Request for Extension of Clearance Order

Virginia Employment Commission

1.

To: Puerto Rico
North Carolina
South Carolina

2. Job Order Number:

Y19 )2

3. Employer Name:

Georgia
Florida Dq AJ o fe reg Feem
4. From: 5. OES Job Code, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P.O. Box 7466

Charlottesville, VA 22906

Available

Y& -20G2. O ) 8 F@Qi‘vl—;bm

6.

Fag wuolber y Veg e@é o

Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) Title: Telephone Number:
Kendal Shaver Rural Services Manager 434-984-7640
8. Receiving State Office: (“X” one)
o Accepted (If accepted, list local offices extended to) 0 Rejected (If rejected, provide reasons)
Comments:
9. By: ES Agency Representative Telephone Number: Date Signed:




U.S. Department Labor
Employment and Training Administration

OMB Cortroi No 1205-0134
Explration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para ObrerosiTrabafadores Agricolas y Procesamlento de Alimentos

(Print or type In each field blodk ~ To Include additional Information,
la solicitud - Para Inclulr iInformacion adidonal vez el purto # 28 - Favor de seguir las Instrucciones paso-a-paso}

{Favor de usar letra de molde en

go to block # 28 - Please foilow Step-By-Step Instructions)

1. Employer’s endfor Agent's Name and Address {Number, Sireef, Cily, Slate 10

and Zip Code / Nombre y Direccién del Empleador/Palrén yio Agente

{NUmero, Calle, Ciudad, Estadoy Cddigo Postet}r-—
A R T

Dodd's Acres Farm a -

Malling Address: { ( \
3174 Longhorn Drive f\ : 1
Mechanicsville, VA 23111 ,;:\ - i N

Physical Address: ; o )
4077 Market Road ” 7

Mechanicsvilie, VA 23111

s

a) Federal Employer [dentification Numbé?*ﬁ/’lﬂf I3 Nw '
Identificacion def Empleador g\kw/"’

54-0565931

b) Tel Number / N de Teléfono:
)} Telephone Number / Nimero de ono (804) 7810180

¢} Fax Number / Nimero de Fax: (804) 781-0163

d) E-mail Address / Direccin de Correo Electronico;
cfo Employer Agent E-mall: masH2A@maslabor.com

s 4 Y

55 of Order Holding Office (include Telephone number) / Direccidn de

a Oficina donde se radico la oferta (incluya el nimero de teléfono)
. (1

¢
b

T
Acdre

a Name of Loca' Office Representative (include direct dial telephons
number) / Nombre del Representante de la Oficina Local (incluya el
ndmero de leléfono de su linea directa)

' ol

f

1 Clearance Order Issue Dale | F echa de Emision de 1a Orden de Empleo

_— 1 [ 348 el
8 Job Crder Expration Dale { Fecha de Vencimienio o Expracion de la Orden |
g Empleo J

/
/

2. Address and Directions to Work Site / Domicilio y Direcciones al lugar de
{rabsjo.

#1) 4077 Market Rd., Mechanlicsvilie, VA 23111- Hanover County

#2) Fox Hunter Ln. #1, Mechanicsvllle, VA - Hanover County

#3) Fox Hunter Ln, #2, Mechanicsville, VA - Hanover County

#4) Behind 3174 Longhorn Dr., Mechanicsville, VA - New Kent County
#5) Meadow Rd., Mechanicsville, VA - Henrico County

The employer attests that all work locations are controlled by the
employer stated above and it Is not an H-2A Labor Contractor,

Sea “Attachmant 1 to ETA 790~ ftem 2Ver “Adjunto 1 a ETA 780 Articule 2

X /
f

9. Anticipated Period of Empioyment l‘gdodo anikipado o previsio de Ermpleo

From/Desde 3/21/2014 To/Hasta 12/20/2014

10. Number of Workers Requested I Nimero de 1rabajadores Solicilados.
18

11 Anticipated Hours of Work per Week / Horas AnlicipadasiPrevisias de
Trabajo por Semana. Total 40

Sunday / Dominge__0 Thursday /lueves 7
Monday / Lunes Friday ! Viemes,
Tuesday / Merles _ 7 Selurday / Sabado S
Wednesday / Miércoles_7

Ses "Attschment 1 to ETA 750" am 11/Ver “Adjunto 1 a ETA 780 Articulo 13
12 Anticipated renge of hours for difterert seasond ectivities / Rengo previgode

3. Address and Directions to Housing / Domicilio y Direcciones al lugar de
vivienda'
3174 Longhom Dr., Mechanicsville , VA 23111

8}  Descrption of Housing / Descripeitn de laviviends:
Moblle homes: capacity - 38 persons

See “Attachment 1 to ETA 730" Rem 3Ver “Adjunto 1 & ETA 780 Articulo 3

horas per sles dferentes actividades de latemporada;
l Performs a variety of manuatiequipment operation tasks in Vegetable Farm

operation.

ksu "Attachimant 1 to ETA 780" item 12Ver "Adjunto 1 s ETA 790" Anticulo 12
13 Collect Calls Accepted from / Acepian Liamadas por Cobrar de

Employer / Empleador Yes/SiIX3 No O

F
!

=




14, Describe how the employer intends to provide either 3 meds a day to each worker or furnish Fee and conwenigrt cooking and kitchen facilities for workers to prepare
meals / Deseriba como ef empleador tiene la intencion de ofecer, ya sea 3 comidas al dfa a cada trabajador, o proporcionar gratutamenta instalaciones para cocinar.

In addition to providing free cooking and kitchen factiities, employer will provide free transportation to and from the neighboring closest town
no less than once each week for supplles andfor banking {for warkers for whom housing must be provided). Dining, fulf kitchen/cooking
facilities and other common areas will be shared by all workers.

Ademés de proveer cocina y las facilades gratis, ef empleador provesrd transportacién gratuita a los empleados de y hasta la cludad més
cercana al menos una vez por semana para comprar surninfstros/ir al banco (para por los empleados a quienes se les deba de proveer
vivienda). El comedor, cocina completa/instalaciones de cocina y otras &reas comunes serdn compartidas por todos los empleados.




15. Referral Instructions and Hiring Information / Instrucciones sobre camo Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or referred, and the
Employer's/Agent's available hour to interview workers / Explique cémo los candidatos serdn conlratados o referidos, y las horas disponibles def empleader/agente para
enfrevistar a los frabajadores). Ses instructions for more details / Vea las instrucciones para mas detalles.

The actual employment offer is at the sole discretion of the employer. Referrals will be accepted from the State Workforce Agencies (SWAs), directly
from applicants, walk-ins, gate hires, and from other sources. SWA's shoukd thoroughly familiarize each applicant with the job specifications and terms
and conditions of employment before a referral Is made. Workers must meet all of the following criteria:

1. Are available and Indicate willingness to work the entire season.

2. Have transportation to job site at start of season for non-local workers and daily for local workers.

3. Have been fully apprised by the local employment office of the terms, conditions, and nature of employment.

4. Are legally entitied to work In the U.S.

§. Are able, wiling and qualified to perform the work.
Workers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA. Accurate
completion of Form I-9 will be required of each worker within (3) days of employment pursuant to U.S. Law. Dodd's Acres Farm will abide by the
requirements and assurances of 20 CFR § 653.501 In the processing andlor hiring of individuals referred through the clearance system,

El empleo actual es a discrecién exclusiva del empleador. Se aceptan referenclas del ia Oficina Estatal de Empleo (SWAS), solicitantes directos,
personas sin cita, contrataciones de puerta y de otros medlios. Las SWAs debe estar completamente famillarizada con cada solicitante con las
especificaciones del empleo y términos y condiciones del empleo antes de que se realice ia referencla. Los empleados deben de cumplir con todos ios
slgulentes criterios:

1. Se encuentran disponibles e Indican voluntad para trabajar la temporada completa.

2. Tiene transportacién hacla el lugar de trabajo al inicio de la temporada para empleados no locales y para empleados locales diarios.

3. Se le ha Informado completamente por la oficina local de empleo sobre los términos, condiciones y naturaleza del empleo.

4, Estén legalmente autorizados para trabajar en los EEUU.

5. Son capaces, tlenen el deseo y estén callficados para desarrollar el trabajo,
Los empleados deben de poseer la documentacion requerida para que el empleador cumpla con [a verificaclon del empleo segun los requisitos del
IRCA. El cumplimiento preciso de la Forma |-9 serd requerido para cada trabajador dentro de (3) dias del empleo de acuerdo con la ley de los EEUU.
Dodd's Acres Farm serd acatada por los requisitos y garantias del 20 CFR § §53.501en el proceso ylo contratacién de individuos referidos a través de!
sistema de acreditacion,

See “Attachment 1 1o ETA 790" Item 15/ Ver “Adjunto 1 a ETA 790" Articulo 15

16. Job description and requirements / Descripcion y requisitos del trabajo:

This job requires a minimum of three months (or 480 hours) of verifiable prior experience working on a diversified crop farm handling both manual
and machine tasks assoclated with commodity production and harvest activities. Workers must be able to perform all duties of entry level workers
as well as perform additional mechantzed activities with accuracy and efficlency.

Ses "Attachment 1 to ETA 790" item 16 / Ver “Adjunto 1 a ETA 730" Articulo 16

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/Si® No (3 Hyes, number of months preferred: / Si es asi, numero de
meses de experiencia: _3____

Three months of previous verifiable experience required In the job described./Se requiere de tres meses de experiencia comprobable parael
trabajo descrito

2. Check all requirements that apply:

Q Certification/License Requirements / CertificaciénAicencia Requisites O Criminal Background Check / Verificacion de antecedentes penales

U Driver Requirements / Requisitos del conductor Q Drug Screen / Deleccién do Drogas

U Employer Will Train / Empleador enfrenara o adiestrard O Extensive Pushing and Pulling / Empujar y Jalar Extensamente

O Extensive Sitting / Estar sentado largos ratos [ Extensive Walking / Caminat por largos ratos

& Exposure to Extreme Temp. / Expuests a Temperaturas Extremas & Frequent Steoping / Inclindndese o agachandose con frecuencia

& Lifting requirement / Levantar o Cargar _ 60 __Ibs flibras O OT/Holiday is not mandatory / Horas Extras (sebre tiempo} / Dias Feriados no
& Repetitive Movements / Movimientos repetitives obligatorio

Because the work qualifies es exempt under 29 USC § 213(b)(6), overtime rates are not applicabls unless required by stats law. 1Ya que of empleo califica como extento
bajp 23 USC § 213(b)(6}, of tiempo extra no es aplicable 2 menos que sea requerido por Lz ley estatal,

-3.




17. Wage Rates, Special Pay Information and Deductions / Tarifa de Page, Informacién Sobre Pagos Espaciales y Deducciones (Rebajas)

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions* Yes/Si No Pay Period /
Unit(s) (bonus, etc.) Perfodo de Paga
Cuitivos Salario por Hora Pagos Espaciales Deducciones p )
winter and summer Pago por Pieza / (Bona, etc.)
squash, tomatoes, Unidad{es)
peppers, eggplant, 9.87 $ see Social Security / Weekly / Semanal
cucumbers, “Attachment 1 to Seguro Social
strawberries, $§ ETA 780" Itam Federal Tax/ Q a
watermelons, 17Ver *Adjunto Impuestos
|_cantaloupes, turnips Federalas
and greens/ $1aETATS0" State Tax ] Q Bi-weekly/ Quincenal
cafabacin de verano, Articulo 17 /impuestos
|_calabacin de Estatales Q
invierno, tomate, ] Meals / Comidas
jena.
no, fresas, § Other (specify} / MonthlyMensual
:mfa, ca!aba'zas, Otro (especifica)
nabos y verduras Q
Other/Otro
soe “Attachment  to ETA 730" iten 17Wer “Adjunto 1 a ETA 798" Articulo 17 a

18. More Detalis About the Pay / Mas Detalles Sobre el Pago:

The employsr guarantees to offer, advertise, and pay a wage dsfined as the highest of the USDOL-promulgated AEWR, the prevaliing hourly wage
or plece rate, an agresd-upon collective bargaining wage (this employer Is not subject fo a collective bargaining agreement) or the faderal or state
minimum wags In effect at the time work subject to the provisions of the job order Is psrformed. This guaranteed wage wiil not bs based on

commlssion, bonuses, or other Incentives.

soe "Attachment 1 to ETA 750" ftom 18/Ver "Adjunto 1 a ETA 798" Articulo 18

El empleador garantiza ofrecsr, publicar y pagar el selario definido como of més alto en ol AEWR promulgado por e! Departamento de Trabajo, el
salario por hora prevaleciente ¢ por rango de pieza, el acordado bajo la negociacian colectiva del salario (el empleador no esta sujeto a un acuerdo
de negoclacion colectiva), o el salarlo Federal o minimo estatal en efecto al momanto del iempo de trabsjo sujeto a provisién al momento de
realizar el frabajo. El salario garantizado no se basa ent comislones, bonos u otros incentivos.

19. Transportation Arrangements / Arreglos de Transportacién

The employer will reimburse the worker In the first worikweek for costs Incurred by the worker for vise application fees, border crossing faes,
transportation costs, and reasonable subsistence from the place from which the worker departed to work for the employer to the place of
employment, to the extent such worker-bome expenditures raduce the workars’ samings below the FLSA minimum wage in the first woriweek.
Pursuant to 20 CFR 655.122(h)(1), the employar will reimburse the worker in full for aforementioned transportation costs and reasonable
subsistence no [ater than at the halfway point in the work contract (“50% period”) If such payment was not alreedy paid In fuil {o the worker prior
to the 50% period. The minimum travel subsistence of $11.42 per day or the current minimum subsistence amount published in the Federaf
Register will be paid to workers who cannot provide receipts, and the maximum travel subslstence of $46.00 per day or the current maximum
subsistence amount published in the Federal Register wilf be paid to workers with acceptable receipts. The transportation reimburssment shall
be caiculated on the worker’s actual cost but not more than the most economical and reasonable simllar common carrler transportation charges
for the distance involved.

sos "Attactenant 1 to ETA 7907 itom 13/ er “Adfunto 1 a ETA 730" Articulo 19

El empleador reambolsara al primer dia del trebajo por los costos realizados por ef trabajador por el costo da la solicitud de viss, costo da cruce
fronterizo, costos de transportacion y subsistencia razonable del lugar de donds ef empleado partic para trabajar para o empleador hasts of lugar
dal smpleo, al grado que los gastos realizados por ¢! empleado el totel del antes mendonado costo de transportacion y fa subsistenciz razoneble
a mas tardar a la mitad del contrato de trabajo ("periodo del 50%”), sl dicho pago no se ha pagado por completo durants ef period del 50%. La
subsistencia minima de viaje ds $11.42 por dia o ia subsistencia minima actual publicada por el Registro Federal pagado a los trabsjadores que
no puedan provaer recibos, y o maxinmo de subsistencia de $46.00 por diz o la subsistencia méxdma actual publicada por ¢l Reglstro Federal sera
pagado & [os empleados que puedan presentar reclbos. El reembolso de [a transportacion sera calculada en of costo actual de! empleado, pero no
mayor que e medio de transporte méas scondmico y razonabie en {a distancia involucrada,




0 s L Ihe prevailng practics to use Farm Lebor Contractors (FLC) to recrudt, suparvise, ranspart, house, andlor pay workars (or (us {those} crop actwity
{ies)? / ¢Es la prictica habitual usar Contratistas do Trabajo Agricota para reclutar, suporwiser, transportar, dar vivienda, y/o puagario a los trabajadores

pars oslo(os) bpo(s) do cosecha{s)? Yes/Si Q No &

I you have chacked yes, what i3 the FLC wage for each attevily? / Sl conleslo "Si." cudl es of salario que le paga al Contratista de Trabajo Agricola por
cada achvidad?

21, Aro workars covered for Uncmplayment Insurance? / ¢Se le proporcionan Seguro de Dosompkeo 2 los trabajadores? Yes/SiD Ho O
{whien applicable according to state law) I(Cnmdn sea spplicable de scuerdo a s ley ostatal)

22, Are warkers covered by workars' componsation? / ; Se le provee seguro de compensacionfindomnizacién o bobajader:  Yow/SiED Ne O

23 Arelools, supplios, and equipment provided 3t no charge lo the workers? / ¢ Se Jes provoon horeamiontas y equipos sin costo 3lguns 2 lot trabapdoros?
Yes/S:81 Mo O

24. Lt any srrangements which hawe baon made with eslablishment owniers or agonls for the payment of a commission ot other bunefis {or salos mede to
workers. {If thera are no such arrangamonts, onter *Nono®.)/ Enumare lodos los acuerdos o sonvonios hochos con los propictarios del establocimionto o
sus agentes para ol pago de una comisién u olros beneficos por ventas hechas 4 los trabajadores. {Si no hay ninglin acuorde o convenio, indique

*Ninguno®.)

NonefNinguno

5. Ligtany sirko, work sloppage, sivwdown, of interrupbon of oparatwn by the employecs o tha placa where the workors will be omployed, (M there arc no such mcedents,
enter “None” }/ Erumere toda huelgga, pare o interrupcitn de operacianes de babday por parte de hos emplondos en ef lugar do empleo (Si no hay incidente s de esle

¥po, indiqus “Nnguno” )

None/N inguno




26. s this job order to ba placed in connection with a future Application for Temporary Employment Certification for H-2A workers? / ¢ Esta orden de empleo ha sido puosta
en conexién con una futura soficitud de certificacién de empleo temporal para trabajadores H-2A7

Yas/Si BNo O

27. Employer's Certification; This job order describes the actual terms and conditions of the smployment being offered by me and contains all the material
terms and conditions of the job. / Certificacidn del Empleador: Esta orden de rabajo describe los términos y condiciones del empleo que se la ofrece, y
contiene todos {os términos y condiciones materiales ofrecidos.

Jane B. Dodd , President
Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/Imprenta del Empleador

| éﬁaw/é) {’%L 1/20 /1%

Enyé?&signature / Firma y Tlulo del Empleador Date / Fecha

READ CAREFULLY, In view of the statutorily established basic function of the Employment Service as a no-fee labor exchange, that is, as a forum for bringing
together employers and job seckers, neithar the Employment and Tralning Administration (ETA) nor the State agencies are guarantors of the accuracy or
truthfulness of information contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the American Job Center
constitute a contractual job offer to which the American Job Center, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista de la funcidn basica del Servicio de Empleo establecida por ley, como una entidad de intercambio [aboral sin comisiones, es decir, come un

foro para reunir a los empleadores y los soficitantes de empleo, ni ETA ni les agencias def estado pueden garantizar ka exactitud o veracidad de fa informacion contenida en
las drdenes de trabajo somefidas por los empleadores. Ni ninguna orden de trabajo aceptado o contratado en el Centro de Carreras (Amarican Job Center) constituyen una
oferta de trabajo contractuales a las que ef American Job Center, ETA o un organismo estatdl es de ninguna manera una de las partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which is required to obtain of retain benefits (44 USC 3501), is estimated lo be approximataly 60 minutes per
response, including time for reviewing instructions, searching exisfing data sources, gathering and reviewing the collection. The public need not respond to this colfection of
information uniess & displays a currently valid OMB Control Number. This is public information: and there is no expectation of confidentiality. Send comments regarding this

burden estimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training
Administration, Ofice of Warkforce irwestment, Room C-4510, 200 Constitution Avenus, NW, Washington, DC 20210

DECLARACION DE CARGA PUBLICA

La carga de informacitn pibkica para responder a la Forma ETA 780, que s requiers para oblener o retener beneficios (44 USC 3501}, se estima en aproximadamente 60
minutos por respuesta, incluyendo o tiempo para revisar tas inslrucciones, buscar fuendes de datos existentes, recopitar y revisar (3 coleccion. B piblico no tiens por qué
responder a esta recopilacion de informacion a menos que muestre un ndmero de control OMB vilido. Esta informacion es piblica y no hay ninguna expectativa de
confidenciaidad. Envie sus comentarios acerca de esta carga o cualquier olro aspecto de esta coleccion, incluyendo sugerencins para reducir esta carga, af US.
Department of Labor, Employment and Training Administrafion, Office of Warkforce investment, Room C-4510, 200 Constitution Avenue, NW, Washingtan, DC 20210.

-6-




28, Use b sodion to provide adddional supporting information {inciuding section Box number). Inchude aftachments , if nocessary. / Utiice csta scecion para proparcionar
nformacin adcional de apoyo; incluya o numero da fa soctidn o incluya archwos adunios, si £ nexesatio.

See “Attachment 1 io ETA 790" for continuations of ttem 2, Ham 3, ttem 11, tem 12, ltam 15, ttem 16, Ham 17, ttem 18, and Rem 18,

Workers Compensation Insurance

Carrier: Virginia Farm Bureau
Pollcy: WC 6098173

e e g < e P Tt e P g T A e A e a8 s o P ek ik et s P e el o i it e SR s 1% e T e C P Cop TG e o N T T e P Sy T T e g g TV o PR T U e € P T N e iy T P e B

Ver "Adjunto 18 ETA 790" for continuaciones of Articulo 2, Articulo 3, Ariculo 11, Articuto 12, Arficule 15, Articulo 18, Articule 17, Articulo 18, y
Articulo 19.

Seguro de Compensacién de Trabajadores

Portador: Virginia Farm Bureau
Poliza: WC 6089173




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/Interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work Iif the guarantee is
invoked and If such alternative work s stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paylng transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learmning that a crop is maturing earlier or later, or that weather conditions, over
recrultment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name Jane B. Dodd pate: _/ /A O/ / '”I'

//? /\é¢ el

Employer’s Signature //"
L/

Besides the material terms and conditions of the empioyment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



ETA 790 — Attachment 1

Dodd's Acres Farm

Page 1 0of 12

ENGLISH

Item 2. Address and Directions to Work Site (continued from ETA 790, page 1, Item 2)

#1) 4077 Market Rd,, Mechanicsviﬂé, VA 23111 - Directions: Take Exit 31-A off I-295. Turn right onto Market Rd./ Rt.
630. Turn left at store (still Market Rd.). Travel 1.25 miles to 4077 Market Rd., Mechanicsville, VA on right at sign for Dodd's

Acres Farm.

#2) Fox Hunter Ln. #1, Mechanicsville, VA ~ Directions: Take Exit 31-A from [-295. Turn right on to Rt. 630/ Market Rd.
Turn right onto Rt. 613/ Fox Hunter Ln. and continue 2 blocks to field on right.

#3) Fox Hunter Ln. #2, Mechanicsville, VA - Directions: Take Exit 31-A from [-295. Turn right on to Rt. 630/ Market Rd.
Turn right onto Rt. 613/ Fox Hunter Ln. Turn into driveway on left and continue to fields in the back.

#4) Behind 3174 Longhorn Dr., Mechanicsville, VA ~ Directions: Take Exit 31-A off I-295. Turn right on Rt. 613/ Fox
Hunter Ln. Turn left onto Rt. 628/ McClellan Rd. Turn right onto Rt. 616/ Peace Rd. Tumn left onto Longhom Dr. and
continue to fields in back. Turn into driveway on left and continue to fields in back.

#5) Meadow Rd, Mechanicsville, VA - Directions: Take Exit 31-A from [-295. Turn right on Grapevine Dr. and to go to end
to fields at right front on Meadow Rd.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing.

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

3174 Longhorn Dr., Mechanicsville , VA 23111 - Directions: Take Exit 31-A from 1-295. Turn right on to Rt. 630/ Market
Rd. Turn right onto Rt. 613/ Foxhunter Ln. Tum left onto Rt. 628/ McClellan Rd. Turn right onto Rt. 616/ Peace Rd.
Turn left onto Longhorn Dr., come to end of the road at 3174 Longhom Dr., Mechanicsville, VA 23111

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(ii). Al housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, Dodd's Acres Farm requests a timely inspection of employer-
provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or the US
Employment and Training Administration to verify the condition of such housing so as to ensure that all worker housing
meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Female workers will be provided with sleeping and bathroom/toilet facilities shared only with other female
workers,
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eek (continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM until 2:30 PM Monday through Friday and 7:00 AM until 12:00 PM on Saturday, with an
unpaid lunch break ( 7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer each day.

Item 12. Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Item 12)

(See Itern 16 for a complete description of scope of job duties). As a general matter, working hours will be divided between
winter and summer squash, tomatoes, peppers, eggplant, cucumbers, strawberries, watermelons, cantaloupes, turnips and
greens production depending on employer’s need. Given that the demands of agricultural production are unpredictable and
driven by factors including weather, crop conditions, market demands and seasonal task needs and numerous other factors, it
is impossible to predict with any degree of accuracy what percentage of time will be dedicated to specific tasks described in
Item 16.

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Referrals of individuals shall be made through the order holding office of the Virginia Employment Commission in order to
ascertain current employment, crop or housing information and to enable proper arrangements to be made. It will be the
responsibility of the referring SWA office to inform job seekers of the terms and conditions of this clearance order. The
referring SWA office after coordinating the referral with the order holding office will contact the employer directly and advise
the employer of the referral or referrals. When possible, SWA offices should furnish translator services if necessary.
Interviews, either in person or by telephone, will be conducted by the employer during the hours of 9:00 AM to 3:30 PM ,
Monday through Friday. Employer to be contacted first at the following address and phone number. If unavailable,
contact employer’s agent during the same hours.

Employer Employet Agent

Dodd's Actes Farm MAS Labor H-2A, LLC

Jane B. Dodd P.O. Box 507 / 650 Front Street
4077 Market Road Mechanicsville. VA 23111 Lovingston, VA 22949

(804) 781-0180 (phone) 434-263-4300 (phone)

(804) 781-0163 (fax) 434-263-4700 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. If 2 holding office plans to
refer several applicants at the same time, it is requested that the employer be advised in advance and a time scheduled for the
interview. SWA offices from outside the local calling area may use the collect telephone calling information provided in Item
1b.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email address or other
contact information in the event that such a decision cannot be rendered at time of interview. The applicant should be
advised to stay in touch with the referring SWA office in any case.

Otder holding office: ~ Virginia Employment Comsmission
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-6503

Dodd's Acres Farm will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific regulations
regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all specific
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obligations set forth in subpart (a) through () for all workers who apply and/or are hired to perform the specific work
described in this clearance order.

Item 16. Description and Requirements (continued from ETA 790, page 3, Item 16)

Plants, cultivates and harvests vegetables. Works on planter, plants roots, seeds and bulbs. May spread plastic
ot other groundcovering, Weeds, thins, plants. Transplants plants, riding on transplanter or by hand. May set
poles and wires for vine plants. Picks, cuts, lifts, or pulls crop to harvest them. May tie vegetables in bunches
or top them. May assist with irrigation. May operate and help maintain tractors ot hand-operated equipment.
May assist with general farm building maintenance.

Crops grown include summer and winter squash, tomatoes, peppers, eggplant, cucumbers, strawberties,
watermelons, cantaloupes, turnips and greens. Workers will plant seeds in greenhouses, transplant plants, lay
plastic and drip tape, remove plastic from fields, cultivate and weed as needed. Workers must also stake/tie
plants. Workers will pick vegetables and melons as they ripen. Considerable stooping and kneeling is required.
Care must be taken to prevent damaging produce and plants.

Work is to be done for long periods of time. Workers are expected to perform duties including boxing,
weighing and loading of product. Workers will assist in loading trucks with packaged product weighing up to
and including 60 pounds and lifting to a height of 5 feet for long periods of time. Workers should be able to
work on their feet in bent positions for long periods of time. Wortk requires repetitive movements and
extensive walking, Allergies to ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers’
ability to perform the job. Workers are exposed to wet weather early in the morning through the heat of the
day, working in fields. Temperatures may range from 10 to 100 F. Workers may be required to work during
occasional showers not severe enough to stop field operations. Workers should be physically able to do the
work required with or without reasonable accommodations. Saturday work required.

In addition to transplanting and harvesting the produce, workers may be required to perform variable tasks
relating to produce production such as the following: irrigation, ditching, shoveling, hoeing, hauling, ground
preparation, weeding and other tasks related to general farming,

Work may also include mechanized field work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers, cultivators and other farm and packing house
equipment. Workers will be expected to be able to operate agricultural equipment with or without direction.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations.)

Persons seeking employment as experienced Farm Worker must be available for the entire period requested by
the employer. Applicants must be able to furnish job reference(s) from recent employer(s) establishing
acceptable pror experience. Successful applicants will be subject to a trial period of up to five days during
which their performance of required tasks will be evaluated. If the performance during the trial period is not
acceptable to the employer the wortker‘s employment will be terminated.

Employet retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All domestic and/or nonresident seasonal workers employed pursuant to this job order who satisfactorily
completed the previous crop season may be compensated above the stated hourly wage rate. The decision to
pay above the stated prevailing houtly rate will be made by the employer, at his sole discretion, and will be
based on factors including the recipient’s performance and tenure.
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All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Item 17)
Piece Rate: N/A

The employer guarantees to offer the workers employment for at least % of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause will not be entited to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. Reasonable repair costs of damage to housing other than that caused by normal wear and tear will be
charged to workers found to have been responsible for such damage to housing. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason duting the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an houtly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

6 Retum the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;
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2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker priot to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.ER. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

Employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, ot preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)@)(v)(4A) & (D).

If the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
ot misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) wotking days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying retumn transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaties of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Saturday. The payroll petiod is weekly. The employer will furnish
to the worker, on or before each payday, one or more written statements showing the worker’s total earnings for the pay
periods, the beginning and ending dates of the pay petiod, the worker’s houtly rate and/or piece rate of pay, the units
produced daily (if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours
offered in accordance with and over and above the ¥ guarantee), the hours actually worked by the worker, an itemization of
all deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and trepresentatives designated by the
worker when appropriate authorization is provided.

The employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certfication
date.

tem 19. Transportation Arangement

s (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.
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The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.



ETA 790 - Attachment 1
Dodd's Acres Farm
Page 7 of 12

SPANISH

We have translated these terms of employment into Spanish and done our best 1o be accurate in every respect. However, if there is a conflict between
the Spanish translation and the English original, the English original controls.

Hemos traducido las condiciones de empleo al espariol, y bemos hecho nuestro mejor esfuersp para ser exactos en todos los aspectos. Sin embargo, en
caso de un conflicto entre la traducctin al espariol y ef original en inglés, el contrato en inglés prevalecerd.

jo (continuacion del ETA

790, pagina 1, Articulo 2)
#1) 4077 Market Rd., Mechaniesville, VA 23111 - Instrucciones: Tomar la salida Exit 31A en I-295. Voltear a la derecha en
Market Rd./ Rt. 630. Voltear a la izquierda en la tienda (aun Market Rd.)). Avanzar 1,25 millas hadia el 4077 Market Rd.,
Mechanicsville, VA a la derecha habri un anuncio para Dodd's Acres Farm.

#2) Fox Hunter Ln. #1, Mechanicsville, VA - Instrucciones: Tomar la salida Exit 31A en I-295. Voltear a la derecha en
Market Rd./ Rt. 630. Voltear a la derecha en Rte. 613/ Fox Huntet Ln. y avanzar para 2 cuadras al campo a la derecha.

#3) Fox Hunter Ln. #2, Mechanicsville, VA - Instrucciones: Tomar la salida Exit 31A en 1-295. Voltear a la derecha en
Market Rd./ Rt. 630. Voltear en el camino de entrada a la izquierda y seguir a los campos en la parte posterior.

#4) Behind 3174 Longhom Dr. — Instrucciones: Tomar la salida Exit 31A en I-295. Voltear a la derecha en Rte. 613/
Foxhunter Ln. Voltear a 1a izquierda en Rte. 628/ McClellan Rd. Voltear a la deracha en Rte. 616/ Peace Rd. Voltear a la
izquierda en Longhorn Dr. y seguir a los campos en la parte posterior.

#5) Meadow Rd., Mechanicville, VA — Instrucciones: Tomar la salida Exit 31A en I-295. Voltear a la derecha en Grapevine
Dt. y avanzar al fin a los campos en la patte antetior en Meadow Rd.

1] (264

Item 3. Address and Directions ienda (continuacién del ETA
790, pagina 1, Articulo 3)

La vivienda es provista bajo ningiin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables™ a los
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en el
momento del ofrecimiento de trabajo. La vivienda seri provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacién se le permitird ocupar la vivienda.

El empleador se retiene la posesion y control del area de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacién del empleo con el
empleador quien provee la viviends, de acuerdo con la ley estatal.

3174 Longhorn Dr., Mechanicsville , VA 23111 - Instrucciones: Tomar la Salida Exit 31-A en I-295. Voltear a la derecha en
Rt. 613/ Foxhunter Ln. Voltear a la izquierda en Ret. 628/ McClellan Rd. Voltear z la derecha en Rt. 616/ Peace Rd. Voltear
2 la izquierda en Longhorn Dr., hasta el final de la carretera en 3174 Longhorn Dr., Mechanicsville, VA 23111.

En caso de alquiler y/o alojamiento piblico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(ii). Todos los gastos por renta
seran pagados por el empleador directamente al duefio o corredor de la renta y/o a la unidad de alojamiento publico.

Si no se ha realizado una al momento del llenado, Dodd's Acres Farm solicitard una inspeccidn a tiempo de la vivienda
provista por el empleador a los representantes de Iz Agencia de Personal Estatal, el Departamento de Salud del Estado y/o la
Administracién de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los esténdares a mas tardar de 30 dias previos a su ocupacién.
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Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los derredores en orden, impios y de
acuetdo con las Reglas de Trabajo que serén proveidos desde el momento de empleo y serdn anexados a esto e incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas reglas seré resultado de una accién disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serén asignados a la vivienda del empleador pot parte de un administrador designado por la compaiiia y
deberin ocupar la vivienda asignada a ellos. Las empleadas femeninas serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solarmente con otras empleadas femeninas.

Item 11. Anticipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semana (continuacién

del ETA 790, pigina 1, Articulo 11

El dia de trabajo es de 7:00 AM hasta 2:30 PM de lunes a viemes y 7:00AM hasta 12:00 PM el sibado, con un tiempo para
comer, sin goce de sueldo (7 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en el dia de descanso religioso, dependiendo en las condiciones climaticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del tiempo y la condicién de la cosecha lo permitan. Los empleados se reportardn a trabajar
el dia y al lugar designado como se le indicé por el empleador cada dia.

Previsto de Hotas para las Diferentes

Desarrolla un variedad de trabzjos manual/ operacidén de equipos en la operacién de la granja de vegetales.

(Ver el Anexo 16 para una descripcién complete de la descripcion del trabajo). Como asunto general, las horas de trabajo
seran divididas entre la produccién de calabacin de verano, calabacin de invierno, tomate, pimiento, berenjena, pepino, fresas,
sandfa, calabazas, nabos y verduras dependiendo de las necesidades del empleador. Dado a que la demanda de la produccién
agricola es impredecible y se maneja por factores que incluyen la temperature, condiciones de la cosecha, demandas del
mercado y trabajos temporales requiren de numerosos factores, es imposible predecir con un nivel de precisién que porcentaje
de tiempo sera dedicado para especificar trabajos descritos en el Anexo 16.

(continuacién del ETA 790, pgina 3 Articulo 15)

Las referencias de estos individuos serin hechas a través de las oficinas de colocacién Virginia Employment Commission para
comprobar el empleo actual, cosecha o informacién de vivienda y para asegurar que se hagan los arreglos correspondientes.
Seri responsabilidad de la oficina SWA referente de informar a los solicitantes de empleo de los términos y condiciones de la
autorizacién. La oficina SWA referente después de coordinar las referencias con las oficinas de colocacién contactard al agente
del empleador o al empleador directamente y asesorard al agente o empleador sobre la referencia o referencias. Cuando sea
posible, las oficinas SWA podrin proveer el servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por
teléfono, serdn dirigidas por el agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El
empleador seri contactado primeramente en la siguiente direcci6n o teléfono. Si no se encuentra disponible, se
contactard el agente del empleador ditectamente durante las mismas horas.

Empleador Agente del Empleador
Dodd's Actes Farm MAS Labor H-2A, LLC.

Jane Dodd P.O. Box 507 / 650 Front Street
4077 Market Road , Mechanicsville VA 23111 Lovingston, VA 22949

(804) 781-0180 (teléfono) 434-263-4300 (teléfono)

(804) 781-0163 (fax) 434-263-4700 (fax)
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Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea posible. Si una oficina
de colocacidn planea referir a varios solicitantes al mismo tiempo, se requiere que el empleador sea avisado por adelantado y
un agenda para las entrevistas. Las oficinas SWA externas del 4rea local pueden utilizar el sistema de llamada por cobrar
proveido en el Item 1b.

La decisién de contratacidn sera comunicada directamente al solicitante al teléfono, direccidn, correo
electrénico u otro medio de informacion en el caso que dicha informacién no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier

€aso.

Oficina de Agencia Estatal: Virginia Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-6503

Dodd's Acres Farm acatari de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no se limita a la normativa
especifica con referencia a las pricticas de contratacion, reclutacién afirmativa, en camplimiento con las leyes Federales,
Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al () para todos los trabajadores que aplican y/o
son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacién.

Item 16. Job Description and Requirements/Descripcién y Requisitos del Trabajo (continuacién del ETA 790, pagina

3, Articulo 16)

El trabajo requiere un minimo de tres meses (o 480 horas) de experiencia previa verificable trabajando en una
granja de cosecha diversificada manejando trabajos manuales y mecinicos asociados con la comodidad de la
produccion y actividades de cosecha. Los empleados deberan desarrollar todos los trabajos a nivel de entrada asi
como desarrollar actividades mecinicas con exactitud y eficiencia.

Siembra, cultiva y cosecha vegetales. Trabaja sobre la sembradora, siembra raices, semillas y bulbos. Puede
desplegar el plastico y cubierta del piso. Deshierba, rebaja, siembra. Trasplanta plantas, monta la trasplantadora
o lo hace a mano. Puede colocar postes y alambres para las vides. Selecciona, corta, levanta y jala la cosecha
recolectada. Puede atar los vegetales en racimos o los une. Puede ayudar con la irrigacién. Puede operar y
ayudar en el mantenimiento de tractores o equipo operado manualmente. Puede ayudar en el mantenimiento
general del edificio de la granja.

Las cosechas incluyen calabacin de verano e invierno, tomates, pimientos, berenjenas, pepitios, fresas, sandias,
melones, nabos y verdes. Los empleados sembrarin en el invernadero, transplantan plantas, extiende plistico y
cinta de goteo, retira el plastico de los campos, cultiva y deshierba cuando sea necesario. Los empleados
deberdn arrodrigar/amarar plantas. Los empleados pizcan los vegetales y melones cuando maduren. Se requiere
encorvarse e hincarse considerablemente. Se debe de tener cuidado para prevenir dafios en el producto y
plantas.

El trabajo se deberi de realizar en la granja por largos periodos de tiempo. Se espera que los trabajadores
desarrollen los trabajos incluyendo el embalaje, pesar y cargar el producto. Los trabajadores ayudarin en cargar
los camiones con el producto empaquetado pesando hasta 60 libras y cargar hasta una altura de 5 pies por
largos periodos de tiempo. Los trabajadores serin capaces de trabajar en sus pies inclinados por largos perfodos
de tiempo. El trabajo requiere movimientos repetitivos y caminatas extensivas. Las alergias a solidago,
ambrosia, espray de insecto, quimicos relacionados, etc. puede afectar la habilidad de los trabajadores para
desarrollar el trabajo. Los trabajadores estarin expuestos a temperaturas hiimedas en la mafiana y el calor
durante el dia al trabajar en el campo. Las temperaturas oscilan de 10 a 100 grados F. Se requiere que los
trabajadores laboren durante lluvias ocasiones no tan severas que se detenga el trabajo del campo. Los
trabajadores deben estar fisicamente capaces de desarrollar el trabajo requerido con o sin comodidades
razonables. Se requiere trabajar los sabados.
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Ademis de trasplantar y cosechar el producto, se puede requerir que los empleados desarrollen varios trabajos
relacionados con la produccién de productos como los siguientes: irrigacién, ayudar en la acequia, palear,
azadonear, cargar, preparat tierra, deshierbar y otros trabajos relacionados con la granja en general.

El trabajo puede incluir trabajo mecénico de campo utilizando equipo de poder. Como ejemplo y no limitado al
equipo de poder puede incluir tractores, sembradoras, rociadoras, cosechadoras y otros equipos de granja y
equipo de la casa de empaque. Se espera que los empleados puedan ser capaces de operar equipo agricola con o
sin direccibn.

El empleador asegura que al trabajador se le proveeri transportacién de su vivienda al lugar de trabajo cada dia
(para los trabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen el empleo como Trabajador de Jornalero con experiencia deberin estar disponibles
por el periodo requerido por el empleador. Los solicitantes deberin proveer referencia(s) de empleador(es)
reciente(s) estableciendo experiencia previa aceptable. Los empleados exitosos estarin sujetos a un periodo de
prueba de hasta 5 dias durante el cual su desatrollo o trabajo requerido serd evaluado. Si el desarrollo durante el
petiodo de prueba no es aceptado por el empleador el trabajo del empleado sera dado por terminado.

El empleador se retiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o
recalcitrante quien fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario
para que el empleador aumente una produccién de calidad Premium, o por cualquiet otro motivo legitimo. (Ver
Anexo 2, Condiciones Generales).

Todos los trabajadores domésticos y/o no residentes de temporada que busquen el trabajo que cumplan
satisfactoriamente la estacién de cosecha anterior pueden ser compensados con arriba por encima de la tarifa de
salario indicada por hora. La decision del pago antes mencionado serd hecha por el empleador, 2 su propia
discrecién, y se basari en los factores que incluyen el desempefio y permanencia del empleado.

Todos los términos y condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los
trabajadores, tanto empleados de EEUU y H-2A, empleados en la ocupacién descrita en esta solicitud de

aceptacion,

Rate
C

m 17. Wage s, Special P formation and 2go, In
eciales y De iones jas) (continuacion del ETA 790, pigina 4, Articulo 17)

Pago por pieza: N/A

El empleador garantiza ofrecer al empleado trabajo por al menos % de las hotas de trabajo del periodo total durante el cual el
trabajo y todas las extensiones estarin en efecto, iniciando con el primer dia de trabajo después de la llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provisién, el trabajador seri pagado la cantidad que él/ella
hubiera ganado donde él/ella, de hecho, haya trabajador para garantizar la cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendra derecho 2 esta garantia.

El empleador se compromete 3 mantener la némina de manera adecuada y precisa, de acuerdo con los requisitos del 20 CFR §
655.122()(1), y de retener dichos archivos por al menos tres (3) afios después de la fecha de certificacion. El empleador
proporcionara a cada empleado en el dia de pago la contabilidad detallada de las ganancias y las deducciones legalmente
requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos federales/estatales y las
deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier otra deduccién legalmente
requerida seri en circunstancias individuales requeridas por Ia ley. Todas las deducciones serdn realizadas de acuerdo a la
reglamentacién de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin pagados por deduccion pre
autorizada en la némina. El empleador no prevé otras deducciones hechas a la némina de acuerdo  la fuerza laboral. Los
gastos razonables de reparacién de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro serin
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cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda. Si un empleado realiza llamadas de
larga distancia utilizando la linea de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de la(s)
llamada(s) de su recibo de nomina y que inmediatamente confirmara dicha autorizacién por escrito. Si el trabajador no autotiza
dicha deduccién por escrito, se espera que el empleado pueda pagar a | empleador por el uso del teléfono bajo peticion. Si el
empleado no paga dichas llamadas telefonicas dentro de un tiempo razonable después de que se la haya pedido, el trabajador
estar4 sujeto a una accion disciplinaria de acuerdo a las politicas del empleador.

tem More Details P as Detalles Sobre el Pago (continuacién del ETA 790, pagina 4, Articulo 18)

En el caso que el Departamento de Trabajo baje el AEWR por cualquier razén durante el tiempo de la reclutacion del
empleador y el término de la solicitud del certificado de trabajo, el empleador reduciri su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mis elevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacién que promulgue un rango de
salario por hora mas elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatotio, aceptado y aprobado
por el Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor a su discrecion, pero en
cualquier caso que no sea menor al mis elevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarrollado.

Si, antes de la fecha de expiracién especificada en esta solicitud de aceptacién de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, el empleador podra dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato este seri determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumpliri con la garantia de tres cuartos por el tiempo que paso desde el primer dia del
empleo al momento de la terminacién como se describe en el 20 C.F.R. § 655.122()). El empleador haré un esfuerzo en
transferir al empleado con otro empleo comparable e igualmente aceptable para el empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectuada, el empleador deberi:

)] Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar el emplec que interviene)
provenga a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que el
empleado prefiera;

2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacién
y gastos de subsistencia al lugar del empleo; y

3 Pagari al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrén, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria sera contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del sera igual al
medio de transporte mas econdémico y razonable que cubra la distancia involucrada.

El eropleador proveers sin costo todas las herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente 2 la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a més tardar de
nuevo (9) dias laborales y a més tardar cinco (5) dias laborales previos a la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificara al empleado de garantizarle los previsto en 20 CFR § 653.501

(DaE)E)(A) & (D).

Si el empleado voluntadiamente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificar al Departamento de Trabajo (y Seguridad Interna, en el caso de un
trabajador H2-A) a mis tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausendia injustificada
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significar abandono del empleo. El empleador no serd responsable de proveer o pagar la transportacion de retorno y gastos
de subsistencia del empleado y el empleador no esta obligado a la garantia de tres cuartos descrita arriba.

El empleador informari a los beneficiarios de la visa H-2A de su responsabilidad de regresar a su pais de origen, o de las
autorizaciones de empleo subsecuentes, al final del término del empleo.

El empleador prohibe el pago de la reclutacion de los trabajadores. Si 2 un trabajador se le pide pagar dicha pago o ha pagado
el mismo, él o ella deberin de informar al empleador de inmediato para que el empleador pueda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en sibado. El periodo de pago es semanalmente.
El empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, el rango por hora del
empleado y/o el rango de pago por pieza, las unidades producidas diariamente (si el pago es por rango de pieza) las horas de
empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantia de %4), las
horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,
el nombre del empleador, direccién y FEIN.

El empleador esti de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeccion y
transcripcién bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y designado, y por el empleado o
representante designado por el mismo empleado cuando se haya proveido una previa autorizacién.

El empleador proveeri al empleado compensacién que cubra heridas o enfermedades que se den fuera y en el curso del
empleo del trabajador. Se proveera comprobante del seguro de compensacién proveido por el oficial certificador previo a la
fecha de certificacion.

Iterm 19. Transportation Arrangements/Arreglos de Transportacién (continuacién del ETA 790, pigina 4, Articulo 19)

Si el empleado completa el periodo de empleo, el empleador proveerd o pagari la transportacién y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleador solo pagaré por la transportacién hacia el nuevo trabajo.

El reembolso de la transportacién de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no seri proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveers la transportacién bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresarle a
su vivienda diariamente. Dicha transportacién serd de acuerdo con las regulaciones aplicables en la Federacién, Estado o leyes
locales. Eluso de este transporte es voluntario, 2 ningin empleado se le requerird como condicién del empleo el utilizar la
transportacion y subsistencia si aplica. El empleador no proveeri transportacion a los empleados locales diferente que de la
granja al lugar de trabajo.
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To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job order.

The worker understands that if he quits ot is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed uader Item 17 and may not be eligible for rehire in future years,

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the wotker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the wotker was recruited and hired; (¢) commits serious act{s) of
misconduct or serous or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; (e) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (£) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the
DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not effected,
the employer will:

1) Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

@ Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not alteady paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date wotk commences. In the absence of 2
separate, written work contract entered into between the employer and the worker, the required terms of this job order and
the certified Apphication for Temporary Employment Certification will be the work contract.
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Para ser contratado para este empleo bajo esta descripcion, el empleado deberi ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desarrollar el trabajo descrito en esta descripcion.

El empleado entiende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibira el
reembolso de transportacién mencionado bajo el Titulo 17 y no podra ser elegible para contratacion en afios futuros.

El empleador podri dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacion significara
abandono del empleo; el empleado debera notificar al empleador y asegurar el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacién desarrollar el trabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podri hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, el empleador deberd acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehisa después de completar el periodo de tres dias de entrenamiento
o cinco dias de periodo de prueba, lo que aplique, a desarrollar de manera humana el realizar que el empleador produzca o
venda productos de calidad premium; (e) si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que el empleador crea razonablemente, de acuerdo con la ley, que impedird la seguridad y condiciones de vida de otros
trabajadores; (f) ofrece otros procesos legales relacionados con el trabajo para la terminacién del empleo, incluyendo la
terminacién de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicién para ¢l empleo
bajo de regla del 50% del DOL.

Si, antes de la fecha de expiracién especificada en el contrato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, el empleador podri por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con la ley. En el evento que se de por terminado el
contrato, el empleador cumplira con la garantia de tres cuartos por el iempo que paso desde el primer dia del empleo al
tiempo de la terminacién como se describe en el 20 C.F.R. § 655.122(7). El empleador hara un esfuerzo en transferir al
empleado con otro empleo igualmente aceptable para el empleado, consistente con la existente ley de inmigracién, como
aplique. Si dicha transferencia no es efectuada, el empleador debera:

m Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
interviene) del cual proviene a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2S certificado,
cualquiera que el empleado prefiera;

2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

(3) Pagara al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diaria sera contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del transporte no
sera menor (y no se requiere ser mas) que el medio de transporte mas econémico y razonable que cubra la distancia
involucrada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccidén
20 CFR 655.122(q) seran proveidas al empleado en el idioma entendido por el empleado 2 més tardar en el tiempo en que el
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos
requeridos en este empleo y la Certificacitn de lo Solicitud de Empleo Temporal certificada sera el contrato de trabajo.



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

. ORDER NUMBER: L/[C?‘/(;,{"

2. NAME OF EMPLOYER: Dodd's Acres Farm

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)
4077 Market Road , Mechanicsville VA 23111
Take Exit 31-A off 1-295. Tum right onto Market Rd./ Rt. 630. Turn
left at store (still Market Rd.). Travel 1.25 miles to 4077 Market Rd.,
Mechanicsville, VA on right at sign for Dodd's Acres Farm.

4. PERIOD OF EMPLOYMENT:
FROM: 372122014 TO: 12/20/2014

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY 7
7 hrs. Mon.-Fr. /5 hrs.Sat.
DAYS PER WEEK 6

6. PAY: Saturday / weekly
HOURLY RATE: $9.87
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

This job requires a minimum of three months (or 480 hours) of
verifiable prior experience working on a diversified crop farm handling
both manual and machine tasks associated with commodity production and
harvest activities. Workers must be able to perform all duties of entry level
workers as well as perform additional mechanized activities with accuracy
and efficiency.

Plants, cultivates and harvests vegetables. Works on planter, plants
roots, seeds and bulbs. May spread plastic or other groundcovering.
Weeds, thins, plants. Transplants plants, riding on transplanter or by hand.
May set poles and wires for vine plants. Picks, cuts, lifts, or pulls crop to
harvest them. May tic vegetables in bunches or top them. May assist with
irrigation. May operate and help maintain tractors or hand-operated
equipment. May assist with general farm building maintenance.

Crops grown include summer and winter squash, tomatoes, peppers,
eggplant, cucumbers, strawberries, watermelons, cantaloupes, turnips and
greens. Workers will plant seeds in greenhouses, transplant plants, lay
plastic and drip tape, remove plastic from fields, cultivate and weed as
needed. Workers must also stake/tie plants. Workers will pick vegetables
and melons as they ripen. Considerable stooping and kneeling is required.
Care must be taken to prevent damaging produce and plants.

Work is to be done for long perieds of time, Workers are expected to
perform duties including boxing, weighing and loading of product.
Workers will assist in loading trucks with packaged product weighing up
to and including 60 pounds and lifting to a height of 5 feet for long periods
of time. Workers should be able to work on their feet in bent positions for
long periods of time. Work requires repetitive movements and extensive
walking. Allergies to ragweed, goldenrod, insect spray, related chemicals,
etc. may affect workers® ability to perform the job. Workers are exposed to
wet weather early in the momning through the heat of the day, working in
fields. Temperstures may range from 10 to 100 F. Workers may be
required to work during occasional showers not severe enough to stop field
operations. Workers should be physically able to do the work required
with or without reasonable accommodations.

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

I. NUMBERODELAORDER: (/[ Q) ).§

2. NOMBRE DEL EMPLEADOR: Dodd's Acres Farm

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(Sec ES 338)
4077 Market Road , Mechanicsville VA 23111
Tomar la salida Exit 31A ¢n 1-295. Voltear a la derecha en Market Rd./
Rt. 630. Voltear a la izquierda en la tienda (aun Market Rd.). Avanzar 1,25
millas hacia el 4077 Market Rd., Mechanicsville, VA a la derecha habré un
anuncio para Dodd's Acres Farm.

4, PERIODO DE EMPLEO:
DEL: 312172014 Al 12/20/2014

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 7
7 hrs. Lunes-Vienes /5 Séabado
DIAS POR SEMANA 6

6. PAGO: Sabado /semanalmente
SUELDQO POR HORA: $9.87
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:

El trabajo requicre un minimo de tres meses (o 480 horas) de experiencia
previa verificable trabajando en una granja de cosecha diversificada
manejando trabajos manuales y mecénicos asociados con la comodidad de la
produccidn y actividades de cosecha. Los empleados deberdn desarrollar
todos los trabajos a nivel de entrada asf como desarrollar actividades
mecénicas con exactitud y eficiencia.

Siembra, cultiva y cosecha vegetales. Trabaja sobre la sembradora,
siembra rafces, semillas y bulbos. Puede desplegar el plastico y cubierta del
piso. Deshierba, rebaja, siembra. Trasplanta plantas, monta la trasplantadora
o lo hace & mano. Puede colocar postes y alambres para las vides.
Selecciona, corta, levanta y jala la cosecha recolectada. Puede atar los
vegetales en racimos o los une. Puede ayudar con la irrigacién. Puede operar
y eyudar en ¢l mantenimiento de tractores o equipo operado manualmente.
Puede ayudar en el mantenimiento general del edificio de la granja.

Las cosechas incluyen calabacin de verano e invierno, tomates, pimientos,
berenjenas, pepinos, fresas, sandlas, melones, nabos y verdes. Los
empleados sembraran en el invernadero, transplantan plantas, extiende
pléstico y cinta de goteo, retira el plastico de los campos, cultiva y deshierba
cuando sea necesario. Los empleados deberan arrodrigar/amarar plantas. Los
empleados pizcan los vegetales y melones cuando maduren. Se requiere
encorvarse ¢ hincarse considerablemente. Se debe de tener cuidado pars
prevenir dafios en el producto y plantas.

El trabajo se deberé de realizar en la granja por largos periodos de tiempo.
Se espera que los trabajadores desarrollen los trabajos incluyendo ¢l
embalaje, pesar y cargar ¢l producto. Los trabajadores ayudarfin en cargar
los camiones con el producto empaquetado pesando hasta 60 libras y cargar
hasta una altura de 5 pies por largos perfodos de tiempo. Los trabajadores
serdn capaces de trabajar en sus pies inclinados por largos perfodos de
tiempo. El trabajo requiere movimientos repetitivos y caminatas extensivas.
Las alergias a solidago, ambrosia, espray de insecto, guimicos relacionados,
etc. puede afectar la habilidad de los trabajadores para desarrollar ¢f trabajo.
Los trabajadores estarén expuestos e temperaturas himedas en la mafiana y
el calor durante el dia al trabsjar en el campo. Las temperaturas oscilan de



In addition to transplanting and harvesting the produce, workers may be
required to perform variable tasks relating to produce production such as
the following: irrigation, ditching, shoveling, hoeing, hauling, ground
preparation, weeding and other tasks related to general farming,

Work may also include mechanized field work using power equipment.
By way of example and not limitation power equipment may include
tractors, planters, sprayers, cultivators and other farm and packing house
equipment. Workers will be expected to be able to operate agricultural
equipment with or without direction.

Employer assures that workers will be provided transportation from living
quarters to work site every day (for workers who must be provided
housing under the applicable regulations.)

Persons seeking employment as experienced Farm Worker must be
available for the entire period requested by the employer. Applicants must
be able to furnish job reference(s) from recent employer(s) establishing
acceptable prior experience. Successful applicants will be subject to a trial
period of up to five days during which their performance of required tasks
will be evaluated. If the performance during the trial period is not
acceptable to the employer the worker's employment will be terminated.

Employer retains the right to discharge an obviously unqualified worker,
malingerer or recalcitrant worker who is physically able but does not
demonstrate the willingness to perform the work necessary for the
employer to grow a premium quality product, or for any other lawful
reason. (See also Attachment 2, General Conditions).

All domestic and/or nonresident seasonal workers employed pursuant to
this job order who satisfactorily completed the previous crop season may
be compensated above the stated hourly wage rate. The decision to pay
above the stated prevailing hourly rate will be made by the employer, at
his sole discretion, and will be based on factors including the recipient’s
performance and tenure.

All terms and conditions included in the job order will apply equally to all
workers, both U.S. workers and H-2A workers, employed in the
occupation described in this clearance order.

Three months of previous verifiable experience required in the job
described. Saturday work required. Must be able to lift/carry 60 1bs.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TQ WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 38 PERSONS. 38
INDIVIDUALS
0 FAMILY

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY

(See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:
YES
11. DEDUCTIONS:

IYPE AMOQUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XAXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:

10 a 100 grados F. Se requiere que los trabajadores laboren durante lluvias
ocesiones no tan severas que se detenga el trabajo del campo. Los
trabajadores deben estar flsicamente capaces de desarrollar el trabajo
requerido con o sin comodidades razonables.

Ademés de trasplantar y cosechar el producto, se puede requerir que los
empleados desarrolien varios trabajos relacionados con la produccién de
productos como los siguientes: irrigaci6n, ayudar en la acequia, palear,
azadonear, cargar, preparar tierra, deshierbar y otros trabajos relacionados
con la granja en general.

El trabajo puede incluir trabajo mecénico de campo utilizando equipo de
poder. Como ¢jemplo y no limitado al equipo de poder puede incluir
tractores, sembradoras, rociadoras, cosechadoras y otros equipos de granja y
equipo de la casa de empaque. Se espera que los empleados puedan ser
capaces de operar equipo agricola con o sin direccién.

El empleador asegura que al trabajador se le proveers transportacion de su
vivienda al lugar de trabajo cada dia (para los trabajadores que se les provea
hospedaje bajo las normas aplicables.)

Las personas que deseen el empleo como Trabajador de Jomalero con
experiencia deberan estar disponibles por el perfodo requerido por el
empleador. Los solicitantes deberdn proveer referencia(s) de empleador{es)
reciente(s) estableciendo experiencia previa aceptable. Los empleados
exitosos estarén sujetos a un perfodo de prueba de hasta § dias durante el
cual su desarrollo o trabajo requerido serd evaluado. Si el desarrollo durante
¢l periodo de prueba no es aceptado por el empleador el trabajo del
empleado serd dado por terminado.

El empleador se retiene el derecho de despedir a un empleado obviamente
descalificado, enfermizo o recalcitrante quien fisicamente sea capaz pero
demuestre su falta de deseo de desarrollar el trabajo necesario para que ¢l
empleador aumente una produccién de calidad Premium, o por cualquier
otro motivo legftimo. (Ver Anexo 2, Condiciones Generales).

Todos los trabajadores domésticos y/o no residentes de temporada que
busquen el trabajo que cumplan satisfactoriamente la estacién de cosecha
anterior pueden ser compensados con arriba por encima de la tarifa de
salario indicada por hora. La decision de! pago antes mencionado serd hecha
por el empleador, a su propia discrecidn, y se basaré en los factores que
incluyen el desempefic y permanencia del empleado.

Todos los términos y condiciones incluidos en la orden de trabajo se
aplicarén por igual a todos los trabajadores, tanto empleados de EEUU y H-
2A, empleados en la ocupacién descrita en esta solicitud de aceptacién.

Se requiere de tres meses de experiencia comprobable para el trabajo
descrito  Se requiere trabajar los sAbados. Debe poder levantar y cargar 60
libras.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAIO Y VUELTA: Sl

9. VIVENDA DISPONIBLE PARA 38 PERSONAS. 38 INDIVIDUOS
0 __FAMILIAS

10. COMIDAS:
PROVISTAS: NO
S1 SON PROVISTAS, EL COSTO POR
DIA SERA (Vea Num.13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: SI

11. DEDUCCIONES:
CLASE
SEGURO SOCIAL

CANTIDAD
XXXXXX




A copy of the full job order is available for inspection in this office.

The employer has guaranteed your first week’s wages unless he/she

notifies ?Eis ji service of a later starting date by

In erder for you to be eligble for this guarantee, you must contact the job
service at:

Virginia Employment Commission

{804) 541-6503

5240 Qaklawn Blvd.

Hopewell, VA 23860

During the period of __ 3 //O//(/ T2 //L///V

Any Job Service office will assist you in doing this.

IMPUESTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA __NO

SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES

AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:
La copia de la orden completa esta disponible en la oficina para su

inspeccion:

El empleador ba garantizado ¢l pago por su primera semana de empleo a
menos que este notifique al Servicio de Empleos que la fecha de comenzar a

trabajar sgra 7msada, y que tal notificacion sen a nas tardar
e 7 7L/ .

Para que Ud pueda tener derecho a esta garantia de pago, tendra que ponerse
en contacto con la Oficina del Servicio de Empleoas en el:

Virginia Employment Commission

(804) 541-6503

5240 Oaklawn Blvd.

Hopewell, VA 23860

Durante el periodo el 3//0/2Zm 3//7/}/

Cualquier Oficina del Servicio de Empleos le asistira en hacerto.
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MOD. 2¢ 2

RENEWAL OF POLICY wC 6099173
WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY

*%RENEWAL NOTICE: THIS POLICY WILL EXPIRE AT 12:01 A.M. ON

01/08/14 UNLESS THE MINIMUM PAYMENT IS MADE BY THE DUE DATE.

THIS RENEWAL DECLARATION SUPERSEDES ANY DECLARATIONS ISSUED

EARLIER,

COVERAGE IS PROVIDED IN THE CODE
‘_—M

VA FARM BUREAU FIRE & CASUALTY INS cCgO. 1183

8/14} 01/08/15
3

ITEM ROBERT L JR & JANE B DODD
1. 3174 LONGHORN DR
MECHANICSVILLE VA 23111

ENTITY OF INSURED - INDIVIDUAL
SSN: 225348780
RISK ID:

INFORMATION PAGE 1 (WC 00 0O 0L A)

SEE ATTACHED SCHEDULE FOR ADDITIONAL LOCATIONS

{TEM

2. POLICY PERIOD - 01/08/14 TO 01/08/15 12:01 AM STANDARD TIME AT THE
INSURED'S MAILING ADDRESS.

3A. WORKERS COMPENSATION INSURANCE: PART ONE OF THE POLICY APPLIES TO THE
WORKERS COMPENSATION LAW OF THE STATES LISTED HERE: VIRGINIA

3B. EMPLOYERS LIABILITY INSURANCE: PART TWO OF THE POLICY APPLIES TO WORK
IN EACH STATE LISTED IN ITEM 3A. THE LIMITS OF OUR LIABILITY UNDER
PART TWO ARE:
BODILY INJURY BY ACCIDENT #100,000 EACH ACCIDENT
BODILY INJURY BY DISEASE $100,0008 EACH EMPLOYEE
BODILY INJURY BY DISEASE $#500,000 POLICY LIMIT

3C. OTHER STATES INSURANCE: PART THREE OF THE POLICY APPLIES TO THE STATES,

IF ANY, LISTED HERE: NONE.

SEE ATTACHED SCHEDULE FOR LIST QOF ENDORSEMENTS FORMING PART OF THIS
POLICY. THIS POLICY INCLUDES COPYRIGHT MATERIAL OF THE NATIONAL
COUNCIL ON COMPENSATION INSURANCE, INC. USED WITH ITS PERMISSION.

(C) 1996 NATIONAL COUNCIL ON

11/28/13



" b oty Dk 16 parean e aiive 1 gistiod FaR
: wwmmmmumu
- cavered by e Act L sobot, i

L v iy

2 ¥ traneporting and housing Mk workses.




HAS Labor H2A, LLC

650 Frort Street

RO, Box 507
Lovingsion, V& 22049
434.763.4300 (phone)

434 263.4700 {fux)
www.masisboncom (Web site)
solutions@masiaborcom {emaf)

)
masH2A
Capable, Rellable, Logal Lahor
for Independent Growers

©2013{revisad 7/B/2013, printed 243 PM 918/2013)
2013-14 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
is entered Into by and betwesn MAS LABOR H24, LLC
(“masH2A"), a Virginia limited lability company, and

Dodd's Acres Farm

{“Client"),
an employer having its principal place of business in the state of

Virginia

WHEREAS masH2A provides professional services intended to assist
employers in obtaining capable, reliable, legal seasonal or temporary
labor;

WHEREAS Client needs such services as masH2A provides;

WHEREAS Client has agreed to retain masH2A's services and
masH2A has agreed to provide its services for the purposes and upon
the terms and conditions herein set out.

NOW, THEREFORE, in consideration of the mutual promises and
premises herein contained and other good and valuable consideration,
the adequacy of which is hereby acknowledged, the parties, intending
to be legally bound, hereby agree as follows:

INDEPENDENCE: Client and masH2A each understand and agree
that it is independently engaged in the oparation of its own business,
that neither shall be considered to be the agent, master or servant of
the other for any purpose except as set forth in this Agreement, and
that neither has any general authority to enter into any contract,
assume any cbligations or to otherwise make any warranties or
representations aon behalf of the other, except as otherwise expressiy
provided herein. Itis the intention of Client and masH2A in
accomplishing the results undertaken by mésH2A that masH2A be an
independent contractor and this agresment shall be construed in fight
of this intention. In no event shall masH2A bs desmed to be an
employer of any workers obtained by ot for Client. Furthermore, while
mésH2A may assist Client in placing help wantsd ads and other
recruiting activities, médsH2A will not make hiring decision on behalf of
chient. Hiring decisions are the exclusive right and responsibilty of
client.

AGENCY: Client agrees to hire misH2A and mésH2A consents to ba
hired by Client to provide services to Client as set forth in in “2013-14
H-2A Document 2°, the *Service and Fee Schedule” signed by Client
and incorporated herein by reference. Client hereby irrevocably
makes, constitutes and appoints masH2A as its lawfuf agent to

perform, carry out or confirm on Client's behalf all such acts, deeds,
and services as may be necessary to accomplish the foregoing. As
required by 20 C.F.R. 655.135(k), Client hereby forbids masH2A and
any of its agents to seek or receive payments or other compensation

from prospective H-2A employees

TERM: This Agreement shall commence upon its execution by both
masH2A and Client and shall apply to arrangements made for the
workers ta perform work during a single period of need following the
execution of this agreement.

COMPENSATION TO mésH2A: mdsH2A shall be compensated by
Client for its servicas hereunder as set forth in *2013-14 H-2A
Document 2°, the "Service and Fee Schedule” signed by Client.

DUTIES: Client agrees to comply in a timely manner with all requests
made by masH2A as reascnably necessary for the provision of its
services to Client hereunder. Further, Client agrees that any and all
information fumished to masH2A will be truthful. Further, Client agrees
to familiarize itself with the terms and conditions of employment stated
by masH2A on Client's behalf in its labor certification application and in
its written disclosure to prospective workers and to comply with those
tarms and conditions. Further, Client agrees to familiarize itself with all
obligations imposed on it as an employer of U.S. and/or foreign labor
under any and all applicable state and federal law and regulations and
with such reasonable policies as masH2A may require and to comply
with those obligations and policies.

REPRESENTATIONS: Client and mésH2A each represents and
warrants that it has full power and authority to sxecute and defiver this
Agresment and to perform its obligations hereunder, and that this
Agreemant constitutes a valid and legally binding obligation,
enforceabls in accordance with its terms and conditions. Client and
masH2A each further represents and warrants that neither the
exacution and the delivery of this Agreement, nor the consummation of
the transactions contemplated hereby, will violate any constitution,
statute, regulation, rule, injunction, judgment, order, decree, ruling,
charge or other restriction of any government, governmental agency or
court to which it is subject.

INDEMNITY: To the fullest extent permitied by law, Client expressly
agrees to defend (at the Client's expense and with counsel retained by
or agreed to by masH2A for such purpose in masH2A's sole
discretion), indemnify, and hold harmless masH2A, its affiliates, and
their respective officers, members, partners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
their respective clients from and against any and alf claims, losses,
damages, liabilities, fines, penalties and expenses of any kind
whatsoever, including without limitation arbitration or court costs and
attomeys' fees, such legal expenses to include costs incurred in
enforcing or effectuating the obligations agreed to in this Section,
arising on account of or in connection with any claims, demands,
causes of action, suits, investigations, audits, or proceedings (made,
filed or threatened) against the Client or m&sH2A by any person or
entity not a party to this Agreement and which relate to, or arise out of
or in connection with masH2A's services provided hereunder {including
without limitation any claim that masH2A was acting as a joint



employer with Client o any claim of any violation or alleged violation of
any law or other authority related to Client's use of labor provided
pursuant to masH2A's efforts). If Client receives notice of an assertion
of any such claim, loss, damage, liability, fine, penally, or expense,
Client agrees that it will immediately notify masH2A of such assertion.

Client also hereby expressty agrees to defend (at the Client's expense
and with counsel retained by or agreed to by masH2A for such purpose
in fts sole discretion), indemnify and hold masH2A, its affiiates, and
their respective officers, members, partners, directors, managers,
sharsholders, owners, employees, agents, successors, assigns and
other clients, harmless from and against any and alt claims, damages,
liability or losses, fines, penalties and expenses of any kind, incfuding
attorneys’ fees and, arising or resulting from Client's breach of any of
its representations, warranties, covenants and agreements contained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Client and masH2A each understand
and agree that this Agreement shall be valid for, and legally binding on,
its respective successors and assigns. Client and masH2A agree that
obligations pursuant to paragraphs titled “COMPENSATION TO
masH2A", “DUTIES", "REPRESENTATIONS” and “INDEMNITY" above
shall survive the expiration of this Agreement.

GOVERNING LAW AND JURISDICTION: This agreement shall be
governed by and construed in accordance with the laws of the
Commonwealth of Virginia, without regard to fts choice of law rules.
Jurisdiction and venue for resolution of all disputes and claims under or
related to this Agreement or any other agreement between the Client
and masH2A shall rest exclusively and solely in the Circuit or General
District Courts for the County of Nefson, Virginia or the United States
District Court for the Western District of Virginia, Lynchburg Division,
and Client and mdsH2A agree to take such actions as may be

necessary to camy out the terms of this provision.

PRONOUNS AND PLURALS: All pronouns and variations thereof
shall deemed to refer to the masculine, feminine, neuter, singular or
plural, as the identity of the person or persons, entity or entities, may
require.

ENTIRE AGREEMENT: This Agreement contains all the terms and
conditions agreed upon by the parties and no other agreements, oral or
otherwise, regarding the subject matter of this Agreement shall be
deemed to exist or bind either of the parties.

BINDING EFFECT: This Agreement shall be binding on the parties
and their respective heirs, successors, and assigns, except that Client
may not assign its duties hereunder without masH2A's express writlen
permissior:.

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be valid unless the same shali be in writing and
signed by both of the parties hereto. No waiver by mdsH2A of any
default, misrepresentation, or breach of warranty or covenant
hereunder, whether intentional or not, shall be deemed to extend to
any prior or subsequent defautt, misrapresentation, o breach of
warranty or covenant hereunder or affect in any way any rights arising
by virtue of any prior or subsequent such occurrence,

SEVERABILITY: Any term or provision of this Agreement that is
invalid or unenforceable in any situation in any jurisdiction shall not
affect the validity or enforceability of the remaining terms and
provisions hereof or the validity or enforceability of the offending term
or provision in any other situation or jurisdiction.

IN WITNESS WHEREOF, the parties have signed this Agreement
this

Z‘f%’yof Novem her 2013

MAS LABOR H24, LL oy N

By: > % b &w,]
President R - "*{ (

CLIENT

Dodd's Acres Farm_

Printed Name::r'g = D o <id

Signatuﬁiffjﬁl%’)&‘)\‘
Title:




HANOVER COUNTY COMMUNITY SERVICES

Hanover County Health Department
12321 Washington Hwy :
Ashland, VA 23005

(804) 752-4339

Hanover County Sheriff's Department
7522 County Complex Road
Hanover, VA 23069

{804) 537-6140 Non emergency
Emergency 911

State Police Headquarters

10341 Stony Run Lane

Ashland, VA 23005

(804) 550-3900 Non emergency _ .
Emergency 911

Hanover County Department of Social Services
12304 Washington Hwy

Ashland, VA 23005

(804) 752-4100

Medical College of Virginia Hospital
401 N. 12" Street

Richmond, VA 23232

(804) 828-9000

Salvation Army Shelter
2601 Hermitage Road
Richmond, VA 23231
(804) 359-0269

Salvation Army

3807 Mechansville Turnpike
Mechansville, VA 23111
(804) 497-8780

Cecily Rodriguez
Telamon-VA
4313 Fitzhugh Ave. Ste. 202 N

Richmond, VA 23230 | 7 7 -
(804) 355-4676 L//‘ ‘%/Q/W?/Z"“ M o ;)54’ zzj PR S
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