Request for Extension of Clearance Order

Virginia Employment Commission

l. To: Puerto Rico
North Carolina
South Carolina
Georgia
Florida

2. Job Order Number:

S87418 b
3. Employer Name:
YN Mg_fi

4. From:

Agriculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 22901

5. OES Job ﬁodé;@lc and Number of Positions
Available

U009, 02
[Faen usodare/ wavL

L/}chdv[/;)ml

6. Please note the following conceming the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Telephone Number:
434-984-7640

Title:
Agriculture & Foreign Labor
Program Manager

8. Receiving State Office: (*X” one)
O _Accepted (If accepted, list local offices extended to)

0 Rejected (Ifrejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number: Date Signed:




(

U.S. Department Lahor .'
Employment and Training Administration

LN

p 1

71

OMB Control Ne. 12050134
Expiration Date: Octaber 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Otden de Empleo para Obreros/Trabajadores Agricolas y Procesamierio de Alkmentas

{Print or type in each freld block -~ To include additional information, ga to block # 25 - Please follow Step-By-Step Instructions)
{Favor de usar Istra de moida en la solicitud - Para incluir informacidn adicionsl vea el punto # 28 - Favor de seguir 1ss inswucciones paso-a-pasc)

1. Employer's and/or Agent's Kama ard Addiass (Number, Strael, City, State
and Zip Code / Nomore y Oireccitn dol Empleado:/Palon yio Agen'e
{Nomero, Calle, Cludad. Estado y Cddigo Postal ):

Springwood Farm
384 Carson Lane

Stephena Clty, VA 22655
a) Federal Employer 'centificabon Numbar (FEIN} f Name federal da
Idanifficacion del Empleador
54-2032903

b) Telephone Numter ! Nemero de Teléfono:

540-869-1570
¢) Fax Number i Nameno de Fax:

na
) E-mal Address / Dreccion Je Cotreo Elecirén.co:
H2AH2B@AOL.COM

MNes. d through 3fer STATE USE ONLY

Numeros 42 8 para USO ESTATAL
4. 50C (O"™™ET/QES) Dcsupatora £ Job Criey Ho. | Mum. de Ordan de
Code ! Cioiga Indusina Sop e
462.092¢2 aEF418
1. 30C (CNIT/OES) Ccaupaticra
Thie / Titvig Coypacioral
fovm \Worka Fry,t
& Adcreas of Order hd-:-:-l:l-; Offico | nciuce Tolphone aumber) ! Dracasn de
la Ofiana gondge s 13d-eo 1a olena {incluya e ndmen ce teid’sng)
3 nj
1‘“{:&'““(1{-1 G off) 4 7 ')Lt_
2L -4Y4|S
i achestr VA 27602 4
a. Mame of Local Offca Represer: dive (inchude clrosd dal telechong

number) / Nomore del Reprasantanie ge 13 Clicna Local (Incluya &
n.mes 4o tedélone da su linea ditecta)

284 2

2. Address and Direclions lo Wark Sne | Domiclic y Direcciones a' lugar de
Irabsjo:

364 Carson Lane, Stephens City, VA 22655

rte 631 wast from Stephens City, tum left on hile's rd
and left onto Carson Lane

Cindy Webb 50 53¢

7 Crearance Ozer iesug Dale | Secha de Enigor dela Orden 29 Empleg:

6| 2UlS
[ 3 Job Orces Excaslion Date / Fact a de Venzimienio o Expeacin e @ Oroen
ze Shplen; c
- 21-20|6

"~ Antcpated Penod of Emplayment ! Feriodo aniapado o sevsto de Empleo:
From ! Desde: Bf12/15 Yo/ Haste: 3/1/2016

10 Number of Workers Requestec | Nunemm de Trabajadores Solicilados:

4

3. Address and Direcions tc Housing TDotruu"voy Diracciongs al tugar de
vivienda:

801 Fairmont Ave, Winchester, VA 22604

exit 314a on int 81, west on rte 50 to south cameron
st, tum right 1/2 mile to rte vaSg0, take left, 1/2 mile on
left

#) Desaripoon of Housing ! Cescripddn de a wivienda
barracks style, concrete, capacity 1044

1. Anlicipaied Hours of Work par Week J Horas Anticipaoas/Previstas de
Trabajo por Semana Toial 44

Sunday | Damingo Thursday [lueves 8
Mongday / Lunes Friday IViermes
Tuesday « Martes Saturday / Sabado ___ 4

Wednesday ¢ Miérco'es

12. Anlicipated range of howrs for difterent seasonal activibes: / Rango previsto de
horas car 3las diferentes actividades de la lemporaca:

Hours worked each day will depend con condition of crops, weather
i3 CobBect Calis Acceptad fom: i Aceptan Llsmadas por Cabrar de:

Employer / Emplaador: Yes/SiC) Nol

603 497 48238 080172015 09:42 RECEIVED

| e

FROM : 215682-001




p.2

[13. Desaribe how (he employer intends 0 crov de efher 3 meals a day 10 each worker or furnish free and convenieal cocking and kitchen facilities fnrﬁ\fmefs lo prepara
mesls / Describa odmo ol empleador liene la intencidn da afrecer, ya sea 3 comicas 3l dia a cada rabzjador, o properconar gratvitamanta Instalaciones para cocinar

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other thar
that caused by normal wear and tear, may be billed to workers found to have been responsible for damage
to housing or furnishing. Housing and utilities are provided at no cost to workers who are unable to return t
their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains
possession and control of the housing premises at all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.

Employer will not provide 3 meal per day [:I

Employer will provide 3 meals per day IZ and charge $11.86 a day.

{f meals are not provided then the employer will furnish free cooking facilities so workers may prepare their
own meals. Free transportation will be provided once a week to grocery store so workers can purchase the
groceries.

-2-

603 497 4828 06-11-2015 09:42 RECEIVED FROX: S #]1562-002
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15. Referral Inslnuctions and Hirng Information / Instucciones sobre cdmo Referr CandidatosiSolicitantes - ([Explain haw apglicanls are 10 be hired or referred, and the
EmplayersiAgent's avaliable hour to interview workers / Explique coma los candidatas sefan contratados ¢ referides, y 'as horas disponibles del empleadorfagente para
entravistar 3 los fratajadores). See insiructions for more details / Vea las inslrucciones para mas detalies.

The applicant holding office to refer all able, willing and qualified applicants through the order holding office
or the applicants can contact the farm directly at the address or phone number listed in item 1 on the ETA
790, during normal business hours to apply.

16. Job description and requirements / Descripcién y requisitos del trabajo

SEE PAGE 7 ITEM 28 FOR MORE INFORMATION.

1. Is previous work expericnce prefesred? / Se prefiare previa enperiencia? Yes / Si @ No O If yes, number of montns prefarred: f Si es asl, numero de
mesas de experigncia: 1

2. Check al' requiremenlts that apply:

D Centification/License Requirements / Cenificac.onfLicencia Requisitos T Criminal Background Check / Verificacién de antecedenies penales

QO Driver Requirements / Requisilos del conductor 0 Drug Screen ! Deteccidn de Drogas
O Employar Wil Train / Empleador enlrenara o adiestrara ® Extensive Pushing and Pulitng 7 Empujar y salar Extensamente
O Extenstve Sitting / Estar senlado largos 1alos ® Extensive Walking / Caminar par 1argos ratos
B Exposure 10 Extreme Temp. / Expuesto a Tempearaluras Exiremas & Frequent Stooping ! nclindndose o agachandase con frecuencia
W Lifting requirement + Levantar o Cargar *a Ibs Aisras O OT/Holiday Is not mandatary | Horas Extras (scbre liempo) / Dias Feriados no
& Repetitive Movemen(s / Movimientos repelilives obligatorio
L
-3-
603 497 4828 06/11/2015 09:43 RECEIVED FROM: N

21562-003
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17. Wage Rales, Special Pay tnformalion and Deductons / Tarifa de Pago, Informacitn Sobre Pagcgl'isoeciales y Deducciones (Rebajas)

Crop Activilies Hourly Wage Piece Rate / Speca Pzy Decuctions” Yes/Si No Pay Period !
Lni(s) {bonus, etc} Periodo dz Pago
Culiwos Salano por Ho's Fagos Especiales Beducciones ; (
Pago por Fieza ! {Bona, etc.)
Unidad(es) i
APPLES % 10.32 s 71 PER 2419 CU IN BOX Social Security i R a Weekly / Semanal
. Segquro Social %’
$ s Federal Tax / [m] fu]
Impuestos X
Fecerales
3 $ Stale Tax o} Q Bi-weekly/
limpuestos X Quincenal
Estalalas
$ S Meals | Com'das R a m
3 $ Other (specify) / Q Q Monthly/Mensual
QOtro {especifica)
Q
Other!Otro
0

18. More Detalls Aboul the Pay / Mas Deialles Sobra el Pago:

Workers will be paid for all hours worked at the Wage Rate in effect at t
required at 20 CRF 655.122 () and 655.120 (a). The required wage ma

filing this job offer.

he time the work is performed,
y be different than it is at the time of

15. Transportalion Arrangements / Arregios de Transportacion

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of return transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be returning to tr
place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, i
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment wiil be equal to the most economical and reasonable similar common carrier transportation charge
for the distance involved, "except that any worker protected pursuant to the Fair Labor Standards Act will be
paid in compliance with the FLSA beginning in the first workweek." See attachment page 4,

603 497 4828

061172015 09:43

-4 .-
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20. s It the prevailing practice to use Farm Labor Contractors (FLC) to tecruil, supervise, transport, house, and/or pay workers for th's {these) crop aclivity
(tes)? / ¢Es la practica habitual usar Conlralistas de Trabajo Agricola para reclutar, supervisar, Iransportar, dar vivienda, ylo pagare & los (rabajadores
para esle(os) tipo(s) de cosaecha(s)? Yes 1 Si (] No @

If you have chacked yes, whal is the FLC wage ‘or each scuvity? | 5i contesto "Si * cual es el salasio que le paga al Contral'sta de Trabajo Agricola por
cada actividadg?

21. Are workers covered for Unemployment Insurance? / ;Se le proporcionan Seguro de Desempleo a los trabajadores? YesiSill No

22 Arg workers covered by workers' compensaticn? / 3 Se le provee seguro de compensacionfindemnizacion al \rabajador. Yew/Sill No T

23. Are tools, supplies, and equipment provided at no charge to the workers? / ; Se les proveen herramientas y equipos sin coslo alguno a ios Irabajadores?
Yes/Si@ Nol

24. List any arrargemenis which hava been made with establfishment owners or agenis lor the payment of a commission or oihar henefits lor sales mads to
workers, (lf thers are no such arrangements, enler *None'.) / Enumere todos os acuerdes © convenias hechos con los propletarios de! establecimiento o
sus agenles para el pago de una comision u olros bereficios por venlas hechas a los trabajadores. (Si no hay ningin acuerdo o convenio, indique
*Ninguno® .}

NONE

25 Lislany SUke, work stoppage, Siawdown, o ‘nterupten of operation by the employees at (he piace where the warkers will b empioyed. (If there are no such incidenls
enter “None®.)  Enumere loda huelgs, oam o inlemuscién de operacianes de rabajo por parte de los emplaatos en el lugar de empleo. (Si no hay incidentes de este
fipa, Indigue "Ninguna® |

NONE

-5-
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25. Is this job onder 1o ba placed in conrection with @ fulure Application for Temporary Emplcyment Cedifcation for H-2A werkers? / ;Esla orden da emples ha sido puesta
en conexidn con una fulura selicitud de certilicacion de empieo tempot2! para wabajadores H-2A?

Yes/SiGy NoO

77. Employer's Cerlification: This job order describes the aclual lerms and conditions of the employment being offered by me and contains all the maltenal
terms and conditions of the job / Certificacién del Empleador: Esta orden de lrabajc descriva los témincs y condicianes del empleo que se la ofrece, ¥
contiena todos (as términds y condiclones materiales ofrecidos.

Loretta McDonald owner
Empioyer's Printed Name & Tile / Nombre y Tituio en Lelra de Moldemprenta del Empleador

\7"/’)&&1,( 2l L= 10- 15

Employbr's Signature / Firma y Titulo del Empleador _Date { Fecha

READ CAREFULLY  in view of the stalutorily established bas'c function of the Emgloyment Service as a no-fee labor exchange, that is, as a forum for bringiny
together employers and job seekers, nether Ihe Employment and Training Adminislration (ETA} no: the Siale agencies are guarantors of the accuraty or
truthfuiness of information contained on job orders submilted by employers. Nor does any job order accepled or recruiled upon by the American Job Center
constitute a contraciual job ofter 1o which the American Job Center, ETA or 2 Stale agency is in any way a party.

LEA CON CUIDADO. En v stz de 1a funcion basica del Servicio de Empleo establzcda por ley como una enlicad da irtarcambio labaral sin comisiones, es declr, camo un
faro para reunir a los empleadares y los solicitanles de empleo, ni ETA ni l2s sgencias dal estado pueden garantizar |a exactitlud o veracided de fa informacicn contenida en
las Grdenes de trataio sometdas por los empleadores. Ni ninguna orden de irabajo aceplado o contretado en o Centro da Carreras (Ameritan Jod Center) consituyen unz
olerts de trabao conlractuales a las que el American Job Center, ETA o un organisiio estaia! s de ninguna manera una de las parnes,

PUBLIC BURDEN STATEMENT

The public reponing busden for responding to ETA Sorm 790, wh.ch is required to o3iain or refain benefils (44 USC 3501), is estimaiad lo be approximately 50 minules per
respanse, induding tme for reviewny instructions, gearching existing dala sources, gathering and reviewing the collection. The pubiic need not respond to this coflection of
information unless it displays a currently vaid OMB Zontroi Number This is public informatian and there is no expeciaticn of confidentidity. Send carments regarding this
burden eslimale or any ather aspect of this collectior, including suggestans for reducing this burden, lo the U.S. Depastment of Labor, Employment and Tralning
Administration, Office of Warkfore Investrant, Room C-451G 200 Censtittion Avenue, NW, Washingion, DC 20210

DECLARACION DE CARGA PUBLICA

La carga ds informagitn piblice para responder ala Forma ETA 790, oue se requiere para obtener o retener benefioos (44 USC 3501), se estima en aproximacamente 60
minutos por respuesta, Incluyendo el tiempo para revisar I2s instrucciones, buscar ‘entes de dalas exisientes, recopiiar y revisar la ooleccion, El pibica no tiene por quéd
responder a esta recopiladion de informacitn a menes que muestre un numera da conlroi OMB vAido. Esla informacion es pabfica y no hay ninguna expeclativa de
corfidendialidad. Enwvie sus comentarios acarca da esta carga o cualquier oro aspecto de esta coleccidn, incluyenda sugerencias para teducic esta carga, al U.S.
Department of Labor, Emplcyment and Training Administration, O'fice cf Worklorce Investment, Room C-4510, 200 Constitution Avenue, W, Washington, DC 20210.

- 6=
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8. Use this section 10 provide 20dficnal supporting information (including section Box number). Indude ailachments, if necessary. / Utilice esta seccitn para proparcionar
Informacion adicional de apoyo; incluya el numero de la seccién @ incluya a'chives adjunios, si es necesario.

Pick fruit from trees. The average length of a ladder runs from 16 ft to 24 ft the average weight 50 Ibs. Fruit
picked must be placed in picking bags or buckets, which attached to the body with a shoulder harness and
weigh between 30-50 Ibs when full. When filled with fruit the bags or buckets are to be emptied into field
bins by an opening at the bottomn of the bag or bucket. Workers may be required to pick the entire free or to
spot pick the fruit. When using ladders the worker wili place the [adder firmly against or within the tree in a
secure position so as not to break limbs or knock off fruit and to prevent slipping and falling. Each worker's
trees will be picked according to instructions given each day by the employer or supervisor. winter pruning
trees, operating equipment and other orchard related work. 1 month experience required in duties listed.
. @} Farr .

603 497 4828 06/11/2015 08:44 RECEIVED FROY: - #1562-007
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the origina! date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee Is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already eamed, or specifled in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-reiated laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of noc cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Springwood farm

Empioyer's Name Date: & /0-/5

{
Employer’s Signature MM

Besides the material terms and conditions of the employment, the employer must agree to these assurances if

the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.

-8
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Page 1 of ¢4
Form ETA 790 and ETA 9142 Attachments
Terms and Conditions/Clarifications and Assurances/
Additional Information

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

A: CLARIFICATION OF ITEMS ON FORM ETA 790 AND ETA 9142

Item 3: u

m

Housing and utilities are provided at no cost to H-2A workers and those warkers in corresponding
employment who are unable to retumn to their place of residence the same day.

Housing beds, bedding, and mattresses will be fumished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.
No tenancy in employcr-provided housing is created by this arrangeroent. The

employer refains possession and control of the housing premises at all times. Workers provided

housing under the terms of this Clearance Order shall vacate the housing promptly upon

termipation of employment with the employer.

P00y

ltem 14: Board Arrangement
Employer will ﬁril! notl _ brovide three meals per day and will deduct $ . g b per day.

Meal charge will be from @fiz/15 uncil /fof31 [/

tem 16: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described.

b. The employer will provide & days of training and/or allow¢ days of work for worker to reach
production standards if applicable.

c. Production Standards (if applicable): After completion of training or break-in period, employer will
expect worker to: ¢ sowex w P T sTAndavds And make effort fo rwpreve

ofarly

d. Employer may terminate worker with timely natification to the NPC and DHS, if the worker,
1) Refuses, without cause, 1o perform work for which the worker was recruited and hired;
2) Commits serious acts of misconduct:
3) Fails, after completing any training or break-in period, to reach production standards (if
applicable); or
4} Abandons Job ("Job Abandonment™) — is absent for five consecutive previously scheduled days
without prior nctification to employer.

Item 17: Special [} ion an ions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such

603 497 4828 061172015 08:45 RECEIVED FROM: £1562-008



Page 2 of 4
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
bhecome the wage effactive on the date of the decrease.
a. If piece rate eamings for total hours of work at a piece rate during a pay period do not result in
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

C.

603 497 4828

The employer guarantees to offer employment for a minimum of % (“three-fourths guarantee”) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker's arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
ernployer must (1) return the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employmeant) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses fo the place of employment, and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer's place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 655.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances Involved provide the
guarantees in ltem 19 (a) below.

Workers wili not be reguired to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average hourly
earnings will be used under this guarantee where wages are paid on a piece raie basis. Workers who
are terminated for cause ar who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the warker’s total earnings for the pay perlod, (2) the worker's hourly rate
and/or piece rate of pay: (3) the hours of employment offered to the worker {showing offers in
accordance with the ¥ guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemization of all deductions made from the worker's wages; (6) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

The employer will provide workers referred through the interstate clearance system 44 hours of work
the week beginning with the anticipated date of need, unless employer has amended the date of neec
by notifying the SWA no later than 10 business days before the date of need. If the employer fails o
notify the state Department of Labor, then the employer shall pay an eligible worker referred through
the clearance system $4/ 54 °¢ (number of hours of work x AEWR/prevailing wage/minimum wage)
for the first week starting with the originally anticipated date of need. If worker referred fails to notify
the State Department of Labor of continued interest in the job at least 5 days before date of neec
worker will be disqualified from this assurance. ]

Employer will maintain adequate payroll records. Workers will be paid weekly on f—;’erd‘zy for work
through the previous week.

08-11-2015 09:45 RECEIVED FROM: £1562-010



Page 3 of 4

Employer agrees to reimburse inbound transportation and subsistence expenses ($11.86 per day minimum
to a maximum of $46.00 per day) to each worker, or any person, government agency, or private
organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the empioyer, whether in the U.S. or
abroad to the place of emplayment, after the worker has completed 50% of the stipulaled period of
employment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of return transportation and subsistence lo each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to piace
of recruitment, except If the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see ltem 17 (c) above. Employer will not be responsible for providing
retumn cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely naotification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved. All transpartation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for workers with and without receipts).

c. K requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
ihe actual work site and return at the end of the day.

Item 22: Workers’ Compensation

The employer assures that Palicy # #5201 W o 294 issued by

FQ’YW ramil-y CG':W{‘-f Trniwrancd C,cu.lpa-vuf

Provides the required insurance for injuries arising out of and in the course of employment.
E1mployer's proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.

tern 23: Equipment
The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.

B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.

2. The employer will expeditiously natify the State agency by teiephone immediately upon leaming that a crop
is maturing eariier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditicns of employment.

3. Outreach workers shall have reasonable access to the worker in the conduct of gutreach activities pursuant
to 20 CFR 653.501(xvi).

603 497 4528 06-11-2015 09:47 RECEIVED FROM: #15682-012
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Employer H.E.LP.

Labor

Programs 7 Main Street, Goffstown, NH 03045 Phone 603-497-2133 / Fax 6034974828

h2ah2b@aol.com

| hereby designate H.E.L.P. (Joseph Young) as my agent and is authorized o represent me for the purpases of labor
certification and by virtue of my signature below, 1 1ake full responsibility for accuracy of any representations made by
my agent. Please address all issues with the attached ETA 790 and attachment with my agent H.E.L.P.

Sincerely,

D,z Wit

EMPLOYERS SIGNATURE

603 497 4828 08/11/2015 09:47 RECEIVED FROM: #1562-013



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFHED
ON JOB ORDER

1. ORDER NUMBER: 587418

13

. NAME OF EMPLOYER: Springwood Farm

3. LOCATION OF EMPLOYER AND DIRECTIONS:

364 Carson Lane Stephens City, VA 22635
Route 631 west from Stephens City, tumn left on Hite's Rd and
feft onto Carson Ln

4. PERIOD OF EMPLOYMENT:
FROM 8/12/2013 1o 3172016

. WORK SCHEDULE:
HOURS PER DAY _Mon - Fri 8, Sut 4
DAYS PER WEEK 6

n

6, CROP AND PAY:

CROP: apples
HOURLY WAGE: 51032
PIECE RATE: £.71/hox

7. WORK TASKS TO BE PERFORMED:

Pick fruit lrom trees. Climb ladder (16 10 24t Place truit
in picking bags which altach 1o the body with a shoulder
harness and weigh 30-50 Ihs when full. Empty it into ficld
bins. May be required 10 pick from entire tree or spot pick.
Prutne trecs over winter, operate equipment and do other
orchard/farm-retated work.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN

Yes

9. 1IOUSING CAN ACCOMODATE 4 PERSONS
4__INDIVIDUAL

0__FAMILY
10. MEALS:
PROVIDED: YES

IF YES: COST PER DAY
{See item 14 in Job Order)

St ’ft; s
6/—-7/:.5’

WORKERS MAY DO THEIR OWN COOKING:
NO

1. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XNXXXXN
INCOME TAX HNEAXXEN

LA COMISION DE EMPLEOS DE VIRGINIA
RESUMEN DE LAS CONDICIONES DE EMPLEO QUE
SON ESPECIFICADAS EN LA ORDEN DE TRABAJO
1. NUMERO DE LA ORDEN: 387418
2. NOMBRE DEL EMPLEADOR: Springwood Farin
3. DIRECCION DEL EMPLEADOR:
36+ Carson Lane Siephens City, VA 22635
La ruta 631 oeste de Stephens Ciry, doble izquicrda en Hite's

Rd v la izquierda ul Carson Ln

4. PERIODO DE EMPLEO:
DEL Ago t2 2015 al Mar | 2016

T

. HORARIO DE TRABAJO:
HORAS POR DIA Lunes g viernes 8, sibado 4
NUMERQ DE DIAS POR SEMANA G

6. COSECHA Y PAGO:

COSECHA Manz:an.as
SUELDO POR HORA  510.32
PAGA POR UNIDAD: $£.7 1 fcaja

7. LABORES A DESEMPENAR EN EL TRABAJO:

Recolectar fruta de los arhales. Subir una escalera (entre 16
y 24 pics de largo). Cotogue las frutas en una holsi que se fleva
por los hombros. pesando entre 30 y 30 libras de lleno Vaciar
lus bolsas. Uenando cajas en el campo. Puede ser gque recolecte
todo lu que viene de un drbol o que busque lrutas maduras,
Podar los arboles durante el tiempo (rio. operir equipo y hacer
atro trabajo de b granja/del huerto.

8. TRANSPORTE PROPORCIONADOQ: DESDE EL
ENCAMPAMENTO HASTA EL SIT1O DEL
TRABAJO Y LA VUELTA: SI

Y. VIVIENDA DISPONIBLE PARA 3 PERSONAS:
4 __INDIVIDUOS

0 __FAMILIAS
10. COMIDAS:
PROPORCIONADAS: SI

EN CASO DE Sk EL COSTO POR
DIA SERA _ _S‘H-(-ﬁ' (Vea Num. 14 en la Orden de

Trabajo) : —
6 liz)rs
LOS TRABAJADORES TIENEN QUE COCINAR SUS

COMIDAS: NO
I1. DEDUCCIONES

CLASE CANTIDAD

NANXXX

SEGURO SOCIAL
[VMPLESTOS SOBRE INGRESOS



TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWI[.EADER CHARGES NONE

{2. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office

The emplover has guaranteed your first week's wages unless
hefshe notities this job service of a Luer staning dite by
_B/32015

In order for you t be elible for this guarantee, you must contiact
the job senvice at:

VIRGINIA EMPLOYMENT COMMISSION
100 Premier Place
Winchester, Va 22602

During the period of __8/M4/15 to 8/10/15
Any lob Service office will ussist you in doing this,

NMNGLUNO

phLILLLL SRILL.E

TRANSPORTE

NINGUNO

HERRAMIENTOS Y EQUIPO

SUMA COBRADA POR EL
CONTRATISTA DE TRABAIO

AGRICOLA NINGUNG

12, NOTAS PARA EL TRABAJADOR:

La copia de la orden completa esti disporible en L oficina para
Su inspeccion:

El pago por la primera semani de empleo es garantizado a
menos que ¢l empleador nonfique al Servicio de Empleos de
gque i fecha de comienzo seri atrsada, ¥ que tal notificacion
sei antes de la fecha _ Agosto 3220135 e

Para que Ud tenga derecho a esta parantia de pago, es necesario
que se ponga en contcty con la siguiente Oficina del Senvicio

de Emplew:

VIRGINIA EMPLOYMENT COMMISSION
10O Premier Place
Winchester, Va 212602

Hay que contactar a la oficing durame ¢l periodo del __Ago 4-
15 al__Agosto 192015 i

Cualquicra oficing det servicio de empleos le asistira en hacer
vonlacio



| Commumty Semces in Frederick County & Wmcestcr Clty
Servicios comunitarios en el condado de Frederick y la ciudad de Winchester

HEALTHCARE
SERVICES

SERVICIOS DE SALUD

Winchester Medical Center
(Hospilal)

1840 Ambherst Street
Winchester, VA
540-722-8000

Free Medical Clinic

301 N. Cameron St. # 100
Winchester, VA
540-536-1680

Y SING.
FOO I

ASSISTANCE

REFUGIO DE
EMERGENCIA, COMIDA,
AYUDA FINANCIERA

The Salvation Army
300 Fort Collier Rd.
Winchester, VA
540-667-4777

Winchester Rescue Mission
301 N. Cameron St.
Winchester, VA
540-667-8460

Congregational Community
Action Program (C-CAP)
112 S. Kent St

Winchester, VA
540-662-4318

Lord Fairfax Area Food Bank
1802 Roberts St

Winchester, VA
540-665-0770

SCHOOL LDREN
ESCUELA DE NINOS

Winchester City Public
Schools

12 N. Washington St.
Winchester, VA
540-955-4253

Frederick County Public
Schools

1415 Ambherst St.
Winchester, VA
540-662-3888

LEGAL AID
ASISTENCIA LEGAL

Blue Ridge Legal Services
303 S. Loudoun St. Ste. D
Winchester, VA
540-662-5021

Legal Aid Justice Center
6400 Arlington Blvd. #600
Falls Church, VA
703-778-3450

Virginia Department of
Labor Wage & Hour Division
400 N 8" St. #416
Richmond, VA
804-771-2488
1-866-4-USWAGE

GOVERNMENT

BENEFITS OFFICE
OFICINA DE

BENEFICIOS PUBLICOS .

Winchester Social Services
24 Baker St

Winchester, VA
540-662-3807

Frederick County Social
Scrvices

107 N. Kent St.

3" Floor (Tercer piso)
Winchester, VA
540-665-5688

EMPLOYMENT AN
TRAINING ASSISTANCE
AYUDA EN BUSCAR
EMPLEO

Virginia Employment
Commission

100 Premicer Place
Winchester, VA
540-722-3415

Valley Workforce Center
411 N. Cameron St.
Winchester, VA

540-545-4146
ENGLISH AND

ES
GED P A N
CLASES DE INGLES 'Y
COMPUTACION,
PREPARACION POREL
EXAMEN DE GED

Literacy Volunteers
Winchester Area
301 N. Cameron St
Winchester, VA
540-536-1648

Northern Shenandoah Valley ... ...

Adult Education
1-800-435-5945
540-869-0748



