1. To: Puerto Rico

2. Job Order Number:

North Carolina :
South Carolina L%/ I ? tf -
. 3. Employer Name:

Georgia

Florida Bye A Farn Eus fmu N G
4. From: 5. OESJob dode Title and Number o@osxtlons

Available

Rural Services Manager , . o] €
Virginia Employment Commission \/d/ "i@?ol eME 3 F’OJ / “}’4 0N
P.O. Box 7466
Charlottesville, VA 22906 Faenmn &JQL/ FHLAO

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Title: Telephone Number:
Rural Services Manager 434-984-7640

8. Receiving State Office: (*X” one)

0 Accepted (If accepted, list local offices extended to)

0 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number: ' Date Signed:




VEC TRICITIES

U.S. Department Labor
Employment and Training Administration

Orden de Empleo para Obreros/Trabajadores

'mﬁm«mmmwbm-rommmmmmgomm:a-mm
adicionul ves el pusto § 28 - Favor

(rmaummammam—mmm

1. Employers andioc Agent's Name and Address (Number, Streef, City, State
and Zip Code / Nombre y Direccion det Emplaador/Pation ylo Agente
{Namero, Cafla, Ciudad, Estado y Codigo Postat );

Byrd Farm Emerprises, 1LL.C: Debra Stoneman, Owner
PO Box 866; 8165 River Road West, Columbia, VA 23038

Fax:8045418517 Dec 31 2013 10:17am POO3

OMB Control No. 12050134
Expaation Date: Octobar 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 750

Agricolas y Procesamisnto de Alimentos
follow Step-By-Stsp nstructions)

ds sequic las instructiones paso-a-paso)

F {i15¢

5.40b Osder No. [ Num. 0o Ordends |

71/39?91

& SOC (OMETAES) Occupationat

a) Federal Empioyer weﬁtmmﬁm Number (FEIN} / Namero federal de Titte / Titulo Ocppacionsl
03-058908: ‘ Iw.s,tmgﬂff./"(:fu <8

8. Addrass of Order Hokdng (inciude Telephons number) / Direccion 6o
) Telephone Nember / Nimaro de Tetéfono: la Oficina dends sa radico 12 (incluya of nimero de lelélon):
(B04) 241-6445 S2Y0 Oaklave Ryl (o) SY1-6 5 y3
) Fax Number / Ndmero de Fax: ;'.}-o.\,- v e/ ), ‘ D2 LA ‘

number) / Nombre del Representante de la Oficng Local (inchys of
namero da de su linea

) E-mal Addirass / Dirsccion de Cameo Blectrdnioo:
thebyrdfarm@gmail. com

\(3Y) T8¢~ 74 YO

Ken S haw er

2. Adaress and Directions to Work Site / Domichio y Direocionss al lugar de
trabajo:
6165 River Road West, Colurbia, VA 23038

A cmom:bmhu!&mmmahmu&m

//fo//‘/

1 64 West, Oilville Exit. Tum left and go to stoplight. Tum right  § 5o i Daio / Facha de Vanchmmnto o Expiracin do ka Orden
onto Rt. 250, Take 1st left onto Falrgrounds Road to Goochland de Explac: i
for 5 miles. Stop sign, tum left. Light, tum right onto River Road .

West (Rt 6) for approximately 17 miles. Farm is locatad on the
south wide of R, 6. :

9. Anficipated Period of Employment | Per

anticipadc o previsto do Emgico:

From / Dasde: Q3/01/2014 To / Hasta: 107312014 A

3 Addrass and Dimwommﬂousmwmﬁcﬁoyﬂimmmgarde

61W%MWGSL Columbia, VA 23038; | 64 West, Oiville
Exit. Tum left and go to stoplight. Tum right onto Rt. 250. Take
st left onto Fairgrounds Road to Goochland for 5 milas. Stop
sign,h»mlaﬁ.l)ght,h:mrightmtoﬂiverﬁoadWest(RtS)for
approximately 17 miles. Fanm is located on south side of Rt 8.

10. Number of Workers Raquested / Namem de Teabajadores Solicitados:
3 .

1 11. Anticipatod Hours of Work per Week / Horas Anticipadas/Previstas de

Trabajo por Semana. Totak 40

Sunday /Domingovaries  Thursday /Jueves_ 7T
uondaylees_L_T Friday /Viemes_ 7
Tuesday [Martes ___ 1 Saturday / S4bado 5

Wednasday / Misreoles_ 7

a) Denipﬁonof&m/w&udalamm
Brick ranch house has central heat and space for 3 persons.
Housing will be clean and IncmnpﬂancewwwETAMCFR 654

12 wmmaMmem/wmm

mwmmmmmw
See Altachment 1, Hem 12,

Housing Standards. Has complete furnishings with appliances.
Workerwmberespomibieformaintawnghmmnanemm
dean manner. Reasonable repair cost of damage, other than
that caused by normal wear and tear, wilt be charged {o the -
wovkerwhcisfmmdwbemmnsib!efordmngemhousmg
and/or furnishings. Housing and utiliies are provided at no cost
to workers who are unable to retumn to their place of residence

13. Collect Calts Accepted from; / Aceplan Liamadas por Cotwar de-

Employer / Empleador:




VEC TRICITIES Fax:8045416517 Dec 31 2013 10:18am P0O04/023

14, wmmwmwmaMSMambmmwmmmmtmmmmmwmbm

mexslmmcameeammmmmmaem,wmsmamamm,ommmmm
Workers wi purchase ingredients and prepare own meals. Employer will fumish free and convenient cooking and kitchen
facilities so that worker may prepare own meals, Employer will provide cooking, food preparation, and sexving utensils at no
cost to the workers. Employer will provide transportation to assure worker access 1o stores where ane can purchase groceries
if the employer is providing cooking and kitchen facilitias. Housling and utilities are provided at no cost {o workers who are
ungbie 1o return to thelr place of residence the same day.
Mhmwingismhms&nghwh@alwo«mﬁﬁs&mmﬁtﬂmnsand common areas without regard to gender. Female
wuorkers, however, wﬁibepmvidedwﬁxsbepmgfad&ﬁesshamdm!ywi@;mfanﬁwmmwm other females.
Sex-segregated toilet faciities will be provided. Housingmduﬁﬁﬁasazepmvidedatmmstmwodcmmamunab&em
return 1o their place of residence the same day.
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18. wmmmmmmmm/mmmmmmmnwmmmmwmmm,mm
Wmmmmmmmzmmmmmmom@mymmmwm@mm
entrevistar a k08 irabafadores). Ses instructions for more Gatils / Voa las insfrucclones parg mas detalies.

Thereferralunderﬂs}oboﬁeristobemdetomiocaioﬁceoftheVAEm;ﬂoymntConmissionWoﬂdomeCenmr.

5240 Oakiawn Blvd., Hopewell, VA 28360

Telaphone: (804) 541.6548

All tocal and intrastate (In state) applicants and interstate (out of state) applicants are to contact the locat Virginla Employment
Commission (VEC) office in order to ascertain current employment, crop, or housing information and to enabie proper :
arrangements to be made. It wil be the regponsibility of the VEC office to inform job seekers of the terms and conditions of
this clearance order. TheVEConmeomactmeempbyerd'mﬁyandadvisemeemptoyerofmerefermfduﬁngmehoum
of 10:00 a.m. to 3:00 p.m. Monday - Friday.

Employer for contact:

Byrd Farm Enterprises, LLC

Debra Stonemsn

(804) 2416445

Applicants who arriva at the place of employment, reforred to as walk-ins or gate hires, wiff be accapted.

Workers hired pursuant to the job offer from within normal commuting distance wil not be provided housing, subsistence,

or transpeortation.

16. Job description and requirements / Descripcion y requisitos dal trabajo:
To perform various duties assoclated with the production & harvast of vegetable and strawberry crops. Workers will perform work

according o supervisor's instructions. Job involves stooping, lifting, andwoddngomsideinindemnweaﬁxer&mﬁdoortemtn
excass of 100 degrees. Must have legal authority to work in US. Must have 1 month prior experience. See Attachmant 1, Hem 16.
Pmmmmmmmmbmm&mammmmm y fresa. Los trabajadores realzaran
&l trabajo segun las instrucciones de suparvisor. E trabajo implica rebigjar, levantar y trabejar afuera en tismpo Indemente &
témpareéros al aire libre por encima de 100 grados. Dabe tehier aUtorizacion legal para trabajar eh los US. Debae tenier uiia mese
de experiencia previa. Vease el Aniexo 1, purito 16. :

1. fsprevmmmmepteﬁnad?/%praiempmmexp«ww Yes /SI@ NoeO ﬁyes,mmb«dm&swdenedzi&iesasi,wm«ode
mesas de axparfencla: _ 1 '

2. Check aif requiremants that apply:
O Cartification/Licenss Raquirements / Certificacidn/L icancia Requisitos O Criminal Background Check / Varficacion de aacedentas penates

Q Oriver Requirements / Requisitos del conductor B Drug Screen / Deteccitn de Drogas

O Employer Wi Train / Empleador enfrenaré o adiestrard & Extensive Pushing and Pulting / Empuiar y Jalar Extensamente

U Extensive Sitting / Estar sentado largos rafos L Extensive Walking / Caminar por latgos ratos

& Exposure to Extreme Temp. / Expuasto a Temperaturas Exiremas & Frequant Stooping ! Inclinsndose o agachéndose con frecuencia

B Lifting requirement / Levantar o Cargar fbs fiibeas Dmmdwﬁmmlﬂm&m(sobmdemm}wm&ﬁadmm
&l Repetitiva Moverents / Movindentos repetitivos cbligatorio

i mr s s e oy o o o1+ v e P, o s s A
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| 17. Wage Rates, Special Pay Information and Dedictions / Tarifa de Pago, Informacibn Scbre Pagos Especiales y Deducciones {Rebajas)

Crop Activitios Hourly Wage Ptece Rate / Special Pay Decurtiong* Yes/Si No Pay Peiod /
Unit(s) {bonus, etc.) Perfodo da Pago
Cuitivos Safario por Hora Pagus Expecialas Deducciones | ,
Pago por Fieza / (Bonio, at.) f
Unidad{es) :
orieral Farm Work | $9.68 hourdy s Social Security / @ U Weekly / Semanal
¢ am _Sequro Social
AgricJiture - $9.88 hourty E Fedsral Tax / -] a T
Vegetables Impuestos :
Federddes -
Agricutire - $9.88 hourly 3 State Tax -] a Bi-weekly/
Strawberrigs Ampuestos Quéncenal
Estafales
$ $ Meogls / Comidas [a] & a
3 $ Other (specify) / a ] Monthly/Mensyal
Otrg (eepecifica)
a
OtherfOtro
a

18. More Detalls About the Pay / Mas Delafles Sobre ai Pago:

The curent Adverse Effect Woga Rate(AEWR)ofW.SBperbowormeAEWRheﬁectmmeﬁmeworkispeﬁmmd,meprevd!'mghwﬂym,
magraaduponmbcﬁwbargainingwage.orﬂtebgalFed«a!wStsteMmmmWagsRate‘mms.highestisguammeedbax
workers.

T‘heempioyoragmtoquammaﬁworkemempbyedinm2013-2014samamirﬁmmof$9.68, which is the advarse effect wags rate

.| (AEWR}. mmaemmaUSDepamnamdLam(DOL)pmmutgatasa newAEWRdumuﬂmrecruﬁmmtqrwoﬂ(mmpaﬁodmwower

mmmewMAEWRatmmofagpﬂmmmmfoyerwm pay the newly established AEWR. K, however, thore Is an adjustment to the
AEWR,ﬁwempbyerMﬂpayﬁwhighestofﬁtead}ustedAEWR,prevamnghcmywageorpieoarate.ﬁwagreed upon ceflective bargaining
wage or the Federal or State mininusm wage. i

The employer guarantses 1o offer employment for 2 minkmum oﬂvree—quafsm@M)ofhawmkdaysdﬂmWspedﬁedpeﬁoddwth
mwockmrmandwmmehmwmmmmmuymmwammmmdmwm
exding on the exqiration dats specified in the work confract or extersions thersof. In Act of God tsmidnations, the twee-quarters (3/4) guarantag
periodendsonﬁwdaweoifsmmaﬁon.T‘hembnmmumanmmanewm)hmnpwdqymptmnoth
mjobmderormtheworket*sSabbaﬂlorfedem!hoﬁdayto meet the guarantse periad. The smployer guarantess the worker the amount the
worker would maamedhadmewwmmmw{mmegwmmeednm;ofday&&emmmtmm 18.

19. Traneportation Arrangements / Arraqglos de Transportacion

ey —— s, R’ ——n e p. - o e i e b s e o
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20. (st the prevailing practice to use Farm Labor Contractors (FLC) (o toont, supenvise, transport, house, andfor pay workers for this (these) crop activity
{lesy? / LES 13 practica habituat usar Contratistas de T rabajo Agricols para reclutar, supervisar, Fansportar, dar vivienda, ylo pagsrie 3 los trabajadoras
para este{os) tipo(s) de cosecha(s)? Yes ! S Q No &

i you have checked yos, what is the FLC wage for each activity? / Si contesto *Si." cu¥l es el salario que e paga 3l Contratista ds Trabajo Agricata por
cada actividad?

2. Aremfks:scoveredfowmpbymemmsurance?lg,SefepmpomionanSegumdaDeeemweoalosb'abajadoms? ves/Sild No &

22, Are workers covered by workers' compensation? / ; Se ke proves seguro de compensacién/indemnizacion al trabalador.  Yos/SiED No (O
See attached copy of workers' compensation certificate.
23. Are tooks, supplies, and equipmant provided at no charge to the workers? f ; Se les provees harramientias ¥ equipos 2in costo siguno 8 los trabajadores?

Yes/SI3 No OO

4. List any arrangemants which hava been made with establishment ownars or agents for the payment of 3 commiesion or other benefits for sales made to
workers. (If thore are no such amangements, omar’Nme'.)IEnnmeretodosbsawerdosomvmioshmmmpropieXaﬁosddastabtecmmmo
53 agentes para ef pago de una comisitn u ots beneficios por veates hectras a los abajadores. {8 no hay tingiin acuenis o convenio, indique
‘Niﬂgum'.)

Nona/Ninguto

2. Lhtmystrﬂxe.mme.MammndowwmbyMWHM»mmmmme~ (if theve are no such incidertls,
erler “None".) / Enumere toda hueigs, moommmmmmommmmmmahga’dem@eo.(&mhaymdeasb
tip, indique "Ninguno” )

None/Ninguino

e pm, e gy  dorerias e e b . e vowacs i, P o
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%8 lshbjcbo:dembeptamdinwmmmsﬁmxreAppﬁcaﬁmforTanpamyE:mmCaﬁﬁcaimer«ZAwakets?lg,Estaa-dendempbohamoptm

an conexitn con Ui futura soficitud do cadificacidn de evipleo tamporal para trabajadores H-2A7

Yes/SIR no U

27. Employer's Certification: This job order describes the actual erms and conditions of the smployment being of‘femd.by me and condains all the matedal
terms and conditions of the job. / Certificacion det Empteadar; Esta orden de trabajo describe los términos y condiciones def empleo que 58 la ofrece, y
comiene {odos los teminoe y condickities materialos ofracidos.

Pebra Stonaman, Owner
Employer's Printed Name & Title f Nombre y Titulo en Letra de Molde/impronta del Empleador

é/ﬂl ATl Aﬁ&mﬁw ZLL 2015

IFirm3 y Tituto det Emplasdor Date / Fecha -

LA
oyer's Signaturo

constitute a contractual job offer to which the American Job Center, ETA or 2 State agency is in any way a party.

READ CAREFULLY, in view of tha stztutorfly established basic function of the Employment Service as a no-fee labor exchange, that is, as a forum for beinging
mmemmsmmm,wmmeﬁmmmmemmm&m(ﬂA)mmStatemesawgwamorsafﬁwwcumcyw
trutifuiness of information contained on job orders submitted by emloyers. Nor does any job order accepled or recruted upon by the American Job Centar

.................... .

LEA CON CURDADO, En vista de Lo funcidn bisica del Servicic de Empleo establecida por ley, como una entidad da ktercambio laboral sin consisiones, es decit, comg un
mmmﬁrammymmam,mﬂmmwwmmmwmom«ummmaen
fas drdenes de trabejo somelidas pos ks empleadoras. mmmmmmommdwwmmmc«mmw
ofexta de trabajo contractugles 3 las que o American Job Center, ETA o un arganicmo estatal €4 da ninguna maners tna de s partas,

PUBLIC BURDEN STATEMENT

Tha public reporSng burden for responding 1o ETA Form 790, which i required to obtain or retain benefits (44 USC 3501), # estimated to be appraximately 50 mires par
mpmsa.mmmwmmm.mmmaaammmmmmmmmmmwmmmw
Mms'mamwmmmvmsmmmmmsmmxwmm. Send commeonts, regantng this
»ummmoraﬂymasmdmmMW&M@MW,»&U.&WNW.WWTM
Admintsiration, Ofice of Wondoroe lnvesiment, Room C-4610, 200 Constituion Averue, NW, Washington, DC 20210,

DECLARAGION DE CARGA PUELICA
MW&MMMWMaWHAm‘MwWMMDWWWU&M).&mmammw
mmmm,mmemmmummmm&mmm,mymmmmammmmm
WamW&MaWMMmmodemwm.Emhbum*onasmﬁtﬁwuymmymmmmm
wmmEWmmmmmmwommmmmmmmmmmmmam

o . 2 Ty orsriy Ak inistralion Otfce of RENCS invoshrent Roon mm!wmmmlmwmfo
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28. Usa this seckion o provide additionat supporting infarmation (including section Box numher), Inckde attachments, if necessary. / Litice: esta soccién proportionar
informacion adicional da apoyo; ncluya e nuner da fa saccion e fncluya archives adjuntos, s es necesaro. e

See Aftachment 1

TS b i e A e e o o e it . b 2o o KO0

R
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to warkers referred through the clearance system the number of
hours of work per week dited in Item 10 of the clearance order for the week beginning with the
antidpated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHD). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate dearance system

- the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the perod of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home. :

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws,

The emplayer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment, '

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate, . : '

The employer assures the availabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified nurmber of workers requested
through the dearance system.

The employer also assures that outreach workers shalt have reasonable access to the workers in_
the conduct of outreach activities pursuant to 20 CFR 653.107.

& ‘ :
W,%mm Lie bﬁ}

Employer's Name Y, Date; 7/ : Z-IJ' ZO)%

Employer’s Signature m& %TW/K

‘Besﬁdesthemuw-talterm'smdoanditicnsoftheempioyment,theemp!owmustagmto&esemranmif
the job order is to be placed as part of the Agricultural Recrultment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.

———en a o
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ATT NT 1 for En i
(Used for further detail of ETA 790; Hem mumbers below comrelate to ftem aumbers on ETA 790)

Page 1

Iem 11 ~ Apticipsted Hows of Work

Seves to eight hours per day is normal. The workers may be requested, but not required, 1o work 12 — 14 hours per
dayand.’oronti;eSMmmei&ys&pmmwmcmmmm&mm,mdmmﬂyof
the crop. The employer will designate time for mpaid hwch and breaks. Workers will be requested to work
Saturday. Workers may be requested to work Sunday during peak times and special needs, but not rogquired. This
requirement pertains to both alien and US workers.

ttem 12 - Apticipated Range of Hours

The following are approximate mldyhom;paemployeg. The mmnber of hours will be contingent upon the
conditions in the fields, weather, and moturity of the crop. ,

Plagti rvigating, Cultivating, Fertliz Haryest

Spring 20 boury 12 hours 8 hours
Surnmer 8 hours 12 hours 20 hours
Fall 20 howgs 12 hoars & hours

ttern 16 — Job Specifications

For food and general personal safety purposes, all workers will be required and expected to follow common sanitary
practices at all tmes. This is particularly critical when hand harvesting crops for buman consumption. Workers are
reqwﬁrcdwcmmekhmdsbymm&emmomugmywﬁmpmdmaﬂauﬂngmebathroomandbcfm
entering the fiekds for harvest activitics.

Whﬂoﬂwcmployerdmnotreqzm'eq&pﬁmtotakeandpassadrugmaspmiofmeinmﬁcwm,thc
ewloya:hasauo—excepﬁousdmgpolicyrequkhgmwhkesmtakeanﬂpassadmgmmhtathanmcdmon
which work commences. The employer pays for the cost of drug testing mnd every new hire, both foreign and
domestic, must undergo testing before starting work with the company. All testing is conducted uniformly after an
fnitiai job offer has boen extended md accepred by the new hire. . someone tests positive, he/she is immediately
muﬁnmedandpaidﬁ)raﬂhmwwbdbawemﬁmﬁmdatcofsmploymmdmedateoftermimﬁon,ifmy.
{nthecaseafafowignworkm'whoistemﬁmtedforwxsemzltingﬁomﬁxﬂmtoma@xgmmcemptoya
will arrange least-cost transportation to the worker's place of recruttment, at the worker’s expense. Employer-paid
post-hire random, upon suspicion, and post-accident drug testing is also required.

Wmmwﬂlmmmwmmmgmmmmdmwmmm. Workerz will plant,
cultivate, aud harvest vegetables and fruits. This will inchade work on plater, planting roots, secds, and bulbs, May
spread and/or remove plastic or other ground covering. Workers will cultivate, woed, thin, trauspiant by riding on
transpianter of plant plants by hand. Workers may stake, tie plants, trellis or prme plants, set poles & wires for vine
plants. Picks cuts, lifts or pull crops to harvest them. Hook up, maintain & operate drip irrigation system, assist
with fertilization  Assist with building seasonal holding houses, Workers will assist in greephouse preparation of
plants.

Workmmybemqubedmperfcrmmhbtemmhashrigatimd&ching,shove}ing,boeing, bauling, gromnd

preparation, weeding by hand. and Oéher tasks relaied to general farming. May assist with general farm growpds &
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Page 2
building maintenance.

Workers will bend and stoop considerably to pick vegetables according to size, color, shape and degree of maturity
and pisce into field containers. Workers may carry full contniners weighing approximately sixty (60) to seventy-
ﬁve(75}pomdsandemptyimoﬁe!dbinorloadmmmﬂerﬁﬁingmaheigmofsfeetforlongperiodsoftimc.
Workers will assist in losding and unloading trucks. Workers may be required to pult and discard culls as directed
by the supervisor. Pickers will take care not to bruise or scar the prodawce. '

Work it to be done in the fields for long periods of time. Workers are expected to perform duties including boxing,
welghing, and loading of produce.

Work may inchude mechanized field work using power equipment. By way of example and not limdted 10 power
emﬁmmwhichmymchdemm,plmms,mmmommdmmmm Workers will be
expected to be able (o operate agricutinal equipment with or without disection. . : .

Workers should be able to work on thsir feet in bent pasitions for long periods of time. Allergies 10 ragweed,
goldenrod, inscct spray, related chemicals, etc. may affsct workers® ability to perform the job. Workers should be
plhysically able to do the work required with or without reasonable accommodations. Workers are exposed to wet
weather carly in the moming through the heat of the day working in the fiolds, Temperatures may range from 10
degrees to fn excess of 100 degrees F. Workers may be required to wark during oceasional showers not severe
enocugh to stop field operations. ’

General conditions Applicable to All Crops: Work begins at an assigned time shortly afier daylight. Work is
performed under various weathter conditions, All of the tasks in this job description constitute one (1) job; the
empioym'mayassignwmmtadiﬁqemmksmmydaymmumhipbmsksdmingmmdayinthcso]e
Jjudgment of the employer. Workers may be required to perform work en the farm that is mcidental to producing the
mpsm“mmmgmdwmmmgmmgmg,mgm,wm/&m
mﬁmm@hci&nﬁm"wﬁwwhnm&dmdmmmd&ﬁyﬁmsyﬁemmdquﬁmm@m&uﬁgm.
,Thisisaverydemandingmdoompeﬁvebminessmwhichthtyspeciﬁmﬁmmbeﬁmmlyadhaedw'
Sloppy work cannot and will not be tolersted. :

....Employer will provide tooks and equipment st no cost fur workers to perfrm the above tasks. Workers who are. TR

fmmdtoberespomiblewﬂlbcclmrgedformywﬂlﬁudamgemmbssofmwokandeqnipmmghom,the
employer will oot deduct for such wiltfol destruction of property.

Full Crop Commitment: This is regular work seven hours per day, Monday — Friday, and five hours on Saatrday for
the full remsinder of the period of smployment. The worker agrees to work for assigned employer whenever work
isavnilableduringﬂxeﬁ)limammperiodufwmbymemmtbwghmkmybesmmﬁmu The worker
mmasmnifhemm&mhmmwmwﬁmmammmmmmnnoc
receive the % guarantees discussed below and wifl not receive certain transportation reimbursements discussed
below.

'I‘hcaumAdvem:Eﬁ'aczWagcRatz(AEWR)ofS?ﬁSperbowormeAEWRmcﬁectatmctimcwork is
Wm&&emﬁngmmemeMwmmgmgc,mmebgﬂmem
Minimun Wage Rate, whichever is highest, is puarardeed to all wotkers.
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The employer agrees to guarantee alf workers employed in the 2013-2014 season a minimum of $9.68, which is the
adverse effect wage ratc (AEWR). In the event the US Department of Labor (DOL) promulgates a new AEWR
during the recruitment or work contract period that is lower than the current AEWR at the time of application, the
employer will pay the newly cstablished AEWR. If, however, there is an adjustment to the AEWR, the employer
will pay the bighest of the adjusted AEWR, prevailing hourly wage or piece rate, the agreed upon collective
bargaining wage or the Federa or State minimum wage,

The employer guaramtees to offer employment for a minimum of three-quarters (3/4) of the workdays of the total
specified period during which the work contract and all extensions thereof are in effect beginning with the first work
day after worker's arrival at the place of employment and ending on the expiration date specified in the work
contract oy extensions thereof. In Act of God terminations, the three-quarters (3/4), guarantee period ends on the
date of termination. The worker is ot required 10 work more than eight (8) hours per day except when otherwise
stated in the job order or on the woiker’s Sabbath or federal holiday to meet the guarantee period. The employer
guarantees the worker the amount the worker would have eamed had the wotker in fact worked for the guarantped
number of days,

Worker will be paid weekly.

+ . The employer will ebide by the regulations set forth at 20 CFR 653 501 (d}{2Xv)A) & 20 CFR 653.501
(dX2XVXD) which states that the employer will provide worker who is referred through the Interstate Clearance
System forty (40) hours of work for the week beginning with the anticipated date of need unless the etuployer has
amended the date of eed by notifying the local office no later than ten (10) days before the date of nwed. If the
employer fails to notify the order holding office, then the employer shall pay an eigible warker who is referred
through the Clearance System for the first week starting with the originally anticipated date of need. The employer
wil require the worker to perform alternative work if the guarantee cited in this section is involved. The alternative
work will be related to farm maintenance activities requited in operating an agricultural operation. If the worker
who js referred fails to notify the order holding office of continued {nterest in the job at least five (5) days before the
date of need, worker will be disqualified from the above mentioned assurance.

The employer will advise H-2A visa bepeficiary/workers of their responsibility to return to their country of origin,
or to subsexjuent employment-authorized work, at the end of the term of emplayment.

The employer will make the following deductions: FICA (X) Federal Tax& (X)Smw TaxmA as apphcable I
Item 19 - Transportation

nmemployerwﬂlmimbmscﬂmmemmwmwmmhmwﬁcﬁmfmmmhg
fees, transportation costs and reasonable subsistence from the US Consulare fron wirich the worker came 1o work
for the ermployer to the place of employment to the extent that sech worker-borne expenditures reduce the workers’
FLSAeamingsattixeﬁmtpaypeﬁod,or,nohmﬁ)anatmzhaﬂ‘wayboimintmmm(“w%peﬁod”). Dsily
subsistence (not less than-§11.13 per day) or the current minimum subsistence smount as published in the Federal
Register from the place from which the worker, without intervening employment will come to work for the
employer, will be paid to workers who caomot provide receipts, aud the maximnum or the current maximum
subsistence amourtt published in the Federa! Register travel subsistence of $46.00 per day will be paid to the
workers with acceptable receipts. The transportation reimbursemennt will be calculated on the workers’ actual cost
hnmmoredmanthcmoﬁwonommlmdmnabzesmutmwmmmmmmmcbmg&sfmmmm
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Hf, before the expiration date specified in the work contract, the services of the worker are no longer required for
reasons beyond the control of the employer due to fire, weather, or other Act of God that makes fulfillment of the
countract imipossible, the employer may termipate the work contract.  Whether such an event constitutes a contract
impossibility will be determined by the CO. In the event of such termination of contract, the employer must fulfill a
three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its termination,
a3 described in paragraph (i)1) of 20 CFR 655.122. The ewployer must make efforts fo transfer the worker to other
comparable employment accepiable to the worker, consistent with the existing inmigration law, as applicable. If
such transfer is not affected, the employer must: (1) Return the worker, at the employer's expense, to the place from
which the worker (disregarding intervening employment) came to work for the employer, or transport the worker to
the workers next certified H-2A employer, whichever the worker prefers: (2) reimburse the worker the full amownt
of any deductions made from the worker's pay by the employer for transportation & subsistence expenses to the
place of employment; & (3) pay the worker for any costs incurved by the worker for transportarion & daily
subsistence to that employers place of employment. Daily subsistence (uot fess than $11.13 per day) or the current
minimurs subsistence amount as published in the Federal Register will be paid to the worker. The amount of the
transportation payment must not be less (and is not required to be more) than the most cconomical & reasonable
comenon carrier transportation charges for the distamces involved.

If the worker completes his contract, meaning his “period of employment,” the employer will provide or pay the cost
of renn transportation and subsistence enroute from the place of employment cxcept when the worker is not
returning to the place of departure, and has subsequent entployment with an employer who will bear transportation
EXpenses.

If the worker vohmtarily abandons his employment or is teominated for cause priog to completion of his contract, the
employer will not be responsible for providing or paying the cost of renurn transportation and subsistence enroute
form the place of employment to the place of departire. Al transportation provided by the employer will be by
common carrier o other transpostation facilitics that conform to applicable regulations of the Interstate Commerce
Commission. The employer will provide worker transportation from the lmngquartersto&xcwksneandback

_ eachdayatnocostmmewo‘rkcr

Forthcpmpmofﬁwabovcraqumts,m:“pmodofemp&oymmt’mdeﬁnedasﬂacpcmdﬁxmtbeﬁm
wozkdaytbeworkeﬂsstm:amployersﬁumandmmdy wxlhng,able,mdeligibietowmicmﬁ[thewncxpacd
ending day of the employment in liem 9. , S e

Small Emplover Exemption

The employer requests an exemption from the 50% rule under CFR 655.135. Jt did. not, during the last calendar
year, usc more than 500 “man days” of agricultural labor as defined in Section 3 (1) of the Fajr Labor Standards Act
of 1938 (29 USC 203{u]}. The empioyer is not a member of an association which bas applied for 2 tewporary alien
agricultural lsbor certification under this subpart for its members, and bas not otherwise associated with other
employers who are applying for H-2A workers under this subpart.

Other Conditiops of Employment

Terminatio: The employer may terminate the worker with notification to the employment service local office if the
work (a) refuses without justified caise to perform work for which the worker was recruited and hired or (b)
comrmits serious acts of misconduct.

o, — e
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In the eveatt of termipation resulting from an Act of God, the employer will provide of pay reasonable costs of return
transportation and subsistence to the place of where worker departed to work for employer and reimburse worker for
reasanable costs of transportation and subsistence incurred by the worket to the place of employment.

Training: The only work standards required of any alien or US wosker will be that, after a thres (3) day training
pedad,eachwmkerpouassesﬂxephyskalmpabﬂhiesMwoﬁcindecmp&

Injyuries: Worker will be covered by Workers Compegsation Insurance or equivalent employer provided ipsuranoe
for injuries erising out of and in the course of employment. Employer's proof of insuramce coverage will be
provided to the Regional Administrator before certification is granted.

Tools, Supplies, and Equipment: Enployer will provide without charge all tools, supplies, and equipment to the
warker.

Empk ieatjon i is Fxtended- No extension of employment beyond the period of employment
specified in the job order shall relieve the employer from paying the wages already eamned, or, if specified in the job
order as a term of employment, providing transportation or paying retum transportation expenses t0 the worker.

i ges i ne onditions: Employer wifl expeditiously notify the
Order Holding Local Office or State Agency by telephone immediatcly upon learning that a crop is mabwing carlier
or later, or weather conditions, overrecminnmtcrothe:&cmmhavecbanged’memm and conditions of
employment.

Outreach Wotkers: Qutreach workers shafl have reasonable access to the worker in the conduct of outreach
activities. The employer agrees to comply by all assurances of 20 CFR 633,107, 20 CFR 653.50%, and 20 CFR
655.135.

Work Agreement: The employer will provide a copy of the contract or Job Clearance Otder to the worker no later
than on the day the work commences. In the case of an H-2A worker, the employer will provide a copy of the
contract 110 later than the time at which the worker applies for the visa.

..‘M.E@byuwﬂlﬁmn.ﬁeMMMmbemmWymwrimmemzntx&howhgmeu4.,‘A -
homsacmaﬂyworhdbythewmm;meworker’sbomtymeofpay,&chamsofemploymmtoﬁ‘ewdmc!uding,

those above the guarantee aud total earnings for the pay period. Anry deductions will be itemized. If piece rates are

used, the units prodoced daily, beginning and ending dates of the pay period, and the employer's name address, and

FEIN.

Other: WorkermnsthaveneoessazydocmnswcmnpletemSle~9upmh&mgbumotpri¢xmtbcianew.
Workers will have up to three (3) days from the date of hire to provide I-9 documents.

The employer's anticipated work force equals 3 workers of which 3 will be H-24A's.
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WORKERS COMP'ENSATTON AND EHPLOYB&S LIAB NSURANCE poOLICY
INFORMATION PAGE

AGENT NO 2491 OMFICE NO 2491
STEPHEN R PURDY

90 WHITEWOOU RD STE 1
CHARLOTTESVLE VA 229011668

FARM FAMILY CASUALTY INSURANCE COMPANY
NCCI COMPANY NO. 16721

POLICY NO 4501W0445
SURERY INSURED AND MAILING ADDRESS: ADJUST NEW POLICY
' EFFECTIVE 411413 .

¢
THE INSURED IS LIMITED LIABILITY CO
Workplaces covered by this policy:
sT we No. ADDRESS OF WORKP{ACE RTG.BUR NO. INTRASTATE NO.
VA o1 6185 RIVER RO N
COLUMBIA VA

s
? A
v -r‘»m

A 4 e At M S BTl i
L “'V-rﬂ‘q'u%;-ﬂm. e ey % o

A. Workers Co tion Insurance: Part One of the appﬁes to the Workers Compensanan Law of
the state hsg here: VA Pouq

B. Employers Liabflity Insurance: Part Two of the policy applies to work in each state listed in item 3.A.
The limits of oar linbility under Part Two

Bodily Injury By Accidem M&vbmnyﬂlm Badity Injury By Disease
§ 100,000 esch accdent $ 500000 policy imit . $ 100.000 each employes

C. Other States Insurance: Part Three of the pohcynpphatothestates,lfan listed here: All states
except the states designated in item 3.A. of th the information page and ND, H,WA,xde"Y

D. This palicy includes these endorsemaents and schedudes:

WC 09 06 003 WC 00 00 014 WC 90 02 08 wC 00 03 15 WC 00 04 14 WC 00 04 18
WC 00 08 224 WC 45 08 02 _
Copyright 1987 Naciona! Council INSURED COPY : PROCESSED 04/16/13

et Lot WY TEREEY B SR AR NS w el NSRRI e ey
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7 oEMEERS COMPENSATION AND EMPLOYERS LIABILI™ INSURANGE POLICY
P @ STDNSION OF INFORMATION PAggy

POLICY NO 45010445

ADRIST NEW POLICY
EFFECTIVE &/11/13

FARM FAMILY CASUALTY INSURANCE COMPANY |
NCCI COMPANY NO. 16721

tESUED TO:
BYRD FARM ENTERPRISE LLC

The premiam for this policy is determnined by our Mannals of Rules, Clussifications, Rates and Rating
Plans. All information reguired below is subject to verification and change by audit Audit of premimm
shall be made upon policy expiration.

e e

State snd Workplace Number Code Estirnsted Rats Per $100  Esrimatad
ClassHication Datcription No. Total Reinunergtion./ Pramiyms
Ramytrerationy Per Capita

VA 0t CLERICAL OFFICE EWPLOYEES NOC 8840 10, 400 .13 14
FARM: POULTRY PRODUCER & D 0024 3,000 3.8 118
FARM: GARDENING-3 D 0o 48, 400 2.48 1,128

TOTAL PREMIUM SUBJECY TO THE 1,258

EXPERLENCE MODIFICATION

TUTAL ESTIMATED STANDARD PREMIUN 1,269 -

EXPENSE CONSTANT CMARGE 0300 260

TERRUORISM 040 8740 24

right 1987 Waricua] Cownetl :

2”""“ . PROCESSED (4/16/13

WX O Bt A & . .

. e - —— N PN B A s R LS NIy s s R
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OF BIFORMATION ﬁs

“ERIRRENRS

ADJUST NEW POLICY '
EFFECTIVE 4/11/13

i - .
FARM FAMILY CASUALTY INSURANCE COMPANY
NCCI COMPANY NO, 16721

TOTAL ESTIMATED STANDARD PRENIUM VA

EXPENSE CONSTAMY CHARGE  vA 0900 280
TERRORISM CHARGE VA 740 24
MININUM PREMILM VA 874 TOTAL ESTIRATED PREMILM 1,543
PRERTUR ADMISTHENT -l

Cupyright 1947 Nitiona! Cotundt
bR

o8 Compeosstion lasuruncs PROCESSED 04/16/13
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VIRGINIA EMPLOYMENT COMMISSION
Warsaw Local Office

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. ORDER NUMBER: 413294

Z. NAME OF EMPLOYER: 3 ,‘g}q} o

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)

PERIOD OF EMPLOYMENT
FROM: /12014 10731/2014
§. WORK SCHEDULE: B hours per day, 5 days per woek
Pius 4 hours on Saturday
MINIMUM HOURS PER DAY z
DAYS FER WEEK 8
6. PAY:  HOURLY WAGE: 39,88

PIECE RATE:

7. WORK TASKS TO BE PERFORMED:

This job requires 1 month experianca in horticola. See 780 #15

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE: Yas
AND RETURN: Yes

8. HOUSING CAN ACCOMMODATE

PERSONS
INDIVIDUAL 3
FAMILY

10. MEALS: PROVIDED: No

IF YES: COST PER DAY

WORKERS MAY DO THEIR OWN COOKING: No

Fax:B045416517 Dec 31 2013 10:21am  PO19/023

- VIRGINIA EMPLOYMENT COMISSION AGENCIA
La Officina de Warsaw

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE
SON EXPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMERO DE LA OROER: 413294

2. NOMBRE DEL EMPLEADOR: . 3 R)’ u{ e
3. LUGAR Y DIRECCION DEL EMPLEADOR:
See ES 338)
4. PERIODO DE EMPLEO:
DEL: 3/1/2014
10/31/2014

§. HORARIO DE TRABAJO: & horas por dis, 5 dias por semana.
Mas 4 horas of sébeade

MINIMAS HORAS POR DIA 7
NUMERO DE DIAS POR SE} 8

PAGO:  SUELDO POR HORA: $9.88
PAGA POR UNIDAD:

7. LABORES A DESEMPENAR [N EL TRABAJO:
See 790 attachment 15.

8. TRANSPORTACION PROVISTA: »
DESDE EL ENCAMPAMENTO HASTA EL LUGAR: Si
DE TRABAJO Y DE VUELTA: §i

8. VIVIENDA DESPONIBLE PARA

PERSONAS
INDIVIDUOS 2
FAMILIAS

10. COMIDAS: PROVISTAS: No

81 BON PROVISTAS, EL COSTO POR DIA SERA

LOS TRABAJADORES TIENEN QUE CONCINAR SUS COMIDAS: No
Si

11. DEDUCCIONES:

CLABE CANTIDAD

Yes
11. DEDUCTIONS:
’ TYPE AMOUNT
SOCIAL 8ECURITY XOX
INCOME TAX XXX
TRANSPORTATION
TOOLS & EQUIPMENT NO

CREWLEADER CHARGES

SEGURO SOCIAL XXXX
IMPUESTOS SOBRE INGRESOS XXXX
TRANSPORTACION

HERRAMIENTAS Y MAQUINARIA -

8LIMA COBRADA POR EL CONTRATISTA Nada
DE TRABAJADORES AGRICOLAS
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12. NOTES TO WORKERS:
A copy of the full job order is available for nspection in this office.
The employer hae guarenteed your first week's wages unfess
ha/she notifies this job service of a later starting

- date by: aees 2 /)y // J

In order for you to be eligithle for this guarentee, you must contact

© the Job Service at;

Viginia Employmsnt Commission
§240 Oaklawn Bhd,
Hopewell, Va. 23860

804 541-6548

During the period of: 21812014 2/24/2014
Any Job Bervice office will assist you in doing this,

Fax:8045416517

12. NOTAS PARA EL TRABAIADOR:
La copia de lu orden completa esta disponibls an [a oficina para
su ingpection. El empleador da garantizedo el pago por su primera

semana de empleo a menos que este notifique &l Servicio da Emplecs

que la facha de comenzar a tmba;ar sera atra: qus tal notification
s&n a mas tardar el /3? /7 };

Para que Ud. Pueda tenar derecho 2 esta garantia de pago, tendra
que ponerse en contacto con ta Oficing dat Servicio de Empleados
an el

La Officina de Winchester
5240 Oklawn Bivd,
Hopewell, Va. 23880
804 54166548

Dirante el periodo el 211812014 2/24/2014
Cuaiguier Oficina def Servicio de Empleados le asistira en hacetio.

Dec 31 2013 10:21am P020/023
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GOOCHLAND COMMUNITY SERVICE

POLICE DEPT - 804-556-5349
EMERGENCY 911

DEPT OF SOCIAL SERIVICES  804-556-5880
1800 SANDY HOOK ROAD
GOOCHLAND, VA 23063

DEPT OF HEALTH  804-365-4100
1800 SANDY HOOK ROAD
GOOCHLAND, VA. 23063

LEGAL AID 1-800-763-7323
105 4™ STREET SE .
CHARLOTTESVILLE, VA. 22902

GOODWILL 804 565-6780
9645 W BROAD STREET
GLEN ALLEN, VA.

Dec 31 2013 {0:21am POZ1/023



