Request for Extension of Clearance Order Virginia Employment Commission

1. To: Puerto Rico 2. Job Order Number: VA 374686
North Carolina
South Carolina

Georgia 3. Employer Name: Springwood Farm
Florida
4. From: 5. OES Job Code, Title and Number of Positions
Available 45-2092-02 Farmworker, Fruit
Foreign Labor Certification Manager 4 positions

Virginia Employment Commission
P O Box 1358
Richmond, VA 23219

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance
.

Lo (lp_{
7. By: (ES Agency Representative) 3 §§ LA {ijfe: AT TLUA b “~{_Telephone Number:
Michelle Abraham Foreign Labor Certification Manager 804-786-6094
8. Receiving State Office: (“X” one)
0 Accepted (If accepted, list local offices extended to) o Rejected (Ifrejected, provide reasons)

Comments:

9. By: ES Agency Representative Telephone Number: Date Signed:
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. U.S. Department Labor /l:r )\ OMB Control No. 12050134
5 Expirafion Cate: October 31, 2015

Employment and Training Administration

Agricuitursl and Food Pracessing Cisarance Order ETA Form 780
Orden de Emplec para Obreros/Trabejsdores Agricotas y Procesamiento de Alknentos

(Print or type In sach fieid Diock - To inciude adoitonal isformation, go to biock # 28 — Plesss follne Siep-By-Step Instructions)
(Favor de utar lewa de molde on ta soficitud - Para inckiir informacion adicionst vea ef pumtc ¥ 28 - Favor du seguiv iss instreccionss pss0-0-peso)

1. Employer's ang/or Ageat's Name ang Addrass | Numbet, Skeet, City, Stae . i for NLY
and Zip Coda / Nombre y Direccién & Emple;doripmrbn yia Agenta ‘os N_mm:'gh'da ; SThTE:EEP'{L
(NGmero, Cabe, Cludad, Estado y Codigo Posta ): umeros 4 a § para USO ESTATAL
) 4 SOC(ONET/OFS) Cocupations S Job Oder No. « Num_ e Croen de
Springwood Farm g8 / Cidon indhmtrind Em
364 Ca Lane o -Cl: Ing | o Lt
Stephans City, VA 22655 (! J
» S50C (ONETOES! Cccupator a

Tite / Titulo (s o M

a) Foderal Employer Kenlfication Number (FEIN] / Nimero faderal de
entificaciin de: Empleador: 1
54-2032903 . ¢

5 Address of Croer Holdng Offce (inclace Teleprone rumber) | Cieccion oe

b} Tetephone Number / Namero de Telelono: I3 uang 20%08 s radico '3 ofgra 1nC vya el umern de tale'oro
| 540-869-1570 - o e
i ¢} Fax Number / Nimero de Fax: t
a4 Noere of Loca CYow Regrarardative (inciucde direcd S towphone
ram o) / Nororg e Reprosenta~ta de 3 O0Ccnd Locd 'ncuya o
d) E-mail ) 0% it das C Elechonmo: mamern Je tedtono e su lnea drecta)
) ; {. " o~
H2AH2B@AOL.COM : i
- - i e 0 i ) .
) ﬁgzsa‘do‘m“m Work Site / Domicilio y Direcciones al lugar o § o0 o Orger 'asue Date / Focha da Emigon 24 Oroon e Empleo
6

364 Carson Lane, Stephens City, VA 22655
rte 831 west from stephens City, tum left on hite’s nd §5 55 2 Sasrator Jam / Fucha dp vencimento o Expracsn 3 3 Orden
and left onto Carson Lane e al ]| 3

A e L

9. Anticipated Periad o Employment / Perioda anicipadc o previsto de Emplec:

! From J Desde. ﬂuqug%.';,m {3 To / Hasta: &j’a&g;’,;’&)ﬁ
10. Number of Workers Raquested / Nummero da Trabajadores Sokcitados:
| f
11. Anlicipated Hours of Wark per Week / Horas Anticipadas/Previstas de
Trabajo por Semana. Told: 44

3. Address and Disaclions to Housing / Domic@6 y Diraccionas 3l luga de

vivienda:
801 Fairmont Ave, Winchester, VA 22604 | sunday /0omingo Thursday tusves 8
Monday / Lunes g Friday | Viemes
Tuesday / Mates ___ O Saturdzy / Ssbado ___4
Wednesday / Miérooies
. . » 12 Anbcipaed range of hours for diflerent seasonal activioes: / Rango previsto
3)  Description of Housing / Descnpcitn de 13 vivienda: hompzammma:vﬂmaemew , e
barracks style, concrete, capacity 1044
Hours worked each day will depend on condition of crops, waather
13, Coliect Cals Accepied 'rom: / Acaptan Uamadas por Cobrar de:
Employer / Empleador Yes /SITO NoE
803 497 4828 06/05/2013 08:51 RECEIVED FROM: 5408895050 #5316-021
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T4 Duscrte how the empioyer intends 1o frovide siter 3 meals 5 dav 10 soct workst of Tumish free ang convenient cosking and Witchen facilties for workars 1o prepore
mess / Desoiba cieno e empleador Sene 1a enciin de ofeece, v2 sea 3 comidas 4 e a cada abejador, ¢ propordionar gratiztamente netalaciones para eocinar.

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than
that caused by normal wear and tear, may be billed to workers found to have been responsible for damage
to housing or furnishing. Housing and utilities are provided at no cost to workers who are unable to retum to

their place of residence the same day.
No tenancy in employer-provided housing is crealed by this arrangement. The employer retains

possession and control of the housing premises at all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promplly upon termination of employment with the employer.

Employer will nat provide 3 meal per day D
Employer will provide 3 meals per day and charge $11.42 a day.

1f meals are not provided then the employer will furnish free cooking facilities sc workers may prepare their
own meals. Free transportation will be provided once a week to grocery store so warkers can purchase their

groceries.

803 497 4828 08/05/2013 08:51 RECEIVED FROM: 5408885050 #5310-0722
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13, Referral instructions and Hiring Information / nstrucciones sobre come Referir Candidalos/Solicitantes - (Explain how applicants are [0 be bired or refermed, and the
Employer slAgent's available hour o inferview wirkens / Explinue odimo los candidatos serin corfratados o reforidos, v 'as hores disponities del snplesdorfagente para
ardrovisiar 3 bs rabaiacdoras). See instructions for more delalls 7 Ves ias Instruociones para miés detalies.

The applicant holding office to refer all able, willing and qualified applicants through the order holding office
or the applicants can conlact the farm directly at the address or phone number listed in item 1 on the ETA
790, during normal business hours to apply.

18, Job description and requiterments / Descripeibn y requisitos del trabajo.
Pick fruit from trees. The average length of a ladder runs from 16 ft to 24 ft the average weight 50 Ibs. Fruit
picked must be placed in picking bags or buckets, which attached to the body with a shoulder hamess and
weigh between 30-50 Ibs when full. When filled with fruit the bags or buckets are to be emptied into field
bins by an opening at the bottomn of the bag or bucket. Workers may be required to pick the entire tree or to
spot pick the fruit.

IF NECESSARY SEE PAGE 7 ITEM 28 FOR MORE INFORMATION.
Is previous work experience preferred? [ Se prefiere pravia experiencia? Yes/SI®  No O Fyes, number of months preferred: / 31 es asi, numero de

1.
meses de experiencia;

2. Check g requicements 1hal apply

L1 Crimingl Background Check ! Vedficacion de antecedenies ponaies
L3 Orug Sereen / Deteccidn de Drogas

W Extensive Pushing and Pulling 7 Empujar v Jalar Extensaments

{3 Cedification/License Requirements / Certificacibn/Uicencia Requisiios
3 Driver Requirements / Requigifos del conducior

23 Employer Wil Train / Empleador entrenard ¢ adlestrord

{3 Extensive Sitting / Estar sentado largos ralos @ Exlensive Waking / Caminar por largos ratos

® Exposure fo Extrame Temp. / Expuesto a Temperaluras Extromas W Frequent Stosping / Inclingndose o agachandose con frecuencia
W Li4ng requirement / Levartar o Cargar 2 ibs Aibras 3 OTiHofday is not mandatory / Moras Exlras (sobre tempo) 7 [Mas Ferlados ro

W@ Repetitive Movements | Movimienlos repetitivos shbiigatoric

§
tad
t

803 497 4828 0B/058/2013 08:51 RECEIVED FHROM: 5408835050 25310023
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17. Wage Rates Spedal Pay information and Deductions / Tarffa de Page, Informacion Sobre Pagus Especialos y Deduccionss |
Crop Activities Hourly Wage Pieco Rate/ | Special Pay Deducticns’ | Yes/Si No Pay Period /
Unil(s) {bonus, oi¢.} Pariodo de Pago
Cuitivos Salario por Hora Fiagos Especiains Deducciones , ,
pno por Pieza ! (Bowo. 6%.)
: Unisadies] ’ i
apples ‘9.68 $ 70 per 2419cu in bo mml R Q Weakly / Semanat
K3 3 Federal Tax | § 3 >
impueostos
Foderales
1 3 State Tax 2] a Bi-weakiy
{impuestos x Quincenal
Estaiztes
s 5 Voss / Comiias a Q a
3 [ Othwr (specify) / a Q Monthily/Mesrsys!
Otro {sspacifics)
o
OtharQtra
a
18. More Details About the Fay / Mas Detfles Sobre of Pago: f
Workars will be paid for all hours worked at the Wage Rate in sffect at the time the work is performed, ‘
required at 20 CRF 655.122 (1) and 655.120 (a). The required wage may be different than it is at the time of
filing this job offer.

19. Transporigtion Arangemaents / Arvegios de Transpostacion
After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the

employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of retum transportation and subsistence {o the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be retuming to the
place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in
which case this employver only pays for the ransportation to the next job. The amount of the transportation
payment will be equal to the most economical and reasonable similar common carrier transportation charges
for the distance involved, "except that any worker protected pursuant to the Fair Labor Standards Act will be
paid in compliance with the FLSA beginning in the first workweek.” See attachment page 4.

603 497 4828 08/0%5/2013 08:47 RECEIVED FROY:

O REE—

5408895050 ®#5310-008
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20,

Ts # the prevailing practice to use Farm Labar Contractors {FLC) to raorult, supervise, transport, house, andior pay workars for this {ihese] crop acivily
(ies)7 { (B8 13 practica habilual usar Contratistas de Trabajo Ayricola pars reciutar, supenvisar, transpodar, dar vivienda, ylo sagarie g los rebajadores
para este{os] tipo(s] de cosechais)? Yos /S g No
if you have checked ves, what s the FLC wags for each sctivity? / 51 contesto "8I cudl es af salario que le paga 3l Confratista de Trabajo Agricola por
caca scividadt

L2t

22

3.

Are workers covered for Unempioyment Insurance? /¢ Se e proporcionan Sequro de Desemplies 3 jos trabajadores? vessild no Wl

Are workers covered by workers' compensation” / ; Se e provee seguro da compansacidniindemnizacidn gl tabajadon You/Gil No [J

Are tooss, supplies, and equipment provided at no charge fo the workers? / (Se les proveen herramientss ¥ equipos sin costo algunc a los lrabajadores?
Yes/Sink Mo O

24,

List any arrangemants which have been made with establishment owners o7 agants for the payment of 3 commission or other benefits for sales made (o
wotkers. (i there are no such arrangements, enter *None'.) / Enumens 1odes los acuerdos o convenios hechos con ios propietarios del establecimienic o
sus agentes para el pago de una comisidn u ofros beneficios pur ventas hechas a los rabajadores. (51 no hay aingn acuerdo o convenio, indique

"Ninguno' .}

NONE

25.

ugmmmmsm,ammgzwﬂdam%mwmmmaﬁm;ﬁm%sm@mﬁ@wbsem;éam {if there are no such incidens,
erter *Hore? .} Enumers foda huedga, parm o memipciin de operaciones de rabizo por parte de los empleados en el tugar de smpleo. (Sina hay incidentes de este

tipo, indique "Ninguno' ;

NONE

BO3

487 4828 GB/0572013 08:52 RECEIVED FROM: 5408893050 23310-025
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28, s this job order to be placed it conection with g fulure Applicatien for Temporary Employment Centfication for H-28 workers? { ,Esta orden de empino ha 5ido puesta
o0 conexidn oon una Slurg solioitud de oartificacdn de emploo tamporal pars tabaadons H-ZA7

Yes/Sily No O

| 27. Employe’s Cerification. This job order ¢osoiibes the aciual terms and conditions of the employment being offered by me and containg alt the material
terms and conditions of the job. / Certificanidn det Empleador E5ta orden de trabajo describe ios témmines y condiciones del empleo que se le ofrece, v
confiere iodos fos términos y condiciones maleriales cirecidos.

LogeTTa MCDonA fA / Duaned,
Zmpioyer's Printad Name & Tille / Nombrg ¥ Titulo er: Letra de Molde/imprenta del Empleador

! J { Y
* m/é&&'fg e a{‘:i grald b-5-/3

“Empibyers Signature / Firma y THulo del Empleador Cate / Fecha

READ CAREFULLY, In view of the statutorly estadlished basic function of the Employment Service as a no-fee labor exchange, thatis, as a forum for bringing
together smployers and job seekers, neither the Employment and Training Administration (ETA) nor the Slate agencies are guaraniors of the accuracy or
truthfulness of information comtainad on job orders submiltad by employers. Hor does any job order accepted or recruited upon by the Amsrican Job Center
sorstitule 3 confractua job offer 1o which the Amarican Job Centar ETA or 3 Stale agency is in ary way 3 parly.

LEA CON CUIDADO, £n vista de la funcion badsica def Seracio de Empioo establecids por oy, como una antidad de niercambio i3borg sin comisiones, a5 detkr, como un

fors para reuniy @ Jos empleaderes y 1o solickantas de ermplee, i ETA v las agencios def estade pueden garantizer fa exactitud o veracidad de la informecidn contenida en
a8 &rdenes de ‘rataio sometidas por los smpleadorss. M ninguns orden de Fabajo aceptacs o contratado en 8 Cartro de Carreras (Amarican Job Center) constituyen una
oferta de trabajs contractuales 2 las que of American Job Center, ETA o un organismo estatal es de ninguna manera una de 1as pates.

PUBLIC BURDEN STATEMENT
Tre pubiic reporting burden for respending o ETA Form 790 wiveh is required fo ablain or refain benelits (44 USC 3801, is estimated fo be approximacely B0 minules per

rasponse, induding time o seviewing msiructions, saarching existing data sourses. gelhering and reviewing the cotlection. The public need not respond 10 this collection of
inkormation unless i dispiays a currently valkd OMB Confrol Nurmber. This is public information and there is no expectation of confidentialily. Send comments regarding this
burden setimate or any other aspect of tlis collection, inchuding suggastions for reducing this burden, o the U.S. Cepartment of Labor, Employment and Training
Administration, Office o Workforoe Investment, Room C-4510, 200 Constitulion Averwe, NW, Washinglon, DC 20210

DECLARACION DE CARGA PUBLICA

La carga de informacitn piblica para responder @ i3 Forma ETA 790, que se mouiere para shlener o reterer benaficlos (44 USC 3807), zo osfima en aprodmacamente 80
mirnstos por respuesta, incuyendo o tlempo pam revisar S instrucciones, buscar fentes de datos exisientes, recopllar y revisr la coiectién, © Fitlice no fene por qué
respander & esta recopiiacion de imammacitn & menos que mueste un nlmero da control UMB vaido. Esta informacitn es pibiica y no hay ringuna axpectatva de
confidenciaiced. Envie sus comeniarios acerca 6 5312 CaNga O cualuiar G0 as0edts e esta colertiGn, InCuyendo sugerencias para reducir esta caiga, al U S,
Department of Labor, Empioyment and Training Adeministration, Office of Wordoms investmant, Room C-4510, 200 Constitution Avenue, N¥/, Washinglor, DC 20210

603 487 4828 UB/05/2013 08:52 HECEIVED FROM: 5408685050 253100286
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T78. Use this sechion 10 provide aoditonal supportng information (inciuding section Box numder). Inciude attachmants, If necessary. § Utilice e5ta Seccion para proporcionst
: infnrmacite adidonal de apoyo; induya o rumero de la secdidn e incluye arshives a3antos, § es necesano.

When using ladders the worker will place the ladder firmly against or within the tree in a secure position so
as not to break limbs or knock off fruit and to prevent slipping and falling. Each worker's trees will be
picked according to instructions given each day by the employer or supervisor. 1 month experience
required in duties listed.

503 487 43828 68/05/2013 08:52 RECEIVED FROM: 54088695050 #5310-027
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the dearance order for the week beginning with the
anticipated date of need, uniess the employer has smended the date of need at least 10 working
days pricr to the original date of need by so notifying the Order-Hoelding Office (OHC). IF the
emplover fails to notify the OHO at least 10 working days prior to the original date of need, the
smpioyer shall pay eligible workers referred through the intrastate/interstate clearence system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the criginal anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order,

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already sarred, or specified in
the job order as a term of employment, providing transportation or paying transportation

expenses to the worker's home. .
]

The employer assures that all working conditions comply with applicable Federal and State

minimum wage, child labor, social security, health and safety, farm labor contractor registration

and other employment-related laws. ’

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately

upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment,

The employer, if acting as a farm labor contractor, has a valid farm labor ‘contractor registration
certificate,

The emplaver assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested

through the clearance system.

The employer alsa assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 652.107.

/ . o / )
Employer’'s Name LekerthA MClondald Date: &-57/3
- e % ] 4
Employer’s Signature 7\ holia, /1 1Cpyenal é{

Besides the material terms and conditions of the employmaent, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be

signed by the employer, and it must accompany the ETA Form 790,

803 487 4518 06/05/2013 98:52 RECEIVED FROM: 5408685050 25310-028
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Employer HELP
Labor
Programs 7 Mazin Street, Soffistown, NH 030458 Phone 803-497-2133 / Fax 803-497-4828

h2ah2bgaol.com

I hereby designate H.E.L.P. (Joseph Young) as my agent and is authorized 10 represent me for the purposes of labor
certfication and by virtue of my signature below, | take full responsibility for accuracy of any representations made by
my agent. Please address all issues with the attached ETA 780 and attachment with my agent HE.L.P.

Sincerely,

i, IV st

EMPLOYERS SIGNATURE

803 497 4828 06/05/2013 08:51 RECEIVED FROM: 5408693050 #5310.020
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Page 1 of 4
Form ETA 790 and ETA 9142 Attachmants
Terms and CondittonsiClarifications and Assurances/

Additional Information

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS *

A: CLARIFICATION OF ITEMS ON FORM ETA 790 AND ETA 9142

} : _Housin

a. Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.

Housing beds, bedding, and matiresses will be furnished at no cost to the workers,

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsibie for maintaining housing and surrounding areas in a neat, clean manner.

No tenancy in employer-provided housing is created by this arrangement. The

employer retains possession and control of the housing premises at all times. Workers provided

housing under the terms of this Clearance Order shall vacate the housing promptly upon

rermination of employment with the employer.

c a0

temn 14: Board Ar ements
Employer will (7} will not [ provide three meals per day and will deduct $ | 1.4~ per day.

Hem 16; Job Specifications

3. Workers must be able to demonstrate that they are physically able to perform the work as described.

b. The employer will provide .3 days of training and/or allow +4 days of work for worker to reach
production standards if applicable.

¢. Production Standards (if applicable). After compietion of training or break-in period, employer will
expectworkerto: ©. $ruib Trome Free woda Vadder  axad @(mz, Qeepvdan &

e it a 2%, o

4. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and hired;
2} Commits serious acts of misconduct;
3) Falls, after completing any training or break-in period, to reach production standards (if
applicable}; or
4) Abandons Job (“Job Abandonment’) — is absent for five consecutive previously scheduled days
withoul prior notification to employer.

Hem 17. Wage Rates, Special Pay Inf at and D io

The employer will offer, advertise in its recruitment. and pay a wage that is the highest of the AEWR, the
orevailing hourly wage or piece ratg, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such

BO3 497 4825

ool
X
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e
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2:12 HECEIVED FROM: 5408895050 #5325-002




Page 20f4

increase will be paid as of the effective date of the Increase. Also if the AEWR s decreased this will
become ths wage effective on the date of the decrease.
a. If piece rate eamings for total hours of work at a plece rate during a pay pericd do not result in
average hourly esmings equal to the guaranteed minimum hourly rate, the worker will receive make-

up

<.

pay to the guaranteed minimum wage rate,

The empioyer guarantees to offer employment for 2 minimum of ¥ “three-fourths guarantee’) of the
hours in the workdays during the period of the contract, and all extensions thereof, This guaraniee
begins with the first workday after the worker's arrival at the place of employment and ends on the

date specifisd on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer} the % guaraniee period ends on the date of termination. The
empioyer must make efforts to transfer the worker to cther comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. [f such a transfer is not affected, the
employer must {1} return the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or fransport the worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) reimburse the workar the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the placa of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that emplover's place of employment. Dally
subsistence must be computed as set forth in paragraph (1) of 655.122. The amount of the
transportation payment must not be iess (and is not required {o be more) than the most economical
and reasonable commuan carrier transportation charges for the distances involved provide the
guarantees in ltem 19 (a) below.

Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker’s average hourly
earnings will be used under this guarantea where wages are pald on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entiled to this guarantee if
employer provides timely notification to the NPC and DHS.

On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker's total eamings for the pay period; (2) the worker’s hourly rate
andfor piece rate of pay; (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122{k), separate from any hours offered over and asbove the guarantee); (4) the hours actually
worked by the worker; (8) an itemization of all deductions made from the worker's wages, (8) if piece
rates are used, the unils produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

The employer will provide workers referred through the interstate clearance system hours of work for
the week beginning with the anticipated date of need, unless empioyer has amended the date of need
by notifying the SWA no later than 10 business days before the date of need. If the employer fails to
notify the state Department of Labor, then the employer shall pay an sligible worker referred through
the clearance system $9.46% {number of hours of work x AEWR/prevailing wage/minimum wage)
for the first week starting with the originally anticipated date of need. If worker referred fails to natify
the State Depsr‘ment of Labor of continuad interest in the job at least § days izeﬁ)re date of need,

worker will be disquslified from this assurance.
Employer will maintein adequate payroll records. Workers will be paid weekly on ““ﬁsfifiug for work

through the previous week.

803 497 4828

325-003
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Page 3 of 4

ite : ortation

Employer agrees to raimburse inbound transportation and subsistence expenses ($11.42 per day minimum

to a maximum of 346.00 per day) to each worker, or any person, government agency, or private

organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
axpenses, from the place from which the worker has come {0 work for the employer, whetherin the U8 or
abroad 1o the place of employment, after the worker has completed 50% of the stipuiated period of
employment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to report.

a. Emplover will provide or pay the cost of return transportation and subsistence {o each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see item 17 () above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the b or is terminated for cause and employer provides timaly notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved. All transportation provided by the
empioyer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or tha United States Department of Labor. The
amount of daily subsistence will be In accordance with current rates published in the Federal Register
(for workers with and without receipts).

¢. If requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

ltem 22: Workers’ Compensation

The employer assures that Policy # A 501 W 092 issued by

Foem Cacnly Coogupdty Tnsweanee Cﬁm@fi‘f“i
Provides the required insurance for injuries arising out of and in the course of employment.
E1mployer's proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.

Item 23: Tools and E

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.

B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations af 20 CFR 653.501 and 20 CFR 855.135.

2. The employer will expeditiously notify the State agency by telephone immediately upon learning that a crop
is maturing earlier ot later, or that weather conditions, over-recruitment, or other facters have changed the
terms and conditions of employment.

3. Qutreach workers shall have reasonable access o the worker in the conduct of ouireach activities pursuant

10 20 CFR 653.501 (xvi).

Ll
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VWhere appropriate, the employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements. The
employer assures that workers hired under this order who will be handiing pesticides will be provided
appropriate training.

The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker in corresponding employment no tater than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, ha/she has a valid federal FLC certificate or FLCE identification card.

Emplovees who are H2A workers are notified that they are required to leave the
U, S. at the end of the period of certified employment, or if separated from employment early,
unless the H2ZA worker is being sponsored by another employer, for a future HZA contract.

803 497
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VIRGINIA EMPLOYMENT COMMISSION
Winchester Local Office

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. ORDER NUMBER: 374686
2. NAME OF EMPLOYER: Spring Wood Farm

3. LOCATION OF EMPLOYER AND DIRECTIONS:
Bi 631 W from Stephens City, tum left on Hite's Rd and

left onto Carson Lane

PERIOD OF EMPLOYMENT
FROM: /5/2013  Tor 10/25/2013

5. WORK SCHEDULE: 8 hours per day, 5 days per week
Plus 4 hours on Saturday

MINIMUM HOURS PER DAY g

DAYS PER WEEK 5
8. PAY: HOURLY WAGE: 59.68

PIECE RATE: 50.70

7. WORK TASKS TO BEPERFORMED:
Harvest fruit from trees using 24 ft. ladders.

All Fruit must be picked and handled carefully

to avoid bruising for fresh market. Workers

may be required to selectively pick according to size
and state of maturity of fruit, as instructed by
employer or supervisor, Alternate tasks and pay
during first week in case of crop delay.

8. TRANSPORTATION PROVIDED:
FROM LASOR CAMP TO WORK SITE: Yas
AND RETURN: Yes

9. HOUSING CAN ACCOMMODATE

PERSONS
INDIVIDUAL 1044
FAMILY
10. MEALS: PROVIDED: Yes
IF YES: COST PER DAY $11.42

(See item 13 on Job Order)
WORKERS MAY DO THEIR OWN COOKING: No

11. DEDUCTIONS:

VIRGINIA EMPLOYMENT COMISSION AGENCIA
La Officina de Winchester

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE
SON EXPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMERO DE LA ORDER: 374686
2. NOMBRE DEL EMPLEADOR: Spring Wood Farm

3. LUGAR Y DIRECCION DEL EMPLEADOR:
De winchester viaje en Cedar Creek Grade al lugar del trabajo

a la izquierda

4. PERIODO DE EMPLEOC:
DEL: &6/2013 Al 10/25/2013

5. HORARIO DE TRABAJO: 8 horas por dia, 5 dias por semana.
Mas 4 horas el sabado

MINIMAS HORAS POR DIA 8

NUMERQ DE DIAS POR SEMANA 5
PAGO: SUELDO POR HORA: $9.68

PAGA POR UNIDAD: $0.70

7. LABORES A DESEMPENAR IN EL"TRABAJO:
Piscar fruta de arboles trabajando en escaleras y llevando cubo.

Piscar toda o seleccionar siquiendo instructiones del empleador.
Labores alternativas y pago por la primera semana en caso do
demora en la cosecha. Vea Numero 12 en el Orden.

8. TRANSPORTACION PROVISTA:
DESDE EL ENCAMPAMENTO HASTA EL LUGAR: &i
DE TRABAJO Y DE VUELTA: §i

9. VIVIENDA DESPONIBLE PARA

PERSONAS
INDIVIDUOS 1044
FAMILIAS

10. COMIDAS: PROVISTAS: $i

SH SON PROVISTAS, EL COSTO POR DIA SERA  §1 1.22
(Vea Num, 13 en la Orden de Trabajo)

LOS TRABAJADORES TIENEN QUE CONCINAR 3US COMIDAS: No

11. DEDUCCIONES:

TYPE AMOUNT
SOCIAL SECURITY X
INCOME TAX X
TRANSPORTATION None
TOOLS & EQUIPMENT Nene
CREWLEADER CHARGES None

12. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this office.
The empiloyer has guarenteed your first weel's wages unless
he/she notifies this job service of a later starting

date by esieonz2

CLASE CANTIDAD
SEGURO SOCIAL X
IMPUESTOS SOBRE INGRESOS X
TRANSPORTACION Nada

HERRAMIENTAS Y MAQUINARIA

SUMA COBRADA POR EL CONTRATISTA  Nada

DE TRABAJADORES AGRICOLAS Nada

12. NOTAS PARA EL TRABAJADOR:
La copia de la orden completa esta disponible en 1a oficina para
su inspection. El empleador da garantizado el pago por su primera

semana de empleo a mencs que este notifique al Servicio de Empleos
que la fecha de comenzar g rabajar sera atrasada, y que tal notification

in order for you to be sligiible for this quarentes, you must contact
the Job Service at:

SRR IEAEYY
z it L R

A tardar-et

Para que Ud. Pueda tener derecho a esta garantia de pago, tendra
gue ponerse en contacto con la Oficina del Servicio de Empleados



Virginia Employment Commission
100 Premier Place
Winchester, VA 22602

540 - 722 - 3415
During the period of: 7/28/2012 to 7/31/2012

Any Job Service office will assist you in doing this.

en el

La Officina de Winchsster
100 Premier Place
Winchester, VA 22602
540 - 722 - 3415

Durante el periodo el 77882012 o 7/31/2012
Cualquier Oficina del Servicio de Empleados le asistira en hacerlo.




VIRGINIA EMPLOYMENT COMMISSION

COMMUNITY SERVICES FOR FREDERICK & CLARK COUNTY

HEALTHCARE SERVICES
SERVICIOS MEDICOS

Free Medical Clinic

301 North Cameron Street, Suite 100

Winchester, VA
Phone: 540-536-1680

Winchester Medical Center
1840 Amherst Street
Winchester, VA

Phone: 540-722-8000

EDUCATION SERVICES
SERVICIOS EDUCACION

Frederick County Pubic Schools
1415 Amherst Street
Winchester VA

Phone: 540-662-3888

Clark County Public Schools
309 W. Main Street
Berryville, VA

Phone: 540-955-6102

Winchester City Public Schools
12 N. Washington Street
Winchester, VA 22601

Phone 540-667-4253

THESE AGENCIES MAY
PROVIDE TEMPORARY
HOUSING

REFUGIO TEMPORARIOS

The Salvation Army
300 Fort Collier Rd
Winchester, VA
Phone: 540-667-4777

Winchester Rescue Mission
301 N. Cameron Street
Winchester, VA

Phone: 540-667-8460

MAY PROVIDE LEGAL
ASSISTANCE TO
MIGRANT WORKERS
AYUDA LEGAL

The VA Justice Center for
Farm and Immigrant Workers
Charlottesville, VA 22902
Phone: 800-763-7323

United States Dept of Justice
Immigration & Naturalization
1-800-375-5283

Virginia Dept of Labor
Wage & Hour Division

13 South Thirteenth Street
Richmond, VA

Phone: 804-371-2327

SOCIAL SERVICES
SERVICIOS SOCIALES

Frederick County

Social Services

107 N. Kent Street, 3 Floor
Winchester, VA

Phone: 540-665-5688

EMPLOYMENT AND
TRAINING ASSISTANCE
EMPLEO Y FORMACI ON
AYUDA

Virginia Employment
Commission

1909 East Market Street
Harrisonburg, VA
Phone: (540) 434-2513

Telamon Corporation
1909A East Market St
Harrisonburg, VA, 22801
Phone: (540) 705-4440

Literacy Volunteers
301 N. Cameron Street
Winchester, VA
Phone 540-536-1648




U.S. Department of Labor Employment and Training Administration
Office of Foreign Labor Certification
Chicago National Processing Center
11 West Quincy Court
Chicago, IL 60604

June 18, 2013

MICHAEL TODD LALICH Case Number: H-300-13161-294571
LOW COUNTRY LABOR

COMPANY

PO BOX 848

JOHNS ISLAND, SC 29457

RE: CROWN ORCHARD COMPANY LP LLP

Dear Sir/Madam:

Your application seeking temporary labor certification under the H-2A temporary
agricultural program has been certified. On June 14, 2013, this office accepted for
consideration an application from you requesting H-2A temporary labor certification for
48 Farmworkers. In accordance with Departmental regulations at 20 Code of Federal
Regulations (CFR) § 655, Subpart B, it has been determined that a sufficient number of
able, willing and qualified U.S. workers have not been identified as being available at
the time and place needed to fill all of the job opportunities for which certification has
been requested and that employment of the H-2A workers will not adversely affect the
wages and working conditions of workers in the U.S. similarly employed.

Therefore, the Department grants certification for 48 Farmworker job opportunities. You
must comply with all assurances, guarantees and other requirements contained in
Departmental regulations at 20 CFR § 655, Subpart B and 20 CFR § 653, Subpart F.

Upon receipt of this notification, you will need to submit to the U.S. Citizenship and
Immigration Service (USCIS) the 1-129 Form that is required in conjunction with an H-2A
application. The USCIS petition can be obtained at http://www.uscis.gov.

IMPORTANT NOTE: The employer must sign and date the ETA Form 9142 prior to
submission to USCIS.

Enclosed is a bill for fees assessed for the H-2A certification. Non-payment or untimely
payment may be considered a substantial violation subject to the procedures in 20 CFR
§ 655.182.




Important Reminders:

In accordance with Departmental regulations at 20 CFR § 655.120(b), if the
prevailing hourly wage or piece rate is adjusted during a work contract, and is
higher than the highest of the AEWR, the prevailing wage, the agreed-upon
collective bargaining wage, or the Federal or State minimum wage, in effect at
the time the work is performed, the employer must pay that higher prevailing
wage or piece rate upon notice to the employer by the Department. The
Department posts all current prevailing hourly wages and piece rates to the
Department of Labor's Agricultural On-Line Wage Library (AOWL). You are
encouraged to visit the AOWL website at
http://www.foreignlaborcert.doleta.gov/aowl/cfm for the updated wage rates.

You must continue to cooperate with the State Workforce Agency (SWA) by
accepting all referrals of eligible U.S. workers who apply (or on whose behalf an
application is made) for the job opportunity until the end of the recruitment period
as set forth in Departmental regulations at 20 CFR § 655.135(d). The end date of
your obligation to consider all referrals under the 50% rule is calculated by the
State Workforce Agency (SWA) based on the date the H-2A worker departed for
the emplover's place of business, which is assumed to be three days prior to the
first date of need. However, if the H-2A worker will not depart for your place of
employment three days prior to the first date of need, Departmental regulation 20
CFR 8§ 655.135(c) requires you to inform the SWA in writing of the new expected
departure date. :

You must update and maintain the recruitment report throughout the recruitment
period including the 50 percent period as specified in Departmental regulations at
20 CFR § 655.156(b). This supplement to the recruitment report must meet the
requirements of Departmental regulations at 20 CFR § 655.156(a)(1)-(4). The
employer must sign and date this supplement to the recruitment report and retain
it for a period of no less than three (3) years. The supplement to the recruitment
report must be provided upon request.

You are also reminded that in accordance with Departmental regulations at 20
CFR § 655.122(n), the termination of workers for cause and abandonment of the
job by workers are to be reported. You should report terminations and job
abandonment to the Department of Labor's (DOL's) email address and to the
Department of Homeland Security (DHS) in writing within two (2) business days
of the termination or discovering abandonment.

To make compliance with this requirement simple and fast, the employer may e-
mail the notification directly to the Chicago NPC using




H2A.Abandonment&Termination.Chicago@dol.gov. Your requests will be handled
as expeditiously as possible. Employers without Internet access may also send
written notification by facsimile to (312) 886-1688 (ATTN: H-2A Abandonment
and Termination) or U.S. mail to the following address:

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago National Processing Center

11 West Quincy Court

Chicago, IL 60604

ATTN: H-2A Abandonment and Termination

In accordance with Departmental regulations at 20 CFR § 655.135(i), employers
must inform H-2A workers of the requirement that they must leave the U.S. at the
end of the period certified by the Department or separation from the employer,
whichever is earlier, as required under 20 CFR § 655.135(n), unless the H-2A
worker is being sponsored by another subsequent employer.

In accordance with Departmental regulations at 20 CFR § 655.122(q), employers
must provide to H-2A workers no later than the time at which the workers apply
for the visa, or to workers in corresponding employment no later than on the day
work commences, a copy of the work contract between the employer and the
workers in a language understood by the worker as necessary or reasonable.
For H-2A workers going from an H-2A employer to a subsequent H-2A employer,
the copy must be provided no later than the time an offer of employment is made
by the subsequent H-2A employer.

In accordance with Departmental regulations at 20 CFR § 655.135(1), employers
must post and maintain in a conspicuous location at the place of employment, a
poster provided by the Secretary of the Department of Labor in English, and to
the extent necessary, any language common to a significant portion of the
workers if they are not fluent in English, which sets out the rights and protections
for workers. A copy of the poster is available at
http://www.dol.gov/whd/resources/posters.htm.

In accordance with Departmental regulations at 20 CFR § 655.145, employers
may request to amend H-2A applications in writing, to the National Processing
Center. Our office must approve in advance changes you may need to the period
of employment, number of workers requested, or other minor modifications
contained in your application. Please submit your e-mail request to
H2a.amend&extend.chicago@dol.gov. Your request should include the employer
name, case number and specific reasons for the request. Your requests will be
handled as expeditiously as possible. Employers without Internet access may




also send written notification by facsimile to (312) 886-1688 (ATTN: H-2A Amend
or Extend) or U.S. mail to the following address:

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago National Processing Center

11 West Quincy Court

Chicago, IL 60604

ATTN: H-2A Amend or Extend

* Requests for changes in the period of employment lasting less than two (2)
weeks can be directly filed with the USCIS California Service Center.

Sincerely,

H-2A Certifying Officer
Enclosures: Invoice for Certification; ETA Form 9142

CC: Crown Orchard Company LP LLP
Virginia Employment Commission

Paperwork Reduction Project OMB control number 1205-0404, expiration date 01/31/2012 and 1205-0466, expiration
date 11/30/2011. This instruction has been approved under the Paperwork Reduction Act of 1995. Persons are not
required to respond to this collection of information unless it displays a currently valid OMB control number.
Obligations to respond are mandatory (20 CFR § 655.122, 655.135, 655.145, and 655.156). Public reporting burden
for this collection of information is estimated to average 2 hours and 17 minutes per response, including the time to
review instructions, search existing data sources, gather and maintain the data needed, and complete and review the
collection of information. Send comments regarding this burden estimate or any other aspect of this collection of
information, including suggestions for reducing this burden, to the U.8. Department of Labor, Room C-4312, 200
Constitution Ave., NW, Washington, DC 20210. Do NOT send the failure to depart notices to this address.




