Request for Extension of Clearance Order

Virginia Employment Commission

I. To: Puerto Rico
North Carolina
South Carolina
Georgia
Florida

2. Job Order Number:

S &) 04:3 —

3. Employer Name:

mrpraidls |

4. From:

Agriculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 22901

5. OES Job Code, Title and Number of Positions

Available ¢
Y2092 04 |y fmém

Fiesisaaloe il

6. Please note the following conceming the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Telephone Number:
434-984-7640

Title:
Agriculture & Foreign Labor
Program Manager

8. Receiving State Office: (*X” one)
o Accepted (If accepted, list local offices extended to)

O Rejected (If rejected, provide reaswus)

Comments:

9. By: ES Agency Representative

Telephone Number: Date Signed:




O

U.S. Department Labor

Employment and Training Administration

@

OMB Control No  1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 780

Orden de Emplec para ObrerosiTrabajadores Agricolas y Procesamiento de Alimentos

{Print or type in each field black - To include additional infarmatien, go to block # 28 - Please follow Step-ﬁy-Step I-nstructions)
{Favor de usar letra de molde en la solicitud - Para incluir informacion adicienal vea ef punto # 28 - Favor de seguir 1as instrucciones paso-a-paso)

| 1 =mployers andior Agent's Mame and Addrass (NTmber Street Ciy State
and Zip Code / Mombre y Direccion de! Empleador Patrdn y 0 Agants
(Mumera Calle Ciudad, Estade y Codige Paostal }

Seamans' Orchard LLC
- 417 Dark Hollow Roed
| Roseland, VA 22967

| a)rederal Emglayer [dentidication Mumber (FEIN) / Mumero federa de
Identificac.cn del Empleador

54-1129226
b) Telephone Mumber | Mumerg de Teléfono
| 434-277-5554

' c) Fax Mumber ' tlumers de Fax:
434-277-8128

) E-mail Address { Diraccion de Correo Electronico;

anneskidd@gmail.com

2. Address and Dirsctors to Work Sit2 | Demicilio y Direcciones al ugar de
trabajo
415 Dark Hollow Road
Roseland, VA 22567

All field locations are at this address.

Nos. 4 through 8 for STATE USE ONLY

Nimeros 4 a 8 para USO ESTATAL

4 SOC {O'MET QES) Cecupationa g Job Order Mo Mum. de Orden de
Code  Cddigo ndustr at Emg =0

& - 22 -~
ol 522063

a SOC QMET OES) Cccupationa
Tale Tiluo Ocupaciona

Ly

F:! v wovrNer U(;c'_lh_b){

£ Address of Order Hold ng Gif'ce  nclugs phone numter) Dweccd de

g Te &
la Oficina donde s radco a oferta (nchiya e numero de teléfono

2N H)N‘thlr_l?aad (929)4794-7670
Chanl ot s ville, VA 22421

a Mame of Lcca Off ce Repressntative ncuds drect dial telephone
number) Mombre de Reprassntantz g2 2 fa alecal (Incluya e
numera de 2 fono de su linga dirzcla

‘(a We-tihe o Uﬁ.mtf CIY 39 s 7‘?18{

7 Clearance Order Issue Date  Fscha de Smson dela Order de Emplec

£ Job Order Expirat G/Dat/e_!_FaTcha de encimiento o Sxpiracicn de a Orden

de Emplec ?/! 2-/10 /-s/

4§ Anticipated Perod of Employment / Farigde antcipade 0 pravisto de EmEles

From / Desde 8/2/2015 Ta: Hasta 10/23/2015

10 Mumber of Werkers Pequestad / Mumers g2 Trabajadorss Sohicitades

14

| 3 Address and Dirzchiors to Housing ' Domiciio y ireccicnes al lugar de
vivienda.

943 Saunders Lane
Arrington, VA 22922

a)  Descripticn ¢f Housng | Cescripoion de a vivienda:

2 block units - capacity 14 persons
See attachment 1 to ETA790 for complete
disclosure.

IED Anticipatad Hours of Wark per Week Heras Anficipadas/Pravistas de

Trabajo por Semana. Total

Sunday [ Demingo__Q
Monday / Lunes __7
Tuasday /Martes _7
f Wadnesday / Miércoies_7
[ 12 Anucipatad range cf hours for differsnt seasanal activities: / Rargo pravisto de |

horas par alzs diferentes actvidades de 'atemcerada:
700 am - 230 pm with 30 minutes far lunch. In general, days and hours

vary widely depending on real ime circumslances. See attachment 1to
ETA 790 for comglete disclosure

13 Collect Cal's Azcepied from | Acectan amacas per Cebrar de

Thursday lJueves_7
Friday | Viemes_Z
Saturday / Sabado _§

Employer | Empieador




14, Describe how the employer intends to provide either 3 meals a day 1o each worker or furnish free and convenient cooking and kilchen facilities for workers lo prepare
meals / Descnba cémo el empleador tiene la intencion de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar gratuitamente instafaciones para cocinar.
Employars will furnish frea cocking and kitchen facilitias to those workers who are enlitied to live in the employers’ housing so that workers may prepare their own
meals. Workers will buy their own groceries. Once & week the amployars will offer to provide {on 8 voluntary basis by the workers) free transportation lo assure
workers access lo the dosast slore where they can purchase groceries. Housing will be provided at no cost 1o workers who live beyond commuting distance and afe
unable to reascnably retum 1o their place of rasidence the same day. Housing is nol providad and is not availabie to non-workers. If a worker entilled lo employer-
provided housing slecis not ta liva in the employer-provided housing, the worker must make (his alection in writing on a form provided by tha employer. The followirjg
paragraphs describing the terms and conditions of housing apply anly to workers occupying housing provided by the employer.
All housing wili meet all Federal, State and local housing standards in the jurisdiction involved. W necessary, daily transportation will be provided at no cost from
employer-pravided housing 10 the daily work site and relum for workers who occupy emplayer-provided housing. Workars who eccupy employer-provided housing ma
have mail directed to them at the employer's address, and will be provided a name and telephane number for use in contacting the worker in case of emergancy. Tis
inforenation will be posted at the housing facility.
Housling capacity is stricily regulated by the US Department of Labor, and no person, other than the eligible employees authorized by the employer, may occupy of
remain avernight in employer-provided housing. The housing is offered as temporary in-season (during tha amployment period only) housing provided for migrant
agricultural workers while they are employed at fanms bayond normal commuting distance from their residence, Workers provided housing by the employer must
promplly vacate the housing upon termination of employment. Workers pravided housing by the employer who are transferred to new employment will be provided
housing during the period between jobs, if any. All housing is group housing in which all workers wili share kitchens and common areas without regard to gender.
Female warkers, howaver, will be providad with sieeping facilities shared only with other family members or with other famales. Sex-segregetad toilets faciliias willlbe
provided when necessary.
There is no charge for housing or utilities to eligible workers provided housing by the employer. If a worker provided housing by the employer is found to be
responsible for damage or loss 1o hausing or fumishings other than that caused by normal wear and lear, the reasonabie repair or reptacemant cost of damaged or,
proparty will be deducted from the workar's wages. Employer-provided housing is equipped wilh kitchen facifities, cooking utensiis and similar items for the use of
residents. Kitchen facilities and utensils will be shared by all residents of the housing unit. In some instances a general kitchen may be provided with a cantral cook
Special circumstances will be disclosed in writing,
Housing will be kept clean and in compliance with OSHA farm Iabor camp standards when occupled. The housing must remain in compliance with QSHA standard
during the period of occupancy. Occupants must cooperate with the employer and other workers in maintaining the housing unit in 2 clean condition and good repa
Residents are required to repont any compliance problem with the housing to the employer or supervisor immediately upon discovety. Residents must not take any
eclion to deiiberately causa the housing or the grower 1o ba out of compliance with any federal, siate or local regulation, The employer, wha is ultimatsly responsibl
for ensuring compliance, retains tha right to inspact tha housing lo assure compliance with OSHA standards.
Access to housing by Job Service outreach workers and other authorized govemment personnel in the exercise of their official duties is parmitied. Non-governmen |
outreach workers, sacial service providers and other visitors will be permitied in the commeon area and other paris of the housing premises pravided their presence
does not disrupt nor interfere with the right of quiat anjoyment of other rasidents. Whare there is no comman area, the empioyer will ensure thal an appropriate
at the place of employment for such visils is provided. Visitors who disrupt residents’ quiet enjoyment of thelr housing will be required to leave the premises.
Commercial solicitation will not be penmittad. Visitors soliciting or engaging In llegal activity will ba reporied to law enforcement authorities and required to leave
premisas.
The housing providad is graup housing. All rasidenls must ba mindful of the right of ather rasidents for quist enjoyment of the housing. For the protaction of the
employer and the employar's property, and to assure the comforl of all residents, the employer has developed housing rules which are posted in all housing units. Al
residents and visitors will be raquired to comply with these housing rules. Violalors of the housing rules will ba subject to disciplinary action, up to and including

lermination of employment ard removal from the housing.
PLEASE SEE SECTION 3 OF ATTACHMENT 1 TO ETA 790 FOR COMPLETE DISCLOSURE

los




15. Relemal Instructions and Hiring Information / Instruccicnes sobre cémo Referir Candidatos/Solicitantes - (Explain how applicanls are to be hired or referred, and the
Employer'siAgent's available hour 1o interview workers / Explique como los candidatos seran coniratados o referidos, y las horas disponibles del empleadorfagente para
entrevistar a los irabajadores). See instructions for more details / Vea las instrucciones para mas detalles

Order holding office; Virginia Employment Commission

2211 Hydraulic Road/PO Box 7466
Charlottesville, VA 22901
434-984-7640

To be employed in this agricultural employment opportunity worker must have 3 months of experience in commaercial tree fruit harvest farm work

Workers are screened for compliance with the following criteria:

a. Confirm ability {with or without reasonable accommodation), availability, qualifications and willingness to perform work described and confirm intention to work fo

entire season,

b. Local workers confirm availability of reliable daily transportation to and fram the job site for the enlire seasen. Non local workers confirm availability of lransponaﬁ

to job sile to bagin work.

¢. Confirmation of full disclosure of all terms and conditions and nature of work- job description by local employment service stalf.

d. Affirmative confirmation of legal qualifications 1o work In the US as described below.

Employer will accept referrals or applicalions from any source. All focal and intrastale(in state) applicants may be referred by the order holding office directly to the

employer for interview or inlerested applicants may conlact employer directly. Interview hours are §:00 AM - 3:00 PM Monday through Friday, except for federally

recognized holidays.

Although not required, all interstate(out of state} applicants interasted In this job offer are sirongly encouraged lo solicit the assistance of the neares! local employmgnt

services (SWA) in their state for a referral 1o the employer to insure full disclosure of the terms and conditions, and (o confirm employment starting date prior to

departing for employment. This will help 1o avoid confusion and mistakes. Interstate SWA's are sirongly encouraged (o contact the Virginia Employment Commission -

Charlottesville, VA prior to contacting the employer to confirm the terms, conditions and start date of the job. Workers referred by SWA's should be fully apprised ty

the local employment office of the terms, conditions and nalure of emplayment prior to referral. Only workers legally entitled to work in the United States and who

possess original idenlity and employment eligibility documents sulfficient to completa INS Form -9, as required by the 'mmigration and Nationality Act, should repori to
work. Workers referred against this order should be informed that they must have these documents in their possession when they arive at the place of employmen lo
go o work. Emplayees must present an original document or documents that establish identity and employment eligibility as required by the INA within three busingss
days of the dale employment begins. Please see the back of the form 1-9 for a list of acceptable documeni(s). Employees who do nol comply with this requirement by
the end of the third work day will not be permitted to continue employment until this requirement has been salisfied.

The employer may terminate the worker (foreign and/or domaestic) with notification to the employment service if employer discovers a criminal conviclion record or
stalus as a registered sex offender ihat employer reasonably believes, consistent with current law, will impair the safety and living conditions of other workers.
Waorkers recruited against the Job Offer from within normal commuting distance will not be provided with housing, subsistence or transportalion,

PLEASE SEE SECTION 15 OF ATTACHMENT 1 TO ETA 790 FOR COMPLETE DISCLOSURE

Q

n

16 Job description and requirements / Descripcién y requisitos del trabajo:
Apple Harvest - All Varieties: While performing all of the following duties, workers will be expected to conform to the specific instructions provided each day by the supervisory staff, according to
established company procedures accounting for difference in the ireatment of different varieties and instructions based on market, fruit condition and operational demands.
Worker will pick according lo grade, ¢olor and size and remave fruit in a manner so as fo not harm the adjacent fruit on the tree branches, or physically damage fruit that is being harvested. or damage[he
tree while picking.

Picking apples which enlails moving, ascending and descending ladders and canrying a picking bag/bucket which weighs when full close to 50 ibs. Length of ladders range 14 feet 1o 18 feet in length i
and weigh 35 to 50 Ibs. Tripod ladders are also used. Length of tripod ladders is 10 feet and weigh 40 1o 50 Ibs. Care must be taken when picking fruit not to damage or bruise fruit, Praperty filled fruit
buckets weigh up to 40 Ibs. Pickers are expected to snap fruit off of tree using their thurmb and palm of hand to avoid bruising. Each piece of fruit must be carefully placed in bucket o avod bruising
Foreman will demanstrate how the fruit must be picked; picking requirements will be explained to all workers prior to season's start. Workers must obey 2ll employer's safety rules and safe handling
practices must be used when working with, applying or handling pesticides.

PLEASE SEE SECTION 15 OF ATTACHMENT 1 TO ETA 790 FOR COMPLETE DISCLOSURE

1. 1s previous work experience preferred? / Se prefiere previa experiencia? Yes/Sil No O If yes, number of months preferred: [ Si es asi, numero de

meses de experiencia: _3 months experience in commercial tree fruit harvest farm waork is required.

h

[x]

2. Check all requirements that apply:

QO Certification/License Requirements / Certificacién/Licencia Requisitos O Criminal Background Check / Verificacion de antecedentes penales

O Driver Requirements / Requisitos de! conductor & Drug Screen / Deteccion de Drogas

O Employer Will Train { Empleador entrenara o adiesirara &l Extensive Pushing and Pulling / Empujar y Jalar Extensamente

0 Extensive Silling / Estar sentado largos ratos 1 Extensive Walking / Caminar por largos ralos

(& Exposure to Extreme Temp, / Expuesto a Temperaturas Exiremas @ Frequent Stooping / Inclindndose o agachandose con frecuencia

® Lifting requirement / Levantar o Cargar 860 |bs./libras # OT/Maliday is not mandatory / Horas Extras (sobre tiempo} / Dias Feriados no
® Repetitive Movements / Movimientos repetifivos obligatoric




17. Wage Rates, Special Pay informalion and Deductions / Tarifa de Pago. Informacién Sobre Pagos Especiales y Deducciones (Rebajas)
Crop Activilies Hourly Wage Piece Rate / Special Pay Deductions® Yes/Si No Pay Period /
Unil(s} {bonus, eic ) Periodo de Pago
Cultivos Salario por Hora Pagos Especiales Deducciones ; )
Pago por Pleza / (Bno, etc.) :
Unigad(es) .
Apple Harvest 5 $ 55. $1 00Mmushel Social Secu'rily / Weekly / Semanal
Sequro Sacial
- $ 1032 $ Federal Tax / ] a
Apple Thinning noae Impuestos *
Federales
. §$10.32 § Slate Tax @ Q Bi-weekly/
Pumpkins rone limpuestos s Quincenal
Estatales
Strawbenies §$1032 $ none Meals / Comidas [w] Q
$ $ Other (specify) / 3) a Monthiy/Mensual
Otro (especifica)
o
$
Please see Aftachment 1 to ETA790 for full disclosure of crop :IIEappﬁcab!é Other/Otro
activities, wages, deductions and piece rales xcludes H-2As
***inless provied by the employer a
$ See FTA790 Attachment regaming deductions
18 More Details About the Pay / Mas Detalles Sobre el Pago:

Workers are quaranteed that their tolal eamings will be at least equal 1o the applicable AEWR per hour for ll hours worked in pay period. If a worker's total eamings in any pay period in which the worker
has worked al a piece rate are less than the applicable AEWR for all hours workad in the pay period, the employer will increase the worker's pay to the guaranteed minimum for the totat hours worked

the respective pay period.

in accordance with the regulations at 20 CFR 655.122(1) governing rales of pay, the wage rale ofiered herein is the highest of the applicable adverse effect wage rate, the prevalling hourfy o piece ratp,
the agreed upon collective bargaining wage of the Federal or State minimum wage rat, in effect at the ime work is performed for every hour of portion thereof worked duning a pay peniod covered by e
approved labor certification, the AEWR is subject 10 go up or down and the growers will make the adjustments accordingly when the AEWR is published In the Federal Register. AR activiies not listed

paid by pieace rate will ba paid by the hour,

Basis of Pay: Some work activities contained in this application for temporary empioyment certification for agricuttural workers under the DOL H-2A program are paid by the hour and some ae paid by [he
piece with a minimum hourty guarantes.

The estimated housty eamings listed above for activiies paid at piece rates are only estimates; they are nol representations or guarantees that any worker will in fact eam the amounts shown. Persons
working on a piece rate are guaranteed that their total eamings will be at least the appiicable AEWR for all hours of pieca work in the payroll period. If the Worker's piece rate earmnings for the hours wogked
at piece rate during a payroll period result in average hourly eamings of less than the guaranteed applicable hourly AEWR rate the Worker will be provided makeup pay to the guarantesd minmum hodrly
rate for the hours worked at the piece rate during the respective payroll period. The employer will pay the prevailing piece rate in a crop activily for which a piece rate is specified if the DOL determines that
a higher piece rate is prevailing in the crop activity in the area of intended employment than the piece rate specified herein as soon as US DOL provides appropriate wiitien nolice to the employer. The
employer will apply the prevaiting hourly rate in a crop activity for which an hourly rale is specified if DOL determines that a higher hourly rale is prevailing in the crop aciiity in the area of intended
employment than the hourly rate spacified herein 8s soon as US DOL provides appropriate written notice to the employer.

PLEASE SEE SECTION 17 OF ATTACHMENT 1 TO ETA 790 FOR COMPLETE DISCLOSURE

19 Transporialion Arrangemenis / Arreglos de Transportacion

In accordance with the requlations found at 20 CFR 655.122(h){1-4) the following paragraphs under section 17 are the terms and conditions, in their entirety, related to the transportation benefit
and related subsisience benefit, when applicable, prowided under this dearance order.

The Emplayer wik oifer transportation 1o and from the daily work site {from grower provided housing to field or other worksite and retum) at no cost to the workers entitied to the housing benedit
described in Section 3 of the ETA Form 790 and paragraph 14 above. For US workers who commuta to work daily, the grower will offer free on famm transportation during the work day. Commuting
U S. workers understand that it is their responshility to gel 10 work on ime each day work is available and that they solely assume all liabdity and costs for their personal transportation to and from
work each day and at work if they voluntarily choose to drive. The use of employer provided dally transportation by workers, s described in this paragraph, is voluntary; no warker is required as a
condition of employment to utiize the daily transportation on the worksila offered by the employer. Employer wi provide free transportation (o efigible workers from the housing sile to the worksite
and retum. Workers are aiways free 10 choosa their own means of lransportation at their own expense and liabiity. Workers who aange their own transportation understand they assume al
labitity and hold harmiess the growers for any damages, injuries, personal or property losses

PLEASE SEE SECTION 18 OF ATTACHMENT 1 TO ETA 790 FOR COMPLETE DISCLOSURE




20. Isit the prevailing practice lo use Farm Labor Contractors (FLC) to racruit, supervise, iransport, house, and/or pay workers for this (fhese) crop activity
(ies)? / ¢ Es la practica habitual usar Conlratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarle 2 los trabajadores

para este{os) tipo{s} de cosecha(s)? Yes [ Si (W] No &

It you have checked yes, what is the FLC wage lor each aclivity? / St conlesto *Si,* cual es el saiario que le paga al Conlratista de Trabajo Agriceia por
cada actividad?

21, Are workers covered for Unemployment insurance? / ¢ Se le proporcionan Seguro de Desemgleo a los Irabajadores? Yes/SiE No O

22 Are workers covered by workers' compensation? / ; Se le provee seguro de compensacidnfindemnizacién ai (rabajador: ves/Si&l No O

23 Are lools, supplies, and equipment provided al no charga o the workers? / s Se les proveen herramientas y equipos sin costo alguno a los Irabajadores?
Yes/Si® No O

24 List any arrangemenis which have been made with eslablishment owners or agents for the payment of a commission or other benelits for sales made to
workers. (If there are no such arrangements, enter *None® ) / Enumere todos los acuerdos o convenios hechos con los propietarios del establecimienlo o
sus agenles para el pago de una comision u olras beneficios por ventas hechas a los trabajadores. {Si no hay ningdn acuerde o convenio, indique

*Ninguno®.}
Nore-for workers covered by MSPA there are no amangements made with establishment owners or agents for the payment of a commission or other

benefits for sales made to workers.

25.  List any strike, work stoppage, Slowdown, or interruplion of operalion by the employees at the prace where Ihe workers will ba empioyed. (If there are no such incidents,
enter *“None" ) / Enumera toda huelga, paro o interrupcién de operaciones de trabajo por parte da los empleados en el lugar de empleo. (Si no hay incidentes de este

lipo, indigue *Ninguno® }
None - in compliance with 20 CRF 655.135(b), no strike or lockout: The work sile for which the employer is requesting H-2A certification does not
cumently have workers on strike or being locked out in the course of a labor dispute.




26 15 this job order to be placed in connection with a fulure Application for Temporary Employment Certification for H-2A workers? / ; Esla orden de emplea ha sido puesta
en conexién con una fulura solicitud da cerificacion de empleo temporal para trabajadores H-2A7
Yes/SIB NoO

This ETA 790 and attachments for farmwarkers is being placed in connection with a future H-2A application. This disclosure is
pravided in compliance with 20 CFR 655.121(2} and 20 CFR 655.121(2).

27. Employer's Certification: This job order describes the actual terms and condilions of the employment being offered by me and conlains all the material
terms and conditions of the job. / Cerlificacion del Empleador: Esta orden de trabajo describe los términos y condiciones de! empleo que se le ofrece, y
contiene lodos los larminos y condiciones materiates ofrecidos

Alton Richard Seaman Owner
Empioyer's Printed Name & Title / Nombre y Titulo en Lelra de Molde/imprenia de! Empleador

(lﬁt« QM/AEM ,L( 6/2/2015 @_/‘Z_// s

Employer's Signalure f Firma y Titulo del Empleador Q Dale / Fecha

READ CAREFULLY, in view of the statutorily established basic funclion of the Employment Service as a no-fee labor exchange, thal is, as a forum for bringing
together employers and job seekers, neilher the Employment and Training Administration (ETA) nor the Stale agencies are guaranlors of the accuracy or
truthfulness of information contained on job orders submilled by employers. Nor does any job order accepted or recruited upon by the American Job Cenler
conslitule a coniractual job offer 1o which the American Job Center, ETA or a State agency is in any way a parly

LEA CON CUIDADO, En vista de ia funcién basica del Servicio de Empleo establecida por ley, come una entidad de inlarcambio Jaboral sin comisiones, es decir, como un

foro para reunir a los empleadores y los solicitantes de smpleo, ni ETA ni las agencias del estado pueden garantizar (a exactilud o veracidad de ia informacign contenida en
las drdenes de trabajo sometidas por los empleadares. Ni ninguna orden de trabajo aceptado o contratado en el Centro de Cameras (American Job Center) constiluyen una
oferla de trabajo contractuales a las que el American Job Center, ETA o un organismo eslatal es de ninguna manera una de las parles

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which is required 1o obtain or retain benafits (44 USC 3501), is estimaled to be approximalely 60 minutes per
response, including time for reviewing instructions, searching exisling data sources, gathering and reviewing Ihe collection. The public need not respond to this collection of
infarmation uniess il displays a cumently valid OMB Control Number. This is public information and there is no expeciation of confidentiality. Send comments regarding this
burden estimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S. Department of Labor, Empioyment and Training
Administration, Office of Workforce Investment, Room C-4510, 200 Constilution Avenue, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

La carga de informacion pablica para responder a Ia Forma ETA 780, que se requiere para obtener o relener beneficios (44 USC 3501), se estima en aproximadamente 60
minulo$ por respuesta, incluyendo el tiempo para revisar las instrucciones, buscar fuanies de dalos existentes, recopilar y revisar la coleccion, EI piblico no tiene por qué
responder a esta recopilacion de informacion a mencs que muestre un nimero de control OMB valido. Esla informacitn es piblica y no hay ringuna expectativa de
confidencialidad, Envie sus comentarios acerca de esta carga o cualguier olro aspecto de esta coleccion, incluyendo sugerencias para reducir esla carga, al U §
Department of Labor, Employment ang Training Administration, Office of Workdorce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210

-6-
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28 Use this seclion to provide addiional supporting information {including section Box number). Include attachments, # necessary. / Utilice esta seccidn para proporcionar
informacion adicional de apoyo; inciuya el numero de |2 seccidn e incluya archives adjuntos. si es necesario

PLEASE SEE ATTACHMENTS TO THE ETA 790 FOR COMPREHENSIVE DISCLOSURE OF ALL TERMS AND CONDITIONS
GOVERNING THESE EMPLOYMENT OPPORTUNITIES.

|

1]
|
[




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-HoldIng Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work Is stated on the job order.

The employer agrees that no extension of emptoyment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name ALTON RICHARD SEAMAN Date: 6/2/2015

Employer’'s Signature GQE\_‘ QU—Q\&(Q m'\ kr

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the jab order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,
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2. Address and Directions to Work Site
From 29, go west on Tye Brook Road (Rt 56), tum right on Roseland Road (State Rte 655), tum right on Dark Hollow

Road (State Rte 724). Proceed .3 mile to job site.

3. Terms and Caenditions for Housing:

543 Saunders Lane, Arrington, VA 22922 - Cinderblock barracks. Directions: From Rt. 29 ; go west on Tye Brook
Road (RT 56), to right on Raseland Road; go 2.1 miles on Roseland Road to left on Saunders Lane; go 0.5 miles to
camp on left at end of the road.

Hausing will be provided at no cost to workers who live beyond commuting distance and are unable to reasonably retum
to their place of residence the same day. Housing is not provided and is not available to non-workers. If a worker
entitled to employer-provided housing efects not to live in the employer-provided housing, the worker must make this
election in writing on a form provided by the employer. The following paragraphs describing the terms and conditions of
housing apply only to workers occupying housing provided by the employer.

All housing will meet all Federal, State and local housing standards in the jurisdiction involved. If necessary, daily
transportation will be provided at no cost from employer-provided housing to the daily work site and retum for workers
who occupy employer-provided housing. Workers who occupy employer-provided housing may have mail directed to
them at the employer's address, and will be provided a name and telephone number for use in contacting the worker in
case of emergency. This information will be posted at the housing facility.

Housing capacity is strictly regulated by the US Department of Labor, and no person, ather than the eligible employees
authorized by the employer, may occupy or remain overnight in employer-provided housing. The housing is offered as
temporary in-season (during the employment period only) housing provided for migrant agricultural workers while they
are employed at farms beyond normal commuting distance from their residence. Workers provided housing by the
employer must promptly vacate the housing upon termination of employment. All housing is group housing in which all
workers will share kitchens and common areas without regard to gender. Female workers, however, will be provided
with sleeping facilities shared only with other family members or with other females. Sex-segregated toilets facilities will
be provided when necessary.

There is no charge for housing or utilities to eligible workers provided housing by the employer. If a worker provided
housing by the employer is found to be responsible for damage or loss to housing or fumishings other than that caused
by normal wear and tear, the reasonable repair or replacement cost of damaged or lost property will be deducted from
the worker's wages. Employer-provided housing is equipped with kitchen facilities, cooking utensils and similar items for
the use of residents. Kitchen facilities and utensils will be shared by all residents of the housing unit.

Housing will be kept clean and in compliance with OSHA farm labor camp standards when occupied. The housing must
remain in compliance with OSHA standards during the period of occupancy. Occupants must cooperate with the
employer and other workers in maintaining the housing unit in a clean condition and good repair. Residents are required
to report any compliance problem with the housing to the employer or supervisor immediately upon discovery.
Residents must not take any action to deliberately cause the housing or the grower to be out of compliance with any
federal, state or local regulation. The employer, who is ultimatefy responsible for ensuring compliance, retains the right
to inspect the housing to assure compliance with OSHA standards.

Access to housing by Job Service outreach workers and other authorized govemnment personnel in the exercise of their
official duties is permitted. Non-govemmental outreach workers, social service providers and other visitors will be
permitted in the common area and other parts of the housing premises provided their presence does not disrupt nor
interfere with the right of quiet enjoyment of other residents. Where there is no common area, the employer will ensure
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that an appropriate location at the place of employment for such visits is provided. Visitors who disrupt residents’ quiet
enjoyment of their housing will be required to ieave the premises. Commeicial solicitation will not be permitted. Visitors
soliciting or engaging in illegal activity will be reported to law enforcement authorities and required to leave the
premises.

The housing provided is group housing. Al residents must be mindful of the right of other residents for quiet enjoyment
of the housing. For the protection of the employer and the employer's property, and to assure the comfort of all
residents, the employer has developed housing rules which are posted in all housing units. All residents and visitors wit
be required to comply with these housing rules. Violators of the housing rules will be subject to disciplinary action, up to
and including termination of employment and removal from the housing.

11. Anticipated Hours of Work:

Worker will report to work at the designated time and place as directed by the employer each day. The standard work
week of seven hours per day Monday through-Friday and 5§ hours on Saturday is normal. Workers may be requested to
work up to 10 hours per day depending upon the conditions in the fields and maturity of the crops, but will not be
required to work more than 7 hours a day Monday through Friday and 5 hours on Saturday. Workers may be offered
work on federal holidays and on their Sabbath but will not be required to do so. Workers may volunteer to work
additional hours when work is available. Down Time: Workers should expect occasional periods of little or no work
because of weather, crop or other conditions beyond the employers control. These periods can occur anytime
throughout the season.

14. Employers will furnish free cooking and kitchen facilities to those workers who are entitied to five in the employers'
housing so that workers may prepare their own meals. Workers will buy their own groceries. Once a week the employers
will offer to provide {on a voluntary basis by the workers) free transportation to assure workers access to the closest
store where they can - purchase grocenes.

15. The referral under this job order from the Applicant Holding Office is to be made 1o the employer:
Seaman's Orchard, LLC

415 Dark Hollow Road

Roseland, VA 22967

434-277-5554

Order holding office: Virginia Employment Commission
2211 Hydraulic Road/PO Box 7466
Charlottesville, VA 22901
434-984-7640

To be employed in this agricultural employment opportunity worker must have 3 months of experience in commercial
tree fruit harvest farm work.

Workers are screened for compliance with the following criteria:

a. Confirm ability (with or without reasonable accommodation), availability, qualifications and willingness to perform
work described and confirm intention to work for entire season.

b. Local workers confirm availability of reliable daily transportation to and from the job site for the entire season. Non

local workers confirm availability of transportation to job site to begin work.
¢. Confirmation of full disclosure of all terms and conditions and nature of work- job description by local employment

service staff.
d. Affirmative confirmation of legal qualifications to work in the US as described below.
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Employer will accept referrals or applications from any source. All local and intrastate(in state} applicants may be
refemed by the order holding office directly to the employer for interview or interested applicants may contact employer
directly. interview hours are 9:00 AM - 3:00 PM Monday through Friday, except for federally recognized holidays.

Although not required, all interstate(out of state} applicants interested in this job offer are strongly encouraged to solicit
the assistance of the nearest local employment services (SWA} in their state for a referral to the employer to insure full
disclosure of the terms and conditions, and to confirm employment starting date prior to departing for employment. This
will help to avoid confusion and mistakes. Interstate SWA's are strongly encouraged to contact the Virginia Employment
Commission - Charlottesville, VA prior to contacting the employer to confirm the terms, conditions and start date of the
job. Workers referred by SWA's should be fully apprised by the local employment office of the terms,
conditions and nature of employment prior to referral. Only workers legally entitled to work in the United
States and who possess original Identity and employment eligibility documents sufficient to complete INS
Form I-9, as required by the Immigration and Nationality Act, should report to work. Workers referred against
this order should be informed that they must have these documents in their possession when they arrive at
the place of employment to go to work. Employees must present an original document or documents that establish
identity and employment eligibility as required by the INA within three business days of the date employment begins.
Please see the back of the form I-9 for a list of acceptable document(s). Employees who do not comply with this
requirement by the end of the third work day will not be permitted to continue employment until this requirement has
been satisfied.

The employer may terminate the worker {foreign and/or domestic) with notification to the employment service if
employer discovers a criminal conviction record or stalus as a registered sex offender that employer reasonably
believes, consistent with curent law, will impair the safety and living conditions of other workers.

Workers recruited against the Job Offer from within normal commuting distance will not be provided with housing,
subsistence or transportation.

16. Job Specifications:

To be employed in this agricultural employment opportunity worker must have 3 month of experience in commercial tree
fruit harvest farm work.

APPROXIMATE TIME DURING THE CONTRACT PERIOD OF CROP ACTIVTIES FOR ALL COMMODITIES
INCLUDED IN THIS APPLICATION; All of the time frames related to specific of job activities listed in the job

descriptions for each commodity listed in Item 17 are approximations for the purpose of disclosure to potential
applicants, applicants, and employees, both domestic and foreign. The job activities described may, in facl, occur earlier
and/or later depending on a wide variety of variables including, but not fimited to, weather conditions, weather
disaster(s}, Acts of God, disease pressure, positive or negative market conditions, availability or lack of availability of
production inputs, high or low costs of available inputs, and other factors, that the grower could not reasonably
anticipate at the time this application is submitted with local SWA/ US DOL ETA and that is beyond the control of the
growers. These developing factors could occur at any time during the course of the growing season.

Apple Harvest - All Varieties: While performing all of the following duties, workers will be expected to conform to the
specific instructions provided each day by the supervisory staff, according to established company procedures
accounting for difference in the treatment of different varieties and instructions based on market, fruit condition and

operational demands.

Worker wili pick according to grade, color and size and remove fruit in a manner so as to not harm the adjacent fruit on
the tree branches, or physically damage fruit that is being harvested, or damage the tree while picking.
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Picking apples which entails moving, ascending and descending ladders and carying a picking bag/bucket which
weighs when full ciose to 50 Ibs. Length of ladders range 14 feet to 18 feet in length each and weigh 35 to 50 Ibs. Tripod
ladders are also used. Length of tripod ladders is 10 feet and weigh 40 to 50 ibs. Care must be taken when picking fruit
not to damage or bruise fruit. Properdy filled fruit buckets weigh up to 40 Ibs. Pickers are expected to snap fruit off of free
using their thumb and palm of hand to avoid bruising. Each piece of fruit must be carefully placed in bucket to avoid
bruising. Foreman will demonstrate how the fruit must be picked; picking requirements will be explained to all workers
prior to season’s start. Workers must obey all employer's safety rules and safe handling practices must be used when
working with, applying or handling pesticides.

Ablit { Skills Required:

Employees must dispiay the ability to properly move, place and work from orchard ladders up to 18-feet in height,
making the necessary adjustments for various procedures.

Employees must be able to pick and transfer fruit without doing damage to the fruit picked (e.g., exceeding 1% bruising
of fruit).

Employees must regularly lift andfor move up to 25 pounds and must frequently lift and/or move up to 60 pounds.
Employees must be abie to see all colors accurately in order to perform color-specific select picking.

Employees must have the ability to recognize product quality.

Workers should be able to work on their feet including bent positions for long periods of time. Work requires repetitive
movements, extensive walking, lifting/carying and moving, ascending and descending ladders. Must be able to lift/carry
up to 60tbs. Workers may be exposed to noxious plants and/or insects which may affect workers’ ability to perform the
job. Workers are exposed to wet weather early in the moming through the heat of the day, working in fields.
Temperatures may range from 10 to 100F. Workers may be required o work during occasional showers not severe
enough to stop field operations and will be provided rain gear when required to work in the rain. Workers should be
physically able to do the work required with or without reasonable accommodations. Saturday work required. Employer
paid post hire drug testing required after accidents in accordance with Worker's Comp policy.

The job requires regular standing, walking and climbing. Employees are frequently required to use hands to finger,
handle or feel; reach with hands and arms; and climb or balance. The employee is occasionally required to stoop, kneel,
crouch, or crawl under trellis wires. Employee must possess the requisite physical strength and endurance to repeat the
above listed processes throughout the workday, at a sustained and vigorous pace and make bona fide efforts to work
efficiently and consistently that are reasonable under the climatic and other working conditions, considering also the
amount, quality and efficiency of work accomplished by their coworkers.

Must be able to perform all duties within this job description in what can be considered a safe manner, adhering to all
established farm safety guidelines, practices and procedures.

Must have ability to communicate effectively and courteously with supervisors and co-workers. Must wear all required
and assigned personal protective equipment at all times when required to do so.

For food and general personal safety purposes, all workers will be required and expected to follow proper hygiene
practices at all times. This is particularly critical when hand harvesting crops for human consumption. Employees are
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required to wash their hands thoroughly with soap and water after using the bathroom, after eating food and before
entering the produce fields for harvest activities. In addition, workers will be expected to follow all food safety and
personal hygiene guidelines that the farm adheres to as part of their Food Safety Programs.

Harvested fruit will be inspected according to grade, color and size. Job specifications can change from time to time
during the season due 1o crop, weather and/or market conditions, even on the same crop. Workers will be expected to
conform to the specific instructions given for each day thus ensuring that the farm is able to provide a quality product to
their customers. Workers will be expected to adhere to specific picking instructions according to grade, color and size
and remove fruit without harming adjacent buds.

APPLE THINNING:
Thinning includes removing apples by hand from the ground and or on a ladder as well as removal of water sprouts.
Thinning requires removing of apples to increase fruit quality. Removal of water sprouts from the tree is included as part

of the thinning process.

Pumpkin Harvest
Pumpkins will be picked using pruning loppers or hand clippers. Employees must be able to iift pumpkins weighing 1lb

to 50Ibs above their head while loading truck & trailers. Pumpkins will be carefully placed in cardboard bins. Care must
be taken to NOT break stems of pumpkins or scar the pumpkins.

Planting Strawbermies
Assist with planting strawberry plants. Strawbery plants must be planted in hole in plastic in the ground. Strawberry

plants must be handled with care while planting them in the plastic. Demonstration will be given by foreman before
planting of strawberry plants begins.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Field work begins at assigned time shortly after daylight.
Work may be performed during light rain and in high humidity and in temperatures ranging from 100 degrees to 20
degrees F. Workers will work on their feet in stooped or crouched position for long periods of time. Worker must be able
to lift up to 60 pounds throughout the workday. Workers will supply their own work clothes. Alf the tasks in this Job
Description constitute one (1) job; the employer may assign workers to different tasks on any day or to multiple tasks
during the same day in the sole judgment of the employer. Workers with specific tractor operation experience are also
likely to operate a tractor to assist in land preparation and planting/cultivalion activities. This may or may not be
incidental work, at any given time. All other duties assigned under this order will be those duties of Farmworker,
Diversified Crops, under the Bureau of Labor Statistics Occupational Employment Statistics Standard Occupational
Classification Code 45-2092. This is a very demanding and competitive business in which quality specifications must be
rigorously adhered to. Sloppy work cannot and will not be tolerated.

Job specifications, can change from time o time during the season due to crop or market conditions, even on the same
crop. Workers will be expected to conform to the specific instruclions given for each day’s work.

Specific instructions and close supervision will be provided by the farm owner and/or supervisor designated by the
grower. Workers will be expected to perform their duties in a timely and proficient manner and will have close
supervision to insure adherence to instructions. Work will be closely monitored and reviewed for quality.

Worker must possess requisite physical strength and endurance to repeat the harvest process throughout the workday,
working quickly and skillfully to perform activities for which they were hired. Workers must work at a sustained, vigorous
pace and make bona fide efforts to work efficiently and consistently that are reasonable under the climatic and other
working conditions, considering also the amount, quality and efficiency of work accomplished by their coworkers.
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Workers may not leave trash or other discarded items in work areas or vehicles but must dispose of such items in
provided receplacles. Workers must wash hands with soap and water after all bathroom and meal breaks. Workers
should be physically able to do the work described with or without reasonable accommodation.

Worker may never ride on agricultural equipment not designed for work related riding purposes or any other non
passenger intended equipment unless instructed and authorized by the employer or supervisor to do so. All work
related injuries must be immediately reported to the crew leader, foreman, or supervisor. If requested, worker must sign
a document daily to confirm whether or ot they have been injured and other work refated information. Worker may not
engage in horseplay or other disruptive or discourteous behavior at work, in housing or while riding on employer
provided transportation. Workers must treat fellow employees and their foremen/supervisor with courtesy and follow
their directionsfinstructions. Workers must comply with attached work rules and other lawful job related work
requirements as disclosed. The employer will provide without charge to the worker the tools, supplies and equipment
necessary to perform the job duties. The employer will charge the worker for reasonable costs reiated to the worker's
refusal or negligent failure to retum property of the employer or due to such worker's willful damage or destruction of

such property.

Full Growing Season Commitment; The job offered requires that the worker be available for work seven hours per day
Monday through Friday and five hours on Saturday every day that work is available for the full period of employment
shown in Item 9 of the ETA Form 790, even though work may be stack for brief periods, from time to time throughout the
employment period in the production of these crops. The worker agrees to be available for work and perform the
assigned work for the assigned employer whenever work is available through the full period of employment shown in
Item 9. Work available is defined as, no work required on the worker Sabbath or federal holidays, but work is required
seven hours per day Monday-Friday, and five hours on Saturday.

The worker understands that if he abandons his employment or is terminated for cause prior to the end of the period of
employment shown in ltem 9 of ETA Form 790 he will forfeit the 3/4 quarantee and reimbursement of certain
transportation costs described elsewhere in this job order and will not be eligible for rehire. Excessive absences andfor
tardiness, as defined in the Work Rules attached hereto, cannot be tolerated and may resuil in termination.

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole discretion of
the farm manger and/or farm supervisor as the needs of the farming operation dictate. Workers may be assigned a
variety of duties in any given day andfor different tasks on different days. Workers will be expected to perform any of the
listed duties and work on any crop as assigned by the worker's supervisor.

Persons seeking employment as an experienced farm worker must be available for the entire period requested by the
employer. Applicants who go to work will be subject to a trial period of up to § days during which their performance of
required tasks will be evaluated by the grower. If the performance is not acceptable o the grower in its sole discretion
the worker will be given substantive instructions, waming nolices as appropriate, and finally termination of employment
for lawful job related reason(s) described elsewhere in these documents.

All domestic and/or nonresident seasonal farm workers employed pursuant to this job order who satisfactorily completed
the previous crop season may be compensated above the stated hourly wage rate. This is nol promised or guaranteed.
The decision to pay above the stated rates will be made by the employer, at their sole discretion, and will be based on
factors including the recipient's performance and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to perform the necessary work to grow the farmer’s crops.

All terms and conditions included in the job order apply equally to all workers, domestic and foreign, employed under
this job order.
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The employer will provided without charge to the worker the tools, supplies and equipment necessary to perform
the job duties. Worker will be charged for reasonable costs related to the workers refusal or negligent failure to
return property of the employer or due to such workers willful damage or destruction of such property in
compliance with 20 CFR 655.122(p)(l).

17. Wage Rales, Special Pay Information and Deductions:
Overtime Rate of Pay: Not Applicable in this Application for Temporary Employment Certification for Agricultural
Workers under the DOL's H-2A Program.

The tasks in the crops listed below will be paid at the piece rates listed. All other wark will be hourly paid at the
applicable hourly adverse effect wage rate (AEWR).

Workers are guaranteed that their total eamings will be at least equal to the applicable AEWR per hour for all hours
worked in pay period. if a worker's total eamings in any pay period in which the worker has worked at a piece rate are
less than the applicable AEWR for all hours worked in the pay period, the employer will increase the worker's pay to the
guaranteed minimum for the total hours worked in the respective pay period.

In accordance with the regulations at 20 CFR 655.122(1) goveming rates of pay, the wage rate offered herein is the
highest of the applicable adverse effect wage rate, the prevailing hourly or piece rate, the agreed upon colleclive
bargaining wage or the Federal or State minimum wage rate, in effect at the time work is performed for every hour or
portion thereof worked during a pay period covered by the approved labor certification, the AEWR is subject to go up or
down and the growers will make the adjustments accordingly when the AEWR is published in the Federal Register. Al
activities not listed as paid by piece rate will be paid by the hour.

Basis of Pay: Some work activities contained in this application for temporary employment certification for agricultural
workers under the DOL H-2A program are paid by the hour and some are paid by the piece with a minimum hourly
guarantee. Piease see below for full disclosure of specific activities and the respective basis of pay for each commodity
and/or activity.

The tasks in the crops listed below will be paid at the piece rates listed herein. All other work will be paid the applicable
hourly adverse effect wage rate (AEWR).

Crop Activity Piece Rate IUnit  Estimate of Hourly Eamings
Apple Harvest- All Varieties $.55 to $1.00/bushel ~ $10.32
When picking by the piece workers will dump their bags of apples into a field bin assigned exclusively to that picker.

The tasks listed above will be paid at the above listed piece rates whenever possible. in instances when, in the
employer's judgment, working conditions are unusually adverse, the employer may, in its discretion, temporarily raise
the piece rate above the rates listed above, or may elect to pay workers at the applicable hourly AEWR rate, in order to
assure warkers fair eamings. None of the tasks listed above will be paid at less than the above-listed piece rates.

The estimated hourly eamings listed above for activities paid at piece rates are only estimates; they are not
representations or guarantees that any worker will in fact eam the amounts shown. Persons working on a piece rate are
guaranteed that their total eamings will be at least the applicable AEWR for all hours of piece work in the payroll period.
If the Worker's piece rate eamings for the hours worked at piece rale during a payroll period result in average hourly
eamings of less than the guaranteed applicable hourly AEWR rate the Worker will be provided makeup pay to the
quaranteed minimum hourly rate for the hours worked al the piece rate during the respective payroll period. The
employer will pay the prevailing piece rate in a crop activity for which a piece rate is specified if the DOL determines that
a higher piece rate is prevailing in the crop activity in the area of intended employment than the piece rate specified
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herein as soon as US DOL provides appropriate written notice to the employer. The employer will apply the prevailing
hourly rate in a crop activity for which an hourly rate is specified if DOL determines that a higher hourly rate is prevailing
in the crop activity in the area of intended employment than the hourly rate specified herein as soon as US DOL
provides appropriate writlen notice to the employer.

Apple thinning, pumpkins and planting strawberties are paid at the applicable hourly adverse effect wage rate (AEWR).

A. The employer will make the following deductions from the Worker's wages: All deductions required by law, including,
but not limited to, FICA taxes and Federal Income tax, cash advances and repayment of loans, repayment of
overpayment of wages to the worker, payment for articles which the Worker has voluntarily purchased from the
Employer, long- distance telephone charges, recovery of any loss to the Employer due to the Worker's damage (beyond
normal wear and tear} or loss of equipment or housing items where it is shown that the Worker is responsible, and any
other reasonable deductions expressly autharized by the Worker in writing. No deduction not required by law will be
made that brings the workers hourty eamings below the FLSA Federal statutory minimum wage.

B. Employers guaraniee to offer employment for the hourly equivalent of 3/4 of the workdays of the period during which
the work contract and all amendments thereto are in effect, beginning with the first workday after the workers' amival at
the assigned Employers place of employment and the worker is ready, willing, able, and eligible to work and ending on
the expiration date specified in the work contract or any extensions thereof or upon the termination of this employment
as provided in paragraph C below. For purposes of this guarantee, a "workday” consists of seven hours daily Monday
through-Friday and five hours on Saturday. The worker is not required to work on his Sabbath or on federal holidays
which are New Year's Day, January |; Martin Luther King, Jr.'s birlhday, the third Monday in January; Washington's
birthday, the third Monday in February; Memorial Day, the last Monday in May; independence Day, July 4; Labor Day,
the first Monday in September; Columbus Day, the second Monday in October; veteran's Day, November I1;
Thanksgiving Day, the fourth Thursday in November; and Christmas Day, December 25. On certain of these days, work
may be available. If, at the conclusion of the work agreement, the worker has been offered less employment than
required under this guarantee, the employer will pay the worker, at the worker's average hourly rate for the hours
actually worked by the worker, for those hours in addition to the hours of work offered, required to fulfili the guarantee.
In determining whether this guarantee of employment has been fulfilled, the employer will count as hours of work offered
alt hours actually worked. In addilion the employer may count hours of work offered all hours for which work was offered
and not worked which do not exceed a total of hours worked and hours offered but not worked of the normal work hours.
The guarantee described in this paragraph shall not apply if the worker voluntarily abandons this employment before the
end of the contract pericd or in the event the worker is terminated for a lawful job-related reason. The guarantee
described in this paragraph shall not apply to an H-2A alien worker who is terminated because of the employer's
compliance with the requirement to employ all qualified eligible U.S. workers who apply during the first 50% of the
employment period in accordance with the rule at 20 CFR 655.122(i)(4).

C. The work contract shall be terminated before the end of the Period of Employment if the services of the workers are
no longer required for reasons beyond the contro! of the Employer due to fire, frost, flood, drought, hail, other Act of God
or weather condition which makes fulfillment of this contract impossible as determined by the CO under the regulation at
20 CFR 655.122(0). In such cases, the employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker consistent with existing immigration law, as applicabie. If such transfer is not
affected, the workers will be retumed at Employer's expense to the place from which Worker, without intervening
employment, came to work for the employer. In the event of such termination, the guarantee described herein at
paragraph 17(B), in compliance with the Three-fourths guarantee regulation described at 20 CFR 655.122(i)(1), ends on
the date of termination. The guarantee shall be void from the beginning should the Worker voluntarily abandon this
employment before the end of the contract period or in the event the Worker is terminated for lawful job-related reason.

D. The payroll period shall be weekly. Workers will be paid weekly.
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E. In accordance with the regulations goveming agricultural clearance orders at 20 CFR 653 the employer will provide a
U.S. worker referred through the Agncultural Recruitment System forty (40} hours of work for the week beginning with
the anticipated date of need, specified in item 9 of the ETA Form 790 unless the employer has amended the date of
need by notifying the local order holding office at least 10 working days prior to the original date of need. If the employer
fails to notify the order-holding office, then employer shall pay an eligible worker referred through the interstate
clearance system the hourly AEWR Wage Rate for the first week starting with the original anticipated date of need. The
employer may require the worker lo perform altemative work if the guarantee cited in this section is invoked. If the
worker fails to notify the order holding office of his continuing interest in the job no sooner than nine working days and
no later than five working days before the date of need, the worker will be disqualified from the above mentioned
assurance.

The Employer will furnish to the worker, on or before each payday one or more wiitten statements showing 1. The
worker's total eamings for the pay period; 2. The workers applicable hourly rate and/or piece rate; 3. In accordance with
the 3/4 guarantee described in preceding paragraph B. (if applicable) the hours of work which have been offered to the
worker; 4. The total hours actually worked by the worker; 5. An itemization of all deductions made from the

Worker's wages; 6. If applicable, the number of units produced daily and the piece rates used; 7. Beginning and ending
dates of the pay period; and 8. The employer's name, address and IRS identification number; and 9. The worker's net

pay.

19. Transportation: In accordance with the regulations found at 20 CFR 655.122(h)(1-4) the following paragraphs under
section 17 are the terms and conditions, in their entirety, refated to the transportation benefit and related subsistence

benefit, when applicable, provided under this clearance order.

The Employer will offer transportation to and from the daily work site (from grower provided housing to field or other
worksite and return) at no cost to the workers entitied to the housing benefit described in Section 3 of the ETA Form
790 and paragraph 14 above. For US workers who commule to work daily, the grower will offer free on farm
transportation during the work day. Commuting U.S. workers understand that it is their responsibility to get to work on
time each day work is available and that they solely assume all liability and costs for their personal transportation to and
from work each day and at work if they voluntarily choose 1o drive. The use of employer provided daily transportation by
workers, as described in this paragraph, is voluntary; no worker is required as a condition of employment to utilize the
daily transportation on the worksite offered by the employer. Employer will provide free transportation to eligible workers
from the housing site to the worksite and retum. Workers are always free to choose their own means of transportation al
their own expense and liabifity. Workers who arrange their own transportation understand they assume all liability and
hold harmless the growers for any damages, injuries, personal or property losses.

The following paragraphs refated to inbound and outbound transportation pertain only lo workers who are not within
commuting distance and cannot reasonably retum to their place of residence the same day and are, therefore, eligible

for the benefit.

The Employer witi not advance transportation and subsistence costs to the place of employment for any worker.

Conditional Inbound Transportation and Subsistence Benefit Reimbursement

For workers eligible for the inbound transportation and subsistence reimbursement benefit, the Empioyer will reimburse
workers who complete 50 percent of the work contract period and who are beyond commuting distance the reasonable
cost of transportation and subsistence from the place from which the worker has come to work for the employer,
whether in the U.S. or abroad to the place of employment. The amount of the reimbursement for transportation cost will
be the worker's actual transportation cost from the place from which the worker has come to work for the employer to
the employer's place of employment or, by regulation at 20 CFR 655.122(h)(1), the amount not to exceed the most
economical and reasanable common camier fransportation cost for the distance involved, whichever is less, unless the
worker is transferring to the employer (with proper status) from another certified farm, if applicable, from within the
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United States {which will be the point of departure for calculating the reimbursement uniess the previous employer has
already paid). The employer reserves the right to assist in coordinating transportation to assure the lowest available
inbound transportation cost. Such inbound transportation will be at the worker's expense. Workers who do not avail
themselves of such transportation, when available, will be reimbursed only the per worker cost of the employer-amranged
transportation or the most economical and reasonable common carier transportation cost for the distance involved,
whichever is less. Workers are always free to choose their own means of inbound transportation at their own liability.
Workers who arange their own transportation understand they assume all liabifity and hold harmless the employer for
any damages, injuries, personal or property losses.

Conditional Qutbound Transportation and Subsistence Benefit
In compliance with the applicable regulation found at 20 CFR 655.121(h)(2}, for U.S. workers who complete the work

contract and are eligible for the outbound transportation benefit, the Employer will provide or pay the most economical
and reasonable cost of return transportation and subsistence for the U.S. worker from the place of employment to the
place from which the worker came to work for the employer, excepl when the U.S. worker will nol be retuming to the
original place of departure due to subsequent employment with a different employer. If the subsequent employer has
not agreed to provide or pay for the U.S. worker's transportation to the subsequent place of employment, the Employer
will provide or pay for the transportation and subsistence to the subsequent place of employment in lieu of providing or
paying for such expenses from the place of employment to the place from which the U.S. worker originally departed to
work for the employer. If the subsequent employer has agreed to provide or pay for the U.S. worker’s iransportation and
subsistence to the subsequent place of employment, this Employer will not provide or pay for such expenses. In order
to assure the lowest available outbound transportation cost the Employer reserves the right to amange or coordinate
return transportation for groups of U.S. workers large enough to justify group transportation amangements. The grower
will disburse the retum transportation checks as soon as all work is completed, as delermined by the Employer, and the
worker is ready to depart. U.S. workers may select any means of transportation home they choose, however, the
reimbursement is limited to the most economical and reasonable common carier transportation cost for the distance
involved, or the U.S. worker's actual cost, whichever is iess. U.S. workers who arrange their own transportation
understand they assume all liability and hold hanmless the employer for any damages, injuries, personal or property

losses.

In compliance with the applicable regulation found at 20 CFR 655.121(h)2), for foreign workers who complete the work
contract and are eligibie for the outbound transportation benefit and the foreign worker has no immediale subsequent H-
2A employment and is retuming to the place from which the foreign worker came to work for the instant employer, the
Employer will pay by check the most economical and reasonable cost for the foreign worker's transportation (to the
place from which the foreign worker came to work for the instant employer) and will pay for subsistence from the place
of employment to the place from which the foreign worker came to work for the instant employer, except when the
foreign worker will not be retuming to the original place of departure due to subsequent authorized H-2A employment
with another employer. If the subsequent authorized H-2A employer has not agreed to provide or pay for the foreign
worker's transportation {o the subsequent piace of employment, the Employer will provide or pay for the transportation
and subsistence to the subsequent place of employment in lieu of providing and/or paying for such expenses from the
place of employment to the place from which the foreign worker originally departed to work for the instant employer. If
the subsequent H-2A employer has agreed to provide or pay for the foreign worker’s transportation and subsistence to
the subsequent place of employment the Employer will not provide or pay for such expenses. For foreign H-2A workers,
subject to the applicable regulation at 20 CFR 655.135(i)(1-2), the Employer reserves the right to arrange and provide
return transportation that will comply with the applicable Homeland Security regulations at 8 CFR 214, 8 CFR 215 and 8
CFR 274a requiring the employer to demonstrate a good faith effort to ensure the foreign workers retum to their home
country in compliance with the applicable laws, and, in & timely manner consistent with the expiration of the visa issued
by the Consulale/State Department for the pericd of employment. The employer will also report workers who abscond,
as applicable and appropriate, o be subject to the liquidated damages provisions of the applicable DHS regulations,
and other applicable employer focused punitive penalties disclosed in law and regulation. Foreign workers eligible for
the outbound transportation benefit, the grower will disburse the checks at the time all work is completed, as determined
by the Employer, and the worker is ready to deparl. Foreign workers who arrange their own transportation understand
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they assume alt liability and hold harmless the employer for any damages, injuries, personal or property losses.

The employer will not reimburse, pay for and/or provide transportation and subsistence to a worker who does not
provide documentation of identity and employment eligibility required to complete Form -9, or who has knowledge at the
place of recruitment that he cannot perform the duties of the job as described in this job order, or who abandons his
employment, or who is discharged for lawful job related reasons. The Employer will provide or pay for transportation
and subsistence under this agreement if the worker is terminated because of work related injury and is so certified by a
doctor acceptable to the Employer before leaving the place of employment, or is terminated because of an Act of God
which makes fulfillment of the work contract impossible, as provided in paragraph 9C, or if the worker is displaced by a
U.S. worker under the 50% rule in 20 CFR 655.122(i)(4). With respect to the statement above regarding providing
and/or paying the conditional outbound transportation benefit in the case of a work related injury that ends the worker's
ability to continue performing the work for which they were hired for the balance of the employment period, the employer
reserves the right to obtain a copy of the *no retum to duty notice” from the worker’s doctor and/ or request a second
opinion from a doctor of the employer's choasing confirming the injury will prevent the worker from retuming to work
during the period of employment before issuing the outbound transportation benefit. There is no limitation created
herein explicit or implied with respect to the worker's right to elect the doctor of their choosing from whom they receive
medical treatment.

Daily subsistence reimbursement will be paid to workers who are eligible for reimbursement of transportation costs in
accordance with the regulations at 20 CFR 655.122(h)(I-2), which refers to 20 CFR 655.173(a). Employer will pay
subsistence reimbursement at a rate of $11.86 per day in the absence of receipts submitted by the worker qualified for
the benefit. With receipts, payment is capped at $46.00 per day for this conditional benefit.

The Employer will not advance transportation and subsistence costs to the place of employment for any worker.

Other Conditions of Employment:

18. Discipline and/or Termination: Employer may discipline andfor terminate the worker for lawful job-related reasons
and so notify the Job Service local office of the termination if the worker: a) refuses without justified cause to perform
work for which the worker was recruited and hired , b) commit serious act(s) of misconduct or serious or repeated
violation(s) of Work Rules attached herelo. c} fails after completing the training period to perform the work as specified
in ltem 11 and Attachment, d) malingers or otherwise refuses without justified cause to perform as directed the work for
which the Worker was recruited and hired; €) provides other lawful job-related reason(s) for termination of employment,
f) abandons his employment; g) faisifies identification, personnel, medical, production or other work related records, h)
fails or refuses to take a drug test, or i) commits acts of insubordination, j) the employer may lerminate the worker
(foreign or domestic) with notification to the employment service if employer discovers a criminal conviction record or
status as a registered sex offender that employer reasonably believes, consistent with current law, will impair the safety
and living conditions of other workers.

in general, with respect to item 18b above, in the context of this job offer and job description *serious act(s) of
misconduct® includes but is not limited to: Theft from the farmer or other workers; fighting, assault; fraud - falsifying
work refated records; being intoxicated at work on drugs (abuse of prescribed drugs or illegal drugs) or alcohol,
disobeying a lawful and reasonable instruction given by the farmer or supervisor; repeated acts of misconduct for which
the employee has been wamed; abusing or threatening another emplayee, the supervisor, farmer, or any other person
either verbally, mentally, or physically; bullying or harassment (including verbal, physical, sexual); willful or malicious
damage to employer's property or another worker's property; willful failure or repeatedly refusing to camy out a lawful or
reasonable instruction that is consistent with the terms and conditions of this job offer and job description; wiltful failure
in the performance of the duties described herein to exercise the appropriale degree of care or caution considered
reasonable under the circumstances resulting in an injury to the worker, another worker, supervisor, farmer or any other
person, or in damage to the crops or fam tools and equipment; taking deliberate action that causes the employer to be
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out of compliance with the law; removing or misusing any employer property. A serious act of misconduct in the
workplace is, in general, characlerized as an objectionable action that is willful and cannot be described as a mistake or
an act of negligence.

In general, with respect to item 18i above, in the context of this job offer and job description, insubordination will be
considered to be any willful or intentional failure to obey a lawful and reasonable request or order from the farmer, the
supervisor, or a staff member with appropriate authority. The basic elements of insubordination are as follows: 1.) A
reasonable and lawful direct order was issued to the employee, either verbally or in wriling, by the farmer, the
supervisor, or a staff member with appropriate authority, 2.) Employee received the order orally or in writing and
communicated confirmation of understanding of the order, and 3.) Employee refused to obey the order directly through
an explicit statement of refusal or through non performance.

19. Workers must notify the employer prior to voluntarily terminating their employment. Al wages due will be forwarded
to the last known address for Workers that leave without providing notice. It is imperative that workers provide a
complete and accurate address to the employer no later than the first day of employment. These employers have a no
complete, no rehire policy. Termination for lawful job related reasons before the specified ending date listed in this
application will disqualify the employee from future employment opportunities with this employer. Workers who abandon
their employment without notice during the period covered by this work agreement are terminated immediately and will
be disqualified from future employment opportunities with this employer. Voluntary resignation before the specified
ending date fisted in this application may disqualify the employee from future employment opportunities with these
employer. For workers who resign their employment voluntarily, the employer will consider and evaluate special
circumstances and hardship cases on a case by case basis. Employees, without exception, are required to notify
appropriate supervisory staff prior to voluntarily terminating their employment to be considered and eligible for
exemption to the no complete - no rehire poticy. Foreign H-2A workers, subject to the regulation at 20 CFR 655.135(i(-
2), are hereby put on notice that they must leave the U.S. at the end of the certified period of employment and any
extensions granted by US DOL/US DHS, or separation from the employer, whichever is earlier, as required under
paragraph (i)(2) of this section, unless the H-2A worker is being sponsored by another subsequent H-2A employer. By
US DHS, regulation a foreign worker may not remain beyond their authorized stay, as determined by US DHS, nor
beyond separation from employment prior to completion of the H-2A contract, absent an extension or change of such
worker's status under DHS regulations. See 8 CFR 214.2(h)(5)(vii) and 8 CFR 214.2(h){5)(viii)(b} for the actual DHS

regulatory language.

A. The employer may discipline the worker, including requiring the worker to leave the field ("time out®) for a period
determined by the foreman, suspension from employment for up to three days, or termination of employment as
described in paragraph 18 above.

B. Injuries: Worker will be covered by Worker’s Compensation Insurance or equivalent employer provided insurance for
injuries arising out of and in the course of employment. Employer's proof of insurance coverage will be provided to the
Regional Administrator before certification is granted. Workers must report all injuries and illnesses to their employer.
Failure to do so may result in termination. The employer attests that he will renew the workers compensation insurance
policy if it is set to expire during the period covered by the labor certification in a timely manner so that there is no lapse
in coverage.

C. Employer Obligation if Employment Extended: No extension of employment beyond the Period of Employment
specified in the job order shall relieve the Employer from paying the wages afready eamed, or if specified in the job
order as a term of employment, providing retum transportation or paying retum transporiation and subsistence
expenses to the Worker.

D. Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously notify the
order-holding local office or State agency by telephone immediately upon learning that a crop is maturing earlier or later,
or that weather conditions, over recruitment, or other factors have changed the terms and conditions of employment.

12jPage



ATTACHMENT 1 TO ETA 790
CONTINUATION OF TEXT APPLE & DIVERSIFIED VEGETABLE CROP
SEAMANS' ORCHARD 2015

The terms of this Work Agreement thereafter may be changed upon posted written notice/disclosure to the Worker and
approval of the OFLC certifying officer.

E. Outreach Workers: Outreach workers shall have reasonable access to the Worker in the conduct of outreach
activities pursuant to 20 CPR 653.107 and 20 CPR 653.501.

F. Training: There will be a short demonstration period to familiarize workers with job specifications and to demonstrate
proper harvest methods and other crop specific issues such as particular grading specifications. After completion of the
demonstration period, the empioyer will expect all workers to meet applicable production standards and possess the
skills to work in the production of the crops described in Item 11.

G. Work Agreement: A copy of the contract or Job Clearance Order and work rules (copy attached) will he provided to
the worker by the employer no fater than on the day the work commences. For H-2A workers, the job contract will be
provided to each worker no later than the time at which the H-2A worker applies for the visa in compliance with 20 CPR
655.122(q).

H. All US workers referred though the Interstate Clearance System for employment under this agreement will be
covered by unempioyment insurance. Whether such employment constitutes covered employment for benefit eligibility
purposes will be determined by unemployment insurance regulations in effect at the time a claim is filed.

. Employer agrees to abide by the regulations at 20 CPR 655.135(a-l), Assurances, and at 20 CPR 653.501.

J. If a sufficient number of U.S. workers are available at the same time and place to come to work for the Employer, as
part of its recruitment/positive recruitment pursuant to 20 CFR 655.135(c-d) 20 CFR 655.154(a-d), will assist in
coordinating group in- bound transportation arangements (such as assistance in arranging for group purchase of bus
tickets, or other arrangements or assistance, as appropriate). Workers will be responsible for paying the cost of such
transportation pursuant to Iitem 17 of this Job Order.

M. The employer is an equal opportunity employer and agrees to comply with the assurance in the regulation at 20 CFR
655.135(a). All qualified eligible U.S. workers, especially women and minorities, are encouraged to apply for these jobs
during the positive recruitment period and through the first 50% of the employment period in accordance with the rule at
20 CFR 655.135(d).

N. There are no strikes, work stoppage, slowdowns or interruption of operations by employees at the place where the
workers will be employed in compliance 20 CFR 655.135(b).

0. For workers covered by MSPA there are no arangements made with establishment owners or agents for the
payment of a commission or other benefits for sales made to workers.

P. SUBSTANCE ABUSE POLICY; The employer will strive to provide a safe and heaithful work environment, free of
substance abuse, for the protection of employees and visitors. The use or possession or being under the influence of
Hlegal drugs or aicohol during working time is prohibited. (Aicohol may be permitted in the housing facility outside work
hours.) Employer paid post hire drug testing required after accidents in accordance with Worker's Comp policy. Failure
to comply with the request or testing positive may result in immediate termination.
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Although not intended to be a complete list, these work rules are intended to provide guidance to
workers of standards of conduct expected of them,

Notice is provided that violation of lawful job-related employer requirements, including these work
rules, will be considered grounds for immediate termination of a worker's employment. Penalties such
as suspension from work opportunity for the remainder of a day to three days may be made in the case
of less serious violation.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort,
and the care and maintenance of all property provided to them by the employer.

1. Workers who perform sloppy work may be suspended without pay for the remainder of
a workday or for up to three days in the sole judgement of their supervisor, depending on the
degree of infraction, the worker’s prior record and other relevant factors. Discharge of the
worker may result from any subsequent offense.

2. No use or possession of beer, liquor or illegal drugs is permitted during work time or
during any workday before work is completed for the day {such as during meals); workers may
not report for work under the influence of beer, liquor or illegal drugs. Employees may be
terminated for excessive use of alcohol, drunk and/or disorderly conduct in housing after hours.
lllegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing.

3. Excessive absences will not be permitted. This is regular, everyday work for which
employees are expected to be present, able and willing to perform every scheduled workday.
This is not sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any
absence from work must be reported by 7 am. Five consecutive workdays of unexcused
absence will constitute abandonment of employment and worker will be terminated.

4, Workers shall maintain any living quarters provided to them clean and in good repair,
given reasonable wear and tear. Workers shall cooperate in maintaining common kitchen and
living areas. Not pets of any kind are permitted.

5. All posters required by federal and state law will be posted at each camp. They are not
to be removed, defaced, or altered in any way. Workers who wish copies may ask their
supervisor,

6. All housing must be locked each morning before leaving for work. Lights and
unnecessary heat should be turned off; doors and windows closed in event of rain and when
heat is turned on.

7. Workers living in employer’s housing assigned to bunk beds may not separate bunk
beds, as floor space in sleeping rooms is needed by all occupants.

8. Workers living in employer’s housing may not cook in sleeping rooms or any other non-
kitchen areas. Employer furnishes cooking facilities and equipment.
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g. Workers may nat drop paper, cans, bottles and other trash in fields, work areas, or on
housing premises. Trash and waste receptacles must be used.

10. Workers may not take unauthorized breaks from work.

11, Workers may not leave the field or other assigned work area without permission of
employer or person in charge,

12, Workers may not enter employer’s premises without authorization.

13. Workers may not begin work prior to scheduled starting time or continue working after
stopping time.

14, Workers living in employer’s housing may not entertain guests in housing premises after
10:30 pm except on Saturday night on which night guest hours end at 12:00 midnight. No
persons, other than workers assigned by employer to a room, may sleep in any room.

15, Workers may not deliberately restrict production, damage plants or bruise fruit

16, Any worker who physically threatens another worker, the employer or any supervisor
with any tool or weapon will be subject to immediate discharge.

17. Any worker who is found carrying, using or possessing any dangerous or deadly weapon
will be subject to immediate discharge.

18. Woaorkers will be discharged for fighting on the employer’s premises, at any time.
19. Workers will be discharged if they steal from fellow workers or the employer.
20. Workers will not falsify identifications, personnel, medical, production or other work-

related records.

21 Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools, or other property belonging to the employer or to other employees.

22. Workers may not use or operate trucks or other vehicles, machines, tools or other
equipment and property to which the worker has not been specifically assigned by his
supervisor. Workers may not use or operate trucks or other vehicles, tools or other equipment
or property for their personal use unless expressly authorized by the employer.

23. Workers must not misuse or remove from farm premises without authorization any
employer-owned property.

24, Workers must obey all safety rules and common safety practices and must report any
injuries or accidents promptly to their supervisor or the employer’s office.

25. Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.
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26. Long distance telephone calls are prohibited without prior permission of employer and
costs of such calls, if made by worker without employer’s permission, will be charged to
warkers,

27. Except as otherwise noted above, employees who violate work rules will be disciplined
according to the following schedule:

First offense: oral warning and correction

Second offense: written warning and unpaid leave for balance of day.
Third offense: immediate discharge with written fact
statement. Employee will be asked to sign written fact
statement.
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This housing is temporary in-season housing provided for migrant agricultural workers employed by the employer
who are unable to commute daily from their normal place of residence. The housing provided is group housing.
All residents must be mindful of the rights of other residents for quiet enjoyment of employer-provided housing. For
the protection of the employer and the employer's property, and lo assure the comfort of all residents, the following
housing rules will apply. Violators of the housing rules will be subject to disciplinary action, which may include
termination of employment and/or removal from the housing.

1.

10.

1.

12.

Housing assignments will be made exclusively by the employer. Workers may occupy only the housing
to which they are assigned. Workers may only sleep in rooms, areas, or units as assigned by the employer
or designated supervisor.

Workers assigned to bunk beds may not separate the bunk beds, as open floor space in sleeping rooms
is needed by all occupants.

No person not assigned to the housing unit by the employer may occupy a bed or stay ovemnight in the
housing unit.

Occupants must cooperate with the employer and other workers in maintaining the housing unit in a clean
condition and in good repaiir, in compliance with applicable US government OSHA regulations. Workers
will be required to keep the exterior area surrounding the camp clean and clear of debris.

Workers shall report any problem with the housing or any potential problem with compliance immediately
upon discovery to the employer or designated supervisor.

Kitchen facilities and other common areas are for the use of all residents of the housing unit. Please be
considerate of your fellow warkers. Each person using the kitchen facilities must clean them up promptly
after each use. All occupants must cooperate and share in the responsibility for keeping all common areas
clean and maintaining them in good condition.

No cooking is permitted in sleeping rooms or any other non-kitchen areas.

Qccupants are forbidden from removing batteries from smoke detectors for any reason. VIOLATION
WILL BE CAUSE FOR IMMEDIATE TERMINATION.

Occupants must not drop paper, cans, botfles or other trash in the housing units or the surrounding area.
Trash and waste receptacles must be used. Lids MUST remain on these receptacles at alf times as

required by law.

Workers living in employer's housing may not entertain guests in or on housing premises after 10:00 p.m.
Sunday through Friday, nor after 12 midnight on Saturday.

Occupants may not interrupt other workers res/sleep period by excessive noise or commotion. Workers
must not play loud music after 9:00 p.m. Sunday through Friday, nor after 11:00 p.m. on Saturday.

Fighting, horse play, scuffling, throwing things, drunkenness, loud or rowdy behavior and threatening or
harassing other occupants will not be tolerated and may be cause for termination and removal from the

housing.
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Any worker who verbally or physically threatens another person with any tool or weapon WILL BE
SUBJECT TO |MMEDIATE DISCHARGE.

No firearms or any other weapons may be brought onto the housing premises by any person other than
law enforcement officials at any time.

Occupants may not post nor remove any notices, signs, posters, bulletin boards, or other such documents
from the employer provided housing without specific authority from the employer.

Occupants may not willfully abuse or destroy any property at the housing owned and provided by the
employer or the property belonging to other employees.

Occupants may not remove beds, refrigerators, stoves, tables, chairs, etc., or any other equipment from
the housing premises without specific authorization from the employer. VIOLATORS WILL BE SUBJECT
TO IMMEDIATE DISCHARGE.

Occupants must not deface, damage or destroy the housing or contents. If a worker provided housing by
the employer is found to be responsible for damage or loss to housing or fumishings other than that caused
by normal wear and tear, the reasonable repair of replacement costs of the damaged or lost property may
be deducted from the worker's wages.

WORKERS WILL BE DISCHARGED for stealing from the employer or from other workers.

The use or possession of illegal drugs will be cause for immediate termination and removal from the
housing.

Workers must vacale the housing and remove their belongings promptly upon termination of employment
with the employer.

Waorkers will not knowingly or deliberately engage in any type of behavior or take any action that might
cause the housing or the grower to be out of compliance with any local, state, or federal law.
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RENEWAL OF POLICY WC 6097494
WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY

AMENDED DECLARATION * * EFFECTIVE 08/24/14
SUPERSEDES ANY PREVIOUS DECLARATIONS BEARING
THE SAME NUMBER FOR THIS POLICY PERIOD

REASON FOR AMENDMENT CHANGE DUE TO AUDIT

WwC 6097494 08/24/14 08/24/15 VA FARM BUREAU FIRE & CASUALTY INS CO. 1625

ITEM SEAMAN'S ORCHARD LC ENTITY OF INSURED - LIMITED LIAB CO
1. 415 DARK HOLLOW RD FEIN: 54-1129226
ROSELAND VA 22967 RISK ID: 450008184

INFORMATION PAGE 1 (WC 00 00 01 A)

ITE
2.

3A.

3s.

3C.

SEE ATTACHED SCHEDULE FOR ADDITIONAEL LOCATIONS

POLICY PERIOD - 08/24/14 TO 08/24/15 12:01 AM STANDARD TIME AT THE
INSURED'S MAILING ADDRESS.

WORKERS COMPENSATION INSURANCE: PART ONE OF THE POLICY APPLIES TO THE
WORKERS COMPENSATION LAW OF THE STATES LISTED HERE: VIRGINIA

EMPLOYERS LIABILITY INSURANCE: PART TWO OF THE POLICY APPLIES TO WORK
gN EACH STATE LISTED IN ITEM 3A. THE LIMITS OF OUR LIABILITY UNDER
ART TWO ARE:

BODILY INJURY BY ACCIDENT $100,000 EACH ACCIDENT
BODILY INJURY BY DISEASE $100,000 EACH EMPLOYEE
BODILY INJURY BY DISEASE $500,000 POLICY LIMIT

OTHER STATES INSURANCE: PART THREE OF THE POLICY APPLIES TO THE STATES,
IF ANY, LISTED HERE: NONE.

SEE ATTACHED SCHEDULE FOR LIST OF ENDORSEMENTS FORMING PART OF THIS
POLICY. THIS POLICY INCLUDES COPYRIGHT MATERIAL OF THE NATIONAL
COUNCIL ON COMPENSATION INSURANCE, INC. USED WITH ITS PERMISSION.
(C) 1996 NATIONAL COUNCIL ON COMPENSATION INSURANCE, INC.
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RENEWAL OF POLICY WC 6097494
WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY
AMENDED DECLARATION * * EFFECTIVE 08/24/14
SUPERSEDES ANY PREVIOUS DECLARATIONS BEARING
THE SAME NUMBER FOR THIS POLICY PERIOD
REASON FOR AMENDMENT CHANGE DUE TO AUDIT

wC 6097494 08/24/14 08/24/15 VA FARM BUREAU FIRE & CASUALTY INS CO. 1625
SEAMAN'S ORCHARD LC ENTITY OF INSURED - LIMITED LIAB CO
415 DARK HOLLOW RD
ROSELAND VA 22967

INFORMATION PAGE 2 (wC 00 00 01 A)

ITE
4, THE PREMIUM FOR THIS POLICY WILL BE DETERMINED BY OUR MANUALS OF RULES,
CLASSIFICATIONS, RATES AND RATING PLANS. ALL INFORMATION REQUIRED BELOW
IS SUBJECT TO VERIFICATION AND CHANGE BY AUDIT,
** S CHEDULE OF OPERATIONS**
EST. RATE
TOTAL PER EST.
LOC CODE TYP ANNUAL $100 ANNUAL
ST NO. NO. RSK CLASSIFICATIONS REMUN. REMUN. PREMIUM
VA 001 #d# CLASS 0016. CHANGED EFF 08/24/14
0016 ORCHARD OR GROVE & DRIVERS 350,318 6.41 322,455
EAAY CLASS 0083 CHANGED EFF 08/24/14
0083 FARM: LIVESTOCK OR CATTLE RAISING NOC 37,184 6.23 2,317
& DRIVERS
Wk CLASS B810 CHANGED EFF 08/24/14
8810 CLERICAL OFFICE EMPLOYEES NOC 25,773 .16 41
kot CLASS 0037 CHANGED EFF 08/24/14
0037 FARM: FIELD CROPS & DRIVERS 38,639 5.13 1,982
Fakkat CLASS 0079 CHANGED EFF 08/24/14
0079 BERRY OR VINEYARD & DRIVERS 45,737 6.06 2,772
7228 TRUCKING-LOCAL HAULING ONLY - ALL IF ANY 7.87 0
EMPLOYEES & DRIVERS
SUB-TOTAL 29,567
9898 EXPERIENCE MOD, EFF 08/24/14, USING FACTCOR .85 -4,435
0063 LESS PREMIUM DISCOUNT 9.90% -1,993
0900 EXPENSE CONSTANT 240
9740 TERRORISM RISK INS. REAUTH.ACT ENDT 497,651 .04 199
MINIMUM PREMIUM $750 TOTAL ESTIMATED STANDARD PREMIUM $23,578

11/03/14



RENEWAL OF POLICY WC 6097494
WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY
AMENDED DECLARATION * % EFFECTIVE 08/24/14
SUPERSEDES ANY PREVIOUS DECLARATIONS BEARING
THE SAME NUMBER FOR THIS POLICY PERIOQD
REASON FOR AMENDMENT CHANGE DUE TO AUDIT

WC 6097494 08/24/14 08/24/1% VA FARM BUREAU FIRE & CASUALTY INS CO. 1625
SEAMAN'S ORCHARD LC ENTITY OF INSURED - LIMITED LIAB CO
415 DARK HOLLOW RD
ROSELAND VA 22967
SCHEDULE PAGE 1

** ADDITIONAL LOCATIONS **

LOCATION
NUMBER ADDRESS
001 ON NORTH SIDE OF ROAD 672, 2

MILES EAST OF ROSELAND IN
NELSON COUNTY, VIRGINIA

11/03/14



WC 6097494

08/24/14
SEAMAN'S ORCHARD LC

RENEWAL OF POLICY wWC 6097494
WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY

AMENDED DECLARATION * * EFFECTIVE 08/24/14

SUPERSEDES ANY PREVIOUS DECLARATIONS BEARING

THE SAME NUMBER FOR THIS POLICY PERIOCD

REASON FOR AMENDMENT CHANGE DUE TO AUDIT

415 DARK HOLLOW RD

ROSELAND VA

SCHEDULE PAGE 2

ST
VA
VA
VA
VA

NUMBER

wC 00 00 00 B
WC 00 04 06
WC 45 06 02
WC 00 04 22 A

22967

ENDORSEMENT SCHEDULE **
DESCRIPTION
WORKERS COMP & EMPLOYERS LIABILITY POLICY (07-11)
PREMIUM DISCOUNT ENDORSEMENT (08-84)
VIRGINIA AMENDATORY ENDORSEMENT (07-93)
TERRORISM RISK INS REAUTHORIZATION ACT ENDT(09-08)

08/24/15 VA FARM BUREAU FIRE & CASUALTY INS CO. 1625
ENTITY OF INSURED - LIMITED LIAB CO

11/03/14



FINAL

WC 6097494

ITEM SEAMAN'S
1. 415 DARK
ROSELAND

WORKERS COMPENSATION AND

AUDIT STATEMENT EMPLOYERS LIABILITY POLICY
FINAL AUDIT STATEMENT
08/24/13 08/24/14 VA FARM BUREAU FIRE & CASUALTY INS CO. 1623
ORCHARD LC ENTITY OF INSURED - LIMITED LIAB CO
HOLLOW RD
VA 22967

¥ CLASSIFICATION OF OPERATIONS #*

LOC CODE TYP ACTUAL
ST NO. NO. RSK CLASSIFICATIONS EXPOSURE
vA 001 0016 ORCHARD OR GROVE & DRIVERS 350,318
0083 FARM: LIVESTOCK OR CATTLE RAISING NOC 37,184
& DRIVERS
8810 CLERICAL OFFICE EMPLOYEES NOC 25,773
0037 FARM: FIELD CROPS & DRIVERS 38,639
0079 BERRY OR VINEYARD & DRIVERS 45,737
7228 TRUCKING-LOCAL HAULING ONLY - ALL IF ANY
EMPLOYEES & DRIVERS
9898 EXPERIENCE MOD, EFF 08/24/13, USING FACTOR
0063 LESS PREMIUM DISCOUNT
0900 EXPENSE CONSTANT
9740 TERRORISM RISK INS. REAUTH.ACT ENDT 497,651

RATE
PER
$100
REMUN.

6.30
6.18

.16
5.34
5.06
7.49

.88

9.90%

.04

TOTAL EARNED PREMIUM FOR PERIOD

EARNED
PREMIUM

$22,070
2,298

41
2,063
2,314

0
-3,454
-2,013

210
199

$23,728

11/03/14



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER

I. ORDER

NUMBER: 582063

2. NAME OF EMPLOYER: Scaman’s Orchard, LLC
Roseland, Va

3. LOCATION OF EMPLOYER AND DIRECTIONS:
From 29 go west on Tye Brook Road (Rt 56), turn

right on Roscland road (State Rte 655), turn right on Dark

Hollow road (State Rte 724). Proceed .3 mile to job site.

4. PERIOD OF EMPLOYMENT:
FROM 8/02/2015 to 10/23/2015

5. WORK SCHEDULE:
HOURS PER DAY_7 DAYS PER WEEK 6

6. CROP AND PAY:

CROP: apples, vegetables
HOURLY WAGE: $10.32
PIECE RATE: $.55-51.00/bushel

7. WORK TASKS TO BE PERFORMED:

Performs a variety of tasks under supervision in orchard
and vegetable production both pre and post harvest in all
weather conditions.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes
9. HOUSING CAN ACCOMODATE_L4 PERSONS
14 INDIVIDUAL
0 FAMILY
10. MEALS:
PROVIDED: NO

IF YES: COST PER DAY ___

WORKERS MAY DO THEIR OWN COOKING:

YES
t1. DEDUCTIONS:
TYPE AMOUNT
SOCIAL SECURITY XAXXXX
INCOME TAX XXXXXX

VIRGINIA EMPLOYMENT COMMISSION AGENCIA
SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERO DE LA ORDER: 582063

[

. NOMBRE DEL EMPLEADOR: Seaman’s Orchard, LLC
Roscland, Va
1, LUGAR Y DIRECCION DEL EMPLEADOR:
Del 29 de ir hacia el oeste por Tye Brook Road (Rt
56), gire a la derecha en Roseland carretera (State Rie 655),
gire a la derecha en Dark Hollow carretera (State Rte 724).
Continue 0,3 millas al sitio de trabajo.

4, PERIODO DE EMPLEO:
DEL 8/02/2015 al 10/23/2015

5. HORARIO DE TRABAIO:
HORAS POR DIA _7_NUMERO DE DIAS POR
SEMANA _6

6. COSECHA Y PAGO:
COSECHA
SUELDO POR HORA
PAGA POR UNIDAD:

manzanas, verduras
$10.32
$.55- 51.00/bushel

7. LABORES A DESEMPENAR EN EL TRABAJO:

Realiza una variedad de tareas bajo la supervision de la huerla
y hortalizas, tanto pre y post cosecha en todas las condiciones
meteorolbgicas

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAIO Y VUELTA: SI
9. VIVENDA DISPONIBLE PARA 14_PERSONAS:
14 __INDIVIDUOS
0 FAMILLAS
10. COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL COSTO POR
LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS: SI

I1. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS ~ XXXXXX

TRANSPORTACION NO



TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office.

The employer has guaranteed your first week's wages unless
he/she notifies this job service of a later starting date by
72002015 .

In order for you to be clible for this guarantee, you must contact
the job service at:

VIRGINIA EMPLOYMENT COMMISSION
400 Preston Avenue
Charlottesville, Va 22902

During the peried of 7/21/2015 to 7/27/2015___.
Any Jab Service office will assist you in doing this.

HERRAMIENTAS Y MAQUINARIA NO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:

La copia de la orden completa csta disponible en la oficina para
su inspeccion:

El empleador ba garantizado el pago por su primera semana de
empleo a menos que este notifique al Servicio de Empleos que
la fecha de comenzar a trabajar sera atrasada, vy que tal
notificacion sen a nas tardar ¢l 72012015 .

Para quc Ud pueda tener derecho a esta garantia de pago, tendra
que ponerse cn contacto con la Oficina del Servicio de
Emplecoas en cl:

VIRGINIA EMPLOYMENT COMMISSION

400 Preston Avenue

Charlottesville, Va 22902

Durante ¢l periodo el _7/21/2015___al_7/27/2015 .
Cualquier Oficina del Servicio de Empleos le asistira en
hacerto.



VIRGINIA EMPLOYMENT COMMISSION
Community Services for Nelson County, Virginia

Nelson County Health Department
P.0. Box 98

63 Courthouse Square
Lovingston, VA 22949

(804) 263-8315

El departamento de salud de Nelson County suministra ayuda a los padres, ninos, y a las mujeres en estado
con problemas de salud. Los medicos tambien ayudan a las personas con enfermedades venereales, y a los
que padecen de tuberculosis. El departament tambien inspecciona a las residencias habitadas por
trabajadores migratorios para asegurar que dichas residencias sean mantenidas de acuerdo con la ley.

This office helps pareats, children, and pregnant women with health and hygiene problems. The office also
provides information and medical referrals related to venercal diseases and tuberculosis. The department
also makes home inspections of migrant housing to insure compliance with the law.

University of Virginia Hospital®
Lane Road -
Charlottesville, VA 22903
(434) 924-2231 or 911

Blue Ridge Medical Center

4038 Thomas Nelson Medical Center
Arrington, YA 22822

(434) 263-4752

Los medicos proveen varios servicios rutinarios y de emergencia.

The doctors provide emergency and nen-emergency medical services.

Nelson County Department of Social Services
83 Court Street

Lovingston, VA 22949

(432 263-8334 )

Por informacion acerca de otras agencias que tienen ayuda y asistencia por las personas quo no viven aqui.
Tambien, estos oficiales tienen informacion y regulacions acerca de estampas comida.

Information is provided about other helping agencies for non-residents. Information is also available about
regulations of the food stamp program. '

Nelson County Public Schools
84 Courthouse Square

P.O. Box 276

Lovingstan, VA 22949

(434 263-8311

La junta escolar tiene 1a responsabilidad de educar a los ninos de edad cscolar de padres migratorios,

The school system is responsible for educational programs for migrant school age children.



Salvation Army

207 Ridge Street
Charlottesville, VA 22902
(434) 295-4058

El Salvation Army ayuda a las familias, y a las personas en transito y sin hogar.

This agency helps transient persons and familiss.

Virginia Farmworkers Legal Assistance Project
A Program of Piedmont Legal Services

416 East Main Street, Suite 241

Charlottasville, VA 22802

(800) 390-9983

Virginia Justice Center for Farm & Immigrant Workers
105 4® Street S.E.

Suite A

Charlstiesville, VA 22902

(800) 763-7323

Las Dos agencias mencionadas proveen ayuda a los trabajadores con problemas legales.

Both agencies may provide legal assistance to workers.

This Agency offers legal assistance and referrals for those who have job related or migrant housing

problzms.



