Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico

2. Job Order Number:

North Carolina ay
South Carolina L/ 3 oL-< ?
G . 3. Employer Name:
eorgia
Florida LCL@UC(L.L >R ﬁ aesmy, ¢
4. From: 5. OES Job Code, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P.O. Box 7466

Charlottesville, VA 22906

Available

L)J:.,LO?CQD() J& f))(‘m;l/}hm

Farmuor e, N Ehey
7

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Title: Telephone Number:

Rural Services Manager 434-984-7640

8. Receiving State Office: (“X” one)
0 Accepted (If accepted, list local offices extended to)

0 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number: Date Signed:




A5\ U.S. Department Labor

Orden de

Employment and Training Administration

OMB Control No. 12050134
Expiratian Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 7960
Empleo para ObrerosiTrabajadores Agricalas y Procesamiento de Alimantos

(Print or type In such feld block - To Include additional Information, go to block ¥ 28 - Plesse follow Step-By-Step Instructions)
(Favor de usar letra de molde on I soltcitud - Pary Inclulr informacion adidonal vea el purto # 28 - Favor de segutr las instrucciones paso-s-paso}

kmployer's andlor Agert's Neme and Addross
and Zip Code / Nombrey Direccién del Empleador/Patrén yio Agente
{Nnero, Calle, Ciudad, Estado y Cddigo Postal ):

Lancaster Farms, inc.
Malling Address:

5800 Knotts Neck Rd.
Saffolk, VA 23435

Physical Address:

5804 Knotts Neck Rd.
Suffolk, VA 23435

a} Federal Employer ldentification Number (FEIN} ¢ Nomero federal ce
Idertifioecion de! Empleader

§4-0849588
b} Telephone Number / Ncrmera de Teléforo; a57) 21

¢) Fax Number / Namero de Fax (757) 686-8537

d) E-mei Address / Direccisn de Comeo Electrérico:
clo Employsr Agent E-mail: masH2A@maslabor.com

(Nurber, Sirecl, City, Slote |

4. 5 Nos 4 thiough 8 for STATE USEIONLY

S NGmeros 4.3.8/pars USO ESTATAL S, ot -

trabajo
2535 Pitchkettie Rd., Suffolk, VA 23434

5800 Knotts Neck Rd., Suffolk, VA 23435
1240 Murphy Mill Rd., Suffolk, VA 23434

The employer attosts that aff work locations are controlled by the
employer stated above and it is not an H-2A Labor Contractor.

See "Attachment 1 to ETA 790" ftem 2WVer “A nto 1 8 ETA 790 Articule 2

2 Address and Direclions lo Work Sile 7 Domicilio y Direcciones al lugar de

LA -

9. Anticipated Period of Employment  Peri b antcpado © revisto de Enmmiey
| From/Desde. 3612014 To/Hesta 12112014

r 10. Number of Workers Requesied 7 Nomerg o Trabajadores Solicilados
| 28

i Aviicipdled Mours o Work per Week / Horas AnlicipadasiPrevisias de
| Trabejo por Semena. Tdal 40
|

Sundey /Domingo__g Thursdey /Jueves_T
' Monday / Lunes Friday ! Viemes
i Tuesday / Merles 7 Ssturdey / Sébado §
Wednesdey / Midrcoles_ 7

| Sos "Attachment | to ETA 780" mam 111ver “Adjunto { 8 ETA 7% Articulo 11
! 12 Anticipated renge of hours for dfferert seasond ectities / Rengoprevisto de

3 Addtess and Directions (o Housing / Domiclio y Direcciones al tuger de
viviends:

2535 Pitchkettle Road, Suffolk , VA 23434

1240 Burphy Mill Rd, Suffolk , VA 23434

3524 Bridge Rd., Suffolk , VA 23435

508 Smith Street, Suffolk, VA 21434

6012 Knotts Meck Rd, Suffolk, VA 23435

5317 Knotts Neck Rd., Suffoik, VA 23435

8 Description of Housing / Desoripeidn de la vivienda

Connnﬂonﬂﬂmhom-homhgcamdtr 10 persons

Convuﬁonﬂhmhom-homhgcwodty-ﬁmom

Conventional single family houss - housing capacily - § persons

Canventional frame apartment - housing capactty - 26 persons

Conmlﬁondsktgkfmﬂybouu-hmlngupm-lpems

Conventional single family house - housing capscity - § parsons

Sex “Attachment { to ETA 780" tzm 3Ver “‘Adjunto 1 8 ETA 790 ArﬂcubBy

horas per alas dferentes ectivicades de s lemporada
Performs & varfety of manualfequipment operation tasks in Nursery
| operation.

\
| Bas “Attachmant { to ETA 790" tam 12Ver “A 18 ETA 790" Articule 12

2 Collert Calls Aocepled fram ! Aceptan Uamadas por Cobrar da

Employer / Empleador Yes/Si® No O




14 Describe howthe employer intends o provide ekher 3 meals a day b each worker o fumish §oe and canwenient cooking and kitchen faciities for workars io prepare
mesls / Deseriba como el empleador tiene Iz intencion de ofrecer, y3 sea 3 comidas al dia a cada trabajador, o proporcionar gratuitamente instalaciones para cocinar.

In addition to providing free cooking and kitchen facllities, emptoyer will provide frae transportation to and from the neighboring closest town
no less than once each week for supplies andfor banking (for workers for whom housing must be provided), Dining, fult kitchen/cooking
facilltles and other common areas will be shared by alt workers.

Adermas de proveer cocina y las facilades gratis, el empleador proveers transportacién gratuita a fos empleados de y hasta la ciudad més
cercana al menos una vez por semana pars comprar suministros/ir al banco (para por los empleados a quienes se les doba de proveer
vivienda). Ei comedor, cotina complets/instalaciones de cocina y otras dreas comunes seran compartidas por todos los empleados,

e



15, Referral Instructions and Hiring Information / Instruccionas sobre como Referir Candidatos/Soiictantes - (Explain how applicants are to be hired or referred and the
Empioyer's/Agent's available hour to interview workers / Expligue cdmo los candidatos serdn contratados o referidos, y las horas disponibles del empleador/agente pars
enlrevistar a fos trabajadores) See instructions for more delails /Vea las instrucciones para mas detalles.

The actual employment offer is at the sole discretion of the employer. Referrals will be accepted from the State Workforce Agencles (SWAs), directly
from applicants, walk-Ins, gate hires, and from other sources. SWA's should thoroughly familiarize each applicant with the Job specifications and terms
and conditions of employment before a referrat Is mads. Workers must meet all of the foltowing criteria:

1. Are available and Indicate willingness to work the entire season,

2. Have transportation to job site at start of season for non-local workers and dally for local workers,

3. Have been fully apprised by the local employment office of the terms, conditions, and nature of employment.

4. Are legally entitled to work in the U.S.

5. Are able, wiilng and qualified to perform the work.
Workers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA. Accurate
completion of Form -8 will be required of each warker within (3) days of employment pursuant to U.S. Law. Lancaster Farms, Inc. wdll abide by the
requirements and assurances of 20 CFR § 653.501 In the processing andfor hiring of Individuals referred through the clearance system.

El empleo actual es a discrecién sxclusiva del empleador. Se aceptan referencias def la Oficina Estatal de Empleo {SWAs}, solicitantes directos,
persanas sin cifa, contrataciones de puerta y de otros medios. Las SWAs debe estar completamente familiarizada con cada solicitante con las
especificaciones del empleo y términos y condiciones del empleo antes de que se realice [a referencla. Los empleados deben de cumpiir con todos los
siguientes criterios:

1. Se encuentran disponibles e Indican voluntad para trabajar la temporada completa,

2. Tiene transportacién hacia el lugar de trabajo ef Inlcio de la temporada para empleados no locales y para empleados locales diarios,

3. Se le ha Informado completamente por la oficina local de empleo sobre los tsrminos, condiclones y naturaleza del empleo,

4. Estén legalmente autorizados para trabajar en los EEUY.,

5. Son capaces, tlenen el deseo y estén callficados para desarroliar el trabajo.
Los empleados deben da poseer la documentacion requerida para que el empleador cumpla con la verificacién del empleo segin los requisitos del
IRCA. El cumplimlento preciso de la Forma |9 sers requerido para cada trabajador dentro de (3) dlas def empleo de acuerdo con la ley de los EEUU.
Lancaster Farms, Inc. serd acatada por los requigitos y garantias def 20 CFR § 653.501en el proceso y/o contratacion de Individuos referidos a través

del sigtema de acreditacién.

See “Attachment 1 to ETA 790" Item 15/ Ver “Adjunto 1 a ETA 780" Artlculo 15
16. Job description and requirements / Descripcion y requisitos del trabajo:

This job requires a minimum of three months of prior experience working in a nursery handling both manuaf and machine tasks assoclated with
production and harvest of nursery stock, trees, shrubs and perennlals. Workers must be able to perform manual as well as mechanized activities

with accuracy and efficlency.

See "Attachment 1 to ETA 730" ltem 16/ Ver “Adjunto 1 a ETA 730 Articulo 16
1. ls previous work experience preferred? / Se prefiers provia experiencia? Yes/Si® NoD |f yes, number of months preferred. / Si es asi, numero de
mesos de experiencia; 3
Three months of previous experience required in the Job described.fSe requiere de tres mes de experiencia previa pare el trabajo descrito.

2. Check all requirements that apply:

U Certification/licenss Requirements / Cerlificacisn/Licencie Requisitos & Criminal Background Check / Verificacion de antecedentes penafes

U Driver Requiremants / Requisitos del conductor & Drugy Screen / Deteccion de Drogas

U Employer Will Train / Empleader entrenard o adiestrard U Exiensive Pushing and Pulling / Empujar y Jalar Extensaments

O Extensive Sifting / Estar sentado largos ratos ® Exdensive Walking / Caminar por larges ratos

@ Exposure to Exireme Temp. / Expuesio 3 Temperaturas Extramas W Frequent Stooping / Inclinandose o agachandose con frecuencia

& Lifting requirement / Levaniar o Cargear _ 70 __Ibs fiibras U OT/Holiday is not mandatory / Horas Extras (sobre tiempo] / Dias Feriadas no
& Repetitive Movements / Movimientos repetitivos obligaterio

Boc:mﬂumr&qzuiﬁanmmumzsuscsﬁm)ﬁ),mrﬁnnnm are not applicabls uniess required by stats law. / Y2 que ¢ empleo califica como extento
bajo ZSUSC§2138:)(8)‘elemmuMawq&mmﬂu&omrhwm,

-3.



17. Wags Rutes, Spachal Pay Infarmation end Deduciions 7 Tarfa de Pago, Infaracion Sobre Pagos Ewecisies y Deducrionss [Rebaus '
Crop Activities Hourly Wage Pists Rate/ Spacisl Pay Deductions* Yes/St No Pay Period /
Unit{s} (bonus, ate.) Petiodo de Page
Cultives Ssiaro por Hora 4 Deduccionss P
Paga por Pieza / (Heno, wic.)
_Unidadeg)
Toch ¥ 949 s Soctel Sscurlty 7 [ o Waeskly / Semanal
ireeg ?,mh fw 'A::um it Saguro Social
perennisis/plantas V-6~ 14 | SETATH" bam Fedorsl Tax ] ¢} @] n
11w "Adjunts impusstos
ds vivero, L Foderales
$ ST1aETA TV Tax 3 n] Bl-weskiy/ Quincenal
Artisuie 17 limpusstos
Eststalss Q
$ $ Maals / Comidas 8] ]
$ s Cther (specity) / L] a Monthiy/Msnsual
Otro {espucifica)
Q
Other/Otro
so9 “Altachemant { ts ETA 75" ke 17Ver "Adiunto 1 5 ETA 798° Artiouls 17 g

18. More Delails About the Pay / Mas Detaties Sabra of Pago:

or place mts, an agresd-upon cofiscive bargaining wage (ﬂismmbmwmhteoﬂwﬁwbugalnhg
commlssion, banuses, or other incentives,

The employsr guarantess to offer, advertiss, and pay s wage dafinad ss the highest of the USDOL—pmmNgabdAEWR,hpmﬂﬂnghwﬁymg-
sgreament) or the fedarel or state

mlnlmmmguhoﬂtctmm&ncmkumjnthﬂnprovldonlafﬂulobofdulcpﬂfomud This gusrantesd wage wlii nct be based on

oo “Attachmaent 1 ts ETA TH" Bun 18/Ver “Adjunts { # ETA 18" Artieuls 18

19. Transportefion Arrangemants / Arragios ds Transportscién

smployment, to the extent such worker-boma

The smploysr will relmburse the worksr in the firet worlaveck for costs incurrad by the worker for visa application fees, border croseing faes,
transpartation coats, and reasonable subsistence from ﬂnplmfmwﬂchﬂwmmmmdtommformomp{mhm pizcs of
xpendiures reduce the workers’ samings below the FLSA minimum wags [n the first workweal.
Pursusnt to 20 CFR 655.122h)(1), the smployer wili reimburss the worksr In full for aforsmentionsd fransportation costs and rsasonshis

napmdmpmurwdba,ydmﬂmam-amW&ahmmmtm
mmrmdmmdomm-mbndmymumanhw:kwdm

. $ts ETA T5C* R {0V *, h) e 19

uubdsmcitnudmdavwo&ﬂtaparduhumdmummmmm”mng!dtnFMpwlbomp

m&nmmﬂm@'WMMuElm;bdmdnh!mwannrhamamdmmwmp&m psronc




20 st the prevabng practice To uze Farm Labor Confraciors (FLCY to ra crud, Suptrvisa, ransport. house ardior pay workers for thes Rhosej crop actdy
(kee)? / Es b practes habitual usar Contratistas de Traba jo Agricola para rechutar, suponvisar, fransportar dar sivenda y/o pagarle a los trabajadercs
pora estefo s} bpo(s) du cosechafs)? Yes / & i»] Ne &

i you Mave chockod yos what s the FLC wage for each actuily? / Si conteste *St* cual es of sabanp que le paga 3 Contratists de Trabaje Agrcoln por
cada actvdad?

21 Aro workers covered for Unempleyment insurance? / ¢Se le proporconan Seguro do Desomplos 3 fos trabyadores? ves/SiE N0 OO
(whiea spplicadle sceording to state law} f(CnnJo s&3 apphoable de acusrdo 214 ley extaial)

22 Are workers covered by workars® compons afion? / ¢ Se e provoo sagure de compensacdndndo mrizncién o b bajador ves/SEY to O

23 Avctools, supphos and equipment pravidad ot no charge to the workors? / ¢Se fos provoon herromientas ¥ cquipas s costo algune 3 las rabajadores?

Yos/SI& Ho J

24 Lt any arrangements wiieh hawe bean mads with establishment owners or agents far the payment of 3 commission o othver benefds for sales made 1o
wurkers. {If thora aro no such arrangomante. onder *Nono® }/ Enumote todos los acuardos o convonmos hochos con fos prapiatarios det establasimento o
sUs agenies parn ¢l pago do una comisién U olros benchitos por ventas hechas a log trabapdores (St no hay ningun acucrds o canvena, indigue
“Ningune”

NoneiNinguno

25 Listany drk e, work stoppage . siowdown or inferrupbion of oparation by the empleyeos 2t the placa where the warkors wel be employed. (I there are no such nodents
enlgr "None® |/ Erumiera foda huelga para o tetnaenin de oparacames de babago por paste de ot empleados on of fugzr de empleo. {5i no hay ncidertes de aste

bpo indpie “Nngune® §

NoneNinguno




{ 26, s this pb order lo be placed in connection with 8 fdure Applicetion for Temporary Employment Certfication for H-2A workers? | ¢Esta orden de emplea ha sido puesta
en conexidn con una fulura solictud da certificacian de emnpieo temporal para babajadores H.IA7

Yes/Si MNo (J

27. Employsr's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the material
tarms and conditions of tha job. / Certificacisn del Empleador: Esta orden da trabajo describe los tarminos y condiciones dal empleo qus se le ofrecs, ¥
contiens tedos los tdrminas y condicisnes materiales ofrecidas.

Christopher J. Brown Sr., President
Employer's Printad Name & Title / Nombre y Tilwld an Letra de Moldefimprente del Empleador

2] 26l 2013

Employer's Sig / Titulo de¥ Emglleador i Date / Facha

READ CAREFULLY, in view of the statutorily established basic funclion of the Employment Service as a no-fae labor sxchangs, that is, as a forum for bringing
together employers and job seekers, neither the Empicyment and Training Administration (ET A} not the State agencies are guarantors of the accuracy or
truthfulness of information contained on job orders submitted by employers Nor does any job order accepled o recruited upon by the American Job Cenler
conslitule a contractual job offer to which the American Job Center, ETA or a State agency is in any way a party

LEA CON CUIDADO, En vists ds fa funcitn baeica del Servicic ds Empleo establocida por ley, como una entidad de intercambic laboral skt comisionies, es decr, como un

foro para raurir a los empleadores y los solictartes de empleo, ni ETA i las agencias del estede pusden gararizar s exactitud o veracidad de la informacién contsrids en
tas brdenes de trabaj sometidas por los empleadores Ni ninguna orden de trabajo ateptado o contratads en ¢ Centro de Cameras {Amercan Job Center constituyen una
ofertz de trabajo contractuales a las que ef American Job Center, ETA ¢ un organismo estatal es de ninguna maners una de as partes

PUBLIC BURDEN STATEMENT

The public reportng burden for rasponding te ETA Form 780, which is required {o obtain or retsin benefile (44 USC 3501), is estimated tobe approximately 60 mindes per
response, including time fof reviewing instructions, searching exisling data sourres, gathenng and feviewing the colfiection. The public need not respond to this coflection of
riformabon unless 4 dsplays a currenty valid OMB Controf Number. This 15 public informaion and there is i expedtalion of confidentalty. Send comments regarding this
Mm«wammdmmﬁm,mmmmges&m tor reducing this rden, fo the U S, Department of Labor, Employment and Traning
Admiristration, Cffce of Workforce Irwestment, Room €-4510, 200 Constitution Averue, NW, Washinglon, DC 20210.

DECLARACION DE CARGA PUBLICA
La carga de inormaciin piblica para mesponder a fa Forma ETA 790, que se taquisre para oblensr o relener beneficice {44 USC 3501}, sz eskma en aproximadamente 60
mingtos por respussta, inciuyendo of Gampo px3 reviear las instuccionss, busear bientes de datos exisientes, recopilat y revisar la coleccitn. B plokco no fiene por qué

-6-




8. Uso b gockion to prawdo odddional cupporting infarmabian (inctuging ceefion Box numbor). nelude aftackments f noecesary / Utica cels soceon Paa propoIennt
mormatiéa adicional de apoys intluys o numero de 13 seeadn o wciuyn archwos aduntos & os Recesano

See “Attechment 1 to ETA7S0" for continuations of ltem 2, fem 3, Hem 11, ltom 12, item 15, ltem 16, e 17, Mem 1B, and Ham 19

Workers Compensation Insurance

Carrier: Florists Mutual Ins. Co.
Policy: WCN2§903

Ver "Adjunto 12 ETATS0" for continuaciones of Articula 2, Articula 3, Aticulo 11, Arficule 12, Ariculo 15, Articulo 16, Articulo 17, Articido 18, y
Articulo 18,

Segquro de Compensacion de Trabajadores

Portador: Florists Mutuat Ins. Co.
Poliza: WCN26903




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO}. If the
employer fails to notify the OHO at least 10 working days prior to the origlnal date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minfmum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work If the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of empioyment beyond the perlod of employment shown
on the job order will relieve the employer from paylng the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’'s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child {abor, social securlty, health and safety, farm labor contractor reglstration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valld farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system,

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name _Chvistopher J. Brown Sr. Date: !:?\&abl K013

Employer’s Signature é%.{ %& Q

Besides the material terms and conditions of the smployment, the smployer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be

signed by the employer, and it must accompany the ETA Farm 7380.




ETA 790 - Attachment 1
Lancaster Farms, Inc.
Page 10f13

ENGLISH

Item 2. Address and Directions i to Work Site (continued from ETA 790, page 1, Item 2)

2535 Pitchkettle Rd., Suffolk, VA 23434 — Directions: From Rt 58, take Pitchkettle Road exit (Nozth) and travel on
Pitchkette Road (Co. Rd. 604) to nursery on left.

5800 Knotts Neck Rd., Suffolk, VA 23435 — Directions: From I-664S Take the US-17 N/VA-164 E exit 9 to
Portsmouth/James River Bridge - go 0.7 mi. Continue on Bridge Rd. - go 1.3 mi Turn right at Knotts Neck Rd - go 0.1 mi. to
5800 Knotts Neck Rd., Suffolk, VA.

1240 Murphy Mill Rd, Suffolk, VA 23434 - Directions: From Rt. 58, exit onto Pitchkettle Road (Co. Rd. 604); take right onto
Murphy's Mill Road (Co. Rd. 638) and travel to nursery on left.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to

occupy the housing.

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

2535 Pitchkettle Road, Suffolk , VA 23434 - Directions: From Rt. 58, take Pitchkettle Road exit (North) and travel on
Pitchkettle Road (Co. Rd. 604) to nursery on left.

1240 Murphy Mill Rd, Suffolk , VA 23434 — Directions: From Rt 58, exit onto Pitchketde Road (Co. Rd. 604); take right
onto Murphy Mill Road (Co. Rd. 638) and travel to nursery on left.

3624 Bridge Rd,, Suffolk , VA 23435 — Directions: From US17, go north 75 feet on Knotts Neck Rd and turn left into
driveway.

509 Smith Street, Suffolk, VA 23434 — Conventional frame apartment - housing capacity - 26
Directions: From Rt. 58 to downtown Suffolk, Constant St. to Linden, apartment house on corner of Linden and Smith.

6012 Knotts Neck Rd, Suffolk, VA 23435 — Conventional single family house - housing capacity - § persons
Directions: From US17, go north Knotts Neck Road two blocks and turn left into driveway.

5917 Knotts Neck Rd,, Suffolk, VA 23435 - Conventional single family house - housing capacity - 8 persons
Directions: From US17, go north on Knotts Neck Road four blocks and turn right into driveway.

Should rental and/or public accommodations be listed in [tem 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(). Al housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public 2ccommodation unit(s).

If one has not already been performed at the time of this fling, Lancaster Farms, Inc. requests a tmely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to venfy the condition of such housing so as to eusure that all worker
housing meets standards not later than 30 days prior to occupancy.



ETA 790 —- Attachment 1
Lancaster Farms, Inc.
Page 2 of 13

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work

Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Female workers will be provided with sleeping and bathroom/toilet facilities shared only with other female

workers.

te icipa urs of Work W {continued from ETA 790, page 1, Item 11

The work day is from 7:00 AM until 2:30 PM Monday through Friday and 7:00 AM until 12:00 PM on Saturday, with an
unpaid lunch break (7 hours/day and 5 hours/ day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/ week, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer each day.

les (continued from ETA 790, page 1, Item 12)

(See Item 16 for 2 complete description of scope of job duties). As a general matter, working hours will be divided between
nursery stock, trees, shrubs, perennials production depending on employer’s need. Given that the demands of agricultural
production ate unpredictable and driven by factors including weather, crop conditions, market demands and seasonal task
needs and numerous other factors, it is impossible to predict with any degree of accuracy what percentage of time will be
dedicated to specific tasks described in Item 16.

Ite Refer i iting Information (continued from ETA 790, page 3, Item 15)

Referrals of individuals shall be made through the order holding office of the Virginia Employment Commission in order to
ascertain current employment, crop or housing information and to enable proper arrangements to be made, [t will be the
responsibility of the referring SWA office to inform job seekers of the terms and conditions of this clearance order. The
referring SWA office after coordinating the referral with the order holding office will contact the employer directly and advise
the employer of the referral or referrals. When possible, SWA offices should furnish translator services if necessary.
Interviews, either in person or by telephone, will be conducted by the employer during the hours of 9:00 AM to 3:30 PM,
Monday through Friday. Employer to be contacted first at the following address and phone number. If unavailable,
contact employer’s agent during the same hours,

Employer Employer Agent

Lancaster Farms, Inc. MAS Labor H-2A, L1.C
Christopher J. Brown P.O. Box 507 / 650 Front Street
5800 Knotts Neck Rd.  Suffolk. VA 23435 Lovingston, VA 22949

(757) 484-4421 (phoae) 434-263-4300 (phone)

(757) 686-8637 (fax) 434-263-4700 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. If a holding office plans to
refer several applicants at the same time, it is requested that the employer be advised in advance and a time scheduled for the
interview. SWA offices from outside the local calling ares may use the collect telephone calling information provided in Item

1b.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email address or other
contact information in the event that such a decision cannot be rendered at time of interview. The applicant should be
advised to stay in touch with the referring SWA office in any case.
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Order holding office:  Virginia Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-6503

Lancaster Farms, Inc. will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart (a) through (I) for all workers who apply and/or are hired to perform the specific work

descrbed in this clearance order.

Item 16. Job Description and Requirements (continued from ETA 790, page 3, Item 16)

Workers will perform work including but not limited to planting, digging, mulching, transplanting, mowing,
watering in nurseries and seasonal holding houses. Fertilize, prune, spray, space, water, tag and perform other
plant maintenance. Count and inventory plants. Propagate plants from cuttings. Load finished plants onto
wagons and trucks. Remove plastic from seasonal holding houses in spring and cover seasonal holding houses
with plastic in fall. Assist with building seasonal holding houses. Fill, lift and carry vatious size pots with soil
and plants weighing as much as 70 pounds. Plants must be handled carefully so that minimal leaves, limbs and

roots are broken during transplanting process.

Workers must have an understanding of nursery quality control standards and a working knowledge of nursery
production procedures. Workers must be able to harvest crops according to predetermined, custorner specific
standards. Must select and harvest crops which are suitable for vatious clients.

Work is to be done for long periods of time. Workers are expected to perform duties including boxing,
weighing and loading of product. Workers will assist in loading trucks with packaged product weighing up to
and including 70 pounds and lifting to a height of 5 feet for long periods of time. Workers should be able to
work on their feet in bent positions for long periods of time. Work fequires repetitive movements and extensive
walking. Allergies to ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers’ ability to
perform the job. Workers are exposed to wet weather early in the morning through the heat of the day, working
in fields. Temperatures may range from 10 to 100 F. Workers may be required to work during occasional
showers not severe enough to stop field operations. Workers should be physically able to do the work required
with or without reasonable accommodations. Saturday work required.

Work may also include mechanized field work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers, blowers, weedeaters, mowers and other equipment,
Workers will be expected to be able to operate agricultural equipment with or without direction.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations.)

‘The employer may discipline the worker, including brief suspension of work activities (“time out”) for a period
determined by the supervisor, suspension from employment for a set peniod of days or termination of
employment as described in the “Work Rules” attached hereto.

Workers may not report for work while under the influence of alcohal or drugs. Except for moderate zlcohol
consumption in company housing during non-working hours, the possession or use of illegal drugs or alcohol
on Company property is prohibited and will be cause for termination.

While the employer does not require prospective applicants to take and pass a drug test prior to a hiring
decision, the employer has a no-exceptions drug policy requiring newly-hired employees to take and pass an
employet-paid drug test. Every new hire must undergo testing before start working with the company. All
testing 15 conducted uniformly after an initial job offer has been extended and accepted by the new hire. Ifan
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employee tests positive, he/she is immediately terminated and paid for all hours worked between the first date
of employment and the date of termination, if any. In the case of 2 non-local or foreign wortker who is
terminated for cause resulting from failure to pass a drug test, the employer will arrange least-cost
transportation to the worker's place of recruitment, at the worker’s expense. Employer-paid post-hire drug
testing is required at random, upon reasonable suspicion of use and after s worker has an accident at work.

The employer requires that all newly hired employees take and pass an employer-paid background check. All
background checks are conducted uniformly after an initial job offer has been extended and accepted by the
new hire. Applicants found to have felony convictions (including, but not limited to assault, child molestation,
sex or drug-related convictions) will be immediately terminated out of concem for general public safety, and
paid for all hours worked between the first date of employment and the dzte of termination, if any. In the case
of a foreign worker who is terminated for cause resulting from findings of the background check, the employer
will arrange least-cost transportation to the worker's place of recruitment, at the worker's expense.

Persons secking employment as experienced nursery wotker must be available for the entire period requested
by the employer. Applicants must be sble to furnish job reference(s) from recent employer(s) establishing
acceptable prior expedence. Successful applicants will be subject to 2 trial period of up to 5 days during which
their performance of required tasks will be evaluated. If the performance during the teial period is not
acceptable to the employer the wotker's employment will be terminated.

Employer retains the right to discharge an cbviously unqualified worker, malingerer or recalcitrant wotker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow 2 premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All domestic and/or nonzesident seasonal workers employed pursuant to this job order who satisfactorily
completed the previous crop season may be compensated above the stated hourly wage rate. The dedision to
pay above the stated prevailing hourly rate will be made by the employer, at his sole discretion, and will be

* based on factors including the recipient’s performance and tenure.

-All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

14 nd Dedy ctions (continued from ETA 790, page 4, [tem 17

Piece Rate: All work is compensated at theabove hously rate except for the following work activities which may
be compensated on # piece rate productivity incentive basis according to the following schedule:

Cauttings (taking and sticking): $.005-5.01/per cutting

Drilling: §.01 - $.02/per pot depending on pot size

Planting: $.005-$.02/per pot depending on pot size

Spacing plants: $.005-8.05/plant depending on plant size and vasiety.

No piece rate work will be performed at less than the stated piece rates. When work is performed according o
- -the stated piece rate schedule; workers-are guarsnteed-tha:

hourly rate for each hour worked, In instances when working or crop conditions indicate, the employer may, at

his discretion, suspend the piece rate scheme in favor of hourly pay at the stated ABWR hourly rate in order to

The employer guarantees 10 offer the wotkers employment for at least % of the work houts of the total period during which
the work ordet and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the tenmination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount

they will be paid no-Jess-than the stated ABWR -~~~ -~ ...

e SR .
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he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause will not be entitled to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to cach worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. Reasonable repair costs of damage to housing other than that caused by normal wear and tear will be
charged to workers found to have been responsible for such damage to housing. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18, More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid houtly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes 2 contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of 2 contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(f)). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immdgration law, as applicable. If such teansfer is not affected,

the employer will:

1 Retum the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

@ Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.FR. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

Employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
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days prior to the original date of need cited in the jobs order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(i)(v)(A) & (D).

If the worker voluntarily abandons employment before the end of the Job order period or is terminated for job related reasons
ot misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workess. If a worker is asked to pay such 2 fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weekly. The employer will furnish to
the wotker, on or before each payday, one or more written statements showing the worker’s total earnings for the pay petiods,
the beginning and ending dates of the pay period, the worker’s hourly rate and/or piece rate of pay, the units produced daily
(if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the ¥4 guarantee), the hours actually worked by the worker, an itemization of all
deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

The employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification

date.

ents (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportztion to the next job.

Reimbursement of inbound and return transpostation costs applies only to persons recruited from outside normal commutng
distance (to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntrily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on 2 daily basis. Such transportation shall be in accordance with applicable local, Stare, or Federal laws
and regulations. The use of this transportation is voluntary; no worker will be required as a condition of employment to utilize
the transportation and subsistence if applicable. No daily transportation is provided by employer to local workers other than
from farm to worksite.
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SPANISH

We bave translated these terms of employment into Spanish and done our best to be acurate in every respect. However, if there is a conflice between
the Spanish transiation and the English original, the English original controls.

Hemos tradueade las condiciones de empleo al espariol, y bemos hecho nuestro mefor esfuerso para ser exactos en todos Jos aspectos. Sin embargo, en
caso de sn conflicto entre la traduccidn al espasiol y el original en inglés, el contrato en Inplés prevalecerd.

Item 2. Address and Directions
790, pagina 1, Articulo 2)

hajo {continuacidon del ETA

2535 Pitchketde Rd., Suffolk, VA 23434 - Instrucciones: Desde Rt 58, tomar la salida hacia Pitchkettle Road (North) y viajar
sobre Pitchkertle Road (Co. Rd. 604) hadia el vivero en la tzquierda.

5800 Knotts Neck Rd,, Suffolk, VA 23435 - Instrucciones: Desde 1-664S Tomar la US-17 N/VA-164 E salir en exit 9 hacia
Portsmouth/James River Bridge - avanzar 0.7 millas. Continuar en la calle Bridge Rd. - avanzar 1.3 millas. Voltear a la derecha
sobre Knotts Neck Rd - avanzar 0.1 millas hacia 5800 Knotts Neck Rd. , Suffolk , VA.

1240 Murphy Mill Rd, Suffolk, VA 23434 - Instrucciones: Desde [2 Rt. 58, salir hacia Pitchketde Road (Co. Rd. 604); tomar la
derehca hacia Murphy's Mill Road (Co. Rd. 638) y avanzar hacia el vivero en la fzquierda.

e Vivienda (continuacién del ETA

La vivienda es provista bajo ningin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables” a los
empleados quienes no tenen la posibilidad de viajar cada dia desde y hacta el lugar de su residencia que ¢l/ella ocupaba en el
momento del ofrecimiento de trabajo. La vivienda sera provista solameate a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacién se le permitird ocupar la vivienda,

El empleador se retiene la posesion y control del drea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupara la vivienda de inmediato bajo terminacién del empleo con el
empleador quien provee la vivienda, de acuerdo con la ley estatal.

2535 Pitchkettle Road, Suffolk , VA 23434 - Instrucciones: Desde Rt. 58, tomar la salida hacia Pitchketde Road (North) y
viajar sobre Pitchkettle Road (Co. Rd. 604) hacia el vivero en la zquierda.

1240 Murphy Mill Rd, Suffolk , VA 23434 - Instrucciones: Desde la Rt. 58, salir hacia Pitchkettle Road (Co. Rd. 604); tomar
la derehica hacia Murphy's Mill Road (Co. Rd. 638) y avanzar hacia el vivero en la izquierda.

3624 Bridge Rd., Suffolk , VA 23435 - Instrucciones: Desde US17, ir al norte por 75 pies en Knotts Neck Rd y dar vueltaa la
izquierda en la entrada,

509 Smuth Street, Suffolk, VA 23434 - Instrucciones: Desde la Rt 58 hacia el centro de Suffolk, Constant St. hacia Linden,
los apartamentos en la esquinz de Linden y Smith.

6012 Knotts Neck Rd, Suffolk, VA 23435 - Instrucciones: Desde US17, ir al norte en Knotts Neck Road dos cuadras yala
izquierda en la entrada.

5917 Knotts Neck Rd,, Suffolk, VA 23435 - Instrucciones: Desde LUS17, ir al norte en Knotts Neck Road cuatro cuadras y
dar vueltz 2 la derechs en la entrada.
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En caso de alquiler y/o alojamiento piblico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estasndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(if). Todos los gastos por renta
serdn pagados por el empleador directamente al duefio o corredor de la renta y/o a la unidad de alojamiento publico.

St no se ha realizado una al momento del llenado, Lancaster Farms, Inc. solicitard una inspeccidn a tempo de la vivienda
provista por el empleador a los tepresentantes de la Agencia de Personal Estatal, el Depzrtamento de Salud del Estado y/o la
Administracion de Empleo y Entrenamiento de los EEUU para verdficar las condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serdn proveidos desde el momento de empleo y serin anexados a esto e incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas reglas serd resultado de una accibn disciplinaria como se

describe en las Reglas de Trabajo.

Los empleados serin asignados  la vivienda del empleador por parte de un administrador designado por la compaiifa y
deberin ocupar la vivienda asignada a ellos. Las empleadas femeninas serdn provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.

a (continuacidn

Item 11. And ed Hours of Wo
del ETA 790, pigina 1, Articulo 11

El dia de trabajo es de 7:00 AM hasta 2:30 PM de lunes 2 viernes y 7:00 AM hasta 12:00 PM el Sibado, con un tiempo para
comer, sin goce de sueldo (7 horas/dia y 5 horas/diz on Sibado). Se le podra pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en el dia de descanso religioso, dependiendo en las condiciones climiticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del tiempo y la condicidn de la cosecha lo permitan. Los empleados se reportatin a trabajar
el dia y al lugar designado como se le indic6 por el empleador cada dis.

em 12, Anticipated Range o ours for Different Seasonal Activities
Actividadeg de la Temporada (continuacién del ETA 790, pagina 1, iculo 12

Desarrolla un variedad de manual/ operacién de equipos trabajos en el/la vivero opetacidn.

(Ver el Anexo 16 para una descripcién complete de la descripcién del trabajo). Como asunto general, las horas de trabajo
serin divididas entre la produccion de plantas de vivero, arbustos, perenes dependiendo de las necesidades del empleador.
Dado a que la demanda de la produccién agricola es impredecible y se maneja por factores que incluyen la temperature,
condiciones de la cosecha, demandas del mercado y trabajos temporales requiren de numerosos factores, es imposible predecir
con un nivel de precisién que porcentaje de tiempo seri dedicado para especificar trabajos descritos en el Anexo 16.

uctons
790, pagin

Las referencias de estos individuos serin hechas a través de las oficinas de colocacion Virginia Employment Commission para
comprobar el empleo actual, cosecha o informacién de vivienda y para asegurar que se hagan los arreglos correspondientes.
Sera responsabilidad de Ia oficina SWA referente de informar a los solicitantes de empleo de los términos y condiciones de Ia
autorizacién. La oficina SWA referente después de coordinar las referencias con las oficinas de colocacion contactard al agente
del empleador o al empleador directamente y ascsorard al agente o empleador sobre la referencia o referencias, Cuando sea
posible, las oficinas SWA podrin proveer el servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por
teléfono, serin dirigidas por el agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El
empleador serd contactado primeramente en la siguiente direccién o teléfono. Si no se encuentra disponible, se
contactari el agente del empleador directamente durante las mismas horas.

LI 1) AR §
(continuacion

LT3 3
del ETA
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Empleador Agente del Empleador

Lancaster Farms, Inc. MAS Labor H-2A, LLC.

Christopher Brown P.O. Box 507 / 650 Front Street

5800 Knotts Neck Rd. , Suffolk VA 23435 Lovingston, VA 22049 ]
(757) 484-4421 (teléfono) 434-263-4300 {teléfono)

(757) 686-8637 (fax) 434-263-4700 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea posible. Si una oficina
de colocaci6n planea referir a varios solicitantes al mismo tiempo, se requicre que el empleador sea avisado por adelantado y
un agenda parz las entrevistas. Las oficinas SWA externas del drea local pueden utilizar el sistema de lamada por cobrar

proveido en el Item 1b.

La decision de contratacidn serd comunicada directamente al solicitante al teléfono, direccidn, correo
electrdnico u otro medio de informacidn en el caso que dicha informacion no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier

€aso.

Oficina de Agencia Estatal: Virginia Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-6503

Lancaster Farms, Inc. acatard de acuerdo 2 la establecido por el 20 CFR § 655.135 que incluye pero no se limita a la normativa
especifica con referencia a las pricticas de contratacién, reclutacién afirmativa, en cumplimiento con las leyes Federales,
Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al {I) para todos los trabajadores que aplican y/o
son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacién.

(continuacién del ETA 790, pagina

3, Articulo 16)

Este trabajo requiere de tres meses de experiencia previa trabajando en un vivero manejando tareas manuales y
mecinicas asociadas con la produccién y actividades de cosecha. Los empleados deben de ser capaces de
desarrollar actividades manuales y mecinicas con precisién y eficiencia.

Los empleados desarrollaran trabajo incluyendo, pero no limitado a sembrar, cavar, cubrir, trasplantar, cortar,
regar en vivero y casas temporales. Fertiliza, poda, rocia, espacia, riega, etiqueta y desarrolla mantenimiento en
plantas. Cuenta e inventaria plantas. Propaga plantas de cortes. Carga las plantas terminadas en vagones y
carniones. Remueve plistico de las casas temporales en primavera y las cubre durante el otofio. Ayuda en Iz
construccion de las casas ternporales. Siembra y cava en la tierra para las plantas crecidas, arpilla las raices,
desarrolla mantenimiento general de las plantas crecidas. Llena, levanta y carga macetas de diversos tamafos y
pantas que pesan hasta 70 libras. Las plantas deberin ser manejadas con cuidado para evitar se rompan hojas,
tallos o raices durante el proceso de trasplante.

Los trabajadores deben de entender los estindares de control de calidad del vivero y el conocimiento de los
procedimientos de produccién del vivero. Los trabajadores deberin ser capaces de cosechar cultivos de acuerdo
2 lo predeterminado por los estindares especificados por el cliente. Debe seleccionar y cosechar cultivos que
sean adecuados para varios clientes.

El trabajo se deberd de realizar en la grana por largos periodos de tiempo. Se espera que los trabajadores
desarrollen los trabajos incluyendo el embalaje, pesar y cargar el producto. Los trabajadores ayudarin en cargar
los camiones con el producto empaquetado pesando hasta 70 libras y cargar hasta una altura de § pies por
largos periodos de tiempo. Los trabajadores serin capaces de trabajar en sus pies inclinados por largos periodos
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de tiempo. El trabajo requiere movimientos repetitivos y caminatas extensivas. Las alergias a solidago,
ambrosia, espray de insecto, quimicos relacionados, etc. puede afectar la habilidad de los trabajadores para
desarrollar el trabajo. Los trabajadores estarin expuestos a temperaturas himedas en la mafiana y el calor
durante el diz al trabajar en el campo. Las temperaturas osclan de 10 a 100 grados F. Se requiere que los
trabajadores laboren durante lluvias ocasiones no tan severas que se detenga el trabajo del campo. Los
trabajadores deben estar fisicamente capaces de desacrollar el trabajo requerido con o sin comodidades
razonables. Se requiere trabajar los sabados.

El empleo también incluye trabsjo mecanizado de campo utilizando equipo de poder. Por ejemplo v no
lirnitznto el equipo de poder puede incluir tractores, sembradoras, rociadoras, sopladoras, deshierbadoras,
cortadoras y otro equipo. Se espera que los empleados puedan ser czpaces de operar equipo agricola con o sin

direccidn.

El empleador asegura que al trabajador se le proveeri transportacidn de su vivienda al lugar de trabajo cada dia
(para los trabajadores que se les provea hospedaje bajo las normas aplicables.)

El empleador disciplinari al empleado, incluyendo una suspensién de actividades de trabajo (tiempo fuera) por
un periodo determinado por el supervisor, suspensién del empleo por un periodo establecido de dias o la
terminacion del empleo como se encuentra descrito en las “Reglas de Trabajo” anexado.

Los trabajadores no deberin reportarse a trabajar bajo la influencia de alcohol o drogas. Excepto por el uso
moderado de alcohol en la residencia de la compatia durante las horas fuera de trabajo, la posesién o uso ilegal
de drogas o alcohol en la propiedad de la compafifa esti prohibida y serd causa de despido.

Los trabajadores no deberin reportarse a trabajar bajo la influenda de alcohol o drogas. Excepto por el uso
moderado de alcohol en la residencia de la comparia durante las horas fuera de trabajo, la posesion o uso ilegal
de drogas o alcohol en la propiedad de la compaiifa esté prohibida y serd causa de despido.

Mientras que el empleador no requiera que los solicitantes tomen y aprueben el exdmen antidoping previo a la
decisién de contratacion, el empleador tiene una politica sin excepcién de no drogas requiriendo que los nuevos
contratados tomen y aprueben un exdmen antidoping pagado por el empleador. Cada uno de los nuevos
contratados temporales debera ser examinado antes de iniciar el trabajo con Ia companifa. Todas las pruebas se
realizan de manera uniforme después de extenderse la oferta inicial de trabajo ¥ que se haya aceptado por el
nuevo empleado. Si un empleado da positivo, el/ella seri despedido de inmediato y se le pagarin las horas
trabajadas entre el primer dia de emplo al dia del despido, si hubiera. En cualquier caso de empleados no locales
o forineos que sean despedidos a consecuencia de no aprobar el eximen antidoping, el empleador se encargard
de arreglar el transporte de mis bajo costo para el empleado hasta el lugar de su reclutamiento, a expensas del
trabajador. El empleado pagara posterior a la contratacion una prueba antidoping al azar, bajo sospecha
razonable de uso o después de un accidente de trabajo.

El empleador requiere que todos los nuevos empleados contratado aprueben una revisién de antecedentes,
pagada por el empleador. La revisién de antecedentes seri conducida uniformemente después de que |2 oferta
inicial de trabajo se haya ofrecido y aceptado por el contratado. Los solicitantes que se les que hayan tenido
condenas por delitos graves (incluyendo, pero no limirado a asaltos, abuso de menores, condenas sexuales o
relacionadas 2 las drogas) serin despedidos de inmediato debido 2 la preocupacidn por la seguridad publica en
general, y se le pagaran las horas laboradas entre el primer dia del empleo y la fecha de despido, si hubieran. En
el caso de empleados extranjeros que sean despedidos por las causas resultantes de la verificacion de
antecedentes, el empleador encontrara el costo de transportacién més econdmico al lugar de la reclutacién del

empleo, 2 costo del empleado.

Las personas que deseen el empleo como Trabajador de Vivero con experiencia deberd estar disponibles por el
periodo requerido por el empleador. Los solicitantes deberin proveer referencia(s) de empleador(es) recientes
estableciendo experiencia previa aceptable. Los solicitantes contratados estarin sujetos 2 una prueba de 5 dias
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durante ¢l cual su desarrollo o trabajo requerido sers evaluado. Si el desarrollo durante el petiodo de prueba no
es aceptado por el empleador el trabsjo del empleado serd dado como terminad.

El empleador se retiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o
recalcitrante quien fsicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario
para que el empleador aumente una produccién de calidad Premium, o por cualquier otro motivo legitimo. (Ver
Anexo 2, Condiciones Generales).

Todos los tabajadores domésticos y/o no residentes de temporada que busquen el trabajo que cumplan
satisfactoriamente la estaci6n de cosecha anterior pueden ser compensados con arriba por encima de la tarifa de
salario indicadz por hora. La decisidn del pago antes mencionado ser hecha por el empleador, 2 su propia
discrecién, y se basard en los factores que incluyen el desempefio y permanencia del empleado,

Todos los tétminos y condiciones incluidos en I ordeni de trabajo s aplicarin por igual a todos los
trabajadores, tanto empleados de EEUU y H-2A, empleados en la ocupacién descrita en esta solicitud de
aceptacién. '

.
All

d Deductiont o, Int

del ETA 790, 4, Articulo 17)

.

_Pago por pieza: Todo el trabajo es compensado al rango antes establecido por hora a excepcidn por las ,
siguientes actividades laborales que serin compensadas en base de incentivo de productividad a destajo segin la
siguiente lista:

Cortes (desgajar y cortes de planta): $.005-8.01/por corte

Perforar: $.01 - $.02/ por maceta dcpendxeado del tamaﬁo de la maceta

Sembrar: §.005 - $.02/ por maceta depen&imdo del tamafio de Iz maceta

Espaciar plantas: $.005-3.05/ por planta d@éndimdo del tamafio de la planta y Iz variedad.

No se realizaran trabajos por rango de pieza a menor cantidad que los rangos por piezas mencionados. Cuando
el trabajo se desarrolle de acuerdo a lo establecido por la programacién del rango por pieza, se le garantiza a los
trabajadores que no se les pagara por debajo de lo establecido por AEWR por el rango de cada hora trabajada.
En ocasiones cuando las condiciones de trabsjo o cosecha I indiquen, el empleador puede, 2 su discrecién,
suspender el esquema de colecta por rango de pieza y 4 favor darse el pago por hora como se estipula en el
rango por hora del AEWR de manera que s asegure las ganancias justas del trabajador.

El empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de trabajo del periodo total durante el cual el
trabajo y todzs las extensiones estarin en efecto, inicisndo con ¢ primer dfa de trabajo después de la llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiers. Si el empleador ofrece
menos trabajo durante este periodo que ef tequerido bejo esta provisién, el trabajador seri pagado Is cantidad que él/ella

~ . - --hubiers. ganadc donde £l/ella, de hecho, haya trabajador pasa gerantizar Is cantidad-de horas. Cualguier empelado que seg—--
despedido por cansa justificada no tendri derecho 2 esta garantia, ,

El empleador se compromete 2 mantener ks némina de manera sdecuada y precisa, de acuerdo con los requisitos del 20 CFR §
655.122()(1), y de retener dichos archivos por al menos tres (3) afios después de Ia fecha de certificacion. El empleador
proporcionari a cads empleado en e dia de pago k contabilided detallads de ks ganancias y las deducciones legalmente
requeridas y autorizadas de los trabajadores. Las deducciones del FICA y lus retenciones de impuestos federales/estatales y las
deducciones incluyendo el apoyo a menotes por orden judicial, embargos y gravimenes, y cualquier otra deduccidn legalmente
requerida serd en circunstancias individuales requeridas por la ley. Todas las deducciones serin realizadas de acuerdo 2 la
reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiers, serin pagados por deduccién pre
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autorizada en la némina. El empleador no prevé otras deducciones hechas a la némina de acuerdo a la fuerza laboral. Los
gastos razonables de reparacién de dafios de la vivienda otros diferentes a los causados por el desgaste y detedoro serin
cobrados a los empleados que sc encuentren responsables de dichos dafios a la vivienda. Si un empleado realiza lamadas de
larga distancia utlizando la linea de teléfono del empleador, el empleado acepta que se le realicen dichas deducdones de la(s)
lamada(s) de su recibo de nomina y que inmediatamente confirmari dicha autorizacién por escrito. Si el trabajador no autorza
dicha deduccién por escrito, se espera que el empleado pueda pagar a | empleador por el uso del teléfono bajo peticién. Si el
empleado no paga dichas llamadas telefénicas dentro de un tiempo razonable después de que se la haya pedido, el trabajador
estard sujeto a una accidn disciplinana de acuerdo a las politicas del empleador.

Ltem 18. Mote Details About the Pay/Mas Detalles Sobre el Pago (continuacién del ETA 790, pigina 4, Ardculo 18)

En el caso que el Departamento de Trabajo baje el AEWR por cualquier razén durante el tiernpo de la reclutacién del
empleador y el término de la solicitud del certificado de trabajo, el empleador reducird su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR ¥ que sea el mds elevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacion que promulgue un rango de
salario por hora mis elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor a su discrecidn, pero en
cualquier caso que no sea menor al mis elevado de los rangos antes mencionados en cfecto al momento de que el trabajo sea

desarrollado.

Si, antes de la fecha de expiracion especificada en esta solicitud de aceptacién de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, el empleador podri dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato este ser determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumplird con la garantia de tres cuartos por el iempo que paso desde el primer dia del
empleo al momento de la terminacién como se describe en el 20 C.ER. § 655.122(1). El empleador hari un esfuerzo en
transferis al empleado con otro empleo comparable e igualmente aceptable para el empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectuada, el empleador deberi:

(1) Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar el empleo que interviene)
provenga a trabajar para ¢l empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que el
empleado prefiera;

(2) Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacién
y gastos de subsistencia al lugar del empleo; y

3 Pagara al empleado por cualquier costo realizado por el empleado por su transportacién y subsistencia diada al lugar
del empleoc del patrén, si dichos pagos no fueron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diaria serd contabilizada como se establece en el 20 C.E.R. § 655.122(h). La cantidad del pago del sers 1gual al
medio de transporte mis econémico y razonable que cubra la distancia involucrada.

El empleador proveeri sin costo todas las herramientas, suministros ¥ equipo necesario para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a través de Ia Agenciz de Empleo Estatal deberan comunicarse con la agencia o
preferiblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a mis rardar de
nuevo (9) dizs laborales y 2 mis tardar cinco (5) dias laborales previos 2 la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificari al empleado de garantizarle los previsto en 20 CFR § 653.501

(DW(V)A) & D).

Si el empleado voluntariamente abandona el rabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificari al Departamento de Trabajo (y Seguridad Interna, en el caso de un
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trabajador H2-A) 2 mds tardar de dos (2} dias laborales en caso de su abandono; cinco dias laborales de ausendia injustificada
significard abandono del empleo. El empleador no serd responsable de proveer o pagar la transportacién de retorno y gastos
de subsistencia del empleado y el empleador no esti obligado a la garantia de tres cuartos descrita arriba.

El empleador informari a los beneficiarios de la visa H-2A de su responsabtlidad de regresar a su pais de origen, o de las
autorizaciones de empleo subsecuentes, al final del término del empleo.

El empleador prohibe el pago de la reclutacién de los trabajadores. Sia un trabajador se le pide pagar dicha pago o ha pagado
el mismo, él o ella deberin de informar al empleador de inmediato para que el empleador pueda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en Viernes. El petiodo de pago es semanalmente
El empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los petodos de pago, la fecha de inicio y término de cada periodo de pago, el rango por hora del
empleado y/o el rango de pago por picza, las unidades producidas diatiamente (si el pago es por rango de picza) las horas de
empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantla de %4), las
horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,

el nombre del empleador, direccién y FEIN.

El empleador estd de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeccién y
transcripcion bajo pedimento de la Secretarfa de Trabajo o algfin representante autorizado y designado, y por el empleado o
representante designado por el mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveera al empleado compensacién que cubra heridas o enfermedades que se den fuera y en el curso del
empleo del trabajador. Se proveerd comprobante del seguro de compensacién proveido por el oficial certificador previo a la
fecha de certificacién.

tem 19, Transportat angeme reglo ansportacién (continuacidn del ETA 790, pagina 4, Articulo 19)

Si el empleado completa el periodo de empleo, el empleador proveers o pagari la transportacién y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleadot que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleador solo pagari por la transportacién hacia el nuevo trabajo.

El reembolso de la transportacion de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no ser proveido a los empleados
que veluntariamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacion bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresatle a
su vivienda diadamente. Dicha transportacién seri de acuerdo con las regulaciones aplicables en la Federacién, Estado o leyes
locales. El uso de este transporte es voluntario, a ningin empleado se le requerird como condicién det empleo el utilizar la
transpostacion y subsistencia si aplica. El empleador no proveerd transportacién a los empleados locales diferente que de la

granja al lugar de trabsjo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job order.

The worker understands that if he quits ot is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (=)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to petform as directed the work for which the worker was recruited and hired; (¢) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell 2 premium quality product; (e) is found to have a criminal
conviction record or status as 2 registered sex offender that the employer reasonably believes, consistent with cutrent law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of 2 non-US worker because a US worker makes himself available for the job under the

DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termunation
as described in 20 CF.R. § 655.122(i). The employer will make efforts to transfer the worket to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not effected,

the employer will:

(1) Retumn the worker, at the employer's expense, to the place from which the worker (distegarding intervening
employment) came to work for the employet, or transport the worker to the worker's next certified H-2A employer,

whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily

subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and s not required to be more) than the most economical and reasonable common carrier transportation charges for the

distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. In the absence of a
separate, written work contract entered into between the employer and the worker, the required terms of this job order and

the certified Apphiation for Temporary Empioyment Certification will be the work contract.
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Condiciones Generales

Para ser contratado para este empleo bajo esta descripcion, el empleado deberi ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desarrollar el trabajo descrito en esta descripcion.

El empleado entiende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibiri el
reembolso de transportacién mencionado bajo el Titulo 17 y no podrd ser elegible para contratacion en afios futuros.

El empleador podri dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecativos sin justificacidn significard
abandono del empleo; el empleado deberd notificar al empleador y asegurar el permiso en caso de ausencia; (b} hacerse el
enfermo o de otra manera rehusarse sin justificacién desarrollar el trabajo como se le es indicado para lo que fue reclutado o
contratado; (¢} que haya cometido actos serios de mala conducta o viclaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podri hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, el empleador deberi acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehtisa después de completar el perfodo de tres dias de entrenamiento
o cinco dias de perfodo de prueba, lo que aplique, a desarrollar de manera humana el realizar que el empleador produzca o
venda productos de calidad premium; (e} si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que el empleador crea razonablemente, de acuerdo con la ley, que impedica la seguridad y condiciones de vida de otros
trabajadores; (f) ofrece otros procesos legales relacionados con el trabajo para la terminacion del empleo, incluyendo la
terminacion de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicidn para el empleo
bajo de regla del 50% del DOL.

Si, antes de la fecha de expiracién especificada en el contrato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, el empleador podri por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con la ley. En el evento que se de por terminado el
contrato, el empleador cumplira con la garantia de tres cuartos por el tiempo que paso desde el primer dia del empleo al
tiempo de la terminacién como se describe en el 20 CFR. § 655.122(i). El empleador hara un esfuerzo en transferir al
emplezado con otro empleo ignalmente aceptable para el empleado, consistente con la existente ley de inmigracién, como
aplique. 5i dicha transferencia no es efectuada, el empleador debets:

(1) Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
interviene} del cual proviene a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2S certificado,
cualquiera que el empleado prefiera;

2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

3 Pagara al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrén, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria sera contabilizada como s establece en el 20 C.E.R. § 655.122(h). La cantidad del pago del transporte no
sera menor (y no se requiere ser mas) que el medio de transporte mas econémico y razonable que cubra la distancia
mnvolucrada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones tequeridas por la seccidon
20 CFR 655.122(q) serdn proveidas al empleado en el idioma entendido por el empleado a mis tardar en el tiempo en que ¢l
empleado aplique por su visa, o, al empleado en el empleo correspondiente, 2 mas tardar que antes del inicio de trabajo. En
ausenciz de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos
requeridos en este empleo y la Cervificactdn de la Solicitud de Empleo Temporal certificada sera el contrato de trabajo.



Lancaster Farms, Inc. Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, fncluding these work rules, will be

considered grounds for immediate termination of a worker’s employment. Penalties such as suspeasion from work
opportuaity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to disdpline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

10.

1.

13

14

15.

Workers who perform sloppy work may be suspended without pay for the remainder of 2 workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or llegal drugs. Employees may be terminated for excessive use of alcohol, drunk and /or disorderly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including

housing.
Excessive absences will not be permitted. This is regular, everyday work for which employees are expected to be
present, able and willing to perform every scheduled workday. This is not sporadic or “day work.” Excessive or

repeated tardiness is not acceptable. Any absence from work must be reported by 7AM.  Five consecutive workdays
of unexcused absence will constitute abandonment of employment and worker will be terminated.

Workers shall maintain any living quarters provided to them clean and in good tepair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All bousing must be locked each morning before leaving for work. Lights and unnecessary heat should be turned off:
doors and windows closed in event of rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Workers may not drop paper, cans, botiles and other trash in fields, work areas, o1 on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of employer or person in charge.

- Workers may not enter employer’s premises without authorization.

Workers may not begin work prios to scheduled starting time or continue working after stopping tme.

Workers living in employer’s housing may rot entertain guests in housing premiscs after 10:30 p.m except on
Saturday night on which night guest hours cnd at 12:00 midngght. No persons, other than workers assigned by
employer to a room, may sleep in any room.

Workers may not delibetately restrict production, damage plants or bruise fruit.
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16.

17.

18.

19.

20.

21.

22.

23

24,

25.

26.

27.

Any worker who physically threatens anather worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any time.
Workers will be discharged if they steal from fellow workers or the employer.
Workers will not falsify identification, personnel, medical, production or other work-related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tols, or other property
belonging to the employer or to other employees.

Workers may not use or operate trucks or other vehicles, machiaes, tools or other equipment and property to which
the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, taols or other equipment or property for their personal use ualess expressly authorized by the employer.

Workers must not misuse ot remove fror the farm premises without authorization aay employer-owned property.

Wortkers must obey ail safety rules and common safety practices and must report any injuries or accidents promptly to
thexr supervisor or the employer’s office.

Workers must follow supervisot’s instructions. Insubordination is cause for dismissal.

Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by
workers without employer’s prior permission, will be charged to workers.

Except as otherwise noted above, employees who violate work rules will be disciplined according to the following
schedule:

First offense:  oral waming and correction.
Second offense: written warning and unpaid leave for balance of day.
Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact

statement.
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NORMAS DE TRABAJO

Aunque no es bz intencién de ser una lista complete, Ia intencin es que estas normas de trabajo provean guia a los
trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados al trabajo que tenga el patrdn,
incluyendo estas normas de trabajo, serdn consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dias pueden Hevarse 2 czbo eq el

caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a discipling, asistencia al trabajo, calidad de
trabajo y esfuerzo, y el cuidado y mantenimiento de toda l propiedad que el patrdn le provea.

1. Los empelados que desarrollen un trabajo descuidado o inseguro podrn ser suspendidos sin derecho a pago por el
resto del dia o hasta por tres dias a discrecién del supervisor, dependiendo del grado de la infraccidn, al record previo
del empleado y otros factotes relevantes. El despido del empleado podri ser resultado de ofensas anteriores.

2. No se podré usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por el uso
excestvo de alcohol, andar borracho y/0 tener una conducta inadecuada en la vivienda después de horas. Las drogas
degales no podrin scr usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo la
vivienda.

3. No se permitirin ausencias excesivas. Este es un trabajo regular, un empleo diario para lo que se espera que los
empleados estén presentes, disponibles y deseosos de desarroliar su trabajo diario. Este no es un empleo esporadico o
de un dia. Las llegadas tardes en exceso o repetitivas no serin aceptadas. Cualquier ausencia al trabajo deberi ser
reportada a las 7 AM. Las ausencias sin justificacin de cinco dias consecutivas constituirin como abandono del

empleo y el empleado serd despedido,

4. Los empleados deberdn mantener cualquier lx vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados deberdn cooperar en mantener las dreas comunes de la cocina v habitaciones. No se

permiten mascotas de cualquier tipo.

5. Todos los posters requeridos por ley federal o estatal seran colocados en cadz campamento. No podrin ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requieran copias podrin pedirselss al supervisor.

6. Todas las viviendas deberdn cemrarse cada mafiana antes de ir a trabajar. Las luces y calefaccién innecesaria deberd ser
apagada, las puertas y ventanas cerradas en caso de luvia y cuando la calefaccion esté encendida.

7. Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones es necesario para los demids ocupantes.

8. Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios o en cualquiera otra area
J g ; ‘ p P . q
que 00 sea la cocina. El patedn proveerd los aparatos y articulos para cocigar.

9. Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el irea de trabajo, ni en el 4rea de
vivienda. Se deben usar los recipientes pars basura y desperdicios.

10. Los empleados o podrin tomar recesos del trabajo sin autorizacién.

11. Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o Ia
persona epcargada..

12 Los trabafadores no deben entrar a la propiedad del paudn sin autorizacion
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15.

16.

17.

18.

19.

20.

21

22.

24.

25.

26.

27.

Los empleados no podrin iniciar el empleo antes de la hora de entrada o continuar trabajo después de Iz hora de
terminacién
Los empleados que habiten la vivienda del patrén no podrin teser visitas después de las 10:30 p.m. con lz excepcién

de los sibados en 1z noche donde las visitas terminarin 2 las 12:00 de la medianoche. Ninguna persona que no esté
asignada por el empleador, podra dommir en una habitacida.

Los empleados no pucden deliberadamente restringir la produccion, dafiar las plantas o lastimar las fruts.

Cualquier empleado que amenace fisicamente 2 otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estard
sujeto a despido de inmediato.

Los empleados seran despedidos por pelear en la propiedad del empleador, incluyendo Is vivienda, en cualquier

momento.
Los empleados serdn despedidos si roban de otros compaderos de trabajo o el empleados.

Los empleados o falsificarin su identificaci6, registros personales, medicos, produccidn u otzos registros
relacionados al trabajo.

Los empleados no podrin intencionalmente abuser o destruir cualquier maquinara, camioneta o vehiculos, cquipo,
herramienta o propiedad pertencicente al empleador o empleados.

Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y
propicdad a Ia que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramieatas u otro equipo o propiedad para uso personal 2 menos
que haya sido expresamente autorizado por el empleador.

- Los empleados no podrin hacer mal uso o retitar de I propiedad de la granja sin autorizacién cualquicr propiedad det

empleador.

Los empleados deberdn obedecer todas las reglas de seguridad o practicas de seguridad comtn y deberin reportar
cualquier lesién o accidente de inmediato al supervisor o Iz oficina del empleador.

Los empleados deberin seguir las instrucciones del supervisor. La insubordinacion sera causal del despido.

Las llamadas de larga distancia estdn prohibidas sm la previa autonzacidn del empleador y los costos de dichas
lamadas, si fueran realizadas sin la previa autorizacion del empleador, serin cobradas 2 los empleados.

Salvo se indique lo contranio, los empleados que violen las normas de trabajo serin disciplinados de la siguiente

manera:
i Primera ofensa: aviso oral y a prueba
ii. Segunda ofensa: aviso por escrito y resto del dia sin paga.
i Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pedira af trabajador

que firme los hechos por escrito.
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VIRGINTA EMPLOYMENT COMMISSION
SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB

ORDER
p) 2D D
#z/ (S C’A -~

2. NAME OF EMPLOYER: Lancaster Farms, Inc.

. ORDER NUMBER:

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)
5800 Knotts Neck Rd. |, Suffolk VA 23435
From Rt 58, take Pitchkettle Road exit (North) and trave! on Pitchkettle
Road (Co. Rd. 604) to nursery on left.

4. PERIOD OF EMPLOYMENT:
FROM: 3/6/2014 TO: 12/1/2014

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY_7
7 hrs. Mon.-Fri. /5 hrs.Sat
DAYS PER WEEK 6

6. PAY: Friday / weekly

HOURLY RATE: $9.68

PIECE RATE: All work is compensated at the above hourly rate except for the
following work activitics which may be compensated on a picce rate productivity
incentive basis according to the following schedule:

Cuttings (taking and sticking): $.005-3.01/per cutting

Drilling:  $.01 - 5.02/per pot depending on pot size

Planting: $.005-$.02/per pot depending on pot size

Spacing plants: $.005-$.05/plant depending on plant size and variety.

No picce rate work will be perfamed st less than the stated picce rates. When work
is performed sccording to the stated picce rate schedule, workers are guararteed that
they will be paid no less than the stated AEWR hourly rate for each hour worked.

In instances when working or crop conditions indicate, the employer may, at his
disuretion, suspend the piece rate scheme in favor of hourly pay at the gated AEWR
hourly rate in order to assure workers fair eamings.

7. WORK TASKS TO BE PERFORMED:

This job requires a minimum of three months of prior experience
working in a nursery handling both manual and machine tasks associated
with production and harvest of nursery stock, trees, shrubs and perennials,
Workers must be able to perform manual as well as mechanized activities
with accuracy and efficiency.

Workers will perform work including but not limited to planting, digging,
mulching, transplanting, mowing, watering in nurseries and seasonal
holding bouses. Fertilize, prune, spray, space, water, tag and perform other
plant maintenance. Count and inveniory plants. Propagate plants from
cutlings. Load finished plants onto wagons and trucks, Remove plastic
from seasonal holding houses in spring and cover seasonal holding houses
with plastic in fall. Assist with building seasonal holding houses. Fill, lift
and carry various size pots with soil and plants weighing as much as 70
pounds. Plants must be handled carefully so that minimal leaves, limbs
and roots are broken during transplanting process.

Workers must have an understanding of nursery quality control standards
and a working knowledge of nursery production procedures. Workers
must be able to harvest crops sccording to predetermined, customer
specific standards. Must select and harvest crops which are suitable for
various clients.

Work is io be done for long periods of time, Workers are expected to
perform duties including boxing, weighing and Joading of product.

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAIG

I. NUMBERO DE LA ORDER: éé/ 3 2 3?

2. NOMBRE DEL EMPLEADOR.: Lancaster Farms, Inc.

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(Sec ES 338)
3800 Knotts Neck Rd. |, Suffolk VA 23435
Desde Rt. 58, tomar la salide hacia Pitchkettle Road (North) y viajar
sobre Pitchkettle Road (Co. Rd. 604) hacia el vivero en la izquierda.

4. PERIODO DE EMPLEQ:
DEL: 3/6/2014 Al 12/172014

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 7
7 hrs. Lunes-Vienes /5 Sabado
DIAS POR SEMANA 6

6. PAGO: Viemes / semanalmente
SUELDO POR HORA: §9.68

PAGA POR UNIDAD: Todo o trabajo es compensado al rango antes establecido
por hora a cxcepcion por las siguientes actividades lsborales que serdn compensadas
en bese de incentivo de productividad a destajo segin lasiguicnte lista:

Corntes (desgajar y cortes de pimta) $.005-5.01/por corte
Perforar: $.01 - $.02/ por maceta dependicndo del tamafto de la maceta
Sembrar: $.005 - $.02/ por maceta dependiendo del tamafio ds i macets

Espaciar plantes: $.005-3.05/ por planta dependiendo del tamafio de a planta yla
variedad.

No se realizaran trabsjos por rango de pieza & menor cantidad que los FANgos por
piczas mencionades, Cuando el trabajo se desarrolle de acuerdo a lo establecido por la
programacién def rango por pieza, se le garantiza a los trabejadores que no s les
pagara por debajo de Jo establecido por AEWR por cl rango de cada hora trabajads,
En ocasiones cuando las condiciones de trahgjo o cosecha lo indiquen, ¢l empleador
puede, 2 su discrecidn, suspender ¢l esquema de colecta por rango de picza y & favor
darse el pago porhora como se estipula en f rango por horadel AEWR de maners
que s¢ asegure las ganancias justas del trabajador

7. LABORES A DESEMPENAR EN EL TRABAJO:

Este trabajo requiere de tres meses de experiencia previa trabajando en
un vivero manejando taress manuales y mecénicas asociadas con la
produccién y actividades de cosecha. Los empleados deben de ser capaces
de desarroltar actividades manuales y mecanicas con precisién y eficiencia.

Los empleados desarrotlaran trabajo incluyendo, pero no limitado a
sembrar, cavar, cubrir, trasplantar, cortar, regar en vivero y casas
temporales. Fertiliza, poda, rocia, espacia, riega, etiqueta y desmrrolls
mantenimiento en plantas. Cuenta ¢ inventaria plantas. Propaga plantas de
cortes. Cargs Ins plantas terminadas en vagones y camiones. Remueve
pldstico de las casas temporaies en primavera y las cubre durante ef otafio.
Ayuda en la construccién de las casas temporales. Siembra y cava en Ia
tierra para Ias plantas crecidas, arpilia las rafces, desarrolia mantenimiento
general de Ias plantas crecidas. Llena, levanta y carga macetas de diversos
lamafios y pantas que pesan hasta 70 Jibras. Las plantas deberdn ser
mancjadas con cuidado pars evitar se rompan hojas, tallos o rafces dursnte el
proceso de trasplante.

Las wrabajadores deben de entender los estandares de control de calidad del



Workers will assist in loading trucks with packaged product weighing up
to and including 70 pounds and lifting to a height of 5 feet for long periods
of time. Workers should be able to work on their feet in bent positions for
long periods of time. Work requires repetitive movements and extensive
walking. Allergies to ragweed, goldenrod, insect spray, related chemicals,
cte. may affect workers® ability to perform the Jjob. Workers are exposed w0
wet weather early in the moming through the heat of the day, working in
fields. Temperatures may range from 10 to 100 F. Workers may be
required to work during occasional showers not severe enough o stop field
operations. Workers should be physically able to do the work required
with or without reasonable accommodations. Saturday work required.

Work may also include mechanized field work using power equipment.
By way of example and net limitation power cquipment may include
tractors, planters, sprayers, blowers, weedeaters, mowers and other
equipment. Workers will be expected to be able to operate agricultural
equipment with or without direction.

Employer assures that workers will be provided transportation from living
quarters to work site every day (for workers who must be provided
housing under the applicable regulations.)

The employer may discipline the worker, including brief suspension of
work activities (“time out”) for a period determined by the supervisor,
suspension from employment for a st period of days or termination of
employment as described in the “Work Rules” attached hereto.

Workers may niot report for work while under the influence of alcohol or
drugs. Except for moderate alcohol consumption in company housing
during non-working hours, the possession or use of illegal drugs or alcohol
on Company property is prohibited and will be cause for termination.

While the employer does not require prospective applicants to take and
pass a drug test prior to a hiring decision, the employer has a no-
exceptions drug policy requiring newly-hired employees to take and pass
an employer-paid drug test. Every new hire must undergo testing before
start working with the company. All testing is conducted uniformly afer
an initial job offer has been extended and accepted by the new hire. Ifan
employee tests positive, he/she is immediately terminated and paid for all
hours worked between the first date of employment and the date of
termination, if any. In the case of a non-local or foreign worker who is
terminated for cause resulting from failure to pass a drug test, the
employer will arrange least-cost transportation to the worker’s place of
recruitment, at the worker's expense. Employer-paid post-hire drug testing
is required at random, upon reasonable suspicion of use and after a worker
has an accident at work.

The employer requires that all newly hired employees take and pass an
employer-paid background check. All background checks are conducted
uniformly after an initial job offer has been extended and accepted by the
new hire. Applicants found to have felony convictions (including, but not
limited to assault, child molestation, sex or drug-related convictions) will
be immediately terminated out of concern for general public safety, and
paid for all hours worked between the first date of ernployment and the
date of termination, if any. Inthecase of a foreign worker who is
terminated for cause resulting from findings of the background check, the
employer will arrange least-cost transportation to the worker's place of
recruitment, at the worker's expense.

Persons secking employment as experienced nursery worker must be
available for the entire period requested by the empioyer. Applicants must
be able to fumish job reference(s) from recent employer(s) establishing
acceptable prior experience. Successful applicants will be subject to a trial
period of up to 5 days during which their performance of required tasks
will be evaluated.  If the performance during the trial period is not
acceptable to the employer the worker’s employment will be terminated.

vivero y el conocimicnto de los procedimientos de produccitn del vivero.
Los trabajadores deberdn ser capaces de cosechar cultivos de acuerda a lo
predeterminado por los estandares especificados por el cliente. Debe
scleccionar y cosechar cultivos que sean adecuados para varios clientes.

El trabajo se deberd de realizar en la granja por largos periodos de tiempo.
Se espera que los trabajadores desarrollen los trabajos incluyendo ¢f
embalgje, pesar y cargar el producto. Los trabajadores ayudaran en cargar
los camiones con el producto empaquetado pesando hasta 70 libras y cargar
hasta una altura de 5 pies por largos perfodos de tiempo. Los trabajadores
seréin capaces de trabajar en sus pies inclinados por largos perfodos de
tiempo. El trabajo requiere movimientos repetitivos y caminatas extensivas,
Las alergias a solidago, ambrosia, espray de insecto, quimicos relacionados,
ele. puede afectar [a habilided de los trabajadores para desarrollar el trabajo.
Los trabajadores estaran expuestas a femperaturas himedas en la mafiana y
¢l calor durante cf dia al trabajar en ¢! campo. Las iemperaturas oscilan de
10 a 100 grados F. Se requicre que los trabajadores laberen durante lluvias
ocesiones no tan severas que se detenga el trabajo del campo. Los
trabajadores deben estar fisicamente capaces de desarrollar ¢f trabajo
requerido con o sin comodidades razonables. Se requicre trabajar los
sébados.

El empleo también incluye trabajo mecanizado de campo utilizando equipo
de poder. Por cjemplo y no limitanto ef cquipo de poder puede incluir
tractores, sembradoras, rociadoras, sopladoras, deshicrbadoras, cortadoras y
otro equipo. Se espera que las empleados puedan ser capaces de operar
equipo agricola con o sin direccién.

El empleador asegura que al trabajador se le proveerd transportacién de su
vivienda al lugar de trabajo cada dia {para los trabajadores que se les provea
hospedeje bajo las normas eplicables.)

El empleador disciplinart al empleado, incluyendo una suspension de
actividedes de trabajo (tiempo fuera) porun perfodo determinado por ¢l
supervisor, suspension del empleo por un perfodo establecido de dias o la
terminacién del empleo como se encuentra descrito en las “Reglas de
Trabajo” anexado.

Los trabajadores no debersn reportarse a trabajar bajo la influencia de
aleohol o drogas. Excepto por el uso moderado de alcohol en la residencia
de la compafifa durante las horas fuera de trabajo, la posesién o uso ilegal de
drogas o alcohol en la propiedad de la compaitia estd prohibida y sers causa
de despido.

Los trabajadores no debertn reportarse a trabajar bajo la influencia de
aicohol o drogas. Excepto por el uso moderado de alcohol en la residencia
de la compantia durante las horas fuera de trabajo, Ia posesitn o vso ilegal de
drogas o alcohol en la propiedad de |a compafiia estd prohibids y serd causa
de despido,

Mientras que el empleador no requicera que Jos solicitantes tomen y aprucben
¢l exémen antidoping previo a la decisidn de contratacidn, el empleador
tiene una politica sin excepcidn de no drogas requiriendo que los nuevos
contratados tomen y aprueben un exdmen antidoping pagado por ¢l
empleador. Cads uno de los nuevos contratados temporales deberd ser
examinado antes de iniciar el trabajo con la compafifa. Todas las prusbas se
realizan de manern uniforme después de extenderse In oferta inicial de
trabsjo y que se hays aceptado por el nuevo empleado. Si un empleado da
positivo, elfella serd despedido de inmedisto Yy se le pagarén las horas
trabajadas entre ¢l primer dia de emplo al dia del despido, si hubiera, En
cualquier caso de empleados no locales o forineos que sean despedidos a
consecuencia de no aprobar el examen antidoping, el empleador se
encargard de arreglar el transporte de més bajo costo para el empleado hasta
el lugar de su reclutamiento, a expensas del trabajador. El empleado pagara
posterior & la contrataci6n una prueba entidoping al azar, bajo sospecha
razonable de uso o después de un accidente de trabajo.



Employer retains the right to discharge an obviously unqualified worker,
malingerer or recalcitrant worker who is physically able but does not
demonstrate the willingness to perform the work necessary for the
employer to grow & premium quality product, or for any other lawful
reason. (See alse Attachment 2, General Conditions).

All domestic end/or nonresident seasonal workers employed pursuant to
this job order who satisfactorily completed the previous crop season may
be compensated above the stated hourly wage rate. The decision to pay
above the stated prevailing hourly rate will be made by the employer, at
his sule discretion, and will be based on factors including the recipieat’s
performance and tenure.

All terms and conditions included in the job order will apply equally to all
workers, both U.S. workers and H-2A workers, employed in the
occupation described in this clearance order.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN

Yes

9. HOUSING CAN ACCOMMODATE 66 PERSONS. 66
INDIVIDUALS
g _FAMILY

10. MEALS:
PROVIDED: NO
IF YES: COSTPER DAY
(See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XHXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The employer has guaranteed your first week's wages unless he/she

%M%ni& of a later starting date by

In order for you to be eligble for this guarantee, you must contact the job
service at:

Virginia Employment Commission

(804} 541-6503

5240 Oeklawn Blvd.

Hopewell, VA 23860

During the period of Q/p?ﬁ/// 5/ - 92/27// Sz

Any Job Service office ill assist you in doing this.

El empleador requiere que todos los nuevos empleados contratado aprucben
una revision de antecedentes, pagada por el empleador. La revisidn de
antecedentes sera conducida uniformemente despuds de que la oferta inicial
de trabajo se haya ofrecido y aceptado por el contratado. Los solicitantes que
se les que hayan tenido condenas por delitos graves (incluyendo, pero no
limitado a asaltos, abuso de menores, condenas sexuales o relacionadas a las
drogas) serén despedidos de inmediato debido a la preocupacién por la
seguridad publica en general, y se le pagaran las horas laboradas entre ¢l
primer dia del empleo y la fecha de despido, si hubieran. En el caso de
empleados extranjeros que scan despedidos por las causas resultantes de fa
verificacion de antecedentes, el empleador encontrara el costo de
transportacion més econdmico al lugar de Ja reclutacién del empleq, a costo
del empleado.

Las personas que deseen ¢l empleo como Trabajador de Vivero con
experiencia deberd estar disponibles por el perfodo requerido por el
empleador. Los solicitantes deberdn proveer referencie(s) de empleador{es)
recientes estableciendo experiencia previa aceptable. Los solicitantes
contratados estardn sujetos a una prucba de 5 dias durante ¢l cual su
desarrotio o trabajo requerido seré evaluado. Si el desarrollo durante el
perfodo de prucba no ¢s aceptade por ¢l empleedor ¢l trabajo del empleado
seré dado como terminad.

El empleador se retiene ¢l derecho de despedir @ un empleado obviamente
descalificado, enfermizo o recalcitrante quien fisicamente sea capaz pero

demuestre su faita de deseo de desarrollar ¢l trabajo necesario para que el
empleador aumente una produccién de calidad Premium, o por cualquier

otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Todos los trabajadores domésticos y/o no residentes de temporada que
busquen el trabajo que cumplan satisfactoriamente la estacién de cosecha
anterior pueden ser compensados con arriba por encima de Ja tarifa de
salario indicada por hora. La decision del pago antes mencionado seré hecha
por el empleador, a su propia discrecidn, y se¢ basard en los factores que
incluyen el desempefio y permanencia del empleado.

Todos los términos y condiciones incluidos en la orden de trabajo se
aplicarén por igual 8 todos los trabajadores, tanto empleados de EEUU y H-
24, empleados en la ocupacidn descrita en esta solicitud de aceptacién.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: S

9. VIVENDA DISPONIBLE PARA 66 PERSONAS. 66 INDIVIDUOS
0 ___FAMILAS

10. COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL COSTO POR

DIA SERA {(Vea Num. |3 en la Orden de Trabajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: Si
t1. DEDUCCIONES:

CLASE CANTIDAD

SEGURO SOCIAL XXXXXX

IMPUESTOS SOBRE INGRESOS XXXXXX
TRANSPORTACION NO

HERRAMIENTAS Y MAQUINARIA NO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:
La copin de fa orden completa esta disponible en la oficina para su



inspeccion:

El empleador ba garantizado ¢l pago por su primera semena de empleo a
menos que este notifique al Servicio de Empleos que la fecha de comenzar a

tw que tal notificacion sen a nas tardar
el .
Para qufc Ud piceda tener derecho e esta garantia de pago, tendra que ponerse
en contacto con la Oficina del Servicio de Empleoas en ¢l
Virginia Employment Commission
(804) 541-6503
5240 Qaklawn Blvd.

Hopewell, VA 23850

Dumntcclpcﬁodocbz/gf//}/al 0?/;\) 7//)/

Cualquier Oficina del Servictb de Empleos le asistira enf hacerto.




ACORD’ CERTIFICATE OF LIABILITY INSURANCE 0274572000 "

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: [f the certificate holdor Is an ADDITIONAL INSURED, the policy(les) must be endorsed. if SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certain policiss may require an endorsement. A statement on this certificate does not confer rights to the
certificate holder in fisu of such endorsementys).

PROGUCER 1-800-851-7740 T L {nda Shalton (Aceount #9567
tst MNutual Insursnce Compan e -
ploripeet My ® Ry (e Fayy: 8090-851-7740 ext 1920 | FA% wor, 856-815-925¢
MARL R
ticulturel Lane . lehk - .
1 Hor u | AODRESE: shalton®hortica-insurance.com .
Edwardsville, IL 61035 INSURER{S} AFFORDING COVERAGE | __Naica
Steve Moore INSURER A ; PLORISTS XMUT INS CO B 13978 7
IHSURED INSURER B :
Lancaster Farms Inc & Plant Center Rentals LLC [T
INSURER € : .
5800 Knotts Neck Road INSURER D : =
Suffolk, VA 23435 INJURERE: e
INSURER F :
COVERAGES CERTIFICATE NUMBER: 32076871 REVISION NUMBER:

THIS 18 TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERICD
INDICATED. NOYWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS

EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

FIOERLT i FOLIGY ] -
ih TYPE OF INSURARCE FOLICY NUMBER POLCY EFY Pa‘%fY BX o
A | GENERAL LIABILITY BPO3744 I 02/01/13 02/01/14| pacy occurrence 51,000,000
¥ | commencia cengray LasiuTY | PREMISES (Ep occurunce) | § 1+ 000,000
Tcuuraswme occun MED EXP (Anyone person} | § 5, 000
PERSONAL 8 ADVINJURY |5 1,000,000
»w—J . GENERAL AGGREGATE $ 2,000,000
GENL AGGREGATE LIMT APPLIES PER. PRODUCTS - COMPOP AGG | § 2,000, 000
{poucy | | B l I Loc s
OMBINED SINGT
A | AUTOMOBILE UABILITY FXRGG3454 02701713 GZ7017131C GUE LY $1,000,000
X | ANY AuTO BODILY INJURY (Per parsan) | §
1 ALL OWNED SCHEDULED ;
|| ArGs &os o BODILY INJURY (Pwr accident)| § B
X | HIRED AUTOS Pryctars Y DAMA s .
H
A | | UMBRELLALUAR X | occur EX10177 02/01/13 02/01/14| EACH OCCURRENCE §$10,000,000
EXCESS LIAB CLAIMS-MADE AGCREGATE $ 10,000, goo
DED TX Jmmvou; 10,000
WORKERS COMPERSATION WC STATU- [sii
A | AND EMPLOYERS LIABILITY YiN WCH26503 02/01/13 02/01/14] x| NESTATY T TOTH
ANY PROPRIETORPARTNERVEXECUTIVE E.L. EACH ACCIDENT $ 500, 000
OFFICER/MEMBER EXCLUDED? D Nia
{Mundstory in NH) E.L DISEASE - EA EMPLOYEE § 500, 000
i yos, describe under . ) bl e
DESCRIPTION OF OPERATIONS beiow i s E.L DISEASE . POLICY LIMIT I s 500,000
. X ¢
Ty . . Y

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES [Attsch ACORD 104, Additional Remarks Schuduie, If mors space is requirad)
Evidenca of Insurance

CERTIFICATE HOLDER . CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BF CANCELLED BEFORE
X A § Labor H2X, LLC THE EXPIRATION DATE THEREOF, NOTICE WitL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

P O Box 507 AUTHORIZED REPRESENTATIVE
Lovingston, VA 22943 Q_O o
UBA )

© 1988-2010 ACORD CORPORATION, All rights reserved,
ACORD Z5 {2010/05) The ACORD name and logo are registerad marks of ACORD

eaxton

AAanmen




Lancaster Farms, Inc.
5800 Knotts Neck Rd.
Suffolk, VA 23435
Phone: (757) 484-4421
Fax: (757) 686-8637

U.S. Department of Labot

Employment and T'raining Administration
Office of Foreign Labor Certification
Chicago National Processing Center

11 West Quincy Court
Chicsago, 1L 60604-2105

RE: Lancaster Farms, Inc.

To Whom It May Concern:

In accordance with 20 CFR § 655.122(c)(1) and 20 CFR § 655.122(¢)(2), I attest that Lancaster Farms, Inc.'s
Workers’ Compensation insurance policy will be renewed to cover the entire contract period specified on my H-
2A application; to-wit: 3/6/2014 - 12/1/2014 . A copy of my current certificate is enclosed herein.

Sincerely,

Chdstopher }. Brown St
President
Lancaster Farms, Inc.

Enclosures



U.B.Ospartmant of Lebor Soaist Bscurity Actaunt No.

Wags and Hour Uivision [ —
o o 7 Bocist Security Empioyer iC No. 204064282
Farmm Labor Conrecior Cartiicsts ¢f Regletration T ” o -
Ko COILEAI2 A 4R Ferm. Home Address m"““s'“‘ o o
Expires 01307014 } a ; - B a7
Neme  WAS Labor H-2A L (Cliy o Town} T (Stwts} (P Codey
twmwmwmhw bhmi«a:dw_—_”“
g b e Detaof Bith 05021983 | Huign 56 wWeigh 128

Mwuww wofot. farvvsh, hire end srploy

YWW Authenzed x| Not Autoraed mmummwmmsmmumm&nmm
Housing Ausronzed + | NotAuthorioed it u ««m"ﬁ‘" b -:m'iam:;m.mu;qa
e “:'1 Nt . . "y .,:; &'uﬂm;ra g = housing warkers Such noncomeiace
pproves  SteynSmon ) Daer 3012012 M
P ‘ e gl NET = NG| Tn e e SR

{atlonal Certification Program Monege] VB (888 (Signaturs of Holder)
17¥188 :
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MAS Labor H28, LIC

650 Frent Street

PO. Box 507
Lovingston, VA 22948
434.263.4300 (phons)
4342634700 {tas}

W trashzhor.com (Web stie)
sokitioneOrmasiabor. com (eal)

masH2A

Capable, Rellable, Legal Labor
tor Independsat Growars

© 2013 (revised /872013, ponvied 11-34 AM 2431k
2013-14 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT {the "Agreement”)
fs entered into by and between MAS LABOR H2A, LLC
(“mdsH2A"), a Virginia limited liabHity company, and

Lancaster Farms, Inc.

(“Client"),
an employer having its principal place of husiness in the state of

Virginia

WHEREAS masH2A provides professional services intended to assist
employers in obtaining capable, refiable, legal seasonal or lamporary
labor,

WHEREAS Client needs such services as masH2A provides;

WHEREAS Client has agreed to retain masH2A’s services and
masH2A has agreed 1o provida its services for the purposes and upon
the terms and conditions herein set out.

NOW, THEREFORE, in consideration of the mutual promises and
premises herein contained and other good and valuable consideration,
the adequacy of which is hereby acknowledged, the parties, intending
to be legaily bound, hereby agree as follows:

INDEPENDENCE: Client and m4sH2A each understand and agree
that it is independently engaged in the operation of its own business,
that neither shall be considered 1o be the agent, master or servant of
the other for any purpose excapt as set forth in this Agreement, and
that neither has any general authority to enter into any contract,
assume any obfigations or to otherwise make any warranties or
representations on behalf of the other, except as otherwise expressly
provided herein. It is the intention of Clisnt and mdsH2A in
accomplishing the results undertaken by mdsH2A that masH2A be an
independent contractor and this agresment shall be construed in light
of this intention. In no event shall mdsH2A be deemed to be an
empioyer of any workers abtained by or for Client. Furthermore, while
masH2A may assist Clisnt in placing help wanted ads and other
recrufting activities, masH2A will not make hiring dacision on behalf of
chient. Hiring decisions are the exclusive right and responsibity of
client.

AGENCY: Client agrees to hire masH2A and masH2A consents o be
hired by Client to provide services to Client as set forth in in "2013-14
H-2A Document 2*, the Servics and Fee Scheduls” signed by Client
and incorporated herein by reference. Client hereby irrevocably
makes, constitutes and appoints masH2A as its lawtu! agent 1o

pertorm, carry out or confirm on Client's behaf all such acts, deeds,
and services as may be necessary to accomplish the foregoing. As
required by 20 C.F.R. 655.135(k), Client hereby lorbids mésH2A and
any ot its agents to seek or receive payments or other compensation
from prospective H-2A employees

TERM: This Agreement shall commence upon its execution by both
masH2A and Client and shail apply to arrangements made for the

workers to perforn work during a single period of need foliowing the
exacution of this agreement. :

COMPENSATION TO mdsH2A: masH2A shall be compensated by
Client for its services hereunder as set forth in 201314 H-2A
Document 2°, the *Service and Fes Schadule” signed by Ciient,

DUTIES: Client agrees to comply in a timely manner with al requests
made by masH2A as reasonably necessary for the provision of ifs
services to Client hereunder. Further, Client agress that any and all
information fumished to masH2A wil be truthful. Further, Client agrees
lo familiarize itself with the terms and conditions of empioyment stated
by mdsH2A on Clisnt's beha in its labor certification application and in
its written disclosure lo prospective workers and to comply with those
terms and conditions. Further, Client agrees lo famillarize itseff with all
obiigations imposed on it as an employer of U.S. and/or foreign abor
under any and afl applicable state and federal law and reguiations and
with such reasonable policies as masH2A may require and to comply
with those obligations and policies.

REPRESENTATIONS: Client and masH2A sach represents and
warrants that it has fuil power and authority to exscuts and deliver this
Agresment and to perform its obligations hersunder, and that this
Agreement constitutes a valid and fegally binding obligation,
enforceabls in accordance with its terms and conditions. Client and
masH2A each further represents and warrants that neither the
execution and the delivery of this Agreement, nor the consummation of
the transactions contempiated hereby, will violate any constitution,
statute, reguiation, ruie, njunction, judgment, order, decres, ruling,
charge or other restriction of any govemment, governmental agency or
court fo which it is subject,

INDEMNITY: To the fullest extent permitted by law, Client expressly
agrees to defend (at the Client's expense and with counse! retained by
or agreed o by masH2A for such purpose in mésH2A's sole
discrtion), indemnify, and hold harmiess masH2A, its affiliates, and
their respactive officers, members, partners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
their respective clients from and against any and afl claims, fosses,
damages, liabifities, fines, penatties and expenses of any kind
whatsoever, including without limitation arbitration or court costs and
attormeys' fees, such legal expenses to include costs ncurred in
enlorcing or effectuating the obligations agreed o in this Section,
aﬁsﬁ?gmammtofoﬂmonnedmmvwnydakns, demands,
causes of action, sulls, nvestigations, audits, or proceedings (made,
filed or threatened) against the Client or masH2A by any parson or
entity not a party to this Agresment and which ralate 10, of arise owt of
of in connection with masH2A’s services provided hereunder (including
without fimitafion any claim that masH2A was acting as a joint



employer with Cliert or any claim of any violation or afleged violation of
any law or other authority related to Client's use of labor provided
pursuant to masH2A's efforts). if Client receives notice of an assertion
of any such claim, loss, damage, liability, fine, penalty, or expense,
Client agrees that it will mmediately notify mdsH2A of such assertion.

Client also hereby expressly agrees to defend (at the Client's expense
and with counsel retained by or agreed to by masH2A for such purpose
in its sole discretion), indemnify and hold masH2A, its effifiates, and
their respective officers, members, partners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
other clients, harmless from and against any and aff claims, damages,
liabliity or losses, fines, penalties and expenses of any kind, Including
aftomeys’ fees and, arising or resulting from Client's breach of any of
fts representations, warranties, covenants and agreements contained
in this Agreemant.

SURVIVAL OF OBLIGATIONS: Client and masH2A sach understand
and agree that this Agreement shall be valid for, and legally binding on,
fts respective successors and assigns. Client and mésH2A agree that
obfigations pursuant to paragraphs tled “COMPENSATION TO
masH2A", “DUTIES”, "REPRESENTATIONS" and “INDEMNITY" above
shall survive the expiration of this Agreement.

GOVERNING LAW AND JURISDICTION: This agreement shall be
governad by and construed in accordance with the laws of the
Commonwealth of Virginia, without regard to its cholce of law

rutes. Jurisdiction and venue for resolution of all disputes and claims
under or related fo this Agresment or any other agreement between the
Client and masH2A shall rest exclusively and solely in the Circuit or
General District Courts for the County of Nelson, Virginia or the United
States District Court for the Western District of Virginia, Lynchburg
Division, and Client and mdsH2A agree to take such actions as may be

necessary to carry out the terms of this provision.

PRONOUNS AND PLURALS: All pronouns and variations thereof
shall dsemed to refer {o the masculine, feminine, neutsr, singular or
plural, as the identity of the person or persons, entity or entities, may
require.

ENTIRE AGREEMENT: This Agreement contains all the terms and
conditions agreed upon by the parties and no other agreements, oral or
otherwise, regarding the subject matter of this Agreement shall be
deemed to exist or bind either of the parties.

BINDING EFFECT: This Agreement shall be binding on the parties
and their respactive heirs, successors, and assigns, except that Client
may not assign its duties hereunder without masH2A's express written
parmission,

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be valid unless the same shall be in wrifing and
signed by both of the parties hereto. No waiver by masH2A of any
default, misrepresentation, or breach of wamranty or covenant
hereunder, whether intentional or not, shall be deemed to extend to
any prior or subsequent default, misrepresentation, of breach of
warranty or covenant hersunder or affect in any way any rights arising
by virtue of any prior or subsequent such ocGurrence.

SEVERABILITY: Any term or provision of this Agreement that is
invalid or unenforceable in any situation in any jurisdiction shall not
affect the validity or enforceability of the remaining terms and
provisions hereof or the validity or enforceability of the offending term
or provision in any other situation or jurisdiction.

IN WITNESS WHEREOF, the parties have signed this Agreement
this

1-2 dayof SGF‘*&MLEP .rZOlS .

MAS LABOR H2A, LLC (“mdsH2A")

By:

President _ . o (

CLIENT

Printed Name: % LSA' ~ —I ’Z i A./ /

INY/
Sign : adls
Tltlef?\‘zh;: \\




SUFFOLK COUNTY COMMUNITY SERVICES

Police Dept.

120 N Willons St.
Suffolk, VA 23434
(757) 923-2350

Department of Social Service
440 Market St.

Suffolk, VA 23434

(757) 923-3000

Obici Memorial Hospital
2800 Godwin Blvd.
Suffolk, VA 23434
934-4000

Suffolk Fire Dept.
400 Market St.
Suffolk, VA 23434
(757) 539-8787

Suffolk Health Dept.
1217 N. Main St.
Suffolk, VA 23434
(757) 686-4901

Salvation Army Shelter
2601 Hermitage Road
Richmond, VA 23231
(804) 359-0269

Cecily Rodriguez
Telamon-VA

4313 Fitzhugh Ave. Ste. 202
Richmond, VA 23230
(804) 355-4676

VA Justice Center For Farm & Immigration Worker
501 4® St. S E Suite A

Charlottesville, VA 22902

(800) 763-7323



