Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico 2. Job Order Number: 3. Date of acceptance
North Carolina ) by CNPC: -
South Carolina zw& o415 o-%| a_
Georgia 4. Employer Name:
Florida 25 Als e
5. From: 6. OES Job Code, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P O Box 1358

Richmond, VA 23219

p—_— .
AT Powaes QY
P

Available Y<-209% 0l

7. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

8.  By: (Typed name of ES Agency Representative)
Jason Padgett

Title: Telephone Number:
Rural Services Manager 804-786-8714

Signature:

Date Signed:

9. Receiving State Office: (“X” one)

0 Accepted (If accepted, list local offices extended to)

o Rejected (If rejected, provide reasons)

Comments:

10. By: ES Agency Representative

Telephone Number: Date Signed:
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U.S. Department Labor

Employmant and Training Administration OMB Control No. 1205-0134

Expiration Dats: November 30, 2012
Agricultural and Faod Processing Clesrance Order ETA Form 730 :
Pedido de Empleadas pars Agricultusa y Procesamiento de Alimentos
1. Employsr's Name and A ddress (Number, § traet, City, S tata, and Zip Code) B Nos. 4+ B for STATE GSE ONLY
Nombre y Direccion de! E mpleador {Numero, Calle, Chudad, Estado y Codigo  FEEEENER T B para 1180 CSTATAL

Postal) ' 4 ingustry Code/Cadigo Incustrial 5. Job Order No. MNum

Virginia Agricultural Growers Assn. , Inc, de Ordan de Enpleo
5037 Halifax Road, Halifax, Va. 24538 )Gl I ' 2Gp0
Post Office Box 857 - - .
South Boston, Va. 24592 6. Oceupational .mﬂc"?; ooyl y Cedgo
See Addendum for VAGA Grower Members _‘:' e m e A L i " /1,'/?1 £5
Names and Addresses

7. Clearance Ordes lasue Date / Facha de Tramite

s /8- /7.
8. Job Order Expiration Dats / Feche ds Expimcidn
Y- 2¥ Vg?
8. Anticipatad Perlad of Employment / Pariodo Anticipada de
Emplso ) .
Fromi DeadeB7-19-2012 yope 12-01-2012

Telaphone numbsr/Teléfono. 434-572-6871  Fax_434-572-3642
2. Location aad Diraction fo Work Sitel Ubicacidn y Direccidn of Logar de Trabajo

10. No. of Workers Requeeted / Num, de Trabajsdorss Sofcitados
242 ’
Various locations in Virginia, USA

11, Anticlpated Hours of Work par Wask/Horas Anticipadas de
Trabajo por Semana. Totsl: __40

Sunday /Domingo ___ () Monday / Lunes
Tussday / Martes 7 Wadnseday / Midrooles -7

Thursday / Juevas 77 Friday / Viemes .7
Saturday/ Sabado __ 5 (See Attach 1, # 8)

12, Collect Calls Accepiad fromy Aceplan Liamadas por Cobrar

de;

Employer | Emplaador - YesSiO Nofy
Local Office / Oficina Lol Yea/SIQY No -

{If addttional space & nesded, use
gspaclo, ulilicas ofra hofa ds papsl) N
3. Location and Description of Hous@!mwn y Dascripeidn
B PN S

, L _ i ;\;"
338's will be provided“&¥.{gAsd:30 days
in advance of our date of need. These
documents will have the description of .. e . i
the housing at each fam location.

Also, please see attadment 1, Item 3

[if additional space is neaded, use separats sheat of paper IS necesitss mée
Espacio, utifices otra hoja ds pagel) :
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13, Board Arrangemant‘s 1 Arrsglo de Alojamisnio

Workers will purchase and prepare own meals. Time for lunch to be
designated by employer.

Employer will provide free transportation to and from a store once a
week for supplies.

(Also, please see attachment 1, Item 4)

14, Refanal Instructions / thstmccianes sobre chmg Referlr Candidatos

Intervigws will be conducted by the Employer's agent during thé hours of
9:30 A.M. to 3:30 P.M. Monday through Thursday and from 9:30 A.M. to <11:30 ALM,

on Friday. ‘

Also, please see attachment 1, Item 5.

B

15, Jabs Specifications / Espacificecionss del Trabajo

Cultivate and Harvest tobacco, produce, sod.
Harvest Hay/straw. : V

Also see Attachment 1, Item 10 for ’additional‘ information.

i more space §s needsd, summaty of Matarial Job Specifications In ENGLISH san bs Included In Separate documeant, and may alst bs Included In SPANISH) |
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16, Wage Rales Special Pay Informefion snd Dedugtions | Tarita da Pago, Information Sobis Pagos Especiales y Deduccicnas (Rebajas) ’
R g T ARG SRR SR eI MRS N AR S i v v ey
| Grig Acfages |- Mg 7 PleseRateidnitisy PPN ) Dedeions vess ] feried d Paga
RPN ; - PagoyorRlezal | Raghs Tspacigles | oL 0 T i o v
| Folwos | SO bS] Uggaass - iBonwstey  § - Dedussiones | ;
5 s ; Seceal Sscurily ! o L Weaity] Semanal
Tobacco/ é 9.70 | g Seguro Socie! i S N :
13 H ; Fede'al Tox [ X
Produce/ ! i impsgios [ (2
— - | Fegarales | ) S
i e 3 | Siate Tov : I Bi-waekly /
Sod/Hay | I Impuesios X 3 | Guincens) ,
Estatalgs S e
: ’ Maals / Comidas
Aquicultyre } | oojxa [
$ $ | Othar (specity)/ Othar{ Ctro
| Otro jsspecifica) | = |39

WMora Detells About the Psy / Mas Detailes Sobre &f Pago For aach pay period, all workers under thisgob
: ) y
Order will be paid at the rate of $9.70 per hour which is the 2012 Adyerse Effect

Wadge Rate, the minimum wage rate or the applicable prevailing hourly wage rate ¢~
f addilonal space Is neadsd, use separate shaef of paper. { 8! necesilas més espaclo, utilics atrs hoja de pepal)gg :

17, Transporiation Arrangements / Arreglos da Transporiecién  Raimirsement for transportation and daily
subsistence of “§11.13per day, or rate applicable at time of travel, from place of
recruitment to job site will be made under the following conditions to workers for
whom the employer is legally obligated to supply housing.It also applies to workers
outside reasonable driving distance, if the workers decline the housing offer. They
will still be reimbursed for Inboumd and Outbound transpertation and subsistence
from their place of recruitment. . ) :

3)Upon completition of 50% of the Job Contract period or sooner: In this case, the
payment shall be due on a day no later than the first working day, subsequent to the
completition of the minimm employment period. The amount of transportation payment
will be equal to the most economical and reasonable common carrier transportation
charges for the distance involved, (See Attachment # 1, Item 12)

(If additons! speoce g needad, uss sop‘m shest of paper, /Sl necasitas més sapacio, utifices otra hoja de papsl .
18. 1 itihe prevaliing practice to uss Farm Labor Contractors (FLC), {6 recrulf, suparviss, transpor, house, and/or pay workers for ‘his {thesa) erop activily

{la8)7 ¢, Es la préotica habus! de usar Contratistes de Trabajo Agricoa para rackutar, suparvisar, trangportar, dar vivienda, y/o pagarie alos

trabajadores para este(os) tpo(s) de cosecha(s)? Yos {81 Q3 Ne
Hyou heve chtecksd yes, what is the FLC wags for sach astivity? / 51 contesto *§i,* cual as 6! saferio gus le pagas al Contratista de Trabajo Agricols
" por ceda actividad?
19. Unemployment Insurance provided? Saquro de Desempleo? ‘ Yes/Si0 Nogl
20, Workers® compansalion insurance provided? Se ds provea sequso da compensacitnfindemnizacién al trabaiador: YesiSK3, No O
21, Arm ools provided at no charga to the warkers? / Se les provesn heramlantas sin costo alguno & los rabajadores? Yes/SHY No

22, List any afrangaments which have been made with astablishment owners of agents for the paymant of & commissicn or siher benafits for sales mads
to workars, (if thars are ne such srangemsnis, enier *None™) / Enumers fodos los scusrdos o convenios hechas son los propletarias ds} :
estatiecimiento o sus agentes para 8l pago de una comislion u otros bensfizios par ventas haches s los irabsjedores, (3i o hay ningln acuarde o

convento, Indlqus "Ninguno®)

None/Ninguno
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23, List any strike, work stoppags, siowdown, of intaruplion of operation by the empioyess & e place whara ths workers wi] be employed,
{If there are no such incidents, enter *None”)

1 Enumere tods huelgs, pato o interupcion de operaciones de trabaju por parte de los ampleados en of lugar de
ampleo, (8i no hay incidents de ests fips, indiqus "Minguno”)

None/Ninguno
24. Address of Order Holding Office (include Telephona number)/Direccion de | 28. Name of Lacal Oice Represantelive (Include direct dial telsphone
Ia Oficing donde se sadico fa oferta (incluya sl nimearo de teléfono) number) / Nombre dei Representants de la Oficina Local {incluya ef
nimers de taiéfono de su linea diracta)
2506 Houghton Avenue

South Boston, Va. 24592 Lafe J. Lindsey
- Phone: 434-572-8064

Phone: 434-549-8218 _
26. Employer's Cerlification: This job arder describas the actusl terms and sondifions of Iha employment being oiered by me and contals all he material
tetms and conditions of the job,

Certificacién del Empleador: Esta ordan da trabajo describe Jos t8rminos v condiclonss dei smplao qus e le ofrece, y contiens todos los teminos y
sondiciones materiales ofrecidos. .

- A . o

foliFi
Employar's Signature & Title/ Firme y THulo del Emplaador

Dats: 0.5%/7/ 26/
READ CAREFULLY, in view of the stalutorlly established basic funclion of the Employment Service as a no

-fas labor exchange, thal /s, A% a forum for
bringing togather smployars and Job seakars, nel

L ither the ETA nor the Stals agencles are guarantors of the acouracy of fruthfulnsss of information
contained on job orders submittad by smployers. Nor doas any job order acgapled of recrulitad )

! pon by the Ons-Stop Caresr Center constitule a
contractual jab offar lo which the Ons-Stop Career Center, ETA or & State agancy Is In any way a party. ’
LEA CON CLIDADO, En vista de Ia funcion bésloa del Servivio de Emplao estaiackda por lay, como una entidad de intarcamblo lebaral sin comisiones, e dacir,

coma un foro pars reunir & los empleadoras y los soflcitantes de empleo, nf ETA nf les sgencias del sstado pueden garantzar ia exactitud o veracidad da la informecion
contanida an las drdenes de irahajo sometidas por los empleadores. Nf ninguna ordan ds trabajo acaplado o contratedo en of Cantro ds Carreras (One-Stop Carser
Center) consfituyen una ofarta de irabajo contractiales # les que el One-Stop Career Center, ETA o un Grgenismo astatal os de ningunas manera una de las partes.
Public Burden Statement i

The publkc reporting burdsn for responding to ETA Form 799, which is required to obtain or retain benaits (44 USC 3501), is sstimaled to be approximately 60 minutes
par response, including time for reviewing Instructions, seerching existing data souroes, gatharing and reviewing the coffecion. The public need not respond to this
collestion of information unless i displays & currently valid OMB Control Number, This is public Information and thers is no expaciation of confidentialty, Send

commanis regarding this burden estimats o any other aspsct of this collaction, Indluding suggestions for reducing this burdsn, 1 the U.S, Department of Labor, Migrant

and Seasonal Farmworksr Program, Room $4208, 200 Constitution Avenue, NW, Washington, DC 20210,

ETA Form 750 {Ravisad Oct, 2010)
Previoiis versions not usable
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ATTACHMENT TO FORM ETA 790
First Week Wage Guarantee

'Virginia Agricultural Growers Association, Inc., and its Grower
members agree to abide by the regulations at 20 CFR 653.507(d)
(2} (v) concerning the first week wage guarantee.

We offer $9.70 per hour which is the 2012 Adverse Effect Wage
Rate, the minimum wage rate, or the prevailing wage rate,
whichever is higher.

The basic number of hours per week is 40 hours times the wage
rate that is applicable at the time the work is performed.
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Attachment 1 ETA ?90

ITEM 3 Housing is provided at no cost to workers only who are
not reascnably able to return the same day to their place of
residence at time of recruitment. .

No tenancy in such housing is created; Employer retains
possession and control of the houging premises at zll times
and worker, if provided housing under the terms of this Work
Agreement, shall vacate the housing promptly upon termination
of employment with the employer who provides such housing,

ITEM 4 In addition to providing free cooking and kitchen
facilities, employer will pravide transportation for workers
to and from a store at least once a week for supplies. (ror
workers whom housing must be provided,)

ITEM 5 Interviews will be conducted by the Employer's Agent
during the hours of 9:30 A.M. to 3:30 P.M,, Monday through
Thursday and 9:30 A.M. to 11:30 A.M. on Friday. Employer's
Agent will intérview the pérson during the above mentioned hours
if necessary. :

Virginia Employment Commission
2506 Houghton Avenue

South Boston, Va.. 24592
Telephone: 434-572-8062.

VAGA agrees to interview all U. 8. workers referred by the State
Employment Servides, local or by supply states who have been
screened by such employment services fors: - .

(1} Av&ilability for entire season

¢

(2) Have transportation to job site and

(‘(3) Who nava'bgen fullﬁVapprised'by the local employment
. bffice of the terms, conditions ahd nature of employment

{4) VAGA also agrees to interview applicants who apply
- directly. o . :

LITEM 8 7 hours per day is a normal work day. The worker may

be reguested to work 12 hours per day and/or on the Sabbath,
depending on the condition in the fields, weather, and maturity -
of the crops. . o ‘

¥
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Attachment 1 ETA 730
Page 2
ITEM 10
- cultivate and Harvest tobacco, produce and sod.
Harvest Hay/straw.  Harvest aquiculture.

Workers will help pull plants, set plants in rows and cultivate
tobacco. Considerable stooping and kneeling is reguired.

Workers will remove tops and suckers from tobacco plants, pull
mature leaves from tobacco stalks by hand and place leaves in
trailers for transport to tobacco barns for curing. Most work
is done in the field, bending over pulling or topping, suckering
stringing, hoisting, bulk storage and cutting,

In addition to cultivating and harvesting tobacco,

the worker may be required to perform variable tasks related

to tobacco such as the following: ‘

Irrigation, ditching, hoeing, shoveling, loading, unloading,
hauling, etc. Workers are exposed to wet weather early in the
morning and ‘through the heat of the day, working in fields.
Temperatures may range from 40F to 110F. Workers may be regquired
to work during occasional showers not severe enough to stop
field operations. Employers will provide workers, without cost
to them, with appropriate rain gear.

Workers may be required to assist in preparing tobacco to be
placed in barns and assist with loading and unlocading tobacco
barng. When tobacco is removed from the curing barn, workers
will be expected to assist each other by placing tobacco in
bins to be baled. Bales weighing 650 to B850 pounds are
mechanically loaded in trucks for transport to market.

Produce, which may include cucumbers, sweet potatoes, peppers,
grapes, berries, broccoli, green beans, butterbeans, cantaloupes,
peas, pumpkins watermelons, tomatoes, sweet corn, cabbage, etc.,
will require the activities of planting, cultivating and
harvesting. .

Aquiculture is also an alternative task.

8od requires land preparation, seeding, mowing and harvesting.

A machine cuts and rolls the sod. Workers stack the rolls on
pallets. '

Hay/Straw: Workers will move along rows of previously bailed
hay/straw, bending, stooping and lifting bails, loading and
stacking onto a truck or trailer.

All these activities will run concurrently with the duties listed

“under tobacco and is a minor part of the total percentage of

hours worked. -All pay is per hour.

3
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Attachment 1 ETA 790

Item 10 {cont) Page 3

Workers should be able to work on their feet in bent position
for long periods of time and be able to work in barns at heights
of 10 to 30 feet. Allergies to ragweed, goldenrod, insect spray,
related chemicals, etc., may affect workers ability to perform
the job. Workers should be physically able to do the work
required with or without reasonable accommodations. Persons s
seeking employment in these crops should be available for the
entire period requested by the grower.

"~ Employer assures that workers will be provided transportation
from living gquarters to work site every day. (For workers who
must be provided housing.) A

Employer will accept any capable U.S. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a period not to exceed 3 days.

Workers must possess documentation required to enable employer
to comply with the employment verification requirements of IRCA,

The employer retains the right to discharge an obviously
ungualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training period, all workers must perform at the same level

of production as other workers performing same task. (See also,
Attachment 2, General Conditions). o
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Attachment 1 ETA 790

Page 4
_ITEM 10A
" .., cultivar, cosechar tabaco, productos agricolas, césped, paja y heno.
‘Acuacultura de la cosecha.
Los trabajadores ayudaran a arrancar plantas, sembrarén las plantas en hileras en el
campo y cultivardn tabaco. Se requiere agacharse y arrodillarse considerablemente.

Los trabajadores removerén los retofios y véstagos de las plantas de tabaco y arrancarén
las hojas maduras de los tallos a mano y colocaran las hojas en trailer para ser
transportadas a almacenes de tabaco donde se secan. La mayorfa del trabajo se hace en el
campo, agachdndose, arrancando, removiendo retofios, atar, levantando, almacenaje a
granel y cortando tabaco.

En adici6n al transplante y cosecha de tabaco, se le puede requerir al trabajador que haga
diferentes tareas relacionadas al tabaco como sigue: irrigar, abrir zanjas, apalear, cargar,
descargar, levantar, etc. Los trabajadores estén expuestos a clima mojado desde temprano
en la mafiana a través del calor del dia, trabajando en el campo. Las temperaturas pueden
variar desde 40F hasta 110F. Se puede requerir que los trabajadores trabajen durante
Huvias ocasionales que no sean lo suficientemente fuertes como para parar las
operaciones en el campo. El patrén les proveerd a los trabajadores el equipo de lluvia
adecuado sin costo a los trabajadores. : o

Se les puede requerir a los trabajadores que ayuden en Ia preparacién del tabaco que serh
colocado en los almacenes y con la carga y descarga en los almacenes de tabaco. Cuando
el tabaco se remueve del almacén de secado, se espera que los trabajadores se ayuden
unos a los otros colocando el tabaco en contenedores para ser embalados. Los
contenedores pesan 650 a 850 libras y que serén mecénicamente cargadas en los a
camiones para ser transportados al mercado. ‘ S

Produictos agricolas, que quizé incluya; pepinos, camote, pimientos, uvas, berries,
brécoli, ejote, habichuelas, melones, chincharos, calabaza, sandia, jitomate, elote tierno,

col, etc. Requerird de las actividades de siembra, cultivo y cosecha,

- La Agricultura es también una tarea alternativa.

El césped requiere de preparar la tierra, esparcir semilla, cortar y cosechar. Una maquina
corta y enrolla el césped. Los trabajadores colocan los rollos en tarimas.
Paja y Heno: Los trabajadores se moveran a lo largo de filas de paca y heno previamente

-flejadas, flexionando, inclinando y levantando los contenedores cargando y acomodando

enun camidn o trailer, g

Todas estas actividades correran concurrentemente con los deberes enumerados bajo
tabaco y son una porcién pequefia del porcentaje total de horas trabajadas. Todo pago es
por hora. ‘ ’

Los trabajadores deben poder trabajar de pie en una posicién doblada por largos periodos
de tiempo y poder trabajer en graneros a alturas de 10 a 30 pies. Alergias a ambrosia
(ragweed), vara de oro (goldenrod), insecticidas, otros quimicos relacionados, etc.,
pueden afectar su habilidad para realizar el trabajo. Los trabajadores deben estar
fisicamente capacitados para hacer el trabsjo requerido con o sin acomodacién razonable.

- Personas buscando empleo en estas cosechas deberan estar disponibles para el periodo

completo requerido por el Patrén.

11/33

18
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. Attachment 1 ETA 790
ITEM 1€ {Cont) Page 5
El patr6n asegura que proporcionara transportaci6n a los trabajadores desde la vivienda
hasta el sitic de trabajo todos los dias. (Para los trabajadores a quien se le debe
proporcionar vivienda).

E! patrén aceptara cualquier trabajador o trabajadores estadounidenses capaces de realizar
el trabajo. E1 Patrén est4 dispuesto a adiestrar al trabajador por un periodo que no exceda
3 dfas.

Los trabajadores deben poseer los documentos requeridos para que el Patrén pueda
cumplir con los requisitos de verificacién de empleo of IRCA.

' El Patrén mantiene el derecho de despedir a un trabajador que obviamente sea

incampetente, que finja estar enfermo o que sea un trabajador recalcitrante que esté
fisicamente capacitado pero que no demuestre el deseo de llevar a cabo el trabajo

‘necesario en estas cosechas. Después del periodo de adiestramiento, todos los

trabajadores deben realizar su trabajo al mismo nivel de produccién que los otros
trabajadores que hacen la misma tarea. (Vea también el anexo 2, de las Condiciones
Generales). "

12733

11
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Attachment 1, ETA 790
Page 6
ITEM 11

whichever is higher, or we offer to pay the highest rate that is in place
at the time the work is performed, whether it be the Adverse Effect Wage
Rate, the Prevailing Wage Rate, the Federal or State minimum wage rate,
i;tthe agreed upon collective bargaining wage, or the prevailing piece

e, N

The employer guarantees to offer the workers employment for .

at least 3/4 of the work days of the total period during which'
the work order and all extenslons thereof in effect, beginning
with the first work day after the arrival of the workers at

the place of employment and ending on the termination date
specified in the work oxder or its extensions, if any. If the
employer offers. the worker during such period less employment
than required under this provision, the worker ghall be paid .
the amount which he/she would have earned had he/she, in fact,
worked for the guaranteed number of days. Employee will perform
other duties related to this/these crop activities and other
task required in operating 2 farm, B S

Wo:kefs‘a:e paid once a week. Employer agrees to keep and
maintain adequate and accurate payroll records.

If, before the expiration date specified in the work order,
the service of the workers is ho longer required for reasons
beyond the control of the employer due to fire, or other Act
&f God, such as frost, f£lood, drought, hail, etc., which makes

i the fulfillment of the contract impessible, and the RA so -

~ the worker.

certified, the empioyer may terminate the work srasy. 1IN smnh’“ﬁ*“"“”

caies, the employer will make efforts to transfer the worker

+o other comparable employment acceptable to the worker. If
such transfer is not effected, the worker will be returned to
the place from which the worker, without intervening employment,
came to work for the employer at the expense of the employer.
Employer will provide without charge, including deposit charge,
all *ools, supplies and equipment necessary to perform duties
assigned. ' o

Tn the event that a female is employed and there are no 4
accommodations on the farm for feémales, then motel accommodations
or the eguivalent will be provided to workers to whom we must
provide housing. . The employer will arrange for transportation
from living quarters to the worksite each day. Accommodations
will include cooking facilities. - : ‘

If the werker voluntarily abandons employment before the end

of the job order period or is terminated for job related reasons
or misconduct, the employer will not be responsible for providing
or paying return tradnsportation and subsistence expenses of
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Attachment 1 ETA 750
ITEM 11 Theh 1 111 k i o
employer wi make the following deducti
{cont) the individual worker: g uctions from
a,) FICA & Federal Income Tax

Workers will be responsible for maki

employer for the following: Pg payment to

b.} Those for advances agdinst wages

c.) Overpayment of wages ‘

d.) Any loss to employer due to the worker's negligence

or willful damage to tools, housing facilities and
eguipment. - . : '

EﬁploYer will provide workers compensaéion at no cost

‘ to workers
covering injury and disease arising ocut of and in the course
of workers employment. Proof of Workers' Compensation Ins will
be provided to Regional Administrator prior to certification.

ITEM 12

b) When the services of the worker is no longer required for
reasons beyond the control of the employer due to fire, or other
acts of God, such as frost, flood drought, haill, etc., which
makes fulfillment of the work period impossible and RA so
certifies. .

c} Wwhen the worker cannot comélete the work period due to
sickness related to this/these crop activities and is 80
certified by a doctor selected by,the employer.

Upon completion of the job contract period, the employer reserves
the right to charter or otherwise arrange to provide for return
transportation at the employer's election. :

Tf +he worker voluntarily abandons employment before the end

of the work period or is terminated for job related reasons

or misconduct, the employer will not be responsible for providing
subseguent transportation and subsistence expenses.
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Attachment 2

ETA 790
GENERAL CONDITIONS
All the tasks in this Job Offer constitute one (1) job; the
employer may assign workers to different tasks on any day or
to multiple tasks during the same day in the sole judgment of
the employer.

The worker understands that if he gquits or is terminated for
cause prior to the end of the Period of Employment, he/she will
not receive the three-fourths guarantee discussed under Item

9, will not receive certain transportation reimbursements
discussed under ‘Item 17 and may not be eligible for rehire in
future years, ‘

All guarantees shéll also be void from thé'beginning if the
worker voluntarily abandons the employment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related reasons -
and 80 notify the Job Service local office if the worker: (a}
abandons the employment; five consecutive workdays of unexcused
absences shall be an abandonment of employment; employee must
notify the employer and secure permission for necessary absences;
{b) malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; (c) commits serious act(s) of misconduct or serious
or repeated violation(s) of the Employer's work rule(s); the

- Employer may make and post work rules which ghall apply to this

- employment; the worker shall abide by such rules (a copy of

General Rules is attached); (d) fails after completing the
allowable training periocd to perform in a workmanlike manner
to enable the employer to produce and sell a premium quality
product; (e) provides other lawful job-related reason(s) for
termination of employment. (£f) This work agreement shall also
be terminated by fire, hurricane, frost, flood, drought, hail,
other act(s) of God or other calamity or reason beyond Employer's
control that makes fulfillment of this Work Agreement impossible.
"Reason beyond Employer's control" includes termination of
worker, if he/she 1is not a U. 8. worker because a U. §., worker
makes himself available for the job under DOL's 50% rule. ’

The worker will be assigned to be employed under the terms of
this agreement at the farming operation of one or more grower
members of the Association. The worker will be informed of

the name and address of the first Grower Member on or befors

the first day of his period of employment hereunder. Worker
will be advised of the name and address of any subsequent grower
member{s} by whom he/she is employed azt the time of such
transfer(s).

‘A copy of an Agricultural Work Agreement and Work Rules will
be provided to the worker no later than the date work commences.
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I request access to the Conditional Clearance System for
temporary Agricultural Housing. Such Housing will comply with
the full set of U. S. Department of Labor guidelines or

Ogcupational Safety and Health Administration by
52 (s gji‘, 22 (30) calendar days) prior to my date
need,. .
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This is to certify that Virginia Agricultural Growers-
Association, Inc., is filing this Job Order as Joint Bmployer
for the Grower Members of VAGA whose names are attached.

The Employer(s) agrees to abide by the regulations at
20 CFR 655.135, Assurances, and 20 CFR 653.501. Also

20 CFR 655.122(k}. t
Plpone D) Mdon
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WORK RULES

Although not intended to be a complete list, these work rules are intended to provide
guidance to workers of standards of condnct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these
wark rules, will be considered grounds for terminating worker's employment. Penalties such ag
suspension from work opportunity for the remainder of a day or for up to three days at a time may be
made in the case of less serions violations.

Workers are expected to comply with all rules relating 1o discipline, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the employer.

L Workmwhpetﬁwmﬁoppywwkmaybemspcndedwimanpayforﬂnmmaindaofamrkdsy
or for up to three daya in the sole judgment of their supervisor, depending on the degree of infraction, the
warker's prior record and other relevant factors. Discharge of the worker may result from any subsequent
offense, Mmmmmmﬁ&mmwm)pmgmmmwngmm
mmmmmmmm@mmmmmmmmgmm

2. Namcmpomesinuofbe«,ﬁqmrmﬁnkwfu!dmgaispanﬂ@ddmingmkﬁmamdmﬁg
anywothdaybefamworkiscompi&dﬁortbeday(mchasd:ﬂngmls);workcrsmaynmmportfor
work usider the influence of beer, liquor or illegal drugs, Illegal drugs may not be used or kept on any
employer premises, inclodiog hovsing.

3. Excessive sbsences will not be permitted. This is regular work for which employees are expected
tabeprwent,ablemdwiﬂingwpetfmmwmyschedulcdworkday.Jhisismwomdicor“daywork.”
4. Workers shall maintain any living quarters provided to them clean and in good repair, given
reasonable wear and tear. w«mmmmmmﬁm@mmmhmmm

maintaining common kitchen and living areas. e

- Wakaﬁvhgincmplom'shmmgassigmdwbunkbedsmaynmuparmbmkbedg as floor
space in sleeping rooms is needed by all occupants. ' v

6. Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen
aress,

7. chkmmxymdmppapzr,ms,bcmumdothermshinﬁ&dscrpaddnghmm& Trash
and waste receptacies must be used,

8. “Workers may not take unauthorized breaks from work.

9. Workers may not leave the field or other assigned work area without permission of farmer or
person in charge,

10, Workers may not enter employer's premises without authorization.

] IL Wo&mmwb@wmkpﬁmmmhﬁul&mﬁngﬁmmmmﬂdngmacwf%
time., '
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12, Workers living in employer’s bousing may not entertain goests in housing premises after 10:30
“p.m. except on Saturday aight on which night guest hours god at 12:00 midmight The employer reserves
the right 1o exclude any person(s) from visiting housing premises. No persons, other than workers
assigned by employer to a room, piay skeep in any room.

13. Workers may not deliberately restrict production.

14.  Any worker who physically threatens another worker, the farmer or any supervisor with any 100!
or weapon will be subject to immediate discharge.

15, kammaybedzmgcdﬁn:ﬁghnngcnthcemplaycrsptm including housing premises,
at any time,

16. W«kmmaympcstcrmncvcanymﬁm,si@s, orothzrinsmmﬁcnsﬁ'omthcemploﬁer's
bulletin boards or the employer’s propesty without specific suthority from the employer,

17.  Workess will be discharged if they steal from fellow workers or from the employer.

18.  Workers may not falsify indentification, personnel, medical, production or other work-related
records,

19, Workmmayno&mllfultyabnxcordzsmyanymachmery truck or other vehicle, equipment,
toals or other property belonging to the employer or to other employees.

20, Wc&mmﬂmwmm%mo&uwhc@mmm&m&mrmpmmd
property to which the worker has not been specifically assigned by his supervisor. Workers may not use
«owmmbmmmmmkmommcqnipmmorpmpmyfmmmmumm
expmslyanthmimdhyﬂmunployer

21 Wmtmmaymtnususeormve&omﬂnﬁrmpmﬁﬁwﬁhmﬁan&oﬁmﬁmﬁnmhis
Wmmlmmmchummmmwhicm beds, refrigerator, tools, etc.

22, Workmsxmmobeyansafaynﬂ&andmmmcnsafaypmcumandmustmpmanymﬁmesor .
accident promptly to their supervisor or the employer’s office.
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NORMAS DE TRABAJO

Amnqus no es mestra intencion de que sea una lista completa, estas normas de trabajo
tienen la intencion de servirle de guia a los trabajadores en cnanto a 1a conducta que se espera de ellos.

Con esto s¢ notifica que violacion de 1os requisitos legitimos relacionados al trabajo que
tenga ¢l patrono,inciuyendo estas normas de trabajo, sera considerado como motivo para despedir al
trabajador. Penalidades, tales como suspension de oportunidades de trabajo para ¢l resto del dia 0 hasta
tres dias a 1a vez, pueden Hevarse a cabo en el caso de violaciones menos graves,

Se espera que los trabajadores cumplan con todas las nonmas relacionadas a discipling,
agistencia al trabajo, cualidad de trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad
que el patrono le proves.

1. leqmaunbmaqumhagamﬂmbajopo&ammﬁdompagamelmdc
_nndfaécmbasooporhamtmséimsegunlad&mndcmsup«m dependiendo del grado de la
infraccion, los antecsdentes de trabajo del trabajador y otros factores pertinentes. E1 trabgjador puede ser
despedido si comete culquier otra ofensa, Mal trabajo incluye (pero no esta limitado a) la recogidade
hajas de tabaco verdes, el manejo tosco de hojas que les canse dano, el dejar de recoger hojas buenas que
hayan caido al suelo,

2. No se permite el uso o posesion de cerveza, licor ni drogas ilegales durants el tiempo de
trabgjo ni durante el dia de trabajo antes de que se haya terminado el trabajo (tal como durants las horas
de comida); los trabajadores no pueden reportarse a trabajar mientras esten bajo la influencie de cervera,
Yicor or drogas ilegales. No se pueden usar ni tener drogas ilegales en Ia propiedad del patrono,
incluyendo las viviendas, :

3. No se permitiran ausenciag excesivas. Este es trabajo regular, de todos los dias en el
aﬂmc&p«aqmeto@slmmplm&smnpmmywpmy&wau'abajartodaslosdlasde
_trabajo, Est:noasuabﬁoeapm'adwonitrahajode

4, mmjadcmd&mmmhmmymmmmmdcwﬁmﬁamse
les provean, dado a desgaste razonable. Los trabejadores deben cooperar con los otros trabajadores
asignados a sus areas de vivienda en el mantenimiento de las areas de cocina y vivienda.

5. mmmmmmmmm&lpmqmmmm@mm
hmmm&nscpamhscmMmmmmdmlmmpmmmdmpwoen!m
dormitorios.

6. mehmmmqmmmmmmddmmwmmmm
domonmmmmmammqmmmdem

1 mebajadnmm@mmmmpapelc&mbmuasymabmmmbsmposo
en las empacadoras. Bamym&mdebcndcpmmlmmdzmm

8. mebajadmmpmdm&mmmmmmﬂoﬁmdmdnrmhomdcmbajo

g, mmmmm&mamwéﬁmpaﬁ@aﬁamm
&lmcmdmo&hmmmm

10, mmmmmahmwmmmﬁmm
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11, Los trabajadores no pueden comenzar a wabajar antes de la hora asignada, ni continuar
trabajando despues de 12 hora de terminar.

12, Los trabajadores que vivan en las viviendas del patrono no pueden tener visita despues
de 1as 10:30 p.m. excepto los sabados por la noche cuando Ias horas de visita terminan a medisnoche. El
patronio reserva el derecho de excluir a canlquier persona(s) de visitar las viviendas, Nadie, fuera de los
trabajadores asignados a on dormitorio por &l patrono, puede dorntir en los dormitorios.

13. Los trabajadores no pueden eliberadaments limitar produccion.

14. Cuaquier trabajador que amenaze fisicamente a otro trabajador, a1 hacendado o &
cuslliquier supervisor con alguna herramienta o arma sera despedido inmediatamente,

15. mebmdmpodranserdupedzdmpcram}quwpqumtwganenhpmpwdad
-del patrono, inchayendo e area de vivienda,

16 Los trabajadores no pueden poner ni remover avisos, letreros, ni otras instrucciones de
los tablones de anuncios del patrono o de la propiedad del patrono sin autorizacion especifica del patrono,

17 Cualquiermbajadnrqnclembcammbajadmoaipammmdapedido.

18. Lmuabﬂadommmdmﬁimﬁwdommdemmﬁmcim,permal medicos,
de produecion, ni otros documentos relacionados al trabajo.

19. Losﬂbgﬁommpu&nh&uuomﬁmmwmommngmmmmﬁa,
camion u otro vehiculo, equipo, berramientas uotrapmpwdaddelpmonoodeotmsanpleadoa

20 mmmmmwnomommmmmmmo&mm
hmramasmmeqmpommmlehassigmdoespwﬁmmcpormmpewmor Los trabajadores
mmmowmmmmwmmhﬁmammumeqmpooma&dmmm
pasonaiammosquehayanadoexpmnmmmnhoﬂmdosrpwelpamm

2L Lmuabmﬁmsmpmdmmﬂuamrmmmmddmdehﬁmmmdmnde
msupa'visor mmmp:&daﬂ&lpamcomomonesyoﬁosvehmﬂm,ms,m
- herramientas, etc.

2. . Lm&abmadcm&benobedm%asiasnomasdcsegmdadyhspmmde
med&mmwﬂmhmmawxdmmmmammmoam
oficina del patrono.
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SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

SUMARIO DE LAS CONDITIONES DE EMPLIO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. Order Number:,~2?%§ f5;26k§§%;§”’ 1. Numero de la Orden:
2. Name of Employer: 2. Nombra del Empleador:
See ES 338's and .
Virginia Agricultural Growers Association Virginia Agriculmural Growers Association
3. Location of Employer and Diractions: 3. Lugar y Direccion del Empleador:
5037 Halifax Road
Centerville Qffice Building
——Halifax Va. & also see ES 338's
4. Period of Emp ent;, 4. Perndo de leo;
Feom 07-10- 20137 on®}5-01-2012 perg7o182 2518 %1 2- 01-2012
5. Work Schedule: §. Horario del Trabado:
_ .Hours per day-~? Days per week --0 Horas por dia__ / Numero da dips por
semanad-6_
6. Crop and Pay: 6. Cosecha y Pago:
Estimated ' :
Hourly Unit of Plece Hourly $ueldo por Unidad da Pago por
Crop wage Broduction Rate Wage Cosecha Hora Broduceion _Ynidad
~Iohacco/ § 9.70 Tobaco. _$9.70
Produce/
-Hay/Straw
Sod
Acquiculture Calculo Anticipado del
o Hor
Pago Adicional:
Bonus:
&
7. Work tasks to be performed: 7. Labores a Deaampenar an al trabajo:
Plantar el tobaco. Pescar tobaco
Regular: Ng Y15
; a8t -

_ . i tr?ﬁgrng,
totstimgtuticsteregef-qutting.

Alternate tasks and
case of crop delay (see item 12

pay during first weaek in
)

Labores alternativas y Pago por la primera
Semana e&n caso de demora en la cosacha {vease

punsc numerc 12):
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8. Transportacion Proveida:

si ne X

r— ——

2

- ‘Housing can accomodate numbayr of

pecple
individual X family

9. Vivendas Disponibizs parz

personas
. . X Fami
individuns familiae

10.HMaals:

Frovided:s vaa no“§

I£ yea: cost per day

Warkers must do their own cooking -

pre—

vesX  no

10.Comidas Proveidas:

8l no X

— g

81 son proveidas, el costo por dia sers___

Los trabajadsras tienen gque cocinar sus

comidas ‘ a4 X no

— —

ll‘méductiqns:
Ivpe Amount
" Social securiry xxx
Income tax XXX
Meals
Tranapcftatian _;wi_;
" Tools e
- trewleadar charges

1l.beduceionas:

Slaae ant
s§§uro Secial _,Sii__
Impuestos Sobre Ingrasos 4.5 SN
Comidaa ’__u__;;‘
;ranaportacicn . ereseeeseers
Herramiastaa v Maqﬁinsriaa J
VSumas cobracas éor el

Contratista da Trabaja~
;dozeg,Agticclaa ereeparnn

12,Notae to worker

- B copy of the full job ordar s svailable
for inspection in this office. -

The employver has guarenteed your first’
week’'s wages unless he noti{fiss the Joh

g e of a later stazting date by
/ ?”;"{% - In order for you to be
1Tgible for this grarentas, you must

contact the Job Service office at

Vifg:(.nia Employment Comnission
Scurh Boston,Va. ©
‘ 434 ~572-8674

' During the pariod of ?e“f"fl»/?*/if“ji/

‘any Job Sarvice office will ASSLEC you
in doing this. e 4

l2.Notas Para %1 Irabadjador

Una copla de la arden complata esta digpon

en. esta officita para sy inspececcion.

El empleador ha garqntizadc al pago tor &

bruners gemaba de enckaim a mencs gque al
notifique al Servieis da Emplaocs que la

"‘decr de comarnzar a trabajar sera atrasads,
Para gue ud

¥ gue .
pueda tene deraecho a esta garantia de p
tandar qua comunicazge conn la ofleina &
Servicic dé Emplios an el

Virginia Employment Commiss:

South Bostom, Va.
434 _572-8674

durante al pariede del : al

Cralgiar oficina del Servicip da Empleco le
agistirs an hacerle )
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anlzatlons aot listed, please consult
e Yellow Pages of this directory,

y buse/Victims' Services

naville Victim/Witness
Services.... . 1347971634
mnkiin County Victim/Witness

Program.... .. . 540-183-3002
artinsville Victim-Witness
Program........... B 276-403-5467
ational Child Abu;

Hotline ... .. . 800-422.4453
TOD. oo S B00-222-§453
isytvania County Victim

Witness Programy ... .. 434-432-74%4

AIDS/HIV Services

tzabeth Glaser Pedlatric

\D$ Poundation ... ...... 888-499.4673
undstion for AIDS
besenrcho................... 800-392.6327
aioaal AIDS Hot Line. ... 800-342-2437
edmoat Access to
feaith Seevices.... .434-791.3630

aville Area Humane

oclety.The ... . 434-799.0843
widin County Animal Control
hefter................... .. S40-i83.7440
riasville Animal Control
Woer.......... SR 276-638-8751
-Henry County
T 2766387297
ik County
oignal Coatrol...... . . 276694-6094
County
n-c-ontml .................... 4344327931
-
m’ Big Sisters of
r& Ares,Inc............. 434-792:3700
& Girts Club of
WeAres ... ... 4347926617
elUnlt . 4347927899
Unit... ... 134792.6617

View Cair 4347971438

2766383921
. 2766349800

2766561171
of America Blue Ridgpe
Councit 599 $40-26%-06%6
~ s .

Wen & iy, L H-RTSGSG

Mt rnationg - BINFARG-T6TG
e

Danville Day Care .. 4347978932
Farm Safety 4 fust Kids. . B00-423-5437
Gird Scouts of the USA ... 800-478-7248
GIrl Scouts of Virginta

Skyline Council, Inc...... ... 5407775100

OF i 800-542-590%
Newborns ln Need, Inc........ 417.967.9441
PlanUSA ... .. . -..800-3%6-7918
Save the Children . . ... 800-728-3843
Scholarship America..... . 800-537-4180
SOS Chitdren's

Villages USA ... 888-767-4543
Thursday's Child National Calf Center

for A¢-Risk Youth......... . 800-872.5437
World Viston

Community/Social/

an Services
Mzhcimcr'sAsaochdon...,...,.Boonzamo

Arc of Central Virginia,
The oo, 4348454071
Center for Constitutional
Rights ... 2126146464
Clty of Danville, Human Services
Department..................... 4347995232
Consumer Product
Hotlne ... 800-638-2772
TTY i 8006388270
Danville Division of Social Services,
ThE ..o 4347996543
Adoption/Adult Protective Services/
Family Services........... . 434-799-6340
Food Stamps.... .., ... 434799-6%39
Danville Family YMCA ........... 4347920621
Danville Pittsytvania Community
Services....oovii $34-799-04%6
Emergencles -.434-793-4922
.......................... 1347990198
FarmAdd ... . 800-3276243
Franklin County Department of
Soclal Services................ 5404839247
Frankiia County Perinatal
Education Center... .. 540-489-1800
Martinsville-Henry Depaniment of
Social Services........... . ..
Interfaith Alflance
Poundatlon ............ . .
Kingsway Prison & Pamily
Outreach............ . 540-433-56%8
Little Life Pregnancy Medical Center
. 4348365433

434-836-7000
March of Dimes

Resource Center...... 888-663-4637
Natlonal Fraud

Information Crarme

O DL ~rsa

Services ... . e B e X 134791.3630

Pledmont Community

Services. ... .. S 5-40-483-7220
Prankdin County ... 540-483-0582
Manunsville,/Hen

County ... ... . 2766327128

Patrick County ... . 276-694-4361
Plusylvania County Department of

Soclal Services......... . 434-432.7281
Pittsylvania County Uteracy

............................... 434-432.7789

Prison Fellowship

Ministries.. ... .. FRR 8774780100
STERInc................ - 340-483-5142

Patrick County Office,... ... 276-694-2239

Patrick County

Weatherization Office ... .276694-6228

YMCA of the United States.... 800-872.9622

Counseling Services
C

enter for Brief

Counseling.......... ... 540-548-1771
Crossroads Christian

Counseling Center ....... . . 434-791-2767
Parental Abduction

Mediatlon ................. . 800-292-9688

Disability Services
G

uide Dog Foundation for
the Blind................. .. 800-548-4337

Childsighe................. .. 8775345374

Emergency Assistance/

Crisis Intervention

Martinsville-Henry County

Chapter....................~ 276-632-5127

Roanoke Vafiey Chapter ......$40.985.3534
Danville Fuel Assistance &

Cooling Program ......... 4347996543
Danville Life Saving & First Ald

Crew, e 434-792.2739
Mission Center, The. ., - 2766320350

8002221212
2766387259

Famil Services

Forever Families Adoption
Services ... 540-341-4679
Franklin County Family Resource
Center.............. 540-483-5088
Hotlne ... ... . 540-483-1234
ALULBYINE UTNCE..... 2766388944
American Kidney Fund,,.. 866-300-2900
Are of Central Vlrg,lnla,"mc,,,,ﬁ#sﬁ-wﬂ
CancerCare...., .. 800-813-{673




Gommunity |
& Human Services

x ¢
-A“J ’.
Caacer Intormation

Services | B 4226237
Cancer Rcwamh & Prnuukm

Foundation of America ... BON-227.2742
Cancer Rescarch Institute . B00-992.2613
Chdstopher & Dana Reeve

Foundation..... ... . - 800-225-0292
Compasslon & Cholces . BOO-247-7 42
Croha's & Colitls Foundation

of Amerdca, ... Boeteneex B88-G94-BR72
Cystic Fibrods Foundation .. HOU-3§ 1823
Danville Medicald..... ... ... 43479908 {6
Danville Speech & Heurlng

Center oo +3§793.8249

Epilepsy Foundation BIK-332-1000
Franklin Cuunty Health

Department .. 5 10480292
Goodwill Industries of Danville

Arer Inc. & Book Store ... 134-792.26 1
Health Center of the Pledmont

Danvile ... ... 43467914122

Martinsvitle s 276632-2966
Home Health Sotutions.. A3 H46-3300
LiteNet.o . 71’464—4"(»1

OFf BOO-B{T-THS |
Huatington's Disease Soclety

of America... . P — B00-348-4372
Jusenile Diabetes Ruurth

Intermnational... ST 800-931.2873
Michaet | Fox Foundation for

Parkinson's Research ... . BOG-T08-7644
Muscular Dystrophy

Assoclaton.. ... .. . B00-3 441803
Nation:d Arthritls Foundation

Hotline ... .. .. B00-283-"800
National Brain Tumor

Foundatlon..... ... .. ... BOO-93-4-2873
Nutlonal Jewish Medical &

Rescarch Center........ .. BOD-222-586-4
Natlonal Kidney

Foundation. ... ... . BOO-G22-9010
Parkinson's Discane

Foundation...... . L BOO-5T 6676
Patrick County Dc\'clopmcmzl

Center . . L 276094604
Patrick (ount) Hulth

Department...... ... 276694-3188
Prevent Blindness

Amedca. . AO0-431-2020

Virginia Department of Rehabilitative
Services 510-899- 461

s Liv I e AN ELEE LY EALEC S
(Hc th, k-dug Hion,
ST Prevention),

Childeip  SA National
Crisis ot Ling

Gurds & Bog s Town
Natlonad ot e

. BOG-230-6039
Bix) 292 DGR

BORE 5 i M)

Huaring Aid Help Line .
National AIDS Hot Line

HOO-§21.83 47
BN} 422 §A~

™Y/ TOD . e HOD-243-TREQ
National l)omu(u \'lulemt

2 §-Hour Bi-lingual

HotLline. ... . . . . . RO TR 283

HO-"RT-42 0
Naticaal Herpes Hot Unr 91') 3GL8 {88
Natlonal Immunization lnform.ulrm
Hottine ... ... .. ... .. ROO-232.2522
National Runaway Svltchboard
24 Hour Hot Line. .. ... 80U-"R6-2024
TIN/TOD i ROOG2 10404

Nattonal STD Hot Line........ .. BOO-227"-8922
HUO-273-B2558

National Suickde Hot Line..

Change ...
Danville % Pittsylvania ¢ oty

Habitat for Humanigy .. 1347936401
Daaville Redev clopmuu & Hnuslng

Authority (RHA) v A3 ETYRIR0
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GROWERS REQUESTING WORKERS FOR Tobacco/Produce/Hay 07/19/12 to 12/01/12 V
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Amos, Taylor Ray
3247 Circle Creek R4,
Penhook, Va. 24137
Pittsylvania County
540-576-2949

Anderson, Don L.

304 Forest Dr.

South Boston, Va. 24592
Halifax County
434-575-8584

A & F Farms

Angell, Johnny

976 Potters Creek Rd.
Penhook, VA 24137
Franklin County
540-576-2113

Arrington, Reginaid
1699 Carters Point Rd,

Buffalo Junction, Va. 24529

Meckienburg County
434-374-4849

Bacon, [V, John R.
774 Reedy Branch Rd.
Kenbridge, VA 23944
Lunenburg County
434-676-8347

Blair, Byron

1249 Harmony Rd.
Gretna, Va. 24557
Pittsylvania County
434-335-5227

NO OF WORKERS

Thursday, May 17, 2012
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46 Bledsoe, John C.
440 Tweedside Lane
Biackstone, VA 23824
Nottoway County
434.292-6692

40 Boose, Thomas
5263 Hungreytown Rd,
Blackstone, Va. 23824
Nottoway County
434-292-7740

Bowen Farms

54 Bowen, Steven B.
2151 Bowen Rd.
Virgilina, Va. 24598
Halifax County
434-585-1478

8. J. Brandon LLC

57 Brandon, I1], $. Jordan
140 Danieltown Rd.
Dundas, Va. 23938
Brunawick County
434-676-2692

59 Brown, James H.
1229 Neals Comer Rd.
Clover, Va 24534
Halifax County
434-454-7664

60 Brown, Jimmy W.
6625 Blue Ridge Drive
Hurt, Va. 24563
Pitigylvania County
434-656-6737

63 Bryant, 1], Clarence D,
200 Snakepath R4
Blairs, Va, 24527
Pittsylvanis County
434-836-3737
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Bumett, Dennis J.
2501 Dodson Rd.
Blairs, VA 24527
Pitsylvania County
434-836-3981

Church, Craig

2059 Goodes Rd.
Sutherlin, Va. 24594
Halifax County
434-753-1136

Clark, Steve

712 Arbor Lane
Clarksville, Va. 23927
Mecklenburg County
434-374-2673

Clary Farms Inc.
Clary, Pam F.

6467 Union Level Rd
South Hill, VA 23970
Mecklenburg County
434.577-2363

Cook, Denton

2512 Old Mine Road
Gretna, Va, 24557
Pittsyivania County
434-656-6677

Cooper Hollow Parms
Cooper, Harold Dean
1000 Fairlane Rd.
Martinsville, Va, 24112
Franklin County
276-666-6866

Dalton, Gary B,

1528 Blue Stone Creek Rd.
Red Oak, VA 23964
Mecklenburg County
434.372-0311

02:42:21pm. 05-17-2012 26 /33
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Duncan, Jr,, Richard E.
2241 Cody Rd.
Natbalie, Va, 24577
Hulifax County
434-349-6764

Bdwards, Jr., James H.
P. 0. Box 98
Chatham, Va, 24531
Pittsylvania County
434-432-7231

Elliott, Robert C.
297 Sunset Drive
Dry Fork, Va. 24549
Pitisylvania County
434-724.7212

Ferrell, Louis T,
7137 Mountain Rd.
Halifax, Va. 24558
Halifax County
434-476-7683

Fuller, T, J.

3501 Old Mine Rd.
Gretna, Va. 24557
Pittsylvenia County
434-656-3917

Garter, r, A. G.

15511 Emerald Rd,
Stony Creek, Va. 23882
Sussex County
804-691-7231

Griles, L. R.

450 Public Fork Rd.
Randolph, Va. 23962
Charlotte County
434-735-8782

02:42:32 p.m. 05-17-2012 27/33
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171 Haskins, Keoneth
1589 Old Mine Rd.
Chatham, Va. 24531
Pittsylvania County
434-656-1156

404 Howard, Linda
87 Hebron Church Rd.
Saxe, Va. 23967
Charlotte County
434.735-8370

196 Hudson, Thomas C.
1126 Richardson Lane
Alton, Va. 24520
Halifax County
434.753-1400

202 Hutcherson, David R.
268 Hutcherson Rd.
Gretna, Va. 24557
Pittaylvania County
434-335-5134

205 Inge, J. W.
807 Valentine St.
Gasburg, Va. 23857
Brunswick County
434-577-9419

183 Jamerson, Rendolph
1272 Pruitridge Drive
Penhook, Va. 24137
Pittsylvania County
434-927-3563

223 Jones, Neil 8.
437 Clifton Rd.
Rawlings, Va. 23876
Brumswick County
434.949-7018
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584 Keatts, Thomas
1259 Ed Hardy Road
Danville, VA 24541
Pittsylvania County
434-685-7360

226 Lacks, Douglas E,
303 Keilleysville Rd.
Red Osak, Va. 23964
Charlotte County
434-735-8484

419 Lewis, Danny W.
{436 Parmers Rd.
Gretna, Va. 24557
Pittsylvania County
434-335-5458

244 Luck, Ricky S.
412 Pickaway Rd.
Vernon Hill, VA 24597
Pittsylvania County
434-432-9467

W & A Faoms, LLC

243 Lynch, Wylie
8937 Dry Bread Rd.
Lawrenceville, VA 23868
Brunswick County
434-577-9248

260 Meadows, Leon C.
5049 Halifax Rd.
Chatham, Va. 24531
Pittsylvania County
434-432-8447

Mitchell Brothers
262 Mitchell, David

545 Barn Rd.

Penhook, Va, 24137

Franklin County

540-576-2834
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267 Moser, Jerry
3176 Java Roed
Java, Va, 24565
Pittsylvania County
434-432-1435

274 Nelson, John C,
3054 Nelson Church Rd.
Nelson, Va. 24580
Mecklenburg County
434-210-0600

Tobacco Road Farms, Inc.
595 Pagrish, Jr, Joseph A.

809 Old Tabacco Drive

Dolphin,, Va. 23843

Brunswick County

434-949-7022

299 Parsons, David C.
2110 Weal Rd.
Chatham, Va. 24531
Pittsylvania County
434-432-8590

291 Pittard 111, Andrew
999 Cow Road
Buffalo Junction, Va, 24529
Mecklenburg Counnty
434-374.5559

31 Fower, Harry W.
6764 Deer View Drive
Gretna, Va. 24557
Pittsylvania County
434-335-5877

322 Puryear, Edward
578 Rocky Road
Baskerville, Va. 23515
Mecklenburg County
434-372-3805
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142 Robertson, Roger Lee
736 Moore's Drive
Hurt, VA 24563
Pittgytvania County
434-324-8373

R.J. Farms, Inc.
344 Rabertson, Robert
2664 Bennett Circle
Keeling, Va, 24566
Pittsylvania County
434-822-1541

347 Robertson, Bdwin (Rddie)
P. 0. Box 651
Axton, Va, 24054
Henry County
276-650-8723

355 Shelton, Rodney F.
3840 Coleman Mt Rd.
Java, Va. 24565
Pittsylvania County
434-432-1639

363 Smith, Shannon T,
3101 Burton Rd.
Amelia, VA 23002
Amelia County
804-561-5264

368 Spell, Larry S.
3060 Brooklyn Rd.
Sutherlin, VA 24504
Halifax County
434-822-5946

365 Spiers, Jr., Robert
21018 Dbl. Branch Rd.
Stoney Creek, Va. 23882
Dinwiddie County
434-246-3322
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02:43:15p.m. 05-17-2012 31/33

PAGE 38

Addendim to ETA 790
Pagé-8

NO OF WORKERS

Thursday, May 17, 2012

Page 801 10



904 786 6091

95/17/2812 11:34 4345723642

383 Tribble, George Wayne
6240 Stage Coach Rd.
Nathalie, VA 24577
Halifax County
434-376-5748

VYaughan Farms LLC

396 Vaughan, C. W.
249 Jackson-Vaughan Rd,
Wyllicsburg, VA 239876
Charlotte County
434-735-8781

408 Walker, J. Grey
2936 Carters Point Rd.
Buffalo Junction, Va 24529
Mecklenburg County
434-174-8324

407 Wallace, Sr., Spencer B,
4407 White Oak Rd.
Blackswne, Va, 23824
Dinwiddie County
804-478-4789

410 Washbumn, Roger H.
87 Ferguson Drive
South Hill, Va. 23970
Mecklenburg County
434-447-8561

424 Whitlow, Earl T.
1065 Countryside Dr.
Ringgold, VA 24586
Pittsylvania County
434-822-7054

430 Williams, Della G.
1573 Starkey Rd.
Gretna, Va 24557
Pittsylvania County
434-335-5350
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Willis & Sons, LLC
435 Willis, W. T, 5
13320 Franklin Turmpike
Dry Fork, Va. 24549
Pittsylvania County
434-724-4505

439 Witcher, Blvis 4
9470 Sontag Rd.
Rocky Mount, Va. 24151
Franklin County
540-483-4887

Grand Total Workers to Certify: 242
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