimieato del conteato
sea imposible, o empleador podrd por terminado el contrato de trabajo. Si dicho evente constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con la ley. En el evento que se de pot terminado el
contrato, ¢l empleador cumplira con la garantia de tres cuartos por el tiempo que paso desde el primer dia del empleo al
tiempo de la terminacién como se describe en el 20 CFR. § 655.122()). El emplendor hara un esfuerzo en transferie al
empleado con otro empleo igualmente aceptable para ¢l empleado, consistente con la existente ley de inmigracién, como
aplique. Si dicha transferencia no es efectuada, el empleador debera:

(1) Regresar al tabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
intervienc) del cual proviene a trabajac para el empleador, o transportar al empleado al siguiente empleador H-2S certificado,
cualquiera que el empleado prefiera;

)] Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y grstos de subsistencia al lugar del empleo; y

&) Pagara al empleado por cualquier costo realizado por ¢l empleado por su transportacion y subsistencia diatia al lugar
del empleo del patrén, si dichos pagos no fucron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria sera contabilizada como se establece ¢n el 20 C.F.R. § 655.122(h). La cantidad del pago del uansporte no
sera menor {y no se requiere ser mas) que el medio de transporte mas econémico y razonable que cuba la distancia
involucrada.

Una copia del Acuerdo de Trbajo Agricola y Ias Reglas de Trabajo contienen todas las disposiciones requeridas por la seccion
20 CFR 655.122(q) serin proveidas al empleado en cl idioma entendido por el empleado mis tardar en ¢l tiempo cn que el
empleado aplique por su visa, o, al empleado en el empleo correspondiente, 8 mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos
requeridos cn cste empleo y ln Certiffcacidn de lu Solicitud de Enpleo Temporal certificada seea cl contrato de trabajo.



Bremo Trees, LLC Work Rules

Although not intended to be a complete list, these work rules ate intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for immediate termination of a worker’s employment. Penalties such as suspension from work
oppottunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

)

10.

11.

13.

14,

Workers who petform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of becr, liquor
ot illegal drugs. Employees may be terminated for excessive use of alcohel, drunk and/or disordetly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactuzed or kept on any employer premiscs, including
housing.

Excessive absences and/or tardiness will not be permitted. This is regulnr, everyday work for which employees ate
expected to be present, able and willing to pecform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining commeon kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state lnw will be posted at each eamp. They are not to be removed, defaced, ot
altered in any way. Workers who wish copies may ask their supervisor.

Al housing must be locked each morning before leaving for work. Lights and unnecessary heat should be urned off;
doors and windows closed in event of rain and when heat is turned on.

Woarkers living in employer's housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
tooms is needed by all occupants.

Workers living in employer's housing may not cock in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilides and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of employer or person in charge.

. Workers may not enter employer’s premises without authorization.

Workers shall be present at their assigned worksite at the scheduled start ime. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Workers living in employer’s housing may not entertain guests in housing premises aftes 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, othes than workers assigned by
employer to a room, may sleep in any room.
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13.

16.

17.

18.

Workers may not deliberatcly restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using ot possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharped for fighting on the employer’s premises, including housing premises, at any tme.

. Workers will be discharged if they steal from fellow workers or the employer.
. Workers will not falsify identification, personnel, medical, production or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property

belonging to the employer or to other employees.

Workers may not use ot opecate trucks or other vehicles, machines, tools or other equipment and property to which
the warker has not been specifically assigned by his supervisor. Workers may not use or operate trucks ot other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misuse or temove from the farm premises without authorization any employer-owned propesty.

. Workers must obey all safety rules and common safety practices and must ecport any injuries or accidents prompty to

their supervisor or the employer’s officc.

. Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by

workers without employer’s prior permission, will be charged to workers.

. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule:

First offense:  oral warning and correction,
Second offense: written warning and unpaid leave for balance of day.
Third offense: immediate discharge with written fact staternent. Employce will be asked to sign written fact

statement.
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NORMAS DE TRABAJO

Aunque no es ln intencién de ser una lista complete, la intencidn es que estas normas de teabajo provean guia a los

trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquicr violacién de los requisitos legitimos relacionados al tzabajo que tenga el patén,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspension de opormunidades de trabajo por el resto del dia o hasta tes dins pueden llevarse cabo en of
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al rabajo, ealidad de

trabajo y esfuerzo, y el cuidade y mantenimiento de toda la propiedad que ¢ patrdn le provea.

1.

10.

1.

Los empelados que desatrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago porel
resto del dia o hasta por tres dias a discrecidn del supervisor, dependiendo del grado de 1a infraccion, al record previo
del empleado y otros factores relevantes. El despido del empleado podri ser resultado de ofensas anteriores.

No se podei usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cunlquicr dia de
trabajo antes de que ¢l mismo sea completado (coma dumate las comidas); los empleados no podein reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por el uso
excesivo de alcohel, andar borracho y/o tenet una conducta inadecuada en la vivienda después de hors. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo la
vivienda.

No s¢ permitirdn susencias y/o legadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diario y en el tiempo
programado. Este no es un empleo esporidico o de un dia. Las llegndas tardes en exceso o repetitivas no serin
aceptadas. Cualquier ausencia al trabajo deberd ser reportada a las 7 AM. Las ausencias sin justificacion de cinco dias
consecutivas constituirin como abandono del empleo y ¢l empleado serd despedido.

Los empleados deberin mantener cualquier Ja vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste

razonable. Los empleados deberin cooperar cn mantener las dreas comunes de la cocina y habitaciones. No sc
permiten mascotas de cualquier tipo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada eampamento. No podzin ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requicran copins podrin pedirselas al supervisor.

Todas las viviendas deberin cerrarse cada mafiana antes de ir a trabajar. Las luces y calefaccién innecesaria deberi ser
apagads, las puertas y ventanas cerradas en caso de lluvia y cuando la calefaccién esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin sepatar las literas, ya que el espacio en las
habitaciones es necesario pata los demils ccupantes.

Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios o en cualquiera otra drea
que no sea la cocina. El patrdn proveeri los aparatos y articulos para cocinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otea basura en los campos, el drea de teabajo, ni en el drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del trabajo sin autorizacion.

Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o Ia
persona encargada..

12. Los trabajadores no deben entrar a la propiedad del patrén sin autorizacion.
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13.

14

15.

16

17.

18.

19.

e

Los empleados deberin presentarse al lugar de trabajo asignado a la hora programada para iniciar. Los empleados no
podrin iniciar el empleo antes de Ia hora de entrada o continuar trabajo después de 1a hora de terminacién.

Los empleados que habiten I vivienda del patrdn no podrin tener visitas después de las 10:30 p.m. con la excepcion

de los sabados en la noche donde las visitas terminarin a las 12:00 de ln medianoche. Ninguna persona que no esté
asignada por el empleador, podri dormir en una habitacién.

Los empleados no pueden deliberadamente restringir la produccién, dafiar las plantas o lastimar las frutns.

Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o azma
estard sujeto 1 despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cunlquier acma peligeosa o mortal estard
sujeto a despido de inmediato,

Los empleados serin despedidos por pelear en la propiedad det empleador, incluyendo la viviends, en cualquier
momento.

Los empleados serin despedidos si roban de otros compafieros de trabajo o el empleador.

. Los empleados no falsificardn su identificacié, registros personales, medicos, produccién u otros registros

relacionados al wabajo.

Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculas, equipo,
herramienta o propiedad pertencicente al empleador o empleados.

Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros cquipos ¥
propiedad a I que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u opeear camiones u otros vehiculos, hertamientas u otro equipo o propiedad para uso persanal & menos
que haya sido expresamente autorizado por el empleador.

. Los empleados no podrin hacer mal uso o retirar de ln propiedad de la granja sin autorizacién cualquier propiedad del

empleador,

. Los empleados deberin obedecer todas 1as reglas de seguridad o prncticas de seguridad comin y deberin reportar

cualquier lesidn o accidente de inmediato al supervisor o la oficina del empleador.

. Los empleados deberin seguir las instrucciones del supervisor. La insuberdinacion sera causal del despido,

. Las llamadas de larga distandia estin prohibidas sin Ia previa sutorizacién del empleador y los costos de dichas

lamadas, si fueran realizadas sin la previa autorizacién del empleador, serin cobradas a Jos empleados.

. Salvo se indique lo contrario, los empleados que violen las normas de trabajo serin disciplinados de la siguiente

manes:
i, Pritmera ofensa: aviso oral y a prucba
ii. Segunda ofensa: aviso por escrito y resto del dia sin paga.
fii. Tercera ofensa: despido inmediato con detalle de los hechos por esceito. Se le pedird al teabajador
que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION
SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB

ORDER
720L8/D

2. NAMEC OF EMPLOYER: Bremo Trees, LLC

1. ORDER NUMBER:

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)

616 Lower Bremo Lane , Bremo BlufT VA 23022

1-64 East from Charlottesville, VA. Teke exit #136 toward
Palmyro/Gordonsville. Turn right on US-15 through Fork Union; pass the
Fork Union Militury Academy about 4 miles, Turn right onto Bremo
Farms Road. Go 2 miles and turn left on Lower Bremo Lane. Office is
located in the red bam,

4. PERIOD OF EMPLOYMENT:
FROM: 2/15/2016 TO: 11/30/2016

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY 2
7 hrs. Mon.-Fri. / & hrs.Sat,
DAYS PER WEEK 6

6. PAY: Friday / weekly
HOURLY RATE: S10.32
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

This job requires n minimum of three months of prior experience
working in a balled and burlap tree nursery, including specifically the
operation of 50+ HP nursery equipment, handling both manual and
machine tasks associated with nursery production.

Workers will perform work including but not limited 10 planting,
digging, transplanting, mowing, walering in nurserics, Fertilize, prune,
spray, space, water, tog and perform ether plant maintenance, Load
finished plants onte wagons and trucks. Plan and dig field grown plants,
burlap roots, perform general maintenance of field grown plants. Plants
must be handled carcfully to ensure thal minimal leaves, limbs and roots
are broken during transplanting process.

Balted and burlop (B & B} tree production; Workers will be required to
work us operators of skid steers with tree spade attachments or houl out
tines. Warkers may be required to work on the ground packaging the
finished root bal on o tree by stapling burlap with hog ring pliers, tying
basket loops with twine, crimping baskets with pig tail crimpers or tying
branches with twine,

Bare root production: Workers will be required 10 work as operntors of
skid stecrs with bare root binde attachments. Workers wiil be required to
work on the ground tying branches with twine or hauding trees through the
field and loading them onto trucks by hand or machinc.

Loading and Unlending: Workers will be required ta work on flat bed
trailers, tying B & B trees to the gatler with twine. Workers will be
required to work loading or unloading bare root trees by hond or machine
into trailers.

Work is to be done in the field for long periods of time. Workers are
expected to perform duties including boxing, weighing and loading of
product. Waorkers will assist in Joading trucks with packaged product
weighing up to and including 60 pounds and lifting to o height of 5 feet for

O

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERO DE LA ORDER: 7 0 ¥/ O

. NOMBRE DEL EMPLEADOR: Bremo Trees, LLC

[

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(Sec ES 338)

616 Lower Bremo Lane , Bremo Bluff VA 23022

1-64 East desde Charlotiesville, VA, Tomar In salida #1136 hocia
Pelmyra/Gordonsville. Voliear a fa derechaen US-15 2 travis de Fork
Union; pasar ef Fork Union Military Academy (Academin Militar) cnsi 4
millzs. Voltear 2 In derecha hacie Brema Farms Road. Avanzar 2 millas y
voltear a |a izquierdn en Lower Bremo Lane. La oficino se ubica en ¢l
granero rojo.

4. PERIODO DE EMPLEO:
DEL: /1572016 Al 11/3022016

5. HORARIO DE TRABAIO:
MINIMAS HORAS POR DiA: 2
7 hrs. Lunes-Vienes /5 Sabado
DIAS POR SEMANA 6

6. PAGO: viernes / por semana
SUELDO POR HORA: $10.32
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:

El trobajo requicre un minimo de tres meses de experiencin previn
trabajando en un vivero de arboles en bola o urpilla, incluyendo operacion
especifics de operacion de equipo de vivero 50+ HP, manejondo anto
1rabajos manunlcs y mecdnicos asocizdos con 1o produccién de un vivero.

Los trabajndares desarrollaran el trabajo incluyendo pero no limitado a
sembrar, cavar, trasplantar, cortar y regar en el vivero, Fertiliza, podu, rociy,
uspacin, riega, etiqueta y desarrolln cualquier mantcnimiento en |as plantas.
Carga Ins plantas terminadas a los vagones y camiones. Siembra y cava las
plontas ya crecidus, arpilia Ins rafecs, desarrolla mantenimiento general en ¢l
drea donde se encuentrnn las planiss. Las plantas deben de ser mancjadas
con cuidado para asegurarse gue se rompa la menor cantidad de hajas, ramas
o rafces durante el proceso de trasplanie.

Produccion de arboles en Bola y Arpilin (B&B): Se requerird que los
cmpleados trabajen como aperarias de mini cargaderes con pala como
acceserio 0 armastre de dientes. Se podra requerir que los empleados trabajen
cn ¢l campo empacando 1as rafces en bola de arboles listns para propar lo
arpilla con los pinzas de anillo, amarra canastas con hilo, prensa canastas
con pinzas o amarrande fas ramas con hilo.

Produccion & raiz desnudn: Se requerird que Jos emplendos trabajen como
aperndores de minjcargadoras con accesorio de hoja para raices deshudas.
Sc podrd requerir que los empleados trabajen en ¢l campo amamando ramas
conhilo o transportande los arboles por los campos cargandelos o los
camiones » mano o con la miquina.

Cargn y Descarga: Se requeriri gue los empleados trabajen en trailes con
remolques de cama plana, atando arboles B & B a los trailers con hilo. Se
requerird que los empleados trabajen curgando y descargando arboles con
raices desnudas 2 muno o con la maquina en los trailers

£1 trabajo se debera de rentizar en |a gronja por lasgos periodos de tiempo.



&

long periods of time, Workers should be able to work on their feet for long
periods of time. Work requircs repetitive movements and extensive
walking. Allergies to ragweed, goldenrod, insect spray, related chemicals,
elc. may effect workers' ability to perform the job, Workers are exposed
1o wet weather carly in the moming through the heat of the day, working
in fields. Temperatures may range from 10 te 100 F. Workers may be
required to work during occasional showers not severe enough 1o stop field
operations. Warkers should be physically able to do the work required
with or without reasonable accommodations. Saturday work required,
Must be able lif/carry 60 1bs. Employer-paid post-hire drug esting is
required upon reasonable suspicion of use. Must be able (o operate 50+
HP nursery equipment.

In nddition, workers may be required to perform variable tasks such as the
lallowing: irrigation, dilching, shoveling, hoeing, hauling, ground
preparation, weeding and other tasks related to a nusery operation.

Wark will also include mechanized field work using power equipment,
including 50+ HIP nursery equipment. By way of example and not
limitation, power equipment may include iraclors, planiers, sprayers,
cultivators, skid londers, tree spades, ball handlers and other equipment.
Workers will be expected Lo be able 1o operate agriculwral equipment with
or without direction.

Workers will drive/operate tracters, mowers, as well as S+HP nursery
equipment, Workers will be instructed in safety and operation of the
tractor nnd other equipment before driving tractor or using other feld
nursery equipment. Tractors should be driven in a manner to protect
operator, other workers, products, trees, crops and cquipment. Repented
failure to obey safety requirements and operating instructions may result in
lerminntion.

Employer assures that workers will be providud transponation from fiving
quarters 1o work site every day (for workers who must be provided
housing under the applicable regulntions).

Persons secking employment as experienced Nursery Worker must be
avatinble for the entire period requested by the employer. Applicants must
be able 1o furnish verbal or written statement establishing relevant prior
work experience, Workers hired pursuent 1o this job order will be subject
1o & trial period of up to 5 business days during which their performance of
required tasks will be evalunted. 1f the performance during the trial period
ts not necepioble 1o the employer the warker's employment will be
terminated.

Raises and/or bonuses may be offered 10 any seasonnl worker employed
pursuant to this job order, at the company's sole discretion, based on
individuat factors including work performance, skill, and tenure.

Employer retnins the right to discharge an obviously unqualified worker,
malingerer or recaleitrant worker who is physically able but does not
demonstrate the willingness 10 perfarm the work neeessary for the
employer to grow a premium guality product, or for any other lawful
reason. (See also Attachment 2, General Conditions).

All terms and conditions included In the job order will apply equally ta all
workers, both U.S. workers and H-2A workers, employed in the
occupation described in this clearance order,

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 4 PERSONS, 4 INDIVIDUALS
0__FAMILY

O

Se espera quu Jos trabajedores desarrollen los trabajes incluyendo el
cmbalaje, pesor y cargar el praducto. Los trabajadores ayudardn en cargar
los camiones con el producto empaquetado pesando hasta 60 libras y cargar
hasta une nitura de 3 pics por largos perfodos de tiempo. Los ibajadores
serdn capaces de trabajar cn sus pies inclinadas por largos perfodos de
tiempo. El trabajo requicre movimientos repetitivos y caminatas extensivas,
Las alergias a solidnga, ambrosia, espray de insecto, quimicos relacionados,
ete, puede afectar la habilidad de los trabajadores para desarrollar ¢f trabajo.
Las trabajadores estorin cxpuesios a temperaturas hiimedas temprano por Iz
maflana y con calot a través del dia. Las temperaturas oscilan de 10 100
gradas F. Se requiere que los trabajadores trabajen en lluvias ocasionales
que no sean severas pasa detener el trabajo. Los trabajadores deben estar
fisicamente capaces de desarrolar el trabajo requerido con o 5in
comodidades mzonables. Se requicre trabajar los sabados. Debe poder
levamar y cargar 60 libras. Se requiere tomar un examen entidoping
posterior a la contratacion paguda por el empleador bojo sospecha razonable
del uso, Deberd ser capez de operar equipe de vivero 50+HP,

Ademis, sc pucde requerir que |os trabajadores desarrollen varios trabajos
camo los sipuientes: imigacion, ayudar en la acequin, palear, azadonear,
transportar, preparar ke tierra, quitar maleza y ofros trabajos relacionades a In
opetacion de un vivero.

El trabajo tambign incluye trabajo de campo mecanizndo utilizando equipo
de poder, incluyendo equipo de viviero de 50+ caballos de fuerza. Por
gjemplo y no limitado, ¢l equipo de poder puede incluir traclores,
sembradoras, rociadoras, cosechadoras, minicargadoras, pulas par arboles,
tancjodoras y olros equipos. Se espera que dos trabajudores sean capaces de
operar equipo ngricola con o sin indicaciones.

Los empleados conducirin/operarin tractores, podaduras, usi como equipo
de vivero de 50+HP, Los empleados serin instruidos sobre ln seguridad ¥
operacion de los tractores y otros equipos anies de conducirlos o usando
otros equipos de carmpo de vivero. Los tractores deberdn ser conducidos de
forma que ¢l operador este protegido, otros empleados, produclos, drboles,
cosechns y equipos. El incumplimiento reiterado de obedecer los
requerimientos de seguridad e instrucciones de vperocion pucde resultar con
¢l despido.

El empleador asegura que ai trabajacdor se le proveerd transportacion de su
vivienda al lugar de trabajo cade dla (para los trabajadores que se les proves
hospedaje bajo fas nermas aplicubles.)

Lus personas que deseen el empleo como Trabajador de Vivero con
experiencia deberd estar disponibles por el periodo requerida por cl
empleador. Los solicitantes deben ser capaces de proveer una declaracion
verbal o por cscrito para establecer experiencia de trabajo previn relevante.
Los solicitantes contratados estardn sujetos a una prucba de 5 dins durante ¢l
cual su desarrollo o trabajo requerido scrd evaluado. Siel desarrollo durante
el periodo de prucba no ¢s aceptado por el ¢mpleador ¢! trabajo del
empleado serd dado como terminad.

1.os aumentos y/o bonos se ofrecerdn o cualquier empleado temporal
coniratado bajo este trabajo, a discrecion de la companfa, basado en los
factores individuales incluyendo su desempedlo, habilidad y permanencia.

E! empleador se reticne el derecho de despedir a un empleado obviamente
descalificado, enfermizo o recalcitrante quien fisicamente sca capaz perd
demuestre su falia de deseo de desarrollar ¢l trabajo necesario para que ¢l
empleador aumente una produccidn de calidad Premium, por cualquier otro
motive legltimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de trabujo sc
aplicaran por igunl a lodos los trabnjadores, tante empleados de EEl.J'U y H-
2A, empleados en fa ocupacitn descrita cn esta solicitud de aceptacion.



10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
(Sec item 13 in Job Qrder)
WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXAXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:
A copy of the full job order is available for inspection in this effice,

The employer has guaraniced your {irst week's woges unless hefshe

nol!ﬁcsjlli?job sc;icc of o lnter starting date by

In order for you 1o be cligble for this guarantee, you must centoct the job
service ai:

Virginia Employment Commission

(434) 984-7630

221} Hydraulic Rd. P.O. Box 7466

Charlottesville, VA 232981

During the period of léz Q]Zg_eﬂ - Q\z o&-:o/f
Any Job Service office will assisl you in doing this,

O

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: Sl

9. VIVENDA DISPONIBLE PARA 3_PERSONAS. 4 INDIVIDUOS
fi__FAMILAS

10. COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL COSTO POR
DIA SERA (Vea Num. 13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS; Sl

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION NOC

HERRAMIENTAS Y MAQUINARIA __ NO

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

[2. NOTAS PARA EL TRABAJADOR:
La copin de la orden completa esta disponible en la oficing para su

inspeccion:

E| empleador ba garantizado ¢l page por su primera scmini de empleo a
menos que este notifique al Servicie de Empleos que [ fecha de comenzar a
trabajar sgra ptraspdp, y que tal notificecion sen a nas tardar
e 2/ %[ 2%1 é
Para que 14d pueda tener derecho o esta garantin de pago, tendra gue ponerse
cn contncto con la Oficinn del Servicio de Empleoas en of:
Virginin Employment Commission
(434 984-7630

2211 Hydraulic Rd. P.O. Box 7466
Charlottesville, VA 22901

Durante ¢l periodo el 2& flgﬂ& a2 .
Cualquier Oficina del Servicfo de Empleos ke istird£n hacento.



Bremo Trees, LLC
PO Box 128
Bremo Bluff, VA 23022
Phone: (434) 842-8733
Fax: (434) 842-3823

U.S. Deparntment of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago Natonal Processing Ceater

11 West Quincy Court

Chieago, 1L 60604-2105

RE: Bremo Trees, LLC

To Whom It May Concern:

In accordance with 20 CFR § 655.122(e)(1) and 20 CFR § 655.122(e)(2), 1 attest that Bremo Trees, LLC s
Workess' Compensation insurance policy will be renewed to cover the entire contmct pered specified on my H-
2A application; to-wit: 2/15/2016 - 11/30/2016. A copy of my current cectificate is enclosed herein.

Sincerely,

8 e

Ed Yages
Manager
Bremo Trees, LLC

Enclosures
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SURANIE
BIZTE. CERTIFICATE OF LIABILITY INSURANGE Date: oH412015
THIS CERTIFICATE IS ISSUED AS A MATTEN OF INFORMATION OMLY AND CONFERS HD RIGHTS UPON THE CERFIFICATE HOLOER. THIS CERTIFICATE DDES NOT
AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED DY THE POLICIES BELOW. THIS CERTIFICATE OF INSURANCE DOES
HOY EQNSTITUTE A CONTRACT DETWEEN THE ISSUING INSURER(S), AUTHORIZED REFRESENTATIVE OR PRODUGER, AHD THE CERTIFICATE HOLDER,
IMPORTANT: If tho cerillicale haldor Is an ADDITIONAL INSURED, tho polleyilss) must bo eadsrsed, If SUDRDGAYION |58 WAIVED, sulject o tha lesms and
cn:dlﬂnns at'(“}“ poliey, certaln potlcles may renuirn an ondersentant. A staloment on this cerllicate dous not confor iights to lho cerifleale hatder In Hew of ouch
ondarmamant(s},

Producer: ESRBI'-; gtfgfi\u INSURER(S) AFFORDING COVERAGE:
FORK UNION VA 21055 X INSURER A — Vitginla Farm Butoay:
Town & Counlry Insurance Co
Insured: X | Mulua! Insuranco Co.
gg%%?( ?;BE EsLe X _ | Fire & Casusly Insurance Co.
BREMD BLUFF VA 23022 | INSURER B;
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS 13 TO CENTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE DEEH 1SSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED, NOTWATIISTANOING ANY REQUIREMENT, TENM OR COMDITICH OF ANY CONTRACT OR OTIER DOCUMENT WiTHl AESPECT TO WHICH THIS
gEﬂTIFICATE MAY BE ISSUED QIR MAY PERTAIN, THE INSURANCE AFFORDED DY THE POLICIES DUSCRMED HEREIN IS SUBJECT 7O ALL THE TEAMS, |

RCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWEH LAY HAVE HEEM RECUCED DY PAID CLAIMS. —e
INSR | TYPE OF MNSURANCE COL HUBM POLICY POLICY EFF | POLICY EXP LIMITS
LR {HSR_Wvo NUMBER twopnYYYy) | WO
GENERAL LIABILITY Each Ocrurenco St,000,000
X g‘“““““':"" Genaral blabilt 2064888 | GEM12015 | osiorsaots | pomens Yo Rented Piembses | §
X e Hed Exp (nyoneparsan) | § 6,000
Parsenst & Adv injury 51,000,000
Goncral Aguregata 52,000,060
Moducts - CamptOR AGG 52,000,000
Flre Legal Liaktlly 5 60,000
AUTOMOBILE LIABILITY c&ngnur;%:: f‘tnqtn Limit S
:: OAumd Aut 1911487 D3H0/2016 | 03MDI2036 = e e s
wned Aulps -
X X Schadued utes L T W)
opesty Damage
Hired Avtos_ (Pafagdcnl} I '
Non-Owned Auvloa 5
UMBRELLA Each Oerwirenco s
Limbralla Liabitity | Aggregoto §
Exenss Llabllil | s
Workers Compensatlon and WC Siatutary
Employors' Liabillily
Any ProprietoriPartneiExecutive NIA 8099560 05/0412016 | 05/01/2016
x | OlficarMember Excluded? s 5:'_';:" ""d‘::'s - s:ggg::
YE! | 2250 mploye 5100,
Mo EL Diseasn - Policy Umit $500,000
Ench Oceunrenco (Inchudin
BUSINESSOWNERS Porecnal & Mveltﬂlnn ln‘tgnn g
Husineasowners Liobility Ked Exp {Any Ono Merson) 5
Flra Legal LiabHily General Aggregels s
Policy Rostricllons Produzis-Comp Ops Agg S
Fire Legal Liabllity s
OTHER:

DESCRIPTION OF OPERATIONS T LOCATIONS [ VERICLES?

CERTIFICATE HOLDER CARCELLATION
e i o e LS e o
- THE EXPIRATION DATE 7 iLL
%IE ; Jéﬁ-?l 2-? SOLUTIONS INC. ACCORDAHCE WITH THE POLICY PROVISIONS.

PO BOX 507 AITHORIZED REPRES NTA.'.I'NE
LOVINGSTON VA 22943 R E Oe W? ﬁ !

VFR COIEd. 12.12




U3 Depanmenl of Labsr
Wspe and Hour Divlalan

Amanded: 0104

Farm Labar Contractor CortiEzate of RegisiEon

Ha, C-0843832-A-10-A
Expires 0173172018

Hama  MAS Labor H-24

| canidly Ehat mmﬂmmllnwwmﬂh
Sansonal Worluar Protection A end

mlhplﬂnlhllﬂ'—‘m

Agricuitaal
coverd by e Act: Recnut, salicl, furmish, him and sexpley.

WMM

Soelal Becurty Ascount Mo
Bostal Sucurtty Emaioyer 10 Ho. 20408920 i
Parms Home Addrass 850 From Eirsel :
Lavingsien ) B
TGty o Tem] {tats) EF Code)

DatecfBinh  B5UZNSSY Height FT Welght 125

(Wontn) [Bay} Yess)
Trnapartitlon i Ausnorized & | Nt Authorized mmnmmmmm&mw Protoction Adt and
Houalng Authorized T | Mol Autherizad regyistin i 'h'l'.""m "“‘m‘""wp, e e M,,,:,“" dur
Driving E Al | Mt . m s mwmw Such nencompliance
Dale: Eamimy4 [-9-Zo14
{National Carifeation Progremm Manaper) WH-E11 58} [8tgnaturs of Aalder) mue)

glro ]

B P P LUl U




MAS Lobor H2a, LLC

. a 400 Frend Simeet
PO. Bex 507
m as Lovingsion, VA 22949
414.263.4300 {phane|
Capable, Rallable, Legal Labor 434 263 4700 {far}
for independent Growers wwr maziabet coom (Weh slie}
suluticraEmastabor com {emasi]
© 200% [rovised 722872015, prated 4 0 PM &/282015)
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
is enlered inlo by and between MAS LABOR H2A, LLC
{“masH2A™), a Virginia limited liabHity company, and

Bremo Trees, LLC

{“Client"),
an employer having its principal place of business in the state of

Virginia

WHEREAS masH2A provides professional services intended 1o assist
employers in obtaining capable, reliable, legal seasonal ar femporary
labor;

WHEREAS Client needs such services as masH2A provides;

WHEREAS Client has agreed to refain masH2A's services and
masH2A has agreed o provide its services for the purposes and upon
ihe terms and condilions herein sel oul

NOW, THEREFORE, in consideralion of the mutual promises and
premises herein contained and other good and valuable consideration,
the adequacy of which is hereby acknowledged, the parties, intending
to be legally bound, hereby agree as lollows:

INDEPENDENCE: Client and masH2A each understand and agree
thal it is independently engaged in the operation of its own business,
that neither shall be considered to be the agent, master or servan of
the ather for any purpose excepl as sel forth in this Agreement, and
that neither has any general authorly lo enter into any conlract,
assume any obligations or lo otherwise make any warranlies or
representations on behalf of the ather, excepl as otherwise expressly
provided herain. I is the intention of Client and masH2A in
accomplishing the resulls underiaken by masH2A thal masH2A be an
indepandent contractor and this agreement shail be construed in light
of this intention. In no gvent shall masH2A be deemed to be an
emplayer of any workers obtained by or for Client. Furthermore, while
mésH2A may assist Client in placing help wanted ads and other
recruiting activities, masH2A will not make hiring decision an behalf of
client. Hiring decisions are the exclusive right and responsibilty of
client.

AGENCY: Client agrees lo hire mdsH2A and masH2A consents lo be
hired by Client lo provide services to Client as set forth in in “2015-16
H-2A Document 2°, the “Service and Fee Schedule” signed by Client
and incarporated herein by reference. Client hereby irrevocably
makes, constilules and appoinis masH2A as its lawlul agent fo

perorm, carry out or confirm on Client's behalf all such acts, deeds,
and services as may be necessary to accomplish the foregoing. As
required by 20 C.F.A. § 655.135(k), Client hereby forbids masH2A and
any of its agents 1o seek or receive paymenis or other compensalion
{rom prospective H-2A employees.

TERM: This Agreement shall commence upon ils execution by balh
masH2A and Client and shall apply to arrangements made for the
workers lo perform work during a single period of need foliowing the
execution of this agreement,

COMPENSATION TO masH2A: masH2A shail be compensaled by
Client for its services hereunder as sei forth in “2015-16 H-2A
Document 27, the “Service and Fee Schedule” signed by Client.

DUTIES: Client agrees to comply in a timely manner with all requests
made by masH2A as reasonably necessary for the provision ol ils
services to Clienl hereunder. Further, Client agrees thal any and all
information furnished to masH2A will be truthful. Further, Client agrees
to lamiliarize itseli with the terms and conditions of employment stated
by mésH2A on Client's behalf in its labor ceriification appiication and in
its written disclosure to prospective workers and to comply with those
terms and conditions. Further, Clisnl agrees to familiarize itself with all
obligalions imposed on it as an employer of U.S. and/or foreign labor
under any and all applicable state and ledera! law and regulations and
with such reasonable policies as masH2A may require and to comply
with those cbligations and policies.

REPRESENTATIONS: Client and masH2A each represents and
warrants that it has full power and authority lo execute and deliver this
Agreement and to perform ils obligations hereunder, and that this
Agreement constitutes a valid and legally binding obligation,
enforceable in accordance with its terms and conditions. Client and
masH2A each further represenls and warrants thal neither the
execution and the delivery of this Agreement, nor the cansummation of
the Iransactions contemplated hereby, will violate any constitution,
statule, regulation, rule, injunction, judgment, order, decree, ruling,
charge or olher raslriction of any governmenl, governmental agency or
courl to which it is subject.

INDEMNITY: To the fullest extent permitted by law, Client expressly
agreas 1o defend {at the Client's expense and with counsel retained by
or agreed to by masH2A for such purpose in masH2A's sole
discretion), indemnify, and hold harmless masH24, its affiliates, and
their respeclive officers, members, partners, directors, managers,
shareholders, owners, employees, agenls, successors, assigns and
thelr respeclive clients from and against any and all claims, losses,
damages, liabilties, fines, penalties and expenses of any kind
whatsoever, including without limitation arbitration or court costs and
attorneys’ fees, such legal expenses to include costs incurred in
enforcing or effectuating the obligations agreed fo in this Section,
arising on account of or in connection with any claims, demands,
causes of action, suils, investigations, audits, or proceedings (made,
filed or threatened) against the Client or mdsH2A by any person or
entity not a party to this Agreement and which retate to, or arise ou! of
or in connection with masH2A's services provided hereunder (including
without limilation any claim that masH2A was acling as a joint



employer with Chent or any claim of any violation or alleged violation of
any faw or other authority related 1o Client’s use of labor provided
pursuani to masH2A's efforts). If Clien receives notice of an assertion
of any such claim, loss, damage, liability, fine, penalty, or expense,
Clienl agrees that it will immediately notify masH2A of such assertion,

Clienl also hereby expressly agrees fo defend {at the Client's expense
and with counsel retained by or agreed to by masH2A for such purpose
in its sole disgretion), indemnify and hold masH24, its affiliates, and
iheir respeclive officers, members, partners, directors, managers,
shareholders, owners, employees, agenls, successors, assigns and
other clients, harmless from and againsi any and all claims, damages,
liability or losses, fines, penallies and expenses of any kind, including
attomeys'’ fees and, arising or resulting from Client's breach of any of
its representations, warranties, covenants and agreements confained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Client and masH2A each understand
and agree that this Agreement shall be valid for, and legally binding on,
its respective successors and assigns.  Client and masH2A agree that
obligations pursuant lo paragraphs litled *COMPENSATION TO
masH2A", “DUTIES", "REPRESENTATIONS" and “INDEMNITY" above
shall survive the expiration of this Agreement,

GOVERNING LAW AND JURISDICTION: This agreement shall be
govemed by and construed in accordance with the laws of the
Commonwealth of Virginia, without regard la its choice of law rules.
Jurisdiction and venue for resolulion of all disputes and claims under or
related 1o this Agreement or any other agreement between the Client
and masH2A shall rest exclusively and solely in the Circuit or General
District Courts for the Counly of Nelsor, Virginia or the United States
District Caurt for the Western Districl of Virginia, Lynchburg Division,
and Clien! and masH2A agree lo take such actions as may be
necessary lo carry oul the terms of this provision.

PRONOUNS AND PLURALS: All pronouns and variations thereol
shall deemed 1o refer {o the masculine, feminine, neuter, singular or
plural, as the idenity of the person or persons, entity or enlities, may
require.

ENTIRE AGREEMENT: This Agreement conlains all the lerms and
condilions agreed upon by the parties and no other agreements, oral or
olherwise, regarding the subject matler of this Agreement shall be
deemed 1o exist or bind either of the parties.

BINDING EFFECT: This Agreement shall be binding on the parties
and their respective heirs, successors, and assigns, except that Client
may not assign its duties hereunder without masH2A's express written
permission,

AMENDMENT AND WAIVER: No amendment ol any provision of this
Agreement shall be valid unless the same shall be in writing and
signed by both of the parties herelo. No waiver by masH2A of any
default, misrepreseniation, or breach of warranty or covenant
hereunder, whether inlentional or not, shall be deemed to extend to
any prior or subsequen! default, misrepresentation, or breach of
warranty or covenant hereunder or aflec! in any way any rights arising
by virtue of any prior or subsequent such occurrence.

i

SEVERABILITY: Any term or provision of this Agreement that is
invalid or unenforceable in any siluation in any jurisdiction shall not
affect the validity or enforceabilily of the remaining terms and
provisions hereof or the validity or enforceability of the ofiending term
of pravision in any other situation or jurisdiction.

IN WITNESS WHEREOF, the parties have signed this Agreement
this

% dayof S e(?-’rem\)_g_r

MAS LABOR H2A, LLC {"masH2A"}

o Dokl

President

L2015,

Q———

CLIENT

Bremo Trees, LLC

Printed Name: Ed[ \//c\ ‘)‘C’ 5
G

Signature: Y

Title: mﬁ Ve -ﬁﬂf
J
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VIRGINIA EMPLOYMENT COMMISSION
Community Services for Fluvanna County, Virginia

Fluvanna County Health Department
P.O. Box 136 Rt 15

Palmyra, VA, 22963

(434) 591-1960

This office helps parents, children, and pregnant women with health and hygiene problems. The office also
provides information and medical referrals to venereal diseases and tuberculosis. The department also
makes home inspections of migrant housing to insure compliance with the law.

El deparimento de salud de Fluvanna County suministra ayuda a los padres, ninos, y a las mujeres en
estado con problemas de salud. Los medicos tambien ayudan a las personas con enfermedades venerales, y
a los que padecen de tuberculosis. E{ department tambien inspecciona a las residencies habitadas por
trabajadores migratorios para asegurar que dichas residencies sean manterudas de acuerdo con la ley

University of Virginia Hospital
Lane Road

Charlottesville, VA. 22903
{434)924-2231 or 91t

1* Med

125 River Bend Drive
Charlottesville, VA. 22911
(434) 984-4200

The doctors provide emergency and non-emergency medical services

Los medicos proven varios servicios rutinarios y de emergencia.

Fluvanna County Department of Social Services
Carysbrook Comptex Rt. 15

Fork Union, VA. 23055

(434) 842-822]

Information is provided about other helping agencies for non-residents. Information is also available about
regulations of the food stamp programs.

Por informacion acerca de otras agencies que tienen ayuda y asistencia por las personas quo no viven aqui.
Tambien, estos officials tienen informacion y regulacions acerca de estampas comida.

Fluvanna County Public Schools
P.O. Box 419

Palmyra, VA. 22963

(434} 589-8208

The school system is responsible for educational programs for migrant school age children.

La junta escolar tiene la responsabilidad de educar a Jos ninos de edad escolar de padres migratorios



Salvation Army
207 Ridge Street _

" Charlottesville, VA 22902
(804) 295-4058

This agency helps transient persons and families.
[
Fl Salvation Army ayuda a las familias, y a las personas en transito y sin hogar.

Virginia Farmworkers Legal Assistance Project

A Program of Piedmont Legal Services 2
617 West Main Street
2 Floor

Charlottesville, VA 22903

{800) 390-9983

Virginia Justice Center for Farm & Immigrant Workers
617 West Main Street

3" Floor ’

Charlottesville, VA 22903

(800) 763-7323

Both Agencies may provide legal assistance to workers.

Las dos agencias mencionadas proveen ayuda a los trabajadores con problemas legales.

a
N



