Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico

2. Job Order Number:

North Carolina

South Carolina L/ / 7 5 \g'?

Georgia 3. Employer Name:

Florida Vieginiee Age qu,/:/«{éd/ Erowres AXS M
4. From: 5. OES Job Cod¥, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P.O. Box 7466

Charlottesville, VA 22906

Available
USTa099. 6 &

F’a,rmmﬁ/p(/ Zsbaces

1062 /)w(ml:bhﬂ

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Title:
Rural Services Manager

Telephone Number:
434-984-7640

8. Receiving State Office: (“X” one)

0 Accepted (If accepted, list local offices extended to)

0 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number:

Date Signed:
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U.S. Department Labor

Employment and Training Administration

VAGA PAGE 82

OMB Controf No. 12050134
Explration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricoias y Procesamiento de Alimentos

{Print or type in each fleld block ~ To include sdditional Information, go to block # 28 - Pleass foliow Stap-By-Step Instructions)
(Favor de usar fetra do molda en (a sollcitud - Para incluir Informacién sdicional ves el punto # 28 - Favor de seguir las instrucclones pasc-e-pass)

1. Empioyer's andfor Agent's Name and Address (Number, Street, City, State
and Zip Code / Nombre y Diraccién del Empleador/Patrén yio Agenta
{Namero, Calle, Ciudad, Estado y Codigo Postd ).

Virginia Agrlcultm“ayl Growers Assn., Inc.

5037 Halifax Road, Halifax, Va. 24558

Post Office Box 857

54-1124816
b) Telephone Number / Nimera de Teléfong:

434-572-6871
¢} Fax Number / Nimero de Fax:

434-572-3642
d) E-mait Address / Direccitn ds Comeo Blactrdnico™s, "~~~ - -~ /
vaga5037egmail.com I T '

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a 8 para USO ESTATAL

3. Address and Directions to Work Site / Domicilio y Direcciones el lugar de
frabajo

Various locations in Virginia, USA
(See addendum for addresses of each farm)

MBSV L / AV
y Ofic - 9 |8 ’ i “. p.,.
o) ' 3¢ K/ud _ﬁj'jﬂ,)‘:})d
IF e ‘s - £ 3 [ o el &4
Name O a 3! ~ oy VEien -
AUMmDE nbie o8 = ' ¥ 1 1. —
AU g8 e pin [ o ilg ___:t.
) @ E320
Eve §a Llypter
7. Clears Deder lssue Dats / Fecha de E 15n de la Orden o«
|/ /)y
[ 'r
8 der Expiratior ate echd Oe v E e # L3

(

3. Anficipated Period of Eﬁpbymt | Periodo anticipado o previsto de Empleo:
From/Desde: 03-13-2014  To!Hssta:12-06-2014

70 Number of Warkers Requested / Nimero de Trabajadores Soflcitados:
| 102

3. Address and Directions 10 Housing / Domicifio y Direcciones al lugar de
vivienda:

Please see attached 338!s
(Also, please see attachment-1, Item 3)

8)
Please see attached 338's.

Descripion of Housing / Descripcion de la vivienda

| 11 Anticipsted Hours of Work per Weask [ Horas Anficipadas/Previstas de
| Trabajo por Semana. Tobak

' Sunday / Domingo___0 Thursday /Jueves__ 7

» Monday / Lunes i Friday { Viemes i

| Tuesday / Martes Saturday / Sabado __§
Wednesday / Mibreoles 7

(See Attach 1, Item 8)

12. mmwmdmmmmmszmme
horas par alas diferenies actividades de ia lemporads

13 Cokect Calis Accapted from: / Aceplan Liamadas por Cobrar de:

Employer | Empleador: Yes /ST No QX
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5 W AR TR R

14, Describe how the employer intends to provide sither 3 meals ad
meals / Describa como e emplaador tiene 3 intengidn de ofrece

2y 10 sach worker or furnish free and convenient cooking and kitchen facilifies for warkers to prepare
r. yasea 3 comidas a diz a cada trabajador, 0 proporcionar gratuitamente instalaciones para cocinar,

Employer will furnish free and convenient cooking and kitchen facilities for

workers to prepare their own meals. Workers will purchase their own food.
Lunch time will be designated by the employer.

Buployer will provide free transportation to and from a .store once a week
for supplies: (For workers whom housing must be provided.
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L et G e G e WY sty LIRS | 1

Employer'sfAgent’s available hour (o interview workers / Explique cémo los candidatos serén oontr*a.tta&os‘g rﬂéfgﬁdo;y}gghoras disponibles del empleador/agente para
entrevistar a los trabajadores). Ses instructions for more details / Vea las instrucciones para més detalles.

Interviews will be conducted by the Employer's Agent during the hours of
10:00 A. M. to 3:00 P. M., Monday through Tharsday and on Friday from

10:00 A. M. to 11:00 A. M. No other individual will be granted hiring
authority.

(Also, please see Attachment 1, Item 4}

16. Job description and requirements / Descripcion y requisitos del trabajo:

Plant, Cultivate and-Harvest tobacco, produce and sod.
Harvest Hay/Straw.

Also, please see attachment 1, Item 10 for additional information

1. Is previous work experience preferred? / Se prefiere previa experiencla? Yes/ SIZI " NoJfI I yes, number of months preferred: / St es asi, numero de
meses de experlencia:

2. Check all requirements that apply: N/A

I Certification/License Requirements / Certificacién/Ucencia Requisitos O Criminal Background Check / Verificacién de antecedentes penales
0 Driver Requirements / Requisiios def conductor Q Drug Screen / Deteccidn de Drogas

Q2 Employer Will Traln / Empleador enfrenars o adiestrard U Extensive Pushing and Pulling / Empujar y Jalar Extensamente

{1 Extensive Sitting / Estar sentado largos ratos O Extensive Walking / Caminar por largos ratos

O Exposure o Extreme Temp. / Expuesto a Temperafuras Extremas O Frequent Stooping / Inclinandose o agachandose con frecuencia

O Lifting requirement / Levaniar o Cargar tbs.Aibras 0O OT/Holiday is not mandatory / Horas Extras (sobre fempo) / Dias Feriados no
£ Repetitive Movements / Movimientos repetitives obligalorio




81/89/2814 B83:65 4345723642 VAGA PAGE 85
17. Wage Rales, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deducciones {Rebajas)
Crop Activities Hourly Wage Piece Rate / Special Pay Deductions* Yes/Si No Pay Period /
Unit(s) {bonus, efc ) Perlodo de Pago
Cultivos Salario por Hora Pagos Espaciaies Dedusciones / ;
Pago por Peza / (Bono, etc.)
Tobacco/ | $9.68 a%nidad(es)
$ $ Social Security / el Weekly [ Semanal
Produce/ 3,68 Segure Social
$ $ Federal Tax / P | XX
- impuestos
Sod 9.68 Federales
$ 9.68 $ State Tax X §] Bi-waekly/
/impuestos Quincenal
Hay/Straw Extotnios )
$ § Meals / Comidas 0 ?g G
$ $ Other (specify) / ] X Monthly/Mensuat
Otro (especifica)
O
Other/Ctro
o

18. More Details About the Pay / Mas Detalles Sobfe’e! Paga:

For each pay period, all workers under this job order will be paid at the rate of §g ¢g

per hour which is the 2013 Adverse Effect Wage Rate, the Minimm Wage Rate,

or the applicable prevailing hourly wage rate, whichever is higher, or we offer
to pay-the highest rate that is in place at time the work is performed, whether

it be the Adverse Effect Wage Rate, the Prevailing Wage Rate, the Federal or
State mimimum wage rate, or the agreed upon collective bargaining wage, or
the prevailing pilece rate.

18. Transportation Arrangements / Arraglos de Transportacion

Reimbursement for transportation and daily subsistence of:$11.42

per day or rate applicable at time of travel, from place of recruitment to job

site will be made under the following conditions to workers for whom the
employer is legally obligated to supply housing. It alsc applies to workers

outside reasonable driving distance, if the workers decline the housing offer.

They will still be reimbursed for Inbound and Cutbound transportation and
subsistence from their place of recruitment.

a)Upon coﬁpletition of 50% of the Job Contract period or sooner. In this case,
the payment shall be due on a day no later than the first working day, subsequent
to the completion of the minimum employment period. The amount of transportation

payment will be equal to the most economical and reasonable common carrier
tramsportation charges for the distance incolved.

{See attachment 4 1, Item 12)
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20. s # the prevailing practice to use Farm Labor Contractors (FLC) to recruit, supervise, transport, house, andfor pay workers for this (these) crop activity
{ies)? / ;Es la practica habitual usar Contratistas de Trabajo Agricola ﬁgra reclutar, supsrvisar, transportar, dar vivianda, y/o pagarle a los trabajadores
para este{os] tipo(s) de cosecha(s)? Yes/ Si Q No

if you have checked yes, what is the FLC wage for each activity? / Si contasto "Si," cudl es el salario que le paga al Contratista de Trabajo Agricola por
cada actividad?

N/A

21, Ase workers covered for Unemployment Insurance? / ;Sa le proporcionan Seguro de Desempleo a los trabajadores? ves/Sild N

22, Are workers covered by workers’ compensation? / ¢Se le proves seguro de compensacidnfindemnizacién al trabsjador: YeslSi@( No [

23. Are tools, supplies, and aquipment provided at no charge to the workers? / ; Se les proveen herramientas y equipos sin costo alguno a los trabajadores?
Yes/SRE No O

24, List any arrangements which have been made with establishment owners or agents for the payment of a commission of other benafits for sales made to
workers. (If there are no such arrangements, enter "None'.} / Enumere todos los acuerdos o corvenios hechos con los propistarios del establecimiento o
sus agentes para el pago de una comisién u otros beneficlos por ventas hechas a los trabaadares. (Si no hay ningn acuerdo o convenio, indique
“Ninguno™.)

None/Ninguno

25. List any strke, work stoppage, slowdown, of interruption of opesation by the employees at the place where the workers will be employed. (I there are no such incidents,
enter *Nons”.) | Enumere toda huelga, paro o interrupcion de oparaciones da trabajo por parte de los empleados en of kigar de empieo. (St no hay incidentes de estp
tipo, indique * "

None/Ningueno
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26, Is this job ondat fo be placed in connection with a fulure Application for Temporary Employment Cartification for H-2A workers? / ; Esta orden de empleo ha sido puesta
en conaxidn con una futura soficitud de certificacién de empleo temporal para trabajadores H-247

Yes/Sigk NoU

27. Employer's Cerfification: This job order describes the actual terms and conditions of the employment being offered by me and contains ail the matenial

terms and conditions of the job. / Ceriificacitn del Empleador: Esta orden de trabajo describs los términos ¥ condiciones del emplea que se le ofrece, ¥
contiene todos los thrminos y condiciones matariales ofrecidos.

Virginia Agricultust Growers Assn., Inc.
by Eloise A. Wilder, Executive Secretary
Empioyer's Printed Name & Title / Nombre y Titulo en Lstra de Molde/Impranta del Emplaador

- <
, 81//0/2 /4
Employer's Signature / Firma y Tilulo del Empleador Date / Facha #

READ CAREFUL‘LY, In view of the statutorify established basic function of the Employment Service es a no-fee labor exchange, that is, as a forum for bringing
together employers and job saekers, neither the Employmant and Training Administration (ETA} nor the Stals agencies are guarantors of the Beeuracy or

- truthfuiness of information contained on job orders submitted by employers. Nor does any job order accepted or recruiled upon by the American Job Center
congtitute a contractual job offer to which the American Job Center, ETA or a State agency s in any way 8 party. -

LEA COM CUIDADO, En vista de la funcitn bésica del Servicio ds Empleo establecida por lsy, como ina entidad ds intercamblo leboral sin comisiones, s dedir, como un
foro para reunir a los ernpleadores y os soficitantas de empleo, M ETA ni las agencias dal estado pueden garentizar la exactitud o veracidad ds la informacién contenida en

las drdenes de trabajo sometidas por los empleadores, Ni ninguna orden de trabajo soeptado o contratado en ef Centro de Carmeras (American Job Center) consfituyen una
oferta de frabaio contractuales a las que ef Amarican Job Center, ETA o un organismo estatal e de ninguna manera una do |as partes.

PUBLIC BURDEN STATEMENT

Theptﬂk:reporﬁngbwdenforrespmdingmETAFmTQﬂ.M&Wmo&ah«WM(%USCBSO& i estimated 1o be approximately 60 minutes per
mm.mmwmmm,mmmmmmgmmrmmm The public need not respond (o this colection of
infotmzﬁonmﬁassﬁmawmmmwmfm&mhmmm&mmawmwy. Send comments regarding this
burder: eatimate of any othsr aspact of this colisction, including suggestions for raducing this burden, ko the U.S. Department of Labor, Employment and Training

Adriristration, Office of Workioroe Investment, Room C-4510, 200 Constitution Avenus, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

Lacaga&mmmmmwa&FmHAm.wwmmmomm(uUSC3501),sees§maen aproximadamsnte 60
mem&WdWmmmm&m,mm&mm,rewpﬁaryravismiacdmiba.ap&bﬁoonoﬁmepawé
responder & esta recopilacion de informacion a menos que muestre un nitnero de conmrol OMB villido. Esta informacion es pitdica y no hay ninguna expectativa de
cortfidencistidad. Enviesmmmmawmomwmmmmm.msmmmmmm AUS
Department of Labor, Employment and Training Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washingion, DC 20210,

-6-
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28, Use this saction fo provide additional supporting information {including section Box number). Inciude attachments, if necessary. / Utilice esta seccidn para proporcionar
informacion adiciona! ds apoyo; incluya el rumero de la seccidn eincluya archivos adjuntos, si es necesario.
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notlfying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, ot In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
‘date of need. The employer may require workers to perform aiternative work if the guarantee is
invoked and If such alternative work is stated on the job order.

~ The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in

the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or octher factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor reglistration
certificate,

The employer assures the avallability of no cost or pubilc housing which meets applicable Federal

and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach actlvities pursuant to 20 CFR 653.107.

Virginia Agricultural Growers Assn., Inc.
Employer's Name by Eloise A. Wilder, Exec. Sec. Date: 2/ fdz ﬁld/ff

( *
Employer's Signature éﬂ(—é—ﬂ—'ﬂ»r dezéb

Besides the material terms and conditions of the employment, the employer must agree to these assurances if

the job order is to be piaced as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.
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Addendum to ETA 790

PAGE 18

GROWERS REQUESTING WORKERS FOR Tobacco/Produce/Hay 03/13/14 to 12/06/14

739

2

22

34

Alderson, L. Patton
1453 Alderson Rd.

South Bogton, Va. 24592

Halifax County
434-793-4025

Bacor, 1V, John R.

774 Reedy Branch Rd.

Kenbridge, VA 23544
Lunenburg County
434-676-8347

Bacon, Wellington
2362 Bacon Fork Rd.
Kenbridge, Va. 23944
Lunenburg County
434-676-8600

Bailey, Malcolm L.
606 Bailey Rd.
Keysville, VA 23947
Lunenburg County
434-736-8349

Bailey, Michael

571 Bailey Rd.
Keyaville, Va. 23947
Lunenburg County
434-736-9859

Bass, Terry W,

732 Fall Creck Rd.
Ringgold, Va. 24586
Pittsylvania County
434-822-7600

NO OF WORKERS

Thuesday, January 89, 2014

Page I of 7
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45

57

71

77

74

1

Blair I, Wade T.
2535 Hinasville Rd.
Danville, VA 24541
Pittsylvania County
434-685-1371

Bledsoe, John C.

440 Tweedside Lane
Blackstone, VA 23824
Nottoway County
434-292.6692

S. J. Brandon LLC
Brandon, 111, S. Jordan
P. 0. Box 64

Dundas, Va, 23938
Brunswick County
434-676-2692

Callahan, Eddie

3918 Skyline Rd.
South Hill, Va. 23970
Meckienburg County
434-447-7407

Clary Farms Inc.
Clary, Pam F.

6467 Union Level Rd
South Hill, VA 23970
Mecklenburg County
434-577-2363

Comer, Garland A.
2118 Ridge Rd.
Vernon Hill, VA 24597
Halifax County
434-476-2135

Cook, Denton

2512 Otd Mine Road
Gretna, Va. 24557
Pittsylvania County
434-656-6677

4345723642

VAGA

PAGE 11

Addendum to ETA 790

Page 2

NO OF WORKERS

Thursday, Jaruary 09, 2014

Page 20f 7
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378

125

134

130

539

Corum, A. Neil
3034 Antioch Rd.
Warfield, Va. 23889
Brungwick County
434.948.7801

Gibbs, Jr., James N.
196 Gibbs Lane
Dolphin, Va. 23843
Brunswick County
434.949-7517

Devin, William B.
P.O. Box 40
Wyliesburg, Va. 23976
Charlotte County
434-735-8725

J & M Farms

Edwards, Jr., M. Roach & James
2641 Climax Rd.

Chatham, Va. 24531
Pittsylvania County
434-432-7231

Emerson, Clarence A,
333 Emerson Rd.

Dry Fork, Va. 24549
Pitisylvania County
434-724-4601

White Oak Mountain Farms
Emerson, Jr., Ray

2348 Hopewell Rd.

Dry Fork, Va. 24549
Pittsylvanias County
434.250-8163

Farrar Sod Farms, Inc
Farrar, Wylie H.

996 Baskerville Rd.
Baskerville, Va. 23915
Meckienburg County
434-689-2228

UAGA o A At - PAGE

Addendum to ETA 790
Page 3

NO OF WORKERS

Thursday, January 09, 2014

Page 3of 7

l 2,4
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140

162

173

182

180

208

Ferrell, John T.

2256 Barnegville Hwy
Wylliesburg, Va. 23976
Charlotie County
434-735-8176

Griffin, Sam G.
P.O. Box 36
Freeman, Va. 23856
Brunswick County
434-594-4188

Hanks, Jonathan Shane
368 Brown Rd,
Keysville, VA 23947
Lunenburg County
434- 736-8483

Hawthorne Farms
Hawthome, e, Robert B.
1099 Hardy Road
Lonenburg, Va. 23952
Brunswick County
434-696-3983

Hightower, Jr., John D).
3502 Hutcheson Rd.
Baskerville, Va. 23915
Mecklenburg County
434-447-3640

Holley Bros.
Holley, B. Monte
5809 Irish R4.
Chatham, Va. 24531
Pittsylvania County
434-724-7503

Jackson, Keijth M.

4166 North Fork Rd.
Maninsgville, VA 24112
Hemry County
276-732-8976

4345723642

VAGA

PAGE 13

Addendum to ETA 790

Page 4

NO OF WORKERS

Thursday, Januory 09, 2014

Page 4 of 7
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211

253

264

279

296

303

313

Jennings, James D.
£689 Old Cox Rd.
Chase City, Va. 23924
Meckientrarg County
434.372-3387

Mec Bride Brothers Farms
Mc Bride, Meredith L (Sonny)

8818 Skipwith Rd.
Skipwith, Va. 23968
Meckienburg County
434-372-2527

Seven Springs Farms, Inc.
Moore, Danie! (Danny) G.

1949 Gigg Rd.
Dundas, Va. 23938
Lunenburg County
434-676-2152

Napier, Timothy C.

7980 George Washington Hwy

Keysville, VA 23947
Charlotte County
434-736-9717

Parrish, Jr., Charles H.
2968 Fairview Road
Dundas, Va. 23958
Lunenburg County
434-676-3403

Powell, A. Layton
280 Powell Lane
Kevsville, Va. 23947
Lunenburg County
434-736-9600

Proffitt, Robert
23272 Hwy 47
South Hill, Va. 23970
Mecklenburg County
434-447-8285

4345723642

VAGA

Addendum to ETA 790

Page 5

NO OF WORKERS

PAGE 14

Thursday, January 09, 2014

Page Sof 7
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234

136

387

85

691

407

4345723642

Ramsey, Hetbert R,
243 Ramsey Farm Rd.
Clarksville, Va. 23927
Mecklenburg County
434-374-2403

Roberts, Wallace A.

1187 Farmers Field Rd.
Lawrenceville, Va. 23868
Brunswick County
434-848-4899

Thompson, Michael
730 Olivers Lane
Sutherlin, VA 24594
Pittsylvania County
434.822-5207

Townsend, Claude V.
18401 Old Cryors Rd.
Mc Kenney, Va. 23872
Dinwiddie County
804-478-5728

Tucker, Jr., John W.
17019 Wilkinson Rd.
Dinwiddie, Va. 23841
Dinwiddie County
804-469-4238

Wallace, Richard Edward
1212 Friendship Church Rd.
Drakes Branch, Va. 23937
Lunenburg County
434-736-8913

Wallace, Sr., Spencer B,
4407 White Oak Rd.
Blackstone, Va. 23824
Dirwiddie County
804-478-4789

VAGA

PAGE

Addendum to ETA 790

Page 6

NO OF WORKERS

Thursday, Januory 88, 2014

Page 6 of 7

15
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Addendum to ETA 790
Page 7

NO OF WORKERS

Willis & Sons, LLC
435 Willis, W. T. 2
13320 Franklin Tumpike
Dry Fork, Va. 24549
Pittsylvania County
434-724-4505

448 Yates, Randy M. 2
8348 U.S.Hwy. 29
Blairs, Va. 24527
Pittsylvania County
434-836-0173

o e A s B e et Ce e o A0 o

Grand Total Workers to Certify: 102

Thursday, January 09, 2014 Page 7of 7
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ATTACHMENT TO FORM ETA 790
First Week Wage Guarantee

Virginia Agricultural Growers Association, Inc., and its Grower
members agree to abide by the regulations at 20 CFR 653.501 (&)
(2} (v) concerning the first week wage guarantee.

We offer . per hour which is the Adverse Effect Wage

Rate, the minimum wage rate, or the prevailing wage rate,
whichever is higher.

The basic number of hours per week is 40 hours times the wage
rate that is applicable at the time thegwork is performed.

17
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. Attachment to Form 790

VAGA

Sampie Payroll Form

Record of Pay and Hours/ Registro de Pago y Hovas

Employea (Empleado)

PAGE 18

Home Addrass (Difdeclén)

" ss# {Nimero de Seguro Soclaf)

Employer (Empleador)

Address (Direcclén)

{FEIN) Employer Federal ID¥ (NGmero de idantidad def patrén Federal)

Day
(Dia)

unes

Monday

martes

Tuasday | Wednesday | Thursday | Friday

‘miéreolas jueves viesnes

Saturday | Sunday .

Dates pay period beging and ends (Las
fedzmddpwododepegomimy
fermina)

Starting Time
{Hora de comenzar)

{Hora ds terminar)

Hours Worked
{Hores trabajadas)

kmczﬂareduptonberAp;ﬂ!cab&eto Ye
Guarantes Calculation
(Mzsoﬁeddasfmstadnmmap&cabiasd
céleulo de W garantia de tres cuarios)

Hours Offecad above Number Applicable to %
Guarantes Calculation

(Horas ofrecidas enchna de el nimern
apiioabbsa!cé&cdodehgamrﬁiadetrm

Why Femri—bmWorked than Offered (Por
quémhomquadas sonmenos de les
hores oirecidas)

mpl'l’ask

(Curuvafu'abaio‘j
(Unidades terminadas)

Pay Rate
(Baes de susido)

Dafly Pay
{Salario diario)

ITEMIZED DEDUCTIONS (DEDUCCIONES)
FICA (mpussio de Seguro Social)

Fedargl Tax {Impuesto faderal)

State Tax (kmpussto sstatal)

Food (Camida)

Transportafion (Transportacion)

Other (Otra deduccidnes)

Total Hours Worked in Week
(Total de horas trabajadas

ort lg semana)

Pay Rate (Bass da sugido)

Total Gross Pay (Salario bruto total)
“Total Deductons

({Total de deducciones)

Net Pay Due Employes (Salario
neto debido o trabajador)

Data Paid [Fecha de pago)

Employee Bignature (Firma de Empleado}

Deate {fochs)
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Attachment 1 ETA 790

ITEM 3

Housing is provided at no cost, only to workers, who are
not reasonably able to return the same day to their
place of residence at time of recruitment.

No tenancy in such housing is created. Employer retains
possession and control of the housing premises at all times
and worker, if provided housing under the terms of this Work
Agreement, shall vacate the housing promptly upon termination
of employment with the employer who provides such housing.

ITEM 4

Virginia Employment Commission
221 Sunchase Blvd. '
Farmville, Va. 23901
Telephone: 434-392-8871

VAGA agrees to interview all U. S. workers referred by the State

Employment Services, local or by supply states who have been
gscreened by such employment services for:

1) Availability for entire season.
2) Have transportation to job site and

3) Who have been fully apprised by the local employment
office of the terms, conditions and nature of employment.

4) VAGA also agrees to interview applicants who apply directly.

ITEM 8

7 hours per day is a normal work day. The worker may be
requested to work 12 hours per day and/or on the Sabbath,

depending on the condition in the fields, weather, and maturity
of the crops.

19
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Attachment 1 ETA 790
Page 2
ITEM 10
Plant, cultivate and Harvest tobacco, produce and sod.
Harvest Hay/straw.

Workers will set plants in rows, cultivate and harvest tobacco.
Considerable stooping and kneeling is required.

Workers will remove tops and suckers from tobacco plants, pull
mature leaves from tobacco stalks by hand and place leaves in
trailers for transport to tobacco barns for curing. Most work
is done in the field, bending over pulling or topping, suckering
stringing, hoisting, bulk storage and cutting.

In addition to cultivating and harvesting tobacco,

the worker may be required to perform variable tasks related

to tobacco such as the following:

Irrigation, ditching, hoeing, shoveling, loading, unloading,
hauling, etc. Workers are exposed to wet weather early in the
morning and through the heat of the day, working in fields.
Temperatures may range from 40F to 110F. Workers may be reguired
to work during occasional showers not severe enough to stop
field operations. Employers will provide workers, without cost
to them, with appropriate rain gear.

Workers may be required to assist in preparing tobacco to be
placed in barns and assist with loading and unloading tobacco
barns. When tobacco is removed from the curing barn, workers
will be expected to assist each other by placing tobacco in
bins to be baled. Bales weighing 650 to 850 pounds are
mechanically loaded in trucks for transport to market.

- Produce, which may include cucumbers, sweet potatoes, peppers,
grapes, berries, broccoli, green beans, butterbeans, cantaloupes,
peas, pumpkins watermelons, tomatoces, sweet corn, cabbage, etc.,
will require the activities of planting, cultivating and
harvesting.

Sod requires land preparation, seeding, mowing and harvesting.

A machine cuts and rolls the sod. Workers stack the rolls on
pallets.

Hay/Straw: Workers will move along rows of previously bailed
hay/straw, bending, stooping and lifting bails, loading and
stacking onto a truck or trailer.

211 these activities will run concurrently with the duties listed
under tobacco and is a minor part of the total percentage of
hours worked. All pay is per hour.
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Attachment 1 ETA 790
Page 3
Ttem 10 (cont)

Workers should be able to work on their feet in bent pesition
for long periods of time and be able to work in barns at heights
of 10 to 30 feet. Allergies to ragweed, goldenrod, insect spray,
related chemicals, etc., may affect workers ability to perform
the job. Workers should be physically able to do the work
required with or without reasonable accommodations. Persons
seeking employment in these crops should be available for the
entire period requested by the grower.

Employer assures that workers will be provided transportation
from living quarters to work site every day. (For workers who
must be provided housing.)

Employer will accept any capable U.S. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a period not to exceed 3 days.

Workers must possess documentation required to enable employer
to comply with the employment verification requirements of IRCA,

The employer retains the right to discharge an obviously
unqualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training period, all workers must perform at the same level

of production as other workers performing same task. {(See also,
Attachment 2, General Conditions).
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Attachment 1 ETA 790
Page 4
ITEM 10A

Plantar, cultivar, cosechar tabaco, productos agricolas, césped, paja y heno.

Los trabajadores ayudaran a arrancar plantas, sembrarén las plantas en hileras en el
campo y cultivarén tabaco. Se requiere agacharse y arrodillarse considerablemente.

Los trabajadores removeran los retofios y vastagos de las plantas de tabaco y arrancaran
las hojas maduras de los tallos a mano y colocardn las hojas en trailer para ser
transportadas a almacenes de tabaco donde se secan. La mayoria del trabajo se hace en €l
campo, agachandose, arrancando, removiendo retofios, atar, levantando, almacenaje a
granel y cortando tabaco.

En adicién al transplante y cosecha de tabaco, se le puede requerir al trabajador que haga
diferentes tareas relacionadas al tabaco como sigue: irrigar, abrir zanjas, apalear, cargar,
descargar, levantar, etc. Los trabajadores estin expuestos a clima mojado desde temprano-
en la mafiana a través del calor del dia, trabajando en el campo. Las temperaturas pueden
variar desde 40F hasta 110F. Se puede requerir que los trabajadores trabajen durante
lluvias ocasionales que no sean lo suficientemente fuertes como para parar las
operaciones en el campo. El patrén les proveerd a los trabajadores el equipo de lluvia
adecuado sin costo a los trabajadores.

Se les puede requerir a los trabajadores que ayuden en la preparacién del tabaco que sera
colocado en los almacenes y con la carga y descarga en los almacenes de tabaco. Cuando
¢l tabaco se remueve del almacén de secado, se espera que los trabajadores se ayuden
unos a los otros colocando el tabaco en contenedores para ser embalados. Los
contenedores pesan 650 a 850 libras y que serdn mecénicamente cargadas en losa
camiones para ser transportados al mercado.

Productos agricolas, que quiz4 incluya; pepinos, camote, pimientos, uvas, berries,
brécoli, ejote, habichuelas, melones, chincharos, calabaza, sandia, jitomate, elote tierno,
col, etc. Requerira de las actividades de siembra, cultivo y cosecha.

' La Agricultura es también una tarea alternativa.
El césped requiere de preparar la tierra, esparcir semilla, cortar y cosechar. Una maquina
corta y enrolla el césped. Los trabajadores colocan los rollos en tarimas.
Paja y Heno: Los trabajadores se moveran a lo largo de filas de paca y heno previamente
flejadas, flexionando, inclinando y levantando los contenedores cargando y acomodando
en un camién o trailer.
Todas estas actividades correran concurrentemente con los deberes enumerados bajo

tabaco y son una porcién pequefia del porcentaje total de horas trabajadas. Todo pago es
por hora.

Los trabajadores deben poder trabajar de pie en una posicién doblada por largos perfodos
de tiempo y poder trabajar en graneros a alturas de 10 a 30 pies. Alergias a ambrosia
(ragweed), vara de oro (goldenrod), insecticidas, otros quimicos relacionados, etc.
pueden afectar su habilidad para realizar el trabajo. Los trabajadores deben estar
fisicamente capacitados para hacer el trabajo requerido con o sin acomodacion razonable.
Personas buscando empleo en estas cosechas deberén estar disponibles para el periodo
completo requerido por el Patrén.
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: Attachment 1 ETA 790
ITEM 184 (Cont) Page §
El patrén asegura que proporcionara transportamén alos traba}adores desde la vivienda
hasta el sitio de trabajo todos los dias. (Para los trabajadores a quien se le debe
proporcionar vivienda).

El patrén aceptara cualquier trabajador o trabajadores estadounidenses capaces de realizar

el trabajo. Bl Patrén esté dispuesto a adiestrar al trabajador por un periodo que no exceda
3 dias. '

Los trabajadores deben poseer los documentos requeridos para que el Patrén pueda
cumplir con los requisitos de verificacién de empleo of IRCA.

E! Patrén mantiene el derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un trabajador recalcitrante que esté
fisicamente capacitado pero que no demuestre el deseo de llevar a cabo ¢l trabajo
necesario en estas cosechas. Después del periodo de adiestramiento, todos los
trabajadores deben realizar su trabajo al mismo nivel de produccién que los otros

trabajadores que hacen la misma tarea, (Vea también el anexo 2, de las Condiciones
Generales).
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Attachment 1, ETA 790
Page 6

Item 11

The employer guarantees to offer the workers employment for

at least 3/4 of the work days of the total period during which
the work order and all extensions thereof in effect, beginning
with the first work day after the arrival of the workers at
the place of employment and ending on the termination date
specified in the work order or its extensions, if any. If the
employer offers the worker during such period less employment
than required under this provision, the worker shall be paid
the amount which he/she would have earned had he/she, in fact,
worked for the guaranteed number of days. Employee will perform
other duties related to this/these crop activities and other
task required in operating a farm. : '

Workers are paid once a week. Employer agrees to keep and
maintain adequate and accurate payroll records.

If, before the expiration date specified in the work order,
the service of the workers is no longer required for reasons
beyond the control of the employer due to fire, or other Act
of God, such as frost, flood, drought, hail, etc., which makes
the fulfillment of the contract impossible, and the RA so
cortified, the employer may terminate fReWOTK order T TIn surh
cases, the employer will make efforts to transfer the worker
to other comparable employment acceptable to the worker. If
such transfer is not effected, the worker - will be returned to
the place from which the worker, without intervening employment,
came to work for the employexr at the expense of the employer.

Employer will prpvide without charge, including deposit charge,
all tocls, supplies and equipment necessary to perform duties
assigned.

In the event that a female is employed and there are no
accommodations on the farm for females, then motel accommodations
or the equivalent will be provided to workers to whom we must
provide housing. The employer will arrange for transportation

frem living guarters to the worksite each day. Accommodations
will include cocking facilities.

1f the worker voluntarily abandons employment before the and

of the job order period or is terminated for job related reasons
or misconduct, the employer will not be responsible for providing
or paying return transportation and subsistence expenses of

the worker.
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Lttachment 1 ETA 7380
Page 7

ITEM 11 The employer will make the following deductions from

{cont} the individual worker:
a.) FICA & Federal Income Tax

Workers will be responsible for making payment to
employer for the following:

b.) Those for advances against wages
c.) Overpayment of wages
d.) Any loss to employer due to the worker's negligence

or willful damage to tools, housing facilities and
equipment.

Employer will provide workers compensation at no cost to workers
covering injury and disease arising out of and in the course
of workers employment. Proof of Workers' Compensation Ins will
be provided to Reglonal Administrator prior to certification.

ITEM 12

b) When the services of the worker 1s no longer required for
reasons beyond the control of the employer due to fire, or other
acts of God, such as frost, flood drought, hail, etc., which
makes fulfillment of the work period {impossible and RA so
certifies.

c)'When the worker cannot complete the work period @ue to
sickness related to this/these crop activities and is so
certified by a doctor selected by the employer.

Upon completion of the job contract period, the e@ployer reserves
the right to charter or otherwise arrange to provide for return
transportation at the employer's election.

If the worker voluntarily abandons employment before the end

of the work period or is terminated for job related reasons
or misconduct, the employer will not be responsible for providing
subsequent transportation and subsistence expenses.
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Attachment 2
ETA 790
GENERAL CONDITIONS
A1l the tasks in this Job Offer constitute one {1) job; the
employer may assign workers to different tasks on any day or
to multiple tasks during the same day in the sole judgment of
the employer.

The worker understands that if he quits or is terminated for
cause prior to the end of the Period of Employment, he/she will
not receive the three-fourths guarantee discussed under Item

9, will not receive certain transportation reimbursements
discussed under Item 17 and may not be eligible for rehire in
future years.

All guarantees shall also be void from the beginning if the
worker voluntarily abandons the employment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related reasons
and so notify the Job Service local office if the worker: (a)
abandons the employment; five consecutive workdays of unexcused
absences shall be an abandonment of employment; employee must
notify the employer and secure permission for necessary absences;
{b} malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; {(c) commits serious act(s) of misconduct or serious

or repeated violation(s) of the Employer's work rule(s); the
Employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of
General Rules is attached); (d) fails after completing the
allowable training period to perform in a workmanlike manner

to enable the employer to produce and sell a premium guality
product; (e) provides other lawful job-related reason(s) for
termination of employment. (f) This work agreement shall also
be terminated by fire, hurricane, frost, flood, drought, hail,
other act{s) of God or other calamity or reason beyond Employer's
control that makes fulfillment of this Work Agreement impossible.
“"Reason beyond Employer's control" includes termination of
worker, if he/she is not a U. S. worker because a U. 8. worker
makes himself available for the job under DOL's 50% rule.

The worker will be assigned to be employed under the terms of
this agreement at the farming operation of one or more grower
members of the Association. The worker will be informed of

the name and address of the first Grower Member on or before

the first day of his period of employment hereunder. Worker
will be advised of the name and address of any subsequent grower

member (s) by whom he/she is employed at the time of such
transfer(s).

A copy of an Agricultural Work Agreement and Work Rules will
be provided to the worker no later than the date work commences.
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PAGE

ATTACHMENT TO FORM ETA 780
First Week Wage Guarantee

Virginia Agricultural Growers Association, Inc., and its Grower
members agree to abide by the regulations at 20 CFR 653.501(d)
(2) (v) concerning the first week wage guarantee.

Wwe offer $9.68 per hour which is the 2013 Adverse Effect Wage
Rate, the minimum wage rate, OTr the prevailing wage rate,
whichever is higher.

The basic number of hours per week is 40 hours times the wage
rate that is applicable at the time the work is performed.
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I request access to the Conditional Clearance System for
temporary Agricultural Housing. Such Housing will comply with
the full set of U. S. Department of Labor guidelines or
Occupational Safety and Health Administration by

01.//{/,?d/"ﬁf (30) calendar days) prior tc my date

off need.
Ghiaa 1) bl
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PAGE

This is to certify that Vvirginia Agricultural Growers
Association, Inc., jg filing this Job Order as Joint Employer
for the Grower Members of VAGA whose names are attached.,

The Employer(s) agrees to abide by the regulations at
20 CFR 655.135, assurances, and 20 CFR 653.501. Also

20 CFR 655.122(k).
'V pine ()M foe
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WORK RULES

Anhcnghmtmmﬁmbeammpleteﬁst, ﬁxcsewoxknﬂcsamim(mdedmpmvide
guidancemworkmafmdardsofmndmexpwtedofm

Notice is provided that violation oflawfnljob-relamdemployermquimmm& including these
wokaks,wdﬂbewnsidﬂedgmdsforwmimﬁngwoﬁer’semploymt Pepalties such as
mspensinnfmmmrkoppqmnﬁtyfmtheminderofadayorfotuptothrecdaysataﬁmcmaybc
madcinﬁmmscoflﬁsscrimviolsﬁon&

Workmmexpeaedmmmplywixhannﬂm xdaﬁngtodisdpﬁnc,mtmdance,workqnaﬁty
andeﬁornandthewmmdmaimmancwfaﬂpmpmyprwimdmmunbymeemploycr.

1. WmmpdomﬂmmmmmwdemmmmMohwmﬁay

‘ orﬁrmmmmm&mmmdmmr,mmmmdmofmﬁmﬁmthz
workm’Spdmmmrdammmlevamfacmm. Dischmgeoftneworkermaymnltﬁumanysubsaqmm

offense, S@wmmmmmﬁmmm)MnsmWolmmmﬁnglm&m

2. Nomemposssﬁnnofbeu,liqmrmuﬂawﬁﬂdmgsismmiﬁeddnﬁngmrkﬁmcmduﬁng
anyworkdxybeforewmkiscompkmdfottheday(suchasduﬁngmcals);worketsmaymtrepoﬁfor
workmderthcinﬂumceofbecr,ﬁqmormegaldmgs mcgaldmgsmaynotbeusedorkeptonany
mnployupremis&,mdumngmusing

3. Emﬁk@mwiﬂndkpmmm Thisisregularwmkfcrwhichemployeesamexpected
to be present, sble and willing to pexform every scheduled workday. “This is not sporadic or “day work.”

4 Workers shall maintain any livi qua:thprmidbdtoﬁmmcleanandingoodmpair,given
reasonable wear and tear. Wotkersdmﬂmopaamwﬁhmhﬁrworkcrsassignedtosmhhousingin
mainminingcommcnkitchenandﬁvingmas.

5. Wcrhexsﬁvhgmmployﬂ’smsingassignedmbunkbcdsmymtxpmmbamkbedaasﬁoor
spminsleq:ingroomsismmdbyanoompams.

6. Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen
areas.

7. thusmymtdmppapu,mns,boﬂhsmdmlmmshmﬁddsorpacﬁngmm Trash
and waste receptacies must be nsed.

8. Woxkersinzynotmkeunamhmizedbrwksfx‘omwork.

9. kammmﬁlmth:ﬁeﬁorahaassigmdworkamwﬁhmnpamisionoffmmcrm
person in charge.

10. W«kcmmzymﬂm:mploya’aprmﬂmwimmﬁizaﬁmx

1l Woﬁcmmymtbeginmrkpﬁmmsdmm&smﬁngﬁmmmﬁmwmgaﬁmmmg
time,
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12. Workers living in employer’s housing maymtemertainguestsinhaonsingpremis&aﬁermﬁo
p.mcxccptonSmnrdaynightonwhichnighigmhomsmdatu:OOmidnight The employer reserves
th:dgmmexchxdeanypason(s)fmmﬁsiﬁngMngprmis& No persons, other than workers
assigned by employer to a room, may sleep in amy room.

13. Workers may not deliberately restrict production.

14. Anywoﬁ:awhophysiwﬁymrmmhaworka, the farmer or any supervisor with any tool
or weapon will be subject to immediate discharge. '

15. Wokamaybedischargedﬁorﬁghﬁngonﬁwanployer’smenﬁses, including housing premises,
~ at amy time.

16. kamsmynMpostotmmovemymﬁmsigns,mmmsnmﬁomﬁommecmpmyex's
buﬂe&nboaxdsmmemnploya'spropﬁtywimmnmectﬁcmhoﬁtyﬁommcmpbya.

17, Workers will be discharged if they steal from fellow workers or from the employer.

18. Workers may pot falsify indentification, personnel, medical, production or other work-related
records.

19. Woﬂcmsmaynmwdnﬁllyahmormmymacm,mxﬂmrodmwhide,eqmpm
toolsorothzrpropcrtybelongingmﬁmemployerormothcremploym.

20. Wo&mmaynanxmopamzuuckswmhavcmmmmdsormeqmpmmm
pmpdtymwhichmemtkerhasmtbeenspeciﬁmllyassigncdbymmm. Workers may not use
oroperatetmcksurothﬁvehicles,molsorothaequipmcmorpmpertyforthzirpemnalusexmms
expressly authorized by the employer.

21 Workasmayndmisnseormnmﬁeﬁcmthefampremisawﬁhoﬂmihmimﬁonﬁombis
wpendmrmyanphyapmpcrtyamhastucksandoﬂmvcﬁdmbed&mﬁigaa&r,tmla eic.

22, Workers must obey all safety rules and common safety practices and must report any injuries or
accident promptly to their sapervisor or the emplayer’s office.
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NORMAS DE TRABAJO

Aachmnoanmammndondequzs&unaﬁstacomplcm, estas normas de trabajo
tienenlaimznciondcserviriedcgdaalostrabajadmmcumtoalacondmaqucscspemdcenos

Concszosenoﬁﬁcaqmvioladcndelos mquisimslcgnimosmladonadosaltrabajoquc
wngadpatom,mduymdoemsmmas&uabajo,mmddmdowomﬁvopamwpedhﬂ
trabajador. Pmaﬁdad@mlesoomaspenﬁmdeopmmnidad&dembgﬁommelmsmdddiaohm
mzﬁasalamp\mdennemseacaboenelcasodzviolacionesmemsm

que el patrono le provea.

1. Cualquiﬂuabajaqumhagamaluabajopodmmsnspmdidosinpagapmdmmdc
zmdfadembajoopmhastauudiassagmla&dsiondcsumpmisor,dtpmdimdoddgrwodzla
Mmlmmmdmm@mbajodelmbajadmymfammmms.mmmmedem
despedidosioometemhquimou'aofensa. Maluabajoinciuye(pemmmlimitadoa)larecogidade
hojasdetabaooverdes,dmancjomsobdeh@asqmlscausedano,e!dcjmdcmoogerhojasbmasquc
hayan caido al suelo.

.

2. Noscpemﬁtedusooposwondecervm,ﬁcornidmpsﬂegalsdmam:dﬁempode
mmmammwmammmmodm(mmmmmmm
dcconﬂda);lostxabajadomnopmdcnrcponarscambajarmienﬁaseswnbajolamﬂuenciadecaveza,
licor or drogas ilegales. Nosepuedmusaxniten:rdmgasﬂegalaenlapmpiedadddpamo,
inchryendo las viviendas.

3. Nosepermitimnwsendasexcesivas. Estccsmhajoregnlar,dzmdoslosdiasmel

Mmmmmlmmlmmmymmymosamajmmdosmdi.asde
trabajo. Estznostrabajcspomdiconimbajodedm ‘

4 muabajadmwdeme&nuﬁxnpiasymbnmmeMSarmsdcvadaquese
lcsprovmn,dadoadzsgasmrazonable. losmbajadcmsdebmcoopmarmnlbsmmbajam
asignadosammmsdeﬁvimdamdmmhnimnodehsmdecmmayviﬁm

5. Losmbajadmcsquevivenenbsvhdmdasdelpwomqnetznganasigmdaswmas
ﬁm&mpmdmmlasmmmﬁmms,yammmdoslosocupam:smdmndwpadomlos
dormitorios.

6. Losuabajadomsqnevivmcnlasﬁvimdasdelpmomnopmdmcodnarenlos
dozmitoriosnimningnnammqmnoscadecocina‘

7. muammmmd&m‘mojxpmlcs,bommﬂasymobjmwmmmposo
en las empacadoras. Basxxraydwpe:didodebcndcponerseenlosbowsdebam

8 mmmmmmmmmdmnmhomdcmja

9 Losuabajadormm&bmmﬁrddmmpoummd:mmjoasigmdasmmm
del hacendado o de la persona encargada.

10. meb@a&mmpudenmalzpmpiedadddpmomﬁnamoﬁz:xdon
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11. Los trabajadores no pueden comenzar & trabajar antes de 1a hora asignada, ni continuar
trabajando despues de 1a hora de terminar.

12 Losmbajadmmsqucvivanenlasvhdendasdclpaﬁommpuedenmmmp\m
de las 10:30 pm. awep&lossabadosporianoclmcnandolashomsdevisi&termhmamzdiamchc. El
patrono reserva el derecho de excluir a canlquicr persona(s) de visitar las viviendas, Nadie, fuera de los
trabajadores asignados a un dormitorio por el patrono, puede dormir en los dormitorios.

13. Laos trabajadores no pueden eliberadamente limitar produccion

14, Cuaqnicrnabajaqumamanamﬁsicamemeamuabajador,aihamdadooa
cualllquier supervisor con alguna hexramienta o arma sera despedido inmediatamente.

15. Los trabajadores podran ser despedidos por cualquier pelea que tengan en la propiedad -
del patrono, incluyendo el area de vivienda.

16. Los trabajadores no pueden poner ni remover avisos, letreros, ni otras instrucciones de
105 tablones de anuncios del patrono o de 1a propiedad del patrono sin autorizacion especifica del patrono.

17. Cualquier trabajador que le robe a otro trabajador o al patrono sera despedido.

18. Los trabajadores no pueden falsificar documentos de identificacion, personal, medicos,
de produccion, ni otros documentos relacionados al trabajo.

19. Los trabajadores no pueden intencionallmente abusar o destruir ninguna Magquinaria,
camion u otro vehiculo, equipo, herramientas u otra propiedad del patrono o de otros empleados.

20. Los trabajadores no pueden operar o nsar camiones ui otros vehiculos, magquinas,
herramientas ni otfo equipo si no se le ha asignado especificamente por su supervisor. Los trabajadores
no pueden usar o operar camiones ni otros vehiculos, herramientas n otro equipo o propiedad para su uso
personal a menos que bayan gido expresamente authorizadosr por el patrono.

21 Los trabajadores no pueden maltratar ni remover del area de la finca sin antorizacion de
su supervisor, ninguna propiedad del patrono como camiones y otros vehiculos, camas, neveras,
‘herramientas, etc.

_ 22, Los trabajadores deben obedecer todas las normas de seguridad y las practicas de
seguridad comunes y deben reportar caulquier herida o accidente inmediatamente a su supervisor o a la
oficina del patrono.
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1. Order Number:

Y7388

SUMARIO DE LAS CONDITIONES DE EMPLIO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

2. Name of Emplover:

See ES 338's and

Virginia Agricultural Growers Association

3. Location of Employer and Directions:

5037 Halifax Road
Centerville Qffice Building
——Halifax Va. & also see ES 338's

4. Period of Employment:

From 03-13-2014 To__ 12-06-2014

5. Work Schedule:

.Hours per day 7

——

Days per week 5-6

6. Crop and Pay:

Estimated
Hourly Unit of Piece Hourly
crop wage Production Rate Wage
~Tobaccol 9.08
Produce/ g_¢8
Hay/Straw 4 g
Sod
. 9.68
Bonus:

7. Work tasks to be performed:

Reguliar: Plant toharco, pull papoe

Lesves —sopping suckering pulling strineing

¥

5 a3ttt ine
W o~ e ]

1. Numero de la Orden: L{ /;7;3 é;wcg)
2. Nombra del Empleador:

Virginia Agricultural Growers Association
3. Lugar y Direccion del Empleador:
4. Perpdo de Empleo:

pdd3/13/20141__ 12-06-2014
5. Horaric del Trabajo:

Horas por dia 7 Numero da dips por

semanaS-~

6. Copecha y Pago:

.Sueldo por

Unidad da Pago por
Cosecha Hora Produccion _Unidad
Tobaco 9. 68

Calculo Anticipado del
Sualdo por Hora

Pago Adicional:

7.

Labores a Desampenar en al trabajo:
. Plantar el tobaco. Pescar tobaco

Ro BB 3 1o 3 o
ngdL el USTTIoTTIOs U LM Y 80 L 2 i

lzbores de tabarn

Alternate tasks and pay during first week in

case of crop delay (see item 12)

Labores alternativas y pago por la primera
semana en caso de demora en la cosacha (vease

punsc numero 123):
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8. Transportation provided:

no X

ves

VAGA PAGE 34

8. Transportacion Proveida:

si ne X

9. Housing can accomodate

——.. numbar of
people

individual X famizy

9. Vivendas Disponiblas para personag

X

individuos familias

10.Meals:
Provided: vyes __ nq;g
I£ yes£ cost per day
Workers must éo their own coocking

yesEL - no

10.Comidas Proveidas:

81 no X

Si son proveidas, el costo por dia sera
Los trabajadores tienen que cocinar sus

comidas 8l }E_ no

ll.Deductions:

1l.Deduccionas:

Tvpe Amount Claga Cantidad
“ " Social Seéurity Xxx Saguro sdcial xii
Income tax XXX Impuestﬁs Sobre Ingrasos XXX
Meals Comidas '
Tranapoftation fransportacion ‘
" Tools Herramiagtas y Maguinsrias
Crewlerder charges Sumas cobracas por el
Contratista da Trabaja-
dores Agricolas

12.Notes to worker

A copy of the full Yob order is avillable

for inspection in thig cffice,

The employer has guarenteed your first
week’'s wagesm unless he notifies the Job
Service,of a later starting date by

/Y . In order for Yyou to be
eligible for thisa grarentee, you must
centact the Job Service office at

Virginia Employment Commission
__Farmville, Va.
434-352-39258871
During the perisd of _Q/-Zg/)ﬁ“\?/é//y

any Job Service officae will assist you
in doing thia. :

12 .Notas Para E} Trabajador

+

st

Una copla de la orden complata esta dispona

en esta officita para su inspececcion.

ElL empleador
oruners semaba de enokaim a menos que al

notifique al Serviciao da Emplacs que la
decr de comarn

a/trabajar sera atrasada,
Y gque /a2 1Y

pueda tene derecho a esta garantia
tendar qua comunicazse con la Cficina del
Servicio de Emplios an el

Virginia Ewlovment Commissior

durante el parieds dei I L2 Z/7 al

Graigiar cficina del Servicig da Empleco les
asigtira an Racerlso

ha garantizado al pago tor su

. Para que ud.
de pago,




