Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico
North Carolina
South Carolina

o

Job Order Number:

S S3 2T

Employer Name:

(o3

Frona P.L/ ﬁé/
Florida ) ic)< “:gwi O |
4. From: 5. OES Job Code Title and Number of Positions |

Agriculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 22901

Available

4$-2092.02- \Sj)o\ij 4-/’@@; |

Faen waﬁ.éf/é/ Fro V[/

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Title:
Agriculture & Foreign Labor
Program Manager

Telephone Number:
434-984-7640

8. Receiving State Office: (“X” one)
0 Accepted (If accepted, list local offices extended to)

o Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number:

Date Signed:




U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 730

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type In each fleld block - Te Include additional Information, go to block # 28 - Please follow Step-By-Step Instructions)
{Favor de usar letra de molde en [a solicitud - Para inclulr informacién adidonal vea el purto # 28 - Favor de segulr las instrucciones paso-a-paso)

1. Employer’s andfor Agent’s Name and Address (Number, Street, Cily, Stale
and Zip Code / Nombre y Direccion del Empleador/Patrén y/o Agente
{Ndmero, Calle, Ciudad, Estado y Cédigo Postal ):

Dickie Bros. Orchard, LLC
Malling Address:

2685 Dickle Rosd
Roseland, VA 22967

Physlcal Address:

2685 Dickle Road
Roseland, VA 22967

a) Federal Employer Identification Number (FEIN) / Nomero federal de
identificecion del Empleador

45-36594534

b) Telephone Number / Ndmero de Teléfono:
) Telep (434) 2775516

¢) Fex Number / Nimero de Fax (434) 382-0608

d) E-meil Address / Direccidn de Correo Electrérico:
¢lo Employsr Agent E -mall: masH2A@maslabor.com
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2. Address and Directions to Work Site / Domicilio y Direcciones &l lugar de
trabajo:
2685 Dickie Rd., Roseland, VA 22967

Ses “Attachment 1 to ETA 780" itam 2/Vwr “Adjunto | a ETA 780 Articule 2

9. Anticipated Period of Employment | Perfode enticipado o previsto de Enplea
From/ Desde 6112015 To/Hasta 122012015

10. Number of Workers Requested / Numero de Trabajadores Solicitados:
5

i. Anticipated Hours of Work per Week / Horas AnticipadasiPrevistas de
Trabajo por Semana. Tolal 40

Sunday / Domingo,
Monday / Lunes

| Tuesday /Martes _T

Thursday /Jueves_T
Friday | Viemes
Saturday / Sébado S

. Address and Directions to Housing / Domicilio y Direcciones el lugar de
vivienda
2084 Dickie Rd., Roseland , VA 22967

Wednesday / Miércoles_T
Ses “Attachmant 1 to ETA 790° em 11/Ver “Adjunto 1 a1 ETA 780 Articulo 11

1 12 Anticipated renge of hours for dfferert sessondl activilies: / Rango previsio de

horas per alas dferenles aclividades de la temporada:
| Psrforms a variety of manual/equipment operation tasks in Orchard

‘operstion.

a) Descrpfion of Housing / Descnpcidn de iavivienda
Block barracks housing - housing capacity - 24 persons

| Ses "Attachmant § to ETA 780 Ham 12Ner “Adjunto 1 a ETA 780" Articulo 12

| 13 Collect Calis Accepted fromr / Aceplan Llamadas por Cobrar de
!

Employer / Empleador Yes/SiXd No O

See “Attachment 1 to ETA 750" Rem IVer “Adjunto 1 8 ETA 790 Articule 3 .




14, Describe how the employer intends to provide sither 3 meals a day to each worker or fumish free and convenient cooking and kitchen facilities for workers to prepare
meals / Describa como el empleador tiens fa infencion de ofecer, ya sea 3 comidas af dla a cada trabajador, o proporcionar gratuitamente instalacionas para cocinar.

in addition to providing free cooking and kifchen facilitles, employer will provide free transportation to and from the neighboring closest town
no less than once each week for supplies and/or banking (for workers for whom housing must be provided). Dining, full kitchen/cooking
facllities and other common areas wiil be shared by all workers.

Ademds de proveer cocina y las facilades gratls, el empleador proveera transportacion gratuita a los empleados de y hasta la ciudad més
cercana al menos una vez por semana para comprar suministros/ir al banco (para por los empleados a quienes se ies deba de proveer
vivienda), El comedor, cocina completafinstalaclones de cocina y otras éreas comunes serdn compartidas por todos los empleados.




15. Referral Instructions and Hiring Information / Instrucciones sobre cmo Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or referred, and the
Empioyer's/Agent's available hour to interview workers / Explique como los candidatos serén contratados o referidos, y las heras disponibles del empleador/agente para
enfrevistar a los trabajadores). See instructions for more details / Vea las instrucciones para mas detalles.

The actual employment offer Is at the sole discretion of the employer. Referrals will ba accepted from the State Workforce Agencies (SWAs), directly
from applicants, walk-ins, gate hires, and from other sources. SWA's should thoroughly familiartze each applicant with the job specifications and terms
and conditions of employment before a referral is made. Workers must meaet all of the following criteria:

1. Are available and Indicate willingness to work the entire season.

2. Have transportation to job site at start of season for non-focal workers and dally for local workers.

3. Have been fully apprised by the local employment office of the terms, conditions, and nature of employment.

4. Are legally entitled to work in the U.S.

5. Are able, wiling and qualified to perform the work.
Workers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA. Accurate
completion of Form I-9 will be required of each worker within (3) days of employment pursuant to U.S. Law. Dickie Bros. Orchard, LLC will abide by the
requirements and assurances of 20 CFR § §53.501 in the processing and/or hiring of individuals referred through the clearance system.

El empleo actual es a discrecion exclusiva del empleador. Se aceptan referenclas del ls Oficina Estatal de Empleo (SWAs), sollcitantes directos,
personas sin cita, contrataciones de puerta y de otros medlos. Las SWAs debe estar completamente famliliarizada con cada solicitante con las
especificaciones del empleo y términos y condiciones del empleo antes de gue se realice {a referencia. Los empleados deben de cumplir con todos ios
sigulentes criterios:

1. Se encuentran disponibles e indican voluntad para trabajar la temporada completa.

2. Tlane transportacion hacila el lugar de trabajo af inicio de la temporada para empleados no locales y para empleados locales dlarios.

3. Sa le ha Informado completamente por la oficina local de emplec sobre los términos, condiciones y naturaleza del empleo.

4, Estin legalmente autorizados para trabajar en los EEUU.

5. Son capaces, tianen el deseo y estn calificados para desarroliar el trabajo.
Los empleados deben de poseer la documentacién requerida para que el empleador cumpla con [a verificacion del empleo segin los requisitos del
IRCA. El cumplimlento preciso de la Forma |9 serd requerido para cada trabajador dentro de (3) dias del empleo de acuerdo con la ey de los EEUU.
Dickie Bros. Orchard, LLC seré acatada por los requisitos y garantias del 20 CFR § 653.501en el proceso ylo contratacién de individuos referidos 8

través del sistema de acreditacion,

Sea "Attachment 1 to ETA 790" ltem 15/ Ver “Adjunto 1 a ETA 780" Articuls 15

16. Job description and requirements / Descripeion y requisitos del trabajo:

This job requires a minlmum of three months of prior experience working in an orchard and diversified crop farm, handling manual tasks
assoclated with commodity production and harvest activities.

Sae *Attacthmsnt 1 to ETA 790" tem 16 / Ver "Adjunto 1 & ETA 780" Articulo 16
1. s previous work experience preferred? / Se prefiere previa experioncia? Yes/SiM No O Ifyes, number of months prefarred: / Si es asi, numero de
meses de experiencia: _3  _
Three months of previous experience required in the job described /Se requiere tres meses de experiencia previa para el trabajo descrito.

2. Check all requirements that apply:

Q Certification/License Requirements / CertificacionAicencia Requisites (I Criminal Background Check / Verificacion de antecedentes penales

{J Driver Requirements / Requisitos del conductor Q Drug Sereen / Deteceibén de Drogas

O Employer Will Train / Empleader enfrenard o adiestrara U Extensive Pushing and Pulling / Empujar y Jalar Extensamente

QO Extensive Sitting / Estar sentado largos ratos 0 Extensive Walking / Caminar por largos ratos

O Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas @ Frequent Stooping / inclinandase o agachandose con frecuentcia

§ Lifting requirement / Levantar o Cargar __§0 _Ibs flibras (3 OT/Holiday is not mandatory / Horas Extras (sobre tiempo}/ Dias Feriados no
& Repelitive Movements / Movimientos repetitives obligatorio

Bscause the work qualifies as exempt under 29 USC § 213(b){5), overtime rates are not applicable unisss required by state law. / Ya que of empleo califics como extento
bajo 29 USC § 213(b)6), el empo extra no es aplicable & mencs qus ses requerido por [ ley estatal.

23-



17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions* Yes/S{ No Pay Period /
Unit(s) (bonus, etc)) Perlodo de Pago
Cuitivos Salario por Hora Pagos Especislas Deduccionss
Pago por Pieza ! (Bono, stc.) ! !
Unidad{es)
appies, peaches, $ $ Ses Social Security / Weekly / Semanal
nectarines, plums, 10.32 *Attachment 1 Seguro Social
blackberries, sweet $ $ to ETAT98" Federal Tax / 4]
potatoes, swest com, ke 17 - impuestos
green beans, baking Federales _
potatoes, hay, $ $ Ver"Adjunto Stata Tax ] ) Bi-weekly/
pumpkins, gourds, 1a RTA 790 fimpuestos Quincenal
| omamental Articulo 11 Estatales
corn/manzanas, tH $ Meals / Comidas ] Q
clruelas, zarzamora, | $ $ Other (specify) / ] Monthly/Mensual
camote, elote duice, Oftro {especifica)
ejotes, papes para u
-hommear heno,
calabazas, malz Other/Ctro
omamental Soe “Attachment 1 to ETA 798" {tem 17 | Ver "Adjunto 1 s RTA 790” Artleulo 17
]

18. More Details About the Pay / Mas Detalles Sobre el Pago:

The smployer gusrantses to offer, sdvertise, and pay 2 wage defined as the highest of the UBDOL-promulgated AEWR, the prevailing hourly wage or plece rate, an sgreed-
upon collective bargalning wage (this employer Is not subject to a collective bargaining agreement} or the federal or state minimum wage in effect at the time work subject to
the provisions of the job order is performed. This guaranteed wage will not be based on conwmission, bonuses, or othsr incentives.

El empleador garantiza ofrecer, publicar y pagar of salario definido como of mas akto en of AEWR promulgado por el Departmento de Trabajo, ol salaric por hora prevaleciente
o por rango de pisza, ol acardado bajo la negociacion colectiva del salario (o empleador no esta sujeta 2 un acuerdo ds negociacion colectiva), o o salario Federal o minimo
estatal en sfecto al momento def tiempo de trabajo sujeto 1 provision al momento de reaiizar ol trabajo. El salasio garantizado no e basa comisionss, bonos u olres

incentivos.

See "Attachment { to ETA 790" kem 18/ Ver “Adjunto 1 2 RTA 730” Asticulo 18

18. Transportation Arrangements / Arreglos de Transportacion

The enployer will reimburse the worker in the first workwesk for costs incurred by the worker for visa application fees, border crossing fses, transportstion costs, and

reasonable subsistence from the place from which the worker departad to work for the enployer to the place of enploymaent, to the extent that such worker-borne
expenditures reduce the morkers’ eamings below the FLEA minimam wage in the first workweek. Pursuant to 20 CFR 655.122(h)(1), the employer will reimburse the worker

in full for aforemantioned transpo

rtation costs end reasonsble subsistence not later than at the halfway point in the work cantract (*50% periad™) i such payment was not

already paid in full to the worker prior to the 58% period. The minimum travel subsistence of $11.86 per day or the current minknum subsistence amount published in the
Federal Register will be paid to workers who cannot provide raesipts, and the maximun travel subsistence of $46.08 per day or the current maximum subsistence amount
published in the F ederal Ragister will be paid to workers with acceptable recoipts. The transportation reimbursement shall be calculated on the worker's sctusl costbut no
more than the most sconomical and rsassnable similar common carrisr transportation charges for the distance involved.

El emnpleador resnbolsara o primer dia del trabajo por los costos realizados por of trabsjador por of costo de la solicitud de visa, costo de cruce fronterizo, costos de
transportacion y subsistentia raxonable del lugar de donde of emplsadc partis para trabsajar pars of emplsador hasta ol lugar del emplec, sl grado qus los gastos realizados
por of enplsado of total del antes mencionado coste de transportacion y la subsistencla razonable a mas tardar s la mitad del contrato de trabajo ("perioda del 50%7), si
dicho pago no 1e ha pagado por completo durants of periad del 50%. La subsistencis mivimia do viaje de $11.86 por dia o la subsistencia minima sctual publicada per of
Registro Federal pagado a los trabajadores que no puedasi provesr recibos, y of maxdmo de subsistencia de $46.00 por dia o la subsistencia maxima actual publicada por ol
Registro Federal sers pagado & los empieados gus pusdan presentsr recibos. El remnbolse de la ransportacion sera caleulada en ol costo sctusl del enpleado, pero no
rmayor gue of medio de transporte mas scondmico y razonable sn ka distancia involucrads.

Soe “Attachment { to ETA 798" Ram 13 / Ver "Adjuntc 1 a RTA 788" Articulo 19




. lsithe prevaa’bng p{acﬁce to use Farm Labor Contractors (FLC) lo racruit, suparise, Wensport. house. andior pay workoes for (his {thase) crop achiwdy
{ies)® / (Es la praclica habitual usar Conlratistas de Trabaje Agricela para reciutar, supervisar, transporar, dat wivienda, ylo pagaric a los trabajaderes

para <osio{os] ipo{s) do cosocha(s)? Yes # Si o No X

iyou have checked yes. what s the FLC wage for each sctwity? / Si contasto *Si * cual as of salaric que le page st Contralista de Trabajo Agricola por
cada actividad?

21, Am workars covered for Unemployment Insurance? / 4 Se le proporconan Segura de Des emploo 3 los trabsjadores? Yes/Si& No (J
{when sppilcable sccording to state law) I(Cusnds sex applicable de scusrde & 1y loy estatal)

22.  Aro workers covared by workars' compensation? / (Sc le provee seguro de campen sacis Andomnizacion af frabasjador Yoo/SIEl No O

23. Aselools, supplios, and cquipment providad ot no charge to the workers? / , Se les provaon herramiontas y equipas sin costo aiguno o los trabajadoros?
Yes/5¥ No O

24, List any amangemants which have been made with establishment cwners or sgonts for the payment of a commussion or other banefits for sales made to
workars. {{{there are no such arrangoments, oader *Mone® )/ Enumere todos fos acuordas o convaniog hachos con los propictanas del establecimionto o

sus ageates para ol pago de una comisisn u olr os boneficros por ventas hechas a los trabajadares (Si no hay inglin acuerde o corwenio, indique
*Ninguno® }

NongiNinguno

25, Listany siriko, work stoppage, slovdown, or interruption of oparabon by tha omployeos at the place whore tha workors wall be emplayed. {ff there aro no stsch medonts,
entor “None® )/ Emsmore loda hue'gs. paro o intemupeidn de operaciones de trabao por pacte de los empleadies ert of lugar do emploo. {Si no hay incidentes de este

Bpo, indique "Ninguno® )

None/Ninguno




6. s this job order fo be placed in connection with a fufure Application for Temparary Employment Certfication for H—2A workers? / ¢ Ests orden de empleo he sido puesta
en Ganexidn con una futura solictud de certificacion de empleo temporal para trabajadores H-7A7

Yes/Si BNo O

27. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the material
terms and conditions of the jab. / Cerfificacion del Empleador: Esta orden de trabajo describe los larminos y candiciones del empieo que se le ofrece, y
contiene todos los términos y condiciones materiales ofrecidos.

John Bruguiere , Co-Owner
Employer's Printed Name & Title / Nombre y Tiulo en Letra de Molde/imprenta del Empleador

r &W 3/3//%‘}‘5

Em?c} er's Signature / €jslna y Titulo dsl Empleador Data / Fecha

READ CAREFULLY, In view of the statutorily established basic function of the Employmaent Service as 2 no-fee labor exchange, that is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administration {ETA) nor the State agencies are guarantors of the accuracy or
truthfuiness of information cantained on job orders submitted by employers. Nor does any job order accepted of recruited upon by the American Job Cenler
constitule a contractual job offer to which the American Job Center, ETA or a Slate agency is in any way a party.

LEA CON CUDADOQ, En vista de ks funcion basica del Servicio de Empleo establecida por ley, como ura entidad de intercambio laboral sin comisiones, es dectr, como un
foro para reunir a los empleadores y los solicitantes de empleo, ri ETA ni las agencias de! estado pueden garantizar la exactitud o veracidad de Ja informacidn contenida en
las drderes de trabajo somelidas por los empleadores. Ni ninguna orden de trabajo aceptado o contratade en el Centre de Carreras (American Job Canter} constituyen una
oferta de trabajo confractuales a las que el American Job Center, ETA o un organismo estatal es de ninguna manera una de las partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 780, which is required to ohtain of retain benefits {44 USC 3501), is estimated to be approximately 60 minutes per
response, including time for reviewing instructions, searching existing data sources, gathering and reviewing the collection. The public need not respond fo this collection of
information unless  displays a currently vafid OMB Central Number, This is public information and there is no expectation of confidentiality. Send comments regarding this
burden estimate or any other aspect of this coffection, including suggastions for reducing this burden, to the U.S. Depariment of Labor, Employment and Traning
Administration, Office of Workforce investment, Room C-4510, 200 Constituion Avenue, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA

La carga de informacion pdblica para responder a la Forma ETA 790, que se fequiere para oblener o retener beneficios (44 USC 3501), se estima en aproximadamente 60
minutos por respuesta, incluyendo ol tiempa para revisar fas instrucciones, buscar fusntss de dalos existentes, recopilar y revisar la coleccibn. Bl piblice no tiene por qué
respander a esta recopilacion de informacion a menos que muestre un nimers de control OMB valdo. Est informacion es pliblica y no hay ninguna expectativa de
confidencialidad. Envie sus comentarios acerca de esta carga o cualguier ofro aspecic de asta coleccidn, incluyendo sugerencias para reducir ssta carga, al U S.
Department of Labor, Empioyment and Training Administration, Office of Workfores Investment, Room C-4510, 200 Conetitution Avenue, NW, Washington, DC 20210

-6-




28. Uec thre soetion s provide sddtional supporting information (ineluding section Box numbar). Inchude aftachments, if necossary. J Uhiice osta soctién pars proporeonIy
riformacion adicional do apoyo; mthya of numero de la socadn oinduya axhwvos adunios, & o3 necesana.

Seq “Attachment 1 to ETA 730" for continuations of item 2, fern 3, em 11, ltem 12, Ham 15, Hem 16, Mem 17, Hem 18, and Hem 13.

Workers Compensation Insurance

Carrier: VA Farm Bureau Fire & Casualty Ins. Co.
Policy: WC 6105704

Ver “Adjunto 1aETA 730" for continuaciones of Aticulo 2, Articulo 3, Arficulo 11, Articulo 12, Articulo 15, Articulo 16, Articulo 17, Articulo 18, y
Ariculo 18.

Seguro de Compensacién de Trabajadores

Portador: VA Farm Bureau Fire & Casualty Ins. Co.
Poliza: WC 6105704




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the orlginal date of need by so notlfying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the flrst week starting with the original anticlpated
date of need. The employer may require workers to perform alternative work If the guarantee is
invoked and if such alternative work Is stated on the job order.

The employer agrees that no extenslon of employment beyond the period of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, chiid labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone Immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certlficate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested

through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach actlivities pursuant to 20 CFR 653.107.

- <
Employer's Name _John Bruguiere Date: 3/3/%’0/4

Employer’s Signature 2/‘6 /3‘2) e

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricuitural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.




ETA 790 — Attachment 1
Dickie Bros. Orchard, LLC
Page 1 0of 12

ENGLISH

ite (continued from ETA 790, page 1, Itemn 2)

2685 Dickie Rd., Roseland, VA 22967 — Directions: Tum left off of Route 56, West at Massie's Mill on to Dickie Rd. - 2.5
miles on left.

ing (continued from ETA 790, page 1, Itemn 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing.

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this wotk agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

2084 Dickie Rd., Roseland , VA 22967 - Directions: From 56 West at Massie's Mill, turn left on Dickie Rd. - 2 miles on right.

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(if). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, Dickie Bros. Orchard, LLC requests a timely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to verify the condition of such housing so as to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work

Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with

other femnale workers.

eek (continued from ETA 790, page 1, Item 11)

The work day is from 8:00 AM until 4:00 PM Monday through Friday and 8:00 AM untl 1:00 PM on Saturday, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer each day.

vities (continued from ETA 790, page 1, Item 12)

(See Item 16 for a complete description of scope of job duties). As a general matter, working hours will be divided between
apples, peaches, nectarines, plums, blackberries, sweet potatoes, sweet corn, green beans, baking potatoes, hay, pumpkins,
gourds, oramental corn production depending on employer’s need. Given that the demands of agricultural production are
unpredictable and driven by factors including weather, crop conditions, market demands and seasonal task needs and



ETA790 - Attachment 1
Dickie Bros. Orchard, LL.C
Page2 of 12

numerous other factors, it is impossible to predict with any degree of accuracy what percentage of time will be dedicated to
spedific tasks described in Item 16.

jation (continued from ETA 790, page 3, Item 15)

Dickie Bros. Orchard, LLC will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or
hiring of individuals referred through the clearance system. Referrals of individuals shall be made through the order holding
office of the Virginia Employment Commission in order to ascertain current employment, crop or housing information and to
enable proper arrangements to be made. It will be the responsibility of the referring SWA office to inform job seekers of the
terms and conditions of this clearance order. The referring SWA office after coordinating the referral with the order holding
office will contact the employer’s agent or the employer directly and advise the agent or employer of the referral or referrals.
When possible, SWA offices should furnish translator services if necessary. Interviews, either in person or by telephone, will
be conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM, Monday through Friday. Employer’s agent
to be contacted first at the following address and phone number. If unavailable, contact employer directly during
the same hours.

Employer Agent Employer

MAS Labor H-2A, LLC. Dickie Bros. Orchard, ILC

P.O. Box 507 John Bruguiere

Lovingston, VA 22949 2685 Dickie Road , Roseland, VA 22967
434-263-4300 (phone) (434) 277-5516 (phone)

434-263-4700 (fax) (434) 382-0608 (fax)

Applicants will be interviewed by telephone at the time of refetral or as soon thereafter as possible. If a holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and 2 tirne scheduled for the interview.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office:  Virginia Employment Commission
2211 Hydraulic Rd. P.O. Box 7466
Chatlottesville, VA 22901
(434) 984-7640

Dickie Bros. Orchard, LLC will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart (a) through (D) for all workers who apply and/or are hired to perform the specific work
descrbed in this clearance order.

s (continued from ETA 790, page 3, Item 16)

Harvest:
Quality is essential. Different varieties of apples, peaches, nectarines, plums and blackberries, will be picked

according to established company procedures based on the end use (spot ot strip picking for fresh; small
percentage of culls for processing.)

Ladders ranging from 8 ft. to 16 ft. in length and weighing up to 50 Ibs. each are used. Care must be taken when
picking fruit not to damage or bruise fruit. Properly filled fruit buckets weigh up to 40 Ibs. Pickers are required
to snap fruit off of tree using their thumb and palm of hand to avord bruising. Each piece of fruit must be
carefully placed in bucket to avoid bruising. Foreman or owner will give demonstrations of how the fruit must
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be picked; picking requirements will be explained to all workers prior to the season’s start. Workers must obey
all safety rules when applying or handling pesticides.

Pruning and Thinning:

The primary reason for pruning and thinning is to unptove fruit quality and thus increase crop marketability
and value. Workers are expected to possess or acquire pruning and thinning skills. Pruning involves identifying
and removing stubs or broken branches, downward-growing branches, branches which rub against each other,
shaded interior branches, dead wood and shoots/suckers with hand pruning saws and clippers, mechanized
clippers and pole pruners. Thinning includes hand thinning of fruit for maximum fruit size and quality. All
tasks may be done from the ground, ladder or motorized platform.

Work will include hand thinning, pruning and harvesting of apples, peaches, nectarines, plums, blackberries,
sweet potatoes, baking potatoes, sweet corn, green beans, pumpkins, gourds and ornamental corn; weeding of
sweet potatoes, baking potatoes, pumpkins, gourds and corn; loading, unloading and stacking of hay bales;
sorting, bagging, boxing and packing of apples, plums, nectarines, peaches and blackberries.

Workers will also perform general orchard work including but not limited to preparing land for planting,
picking roots, rocks and other debris, planting trees, trimming suckers, mulching trees, inserting/removing tree
spreaders, hoeing, cleaning and clearing fence rows and farm buildings.

In addition, workers may be required to perform variable tasks such as the following: ditching, shoveling,
hoeing, hauling, ground preparation, weeding and other tasks related to general orchard work.

Workers should be able to work on their feet in bent positions for long petiods of time. Work requires
repetitive movements and extensive walking. Allergies to ragweed, goldenrod, insect spray, related chemicals,
etc. may affect workers’ ability to perform the job. Workers are exposed to wet weather early in the morning
through the heat of the day, working in fields. Temperatures may range from 10 to 100 F. Workers may be
required to work during occasional showers not severe enough to stop field operations. Workers should be
physically able to do the work required with or without reasonable accommodations. Saturday work required.

Must be able to lift/carry 60 lbs.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations).

Persons seeking employment as experienced Farm Worker must be available for the entire period requested by
the employer. Applicants must be able to furnish job reference(s) from recent employer(s) establishing
acceptable previous experience or a notarized statement describing specific prior experience. Workers hired
pursuant to this job order will be subject to a trial period of up to 5 business days during which their
performance of required tasks will be evaluated. If the performance during the trial period is not acceptable to
the employer the worker's employment will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

Employet retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.
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. Wage Rates, Special Pay Information ¢ Deductions (continued from ETA 790, page 4, Item 17)

Piece Rate: Piece Rate: All work is compensated at the above hourly rate except for the following work activities
which may be compensated on a piece rate productivity incentive basis according to the following schedule:

Harvesting Apples - $15.00 per 20 bushel bin

No piece rate work will be performed at less than the stated piece rates. When work is performed according to
the stated piece rate schedule, workers are guaranteed that they will be paid no less than the stated AEWR
hourly rate for each hour worked. In instances when working or crop conditions indicate, the employer may, at
his discretion, suspend the piece rate scheme in favor of hourly pay at the stated AEWR hourly rate in order to
assure workers fair earnings.

The employer guarantees to offer the workers employment for at least ¥ of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be entitled to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or retirement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If 2 worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

(continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and termn of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by 2 prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
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impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(1). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing imrmigration law, as applicable. If such transfer is not affected,
the employer will:

¢))] Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker’s pay by the employer for
transportation and subsistence expenses to the place of employment; and

€) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the

assurance provided in 20 CFR § 653.501(d)(1)(v)(A) & (D).

If the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-zuthorized wotk, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weekly. The employer will furnish to
the worker, on or before each payday, one or more written statements showing the worker’s total earnings for the pay perods,
the beginning and ending dates of the pay period, the worker’s houtly rate and/or piece rate of pay, the units produced daily
(if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the ¥ guarantee), the hours actually worked by the worker, an itemization of all
deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor ot a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification

date.
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8 (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We have translated these terms of employment into Spanish and done our best to be accurate in every respect. However, if there is a conflict between
the Spanish translation and the English original, the English original controls.

Hermos traducido las condictones de empleo al espariol, y hemos hecho nuestro mejor esfueryo para ser exactos en todos los aspectos. Sin embargo, en
caso de un conflicto entre la traduccidn al espariol y el original en inglés, el contrato en inglés prevalecerd.

ajo (continuacién del ETA

- 1X) ateity

790, pagina 1,

2685 Dickie Rd., Roseland, VA 22967 - Instrucciones: Dar la vuelta a la izquierda en la ruta 56, al oeste en Massie's Mill en
Dickie Rd. - 2.5 millas a la izquierda.

3 (continuacion del ETA

vddress and Direc
a 1, Articulo 3)

1) .
790, pigin
La vivienda es provista bajo ningin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables™ a los
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en el

momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacién se le permitird ocupar la vivienda.

El empleador se retiene la posesion y control del drea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupara la vivienda de inmediato bajo terminacién del empleo con el
empleador quien provee la vivienda, de acuerdo con la ley estatal.

2084 Dickie Rd., Roseland , VA 22967 - Instrucciones: Desde la 56 oeste en Massie's Mill, dar la vueltaala izquierda en
Dickie Rd. - 2 millas a la derecha.

En caso de alquiler y/o alojamiento piblico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estasndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(1)). Todos los gastos por renta
serin pagados por el empleador directamente al duefio o corredor de la renta y/o ala unidad de alojamiento publico.

Si no se ha realizado una al momento del llenado, Dickie Bros. Orchard, LLC solicitard una inspeccién a tiempo de la
vivienda provista por el empleador a los representantes de la Agencia de Personal Estatal, el Departamento de Salud del
Estado y/o la Administracién de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para
asegurar que todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serdn anexados a esto e incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas teglas sera resultado de una accién disciplinaria como se

describe en las Reglas de Trabajo.

Los empleados setin asignados a la vivienda del empleador por parte de un administrador designado por la compafiia y
deberin ocupar la vivienda asignada 2 ellos. Las empleadas mujeres serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.

a (continuacién

nti

v Ay, £ ICIPALEY E8 OF WO
del ETA 790, pigina 1, Articulo 11)

El dia de trabajo es de 8:00 AM hasta 4:00 PM de lunes a viernes y 8:00 AM hasta 1:00 PM el Sibado, con un tiempo para
comer, sin goce de sueldo (7 horas/dia y 5 horas/dia on Sibado). Se le podr pedir al empleado, pero no requerido, trabajar
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tanto como 12 horas por diz y/o en el dia de descanso religioso, dependiendo en las condiciones climiticas u otras
condiciones. El calor excesivo, frio o sequfa pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del tiempo y la condicién de la cosecha lo permitan. Los empleados se reportarin a trabajar
el dia y al lugar designado como se le indic por el empleador cada dia.

(continuacion del ETA 790, pagma 1, Articalo 12)

Desarrolla un variedad de trabajos manual/ operacién de equipos en el/la huerto operacién.

(Ver el Anexo 16 para una descripcién complete de la descripcion del trabajo). Como asunto general, las horas de trabajo
serin divididas entre la produccién de manzanas, duraznos, nectarinas, ciruelas, zarzamora, camote, elote dulce, ejotes, papas
para hornear, heno, calabazas, maiz ornamental dependiendo de las necesidades del empleador. Dado a que la demanda de la
produccién agricola es impredecible y se maneja por factores que incluyen la temperature, condiciones de la cosecha,
demandas del mercado y tmba]os temporales requiren de numerosos factores, es imposible predecir con un nivel de precisién
que porcentaje de tiempo seri dedicado para especificar trabajos descritos en el Anexo 16.

(contmuamon del ETA 790, pigina 3 Articulo 15)

Dickie Bros. Otchard, LLC acatari los requisitos y garantias del 20 CFR § 653.501 en el proceso y/o contratacién de
individuos referidos a través del sistema de acreditacion. Las referencias de estos individuos seran hechas a través de las
oficinas de colocacién de la Virginia Employment Commission de acuerdo para comprobar el empleo actual, cosecha o
informacion de vivienda y para asegurar que se hagan los atreglos correspondientes. Serd responsabilidad de la oficina SWA
referente de informar a los solicitantes de empleo de los términos y condiciones de la autorizacién. La oficina SWA referente
después de coordinar las referencias con las oficinas de colocacién contactara al agente del empleador o al empleador
directamente y asesorari al agente o empleador sobre la referencia o referencias. Cuando sea posible, las oficinas SWA podrin
proveer el servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por teléfono, seran dirigidas por el
agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador serd contactado
ptimeramente en el siguiente domicilio y teléfono. Si no se encontrara disponible, contactarse con el empleador
directamente durante el mismo horario.

nte del Empleador Empleador
MAS Labor H-2A, LLC, Dickie Bros. Orchard, LLC
P.O. Box 507 John Bruguiere
Lovingston, VA 22949 2685 Dickie Road , Roseland, VA 22967
434-263-4300 (teléfono) (434) 277-5516 (teléfono)
434-263-4700 (fax) (434) 382-0608 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacién planea referir a varios solicitantes al mismo tiempo, se requiere que el
empleador sea avisado por adelantado y un agenda para las entrevistas.

La decisién de contratacidn sera comunicada directamente al solicitante al teléfono, direccidn, correo
electrénico u otro medio de informacién en el caso que dicha informacién no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier

Caso.

Oficina de Agencia Estatal: Virginia Employment Commission
2211 Hydraulic Rd. P.O. Box 7466
Charlottesville, VA 22901
(434) 984-7640
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Dickie Bros. Orchard, LLC acatari de acuerdo 2 la establecido por el 20 CFR § 655.135 que incluye pero no se limita a la
normativa especifica con referencia a las pricticas de contratacién, reclutacién afirmativa, en cumplimiento con las leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al (I) para todos los trabajadores que
aplican y/o son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacién.

ajo (continuacion del ETA 790, pégina

Este trabajo requiere un minimo de tres meses de experiencia previa trabajando en un huerto y granja de cosechas
diversificadas, manejando trabajos manuales asociados con la comodidad de actividades de produccién y cosecha.

Cosecha:

La calidad es esencial. Diferentes variedades de manzanas, duraznos, peras, nectarinas, ciruelas y moras, seran piscadas de
acuerdo a la establecido en los procedimientos establecidos por la compaiiia basados en su uso (en el lugar o pisca por
recolecciodn, con bajo porcentaje de deshechos para su procesamiento.)

Las escaleras oscilan de 8 a 16 pies de largo y pesando hasta 50 libras cada una. Se debe de tener cuidado al recoger la fruta
para evitar dafios o magulladura. Las canastas con fruta pueden pesar hasta 40 libras. Se requiere que los piscadores arranquen
la fruta del drbol usando su dedo pulgar y la palma de la mano para evitar magullar la fruta. Cada pieza de fruta deberi ser
colocada con cuidado en la canasta para evitar que sea golpeada. El supervisor o duefio dard una demostracion de cémo la
fruta debe ser recolectada; los requisitos para la coleccion serd explicada a todos los empleados antes de que inicie la
temporada. Los empleados deberin obedecer todas las reglas de seguridad al aplicar o manejar pesticidas.

Poda y Adelgazamiento:

La razén principal para la poda y adelgazamiento es mejorar la calidad de la fruta e incrementar la cosecha para el mercado y
en su valor. Se espera que los trabajadores posean o adquieran habilidades de podar y adelgazar. 1a poda involucra el
identificar y retirar cabos o ramas rotas, ramas que crecen hacia abajo, ramas que rozan con otras, ramas con sombra interior,
madera muerta y brotes/retofios con la poda manual de sierras y tjeras, tijeras mecanicas y podadora. El adelgazamiento
incluye el trabajo manual de adelgazar la fruta a su tamafio maximo y calidad superior. Todos los trabajos seran realizados
sobre el piso, escalera o plataforma motorizada.

El trabajo incluye el adelgazamiento manual, poda y cosecha de manzanas, duraznos, nectarinas, ciruelas, moras, camote,
papas, elote dulce, ejotes, calabazas y elote ornamental; deshierbe de camote, papas, calabazas y elote; cargar, descargar y apilar
pacas de heno; clasifica, guardar en cajas y empacar manzanas, ciruelas, nectarinas, duraznos y motas.

Los empleados también desarrollaran trabajos generales de huerto que incluye, pero no se limita en preparar la tierra para
sembrar, levantar raices, piedras y escombro, sembrar arboles, cortar ahijados, cubrir arboles, insertar/remover espaciadores de

arboles, azadonear, limpiar y desalojar las filas de las rejas y los edificios.

Ademas, se puede requerir que los trabajadores desarrollen varios trabajos como los siguientes: ayudar en la acequia, palear,
azadonear, transportar, preparar la tierra, quitar maleza y otros trabajos relacionados a la trabajos generales de huerto.

Los trabajadores serin capaces de trabajar en sus pies inclinados por largos periodos de iempo. Los trabajadores serin capaces
de trabajar en sus pies inclinados por largos periodos de tiempo. Las alergias a solidago, ambrosia, espray de insecto, quimicos
relacionados, etc. puede afectar la habilidad de los trabajadores para desarrollar el trabajo. Los trabajadores estardn expuestos a
temperaturas himedas en la mafiana y el calor durante el dia al trabajar en el campo. Las temperaturas oscilan de 10 2 100
grados F. Se requiere que los trabajadores laboren durante lluvias ocasionales no tan severas que se detenga el trabajo del
campo. Los trabajadores deben estar fisicamente capaces de desarrollar el trabajo requerido con o sin comodidades
razonables. Se requiere trabajar los sibados. Debe ser capaz de levantar y cargar 60 libras.

El empleador asegura que al trabajador se le proveera transportacién de su vivienda al lugar de trabajo cada dia (para los
trabajadores que se les provea hospedaje bajo las normas aplicables.)
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Las personas que deseen el empleo como Trabajador Agricola con experiencia deberi estar disponibles por el periodo
requendo por el empleador Los solicitantes deberdn proveer referencia(s) de ernpleadoz(es) reciente(s) estableciendo
experiencia previa aceptable o una declaracién notariada describiendo la experiencia previa especifica. Los solicitantes
contratados estaran sujetos a una prueba de hasta 5 dias durante el cual su desarrollo o trabajo requerido sera evaluado. Si el
desarrollo durante el periodo de prueba no es aceptado por el empleador el trabajo del empleado serd terminado.

Los aumentos y/o bonos se ofrecerin a cualquier empleado temporal contratado bajo este trabajo, a discrecion de la
compafifa, basado en los factores individuales incluyendo su desemperio, habilidad y permanencia.

El empleador se retiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o recalditrante quien
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario para que el empleador aumente una
produccién de calidad premia, por cualquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacién descrita en esta solicitud de aceptacion

" gjglgg y gggccigg _e_§ (g b g]as) (contmuacion del ETA 790, pigina 4 Artlculo 17) S

Pago por pieza: Todo el trabajo es compcnsado al rango antes establecido por hora con la excepcién de las
szgmentes actividades laborales que serin compensadas en base de incentivo de productividad a destajo segun la

siguiente lista:

Cosecha de Manzanas - §15.00 por 20 contenedores tipo bushel

No se realizaran trabajos por rango de pieza 2 menor cantidad que los rangos por piezas mencionados. Cuando
el trabajo se desarrolle de acuerdo a lo establecido por la programacién del rango por pieza, se le garantiza a los
trabajadores que no se les pagari por debajo de lo establecido por AEWR por el rango de cada hora trabajada.
En ocasiones cuando las condiciones de trabajo o cosecha lo indiquen, el empleador puede, a su discrecion,
suspender el esquemna de colecta por rango de pieza y a favor darse el pago por hora como se estipula en el
rango por hora del AEWR de manera que se asegure las ganancias justas del trabajador.

El empleador garantiza ofrecer al empleado trabajo por al menos ¥4 de las horas de trabajo del periodo total durante el cual el
trabajo y todas las extensiones estardn en efecto, iniciando con el primer dia de trabajo despues de la llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requenido bajo esta ptoﬂsxon el trabajador serd pagado la cantidad que él/ella
hubiera ganado donde él/ella, de hecho, haya trabajador para garantizar la cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendri derecho a esta garantia.

El empleador esti de acuerdo en mantener los registros de némina adecuados y precisos, de acuerdo 2 los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periodo de al menos tres (3) afios después de la fecha de la
certificacién. El empleador proporcionara a cada empleado en el dia de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
otra deduccién legalmente requerida seri en circunstancias individuales requeridas por la ley. Todas las deducciones serin
realizadas de acuerdo a la reglamentacién de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduccion pre autorizada en la némina. El empleador no prevé otras deducciones hechas a la némina de acuerdo
a la fuerza laboral. Los gastos razonables de reparaaon de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacién o reemplazo es descubierta que fue como resultado de neghgencm o
negligencia grave por parte del empleado. El empleador puede ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; la participacién en dicho plan, se debe ofrecer, es voluntario y seri pre-autorizado por el empleado por escrito. Los
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gastos razonables de reparacién de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro seran
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda. No se deberd cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a2 menos que los aritculos sean retirados
legalmente o dafiados mis alla del uso normal o desgarre. Si un empleado realiza lamadas de larga distancia utilizando la linea
de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de la(s) llamada(s) de su recibo de némina
y que inmediatamente confirmara dicha autorizacién por escrito. Si el trabajador no autoriza dicha deduccién por escrito, se
espera que ¢l empleado pueda pagar a | empleador por el uso del teléfono bajo peticion. Si el empleado no paga dichas
llamadas telefénicas dentro de un tiempo razonable después de que se la haya pedido, el trabajador estari sujeto a una accién
disciplinaria de acuerdo a las politicas del empleador.

(continuacién del ETA 790, pagina 4, Articulo 18)

En el caso que el Departamento de Trabajo baje el AEWR por cualquier razén durante el tiempo de la reclutacién del
empleador y el término de la solicitud del certificado de trabajo, el empleador reducird su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mas elevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacién que promulgue un rango de
salario por hora mis elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor a su discrecidn, pero en
cualquier caso que no sea menor al mis elevado de los rangos antes mencionados en efecto al momento de que el trabajo sea

desarrollado.

Si, antes de la fecha de expiracién especificada en esta solicitud de aceptacién de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el camplimiento del
contrato sea imposible, el empleador podti dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato este sera determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumplird con la <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>