Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico

2. Job Order Number:

North Carolina
South Carolina q&/ O é 3
G ) 3. Employer Name:
eorgia
Florida §Seueﬁ+ /ree F‘Q@//(
4. From: 5. OES Job Code, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P.O. Box 7466

Charlottesville, VA 22906

Avatilable
1$=2092. 02 /\Y/sz'ﬁom

Farnuagte 2,

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Title: Telephone Number:
Rural Services Manager 434-984-7640

8. Receiving State Office: (“X” one)

0 Accepted (If accepted, list local offices extended to)

0 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number: Date Signed:




U.S. Department Labor OMB Control No 1205-0134
Employment and Tralning Administration Expiration Date: October 3, 2015

Agriculturs] and Food Processing Clesrance Order ETA Form 7398
Orden de Empleo para ObrerosiTrabajadores Agricolas y Procesamlento de Alimentos

(Print or typs in each fleld blodk - To Inciude addittonal information, go to block # 28~ Pleass follow Step-By-Step Instructions)
(Favor de usar lsira ds molde en fa solicitud - Pars inclulr informacién adidonal vea ol purto # 28 ~ Favor de seguir [as Instruccicrnss paso-a-paso)

1 Employer's andfor Agent’s Name and Address (Nurber, Streel, Gily, Stele Nos. 4 through 8 for STATE USE ONLY

and Zip Code / Nombre y_Direccion del Em/mﬁﬂag@ ;'We Numeros 4 a 8 para USO ESTATAL

Nemero, Calls, Ciudad, Estedo y Cadigo PGéial): - S
( ST ey SOC (O"NET/OES) Occupational Job Order No. / Num de Orden de
Sovert Tree Farms, LLC £ R - Code / Cidigo Industnal Empleo
Mailing Address: ) Y35-2092
500 Comers Rock Rd. & SOC (ONET/OES) Occupational W2/ O0éS3
Elk Creak, VA 24328 Title / Tlulo Ocupacional
Physical Address: FarmuorKer
Rock Rd. o b Address of Order Holding Office (include Telephone number) / Direccién ce
xgmA 24328 \,\ O o\ § laOficine donde se radco la oferia (inciuya el nimero de Iﬁ‘éfono}
R = Or's7eé e
a) Federal Employer |dentification Number (FEIN) / NUimér Tederal de 792 Arstwe £o57T &S
|dentificacion del Empleador. Berswr, v RA¥Log
201081322 a Name of Local Office Representative include direc! dial lelephone
rumber) / Nombre del Representanie de la Oficina Local (Incluya el
b) Telephone Number / Nimero de Teiéfono: nimero de teléfone de su linea direcla)
) (278} 855-3968 Felx Reoszp

(R2¢) ¥éc- vy 7 e
{. Clearance Order [ssue Dale / Fecha de Emisidn de la Orden de Empleo
J J
d) E-mai Address / Direccién de Correo Electrdnico: =2 f,-‘ :,i 3‘!;’ Y
clo Employsr Agent E-malk: masH2A@masiabor.com 8 Job Order Expiration Dale / Fecha de Vencimienio o Exprecion de 'a Orden

de Emplea
O7-2%- 204

¢} Fax Number / Nimero de Fax: (276) 655-3868

7 Address and Directions lo Work Site / Domicifio y Direcciones al luger de

trabajo; 9 Anlicipated Penod of Employment / Perlcdc anbepads o previsio de Empleo
Comers Rock Rd., Elk Craek, VA 24328
dm; Knobr;ler'::d, Jefferson, NC 28640 From/Desde 4/&i2014 TolHasta 1212072014
10. Number of Workers Requested / Nimero de Trabajadores Salicitad
The employer attests that all work locations are controlied by the 5 rebgadores Solciladox

empioyer stated sbove and it Is not an H-2A Labor Contractor

11 Anticipaled Hours of Work per Week / Horas Anicipadas/Previstas de
Trabajo por Semana. Talal 40

a8 T emes
Tuesday | Martes Salurdey / Ssbedo 5
Wednesday / Misrooles__ -

$as “Attachmant 1 te ETA 790" Bam 11/Ver "Adjunte ¢ & ETA 7900 Articule 11
Sus “"Attachmant 1 to ETA 780 %um 2¥er "Adjunto 1 3 ETA 790 Articule 2 12 Antapetedrange of hows for differert seasond ectviies: / Rango previgo de

. Address and Directions to Housing / Domicilio y Direcciones al uger de horas per slas dferenies actividedes de fa lemporada
vivienda: Parforms a variety of manuallequipment operation) tasks in Farm operation.
413 Willowshade Ln., Elk Creek, VA 24326 “ !

Ses *Attachmant 1 to ETA 790" tam 12/Ver "Adjunte | s ETA 730° Articuls 12
13 Colect Cals Accepled from / Aceptan Lamadas por Cotrer de.

@ Description of Housing / Descripcidn de (s viviends
Frame barracks: capacily - 30 persons Emgloyer / Empleador Yes/SIKD NoO

Sos “Attachmant 1 to ETA 790" Rum 3V er “Adjunts { 3 ETA 790 Astieuts 3




14, Descnbe how the emplayer intends to provide ekher 3 meals 3 day o each worker or fumish Fee and conveniont cooking and kitchen facilities for workers to prepare
meals / Describa como ef empleador tiene la intencion de ofrecer, ya sea 3 camidas of dia a cada trabajador, o proporcionar gratuitaments instalaciones para cocinar.

in addition to providing fres cooking and kitchen facilities, employer will provide free transportation to and from the neighboring closest town
fto less than onice each week for supplies andjor banking {for workers for whom housing must be provided). Dining, full kitchen/cooking

facliities and other common areas will be shared by all workers.

Ademés de proveer cocina y las facilades gratis, el empleador proveers transportacién gratuita a los empleados de y hasta la cludad mds
cercana al menos una vez por semana para comprar suministrosfir al banco (para por las empleadas a qulenes se les deba de proveer
vivienda). E! comedor, cocina completa/instalaciones de cocina y otras dreas comunes serén compartidas por todos los empleados.




15. Referral Instructions and Hiring Information /Instrucciones sobre cémo Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or refarred, and the
Employer's/Agent's available hour to interview workers / Explique cémo loe candidatos serdn contratados o referides, y las horas disponibles del empleadar/agente para

entravistar a los trabajadores). See instructions for more details / Vea las instrucciones para més detalles.

The actual employment offer Is at the sola discretion of the employer. Referrals will be accepted from the State Workforce Agencles (SWAs), directly
from applicants, walk-Ins, gate hires, and from other sources. SWA's should theroughly familiarize each applicant with the job specifications and terms
and conditions of employment before a referral is made. Workers must meet all of the following criteria:

1. Are available and Indlcate willingness to work the entire season.

2. Have transportation to job site af start of season for non-local workers and dally for local workers.

3. Have been fully apprised by the local employment office of the terms, condltions, and nature of employment.

4. Are [egally entitied to work in the U.S.

5. Are able, wiling and qualified to perform the work.
Workers must posseas documentation required to enable employer to comply with the employment verification requlrements of IRCA. Accurate
completion of Form I8 will be required of each worker within (3] days of employment pursuant to U.S. Law. Severt Trea Farms, LLC will abide by the
requirements and assurances of 20 CFR § 653.501 in the processing andor hiring of Individuals referred through the clearance system,

El empleo actual es a discrecién exclusiva del empleador. Se aceptan referencias del la Oficlna Estatal de Empleo (SWAs), solicitantes directos,
personas sin cia, contrataciones de puerta y de otros medlos. Las SWAs debe estar complatamente famillarizada con cada solicante con las
especificaciones del empleo y términos y condiciones del empleo antes de que se realice Ia referencia. Los empleados deben de cumpilr con todos los
sigulentes criterios:

1. Se encuentran disponlbles e indican voluntad para trabajar Ia temporada completa,

2. Tlene transportacion hacla el lugar de trabajo al iniclo de |a temporada para empleados no locales y para empleados locales diarios.

3. Se le ha Informado completamente por la oficina local de empleo sobre los términes, condiciones y naturaleza del empleo.

4. Estén legaimente autorizadas para trabajar en kos EEUU,

5. Son capaces, tienen el deseo y estén callficados para desarrollar ef trabajo.
Los empleados deben de poseer lx documentacién requerids para que el empleador cumpla con la verificacién del empleo segiin kos requisitos del
IRCA. El cumplimiento preciso de [a Forma |9 seré requerido para cada trabajador dentro de (3) dias del empleo de acuerdo con la ley de los EEUU.
Severt Tree Farms, LLC serd acatada por los requisitos y garantias def 20 CFR § 653.501en el proceso yio contratacién de individuos referidos a través

del sistema de acreditacién.

Sea “Attachment 1 to ETA 790" ftem 15/ Ver “Adjunto 1 & ETA 790" Articulo 15

16. Job description and requirements / Descripcion y requisitos del trabajo:

This job requires a minimum of three months {or 480 hours) of verifiable prior experience working on a Christmas tree and strawberry farm,
Workers must be able to perform manual a8 weil as mechanized activities with accuracy and efficiency.

See “Attachment 1 to ETA 730" e 16/ Ver “Adjunto 1 a ETA 790" Articulo 16
1. ls previous work experience preferred? / Se prefiere previa experiencia? Yes/Si&@ No Q Hyes, number of months preferred: / Si es asi, numero de

meses de experiencia; _3
Three months of previous experience required in the job described./Se requiere de tres mes de experiencia previa para of trabajo descrito.

2. Check all requirements that apply:
U CertificationLicense Requirements / Certificaciéniicencia Requisitos U Criminal Background Check / Verificacién da antocedentos penales

O Driver Requirements / Requisitos del conductor B Drug Screen / Detsceion de Drogas

U Employer Will Train / Empleador enfrenard o adiestrard O Exensive Pushing and Pulling / Empujar y Jalar Extensamenta

O Extensive Sitting / Estar sentado largos ratos & Exdensive Walking / Caminar por largos ratos

& Exposure lo Extreme Temp. / Expuesto a Temperaturas Extremas @ Frequent Stooping / Inclindndose ¢ sgachandose con frecusncia

8 Lifting requirement / Levantar o Cargar __100_fbs Mlibras U OT/Holiday is nof mandetory / Heras Exiras (sobre tiempo} / Dias Feriados no
B Repetitive Movemants / Movimientos repetitivos obligatoria

Because the work quaiifies as exampt under 23 USC § Z13((6), overtime rates are not applicabis unless required by state law. / Ya qus ol smplec califica come axtento
tisjo 29 USC § 213{b)E), ¢l tiempo extra no s aplicable 2 menos que sea requarido por la ley estatal,

23.




17. Wape Rates, Specia) Pay Information and Deductions / Tarifa de Page, Informatién Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions*® Yes/Si No Pay Peried/
Unit{s} (banus, elc.} Periodo de Pago
Cultivos Satfarie por Hora Pages Espacisias Daduccionss
Pago por Pisza / (Bono, stz ) / !
tnidad{es)
Christmas bees S o8 $ sue Secial Security / T Q Wsekly / Ssmana!
| and strawbsemy “Attachment 1 to Seguro Social
plants!arhoteslde $ $ ETA 738" itam Federal Tax/ 44 Q Q
Navidad y fresas ; 170 “Adlunto Impuestos
: Fedarales
s $1aETA 730" State Tax 7} Q Bi-weekly/ Quincenal |
Articuio 17 fimpuestos
Estatales o
1 $ Meals / Comidas
3 3 Other {specify) / ! 3] Q MonthiyAdensual
Otro (especifica) i
| a
{
Other/Otre

swe "Attsctrment 1 to ETA 790" Rem 17Ver “Adjunto 1 a ETA 790% Aricule 17

18. More Details About the Pay / Mas Detalies Sobre el Pago:

The employer guarantees to offer, advertiss, and pay a wage defined as the highest of the USDOL-promulgated AEWR, the prevalling hourly wage
or piece rats, an agreed-upon collective bargaining wage (this employer is not subject fo a collective bargaining agreement) or the federal or state
minimum wage In effect at the time work subject to the provisions of the job order ls performed. This guaranteed wage will not be based on
commisslon, bonuses, or other Incentives.

El empleador garantiza ofrecer, publicar y pagar el salatio definido como ef més alto en ¢l AEWR promulgado por el Departamento de Trabajo, el
salarfo por hora prevaleciente o por rango de pleze, ef acordado bajo Ia negociacion colectiva del salarfo {el empleador no est4 sujeto a un acuerdo
de negoclacion colectiva), o of salario Faderal o minimo estatal an efacto al momento del tismpo de trabajo sujeto a provisién al momento de
realizar el trabajo. El salaric gerantizado no se basa en comisiones, bonos u otros Incentivos,

seo "Attachment 1 to ETA 798" Ram 13Ver "Adiunto { 2 ETA 788" Articulo 18

19. Transportation Arrangements / Arregios de Transportacién

The employer wiil reimburse the worker In the first workweek for costs incurred by the worker for visa appllcation fees, border crossing fees,
transportation costs, and reasonabis subsistence from the place from which the worker departed to work for the empioyer to the place of
employment, to the extent such worker-bome expenditures reduce the workers’ samings below the FLSA minimum waga in the first workwesk.
Ewsian1 020 GER£33.122() (1), the employer will relmburss the worker in full for aforsmentioned transportation costs and reasonabie
“subsistence no iater than at the haifway point in the work contract (*50% period”) If such payment was not ai: pald In full to the workst pror
fo the 50% period. The minimum travel subsistence of §11.42 per day or the current minimum subsistence amount published In the Federal
Reg!star will be paid to workers who cannol provide receipts, and the maximum travel subsistence of $46.00 per day or the currant maximum -
ubsistence amount published in the Federal Register will be paid 1o workers with accoptable receipts. The transportation reimbursement shall
be caiculated on the worker's actual cost but not more than the most economical and reasonable similar common carrier transportation chargis
fort the distance involved, i e i AT ST e e e b 27,

e e ——— e ———

£l empleador reembolsara sl primer cfa Gl trabsjo por los costos realizados por el trabajedor por el costo de la solicitud de vise, costo de cruce
fronterizo, costos de transportacicn y subsistencia razonable del lugar de dence el empleado partio para trabajar para e empleador hasta ol lugar :
def empleo, &l grado qua los gastos realizacos por el empleado el total del antes mencionado costo de transpertacion y la subsistencia razonable
{ amas tardar a la mitad del contrato de trabajo (“periode dal 50%"), si diche pago no se ha pagedo por completo durante el pedod del £0%

| subsistencia minima de viaje de $11.42 por die o la subsistencia minima actual publicada por el Registro Federal pagado a los trabajadores que

| no pueden proveer recibos, y el miximo de subsistencia da $45.00 per dia o le subsistencia mixima ectual publiceda por el Registro Federal serd
| pagado a los empleados que puedan presentar recibos. El reembolso de la transportacion serd calculada en ¢ costo actual del emplaado, perona

| maysr gue ¢l medio de transporte més economice y razonable en la distancia Invalucrada, ;

sow "Afachment 1 ts ETA 1" Bam 10Ver "Adiunts 1 o ETA 799" Articule 13




20. ls it the prevailing practics to use Farm Labror Conbractors (FLC) to tecrut, supesvise, lransport, house, and/or pay workers fof this {these} crop activsly
(ies)? / 4 Es fa priclica hab fual usar Cantratisias do Trabajo Agricola para rechstar, suporvisar, transportar, dar vivionda, y/o pagarlo a los trabajadarcs

para estefos) ipe(s} do cosacha{s)? Yes/Si Q Ne W0

Ityou have checked yes, what is the FLG wage far ¢ach activity? 7 5i contesto *S1,” cu i es of sakario que le paga al Contratista de Trabajo Agricola por
cads actividad?

21 Ao warkers covered for Unomplayment Insurance? / ,Se le proportionan Seguro de Desemplao o los brabajadores? Yee/Si&3 Mo O
{ahen sppliceble according to siate bem) F(Cuando ves appliceble do acuerdo ala loy estatal)

22, Are workors covored by workere’ compunsation? / ¢ So le provee segure de compensacionindo mnizacion af babaador:  Yes/SIEY Mo €

23 Aretoals, supplios, and equipment provided at no charge lo the workers?/ ;Se fos provacn herramiontas y equipos sin costo alguno a fox kabajadores?
Yeo/SiE) Ne O

24. List any amangements which hawe been mado with establishment owriers or agents for the payment of & commission of other banefils for satas made to
wurkers. {if thore are no such arangamonts, enter *None® )}/ Enumare todos log acuardes o convonios hochas con los propiotarios del cstablecimicnio o
sus agenies para ef page de una comision u olros beneficios por vontas hechas 3 los trabajadoras. (St no hay ningln acuardo o conveonio, indique

“Ninguno® )

None/Ninguino

25, Listany striko, work stoppaga, siewdown, ot inferruplion of eparation by the omployccs al e place where the workers wi be emplayed, (If ihere @ no such ncdents,
onter “None” )/ Enumere teda hueige, paro o inferrupeian de operaciones de babaio par parts de los empleados en of lugat de empioo (Si no hay incidentes de asla

kpe, inthque Nngune” )

NonalNinguno




26. I8 this job order to be placed in connection with a Riture Application for Temporary Employment Certification for H-2A workers? / ; Esta orden de empleo ha sido puesta
en conexion con una futura solickud de cerdificacion de emplec temporal para trabajadores H-2A7

Yes/Si MNe O

27. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the matenal
terms and conditions of the job. / Certificacién del Empleador: Esta erden de trabajo describe los términos y condiciones del empleo que se le ofrace Y
contiene todos los términos y condiciones materiales ofrecidos. '

Sherrie Taylor , Manager
Employer's Printad Name & Title / Nombre y Titulo en Letra de Molde/imprenta del Empleador

52/3// 4

EW Signature / Fim@Ttlulo del Empleador Dale / Fecha

READ CAREFULLY, in view of the statulorily established basic function of the Employment Service as a no-fee labor exchange, that is, as a forum for bringing
together employers and job seskers, neither the Employment and Training Administration (ETA) nor the State agencies are guarantors of the accuracy of
truthfisiness of information contained on job orders submilted by employers. Nor does any job order accepted or recruited upon by the American Job Cenfer
constilute a contractual job offer to which the American Job Center, ETA or a State agency Is in any way a party,

LEA CON CUIDADO, En vista ds ta funcion bésica daf Servicio de Empleo establecids por ley, como una entidad de infercambio fabora! sin comisiones, es dock, como un
foro para reunir & los empleadores y os scikitantes de empleo, ri ETA ni las agencias del estado puaden garantizer a exachitud o veracidad de la nformacitn coﬁ!zrida en
las brdenes de trabajo somelidas por s empleadores. mnhmnaotdandatanfoaceptzdcommmadaeﬂdcmaCarmm(hnsfichubCentar)mmﬁmymm
oferta de trabajo contractuales & as qua el Americen Job Center, ETA o un organismo estatal es de ninguna maners una de las partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which is required fo obtain or retain benefls (44 USC 3501}, is estmaled to be approximately 60 minutes per
response, inchiding time fof reviewing instrucfions, searching existing data sources, gathering and reviewing the collaction. The publk need not rsspond to this coffection of
information uniass & dispiays a currently valid OMB Conirol Number. This is public information and there is no expettation of confidentialty. Send comments regarding this
burden estimate o sy other aspact of thie collection, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Traning
Administrafion, Ofice of Workforca investment, Room C-4510, 200 Constihufion Avenue, NW, Washinglon, DC 20210.

DECLARACION DE CARGA POBLICA

La carga de irformacidn pibica pars responder a la Forma ETA 790, qua ve requiere pars oblensr o reloner beneficios (44 USC 3801), se estima en myoximadamente 60
minutos por respuesta, incheyendo of Gismpo para revisar las Inshrucciones, buscar fuentes de datos existentes, recopilar y revisar la coleccitn. B pitbéco no tiene por qué
responder a esta recopliacion de informacitn 3 menos qus musetre un nGmero do control OMB valido. Esta informacién es pablica y no hay ninguns expectativa do
confidenciaidad. Emietuswmemﬂamdemwpaumm«ctumcm&mwwwmmsumm&smmrwmm,aU.S‘
Department of Labor, Employment and Training Administration, Office of Workforce nvestmend, Room C-4510, 200 Canstifution Avenue, NW, Washington, DC 20240,

-6




28. Uso tws sccbion to provade adiditional supparting inform ation Snchiding section Box numbar). inchuds aftachrments i nocossary / Utiico osts seecin para proparcanar
inforrmacion adicionst <k apoye; inckiya o numero de [a suctisn o incuya achwos adunios, si os necesans

Ses “Attechment 1 to ETA 790" for continuations of ftem 2, Rem 3, ltem {1, Hem 12, itam 15, ltem 18, ftem 17, ftem 18 and Rem 19.

Workers Compensation

Carrier: VA Farm Bureau
Policy: WC-5104087

P O T T e T U g e N T T T g 0 Tl PN O £y Py P Sy T N P ot T84 St 0 ot Y b ot P 8 P £ ot g o o ot ot 5 o S T a0 gt

Ver “Adjunto 12 ETATS0" for continuaciones of Articula 2, Articulo 3, Articulo 11, Arficulo 12, Articulo 15, Articule 18, Arficulo 17, Artfeulo 18 y
Articulo 19.
Sequro de Com n ba

Portador: VA Farm Bureau
Poliza: WC-6104087




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beglnning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-HoldIng Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticlpated
date of need. The employer may requlre workers to perform alternative work If the guarantee Is

invoked and If such alternative work Is stated on the job order.

The employer agrees that no extenslon of employment beyond the perlod of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paying transportation

expenses to the worker’s home.

The employer assures that all working condltions comply with applicable Federal and State
minimum wage, chlid labor, soclal security, health and safety, farm labor contractor registration

and other employment-related laws.

The employer agrees to expeditlously notify the OHO or State agency by telephone Immediateiy
upon learning that a crop Is maturing earller or later, or that weather conditlons, over
recrultment, or other factors have changed the terms and condltions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficlent to house the specified number of workers requested

through the clearance system,

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name Sherrie Taylor Date: OX kzﬁf ¢

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job arder is to be placed as part of the Agricultural Recruitment System. This assurance statement must be

signed by the employer, and it must accompany the ETA Form 790.



ETA 790 - Attachment 1
Severt Tree Farms, L1.C
Pagelofll

ENGLISH

Item 2, Address and Directions to Work Site (continued from ETA 790, page 1, Item 2)

500 Comers Rock Rd., Elk Creek, VA 24326 — Directions: Travel south on Max Meadows Rd./ VA-121 toward E. Lee Hwy
for 0.3 mi. Continue on Fort Chiswell Rd/ US-525 for1.2 mi. Turn right on Ivanhoe Rd/ VA-94 for 5.6 mi. Turn right at
Huddle Rd/VA-619 for 4.8 mi. Tum left at Gleaves Rd 2.9 mi. Turn right at Cripple Creek Rd for 0.5 mi. Continue on St.
Peters Rd. for 4.3 mi. Turn left at Grayson Tpke/ US-21 8.0 mi. Turn right at Comers Rock Rd for 0.6 mi

Ore Knob Manor Road, Jefferson, NC 28640 — Directions: From Hwy. 88 in Laurel Springs, take Low Gap Road. Go
approximately 2 miles to end of road. Take right onto Ore Knob Road.

ing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting wotkers” are those workets who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to

occupy the housing.

Employer retains possession and control of the housing premises at all times and worket, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

419 Willowshade Ln., Elk Creek , VA 24326 - Ditections: ravel south on Max Meadows Rd/ VA-121 toward E. Lee Hwy for
0.3 mi. Continue on Fort Chiswell Rd/ US-52S for 1.2 mi. Turn right on Ivanhoe Rd/ VA-94; go 5.6 mi. Tum right at Huddle
Rd/ VA-619; go 4.8 mi. Tum left at Gleaves Rd,; go 2.9 mi. Turn right at Cripple Creek Rd;; go 0.5 mi. Continue on St. Peter's
Rd. for 4.3 mi. Tumn left at Grayson Tpke/ US-21; go 8.8 mi. Turn right at Willowshade Lane. Go 0.3 mi,, past large two-

story house.

Should rental and/or public accommodations be listed in Itern 3, the employer attests that such housing complies with all

local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(i). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not alteady been performed at the time of this filing, Severt Tree Farms, LLC requests a timely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to verify the condition of such housing so as to ensure that all worker
housing meets standards not later than 30 days pdor to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incotporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work

Rules.
Workers will be assigned to employet-provided housing by 2 designated company manager and must occupy the quarters
assigned to them. Female workers will be provided with sleeping and bathroom/toilet facilities shared only with other female

workers,

Item 11._Anticipated Houts of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 8:00 AM until 3:30 PM Monday through Fridzy and 8:00 AM untl 1:00 PM on Saturday, with an unpaid
lunich break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as much as
12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold or drought
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may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker will report
to work at designated time and place as directed by employer each day.

ivities (continued from ETA 790, page 1, Item 12)

(See Item 16 for a complete description of scope of job duties). As a general matter, working hours will be divided between
Christmas trees and strawberry plants production depending on employer’s need. Given that the demands of agrcultural
production are unpredictable and driven by factors including weather, crop conditions, market demands and seasonal task
needs and numerous other factors, it is impossible to predict with any degree of accuracy what percentage of time will be
dedicated to specific tasks described in Item 16.

ion (continued from ETA 790, page 3, Item 15)

Referrals of individuals shall be made through the order holding office of the Virginia Employment Commission in order to
ascertain current employment, crop or housing information and to enable proper arrangerments to be made. It will be the
responsibility of the referring SWA office to inform job seekers of the terms and conditions of this clearance order. The
referring SWA office after coordinating the referral with the order holding office will contact the employer directly and advise
the employer of the referral or referrals. When possible, SWA offices should furnish translator setvices if necessary.
Interviews, either in person or by telephone, will be conducted by the employer during the houts of 9:00 AM to 3:30 PM ,
Monday through Friday. Eraployer to be contacted first at the following address and phone number. If unavailable,

contact employer's agent during the same hours.

Employer Employer Agent

Severt Tree Farms, LLC MAS Labor H-2A, LL.C
Debbie Harrington P.0. Box 507 / 650 Front Street
500 Comers Rock Rd. Elk Creek. VA 24326 Lovingston, VA 22949

(276) 655-3969 (phone) 434-263-4300 (phone)

(276) 655-3968 (fax) 434-263-4700 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. If a holding office plans to
refer several applicants at the same timne, it is requested that the employer be advised in advance and a time scheduled for the
interview. SWA offices from outside the local calling area may use the collect telephone calling information provided in Item

1b.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email address or other
contact information in the event that such a decision cannot be rendered at time of interview. The applicant should be
advised to stay in touch with the referring SWA office in any case.

QOrder holding office:  Virginia Employment Commission
192 Bastol East Road

Bristol, VA 24202, VA
(276) 642-7350

Severt Tree Farms, LLC will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart (a) through (I} for all wotkers who apply and/or are hired to perform the specific work
described in this clearance order.

Item 16, Job Description and Requirements (continued from ETA 790, page 3, Item 16)

Christmas Trees: Workers will perform heavy manual field work spraying, shearing and harvesting on a tree
farm. Selects trees for cutting according to markings, species and grade and fells trees using axe or chain saw.
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May drive trucks or tractors to transport trees from the field to central loading area. Drags cut trees from
cutting area, runs trees through tree baler and loads trees onto trucks for transport. May count trees as loaded

on trailers.

Strawberry Plants: Also harvests (lifts) strawberry plants. May weed, thin plants. May assist with irrigation.
May operate and help maintain tractors or hand-operated equipment. May assist with general farm building

mairntenance.

Work is to be done in the field for long periods of time. Workers are expected to perform duties including
boxing, weighing and loading of product. Workers may assist in loading trucks with product weighing up to
100 pounds and lifting to a height of 8 feet. Workers should be able to work on their feet for long periods of
time. Work requires repetitive movements and extensive walking, Allergies to bee stings, poison oak, ragweed,
goldenrod, insect spray, related chemicals, etc. may affect workers’ ability to pecform the job. Workers are
exposed to wet weather carly in the morning through the heat of the day, working in fields. Temperatures may
range from 10 to 100 F. Workers may be required to work during occasional showers not severe enough to
stop field operations. Workers should be physically able to do the work required with or without reasonable
accommodations. Saturday work required. Employer-paid post-hire drug testing upon suspicion of use.

Work will also include heavy mechanized field work using powet equipment. By way of example and not
limitation power equipment may include power chain saws, tractors, sprayers, cultivators and other equipment.
Workers will be expected to be able to operate agricultural equipment with or without direction.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations).

Persons secking employment as experienced Farm Worker must be available for the entire period requested by
the employer. Applicants must be able to fumish job reference(s) from recent employex(s) establishing
acceptable prior experience. Successful applicants will be subject to a trial period of up to five days during
which their performance of required tasks will be evaluated. If the performance during the trial petiod is not
acceptable to the employer the worker’s employment will be terminated. ’

All domestic and/or nonresident seasonal wotkers employed pursuant to this job order who satisfactorly
completed the previous crop season may be compensated above the stated hourly wage rate. The decision to
pay above the stated prevailing hourly rate will be made by the employer, at his sole discretion, and will be
based on factors including the recipient’s performance and tenure.

Employer retains the nght to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the wotk necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U).S. workers and H-
2A workers, employed in the occupzation described in this clearance order.

8 (continued from ETA 790, page 4, Item 17)

Piece Rate: All work is compensated at the above houtly rate except for the following work activities which may
be compensated on a piece rate productivity incentive basis according to the following schedule:

§6.50 per box of 500 strawberry plants

No piece rate work will be performed at less than the stated piece rates. When work is performed according to
the stated piece rate schedule, workers are guaranteed that they will be paid no less than the stated AEWR
hourly rate for each hour worked. In instances when working or crop conditions indicate, the employer may, &t
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his discretion, suspend the piece rate scheme in favor of hourly pay at the stated AEWR hourly rate in order to
assure workers fair eamings.

The employer guarantees to offer the wotkers employment for at least % of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first wotk day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated

for cause will not be entitled to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worke:-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/ot loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. Reasonable repair costs of damage to housing other than that caused by normal wear and tear will be
charged to workers found to have been responsible for such damage to housing. If 2 worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within 2 reasonable time after being asked to do so, the worker will be

subject to discipline in accordance with the employer’s policies.

Item 18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an hourdy wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order the services of the wotker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such zn event constitutes a contract tmpossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(1). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,

the employer will:

)] Retumn the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,

whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
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subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

Employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need dited in the job order. Failure to contact such office shall disqualify the wotker from the

assurance provided in 20 CFR § 653.501(d)i)(v)(A) & (D).

If the worker voluntarily abandons employment before the end of the job order period ot is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A workez) not later than two (2) working days
after such abandonment occurs; five (5} consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the wotker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to retumn to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fec or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is bi-weekly. The employer will furnish
to the worker, on or before each payday, one or more written statements showing the worker’s total earnings for the pay
periods, the beginning and ending dates of the pay period, the worker’s hourly rate and/or piece rate of pay, the units
produced daily (if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours
offered in accordance with and over and above the ¥ guarantee), the hours actually worked by the wotker, an itemization of
all deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcrption upon request by the
Secretary of Labor or a duly authotized and designated representative, and by the worker and representatives designated by the
wotker when approptiate authorization is provided.

The employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification

date.

5 (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; sce page one). Return transportation will not be provided
to workers who voluntarily zbandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a2 daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We have transiated these terms of employment into Spanish and done oxr best to be accurate in every respect. However, if there is o conflict between
the Spanish transiation and the English original, the English original controls.

Hermios traducids las condiciones de empleo al espaniol, y bemos becho nuestro mejor esfuerzo para ser exactos en fadas los aspectos. Sin embargo, en
caso de un conflicto entre ls traduciidn al esparioly el original en ingiés, el contrato en inglés prevalecerd.

jo (continuacién del ETA

790, pagma 1 Aruculo 2)

500 Comers Rock Rd,, Elk Creek, VA 24326 - Instrucciones: Viajar hacia el sur sobre Max Meadows Rd/ VA-121 hacia E.
Lee Hwy 0,3 millas. Continuar en Fort Chiswell Rd/ US-52S para 1,2 millas. Dar vuelta a la derecha en Ivanhoe Rd/ VA-94
para 5,6 millas. Dar vuelta a la derecha en Huddle Rd./ VA-619 4,8 milla. Tomar la izquierda en Gleaves Rd. para 2,9 millas.
Dar vuelta a la derecha en Cripple Creek Rd. para 0,5 milla. Continuar en St. Peters Rd. para 4,3 millas. Dar vueltaa la
izquierda en Grayson Tpke. /US-21 para 8,0 millas. Dar vuelta en Iz derecha en Comers Rock Rd. 0,6 millas.

Ore Knob Manor Road, Jefferson, NC 28640 - Instrucciones: Desde Hwy. 88 en Laurel Springs, tome Low Gap Rd. Vaya
aproximadamente 2 millas hasta el final de la carretera. Gire 2 la derecha en Ore Knob Rd.

2 {continuacién del ETA

790, pigina a1 Ardco 3)

La vivienda es provista bajo ningiin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables” a los
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en el
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacién se le peemitird ocupar la vivienda.

El empleador se retiene la posesion y control del drea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacién del empleo con el
empleador quien provee la vivienda, de acuerdo con la ley estatal

419 Willowshade Ln., Elk Creek , VA 24326 - Instrucciones: Viajar hacia el sur sobre Max Meadows Rd/ VA-121 hacia E.
Lee Hwy para 0,3 milla. Continuar en Fort Chiswell Rd/ US-52S para 1.2 millas. Dar vuelta a la derecha en Ivanhoe Rd/VA-
94; ir 5,6 millas. Dar vuelta a la derecha en Huddle Rd./ VA-619 4,8 millas. Dar vuelta a la izquierda en Gleaves Rd.; ir 2,9
millas. Dar vuelta a la derecha en Cripple Creek Rd.; ir 0,5 milla. Continuar en St. Peters Rd para 4,3 millas. Dar vuelta a Ia
izquierda en Grayson Tpke. /US-21; ir 8.8 millas. Dar vuelta a la derecha en Willowshad Lane. Avanzar 0,3 millas, pasar Ia casa

grande de dos pisos.

En caso de alquiler y/o alojamiento piblico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estasndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(i). Todos los gastos por renta
serén pagados por el empleador directamente al duefio o corredor de Iz renta y/o a la unidad de alojamiento publico.

Si no se ha realizado una al momento del lenado, Severt Tree Farms, LLC solicitard una inspeccién 2 Hempo de la vivienda
provista por el empleador a los representantes de la Agencia de Personal Estatl, el Departamento de Salud del Estado y/o la
Administracién de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dizs previos 2 su ocupacién.

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin anexados a esto e incorporados
como referencia z esta Solicitud. La falta de cumplimiento con estas reglas serd resultado de una accidn disdplinaria como se

describe en las Reglas de Trabajo.
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Los empleados serdn asignados a la vivienda del empleador por parte de un administrador designado por la compaiifa y
deberin ocupar la vivienda asignada a ellos. Las empleadas femeninas serdn provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.

a (continuacién

=31 ; FL1C : L 8 O
del ETA 790, pagina 1, Articulo 11

El dia de trabajo es de 8:00 AM hasta 3:30 PM de lunes a viernes y 8:00 AM hasta 1:00 PM el Sibado, con un tiempo para
comer, sin goce de sueldo (7 horas/dia y 5 horss/diz on Sibado). Se le podrd pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/0 en el dia de descanso religioso, dependiendo en las condidones climaticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del tiempo y la condicién de la cosecha lo permitan. Los empleados se reportarin a trabajar
el dia y al lugar designado como se le indicd por el empleador cada dia.

icipated Range of Hours for Different Seasonal Activities/Ran.
Actividades de la Temporada (continuacién del ETA 790, pigina 1, Articulo 12

Desarrolla un variedad de trabajos manuales/ operacién de equipo en la operacién de la granja..

(Ver el Anexo 16 para una descripcién complete de la descripcion del trabajo). Como asunto general, las horas de trabajo
serdn divididas entre la producci6n de 4rboles de Navidad y fresas dependiendo de las necesidades del empleador. Dado a que
la demanda de la produccién agricola es impredecible y se maneja por factores que incluyen la temperature, condiciones de la
cosecha, demandas del mercado y trabajos temporales requiren de numerosos factores, es imposible predecir con un nivel de
precisién que porcentsje de tiempo serd dedicado para especificar trabajos descritos en el Anexo 16.

790, pigina 3 Articulo 15)

AN "
{continnacién del

Las referencias de estos individuos serin hechas a través de las oficinas de colocacién Virginia Employment Commission pata
comprobar el empleo actual, cosecha o informacién de vivienda y para asegurar que se hagan los arreglos correspondientes.
Sera responsabilidad de la oficina SWA referente de informar a los solicitantes de empleo de los términos y condiciones de la
autorizacién. La oficina SWA referente después de coordinar las referencias con las oficinas de colocacién contactard al agente
del empleador o al empleador directamente y asesorard al agente o empleador sobre la referencia o referencias. Cuando sea
posible, las oficinas SWA podrin proveer el servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por
teléfono, serin dirigidas por el agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El
empleador serd contactado primeramente en la siguiente direccidn o teléfono. Si no se encuentra disponible, se
contactard el agente del empleador directamente durante las mismas horas.

Empleador Agente del Empleador

| Severt Tree Farms, LLC MAS Labor H-2A, LLC.
Debbie Harrington P.O. Box 507 / 650 Front Street
500 Comers Rock Rd. , Elk Creek VA 24326 Lovingston, VA 22949
(276) 655-3969 (teléfono) 434-263-4300 (teléfono)
(276) 655-3968 (fax) 434-263-4700 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea posible. Si una oficina
de colocacion planea referir 2 varios solicitantes al mismo tiempo, se requiere que ef empleador sea avisado por adelantado y
un agendsa pars las entrevistas. Las oficinas SWA extemas del érea local pueden utilizar el sistema de Hamada por cobrar

proveido en ¢ Item 1b.

La decision de contratacion serd comunicada directamente al solicitante al teléfono, direccién, correo
electrénico u otro medio de informacion en el caso que dicha informacdién no pueda ser otorgada durante Ia
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entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier

C4s0.

Oficina de Agencia Estatal: Virginia Employment Commission
192 Bristol East Road
Bustol, VA 24202, VA
(276) 642-7350

Severt Tree Farms, LLC acatard de acuerdo 2 la establecido por el 20 CFR § 655.135 que incluye pero no se limitaa Ia
normativa especifica con referencia a las practicas de contratacién, reclutacién afirmativa, en cumplimiento con las leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al (I) para todos los trabajadores que
aplican y/o son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacidn.

3jo (continuacién del ETA 790, pagina

Este trabajo requiere de tres meses (o 480 horas) de experiencia previa trabajando en un granja de fresas y
arboles de Navidad. Los empleados deberin desarrollar actividades manuales y mecanizadas con precisién y

eficiencia.

Arboles de Navidad: Los empleados desarrollan trabajo de campo pesado como rodiar, cortar y cosechar en
una granja de arboles. Selecciona arboles para realizar cortes de acuerdo a lo estipulado, por especie y clase y
tala utilizando hacha o sierra de cadena. Puede manejar camiones o tractotes para transportar los arboles de los
campos al drea central de carga. Jala atboles del 4rea de carga, corre los arboles hacia la empacadora y carpa los
arboles en los camiones para ser transportados. Puede contar arboles al itlos cargando en los triileres.

Plantas de Fresas: También cosecha (pizca) plantas de fresas. Puede deshierbar, disminuir plantas. Puede
ayudar con la irrigaci6én. Puede operar y dar mantenimiento a tractores o equipos operados a mano. Puede
ayudar en el mantenimiento de los edificios de la granja.

El trabajo se debera de realizar en la granja por largos periodos de tiempo. Se espera que los trabajadores
desarrollen los trabajos incluyendo el embalaje, pesar y cargar el producto. Los trabajadores ayudarin en cargar
los camiones con el producto pesando hasta 100 libras y cargar hasta una altura de 8 pies por largos periodos de
tiempo. Los trabajadores serdn capaces de trabajar en sus pies inclinados por largos perfodos de tiempo. El
trabajo requiere movimientos repetitivos y caminatas extensivas. Las alergias a las picadurss, roble venenoso, a
solidago, ambrosia, espray de insecto, quimicos relacionados, etc. puede afectar la habilidad de los trabajadores
para desarrollar el trabajo. Los trabajadores estarin expuestos a temperaturas hiimedss en la mafiana y el calor
durante el dia al trabajar en el campo. Las temperaturas oscilan de 10 a 100 grados F. Se requiere que los
trabajadores laboren durante lluvias ocasiones no tan severas que se detenga el trabajo del campo. Los
trabajadores deben estar fisicamente capaces de desatrollar el trabajo requerido con o sin comodidades
razonables. Se requiere trabajar el sabado. El empleador pagara exdmenes antidoping posterior a la contratacién

bajo sospecha de uso.

El trabajo también incluye equipo de poder mecanizado para el campo. Como un ejemplo y no limitado a
equipo de poder puede incluir sierras de cadena, tractores, rociadoras, cosechadoras ¥ otros equipos. Se espera
que los empleados puedan operar equipo agricola con o sin direccién.

El empleador asegura que al trabajador se le proveerd transportacién de su vivienda al hugar de trabajo cada dia
{para los trabzjadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen el empleo como Trabajador de Jomalero con expetiencia deberin estar disponibles
por el periodo requerido por el empleador. Los solicitantes deberdn proveer referencia(s) de empleador(es)
recientes estableciendo experiencia previa aceptable. Los empleados exitosos estarin sujetos 2 un perdodo de
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prueba de hasta 5 dias durante el cual su desarrollo o trabajo requerido serd evaluado. Si el desarrollo duraate el
petiodo de prueba no es aceptado por el empleador el trabajo del empleado seré dado como terminad.

Todos los trabajadores domésticos y/0 no residentes de temporada que busquen el trabajo que cumplan
satisfactoriamente la estacion de cosecha antetior pueden ser compensados con arriba por encima de Iz tarifa de

salario indicada por hora. La decisién del pago antes mencionado seri hecha por el empleador, a su propiza
discrecion, y se basard en los factores que incluyen el desempefio y permanencia del empleado.

El empleador se retiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o
recalcitrante quien fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario
para que el empleador aumente una produccién de calidad Premium, por cualquier otro motivo legitimo. (Ver
Anexo 2, Condidones Generales).

Todos los términos y condiciones inchiidos en la orden de trabajo se aplicarin por igual a todos los
trabajadores, tanto empleados de EEUU y H-2A, empleados en la ocupacién descrita en esta solicitud de

aceptacion.

J Rates, Special Pay Informatior 1 Deductions/Tarifa de Pago, Inf
Especiales y Deducciones (Rebajas) (continuacién del ETA 790, pigina 4, Articulo 17)
Pago por pieza: Todo el trabajo es compensado al rango antes establecido por hora a excepcién por las
siguientes actividades laborales que serin compensadas en base de incentivo de productividad a destajo segin la

siguiente lsta:
$6.50 por caja de 500 plantas de fresa.

No se realizaran trabajos por rango de pieza a menor cantidad que los rangos por piezas mencionados. Cuando
el trabajo se desarrolle de acuerdo 2 lo establecido por la programacién del rango por pieza, se le garantiza a los
trabajadores que no sc les pagara por debajo de lo establecido por AEWR por el rango de cada hora trabajada.
En ocasiones cuando las condiciones de trabajo o cosecha lo indiquen, el empleador puede, a su discrecién,
suspender ¢l esquema de colecta por rango de pieza y a favor darse el pago por hora como se estipula en el
rango por hora del AEWR de manera que se asegure las ganancias justas del trabajador.

El empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de trabajo del petiodo tota! durante el cual el
trabajo y todas las extensiones estarin en efecto, iniciando con el primer dia de trabajo después de la llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provisién, el trabajador seri pagado la cantidad que él/ella
hubiera ganado donde él/ella, de hecho, haya trabajador para garantizar la cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendri derecho a esta garantia.

El empleador se compromete a mantener la némina de manera adecuada y precisa, de acuerdo con los requisitos del 20 CFR §
655.122(j)(1), y de retener dichos archivos pot al menos tres (3) afios después de la fecha de certificacion. El empleador
proporcionard a cada empleado en el dia de pago la conwmbilidad detallads de las ganandias y las deducciones legalmente
requeridas y autorizadas de los trabajadores. Las deducciones del FICA vy las retenciones de impuestos federales/estatales y las
deducciones incluyendo el apoyo 2 menores por orden judicial, embargos y gravimenes, y cualquier otra deduccién legalmente
requerida serd en circunstancias individuales requeridas por la ley. Todas las deducciones serdn realizadas de acuerdo z la
reglamentacién de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiers, serin pagados por deducdén pre
autorizada en l2 némina. El empleador no prevé otras deducciones hechas 2 la némina de acuerdo 2 la fuerza Iaboral. Los
gastos razonables de reparacién de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro serin
cobrados 2 los empleados que se encuentren responsables de dichos dasios a la vivienda. Si un empleado realiza lamadas de
larga distancia utilizando la linea de teléfono del empleador, el empleado acepta que se le realicen dichas deducdones de la(s)
lamada(s) de su recibo de nomina y que inmediatamente confirmard dicha autorizacién por escrito. Si el trabajador no autoriza
dicha deduccién por escrito, se espera que el empleado pueda pagar a | empleador por el uso del teléfono bajo peticién. Si el
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empleado no paga dichas lamadas telefnicas dentro de un tiempo razonable después de que se la haya pedido, el trabajador
estard sujeto a una accién disciplinaria de acuerdo a las politicas del empleador.

ag0 (continuacién del ETA 790, pigina 4, Articulo 18)

En el caso que el Departamento de Trabajo baje el AEWR por cualquier razén durante el tiempo de la reclutacién del
empleador y el término de la solicitud del certificado de trabajo, el empleador reducird su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mis elevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En el evento que Iz agendia estatal de colocacién que promulgue un rango de
salario por hora mis elevado que el AEWR federal que subsecuentemente sea retirado ¥ sustituido por un rango de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por ¢l Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor 2 su discrecidn, pero en
cualquier caso que no sea menor al més elevado de los rangos antes mencionados en efecto 2l momento de que el trabajo sea

desarrollado.

51, antes de la fecha de expiracidén especificada en esta solicitud de aceptacién de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, el empleador podré dar por terminado el contrato de trabajo. 8i dicho evento constituye una
tmposibilidad del contrato este serd determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumpliri con la garantia de tres cuartos por el tiempo que paso desde el primer dia del
empleo al momento de la terminacién como se describe en el 20 C.F.R. § 655.122(). El empleador hard un esfuerzo en
transferir al empleado con otro empleo comparable e igualmente aceptable para el empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectuada, el empleador debers:

)] Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar el empleo que interviene)
provenga a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que ¢l

empleado prefieta;

2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportadon
y gastos de subsistencia al hugar del empleo; y

(3) Pagard al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrén, si dichos pagos no fueron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diaria serd contabilizada como se establece en el 20 C.FR. § 655.122(h). La cantidad del pago del serd igual al
medio de transporte mas econémico y razonable que cubra la distancia involucrada.

El empleador proveeri sin costo todas las herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a mis tardar de
nuevo (9) dias laborales y 2 mis tardar cinco (5) dias laborales previos a la fecha original requerida citada en este pedido de
trabzjo. El no comunicarse con tal oficina descalcificard al emplezdo de garantizarle los previsto en 20 CFR § 653.501
(DWE)A) & D).

Si el empleado voluntarizmente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducts, el empleador notificard al Departamento de Trabajo (y Seguridad Intema, en el caso de un
trabajador H2-A) & miés tardar de dos (2) dias laborales en caso de su abandono; dinco dias laborales de ausencia injustificada
significari abandono del empleo. El empleador no serd responsable de proveer o pagar la transportacién de retomno y gastos
de subsistendia del empleado y el empleador no estd obligado a la garantia de tres cuartos descrita arriba.

El empleador informari 2 los beneficiarios de la visa H-2A de su responsabilidad de tegresar a su pais de origen, o de has
autorizaciones de empleo subsecuentes, al final del término del empleo.
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El empleador prohibe el pago de la reclutacién de los trabajadores. Si 2 un trabajador se le pide pagar dicha pago o ha pagado
el mismo, €l o ella deberin de informar al empleador de inmediato para que el empleador pueda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en viernes. El pedodo de pago ¢s cada otra
semana. El empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito
mostrando las ganandias totales por los periodos de pago, la fecha de inicio ¥ término de cada perfodo de pago, el rango por
hora del empleado y/o el rango de pago por pieza, las unidades producidas diariamente (si el pago es por rango de pieza) las
horas de empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantia
de V4), las horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del

empleado, el nombre del empleador, direccién y FEIN.

El empleador esti de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeccién y
transcripcién bajo pedimento de la Secretaria de Trabajo o algiin representante autorizado y designado, y por el empleado o
representante designado por el mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveeri al empleado compensacién que cubra heridas o enfermedades que se den fuera y en el curso del
empleo del trabajador. Se proveerd comprobante del seguro de compensacidn proveido por el oficial certificador ptevio a la

fecha de certificacién.

ansportacién (continuacién del ETA 790, pigina 4, Articulo 19)

Si el empleado completa el perfodo de empleo, el empleador proveeri o pagari la transportacién y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regteso, en este caso el
empleador solo pagari por la transportacion hacia el nuevo trabajo.

El reembolso de la transportacién de llegada o retorno aplica solo a las personas reclutadas fuers de distanciz conmutable (dey
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacién bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresarle a
su vivienda diariamente. Dicha transportacién serd de acuerdo con las regulaciones aplicables en la Federacién, Estado o leyes
locales. El uso de este transporte es voluntario, a ningiin empleado se le requerird como condicién del empleo el utilizar la
transportacion y subsistencia si aplica. El empleador no proveerd transportacion a los empleados locales diferente que de la

granja al lugar de trabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may teeminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (@
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessacy absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial perod, whichever is applicable, to perform in a
workmanlike matiner to enable the employer to produce and sell a premium quality product; (e) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the

DOL 50% rule.

If, before the expiration date specified in the work contract, the setvices of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfdl the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122()). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not effected,

the employer will:

N Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,

whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3) Pay the worker for any costs incurred by the worker for transportztion and daily subsistence to that employer's place
of employment, if such payments were not already paid to the wotker prior to the separation of employment. Daily

subsistenice must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the

distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to 2 worker in corresponding employment, no later than on the date work commences. In the sbsence of a
separate, written work contract entered into between the employer and the worker, the required terms of this job order and

the certified Application for Temporary Employment Certification will be the work contract.
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ndici

Para ser contratado para este empleo bajo esta descripcién, el empleado debers ser capaz, estar dispuesto, calificado y
disponible a iempo y hugar de la necesidad de desarrollar el trabzjo descrito en esta descripcion.

El empleado entiende que si renuncia o es despedido por causa ajena al término del petiodo de empleo éste no recibirg el
reembolso de transportacién mencionado bajo el Titulo 17 y no podré ser elegible para contratacién en afios futuros,

El empleador podri dar por terminado al empleado por razones legales relacionadas sl trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(s) abandona el empleo; cinco dias laborales consecutivos sin justificacién significard
abandono del empleo; el empleado deberd notificar al empleador y asegurar el permiso en caso de ausencia; (b) hacerse el

reglas (se anexa una copia de las reglas generales); (d) se rehisa después de completar el periodo de tres dias de entrenamiento
o cinco dias de periodo de prueba, lo que aplique, a desarrollar de manera humana el realizar que el empleador produzca o
venda productos de calidad premium; (¢) 8i se le encuentra un record de condena crimingl 0 un registro de delincuencia sexual
que ¢l empleador crea razonablemente, de acuerdo con la ley, que impediré la seguridad y condiciones de vida de otros
trabajadores; (f) ofrece otros procesos legales relacionados con el trabajo para Iz terminacién del empleo, incluyendo la
terminacién de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicién para el empleo

bajo de regla del 50% del DOL.

contrato este sera determinado por un Oficial Certificado de acuerdo con Ia ley. En el evento que se de por terminado el
contrato, el empleador cumplira con la garantia de tres cuartos por el tiempo que paso desde el primer dia del empleo al

) Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
interviene) del cual proviene a trabajar para el empleador, o transportar al empleado al siguiente empleador H-25 certificado,

cualquiera que el empleado prefiers;

) Reembolsar al emplezdo el total de las deducdones hechas 2l pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

(3) Pagara al empleado por cualquier costo realizado por el empleado par su transpartacion ¥ subsistencia diaria al lugar
del empleo del patrén, si dichos pagos no fueron pagados al empleado previamente antes de Iz separacion del empleo. La
subsistencia diaria sera contabilizada como se establece en el 20 C.FR. § 655.122(h). La cantidad del pago del transporte no
sera menor (y no se requiere ser mas) que el medio de transporte mas econémico y razonable que cubra la distancia

involucrada.




Severt Tree Farms, LLC Work Rules

Although not intended to be a complete list, these work rules are intended to rovide guidance to workers of
ug mp. P gur

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requitements, including these work rules, will be

considered grounds for immediate termination of a worker’s employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violatons.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

10.

11

12,

13.

14.

15.

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s ptior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or llegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including

housing,
Excessive absences will not be permitted. This is regular, everyday work for which employees ate expected to be
preseat, ahle and willing to perform every scheduled workday. This is not sporadic or “day work.” Excessive or

repeated tardiness is not acceptable. Any absence from work must be reported by 7TAM. Five consecutive workdays
of unexcused absence will constitute abandonment of employment and worker will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnecessary heat should be tumed off;
doors and windows closed in event of rain and when heat s turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthotized breaks from work.
Workers may not leave the field or other assigned work area without permission of employer or person in charge.
Workers may not enter employer’s premises without suthorization.
Workers may not begin work prior to scheduled starting time ot continue working after stopping time.
Workers living in employer’s housing may not entectain guests n housing premises after 10:30 p-m. except on
Saturday night on which night guest hours end at 12:00 midnight No persons, other than workers ussigned by
employer to a room, may sleep in a0y room.
Workers may not deliberately restrict production, damage plants or bruise fruit.

Page 1 of 4




16.

17.

18.

19.

20.

21

22,

24.

25.

26.

27.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Warkers will be discharged for fighting on the employer’s premises, including housing premises, at any time.
Workers will be discharged if they steal from fellow workers or the employer.
Workers will not falsify identification, personnel, medical, production or other work-related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property
belonging to the employer or to other employees.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which
the worker has not been specifically assigned by his supervisor. Workers may not use or opetate trucks or other
vehicles, tools or other equipment or property for their personal use unless exptessly authorized by the employer.

Workers must not misuse or remove from the farm premises without authorization any employer-owned property.

Workers must obey sll safety rules and common safety practices and must report any injuries or accidents promptly to
their supetvisor or the employer’s office.

Workers must follow supervisor’s instructions. Insubordination is cause for dismissal,

Long distance telephone calls are prohibited without pror permission of employer and costs of such calls, if made by
workers without employer’s prior permission, will be charged to workers.

Except as otherwise noted above, employees who violate work rules will be disciplined according to the following
schedule:

First offense:  oral warning and correction.
Second offense: written warning and unpaid leave for balance of day.
Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact

statement.
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NORMAS DE TRABAJO

Aunque no es a intencién de ser una lista complete, la intencién es que estas normas de trabajo provean guia a los

trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados 1l trabajo que tenga el patrén,

incluyendo estas normas de trabajo, serin consideradas como motvo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dias pueden llevarse a cabo en el

Se espera que los trabajadores cumplan con todas las normas relacionadas = disciplina, asistencia al trabajo, calidad de

trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que el patrén le provea.

1.

10.

11.

12.

13.

Los empelados que desarrollen un trabsjo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
resto del dia o hasts por tres dias a discrecién del supervisor, dependiendo del grado de la infraccion, al record previo
del empleado y otros factores relevantes. El despido del empleado podri ser resultado de ofensas anteriores.

No se podri usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabzjo antes de que ¢l mismo sea completado (como durante las comidas); los empleados no podrin reportarse a

No se permitirin susencias excesivas. Este es un trabajo regulat, un empleo diario para lo que se espern que los
empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diatio. Este no es un empleo esporidico o
de un dia. Las llegadas tardes en exceso o fepetitivas no serin aceptadas. Cualquier ausencia al trabajo deberd ser
reportada a las 7 AM. Las ausencias sin justificacién de cinco dias consecutivas constituirdn como abandono del

empleo y el empleado serd despedido.
Los empleados deberin mantener cualquier la vivienda proveldo s ellos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados deberin cooperar en mantener las dreas comunes de la cocina y habitaciones. No se

permiten mascotas de cualquier tipo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podtin ser retirados,
manipulados o lterados en cualquier forma. Los empleados que requieran copias podrin pedirselas al supervisor.

Todas Ias viviendas deberin cerrarse cada mafiana antes de ir 2 trabajar. Las luces y calefaccion innecesaria deberd ser

apagada, las puertas y ventanas cerradas en caso de luvia ¥y cuando la calefaccién esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones es necesario para los demis ocupantes.

Los trabajadores que viven en las viviendas del patrén no pueden cocinar en log dormitorios o en cualquiera otra irea
que no sea la cocins. El patrén proveeri los aparatos y articulos pars cocinar.

Los trabajadores no deben tirar papeles, latas, botellss ni otra basura en los campos, el drea de trabajo, ni en el drea de
vivienda. Se deben usar los recipientes para basurz y desperdicios.

Los empleados no podrin tomar recesos del trabgjo sin autorizacién.

Los empleados no podrin sbandonar los Campos u otras areas signadas de trabajo sin permiso del empleador o la
persona encargada..

Los trabajadores no deben entrara la propiedad del patrén sin sutorizacién.

Los empleados no podrin inicier el empleo antes de la hors de entrads o continuar trabsjo después de la hors de
terminacion
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14,

15.

16.

17.

18.

19.

21

22

23

24.

25.

26.

27.

Los empleados que habiten la vivienda del patrén no podrin tener visitas después de las 10:30 p.m. con la excepcidn
de los sibados en la noche donde las visitas terminaran a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por el empleador, podrd dormir en una habitacién,

Los empleados no pueden deliberadamente restringir la produccién, dadar las plantas o lastimar las frutas.

Cualquier empleado que amenace fisicamente 2 otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto 2 despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estars
sujeto a despido de inmediato.

Los empleados serin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cualquier

momento.
Los empleados serdn despedidos si roban de otros compatieros de trabajo o el empleador.

. Los empleados no falsificarin su identificacid, registros personales, medicos, produccién u otros registros

relacionados al trabajo.

Los empleados no podrén intencionalmente abuser o destruir cualquier maquinaria, camionets o vehiculos, equipo,
herramienta o propiedad perteneicente al empleador o empleados.

Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y
propiedad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal 2 menos
que haya sido expresamente autorizado por el empleador.

empleador.

Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comiin y deberin reportar
cualquier lesidn o accidente de inmediato al supervisor o la oficina del empleador.

Los empleados deberin seguir las instrucciones del supesvisor. La insubordinacién sera causal del despido.

Las llamadas de larga distancia estdn prohibidas sin la previa autorizacién del empleador y los costos de dichas
llamadas, si fueran realizadas sin la previa autorizacién del empleador, serin cobradas a los empleados.

Salvo se indique lo contrario, los empleados que violen las normas de trabajo serin disciplinados de la siguiente

manera:
L Primera ofensa: aviso oral y a prueba
ii. Segunda ofensa: aviso por escrito y resto del dia sin paga.
iii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pediri al trabajador

que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON joB
ORDER 42,0632

1. ORDER NUMBER:
2. NAME OF EMPLOYER: Severt Tres Farms, LLC

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)

500 Comers Rock Rd. , Elk Creek VA 24326

Truvel south on Max Meadows Rd/ VA-121 towerd E. Lee Hwy for 0.3
mi. Continue on Fort Chiswell Rd/ US-528 forl.2 mi. Tum right on
Ivanhoe Rd/ VA-94 for 5.6 mi. Tum right at Huddle RA/VA-619 for 4.8
mi. Tum left at Gleaves Rd 2.9 mi. Turn right at Cripple Creek Rd for 0.5
mi. Continue on St. Peters Rd. for 4.3 mi. Turn left at Grayson Tpke/ US-
21 8.0 mi. Tum right at Comers Rock Rd for 0.6 mi.

4. PERIOD OF EMPLOYMENT:
FROM: 4/4/2014 TO: 1212012014

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY _7
7 hrs. Mon.-Fri. /§ hrs.Sat
DAYS PER WEEK §

6. PAY: Friday/ bi-weekly

HOURLY RATE: $9.87

PIECE RATE: All work is compensated st the sbove hourly rate except for the
following work activities which may be compensated on & piece mte productivity
incentive basis according to the following schedule:

$6.50 per box of 500 stwberry plants

No piecemtewmkwillbeperfonmdarlusdmthemwdpieccmu. When work
is performed sccordingtothesmedpiuccmelcbdule,mrbnmxmmeedm
they will be paid no less than the stated AEWR hourly rate for cach hour worked.
lnimtancawhaxwoﬂdngormpcoﬁﬁomindiafc.thcanpbycmy,uthis
dimmﬁomsuxpmdthepimcmmhmin&mofb;ﬂypsyatmemm
hourly rate in onder to assure workers fair eamnings.

7. WORK TASKS TO BE PERFORMED:

This job requires 8 minimum of three months (or 480 hours) of
verifiable prior experience working on & Christmes tree and strawberry
farm. Workers must be able to perform manual as well as mechanized
activities with accuracy and efficiency.

Christmas Trees: Workers will perform heavy manual field work
spraying, shearing and harvesting on a tree farm. Selects trees for cutting
according to markings, species and grade and fells trees using axe or chain
saw. May drive trucks or tractors to transpoxt trees from the ficld to
central loading area. Dmgxwtmﬁmncxmingmmnsmt}uough
tree baler and loads trees onto trucks for transport. May count trees as
loaded on trailers.

Strawberry Plants: Also harvests (liftx) strawberry plants. May weed,
thin plants. May assist with irrigation. May operate and help maintain
tractors or hand-operated equipment. May assist with genera! farm
building maintenance.

Work is to be done in the field for long periods of time. Workers are
cxp@cdmpafamduﬁuimludingboxing.wei@ingmdlo«ﬁngof
product. Workers may aasist in loading trucks with product weighing up
to 100 pounds and lifting to a height of 8 feet. Workers should be able to
work on their feet for long periods of time. Work requires repetitive
movements and extensive walking. Allergies to bee stings, poison oak,
ragweed, goldenrod, insect spray, related chemicals, etc. may affect

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

I. NUMBERO DE LA ORDER: %2/ © 6.3
2. NOMBRE DEL EMPLEADOR: Severt Tree Famms, LLC

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See ES 338)

500 Comers Rock Rd. |, Elk Creek VA 24326

Visjar hacia el sur sobre Max Meadows Rd/ VA-121 hacia E. Lee Hwy
0,3 millas. Continuar en Fort Chiswell Rd/ US-528 para 1,2 millas, Dar
vuelta & Ia derecha en Ivanhoe Rd/ VA-94 para 5,6 millas. Dar vuelta a |a
derecha en Huddle R4/ VA-619 4,8 milla. Tomar la izquierda en Gleaves
Rd. para 2,9 millas. Dar vuelta a I derecha en Cripple Creek Rd. para 0,5
milla. Continuar en St. Peters Rd. pare 4,3 millas. Dar vuelta a Ia izquierds
en Grayson Tpke. /US-21 para 8,0 millas. Dar vuelta en la derecha en
Comers Rock Rd. 0,6 millas.

4. PERIODO DE EMPLEOQ:;
DEL: 4/42014 Al 1212012014

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 7
7 hrs. Lunes-Vienes /§ Sabado
DIAS POR SEMANA ]

6. PAGO: Viemes / cada otre semana
SUELDO POR HORA: $9.87

$6.50 por caja de 500 plantas de fresa.

!{oum&nmﬂzbq{mporm@depimlmmunﬁdadqmb:mpor
p:mamenciomﬁmdoylhbajoscdamuﬂedemdolbmbhcidoporh

7. LABORES A DESEMPENAR EN EL TRABAJO:

mmwomquiaedcmmm (0480 hores) de experiencia previa
utbajmdommxraqjadeﬁmsyubo!csdeNavidad. Los empleados
;dgbs:in.deurrolhr actividades manuales y mecanizadas con precisién y
ciencia.

Plantss de Fresss: También cosechs (pizca ) plantas de fresas. Puede

deshrierbar, disminuir plantss. Puedetyudtcmhitdméa,' Puede operar
y dar mantenimiento & tractores o equipos
mdm:m&nimdek»diﬁd«dehmjl.

Eltrtbajondebuidemlinreuhmjaporlmpuiodmdeﬁm.
Scaputwelanhajmhmoﬂmburﬁnjmimlumdod




workers' ability to perform the job. Workers are exposed to wet weather
carly in the moming through the heat of the day, working in fields.
Temperatures may range from 10 to 100 F. Workers may be required to
work during occasional showers not severe enough to stop field
operations. Workers should be physically able to do the work required
with or without ressonable accommodations,

Work will also include heavy mechanized field work using power
equipment. By way of example and not limitation power equipment may
include power chain saws, tractors, sprayers, cultivators and other
equipment. Workers will be expected to be sble to operate agricultural
equipment with or without direction.

Employer assures that workers will be provided transportation from living
quarters to work site every day (for workers who must be provided
housing under the applicable regulations).

Persans secking employment es experienced Farm Worker must be
available for the entire period requested by the employer. Applicants must
be able to furnish job reference(s) from recent employer(s) establishing
acceptable prior experience. Succeasful applicants will be subject to a trial
period of up to five days during which their performance of required tasks
will be evaluated. If the performance during the trial period is not
acceptable to the employer the workers employment will be terminated,

All domestic and/or nonresident seasonal workers employed pursuant to
this job order who satisfactorily completed the previous crop season may
be compensated above the stated hourly wage rate. The decision to pay
above the stated prevailing hourly rate will be made by the employer, at
his sole discretion, and will be based on factors including the recipient’s
performance and tenure.

Employer retains the right to discharge an obviously unqualified worker,
malingerer or recalcitrant worker who is physically able but does not
demonstrate the willingness to perform the work necessary for the
employer to grow a premium quality product, or for any other lawfu]
reason. (Sece also Attachment 2, Genersl Conditions).

All terms and conditions included in the job order will apply equally to all
workers, both U.S. workers and H-2A workers, employed in the
occupation described in this clearance order.

Three months of previous experience required in the job described.
Saturday work required. Must be able to lift/carry 100 Ihs. Employer-paid
post-hire drug testing upon suspicion of uge,

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN

Yes

9. HOUSING CAN ACCOMMODATE 30 PERSONS. 3
INDIVIDUALS

-0 FAMILY

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
(Sec item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPE _AMOUNT
SOCIAL SECURITY XAAXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE

cmbdaj;,pmryeaxgxrdpmducto.mnba)adomayudminmmrgar
loswmonuconelpmduaopaandohasm 00 libras y cargar hasta una

El trabajo también incluye equipo de poder mecanizado para el campo,
Como un gjemplo y no limitado 2 oquipo de poder puede incluir sierras de
cadens, tractores, rocisdoras, cosechadoras ¥y otros equipos. Se espera que

los empleados puedan Operar equipa agricola con o sin direccitn,

E} e'xnplm:segumqucal trabajador se le proveers transportacién de su
vivienda al lugar de trabajo cada dia (para los trabajadores que se les provea
hospedaje bajo las normas aplicables.)

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: §I

9. VIVENDA DISPONIBLE PARA 30 PERSONAS. 3¢ INDIVIDUOS
0 _FAMILIAS

10. COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL COSTO POR
DIA SERA (VuNmn.Bthtdmdchhajo)
LOS TRABAJ TIENEN QUE COCINAR SUS COMIDAS: SI




CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The employer has guaranteed your first week's wages unless he/she
notifies this job service of & later starting date by
o3-25 sy .
In order for you to be elighle for this guarantee, you must contact the job
service at:

Virginia Employment Commission

(276) 642-7350

192 Bristol East Road
Bristol, VA 24202, VA

During the period of 0.?‘,2,‘f/9’.7£0 03-14 o,/?/
Any Job Service office will assist you in doing this.

1. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA

SUMA COBRADA POR EL —H
CONTRATISTA DE TRABAJADORES

AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:
La copia de Ia orden completa esta disponible en Ia oficina para su

inspeccion:

El empleador ba garantizado el PAg0 por su primera semana de empleo a
menos que este notifique al Servicio de Empleos que la fecha de comenzar a
trabajar sera atrasads, y que tal notificacion sen a nas tardar
el 63-25-7 .
Para que Ud pueda tener derecho a esta garantia de pago, tendra que ponerse
en contacto con la Oficina del Servicio de Empleoas en el

Virginia Employment Commission

(276) 642-7350

192 Bristol East Road

Bristol, VA 24202, VA

Durante el periodo el 2526 -7y ©3-3 0- Y
Cualquier Oficina del Servicio de Empleos le asistira en hacerto.




Severt Tree Farms, LLC

500 Comers Rock Rd,
Elk Creek, VA 24326
Phone: (276) 655-3969
Fax: (276) 655-3968

1/19/2014

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago National Processing Center

11 West Quincy Court
Chicago, IL 60604-2105

RE:  Severt Tree Farms, LLC

To Whom It May Concern:

In accordance with 20 CFR § 655.122(e)(1) and 20 CFR § 655.122(c)(2), I attest that Severt Tree Farms, LLC 's
Workers’ Compensation insurance policy will be renewed to cover the entite contract period specified on my H-
2A application; to-wit: 4/4/2014 - 12/20/2014. A copy of my current certificate is enclosed herein,

S;

Sherrie Taylor
Manager
Severt Tree Farms, LLC

Enclosures




WC 6104087 INSURED caopry MOD. 15 2

RENEWAL OF POLICY we 6104087
WORKERS COMPENSATION AND EMPLOYERS LIABILITY pPoLICY
AMENDED DECLARATION ¥ ¥ EFFECTIVE 64/08/13
SUPERSEDES ANY PREVIGUS DECLARATIONS BEARING
THE SAME NUMBER FOR THIS poLIcy PERIOD
REASON FOR AMENDMENT STATUTORY RATE CHANGE

POLICY NUMBER o morTey vmnros——- COVERAGE TS PROVIDED TW THE EOBE

WC 6104087 l 05/08/13| 04/08/14] VA FARM BurReau FIRE & CASUALTY INS cp. 1381
NAFED N ND_ADD L ——— — :

ITEM SEVERT TREE FARMS LLcC ENTITY oF INSURED -~ LIMITED LIAB cg
1. C/0 MIKE SEVERT FEIN: 20-1061322
1023-C OLD OBIDS RD RISK ID: 450822299

WEST JEFFERSON NC 28694
IR N R R ] ) . - U

INFORMATION PAGE 1 «WwC o0 00 01 A

NO ADDITIONAL LOCATIONS

ITEM

2. POLICY PERIOD - 04/08/13 TO 04/08/14 12401 AM STANDARD TIME AT THE
INSURED'S MAILING ADDRESS.

3A. WORKERS COMPENSATION INSURANCE: PART ONE OF THE POLICY APPLIES To THE
WORKERS COMPENSATION LAW OF THE STATES LISTED HERE; VIRGINIA

3B. EMPLOYERS LIABILITY INSURANCE: PART TWO OF THE POLICY APPLIES TO WORK
IN EACH STATE LISTED IN ITEM 3a. THE LIMITS OF Our LIABILITY UNDER
PART TWO ARE:
BODILY INJURY BY ACCIDENT $#100,000 EACH ACCIDENT
BODILY INJURY BY DISEASE $100,000 EAcH EMPLOYEE
BODILY INJURY BY DISEASE $500,000 PoLICY LIMIT

3cC. OTHER STATES INSURANCE: PART THREE OF THE POLICY APPLIES TO THE STATES,
IF ANY, LISTED HERE: NONE,

03/18/13
e ———




U.& Dopartment of Laber Amended: 815872014 ) Soclal Security Acsount Ne,
Wage and Hour Divinion ‘ — —
- . S . A Socis! Sseurity Employer I No, 20-4054282
::M C-O3-0842820- 36-R “ . Porrn, Home Addrsss 850 Front Skwet
Lo - T e
Name MAS Labor N-2A . Cly or Towry [Creey @ Codel
 cortty 3t 18 parson nacned above le registered prrsusni 1o s Mk s ;
Sansonet mmumhmumnmm P Dueorwm | oSSt Mg Be wen e
covarnd by the Act Recrl, solick, Kamiets, hire and engloy : m.’ i R
Tramspertation ! Ashorized Not Authurized . This Cortiicats s bassd on he Mgrant and § Agricutarsl Worker Protaction Act ang
Housing | ot Aulborfred ‘ ragation lssued Sucounder, s mmmnw ¥ may e revoked or
) wum:u wmuuuqﬁ::,
. . g and workevy.
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163068 .

23



R
e

MAS Labor HZA, LG
650 Front Street

y > 2 A RO, Box 507
ma?myuww S
&)
m

far Indenendent s masiaboceon (Wb site}
SolSonsCmastanos com famal

© 2013 (revised 7772013, prinied 301 P L202013)
2013-14 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT {the “Agreement”)
Is antered Into by and between MAS LABOR H2A, LLC
{*mésH2A"}, a Virginia limited liability company, and

Severt Tree Farms, LLC

{“Client™),
an employer having its principal place of business in the state of

Virginia

WHEREAS m4sH2A provides professional services intended fo assist
employers in obtaining capable, reliable, legal seasona or temporary
labar;

WHEREAS Client needs such services as masH2A provides;

WHEREAS Client has agreed to retain masH2A’s services and
mésHZAhaszopmvideftsseMceaforhepurposesmdupon
the terms and conditions herein st out

NOW, THEREFORE, In consideration of the mutual promisas and
premises herein contained and other good and valuable consideration,
the adequacy of which is hereby acknowledged, the parties, intending
to be legally bound, hereby agree as follows:

INDEPENDENCE: Client and masH2A each understand and agree
that it is independantly engaged in meopemﬂonofitsownbtmiess,
matneimefshauboconsidered!obemeagent.mastuorwmof
meomerfofmypumoseexceptaswtfommmtsﬁqmmt,and
matneimerhasmygmwwﬂmmywemsrhManyconm
assumemyob&gaﬂonsorboﬂwndseMemywmﬁesor
representations on behalf of the other, except as otherwise expressly
provided herein. Itis the intantion of Client and masH2A in
acocxnp&shirtgheresuﬁtsundutakmbymésmmmw&bem
MdependentconhmbrandWsagmemd\a#bewnstuedhlw
of this intention. In no event shall masH2A be deemed to be an
empioyer of any workers obtained by or for Client. Furthermore, whils
mmmmmammmmmmmm
recruiting activiies, mésH2A will not make hiring decision on behaif of
client. Hhmdwmmmmwﬁmtmmmﬂyd
dient

AGENCY: Cﬁentmbh&uMmdewnsmbbbc
nmmcmmmmucwmmmmm&u
HMDm:mmt?,medFuSMb'Wbym
and incorporated herein by reference. Cﬁemhembykrevomuy
makes, mmmmmaﬂnmmmmb

[
perform, carry out or confirm on Client's behaf alt such acts, deeds,
andsewicaasmybemcessarymmmpﬁsh the foregoing. As
required by 20 CF.R. 655. 135(k), Client hereby forbids masH2A ang
any of its agents to sesk or raceive payments or other compensation
from prospective H-2A employees

TERM: This Agreement shafl commence upon its execution by both
mésH2A and Client and shasappiytoafrangeznentsmadefa'me
workerstopeﬂormworkdurhgasingieperfodofneedfcﬂmving the
execution of this agreement.

COMPENSATION TO misH2ZA: masH2A shall be compensated by
Chient for its services hereunder as set forth in *2013-14 H-24
Documant 2°, the *Service and Fee Schedule® signed by Client

DUTIES: Client agrees to comply In a timely manner with all requests
made by masH2A as reasonably necessary for the provision of its
services to Chent hereunder, Further, Client agrees that any and alf
information fumished to masH2A wilt be truthful. Further, Client agrees
tofarniﬁariznﬂsetfwtﬂwhebrmsandoondi&nsofempbymsntstated
by méasH2A on Client's behalf in its labor certification appiication and in
its written disclosure to prospective workers anq to comply with those
terms and conditions. Further, Client agrees to famiifarize itself with il
cbligations Imposed on It as an employer of U.S. and/or foreign fabor
under any and all applicable state and federal law and regulations and
with such reasonable policies as masH2A may require and to comply
with those obligations and policies.

REPRESENTATIONS: Client and masH2A each represents and
warrants that it has full power and authority to execute and deliver this
Agreement and to perform its obligations hereunder, and that this
Agreement constitutes a valid and legally binding obligation,
enforceabls In accordance with its terms and conditions. Cllent and
masH2A each further represants and warrants that neither the
execufion and the delvery of this Agreement, nor the consummation of
the transactions contemplated hereby, will violats any constitution,

ahmmwmma'smmmmm
w&nnk?iuoumydﬁmﬂwm&m\vmacﬁngasam

B e,



employer with Client or any claim of any violation or alleged violation of
any law or other authority related to Client's use of labor provided
pursuant to masH2A's efforts). If Client receives notice of an assertion
of any such claim, loss, damage, Babllity, fine, penalty, or expense,
Client agrees that it will iInmediately notify masH2A of such assertion.

Client also heraby expressly agrees to defend (at the Client's expense
and with counse! retained by or agreed to by masH2A for such purpose
in its sole discretion), indemnify and hold masH2A, its affiliates, and
their respective officers, members, partners, directors, managers,
sharsholders, owners, employees, sgents, successors, assigns and
other clients, harmiess from and against any and all claims, damages,
fiability or losses, fines, penalties and expenses of any kind, including
attorneys’ fees and, arising or resulting from Client's breach of any of
its representations, warranties, covenants and agreements contained

in this Agreement.

SURVIVAL OF OBLIGATIONS: Client and masH2A each understand
and agree that this Agreement shall be valid for, and legally binding on,
its respective successors and assigns. Client and masHZA agree that
obligations pursuant to paragraphs tifled *COMPENSATION TO
masH2A", "DUTIES", “REPRESENTATIONS" and *INDEMNITY” above
shall survive the expiration of this Agresment.

GOVERNING LAW AND JURISDICTION: This agreement shall be
governed by and construed in sccordance with the laws of the
Commonwealth of Virginia, without regard to fts cholce of law

rules. Jurisdiction and venue for resolution of all disputes and claims
under or related o this Agreement or any other agreement between the
Client and mésH2A shall rest exclusively and solely In the Circult or
General District Courts for the County of Nefson, Virginia of the United
States District Court for the Western District of Virginia, Lynchburg
Division, and Client and masH2A agree lo take such actions as may be

necessary to carry out the terms of this provision.

PRONOUNS AND PLURALS: All pronouns and variations thereof
shall deemed to refer to the mascuine, feminine, neuter, singutar or
plural, as the identity of the person or persons, entity or entiies, may
requlire.

ENTIRE AGREEMENT: This Agresment contains afl the terms and
condlﬁonsagmeduponbyheparﬁamdnoomeragmnems.ordor
otherwise, regarding the subject matier of this Agreement shall be
deemed to exist or bind efther of the parties.

BINDING EFFECT: This Agreement shall be binding on the parties
and their respective heirs, successors, and assigns, except that Client
may not assign its duties hersunder without masH2A’s express written
permission.

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be vaiid unless the same shall be in writing and
signed by both of the parties hereto. No waiver by mésH2A of any
defautt, misrepresentation, or breach of warranty or covenant
hereunder, whethet intenfional o not, shafl ba deemed to extend i
any prior o subsequent defaull, misrepresentafion, or breach of
warranty or covenant hereunder or affect in any way any rights arising
by virtue of any prior or subsequent such ocourrence.

8

SEVERABILITY: Any term or provision of this Agreement that is
Invalid or unenforceable in any situation In any jurisdiction shal not
affact the validity or enforceability of the remaining terms and
provisions hereof or the validity or enforceability of the offending term
of provision in any other situation or jurisdiction.

IN WITNESS WHEREOF, the parties have signed this Agreemant
this

@dad%&ﬁ.

MAS LABOR H2A,LLC (“inssH2A")  _ , »—— -
o ELQZ £t %

President .o

CLIENT

Severt Tree Farms, LLC
Printed Namn:ja.‘eﬂ/' e l ay !Of"

Signature:
Title: m@ﬂaﬁu( r

)




COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
TELEPHONE 1-800-230-6977

GRAYSON COUNTY HEALTH DEPARTMENT
TELEPHONE (276) 773-2027

DEPARTMENT OF SOCIAL SERVICES
TELEPHONE (276) 773-2452

TRI-COUNTY HEALTH CLINIC
TELEPHONE (276) 398-2292

HOTLINE AND CRISIS

C.D.C. NATIONAL HOTLINE

TELEPHONE TOLL FREE (24 HOURS) 1-800-342-2437
TELEPHONE SIDA (IN SPANISH) 1-800-344-7489

EMERGENCY SERVICES

GALAX POLICE DEPARTMENT MOUNT ROGERS VOL FIRE DEPT
TELEPHONE (276) 236-8102 TELEPHONE (276) 388-3422

ELK CREEK RESCUE SQUAD BAYWOOD RESCUE SQUAD
9190 ELK CREEK PARKWAY TELEPHONE (276) 236-9070
TELEPHONE (276) 655-4240

SHERIFF’S OFFICE

EMERGENCY (DAIL 9110
ALL OTHER PURPOSES (276) 773-3241
HOSPITAL

TWIN COUNTY HOSPITAL BRISTOL REGIONAL MED CENTER
111 S. MAIN STREET 1 MEDICAL PARK BLVD
GALAX, VA 24333 BRISTOL, TN
TELEPHONE (276) 236-8181 TELEPHONE (423) 844-2844

LEGAL ASSISTANCE

VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS
1000 PRESTON AVE, SUITE A

CHARLOTTESVILLE, VA 22903
TELEPHONE 1-800-763-7323 (434) 977-0553 FAX 1-800-977-0558




