Kequest 10T DALCUDIULL UL 1ual i wavivs

A = 2 i

1. To: Puerto Rico 2. Job Order Number:
North Carolina ,
South Carolina VSB S 9 &
. 3. Employer Name:
Georgia o
Florida Jor'gqmso@/ [Farm
4. From: 5 OES Job Cotle, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P.O. Box 7466

Charlottesville, VA 22906

Available

Yy -2094. 02 ‘7’/00«32@/“

F‘({& " LOO/C,!PA(// E‘a ;IZ

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Title: Telephone Number:

Rural Services Manager 434-984-7640

8. Receiving State Office: (“X" one)

0 Accepted (If accepted, list local offices extended to)

o Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number: Date Signed:




U.S. Department Labor _ﬁ. OMB Control No. 12050134
Employment and Training Administration Q‘ Expiration Dete: October 31, 2015

Agrdcultursi and Food Processing Clearance Order ETA Form 780
Orden de Empleo para ObrerosiTrabsjsdores Agricolas y Procesamisnto de Alimentos

{Print o type In aach fisid block -~ To inciude sdditional information, go to bicck # 28 - Plasse follow Step-By-Step instructions}
(Favor de user letra de molde ea (s solicitud ~ Pare Incluir informaciédn adicional vaa ¢ puntc ¥ 28 - Favor de seguir as Inetrucciones peso-4-preo)

Nos. 4 through 8 for STATE USE ONLY

1 Erployeds andio- Agent's Nama anc Address (Number, Siest, City, State
ard Zip Code / Nombre v Direcadn dei Empleador/?stron yli¢ Agemts
‘Ngmergs. Catie, Cludad, Estado y Codigo Postar ):

Springwood Farmrm

364 Carson Lane
Stephens City, VA 22655

Nimeros 4 a § para USO ESTATAL

a) Feceral Emaloyer identification Number (FEIN) 7 Nomero faders de
I3entdcacon det Erpieador
54-2032903

B) Tetgphone Number [ Nurero og Telélono:
540-869-1570
6} Fax Number / N(mero da Fax:

o) Earad Adorass ¢ Oireccion o Corrag Electrmcs:
H2AH2B@AOL.COM

2. Address end Duactions 1o Work Sits + Domicilo y Direccionas al fugar de
trabeic

364 Carson Lane, Stephens City, VA 22655

rte 631 west from stephens City, turn teft on hite's rd
and left onto Carson Lane

;. 9 Articipated Penod cf Employment / Perlodo a~ticipado o prewsto o8 Empieo
Eeom / Desde: F\ugmf 4 20t ToiHasa Gy A5, 2009
10 Number of Workers Requestss / RNumero ¢e Trabaadores Schicitados:

v}
3 Adarass ang Directions 1o Housing / Demiclbo y Ormec ones al logar de 11, Anbcipated Mours of Wark per Week / Horas Anlicipadas!Previsias de
viviends: Tiaoaio por Semana. Tolst 44
801 Fairmont Ave, Winchester, VA 22604 Sunday / Domingo Yhutsgsy ifoeves B
axit 314a on int 81, go west on rteS50 to south Wonday / Lunes Friday (\hemes_B__
right go 1/2 mile to rte va50 'ake Tuesday / Mares Sa'urdsy s Savado __ 4
cameron st, tum right go Wednesday | tHerarss

left, continue 1/2 mile housing on left.

L . . ool 12. Anhopatad ange of hours for differet seasonm! aciivities: | Rango revis!s de

3] Desciptior 3 Housi~g ! Desoripcion de 2 vivdenda noras par sies dleventes actividades ce 12 temporada:
barracks style, concrete, capacity 1044, B
P PN G N Hours worked sach day will depend on condition of crops. weather

i

: 13 Codoes Cads accophac from 7 Acepian Uamadas por Sobeer de:

Empioyer | Empleacor Yes /S0 tow

%7837-015
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14, Deszribe how the erpioyer intends (3 provide aither 3 meals a day to each werker or furnish free and convenient cooking and kitchen facitities for workers lo preoare
meals / Desciba como & empleador tensg Iz irdencién de ofrece:, ya sza 3 comidas &l dia a cada lrabgjador, ¢ propa-cionsr gratultaments instalaciones para cosinar.

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than
that caused by normal wear and tear, may be billed to workers found (¢ have been responsible for damage
to housing or furnishing. Housing and utilities are provided at no cost to workers who are unable to retumn {o
their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains
passession and control of the housing premises at all times. Workers provided housing under the terms of
this Ciearance Order shall vacate the housing promptly upon termination of employment with the empioyer.
Emplayer will not provide 3 meal per day D
Employer will provide 3 meals per day and charge $11.58 a day.

If meals are not provided then the employer will furnish free cooking facilities so workers may prepare their
own meals. Free transportation will be provided once a week to grocery store so workers can purchase their
groceries.

803 497 4828 06/04/,2014 17:25 RECEIVED FROM: #7837-003




15 Helerr! Instructions anc Hiting information 7 Instrucciones sobre cémo Rederir Candida'os/Sobcitantes - (Explain now apglicanis are 1o be hred of tele-red, and the
Employer'siAgent's avaliable hour (o nterview workess | Explique cémo ios canditalos serdn contratados o referidos. y las heras dispenibles def empleador/agente para
entrevistar a ins trabajadores). See instructions for move details / Ves Ias instruocciones para mas detalies.

T'ne applicant holding office to refer all able, willing and qualified applicants through the order holding office
or the applicants can contact the farm directly at the address or phone number listed in item 1 on the ETA
780, during normal business hours to apply.

"€ Job description and requirements / Descripcion y requisitos del trabajo:

SEE PAGE 7 ITEM 28 FOR MORE INFORMATION

[F NECESSARY SEE PAGE 7 ITEM 28 FOR MORE INFORMATION.

1. 1§ previcus work sxperience preferred? / Se pre‘iers proviz expariencia? Yes/Si @ No O if yes, number of months preferred: / St es asi, wmero de
meses de experiancia:

¢ Check 3l requirements that 2ppiv:

2 Centiicanon/License Requirements / Certificacidnilicencia Requisitos O Crminal Background Check / Vetficac'én de antecacentes penales

3 Drver Requiremends [ Requisiios def conductor Q Drug Screen / Deteccion de Drogas ) .

I emoioyer Witi Traln / Empleador emrenar o adiestraré W Extersive Pushing and Pulling f Empujzr v Jalar Etensamente

3 extensive Sitting + Estar sentado largos ratos W Extansive Walking ) Canjsm’az po- largos retos

M Exposure to Extreme Temp. / Expuesto 8 Temperaturas Extremas @ Frequent Stooping / irclingndose o sgachéndose con frecuencia

i Lithng requirement [ Levamar o Cargar %0 tbs fibras O O7Holiday s nol mandaiory / Horas Exiras {scbre tiempo) / Dias Fenades no

# Repetitive Movements / Movimientes repelilives obliga ong

— 3T

603 487 4828 06/04/2014 17:286 RECEIVED FROM: £87837-004




17, svege Rates Special Pay informaton anc Deduclens / Tadla de Pago Informacion Sobrs Pegos Especiales y Deducciones (Rebaas!

Crop Activiies ourly Mage Pigce Rate ¢ Special Pay Ceductions” Yes/Si No Pay Period f
L Uais) bonus eto.) Bericdo ce Pago
Culiiens | Salang por Hovg | Pagos Especitles Deduccionas
: i Fago por Pieza / {Bono, etc ) ! !
: y Urndad{es
. g . Social Securiy ! ] Weekly  Semanz!
apples . T 9.87 67 PER2313CUNBOX | o0 1o Socia % !
S b3 Federal Tax / i8] ] :é
Impussics X
Faderales i
$ s State Tax =] o Qa Bi-weskiy!
Ampuesios X Quincenat
Estalaias '
3 $ Meals / Comidas ; @] Q— [}
$ s Gthe” spacifyy ! | a @] Monnly/Mansua
Otro (espeafical X
a
CrneriDiro
a

18, More Delails About the Pay ! Mas Delalies Sobre e Pagu:

Workers will be paid for all hours worked at the Wage Rate in effect at the time the work is performed,
required at 20 CRF 655.122 () and 655.120 (2). The required wage may be different than it is at the time of
fiing this job offer,

1%, Transportation Arrangements [ Arreglos de Transporiacion

After the worker has compieted 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come to work for the employer. Upon compietion of the work contract employer will pay
reasonable costs of return transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be returning to the
place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in :
which case this employer only pays for the transportation to the next job. The amount of the transportation |
payment will be equal to the most economical and reasonable similar common carrier transportation charges
for the distance involved, "except that any worker protected pursuant to the Fair Labor Standards Act will be
paid in compliance with the FLSA beginning in the first workweek " See attachment page 4. ’

603 497 4828 06/04/2014 17:26 RECEIVED FROM: %7837-005




20, Is it the prevailing practica to use Farm Lebor Contragiors (FLC) (o recruit, supervise, transport, house, andior pay wotkers for this (these) crep actvily
{-as}? t (Es |2 practica habitual usar Contretistas de Trabajo Agricols para rectuta:, supervisar, iranspor-ar, dar vivienda, yio pagarta a os rabajadores
Lata esielos; 1po(s) ge cosechals)? Yas/ Si e No W

1 you have checked yos, what is the FLC wage for eacn aclivity7 / St contesto "8i," cual es el salano cus le paga al Conratista ge Trabajo Agricola por
c20s actvigad?

21 Are worksrs covered for Unempioyment insuranse” f ¢ Se | prosorcionan Seguro de Desemples a ios rabejadores? vesisild no @

22 Are workers covered by workers’ compensation? ¢ Se fe provee seguro de compensaciénindemrizacibn al trabajador: ves/Silll wo

23, Are izols, suppiies, and equipment provided at ne charge to the workers? / ¢ Se Jes provean herramientas v equipos sitt costo aiguns a los traba aderes?

Yes:Sim No QO
24 List any arangemants which have beer made with esiabishment cwnars or agents for the paymen: of 2 commussion or other senefits for sales mads to
warkens [If there are no such arrangements, enter ' None' }/ Erumere todos [0S asuerdos o convenios nechos con 10§ prapietarics de es’ablecmiento o
sus agentss paca of cagn de una comisidn U olros tereficios por ven:as hachas a los rabajadores. (Si o hay ningln scugrdo o converio, indigue
Tepgung’) ‘
NONE

25 st anv shila, work stoppage, siowdown, of interuption of operation by the employees i tha place where the workers will be employed. (if there are no such Incidents.
anter *Noag'.} / Snumens t0da hueigs, pard o interrupcidn de opereciones de vabajo por parie de ios ampieadcs ene! tugar de empleo (Si nc hay 1ncdentas de aste
tipo, indique "Ningurs'.;

NONE

603 497 4828 06/04/2014 17:28 RECEIVED FROM: 47837-008
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.16

['26. s this job oruer [ ge placed In connection with a fitwre Application for T amporary Employment Certfication for H-2A workers? / s Ssta orcen de emples na sda puesta |
|

en conex:on con un2 fulura so:iditud de certificasitn de empeo empara para raba@cores H-JA7

| ves/Silgyg vo 03

27. Employar's Certification: This job order describas the actua! terms anc conciticns of (he employment beag offored by me and contans aff the material
lerms and conditions of the job. / Cerfificacion del Empleadorn Estz oiden d3 trabaje describe los imings y condicicnes dal empleo que 56 fe otrece. v
contiene todos los terminos y condiciones materiates ofrecidos.

LoreTmA Medonsnp - Swnes
Emplcyer's Printed Name & Title / Nombre v Tiulo er Lewra de Molde/ mprenta del Emplaator

_, %ﬁaﬁwL G-M-1%

~E ployer's Signaiure / Flima y Titvlo de) Empleador Date [ Fecha

READ CAREFULLY, 1n view of Lhe statuiorily established basic function of the Employmant Service as 3 no-feg tabor exchange, that is, as & ferum for bringing
together amployers and job seekers, neither the Employment and Training Administration (ETA} nor the State agencies are guaraniors of the accuracy or
truthfulness of information contained on job orders submitted by empioyers. Nof does any job orcer accepled or recruited upon by the American Job Center
constilute a consracal joo offer fo which the American Job Center, ETA or 3 Siale agency is in any way g party.

LEA CON CUICADRD, En vista ds la funcifn bésica del Servicio de Emplec es!ablecida por gy, como una entidag de intercambio :aboral sin comisiones, es das:, como un

forg para rent a los empleadores v (os sofictantes de empieo, nl ETA ~ ias agencias de! estaco puaden garanizar (a exactilud o veracitad de la informmac Sn contenida en
iz5 Srdenes de trabajo sometdas por 105 ermpieadores. K ningune oroen de rabajo aceplado 0 contratado en ef Ceryro de Cerreras (American Job Cenmtar) consiuyen una
cfartz de rabso contractunes a 1as que & American Job Certter, ETA ¢ v~ omgansmo estalal 85 de ninguna manera una de ias partes.

PUBLIC BURDEN STATEMENT

The public reporiicg burden for responcing ¢ ETA Forr 730, which is required to obiain or ratain benefits (44 USC 3501), is estimated to Lo appraximately 60 minutes per
response, including tyme for tevewing instructions, searching axsting data sources, Jainering and reviewdng e cotiector. The public neec not raspend o this codection of
information unless & displays 8 currenly vatic OB Contral Number. This s public informetion ax there s 1o expectation of confidentially. Send comments ragarding this
turden estimata of ary other aspect of this ooliection, ncluding suggestong for redusing tis butden, to s U.S. Depariment of Labor, Empicyment end Training
Adeinistraion Office of Workloroe Invesiment, Room C-4510, 200 Constitulion, Avenus, NW, ‘Washington, 0C 20210,

DECLARACION DE CARGA PUBLICA ' ] )
La cage de informacian piiblica paca responder afz Forma E7A 780, que se requisre para oblene” o tetener beneficios (44 USC 3507, 50 esima e aproxicadaments 80
minutos por respuests, incluyerdo e empo pars revisar las instucciones, buscar fuenies da datos existentes, recopllar y revisar fa wecci:mt Embmmﬁgmpcf aud
respaadar 3 esta recopitatién de informacion 2 menos que Mwestre un nimers de control OMB vikdo. Esta informaciin es pibiica ¥ a0 hey ninguns expectative Je
confidencaicac. Envie sus comentarios acerss de ests carga 0 Cuaiquier el aspecto da esta coleocion, incluyenco sugerencas pans reduc ests carga, i ULS.
Departrnent of Labor, Employment and Training Admenistration, Office of Workioms investment, Room C-4510, 200 Constitulion Avenue, K, Washington, CC 20210,

. 6-

#7837-018
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28 Jse this section to orovdde addit:onal supconting informaton (includirg sect on Box rumbert 'neiude attachrents, f necessary. [ Utilice esta seccdr para proparsionay
onmacion asiconal go apoye; intiuya el numero de 18 seccitn ¢ incluya arch.vos aciunies, 1 es nacesano.

Pick fruit from trees. The average length of a ladder runs from 16 ft 1o 24 ft the average weight 50 Ibs. Fruit
picked must be placed in picking bags or buckets, which attached to the body with a shoulder harness and
weigh between 30-50 tbs when full. When filled with fruit the bags or buckets are to be emptied into field
bins by an opening at the botiom of the bag or bucket. Workers may be required to pick the entire tree or to
spot pick the fruit. When using ladders the worker will place the ladder firmly against or within the tree in a
secure position so as not to break tmbs of knock off fruit and to prevent slipping and falliing. Each worker's
trees will be picked according to instructions given each day by the employer or supervisor. winter pruning
irees, operating equipment and other orchard related work. 1 month experience reqguired in duties listed,

603 497 4828 06/04/2014 17:27 RECEIVED FROM: 27837-008




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The empioyer agrees to provide to worxers referred through the cearance system the number of
hours of work per week cited in Item iC c¢f the C'earance order “or the week beginmng with the
articpated date of need, unless the employer has amended the date of neea at least 10 working
days prior to the orignal date of need by so netifying the Ordger-Holoing Office [OMG). If the
emplover falls to notify the OHO at ‘east 10 weorking Cays prior to the origina! date of need, tre
emoiover shall pay sligible workers referrecd throuch tne intrastate/interstate clearance system
the specified hourly -ate or pay, or in the absence of a specified nouriy rate or pay, the higner of
the Feceral or State minimum wage rate for the first week starting with the ortginal anticpated
date of need. Tne employer may reguire workers to perform aternative work If the guarantee is
rvoked and if such alternative work is statec on the job order.

The employer aagrees that no extension of emplayment beyond the perlod of employmert shown
on the job order will relieve tne emplovyer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation

gxpenses to the waorker's home.

The empioyer assures that all working conditions comply with applicable Federal and State
minimum wage, chilc labor, social security, heaith and safety, farm 'abor contractor regist-ation

and other emplcyment-related iaws.

The emplover agrees to expeditiously notify the OHQO or State agency by telepnone .mmediately
upon learning that 2 c¢rop is maturing earlier or later, or that weathe~ conditions, over
recruitment, or other factors Fave changed the terms and conditiors of employment.

The emplover, if acting as & farm labor contractor, has a vaiid farm labo- contracter registration
certificate.

The employer assures the availability of no cost or public housing waich meets applhcable Federal
ancg State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer a'so assures that cutreach workers shall nave reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Loreita i€ onAed Date: 45":’/’/1

Employer's Name

o k) s
Empioyer’s Signature (2% 7 W

Besides the material terms and conditions of the employment, the empioyer mu;t agree to these assurances if
the job order is to be placed as part of the Agricuitural Recruitment System. This assurance statement must be

signed by the employer, and it must accompany the ETA Form 790.

- £7837-017
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Page | of 4
Form ETA 790 and ETA 9142 Attachmants

Terms and Conditions/Clarifications and Assurances/
Additional Informaticon

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

A: CLARIFICATION OF ITEMS ON FORM ETA 790 AND ETA 98142

tem 3: Housing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unabile to return to their place of residence the same day.

Housing beds, bedding, and matiresses will be furnished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing end surrounding areas in a neat, clean manner,

No tenancy in employer-provided housing is created by this arrangement. The

employer retains possession and control of the housing premises at all times. Workers provided

housing under the terms of this Clearance Order shall vacate the housing promptly upon

termination of employment with the employer.

fRoT

(tem 14: Board Arrangements
Employer wili:itt ncDrovide three meais per day and will deduct $ 1158 per gay.

ltem 16: Job Specifications

a. Workers must be abie to demonstrate that they are physically able {o perform the work as described.

b. The employer will provide  days of training and/or allow  days of work for worker to reach
production standards if applicable.

¢. Production Standards (if applicable): After completion of training or break-in period, employer will
expect worker to:

4. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1} Refuses, without cause, to perform work for which the worker was recruited and hired;
2) Commits serious acts of misconduct;
3) Fails, after completing any training or break-in period, to reach production standards (if
applicable}; or
4) Abandons Job (“Job Abandonment”) — is absent for five consecutive previously scheduled days

without prior notification to employer.

ftem 17; Wage Rates, Special Pay Information and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage. or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if 3 change in the AEWR requires an increase such

603 497 4828 06/04/2014 17:28 RECEIVED FROM:
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Page 2 of 4
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decrease.
a f piece rate earnings for total hours of work at a piece rate during a pay period do not result in
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

c. The employer guarantess to offer employment for a minimum of % ("three-fourths guarantee”) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker's arrival at the place of employment and ends on the
date specified on the job order or extensions thereol. In fire, weather, or Act of God terminations (as
determined by the Certifying Cfficer) the 34 guarantee period ends on the dale of termination. The
employer must make efforts to transfer the worker to other comparable employmant acceptable to the
worker, consistent with existing immigration law, as applicable. f such a transfer is not affected, the
emplayer must (1) return the worker, at the employer’s expense, to the place from which the worker
(disregarding intervening employment} came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers: (2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer's place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 855.122. Thea amount of the
transportation payment must not be less (and is net required to be more) than the most economical
and reasonable common carrer transportation charges for the distances involved provide the
guarantees in ltem 19 (a) below.

d. Workers will not be required to work mare than the number of hours specified in the job order for a
warkday or on their Sabbath or federal holidays to meet this guarantee. The worker’s average hourly
eamings will be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandaon their job are not entitied to this guarantee if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer will provide to each worker in one or more writtep statements
the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate
andl/or piece rate of pay; (3) the hours of employment offered to the worker (showing offers in
accordance with the % guaraniee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate frcm any hours offered over and above the guarantee), (4) the hours actually
worked by the waorker; (5) an itemization of all deductions made from the worker's wages; (6) if piece
rates are used, the units produced daily; (7} beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

f.  The empioyer will provide workers referred through the interstate clearance system 44 hours of work for
the week beginning with the anticipated date of need, uniess employer has amended the date of need
by notifying the SWA no later than 10 business days before the date of need. If the employer fails to
notify the state Department of Labor, then the employer shall pay an eligible worker referred through
the clearance system $434.28 (number of nours of work x AEWR/prevailing wage/minimum wage)
for the first week starting with the originally anticipated date of need. If worker referred fails to notify
the State Department of Labor of continued interest in the job at least 5 days before date of need.
worker will be disqualified from this assurance.

¢. Employer will maintain adeguate payroll records. Waorkers will be paid weekly on FRIDAY for work

through the previous week.

(S
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p.18

Page 3 of 4

I 19: T rtatio

Employer agrees to reimburse inbound transportation and subsistence expenses {$11.58 per day minimum

tc a maximum of $46.00 per day) to eacn worker, or any person, government agency, or private

organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. ¢r
abroad to the place of employment, after the worker has completed 50% of the stipulated period of
employment, from initial date of need or from the day after actua! arrival of worker if later than the stated
date to report

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
compietes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer). from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see Hem 17 (c) above, Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
warker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS,

b. The amount of the transportation payment will be equal toc the most economical and reasonable simifar ;
common carrier transportation charges for the distance involved. All transportation provided by the
empioyer will be by common carrier or other transportation facilities which conform to the applicable \
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
{for workers with and without receipts).

¢. [l requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing (o
the actual work site and return at the end of the day.

Item 22: Workers' Compensation

The employer assures that Policy # 450 W0 292 issued by

Facron Fawmty Casuvavy Tasurance Co e pony
Provides the required insurance for injuries arising out of and in the course of empioyment.
Ei1mployer's proot of insurance coverage will be provided toc the Chicago Processing Center before

cerification is granted.
: ipme

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.

B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.
2. The empioyer will expeditiously notify the State agency by telephone immediately upon learning that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the

terms and conditions of employment. o
3. Qutreach workers shall have reasonable access (o the worker in the canduct of outreach activities pursuant

to 20 CFR 653.501(xvi).

27837-018
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0.19

H2ab

Employer HELP.

Labor

Programs 7 Main Street, Goffstown, NH 03045 Prone 803-497-2133 / Fax 503-497-4828

h2ah2b@aol.com

I hereby designate H.E.L.P. (Joseph Yourg) as my agert and s authcrized to represent me for the purposes of labor
certification and by virtue of my signature below, | take full responsibility for accuracy of any representations made by
my agent. Please address all 'ssues wit~ the attached ETA 790 and attachment with my agent HE.L.P,

Sincerely,

sl s, Lt

E Lcﬁés SIGNATURE
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VIRGINIA EMPLOYMENT COMMISSION
Winchester Local Office

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. ORDER NUMBER: 453390
2. NAME OF EMPLOYER: Spring Wood Farm

3. LOCATION OF EMPLOYER AND DIRECTIONS:
Rt 631 W from Stephens City, turn left on Hite's Rd and
left onto Carson Lane

PERIOD OF EMPLOYMENT
FROM: 8/4/2014 To: 10/25/2014

5. WORK SCHEDULE: 8 hours per day, 5 days per week
Plus 4 hours on Saturday

MINIMUM HOURS PER DAY 8

DAYS PER WEEK 5
6. PAY: HOURLY WAGE: $39.87

PIECE RATE: $0.67

7. WORK TASKS TO BE PERFORMED:

Harvest fruit from trees using 24 {t. ladders.

All Fruit must be picked and handied carefully

to avoid bruising for fresh market. Workers

may be required to selectively pick according to size
and state of maturity of fruit, as instructed by
employer or supervisor. Altemate tasks and pay
during first week in case of crop delay.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE: Yes

AND RETURN: Yes

9. HOUSING CAN ACCOMMODATE

PERSONS
INDIVIDUAL 1044
FAMILY
10. MEALS: PROVIDED: Yes
{F YES: COST PER DAY $11.58

(See item 13 on Job Order)
WORKERS MAY DO THEIR OWN COOKING: Ng

11. DEDUCTIONS:

VIRGINIA EMPLOYMENT COMISSION AGENCIA
La Officina de Winchester

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE
SON EXPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMERO DE LA ORDER: 453390
2. NOMBRE DEL EMPLEADOR: Spring Wood Farm

3. LUGAR Y DIRECCION DEL EMPLEADOR:
De winchester viaje en Cedar Creek Grade al lugar del trabajo

a la izquierda

4. PERIODO DE EMPLEQO:
DEL: 8/4/2014 Al 10/25/2014

5. HORARIO DE TRABAJO: 8 horas por dia, 5 dias por semana.
Mas 4 horas el sabado

MINIMAS HORAS POR DIA 8

NUMERO DE DIAS POR SEMANA 5
PAGO: SUELDO POR HORA: $9.87

PAGA POR UNIDAD: $0.67

7. LABORES A DESEMPENAR IN EL TRABAJO:
Piscar truta de arboles trabajando en escaleras y llevando cubo.

Piscar toda o seleccionar siguiendo instructiones del empleador.
Labores alternativas y pago por la primera semana en ¢aso do
demora en fa cosecha. Vea Numero 12 en el Orden.

8. TRANSPORTACION PROVISTA:
DESDE EL. ENCAMPAMENTO HASTA EL LUGAR: Si

DE TRABAJO Y DE VUELTA: Si

9. VIVIENDA DESPONIBLE PARA

PERSONAS
INDIVIDUQS 1044
FAMILIAS

10. COMIDAS: PROVISTAS: Si

S1 SON PROVISTAS, EL. COSTO POR DIA SERA  §11.58
(Vea Num. 13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE CONCINAR SUS COMIDAS: No

11. DEDUCCIONES:

TYPE AMOUNT
SOCIAL SECURITY X
INCOME TAX X
TRANSPORTATION None
TOOLS & EQUIPMENT None
CREWLEADER CHARGES Norie

12. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this office.
The employer has guarenteed your first week's wages uniess
he/she notifies this job service of a later starting

date by: 7 14

In order for you o be eligilble for this guarentee, you must contact
the Job Service al

CLASE CANTIDAD
SEGURO SOCIAL X
IMPUESTOS SOBRE INGRESOS X
TRANSPORTACION Nada

HERRAMIENTAS Y MAQUINARIA

SUMA COBRADA POR EL CONTRATISTA Nada

DE TRABAJADORES AGRICOLAS Nada

12. NOTAS PARA EL TRABAJADOR:

La copia de la orden compieta esta disponible en la oficina para

su inspection. El empleador da garantizado el pago por su primera
semana de empleo a menos que este notifique al Servicio de Empleos
que la fecha de comenzar a trabajar sera atrasada, y que tal notification
sen a mas tardar st it 14

Para que Ud. Pueda tener derecho a esta garantia de pago. tendra
que ponerse en contacto con la Oficina del Servicio de Empleados



en el

Virginia Employment Commissiorn La Officina de Winchester
100 Premier Place 100 Premier Place
Winchester. VA 22602 Winchester, VA 22602
540 - 722 - 3415 540 - 722 - 3415
During the period of: 7/24/2014 to 7/29/2014 BDurante el periodo el 7/24/2014  al 7/29/2014

Any Job Service office will assist you in doing this. Cualquier Oticina del Servicio de Empleados le asistira en hacerio.



VIRGINIA EMPLOYMENT COMMISSION

COMMUNITY SERVICES FOR FREDERICK & CLARK COUNTY

HEALTHCARE SERVICES
SERVICIOS MEDICOS

Free Medical Clinic

301 North Cameron Street, Suite 100

Winchester, VA
Phone: 540-536-1680

Winchester Medical Center
1840 Amherst Street
Winchester, VA

Phone: 540-722-8000

EDUCATION SERVICES
SERVICIOS EDUCACION

Frederick County Pubic Schools
1415 Amherst Street
Winchester VA

Phone: 540-662-3888

Clark County Public Schools
309 W. Main Street
Berryville, VA

Phone: 540-955-6102

Winchester City Public Schools
12 N. Washington Street
Winchester, VA 22601

Phone 540-667-4253

THESE AGENCIES MAY
PROVIDE TEMPORARY
HOUSING

REFUGIO TEMPORARIOS

The Salvation Army
300 Fort Collier Rd
Winchester, VA
Phone: 540-667-4777

Winchester Rescue Mission
301 N. Cameron Street
Winchester, VA

Phone: 540-667-8460

MAY PROVIDE LEGAL
ASSISTANCE TO
MIGRANT WORKERS
AYUDA LEGAL

The VA Justice Center for
Farm and Immigrant Workers
Charlottesville, VA 22902
Phone: 800-763-7323

United States Dept of Justice
Immigration & Naturalization
1-800-375-5283

Virginia Dept of Labor
Wage & Hour Division

13 South Thirteenth Street
Richmond, VA

Phone: 804-371-2327

SOCIAL SERVICES
SERVICIOS SOCIALES

Frederick County

Social Services

107 N. Kent Street, 3" Floor
Winchester, VA

Phone: 540-665-5688

EMPLOYMENT AND
TRAINING ASSISTANCE
EMPLEO Y FORMACI ON
AYUDA

Virginia Employment
Commission

1909 East Market Street
Harrisonburg, VA
Phone: (540) 434-2513

Telamon Corporation
1909A East Market St
Harrisonburg, VA, 22801
Phone: (540) 705-4440

Literacy Volunteers
301 N. Cameron Street
Winchester, VA
Phone 540-536-1648



