Request for Extension of Clearance Order

Virginia Employment Commission

1.

To: Puerto Rico

2. Job Order Number:

North Carolina A
South Carolina "// 7 90(?
G ) 3. Employer Name:
eorgia .
Florida /)M\/ H‘CL(
4. From: 5. OES Job Codé, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P.O. Box 7466

Charlottesville, VA 22906

Available
¢§5-20 G2, 0 2

L)’P&S;%m

Fa&mmﬁépﬁ// Ug{jt‘Jt‘QL/é

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) Title: Telephone Number:
Kendal Shaver Rural Services Manager 434-984-7640
8. Receiving State Office: (“X” one)
0 Accepted (If accepted, list local offices extended to) o Rejected (If rejected, provide reasons)
Comments:
9. By: ES Agency Representative Telephone Number: Date Signed:




U.S. Department Labor A Coro 1 s s e
Employment and Training Administration Expiration Date: October 31, 2045

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Qbreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type In each fleid block - To include sdditional information, go to block # 28 - Piease follow Step-By-Step instructions)
(Favor de user letra de molde en la solicitud - Para incluir informacién adicional vea i punto ¥ 2§ - Favor de seguir las instrucciones pa-o-a-pm)

1. Employer's and/or Agent's Name and Address (Numbar, Street, Cily, State
and Zip Code / Nombre y Direccion del Empieador/Patron yio Agente
{Nomero, Calle, Cludad, Estado y Cédigo Postal ):

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a § para USO ESTATAL

4, SOC (O*NET/QES) Occupational §.Job Order No. / Num. de Orden ds
Amy Hicks Cade / Cadigo Industrial: Empleo:
Mailing Address: 13630 Sandy Point Rd, Charles City, VA =
23030 y 4 YS-2092. 69
Physlical Addrees: 13638 Sandy Point Rd, Charles City, VA 2. 50C (ONET/OES) Occupational *
23030 Title / Titulo Ocupacional 417808

N
EQ BL02 é%f !%‘? dfajgo
a) Federal Employer !dmttﬁcagon Number {FEIN) / Namero federal de 6. Address of Order H ice {include Tetephone number} / Direccion de

identificacion del E 1a Oficina donde se radico la oferta (i ya el nimero de teléfono):
&zt/o Cab losu pey)<y/-¢svE
b) Telephone Number / NGmero de Teléfono: (804)896-8446 : %é/
) Teleph - a. Name 3{ Local Offic R %t?é?(‘nguda direct dial telephone
: number) / Nombre del Representante de la Oficina Local {Incluya el
c) Fax Number / Niimero de Fax: namero de teléfono de su linea dirscta), e
: 5 ; rl =
UJeL[ mcoéj @6%33
d) E-mail Address / Direccidn de Cotreo Hectrdnico! - —
c/o Employer Agent E-mail: etrufillo@nc.rr.com 7. Clearance Order Issue Date / Fecha de Emisitn de la Orden de Empleo:
/ / / 23 / 20 1Y ,
2. Address and Diractions to Work Site / Domicilio y Direcciones al lugar de 5 Job Order Expiration Date 7 Fecha de Vendimiento o Expiracion de [a Orden
trabajo; de Empleo:
'y !’
13630 Sandy Point Road, Charles City, VA 23030; Interstate 64 take exit Z / L20)! f

214. Go south on 155 to Rt. 5; Easton Rt 5 to Rt 613, Procesd to 13630 8. Anticipated Period of Emplayment / Periodo anticipado o previsto de Empleo:

Sandy Point Road. From / Desde: 03/15/2014 To/ Hasta: 10/31/2014

10. Number of Workers Requested / NGmero de Trabajadores Solicitados;
4 :

11. Anticipated Hours of Work per Week / Horas Antictpadasl?rewstas de
Trabajo por Semana. Total: 40

Sunday | Domingo____varles  Thuraday /Jueves__7

3. Address and Directions to Housing / Domicilio y Direcclones al lugar de Monday / Lunes __1 Friday i Viemes____ 7__
vivienda: Tuesday / Martes __7 Saturday / Sabado __5_
Wadnesday / Miéreoles
13630 Sandy Point Road, Charles City, VA 23030 Sas “Attachment 1 to ETA 780" em {1

12, Antopmdmgedhmrsf«dﬂmmma!mmmmgamﬂsmm
3)  Description of Housing / Descripcién de la vivienda: horas par alas diferentes actividades da 18 temporada;

Brick Ranch bouse. Housing has electric heat & space for 5
persons.

Seo “Attachment 1 for ETA 790" tem3 < - *

See "Attachmant 1 to ETA 790" item 12

13. Collect Calls Accepied from: / Aceptan Liamadas por Cobrar de;

Employer / Empleador. Yes/Sil NolE




14. Describe how the employer intends 10 provide either 3 meals a day to each worke or furnish free and convenient cooking and kitchen facilifies for warkers to prepare
meais / Describa como el empleador tiene la infencion de ofrecer, yasea3com§dasai&aacadah'abajadm 0 propordionar gratuitamente instalaciones para cocinar,

Empioyer will fumish free & convenient cooking & kitchen facilities so that worker may prepare own meals. Empioyer will provide eooiang,
preparation, & sarving utensits along with housing and utilities to workers for whom housing must be provided (workers who are unable to
return to their place of residence the same day) at no cost to the workers. Employer will provide transportation no less than orice a week to the
nearestndghbomg’eowntoassmewoskeraooesstostomswhemonecanpurchasegrownesﬁmeemp!oyensprowdmmokmg&kﬂdm
facilities. Dining, fll kitchen/cooking facilities and other common areas will be shared by all workers.




15. Referral Instructions and Hiring Imformation / Ingtrucciones sobre cdmo Referic Candidat ! -(Expldnhmwpﬁw&mtobehiredmefemdmdﬂxe
Employer'siAgent’s availatie hour to Inferview workers / Explique cdme loe candidatos condratades o referidos, y les hores disponibles del empleador/agente para
entrevistar a los trabajadores). See Instructions for more datalis / Vea las Instrucclones para mas detalies, ‘

Al local and intrastate (in stale) appRcants and intersiate {out of state} appiicants are to contadt the local VA Employment Commission office in order fo ascertain current
emplayment, crop, of housing information and to enable praper armangements to be made, 1 wll be: the rasponsibiiity of the Workiorce Commission office to inforn job seakers
of the terms end condiitions of this clearance order. Only workers mesting all quaficalions on the job order should be referred. Indevview will be performed efther in person or
by telephone. If several appiicants are going to be refermed at the same time, i Is requestad to contact the employer in advance to schedule a time and date of intarview, 1t is
requested that the SWA give each referral 2 copy of the dlearance order ETA 750 along with all attachments.

The SWA is to contact the agent, Labor Services International, LLC at 252-402-2543 to advise of the raferral Monday - Friday 9:00 a.m to 3:00 p.m. exciuding
al federal holidays.

The actual employmant offer is at the sole discration of the employer. Appficants who arrive at the piace of employment, referred to as walkdng or gale hires, wil be accapted
untif 50% of the contract period has clapsed from the application strt date,

mmmwmqummmmmmmmmmmwmwmm@m
SWA's should fully apprise workers of the job specifications and terms and conditions of employment before a referral is made. Workers must meet ail of the following criferia:

(a.) Available and willingness to work for the entire season

(b} Have transpontation to job site at start of seasan dally for local workers and start of season for nondocal workers.

c.) Fully apprised and eware of the terms, conditions, and nature of employment.

d.} Logally entiied to work in the US, Workers must provide documentation 1o enable employer to comply with the employment verification requirements
and accurate completion of the I-9 Employment Verifiestion form within three (3) days of employment according to US Law,

{e.) Able, willing, and qualified to petform the work,

Qrder holding offies:
VA Empioyment Cormmission Workforce Ctr

5240 Oakiawn Bivd, Hopewell, VA 28360
Telaphone: (804) 541-6548

18. Job description and requirements / Descripeidn y requisites del trabajo:
Tommwmmmmmmm&mmmmmmmmm&mm. Worker's will perform work
according to supervisor's instructions, Mhmm@,mmmmmmm&mmmmmwm.
Must have legal authority fo work in the US. Must have three months verifiable prior experience in job offered. After 3 days, worker required to kéep up
with other co-workers related to performance and productivity of the tasks required to produce crops.

See “Attachment 1 1o ETA 780" ltem 16

1. s previous work experience prefarred? / Se prefiere previa experiencia? Yes/Sif8 No{d if yes, number of months preferred: / Si es asl, numsro de
meses de experiencia: __ 3

2..Check ali requirements that apply:

U Certification/License Requiroments / Certificacion/Licencia Requisites O Criminat Background Check / Verificacitn de antecedentes psnales

0 Driver Requirements / Requisiios del conductor Q Drug Screen / Deteccién de Drogas

O Employer WIll Train / Empleador entrenars o sdiesirars & Extensive Pushing and Pulling / Empujar y Jalar Extensamente

& Extensiva Sitting / Eslar sentado larpos ratos : Bl Extensive Walking / Caminwer por largos ratos

(% Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas {8 Frequent Stooping / Inclinéndose o agachandose con frecuencia

IR Lifting requirement / Levantar o Cargar __ 70_Ibs. Mibras QI GT/Holiday is not mandatory / Horas Extras (sobre tempo) / Dias Feriados no
& Ropetitive Movements / Movimisntos repetitivas obligatorio




17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deducciones {Rebaias)

Crop Activities Hourly Wage Plece Rate / Special Pay Deductions* Yeus/Si No Pay Perod /
Unit(s) (bonus, etc.) Periodo de Pago
Cuitivos Salario por Hora Prgos Espociales Deduccionas / .
Pago por Pieza / (Bona, efc.)
Unidad(es)
Ag- Vegetsbles $9.87 Hourly $ ' Social Security / [ Weekly / Semanal
Seguro Social
Ag - Strawberries, $9.87 Hourly $ Federal Tax / = 1]
blackberries Impuestos
Federales
Ag- cut flowers $9.87 Hourly $ State Tax & a Bl-weekly/
/impuestos Quincenal
Estatales
General Farm Work $9.87 Hourly $ Msals / Comidas a a
5 $ Other (specify) / ] 73] Monthly/Mensual
Oftro (especifica)
a
Other/Otra -
Q

18. More Detalls About the Pay / Mas Detalles Sobre &l Pago:

See “Attachment 1 to ETA 790" Hem 18

19. Transportation Arrangements / Arreglos de Transportacion

Transportation and daily travel subsistence provided sccording lo regulations.

See “Attachment 1 to ETA 790" fem 18




20. lg it the prevailing practice to use Farm Labor Contractors (FLC) to recrull, supervige, transpori, house, andlor pay workers for this (these) crop activity

(ies)? / ¢Es la préctica habitual usar Contratistas de Trabsjo Agricols para reclutar, supervisar, transportar, dar vivienda, y/o pagare 2 log trabajadores
para este(os) tipo{s) de cosechals)? Yes/Si. 0O No = :

!f you have checked yes, what is the FLC wage for each activity? / Si contesto *Si," cuél es el salario que le paga al Contratlsts de Trabsjo Agricola por
cada aclividad? .

21.  Are workers covered for Unemployment Insurance? / ;e le proporcionan Seguro de Desempleo a los trabajadores? Yes/sild No @

22.  Are workers coverad by workers' compensation? / ; Se le provee seguro de compensacién/indemnizacién al trabajador:  Yes/SIE3 No [

23. Are tools, supplias, and equipment provided at no charge to the workera? / ; Se les provesn herramientas y equipos sin costo alguno a los trabsjadores?

Yes/SIRl No O

24. List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made o
workers. (If there are no such arrangements, enter *None”.) / Enumere todos los acuerdas o convenios hechos con las propietarios del establecimiento o

sus agentes para el pago de una camisién u otros beneficios por ventas hechas a los trabajadores. {Si no hay ningGn acuerdo o convenio, indique
*Ninguna’.) :

None

25 List any strike, work stoppage, slowdown, or interruption of operation by the employees at the placo where the workers will be employed. (If there are o such indidents,
mter"None")N/Emn'mtodaWmonmﬁndemWsdeMwmdebamMmamdeemﬁm(Simhayincidentesdem
tipo, indique *Ninguno”.) '

None




5. nsmes;obmwbepaacedinmmwmammwmmwfmammmmmmmmm&aamwmmwm
en conexicn con una futura soliciiud de certificacidn de emples tamporal para trabajadores H-2A?

Yes/Sit®l No O

27. Employers Certification: This job order describes the actual terms and conditions of the employment being offered by me and contalns all the material

terms and conditions of the job. ICemﬁcsciéndeiEmpleaﬁorEstamdendetfaba}odmdbelostémimymnddomsdelmpfeoquese&emoe,y
contiene {odos los términos y condiciones materiales ofrecidos.

AmvHit‘.kg Farw Owner
Employor's Printed Name & Title / Nombre y THulo en Letra de Molde/imprenta del Emplsador

/duy i&g@ /?///z/wfi

" Employer's §lgnajdre / Firma y Titulo del Empleador Date / Fecha/

READ CAREFULLY, In view of the statutorily established basic function of the Employment Service as a no-fee labor exchange, that Is, s a forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA) nor the State agencies are guarantors of the accuracy or

truthfulness of information contained on job ordars submitied by employers. Nor does any Job order accepted or recruited upon by the American Job Center
constitute a contractual job offer to which the American Job Center, ETA or a State sgency is in any way a parfy.

LEA CON CUIDADO, En vista de la funcidn basica del Servicio de Empleo establecida por ley, como una entidad de intercambio laboral sin comisiones, es deci, como un
foro para reunir a los empleadores ¥ los solicitantes de empleo, ni ETA ni las agencias del estado pueden garantizar ia exactitud o veracidad de fa informacitn contenida en
las drdenes de trabajo sometidas por los empleadores. Ni ninguna onden de trabajo aceptado o contratado en e Centro de Camreras (American Job Center) constitiyen una
oferta de trabajo contractualos a las que of American Job Center, ETA o Un organismo estatal es de ninguna mansra una de fas partes.

PUBLIC BURDEN STATEMENT

The public reporing burden for responding to ETA Form 780, which s required o obtain of retain benfits (44 USC 3501), is sstimated to be approximately 80 minutes per
response, including time for reviewing instructions, searching existing data souroes, gathering and reviewing the coliection. The public nead not respond i this coliection of
information unless i displays 8 cutrently valid OMB Control Number, This is public information and there is no expectstion of confidentiallty, Send comments regarding this -
burden estimate or any othar aspect of this coliaction, including suggestions for reducing this burdaen, i the U.S. Department of Labor, Employmant and Training
Administration, Office of Workfores investment, Room C-4510, 200 Constitution Avenus, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA

La carga de informacibn peblica para responder a fa Forma ETA 780, que $» requiers para obtener o relsner beneficlos (44 USC 3501), se estima an aproximadamente 60
tinutos por respuests, inckiyando el tiempo para rovisar 1as instrucciones, buscer fuenies de datos existentas, recopliar y revisar la coleccion, B2 plblico no tene por gud
respondar @ eeta recopiacitn o informaciin a menos gue musstre un nimarn de control OMB vélido. Esta Informatidn es pblica y no hay ninguna expactativa de
confidencialidad. Envie sus comeniarios acerca de esta carga 0 cualquier ofro aspecty de esta colecdidn, inchuyando sugenencias para reducir esta carga, a U.S.
Depertment of Labor, Employment and Training Administraion, Office of Workforce Investment, Room C-4510, 200 Consfiiution Avenue, NW, Washingion, DC 20210,

-6-



28. Use this section to provide additional supporting Information (including section Box number). Include attachments, if necessaty. / Utilice esta seccion para proporcionar
informacin adicional de apoyo; Incluya el numero de Ia seccion e incluya archivos adjuntus, si es necesario.

Sae “Attachment 1 to ETA 780" for continuations of item 3, Item 11, tem 12, ltem 16, item 18, and item 19




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eliglble workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absance of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee Is
invoked and if such aiternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working condltions comply with applicable Federal and State
minimurm wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws,

The employer agrees to expedltiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system. :

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activitias pursuant to 20 CFR 653.107.

Employer’s Name Amy Hicks Date: Zé)g! g ZO/'Z
Employer’s Signature /&l o M
e / 7

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.




ETA 790 - Attachment 1
Amy Hicks
Page 1 of 7

ATTA for i
(Used for further detail of ETA 790; Itema pumbers below correlate to item numbers on ETA 790)

Housing (continued from ETA 790, Page 1, Item 3)

Housing consists of a brick ranch house located at 13630 Sandy Point Road, Chacles City, VA 23030 with
central AC, space heaters, woodstove, & space for 5 persons. Directions to housing: l64mkee:m214
South on 155 to Rt. 5; East on Rt 5 to Rt 613, Proceed to 13630 Sandy Point Road.

Housing & utilities are provided at no cost to workers who are unable to return to their place of residence
the same day. Housing will be provided to workers only. No person who is not an employee and has not
been assigned bousing will be permitted to occupy the housing. Workers will be assigned to employer
provided housing by the owner or manage and must occupy the quarters assigned to them.

Employer retains possession aod control of the housing premises at all times, and wérker, if provided
housing under the terms of this work agreement, shall vacate the housing promptly upon termination of
employment with the employer who provides the housing, in accordance with state law.

Housing will be clean and in compliznce with ETA 20 CFR 654 Housing Standards. Has complete
furnishings with appliances. Worker will be responsible for maintaining housing in a neat & clean manner
and in comphiance with Work Rules which will be providedupmhh'ingandmattachedhereﬁo and
incorporated by reference in this application. Reasonable repair cost of damage, other than that cansed by
normal wear & tear, will be charged to the worker who is found to be responsible for damage to housing
apd/or furnighings.

All housing is group housing in which all workers will share kitchens and common areas without regard to
gender. Female workers, however, will be provided with sleeping facilities shared only with other fammily
members or with other females. Sex-segregated toilet facilities will be provided.

If one has not already been performed at the time of this filing, Amy Hicks requests a timely inspection
(prior to occupancy) of employer-provided worker bousing by the Virginia Employment Commission
and/or the VA Health Dept at any reasonable time to verify its condition so as to ensure that all worker
housing meets standards no later than 30 days prior to occupancy.

Housing is expected to be occupied by March 15, 2014.

eck (continued from ETA 790, Page 1, Item 11)

Seven - eight hours per day is normal. Workers may be offered more than the specified work in a single
day. The worker may be requested but not required to work 12-14 hours per day and/or on the Sabbath or
Federal holidays depending upon the conditions in the fields, weather, and roaturity of the crop. The
employer will designate time for lunch and breaks. Worker may be requested to work Saturday and
Sundsry during peak tinues and special needs but not required. These requirements pertain to both H-2A
and US workers. Extreme heat, cold or drought may affect working howrs. Employer will offer 40
bours/week, weather and crop conditions permitting. Worker will report to work at desigpated time and
place as directed by employer each day.



ETA 790 - Attachment 1
Amy Hicks
Page 2 of 7

Item 12 — Anticipated Range
Ttem 12)

Activities (contivued from ETA 790, Page 1,

Workers should expect occasional periods of little or no work due to weather, crop, or other conditions
beyond the control of the exaployer. This can occur anytime throughout the season. As a general matter,
working hours will be divided between duties related to vegetables, fruits, flowers, and general farm work
depending on the employer’s needs. Given that the demands of agricultural production are unpredictable
and determined by factors to include weather, crop conditions, market demands and seasonal task needs
and numerous other factors, it is impossible to predict with any degree of accuracy the percentage of time
that will be dedicated to any specific task referenced io Item 16.

ents (continued from ETA 790, Page 3, Item 16)

For food and general personal safety purposes, all workers will be required and expected to follow common
sanitary practices at all times. This is particularly critical when hand harvesting crops for human
consumption. Workers are required to cleanse their hands by washing them thoroughly with soap and
water after using the bathroom and before entering the fields for harvest activities.

Employer-paid post-hire random, upon suspicion, and post-accident drug testing is required.

Workers will perform work in greenhouses and vegetable/strawberry/blackberry & cut flower farm.
Workers will plant, cultivate, and harvest vegetables and fruits. This will include work on planter, planting
roots, seeds, and bulbs. May spread and or remove plastic or other ground covering. Workers will
cultivate, weed, thin, transplant by riding on transplanter or plant plants by hand. Workers may stake, tie
plants, trellis or prune plants, set poles & wires for vine plants. Picks cuts, lifts or pull crops to harvest
them. Hook up, maintain & operate drip irrigation system, assist with fertilization. Assist with building
seasonal holding bouses. Workers will assist in greenhouse preparation of plants.

Workers may be required to perform variable tasks such as irrigation, ditching, shoveling, hoeing, hauling,
ground preparation, weeding by hand, & other tasks related to general farming. May assist with general
farm grounds & building maintenance.

Workers will bend and stoop considerably to pick vegetables according to size, color, shape and degree of
maturity and place into field containers. Workers may carry full containers weighing approximately sixty

(60) to seventy —five (75) pounds and empty into field bin or load onto trailer lifting to a height of 5 feet for
long periods of time. Workers will assist in loading & unloading trucks. Workers may be required to pull

and discard culls as directed by the supervisor. Pickers will teke care not to bruise or scar the produce.

For strawberries, workers will help install black plastic and drip irrigation on rows in field being careful to
cover all exposed edges of plastic cover with soil and be careful not to tear or punch holes in plastic.
Worker may be asked to utilize implements associated with the installation of the plastic row covers
mcidenta) to performing required tasks on the ground. Workers will plant strawberry plants in pre-punched
holes on the plastic covered rows being careful to place the strawberry plants at the same depth in the soil
as they grew in the greenhouse, Workers will remove weeds from around the plants and from the row
middles. Workers may carry full container weighing approximately six (6) Ibs & empty into field bins or
load onto trailers. In some cases, workers will be expected to fill'a 4-quart/one gallon plastic pail carefully
Hilling the pail to capacity. The pails will be carried in a 2-bucket carrier to be picked in. When full, carried
to end of rows at designated truck-loading place. Then the buckets of berries will be inspected for quality
and loaded for transportation to roadside market. Depending on market demand, workers may alsobe
required to pick strawberries in cups, clamshells and/or flats. Strawberries harvested specificaily for sale at
a roadside stand as fresh market specialty basket containers must be field graded. For berries harvested for



ETA 790 — Attachment 1
Amy Hicks
Page 3 of 7

sale at roadside stands, extra care must be used fo ensure that each strawberry is undamaged and perfect.
All berrjes must be handled carefully to prevent bruises or fingernail cuts. Pickers will take extreme care
not to damage the delicate berries. Quality and workmanship is of the utmost importance. Pre-harvest
activities for strawbetries may include weeding and transplanting and other tasks for maintenance of
strawberries. In some instances, workers may be required to remove the plastic and drip irrigation tape
from the row and load on trucks for removal from field.

For blackberries, workers will plant, cultivate, and harvest berries. Workers will remove weeks from
around the plants and from the row middles. Workers will be expeoted to pick fully ripe blackberries,
discard any deformed, decayed or undersized berries according to supervisor’s instructions. Workers must
carefully remove any undesirable berries from plant that would later cause fingi to attack the plant.
Workers may carry ¥ full container weighing approximately twelve (12) Ibs. and empty into field bins or
load onto trailers. Workers must not completely fill their 1 gallon bucket as it will canse bruising to the
berries. When % full, carried to end of rows at designated truck-loading place. The buckets of berries will
be inspected for quality and loaded for transportation to roadside market. Depending on market demand,
workers may also be required to pick blackberries in cups and/or flats. Blackberries harvested specifically
for sale at a roadside stand as fresh market specialty basket containers must be field graded. Por berries
harvested for sale at roadside stands, extra care must be used to ensure that each blackberry is undamaged
end perfect. All berries must be handled carefully to prevent brujses or fingernail cuts. Quality and
workmanship is of the utmost importance. Pre-harvest activities for blackberries may include weeding and
transplanting and other tasks for maintenance of blackberries. Pre-barvest activities may &also include
staking, tying, transplanting, and pruning.

For cucumbers, com, okra, squash, bell peppers, eggplant, bot peppers, tomatoes, cherry tomatoes, green
beans, lima beans, peas, onions, turnips, radish, jalapeno peppers, cuban long banana peppers, carrot, roma
beans & herbs: Workers will bend and stoop to pick vegetables according to size, color, shape and degree
of maturity and place into field containers. Workers may carry full containers weighing approximately
forty (40) to seventy —five (75) pounds and erpty into field bin or load onto trailer. Workers may be
required to pull and djscard culls as directed by the supervisor. Pickers will take care not to bruise or scar
the produce. Pre-harvest activities for tomatoes may include staking, tying, transplanting, and pruning.

For cantaloupes: Workers will walk along rows and cut melons according to size, color, shape and degree
of maturity nsing a kuife. Workers may be required to carry to trailer or window. Workers must be careful
not to damage the tender young plugs. Workers will perform routine maintepance including pulling weeks
and cleaning drip irrigation equipment. Workers will be expected to grade, sort, and place in shipping
contajners. After harvest is completed, workers will be required to remove mature melon vines from the
plastic as well as preparing the plastic for the next planting cycle, if applicable. Pay is hourly.

For cut flowers & greenhouse: Plants, cultivates, and harvests horticuttural specialties, such as flowers and
shrubs, and performs related duties in environmentally controlled structure. Workers will apply organic
herbicides, fungicides, and pesticides to destroy undesirable growth and pests, using spray wand connected
solution tack. Pollinates, prunes, transplants, and pinches plants, and bulls flowers, branches, fruit, and
plants to ensure development of marketable products. Harvests, packs, and stores crop. May majntain and
repair hydroponics and environmental control systems. May maintain and repair structures, using materials
such as corrugated fiberglass panels, lath, glass panes, putty, and tools such as a hammer, saw, and putty
knife.

Work may include mechanized field work using power equipment. By way of example and not limited to
power equipment which may include tractors, planters, sprayers, cultivators, and other farm equipment.
Wotkers will be expected to be able to operate agricultural equipment with or without direction.
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Workers should be able to work on their feet in bent positions for long periods of time. Allergies to
ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers’ ability to perform the job.
Workers should be physically able to do the work required with or without reasonable accommodations.

Workers are exposed to wet weather early in the moming through the heat of the day working in the fields.
Temperatures may range from 10 degrees to in excess of 100 degrees F. Workers may be required to work
during occasional showers pot severe enough to stop field operations.

General Conditions Applicable to All Crops: Work begins at an assigned time shortly after daylight. Work
is performed under various weather conditions. Workers will use mmscles to lift, push, pull, or carry heavy
objects in loading and unloading trucks. All of the tasks in this job description constitute one (1) job; the
employer may assign workers to different tasks on any day or to multiple tasks during the same day in the
sole judgment of the employer. Workers may be required to perform work on the farm that is incidental to
producing the crops such as performing hand weeding or hoeing, greenhouse cleaning and repairing
buildings, maintaining grounds, operate tractor/farm equipment, imcidental crop setup when peeded, and
movement of irrigation systerns and equipment, gardening, cleaning around ponds & fields. This is a very
demanding and competitive business in which quality specifications must be rigorously adhered to. Sloppy
work cannot and will not be tolerated.

Employer will provide tools and equipment at no cost for workers to perform the above tasks. Workers
who are found to be responsible will be charged for any willful damage to or loss of such tools and
equipment; however, the employer will not deduct for such willful destruction of property.

Full Crop Commitment: This is regular work seven - eight howrs per day, Monday — Friday, and five hours
on. Saturday for the full remainder of the period of employment. The worker agrees to work for assigned
employer whenever work is available during the full remaining period of employment even though work
may be slack at times. The worker understands that if he quits or is terminated for cause prior to the end of
the period of the employment, he will not receive the % guarantees discussed below and will not receive
certain transportation reimbursements discussed elsewhere in the job order.

Worker must have three months (3) verifiable prior work experience in position offered. After completion
of three (3) days, worker required to keep up with other co-workers related to performance and productivity
of the tasks required to produce crops. If duriog this period, the performance is not acceptable to the
employer, the worker’s employment will be terminated.  All terms and conditions in this job order will
spply equally to all workers, both US workers and H-2A workers, employed in the position described in
this job order.

Item 18 — More Details About the Pay (continued from ETA 790, Page 4, Item 18)

The current Adverse Effect Wage Rate (AEWR) of $9.87 per hour or the AEWR in effect at the time work
is performed, the prevailing hourly rate, the agreed upon collective bargaining wage, or the legal Federal or
State Minireum Wage Rate, whichever is highest, is guaranteed to all workers.

The employer agrees o gusraptee all workers employed in the 2014 season a minimoum of $9.87, which is

the adverse effect wage rate (AEWR). In the event the US Department of Labor (DOL) promulgates a new
AEWR during the recruitment or work contract period that is lower than the current AEWR at the time of

application, the employer will pay the newly established AEWR. If, however, there is an adjustment to the
AEWR, the employer will pay the highest of the adjusted AEWR, prevailing hourly wage or piece rate, the
agreed upon collective bargaining wage or the Federal or State minimum wage.
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The eroployer guarantees to offer employment for a minimum of three-quarters (3/4) of the workdays of the
total specified period during which the work contract and all extensions thereof are in effect beginning with
the first work day after worker's arrival at the place of employment and ending on the expiration date
specified in the work contract or extensions thereof. In Act of God terminations, the three-quarters (3/4)
guarantee period ends on the date of termination. The worker is not required to work more than eight (8)
hours per day except when otherwise stated in the job order or on the wotker’s Sabbath or federal holiday
to meet the guarantee period. The employer guarantees the worker the amount the worker would have
earned had the worker in fact worked for the guaranteed mumber of days.

Worker will be paid weekly or bi-weekly or as stipulated on ETA 790, Item 17

The employer will abide by the regulations set forth at 20 CFR 653.501(d)2Xv)(A) & 20 CFR
653.501(AX2)vXD) which states that the employer will provide worker who is referred through the
Interstate Clearance System forty (40) hours of work for the week beginning with the anticipated date of
need unless the employer has amended the date of need by notifying the local office no later than ten (10)
days before the date of need. Ifthe employer fails to notify the order holding office, then the employer
shall pay an eligible worker who is referred through the Clearance System for the first week starting with
the originally anticipated date of need. The employer will require the worker to perform alternative work if
the guarantee cited in this section is involved. The alternative work will be related to farm maintenance
activities required in operating an agricultural operation. If the worker who is referred fails to notify the
order holding office of continued interest in the job at least five (5) days before the date of need, worker
will be disqualified from the above mentioned assurance.

All requests for leave of absence must be in writing. All absences will be counted towards howurs offered
for the purpose of computing the 3/4 guarantee.

The employer will advise H-2A visa bepeficiary/workers of their responsibility to return to their country of
origin, or to subsequent employment-authorized work, at the end of the term of employment.

The employer will make the following deductions: FICA (X) Federal Taxes (X) State Taxes as applicable
and deductions including court ordered child support, garnishments and liens will be made according to
individual circumstances, all as required by law. Reasonable repair costs of damage to housing other than
that caused by normal wear and tear or loss of equipment will be charged to workers found to have been
responsible for such damage to housing or loss of equipment.

Employer will furnish the worker on or before each pay period written statements showing the hours
actually worked by the worker, the worker’s hourly rate of pay, the hours of employment offered including
those above the guarantee and total earnings for the pay period. Any deductions will be itemized. Also
included on the statement will be: if piece rates are used, the units produced daily; the beginning & ending
dates of the pay period; & the emmployers name, address, and FEIN.

apgements (continued froma ETA 790, Page 4, Item 19)

The employer will reimburse the worker for costs incurred by the worker for visa application fees, border
crossing fees, transportation costs and reasonable subsistence from the place which the worker came to
work for the employer to the place of employment to the extent that such worker-borne expenditures reduce
the workers’ FLSA earnings at tbe first pay period, or, no later than at the halfway point in the contract
(*50% period”). Daily subsistence (sot less than $11.42 per day) or the current minimum subsistence
amount as publisbed in the Federal Register from the place from which the worker, without intervening
employment will come to work for the employer, will be paid to workers who cannot provide receipts, and
the maximum or the current maximum subsistence amount published in the Federal Register travel
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subsistence of $46.00 per day will be paid to the workers with acceptable receipts. The transportation
reimbursement will be calculated on the workers’ actual cost but no more than the most economical and
reasonable similar common carrier transportation charges for the distance involved.

If before the expiration date specified in the work contract, the services of the worker are no longer
required for reasons beyond the control of the emplayer due to fire, weather, or other Act of God that
makes the fulfillment of the contract impossible, the employer may terminate the work contract. Whether
such an event constitutes a contract impossibility will be determined by the CO. In the event of such
termination of contract, the enxployer must fulfill 2 three-fourths guarantee for the time that has elapsed
from the start of the work contract to the time of its termination, a3 described in paragraph (i)(I) of 20 CFR
655.122. The employer must make efforts to transfer the worker to other comparable employment
acceptable to the worker, consistent with the existing immigration law, as applicable. If such transfer is not
affected, the employer must: (1) Return the warker, at the employers expense, to the place from which the
worker (disregarding intervening employment) came to work for the employer, or transpott the worker to
the workers next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the workers pay by the employer for transportation & subsistence
expenses to the place of employment; & (3) pay the worker for any costs incurred by the worker for
transportation & daily subsistence to that employers place of employment. Daily subsistence (ot less than
$11.42 per day) or the cwrent minimum subsistence amount as published in the Federal Register will be
paid to the worker. The amount of the transportation payment must not be less (and is not required to be
more) than the most ecopomical & reasonable common carrier transportation charges for the distances
involved.

If the worker completes his contract, meaning his “period of exuployment”, the employer will provide or
pay the cost of return trapsportation and subsistence enroute from the place of employment except when the
worker is not returning to the place of departure, and has subsequent employment with an employer who

The employer will provide transportation at no cost to the worker from the employer provided housing to
the worksite and return to such housing on a daily basis.

If the worker voluntarily abandons his employment or is terminated for cense prior to completion of his
contract, the employer will not be responsible for providing or paying the cost of return transportation and
subsistence enroute from the place of employment to the place of departure. All transportation provided by
the employer will be by common carrier or other transportation facilities that conform to applicable
regulations of the Interstate Commerce Commission. The employer will provide worker transportation
from the living quarters to the work site and back each day at po cost to the worker.

For the purposes of the above requirements the “period of emuployment” is defined as the period from the

first workday the worker is at the employer’s farm and is ready, willing, able, and eligible to work until the
anticipated ending day of the employment in Item 9.

Other Conditions of Employment
Tenmination: - The employer may terminate the worker with notification to the employment service local
office if the worker (a) refuses without justified cause to perform work for which the worker was recrujted
and hired or (b) commits serious acts of misconduct.

In the event of termination resulting from an Act of God, the exployer will provide or pay reasonable costs.
of return transportation and subsistence to the place of where worker departed to work for employer and
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reimburse worker for reasonable costs of transportation and subsistence incurred by the worker to the place
of employment.

The only work standards required of any H-2A or US worker will be that after a three (3) day petiod each
worker will be required to keep up with co-waorkers related to performance and productivity of the tasks
required to work in produced crops as included on ETA 790 and attachments.

Infuries: - Worker will be covered by Workers Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer’s proof of msurance
coverage will be provided to the Regional Administrator before certification is granted.

& Equipment: Employer will provide without charge all tools, supplies, and equipment to

=nded: No extension of employmeut beyond the period of

employment speclﬁed inme Job order shall relieve the employer from paying the wages already earned, or
if specified in the job order as a term of employment, providing transportation or paying retun
transportation expenses to the worker.

E ] jons: - Employer will expeditiously
notify the Order Holdmg Local Ofﬁce or State Agency by telephone nnmedmely upon learning that a crop
is maturing earlier or later, or weather conditions, over recruitrnent or other factors have changed the terms
and conditions of employment.

Outreach Workers: Outreach workers shall have reasonable access to the worker in the conduct of outreach
activities. The employer agrees to comply by all assurences of 20 CFR 653.107, 20 CFR 653.501, and 20
CFR 655.135.

Work Agreement: - The employer will provide a copy of the contract or Job Clearance Order to the worker
no later than on the day the work coromences. In the case of an H-2A worker, the employer will provide a
copy of the contract no later than the time at which the worker applies for the visa.

Other: - Worker must bave necessary documents to complete INS Form 1-9 upon hiring but niot prior to the
interview. Workers will have up to three (3) days from date of hire to provide I-9 documents.

The employer’s anticipated work force equals 4 workers of which 4 will be H-2As.



Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers
of standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules,
will be considered grounds for immediate texmination of 8 worker's employment. Penalties such as
suspension from work opportunity for the remainder of a day to three days may be made in the case of less
serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort,
and the care and maintenance of all property provided to them by the employer.

1.

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or
for up to three days in the sole judgment of their supervisor, depending on the degree of the infraction,
the worker's prior record and other relevant factors. Discharge of the worker may resuit from any
subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during suy
workdey before work is completed for the day (such as during meals); workers may not report for
work under the influence of beer, liquor, or illegal drugs. Braployees may be terminated for excessive
use of alcohol, drunk and/or disorderly conduct in house after hours. Hlegal drugs may not be used,
sold, manufactured or kept on any employer premises, including housing. Employer will test for drugs
upon suspicion of use.

Excessive absences will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday. This is not sporadic or
“day worl” Excessive or repeated tardiness is not acceptable. Any absence from work must be
reported by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of
employment and worker will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable
wear and tear. Workers shall cooperate in maintaining comumon kitchen and living areas. No pets of
any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not to be removed,
defaced, or altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnecessary heat should
be turned off, doors and windows closed in event and rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds many not separate bunk beds, as floor
space In sleeping rooms is needed by all occupants.

Workers living in employer’s housing many not cook in sleeping rooms or any other nom-kitchen
areas. Employer furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing
premises. Trash and waste receptacies must be used.

10. Workers may not take upanthorized breaks from work.



11.

12.

13.

14,

15.

16.

17.

18.

19.
20.

21,

23.

24,

26.

Workers may oot Jeave the field or other assigned work area without permission of employer or person
in charge.

Workers may not enter employer’s premises without authorization.

Workers may not begin work prior to scheduled starting time or continue working after stopping tixe.
Workers living in employer’s housing may not entertain guests in housing premuses after 10:30 p.m.
except on Saturday night on which night guest hours end at 12:00 midnight. No persons, other than
workers assigned by emaployer to a room, may sleep i any roowm.

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor will be subject to
immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be
subject to immediate discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at
any time.

Workers will be discharged if they steal from fellow workers or the employer.
Workers will not falsify identification, personnel, medical, production or other work-related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or
other property belonging to the employer or to other employees.

. Workers may not use or operate trucks or other vehicles, machines, tools, or other equipment and

property to which the worker bas not been specifically assigned by his supervisor. Workers may not
use or operate trucks or other vebicles, tools or other equipment or property for their personal use
unless expressly authorized by the employer.

Workers must not misuse or remove from the farm premises without authorization any erployer-
owned property.

Workers must obey all safety rules and common safety practices and must report any injuries or
accidents promoptly to their supervisor or employer’s office.

. Workers must follow supervisor’s instructions. Insubordipation is cause for dismissal.

Except a3 otherwise noted above, employees who violate work rules will be disciplined according to
the following schedule:

First offense: oral warning and correction
Second offense: written warning and unpaid leave for balauce of pay
Third offense: immediate discharge with written fact statement. Exoployee will be asked to

sign written fact statement.



NORMAS DE TRABAJO

Aunque 1o es la intencién de que esta sea una lista completa, estas normas de trabajo tienen la intencion de
servirles de gufa a los trabajadores en cuanto a la conducta que se espera de ellos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados al trabajo que tenga el
patrén, incluyendo estas normas de trabajo, serdn consideradas como motivo para despedir al trabajador
inmediatamente, sanciones, tales como suspension de oportunidedes de trabajo por el resto del dia o hasta tres dias a
Ja vez, pueden llevarse a cabo en el caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo,
calidad de trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que el patrén le provea.

1. Cualquier trabajador que haga mal trabajo podré ser suspendido sin pago pro el resto del dfa de trabajo
o por hasta tres dfas segtn la decision de su supervisor, dependiendo del grado de Ja infraccién,
antecedentes de trabajo del trabajador v otros factores pertinentes. Despido del rabajador podria
resultar de cualquier ofensa posterior.

2. No se permite ningiin uso o posesion de cerveza, licor, o drogas ilegales durante el tiexapo de trabajo o
durante cualquier dia de trabajo antes de que se haya terminado el trabajo (tal como durante las horas
de comida); los trabajadores no deben reportarse al trabajo mientras estén bajo la influencia de cerveza,
lico o drogas ilegales. Los empleados pueden ser despedidos por uso excesivo de alcohol, embriaguez
y/o conducta indisciplinada en la vivienda después de las horas de trabajo. Drogas ilegales no se
pueden usar, vender, fabricar o guardar en ninguna propiedad de] patron, incluyendo las viviendas.

3. No se perwitiran ausencias excesivas. Este es trabajo regular, de todos Jos dias, en ¢l cual se espera que
todos los empleados estén presentes, capaces y dispuestos a trabajar todos los dias de trabajo. Este no
es trabajo esporadico ni “a jornal.” Tardanzas excesivas o repetidas no serdn penmitidas. Cualquier
musencia del trabajo debo ser reportada antes de las 7 A M. Cinco dias laborales consecutivos sin
justificacion significara abandono del empleo y el trabajador serd terminado (perderd el empleo).

4. Los trabajadores deben mantener limpias y en buen estado las éreas de vivienda que se les provean,
teniendo en cuenta 1o que sea desgaste razonable. Los trabajadores deben cooperar con los otros
trabajadores asignados a sus dreas de vivienda en el mantenimiento de las dreas de concina y vivienda.
No se permiten aniroales (mascotas) do ninguna clase.

5. Todos los carteles requeridos por las leyes federales y estiteles estardn fijados en cada vivienda. No se
pueden quitar, desfigurar o modificar de ninguna manera. Los trabajadores que quieran copias se las
pueden pedir al capataz (supervisor).

6. Todas las viviendas deben ser cerradas con llave cada mafiana antes de ir al trabajo. Las Juces y
calefaccién que no sean necesarias deben ser apagadas; las puertas y ventanas cerradas en caso de
Buvia, y para preservar la calefaccion.

7. Los trabajadores que vivan en viviendas con literas no las pueden desmontar ya que el espacio del piso
¢3 necesario para todos los ocupantes.

8. Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios o en
cualquiera otra &rea que no sea la cociva. El patrén proveers los aparatos y articulos para cocinar.

9. Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, ¢l &rea de trabajo,
ni en el &rea de vivienda. Se deben usar los recipientes para basura y desperdicios.

10. Los trabajadores no deben tomar descansos no autorizados durante horas de trabajo.

11. Los trabajadores no deben salir del campo u otra &rea de trabajo asignada sin permiso del patvén o de
la persona encargada.



12.
13.

14.

15.

16.

17.

18.

19.
20.

21.

23

25.

Los trabajadores no deben entrar 2 Ja propiedad del patrén sin antorizacion.

Los trabadores no deben comenzar a trabajar antes de la hora asignada, ni continuay trabajando después
de la hora de ferminar,

Los trabajadores que viven en Ias viviendas del patron no deben tener visita después de las 10:30 p.m.
excepto los sébados por la noche cuando 1as horas de visita terminan a medianoche. Nadie, fuera de los
trabajadores asignados a un dormitorio por el patrén, debe dormir en los dormitorios.

Los trabajadores no dsben limitar la produccion & propostto, dafiar la fruta excesivamente o
intencionalmente.

Cuslguier trabajador que amenace fisicamente 2 otro trabajador, al patron o al supervisor con cualquier
hmmkmomwﬁ&spﬁidom&mmem.

C@qmumqmwmmmm%mommwmwﬂqmwmmwm
despedido inmediataipante.

mmmmwmmmpmmmmhmmwm
incluyendo el drea de vivienda, a cualquier hora.

@ﬂ@ht&a}ﬁwmk@eaﬁvt&bﬁﬁmoﬂmmm.

Los trabajadores no deben falsificar documentos de identificacién, personal, médicos, de produccion,
i otros documentos relacionados al trabajo.

Los trabajadores no deben intencionaimente abusar o destruir cualquier maguinaria, camién u ofro
vehiculo, equipo, herramientas u otro propiedad del patron o do otros emopleados.

. Los trabajadores no deben operar o usar camiones ni otros vehiculos, maguinas, heramientas o otro

equipo si no se les ha sido asignado especificamente pro su supervisor. Los trabajadores no deben usar
1 operar cemiones ni otros vehiculos, herramientas u otro equipo o propiedad para su uso personal s
menos que hayan sido expresaments autorizados por el patron.

Los trabajadores no deben maltratar nf remover del drea de la fincs, sin autorizacion de su supervisor,
ninguna propiedad del patrén.

. Los trabajadores deben obedecer todas las normas de seguridad y las practicas de seguridad comunes y

deben reportar cualquier herida o accidente inmediatamente a su supervisor o 2 Ja oficina del patein.

Los trabajadores deben obedecer las instrucciones del supervisor. Insubordinacitn es causa para el
despido.

. Los trabajadores que violen las pormas de trabajo serin disciplinados de Ja siguiente manera:

Primera ofensa:  aviso oral y cosreccién

Segunda ofensa: aviso por escrito y resto del dia sin paga

Teroera ofensa:  despido inmediato con detalle de los hechos por escrito.
Se le pedird al trabajador que firme Jos hechos por escrito.



Virginia Employment Commission

Virginia Comision de Empleo

HopewellLocal Office

La Oficina de Hopewell

Summary of Employment Conditions
Specified on the Job Order

Sumario de las Condiciones de Empieo Que Son
Especificadas en ¢l Orden de Trabajo

1.Order Number: Y1790% 1.NumerodeelOrden: ¢ /77 0%
2. Name of Emplover: 2. Nombre del Empleador:
Amy’s Garden Amy’s Garden
3. Location of Employer & Directions: 3. Lugar y Direccion del Empleador:
(8ee ETA 790) (Mira el papel ETA 790)
4. Period of Employment: 4. Periodo de Empleo:
From 03/15/2014 to 10/31/2014 Del 03/15/2014 10 10/31/2014

5. Work Schedule: Miniooum of 7 hrs per
Day, 5 days per week & 5 on Saturday

5. Horario de trabajado: Horas por dia 7
De dias por semana 5 v 5 boras Sabado

6. Work to be performed: Horticultural

6. El trabajo: Horticola

Sueldo por Hora: $ 9.87 a hora

Hourly Wage: $ 9.87 per hour

7. Transportation provided:
From camp to work site & retur:
Yes No ‘

7. Transportacion provista: del
encampamento al la huerta y vuelta:
Yes No

8. Housing & Accommodations:

8. Vivenda Disponsible para:

4 Tndividual 4 Individuos
0 Family 0 familias
9. Meals 9. Comidas provistas: No
Provided: No Los trabajadores tienen que cocinar sus
Workers may do their own cooking: Yes Comidas: Si
10. Deductions: 10. Deduccions:
Type & Amount: Clase & Cantidad

Social Security: XXX
Income Taxes: XXXX

Seguro Social XXXX
Impuestos sobre ingresos: XXXX

Trapsportation None Transportacion: Nads
Tools & Equipment: None Herramientas/maquinaria: Nada
Crewleader Charges: Noge Cobrada por el contratista: Nada




11. Notes to Workers:
A copy of the full job order is available
For inspection in this office.

The employer has guaranteed your first
week’s wages unless he notifies this job
service ?ﬁi of a later starting date by:
I3/1Y

In order for you to be eligible for this
guarantee, you must contact the job service

11. Notas para los trabajadores:
Una copia del orden completa esta
disponible en la oficina par su inspeccion.

El empleador ha garantizado ¢l pago por su
primera semana de eropleo, a menos que
este notifique al servicio de empleos que la
fecha de comenzar a trabajar sera astrasda,
y que tal notificacion sea a mas a tardar el
alz /iy

Para que ud pueda tener a esta garantia de
pago, tendra que ponerse en contacto con:

at: Virginia Employment Commission Virginia Comision de Empleo
5240 Oaklawn Blvd 5240 Oaklawn Blvd
Hopewell, VA 28360 Hopewell, VA 28360
804-541-6548 804-541-6548
R ,
Wodof x /Y Z’Eﬁ to el periodo del _3 /y//¥Y al
3 [io any job service will assist 0/) cualquier oficina del servicio
you in doing this. de empleos le asistira.




I'Y SERVICES

. (sm) 541-1606

L Wwomm
T 401N 12‘&%

o ,f?'nmnd,m 23231
S (B0 49TEBO

Cecily Rodriguez

Telamon Corporation

4913 Fitzhugh Ave. Ste. 202
Richroond, VA 23230

(804) 3554676

VA Farmworkers Legal Assistance Project
1000 Preston Avenue, Suite B
Charlottesville, VA 22903

(434-296-8851
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