Request for Extension of Clearance Order Virginia Employment Commission

1. To: Puerto Rico 2. Job Order Number; VA 378459
North Carolina
South Carolina

G . 3. Employer Name: West Oaks Farm LLC
eorgia
Florida
4. From: 5. OES Job Code, Title and Number of Positions
Available Farmworker, Fruit
Foreign Labor Certification Manager 30 positions

Virginia Employment Commission
P O Box 1358
Richmond, VA 23219

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

B!

7y

o s 1]
7. By: (ES Agency %}E%Eeétagg/eia " 5, e {T;ﬂﬁ{ P Telephone Number:
"Michelle Abraha " "Foréign Labor Certification Manager 804-786-6094
8. Receiving State Office: (“X” one)
0 Accepted (If accepted, list local offices extended to) 0 Rejected (If rejected, provide reasons)
Comments:

9. By ES Agency Representative Telephone Number: Date Signed:
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’ -\'\ u.s. Department L abor OMG Contral Ho, 12050134
i ] Employment and Training Administration Expirstion Dste: October 31, 2015
= Agricuttural and Food Processing Clesrance Order ETA Form 760

Orden de Empleo pars Qbreros/Trabajadores Agricolas y Procesamiento de Alimantos

{Print or type in each fleld block - To include sdditionst information, 9o to block ¥ 28 - Please foflow Step-By-Step nstructions)
(Favor de usar letrs de moida ea 1a solicitud - Para inclulr informecidn sdicionst ves o« punto # 28 - Fevor de veguir (88 nstrucCionss paso-a-pato)

{. Empioyar's andlor Agent's Nama ang Address (Number. Street, City, State
and Zip Code | Hombre y Dieccidn det Empieador/Patron yio Agente
{Namero, Calte, Crudad, Estado y Cadigo Postal )

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a B para USO ESTATAL

4 SOC (O"NETIOES) Dcoupation Job Crder Mo | M Jrden 3
WCJ% Odb ’qr"”) e Code | Coago Ingust u‘ ’ f-;--n‘ ek
2LYG Lest Oeks {ane
Cdinc hespher (11 22404 : F S

v SOC IONETIOES) Occupational '
a) Fegersl Employer dentification Number (FEIN] | Numero federsl de Toe 1 Tityio Coupacsony
idanthicaodn del Emplesdor. 5,/ ’70_20/334/
5 *-J‘:'--";i o C .2;_"_-.' ] ."’;l_ . JL;_'-':;:'----. - u Cae N o8
a docde se adco [ ohecta incluyn of umero de teldiona)

b) Telephone Numbar / Nimero da Tetéfana. 5(/0,303’3329 p Ofic
v

C)Fﬂmmm[mv“Fn'jvd ,GL‘Z ”2710

3 “ameg of Local O%ice Representy!ve (inciude direct dal inlephone

aumbar) | Nombre del Represe 1arte ¢o 13 ONCn) Locdl (Inciuya ol
d) E-mad Adross / Direccion de Correo Ebectrinico! Vamero de teielong de su (ines dwects)
H2AHZB@AOL.COM o .‘ r
7. Address snd Directions ta Work Sie / DOMICIRO y DIraccionas al lugar 98 | sy P ——
1rabajo: Jesrance (v der ssue Dole | Tecka de Frmadn da I Ordens de Engien
OF 37 fou//J West on éa?;]/ 7- § ) ¢
] y ook A § Job Order Expiration Date | Fecha de vancimenio 0 Fapencon de la Orden
3.5 miles, Pvrm o0 p .

Y9 West Oaks ine
W,‘M(p}rcr/ Ve 33cd X

3 Anbicipated Petiod of £ o1/ Pesiodo anbcipado o pravido de
From ! Desde: 6[7”7‘_3 TorHesa: [ Q/J0) 13

0. Number of Workers Requwed | Nimero de Trabajadores Solicitadoy:

3 Addross and Oirections to Housing / Domiclia y Qvacciones af lugsr de

WS 2T Moekh Ao 522 5outd

11, Anticipated Hours of Work per W ras Anticipadas/Previsias de
Trabajo por Semana  Totat q

) - . Sunday / Bomingo Thursday [Jueves
ga "2; ?’/‘"‘ ’d_"r i"{‘/’"’e/ e \" ["L ?ondaylLunas Friday | Viemes
,rmanT ¢ w vesdsy / Martes Saturdsy / Shbado
a ) ACACS T e | iy | Wercoies ¥

Va yr2609

a)  Dascription of Housing / Descrpodn da 1a vivienda:

12. Anticipated range of hours for differant seasonal ackwbes: / Rengo previsio do
horas par alzs déerontas actividedes de [a lemporads:

Bavack SHy e
Lan creTe

Capdﬁt\\f‘/ ,Qc'/\j

Hours worked each day will depend on condition of crops, weather
13. Coliect Colis Aooepted from. / Aceplan Lismadas por Cobrar de:

Employer / Empigador. Yes /S0 No®

603 457 4828 06/25/2013 1127

RECEIVED FROM

5406622710 #5524-001
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14. Dmmmmmsnmwmmamwmmamywmmmmnmmmmcmmmummmtammwmm
mmlwmmw?wmLainmndmdeofrecef,yaseasconidasaiéiaawatmbajador.optopomimargramamenbmmwmmcwm
&

d/‘(p?/&: c/ju,//(/ Q‘(A/,(n'g_ J/}//C —~ Hrown éép A/ Luncd,

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than
that caused by normal wear and tear, may be billed to workers found to have been responsible for damage
to housing or furnishing, Housing and utilities are provided at no cost to workers who are unable to return to
their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains
possession and control of the housing premises at all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer,

Employer will not provide 3 meal per day D
Employer will provide 3 meals per day B/and charge G/ 42 a day.

If meals are not provided then the employer will furnish free cooking facilities so workers may prepare their
own meals. Free transportation will be provided once a week to grocery store so workers can purchase their

groceries.

.2-
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15, Roferrsl instructions end Firing Information | Instuccionas 56678 Gmo P
Sty Rederr Candidatas/Solictantes - (Explat how applican -
mpioyer !/:mvsavwabte‘ mmmwmlammmmwaﬂmfom '.', a8 } Db reforred, and the
entrevistar 4 los rabajadores). Seemsm’cﬁms&xmdewihlwalasinwwdmmmdmm Y plaadoriagenta pary

The applicant holding office to refer all able, willi
or the apphcants can contact the farm directly at
790, during normal business hours to apply.

ng and qualified applicants through the order holdin
office
the address or phone number fisted in item 1 on theg ETA

16. Job description snd requirements / Descripcidn y requisitos def trabajo:

IF NECESSARY SEE PAGE 7 ITEM 28 FOR MORE INFORMATION.

1. Is previous work axperlance preforred? | Se prefisre previa experiencia? Yes [ 5i No O # yes. number of months preferred: / Si 65 8si, numero de
meses de experisnciy: "" anT

2. Check ail requirements thal apply.

Q Cenification/Licenss Requirements / Gertificacidn/Licencia Requisitos O Crimingl Background Check / Verificacitn de snlecadentes penales

{3 Driver Requiremanis / Requisitos del conductor Q Drug Screen / Deleccion ge Drogas

O Employer Wilt Train / Empleador entrenars o adieslrarg @ Extensive Pushing and Pulling / Empujar y Jalar Extensamente

O Extensive Sitting { Estar sentado largos ratos B Extansive Walking / Caminar por largos tatas

@ Exposure to Exlreme Temp. | Expuasto a Temperaturas Extremes W Frequent Stooping / Inclinandase ¢ agachandose con fracuencia

W Lifting requirement / Levanlar o Cargst % los /Mibras C1 OT/Holiday is not mandstory / Horss Extras (sobre tiempo} / Dias Feriados no

@ Repetitive Movements / Movimientos repetitivos obligatorio
603 487 4828 06/25/2013 17:28 RECEIVED FROM 5408822710 25524-003
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17. Wage Rates Spacial Pay information and Deductions / Tarits de Pago, Informacidn Sobrs Pagos Especiales y Deduccionss (Rebajes)

Crop Activities Hourly Wag Piece Rate / Special Pay Deductions’ Yes/Si No Pay Pariod /
9 Z & Unit(s) ; 67| (bonus, etc.) Perioda de Pago
Culiivos Satario por Hora Pagos Eepatanles Ueducciones ; ;
Pago por Piezs | (Bono, etc.)
Unsdad(es}
s $ . Socisl Security / Q Weokly / Semangi
ﬁfpl€5 0{.(,8 .67 ffr‘)(“qca Sequro Sccial 2 &
y 3 3 Faderal Tax / ] a
g B oX Impuestos X
Federalas
s $ State Tax ] a Bi-weekly/
limpuestes X Quincanal
Eslatales
$ - Meals / Comidas Q R Q
$ $ Cther {spacify) / [n] 9 Monthly/Mensusal
Olre {especifica)
Q
Other/Otio
jm

18 Moco Delails Abaut the Pay / Mas Datalles Sobre sl Pago:

Workers will be paid for all hours worked at the Wage Rate in effect at the time the work is performed,
required at 20 CRF 655.122 (1) and 655.120 (a). The required wage may be different than it is at the time of
filing this job offer.

18. Transporiation Arrangements / Arreglos de Transpostacion

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of return transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be returning to the
place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment will be equal to the most economical and reasonable similar common carrier transportation charges
for the distance involved, “except that any worker protected pursuant to the Fair Labor Standards Act will be
paid in compliance with the FLSA beginning in the first workweek." See attachment page 4.

603 497 4828 06/25/20613 17.28 RECEIVED FROM: 5408822710 #5524-004
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20. Is it the prevailing praglice fo use Farm Labor Conlractors (FLC) to recrult, supervise, transporl, house, andjor pay workers for this {ﬁza@w} srop adlivity
{ies}? 1 | E5 la practics habitusl usar Contratistas de Trabajo Agricola para reclular, supervisar, ransportar, dar viviends, y/6 pagans 3 105 trabajadores
No®

para este{os) tinofs) de cosechals)? Yes /i a

i you have checked yes, what is the FLC wage for each aclivity? / 81 contesto "1, cudi es ef salario que s paga af Contratista de Trabajo Agricola por
cada aclividad?

21

22

2

Are workers covered for Unsmployment Insurance? / 5 Se le proporcionan Seguro de Desempieo 2 los trabajadores? yesiaild }}ay

Arg workers covered by workess' compensation? / ; Se le proves seguro de compensaciénfindemnizacion al irabajador:  Yes/Sil No L

Are tools, supplies, and equipment provided 8t no charge 10 the workers? 1 ; Se les proveen herramientas y equipos sin costo alguno # tos trabajadorss?
Yos/Siml No O

24,

List any atrangements which have been made with establishment owners of agents for the payment of 3 commission or other benelits for sales made o
workers. {If there are no such arrgngements, snter *None™} / Enumere todos los acuerdos o convenios hechos con los propietarios del establecimiento o
sus agenies para ¢l pago de una comisibn v olros beneficios por ventas hechas 3 los rabajadores. (Si no hay ningln acuerdo & convenio, indique

“Ninguno®}

NONE

25, Ustany sinke; work stoppags, slowdown, or intartuplion of operation by he employens al the place where the workers will be employed. (if there 376 no such incidents,

enter "Hone" )/ Enumere toda husiga, paro o interrupeitn de operaciones de trabajo por parte de los smpleados en ef lugar de empies. (51 no hay intidentes de este
tipo, indique "Hinguno”.}

NONE

-5.

803 487 4828 0872572013 17:28 RECEIVED FROM: 5408822710 #5824-005
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76 Is this job onder fo be piaced in connection with 5 futura Application lor Temporary Employment Cerification for H-2A workers? / ;Esta orden de 6mpioo ha sido puesta
on conexitn con una fulura solicitud de cedificaciin de smpiac lemporal para rabajadores H-2A7

Yes/Sigy NoOQ

27. Employers Cerflication; This job orger describes the actual terms and conditions of the employment being offered by me and contains all the material
terms and conditions of the job. / Certificacién del Empleador: Esta orden de trabajo escribe los términos y condiciones del empleo que 8¢ le ofrece, y
contiens todos loe tdrminos y condiciones materiales ofrecidos.

\7:)% D. ,fﬂdﬁ/l Ol
Employels Prinied Name & Title / Nombre y Titulo an Letra de Moldeimprenta de! Empleador

: | Lfas/ 3
E s Signature / Firma y Tildfo del Empleador Date /Fecha ¥

READ CAREFULLY, In view of the statulorily established basic function of the Employment Service as a no-fes labor exchange, that is, as a forum for bringing
together employers and job seakers, neither the Employmant and Training Administration (ETA) nor the Stale agencies are guarantors of the accuracy or
truthfuiness of information oontained on job orders submitted by employers. Nor doas any job order accepled or recruited upon by the American Job Center
constitule a contractual job offar to which the Amarican Job Center, ETA or a State agency is in any way a party.

LEA COM CUIDADO, En vista de ta funcion basica del Servicio de Empleo establecida por ey, como yna entided de intercarnbio laboral sin comisiones, o deck, como un
foro para reunit 8 los empleadores y fos colicitantss ds emplea, i ETA ni lag sgencies del estado puedan garantizer la exaciitud o verscidad de la informacion contenida en
las brdenes de trabajo sometidas por los emplaadores. Ni ninguna orden de trabajo scaptado o contratado on & Centro de Carreras (Amesican Job Cantst) constituyen una
oferts de trebajo contractuales @ 133 que of Amarican Job Canter, ETA o un organisma estatal es de ninguna manera una de gy partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which s required to oblain or redain benefits (44 USC 3501), is estimated to be approximately 60 minutes per
responss, inciuding time for reviewing instructions, searching existing data sources, gathering and reviewing the collection. The pubiic nead not respond to this cotlection of
information uniess i displays & currently valid OMB Control Number, This is public information and there is n0 expectation of confidentialy. Serd comments regarding this
burden estimate of sy other aspect of this colisction, including suggestions for reducing this burden, o the U.S. Depariment of Labor, Employment and Training
Adsministration, 0o of Workforoe Investment, Room C-4510, 200 Constitution Avenus, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA

Ls canga de informacion pabica para responder a la Forma ETA 790, que te roqudere pers oblener o retenar boneficios (44 USC 3501), se estima eh aproximadamente 60
minylos por respuésta, inciuyendo of tiempo para revisar 1as instrucciones, busean fuantes de datos existontas, rocopiar y revisar la coleccion. El plbliog no tiens por qué
responder a esta recopiacisn de informacidn 8 menos que muesina un nimerd de control OMB vilido. Esta informacion es pablica y no hay ningung expectative do
confidencialidad. Envie sus comentarios acerca de esta carga ¢ cuslquier otro sspacto de esta coleceidn, incluyendo sugerencias pare redutir esta carga, o U.S.
Department of Labor, Employment and Training Adminisiration, Office of Workfores investment, Room C-4510, 200 Constitution Avenue, NW, Waghingion, DC 20210,

Pl

603 487 4828 08/25/20183 17:289 RECEIVED FROM. 5408822710 25524-008
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28. Use this seclion 1o provide addiional supporting information fincluding section Box number}. Include attachments, I necessary, / Utilice esta seccidn para proporcionar
informacion adicional de apoyes incluya el numero de la section ¢ incluys archives adiuntos, 9 85 necesatio,
Pick fruit from trees and, when necessary. The average length of a ladder runs from 16 ft to 24 ft the average
weight 50 Ibs, Fruit picked must be placed in picking bags or buckets, which attached to the body with a
shoulder harness and weigh between 30-50 Ibs when full. When filled with fruit the bags or buckets are to be
emptied into field bins by an opening at the bottom of the bag or bucket. Workers may be required to pick the
entire tree or to spot pick the fruit. Primary duty will be to harvest fruit. When using ladders the worker will
place the ladder firmly against or within the tree in a secure position so as not to break limbs or knock off fruit
and to prevent slipping and falling. Each worker's trees will be picked according to instructions given each
day by the employer or supervisor. Additional harvest related duties may be offered including related tasks
involving the operation of tractors or other harvest related duties. 1 month experience required in duties
listed.
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, uniess the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Molding Office (OHQ). If the
employer fails to notify the OHOQ at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require warkers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system,

The employer aiso assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name Zl./(é/ Oﬁ—éS /LA—fm LLE Date: L[}QZB

Employer's Signature (//:/Dam‘\ D J?\anﬁ

LA 4

Besides the material terms and conditione of the employment, the employer must agree to these assurances if
the job order is to be piaced as purt of the Agricultural Recruitment System. This agsurance statemant must be
eigned by the employer, and It must accompany the ETA Form 790.

-8-

803 437 4828 0672572013 17:30 RECEIVED FROM. 5408822710 #5524-009
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Page 1 of 4
Form ETA 790 and ETA 8142 Attachments

Terms and Conditions/Clarifications and Assurances/
Additional Information

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

A: CLARIFICATION OF ITEMS ON FORM ETA 790 AND ETA 9142

tem 3. Housing

Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.,

Housing beds, bedding, and mattresses will be furnished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas In a neat, clean manner,
No tenancy in employer-provided housing is created by this arrangement. The

employer retains possession and contro! of the housing premises at all times. Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon

termination of employment with the employer.

»

conoT

“frovide three meals per day and will deduct $ /[ . { L per day.

Item 16: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described,

b. The employer will provide 3 days of training andor allow 3 days of work for worker to reach
production standards if applicable.

c. Production Standards (if applicable): After completion of training or break-in period, employar will
expect waorker to:

70 BX pes houk With we mere fhmq 107 bruising

d. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and hired,
2) Commits serious acts of misconduct,
3) Fails, after compieting any training or break-in period, to reach production standards (if
applicable); or
4) Abandons Job ("Job Abandonment”) ~ is absent for five consecutive previously scheduled days
without pror notification to employer.

The employer will offer, advertise in its recruitment, and pay a wage that Is the highest of the AEWR, the
prevailing hourly waege or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a spacial procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such

603 487 4828 06/25/2613 17:24 RECEIVED FROM: 54086822710 #5523-001
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Page 2 of 4
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decrease.
a. If piece rate eamings for total hours of work at a piece rate during a pay period do not result in
average hourly eamings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

¢. The employer guarantees to offer employment for a minimum of % (“three-fourths guarantee”) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker’s arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % gusrantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer Is not affected, the
employser must (1) retum the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of employment. and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer’s place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 655.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most aconomical
and reasonable common carrier transportation charges for the distances invoived provide the
guaranteaes in ltem 19 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average hourly
earnings will be used under this guarantee where wages are paid on a piece rate basls. Workers who
are terminated for cause or who voluntarily abandon their job are not entitied to this guarantee if
employer provides timely notification to the NPC and DHS,

e. On or before each payday the employer will provide to each worker in one or more written statements
the following information; (1) the worker's total eamings for the pay period; (2) the worker's hourly rate
and/or piece rate of pay, (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
855.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worket; (5) an itemization of all deductions made from the worker's wages; (6} if plece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

f. The employer will provide workers referred through the interstate clearance system hours of work for
the week beginning with the anlicipated date of need, unless employer has amended the date of need
by notifying the SWA no later than 10 business days before the date of need. If the employer fatls to
notify the state Department of Labor, then the employer shall pay an eligible worker referred through
the clearance system $4JJ §, 4/ A{number of hours of work x AEWR/prevalling wage/minimum wage)
for the first week starting with the originally anticipated date of need. If worker referred fails to notify
the State Department of Labor of continued interest in the job at least § days before date of need,
worker will be disqualified from this assurance.

g. Employer will maintain adequate payroll records. Workers will be paid weekly on fﬁ: DAY for work
through the previous week.

603 487 4828 06/25/2013 17:25 RECEIYED FROM. 5408822710 25523-002
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Page 3 of 4
item 19: Transportation

Emp!oyef agrees to reimburse inbound transportation and subsistence expenses ($11.42 per day minimum
toa maximum of $46.00 per day) to each worker, or any person, government agency, of private
organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
expensas, from the place from which the worker has come to work for the employer, whether in the U.S, or
abroad to the piace of employment, after the worker has completed 50% of the stipulated period of
employment, from initial date of need or from the day afler actual arrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who Is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see item 17 (c) above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier trangportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for workers with and without receipis).

c. Ilfrequested by the worker, employer will assist in making transportation arrangements,

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

The employer assures that Policy # 4#50( W 0 345 issued by
; [ /qw'/y THsisan e
Provides the required insurance for injuries arising out of and in the course of employment.
Eimployer's proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.
item 23: Tools and Equipment

The employer will furnish without cost all tools. supplies, or equipment required in the performance of work.

B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.

2. The employer will expeditiously notify the State agency by telephone immediately upon learning that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment. .

3. Outreach workers shall have reasanable access to the worker in the conduct of outreach activities pursuant

to 20 CFR 653.501(xvi).

06/25/2013 17:25 RECEIVED FROM. 54908822710 25523-003
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4. Where appropriate, the employer is certified in the use and application of pesticides per Federal
Environmentai Protection Agency and State Department of Environmental Conservation requirements. The
employer assures that workers hired under this order who will be handling pesticides will be provided
appropriate training.

5. The empioyer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker in corresponding employment no later than on the day work commaences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

6. The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
{FLCE]} on the order, he/she has a valid federai FLC certificate or FLCE identification card.

7. Employees who are H2A workers are notified that they are required to leave the
U. S. at the end of the period of certified employment, or if separated from employment early,
unless the H2A worker is being sponsored by another employer, for a future H2A contract.

~004
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H2a/b
Employer HELP.
Labor
Programs 7 Main Street, Gofstown. NH 03045 Phone 803-497-2133 / Fax 603-497-4828
h2ah2b@aocl.com

I hereby designate H.E.L.P. (Joseph Young) as my agent and is authorized to represent me for the purposes of labor
certification snd by virtue of my signature below, | take full responsibifity for accuracy of any representations mar%? by
my agent. Please address ail issues with the attached ETA 790 and attachment with my agent H.E.L.P,

Sincarely,

o4 /).
S SIGNATURE

(Ve

603 497 4828 06/25/2013 17:39 RECEIVED FROM: 5406822710 25524-008
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VIRGINIA EMPLOYMENT COMMISSION
Winchester Local Office

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. ORDER NUMBER: 378459
2. NAME OF EMPLOYER: West Oaks Farm LLC

3, LOCATION OF EMPLOYER AND DIRECTIONS:

224 West Qaks Lane, Winchester, VA 22602
Take Rt 37 South, then head West on 622, travel 3.5 miles,

farm is on Right.

PERIOD OF EMPLOYMENT
FROM: 9/5/2013  Tor 10/26/2013

5. WORK SCHEDULE: 8 hours per day, 5 days per week
Plus 4 hours on Saturday

MINIMUM HOURS PER DAY 8

DAYS PER WEEK 5
8. PAY: HOURLY WAGE: 9.68

PIECE RATE: 0,67

7. WORK TASKS TO BE PERFORMED:

Harvest fruit from trees using 24 f1. ladders.

All Fruit must be picked and handled carefully

to avoid bruising for fresh market. Workers

may be required to selectively pick according to size
and state of maturity of fruit, as instructed by
employer or supervisor. Alternate tasks and pay
during first week in case of crop delay.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE: Yes
AND RETURN: Yes

9. HOUSING CAN ACCOMMODATE

PERSONS
INDIVIDUAL 1044
FAMILY
10. MEALS: PROVIDED: Yes
IF YES: COST PER DAY $11.42

(See item 13 on Job Order)
WORKERS MAY DO THEIR OWN COOKING: No

11. DEDUCTIONS:

VIRGINIA EMPLOYMENT COMISSION AGENCIA
La Officina de Winchester

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE
SON EXPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMERO DE LA ORDER: 378459
2. NOMBRE DEL EMPLEADOR: West Oaks Farm LLC

3. LUGAR Y DIRECCION DEL EMPLEADOR:
229 West Oaks Lane, Winchester, VA 22602

Viaja Rt. 37 Sur, luego viajard luego viajar hacia el ceste 622,
viaje 3.5 millas, granja a la derecha.

4. PERIODO DE EMPLEO:
DEL: 9/5/2013 Al 10/26/2013

5. HORARIO DE TRABAJO: 8 horas por dia, 5 dias por semana.
Mas 4 horas el sabado

MINIMAS HORAS POR DIA 8

NUMEROQ DE DIAS POR SEMANA 5
PAGO: SUELDO POR HORA: $9.68

PAGA POR UNIDAD: $0.67

7. LABORES A DESEMPENAR IN EL TRABAJO:
Piscar fruta de arboles trabajando en escaleras y levando cubo.

Piscar toda o seleccionar siquiendo instructiones del empleador.
Labores alternativas y pago por la primera semana en caso do
demora en la cosecha. Vea Numero 12 en el Orden.

8. TRANSPORTACION PROVISTA:
DESDE EL ENCAMPAMENTO HASTA EL LUGAR: Si
DE TRABAJO Y DE VUELTA: Si

9. VIVIENDA DESPONIBLE PARA

PERSONAS
INDIVIDUOS 1044
FAMILIAS

10. COMIDAS: PROVISTAS: Si

S1 SON PROVISTAS, EL COSTO POR DIA SERA 311:;2
{Vea Num. 13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE CONCINAR SUS COMIDAS: No

11. DEDUCCIONES:

TYPE AMOUNT
SOCIAL SECURITY X
INCOME TAX X
TRANSPORTATION None
TOOLS & EQUIPMENT None
CREWLEADER CHARGES None

12. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this office.
The employer has guarenteed your first waek's wages unless
tefshe notifies this job service of a later starting

CLASE CANTIDAD
SEGURO SOCIAL X
IMPUESTOS SOBRE INGRESOS X
TRANSPORTACION Nada

HERAAMIENTAS Y MAQUINARIA

SUMA COBRADA POR EL CONTRATISTA  Nada

DE TRABAJADORES AGRICOLAS Nada

12. NOTAS PARA EL TRABAJADOR:

La copia de la orden completa esta disponible en la oficina para

su inspection. £l empleador da garantizado el pago por su primera
sernana de empleo a menos que este notifique a! Servicio de Empleos

date by 8282013

I order for you 1o be eligitble for this guarentee, you must contact
the Job Service at:

Gué TH TeChE g8 COMBRZAT 4 abajar §Bra qUasada; v gue al Taicar
sen g mas tardar sb 8/26/2013

Para que Ud. Pueda tener derecho a esta garantia de pago, tendra



Virginia Employment Commission
100 Premier Place
Winchester, VA 22602
540 - 722 - 3415

During the period of: 8/27/2013 to 7/31/2013
Any Job Service office will assist you in doing this.

que ponerse en contacto con la Oficina del Servicio de Empleados
en el

La Officina de Winchester
100 Premier Place
Winchester, VA 22602
540 - 722 - 3415

Durante el periodo el 8/27/2013 al 77312013
Cuaiquier Oficina del Servicio de Empleados le asistira en hacerlo.




VIRGINIA EMPLOYMENT COMMISSION

COMMUNITY SERVICES FOR FREDERICK & CLARK COUNTY

HEALTHCARE SERVICES
SERVICIOS MEDICOS

Free Medical Clinic

301 North Cameron Street, Suite 100

Winchester, VA
Phone: 540-536-1680

Winchester Medical Center
1840 Amherst Street
Winchester, VA

Phone: 540-722-8000

EDUCATION SERVICES
SERVICIOS EDUCACION

Frederick County Pubic Schools
1415 Amherst Street
Winchester VA

Phone: 540-662-3888

Clark County Public Schools
309 W. Main Street
Berryville, VA

Phone: 540-955-6102

Winchester City Public Schools
12 N. Washington Street
Winchester, VA 22601

Phone 540-667-4253

THESE AGENCIES MAY
PROVIDE TEMPORARY
HOUSING

REFUGIO TEMPORARIOS

The Salvation Army
300 Fort Collier Rd
Winchester, VA
Phone: 540-667-4777

Winchester Rescue Mission
301 N. Cameron Street
Winchester, VA

Phone: 540-667-8460

MAY PROVIDE LEGAL
ASSISTANCE TO
MIGRANT WORKERS
AYUDA LEGAL

The VA Justice Center for

Farm and Immigrant Workers

Charlottesville, VA 22902
Phone: 800-763-7323

United States Dept of Justice
Immigration & Naturalization
1-800-375-5283

Virginia Dept of Labor
Wage & Hour Division

13 South Thirteenth Street
Richmond, VA

Phone: 804-371-2327

SOCIAL SERVICES
SERVICIOS SOCIALES

Frederick County

Social Services

107 N. Kent Street, 3" Floor
Winchester, VA

Phone: 540-665-5688

EMPLOYMENT AND
TRAINING ASSISTANCE
EMPLEQ Y FORMACI ON
AYUDA

Virginia Employment
Commission

1909 East Market Street
Harrisonburg, VA
Phone: (540) 434-2513

Telamon Corporation
1909A East Market St
Harrisonburg, VA, 22801
Phone: (540) 705-4440

Literacy Volunteers
301 N. Cameron Street
Winchester, VA
Phone 540-536-1648




