Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico
North Carolina
South Carolina
Georgia
Florida

2. Job Order Number:

£88 703

4. From:

Agriculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 22901

Available
YS9 02

ﬂ—é'x V)Mtn/

3. Employer Name: .
f
ﬁééuﬁius_umﬂﬂ/dmuf
QES Job Code, Title and I\}u(mber of Positions

fm ).5[1 B

6. Please note the following concerning the abo»ejob order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

|

7. By: (ES Agency Representative)
Kendal Shaver

Title:
Agriculture & Foreign Labor
Program Manager

Telephone Number: -

434-984-7640

8. Receiving State Office: (*X” one)
0_Accepted (If accepted, list local offices extended to)

o1 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number:

Date Signed:




U.S. Department Labor
Employment and Training Administration

OMB Control No 1205-0t34
Expiration Date: Octaber 31, 2013

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricalas y Procesamiento da Alimentos

{Print or typein each field block - To Include additlonal informatian, go to block # 26 - Please follow Step-By-Step Instructions)
{Favor de usar letra de molde en la solicitud - Para Inetulr Informacion adidanal vea e punto # 28 - Favor de seguir las Instrucciones pagso-a-paso)

b Employer's andier Agent's Meme and Adiress (Mumter, Sireel, Cily, Slate
and Zip Cade Mlombre y Direcewin def Empleaden®atidn yle Agenle
{Mumera, Calle, Gudad, Eslado y Cadigo Pestal )

Horton Vineyards, inc.
Malling Address:

12556 Berry Hill Ln.
Orange, VA 22960

Physical Address:

12556 Berry Hiil Ln.
Orange, YA 22960

a) Faderal Employer Idznlific aion Number (FEIRN) § Momers fadzral e
derlfizividn ! Empleadir
54-1529087
b} Teleghare Humber { Numero de Teléfonn
) Telephane Humoer f1 : {540) 672-0524

€) Faz Number ! Mumera de Fag (540) 672-0922

d) E-mal Addass { Direccion de Careo Electronce:
clo Employer Agent E-mail: masH2A@maslabor.com

2 oddress and Duectons 1o Work Ste | Domicihe y Dirzecronss allugar d=
trabajo

12556 Berry Hifl Ln., Grange, VA 22960
6399 Spotswood Trall, Gardonsville, VA 22942

The employer atlests that afl work locations are controlled by the
employer slatad above and It is not an H-2A Labor Contractor.

Sea “Attachment § to ETA 790" [tem 2fVer “Adjunto 1 a ETA 700 Articulg 2

Mos, 4 through 8 for STATE USE ONLY
Miameros 4 a 8 para USO ESTATAL :
4 S0C (O*NETIOES) Cccupaticnal 5 Jcb Order Mo [ Num de Orden ce
Coda [ Cadigo Industnal Emplen
Y4y Q02,02 5/ 703

a $0C [ONETICES) Occupational (} 8
Titte f Titwlo Ceupaciona d

ar Vineya =

6 Address of Order Holang Offife (irciude Telephang number) f Drecaidn de
la Oficina donde se racscg da ofzra (e luya el numers de lelsfong)
22n Hydraulic Roc (42%) 18~ 7t 20
CHhH ac '0"1‘—5#:”1’) v B 229/

8 hiame of Local Cif ze Represemative (€ ud= divsct dal te'ephons
rumber) 7 Mombre ¢zl Reprasenients de la Oficina Leeal {Incluya e
nomer de e éfonc de sullnea dirscla)

X‘Vh-c Dbt ¥ 2y) 98y -TIRE

7 Clearane Order [52us Dale / Facha de Emsiingdeda Orden daEmieizn
11/17]20 I8S s
A Jib Order Expiraticn Ddie 1 Facha de Vercmienta o Expiracién d2 la Ordan
c2 Empen
ol/20/lt ]
9 £nhicipaled Penad of B ployment { Pendo enlopade o frevisto dz Bmplee
FromtCecde  1/22/2016 TofHasa 1118/2018
10 Numtber of Workers Requested § Hunero de Trabajadoras Soliciiadas
8
11 anticipated Hours of Wirk per Week { Haras Anlicipadashirenslas o2
Trabayo por Semana Tolal 40

Thursday Muevas_T_____
Frday iViemes_T_____
Saturday | Sdbado 3

Surday {Domingo__0
Monday / Lunes _7
Tuesday / Mardes _7
Wednesday ! Miércales_7___

See “Attachment | to ETA 790" tam {1/Ver “Adjunto {0 ETA 790 Articule {1

12 Antiopaledrangs of heurs for ¢ffererl seasond aclvilies / Rangeprevsiode

3 Address and Orrechions to Housing { Domcilio y Dirzcciones al fugar de

vivienda
18371 Cameron Rd., Gordanavills, VA 22942
13026 Old Gordonsville Rd., Orange, VA 22960

8) Descrphon o Housing / Descnpaien e laviienda

Brick single-family house: capacity - 18 persons
Frame single-family house: capacity - 6 persons

See "Attachment t to ETA 780" itam J/Ver *Adjunto 1 a ETA 750 Articulo 3

heras par alas dferenles astvdadss de lalemporada
Perlorms a variety of manual/equipment operation) tasks in a Vineyard

operation.

See “Attachment 1 to ETA 700" tym 12/Ver “Adjunto 12 ETA 730" Artlculo 12

13 Collest Calls Accepted from { Aceptan Uamadas por Cobrar de:

Emgioger IEmpleador Yes ! S0 No O




14, Descnbe how the employer intends to provide etther 3 meals o day o each worker or furnish free and cenvenient cooking and kitehen facilifies for workers to prepare
meals / Describa como el empleadar tiene la intencién de ofrecer, yasea 3 comidas al dia a cada trabajader, o proporcionar gratuitamente instalaciones para cocinar

In addilion to praviding free cooking and kitchen facililies, employer will provide free transportation to and from the neighboring closest town
na less than onca each week for supplies and/or banking (for workers for whom housing must be provided). Dining, full kitchen/cooking
faclliies and other common areas will be shared by all workers,

Ademés de proveer cocina y Ias facilades gralis, el empleador proveerd transportacion gratuita & los empleados de y hasta la ciudad mas
cercana al mencs una vez por semana para comprar suministrosfir al banco {para por los empleados & qulenes se les deba de proveer
vivienda). El comedor, cocina completafinstalaciones de cocina y otras dreas comunes serdn compartidas por todos los empleados,




15, Refarral Instructions and Hring Informalion / Inslructionas sobro como Referir Candidalos/Salicitanies - {Explain how appficants are to be hired or roferred, and the
Employers/Agenl’s avaiiable haur to infarview workers / Explique como los candidalos seran centratados o referidos, y las horas disponibles del empleador/agente para
entrevistar a los trabajadores}  See instructions far more delails / Ves las instrucciones para mas delalles.

The actual employment offer is at the sole discrelion of the employer. Relerrals will be accepled from the State Workforce Agencies (SWAa), directly
from applicants, walk-Ins, gate hires, and from other sources. SWA's should thoroughty lamiliarize each applicant with the job specifications and terms
and condilions of employment before a referral [s made. Workers must meet all of the following crileria:

1. Are aveilable and indicate willingness lo work the entire season,

2. Have transportalian to job sile at start of season for non-local workers end deily for local workers.

3. Hove been fully apprised by the local employment office of the terms, conditions, and nature of employmen.

4. Are legally entitled to work in the U.S.

5. Are able, wiling and qualified to perform the work,
Workers must possess documentation required to enable emplayer lo comply with the employment verificalion requirements of IRCA. Accurate
completion of Form |-8 will be required of each worker within (3) days ol employment pursuant to U.S. Law. Horton Vineyards, Inc. will abide by the
requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring of individuals referred through the clearance system.

El empleo actual es a discrecién exclusiva del empleador. Se aceptan referenclas del la Oficina Estata! de Empleo (SWAS), sollcitantes directos,
personas sin cita, contrataciones de puerta y de olros medies. Las SWAs debe estar completamente famillarizada con cada salicitante con las
especificaciones del empleo y lérminos y condiciones del empleo antes de que se reallce |a referencia. Los empleados deben de cumplir con todos los
sigulentes crilerfos:

1. Se encuentran disponibles e indican voluntad para irabajar la temporada completa.

2, Tiene transporiacion hacia el lugar de trabajo a! inicio de Ia lemporara para empleados no lacales y para empleados locales diarios.

3, Se Je ha informado complatamente por [a oficina local de empleo sobre los términos, condiciones y naluraleza del empleo.

4. Estdn legalmente avutorizados para trabajar en [os EEUU.

5. Son capaces, lienen el deseo y estdn cellficados para desarrollar el frabajo.
Los emplzados deben de poseer Ia documenlacion requerida para que e) empleador cumpla con la verificacin del empleo sequn los requisitos det
IRCA. El cumplimiento precisc de [a Forma |- sera requerido para cada trabajador denlro de (3) dias del empleo de acuerdo con la ley de los EEUL,
Horton Vineyards, Inc. seré acatada por los requisitos y garantias del 20 CFR § 653.501en el proceso y/o contratacion de individuas referidos a través
del sistema de acreditacidn.

See “Attachment 1 to ETA 760" Hem 15/ Ver “Adjunta 1 2 ETA 790" Arliculo 15

16. Job description and requirements / Descripeion y requisitos del trabajo:

This job requires & minimum of three months (or 480 hours) of verifiable prior experience working In a vineyard handling both manual and
machine tasks associated with commodity production and harvest activities. Workers must be able to perfarm manual as well as mechanized
activities with accuracy and efficlency.

See “Attachment 1 to ETA 790" ttem 16 f Ver “Adjunte 1 o ETA 780" Articulo 16

1. |5 previous work experience praferrad? / Se prefiore previa experiencia? Yes/Si®  No Q1 If yes, number of months preferred: / Si es asi, numero de
meses de experiencia: _3

Three months of previous verifiable experience required in the job described./Se requiere de tres meses de experiencia veriticable comprobable
para el trabajo descrito,

2. Check all requirements that apply.

Q Cerification/License Requiremenls / Cedificacion/Licencia Roquisitos & Criminal Background Check / Verificacién de anlecedentes penales

Q) Driver Requirements / Requisitos del conductor Drug Screen / Deteccion de Brogas

O Employer Will Train / Emplendor entrenari o adiestrara €1 Exiensive Pushing and Pulling / Empujar ¥ Jalar Extensamente

& Extensive Sitting / £star sentado largos ratos @ Extensive Walking / Caminar por fargos ralos

& Exposure lo Extreme Temp. / Expuesto a Temperaluras Extremas @ Frequenl Stoaping / Inclinandose o agachandase con frecuencia

@ Lifting requirement / Levantar o Cargar _ 70 __Ibs.flibras © OT/Holiday is not mandatery / Horas Extras (sobre tiompo) / Dias Feriados no
& Repstilive Movements / Movimientes repelitivos obligatorio

Because the work qualifies ag exempl under 29 USC § 213(b){5), overlime rates are not applicalie unless required by state law, { Ya que el empleo califica como extenlo
bajo 29 USC § 213{b){6), el tiempo extra no es aplicable a menos que sea requetido por la ley estatal,

-3-




17._Waoe Rales, Special Pay Informalion and Deductions / Tarifa de Pago, Infarmacion Sobre Pagos Especiales y Doduccionas {(Rebajas)

Crop Achivilies Hourly Wage Picce Rate / Special Pay Deductions® YesfSi o Pay Poned /
Unit{s) {bonus, elc.) Periado de Pago
Cultivos Salario por Hora Pagos Especiales Daducciones / ;
grapes/uvas Page por Pieza / {Bono, etc)
Umidad{es)
51032 $ Gen Social Securily / T o Weekly / Semana!
“Attachment] Sequro Social
§ S to ETA 790" Foderal Tax / C] fim] L
ltemny 47 e Impuestos
Federales
S S Ver “Adjunto State Tax ] [l] Bi-weokly/
1aRTA 790" fimpuestos Quincenal
Articulo 17 Eslatales
5 5 Meals / Comidas a ] Qa
§ s Other (specify) / [m] Monthly/Mensual
Otro {especifica)
a
Other/Olre
Soe “Attachment 1 to ETA 790" lem 17/ Ver “Adjunta 1 a RTA 790" Artlculo 17
a

18. More Details Aboul the Pay / Mas Detaltes Sobre el Pago:

The employer guaranteas to offer, advertise, and pay a wage defined as the highest of the USDOL.promulgated AEWR, the prevailing hourly wage or piece rate, an agreed-
upon cellective bargaining wage (this employer is not subject lo 3 collective bargaining agreament) or the federal or state minimum wage in effect at the time work sublect lo
the provisions of the job order is pedformed. This guarantsed wage will not be based on commission, bonuses, or other incentives,

El empluador garantiza ofroeer, publicar y pagar el salario definido como ¢l més alio an of AEWR pramulgado por el Dspartmanto de Trabaje, o salario por hora pravaleciente
o por rango de pieza, ¢l acordado bajo la negociacion colactiva del salario (el empleador no esta sujeta a un acusrdo de negociacion colecliva), @ of salario Federal o minima
sstalal en efocto al momento ded iempo de trabajo sujeto a provision al momento de realizar e trabajo. El salarie garantizado no se hasa comislones, bonos u olros

incentivas.

Sea "Attachmuent { 1o ETA 790" hem 18 { Ver "Adjunto 1 a RTA 790" Articulo 18

19 Transpertation Amangements / Arreglos de Transportacion

The esnployer will pay for or reimburse H-2A workers with pay for the first workweeh for costs incurred by the wotker for visa, pracessing, border crossing, and other
related foos, Including those mandated by the government {exefuding passport fees). For non-commuling workers, transportation costs and reasonable subsistence from
the place from which the worker departed to work for the employer to tha place of employment will ba reimburs ed with pay for tha first workuresk, to the extent such
warhar-boma avpendituras redyce the warkers' aarnings below the FLEA minknum wage in the Rrst workweek. Pursuant to 20 CFR 655.122(h}{1), the employer will
rekmburse the worker in full for aforementioned transportation costs and reasonable subsisience no later than at the halfway point in the work contract ("50% period”) if
such payment was not already pald in full to the worker prior lo the 50% period. Theminimum travel subsistence of $11.86 per day or the current minimum subsistence
amount publisted in the Federal Register will be paid to wotkers who cannot provide receipts, and the maximum travel subsistence of $46.00 per day or the cument
maximum subsislance amaunt published in the Federal Register will be paid to workers with acceplabla receipts. The transportation reimbursement shall be calculated on

the worker's actual cost but not more than the most economical and raasonable similar comman carrler transportation charges for tha distance involved

El empleadar pagara por el reambalse da los ampleados H-2A con el pago da los costos realizados dala primera semana de trabajo del empleado por la visa, procese,
costo de cruce fronlariza y olras cuotas relacionadas, incluyende aquellas requeridas por e gobisme (ecluyendo la cuota de pasaporie). Para los empleados que no
tienen que viaJar para |aborar, los costos da transportaclén y subsistencla razonable desde el lugar de donde partleron para trabajar para & empleador en e lugar def
smpleador secé raernbolsado con & pago da la primera semana de trabajo, al grade que dichos gastos realizades por of emploado reduzean las ganancias del empleado
por debaje del szlarlo minimo de FLSA durants la primera semana da trabajo. Conforme al 20 CFR £55.122{h)(1), el emploador reembolsara al empleadn por complala los
costos de transporiacién y subsistencia razonabte antes menclanado a mas tardar que la mitad del contralo de trabajo ("periodo del 50%") s dicho pago no se ha
realizado por completo previo al petlodo del 50%. La subsistencia de viaje minima es da $11.86 por dia |2 subsistencla actual minima publicada an ol Registro Fedaral
pagandoss a los empleadas que no puedan proveer recibos y ol maximo de subsistencia de viaje de $46.00 por dia o 12 subsistencia actual maxima publicada an el
Ragistro Federal pagandose a los empleados con raclbos acaptables. El resnbolso ded transporte sera calculado a costo actual pero ne mayer que el medio mas
sconbmico y razenable similar por los cargos por la distancia invelucrada.

Boe "Attachmant 1 to ETA 790" liem 19 | Var “Adjunto 1 a RTA 730" Articulo 19




20. I3 it the prevailing praclice te use Farm Labor Contraclors (FI.C) {0 recrui, supervise, lranspotl, house, and/or pay workess for (his {these) crep sclvdy
(ies)? / ¢Es la priclica habilual usar Gonlralistas da Trabajo Agricola para reclutar, supervisar, transparar, dar vivienda, ylo pagaris a los Irabajadores
para eslofos) tipe{s) de cosecha(s)? Yes/Si O Ne T

1T you have chacked yes, what is the FLC wage for each aclivity? / 5i contesto *Si,” cull es of salario que le paga o Conlralisla de Trabajo Agricola por
cada actividad?

21 Are workers covered for Unemployment Insurance? / 3 Se le proporcionan Segure de Desempleo a los irabajadores? ves/Sil Ho [J
{when applicable according to stale law) I(Cunmla wea appliczble de acusrdo a Ia ley sstatal)

22, Are workers covered by warkers' compensation? / ; Se le provee seguro de compen sacibnindemnizacion ol babsjador:  Yes/SiE) No (|

23, Arelools, supplies, and equipmen! provided at no charge 1o the werkers? / 3 Se: les provean herramientas y equipas sin costo alguno o los trabajadores?

Yes/SiEl He QO

24. List any amangements which have been made with establishment owners or agents for the payment af a commisglon or other benefits for sales made lo
workers {ifthere are na such arrangements, enter *Mone® .} / Enumere lodas las acuerdos o convanios hoches con los prepletarios del establecimiento o

sug agenles para ol page de una comizion u slras banefitios por ventas hechas a los lrabajadores. {Si no hay ningin acuarde o convenln, indique
*Ninguno®.)

NonefNingunc

25, List aty stike, work sloppage, sliowdoin, of inderugsion of sparabon by fhe empicyess al the place whers the workers will be emplayed. (Hthere are no such ncidenls,
enler "Nona" )/ Enemers loda huslga, pare o intormupeibn de oparacionas de krabajs par pants da los empleades on ol lugar da emploo. (Sing hay incidentes de esle
lipo, indique “Navguno® )

None/Mingune




26. 15 this job order to ba placed in cenneclion wilh a futura Applicalion for Tempaorary Employment Corfification for H-2A warkers? # ,Esta orden de ompleo ha sido puesta
en conoxion cop una fidura solickud de cerificacion de emplao temporal para Irahajadores H-247

Yos/Si BNo O

27. Employer's Cortificalion” This job erdor describas the actual ferms ond condilions of the employment belng offerad by me and centains afl the material
lerms and condillons of the job. / Certificacion del Emploador: Esla orden de trahaje describe los términos y condiciones del emploo quo se le ofrace, y
contiena tados los términes y condicionas materiales ofrecidos.

Dennis Horlon , Company President

Employer's Printed Nama & Title / Nombre y Tilulo on Lelra de Molde/Impranta del Empleador
( };Zj‘/f ) I/ /IL-IJCHS'

Employer's Signatura / Firma y Tilulo del Empleador Date / Fecha !

READ CAREFULLY, In viow of the statutorily established basic function of the Employmenl Service as a no-loo Iabor exchange, lhat is, as a forum for bringing
together employers and job seekers, neither the Emplaymeni and Teaining Administration {ETA) nor the Slate agencies are guarantors of the accuracy of
truthfulness of infermalion contained on job ordors submitted by employors. Nor doos any job order accopted or racruitad upon by the American Job Center
constitule a contraciual job offer lo which the American Job Center, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista de la funcion basica del Servicio de Empleo establecida por ley, como una entidad de mtorcambia laboral sin comisiones, es decir, como un
foro para reunir a los empleadores y los solicitantes de emplao, ni ETA i las agentias del estado pueden garantizar fa exactitud o veracidad da la informacién contenida en
las drdenes da trabajo sometidas por ks empleadores  Ni ninguna orden de trabajo aceptade e coniratade en el Cenlro de Careras {Amesican Job Center) constituyen una
oferta da rabaja contractuales a las quo of American Job Cenler, ETA o un organisma estatal es do singuna manera unz de las pares.

PUBLIC BURDEN STATEMENT

The public reporiing burden for responding to ETA Form 790, which is required to obtain or rotain benefils {44 USC 3501), ia estimated to be approximalely 60 minules per
response, including lima for reviawing instructions, searching existing data sources, gathering and reviewing the colleclion. The public need nat respond fo this collection of
informalion uniess it displays a currendly valid OME Controt Number, This is public information and there is no expectation of confidentiality. Send comments regarding this
burden estimate ar any other aspect of this collection, including suggastions for raducing this burden, to tha U S. Department of Labor, Employment and Traintng
Administration, Offico of Workforcs Investment, Room C-4510, 200 Conslifution Avenue, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

La carga de informacién piblica para respander a la Forma ETA 790, que se requiere para oblener o relener beneficios (44 USC 3501), se esma en aproximadamente 60
minutos por respuesta, incluyendo el liempo para revisar as instucsiones, buscar fuentes de dalos exislentes, recapilar y revisar (a coleceidn. B piblico no tiene por qué
respondes a esla recopilacion de informacién a menos que muestra un nimero de control OMB vélido. Esta informacian es piblica y na hay ninguna axpectaliva de
confidencialidad. Envfe sus comentarios acerca de esta carga o cualquies ofro aspecto de esta coleceion, incluyenda sugerencias para reducir esta carga, at U.S.
Department of Labor, Employment and Tralning Administration, Cffica of Workforeo Investment, Room C-4510, 200 Conslitulion Avenuo, NW, Washington, 0C 20210.

-6-




28, Usethis section o provido addtional supporting information finchiding sechen Box number). inczde allachments, if nacessary. / Uica st seccien para proporcionar
informacidn adiciena de apoyo; inchiya o numare dela seccign aintluya amchives adunlos, S es nacesatio,

See “Aflachment 1 o ETA 790" for continuations of Hem 2, ltem 3, em 11, Hem 12, tem 15, Hem 16, Hem 17, Hem 18, and tem 19.

Workers Compensation Insurance

Carrier: Travalers
Policy: YEUB-4384L.44-7-15

A g s Pona S P g st Py B g gy e v g B P vt gt o Pt pg P s e e e s s s s —r B g g s g e

Var “Adjunto 1 a ETA 790" for continuaciones of Articulo 2, Artlculo 3, Arliculo 11, Adiculo 12, Aticule 15, Articulo 15, Arficulo 17, Articulo 18, y
Ariculo 19,

Sequro de Compensacion de Trabajadores

Poriador: Travelers
Poliza: YEUB-43841.44-7-15




20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifylng the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the orlginal date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the orlginal anticlpated
date of need. The employer may require workers to perform alternative work If the guarantee Is
invoked and if such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, chlld labor, soclal security, health and safety, farm labor contractor reglistration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone Immediately
upon learning that a crop Is maturing earller or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate,

The employer assures the availabllity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name Dennis Horton Date: _if Z; e LQOI S
Employer’s Signature .

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to ba placed as part of the Agricultural Recruitment System. This assurance statement must he
signed by the employer, and it must accompany the ETA Form 790.




ETA 790 - Attachment 1
Horton Vineyards, Inc.
Pagelof12

ENGLISH

Item 2. Address a irection to Waork Site (continued from ETA 790, page 1, Item 2)

12556 Berry Hhill Ln., Orange, VA 22960 - Directions: Rte. 15 § from town of Orange to a left on Old Gordonsville Rd.
Continue to left on Bcrn Hill Lane. Contnue to the shop on right at 12556 Beery Flill Lane.

6399 Spotswood Teatl, Gordonsville, VA 22942 - Directions: Rte, 15 S 1o Ree. 33 W/ Spotswood Teail 4.5 mi. from
Gordonsville, VA. Continue to 6399 Spotswood Trail on right side of road.

Item 3. Address and Directions to Housing {continued from ETA 790, page 1, Item 3)

Housing 15 provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupiced at time of employment offer each work day. Housing will
be provided to workers only. No person whe is not an employee and has not been assigned housing will be permitted to
occupy the housing.

Employer retains possession and control of the housing premises ar all imes and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law,

18371 Cameron Rd., Gordonsville , VA 22942 - Directions: Rre. 15 S o Gordonsville, take Rie. 33 W for 1.5 mi. and turn
right on Cameron Rd. Go 1.5 mi. to the driveway of 18371 Cameron Rd. on rght.

13026 Old Gordonsville Rd., Orange , VA 22960 ~ Direcuons: Rte.15 S to a nght on Old Gordonsville Rd. Go 1 mi. to
13026 Old Gordonsville Rd. on the right.

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(u). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, Horton Vineyards, Ine. requests a timely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to verify the condition of such housing so as to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quartets
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with
other female warkers.

Iiem 11. Anticipated Hours of Work per Week (condnued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM until 2:30 PM Monday through Friday and on Saturday from 7:00 AM to 12:00 PM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 houts per day and/or on the worker’s Sabbath, depending on weather and other conditions. Estreme heat, cold
or drought may nffect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer cach day.
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ltem 12. Anticipated Range of Hours for Different Seasanal Activities (continued from ETA 790, page 1, Ttem 12)

(See Item 16 for 1 complete description of scope of job duties). All hours worked will be engaged in grape production. Given
that the demands of agricultural production are unpredictable and driven by factors including weather, crop conditions, market
demands and seasonal task needs and numerous other factors, it is impossible 1o predict with any degree of accuracy what
percentage of tme will be dedicated to specific tasks described in [tem 16.

[tem 15. Refereal Instructions and Hiring Information {continued from ETA 790, page 3, Irem 13)

Horton Vineyards, Inc. will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring of
individuals referred through the clearance system. Referrals of individuals shall be made through the order holding office of
the Virginia Employment Commission in order 1o ascertain current employment, crop or housing information and to enable
proper arrangements to be made. It will be the cesponsibility of the referring SWA office to inform job seckers of the terms
and conditions of this clearance order. The ceferring SWA office after coordinanng the refereal with the order holding office
will contact the employer’s agent or the employer dircetly and advise the agent or employer of the referral or referrals.  When
possible, SWA offices should furnish translator services if necessary. Interviews, cither in person or by telephone, will be
conducted by the employer’s agent during the hours of 9.00 AM o 3:30 PM , Monday through Friday. Employer’s agent to
be contacted first at the following address and phone number. If unavailable, contact employer directly during the
same hours.

Employer Agent Emplover

MAS Labor H-2A, LLC. Horton Vineyards, Ine,

P.0O, Box 507 Sharon E. Horton

Lovingston, VA 22949 12556 Beery Hill Ln. |, Orange, VA 22960
434-263-4300 (phone) {(5340) 672-0524 (phont)

434-263-4700 (fax) (540) 672-0922 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. If a holding
office plans 1o refer several applicants at the same time, it is requested that the employer be advised in advance
and a tme scheduled for the interview.

A hising decision will be communicated directly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Otder holding office:  Virginia Employment Commission
2211 Hydraulic Rd. P.O. Box 7466
Charlottesville, VA 22901
(434) 984-7630

Horton Vineyards, Inc. will abide by the assurances set forth in 20 CFR § 655.135 including but not limited 1o specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart (a) through (1) for all workers who apply and/or are hired to perform the specific work
described in this clearance order.

Itemn 16. Job Description and Requirements (conunued from ETA 790, page 3, liem 16)

Performs a vanety of tasks under supervision in vineyard/winery operation. Primary tasks are grape production
and cultural activides, including planting and cultivating vines and harvesting grapes. Performs vineyard canopy
management to permit light and air to circulate around grapevines, including thinning fruit and removing
shoots and vines, Pecforms vineyard maintenance activites, such as weed control with mowers, hand rakes and
chemicals. Sprays vines and fruit with herbicides, pesticides and fungicides. Installs and maintains vine trellises
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and ties vines to trellises. May load and unload trucks, install irrigation equipment and clean cquipment. Assists
in moving harvested fruit from ficld to processing arca. May perform general tasks relative to vineyard and
winery operation when wotk in vineyard is not available.

Work may also include mechanized ficld work using power equipment, By way of example and not limitation
power cquipment may include tractors, planters, sprayers, cultivators and other equipment. Workers will be
expected to be able to operate agricultural equipment with or withour direction.

Wark is to be done for long periods of ume. Workers are expected to perform duties including boxing,
weighing and loading of product. Workers will assist in loading trucks with packaged product weighing up to
and including 70 pounds and lifting to a height of 5 feet for long periods of time, Workers should be able o
work on their feet in bent positions for long periods of time, Waork requires repettive movements and extensive
walking. Allergies to ragweed, goldenrod, inscet spray, related chemicals, etc. may affect workers’ ability to
perform the job. Workers are exposed to wet weather early in the morming through the heat of the day, working
in ficlds, Temperatures may range from 10 to 100 F. Workers may be required to work during oceasional
showers not severe enough to stop field operations, Workers should be physically able to do the work required
with or without reasonable accommeodations. Saturday work required.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicalile repulations.)

The employer may discipline the worker, including bricf suspension of work activities (“time out™) for a period
determined by the supervisor, suspension from employment for a set period of days or termination of
employment as described in the “Work Rules and Diseiplinary Procedures™ attached hereto.

Warkers may not report for work while under the influence of alcohol or drugs. Except for moderate alcohal
consumption in company housing during non-working hours, the possession or use of iflegal drugs or alcohol
on Company property is prohibited and will be cause for rermination.

While the employer does not require prospective applicants to take and pass a drug test prior to a hiring
decisian, the employer has a no-escepuons drug policy rcquiring newly-hired employees to 1ake and pass an
cmplo\ er-patd drug test. Every new hire must undergo testing before starting work with the company. All
testing is conducted unlforrnl} after an initial job offer has been extended and accepred by the new hire. If an
employee tests positive, he/she is immediately reeminated and paid for all hours worked between the first date
of employment and the date of termination, if any. In the ease of a non-local or foreign worker who is
terminated for failure to pass a drug test, the employer will arrange least-cost transportation to the worker's
place of recruitment, at the worker's expense. The employer will also test upon reasonable suspicion of use,
and after 2 worker has an accident at work.

Persons seeking employment as experienced vineyard farmworker must be available for the entire period
requested by the employer. Applicants must be able to furnish verifiable job reference(s) or comparable third
party documentation from recent employer(s) establishing acceptable prior experience. Successful applicants
will be subject to a trial peried of up to five days during which their performance of required tasks will be
evaluated. If the performance during the wrial period is not aceeptable to the employer the worker's employment
will be terminated.

Employer retains the right to discharpe an obviously unqualified wotker, malingerer or recalcitrany worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product or for any other lawful reason. (See also Atachment 2, General Conditions).

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, ar the
company’s sole discretion, based on individual factors including work performance, skill, and tenure.
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All rerms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, emploved in the occupation described in this clearance order.

Item 17. Wage Rate gcial Pay Information and Dedugtions {continued from ETA 790, page 4, Item 17}

Piece Rate: All work is compensated at the above hourly rate except for the following work activities which are
compensated on a piece rate productivity incentive basis according to the following schedule:

Harvesting: 8.05 per lb. of grapes

No piece rate work will be pecformed at less than the stated picce rates. When work is performed according 1o
the stated piece rate schedule, workers are guaranteed that they will be paid no less than the stated AEWR
hourly rate for cach hour worked. In instances when working or crop conditions indicate, the employer may, at
his discretion, suspend the piece rate scheme in favor of hourly pay at the stated AEWR hourly rate in order to
assure workers fair eamings.

The employer guarantees to offer the workers employment for at least %4 of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning wath the first work day after the arrival of the workers at the
place of employment and ending on the terminatdon dace specified in the work order or its extension, if any. If the employer
affers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be entitled to this guarantee.

The employer agrees 1o maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
635.122(j)(1}, and to retain such records for a period of not less than three (3) years after the date of cerdficaton. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garmishments and liens, and any other such legally-required deduciions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FI.SA regulations. Advanees and/or loans made to workers,
if any, may be repaid by pre-authonized payroll deductions. The emplayer does not envision other uniform workforce-wide
payroll deducuons. The reasonable cost of damages and/or seplacement of tools and/or equipment shall be charged to
worket(s) if such repait or replacement is found to have been the result of willful neglect or gross negligence on the parr of the
worker. The employer may offer voluntary employee insurance or retirement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been respansible for such
damage to housing. Na charge will be made for beds and similar items furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. 1f the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does nat pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker wall be
subject to discipline in accordance with the employer’s policies.

Item 18. More Details About the Pay {conunued from ETA 790, page 4, Irem 18]

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect ac
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepred and approved by the USDOL, the employer reserves the right to pay the lower eate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.
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If, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contmct
impossible, the employer may terminate the work contract. Whether such an cvent constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has clapsed from the first day of employment to the time of its termination
as described in 20 C.FR, § 655.122(3). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

0] Return the wocker, at the employer's expense, 10 the place from which the worker (disregarding intervening
employment) came to work for the employer, or tansport the worker to the worker's next certified H-2\ employer,
whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the wotker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not aleeady paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 635.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All warkers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
affice, to verify the date of need eited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the origtnal date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 633.301(d) ()(v){(A) & (D).

If the worker voluntanly abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (3) consecutive wotkdays of unescused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying reurn transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee deseribed above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has acrually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weekly. The employer will furnish to
the worker, on or before each payday, one or more written statements showing the worker's total earnings for the pay periods,
the beginning and ending dates of the pay period, the worker’s hourly rate and/or piece rate of pay, the units produced daily
(if paid by picce rate), the hours of employment which were offered to the worker (broken our by the hours offered in
accordance with and over and above the ¥4 guarantee), the hours actually worked by the worker, an itemization of all
deductions that the employer has made from the worker’s wage, and the employer's name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.
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Employer will provide workers’ compensation coveting injury and disease arising out of and in the course of worker's
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification
date.

Item 19. Transpostation Arrangements (conanued from ETA 790, page 4, [tem 19)

If the worker completes the periad of employment, the employer will provide or pay for the worker's transporation and
reasonable subsistence from the place of employment to the place from which the worker came 1o work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the eransportation 1o the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (10 and from their permanent place of residence each day; see page onc). Return transportation will not be provided
to workers who voluntanly abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
retuen to such housing on a daily basis. Such tansportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utlize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

e have transtuted these terms of employment into Spanish and done our best to be acenrate in every respect. However, if there is o conflict between
the Spanish transtation and the English original, the English oripinal contiobs,

Hemos traducido lus condicianes de emplea al espaiiol, y henios hecho nuestra mejor esfirersp para ser exactos en lodos los aspectos. Sin embargn, en
wso de un conflicto entre la traduccin ol espaiiol y el original en inglés, of contrato en inglés prevalecerd.

Item 2. Address and Directions to Work Site/Domicilio y Direcciones al Lugar de Trabajo (continuacién del ETA
790, pagina 1, Articulo 2)

12356 Berry Hill La., Orange, VA 22960 - Instrucciones: Ree. 15 8 (sur) desde Ia ciudad de Orange, VA a la izquierda en Old
Gordonsville Rd. Avanza a la zquierda en Berry Hill Lane. Avanza hacia Ia tienda en 1a derecha en el 12556 Berry Hill Lane.

(399 Spotswood Trail, Gordonsville, VA 22942 - Instrucciones: Rie. 15 South (sur) a Ree. 33 W (oeste)/ Spotswood Trail 4,5
mitlas desde Gardonsville, VA, Avanza hacia el 6399 Spotswood Trail en el lado derecho de la carretera.

(continuacion del ETA

L.a vivienda es provista bajo ningin costo a empleados que no conmutan. Se conace como “empleados No-conmutables” a los
empleados quienes no tenen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que éi/ella ocupaba en el
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados, Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacion se le permiticd ocupar la vivienda.

E} empleador se retiene Ia posesion y control del drea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupatd ia vivienda de inmediato bajo terminacién del empleo con el
empleador quien provee la vivienda, de acuerdo con Ia ley eseatal.

18371 Cameron Rd., Gordonswille , VA 2242 - Instrucciones: Rte. 13 S (sur) hacia Gordonsville, toma la Rre. 33 W (oestc)
por 1,5 millas y dar vuelta en Cameron Rd. Avanza 1,5 millas a la entrada de coches de 18371 Cameron Rd. a la derecha.

13026 Old Gordonsville Rd., Orange , VA 22960 - Instrueciones: Rte. 15 S (sur) hacia la derecha en Old Gordonsville Rd.
Avanza 1 milla hacia el 13026 OGld Gordonsville Rd. a la derecha.

En caso de alquiler y/o alojamiento pablico que figuran en ¢l punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(ii). Todos Jos gastos por renta
serin pagados por ¢l empleador directamente al duefio o corredor de la renta y/o 1 la unidad de alojamiento publico.

Si no se ha realizado una al momento del llenado, Horton Vineyards, Inc. solicitard una inspeccién a iempo de Ia vivienda
provista por ¢l empleador a los representantes de la Agencia de Personal Estatal, el Departamento de Salud def Estado y/o la
Admunisteacion de Empleo y Enrenamiento de los EEUU para verificat las condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda serdn responsables de mantener la vivienda y los derredores en orden, hmpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo v serda anexados a esto e incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas reglas serd resultado de una accion disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serdn asignados a la vivienda del empleador por parte de un administrador designado por Ia compasiia y
deberin ocupar Ia vivienda asignada a ellos. Las empleadas mujeres serdn provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamenie con oteas empleadas femeninas.
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Ltem 1). Andicipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semana (continuacién
del ETA 790, pigina 1, Ardiculo 11)

El dia de trabajo es de 7:00 AM hasta 2:30 PM de lunes a viernes y 7:00 AM hasta 12:00 PM cl sibado, con un tiempo para
comer, sin goce de sueldo (7 horas/dia y 3 horas/dia en sibado). Se le podrd pedir al empleado, pero no requerido, trabajae
tanto como 12 horas por dia y/o en ¢l dia de deseanso religioso, dependiendo en las condiciones climdticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del tempo v la condicién de Ia cosecha to permitan. Los empleados se reportarin a wabajar
¢l dia y al lugar designado como se le indicd por ¢l empleador cada din.

Item 12. Anticipated Range of Hours for Differcnt Seasonal Activities/ Ranpgo Previsto de Horas para las Diferentes
Actividades de la Temporada (continuacion del ETA 790, pigina 1, Articulo 12)

Desarrolla un varicdad de trabajos manuales/ operacion de equipos en la operacion ded vifiedo,

(Ver ¢l Anexo 16 para una descripeion complete de ia descripeion del trabajo). Todas las horas serin relacionadas con la
produccién de uvas. Dado a que la demanda de la produccién agricola es impredecible y se mancja por factores que incluyen la
wmperature, condiciones de Ia cosecha, demandas del mercado y trabajos temporales requiren de numerosos factores, es
imposible predecir con un nivel de precisién que porcentaje de tiempo seri dedicado paea especificar teabajos deseritas en el
Anexo 16.

Item 15. Referral Instructions and Hiring Information/Instrucciones Sobe
(continuacion del ETA 790, pigina 3 Ardeulo 13)

Horton Vineyards, Inc. acatard los requisitos y garantas del 20 CFR § 633.501 en ¢l proceso y/o contratacion de individuos
referidos a través del sistema de acreditacidn, Las referencias de estos individuos serdn hechas a través de Ias oficinas de
colocacian de la Virginia Employment Commission de acucrdo para comprobar el empleo actual, cosecha o informacidn de
vivienda y para asegurar que se hagan los arreglos correspondientes. Seri responsabilidad de I oficina SWA referente de
informar a los solicitantes de empleo de los téeminos y condiciones de Is autorizacion. La oficina SWA referente después de
toordinar Ias referencias con las oficinas de colocacidn contactara al agente del empleador o al empleador directamente y
ascsorard al agente o empleador sobre la referencia o referencias. Cuando sea posible, las oficinas SWA podrin proveer el
servicio de traductor si fuera necesario, Las entrevistas, ya sea en persona o por teléfono, serin dirigidas por el agente del
empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador serd contactado
primeramente en cl siguiente domicilio y teléfono. Si no se encontrard disponible, contactatse con el empleador
directamente durante el mismo horario.

_Agente del Empleador Empleador
MAS Labor H-2A, LLC. Horton Vineyards, Inc.
P.O. Box 507 Sharon Horton
Lovingston, VA 22949 12556 Berry {-ll Ln. , Orange, VA 22960
434-263-4300 (teléfono) (540) 672-0524 (teléfono)
434-263-4700 (fax) (540) 672-0922 (fax)

Los solicitantes secin entrevistsados por teléfono en el momenio de ser recomendados o tan pronto sea
posible. 51 una oficina de colocacion planea referir a varios solicitantes al mismo tiempo, se requiere que el
empleador sea avisado por adelantado y un agenda para las entrevistas.

I decisidn de contratacion sera comunicada directamente al solicitante al weléfono, direecion, correo
¢leceronico u otro medio de informacidn en ¢l caso que dicha informacion no pueda ser otorgada durante I
entrevista. Se le debe pedir al solicitante de estar en contacto con Ia oficina de referencia (SWA) en cunlquier
caso.



ETA 790 - Attachment 1
Horton Vineyards, Inc.
Page 9 of 12

Oficing de Ageneaia Estatal: Virginia Employment Commission
2211 Hydraulie Rd. P.O, Box 7466
Charlotresville, VA 22901
{#34) 984-7630

Horton Vineyards, Inc. acatard de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no se limita a la
normauva especifica con referencia a las pricticas de contratacidn, reclutacién afirmativa, en cumplimiento con las leyes
Federales, Estatales v locales y Ias obligaciones especificas establecidas en s subparte (a) al (1) para todos los trabajadores que
aplican y/o son contratados para desarrollar ¢ trabajo especificamente descrito en la orden de sutorizacion,

Item 36. Job Description and Requirements/Descripeidn y Requisitos del Trabajo (contnuacién del ETA 790, pigina
3, Articulo 16)

El trabajo requiere un minimo de tres meses (o 480 horas) de experiencia previa verificable trabajande en un vifedo
mancjando trabajos manuales y mecanizados nsociados con ln comodidad de las acuvidades de produccion y casecha. Los
trabajadores deberin desarrollar actividades manuales v mecanizadas con exactitud y eficiencia,

Desarrolla una variedad de trabajos bajo la supervision de las operaciones de un vifiedo/destileria. El trabajo principal es la
produccion de [a uva y actividades culturales, incluyendo sembrar y cultivar Ia vid v eosecha de las uvas, Desarrolla ¢l manejo
del dosel que permita que la Juz y ¢l aire circulen alrededor del vifiedo, incluyendo aclareamiento y remocién de brotes y
visiedo, Desarrolla actividades de mantenimiento, como control de hierbas con cortadoras, rasuillos manuales y quimicos.
Rocia Ia vid y Ia fruta con herbicidas, pesticidas v fungicidas. Instala v mantiene encejados de la vid y ata las vides a las rejus.
Puede eargar v descargar, instala el equipo de irrigacion v equipo de bmpieza. Ayuda en mover la fruta cosechada del campo al
drea de proceso. Puede desarrollar trabajos generales relacionados al vifiedo y bodega cuando na haya trabajo en ¢l vifedo.

El trabajo puede incluir trabajo de campo meeanizado uilizando equipo de potencia. Por ¢jemplo y no limitado al equipo de
potencia puede incluir tractores, sembradoras, rociadoras, cosech adoras y otros equipos. Se espera que los irabajadores sean
capaces de operar equipo agricola con o sin indicaciones.

El trabajo su deberi de realizar en la granja por largos periodos de tiempo. Se espera que los trabajadores desarrollen los
trabajos incluyendo el embalaje, pesar y cargar ¢l producto. Los trabajadores ayudarin en cargar los camiones con el praducto
empaquetado pesando hasta 70 bibeas y cargar hasta una altura de 5 pies por largos periodos de tiempo. Los trabajadores serin
capaces de tabajar en sus pics inclinados por largos periodos de dempo. El wabajo requicre movimientos repetitivos ¥
caminatas extensivas. Las alergias a solidago, ambrosia, espray de insecto, quimicos relacionados, ete. puede afectar la habilidad
de los trabajadores para desacrollar of trabajo. Los rabajadores estarin expuestos a temperaturas himedas en la mafiana y el
calor durante ¢l dia al wabajar en ¢l eampo. Las temperaturas oscilan de 10 a 100 prados F. Se requiere que los trabajadores
laboren durante Huvias ocasiones no tan severas que se detenga el trabajo del campo. Los wabajadores deben estar fisicamente
capaces de desarrollar ¢l trabajo requerido con o sin comodidades razonables, Se requiere trabajar el sabado.

El empleador asegura que al tmbajador se fe proveerd transportacion de su vivienda al lugar de teabajo cada dia (para los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

El empleador disciplinari al empleado, incluyendo una suspension de actividades de trabajo (tiempo fuera) por un periode
determinado por el supervisor, suspension del empleo por un pedodo establecido de dias o la terminacion del empleo como se
encuentra descrito en las “Replas de Trabajo y Procedimiento Disciplinario” anexado.

Los trabajadores no deberdn reportatse a trabajar bajo la influencia de alcohol o drogas. Excepto por ¢l uso moderado de
alcohol en la residencia de la compariia durante las horas fuera de trabajo, [a posesidn o uso ilegal de drogas o alcohol en la
propiedad de la compania esti prohibida y seri causa de despido.

Mientras que el empleador no requiera que los posibles solicitantes tomen y aprucben ¢l examen antidoping previo a ln
decision de la contratacion, el empleador tiene una politica sin excepeion del consumo de drogas requiriendo que los nuevos
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contratados tomen y aprueben un examen antidoping pagado por el empleador. Cada uno de los nucvos contratados debera
ser examinado antes de iniciar ¢l wrabajo con [a compaiiia. Todas las prucbas se realizan de manera uniforme después de
extenderse In oferma inicial de trabajo y que se haya aceptado por ¢l nuevo empleada. Si un empleado da posiove, é/ella seri
despedido de inmediato y se le pagarin las horas trabajadas entre of primer dia de empleo al dia del despido, si hubiera. En
cualquier caso de empleados no locales y forineos que sean despedidos a consecuencia de no aprobar el examen antidoping, ¢l
empleador se encargard de arreglar el transporte de mds bajo costo para ¢l empleador hasta el lugar de su reclutacion, a
expensas del trabajador. El empleador también realizard examenes en caso de sospecha razonable de uso y posterior a un
accidente de trabajo.

Las personas que deseen el empleo como empleado vinicultor de campo con experiencia deberin estar disponibles por el
periodo requerido por el empleador. Los solicitantes deben ser capaces de proveer referencia(s) verificable(s) de trabajo o
documentacion de tercerns personas de empleador(es) reciente(s) estableciendo experiencia previa aceptable. Los empleados
exitosos estarin sujetos a un prueba de hasta 5 dins durante el cual su desarrollo o trabajo requerido serd evaluada. Si cl
desarrollo durante ¢l periodo de prueba no es aceptado por ¢l empleador ¢l trabajo del empleado seri dado como terminad.

El empleador se redene ¢l derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrnte quien
fisicamente sea capaz pero demuestee su falta de deseo de desarrollar el iabajo necesario para que el empleador aumente una
produccion de calidad Premium, o por cualquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Los aumentos y/o bonos podrin ser ofrecidos a cualquier empleado temporal de conformidad con este pedimento de trabajo,
a completa disceecion de la compaiiia, basada en los factores individuales que incluyen su rendimiento, habilidad y
permancncia.

Todos los términos y condiciones incluidos en Ia orden de teabajo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU v H-2A, empleados en la ocupacion descrita en esta solicitud de aceptacion.

Item 17, Wage Rates, Special Pay Information and Deductions/Tarifa de Pago, Informacién Sobre Pagos
Especiales y Deducciones (Rehajas) (continuacion del ETA 790, pigina 4, Articulo 17)

Pago por picza: Todo trabajo es compensado acorde a la antes mencionada tarifa per hora, excepto por
aquellas actividades compensadas conforme a incentivos de productividad en base al siguiente critedo:

Cosecha: §.05 por libra de uvas

No se realizaran trabajos por sango de pieza a menor cantidad que los rangos por piezas mencionados. Cuando
¢l trabajo se desarrolle de acuerdo a lo establecido por Ia programacion del rango por picza, se le garantiza a los
trabajadores que no se les pagara por debajo de lo establecido por AEWR por el mngo de cada hora trabajada,
En ocasiones cuando las condiciones de trabajo o cosecha lo indiquen, ef empleador puede, a su discrecion,
suspender el esquema de colecta por rango de pivza y a favor darse el pago por hora como se estipula en ¢l
rango por hora del AEWR de manera que se asegure las ganancias justas del rabajador.

El empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de trabajo del periodo total durante el cual et
trabajo y todas las extensiones estarin en efecto, iniciando con el primer dia de wabajo después de la legada del tabajador al
lugar del empleo v terminando en Ia fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provisién, el trabajador serd pagado la cantidad que él/ella
hubiera ganado dende él/clla, de hecho, haya trabajador para garanuzar la eantidad de horas. Cualquicr empelado que sea
despedido por causa justificada no tendri derecho a esta garantia.

El empleador estd de acuerdo en mantener los registros de ndmina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j)(1) v de retener dichos records por un perioda de al menos wes (3) afos después de la fecha dela
certificacion. El empleador proporcionard a cada empleado en el dia de pago la contabilidad detallada de las ganancias y fas
deducciones legalmente requeridas y autorizadas de los trabajadores, Las deducciones del FICA y las retenciones de impuestos
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federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
otra deduccion legalmente requerida serd en circunstancias individuales requeridas por la Jey. Todas Ias deducciones serin
realizadas de acuerdo a la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduccion pre autorizada en Ia nomina. El empleador no prevé otras deducciones hechas a la némina de acuerdo
ala fucrza laboral. Los gastos razonables de eeparacion de dafios y/o reemplazo de herramicntas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacién o reemplazo cs descubierta que fue como resultado de negligencia o
neglipencia grave por parcte del empleado. El empleador puede ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; la participacion en dicho plan, se debe ofrecer, es voluntanio y serd pre-aurorizado por el empleado por escrito, Tos
gastos razonables de reparacion de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro serin
cobrados 1 los empleados que se encuentren responsables de dichos darios a la vivienda. No se deberi cobrar por Ias camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los ariteulos sean retirados
ilegalmente o dafiados mis alla del uso normal o desgaree. Si un empleado realiza llamadas de larga distancia utilizando Ia linea
de teléfono del empleador, ol empleado acepta que se le realicen dichas deducciones de la(s) llamada(s) de su reabo de némina
¥ que inmediatamente confirmari dicha autorizacién por eserito. Si ¢l trabajador no autoriza dicha deduccidn por eserito, se
cspera que ¢l empleado pueda pagar a | empleador por ¢l uso del teléfono bajo peticion. Si el empleado no paga dichas
llamadas telefonicas dentro de un tempo razonable despucs de que se la haya pedido, el trabajador estard sujeto a una accién
disciplinaria de acuerdo a las politicas del empleador.

Item 18. More Details About the Pay/Mas Detalles Sobre el Pago (continuacion del ETA 790, pigina 4, Articulo 18)

En el caso que ¢l Departamento de Trabajo baje el AEWR por cualquier mzdn durante el tiempo de Ia reclutacion del
empleador y el término de la solicitud del certificado de trabajo, ¢l empleador reducird su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mis elevado de los rangos antes mencionados en efecto at
momento de que el teabajo sea desarrollado, En el evento que la agencia estatal de colocacién que promulgue un rango de
salario por hora mds clevado que ¢l AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identifieado por una industria - por ¢l empleador- proveida por un estudio compensatorio, aceptado y aprobado
por ¢l Departamento de Trabajo, ¢l empleador se reserva el derecho de pagar un rango menor a su discrecion, pero en
cualquier caso que no sea menor al mis elevado de los rangos antes mencionados en efecto al momento de que ¢l trabajo sea
desarrollado,

Si, antes de la fecha de expiracion especificada en esta solicirud de aceptacion de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sca imposible, ¢l empleador podrd dar por terminado el contrato de teabajo. St dicho evento constituye una
imposibilidad del contrato este serd determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado ¢l contrato, el empleador cumpliri con la garanda de tres cuartos por el tiempo que pase desde el primer dia del
empleo al momento de la terminacidn como se describe en el 20 C.F.R. § 635.122(). El empleador hard un esfuerzo en
transferir al empleado con otro empleo comparable e igualmente aceptable para el empleado, consistente con la existente ley
de inmigracion, coma aplique. Si dicha transferencia no es efectuada, ¢l empleador deberi:

n Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar el empleo que interviene)
provenga a trabajar para ¢l empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que cl
cmpleado prefiera;

2) Reembolsar al empleado ¢l total de las deducciones hechas al pago del empleado por ¢l empleador por transportacion
y gastos de subsistencia al lugar del empleo; v

(3 Pagara al empleado por cualquier costo realizado por el empleado por su transpertacién y subsistencia diaria al lugar
del empleo del patron, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria serd contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del seri igual al
medio de transporte mds economico y razonable que cubra la distancia involucrada.

El empleador proveeri sin costo todas las herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.
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Todos los empleados referidos a este trabajo a teavés de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
peeferiblemente a la oficina local, para verificar fa fecha de necesidad mencionada en este pedido de trabajo 2 mids tardar de
nuevo (9) dias laborales y 2 mis tardar cinco (3) dias laborales previos a la fecha original requerida citada cn este pedido de
trabajo. El no comunicarse con tal oficina descaletficari al empleado de garantizarle los previsto en 20 CFR § 653.501

(d)@))() & (D).

5t el empleado voluntariamente abandona el trabajo antes del término del periodo det trabajo o es despedido por problemas
Inborales 0 mala conducta, ¢l empleador notificard al Departamento de Trabajo {y Seguridad Interna, en ¢l caso de un
trabajador H2-A) a mas tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significari abandono del empleo. El empleador no serd responsable de proveer o pagar la transportacién de retorno y gastos
de subsistencin del empleado y el empleador no esta obligado a In garantin de tres cuartos descrita acriba.

El empleador ha informado a los beneficiarios/empleados de fa visa H-2A de su responsabilidad de regresar a su pais de
otigen, o de las autorizaciones de empleo subsceuctnes, al final del término del empleo.

Ll empleador prohibe el pago de la reclutacion de los trabajadores. Si a un trabajador se fe pide pagar dicha pago o ha pagado
el mismo, ¢l o ella deberdn de informar al empleador de inmediato para que ¢l empleador pueda tomar accidn apropiads.

A eada empleado se le pagara de manera individual por cheque disponible en viernes. El periodo de pago es por semana. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
ganancins totales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, el rango por hora del
empleado y/o ¢l mngo de pago por pieza, las unidades producidas dianamente (si ¢l pago es por rango de picza) las horas de
empleo que fueron oftecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sabre la garantia de %4), las
horas teabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salatio del empleado,
¢l nombre del empleador, diceceidn y FEIN.

El empleador esti de acuerdo de Hevar los registros de ganancias v los estados de cuenta disponibles para inspeceidn y
ranscripcién bajo pedimento de la Secretaria de Trabajo o algin representante autorizado v designado, y por ¢l emplendo o
representante designado por el mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveeri al empleado compensacién sin costo que cubra heridas o enfermedades que se den fuera y en ol curso
del empleo del trabajador. Se proveerd comprobante del seguro de compensacion proveido por el oficial certificador previo a
la fecha de certificacion.

Item 19. Trangportation Arrangements/Arrcglos de Transportacién (conunuacion del ETA 790, pigina 4, Artculo 19)

Si ¢l empleado completa el periodo de empleo, ¢l empleador proveerd o pagard la transportacién v subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
cmpleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleador sola pagari por la transportacidn hacia el nueve trabajo.

El reembolso de la wansportacién de llegada o retormo aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retomo no serd proveido a los empleados
que voluntariimente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacion bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresarle a
su vivienda diadamente. Dicha transportacién serd de acuerdo con las regulaciones aplicables en Ia Federacion, Estado o leyes
locales. El uso de este transporte es voluntario, a ningtin empleado se le requerird como condicitn del empleo cl udlizar la
transportacion v subsistencia si aplica. El empleador no proveerd transportacion a los empleados locales diferente que dela
granja al lugar de tabajo.
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General Conditions

Ta be hired for employment under this job order, the worker must be able, willing and qualified and be available at ime and
place needed to perform the work described in this job order.

The worker understands chat if he quits or is terminated for eause prior to the end of the period of employment he will not
receive certain transportation ceimbursement discussed under Item 17 and may not be eligible for rehire in futare years.

Employer may terminate the worker for lawful job-related reasons and so nodfy the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notfy the employer and sccure permission for necessary absences; (b) malingers or otherwise refuses withour
justificd cause to perform as directed the work for which the worker was recruited and hired; (c) commits sedious act(s) of
misconduct or serious or repeared violadon(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; (¢) is found to have a criminal
conviction record or status as a eegistered sex offender that the employer reasonably believes, consistent with cuceent law, will
impair the safety and living conditions of ather workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker beeause a US worker makes himself available for the job under the
DOL 50" rule.

If, before the expiration date specified in the work contracy, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God thar makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a conteact impossibility will be
determined by the Cerdifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfil] the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its terminaton
as described in 20 C.F.R. § 655.122(]). The employer will make efforts to wansfer the wotker to other comparable
employment acceptable to the worker, consistent with cxisting immigration law, as applicable. 1f such transfer is nor effected,
the employer will:

(1) Retumn the worker, at the employer's expense, to the place from which the worker (disregarding intervening
emplayment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

6)] Pay the worker for any costs incurred by the worker for transportation and daily subsistence to thar employer's place
of employment, if such payments were not aleeady paid ta the worker priot to the separaton of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 635.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be pravided to the worker in a language understood by the warker no later than the time at which the worker applies for
the visa, or, 1o a worker in corresponding employment, no later than on the date work commences. In the absence of a
separate, written work contract entered into between the employer and the worker, the required terms of this job order and
the certified ipplication for Temporary Enmplayment Certification will be the work contracr.
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Condiciones Generales

Para ser contratado para este empleo bajo esta descripcion, el empleado deberi ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de Ia necesidad de desacrollar ¢l trabajo descrito en esta deseripeion.

El empleado entiende que si renuncia o es despedido por causa ajena al téemino del periodo de empleo éste no recibiri el
reembolso de transportacidon mencionado bajo ¢l Titulo 17 y no padsi ser elegible para contratacion en afios futuros.

El empleador podri dar por terminado al empleado por mzones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si ¢l empleado(a) abandona ¢l empleo; cinco dias laborales consecutivos sin justificacion significard
abandono del empleo; ¢l empleado deberd notificar al empleador y asegurar el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacion desarrollar el wabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya cometido actos serios de mala conducia o violaciones lns reglas de empleo ya sean serias o repetitivas;
el empleador podri hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, ¢l empleador deberd acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehisa después de completar el periodo de tres dias de entrenamiento
o cinco dias de periode de prucba, lo que aplique, a desarrollar de manera humana el realizar que el empleador produzea o
venda productos de calidad premium; (¢} si se le encuentra un record de condena eriminal o un registro de delincuencia sexual
que ¢l empleador cren razonablemente, de acuerdo con la ley, que impediri la seguridad y condiciones de vida de otros
trabajadores; (f) ofrece otros procesos legales relacionados con ¢l trabajo para la terminacion del empleo, incluyendo la
terminacion de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicion para ¢l empleo
bajo de regla del 50% del DOL.

Si, antes de I fecha de expiracién especificada en el contrato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que ¢l cumplimiento del contrato
sea imposible, ¢ empleador podri por terminado ¢l contrato de wabajo. Si dicho evento constituye una imposibilidad del
contrato cste ser determinado por un Oficial Certificado de acuerdo con la ley. En ¢l evento que se de por terminado el
contrato, ¢f empleador cumplira con la garantia de tres cuartos por el gempo que paso desde of primer dia del empleo al
uempo de la terminacién como se describe en e 20 C.F.R. § 635.122(5). El empleador hara un esfuerzo en transferir al
empleade con otro empleo igualmente acepiable para el empleado, consistente con la existente ley de inmigracion, como
aplique. Si dicha transferencia no es efecruada, el empleador deberi:

{1) Regresar al trabajador, a costa del empleador, al lugar de donde sea ol empleado (sin importar el empleo que
interviene) del cual proviene a trabajar para ¢l empleador, o transportar al empleado al siguiente empleador H-25 certificado,
cualquicra que ¢l empleado prefier;

(2) Reembolsar al empleado el total de las deducciones hechas al pago del empleado por ¢l empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

3 Pagara al empleado por cualquier costo realizado por ef empleado por su transportacion y subsistencia diagia al lugar
del empleo del patrdn, st dichos pagos no fueron pagados al empleado previamente antes de I separacion del empleo. La
subsistencia diaria sera contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del transporte no
sera menor (y no se requicre ser mas) que ¢l medio de transporte mas econémico y razonable que cubra la distancia
involucrada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccion
30 CFR. 633.122(q) scrin proveidas al empleado en cl idioma entendido por ¢l empleado a mis tardar en ¢f iempo en que ¢l
empleada aplique por su visa, 0, al empleado en ¢l empleo correspondicnte, a mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independicnte por eserito celebrado entre ¢l empleador y el empleado los términos
requeridos en este empleo v la Certiffcacion de b Solicitnd de Enpleo Temperal ceeaficada sera ¢l contrato de trabajo.



Horton Vineyards, Inc. Work Rules

Although not intended to be a complete bist, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violaton of lawful job-related employer requirements, including these work rules, will be

considered grounds for immediate termination of a worker’s employment. Penalties such as suspension from work
apportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relaung to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided 1o them by the employer.

19

10.

1.

13

14

Warkers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors, Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or llegal drugs. Employees may be terminated for escessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Illegal deugs may not be used, sold, manufactured or kept on any employer premises, including
housing.

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected 1o be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Escessive or repeared tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constiute abandonment of employment and worker
will be terminared.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kirchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at cach camp. They are not to be removed, defaced, or
altered it any way. Workers who wish copies may ask their supervisor.

All housing must be locked each moming before leaving for work. Lights and unnecessary heat should be tumed off;
doors and windows closed in event of rain and when heat is ruened on,

Workers living in cmployer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Warkers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, wock areas, or on housing premises. Trash and
waste receptacles must be used.

Wotkers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of employer or person in charge.

. Workers may not enter employer's premises without authorization,

Workers shall be present at their assigned worksite at the scheduled start ime. Workers may not begin work prior to
scheduled starung time or continue working after stopping tme,

Workers living in employer’s housing may not entertain guests in housing premises afrer 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight, No persons, other than workers assigned by
employer to a room, may sleep in any room.
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16.

17.

18.

Workers may not deliberately restict production, damage plants or bruise fruir,

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject ro immediate discharge.

Any worker who is found carrving, using or possessing any dangerous or deadly weapon will be subject to immediate
discharpe.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any time,
Workers will be discharged if they steal from fellow workers or the employer.
Workers will not falsify identification, personnel, medical, production or other work-related records.

Warkers may not willfully abusc or destroy any machinery, truck or other vehicle, equipment, tools, or other property
belenging to the employer or to other employees.

. Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property 1o which

the warker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or properry for their personal use unless expressly authorized by the employer.

Workers must not misusc or remove from the farm premises without authorization any employer-owned property.

. Workers must obey all safety rules and common safety practices and must report any injuries or accidents promptly to

their supervisor or the employer’s office.

Waorkers must follow supervisor’s instructions. Insubordination is cause for dismissal.

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by

workers without employer’s prior permission, will be charged ro workers.

Except as otherwise noted above, employees who violate work rules will be disciplined according to the following
schedule:

First offense:  oral warning and correction.
Second offense: writien warning and unpaid leave for balance of day.
Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact

statement.
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NORMAS DE TRABAJO

Aunque no es la intencion de ser una lista complete, [a intencidn es que estas normas de trabajo provean guia a los

teabajadares de los estindares de conducta que se espera por parte de cllos.

Se les notifica que cualquier violacion de los requisitos legitimos relacionados al trabajo que tenga el patron,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al teabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dias pueden llevarse a cabo en el
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de

trabajo v esfuerzo, y ¢l cuidado y mantenimicnto de toda la propiedad que el patrdn le provea.

1.

)

10.

11.

123

Los empelados que desarrollen un trabajo descuidado o inseguro podein ser suspendidos sin derecho a pago por el
resto del dia o hasta por tres dias a discrecion del supervisor, dependiendo del geado de la infraceién, al record previo
del empleado y otros factores relevantes. El despido del empleado podrd ser resultado de ofensas anteriores.

No se podri usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que ¢l mismo sea completndo (como durante las comidas); los empleados no podrin reportarse a
trabajar bajo la influencia de cerveza, licor o drogas tlegales. Los empleados podrin ser despedidos por ol uso
excesivo de alcohol, andar borracho y/o tener una conducta inadecuada en la vivienda despugés de horas, Las drogas
legales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo fa
vivienda.

No se permitirin ausencias y/o liegadas tasdes en exceso, Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y deseosos de desarrellar su trabajo diasio y en el dempo
programado. Este no es un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serin
aceptadas. Cualquicr ausencia al trabajo deberd ser reportada a las 7 AM. Las ausencias sin justificacion de cinco dias
consecutivas constituirin como abandono del empleo y ¢l empleado seri despedido.

Los empleados deberin mantencer cualquier la vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste

razonalile. Los empleados deberin cooperar en mantener las dreas comunes de la cocina y habitaciones, No se
permiten mascotas de cualquier tipo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser retirados,
manipulados o alterados en cualquicr forma. Los empleados que requicean copias podrin pedirsclas al supervisor.

Todas Ins viviendas deberin cerrarse cada mafiana antes de ir a trabajar. Las luces y ealefaccidn innccesaria deberi ser
apagada, las puertas y ventanas cerradas en caso de lluvia y cuando ba calefaccion esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar bas literas, ya que el espacio en las
habitaciones ¢s necesario para los demis ocupantes.

Los trabajadores que viven en las viviendas del patron no pueden cocinar en los dormitorios o en cualquiera otra drea
que no sea la cocina. El patron proveeri los aparatos y articulos para cocinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en las campos, ¢l drea de trabajo, ni en ¢l drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del wabajo sin autonzacion.

Los empleados no podein abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o la
persona encargada.

Los trabajadores no deben entear a la propiedad del patron sin autarizacion.
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13. Los empleados deberin presentarse al lugar de trabajo asignado a la hom programada para iniciar. Los empleados no
podrin iniciar ¢l empleo antes de la hora de entrada o continuar trabajo después de Ia hora de terminacidn.

14, Los empleados que habiten Ia vivienda del patron no podrin tener visitas después de las 10:30 p.m. con la excepcion
de los sibados en la noche donde las visitas terminarin a las 12:00 de la medianoche. Ninguna persona que na esté
asignada por ¢l empleador, podrd dormir en una habitacidn,

15. Los empleados no pueden deliberadamente restrngir Ia produccion, dadar las plantas o lastimar las frutas.

16. Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujete a despid de inmediato.

17. Cualquicr empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estard
sujeto a despido de inmediato.

18. Los empleados scrin despedidos por pelear en la propicdad del empleador, incluyendo la vivienda, en cualquicr
momento.
19. Los empleados serin despedidos si roban de otros comparicros de wabajo o ¢l empleador.

20. Los empleados no falsificarin su identificacié, registros personales, medicos, produccién u otros registros
relacionados al teabajo.

21. Los empleados no podrin intencionalmente abuser o destruir cualquice maquinaria, camioneta o vehiculos, equipo,
herrmienta o propicdad perteneicente al empleador o empleados.

22. Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y

propiedad a la que los empleados no hayan sido especificamente asignados por ¢l supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal 4 menos
que haya sido expresamente autorizado por ¢l empleador.

23. Los empleados no podrin hacer mal uso o retirar de I propiedad de I granja sin autorizacion cualquicr propicdad del
empleador.

24. Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comin y deberin reportar
cualquicr lesién o accidente de inmediato al supervisor o la oficing del empleador.

25. Los empleados deberdn sepuir las instrucciones del supervisor. La insubordinacién sera causal del despido.

26. Las llamadas de larga distancia estin prohibidas sin la previa autorizacién del empleador y los costos de dichas
llamadas, st fueran realizadas sin la previa autarizacion del empleador, serin cobradas a los empleados,

27. Salvo se indique fo contrario, los empleados que violen lns normas de trabajo serdn disciplinados de la siguiente
manera:
i. Prmerm ofensa: aviso oral y a prucba
ii. Segunda ofensa: aviso por escrito y resto del dia sin paga.
iii. Tercern ofensa: despido inmediato con detalle de los hechos por escrito. Se le pedird al trabajador
que firme los hechos por escrito.
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to and including 70 pounds and lilting 1o a height of 3 Teel (or Tong perivds
of time, Workers should be able 10 work on their feet in bent positions lor
long periods of time, Work requires repetitive movemenis and ¢xtensive
walking. Allergies to mgweed, goldenrod, inseet spray, related chemicals,
cte. miy affect workers” nbility to perform the job. Workers are exposed to
wet weather early in the mormning through the heat of the doy, working in
fields. Temperatures may range from 10 1 100 F. Workers may be
required to work during accnsional showers not severe enough ta stop field
operttions, Workers should be physically able to do the work required
with or without rensonabhe accommodatiors,

Employcr assures that workers will be provided ransportation (rom living
quarters to work site every day {for workers who must be provided
housing under the applicable repulatians.)

The employer muy discipline the worker, including briel’ suspension of
work activities (“lime oul”) for u period determined by the supervisor,
suspension from employment for o set petiod of doys or termination of
employment a5 described in the “Work Rules ond Disciplinary
Procedures™ nttnched hereto.

Workers may nol report for work while under the influence ol alcohe! or
trugs. Except for moderate nlcolol consumption in company housing
during non-working hours, the possession or use of illegal drugs or alcohol
on Company propeny is prohibited and will be eause for termination

While the employer does not require prospective applicants (o take and
pass o drug fest prior to o hiring decision, the employer has a no-
exeeptions drug policy requiring newly-hired employees to take and poss
un employer-paid drug test. Every new hire must undergo testing before
starting work with the company. All testing is conducied unilormly afler
an initial job ofTer hos been extended and aceepted by the new hire. il on
employed tests positive, he/she is immnediately lerminated and paid (or ull
hours worked between (e {irst date of employment and the dote of
termination, il any. In the case of u non-locat or foreign worker who is
lerminated lor hilure 10 pass o drug test, the employer will arranpe least-
vost inmsportalion to the worker’s place of recruilment. ot the worker's
expense, The employer will also test upon rensonable suspicion of use,
and after a worker has an accident vt work,

Persons seeking employment as experienced vineyard fiemworker must be
uvatilable for the entire period requested by the employer. Applicants must
be uble to fumish verifiable job relerence(s) or comparable thied party
documentation from recent employer{s) estnblishing ncceptable prior
experience, Successful applicants will be subject to u trial period ol up 1o
live days during which their performance of required tasks will be
evalunted, Ifthe performance during the trial period is nol aceeptable to
the employer the worker's employment will be terminated.

Employer retaing the right 1o discharpe an obviously unqualified worker,
malingerer or recalcitrant worker who is physically abie but dues not
demonstrate the willingness 10 perfoem the work necessary for the
employer 1o grow a premivm quality product or for any other lawiful
reason. (See siso Attochment 2, General Conditions),

Raises and/or bonuses may be offered (o any seasonal worker employed
pursuant 1o this job erder, at the company's sole discretion, based on
individual factors including work performunce, skill, and 1enure,

All lerms and coaditions included in the job order will apply equally o all
workers, both U.S, workers and H-2A waorkers, employed in the
occuplion deseribed in this clearance order,

Three months of previous verifiable experience required in the job
deseribed,  Satwrday work required. Must be able 1o lilVearry 70 tbs.
Employer-paid post-hire drug testing is required,

Se esper que los trabijadores desarrotlen los trabajos incluyendo el
embalaje, pesar y curgar ¢l producto. Los trabajadores ayudardn en corgar
los camiones con ¢l producto empaquetado pesando hasta 70 libras y cargar
hasta una altura de 3 pics por lorgos periodos de tiempo. Los trabajadores
serin copaces de imbajar en sus pies inclinados por farges perfodos de
tiempo. E1 trabojo requicre movimientas repetitivos y caminalius extensivas.
Las alergias o solidago, ambrosy, espray de inseclo, quimicos relacionados,
cte. puede afectar |2 habilidud de los wrabujadores para desarrollur el trabajo.
Los trabajedores estordn expuestos o femperaturas hitmedas en la madlang y
el calor durante ¢l din al wabajar ¢n ¢l campo. Las temperaturas oscilin de
10 a 100 prados F. Se requiere que los trabajadores laboren durante Huvias
ocusiones no lan severas que se detenga el trabajo del campa. Los
trabajodores deben estar lisicamente capaces de desarrollar el trabisjo
requerido ton o sin comodidades razonables.

El empleador asegura gque ul trabajador se le proveerd tronsportacion de su
vivienda al luger de trabajo cada dia (parn los trabajadores que se les provea
hospedije bajo las normas aplicables.)

El empleador disciplinari al empleada, incluyendo una suspension de
uctividades de trabaja (tiempo luera) por un perfodo determinado por ¢
supervisor, suspension del empleo por un periode establecido de dins o la
terminacion del copleo comu se encuentra descrito en tas “Reglas de
Trabujo ¥ Procedimiento Disciplinario™ anexado.

Los trabajadores no deberdn reportarse a trabajar bajo la influencin de
alcoho! o drogas. Excepto por el uso moderado de nlcohol en In residencin
de la compadia durante las horas fuera de trabaje, la posesion o uso ilegal de
drogas o alcohol en fa propicdad de fn compadia estid prohibida y serd cousa
de despido.

Mientras que ¢l empleador no requicra que los posibles solicitantes lomen y
aprueben ¢l examen antidoping previo a ls decision de n contratacion, ¢
empleador ticne una potitica sin excepeion del consumo de drogos
requiriendo que los nuevos contrutados lomen y aprueben up examen
antidoping pigado por ¢l empleador. Cadit une de los nuevos contralados
deberd ser examinado antes de inicier ¢l trabujo con ln compaifa. Todus las
prucbas se realizan de manera uniforme despuds de extenderse 1a olerty
inicial de trabujo ¥ que se haya aceptado por el nuevo empleado. 51 un
empleade da positivo, éliella serd despedido de inmediato y se le pagurin las
horas trabajadas entre ¢l primer dia de emplea ol dia del despido, si hubiers.
En cunlquier eoso de empleados no locales v fordneos que sean despedidos o
consecuencia de no aprobar ¢l examen antidoping, el empleador sc
encargard de ameglar ¢l transporte de mds bajo coslo por ¢l empleador hasta
el lugar de su recluacion, o expensas del trabajudor, EI empleador también
realizard examenes en caso de sospecha rzonable de uso y posterior v un
uccidente de trabajo.

Las personas que deseen ¢f emplee como empleade viniceltor de campo con
experiencin deberdn estar disponibles por ¢l perfodo requerido por el
empleador. Los solicitantes deben ser capaces de proveer referencin(s)
verificable(s) de trabujo o documentacion de terceras personas de
empleador(es) recientes) estableciende experiencia previa aceplable, Los
empleados exitosos estardn sujetos o un prueba de hastz 5 dins durante ¢l
cual su desarrollo o trabajo requerido serd evaluade. Si el desarrollo durante
el perfode de prucba no es acepindo por ¢l empleador ¢l ibijo del
empleado sera dado como terminad.

El empleador se retiene ¢l derecho de despedir a un empleado obviomente
descalificudo, enfermizo o recaleitranic quien fisicumenie sea copaz pero

demuestre su falta de deseo de desarrollar ¢l trabajo necesario para gue el
empleador numente una produccion de calidod Premium, o por cualquicr

otro motivo legitimo, (Ver Anexo 2, Condiciones Generales),

Lus sumentos 70 bonos podrin ser alrecidos o cuatquier emplende temporal
de conformidnd con este pedimento de trabujo, o completa diserecion de la



8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 22 PERSONS, 22
INDIVIDUALS
0___FAMILIES

10, MEALS:
PROVIDED: NO
IF YES: COST PER DAY
{See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPL AMOUNT
SOCIAL SECURITY AXNMNXXN
INCOME TAX 9. 9.9.5.9.4
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:
A copy ol the Tull job order is avnilable for inspection in this oflice.

The employer hus puaranteed your lirst week's wages unless he/she

notifies this job service ol n leter starting date by
Yo%/av

In order for you 10 be clighte for this guarantee, you must contact the job
service ot

Virginia Employment Commission

(434) 9847630

2211 Hydraulic Rd, P.O. Box 7466

Charlottesville, VA 22901

During the period of I/H/QDIL - M?/ﬂ-ﬂ/f-.

Any Job Service office will assist you in doing this.

compaifa, basadn en Yos factores individunles que incluyen su rendimienta,
habilidad ¥ permanencia,

Todos los términos y condiciones incluidos en ta orden de tribajo se
aplicarin por igual a todos 1os trabajadores, wnio emplendus de ECUU y H-
2A, empleades en Ja ocupacion descrita en esta solivitud de aceptacion.

Se requicre de tres meses de experiencia verificnble comprobuble para el
trabajo descrito,  Se requicre trubujor ¢l sibado. Debe ser capaz de levuniar
y cargar 70 libras. Se requiere exnmen antidoping posterior al empleo
pagada por ¢ patron,

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAIO Y VUELTA: 81

9, VIVENDA DISPONIBLE PARA 22 PERSONAS. 22 INDIVIDUGS
0__FAMILIAS

10, COMIDAS:
PROVISTAS: NO
51 SON PROVISTAS, EL COSTO POR
DIA SERA (Vea Num, 13 ¢n lu Orden de Trabajo)
LOS TRABAJADORES TIENEN QUEE COCINAR SUS COMIDAS: 51

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXNXXX
IMPUESTOS SODBRE INGRESOS ~ XXXXXX
TRANSPORTACION NO

MERRAMIENTAS Y MAQUINARIA __ND
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORLS
AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:
La copin de In orden completa esta disponible en Lo oficina para su
inspeccion:

El emplendor ba garantizado el pago por su primera scmana de empleo o
menos que este notifique al Scrvicio de Empleos que la fecha de comenzar a
trabajug ser pueasady, y que tal notificacion sen u nits tardar
¢l } 7EIIS
Para ue Ud pueda tener derecho a esta garantia de pago, tendra que ponerse
en contacto con la Oficing del Servicio de Empleoas en el

Virginia Employment Commission

{434) 984-7630

2211 Hydrautie Rd. P.O. Box 7466

Charlottesville, VA 22901

Durante ¢l periodo ¢l Vi zotle y | [i1g/201L

Cunlguier Oficina del Serficio de Empleof le asistira un hacerto.




Horton Vineyards, Inc.

12556 Berry Hill Ln.
Orange, VA 22960
Phone: (540) 672-0524
Fax: (540) 672-0922

11/8/2015

U.S. Department of Labor

Employment and Training Administeation
Office of Foreign Labor Cerdficatdon
Chicago Natonal Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE:  Horton Vineyards, Inc.

To Whom It May Concern:
In accordance with 20 CFR § 655.122(c)(1) and 20 CFR § 655.122(c)(2), I attest that Horton Vineyards, Inc. s

Workers' Compensation insurance policy will be renewed to cover the entire contract period specified on my H-
2A application; to-wit: 1/22/2016 - 11/18/2016. A copy of my current certificate is enclosed herein.

Sincer /

Dennis Horton
Company President
Horton Vineyards, Inc.

Enclosures
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mE e ecmd WA ADAY A3l alYPLIES
A,
TRAVELERS J WORKERS COMPENSATION
L e .
! EMPLOYERS LIABILITY POLICY

TYPE V INFORMATICN PAGE WC 00 00 01 { A)

POLICY NUMBER: (YEUE-4384L44-7-15)
RENEWAL OP (YEUB-4384L44-7-14)

INSURER: THE TRAVELERS INDEMNITY COMPANY OF CONNECTICUOT

1. NCC| CO CODE: 12637

INSURED: PRODUCER:

HORTON VINEYANDS INC CUSHMAN INS AGCY INC
7534 FULLERTOW CT P O BOX 1069
SPRINGFIELD Vh 22153 HERNDON VA 20172-1069%

insured is A 2ORPORATION
Other work places and identification numbers are shown in the schedule(s) attached.

2, The palicy pe-iod is from 06-10-1510 pg-10-16 12'01 A.M. at the Insured’s mailing address,

3. A. WORKEFS COMPENSATION INSURANCE: Part One of the paticy applies to the Workers
Compensation Law of the state(s) listed here

Va

B. EMPLOYRRS LIABILITY INSURANCE: Parl Twa of the policy applies to work in each state listed In
item 3.A. The limits of our liability under Parl Two are

Bodily Injury by Accident: § 500000 Each Accident
Baodily Injury by Disease: $ 500000 Faiicy Limit
Bodily Injury by Disease: § 500000 Each Employee

C. OTHER STATES INSURANCE: Part Three of the policy applies to the states, if any, listed here:

AFE AL AR AZ CA CO CT DC DE FL GA HI IA ID IL IN KS KY LA MA MD ME
HMI MN MO MS MI NC NE NE NJ NM NV NY OX OF PA RI SC SD TN TX UT VT

WI Wv

0. This policy includes these endorsements and schedules:
SEE LISTING OF ENDORSEMENTS - EXTENSION CF INFO PAGE

4. The premium 'or this policy will be determined by our Manuals of Rules, Classificalions, Rates and Rating
Plans, All required information is subject to verification and change by audil to be made ANNUALLY.

PATE OF ISSUE: 06-19-15 ST
OFFICE: CHANTILLY/WASHDC 226 DIRECT BILL
PRODUCER: CUSHMAN INS AGCY INC EH415
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2015-16 H-2A Document 4

AGENCY & INDENNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
is entered into by and between MAS LABOR H2A, LLC
(“masH2A"), a Virginia limited liabllity company, and

Horton Vineyards, Inc.

{“Client"),
an employer having its principal place of business in the state of

Virginia

WHEREAS masH2A provides professional services intended to assist
employers in oblaining capable, reliable, legal seasonal or temparary
labor;

WHEREAS Clignt needs such services as masH2A provides;

WHEREAS Client has agreed lo refain masH2A's services and
mdsH2A has agreed lo pravide its services for the purposes and upan
the terms and conditions hergin set out.

NOW, THEREFORE, in consideralion of the mulual promises and
premises herein cantained and other good and valuable cansideration,
the adequacy ol which is hereby acknowledged, the parties, intending
to be legally bound, hereby agree as lollows:

INDEPENDENCE: Client and masH2A each understand and agree
thal it is independently engaged in the aperation of its own business,
that neither shall be considered to be lhe agent, master or servant of
the other for any purpose excep! as set farth in this Agreement, and
that neither has any general authority lo enter into any contract,
assume any obligalions or fo otherwise make any warranties or
representations an behalf of the other, except as otherwise expressly
provided herein. |t is the intention of Client and mdsH2A in
accomplishing the resuits underlaken by mdsH2A that masH2A be an
independant contraclor and this agreement shalt be construed in light
of this intention. In no event shall mdsH2A be deemed to be an
employer of any workers obtained by or for Client, Furthermore, while
masH2A may assist Client in placing help wanted ads and other
recruiting aclivities, masH2A will nat make hiring decision on behalf of
client. Hiring decisions are the exclusive right and responsthilly of
client

AGENCY: Client agrees lo hire masH2A and masH2A consenls to be
hired by Client {o pravide services to Client as set forth in in “2015-16
H-2A Document 27, the “Service and Fee Schedule” signed by Client
and incorporated herein by reference. Chient hereby irrevocably
makes, constitutes and appoints masH2A as its tawfut agent to

i

perfarm, carry out or confirm on Client's behali ali such acts, deeds,
and services as may be necessary to accomplish the faregaing. As
required by 20 C.F.R. § 635.135(k), Client hereby forbids masH2A and
any of its agents to seek or receive payments or other compensation
from prospective H-2A emplayees.

TEAM: This Agreement shall commence upon its execulion by both
masH24 and Client and shall apply to arrangements made for the
workers to perfarm work during 2 single period of need following the
execution of this agreement.

COMPENSATION TO masH2A: masH2A shall be compensated by
Client for its services hereunder as set lorth in *2015-16 H-2A
Document 2°, the *Service and Fee Schedule” signed by Client.

DUTIES: Client agrees to comply in a imely manner with ali requests
made by masH2A as reasonably necessary for the provision of its
services lo Clienl hereunder, Further, Client agrees that any and all
information fumished fo masH2A will be truthful. Furher, Client agrees
to familiarize ilsell with the terms and conditions of emplayment stated
by masH2A on Client's behalf in its labor certification appticalion and in
its written disclasure to prospective workers and to comply with those
terms and conditions. Further, Client agrees to familiarize itself with all
oblgations imposed on it as an employer ol U.S. and/or loreign labor
under any and all applicable state and lederal law and regulations and
with such reasonable policies as masH2A may require and lo comply
with those cbligations and policies.

REPRESENTATIONS; Client and masH2A each represents and
warrants thal it has full power and authorily 1o execule and deliver this
Agreement and to perform its obligations hereunder, and thal this
Agreement constitules a vafid and legally binding obligation,
enlorceable in accordance with its terms and conditions. Client and
masH2A each lurther represents and warrants that neither the
execution and the delivery of this Agreement, nar the consummation of
the transactions contemplated hereby, will violate any constitution,
statute, regulation, rule, injunclion, judgment, order, decree, ruling.
charge or other restriction of any government, governmental agency or
court to which it is subject.

INDEMNITY: To the fuflest extent permitted by law, Client expressly
agrees lo defend (al the Client's expense and with counsel relained by
or agreed lo by masH2A for such purpose in mdsH2A's sole
discretion), indemnity, and hold harmless masH2A, its affiliates, and
therr respective officers, members, pariners, directors, managers,
shareholders, owners, employees, agenls, successors, assigns and
their respective clients from and against any and all claims, losses,
damages, liabilities, fines, penalties and expenses of any kind
whatsoever, including without limitation arbitration or court costs and
altorneys’ fees, such legal expenses to include costs incurred in
enforcing or effectualing the obligalions agreed to in this Section,
arising on account of of in connection with any claims, demands,
causes of action, suils, investigations, audits, or proceedings (made,
filed or threatened) against the Client or masH2A by any person of
enlity not a party to this Agreement and which relate to, or arise out of
or in connection with masH2A's services provided hereunder {including
withou limifation any claim thal masH2A was acting as a join



employer with Client ar any claim of any violation or aleged violation of
any law or other authority related fo Client's use of labor provided
pursuant fo masH2A's efforts). If Client receives nofice of an asserlion
of any such claim, loss, damage, liability, fine, penalty, or expense,
Client agrees that it will immediately notify mésH2A of such assertion.

Client also hereby expressly agrees to defend (at the Client's expense
and wilth counsel retained by or agreed to by msH2A for such purpose
in its sole discretion), indemnily and hold masH24, its affiliates, and
their respeclive officers, members, partners, directors, managers,
shareholders, owners, employees, agenls, successors, assigns and
other clients, harmless {from and against any and ali claims, damages,
liability or losses, fines, penallies and expenses of any kind, including
atlomeys' lees and, atising or resulting from Client’s breach of any of
its representations, warranlies, covenants and agreements contained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Client and masH2A each understand
and agree that this Agreement shall be valid for, and legally binding on,
its respective successors and assigns. Client and masH2A agree thal
obligations pursuant to paragraphs titled “COMPENSATION TO
mésH2A", “DUTIES", “REPRESENTATIONS" and “INDEMNITY" above
shall survive the expiralion of this Agreement.

GOVERNING LAW AND JURISDICTION: This agreement shall be
governed by and construed in accordance with ihe laws of the
Commonwealth of Virginia, without regard to its choice of law rules.
Jurisdiction and venue for resotution of all disputes and claims under or
related to this Agreement or any other agreement between the Client
and masH24 shall rest exclusively and solely in the Circuit or General
District Courts for the County of Nelson, Virginia or the United States
District Court for the Western District of Virginia, Lynchburg Division,
and Client and masH2A agree o take such actions as may be
necessary o carry out the terms of this provision.

PRONOUNS AND PLURALS: All pronouns and variations thereol
shail deemed to refer 1o the masculine, feminine, neuter, singular or
plural, as the identily of the person or persons, entity or enlities, may
require.

ENTIRE AGREEMENT: This Agreement contains all the terms and
conditions agreed upon by the parties and no other agreements, aral or
olherwise, regarding the subject matter of this Agreement shall be
deemed to exist of bind either of the parties.

BINDING EFFECT: This Agreement shall be binding on the parties
and their respective heirs, successors, and assigns, except thal Client
may nol assign its duties hereunder without masH2A's express written
permission.

AMENDMENT AND WAIVER: No amendment of ary provision of this
Agreement shall be valid unless the same shall be in writing and
signed by both of the parties hereto. No waiver by masH2A of any
default, misrepresentation, or breach of warranty or covenant
hereunder, whether inlentional or not, shall be deemed to extend lo
any prior o subsequent default, misrepresentation, or breach of
warranty or covenant hereunder or affect in any way any rights arising
by virtue of any prior or subsequent such accurrence.

SEVERABILITY: Any term or provision of this Agreement that is
invalid or unenforceable in any situation in any jurisdiction shall nof
affect the validity or enforceability of the remaining terms and
provisions hereof or the validity or enforceabllity of the offending term
or provision in any other situation or jurisdiclion.

N WITNESS WHEREOF, the parties have signed this Agreement
this

q'g;:!ay of OCT('D be,v’ L ACS

MAS LABOR H2A, LLC {"masH2A") =

By: 2% w:&)

President

CLIENT

Horton Vineyards, Inc.

Printed Name:?fZ(f?J NS k//7 : _14/4’/3-7'6/}/
Signature: _7 h&ﬂ/ ' 0 %—J

7/
Title: _&f—(- DT
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VIRGINIA EMPLOYMENT COMMISSION
Community Services For Orange County, Virginia

Orange County Department of Health

450 N. Madison Road

Orange, VA 22960 ;
{540) 672-1291 !

This office helps parents, children, and pregnant women with health and hygiene problems. The office also
provides information and medical referrals related to venereal diseases and tuberculosis. The department
also makes home inspections of migrant housing to insure compliance with the law.

El departamento de salud de Orange County suministra ayuda a los padres, ninos, y a las mujeres en estado
con problemas de salud. Los medicos tambien ayudan a Jas personas con enfermedades venereales, y a los
que padecen de tuberculosis. El departament tambien inspecciona a las residencias habitadas por
trabajadores migratorios para asegurar que dichas residencias sean mantenidas de acuerdo con la ley.

University of Virginia Hospital
Lane Road

Charlottesville, VA 22903
(804) 924-2231 OR 911

1" Med

125 River bend drive
Charlottesville, VA 22911
{804) 984-4200

The doctors provide emergency and non-emergency medical services

Los medicos proveen varios servicios rutinarios y de emergencia.

Orange County Department of Social Services
146 Madison Road

Orange, VA 22960

(540) 672-1155

Information is provided about other helping agencies for non-residents. Information is also available about
regulations of the food stamp programs.

Por informacion acerca de otras agencias que ticnen ayuda y asistencia por las personas quo o viven aqui.
Tambien, estos oficials tienen informacion y regulacions acerca de estampas comida.

Orange County Public School Board

437 Waugh Blvd

Orange, VA 22960

the school system is responsible for educational programs for migrant school age children.

La junta escolar tiene 1a responsabilidad de educar a los ninos de edad escolar de padres migratorios.



Salvation Army

207 Ridge Street
Charlottesville, VA 22902
(804) 295-4058

This agency helps transient persons and families.
'

El Salvation Army ayuda a las familias, y a las personas en transito y sin hogar,

Virginia Farmworkers Legal Assistance Project
A Program of Piedmont Legal Services

617 West Main Street

2* Floor

Charlottesville, VA 22903

(800) 390-9933

Virginia Justice Center for Farm & Immigrant Workers
617 West Main Street

3" Floor '

Charlottesville, VA 22903

{800) 763-7323

Both Agencies may provide legal assistance to workers,

Las dos agencias mencionadas proveen ayuda a los trabajadores con problemas legales.



