Request for Extension of Clearance Order

Virginia Employment Commission

I. To: Puerto Rico 2. Job Order Number:
North Carolina ‘
South Carolina (// S-Q 9 9\
. 3. Employer Name:
Georgia t
Florida Vipgindia /;q‘ ©Grow ey /4&3&:0
4. From: 5. DES Job Code, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P.O. Box 7466

Charlottesville, VA 22906

Available

Y§-ab§a.ca_

Fafamwo@,z e, Ueq Aol e

f C

/Y /se\gﬂt”nu

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Title:

Rural Services Manager

Telephone Number:
434-984-7640

8. Receiving State Office: (“X” one)
o Accepted (If accepted, list local offices extended to)

O Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number:

Date Signed:
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<o,

U.S. Department Labf:x' o ) OME Control No. 12050134
Employment and Training Administration Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Crden de Empleo para Obreros/Trabajadores Agricolas y Procesamisnto de Alimentos

(1 Employer's and/or Agent's Name and Address {Number, Street, City, State

and Zip Code / Nombre y Direccitn def Emplegdor/Patrén ylo Agente Nos. 4 lhrough 8 for STATE USE ONLY

[ {Nimero, Calle, Ciudad, Estado § Cocigo Posta ) Numeros 4'a 8 para USO ESTATAL
Virginia Agricultural Growers Assn., Inc. €5) Cceupationa 3 Job Order No. / Num, de )
5037 Halifax Road, Halifax, Va. 24558 i .
Post Office Box 857
South Beston, Va. 24592 (Also see addendunm)
a) Federal Employer identification Number (FEIN) J Nomero federal de |
ldenﬁf‘miénde(Empleadon' eqelable For, or Ko vt |
} = H
54~1124816 S. Address of Order M iding Ctfice phone numbse _::-_-:., |
2} Telephone Number / Nimero de Tatéfono: '@ Licina donde se radico la oferta (inc iya of nimero de teléfong ,
rq2 o <7, Les? Ly i
434-572-6871 T2 sty sost A i
¢} Fax Number / Nimero de Fax: OriS¥el, VA 29209_-;,29
3. Name of Local Office Representative (include direst o al te'sphon
434~572-3642 number) / Nombre del Representante de Ia Oficna Loca! [ir sluya e
) E-mail Address / Direcién de Cormeo Electiénico: rRer CH BNINING 48 %0 gy
R f_’//,( 1 &t ;Y
vagaS037egmail.com e g
2. Address and Directions to Work Site / Domiciko y Direcciones ai lugar de — =Ll 7 .—"-f,-__H—:_ —— —
irab e iearance Order |ssye Vale | Fecha de Emisidn de 3 Ur 08 Emping
3
Various locations in Virginia, USA A ‘, L //] S
3. Job Urder Expiration Dite / Facha de Ver Cimiento o Expiracidn de tka Ordan
(See addendum for addresses of each farm) de Emplea .
Q7/ o /2O
9. Anticipsted Period of Em ployment | Periodo anlicpant o previsto de Emplec
Frem / Desde: 03-13-14 TG/Hast41-15-14
| 10. Number of Workers Requested ! Nimero de Trabajadores Soliciados. '
! 14
3. Address and Directions to Housing 7 Domiciio y Direcciones al [ugar de 11, Anticipated Hours of Work per Week { Horas Anticipadas/Previstas 7]
vivienda; Trabajo por Semana. Tetst
Please see attached 338's 0
Sunday!ﬁommgo Thursday /dueves 7
i(Also, please see attachment-1, Item 3) Monday / Lunes 7 Friday / Viemes
Tuesday / Martes Saturday / Sabago 5
Wedresday / Migrcoles Z
(See Attach 1, Item 8)
s na /D . . 2. Antapated range of hours ford;ﬂeremseamacﬁvﬂi&*!f?mgoprevmce
3 ption of Housing / peidn de la viviendg: horas par alas diferertes actividades de 1z temporada:

| Please see attached 3383,

{ "3 Cofect Ca's Acceples froen: / Lceptan Liamadas px Cotra de:

Emnlover ! Smoleador Yes /% Mo (8X




81/83/2814 03:25 4345723642

i

14, Describe how the employer intends 1o provide sither 3 meals a day to each worker or furnish free and convenient cooking and kitchen facilifies for workers o prepare
meals / Describa como ef empleador tiene la intencién de ofrecer, yasea 3 comidas af dia a cada trabajador, o proporcionar gratuitamante instalaciones para cocinar,

Employer will furnish free and convenient cookin

workers to Prepare their own

meals. Workers will

Lunch time will be designated by the employer.

Employer will provide free tr
for supplies: (For workers wh

e e

ansportation to and
om housing must be p

g and kitchen faciliti

purchase their own food.

from a store once a week
rovided.

es for

|
|

|
|
|
|

|
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Employer'siAger!'s available hour fo interview workers / Expiique cémo los candidatos SETEN CoNralatos ¢ reterags, v ias (uras UISPUIIUSS Uel &bt auos ays e pora
enfrevistar a los rebajadores). Ses instructions for more details / Vea as insirucciones para mes detafles.

Interviews wili be conducted by the Enplovyer's Agent during the hours ¢f
10:00 A. M. to 3:00 P. M., Monday through Thursday and on Friday fron
10:00 A. M. to 11:0p A. M. No other individual will be granted hiring

(Also, please sece Attachment I, Item 4)

18. Job description ang requirements / Descripeién y requisitos del trabajo:

Plant, Cultivate and~Harvest €abbage and other Produce
Also, please see attachment 1, Item 10 for additional information

1. Is previcus work experience preferred? / Se prefiere previa experiencia? Yes/Si Y- Ne T I yes, number of months preferred: / Sl eg asi, numero de
meses de experiencia )

2. Check all requirements that apply: N/A

Q Certification/License Requirements / Ceriificacién/Licencia Requisitos O Crimingl Background Check / Verificacidn de anlecedentes penales

Q Driver Requirements / Requlsitos de! conducior Q Drug Screer / Deteccion de Drogas

Q Employer Will Train / Empieador enirenars o adiestrars O Extensive Pushing and Pulting / Empujar y Jalar Extensamente

O Extensive Sitting / Estar sentads largos ratos Q Extensive Walking / Caminar pof targos ralos

Q Exposure {6 Extreme Temp. /Expuesto 3 Temperaturas Exiremas 0 Frequent Stooping / Inclinsncose o égachéndose con frecuencia

U Lifting requirement / Levantar o Cargay b5 flibras 0 OT/Haiiday is not mandatory / Moras Extras {sobre tiempoy} / Dias Feriados na
G Repelitive Movemenis { Movimientos repefitivos obligatorio

— ——




VAGA PAGE @5
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17. Wage Rates, Special Pa Information and Deductions ! Tarifa de Pago, Informacien Sobra Pagos Especiales y Deducciones {Rebajas)
- Deductians * { Yes/Si No

Crop Activities Piece Rata / Special Pay Pay Period /
Unit(s} {bonus, etc.) Periodo de Pags
Cultivos Salario par Hora Pagos Especiales Deducciones ; ’
£7 Pago por Pieas / (Bano, etc.) '
Cabbage : $9.68 Unidad{es
_ Social Security / ] Weskly / Semanal
Seguro Social
$ 3 Federal Tax / X
Other prodyce Impuestos
Foderales
$ $ [ State Tax Bi-weekly/
/impuestos Quincenat
: Estatales
M -
$ Other (specify) / " MonthiyMensuai ]
Otro {especifica)
a
. Other/Otro
0

18, More Details About the Pay / Mas Detafles Sobre 8l Pago:

For each pay period, all workers under this job order will be paid at the rate of§9.6g
per hour which is the 2013 Adverse Effect Wage Rate, the Minimum Wage Rate, -
or the applicable prevailing hourly wage rate, whichever is higher, or we offer

to payrthe highest rate that is in place at time the work is performed, whether

it be the Adverse Effect Wage Rate, the Prevailing Wage Rate, the Federal or

State mimimum wage rate, or the agreed upon collective bargaining wage, or

Reimbursement for transportation and daily subsistence of $11,42

per day or rate applicable at time of travel, fram place of recruitment to job
site will be made under the following conditions to workers for wham the
employer is legally obligated to supply housing. It also applies to workers
outside reasonable driving distance, if the workers decline the housing offer.
They will still pe reimbursed for Inbound and Cutbound transportation and

(See attachment # 1, Item 12)

4.
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20, Isitthe prevailing practice to uss F arm Labor Contractors (FLC} to recruit, supervise, transport, house, and/or pay workers for this {these) crop activity
(ies)? / 4Es la practica habitual ysar Contratistas de Trabajo Agricola para reclutar, supervisar, lransportar, dar vivienda, y/o pagarie a los trabajadores
a

para este{os) tipo(s) de cosecha(s)? Yes/ Si No

-

If you have checked yes, what is the FLC wage for each activity? / Si contesto “S1" cudl es of sajario que le paga al Contratista de Trabajo Agficolg por
cada actividad?

N/A

Yes/Sild naXED

22, Are workers covered by workers' Compensation? / ;Se Je brovee sequro de compensacion/indemnizacion 8l frabajador: Yes/Siﬁ( No

23 Are tools, supplies, and equipmeni provided at no charge to the workers? / ; Se les Proveen herramientas y equIpos sin costy alguno a Jos trabajadores?

Yes/SAX No O

gements which have been made with establishment owners or agents for the payment of 3 commission or other benefits for sales made to
workers. (If there are no such arrangements, enter "None".} / Enumere todos los acuerdos g convenios hechos con los propietarios dej establecimiento o
Sus agentes para el pago de una COMisidn u olros beneficios por ventas hechas a lgs trabajadores. (Sino hay ningan acuerds o canvenio, indique

"Ninguno* }

None/Ninguno

25 Listany strike, work Stoppage, skowdown, of interruption of operation by the empioyees at the place where the workers wili be employed. (if there are neo such incidents,
enter "None”.} / Enumere loda hueiga, paro o intemupcion de operaciones da trabajo por parte de los empleados sn ef lugar de empieo, (Si no hay incidentes de este
tipo, indique *Ningunc®.)

None /Ningueno
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e e

Virginia Agricultua? Growers Assn. » Inc.

_by Eloise A, Wilder, Executive Secretary
Employer's Printed Name & Title / Nombre ¥y THulo en Letra de Molde/imprenta del Empleador

Employer's Signature { Firmg ¥y Trivlo del Emplesdor

READ CAREFULLY, In view of the Statutority established basic function of the Employment Service as a no-fee labor exchange, that s, as a forum for bringing
logether employers and job seekers, neither the Employment and Training Administration {ETA) nor the State agencies are guarantors of the accuracy of

truthfulness of information contained on job orders submitted by employers. Nor does any job order accepted or recrulted upon by the American Job Center
constitule g contractyal job offer 16 which the American Job Center, ETA or 2 State agency is in any way a party,

mmcumm,&m&nﬁ:ﬂmb@mms«émdeanmwmm : ;

homr&m?absmwmmyhudmwm,NHAnimmwmmmngamfthoWdelaw
mmmmmmmmm wnhmmaMdeWaiza;eawpmomamm aCezmdeCm(AmerbmJob
mama;omwmammsmmm, ETAounwgaism«mndenb\gummwmwdelas paries,

PUBLIC BURDEN STATEMENT , )
mpwmrm@mhmmmmmmmmnwnwmammm USC 3501), B8 estimated to be

confidenizidan Enﬁasmwmﬁmmadetestacarmomdwsmasm&aé csiacaén mmwmmmm
Cepartment of Labor, Employmen and Teain' Admirastration, OfMoe of Workisres investment, Room C-4510, 200 Constingion Awre, NW, W

e

-6
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28. Use this section 1o provide additionat Supporting information {in
informacion adicional de apoyo; incluya el numero de |a seccion e

cluding sectian Box number), Include attachmants, i necessary. / Utilice esta seccign para proporcionar
incluya archivos adjuntos, si es necesario,
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20 CFR 653.501
Assurances

days prior to the original date of need by so notifying the Order-Hoiding Office (OHO). I the
employer faiis to notify the OHO at least 10 working days prior to the original date of need, the
employer shal) Pay eligible workers referred through the intrastate/mterstate clearance system
the specified hourly rate or Pay, or In the absence of a specified hourly rate or bay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers tg perform alternative work If the guarantee js
invoked and if such alternative waork Is stated on the Jjob order.

The employer agrees that ng extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or Paying transportation
expenses to the worker’s home,

The employer assures that all working conditions comply with applicable Federa| and State
minimum wage, child labor, sociai security, health and safety, farm labor contractor registration
and other employment-related laws,

The employer agrees to expeditiously Notify the OHO or State agency by teiephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment,

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate, :

The eémployer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the Specified number of workers requested

through the Clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CER 653.107. ’

Virginia Agricultural Growers Assn. » Inc.
Employer's Name DY Eloise A. Wilder, Exgc:. Sec. Date: I/ 0(‘9 o/f/
—— T S N4 ;?

. [
Employers Signature é/éu“—#— . &/
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Addendum to ETA 790

GROWERS REQUESTING WORKERS FOR Cabbage/Other Produce 03/13/14 ¢ 11/15/14

NG OF WORKERS

Benks Farm [nc.

587 Banks, Chariie Ray
369 Windy Ridge Rd.
Hillsville, va, 24343
Carroll County
276-728-2338

270 Mitchell, Afan
57 Dan Valley Farm Rd.
Claudville, vA 24076
Patrick County
276-251-5077

Grand Total Workers to Certify: 14

Theersday, January 9, 2014 Page | of |




|
|

L (See Instructions on Reverse)
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Us. DEPARTMENT OF LABOR
Employment ang Training Administration

EMPLOYER FURNISHED HOUSING AND FACILITITES

(See Instructions on Reverse)

L HOUSING LOCATION From Hillsvilla

VAGA

1. EMPLOYERS NAME AND ADDRESS

BANKS FARMS

LARRY ANDRAY BANKS
ROUTE 2, BOX 461
HILLSVILLE, va 24343
276-728-2005

3 HOUSING DESCRIPTION

f G 59 500 meters the Kouse ison the righ; ! TWO STORY FRAME HOUSE

1
U.S. DEPARTMENT OF L ABOR
Employment and Treining Administration

EMPLOYER FURNISHED HOUSING AND FACILITITES

! I. EMPLOYERS NAME AND ADDRESS

ALAN AND LINDA MITCHELL
Box 57 Dan Valley Farm Road
Claudeville, VA 24076

(276) 2515077

2 HousING LOCATION From Mt Airy take Hwy 103 cast for approximately
12 miles to SR 645. Tum right of 645 and go 1.4 mitles to SR 666 turn left
and go | mile to Dan Valley Farm.

3. HOUSING DESCRIPTION
ONE 5TORY FRAME HOUSE

PAGE 11

OMB Appravet No. 1305-03153 ~

OME Approva} No. 12050153

|

i

|
|
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ATTACHMENT TO FORM ETA 790
First Week Wage Guarantee

Virginia Agricultural Growers Association, Inc., and its Grower
members agree to abide by the regulations at 20 CFR 653.501(a)
(2) (v) concerning the firgt week wage gJuarantee,

We offer - Per hour which is the Adverse Effect Wage
Rate, the minimum wage rate, or the prevailing wage rate,
whichever is higher.

The basic number of hours per week is 40 hours times the wage
rate that is applicable at the time the work is performed.
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. Attachment to Form 790 Sample Payroll Fom ‘

, Record of Pay and Hours/ Reglstro de Pago y Horas

Employee {Empioado)
Home Addrass { Dirgeclén)

T {Niimero de Segum Social)

Empioyer (Empleador)
Address (Direccisn)
(FEN} Employer Fedecal (Dg {NUmero ds identidad del pa&ron Federal) ' .

{ Day Ronday Tuesday Wednesday f Thursday | Friday | Saturday Sunday
’_(E)la) lunes martes ‘midreoles | jueves viernes | sabado domingo

Dates pay period begins ang erds (Las A .
fechas del periodo de pago comlenzay - )
terming) - .

Starting Time E ’ r

(Hora de comenzar}

Quitting Tims . | ’ r
{Hora de terminar)

Hours Worked
(Horag trabiajadas)

Hours Offéred up to Nurnber Applicable to %
Guarantes Calcufation B -
{Horas ofrecidas hasta el nimero aplicables af
céiculo dd (8 garantia de fras cuartos)

Hours Offered above Number Applicable to %
Guarantsa Calculation

(Horas ofreridas encima de ef nigner
splicables al calculo de la garantia ds tres
cuartos} .

Why Fewsr Hours Worked than Offered {Por
qué las horas trabajadas san menos de las
horas ofrecidas)

Crop/Tasic

Units Done
{Cuttivostrabajo)
{Unidades taminadas)

Pay Rate :
{Basa de suelda)
Dally Pay
{Salario diario)

L

ITEMIZED DEDUCTIONS ({DEDUCCIONES)

FICA (impuesto de Segurn Social) aﬁ;ﬁm Worked in V;fseekr
Faderal Tax (Impuesto federal) onia ém!m'o‘as) trabsjad

State Tax (fmpuesto estatal) e Pay Rate (Base de sueldo)
Food (Comnida) _— Total Gross Pay (Salario bruto total) i
Cther (Otra deduccidnes) . - (Total de deducciones)
Specifying reason and amount . Net Pay Due Employes (Salaris
for aach deduction (Sapecificacisn de Ia ‘ neto debido al rabajador)

razon y la cantided - .
4 e Dete Paid (Fecha de pago}

(totaf de deducdiones)

Emplovee Signature (Firma de Empleado) Date (facha)




81/83/2814 93:95 4345723642 VAGA

PAGE 14

Attachment 1 ETA 790

ITEM 3
Housing ig provided at no cost, only to workers, who are
not Teasonably able to return the sanpe day to their
place of residence at time of Tecruitment.

POSsession andg control of the housing premises at a1} times
and worker, if Provideq housing under the terms of this work
Agreement, shall vacate the housing bromptly upon termination

Virginia Employment Commission
192 Bristol East Roag
Bristoh, va. 24202

Telephone: 276 642 7359 wey- o 74

VAGA agrees to interview al} U. S. workers referred by the state
Employment Services, local or by supply states who have been
Screened by such employment services for:

1) Availability for entire Season.

2) Have transportation to job site ang

3) Who have been fully apprised by the local employment
office of the terms, conditions ang nature of employment.

4) VAGA also agrees to interview applicants who apply directly.
7 hours per day is a normal work day. The worker may be

Tequested to work 12 hours per day and/or on the Sabbath,
depending on the condition in the fielgs, weather, ang maturity
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Attachment 1 ETA 790
Page 2

ITEM 10
Plant, cultivate ang harvest cabbage and other produce.

Workers will help pull cabbage plants from cabbage bed, set
plants by placing plants by hand into rotating wheel, while
riding transplanter towed by tractor through field. Workers
will help to replant as well as cultivate the crop.

When harvesting, workers will cut selected heads of cabbage
and place in trailer drawn through field. With knife in hand,
worker slightly bends cabbage head away from stalk, leaving

3 or 4 outer leaves around cabbage head for protection.

Care must be taken not to jam knife into ground while cutting.
Considerable bending is required to cut cabbage Workers are
also expected to perform task of packing, weighing, and loading
trucks.

In addition to transplanting and harvesting cabbage, the worker
may be required to perform variable taskg related to cabbage
such as the fellowing: Irrigation, ditching hoeing, shoveling,
loading, unloading, hauling, etec. Packaged cabbage may weigh
from 50 to 60 pounds and may be lifted to a height of five (5)
feet. Workers are exposed to wet weather early in the morning
and through the heat of the day, working in fields. Temperatures
may range from 40F to 95F. Workers may be required to work
during occasional showers not severe enough to stop field
operations. Employers will provide workers, without cost to
them, with appropriate rain gear. ‘

Pumpkins, peppers, tomatoes, broccoli sweet corn, etc, will
require the activities of planting, cultivating and harvesting.
These activities will run concurrently with the duties listed
under cabbage and is a minor part of the total percentage of
hours worked. all Pay is per hour.

Workers should be able to work on their feet in bent position
tor long periods of time. Allergies to ragweed, goldenrod,
insect spray, related chemicals, etec, may affect workers ability
to perform the job. Workers should be physically able to do

the work required with or without reasonable accommodations.
Persons seeking employment in these crops should be available
for the entire period requested by the grower.
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Attachment 1 ETA 790
Page 3

ITEM 10 (contg

from living quarters to work site every day. (For workers who
must be provided housing.)

Employer will accept any capable U.3s. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a period not to exceed three (3) days.

Workers must possess documentation required to enable employer
to comply with the employment verification requirements of IRCA.

The employer retains the right to discharge an obviously
unqualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training period, all workers must perform at the same level

of production as other workers performing same task. (See also,
Attachment 2, General Conditions).
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Attachment ! ETA 79p
Page 4

ITEM 10 A (Cont.)

Plantar, cultivar Y cosechar col y otros Productos agricelas.

Los trabajadores ayudardn a sacar plantas de col de Jos senbraderos colocardn las
plantas 2 mang ep Una rueda giratoria, mientras e} transplantador es tirade por un

realizar acﬁvidades diversas;relacionadas con la col tales come: Irrigacién, hacer
Zanjas, guataquear s palear, cargar, descargar, acarrear, etc. La cg] empaquetada

Calabazas, ajies,tomates, brécoli, maiz, etc., requerirén de las actividades de
Plantar, cultivar Y cosechar. Estag actividades se hargp conjuntamente coq log
tareas de la co} Y son una parte menor dej porcentaje total de las horas trabajadas,
Toda la paga es por hora. ‘ V '

Los trabajadores deben poder trabajar de pie y en posicién Inclinada por perfodos
largos de tiempo. Las alérgiag a ragweed, goldenrod, roceador de insecticidas, y
otros productos quimicos, etc., pueden afectar Ig habilidad de Jos trabajadores para
realizar ¢f trabajo. Los trabajadores deben poder fisicamente hacer el trabajo
requerido con o sin 1ag facilidades suficientes. Lag personas que buscan ef empleo en
estas cosechas deben estar disponbles para el perfodo entero requerido por el ' ‘




PAGE
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ITEM 104 (Cont) Page 3

Los trabajadores deben poseer los documentog requeridos para que el Patrép pueda
cumplir con los requisitos de verificacién de empleo of IRCA.

18
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Attachment 1, ETA 799
Page 6

Item 11

The employer guarahtees to offer the workers employment for
at least 3/4 of the work days of the total perisg during which
the work order and all extensions thereof in effect, beginning

specified in the‘work order or its extensions, 1if any. If the
employer offers the worker during such period less employment
than required under thig provision, the worker shall be paid

the amount which he/she would have earneq had he/she, in fact,
worked for the Guaranteed number of days. Employee will prerform
other duties relategd to this/these Crop activities and other
task reguired in‘operating a farm. ‘ ‘

Workers are paid onece a week. Employer agrees to keep and
maintain adequate and accurate payroll records.

If, before the expiration date specified in the work order, ‘
the service of the workers is no longer required for reasons
beyond the control of the employer due to fire, or other Act

of God, such as frost, flood, "drought, hail, etc., which makes
the fulfillment of the contract impossible, and the RA so
certified, thE"Ehployer may Cerminats THs WOLK OXder .~ TIn such
cases, the employer will make efforts to transfer the worker

to other comparable employment acceptable to the worker. If
such transfer is not effected, the worker-will be returned to
the place from which the worker, without intervening employment,
came to work for the employer at the expense of the employer.

Employer will provide without charge, including deposit charge,
all tools, supplies and equipment necessary to perform duties
assigned.

In the event that a female ig employed and there ara no
accommodations on the farm for females, then motel accommodations
or the eguivalent will be provided to workers to whom we must
provide housing. The employer will arrange for transportation
from living quarters to the worksite each day.. Accommodations

will include cooking facilities.

If the worker voluntarily abandons employment before the end
of the job order period or is terminated for job relateqd reasons
or misconduct, the employer will not be responsible for providing
Or paying return transportation and subsistence expenses of

~ the worker. ' :
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Attachment T ETA 790
Page 7

Workers will be res onsible
employer for the fo?lowing: for making payment o
-} Those for advances against wages
c.} Overpayment of wages
d.} Any ;oss to employer due to the worker's negligence
or ylllful damage to tools, housing facilities ang
equipment. ‘ ‘

Employer will provide workers compensation at no cost to workers
Covering injury ang disease arising out of and in the course

of workgrs employment . Proof of Workers' Compensation Ins will
be provideg to Regional Administrator prior tO»certification.

b) When the Sservices of the worker is no longer required for
reasons beyond the control of the employer due to fire, or other
acts of God, such as frost, flpood drought, hail, etec., which

Upon completion of the job contract pericd, the employer reserves
the right to charter or otherwise arrange to provide for return
transportation at the employer's election.

Zf the worker voluntarily abandons employment before the end
of the work period or is terminated for job related reasons

or misconduct, the employer will not be responsible for providing
Subsequent transportation and subsistence expenses.
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Attachment 2
ETA 7990

GENERAL CONDITIONS
All the tasks in this Job Offer constitute one (1} job; the

cause prior to the eng of the Period of Employment, he/she will
not receive the three-fourths guarantee discussed under Item

Employer may terminate the worker for lawful job-related reasons
and so notify the Job Service local office if the worker: (a)
abandons the employment; five consecutive workdays of unexcused
absences shall be an abandonment of employment; employee must

employment; the worker shall abide by such rules {a copy of
General Rules is attached); (d) fails after completing the
allowable training period to perform in a workmanlike manner

to enable the employer to produce and sell a premium guality
bProduct; (e) pProvides other lawful Job-related reason(s) for
termination of employment., (£) This work agreement shall also
be terminated by fire, hurricane, frost, flooqg, drought, hail,
other act(s) of God or other calamity or reason beyond Employer's

"Reason beyond Employer's control® includes termination of
worker, if he/she is not a U. S. worker because a y, S. worker
makes himself available for the job under poL's 50% rule.

the farming operation of one or more grower
members of the Association. The worker will be informed of
the name and address of the first Grower Member on or before

The worker wiljl be assigned to be employea under the terms of
this agreement at
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This is to certify that Virginia Agricultural Growers
Association, Inc., is filing this Job Order as Joint Employer
for the Grower Members of VAGA whose names are attachedqd.,

The Employer(s) agrees to abide by the regulations at
20 CFR 655,135, Assurances, and 20 CFR 653.501. Also

20 CFR 655.122(k).
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3. Excmst{reabsencwwinnotbepennitted ThisisregularwoddbrwhiChemplOyewamGchcted
to be present, abIeandwﬂﬁngtopcrformeveryschedlned workday. This is not sporadic or “day work.”

4, Workers shall maintain Iivﬁngqtmnerspmvidcdtothemdmandingoodrepair,given
reasonable wear and tear, Woxiersahaucooperatemm other workers assigned to such housing in
maimainingcommonhtchcnandﬁvingamas.

5. Workers living in employer’s housing assigned to bunk beds may not Scparate bunk beds, as floor
space in slecpingmomsisneededbyanoccupmts.

6.  Workers living in empioyer’s housing may not cook in sleeping rooms or any other non-kitchen
areas,

7. Wozkasmayuotdroppapcr,mm,boulesandoth:ru'ashinﬁeidsorpackinghousem. Trash
andwastcreeepmc}mmustbcmed.

8. Workers may not take unauthorized breaks from work,
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13, Workers may not deliberately restrict production,

14, Any worker who physically threatens another worker, the farmer or agy supervisor with any tool
or weapon will be subject to immediate discharge.

15, Workers may be discharged for fighting on the employer’s premises, including housing premises,
at any time,

16. Warkers may not Post or remove any notices, signs, or other instructions from the emplover’s
bulletin boards or the employer’s property without specific authority from the smplover.

8. Workers may not falsify indentification, personnel, medical, production or other work-related

- 19, Workers may pot willfully abuse or destroy any machinery, truck or other vehicle, equipment,
tools or other property belonging to the employer or to other employees,

accident promptly to their supervisor or the employer’s office.
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11, Losu'aheg‘adoresnopuedencomcnwauabajarantwdelaboraasignada, of continuar
tmbajandodespumdclahomdetermimr.

13, Los trabajadores no pueden eliberadamente limitar produccion.

14. Cuagquier j que amenaze fisicamente a otrg trabajador, al hacendado g a
mmlﬂq:ﬁcrmp&visorcon&lgmah&mmienmoanmsemdespedidninmediam:me,

: 15, LosmbajadompodzanserdmpedidosporaxalqMcr pelea que tengan en Iy propiedad
del patrono, incluyendo el area de viviends,

18. Losudmjmnopuedcnfalsiﬁcar doem:umsdeidcnﬁﬂcaciun, personal, medicos,
dcpmdwcionniou'osdocunmosrdacionadogalmbajo.

19. 'mmmmmmenmmommmmmodammmmumm&
camionuomvehimlo,equipo,MramientasuMpmpiedaddclpaﬂvnoodeoﬁvsempIeados.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIF(ED
ON JOB ORDER
1. ORDER NUMBER: /57972
2. NAME OF EMPLOYER: VAGA
3. LOCATION OF EMPLOYER AND DIRECTIONS;
(See ES 338)

4. PERIOD OF EMPLOYMENT:

FROM 03-13-2014 - 11-15-2014

5. WORK SCHEDULE:

7 JHOURS PER DAY g DAYS PER WEEK 5 hours
on Saturda
6. CROP AND PAY>Y &7
CROP: Vegetables 39, a8
HOURLY WAGE:
PIECE RATE: N/A
7. WORK TASKS TO BE PERFORMED:
Workers will plant, cultivate, harvest vegetables, Workers will
remave weeds either by hand of with 8 hoe. Carrying and

hauling potting soil, water and containers, Warkers wil] be
required to prepared load/unload gl cwops for shipment to
market. Heavy field work, stoop labor required,

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMp TO WORK SITE AND RETURN
YES NO

_Xx

—

. HOUSING CAN ACCOMODATEh PERSONS
X INDIVIDUAL
FAMILY
10. MEALS:
PROVIDED: YES x NO

IF YES: COSTPER DAY __ s
(See item 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING
x YES NO
[1. DEDUCTIONS:

TYPE _AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION b%%

VaGA PAGE 28

VIRGINIA EMPLOYMENT COMMISSION AGENCIA
SUMARIO DE LAS CONDICIONES DE EMPLEO QUE soN
ESPECIFICADAS EN LA ORDEN DE TRABAJO

l. NUMBERO DE LA ORDER: FrIx297

2. NOMBRE DEL EMPLEADOR. VAGA

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See ES 333)

4. PERIODO DE EMPI EG:
DEL ©03%13~3014. 1+ 11-15-2014

5. HORARIO DE TRABAJO:
7 HORAS POR DIA 6 _ NUMERO DE Diag POR

SEMANA _5_
6. COSECHA Y PAGO: 9 &7

COSECHA é;g&%a

SUELDO POR HORA

PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR ENEL TRABAJIO:
Trabajadores plantardn, cultivan, y cosechar verduras. Prepars

transporte a] mereado. Se requerirén doblar, estar paradas e
inclinarse y lvar [gg .

8. TRANSPORTACION PROVISTA. DESDE EL
ENCAMPAMENTO TIASTA LOS  UGAR M DE
TRABAJOY VUELTA_x__s;

9. VIVENDA DISPONIBLE PARA - PERSONAS:
x INDIVIDUOS

FAMILLAS
———
10. COMIDAS PROVISTAS:

NO.

X NO

SI
SISON PROVISTAS, EL COSTO POR
DIA SERA 3 (VwNumI.’imlaOrdende
Trabajo)

—

SEGURO SOCIAL
IMPUESTOS SOBRE INGRESOS XXXXXX

TRANSPORTACION NO
AS Y MAQUINARIA 58]
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CREWLEADER CHARGES NONE
SUMA COBRADA POR g
CONTRATISTA DE TRABAJADORES

AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:

Una copia de Ia orden completa esta disponible en Ja oficing
para su inspeccion:

12. NOTES TO WORKERS:

A copy of the ful] Job otder is available for inspection in this
office. .

The employer has guaranteed your first week's wages unless
he/she notifies thig Jjob service of g later starting date by El eroplesdor ba garantizado ef Pago por su prirnera Sethang de

In order for You to be elible for thig guarantee, ydu must contact  notificacion sea & mds tardar el 0343,/ .
the job service at: o 3/05//:/ Pars que Ud pueds tener derecho 2 esta garantia de Pago, tendrs
que ponerse en contacto con la Oficina de] Servicio de Empleo
en el:
VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginis 24203 VIRGINIA EMPLOYMENT COMMISSION
276-466-4476 Bristol, Virginia 24203
, 276-466-4476
During the period of oF/oy/s to. 03/0&/1V ' '
Apy Job Service office will asgist you in doing this, Durante e} periodo el ©3// 07’/’/411“ OJ/ 4 d// 7/ .

Qualquier Oficina de] Servicio de Empleos Ie asistirg en
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COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977 ,

PATRICK COUNTY HEALTH DEPARTMENT

SLUSHER STREET
STUART, VA 24171
TELEPHONE (540) 694-3188

DEPARTMENT OF SOCIAL SERVICES

SLUSHER STREET
STUART, VA 24171
TELEPHONE = (540) 694-3328
4 : e .

HOTLINE AND CRISIS L
C.D.C. NATIONAL AIDS HOTLINE

TOLL FREE (24 HOURS) 1-800-342-2437
SIDA -(IN SPANISH) 1-800-344-7432

EMERGENCY SERVICES

PATRICK COUNTY VOLUNTEER FIRE DEPARTMENT
TELEPHONE (540) 694-6020

CCDF VOLUNTEER FIRE DEPARTMENT AND RESCUE SQUAD

CLAUDEVILLE, VA 24171
TELEPHONE (540) 694-3600

SHERIFF

SHERIFF’S OFFICE
COURT HOUSE .

STUART, VA 24171
TELEPHONE (540) 694-3161

SHERIFF’S OFFICE
SUB~STATION ROUTE 773
TELEPHONE (540) 251-2222

HOSPITAL

PATRICK COUNTY MEMORIAL HOSPITAL
ROUTE 58 ..

STUART, VA 24171

TELEPHONE (540) 6943151

LEGAL ASSISTANCE

(HE VIRGINIA JUSTICE CENTER FOR F ARM AND IMMIGRANT WORKERS

17 WEST MAIN STREET, THIRD FLOOR
"HARLOTTESVILLE, VIRGINIA 22903
‘ELEPHONE 804-977-0553 FAX. 800-977-0558 -

KAN_TLT 1292




COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INF ORMATION REFERRAL
1-800-230-6977

CARROLL COUNTY HEALTH DEPARTMENT
605 PINE STREET

HILLSVILLE, VA 24343

(276) 728-2166

DEPARTMENT OF SOCIAL SERVICES
(276) 728-9186

HOTLINE AND CRISIS

C.D.C. NATION AIDS HOTLINE

TOLL FREE (24 HOURS) 1-800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCY SERVICES

CARROLL COUNTY FIRE DEPARTMENT
EMERGENCIES DAIL 911
ALL OTHER PURPOSES (276) 728-4146

CARROLL COUNTY RESCUE SQUAD
EMERGENCIES DAIL 911

ALL OTHER PURPOSES (276) 728-4146
LUAREL FORK UNIT (276) 728-4146

HOSPITAL

TWIN COUNTY REGIONAL HOSPITAL
222 HOSPITAL DRIVE

GALAX, VA 24333

(276) 236-8181

TRI-AREA HEALTH CLINIC
HIGHWAY 58, LAUREL FORK, VA

(276) 398-2292
LEGAL ASSISTANCE

VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS
1000 PRESTON AVENUE, SUITE A

CHARLOTTESVILLE, VA 22903
1-800-763-7323 (434) 977-0553 FAX 1-800-977-0558



