Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico
North Carolina
South Carolina
Georgia
Florida

2. Job Order Number:

SS57/98

3. Employer Name;

VA Agr Cuﬁuﬂd_é&qaﬂ

4, From:

Agriculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 22901

5. OESJob %de, Title and Number of Positions
Available

9S5-20928.03

507 7>&S(IJ’50N

Faen Mff@ﬂ@

6. Please note the following conceming the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Telephone Number:
434-984-7640

Title:
Agriculture & Foreign Labor
Program Manager

8. Receiving State Office: (*X” one)
0 Accepted (If accepted, list local offices extended 10)

O Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number: Date Signed:




r U2, LERat LIz nawus OMB Control No  1205-0134
Employment and Trainjng Administration Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Qrder ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
{Favor de usar letra de molde en la solicitud - Para inclulr informacién adicional vea el punto # 28 - Favor de seguir [as Instrucciones paso-a-paso)

1 Employer's andior Agent's Name and Address (Number, Street, City, State
and Zip Code / Nombre y Direccion del Empleador/Patran yio Agente
{Nimero, Calle. Ciudad, Estado ﬁCéd:go Postal }:

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a 8 para USO ESTATAL

Virginia Agricultural Growers Assn., Inc. 4. 50C (O°NET/OES) Occupational 5.Job Order No_ f Num. de Orden de
5037 Halifax Road, Halifax, Va. 24558 e Empleo
Post Office Box 857 gy legr-r2
South Beston, Va. 24592(Also see addendum) a. SOC (ONET/OES) Occupational .f-’\f? /7g
a) Federal Employer Identification Number (FEIN} / Numero federal de Title / Titwdo Ocupacianal
identificacion ded Empleador /.;/ e ’((/J_ ;"‘ /é ces
54-1124816 §. Address of Order Holding Office (include T etephone romber] 7 Direccion de
b} Telephone Number / Numero de Teléfono ta Oficina don}:/se raﬁco fa o‘f?} {(incluya el nimero de 1eléfono)
325 Ol Fellewss
434-572-6871 e ldonn /A arias (#39) 097242/
¢} Fax Number / Nimero de Fax: L buasy,
a. Nama of Local Office Representalive {include direct dial tzlephone
434-572-3642 number) / Nombre del Representante de la Oiicina Local (tnchuya e
d) E-mail Address / Direceién de Correo Electrdnico; nimera da teléfono de su finea directa).
vagaS037@gmail.com /;h//%,.,/u_ G/J/) ILTLEFS
2 ﬁggracjegs and Directions to Work Site / Domicilio y Direcciones al lugar de T Cioarancs Gider Tesue Dota T Fachas do Eneln da s BErp
e
Various locations in Virginia, USA Y / L0 / /<8

8. Job Order Expiration Date / Fecha de Vencimiento o Expiracién da la Orden
(See addendum for addresses of each famm) de Emplec: % / ~
7

9. Anticipated Period of Employment / Pericdo anticipada o prewista de Empleo:

06-15-2015 12-05-2015
From / Desde: To / Hasta:

10. Number of Workers Requested / Namero de Trabajadores Solicitados

507

3. Address and Directions 1o Housing / Domicilic y Direcciones al lugar de
vivienda

Please see attached 338's

11, Anticipated Hours of Work per Week / Horas Anticipadas/Previsias de
Trabajo par Semana. Tola!

Sunday / Domingo___0 Thursday fueves_ 7

Monday / Lunes 7 Friday [ Viemes 7

Tuesday / Martes 7 Saturday / Sébado __§
. Wednesday / Miércoles__7

{See Attach 1, Item 8)

. ; . . 12, Anticipated range of hours for different seasonal activties / Rango previsio de
a) Description of Housing / Descripcidn de la vivienda: horas par alas diferentes actividades de la lemporada

(Also, please see attaclment-1, Item 3)

Please see attached 338's.

13 Collect Calls Accepted from: f Aceplan Llamadas por Cobrar de:

Employer | Empleador YesfSiQ No&X




14, Describe how the employer intends to provids either 3 meals a day to each worker or fumnish free and convenient cooking and kilchen facilities for workers to prepare
meals / Describa camo el empleador tieng la intencion de ofrecer, ya sea 3 comidas a! dia a cada trabajador, o proporcionar gratuitamente instalaciones para cocinar.

Employer will furnish free and convenient cooking and kitchen facilities for

workers to prepare their own meals. Workers will purchase their own food.
Lunch time will be designated by the employer.

Employer will provide free transportation to and from a store once a week
for supplies: (For workers whom housing must be provided.




enfrevistar a los tredajagoras). S22 IRSIFUCIONS 107 MO JS13US J VE3 125 NSUUCCIONSS para mas uet=ies

Interviews will be conducted by the Employer's Agent during the hours of
10:00 A. M. to 3:00 P. M., Monday through Thursday and on Friday from

10:00 A. M. to 11:00 A. M. No other individual will be granted hiring
authority.

(Also, please see Attachment 1, Item 4)

16. Job descriplion and requirements / Descripcion y requisitos de! trabsjo:

Cultivate and-Harvest tobacco, produce and sod.
Harvest Hay/Straw.

Also, please see attachment 1, Item 10 for additional information

1. s previous work experignce preferred? / Se prefiere previa experiencia? Yes/SiIX " NoXl if yes, number of months preferred: / Si es asi, numero de
meses de experiencia:

2. Chack all requizements that apply: N/A

O Cerification/License Requirements | Certificacion/Licencia Requisitos O Criminal Background Check / Verificacion de anlecedentes penales
T Driver Requiremanis / Requisitos del conductor QO Drug Screen | Deteccion de Drogas

O Employer Will Train / Emplzador entrenara o adisstrara 0 Extensive Pushing and Pulling / Empujar y Jalar Extensamznle

O Extensive Sitting ! Eslar sentado argos ratos 0 Extensive Walking / Caminar por largos ratos

Q Exposute o Extreme Temp. / Expuesto a Temperaturas Exiremas Q Fraquent Stooping / Inclindndose o agachandose con frecuzncia

O Lifting requirament { Levantar o Cargar Ibs flibras 0 OT/Holiday is not mandatory / Horas Extras {scbre tiempo] / Dias Feriadas no
0O Repetilive Movements | Movimiantes repetitivos cbligatario




17. Wage Rates, Special Pay Information and Deductons f Tar{a de Pago, lafarmacian Sobre Pagos Especiales y Deduccionas (Rebajas)

Crop Acivilizs Haourly Wage Piace Rate | Spazizl Pay Deduclions® Yas/Si No Pay Period |
Unit(s} (bonus, etc.} Penodo dz Pagy
Cuitivos Salario por Hora Pagos Especiales Deducciones ;
. Pago pot Pieza | (Bona, etc.) ‘
TObaCCO/ $ 1 0 . 32 Eln dad[es)
$ 5 Sacial Secunty / & Weakly / Semzanal
Produce/ 1.0 .32 Segquro Social ,
3 10.32 3 Federal Tax { P pa.S
- . Impuestos
Sod Fedzrales
3 10.32 $ State Tax = =] Bi-weekly/
. fimpuestos Quincenal
W
L Estatales
S $ Meals / Comidas 0 Zi=:} Q
3 $ Other (spacify} / 5} p Monthly/Mensual
Otro {especifica)
0
OtherfOtro
a

18. More Details About the Pay / Mas Detalles Sobre el Pago:

For each pay period, all workers under this job order will be paid at the rate of §10_32
per hour which is the 2015 Adverse Effect Wage Rate, the Minimm Wage Rate,

or the applicable prevailing hourly wage rate, whichever is higher, or we offer

to paythe highest rate that is in place at. time the work is performed, whether

it be the Adverse Effect Wage Rate, the Prevailing Wage Rate, the Federal or

State mimimum wage rate, or the agreed upon collective bargaining wage, or

the prevailing piece rate.

Please see Attachment 1, Item 11

19. Transporiation Arrangements / Arreglos de Transportacion

Reimbursement for transportation and daily subsistence of $11.86

per day or rate applicable at time of travel, from place of recruitment to job
site will be made under the following conditions to workers for whom the
employer is legally obligated to supply housing. It also applies to workers
outside reasonable driving distance, if the workers decline the housing offer.
They will still be reimbursed for Inbound and Qutbound transportation and
subsistence {rom their place of recruitment.

a)Upon completition of 50% of the Job Contract period or sooner. In this case,
the payment shall be due on a day no later than the first working day, subsequent
to the completion of the minimum employment period. The amount of transportation
payment will be equal to the most economical and reasonable common carrier
transportation charges for the distance incolved.

(See attachment # 1, Item 12)




20. Ts it the pravailing practice lo use Farm Labor Contractors (FLC) to recruit, supervise, transpart, house, and/or pay workars for this {these} crop activity
{ies)? I ;Es la praclica habitual usar Contratistas de Trabajo Agricola g\a{ura raclutar, supervisar, ransportar, dar vivienda, ylo pagarle a los trabajadores
para este(os) tipo(s) de cosecha(s)? Yes [ Si ] No B

If you have checked yes, what is the FLC wage for each activity? / Si conlesto "Si," cual es el salario que |2 paga al Contratisia de Trabajo Agricola par
cada aclividad?

N/A

21, Are workers covered for Unemployment Insurance? / ¢ Se le proporcionan Seguro de Desempleo a los trabajadores? ves/SiO NG

22 Are workers covered by workers' compensation? / ¢ Se le provee seguro de compensacion/indemnizacion al irabajador: YesISiE{ to 0

23 Are locls, supplies, and equipment provided at no charge to the workers? / ;Se les proveen herramientas y equipos sin coslo alguno a los trabajadores?

Yes/SIEC No O

24. List any arrangements which have been made with establishment ownars or agents for the payment of a commission or other benefits for sales made 1o
workers. {if there are no such arrangements, enter *None'.)/ Enumere todos los acuerdos o convenios hechos con los propietarios del eslablecimienio o
sus agentes para el pago de una comision u otros beneficics por ventas hechas a fos trabajadores. {Si no hay ningin acuerdo o convenio, indigue
*Ninguna®.)

None/Ninguno

25. List any strike, work stoppage, slowdown, or interruption of operation by the employees at the place where the workers will be employed. {If there are no such incidents,
enter *None”.) / Enumere toda huelga, paro o intemupcion de operaciones de trabajo por parte de fos empleados en el lugar de empleo. {Si no hay incidentes de este
lipo, indique *Ninguno®.)

None/Ningueno




FAYH 13 WHA P W Uer (U W pistaress o8 Wiy e e .

&n conexién con una futura soficited de cerificacion de empleo temporal para tra?aajadorés H-2A?

ves/Sih NoO

27. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the material
terms and conditions of the job. / Certificacion del Empleador: Esta orden de trabajo describe los términos y condiciones del empleo que se le ofrece, y
contiene todos los términos y condiciones maleriales ofrecidos,

Virginia Agricultural Growers Assn., Inc.
by Eloise A. Wilder, Executive Secretary

Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/imprenta del Empleador

hoan O 1040 04/ 13 /2445

Employer's Signature { Firma y Titulo de! Empleador Date / Pecha '

READ CAREFULLY, In view of the statutorily established basic function of the Employment Service as a no-fee labor exchange, that is, as 2 forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA) nor the State agencies are guarantors of the accuracy or
truthfulness of information contained on job orders submitted by employers. Nor does any job order accepted or recruiied upon by the American Job Center
constitute a contractual job offer {o which the American Job Center, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista de la funcién basica del Servicio de Empleo establecida por ley, como una entidad de intercambio faboral sin comisiones, es degir, como un

foro para reunir a los empleadores y los solicitantes de empleo, ni ETA ni las agencias del estado pueden garantizar la exactitud o veracidad de lainformacion contenida en
las 6rdenss de trabajo sometidas por los empleadores. Nininguna orden de {rabajo aceplado o conlratado en el Centro de Carreras {American Job Center) constifuyen una
oferta de trabajo contractuales a las que e} American Job Center, ETA o un organismo estatal es de ninguna manera una de las partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which is required to obtain o relain benefils {44 USC 3501), is eslimated to be approximately 60 minules per
response, including time for reviewing instructions, searching existing data sources, gathering and reviewing the collection. The public need not respond to this coltection of
information unless it displays a currently valid OMB Control Number. This is public information and there is no expectation of confidentiality. Send comments regarding Ih's
burden estimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S Department of L.abor, Employment and Training
Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA

La carga da informacian piiblica para responder a la Forma ETA 790, que se requiere para obtener o retener beneaficios (44 USC 3501), se estima en aproximadamenis 60
minutos por respuesta, incluyendo el tiempo para revisar [as instrucciones, buscar fuentes de datos existentas, recopilar y ravisar ta coleccion, El piblice ro liene por qué
respandar a esta recopila¢ion de informacion a menos que muestre un numera de control OMB valido. Esta informacian es pablica y no hay ninguna expectativa d2
confidencialidad. Envie sus comentarios acerca de esta carga o cualquier otro aspecto de esta coleccion, incluyendo sugerencias para reducir esta carga, al us.
Department of Labor, Employment and Training Administration, Office of Workforce Invesiment, Room C-4510, 200 Constitution Avenue, NW, Washington, [C 20210

-6-



28. Use this section 1o provide additional supporting infarmatian (incluging section Box numbsr). Include altachments, if necessary. / Utilice esta seccion para proporcionar
informacian adicional dz apoyo; incluya el numero de la seccion e incluya archivos adjuntos, si es necesario.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately

upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal

and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of cutreach activities pursuant to 20 CFR 653.107,

Virginia Agricultural Growers Assn., Inc.

Employer's Name by Eloise A. Wilder, Exec. Sec. pate- 0&2_3 /2 ars

Employer’s Signature 51&«4-2. d, MJUZ‘Z”_

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,



Addendum to ETA 790
Page 1

GROWERS REQUESTING WORKERS FOR Tobacco/Produce/Hay 06/15/15 to 12/05/15

NO OF WORKERS

4 Adkerson, Ricky 3
9821 Franklin Tumnpike
Dry Fork, Va. 24549
Pittsylvania County
434-724.6364

Adkins, Stewart L. 4
465 Museville Rd.

Penhook, Va. 24137

Franklin County

540-576-4574

L

7 Adkins, Michael S. 3
4120 Burton Lake Rd.
Chatham, Va. 34531
Pittsylvania County
134.927-5757

13 Adkins, Rufus 2
P. O. Box 262
Blairs, Va, 24327
Pittsylvania County
434-489-3568

8 Alderson, Loyd Patton 3
1453 Alderson Rd.
South Boston, Va. 24592
Halifax County
434-793-4025

iy Alderson, David T. 4
1273 Dr Milam Rd.
Sutherlin, VA 24594
Halifax County
434.822-7895

ednesday, Aprit 81, 2013 Puge I af 20



573 Allgood, Walter
534 Wooden Bridge Rd.
Baskerville, Va 23915
Mecklenburg County
434-689-2931

14 Amos, John H. & Brian
236 Mountain Dr.
Callands, VA 24531
Pittsylvania County
134-724-4136

I Amos, Taylor Ray
3247 Circle Creek Rd.
Penhook, VA 24137
Putsylvania County
540-576-2949

A & F Farms

il Angell, Johnny & Sharon
976 Potiers Creek Rd.
Penhook, VA 24137
Franklin County
540-576-2113

26 Barker, Andrew L.
P. Q. Box 154
Axton, VA 24054
Henry County
276-732-3390

602 Bamard, K. F.
53130 Cedar Lane
Amelia, Va, 22002
Amelia County
804-561-3360

Bames Farms, LLC

30 Bames, Charles E.
19205 Bolsters Rd.
Stony Creek, VA 23832
Dinwiddie County
804-478-4792

Addendum to ETA 790
Page 2

NO OF WORKERS

Wednesday, Aprif 41, 2013

Page 2 of 20



C.F. Baskerville & Son, Inc.

12 Baskerville, Edward E
21508 Baskerville Mill Rd.,
McKenney, VA 23872
Dinwiddie County
804-478-4657

34 Bass, Terry W,
732 Fali Creek Rd.
Ringgold, Va. 24586
Pittsytvania County
434-822-7600

Bing Farm

401 Bing & Sons, J. F.
10365 Buggs lIsland Rd.
Baskerville, Va. 23915
Mecklenburg County
434-865-0601

45 Blair 11T, Wade T.
2535 Hinesville Rd.
Danvilie, VA 24541
Pittsylvania County
434-685-1371

45 Bledsoe, John C.
440 Tweedside Lane
Blackstone, VA 23824
Nottoway County
434-292-6692

a3 Bowen, Quentin D.
4175 Lowery Rd.
Virgilina, VA 24598
Halifax County
434-585-3453

Bowen Farms

54 Bowen, Steven B.
2151 Bowen Rd.
Virgilina, Va. 24508
Halifax County
434-585-1478

Addendum to ETA 790
Page 5

HO OF WORKERS

Wednesday, Aprit 01, 2015

Page 3 0f 20



Addendum to ETA 790
Page 4

NO OF WORKERS

S.J. Brandon LLC
57 Brandon, [11, S. Jordan 4
P.O.Box 64
Dundas, Va. 21938
Brunswick County
434-676-2692

Brankley Farms, Inc.
58 Brankley, Keith 8
599 Brankley Rd.
Skipwith, Va. 23968
Mecklenburg County
434-372-3733

63 Bryant, 1[I, Clarence D. 5
200 Snakepath Rd,
Blairs, Va. 24327
Pittsylvania County
434-836-3737

64 Bumett, Dennis J. 2
2501 Dodson Rd.
Blairs, VA 24527
Pittsylvania County
434-836-3981

62 Burnerte, Caleb T. 4
2001 Snakeparth Rd
Blairs, VA 24531
Pittsylvania County
434-713-5380

71 Callahan, Eddie 2
3918 Skyline Rd.
South Hill, Va. 23970
Mecklenburg County
434-447-7407

63 Carr, Phillip Barry 3
1170 Clarkton Rd.
Nathalie, Va. 24577
Halifax County
433-349-1176

Wednesday, April 01, 2015 Page L 0f 20



Addendum to ETA 790
Page S

NO OF WORKERS

75 Church, Craig 3
2039 Goodes Rd.
Sutherlin, Va. 24594
Halifax County
434-753-1136

18 Clark, Steve 3
712 Arbor Lane
Clarksville, Va, 23927
Mecklenburg County
434-374-2673

Th Clary, B. Carl S
1815 Kress Rd
Rawlings, Va, 23876
Brunswick County
434-917-2290

T4 Comer, Garland A. 5
2082 Ridge Rd.
Vemon Hill, VA 24597
Halifax County
434-476-2135

Cooper Hollow Farms
9 Cooper, Harold Dean 5
1000 Fairlane Rd.
Martinsville, Va. 24112
Franklin County
276-666-6866

o0 Corum, A. Neil 4
11780 Qld Stage Rd.
Warfield, Va. 23889
Brunswick County
434-949.7801

it Gibbs, Jr., James N.
196 Gibbs Lane
Dolphin, Va. 23843
Brunswick County
434-949.7517

Wednesday, April 01, 20153 Page 5 of 20



78

625

125

129

Dalton, Gary R.

1528 Blue Stone Creck Rd.
Red Qak, VA 23964
Mecklenburg County
434-372-0311

Devin, William B.

P. O. Box 40
Wyliesburg, Va. 23976
Charlotte County
434-735-8725

Dianis, George B.
787 Deerfield Rd.
Emporia, VA 23847
Greenville County
434-634-2531

F & M Farms

Edwards, Ir., M. Roach & James

2641 Climax Rd.
Chatham, Va. 24531
Pittsylvania County
434-432-7231

Emerson, Clarence A.
333 Emerson Rd.

Dry Fork. Va. 24349
Pittsylvania County
434-724-4601

White Oak Mountain Farms
Emerson, Jr., Ray

2348 Hopewell Rd,

Ory Fork, Va. 24549
Pittsylvania County
434-250-8163

Slab Town Farms LLC
Eubank, Susan S.

14432 Hardiways Mill Rd.
Dinwiddie, Va. 23841
Dinwiddie County
804-469-3333

Addendum to ETA 790
Page 6

NO OF WORKERS

Wednesday, April 01, 2015

Page 6 of 20



Addendum to ETA 790
Page 7

NO OF WORKERS

Qld Hickory Farms inc.
569 Everett, L. Randy 3
26819 Courthouse Rd.
Stony Creek, VA 23882
Dinwiddie County
804-586-7847

F & F Farms
128 Fajna, Timothy D. 4
197 Grassy Pond Rd,
Emporia, Va. 23847
Greenville County
434-634-3737

Farrar Sod Farms, Inc
539 Farrar, Wylie H. 9
996 Baskerville Rd.
Baskerville, Va. 23915
Mecklenburg County
434-689.2228

622 Farson, Michael S, 4
1130 Waliman Trail
Vemon Hill, Va, 24597
Halifax County
434.476-6907

136 Felker IIl, Daniel G. 2
2670 Abilene Rd.
Charlotte Ct.Hs., VA 23923
Charlotte County
434-223.1884

140 Fermell, John T. 6
2256 Barnesville Hwy
Wrylliesburg, Va. 23976
Charlotte County
434-733-8176

148 Francis, Randy T. 4
1755 Waddell Nelson Rd.
Charlotte Ci.Hs., VA 23923
Charloue County
434-547-7290

Wednesday, April 01, 2015 Page T af 20



Addendum to ETA 790
Page 8

NO OF WORKERS

500 Francis, Roy Bruce 0
10744 County Line Rd.
Charlotte Ct. Hs, VA 23923
Chartlotte County
434-233-1804

150 Glasscock, Charles 3
26241 Bell Rd.
Amelia, Va. 23002
Amelia County
804-561-5958

156 Green, Bryant A, 3
6505 Hicksboro Rd.
Oxford, NC 27565
Mecklenburg County
252-492-4460

Gr¥gne, Jr., Eugene

434-374-2426

139 Gregory, Adam W. 2
2033 Henry's Mill Rd.
Java, VA 24565
Pittsylvania County
434-432-8754

1a0 Gregory, Ir., James B, 1
789 Henrys Mill Rd.
Java, VA 24565
Pittsylvania County
434-432-1511

162 Griffin, Sam G. 1
P.O. Box 36
Freeman, Va. 23856
Brunswick County
434.594-4188

Wednesday, April 01, 2015 Page 8 of 20



Addendum to ETA 790
Page 9

NO OF WORKERS

164 Grizzard, R. Wayne 2
3469 Mineral Lane
Jarratr, VA 23867
Sussex County
434-637-1127

175 Harrison, Douglas 1
2836 Piney Woods Rd.
Dolphin, Va. 23843
Brunswick County
434-848-3583

i84  Hitw, Richard T. 3
745 E. 5th. Ave,
Kenbridge, Va. 23944
Luncnburg County
434-676-8569

Holley Bros.
184 Holley, B. Monte 4
3809 Irish Rd.
Chatham, Va, 24531
Pittsylvania County
434-548-5888

197 Howerton, Billy 4
1240 Clifton Rd.
Rawlings, Va. 23876
Brunswick County
434-949-7666

196 Hudson, Thomas C. 5
1126 Richardson Lane
Alton, Va. 24520
Halifax County
434-753-1400

Hudson Farms
414 Hudson, Jonathan E. 1
1008 White Lane
Alton, VA 24520
Halifax County
434-579.2679

Wednesday, Aprif 01, 2075 Page ¥ af 20



205 Inge, J. W.
807 Valentine St.
Gasburg, Va. 23857
Brunswick County
434.577-9419

206 Ingram, George S.

15901 Old Richmond Rd.

Keeling, Va. 24566
Pittsylvania County
434-797-9829

207 Jackson, Darrell E.
443 Mt. Vernon Rd.
Axton, Va. 24054
Henry County
276-650-2303

183 Jamerson, Randolph
1272 Fruitridge Drive
Penhook, Va. 24137
Piusylvania County
134-927-5563

-2

Jennings, James D.
8689 Old Cox Rd.
Chase City, Va. 23924
Mecklenburg County
434-372.3387

Big Fork Farms

220 Jones, David
6874 Highway One
Bracey, VA 23919
Mecklenburg County
434-689-2672

i)y Jones, Joanne
2870 Mud St
Concord, VA 24538
Appomattox County
434-352-8120

Addendum to ETA 790
Page 10

NO OF WORKERS

Hednesday, April 01, 2013

Page 10 of 20



Addendum to ETA 790
Page 11

NO OF WORKERS

223 Jones, Neil S. 6
437 Clifion Rd.
Rawlings, Va. 23876
Brunswick County
434-949-7018

119 Kelley, 1, J. Thomas 2
1885 Moons Rd.
Long Island, Va. 24569
Pittsylvania County
434-324-8587

603 Lawrence, Eddie C. 5
101 Lawrence Rd.
Spencer, Va, 24165
Patrick County
276-694-6839

339 Ligon, William Carl 6
3278 Brankley Rd.
Chase City, Va. 23924
Mecklenburg County
434-372-5415

07 Lenhart, Ronald
49 Bluestone Creek Rd.
Red Oak, Va. 23964
Mecklenburg County
434-372-3614

241 Ligon, Terry 7
5175 Hwy 58
Buffalo Jet., Va. 24529
Mecklenburg County
434-738-7373

240 Locke, Robert O. 1
200 Eureka School Rd.
Keysville, VA 23947
Charlotte County
434-395.8528
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244 Luck, Ricky S. 4
412 Pickaway Rd.
Vemon Hill, VA 24597
Piusylvania County
434-251-3000

W & A Farms, LLC
343 Lynch, Wylie 3
8937 Dry Bread Rd.
Lawrenceville, VA 23868
Brunswick County
434-577-9248

152 Mayhew, Tony L. 2
1929 Climax Rd.
Chatham, Va. 24531
Pittsylvania County
434-432-4458

159 Milis, Jr., Robert J. 2
1101 Wynell Dr,
Callands, Va, 24530
Piusylvania County
434-724-3941

Mitchell Brothers
262 Mitchell, David 4
545 Barn Rd.
Penhook, Va. 24137
Franklin County
540-576-2834

266  Moody, J. Mark 8
36 Ponderosa Lane
Clarksville, VA 23927
Mecklenburg County
434-252-1004

116 Moore, Terry A, 3
2609 Callands Road
Chatham, Va. 24531
Pittsylvania County
434-432-0594
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Seven Springs Farms, Inc.
264 Moore, Daniel (Danny) G. 2
1949 Gigg Rd.
Dundas, Va. 23938
Lunenburg County
434-676-1348

163 Moore, Ronnie
10349 South Hill Rd.
Kenbridge, VA 23944
Lunenburg County
434-676-2007

68 Moser, Ricky 5
13221 Chatham Rd.
Java, Va, 24565
Halifax County
434-349-6266

269 Motley, Archie Lee 3
6021 Strader Road
Chatham, Va. 24531
Pittsylvania County
434-656-1360

279 Napier, Timothy C. 4
7980 George Washington Hwy.
Keysville, VA 23947
Charlotte County
434-736-9717

175 Nestor, James
1114 Rip Rap Rd.
Virgilina, VA 24598
Halifax County
434-585-3698

[} )
=4
e |

Nunn, Glenn P,

11091 Bill Tuck Hwy
Virgilina, Va, 24598
Halifax County
434-575-7822
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Owen Farm, Inc.
290 Owen, Melvin

1261 Owen Road

Blairs, Va. 24527

Pittsylvania County

434-836-2308

72 QOwen, Stanley
240 Owen Rd.
Blairs, Va. 24527
Piusylvania County
434-836-3624

43 Parham, Calvin
24811 Parham Lane
Petersburg, Va. 23805
Dinwiddie County
804-861-5545

Tobacco Road Farms, Inc.

395 Pamish, Joseph A.
809 Old Tobacco Drive
Dolphin,, Va. 23843
Brunswick County
434-949-7022

199 Parsons, David C.
2110 Weal Rd.
Chatham, Va. 2453}
Pittsylvania County
434-432-8590

203 Powell, A. Layton
280 Powell Lane
Keysville, Va. 23947
Lunenburg County
434-736-9600

305 Powell, Kenny
28407 Grizzard Rd.
Emporia, Va. 23847
Gireenville County
434-634-9199
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332 Puryear, Edward
578 Rocky Road
Baskerville, Va. 23915
Mecklenburg County
434-372-5805

il Pyron, John A.
11904 Old Richmond Rd.
Keeling, Va. 24566
Pittsylvania County
434-797-3928

Jl8 Ragsdale, John N.
1669 Riceville Rd.
Java, Va. 24565
Halifax County
434-432-8115

Reese Farms

326 Reese, J. Hudson
P. 0. Box 57
Scottsburg, Va, 24589
Halifax County
434-454.6302

7 Reynolds, Gary L.
1821 Danbury Rd.
Penhook. Va. 24137
Franklin County
540-576-3325

36 Roberts, Wallace A,
1187 Farmers Ficld Rd.
Lawrenceville, Va. 23868
Brunswick County
434-848-4899

347 Robertson, Edwin {(Eddie)
P. O. Box 651
Axton, Va. 24054
Henry County
276-650-8723
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623 Robinson, Mike 5
2498 Otterdam Rd.
Emporiz, Va. 23847
Greenville County
434-634-3500

R & R Farms
191 Rogers, Anthony S. 3
5112 Lennic Road
McKenney, Va. 23872
Dinwiddie County
434-955-7814

Shelton, Timothy L. 8
3804 Dry Fork Rd.

Dry Fork, VA 24549

Pittsylvania County

434-432-9284

L]
h
Rt

186 Simpson, Jr., Averett R (Russ) 5
1373 Pickaway Rd.
Vernon Hill, Va. 24597
Pittsylvania County
434-432-2336

Sncad Farms

Snead, 111, Harry H. (Trey) 1
849 Kingswood Rd.

Buffalo Junction, VA 24529

Mecklenburg County

434-374-9253

Tad
0
=]

365  Spiers, Robert & Mark 2
21018 Dbl. Branch Rd.
Stoney Creek, Va, 23882
Dinwiddie County
434-246-3322

W.D. Stowe Farms, Inc.
367 Stowe, W. D. 5
165 Stowe Lane
Dry Fork, Va. 24549
Pittsylvania County
434-724-4181
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370 Swanson, Roy S. 4
1420 Sailors Crk. Rd,
Callands, Va. 24530
Pittsylvania County
434.724-7524

174 Tackett, Mitch K. 3
887 Cedar Grove Rd.
South Hill, Va. 23979
Mecklenburg County
434-689.2583

Golden Leaf Farms, Inc.
79 Terry, 111, Samue] C 4
2765 Loop Road
Keeling, VA 24566
Pittsylvania County
434-799-1491

T. & T. Farm, LLC
381 Thomas, Samuel O. 4
1935 Bright Leaf Rd,
Lawrenceville, Va. 23868
Brunswick County
434-848-2519

387 Thompson, Michael 4
730 Olivers Lane
Sutherlin, VA 24594
Pittsylvania County
434-822-5207

] Townsend, Claude V. 2
18401 Old Cryors Rd.
Mc Kenney, Va. 23872
Dinwiddie County
804-478-5728

383 Tribble, George Wayne 2
6240 Stage Coach Rd.
Nathalie, VA 24577
Halifax County
434-376-5748

Wednesday, April 01, 2013 Page I7 of 20
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449

Turner Family Farms LLC
Tummer, Donald E,

21903 White Oak Road
Morth Dinwiddie, VA 23803
Dinwiddie County
804-861-2743

Vaughan Farms LL.C
Vaughan, HI, Charlie W.
18736 Kings Hwy.
Wrylliesburg, VA 23976
Charlotte County
434-735-8541

Vaughn, Jeffrey W.
7436 Slatesville Rd.
Keeling, Va. 24566
Pittsylvania County
434-793-4075

Walker, 1. Grey

2936 Carters Point Rd
Buffalo Junction, Va 24529
Mecklenburg County
434-374-8324

Wallace, Sr., Spencer B.
4407 White Oak Rd.
Blacksione, Va, 23824
Dinwiddie County
R04-478-4789

Waller Bros. Farms
Waller, Ronnie L.
3098 Golden Leaf Rd.
Nathahe, Va, 24377
Halifax County
434-349.3694

Warren, Lindsey T.
24837 Highway 47
Souwth Hill, Va, 23970
Mecklenburg County
434-262-9015
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Washburm, Roger H.
87 Ferguson Drive
South Hill, Va. 23970
Mecklenburg County
434-447-8361

Watkins, Jr., Maxwell W,
16002 Namozine Rd.
Sutherland, Va. 23885
Dinwiddie County
804-265-8476

Wells, F. Michael
1838 Baskerville Rd.
Baskerville, Va. 23915
Mecklenburg County
434-689-2428

White, Chad W,

3812 North Fork Rd,
Martinsville, VA 24112
Henry County
276-732-2071

White, Kevin D.
6139 Slatesville Rd.
Keeling, Va. 24566
Piusylvania County
434-792-2471

Wiles, Jr., Sanford Vann
345 Wiles Road
Ringgold. Va. 24586
Pinsylvania County
434-822.5707

Wilkerson, Carroll
1892 Wilkerson Rd.
Ringgold, Va. 24586
Pittsylvama County
434-822.7817
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427 Wilkinson, W. §.
2599 Busy B. Road
South Hill, VA 23970
Mecklenburg County
434-447-8149

439 Witcher, Elvis
9470 Sontag Rd.
Rocky Mount, Va. 24151
Franklin County
540-483-4887

Shady Oaks Fm.

241 Wray, Aubry E.
3834 Wyatts Mill Rd
Jarratt, Va. 23867
Sussex County
434-634-3286

442 Wright, W. Edward
2107 Dry Bread Road
White Plains, Va. 23893
Brunswick County
434-577-1145

443 Wyan, William F.
848 Decr Track Farm Rd.
Gretna, VA 24557
Pittsylvania County
434-335-5533

448 Yates, Randy M.
8348 US.Hwy. 29
Blairs, Va. 24527
Pittsylvania County
434-836-0173

739  Bacon, Wellington
2362 Bacon Fork Rd.
Kenbridge, Va. 23944
Lunenburg County
434-676-8600

NO OF WORKERS

GRAND TOTAL WORKERS TO CERTIFY:

507

Wednesday, Aprit 01, 2015
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ATTACHMENT TO FORM ETA 790
First Week Wage Guarantee

Virginia Agricultural Growers Association, Inc., and its Grower
members agree to abide by the regulations at 20 CFR 653.501 (4}
(2) (v) concerning the first week wage guarantee.

We offer §10.32 per hour which is the 2015 Adverse Effect Wage
Rate, the minimum wage rate, or the prevailing wage rate,
whichever is higher.

The basic number of hours per week is 40 hours times the wage
rate that is applicable at the time the work is performed.



Record of Pay and Hours/ Registro de Pago ¥ Horas (No Piece Rate/No Pago a Destajo)

nployee {Empleailo)

nne Address {Direccién)

# {NOmero de Seguro Social)

nployer {Empleador)

idress {Direccion)

EIN) Employer Federal ID# (NOmero de Identidad del patrén Federal)
ses pay period begins and ends (Las fechas del pariodo de pago comienza y tarmina)

Attachment 4
Sample Payroll Statememt

This payroll statement will be
completed and provided to each
worker each payday.

Day {Dia)

Monday Tuesday
lunes martes

Wednesday
mlércoles

Thursday
jueves

Sunday
domingo

Saturday
sabado

Friday
vieres

Starling Time (Hora de comenzar)

Quitling Time (Hora de lerminar)

Hours Worked (Horas Irabajadas}

Hours Offered up lo Number Applicable lo %
Guaranlec Calculalion

(Horas ofrecidas hasta el nOmero apticables al célculo
de la garanlia de tres cuarlos)

Hours Olfered above Number Applicable 1o %
Guarantee Calculation

(Horas ofrecidas encima de el nomero aplicables al
célculo de la garantia de lres cuarlos)

Why Fewer Hours Worked than Offered {Por qué las
horas lrahajadas son menos de tas horas olrecidas)

Crop/Task Unils Done {Cuitivoltrabajo)
(Unidades lerminadas)

Pay Rale {Base de sualdo)

Daily Pay (Salario diatio)

EMIZED DEDUCTIONS (DEDUCCIONES)

ZA (Impuesto de Seguro Social)

weratl Tax (Impueslo lederal)

ale Tax (Impueslo eslatal)

od {Comida)

ansportalion {Transportacion)

‘her {Otra deducciones)

recilying reason and amounl

r each deduction (Especilicacion de la
zon y la canlidad para cada deduccion)

Il

Tolal deductions

{lolal de deducciones)

Other {Olra deducciénes)
Specifying reason and amount

for each deduction {Especificacién
de la razdn y la cantidad

para cada deduccidn)

Tolal deduclions

{totaf de deduccionas)

1l

imployee Signalure (Firma de Empleada)

1015 Federal Holidays: Thursday, January 1; Monday, January 19; Monday,

“hursday, November 26; Friday, December 25/

015 Dins festivos lederales: jueves, 1 de enero; lunes, 18 de enero;

wviembre; jueves, 20 de noviembre: viernes, 25 de diclembire

Date {fecha)

Tolal Hours Worked in Weak
{Tolat de horas trabajadas
en la semana)

Pay Rate (Base de sueldo)

Total Gross Pay {Salario bruto tolal}

Total Deduclions

{Total de deducciones}

Net Pay Due Employee (Satario
neto debido al trabajador) - !

Date Paid (Fecha de pago)

February 16: Monday. May 26; Friday, July 3 (for July 4); Monday, September 7; Monday, Oclober 12; Tuesday, November 11;

junes, 16 de febrero; lunes, 25 de mayo; viernes, 3 de Julle (para 4 de julic}; lunes, 7 de septiembre: lunes, 12 de oclubre: marles, 11 de



Attachment 1 ETA 790

ITEM 3

Housing is provided at no cost, only to workers, who are
not reasonably able to return the same day to their
place of residence at time of recruitment.

No tenancy in such housing is created. Employer retains
possession and control of the housing premises at all times
and worker, if provided housing under the terms of this Work
Agreement, shall vacate the housing promptly upon termination
of employment with the employer who provides such housing.

ITEM 4

Virginia Employment Commission
221 Sunchase Blvd.

Farmville, Va. 23901
Telephone: 434-392-8871

VAGA agrees to interview all U. S. workers referred by the State
Employment Services, local or by supply states who have been
screened by such employment services for:

1) Availability for entire season.
2) Have transportation to job site and

3) Who have been fully apprised by the local employment
office of the terms, conditions and nature of employment.

4) VAGA also agrees to interview applicants who apply directly.

ITEM 8
7 hours per day is a normal work day. The worker may be
requested to work 12 hours per day and/or on the Sabbath,

depending on the condition in the fields, weather, and maturity
of the crops.
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Page 2
ITEM 10
cultivate and Harvest tobacco, produce and sod.
Harvest Hay/straw.

Workers will set plants in rows, cultivate and harvest tobacco.
Considerable stooping and kneeling is required.

Workers will remove tops and suckers from tobacco plants, pull
mature leaves from tobacco stalks by hand and place leaves in
trailers for transport to tobacco barns for curing. Most work
is done in the field, bending over pulling or topping, suckering
stringing, hoisting, bulk storage and cutting.

In addition to cultivating and harvesting tobacco,

the worker may be required to perform variable tasks related

to tobacco such as the following:

Irrigation, ditching, hoeing, shoveling, loading, unloading,
hauling, etc. Workers are exposed to wet weather early in the
morning and through the heat of the day, working in fields.
Temperatures may range from 40F to 110F. Workers may be required
to work during occasional showers not severe enough to stop
field operations. Employers will provide workers, without cost
to them, with appropriate rain gear.

Workers may be required to assist in preparing tobacce to be
placed in barns and assist with loading and unloading tobacco
barns. When tobacco is removed from the curing barn, workers
will be expected to assist each other by placing tobacco in
bins to be baled. Bales weighing 650 to 850 pounds are
mechanically loaded in trucks for transport to market.

Produce, which may include cucumbers, sweet potatoes, peppers,
grapes, berries, broccoli, green beans, butterbeans, cantaloupes,
peas, pumpkins watermelons, tomatoes, sweet corn, cabbage, etc.,
will require the activities of planting, cultivating and
harvesting.

Sod requires land preparation, seeding, mowing and harvesting.

A machine cuts and rolls the sod. Workers stack the rolls on
pallets.

Hay/Straw: Workers will move along rows of previously bailed
hay/straw, bending, stooping and lifting bails, loading and
stacking onto a truck or trailer.

All these activities will run concurrently with the duties listed
under tobacco and is a minor part of the total percentage of
hours worked. All pay is per hour.
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Page 3
Item 10 (cont)

Workers should be able to work on their feet in bent position
for long periods of time and be able to work in barns at heights
of 10 to 30 feet. Allergies to ragweed, goldenrod, insect spray,
related chemicals, etc., may affect workers ability to perform
the job. Workers should be physically able to do the work
required with or without reasonable accommodations. Persons
seeking employment in these crops should be available for the
entire period requested by the grower.

Employer assures that workers will be provided transportation
from living quarters to work site every day. (For workers who
must be provided housing.)

Employer will accept any capable U.S. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a period not to exceed 3 days.

Workers must possess documentation required to enable employer
to comply with the employment verification requirements of IRCA,

The employer retains the right to discharge an obviously
unqualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training period, all workers must perform at the same level

of production as other workers performing same task. (See also,
Attachment 2, General Conditions).
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ITEM 10A

cultivar, cosechar tabaco, productos agricolas, césped, paja y heno.

Los trabajadores ayudaran a arrancar plantas, sembraran las plantas en hileras en el
campo y cultivaran tabaco. Se requiere agacharse y arrodillarse considerablemente.

Los trabajadores removeran los retofios y vastagos de las plantas de tabaco y arrancaréan
las hojas maduras de los tallos a mano y colocaran las hojas en trailer para ser
transportadas a almacenes de tabaco donde se secan. La mayoria del trabajo se hace en el
campo, agachdndose, arrancando, removiendo retofios, atar, levantando, almacenaje a
granel y cortando tabaco.

En adicién al transplante y cosecha de tabaco, se le puede requerir al trabajador que haga
diferentes tareas relacionadas al tabaco como sigue: irrigar, abrir zanjas, apalear, cargar,
descargar, levantar, etc. Los trabajadores estan expuestos 2 clima mojado desde temprano
en la mafiana a través del calor del dia, trabajando en el campo. Las temperaturas pueden
variar desde 40F hasta 110F. Se puede requerir que los trabajadores trabajen durante
lluvias ocasionales que no sean lo suficientemente fuertes como para parar las
operaciones en el campo. El patrén les proveera a los trabajadores el equipo de Huvia
adecuado sin costo a los trabajadores.

Se les puede requerir a los trabajadores que ayuden en la preparacion del tabaco que serd
colocado en los almacenes y con la carga y descarga en los almacenes de tabaco. Cuando
el tabaco se remueve del almacén de secado, se espera que los trabajadores se ayuden
unos a los otros colocando el tabaco en contenedores para ser embalados., Los
contenedores pesan 650 a 850 libras y que serdn mecédnicamente cargadas en los a
camiones para ser transportados al mercado.

Productos agricolas, que quiza incluya; pepinos, camote, pimientos, uvas, berries,
brdcoli, ejote, habichuelas, melones, chincharos, calabaza, sandia, jitomate, elote tierno,
col, etc. Requerira de las actividades de siembra, cultivo y cosecha.

La Agricultura es también una tarea alternativa.

El césped requiere de preparar la tierra, esparcir semilla, cortar y cosechar. Una maquina
corta y enrolla el césped. Los trabajadores colocan los rollos en tarimas.

Paja y Heno: Los trabajadores se moveran a lo largo de filas de paca y heno previamente
flejadas, flexionando, inclinando y levantando los contenedores cargando y acomodando
en un camion o trailer.

Todas estas actividades correrdn concurrentemente con los deberes enumerados bajo
tabaco y son una porcién pequeiia del porcentaje total de horas trabajadas. Todo pago es
por hora.

Los trabajadores deben poder trabajar de pie en una posicién doblada por largos periodos
de tiempo y poder trabajar en graneros a alturas de 10 a 30 pies. Alergias a ambrosia
(ragweed), vara de oro (goldenrod), insecticidas, otros quirnicos relacionados, etc.
pueden afectar su habilidad para realizar el trabajo. Los trabajadores deben estar
fisicamente capacitados para hacer el trabajo requerido con o sin acomodacion razonable.
Personas buscando empleo en estas cosechas deberan estar disponibles para el periodo
completo requerido por el Patrén.
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El patrén asegura que proporcionara transportacién a los trabajadores desde la vivienda
hasta el sitio de trabajo todos los dias. (Para los trabajadores a quien se le debe
proporcionar vivienda).

El patrén aceptara cualquier trabajador o trabajadores estadounidenses capaces de realizar
el trabajo. E1 Patrén est dispuesto a adiestrar al trabajador por un periodo que no exceda
3 dias.

Los trabajadores deben poseer los documentos requeridos para que el Patrén pueda
cumplir con los requisitos de verificacién de empleo of IRCA.

El Patrén mantiene el derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un trabajador recalcitrante que esté
fisicamente capacitado pero que no demuestre el deseo de llevar a cabo el trabajo
necesario en estas cosechas. Después del periodo de adiestramiento, todos los
trabajadores deben realizar su trabajo al mismo nivel de produccion que los otros
trabajadores que hacen la misma tarea. (Vea también el anexo 2, de las Condiciones
Generales).
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Item 11

The smployer guarantess to offer the workers employmant for

st least 3/4 of the work days of the total parisd during which
£he work ordsr and all extensions thereof in effect, beginning
with the first work day after the arrival of the workers at
the place of =mployment and ending on the termination date
specified in the work order or its extensions, if any. If the
employer offers. the workar during such period less smployment
than requirad under this provision, the worker shall bs paid
the amount which he/she would have earned had hefshe, in fact,
worked for the guarantaad number of days. Employee will periorm
other duties related to this/these crop activities and other
task resgquirad in operating a farm. Total hours for our basic work
week is 40. - )

Workers ars paid once a week. Employar agrees to kesp and
maintain adeguate and accurate payroil rescords.

1f, before the expiration date specified in the work order,
the ssrvice of ths workers is no longer reguired for reasons
beyond the control of the employer due to fire, or other Act
of

1filiment of the contract impossible, and the RA sO
ied, the employer may Terminate the WOk Orderl. —TH~ suTh
the employer will make efforts to transfer the worker
er comparable employment acceptable to the worker. I
transfer is not sffacted, the worker will be returnad o
from which the worker, without intervening employment,
for the employer at the axpense of the employer.

ond

God, such as frost, flood, drought, hail, atc,, which makes
U
i

Employsr will provide without charge, including deposit charg2,
all tools, supplies and sguipment necsessary to perform duties
assignad.

T the event that a2 female is employsd and there are no
accommodations on the farm for females, then motel accommodations
the sguivalent Wwill pa provicded to workers to whom we must

-

provids housing. The smploysr will arrangs for transportation
from living guarters ©0 the worksite sach day. accomacdations
will include cooking facilitiss.

If the worksr voluntazily abandons smployment bsiors the =nd

of thz job ordsr pesriod or is tarminatad for job ralatsd r=a2SORS
or misconduct, the employer will not be responsibla for providing
or paying rsturn transportation and subsistance €xpenses of

the worker.
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ITEM 11 The employer will make the following deductions from

{cont) the individual worker:
a.) FICA & Federal Income Tax

Workers will be responsible for making payment to
employer for the following:

b.) Those for advances against wages
c.) Overpayment of wages
d.) Any loss to employer due to the worker's negligence

or willful damage to tools, housing facilities and
eqguipment.

Employer yi}l provide workers compensation at no cost to workers
covering injury and disease arising out of and in the course
of workgrs employment. Proof of Workers' Compensation Ins will
be provided to Regional Administrator prior to certification.

ITEM 12

b) When the services of the worker is no longer required for
reasons beyond the control of the employer due to fire, or other
acts of God, such as frost, flood drought, hail, etc., which
makes fulfillment of the work period impossible and RA so
certifies.

c) When the worker cannot complete the work period @ue to
sickness related to this/these crop activities and is SO
certified by a doctor celected by the employer.

Upon completion of the job contract period, the emploger res
the right to charter or otherwise arrange to provide Ior re
transportation at the employer's election.

If the worker voluntarily abandons employment before the end

of the work period or is terminated for job ralated reasons

or misconduct, the employer will not be responsible for providing
subsegusnt fransportation and subsistence expenses.
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ITEM 12 (cont)

If the worker completes the Work contract period, or ir
the employee ig terminated without Cause, and the worker

transportatiorland daily subsistence expenses from the
employer's worksite, the subsequent employer must provide

Or pay for such éxpenses. The employer is not relieved

of its obligation to provide or bay for return transportation
and Subsistence jif an H-2A worker is displaced as & result

of the employer's compliance with the 50 Percent rule as
described ip sec, 655.135(d) of this subpart with respect

to the referrals mage after the empolyer's date of need.
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ETA 790
GENERAL CONDITIONS
A1l the tasks in this Job Offer constitute one (1) job; the
employer may assign workers to different tasks on any day or
to multiple tasks during the same day in the sole judgment of
the employer.

The worker understands that if he guits orx is terminated for
cause prior to the end of the Period of Employment, he/she will
not receive the three-fourths guarantee discussed under Item

9, will not receive certain transportation reimbursements
discussed under Item 17 and may not be eligible for rehire in
future years.

All guarantees shall also be void from the beginning if the
worker voluntarily abandons the employment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related reasons
and so notify the Job Service local office if the worker: (a)
abandons the employment; five consecutive workdays of unexcused
absences shall be an abandonment of employment; employee must
notify the employer and secure permission for nécessary absences;
(b) malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; (c) commits serious act(s) of- misconduct or serious
or repeated violation(s) of the Employer's work rule(s); the
Employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of
General Rules is attached); (d) fails after completing the
allowable training period to perform in a workmanlike manner

to enable the employer to produce and sell a premium quality
product; (e) provides other lawful job-related reason(s) for
termination of employment. (f) This work agreement shall also
be terminated by fire, hurricane, frost, flood, drought, hail,
other act{s) of God or other calamity or reason beyond Employer's
control that makes fulfillment of this Work Agreement impossible.
"Reason beyond Employer's control" includes termination of
worker, if he/she is not a U. S. worker because a U. S. worker
makes himself available for the job under DOL's 50% rule.

The worker will be assigned to be employed under the terms of
this agreement at the farming operation of one or more grower
members of the Association. The worker will be informed of

the name and address of the first Grower Member on or before

the first day of his period of employment hereunder. Worker
will be advised of the name and address of any subsequent grower
member (s) by whom he/she is employed at the time of such
transfer(s).

A copy of an Agricultural Work Agreement and Work Rules will
be provided to the worker no later than the date work commences.
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CONTRACT IMPOSSIBILITY 20 CFR 655.122(0)

1f, before the expiration date specified in the work contract,
the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or
other Acts of God, that makes the fulfillment of the contract
impossible, the employer may terminate the contract.

Whether such an event constitutes a contract impossibility,
will be determined by the CO of the Department of Labor.

In the event of such termination of a contract, the employer
agrees to fulfill a three-forth guarantee for the time that

has elapsed from the start of the work contract to the time
of its termination.

The employer agrees to make efforts to transfer the worker to
other comparable employment acceptable to the worker, consistent
with existing immigration law, as applicable.

If such transfer is not affected, the employer agrees to the
following: (1) Return the worker at the expense of the employer,
to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the
worker to the worker's next certified H-2A employer, whichever
the worker prefers, (2) Reimburse the worker the full amount
of any deductions made from the worker's pay by the employer
for transportation and subsistence expenses to the place of
employment and (3) Pay the worker for any cost incurred by the
worker for transportation and daily subsistence to that
employer's place of employment.

Daily subsistence must be computed as set forth in paragraph
(h) of this section. The amount of the transportation payment
must not be less (and is not reguired to be more) than the most

economical and reasonable common carrier transportation charges
for the distances involved.



I request access to the Conditional Clearance system for
temporary Agricultural Housing. Such Housing will comply with
the full set of U. S. Department of Labor guidelines or
Occupational Safety and Health administration by

May i5, 2015 (30) calendar days, prior to my date of

 fuin L




This is to certify that Virginia Agricultural Growers
Association, Inc., is filing this Job order as Joint Employer
for the Grower Members of VAGA whose names are attached.,

The Employer(s} agrees to abide by the regulations at
20 CFR 655.135, Assurances, and 20 CFR 653.501%. Also

20 CFR 655.122(k)- ,
Sl dotidihe




WORK RULES

Although not intended to be a complete list, these work rules are intended to provide
guidance to workers of standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these
work rules, will be considered grounds for terminating worker’s employment. Penalties such as
suspension from work opportunity for the remainder of a day or for up to three days at a time may be
made in the case of less serious violations.

Workers are expected to comply with ali rules relating to discipline, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the employer.

1. Workers who perform sloppy work may be suspended without pay for the remainder of a workdzy
or for up to three days in the sole judgment of their supervisor, depending on the degree of infraction, the
worker’s prior record and other relevant factors. Discharge of the worker may result from any subsequent
offense, Such bad work includes (but is not limited to) pulling green tobacco leaves, handling leaves so
roughly as to damage them, failing to pick up good leaves that may have fallen to the ground

2. No use or possession of beer, liquor or untawful drugs is permitted during work time or during
any workday before work is completed for the day (such as during meals), workers may not report for
work under the influence of beer, liquor or illegal drugs. Tlegal drugs may not be used or kept on amy
employer premises, including housing.

3. Excessive absences will not be permitted. This is regular work for which employess are expected
to be present, able and willing to perform every scheduled workday. This is not sporadic or “day work.”

4. Workers shall maintain any living quarters provided to them clean and in good repair, given
reasonable wear and tear. Workers shall cooperate with other workers assigned to such housing in
maintaining common ldtchen and living areas. -

5. Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor
space in sleeping rooms is needed by all occupants.

6. Workers living in employer’s housing may not cook in slesping rooxns or any other non-kitchen
areas,

7. Workers may not drop paper, cans, bottles and other trash in fields or packing house area. Trash
and waste receptacles must be used.

8. Workers may not take upauthorized breaks from work.

9,  Workers may not leave the field or other assigned work area without permission of farmer or
person in charge.

10. Workers may not enter employer’s premises without authorization.

11.  Workers may not begin work prior to scheduled starting time or continue working after stopping
time,



12. Workers living in employer’s housing may not entertain guests in housing premises after 10:30
p.m. except on Saturday night on which night guest hours end at 12:00 midnight. The employer reserves
the right to exclude any person(s) from visiting housing premises. No persons, other than workers
assigned by employer toa room, may sleep in any room.

13. Workers may not deliberately restrict production.

14. Any worker who physically threatens another worker, the farmer or any supervisor with any tool
or weapon will be subject to immediate discharge.

15. Workers may be discharged for fighting on the employer’s premises, including housing premises,
at any time.

16. Workers may not post or remove any notices, signs, or other instructions from the employer’s
bulletin boards or the employer’s property without specific authority from the employer.

17. Workers will be discharged if they steal from fellow workers or from the employer,

18. Workers may not falsify indentification, personnel, medical, production or other work-related
records.

19. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment,
tools or other property belonging to the employer or to other employess.

20, Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and
property to which the worker has not been specifically assigned by his supervisor. Workers may not use

or operate trucks or other vehicles, tools or other equipment or property for their personal use unless
expressly authorized by the employer.

21. Workers may not misuse or remove from the farm premises without authorization from his
supervisor any employer property such as trucks and other vehicles, beds, refrigerator, tools, etc.

22. Workers must obey ail safety rules and common safety practices and must report any injuries or
accident promptly to their supervisor or the employer’s office.



NORMAS DE TRABAJO

Aungque no es nuestra intencion de que sea una list2 completa, estas normas de trabajo
tienen la intencion de servirle de guia a los trabajadores en cuanto a fa conducta que se espera de ellos.

Con esto se notifica que violacion de los requisitos legitimos relacionados al trabajo que
tenga el patrono,incluyendo estas normas de trabajo, sera considerado como motivo para despedir al
trabajador. Penalidades, tales como suspension de oportunidades de trabajo para el resto del dia o hasta
tres dias a Ia vez, pueden llevarse a cabo en el caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina,
asistencia al mabajo, cualidad de trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad
que el patrono le provea.

1. Cualquier trabajador que haga mal trabajo podra ser suspendido sin paga por el resto de
un dfa de trabajo o por hasta tres dias segun la decision de su supervisor, dependiendo del grado de la
infraccion, los antecedentes de trabajo del trabajador y otros factores pertinentes. El trabajador puede ser
despedido si comete culquier otra ofensa. Mal trabajo incluye (pero no esta limitado a) Ia recogida de

hojas de tabaco verdes, el manejo tosco de hojas que les cause dano, el dejar de recoger hojas buenas que
hayan caido al suelo.

2. No se permite el uso o posesion de cerveza, licor ni drogas ilegales durante el tiempo de
trabajo ni durante el dia de trabajo antes de que se haya terminado el trabajo (tal como durante las horas
de comida); los trabajadores no pueden reportarse a trabajar mientras esten bajo la influencia de cerveza,

licor or drogas ilegales. No se pueden usar ni tener drogas ilegalesen 1a propiedad del patrono,
incluyendo las viviendas.

3. No se permitiran ausencias excesivas. Este es trabajo regular, de todos los diasemel
cual se espera que todos los empleados esten presentes, y capaces y dispuestos a trabajar todos los dias de
trabajo. Este no es trabajo esporadico ni trabajo de dia.

4. Los trabajadores deben mantener limpias y en buen estado las areas de vivienda que se
les provean, dado a desgaste razonable. Los trabajadores deben cooperar con los otros trabajadores
asignados a sus areas de vivienda en el mantenimiento de las areas de cocina y vivienda.

3 Los trabajadores que viven en las viviendas del patrone que tengan asignadas camas

literas, no pueden separar las camas literas, ya que todos los ocupantes necesitan el espacio ea ios
dormitorios.

6. Los trabajadores que viven en las viviendas del patrono no pueden cocinar en los
dormitorios ni en ninguna otra area que no sea de cocina,

7. Los abajadores no deben arrojar papeles, botes, botellas y otros objetos eu Jos campos o
en las empacadoras. Basura y desperdicio deben de ponerse en los botes de basura.

8. Los trabajadores no pueden tomar recesos no autorizados durante horas de trabajo.

9. Los trabajadores no deben salir del campo u otra area de trabajo asignada sin permiso

del hacendado o de la persona encargada.

10. Los trabajadores no pusden entrar a la propiedad del patrono sin autorizacion.



11 Los trabajadores na pueden comenzar a trabajar antes de la hora asignada, ni continuar
trabajando despues de 1a hora de terminar.

12, Los trabajadores que vivan en las viviendas del patrono no pueden tener visita despues
de las 10:30 p.m. excepto los sabados por la noche cuando las horas de visita terminan a medianoche. El
patrono reserva el derecho de excluira caulquier persona(s) de visitar las viviendas. Nadie, fuera de los
trabajadores asignados a un dormitorio por el patrono, puede dormir en los dormmitorios.

13. Los trabajadores no pueden eliberadamente limitar produccion.

14. Cuaquier trabajador que amenaze fisicamente a otro trabajador, al hacendado o a
cualllquier supervisor con 2lguna heramienta o arma sera despedido inmediatamente.

I3, Los trabajadores podran ser despedidos por cualquier pelea que tengan en la propiedad
del patrono, incluyendo el area de vivienda.

16. Los trabajadores no pueden poner ni remover avisos, letreros, ni otras instrucciones de
los tablones de anuncios del patrono o de la propiedad del patrono sin autorizacion especifica del patrono.

17. Cualquier trabajaclor que le robe a otro trabajador o al patrono sera despedido.

18. Los trabajadores no pueden falsificar documentos de identificacion, personal, medicos,
de produccion, ni otros documentos relacionados al trabajo.

19. Los trabajadores no pueden intencionalimente abusar o destruir ninguna Maquinaria,
camion 1t otro vehiculo, equipo, herramientas u otra propiedad del patzono o de otros empleados.

20, Los trabajadores no pueden operar o usar camiones ni otros vehiculos, maquinas,
herramientas ni otro equipo si no se le ha asignado especificamente por su supervisor. Los trabajadores
no pueden usar o operar camiones ni otros vebiculos, herramientas u otro equipo o propiedad para su uso
personal a menos que hayan sido expresamente authorizadosr por el patrono.

21. Los trabajadores no pueden maltratar ni remover del area de Ia finca sin autorizacion de
su supervisor, ninguna propiedad del patrono como camiones y otros vehiculos, camas, neveras,
‘herramientas, etfc.

22, Los trabajadores deben obedecer todas las normas de seguridad y las practicas de

seguridad comunes y deben reportar caulquier herida o accidente inmediatamente a su supervisor 0 a la
oficina del patrono.
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3. Trznsportation provided: 8. Transpertacicn Proveida:

yes no -—-X si __ no }i_
S. Housing can accomodate numbhar of 9. Vivendag bisponiblas para perscnas
»eople
8 10 e o y . s X ST
individual fi_ family _ individuos familias

10.Comidas Proveidas:

Provided: vyes __ no_x si __ no_X

If yes: cost per day Si son proveidas, el costo por dia sera

Workers must &c their own cooking Los trabajadores £ienen gue cocinar susg

yesl{_ no ___ : comidas si }_{__ no___
1l.Deductions: 11.Dbeduccionas:
Tvoe Amount Class Cantidad
" Social Security XXX Saguro Social XXX
Income tax XXX Impuestbs Sobre Ingrasos XXX

Meals

i Comidas e __;%Flfq
Transportation Aie t/¢ J

Transportacion - /C/ig g

Tools

Llane
Crewleader charges d?£0¢

Herramiantas y Maguinsrias Alfu;umw

Sumag cobracas por el
Contratista da Trabaja-

dores Agricolas éééﬁ;gyd

12.Notas Para E1 Trabajador

12 .Notes to worker

A caopy of the full job order ig availzhle Una copia de la orden complata esta dispona
for inspection in this office. en estz officita para su inspsceccion.
The employer has guarenteed your first Zl empleador ha garantizado al pago tor su
week’'s wages unlass he notifies the Job orune-s semapa de enckaim a menos gue al
Servi of a later suartxng date by notifigque al Servicio da Emplaocs que la
- In oxzder for you to be decr de copanzar a trabajar sera atrasada,
ible for this grarentee, vou must Yy gue _§ fl;;c ol 28/ .+ Para gue ud.
entact the Job Service office at 9ueda tene dereoho a esta garantia de pago,
tendar gua comuniczazse con lz Oficina del
SNy S Servicio de Emplissg an el
G X T 1551 St I — - L
Virginia Employment Commission Virginia Fmplovpent Commissicr
_Farmville, Va. Farmville, Va.
434-392- 8871 434-392-8871
During the paricd of ny/;/: KZ) 5f //é/ 51/2J A ¢ e 2ers”
any Joh Service sff; i1l assist Vo cdurante 2} oariads del 4&-540’“‘ VL Y ok
Ln doing this. Graigiar oficina cdz2l Sec-vicio da Zmplaco la
asistira an hacerlo




Virginia 13t =
Commission

Community Services for Pittsylvania County, Virginia

Medical Assistance

Danville Regional Medical Center Department of Health
142 South Main St. 200 HG Mcghee Drive
Danville, VA 24541 Chatham, VA 24531

(434) 799-3780 {434) 432-7232

For medical assistance.
Para obtener asistencia médica.

Social Services

Pittsylvania County Social Services
510 Patton St.
Danville, VA 24541
(434) 799-6537
For information about other agencies for non-residents and the food stamp program.
Para obtener informacidn acerca de otras agenctas para los no residentes y el programa de cupones de alimentos.

Public School Board

Pittsylvania County Schools
Adult Learning Center
39 Bank St. SE
Chatham, VA 24531
(434) 432-2761
Responsible for educational programs for migrant school age children.
Responsable de los programas educativos para nifios en edad escolar migrantes.

Emergency Shelters

Salvation Army Salvation Army
1795 Colonia Tpke 2215 Park Ave.
Rocky Mount, VA 24151 Lynchburg, VA 24501

(540) 483-1775 {434) 846-3525

This agency helps transient persons and families.
Esta agencia ayuda a personas y familias transitorias.

Housing Services

Telamon
1332 D Piney Forest Rd
Danville, VA 24540
{434} 836-9071
Provides services in Housing, Head Start, Employment Training and Youth Services.

Proporciona servicios en la vivienda, Head Start, Capacitacion Empleo y Servicios a la Juventud.

The Virgima Employment Commission is an Equal Oppartunity Employer/Program. Auxiliary aids and services are avaitable upon request 1o individuals with disabilities
La Cormsion de Empleo de Virgina €5 un Empleador / Programa con Iguaidad de Oportunidades. Ayudas y servicios auxlizres estdn disponibles a pedido de personas con discapacidad



