Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico

2. Job Order Number:

North Carolina ‘
South Carolina } J 6) et 7
G . 3. Employer Name:
eorgia
Florida Snabe Creek Farwmc
4. From: 5. OES Job Code, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P.O. Box 7466

Charlottesville, VA 22906

Available o
NE-2088, o2 /0 PANY Fiomss

Faﬁww@kj%ﬂ[ Ve geM/@

6. Please note the following concerning the above job order: Y

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Title: Telephone Number:
Rural Services Manager 434-984-7640

8. Receiving State Office: (“X” one)

0 Accepted (If accepted, list local offices extended to)

o Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number: Date Signed:




U.S. Department Labor
Employment and Tralning Administration

OMB Control No. 1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 789

Orden de Emplso para Obreros!T rabafadores Rgricolas y Procesamlents de Alimentos

{Print or type in sach fleld block - To Include sdditional infarmation, go to block # 28 ~ Please foliow Step-By- Step Instructions)

{Favor de usar letra de molde e fa solloitud - Para Inclulr Iformacitn adidonsl ves o purto #28 - Fuvor de

1 Empioyer's andlor Agert's Name and Adress [N
end Zip Code /Nomtre y Direccién del Emptediaar/Palae

e

Strest, City, Siale l .

seguir lzs Ingtrucciones paso-#pase)

P

. T —————
oy © -

Pt e e
for STATE USE ONLY

S NGme(o3'4'a 8 para USO ESTATAL

(Nimero, Calle, Ciudod, Estedo y CodigaPostal ) ~ i/~
Snake Creek Farms, LLC A 4
Malling Address:

713 Buffslo View Rd.
Hillsville, VA 24343

Physical Address:

160 Windgate Rd.
Fancy Gap, VA 24328

8) Federd Employer |dentificalion Number (FEN
Identfcecin det Empleacor

04.364869%
b} Telephone Number / Nimero de Teldfono

(278) 398-3853

) Fax Number / Niomero de Fax

d) E-mail Address f Direccién de Correo Efectrénico:
clo Employer Agent E-mal; masH2A@maslabor.com

2 Address snd Directions 1o Work Site | Domec:io y Direcciones al luger de 1

=/ 10| [ 3

iy !

irabejo
360 Windgate Rd., Fancy Gap, VA 24328

Ardicipated Period of Employmrent | Pedodo anlcipedo o previsio de Empleo
From{ Desue  5/5/2014 To/Hagta 1172012014

The employer attests that il work locations are controiied by the ;
employer stated above and It Is not an H-ZA Latior Contractor,

Sua “Attschmunt 1 to ETA 750" ftam 2Ver ‘Adiunts { 8 ETA 780 Articute 2
3 Address ng Directions o Housig / Dormecdio y Drrecciones a luger de
viviends
Stable Inn Apartmants, 2150 Fancy Gap Hwy., Hiifsvilis , VA 24343

2} Cescrpion of Howsing / Destnpodn e '8 vienda
Block apartiments: capacity - 15 persons

[ See “AMschmert t to ETA 760" fem IVer “Adjunte 1 8 ETA 780 Areuto 3

10. Number of Workers Requested / Nimero de Trabajsdores Salchados
10

T Anicipaied Holrs of Work per Week [ Hores AmicipadasiPrevisies da "

Parforms & variety of manualfequipment operation taxks in Vegetable Farm
operstion.

. Bas "Atschmant t to ETA 790" item J2Vue "Adjunts 1 & ETA 710" Articule 12
13 Cofect Cals Accapted from / Acertan Uamadss por Cobrar de

Trabajo por Semene. Toial 40

Sundey /Domingo_ g Thursday /Jueves T
Mondey / Lunes Friday I Viemes
Tuesdey | Mertes 7 Seturdey / Sabado
Wednesday / Midccoles 7

Bes "Attachment { te ETA 790" Item 1 {fver “Adjunte 1 w ETA 790 Articuls 11

12 Aniapated range of haurs for cllerert seasond actvilies { Rango previgo de
haras par sies dferentes activdades e g lemparada

Ermproyer /E maeacor 7es/ 5K No (D




14, Describe how the smployer infends Ta provide either 3 meals a day lo cach worker or fumish free and conveniont cooking and kifchen facities for workers to prepare
meals / Describa céma of emplaador tiens fa infencién de ofrecer, ya sea 3 comidas ol dia a cada trabajador, o proporcionar gratuitamente instalaciones para cocinar.

In addition to providing free cooking and kitchen faciiities, employer will provide free transportation to and from the neighboring closest town
no lssa than once each week for supplies andfor banking (for workers for whom housing must be provided). Dining, fuy km:henlcook!ng
facilitles and other common treas wilf be shared by all workers,

3
)
3
H
i




Thudua!emp!oymmoﬁerhatthawhdkmﬁonofmumphm. RdenalsvdﬁbemptadﬁumthoS&teWorkfomAqmda(SWAs}. directly
from applicants, vali-ing, gate hires, and from other sources, SWA's should thoroughly famitlarizs each applicant with the job specifications and terms
criteria;

zmmwnhtdadmgudembajodlnmdeh&mpomdapmemados no locales y para empleados locales diarios.
3. Se le ha informado compieummporlaoﬁdnaiocaldumphocobmbaténnhoo,conddanuynduubndalmpleo.

Sn'mmmmitoETAW!t&m?ﬁler‘AdelETA?ﬂD’Aﬁku&oﬁ

See “Attachment 1 to ETA 790" ltem 16/ Var *Adjunto 1 & ETA 796" Articulo 16
1. Is previous work experience preferred? / Se prefiere pravia experiancia? Yas/Si® No (3 H#yes, number of months preferred: / Si o5 asl, numero de
mases de experisncia; _

Three months of previous expwhncemqumhmepbdmmMu&mdeMWdeMn&pmhpme{hb;}o descrito,

2. Chack all requirements that apply:
Q Cerificationicense Reguirements / CertificaciéniLicencia Requisitos O Criminal Background Check / Verificacion de anfecedentes penales

O Driver Requirements / Requisitos del conductor @ Drug Scresn / Dateceion de Drogas

Q Employer Wall Train / Emplsador entrenuri o sciestrard U Extensive Pushing and Pulling / Empujar y Jatar Extensamente

O Extensive Sitting / Estar sontade targos ratos & Extensive Walking / Caminar por largos ratos

@& Exposure to Extroma Temp. / Expuasts & Temperasturas Extromas @ Frequant Stooping / Inclinandose o sgachindoss con fracuerncia

& Lifting requirement / Lavantar o Cargar __ 60 1bs fiibras 0 OTHoliday is not mandatory / Horas Exiras (sobre tiempo) / Dias Feriados no
X Repetlive Movements / Movimientos repetitivos obigatorio

mummuwmamgmmmumwmmmwumntvamammmm
bajy au&!mmu&ummmnm:mmmmmhkym

-3.




l 17. _Wage Rates_Special Pay Information and Deductions { Tarifa de Pago, Informacidn Sobre Pagos Ecpeciales y Deducciones {Rebajas) T
Crop Activities Hourly Wage Pisce Rate / Special Pay Deductions” [ Yes/Si No Pay Periog /
Unit(s} {bonus, etc Perisdo de Pagas
Cullivos Salario por Hora Pagos Especiales Deducciones
Page por Pisza / (Bone, etc.) ! !
Unidadfes)
IS 987 S see Social Security / [ u 8] Weekly / Semana;
I “Attachment 1 fo Seguro Social |
squash, onlons ‘ $ $ ETA 190" Hteen Federal Tax / ] ] Q &
B ¥ - H
; 1HVer “Adjunto impuestos !
"mp‘mﬁ ? Fow@fﬁs '
bapolo, g ST ETA o Slate Tax 7 a Bi-weekly/ Quincenal
;:a'b . 4 J Articulo 17 fimpusstos ’
) abac ’ Estatales | a
malideie ,{ 5 $ Meals / Comidas ! Q
3 $ Other (specify) / ( a MonthlyMensqa;
Otro {especifica) !
| | °
|
Other/Otra
o8 “Attachrnent 1 to ETA 750" ftam 1TNar *Adjunto 1 2 ETA T9g~ Astieudo 17
Q

18. More Details About the Pay / Mas Detaltes Sobre g Pago:

se0 "Attachmant 1 te ETA 750" Ham 18Ver "Adjunts 1 s ETA 759~ Articulo {8

18. Transporiation Artangsments / Arreglos de Transportacién

transportation costs, and reasonabls subsistence from the place from which the worker departed to wark for the smployef to the place of
empioyment, o the extent such worker-bome expendtures reduce the workers’ £amings below the FLSA minimum wage In the first worsweek
Pursuant to 20 CFR 855.12M)(1), the employer will reimburse the worker In full for aferementioned transportation costs and reasonable
subsistence no Jater then at the haltway point in the work '-er % poried”) if such Fayment wes not already paid in full to the worker priat
tothe 50% peried. The minimum trave! subsistance of §1 1%3- rgg';‘r the current minimum subsistence amount published in the Foderal :
Ragister will be paid to workers who cannot provide receipts, and the maximum travel subsistance of $45.00 Per day of the current maximum
subsistance amount published in the Federal Reg ster will be paid to workaers with acceplable receipts. The transportation reimbursement shall
be calculated on the worker's actual cost but not more than the mest economical and rezscnable similar commeon carrier Irensportation charges

‘ for the distance involved

e e e et it it g S 4-—--&.--.»----“.-.--..-.—--._ .....

e o e sttt

A\N\mmm»,wm‘wwm»»m“wﬁm o M By .

El empleacor reemboisara al primer dia del trabeo por os costos real Zados por el trabajador por el costo de l2 solicitud de visa, costo de 7

! fronterizo, costos ds tansportadion y subsistencia razcnable del lugar de dondg el empleado partit para trabajar parg o empleador hasts o
d& empleo, &l gmdo gue los gasios realizados por el empleado el total daf entes mendonade costo de transportacien y la subsistencia razongs

| 8 mas tardar a lamitad dal contrats de Ega‘:w".cca d¢ 50%"), sl dicho P2ga no se ha pagado por completo durants el pencddal 50% La
subsistencia minime da visjo de $11 4235 50 12 subsistencia minima a=tual putiicaca por el Registro Fedaral Pagado a los trabajaciores oue
N0 puecan proveer recibos, y & méxime de subsistencia de $45.00 por dia o e subs’slencia maxima ectual publicada por sl Registro Facs rel sarg
Pagado a ios empleados que pueden presentar recibos. E 80mbalso de la transportacian sera calculada e of costo pctual del empleado, pero no
mayor que ol medic de transporte mis econamiss ¥ razonable en la cistancia lnvo/ucrads ' i

| ;

|I 598 "ARacirnent 1 lo ETA 730" e 19/er *Adfunts | o ETA 750" Articuls 19 = i ;
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20 Te dthe pravaling practioa To uss Farer Lebsor Contractors (FLC) fo re crudl, suporvite, kransporl, house, andior pay workors for THis {these) crop acim dy j
(fes)? / 2B is practica had fual user Consatisiss do Trabajo Agricola para rechutar, suporvisar, transportar, dar vivionda, y/o pegaria o los trabajadoros
No @

pars evlg{os) tipo(s) de coseche(s)? Yes!Si  Q
if you have checked yes, what is the FLG wage for each activity? /Sl conlasto *Si” cusl us of sefario que le paga of Contratista ds Trabejo Agricola por
cads actividad?
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5. s this job order o be piaced in connection with a futura Applicati for Temporary Employment Cerbfcation for H-2A warkers? / ; Esta orden de empleo ha sido puesta
en conexidn con una ftura sokicdud de cartificacin de empleo temporal para trabajadores H-247

Yes/Si MNg (3

27. Employer's Certification: This fob order describes the actual terms and conditions of the empioyment being offered by me and conlaing ali the material ‘I
torms and conditions of the job. / Certificacian del Empleador: Esta orden de trabajo describe los términos ¥ condiciones del empleo qua se le ofrece, y

contiene todos los términos y condiciones materiales ofrecidos.

John C. Banks Jr., Member
Employers Printad Name & Tile / Nombro y Titulo en Lelra de Molde/imprenta de! Empleador

W74

ure / Fifna y Titulo del Empleador Datd'/ Fécha

READ CAREFULLY, In view of the statutorily established basic function of the Empicyment Service sz ¢ no-fee fabor exchange, that is, as g forum for bringing
together empioyers and job seskers, naither the Employment and Training Administration {(ETA) ner the State 8gencies are guarantors of the accuracy or
truthfuinees of information containad on Job orders submitted by amployers. Nor does any job order accepted or tecruited upon by tha American Job Centar
constitute & contractual job offer to which the American Job Center, ETA or & Stata agency is in any way s party.

LEA CON CUIDADO, En vista de fa funcién basica del Sarvicio de Empieo establecida por sy, como uns enfidad da intercambio laboral sin comisiones, és decr, como un
bmpwamniralcumpleadansymsdichtudompho.riE-.TAﬁm:maddomdomn&nmhlmnmadﬂahfomm' cantenida en
h:ﬂrdmmdababajoemu&ap«bsunpiudms. Ninhqmaordmdab&q’oacnpta&acoﬂmtadomdwdo&m(kuuicmJobCantgr)cons!mymuna
darhdatmbﬁoconm:dacfasqmdmichowter,HAomayﬂmcMa&nﬁmmmdﬁhmm.

PUBLIC BURDEN STATEMENT




28 mumbmmwmmmmwmmwm). inchide altachments , if nocossary. 7 Utlice 0152 sacein prOpaTCIOnaT
hhmﬁhaﬁcwawwa 8 nienero de ia socaitn einciya arhivos adiuntos, s os necesario Pt —P

See 'MMihETA?M’Wmﬁmwmwfmz Kem 3 Mem 1, Kem 12, Hem 15, itam 18, ftem 17, em 18, and Bem 18,

orkers Com n Insurance

Carrier: Travelers Indemnity Company of iL
Policy: 5888211

14
g
:
{

o v ~~~~~~~~~~m~~~«.m~~~~~~.~~~~~~~A--\.~~~~~«.~~~~~~n~~~~~~~~~mv\.~~~~~~~m~~n.~~~».. Pt ot oy e g

Ver "Aﬂn:nb 12 ETA TS0 tor continusciones of Articulo 2, Artleulo 8, Artisule 41, Arficulo 12, Aricuto 15, Artlculo 16, Articulo 17 Artieido 18, y
Arficulo 19,

uro de Com cién de Trabajad

Portador: Travelers indemnity Company of IL
Poliza: 5888211




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the

date of need. The employer may require workers to perform aiternative work If the guarantee is
Invoked and if such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will refleve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor reglstration

and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediateiy
upon learning that a crop Is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor reglstration
certificate.

The empioyer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested

through the clearance system.

The employer aliso assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name John C. Banks Jr Date: 6/ 6[ / C/

Empioyer’s Signature




ETA 790 ~ Attachment 1
Snake Creek Farms, LLC
Page 1 of 11

ENGLISH

Item 2. Address and Dircction to Work Site (continued from ETA 790, page 1, Item 2)

360 Windgate Rd., Fancy Gap, VA 24328 — Directions: Erom the intersection of Hwy. 58 and Hwy. 52 in Hillsville, VA, go
east on Hwy. 58 to Snake Creek Rd. Turn right on Snake Creek Rd. Go 7 miles and tum tight on Windgate Rd. Go
approximately 1 mile to the farm on the right.

ag (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting warkers. “Noa-commuting werkers” e those workers who are not
reasanably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to

occupy the housing.

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

Stable Inn Apartments, 2150 Fancy Gap Hwy., Hillsville , VA 24343 - Directions: From the intersection of Hwy. 58 and Hwy.
52 in Hillsville, VA, go south on Hwy. 52 approximately 2 miles to Stable Inn Apartments on the rght.

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(@). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been petformed at the time of this filing, Snake Creek Farms, LLC requests a timely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to verify the condition of such housing 5o as to ensure that all wotker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work

Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with

other female workers.

§ (continued from ETA 790, page 1, Item 12)

(See Item 16 for a complete description of scope of job duties). As a general matter, working hours will be divided berween
cabbage, pumpkins, winter squash, onions, sweet corn production depending on employer’s need. Given that the demands of




ETA 790 - Attachment 1
Snake Creek Farms, LLC
Page 20f11

agricultural production are unpredictable and driven by factors including weather, crop conditions, macket demands and
seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what percentage of
time will be dedicated to specific tasks described in Item 16.

ion (continued from ETA 790, page 3, Item 15)

Snake Creek Farms, LLC will abide by the requirements and assutances of 20 CER. § 653.501 in the processing and/or hiring
of individuals referred through the clearance system. Referrals of individuals shall be made through the order holding office

of the Virginiz Employment Commission in arder to sscertain current employment, crop or housing information and to
enzble proper arrangements to be made. It will be the responsibility of the refern’ng SWA office to inform job seckers of the

terms and conditions of this cleassnce order, The : SWAoﬁaa&umxﬁnzﬁng&cmfmﬁﬁ&&cmduhMg
office will contact the employer’s agent or the employer ditrectly and advise the agent or employer of the referral or referrals,

When possible, SWA offices should furnish translator services if necessary. Interviews, either in person or by telephone, will
9:00 AM t0 3:30 PM , Monday through Friday. Employer’s agent

Employer Agent. Employer

MAS Labor H-2A, LLC. Snake Creek Farms, LLC

P.O. Box 507 John C. Banks

Lovingston, VA 22949 360 Windgate Rd. , Fancy Gap, VA 24328
434-263-4300 (phone) (276) 398-3863 (phone)

434-263-4700 (fax) (Fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. Ifa holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance

and a time scheduled for the interview,

A hiring decision will be communicated directly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview,
The applicant should be advised to stay in touch with the referring SWA office in any case.

Otder holding office:  Virginia Employment Commission
192 Bristol East Road
Bristol, VA 24202, VA
(276) 466-4476

Snake Creek Farms, LLC will sbide by the assurances set forth in 20 CFR § 655.135 including but not limited to spedific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all

Item 16. Job Description and Requitements (continued from ETA 790, page 3, Item 16)

Plant, cultivate and harvest vegetables. Work on planter, plant roots, seeds and bulbs. May spread plastic or
other groundcovering. Weed, thin plants. Transplant plants, riding on transplanter or by hand. May set poles
and wires for vine plants. Pick, cut, lift, or pull crop to harvest them. May tie vegetables in bunches or top
them. May assist with irrigation. May operate and help maintain tractors or hand-opetated equipment. May
assist with general farm building maintenance.

Crops grown on Snake Creek Faem include cabbage, pumpkins, winter squash, onions and sweet corn.




ETA 790 — Attachment 1
Snake Creck Farms, LLC
Page 3 of 11

Workers will pick produce as it ripens. Considerable stooping and kneeling is required. Care must be taken to
prevent damaging produce and plants. Workers will transplant plants, lay plastic and drip tape, remove plastic
from fields, cultivate and weed as needed.

Corn: Workers must be able to know by feeling an ear of sweet corn whether it meets the farm’s quality
standards as to maturity. Workers must pick the top-most ear and determine by feel and observation corn
smut, poor pollination, bird/raccoon damage and other quality issues.

Work is to be done for long periods of time. Workers are expected to perform duties including boxing,
weighing and loading of product. Workers will assist in loading trucks with product weighing up to and
including 60 pounds and lifting to a height of 5 feet for long periods of time. Workers should be able to work
on their fect in bent positions for long periods of time. Work fequires repetitive movements and extensive
walking. Allergies to ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers’ ability to
perform the job. Workers are exposed to wet weather early in the morning through the heat of the day, working
in fields. Temperatures may range from 10 to 100 F. Workers may be required to work during occasional
showers not severe enough to stop field operations. Workers should be physically sble to do the work required
with or without reasonable accommodations. Saturday work required. Employer-paid post-hire upon

suspicion and post-accident drug testing required,

Work may also include mechanized field work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers, cultivators and other equipment. Workers will be
expected to be able to operate agricultural equipment with or without direction.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
worlkers who must be provided housing under the applicable regulations.)

Persons seeking employment as experienced Farm Worker must be available for the entire period requested by
the employer. Applicants must be able to furnish job reference(s) from recent employer(s) establishing
acceptable prior expedence. Successful applicants will be subject to a trial period of up to five days duting
which their performance of required tasks will be evaluated. I the performance during the trial period is not
acceptable to the employer the worker's employment will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on factors ncluding work petformance, skill, and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

2 (continued from ETA 790, page 4, Item 17)

Piece Rate: N/A
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authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions inclading court-ordered child
support, gamishments and liens, and any other such legally-requited deductions will be made in individual dircumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,

such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable time afrer being asked to do so, the worker will be

subject to discipline in accordance with the employer’s policies.

Item 18, More Details About the Pay (continued from ETA 790, page 4, Item 18)

recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the tight to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order, the services of the worker are o longer required for reasons
God that makes the fulfillment of the contract

impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibﬂity will be
determined by the Certifying Officer in accordance with law. In the event of such termination of 2 contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of jts termination
as described in 20 CFR. § 655.122(i). The employer will make efforts to transfer the worker to other comparable

the employer will:

)] Retumn the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,

whichever the worker prefers;

@ Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

most economical and reasonsble common carrier transportation charges for the distances involved.
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The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need dited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the

assurance provided in 20 CFR § 633.501(d) (i) (v)(A) & (D).

If the worker voluntarily abandons employment before the end of the job order petiod or is terminated for job related reasons
or misconduct, the empioyer wilt notify DOL (and DHS, in the case of an H-2A wotkes) not later than two 2 working days
sfter such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be tesponsible for providing or paying rewum transpartation and subsistence expenses of
the worker and the worker i not entitled to the three-quarter guarantee described sbove.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take approprate action.

Each worker will be paid individually by check available on Saturday. The payroll period is weekly. The employer will furnish
to the worker, on or before each payday, one or more written statements showing the worker’s total earnings for the pay
periods, the beginning and ending dates of the pay period, the worker’s hourly rate and/or piece rate of pay, the units
produced daily (if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours
offered in accordance with and over and above the ¥4 guarantee), the hours actually worked by the worker, an itemization of
all deductions that the employer has made from the worker's wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authotization is provided.

Employer will provide workers’ compensation covering injury and disease anising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification

date.

Item 19. Transportation Arrangements (cohtinued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,

Reimbussement of inbound and retum transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page onc). Return transportation will not be provided
to workers who voluntanly abandon employment before the end of employment petiod or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
retumn to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, o Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary, no
worker will be required as 2 condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We bave translated these terms of employment into Spanish and done our best to be accurate in every respect. Howeser, if there i a onflict between
the Spanish translation and the Englich onginal, the Englich original controls.

Hemos traducido las condiciones de emplea af espariol, y bemos becho nuestro mejor esfiteryo para ser exactos en todos lo aspectos. Sin embargo, en
caso de un conflicto entre (g traducidn al esparol y el original en inglés, ef contrato en inglls prevalecerd.

360 Windgate Rd., Fancy Gap, VA 24328 - Instrucciones: Desde la nterseccién de Hwy. 58 y Hwy. 52 en Hillsville, VA, ir
hacia el este en Hwy. 58 a Snake Creek Rd. Gire 2 Ia derecha en Snake Creek Rd. Avanzar 7 millas ¥ gire a la derecha en

Windgate Rd. Ir aproximadamente 1 milla hasta la granja a la derecha.

2 (continuacién del ETA

.
m Add and Dire

) [C8E 4 |
790, pigina 1, Articulo 3)

La vivienda es provista bajo ningun costo a empleados que no conmutan. Se conoce como “empleados No-conmutables” 3 log
i denciz que él/ella ocupaba en el

Stable Inn Apartments, 2150 Fancy Gap Hwy., Hillsville , VA 24343 - Instrucciones: Desde la interseccién de Hwy. 58 y
Hwy. 52 en Hillsville, VA, ir hacia el sur en Hwy. 52 aproximadamente 2 millas hadia Stable Inn Apartments 2 la derecha,

En caso de alquiler y/o alojamiento publico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CER § 655.122(d)(1)(@). Tedos los gastos por renta
serin pagados por el empleador directamente al duefio o corredor de la renta y/o a la unidad de alojamiento piblico.

St nio se ha realizado una al momento del llenado, Snake Creek Farms, LLC solicitars una inspeccién a tiempo de la vivienda
provista por el empleador a los representantes de la Agencia de Personal Estatal, el Departamento de Salud del Estado y/ola
Administracion de Empleo y Entrenamiento de los EEUU para vernificar las condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los estandares a mas tardar de 30 dias previos a su ocupacién.

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin anexados 7 esto e incorporados
como referencia a esta Solicitud. Ls falta de cumplimiento con estas reglas serd resultado de una accidn disciplinaria como se

describe en las Reglas de Trabajo.

Los empleados serin asignados 2 la vivienda del empleador por parte de un administrador designado por la compafiia y
deberin ocupar la vivienda asignada 1 ellos. Las empleadas mujeres serin provistas de instelaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas ferneninas.




ETA 790 - Attachment 1
Snake Creek Farms, LLC
Page 7 of 11

ltem 11
del ETA

El dix de trabajo es de 7:00 AM hasta 2:30 PM de lunes a viernes y 7:00 AM hasta 12:00 PM el Sibado, con un tiempo para
comer, sin goce de sueldo (7 horas/dia ¥ 5 horas/dia on Sibado). Se le podré pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en el dia de descanso religioso, dependiendo en las condiciones climéticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar lzs horas de teabajo. El empleadar ofrece 40 horas/semana
sicmpgyamndolascwcﬁdonesddﬁempoyhcondidén dela cosechalopemimbaunpéadocsereporrmx’na trabajar
cl dia y al lugar designedo como se le indics por el empleador cada dia.

em 12, Anticipated Renpe o tx. Different Seasonal i
Actividades de Ia Temporada (continuacién del ETA 790, pigina 1,

Desarrolla un variedad de trabajos manuales/ operacién de equipos) en la operacién de granja de vegetales

vities /R
culo 12)

(Ver el Anexo 16 para una descripcién complete de la descripcién del trabajo). Como asunto general, las hotas de trabajo
serdn divididas entre la produccién de repollo, calabazas, calabacin, cebollas y

‘__éggtc del Empleador Empleados
MAS Labor H-2A, LLC. Snake Creek Farms, LLC
P.O. Box 507 John Banks
Lovingston, VA 22949 360 Windgate Rd. , Fancy Gap, VA 24328
434-263-4300 (teléfono) (276) 398-3863 (teléfono)
434-263-4700 (fax) | (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados O tan pronto sea
posible. Si una oficina de colocacién planea referir 3 varios solicitantes al mismo tiempo, se requiere que el
empleador sea avisado por adelantado ¥y un agenda para las entrevistas.

La decisién de contratacién seri comunicada directamente al solicitante al teléfono, direccién, correo
electronico u otro medio de informacién en el caso que dicha informacién no pueda ser otorgads durante ha
entrevista. Se le debe pedir al solicitante de estar en contacto con Iz oficina de referencia (SWA) en cualquier

€as0.
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Oficina de Agencia Estatal: Virginia Employment Commission
192 Bristol East Road
Bostol, VA 24202, VA
(276) 466-4476

Snzke Creele Favrem, EY.C 2c2tard de acuerdo a I establecido pard 20 CFR § 655.135 que incluye pero no se limita a la
normutive especifics cos referencia 2 Ias pricticas de conmﬁf‘ndutmm afirmativa, en cumplimiento con las leyes
Federales, Etatales y Joeates y las obligaciones especificas extifl&das en la subperte (&) af (O para todos los trabajadores W

manuales y mecinicos asociados con la comodidad de I produccién y actividades de cosecha. Los empleados deberin ser
capaces de desarrollar actividades manuales ¥y mecanizadas con precisién v eficiencia.

Repollo: Los empleados ayudan a jalar las plantas de repollo, acomoda las plantas colocandolas a mano en Iz rueda giratoria
mientras se encuentra montado sobre la trasplantadora que es jalado porun tractor en el campo. Se deberi de tener cuidado o
colocar las plantas en la trasplantadora para evitar que se magullen o rompan. Los empleados ayudan sembrando ¥y cultivando
y acomodando las plantas donde se requicre volver a sembrar. Los empleados cortarin los repllos seleccionados y las colocan
sobre el trailér que se encuentra en el campo. Con navaja en mano, los empleados doblan con cuidado el repollo para realizar
el corte y corta el repollo desde el tallo, dejando 3 6 4 hojas alrededor del repollo para su proteccion.

Maiz dulce: Los trabajadores deben ser capaces de conocer y sentir la mazorca de clote dulce s cumple con los estindares de
calidad de la granja en cuanto a la madurez. Los empleados deben de pizcar las mejores mazorcar y determinar si a tocar y
observar el hollin, mala polinizacién, dafio por parte de aves/mapaches y otros aspectos de calidad.

capaces de trabajar en sus pies inclinados por largos periodos de tiempo. El trabajo requiere movimientos repetitivos y
caminatas extensivas. Las alergias a solidago, ambrosia, espray de insecto, quimicos relacionados, etc. puede afectar la
habilidad de los trabajadores para desarrollar el trabajo. Los trabajadores estarin €xXpuestos a temperaturas hiimedas en Ja

estar fisicamente capaces de desarrollar el trabajo requerido con o sin comodidades razonables.
Se requiere trabajar el sibado. Se requiere examen antidoping posterior 2 Iz contratacién bajo sospechs y posterior 2 un
accidente.




]
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El empleador asegura que al trabajador se le proveeri transportacion de su vivienda al lugar de trabajo cada dia {para los
trabajadores que se les provea hospedaje bajo las normas splicables.)

Las personss que deseen el empleo como Trabajador de Joralero con experiencis deberin estur disponibles por el periodo
requerido por el empleador. Los solicitantes deberin proveer referencia(s) de empleador(es) recientes estableciendo
experiencia previz aceptable. Los empleados exitosos estardn sujetos 2 una prueba de hasta 5 dias durante el cual su desasrollo
o trabajo requerido serd evaluado. Si el desarrollo ducante d periodo de prueba no es sceptado por el empleador el trabajo del
empleado serd dade como terminad.

Los aumentos y/o bonos podrin ser ofrecidos a cualquier empleado temporal de conformidad con este pedimento de trabajo,
2 completa discrecién de la compaiiia, basada en el factor que incluye su rendimieato, habilidad ¥ permanencia.

El empleador se retiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabsjo necesario para que el empleador aumente una
produccién de calidad Premium, o por cualquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de trabzjo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacién descrita en esta solicitud de aceptacién.

Pago por pieza: N/A

El empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de trabajo del periodo total durante el cual el
trabajo y todas las extensiones estarin en efecto, iniciando con el primer dia de trabajo después de la llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provisién, el trabajador serd pagado la cantidad que él/ella
hubiera ganado donde él/ella, de hecho, haya trabajador parz garantizar la cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendri derecho a esta garantia,

El empleador esti de acuerdo en mantener los registros de ndmina adecuados ¥ predisos, de acuerdo a los requisitos de] 20
CFR § 655.122 ()(1) y de retener dichos records por un petiodo de al menos tres (3) afios después de lz fecha de

los empleados que se encuentren responsables de dichos dafios a la vivienda. Si un empleado realiza llamadas de larga distancia
utilizando la linea de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de la(s) lamada(s) de su
recibo de nomina y que inmediatamente confirmari dicha autorizacién por escrito. Si el trabajador no autoriza dichs
deduccién por escrito, se espera que el empleado pueda pagar a | empleador por el uso del teléfono bajo peticién. Si el
empleado no paga dichas llamadas telefénicas dentro de ug tiempo razonable después de que se Ia haya pedido, el trabajador
estard sujeto a una accidn disciplinaria de acuerdo 1 las politicas del empleador.
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salario por hora mis elevado que el AEWR federal que subsecuentemente sex retirado ¥ sustituido por un rungo de salario
prevaleciente identificado por uza industria -~ por el empleador- proveida por un estudio compensatorio, aceptado y sprobado
por ¢ Departamento de Trabajo, el empleador se reserva of derecho de pagar un TANgO menor a su discrecidn, pero en
cuzlquier caso que no sea menor al més elevado de los rangos antes mencionados en efecto al moments de que ¢ rabajo sea

desazrollado.

Si, antes de Ia fecha de expiracién especificada en esta solicitud de aceptacidn de servicios del empleado 0o sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del

contrato sea imposible, el empleador podri dar por terminado ef contrato de treabajo. S dicho evento constituye una
imposibilidad del contrato este seri determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumplird con Ia garantia de tres cuartos por el tempo que paso desde el primer diz del
empleo sl momento de la terminacién como se describe en el 20 C.FR. § 655.122(0)). EI empleador hari un esfuerzo en
transferir al empleado con otro empleo comparable e igualmente aceptable para el empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectuada, el empleador deberi:

3] Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacién
¥ gastos de subsistencia al lugar del empleo; y

3 Pagard al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrén, si dichos pagos no fueron pagados al empleado previamente antes de Iz sepamacidn del empleo. La
subsistencia diaria serd contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del serd igual al
medio de transporte més econdmico y razonable que cubra la distancia involuceada,

El empleador proveers sin costo todas las herramientas, suministros Y equipo necesatio para desarrollar las tareas asignadas,

Todos los empleados teferidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a la oficina local, para verificar la fecha de necesidad mencionads en este pedido de trabajo a mds tardar de

significard abandono del empleo. El empleador no seri responsable de proveer o pagar la transportacién de retormno y gastos
de subsistencia del empleado y el empleador no estd obligado 1 Iz garantia de tres cusrtos descrita arribg,

El empleador ha informado a Jos bencficiarios/empleados de la visz H-24 de su responsabilidad de regresar a su pais de
orgen, o de las autorizaciones de empleo subsecuetmes, al fina! del téemino del 3

El empleador prohibe el pago de Ia reclutacién de los trabajadores. Si 2 un trabajador se le pide pagar dichs pago o ha pagado
el mismo, él o ella deberin de informar ! empleador de inmediato para que el empleador pueds tomar sccidn apropiada.
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i periodos de pago, la fecha de inicio y término de cada periodo de pago, el rango por hora del
empleado y/o el rango de pago por pieza, las unidades producidas diariamente (si el PAgO es por rango de pieza) las horas de
empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con ¥ sobre la garantia de ¥4, las
horas trabajadas por el empleado, un desglose i i
¢l nombre de! empleador, direccion y FEIN.

El empleador esté de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles pac inspeccién y
transcripcién bajo pedimento de Ia Secretaria de Trabajo o algia representante utarzado y designado, ¥ por el empleado o

fepresentante designado por el mismo empleado cuando se haya proveido una previa autorizacién

El reembolso de la transportacion de legada o retorno aplica solo a las personas reclutadas fuers de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retomo no sers proveido a los empleados
que voluntatamente abandonen el empleo antes de terminar e periodo o que hayan sido despedidos por alguna causa.
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General Conditions
To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to petform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the petiod of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (2 copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to petformin a

conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of 2 non-US worker because a US worker makes himself available for the job under the

DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons

as descabed in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not effected,

the employer will:

€} Return the worker, at the employer's expense, to the place from which the worker (distcgarding intcrvening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,

whichever the worker prefers;

) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker o later than the time at which the worker applies for
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ici enerales

Para ser contratado para este empleo bajo esta descripcién, < empleado deberd ser capy, estar dispuesto, calificado ¥
disponible a tiempo y lugar de la necesidad de desacrollar el trzbajo descrito en esta de: /ipcidn.
' !

El empleado entiende que si renuncia o es despedido por causafaien- ' Sste
reembiolto de transportacion mencionado bajo el Tin;lﬁggl'l en 208 [ uros.

‘R cmp.ka‘y Aleador podri dar por terminado al empleado pa = 40y asi mismo n
Local de Empleo si el empleado(a) abandona el empleéy dirc = -wvecth 03 sin justificacién si Hicard
abandasedel empleo; el empleado deberd nodficar at esaplea ior y asegurae el pesrnis: 0 caso de ausencia; (L hacerse d

enfetme o de otra manera rehusarse sin justificacin desarrolizt el trabajo como se le - ; indicado para lo que .i%e reclutaddf

contrxendo; (c) que haya cometido actos serios de mala conducta o violaciones las regl: de empleo ya sean ¢ ias o repedl
el empleador podra hacer reglas posteriores al inicio de trabsjo hjue aplicarin al emple:, 2] emplcador deber? ayatar por Wl
reglas (se anexa una copia de las reglas generales); (d) se rehuss Uespués de completar i petiodo de tres dias e entrenamll
o cinco dias de periodo de prueba, lo que aplique, a desarroliar fe manera humana el e-slizar que o empleac -
venda productos de calidad premium; (¢) si se le encuentra ur riened de condena criminal o un registro de ¢ incuencix’
que ef empleador crea razonablemente, de acuerdo con a ley, que impedird la seguridad 7 condiciones de viia de otros

trabajadores; (f) ofrece otros procesos legales relacionados con ¢! trzbajo para la terminucidn del empleo, in: . iyéndo i -
terminacién de un empleado no originario de EEUU porque un zmpleado de EEUU 32 pone a disposicién ; crel emplek
bajo de regla det 50% del DOL. ] :

Si,.antes de la fecha de expiracion especificada en el contrato de t.abajo, los servicios </l empleado no sean
razones fuera del control del empleador por fuego, clima, o casos Je fuerza mayor que hace que ef camplis:
sez imposible, ¢l empleador podri por terminado el contrato de trzhajo. Si dicho evesio constituye uma imy .1l
comtrato este sera determinado por un Oficial Certificadode acueriv con laley. En e! avento que se de por
coatrat, ¢l empleador cumplira con la garantia de tres cuartos pot =l dempo que pasc desde el primer dia .
tiempo de la terminacién como se describe en el 20 C.ER. § 655.172(i). El empleador ha un esfimerzo en i
empieado con otro empleo igualmente aceptable para‘el empleado, 1 onsistente con s sxigente ley de inmig, . .4
aplique. Si dicha transferencia no es efectuada, el empleador debers :

1 Regresar al trabajador, a costa del empleador, al l;.xga_r de dade sea el empleado (s inporesr el emy;
interviene) del cual proviene a trabajar para el empleador, o transpo tar al empleado al sigeiente empleador 71-73
cualquiera que el empleado prefiers; i

@ Reembolsar al empleado el total de las deducciones hechze +! pago del emplesdo par el emplendor ;;,v; ke ortac ‘
y gastos de subsistencia al fugar del empleo; y ’ o ““:“’

'6)) Pagara al empleado por cualquier costo realizado por el en ‘eado por su transpormcion y sabsister... <iaria al higar
del empleo del patrén, si dichos pagos no fueron pagados al emple: Jo previamente anizs dh separmdion dei cmpleo. La

subsistencia diaria sera contabilizada como se establece en el 26 €. "R. § 655.122(h). 1> camidad del prago do. iransporte no -
sera menor (y no se requiere ser mas) que el medio de transporte 1 - econdmico y razonabl que cukbara la rsancia ~

mnvolucrada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo « ->tienen todas las dispmiciones requeridas por 2 seccide’
20 CFR 655.122(q) serin proveidas al empleado en el idioma entendic. por el empleado 2 mis tardar en ¢l texnpo en queel .
emplesdo aplique por su visa, o, al empleado en el empleo COITESpon 2nte, 2 mas tardar quesntes ded inicio G uzbajo. En |
ausencia de un contrato de trabajo independiente por escrito celebrac: entre el emple:dor yd empleamidn los (< -minos ,
requeridos en este empleo y Ia Certificacion de la Sobicitud de Empleo Tempe al certificada seca ol matrato due traba;..




Snake Creek Farms, LLC Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of
standards of conduct expected of them:.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be
considered grounds for immediate termination of a worker’s employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care
and maintenance of all property provided to them by the employer.

1. Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and

wther relevant factors. Discharge of the worker may result from any subsequent offense.

2. No use or possession of beer, liquor or Mlegal drugs is permitted during work time or during any workday before work
1s completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illepal drugs. Employees may be terminated for excessive use of alcchol, drunk and/or disordcrly conduct in
housing after hours. Hlegal drugs may not be used, sold, manufactured or kept on any employer premises, including

housing.

3. Excessive absences will not be permitted. This is regular, everyday wotk for which employees are expected to be
present, able and willing to perform every scheduled workday. This is not sporadic or “day work.” Excessive or
repeated tardiness is not acceptable. Any absence from work must be reported by 7JAM. Five consecutive workdays
of unexcused absence will constitute abandonment of employment and worker will be terminated.

4. Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

5. All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

6. All housing must be locked each moming before leaving for work. Lights and unnecessary heat should be tumed off:
doors and windows closed in event of rain and when heat is turned on.

7. Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

8. Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

9. Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used.

10. Workers may not take unauthorized breaks from work.

11. Workers may not leave the field or other assigned work area without permission of employer or person in charge.

12. Workers may not enter employer’s premises without authorization.
13. Workers may not begin work prior to scheduled starting time ot continue working after stopping time.

14. Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by

employer to a room, may sleep in any room.

15. Workers may not deliberately restrict production, damage plants or bruise fruit,
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16.

17.

18.

19.

21

23

24.

25.

26.

27.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate

discharge.

Workers will be discharged for fighting on the employer's premises, including housing premises, at any time.
Workers will be discharged if they steal from fellow workers or the employer.

Workers will not falsify identification, personnel, medical, production or other work-related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property
belonging to the employer or to other employees.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which
the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

Workers must not misuse or remove from the farm premises without authorization any employer-owned property.

Workers must obey all safety rules and common safety practices and must feport any injuries or accidents promptly to
their supervisor or the employer’s office.

Workers must follow supervisor’s instructions. Insubordination is cause for dismissal,

Long distance telephone calls are prohibited without ptior permission of employer and costs of such calls, if made by
workers without employer’s prior permission, will be charged to workers.

Except as otherwise noted above, employees who violate work rules will be disciplined according to the following
schedule:
First offense:  oral warning and correction.

Second offense: written warning and unpaid leave for balance of day.
Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact

statement.
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NORMAS DE TRABAJO

Aungque 110 es la intencién de ser una lista complete, la intencién es que estas normas de trabajo provean gui 2
trabajadores de los estindares de conducta que se espera por parte de ellos,

Se les notifica que cualquier violacién de los requisitos legititnos relacionados al trabajo que tenga el pattén,
incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador mmediatamente. Las

sanciones, tales como suspensién de oportunidades de trabajo por el resto del dia o hasta tres dins pueden llevarse 2 mbo‘j'

caso de violaciones menos graves.

Seespera que los trabajadores cumplan con todas las norma: relacionadas a disciplina, asistencia al trabajo, cah'd%
: j

trabajo y esfuerzo, y el cuidado y mantenimiento de todz l propiedac gue o patréo Je proves.

del emplexdo y otros factores refevantes. El despido del empleado podrd ser resultado de ofensas anteriores,

2. No se podra usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que el mismo sea completado (como durante lag comidas); los empleados no podrin reportarse a

trabajar bajo la influencia de cerveza, licor o drogas ilegales. Y.os empleados podrin ser despedidos por el uso

excesivo de alcohol, andar borracho y/o tener una conducts inadecuads en la vivienda de3pués de horas. Las dro

ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo

3. No se permitirin ausencias excesivas, Este es un trabajo regular, un empleo diario para lo que se espera que los

empleados estén presentes, disponibles y deseosos de desarrcllar su trabajo diatio. Este no es un empleo esporidicos

de un dia. Las llegadas tardes en exceso o repetitivas no serin aceptadas. Cuslquier ausencia al trabajo deberi ser

empleo y el empleado serd despedido.

4. Los empleados deberin mantener cualquier la vivienda proveido z ellos limpia y en buen estado dando uso y desgag:;
razonable. Los empleados deberin cooperac en mantener las dreas comunes de Ia cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

7. Los empleados que tengan una vivienda asignada con literas nc podrin separar las literas, ya que el espacio en las
habitaciones es necesario para los demis ocupantes.

8. Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorio
que na sea la cocina. El patrén proveeri los aparatos y articulos para cocinar.

9. Los trabajadores no deben tirar Papeles, latas, botellas ni otra basura en los campos,
vivienda. Se deben usar los recipientes para basura y desperdicios.

10. Los empleados no podrin tomar recesos del trabajo sin autorizacion,

persoma encargada..
12. Los trabajadores no deben entrar 2 Ia propiedad del patrén sin autorizacién,

13. Los empleados no podrin inicizr ef empleo antes de la hora de entrada o continuar trabajo después de la hora de
erminacion
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14.

15.

16.

17.

18.

19.

20.

21,

24.

25.

26.

27.

Los empleados que habiten la vivienda del patrén no podrin tener visitas después de las 10:30 P-m. con la excepcién
de los sabados en la noche donde las visitas terminaran a las 12:00 de la medianoche, Ninguna persona que no esté
asignada por el empleador, podri dormir en una habitacion,

Los empleados no pueden deliberadamente restringir 12 produccién, dafiar las plantas o lastimar las frutas,

Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supetvisor con una herramienta O arma
estari sujeto a despid de inmediato,

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estard
sujeto a despido de inmediato.

Los empleados serin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cualquier

momento.
Los empleados serin despedidos si roban de otros compafieros de trabajo o el empleador.

Los empleados no falsificardn su identificacié, registros personales, medicos, produccién u otros registros
relacionados al trabajo.

Los empleados no podrin intencdonalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,
herramienta o propiedad perteneicente al empleador o empleados.

. Los empleados no podrin usar u OpELar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y

propiedad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrén usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal 2 menos
que haya sido expresamente autorizado por el empleador.

empleador,

Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comiin y deberin reportar
cualquier lesién o accidente de inmediato al supervisor o la oficina del empleador.

Los empleados deberan seguir ls instrucciones del supervisor. La insubordinacién serg causal del despido.

Las llamadas de larga distancia estin prohibidas sin la previa autorizacién del empleador ¥ los costos de dichas
lamadas, si fueran realizadas sin la previa autorizacién del empleador, senin cobradas 1 los empleados.

Salvo se indique lo contrario, los empleados que violen las normas de trabajo serdn disciplinados de Ia siguiente

i Primera ofensa: aviso oral ¥ a prueba
i. Segunda ofensa: aviso por escrito y resto del dia sin pags.
. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se Je pedird al trabajador

que firme los bechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

. ORDER NUMBER: 428287
2. NAME OF EMPLOYER: Snake Creek Farms, LLC

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(Sec ES 138)
360 Windgate Rd. , Fancy Gup VA 24328
From the intersection of Hwy. 58 and Hwy. 52 in Hillsville, VA, go east
on Hwy. 58 to Snake Creek Rd. Tumn right on Snake Creek Rd. Go 7 miles
and turn right on Windgste Rd. Go approximately I mile to the farm on

the right.

4. PERIOD OF EMPLOYMENT:
FROM: 5/5/2014 TO: 11/20/2014

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY _7
7 hrs. Mon.-Fri. /5 hrs.Sat.
DAYS PER WEEK 6

6. PAY: Saturday / weekly
HOURLY RATE: $9.87
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

This job requires a minimum of three months (480 hours) of prior
experience working on a diversified crop farm handling both manual and
machine tasks associated with commodity production and harvest
activities. Workers must be able to perform manus! as well as mechanized
activities with accuracy and efficiency.

Plant, cultivate and harvest vegetables. Work on planter, plant roots,
sceds end bulbs. May spread plastic or other groundcovering. Weed, thin
plants. Transplant plants, riding on transplanter or by hand. May set poles
and wires for vine plants. Pick, cut, lif, or pull crop to harvest them, May
tie vegetables in bunches or top them. May assist with irrigation. May
operate and help maintain tractors or hand-operated equipment, May
assist with general farm building maintenance.

Crops grown an Snake Creek Farm include cabbage, pumpkins, winter
squash, onions and sweet comn.

Warkers will pick produce as it ripens, Considerable stooping and
kneeling is required. Care must be taken to prevent damaging produce and
plants. Workers will transplant plants, lay plastic and drip tape, remove
plastic from fields, cultivate and weed as needed.

Cabbage: Workers will help to pull cabbage piants from cabbage bed, set
plants by placing plants by hand into rotating wheel while riding
transplanter towed by tractor through field. Care must be taken to position
plents properly into transplanter and not bruise or break plants. Workers
will help replant and cultivate and set plants where needed in replanting,
Workers will cut sejected heads of cabbage and place in trailer drawn
through field. With knife in hand, worker slightly bends cabbage head
with free hand in direction of cut, 2nd cuts cabbege head away from stalk,
leaving 3 or 4 outer leaves around cabbage head for protection.

Com: Workers must be abie to know by feeling an car of sweet com
whether it meets the farm’s quality standards as to maturity. Workers
must pick the top-most ear and determine by feel and obscrvat{on corn
smut, poor pollingtion, bird/raccoon damage and other quality issues.

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

I. NUMBERO DE LA ORDER: 42 £2 87
2. NOMBRE DEL EMPLEADOR: Snake Creek Farms, LLC

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{Sec ES 338)
360 Windgate Rd. , Fancy Gap VA 24328
Desde la nterseccién de Hwy. 58y Hwy. 52 en Hillsville, VA, ir hacia el
cste en Hwy. 58 a Snake Creek Rd. Gire 8 la derecha en Snake Creek Rd.
Avanzar 7 millas y gire a la derecha en Windgate Rd. Ir aproximadamente |
milla hasta la granja a la derecha.

4. PERIODO DE EMPLEO:
DEL: 5/5/2014 Al: 1112012014

5. HORARIO DE TRABAIJO:
MINIMAS HORAS POR DIA: 7
7 hrs. Lunes-Vienes / 5 Sébado
DIAS POR SEMANA 6

6. PAGO: Sabado / semanalmente
SUELDO POR HORA: $9.87
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:

Este trabajo requicre de tres meses de experiencia previa trabajando en
una granja de cosecha diversificada manejando trabsjos manuales y
mecénicos asociados con la comodidad de la produccion Y actividades de
cosecha. Los empleados deberdn Ser capaces de desarrollar actividades
manuales y mecanizadas con precision y eficiencia.

Siembra, cultiva y cosecha vegetales. Trabaja sobre Ja sembradora,
siembra rafces, semillas y bulbos. Puede desplegar ¢! plastico ¥y cubierta del
piso. Deshierbe, rebaja, siembra, Trasplanta plantas, monta la trasplantadora
0 lo hace a mano. Puede colocar postes y alambres pars las vides,
Selecciona, corta, levanta ¥ jala I cosecha recolectada, Puede atar los

Las cosechas que crecen en Snake Creek incluyen repollo, calabazas,
calabacin, cebollas y mafz dulce,

Los trabajedores piscan e producto al madurarse, Se requicre agacharse ¢
hincarse de manera considerable, Se debe de tener cuidado pera evitar dafios
en ¢l producto y las plantas. Los empleados rasplantaran, cubrirgn con
pléstico y cinta de goteo, retiran el pléstico de los campos, cultivan y
deshierban cuando ses necesario,

con cuidado el repollo pars reatizsr el corte ¥ corta el repollo desde ¢f tallo,
dejando 3 6 4 hojasllmdedordelmpoﬂopamsumwccim

Maiz dulce: Los trabajadores deben scr capaces de conocer y sentir [x
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Work is to be done for lang periods of time. Workers are expected to
perform duties inciuding boxing, weighing and loading of product,
Workers will assist in loading trucks with product weighing up to and
including 60 pounds and lifting to a height of § feet for long periods of
time. Workers should be sble to work on their feet in bent positions for
long periods of time. Work requires repetitive movements and extensive
walking. Allergics to ragweed, goldenrod, insect spray, related chemicals,
ctc. may affect workers' ability to perform the job. Workers are exposed to
wet weather early in the moming through the heat of the day, working in
fields. Temperatures may range from 10 to 100 F. Workers may be
required to work during accasional showers not severe cnough to stop field
operations. Workers should be physically able to do the work required
with or without reasonable accommodations.

Work may also include mechanized field work using power equipment.
By way of exampic and not limitation power equipment may include
tractors, planters, sprayers, cultivators and other equipment. Workers will
be expected to be able w0 operate agricultural equipment with or without
direction.

Employer assures that workers will be provided transportation from living
quarters to work site every day (for workers wha must be provided
housing under the applicable regulations. }

Persons seeking employment as experienced Farm Worker must be
available for the entire period requested by the employer. Applicants must
be sble to furnish job reference(s) from recent employer(s) establishing
acceptable prior experience. Successful applicants will be subject to a trial
period of up to five days during which their performance of required tasks
will be evaluated. If the performance during the trial period is not
acceptable to the employer the worker's employment wil] be terminated,

Raises and/or bonuses may be offered to any seasonal worker employed
pursuant to this job order, at the company's sole discretion, based on
factors including work performance, skill, and tenure.

Employer retains the right to discharge an obviously unqualified worker,
malingerer or recaicitrant worker who is physically able but does not
demonstrate the willingness to perform the work necessary for the
employer to grow a premium quality product, or for any other lawfu]
reason. (See also Attachment 2, Genersl Conditions),

All terms and conditions included in the job order will apply equally to all
workers, both U.S. workers and H-2A workers, employed in the
occupation described in this clearance order.

Three months of previous experience required in the job described,
Saturdey work required. Must be able to litYearry 60 Ibs. Employer-paid
post-hire upon suspicion and post-accident drug testing required.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN

Yes

9. HOUSING CAN ACCOMMODATE 13 PERSONS. |5
INDIVIDUALS

0 FAMILIES

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY __
(See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:
YES

1. DEDUCTIONS:

Las alergias a solidago, ambrosta, espray de insecto, quimicos relacionados,
cte. puede afectar la habilidad de los trabajadores para desarrollar ef trabajo.

indicaciones,

E.I empleador asegura que al trabajador se le proveers transportacién de su
vivienda &l lugar de trabajo cada dia (para los trabajadores que se Jes provea
hospedaje bajo las normas aplicables.}

Las personas que deseen ef empleo como Trabajador de Jomalero con
experiencia deberdn estar disponibles por el perfodo requerido por el
cmplcador. Los solicitantes deberdn proveer referencia(s) de empleador(es)

permanencia.

El empleador se retiene e} derecho de despedir a un empleado obviamente
descalificado, enfermizo o recalcitrante quien fisicamente sea capaz pero

Todos los términos y condiciones incluidos en Ia orden de trabajo se
aplicarén por igual a todos I?s trabajadores, tanto empleados de EEUU y H-

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y YUELTA: SI

9. VIVENDA DISPONIBLE PARA 13 PERSONAS, 13 INDIVIDUOS
g FAMILIAS




IYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The employer has guarantesd your first week’s wages unless he/she

no this job service of & later starting date by
‘f? 23/ r4

In erder for you to be cligble for this guarantee, you must contact the job
service at:

Virginia Employment Commission

(276) 466-4476

192 Bristol East Road

Bristol, VA 24202, VA

During the period of ‘7‘/2&(/7 to ‘//jo/"/.

Any Job Service office will assist you in doiﬁg this.

10. COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL COSTO POR

DIA SERA (Vea Num. |3 en Ia Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: §i
I1. DEDUCCIONES:

CLASE CANTIDAD

SEGURO SOCIAL XXXXXX

IMPUESTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTACION NO

HERRAMIENTAS Y MAQUINARIA ~ NG

SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES

AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:
La copia de la orden completa esta disponible en Ia oficina para su
inspeccion:

El empleador ba garantizado e] Pago por su primera semana de empleo g
Tnenos que este notifique al Servicio de Empleos que Ia fecha de comenzar g
trebajar sera gtrasads, ¥ que tal notificacion sen a nas tardar
el 25/ .
Para que Ud pueda tener derecho 1 esta garantia de pago, tendra que ponerse
¢n contacto con la Oficina del Servicio de Empleoas en el:

Virginia Employment Commission

(276) 466-4476

192 Bristol East Road

Bristol, VA 24202, VA

Durante el periodo el /R-4/ 7/ o ¥/3 %>y
Cualquier Oficina del Servicio de Empleos le asistira en hacerto,




Snake Creek Farms, LLC

713 Buffalo View Rd.
Hillsville, VA 24343
Phone: (276) 398-3863
Fax:

2/19/2014

U.S. Department of Lahor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago Natonal Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE:  Snake Creek Farms, L1.C

To Whom It May Concern:

- In accordance with 20 CFR § 655.122(e)(1) and 20 CFR § 655.122(e)(2), I attest that Snake Creek Farms LLC's
Workers’ Compensation insurance policy will be renewed to cover the entire contract period specified on my H-
2A application; to-wit: 5/5/2014 - 11 /20/2014. A copy of my current certificate is enclosed herein.

Sincerely,

//m{ (fond.

John C. Banks Jr.
Member
Snake Creek Farms, 1.LC

Enclosures
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CERTIFICATE OF LIABILITY INSURANCE

OP ID: NP
DATE (MMDDIYYYY)
03/04/2014

THIS CERTIFICATE IS ISSUED AS

BELOW. THIS CERTIFICAT
REPRESENTATIVE OR PRODUCER,

HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
E OF IN

A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE

SURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S], AUTHORIZED
AND THE CERTIFICATE HOLDER.

the terms and conditions of the poli
certificate holder in lteu of such end

IMPORTANT: If the certificate holder is an ADODITIONAL INSURED, the paoilcy(ies} must be sndorsed. SUBROGATION IS WAIVED, subject to

cy, certain policles may require an endorsement. A statemant on this certificate does not confer rights to the

COHY:ACT G

orsernent(s).
M. Quesinbe

PROOUCER
Jackson insura

208 N Maln Str

nce Agen
(74 R

TaoNE 276-728-4212

wo; 888-632-0342 |

P. 0. Box 249
Hitisville, VA 24343

Gary M. Quesinberry, LUTCF - INSURER(S) AFFORDING COVERAGE A 3
S o e NSURER A : T ravelers Indemnity Co of IL.
INSURED Snake Creek Farms LLC NSURER 8 :
Hulene Banks
713 Buffalo View Road INSURER € : !
Hilisviile, VA 24343 INSURER [ :
INSURERE :
INSURER F :

COVERAGES CERTIFICATE NUMBER:
THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE USTED BELOW HAVE BEEN

TYPE OF INSURANCE

GENERAL LIABILITY
COMMERCIAL GENERAL LIABILITY
CLAMSMAOE | | occur

GENL AGGREGATE LIMIT APPLIES PER:
roucy|  PRO- [T

AUTOMOBILE LJABILITY f

t
|
]
I
!

LMY
BODLY BUURY (Per peson) | §

oeo | Trerewrons

ANY AUTO
e B A e i
HIRED AUTOS $

e

; J $
UMBRELLALUS | | occum | ! EACH OCCURRENCE s
Excessias | Lcuuusmng} | s
! ]

WORKERS COMPENSATION

AND EMPLOYERS' LIABILITY YIN

ANY PROPRIETOR/PARTNEREXECUTIVE

OFFICER/MEMBER EXCLUDED?T D NIA
irr NH}

dascnbe under

¥

15888211

|

T

J AGGREGATE
f

|

»

03/01/2014 | 030112015

PTION OF OPERATIONS balow [

§

|

i

y

RESCRIFTION OF OPERATIONS / LOCA TIONS / VEHICLES (Attsch

ACORD 101, Addilonal Remarks Scredule, ¥ more space is required)

CERTIFICATE HOLDER

Mid-Attantic Solutions, Inc.
P. 0. Box 507
Livingston, VA 22949

MIDAT-1
SHOULD ANY OF THE ABOVE OESCRIBED POLICES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTKCE Wil BE DELIVERED N
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

Vot Ntat-

L

© 1888-2010 ACORD

ACORD 25 (2010105} The ACORD name and logo are registered marks of ACORD

CORPORATION. Alf rights ressrved.




m&“d’&ﬁ' Soctal Becurlty Account No, )
Wege and Hour . S
. LAbolOmlnctan«Bﬂwe umgmnunn T
C0¥084287.0- 160 } Ferm. Homw Address 850 Fron Birset .
1 bqummmmm . : ! R —_— -
: I B 1 Lovingeion . . VA Cwe

Nama muwwzn (Clty o Tewn} -

IWM, mwmumtmmubmwmm
w«mmmmmum»mmmm

§ Aeproved Bhastyn Simon Date: 020172014

[Retional Cortification Program Marisger) WHE11 (a/98) o
182088

g
[D] |
Hi

-




MAS Labor H2A, L1
&5 )" R 850 Front Street
ke PO, Box 507

mas iz A e
' 434.263.4300 (phone)
Y Capahle, Agliabis, Legai Labos 434 282,470 ffas)
for Independant Growera rwvesmasiabor.cam (Wab site)
sohutions@masisbor cont femail)

2013 (revisad 142013, printed 1:22 PM 342014)
2013-14 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
Is entered Into by and between MAS LABOR H24, LLC
(“masH2A"), a Virginia llmited liability company, and

Snake Creek Farms, LLC
(“Cllent™),
an employer having its principal place of business in the state of

Virginia

WHEREAS masH24 provides professional services intended ta assist
amployers in obtaining capable, reliable, legal seasonal or temparary
labor;

WHEREAS Client needs such services as masH2A provides;

WHEREAS Client has agreed o retain masH2A’s services and
masH2A has agreed to provida its services for the purposes and upon
the terms and conditions herein set gut

NOW, THEREFORE, in consideration of the mutual promises and
premises herein contained and other good and valuable consideration,
the adequacy of which is hereby acknowledged, the parties, intending
to be legally bound, hereby agree as follows;

INDEPENDENCE: Client and m4sH2A each understand and agree
that it is independently engaged in the Operation of its own business,
that neither shall be considered to be the agent, master or servant of
the other for any purpose except as set forth in this Agreement, and
that neither has any general authority to enter into any contract,
assume any obligations or fo otherwise make any waranties or
representations on behalf of the other, except as otherwise expressly
provided herein. It is the intention of Client and masH2A in
accomplishing the results undentaken by masH2A that masH24 be an
Independent contractor and this agreement shall be construed in ight
of this Intention. In no event shall masH2A be deemed (o be an
employer of any workers obtained by or for Client. Furthermore, while
masH2A may assist Ciient in placing help wanted ads and other
recrufting activities, masH2A will not make hiring decision on behalf of
dient. Hiring decisions are the exclusive right and responsibitty of
cliant,

AGENCY: Client agrees to hire masH2A and masH2A consents to be
hired by Client to provide services to Client as set forth in in "2013-14
H-2A Document 2°, the “Service and Fee Scheduls® signed by Client
and incorporated herein by reference. Client hereby imevocably
makes, constitutes and appoints masH2A as its lawful agent to

perform, cary out or confim on Client's behalf all such acts, deeds,
and services as may be n ta accompiish the foregoing. As
required by 20 CF.R. 655.135(k}, Client hereby forbids masH2A and
any of its agents to seek or receive payments or other compensation
from prospective H-2A

TERM: This Agreement shai commences upor its execution by both
masH2A and Clent and shal] apply to arangements made for the
workers mpetfommrkduﬁngamepedodofneed following the
execution of this agreement,

COMPENSATION TO masH2A: masH2A shall bg compensatad by
Client for its services hersunder as set forth in *2013-14 H-24
Document 2, the *Sarvice and Fes Schedule" signed by Client,

DUTIES: Client agrees to comply In a timely manner with al requests
made by masH2A as reasonably necessary for the provision of ifs
services to Client hereunder. Further, Client agrees that any and alf
information furnished to m&sH2A will be truthful. Further, Client agrees
to famillarize itself with the terms and conditions of empioyment stated
by masH2A on Client's behalf in its labor certification application and in
its written disclosure to prospective workers and to comply with thosa

with those obligations and policies.

REPRESENTATIONS: Client and masH2A each represents and
warrants that it has full powsr and authority to execute and deliver this
Agraement and to perform Its obigations hereunder, and that this
Agreement constitutes a valid and legally binding obigation,
enforceable in accordance with its terms and conditions. Client and
masH2A each further represents and warrants that neither the
execution and the delivery of this Agreement, nor tha consummation of
the Iransactions contemplated hereby, will violate any constitution,
slatute, regulation, rule, Injunction, judgment, order, decree, ruling,
charge or other restriction of any government, govemmental agency or
court to which it is subject.

INDEMNITY: To the fuflest extant permitted by law, Client expressly
agrees to defend (at the Client's expense and with counse! retained by
or agreed to by masH2A for such purpose In masH2A's soje
discretion), indemnify, and hold harmless masH24, its affifates, and
their respective officers, members, pariners, directors, managers,
shareholders, owners, employess, agents, Successors, assigns and
meirresmcﬁvecﬁenbmwmmymdaﬂm, losses,
damages, liabifties, fines, penatties and expenses of any kind
whatsoever, including without imitation arbitration or court costs and
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employer with Client or any claim of any violation or alleged violation of
any law or other autharity related to Client's use of labor provided
pursuant 1o masH2A's efforts). If Client receives notice of an assertion
of any such claim, loss, damage, liabiiity, fine, penatty, or expense,
Client agrees that it will immediately notify masH2A of such assertion.

Client also hereby expressly agrees to defend {al the Client's expanse
and with counsel retained by or agreed to by méasH2A for such purpose
in its sole discretion), indemnify and hald masH2A, its affiliates, and
their respective officers, members, partners, directors, managers,
shareholders, owners, employees, agents, suctessors, assigns and
other clients, harmless from and against any and afl claims, damages,
liabifity or losses, fines, penalties and expenses of any kind, including
attomeys’ fees and, arising or resulting from Client's breach of any of
its representations, warranties, covenants and agreements contalned
in this Agreement.

SURVIVAL OF OBLIGATIONS: Client and masH2A each understand
and agree that this Agreement shall be valid for, and legally bindingon,
Hs respective successors and assigns. Client and méasHZA agree that
obligations pursuant (o paragraphs titled *“COMPENSATION TO
masH2A", “DUTIES", "REPRESENTATIONS” and “INDEMNITY above
shall survive the expiration of this Agreement,

GOVERNING LAW AND JURISDICTION: This agreement shall be
govemed by and construed In accordance with the faws of the
Commonweaith of Virginia, withaut regard 1o its choice of law

rules. Jurisdiction and venue for resolution of all disputes and claims
under or related to this Agreement or any other agreement between the
Client and masH2A snall rest exclusively and solely in the Circult or
General District Courts for the County of Nelson, Virginia or the United
States District Court for the Westem District of Virginia, Lynchburg
Divislon, and Ciient and masH2A agree lo take such actions as may be

nhecessary {o carry out the terms of this provision.

PRONOUNS AND PLURALS: Al pronouns and variations thereof
shall deemed fo refer to the masculine, feminine, neuter, singular or
plural, as the identity of the person or persons, enfity or entities, may
require.

ENTIRE AGREEMENT: This Agreement contains all the terms and
conditions agreed upon by the parties and no other agreements, oral o
otherwise, regarding the subject matter of this Agreement shall be
deemed 1o exist or bind either of the parties.

BINDING EFFECT: This Agreement shall ba binding on the parties
and their respective heirs, successors, and assigns, except that Client
may not assign its duties hereunder without masH2A's express writlen
permission.

AMENDMENT AND WAIVER: No amendment of any provision of thig
Agreement shall be valid uniess the same shall be in writing and
signed by both of the parties hereto. No waiver by masH2A of any
default, misrepresentation, or breach of warranty of covenant
hereunder, whather intentional of not, shall be deemed to extend fo
any prior or subsequent default misrepresentation, or breach of
waranty or covenant hereunder or affect in any way any rights arising
by virtue of any prior or subsequent such occurrence.

SEVERABILITY: Any term or provision of this Agreement that is
invalid or unenforceable in any situation in any jurisdiction shalf not
affect the validity or enforceabillty of the remaining ferms and
provisions hereof or the validity or enforceabifity of the offending term
or provision in any other situation or jurisdiction.

IN WITNESS WHEREOF, the parties have signed this Agreement
this

O’l”gdayof F&bYUsCLx\'[ , QY

.
MAS LABOR % LLC (“mésHZA"]E s

T
By:

President

CLIENT

Snake Creek Farms, LLC
Printed Name:_\b ('w\ ¢ g?/ 1 ZZB A .

Signature:

Thle: g%«/’//’-




COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977

CARROLL COUNTY HEALTH DEPARTMENT
605 PINE STREET

HILLSVILLE, VA 24343

(276) 728-2166

DEPARTMENT OF SOCIAL SERVICES
(276) 728-9186

HOTLINE AND CRISIS

C.D.C. NATION AIDS HOTLINE

TOLL FREE (24 HOURS) 1-800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCY SERVICES

CARROLL COUNTY FIRE DEPARTMENT
EMERGENCIES DAIL 911
ALL OTHER PURPOSES (276) 728-4146

CARROLL COUNTY RESCUE SQUAD
EMERGENCIES DAIL 911

ALL OTHER PURPOSES (276) 728-4146
LUAREL FORK UNIT  (276) 728-4146

HOSPITAL

TWIN COUNTY REGIONAL HOSPITAL
222 HOSPITAL DRIVE

GALAX, VA 24333

(276) 236-8181

TRI-AREA HEALTH CLINIC
HIGHWAY 58, LAUREL FORK, VA

(276) 398-2292
LEGAL ASSISTANCE

VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS

1600 PRESTON AVENUE, SUITE A
CHARLOTTESVILLE, VA 22903
1-800-763-7323 (434) 977-0553 FAX 1-800-977-0558




