Request for Extension of Clearance Order Virginia Employment Commission

t

1. To: Puerto Rico Job Order Number:

North Carolina \.S/(/\? 702 A ‘

South Carolina

G : Employer Name:
eOrgla ’)/ %{L‘\[d‘ }
Florida Bﬂ/\}e(fc re Plaw 60 |

(98]

4, From: 5. OES Job Code, Title and Number of Positions F
Available e
Agriculture & Foreign Labor Program Manager / (7/ ] ?[ :
. iy ' {2 O i o
Virginia Employment Commission q\g ~HO q : > |

2211 Hydraulic Rd

Charlottesville, VA 22901 | A@ E(/ %mcﬂ VL@‘{)(’{\ - |
/

6. Please note the following concerning the above job ordér:  /

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) Title: Telephone Number:
Kendal Shaver Agriculture & Foreign Labor 434-984-7640
Program Manager

8. Receiving State Office: (X" one)
0 Accepted (If accepted, list local offices extended to) 0 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative Telephone Number: Date Signed:




U.S. Department Labor

(Print or type In each field block - To Include additional |

Employment and Training Administration

Agricultural and Food Proces
Orden de Empleo para Obreros/T; rabaja

OMB Control No. 1205-0134
Explration Date; October 31, 2015

sing Clearance Order ETA Form 190

dores Agricolas y Procesamlento de Allmentos

nformation, go to block # 28 - Please follow Step-By-Step instructions)

(Favor de usar Ietra de molde en Ia solicitud ~ Para inclulr Informacian adidonal ves el purto # 28 - Favor de gegulr las Instrucciones paso-a-paso)

1. Employer's andjor Agen!’s Name and Address (Number, Street, Cily, Siate
and Zip Cade / Nombre y Direccién de Empleadar/Patrén ylo Agente

(Ndmero, Calle, Ciudad, Estado y Cédigo Posfaf) :
Belvedere Plantation, inc, A 5
Malling Address: vy oy
1410 Belvedere Dr. A
Fredericksburg, VA 22408
Physical Address:

1410 Belvedere Dr. \ v
Fredericksburg, VA 22408 ¢

»,

&) Federal Employer [dentification Number (FEIN) 7" Ndmero federal de
tdentificecion del Empleador
54-1663267
b) Telephone Number / Nimero de Teléfono: (540) 3734478

¢) Fax Number / Ntmero de Fax: (540) 374-1258

d) E-mail Address / Direccitn de Careo Electrénico:
clo Employer Agent E-mall: masH2A@maslabor.com

Nos. 4 through 8 for STATE|US
Numeros 4 a 8 para US|

4. SOC (O"NET/OES) Occupetional
Code / Cédigo Industrial

YC-20¢
8. SOC (ONET/QES) Occupational
Title / Titulo Ocupagional

[

| SY37346
e

'8 Rddre Holding Ofice (irclude Telephone number) 7 Direccion de |
la Oficing donde se redico 1a ofer)a {igcluya el nimero de feléfono) '

S2Y0 Oaf el @o ) 3
) ; YI-65YE
al,‘/ &gg g?(zxg O%é%e‘bzfegsgn atlee {include di’rect dial telephone

number) / Nombre del Representante de la Oficina Local fincluys el
nimero de teléfono de su linea directa)

!
Melarsle 1O o (09 sU-65Y8 |

/. Clearance Order Issue Date / Fecha de Emision de la Orden de Empleo.

3 C;O//J’

8. Job Order Expiretion Date 1 Fecha de Vercimienio o Expiracion de ta Orden

2. Address and Directions to Work Site 7 Domicilio y Direcciones al luger de

{rabaijo:
1410 Belvedere Dr., Fredericksburg, VA 22408

Ses “Attachment { to ETA 780" tam 2Ver “Adjunte 1 # ETA 780 Articulo 2

" e s e

8. Anticipated Period of Employment / Pedfodo anficipado o previsto de Empléz i
From/Desde 51112015 To/Haste 11/25/2015

10. Number of Workers Requested / Nimero de Trabejadores Solcitagos
4

11. Anticipaled Rours of Work per Week / Horas Anlicipadas/Previsias de
Trabajo por Semana. Toial 39

Sundey /Domingo__0 Thursday /Jueves_ 7
Mondey / Lunes Friday / Viemes
Tuesday / Mertes 7 Saturdey / Sébado 4
Wednesday / Midrcoles ¢

Ses “Attachmant 1 to ETA 750* tam 11Nur"Ad§unto 18 ETA 780 Articulo t4
1< Anticipated range of hours for differert seasond activilies / Rengo previgo de

3. Address and Directions to Housing / Domicilio y Direcciones & luger de

vivienda:
1410 Belvedere Dr., Fredericksburg , VA 22408

a) Descrigtiondf Housing / Desenpeidn de la vivienda:
Frame single-family house: capacity - 6 persons

Ses “Attachment 1 to ETA 780" item IVar “Adjunto 1 & ETA 780 Articulo 3

horas par alas dferentes actividades de latemporada:
Performs a variety of manualequipment operation tasks In a Farm operation.

See "Attachmunt 1 to ETA 790" ltsm 12Vor “Adjunto 1 & ETA 790" Articule 12
13" Collect Calls Accepted from / Aceptan Liamadas por Cobrar de

Employer / Empieador Yes/SiIX] No QO




14, Dascribe how the employer ntends to provide ekher 3 meais a day to each worker or fumnish fee ang convenient cooking and kitchen facilities for workers fo prepare

meals / Describa como el empleador tiene la intenclén de ofrecer, ya sea 3 comidas al dfa a cada trabajador, o proporcionar gratuitamente instalaciones para cocinar

in addition to providing free cooking and kitchen facilities, employer will provide free transportation to and from the neighboring closest town
no less than once each week for supplles and/or banking (for workers for whom housing must be provided). Dining, full kitchenfcooking
facllitles and other common areas will be shared by all workers.

Ademis de proveer cocina y las facllades gratls, e empleador proveers transportacién gratuits a los empleados de y hasta la cludad mas
cercana al menos una vez por semana para comprar suministros/ir al banco {para por los empleados a qulenes se les deba de proveer
vivienda). El comedor, cocina completa/instalaciones de cocina y otras éreas comunes serén compartidas por todos los empleados.




15, Referral Instructions and Hiring Information / Instrucciones sobre como Referir Candidatos/Solicitartes - (Explain how applicants are to be hired or referred, and the
Employer's/Agent's available hour to interview workers / Explique cémo los candidatos sergn contratados o referidos, y las horas disponibles del empleador/agente para
entrevistar a los trabajadores). See instructions for moare details / Vea las instrucciones para mas detalles.

The actual employment offer is at the sale discretion of the employer. Referrals will be accepted from the State Workforce Agencies (SWAs), dlrectly
from applicants, walk-Ins, gate hires, and from other sources. SWA's shouid thoroughly famitiarize each applicant with the job specifications and terms
and condltions of employment before a referral Is made. Workers must meet all of the foltowing criteria;

1. Are avaliable and indicate willingness to work the entire season,

2. Have transportation to Job site at start of season for non-locat workers and dally for local workers.

3. Have been fully apprised by the local employment office of the terms, conditions, and nature of employment.

4. Arelegally entitled to work In the U.S.

5. Are able, wiling and qualified to perform the work.
Workers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA. Accurate
completion of Form I-3 will be requlred of each worker within (3) days of employment pursuantto U.S. Law. Belvedere Plantation, Inc. will abide by the
requirements and assurances of 20 CER § 653.501 in the processing and/or hiring of individuals referred through the clearance system.

sigulentes criterlos:

1. Se encuentran disponibles e Indican voluntad para trabajar la temporada completa.

2. Tiene transportaclén hacia el lugar de trabajo al Inlcio de la temporada para empleados no locales y para empleados locales diarios.

3. Se le ha Informado completamente por {a oficina local de empieo sobre los términos, condiciones y naturaleza del empleo.

4. Estén legalmente autorizados para trabajar en fos EEUU,

5. Son capaces, tienen ef deseo y estén caiificados para desarrollar e trabajo.
Los empleados deben de poseer la documentacion requerida para que el empleador cumpla con la verificacién del empleo seglin los requisitos de!
[RCA. El cumplimlento preciso de la Forma -9 seré requerido para cada trabajador dentro de (3) dias del empleo de acuerdo con fa ley de los EEUU.
Beivedere Plantation, Inc. serd acatada por ios requisitos y garanttas del 20 CFR § 653.501en el proceso ylo contratacién de individuos referidos a
fravés del sistema de acreditacion,

See “Attachmant 1 to ETA 790" Hem 15/ Ver “Adjunto 1 & ETA 790" Articulo 15

16. Job dascription and requirements / Descripcion y requisitos del trabajo:

This job requires a minimum of three months (or 420 hours) of verifiable prior experience working for a diversified farming operation which
produces vegetables, grains and hay. Work In this position is primarily that of equipment operator, however, workers must be able to perform ail
duties of fleld/entry level workers with accuracy and efficlency as well,

Ses “Attachment 1 to ETA 730" iterm 16/ Ver “Adjunto 1 a ETA 790° Articulo 16

1. Is previous work experiance preferred? / Se prefiere previa experiencia? Yos/Si® No O yes, number of months preferred: / $i es asi, numero de
meses de experlencia: _3
Three months of previous verifiable experience required in the job described./Se requlere de tres meses de experiencia comprobable para el
trabajo descrito.

2. Check all requirements that apply:

U Certification/License Requirements / Certificacién/Licencia Requisitos & Criminal Background Check / Verificacion de antecedentes penates

O Dever Requirements / Requisitos del conductor & Drug Screen / Deteccitn de Drogas

O Employer Will Train / Empleador enfrenara o adiestrard O Extensive Pushing and Pulling / Empujar y Jalar Extensamente

& Extensive Sitting / Estar sentado largos ratos @ Extensive Walking / Caminar por largos ratos

& Exposure to Extreme Temp. / Expuesto a Temparaturas Extremas & Frequent Stooping / Inclinandose o agachandose con frecuencia

X Lifting requirement / Levantar o Cargar __75__tbs flibras U OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dlas Feriados no
I Repetitive Movements / Movimientos repetitivos obligaterio

Because the work quallfies s exempt under 23 USC § 213(b){8), overtime rates are not applicable unlass required by state law. / Ya que e empleo callfica como axtento
bajo 29 USC § 213(b)(5), el tlempo extra no es aplicable & msnos que sea requerido por [a sy estatal,

-3.




U_T ._Wage Rates Special Pay Information and Deductions / Tarifa de Pago, Informacion

Sobre Pagos Especiales

y Deducciones {Rebajas)

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions® Yes/Si No Pay Penod /
Unit(s) (bonus, elc.) Perlodo de Pago
Cultivos Salario por Hora Pagos Expacisies Deducciones / /
vegetables, Pago por Pleza / (Bono, eto.)
_omamentals, Unidad(es)
pumpkins, S 4032 $ See Social Security / ® Weekly / Semanal
: Seguro Social
crops (indian § $ to ETATS0" Federal Tax / © Q 0
ken 17 impuestos
com, whea
: wheat, rye, Fedaralas
) i 3 $ Ver "Axﬁunsn State Tax 7] a Bi-weekly/
:a;r::zenta o 1aRTA TS0 impuestos Quincenal
M Astleulo 17 Estatales
cosechas de $ S Meais / Comidas & mj
! $ $ Other {specify)/ a Monthiy/Mensual
trigo, centeno, Ofro (especifica)
sorgo) a
Other/Otro
See “Attachment 1 to ETA 790" ftem 17/ Vor “Adjunto 1 a RTA 790" Artleulo 17
a

The employer guarantses to offer, advartise, and
upon collective bargaining wags
the provisions of the job order is

18. More Details About the Pay / Mas Detalles Sobra el Pago:

pay s wage defined as the

(thfs employer is not subject to a coll
performed. This guaranteed wage

will not be based on commission,

highest of the USDOL-promulgated A
sctive bargaining agresment) or the fe

EWR, the prevailing hourly wage or plece rats, an agreed.
deral or state minimum wige In effact at the ime work subjact to
bonuses, o other incentives.

incentivos.

© por rango de pisza, ol scordado bajo |
astatal en efecto al memento del tiem:

8ee "Attachment 1 to ETA 790" tem 18 / Ver “Adjunto 1 2 RTA 790" Articulo 18

o of salario Federal ¢ minimo

2 comisiones, bonos u otros

reasonable subsistence from the
expenditures reduce the workers' samings balow the FLSAm
in full far aforementioned transportation cests and reasonab|
already paid in full to the worker prior to the 50% period. The micimum travel subsistence of $11.8¢
recelpty, and the mudmum travel
with scosptable recsipts. The transportation retmbury
common carrier transportation charges for the distance Involved.

Register will be paid to workers
more than the most sconomical and reasonable similar

18. Transportation Arrangements ! Arreglos de Transportacion

The employer will relmburse the worker in the first worlavsek for costs
plaze from which the worker depal
Inimum wage In the first workwesk. Py
Hir

Incurred by ths worker for visa a
rted to stork for the employer to the

le subsistence not later than st the ha

subsistence of $46

pplication fees, border crossin
place of employment, to the extent that such worker-bome

(hi{1), the employer wifl reimburse the viorker
2y point In the work contract ("50% period™) if such paymant was not
um subsistence amount published In the
.00 per day or the current maximum subsistence amount
oment shalf be caleulatsd on the worker's setual cost but no

rsusnt to 28 CFR 655.12
por day or the current minim

g fees, transportation costs, and

Registro Fedural pagado a los trabajadores que no pusdan provesr recibos, y of midmo de subsistencls de $46.06 por dia o ls subsistencia maxima actual publicads por of
Registra Federal serg pagado a los empleados que puedan pressntar reclbos. Ef reambolsc da la transportacion seri caleulada on ol costo actual del enpleado, paro no
mayor que of medio de transporte mis ecanémico y razotiable an la distancha Involucrads,

See “Attachment 1 to ETA 796 itern 19 | Ver “Adjunte 1 s RTA 798" Artlculo 19




20 13 it the prevailing practice lo use Farm Labor Contracloss (FLC)to recnut, suporvisa. transport house. and/or pay workars for [hs {these}crop actrvily
(ros)? / (Es la prictica habitual usar Conlratslas de Trabayo Agricola para reciutar, suporvisar, transportor dar vivicnda y/o pagaiic a los rabajadores

para esto(os) bpo{s) de cosecha(s)? Yes /S Q No &

#you have checked yes. what is the FLC wage for cach actwity? / 51 contasts "Si* cudt os of 188210 que le paga a! Contratista do Trabajo Agricola por
cada activdad?

21 Aro workars covered for Unemployment tnsurance? ¢ ¢Se le progorcionan Seguro de Dosemplee a los trabajadores? YeasIZ no 0D
{when applicable according to state lxw) I(Cunudo wea applicabls de scuerdo 3 1« foy astatel)

22 Are workors covared by workers’ componsation? / ¢Se lo provou seguro do compensacbaindomnzacion al tabajador  YowSi&) No OO

23 Arc tools, supplios, and equipment providod at ne charge to the workors? £ ; Se les provecn herramicntas y equipos sin costo alguno a los trabaadores?
YesfSiZl No Q

24 List any avangements which have baen made willi establishment owners or sgents for the payment of a commission or other benefits for saivs made to
workers. (if thera are no such arrangemonts, enter *None® ) / Enumare lodos tos acuerdos o convenios hachos con los prapiclanos def eslablecimianto o
6us agentes para el pago de una comsion u olr os beneficios por ventas hechas 3 los tradajaderes (Sine hay ningln acuerdo o convenio, ndique

*Ninguno* )

|

NoneiNinguno j
|

|




26. s this job order to be placed in connection with a future Application for Temporary Employment Certification for H-2A workere? / ¢ Esla orden de emples ha sido puesta
en conexion con una futura solictud da cerfificacin de empleo temporal para trabajadores H-247

Yes/Si MNo O

27. Employer's Certification: This Job order describes the actual terms and condltions of the employment being offered by me and contains all the material
terms and conditions of the job. / Certificacién del Empleador: Esta orden de trabajo describe los tsrminos y condiciones del empleo que se le ofrece, y
contlene todos los términos y condiclones materiales ofrecidos.

D. M. Fulks , President
Employer's Printed Name & Title / Nombre y Titulo an Letra de Molde/Imprenta del Empleador

, 3/ l.;/ 20/ 5
ay Tliulo del Empleador Date  Fecha

READ CAREFULLY, In view of the statutorily established basic function of the Employment Service as a no-fae labor exchange, that Is, as a forum for bringing
together employers and job seekers, naither the Employment and Training Administration (ETA) nor the State agencles are guarantors of the accuracy or

truthfulness of information contained on job orders submitted by empioyers. Nor does any job order acoepted or recruled upon by the American Job Center
constitute a contractual job offer to which the American Job Center, ETA or a State agency is in any way a parly.

las érdenes da trabajo somatidas por los empleadares. wmmammoMmamammmwmnmmm
oferta de trabajo contractuales a las que sl American Job Center, ETA o un organismo estatal es de ningune manera una de las partes.

PUBLIC BURDEN STATEMENT

The public reporfing burden for respanding to ETA Form 780, which is required to obtain or retain bensfits (44 USC 3501}, is estimated to be spproximately 60 minutes per
mapm,ku:h&\gﬁmebrmiwmkm&ms,:wﬁﬂnm&r&mdﬁnm,gﬁu'mmdm&ﬁuﬁwdﬁdbnﬁepﬂkmednd respor fo this collection of
information unless k displays a currently valid OMB Confrol Number. This s public infermation and there fs no axpectation of confidentiolty. Send comments regarding this
burden estimata or any other aspect of this collection, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Workforce investment, Room C-4510, 200 Constitufion Avenue, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA

La cargas de informatidn plbica para responider a la Forma ETA 780, que se requiere para obtener o refener beneficios (44 USC 3501), se estma en aproximadamente 60
minutos por respuesta, incluyendo el tiempo para revisar fas instrucciones, buscar fientes de dalos existentes, recopitar y revisar la coleccion. B piblico no tiene por qué
wmcamrecopﬁwm&hfamwfénammmqnmwﬁamrﬁmmdew&d%vﬂdn.&abﬁammbnnmaymhaydmmaupedswade
confidencialdad. Erwie sus comentarios acerca de esta carga o cualquier otro aspacto de esta coleccién, induyendo sugerancias para reducir esta carga, af U.S.
Department of Labor, Employment and Training Adminlstration, Office of Workorce Investment, Room C-4510, 200 Constiution Avanue, NW, Wasghington, DC 20210,

-6-




28. Uso this section to prowido addtiona) supporting information {inckiging section Box number). mehido aftachments, if nocossary / Utdico o8t seccitn para propotcona”
informacides adicional do 3payo; inckiya of numero de (a soccibn o meltya archeves aduntos, & o5 necesadio. '

See “Attachment 1 to ETA 790" for continuations of ftem 2, ftem 3, Hem 11, Hem 12, Hem 15, item 16, Rom 17, Hem 18, and tem 19.

Workers Compensation Insurance

Carrier: Brethren Mutual Insurance Co.
Pollcy: WCF0000433 08

TN RN AN M w e R W e e e M N et G e v e i o e B e i T

Var “Adjunto 12 ETA 790" far continusciones of Articulo 2, Articulo 3, Articulo 11, Adticuio 12, Articulo 15, Articula 16, Articuio 17, Articulo 18, y
Articulo 19.

Seguro de Compensacién de Trabajadores

Portador: Brethren Mutual Insurance Co.
Pollza: WCF0000433 06

-



20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prlor to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/Interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work If the guarantee s
Invoked and If such alternative work Is stated on the job order,

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paylng transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone Immediately
upon leaming that a crop Is maturing earlier or later, or that weather conditlons, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor reglstration
certificate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name _D- M. Fuks pate: 3/ (2 [20/<

Employer’s Signature ‘ﬂg"‘%
/

Besides the material terms and conditions of the amployment, the smployer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.




ETA 790 — Attachment 1
Belvedere Plantation, Inc.
Page 1of 12

ENGLISH

Item 2. Address and Direction to Work Site (continued from ETA 790, page 1, Item 2)

1410 Belvedere Dr., Fredericksburg, VA 22408 — Directions: Approximately 1.5 miles southeast of intersection of Rte. 2 and
Rte. 17 at New Post on Rte. 17 S. Enter Belvedere at the main entrance on the north side of Rte. 17 (large red sign) and turn
right on gravel road before reaching gate.

ing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing.

Employer retains possession and control of the housing premises at all times and wortket, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

1410 Belvedere Dr., Fredericksburg, VA 22408 - Directions: Approximately 1.5 miles southeast of intersection of Rte. 2 and
Rte. 17 at New Post on Rte. 17 South. Enter Belvedere at the main entrance on the east side of Rte. 17 (large red sign) and
turn right on gravel road before reaching gate. First white house on left side of gravel road.

If one has not already been performed at the time of this filing, Belvedere Plantation, Inc. requests a timely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to verify the condition of such housing so as to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with
other female workers.

I 1 ticipated Hourg of r (continued from ETA 790, page 1, Item 11)




ETA 790 - Attachment 1
Belvedere Plantation, Inc.
Page 2 of 12

(See Item 16 for a complete description of scope of job duties). As a general matter, wortking hours will be divided between
vegetables, ornamentals, pumpkins, gourds, hay, grain crops (Indian con, wheat, rye, sorghum) production depending on
employer’s need. Given that the demands of agricultural production are unpredictable and driven by factors including
weather, crop conditions, market demands and seasonal task needs and numerous other factors, it is impossible to predict with
any degree of accuracy what percentage of time will be dedicated to specific tasks described in Item 16.

(continued from ETA 790, page 3, Item 15)

Belvedere Plantation, Inc. will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring

possible, SWA offices should furnish translator services if necessary. Interviews, either in person or by telephone, will be
conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM » Monday through Friday. Employer’s agent to
be contacted first at the following address and phone number. If unavailable, contact employer directly during the
same hours.

Employer Agent Employer

MAS Labor H-24A, LLC. Belvedete Plantation, Inc,

P.O. Box 507 Ryan Fulks

Lovingston, VA 22949 1410 Belvedere Dr. , Fredericksburg, VA 22408
434-263-4300 (phone) (540) 373-4478 (phone)

434-263-4700 (fax) (540) 374-1258 (fax)

A hiring decision will be communicated directly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office: VA Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-6548




ETA 790 — Attachment 1
Belvedere Plantation, Inc.
Page 3 of 12

Straw/Hay: Workers will operate tractors, mowing machines and balers to mow, cut and bale hay and straw.
Workers will load and stack bales onto a moving trailer and reload/restack the bales for storage. Workers must
be able to repeatedly bend, stoop and lift 30-60 pound bales throughout a workday.

Farm Maintenance: Workers will be requited to operate mowers and other farm equipment including chain
saws, trimmers, sprayers, augers and other equipment used to mow, ditch, cut brush, dig post holes and other
tasks.

Building Maintenance: Workers will perform maintenance and repair of barns, fences, storage and market
buildings, and other structures.

Field work: Driving tractors and planters, will plant, cultivate, transplant and harvest vegetables, ornamentals,
pumpkins, gourds and grain crops (Indian com, wheat, rye, sorghum, hay). Workers will be expected to lay

black plastic, punch and prepare the plastic for planting seeds and remove plastic at end of season. Workers

General Conditions Applicable to All Tasks: Workers will stand on feet for long periods of time, and will be
required to repeatedly lift containers weighing approximately 50-75 pounds to a height of 5 feet. Workers are

for long periods of time. Work requires repetitive movements and extensive walking. Allergies to ragweed, rye,
hay, goldenrod, honey bees, insecticides, herbicides, fungicides, related chemicals, etc. may affect a worker’s
ability to perform the job. Workers should be able to do the work required with or without reasonable
accommodations. Saturday work required. Employer-paid post-hire upon suspicion and post-accident drug
testing required.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
£rOW a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations).

Persons seeking employment as experienced agricultural equipment operator must be available for the entire
period requested by the employer. Applicants must be able to furnish job reference(s) from recent employer(s)
establishing acceptable prior experience or a notarized statement describing specific prior experience. Workers
hired pursuant to this job order will be subject to a trial period of up to 3 business days during which their
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performance of required tasks will be evaluated. If the performance during the trial period is not acceptable to
the employer the worker's employment will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to

such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18, More Details About the Pay (continued from ETA 790, page 4, Item 18)

recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order, the setvices of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
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determined by the Certifying Officer in accordance with law, In the event of such termination of 2 contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination

2) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incutred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 CER. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved,

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the ocal holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the otiginal date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501 (DI E@)A) & D).

If the worker voluntarily abandons employment before the end of the job order petiod or is terminated for job related reasons
ot misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaties of their responsibility to retutn to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

Each worker will be paid individually by check available on Wednesday. The payroll period is weekly, The employer wil]
furnish to the worker, on or before each payday, one or more written statements showing the worker’s total earnings for the
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ements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons rectuited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.
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SPANISH

We have transiated these terms of employment into Spanish and done our best tp be accurate in every respect. However, if there is a conflict between
the Spanish transiation and the English original, the English original controls,

Henmos traducids las condiciones de empleo al esparivl y bemos hecho nuestro mejor esfuerzp para ser exactos en todss Jos aspecios. Sin embargo, en
caso de un conflicto entre la traduccidn af esparol y el original en inglés, ¢f comtrato en inglés prevalecend,

la Rte. 2 y Route 17 en New Post en I Rte. 17 S (sur). Entrar en Belvedere en la entrada principal del lado norte de la Rte. 17
(anuncio grande en 10jo) y dar vuelta a la derecha en el camino de grava antes de llegar a la puerta.

2 (continuacién del ETA

3

0,pigina 1, Articulo 3)

La vivienda es provista bajo ningtin costo a empleados que no conmutan, Se conoce como “empleados No-conmutables” 2 los
empleados quienes no tienen la posibilidad de viajar cada dfa desde y hacia el lugar de su residencia que €l/ella ocupaba en el

bajo los términos de este contrato de trabajo, desocupard la vivienda de inmediato bajo terminacién del empleo con el
empleador quien provee la vivienda, de acuerdo con Ia ley estatal.

1410 Belvedere Dr., Fredericksburg , VA 22408 - Instrucciones: Aproximadamente 1,5 millas al sureste de la interseccion de
laRte. 2 y Rte. 17 en New Post en la Rte, 17 South (sur). Entrar en Belvedere en Ia entrada principal del lado norte de la Rie.
17 (anuncio grande en rojo) y dar vuelta a la derecha en el camino de grava antes de llegar a la puerta.

acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serén anexados 2 esto e incorporados
como refetencia a esta Solicitud. La falta de cumplimiento con estas reglas serd resultado de una accién disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serin asignados a I vivienda del empleador por parte de un administrador designado por la compariia y
deberdn ocupar la vivienda asignada a ellos. Las empleadas mujeres serdn provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.

3 (continuacion

Item 11. Anticipated Ho s of Work
del ETA 790, pagina 1, Articulo 11)
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El dia de trabajo es de 7:00 AM hasta 2:00 PM de lunes a viernes y 8:00 AM hasta 1:00 PM el sabado, con un tiempo para
comer, sin goce de sueldo (7 horas/dia y 4 horas/dia on Sibado). Se le podri pedir al empleado, pero no requerido, trabajar

tanto como 12 horas por dia y/o en el dia de descanso religioso, dependiendo en las condiciones climaticas u otras

trabajos temporales requiren de numerosos factores, es imposible
serd dedicado para especificar trabajos descritos en el Anexo 16.

garantias del 20 CFR § 653.501 en el proceso y/o contratacién de individuos
referencias de estos individuos serin hechas a través de las oficinas de

lantation, Inc. acatari los requisitos y
a través del sistema de acreditacién. Las
colocacién de la VA Employment Commission de acuerdo para comprobar el empleo actual, cosecha o informacién de

Belvedere P
referidos

ente del Empleador Empleador
[ MAS Labor H-2A, LLC. Belvedere Plantation, Inc. ]
P.O. Box 507 Ryan Fulks ]
Lovingston, VA 22949 1410 Belvedere Dr. , Fredericksburg, VA 22408
434-263-4300 (teléfono) (540) 373-4478 (teléfono)
434-263-4700 (fax) (540) 374-1258 (fax)

empleador sea avisado por adelantad

Oy un agenda para las entrevistas.

La decisién de contratacidn serd comunicada directamente al solicitante al teléfono, direccidn, correo

electrénico u otro medio de informacién en el ¢
entrevista. Se le debe pedir al solicitante de es

aso que dicha informacion no pueda ser otorgada durante la
tar en contacto con la oficina de referencia (SWA) en cualquier
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Oficina de Agencia Estatal: VA Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-6548

Belvedere Plantation, Inc. acatard de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no se limita a la
normativa especifica con referencia a las pricticas de contratacion, reclutacién afirmativa, en cumplimiento con las leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al (I) para todos los trabajadores que
aplican y/o son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacién.

3, Articulo 16)
Este trabajo requiere un minimo de tres meses (0 420 horas) de experiencia previa verificable trabajando en una granja
diversificada de operacién que produce vegetales, granos ¥ heno. La posicién en el trabajo es primariamente operar equipo, sin

Paja/Heno: Los empleados conducirin tractores, maquinas cortadoras y embaladoras para segar, cortar y embalar el heno y
paja. Los empleados cargaran y apilarin a un triiler en movimiento y volverin a cargar/reacomodar las pacas para su
almacenamiento. Los empleados deben de ser capaces de inclinarse, agacharse y levantar de 30 a 60 libras de pacas

otros trabajos.

Mantenimiento de edificios: Los empleados desarrollan mantenimiento y teparacion de graneros, rejas, almacenamiento y
edificios del mercado, y otras estructuras.

herbicidas, pesticidas y fungicidas. Los empleados desarrollan actividades de irrigacién, incluyendo el acomodar y mover tubos
de irrigacién y equipo. Se requiere que los empleados retiren basura, rocas, escombro y viboras del drea de sembrado/cosecha.
En la cosecha, los empleados serdn instruidos de seleccionar vegetales basados en especificaciones establecidas por el
supervisor. Se requiere que los empleados se agachen e inclinen para recolectar vegetales, cottar las vides utilizando un cuchillo
y levantar los vegetales a las cajas y camiones. Los empleados descargan las cajas/camiones en los mercados designados y
clasifica la produccién para cuestiones de calidad,
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pies inclinados por largos petiodos de tiempo. El trabajo requiere movimientos repetitivos y caminatas extensivas. Las
alergias a la ambrosia, centeno, heno, vara de oro, abejas, insecticidas, herbicidas, fungicidas, quimicos relacioados, etc. pueden
afectar la habilidad del empleado de desarrollar su trabajo. Los empleados deberin ser capaces de realizar el trabajo requerido
con o sin comodidades razonables. Se requiere trabajar el sibado. Se requiere examen antidoping posterior a la contratacién
bajo sospecho y posterior a algun accidente, pagado por el empleador.

La mayoria del trabajo se desarrolla en grupos de 4 a 6 empleados de quien se les requiere mantener el paso del promedio de
los miembros del grupo.

El empleador se retiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario para que el empleador aumente una
produccién de calidad Premium, por cualquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Se requiere que los empleados trabajen de lunes a sibado durante el tiempo de sembrar/cosechar (Mayo a Septiembre). Se
ofrecera trabajo en Domingo durante la temporada de cosecha (Octubre). El trabajo podrs estar bajo en tiempo dado  las
condiciones extremas del tiempo. Las ausencias en exceso y/o llegadas tarde no serdn toleradas. Cinco dias de ausencia sin
excusa serd resultado de despido.

El empleador asegura que al trabajador se le proveers transportacién de su vivienda al lugar de trabajo cada dia (para los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

Los aumentos y/o bonos podrin ser ofrecidos a cualquier empleado temporal de conformidad con este pedimento de trabajo,
a completa discrecion de la compaiiia, basada en los factores individuales que incluyen su rendimiento, habilidad y
permanencia.

Todos los términos y condiciones incluidos en Ia orden de trabajo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y H-24A, empleados en la ocupacién descrita en esta solicitud de aceptacion.

o [arifa de Pa iforma
90, pdgina 4, Articulo 17)

Item 17. Wage Rates special Pay Informati
&Mﬁmémkmmmgﬂ(condnumén d

Pago por pieza: N/A

7

El empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de trabajo del periodo total durante el cual el
trabajo y todas las extensiones estarin en efecto, iniciando con el primer dia de trabajo después de la llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si e empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provision, el trabajador serd pagado la cantidad que él/ella
hubiera ganado donde él/ellz, de hecho, haya trabajador para garantizar la cantidad de horas. Cualquier empelado que sea

despedido por causa justificada no tendsd derecho a esta garantia,

El empleador esti de acuerdo en mantener los registros de némina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periodo de al menos tres (3) atios después de la fecha de Ia
certificacién. El empleador proporcionard a cada empleado en el dia de Pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autotizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
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negligencia grave por parte del empleado. El empleador puede ofrecer seguro voluntario al empleado o plan de retiro 2 sus
empleados; la participacién en dicho plan, se debe oftecer, es voluntario y sera pre-autorizado por el empleado por escrito. Los
gastos razonables de reparacién de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro seran

prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
pot el Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor a su discrecién, pero en
cualquier caso que no sea menor al mis elevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarrollado.

Si, antes de la fecha de expiracion especificada en esta solicitud de aceptacion de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, el empleador podré dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato este sers determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumplird con la garantia de tres cuartos por el iempo que paso desde el primer dia del
empleo al momento de la terminacién como se describe en el 20 CFR. § 655.122(j). El empleador haré un esfuerzo en
transferir al empleado con otro empleo comparable e igualmente aceptable para el empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectuada, el empleador debers:

(1) Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar el empleo que interviene)
provenga a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que el

empleado prefiera;

2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

El empleador proveeri sin costo todas las herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.
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Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a mds tardar de
nuevo (9) dias laborales y a m4s tardar cinco (5) dias laborales previos a la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificars al empleado de garantizarle los previsto en 20 CFR § 653.501

@D (E)A) & D).

Si el empleado voluntariamente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificars al Departamento de Trabajo (y Seguridad Interna, en el caso de un

El empleador ha informado a los beneficiarios/empleados de la visa H-2A de su responsabilidad de regresar a su pais de

orgen, o de las autorizaciones de empleo subsecuetnes, al final del término del empleo.

El empleador prohibe el pago de la reclutacién de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
el mismo, él o ella deberin de informar al empleador de inmediato para que el empleador pueda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en miercoles. El petiodo de pago es semanal. E]
empleador proporciona al empleado, en o antes del dia de P2go, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los petiodos de pago, la fecha de inicio y término de cada periodo de pago, el rango por hora del

empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantia de %4), las
horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,

El empleadot est4 de acuerdo de levar los registros de ganancias y los estados de cuenta disponibles para inspeccién y
transcripcion bajo pedimento de la Secretaria de Trabajo o algiin representante autorizado y designado, y por el empleado o
representante designado por el mismo empleado cuando se haya proveido una previa autorizacién.

El empleador proveers al empleado compensacion sin costo que cubta heridas o enfermedades que se den fuera y en el curso
del empleo del trabajador. Se proveers comprobante del seguro de compensacion proveido por el oficial certificador previo a
la fecha de certificacién.

El reembolso de la transportacién de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacién b jo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresarle a
su vivienda diariamente. Dicha transportacién serd de scuerdo con las regulaciones aplicables en la Federacion, Estado o leyes
locales. Eluso de este transporte es voluntario, a ningin empleado se le requerird como condicién del empleo el utilizar la
transportacion y subsistencia si aplica. El empleador no proveerd transportacién 2 los empleados locales diferente que de la

granja al lugar de trabajo.



ETA 790 - Attachment 2
Belvedere Plantation, Inc.

G [ Conditi

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract

1) Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to wotk for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

@ Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

separate, written work contract entered into between the employer and the worker, the required terms of this job order and
the certified Application for Temporary Employment Certification will be the work contract,
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Condiciones Generales

Para ser contratado para este empleo bajo esta descripcién, el empleado debers ser capaz, estar dispuesto, calificado y
disponible 2 tiempo y lugar de la necesidad de desarrollar el trabajo descrito en esta descripcién.

El empleado entiende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibir4 e]
reembolso de transportacién mencionado bajo el Titulo 17 y no podrs ser elegible para contratacién en afios futuros.

El empleador podri dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacion significars
abandono del empleo; el empleado deberi notificar al empleador y asegurar el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacién desarrollar el trabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podri hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, el empleador deber acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehtisa después de completar el periodo de tres dias de entrenamiento
o cinco dias de periodo de prueba, lo que aplique, a desarrollar de manera humana el realizar que el empleador produzca o
venda productos de calidad premium,; (e) si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que el empleador crea razonablemente, de acuerdo con la ley, que impedird la seguridad y condiciones de vida de otros
trabajadores; (f) ofrece otros procesos legales relacionados con el trabajo para la terminacién del empleo, incluyendo Ia
terminaci6n de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicién para el empleo
bajo de regla del 50% del DOL.,

Si, antes de la fecha de expiracién especificada en el contrato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, el empleador podri por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este seta determinado por un Oficial Certificado de acuerdo con la ley. En el evento que se de por terminado el
contrato, el empleador cumplira con la garantia de tres cuartos por el tiempo que paso desde el primer dia del empleo al
tiempo de la terminacién como se describe en el 20 C.FR. §655.122(i)). El empleador hara un esfuerzo en transferir al
empleado con otro empleo igualmente aceptable para el empleado, consistente con lz existente ley de inmigracién, como
aplique. Si dicha transferencia no es efectuada, el empleador debers:

) Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
interviene) del cual proviene a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2S certificado,
cualquicra que el empleado prefiera;

(2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

involucrada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccién
20 CFR 655.122(q) serdn proveidas al empleado en el idioma entendido por el empleado a mis tardar en el tiempo en que el
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos
requeridos en este empleo y la Certificacin de la Solicitud de Empleo Temporal certificada sera el contrato de trabajo.



Belvedere Plantation, Inc. Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of
standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be
considered grounds for immediate termination of 2 worker’s employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care
and maintenance of all property provided to them by the employer.

1. Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

2. No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing.

3. Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time, This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated.

4. Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

5. All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

6. All housing must be locked each morning before leaving for work. Lights and unnecessary heat should be turned off;
doors and windows closed in event of rain and when heat is turned on.

7. Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

8. Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

9. Workers may not drop paper, cans, bottles and other trash in fields, work ateas, or on housing premises. Trash and
waste receptacles must be used,

10. Workers may not take unauthorized breaks from work.
11. Workers may not leave the field or other assigned work area without permission of employer or person in charge.
12. Workers may not enter employer’s premises without authorization.

13. Workers shall be present at their assigned worksite at the scheduled start time. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

14. Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p-m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.
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15.

16.

17.

18.

19.

20.

21.

24,

25.

26.

27.

Wortkers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any time.
Workers will be discharged if they steal from fellow workers or the employer.
Workers will not falsify identification, personnel, medical, production or other work-related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property
belonging to the employer or to other employees.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which
the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or propetty for their personal use unless expressly authorized by the employer.

Workers must not misuse or remove from the farm premises without authorization any employer-owned property.

Workers must obey all safety rules and common safety practices and must report any injuries or accidents promptly to
their supervisor or the employer’s office.

Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by
workers without employer’s ptior permission, will be charged to workers.

Except as otherwise noted above, employees who violate work rules will be disciplined according to the following
schedule:

First offense:  oral warning and correction.

Second offense: written warning and unpaid leave for balance of day.

Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact
statement,
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NORMAS DE TRABAJO

Aungue no es la intencién de ser una lista complete, la intencién es que estas normas de trabajo provean gufa a los

trabajadores de los estindares de conducta que se espeta por parte de ellos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados al trabajo que tenga el patrén,

incluyendo estas normas de trabajo, seréin consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspensién de oportunidades de trabajo por el resto del dia o hasta tres dias pueden llevarse a cabo en e)
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de

trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que el patrdn le provea.

1.

10.

11.

12,

No se podri usar o poseer cerveza, licor o drogas ilegales durante las hotas de trabajo o durante cualquier dia de
trabajo antes de que el mismo sea completado (como dutante las comidas); los empleados no podrin reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por el uso

No se permitirdn ausencias y/o llegadas tardes en exceso. Este es un trabajo regular, un empleo diario parz lo que se
espera que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diario y en el tiempo

Los empleados deberin mantener cualquier la vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados deberdn cooperar en mantener las dteas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requieran copias podrin pedirselas al supervisor.

Todas las viviendas deberin cerrarse cada mafiana antes de ir a trabajar. Las luces y calefaccién innecesaria debers ser
apagada, las puertas y ventanas cerradas en caso de lluvia y cuando la calefaccion esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones es necesario para los demis ocupantes.

Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios o en cualquiera otra drea
que no sea la cocina. El patrén proveerd los aparatos y articulos para cocinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el drea de trabajo, ni en el drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del trabsjo sin autorizacién.

Los empleados no podrin abandonar los C2mpOs u otras areas asignadas de trabajo sin permiso del empleador o la
persona encargada..

Los trabajadores no deben entrar a la propiedad del patrén sin autorizacién.
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13.

14.

15.

16.

17.

18.

19.

20.

21.

22,

23

24,

25.

26.

217,

Los empleados deberin presentarse al lugar de trabajo asignado a la hora programada para iniciar. Los empleados no
podrin iniciar el empleo antes de la hora de entrads o continuar trabajo después de la hora de terminacion.

Los empleados que habiten la vivienda del patrén no podrin tener visitas después de las 10:30 p.m. con Ia excepcion
de los sibados en la noche donde las visitas terminarin a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por el empleador, podri dormir en una habitacién.

Los empleados no pueden deliberadamente restringir la produccién, dadiar las plantas o lastimar las frutas.

Cualquier empleado que amenace fisicamente 2 otro empleado, al empleador o supervisor con una herramienta o arma
estara sujeto a despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estars
sujeto a despido de inmediato.

Los empleados serin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cualquier

momento.
Los empleados serin despedidos si roban de otros compaiieros de trabajo o el empleador.

Los empleados no falsificarén su identificacio, registros personales, medicos, produccién u otros registros
relacionados al trabajo.

Los empleados no podrin intencionalmente abuser 0 destruir cualquier maquinaria, camioneta o vehiculos, equipo,
herramienta o propiedad perteneicente al empleador o empleados.

Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, hetramienta u otros equipos y
propiedad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro €quipo o propiedad para uso personal a menos
que haya sido expresamente autortizado por el empleador.

Los empleados no podrin hacer mal uso o retirar de la propiedad de Ia granja sin autorizacién cualquier propiedad del
empleador.

Los empleados debetin obedecer todas las reglas de seguridad o practicas de seguridad comin y deberin reportar
cualquier lesién o accidente de inmediato al supervisor o la oficina del empleador.

Los empleados deberin seguir las instrucciones del supervisor. La insubordinacién sera causal del despido.

Las llamadas de larga distancia estin prohibidas sin la previa autorizacién del empleador y los costos de dichas
llamadas, si fueran realizadas sin la previa autorizacién del empleador, seréin cobradas a los empleados.

i. Primera ofensa: aviso oral ¥y a prueba
ii. Segunda ofensa: aviso por escrito y resto del dia sin paga.
iii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pediri al trabajador
que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

. ORDERNUMBER: _§'{ 2 75 /

2. NAME OF EMPLOYER: Beivedere Plantation, Inc.

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{Sec ES 338)
1410 Belvedere Dr. , Fredericksburg VA 22408
Approximately 1.5 miles southeast of intersection of Rte. 2 and Rte. 17
at New Post on Rte. 17 S. Enter Belvedere at the main entrance on the
north side of Rte. 17 (large red sign) and tum right on gravel road before
reaching gate.

4. PERIOD OF EMPLOYMENT:
FROM: 5/11/2015 TO: 11/251015

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY _ 7
7 hrs. Mon.-Fri. / 4 hrs.Sat,
DAYS PER WEEK [

6. PAY: Wednesday/ bi-weekly
HOURLY RATE: $10.32
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

This job requires a minimum of three months (or 420 hours) of
verifiable prior experience working for a diversified farming operation
which produces vegetables, grains and hay. Work in this position is
primarily that of equipment operator, however, workers must be able to
perform all duties of field/entry level workers with accuracy and efficiency
as well.

Operation and Maintenance of Farm Equipment: Workers will operate
tractors, sprayers, cultivators, planters, mowers, balers and other farm
equipment. Workers will be expected to be able to operate equipment,
with or without direction, in a manner that protects the operator, visitors,
other employees, crops, trees, facilities and equipment. Failure to comply
with operating and safety standards may result in termination, Workers
will assist with the maintenance and repair of tractors and equipment.

Straw/Hay: Workers will Operate tractors, mowing machines and balers to
mow, cut and bale hay and straw. Workers will load and stack bales onto
a moving trailer and reload/restack the bales for storage. Workers must be
able to repeatedly bend, stoop and lift 30-60 pound bales throughout a
workday,

Farm Maintenance: Workers will be required to operate mowers and other
farm equipment including chain saws, trimmers, sprayers, augers and other
equipment used to mow, ditch, cut brush, dig post holes and other tasks.

Building Maintenance: Workers will perform maintenance and repair of
barns, fences, storage and market buildings, and other structures.

Field work: Driving tractors and planters, will plant, cultivate, transplant
and harvest vegetables, ornamentals, pumpkins, gourds and grain crops
(Indian corn, wheat, rye, sorghum, hay). Workers will be expected to lay
black plastic, punch and prepare the plastic for planting seeds and remove
plastic at end of season, Workers will perform field maintenance activities
including pulling weeds, thinning crops and spraying plants with
herbicides, pesticides and fungicides. Workers will perform irrigation
activities, including setting up and moving irrigation pipes and equipment.

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERO DE LA ORDER: JVJ /7;5

2. NOMBRE DEL EMPLEADOR: Belvedere Plantation, Inc.

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(Sec ES 338)
1410 Belvedere Dr. Fredericksburg VA 22408
Aproximadamente 1,5 millas al sureste de la interseccion de la Rte. 2 y
Route 17 en New Post en la Rte. 17 S (sur). Entrar en Belvedere en la
entrada principal del lado norte de la Rte, 17 (anuncio grande en rojo) v dar
vuelta a la derecha en el caming de grava antes de llegar a la puerta.

4. PERIODO DE EMPLEO:
DEL: 5/1172015 Al: 1172512015

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 7
7 hrs. Lunes-Vienes /4 Sabado
DIAS POR SEMANA 6

6. PAGO: Miercoles / cada otra semana
SUELDO POR HORA: $10.32
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:

Este trabajo requiere un minimo de tres meses (0 420 horas) de
experiencia previa verificable trabajando en una granja diversificada de
operacién que produce vegetales, granos y heno. La posicién en e trabajo es
primariamente operar equipo, sin embargo, e empleado deberd ser capaz de
desarrollar todos los trabajos de campo/a nivel de entrada con precisién y
eficiencia también.

Operacién y Mantenimiento de| Equipo de la Granja: Los empleados
conducirdn tractores, rociadoras, cosechadoras, sembradoras, segadoras,
embaladora y otros equipos de granja. Se espera que los empleados puedan
operar equipo, con ¢ sin direccién, de manera que se proteja el operador,
visitantes, otros empleados, cosecha, arboles, instalaciones y equipo. Ei no
cumplir con la operacién y esténdares de seguridad puede ser causa de
despido. Los empleados ayudarén con ¢l mantenimiento y reparacion de
tractores y equipos.

Paja/Heno: Los empleados conduciran tractores, maquinas cortadoras y
embaladoras para segar, cortar y embalar el heno y paja. Los empleados
cargaran y apilardn & un tréiler en movimiento y volverén a
cargar/reacomodar las pacas para su almacenamiento. Los empleados deben
de ser capaces de inclinarse, agacharse y levantar de 30 a 60 libras de pacas
repetidamente durante of dfa de trabajo.

Mentenimiento de la Granja: Se requiere que los empleados operen
podadoras y otros equipos de granja incluyendo sierra de cadena, cortadora,
rociadors, barrena y otros equipos utilizados para Segar. cavar, cortar
inaleza, realizar agujeros para postes y otros trabajos.

Mantenimiento de edificios: Los empleados desarrollan mantenimiento y
reparacién de graneros, rejas, almacenamiento y cdificios del mercado, y
otras estructuras.

Trabejo de campo: Conducir tractores y sembradoras, sembraran, cultivarén,
trasplantarin y cosecharan vegetales, omamentales y cosecha de granos
(calabazas, elote Indio, trigo, centeno, sorgo). Se €spera que los empleados
puedan acomodar plastico, perforadora y preparar el pléstico para sembrar



Workers will also be required to remove trash, rocks, debris and snakes
from the planting/harvest area. At harvest, workers will be instructed to
select vegetables based on specifications set by the supervisor. Workers
will be required to bend and stoop to pick the vegetables, cut the vines
using a knife and carry the vegetables to bins and trucks. Workers will
unload full bins/trucks at designated market locations and sort produce for
quality issues

General Conditions Applicable to All Tasks: Workers will stand on feet
for long periods of time, and will be required to repeatedly lift containers
weighing approximately 50-75 pounds to a height of 5 feet. Workers are
required to work in fields when plants are wet with dew and rain, and may
be required to work during light rain, moderate winds, direct sun, high
humidity and extreme temperatures, Temperatures in fields during
working hours can range from 30 to over 100 degrees. Workers should be
able to work on their feet in bent positions for long periods of time. Work
requires repetitive movements and extensive walking. Allergies to
ragweed, rye, hay, goldenrod, honey bees, insecticides, herbicides,
fungicides, related chemicals, etc. may affect a worker's ability to perform
the job. Workers should be able to do the work required with or without
reasonable accommodations,

Most work is performed in crews of 4-6 workers who wlll be required to
maintain the pace of the average crew member.

Employer retains the right to discharge an obviously unqualified worker,
malingerer or recalcitrant worker who is physically able but does not
demonstrate the willingness to perform the work necessary for the
employer to grow a premium quality product, or for any other lawful
reason. (See also Attachment 2, General Conditions).

Workers will be required to work Monday through Saturday during
planting/growing times (May through September). Work will be offered on
Sunday during harvest season (October). Work may be slack at times due
to extreme weather conditions. Excessive absences and/or tardiness cannot
be tolerated. Five days’ unexcused absence will result in termination,

Employer assures that workers will be provided transportation from living
quarters to work site every day (for workers who must be provided
housing under the applicable regulations).

Persons seeking employment as experienced agricultural equipment
operator must be available for the entire period requested by the employer.
Applicants must be able to furnish job reference(s) from recent
employer(s) establishing acceptable prior experience or a notarized
statement describing specific prior experience. Workers hired pursuant to
this job order will be subject to a trial period of up to 5 business days
during which their performance of required tasks will be evaluated. If the
performance during the trial period is not acceptable to the employer the
worker‘s employment will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed
pursuant to this job order, at the company's sole discretion, based on
individual factors including work performance, skill, and tenure.

All terms and conditions included in the job order wili apply equally to all
workers, both U.S. workers and H-2A workers, employed in the
occupation described in this clearance order.

Three months of previous verifiable experience required in the job
described. Saturday work required. Must be able to lift/carry 75 Ibs.
Employer-paid post-hire upon suspicion and post-accident drug testing
required.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

semillas y retirarlo al final de la temporada. Los empleados desarroilan
actividades de mantenimiento de campo que incluyen retirar maleza, limpias
cosechas y rociar plantas con herbicidas, pesticidas y fungicidas. Los
empleados desarrollan actividades de irrigacién, incluyendo el acomodar y
mover tubos de irrigacién y equipo. Se requiere que los empleados retiren
basura, rocas, escombro y viboras del 4rea de sembrado/cosecha. En ia
cosecha, los empleados serdn instruidos de seleccionar vegetales basados en
especificaciones establecidas por el supervisor. Se requiere que los
empleados se agachen e inclinen para recolectar vegetales, cortar las vides
utilizando un cuchillo y levantar los vegetales a las cajas y camiones. Los
empleados descargen las cajas/camiones en los mercados designados y
clasifica la produccién para cuestiones de calidad.

Condiciones Generales Aplicable a las Tereas: Los empleados estaran de pie
por largos periodos de tiempo y se requiere que levanten repetidamente
contenedores que pesan aproximadamente entre 50 a 75 libras & una altura
de 5 pies. Se requiere que los empleados trabajen en los campos cuando las
plantas se encuentran mojadas del rocfo y lluvia, y se podr requerir trabajar
bajo lluvia ligera, vientos moderados, so! directo, alta humedad y
temperaturas extremas. Las temperaturas en los campos durante las horas de
trabajo pueden oscilar entre 30 hasta sobre 100 grados. Los trabajadores
serén capaces de trabajar en sus pies inclinados por largos perfodos de
tiempo. El trabajo requiere movimientos repetitivos y caminatas extensivas.
Las alergias a la ambrosfa, centeno, heno, vara de oro, abejas, insecticidas,
herbicidas, fungicidas, quimicos relacioados, etc. pueden afectar la habilidad
del empleado de desarrollar su trabajo. Los empleados deberén ser capaces
de realizar el trabajo requerido con o sin comodidades razonables.

Se requiere de tres meses de experiencia comprobable para el trabajo
descrito.  Se requiere trabajar el sabado. Debe ser capaz de levantar y
cargar 75 libras. Se requiere examen antidoping posterior a la contratacién
bajo sospecho y posterior a algtin accidente, pagado por el empleador.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI

9. VIVENDA DISPONIBLE PARA § PERSONAS. 6 INDIVIDUOS
0 _FAMILIAS

10. COMIDAS:
PROVISTAS: NO
S1 SON PROVISTAS, EL COSTO POR
DIA SERA {Vea Num.13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: Si

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS XXXXXX
TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA ___NO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:
La copia de la orden completa esta disponible en la oficina para su

inspeccion:
El empleador ba garantizado el pago por su primera semana de empleo a
menos que este notifique al Servicio de Empleos que la fecha de comenzar a
trabajar 8, y que tal notificacion sen a nas tardar
el ﬂ 2 Z EE i EES .
Para que Ud pueda tener derecho a esta garantia de pago, tendra que ponerse
en contacto con la Oficina del Servicio de Empleoas en el:

VA Employment Commission



9. HOUSING CAN ACCOMMODATE § PERSONS. 6 INDIVIDUALS
0 __FAMILIES

10. MEALS:
PROVIDED: NO
IF YES: COSTPER DAY
(See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPE AMOQUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The employer has guaranteed your first week's wages unless he/she

notiﬁz this jzb service of a later starting date by

In order for you to be eligble for this guarantee, you must contact the job
service at:

VA Employment Commission

(804) 541-6548

5240 Oaklawn Bivd,

Hopewell, VA 23860

During the period of ___ 4 /.157 A&" ~ .S/ 9’/{

Any Job Service office will assist you in doing this,

(804) 541-6548
5240 Qsaklawn Blvd.
Hopewell, VA 23860

Durante el periodo ¢l L//;?/ff’al \S‘/Ll‘/}sd

Cualquier Oficina del Servicio de Empleos le asistira en hacerto.




1S

Bifling Inquiries: 1-800-621-42¢
\\‘ Brethren Mutual
Ins Company

urance
Hagerstown, MD 21740

WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY

This information page with the "Policy Provisions” completes the numbered RENEWAL
INFORMATION PAGE POLICY NUMBER: WCF0000433 06~~~  AUDTX] vE
RENEWAL OF POLICY NUMBER: J ne
1. INSURED BSL;EISULERIE(:S PSI.:ANJI'II'S';’IggL xéNC & INOVIDUAL [ ]
1410 BELVEDERE DR gg%%iis'r?épw {[X]j
FREDERICKSBURG, VA 22408 or

ID#54-1663267
Other workplaces not shown above:*.*Ses attachad schadule
2. POLICY PERIOD 12:01 AM. Starciard Tune ot the nsured's Maiing address. FROM 01/01/2015 71O 01/01/2016

REPRESENTATIVE MANRY-RAWLS, LLC Agent Code
800-999-2412 P.O. BOX 67 7001001

22319 MAIN STREET 0002746
BCO 1D: 1480 COURTLAND VA 23837-0067

3. COVERAGE A. Workers Compensation mur:no‘ﬁ Part One of the policy applies to the Workers Compensation Law of the states listad
here. 5-

B. Emplayers Liabllity insurance: Part Two of the policy applies to work In each state listed in tam 3A.

The limits of our itabifity under Part Two are: Bodily Injury by Accident  § 1,000,000 each accident
Bodily injury by Disease $1,000,000 policy limi
Bodlly Injury by Disease  $1,000,000 gach employes -

C. Other States Insurance: Part Three of the palicy applies to the states, if any, listed hers: All states except North Dakota,
Ohlo, Washington, Wyoming, and states ignated in Hem 3a of Information page.

D. This policy includes these endorsements and schedules: See attached scheduls.

4, PREMIUM: The premium for this policy will determined by our Manuals of Rules, Classifications, Rates and Rating Plans,
All Information requirad below Is subjact to verification and change by audit.

Classification Code Premium Basis Rates Per Esfimaled
No. Tolst Estimated $100 of Annual
Annual Remuneration Remuneration Premium
VA Premium Total A 8,707
{SEE SUPPLEMENTAL DECS FOR BREAKDOWN)
COVERAGE B INCREASE 9812 101
COV. B MINIMUM PREMIUM 9848 18
TERRORISM RISK INSURANCE ACT OF 2007 9740 j _ 157
emium n m , if applicabla 3
Total Premium subject to the Experience Modification of s T
Premium Modified to reflect Experisnce Modlfication of s
Other Premium Charges s
Total Estimated Standard Premium - s
Loss Constant (whers applicabie) s
Premium Discount, if applicable 0063 $ 415 ’}
Expanse Constart Charges 0900 o $ 180 |
Total Estimated Premium ) $ o
Second Injury Fund Surcharge (NJ only) s
Uninsured Employers Fund Surchargs (N only) T s
Vinimam Premium$ 647 - TOTAL POLICY ESTIMATED COST s 8,749
* ABSENCE OF ANY ENTRY MEANS "NO EXCEPT ION" Deposlt §
Servicing Office: 149 N. Edgewood Drive Countersigned By _Signature Not Required
'C99 06010408 Hagerstown, MD 21740 Date: 10/30/2014
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NCY & INDEMNI R

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
Is entered Into by and between MAS LABOR H2A, LLC
(“mésH2A"), a Virginia limited llability company, and

Belvedere Plantation, Inc.

{"Client”™),
an employer having its principal place of business In the state of

Virginia

WHEREAS mésH2A provides professional services Intended to assist
employers In obtaining capable, rellable, legal seasonal or ternporary
labor;

WHEREAS Client needs such servicas as masH2A provides;

WHEREAS Cllent has agreed to retain masH2A's services and
masH2A has agreed to provide its services for the purposes and upon
the terms and conditions herein set out.

NOW, THEREFORE, in consideration of the mutual promises and
premises herein contained and other good and valuable consideration,

the adequacy of which Is hersby acknowledged, the parties, Intanding
to be legally bound, hereby agree as follows:

INDEPENDENCE: Client and masH2A each understand and agree
that It Is independently engaged In the operation of its own business,
that neither shafl be considered to be the agent, master or servant of
the other for any purpose except as set forth in this Agreement, and
that neither has any general authority to enter into any contract,
assume any obligations or to otherwise make any warranties or
representations on behalf of the other, except as otherwise exprassly
provided hereln. Itis the intention of Client and masH2A in
accomplishing the results undertaken by masH2A that masH2A be an
independent contractor and this agreement shail be construed In fight
of this intention. In no event shall masH2A be deemed to be an
employer of any workers obtained by or for Client. Furthermore, while
masH2A may assist Client in placing help wanted ads and other
recrulting activities, mésH2A will not make hiring decision on behalf of
client. Hiring decisions are the exclusiva right and responsibitty of
client.

AGENCY: Clent agrees to hire masH2A and masH2A consents o be
hired by Client fo provide services to Client as set forth in In "2014-15
H-2A Document 2°, the “Service and Fee Schedule” signed by Client
and incorporated herein by reference.

Client hereby irmevocably makes, constitutes and appoints mAsH2A as
its lawful agent to perform, carry out or confirm on Client's behalf alt
such acts, deeds, and services as may be necessary to accomplish the
foregoing. As required by 20 CF.R. § 655.135(k), Client hereby
forbids masH2A and any of its agents to seek or receive payments or
other compensation from prospective H-2A empioyees.,

TERM: This Agreement shall commence upon its execution by both
mésH2A and Client and shall apply to arrangements made for the
workers to perform work during a single period of need following the
execution of this agreement.

COMPENSATION TO mésH2A: mésH2A shall be compensated by
Client for its services hereunder as set forth In *2014-15 H-2A
Document 2°, the *Service and Fee Schedule” signed by Client.

DUTIES: Client agrees to comply in a timely manner with all requests
made by mésH2A as reasonably necessary for the provision of its
sarvices to Cllent hereunder. Further, Client agrees that any and all
information fumished to masH2A will be truthful. Further, Client agrees
to familiarize itself with the terms and condltions of employment stated
by masH2A on Client's behaff in its labor certification application and in
its written disclosure to prospective workers and to comply with those
terms and conditions. Further, Client agrees to familiarize itseif with all
obligations imposed on it as an employer of U.S. and/or foreign labor
under any and all applicable state and federal law and regulations and
with such reasonable policies as masH2A may require and to comply
with those obligations and policies.

REPRESENTATIONS: Client and masH2A each represents and
warrants that it has full power and authority to execute and deliver this
Agreement and to perform its obligations hereunder, and that this
Agreement constitutes a valid and legally binding obligation,
enforceable In accordance with its terms and conditions, Client and
masH2A each further represents and warrants that neither the
execution and the delivery of this Agreement, nor the consummation of
the transactions contemplated hereby, will violate any constitution,
statute, regulation, rule, Injunction, judgment, order, decree, ruling,
charge or other restriction of any government, govemmental agency or
court to which it is subject. '

INDEMNITY: To the fullest extent permitted by law, Client expressly
agrees to defend (at the Cllent's expense and with counse! retained by
of agreed to by masH2A for such purpose in masH2A's sole
discretion), indemnify, and hold harmless méasH2A, its affiliates, and
their respective officars, members, partners, directors, managers,
shareholders, owners, employess, agents, successors, assigns and
their respective clients from and against any and all claims, losses,
damages, liabiltties, fines, penalties and expenses of any kind
whatsoever, Including without limitation arbitration or court costs and
atorneys' fees, such legal expenses to include costs incurred in
enforcing or effectuating the obligations agreed to in this Section,
arising on account of or in connection with any claims, demands,
causes of action, suits, investigations, audits, or proceedings (made,
filed or threatened) against the Client or masH2A by any person or
entity not a party to this Agreement and which relate to, or arise out of



or In connection with masH2A's services provided hersunder {including
without limitation any claim that masH2A was acting as a joint
employer with Client or any claim of any violation or alleged violation of
any law or other authority related to Client's use of labor provided
pursuant to méasH2A's efforts). If Client receives notice of an assartion
of any such claim, loss, damage, liabillty, fine, penaity, or expenss,
Client agrees that it will iInmediately notify masH2A of such assertion.

Client also hereby expressly agrees to defend (at the Client's expense
and with counssl retained by or agreed to by masH2A for such purpose
in its sole discretion), indemnify and hold masH2A, its affifates, and
their respective officers, members, partners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
other clients, harmiess from and against any and all claims, damages,
lability or losses, fines, penalties and expenses of any kind, including
attorneys’ fees and, arising or resulting from Client's breach of any of
its representations, warranties, covenants and agreements contained
In this Agreement.

SURVIVAL OF OBLIGATIONS: Client and mésH2A each understand
and agree that this Agreement shall be valld for, and legally binding on,
its respective successors and assigns. Client and masH2A agres that
obligations pursuant to paragraphs titted *COMPENSATION TO
masH2A", “DUTIES", "REPRESENTATIONS" and “INDEMNITY" above
shall survive the expiration of this Agreement

GOVERNING LAW AND JURISDICTION: This agresment shall be
governed by and construed In accordance with the laws of the
Commonwealth of Virginia, without regard to its choice of law

rules. Jurisdiction and venue for resolution of all disputes and claims
under or related to this Agreement or any other agreement between the
Client and mésH2A shall rest exclusively and solely in the Circuit or
General District Courts for the County of Nelson, Virginia or the United
States District Court for the Western District of Virginia, Lynchburg
Division, and Client and méasH2A agres to take such actions as may be
necessary to carry out the terms of this provision.

PRONOUNS AND PLURALS: All pronouns and variations thereof
shall desmed to refer to the masculine, feminine, neuter, singular or
plural, as the Identity of the person or persons, entity or entities, may
require.

ENTIRE AGREEMENT: This Agreement contains all the terms and
conditions agreed upon by the parties and no other agreements, oral or
otherwise, regarding the subject matter of this Agreement shall be
deemed to exist or bind either of the parties,

BINDING EFFECT: This Agreement shall be binding on the parties
and their respective heirs, successors, and assigns, except that Client
may not assign its duties hereunder without méasH2A's express written
permission.

AMENDMENT AND WAIVER: No amendment of any provision of this
Agresment shafl be valid unless the same shall be In writing and
signed by both of the parties hereto.

No walver by mésH2A of any default, misrepresentation, or breach of
warranty or covenant hereunder, whether Intentional or not, shall be
deemed to extend to any prior or subsequent default,
misrepresentation, or breach of warranty or covenant hereunder or
affect in any way any rights arising by virtue of any prior or subsequent
such ocourrence.

SEVERABILITY: Any term or provision of this Agreement that is
Invalid or unenforceable In any situation in any jurisdiction shall not
affect the validity or enforceability of the remaining terms and
provisions hereof or the validity or enforceability of the offending term
or provision In any other situation or jurisdiction.

IN WITNESS WHEREOF, the partles have signed this Agreement
this

[(/’dgy of Fe bruat\{

A1 L

MAS LABOR H2A, LLC (“mésH2A")

By: 5/-62@@( W@}

President

CLIENT

Belvedere Plantation, Inc,
Printed Name:_ 0. M. fFully

Signature: rZ./ Q ﬁwg
Title: ﬂz/n‘m&




