Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico 2. Job Order Number: 3. Date of acceptance
North Carolina by CNPC:
South Carolina VA x05887 8li5/4
Georgia 4. Employer Name:
Florida Eagle Teee Faem
5. From: 6. OES Job Code, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P O Box 1358

Richmond, VA 23219

Available

45~ 204Q. 08 Fasmworker, Vegetnble

523”?30&;{; s

7. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

8. By: (ES Agency Representative)
Jason Padgett

Title:
Rural Services Manager

Telephone Number:
804-786-8714

9. Receiving State Office: (“X” one)
o Accepted (If accepted, list local offices extended to)

o Rejected (If rejected, provide reasons)

Comments:

10. By: ES Agency Representative

Telephone Number:

Date Signed:




U.d. uepartment L.
Employment and Training Administration

1. Employer's N ame and A ddress ( Number, S treet, C ity, State, and Zip C ode
Postal)
Eagle Tree Farm, inc.

754 Leedstown Road

Colonial Beach, VA 22443

804) 867-1455 -
Telephone number/Teléfono: ( ) Fax: (804) 224-1998

)

Nombre y Direccion del Empleador (Numero, Calle, Ciudad, Estado y Codigo

OMB Control No. 1205-0134
Expiration Date: November 30, 2012

Agricultural and Food Processing Clearance Order ETA Form 790
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

(927 Nos. 4. 8 for STATE USE ONLY.
{4 Nameros 4 a 8 para USO ESTATAL

4. Industry Corle/Cddigo Industrial 5. Job Order No. /Num.

de Orden de Empleo
) J.[f.l 4

- N Ao oy e

6. Oucuo/a%gl,??t'e d Cocrﬁ._-%pp\C-:'upac:snal y Cédigo
A Yo & )N FALMMORKE]
(S 130 A7 Vecrrasis

vC(-f

7. Cledrance Order Issue Date / Feeﬂe Tramite
i RCD r\'1‘
C S
- RVICES 7 7-31-13
8. Job Owgien. ExpiratigNfte / ch@:de Expiracion
;’j o\
AT -4 -/

9. Anticipated Period of Employment / Periodo Anticipado de
Empleo

From/ Desde: 09/25/2012  To/Hasta: 12/15/2012

2. Location and Direction to Work Site/ Ubicacion y Direccién al Lugar de Trabajo
754 Leedstown Road

Colonial Beach, VA 22443

*See attachment to ETA 790, ltem #2

(If additional space is needed, use separate sheet of paper/ Si necesitas mas
espacio, ufilices otra hoja de papel)

10. No. of Workers Requested / Num, de Trabajadores Solicitados

P50 I GO

11. Anticipated Hours of Work per Week/Horas Anticipadas de
Trabajo por Semana. Total:

0 . Monday / Lunes _7

. Wednesday / Miércoles .
. Friday / Viernes _7___

Sunday / Domingo ,
Tuesday / Martes |
Thursday / Jueves |

Saturday / Sabado _O

3. Location and Description of Housing / Direccion y Descripcion de fa Vivienda

1. 1001 Layton Landing Rd ~ Colonial Beach, VA 22443

Description: House is a Barracks Style, Block home set up

as a multi-tenant dormitory. Housing has been previously

certified by the DOL for a total capacity of 98 people.

*See attachment to ETA 790, Item 3

If additional space is needed, use separate sheet of paper / Si necesitas mas
espacio, ufilices otra hoja de papel)

12. Collect Calls Accepted from/ Aceptan Llamadas por Cobrar
de;

Yes/Si@® NoQ
Yes/SIQ No@

Employer / Empleador

Local Office / Oficina Local




13. Board Arrangements / Af%egia de Aloja

In addition to providing free cooking & kitchen facilities, employer will provide free transportation for workers to and from
the closest neighboring town, no less than once a week for supplies and/or banking (for workers for whom housing must
be provided).

Should rental and /or public accomodations be listed in Item 3, the employer attests that such housing complies with
afllocal , State & federal housing safety standards.

14. Referral Instructions / Instrucciones sobre como Refarir Candidatos

The actual employment offer is at the sole discretion of the employer. Referral will be accepted fromt he State
Workforce Agencies (SWAs) directly from applicants, walk-ins, gate hires and from all other sources. SWAs should
thoroughly Familiarize each applicant with the job specefications, terms & conditions of employment prior to making the
referral. Applicants must meet alf of the following criteria:

1. Must be willing and available to work the entire season as outlined

2. Non-local workers must have transportation to job site at the start of the season. Local workers must have
transportation to job site on a daily basis.

Have been fully apprised by the local employment office of all terms, conditions & nature of employment
Must be legally entitled to work in the U.S.

- Must be able, willing and qualified to perform the work as outlined

GEN

Applicatnts must be able to provide documentation required to enable the employer to comply with employment

verification requirements of IRCA. Accurate cornpletion of Form -9 will be required of each worker within (3) days
of hire pursuant to U.S. law,

*See attachment to ETA 790, ltem #14

16. Job Specifications / Especificaciones del Trabajo
This job requires a minimum of three (3) months (or 480 hours) of verifiable prior experience working on a diversified

crop farm handling both manual and machine assited tasks associated with commodity production and harvest
acvtivities. Workers must be able to perform all entry level duties as well as additional experienced activities with

accuracy and efficiency.

*Sew attachment to ETA 790, item #15

If more space is neaded, summary of Material Job Specifications In ENGLISH can be included in separale document, and may also be included in SPANISH)




16. Wage Rates, Speciaj Pay Information and Deductions / Tarifa de Pago, Informacién Sohre Pagos Especla!es y Deducclones {Rebajas}

. P i , Pay Period
Crop Activities | Hourly Wage Piece Rate / Unit(s) gﬂ:ﬁ? :Liy] Deductions Perlztla de Pago
L=l Yes/SI No
- i Pago por Pieza / Pagos Especiales i
# [
Cultivos Salario por Hora Unidad(es (Bono, elc.) Dedu:clones
Squash $ 9.70 $ se0 attachment \Social Sgt ity / w g |Weekly/ Semanal
- |Sequro Sccial
Broccoli $ $ [Federal Tix . = =
Impuestos
: 9.70 to ETA 790, Federales )
Sweét Corn $ $ [State Tax B a Bi-lweeklyif
Impuestos 1 Quincena
9.70 Itern #16 :Esta!alas :
$ $ iMeals I Comidas 5 - .
$ $ Other (specify)/ & a Other/ Oto
Olro {especmca\

More;i Details About the Pay / Mas Detalles Sobre el Pago
Employer agrees fo offer, advertise & pay the wage defined as the highest of the USDOL-promulgated AEWR, prevailing

hﬁll;‘l\l wane or nieca rate ar the Fadaral aor State minimum waae in affery at the time the work is nerformed (attached)
{!f additional space is neaded, use separate sheel of paper. I Si necesitas mas espaclo, utilice otra hoja de papel}

17. Transportation Arrangements / Arreglos de Transportacion X
Employer agrees to reimburse foreign workers for all costs associated with the visa application, border crassing,
inbound/outbound transportation costs as well as a reasonable subsitance rate from the place from which the
worker departed to work for the employer to the place of employment to the extent that such worker-borne
éxpenditures reduce the workers' earnings below the FLSA minimum wage in the first workweek. Pursuant to
current regulations, employer will reimburse the worker in full for all aforementioned expenses and reasonable
subsitance no later than the halfway point (50%) in the work agreemgnt if such payment has not already been
made prior to the 50% period. A minimum daily subsistance rate of $§1.13 will be paid to workers who cannot
provxde receipts and a max travel subsistance of $46.00 to workers pfoviding acceptable receipts. Transportation
axpense will be calculated on the workers actual cost, but no more thian the most economical and reasonably
similar common carrier charges for the distance traveled.

*See attachment to ETA 790, Item #17

(If additlonal space Is needed, use separate sheet of paper. | Si necesitas mas espaclo, utifices otra hoja de papel) I
18. Is it the prevaillng practice to use Farm Labor Contractors (FLC) to recruit, supervise, gansport, house, and/or pay workers for this {these) crop activity
‘es)? ¢ Es la préctica habitual de usar Contratistas de Trabajo Agricola para reclutar, [supervisar, i-ansportar, dar vivienda, y/o pagarle a los ’
trabajadores para este(os) tipo(s) de cosecha(s)? Yes /8i Q No CF

g

[f you have checked yes, what s the FLC waga for each activity? / Si contesto "SI, cubl es el salario que Ie pagas al Contratista de Trabajo Agficola

por cada actividad?

19. Unemployment Insurance provided? Seguro de Dasemplec? Yes/Si® NoQO .~

20. Workers' compensatlon insurance provided? Se le provee seguro de compensacion/indemnizacion & trabajador: Yes/Sil No ()

21. Arie tools provided at no charge fo the workers? / Sa les provaen herramiantas sin costo alguna b los trabajadoias? Yes/Si®l No O

22 L);st any arrangements which have been made with establishment owners or agents forjthe payment of a commission or other benefits for sales made
to workers. (If there are no such arrangements, enter "None"} / Enumere todos los acudrdos o convenios hechos con los propletanos def
establecimlento o sus agentes para el pago de una comision u otros beneficios por ventas hechas a ios trabajadores. {Si no hay ninglin acuerda o
cohvenio, indique *Ninguno')

NONE




23 Li§i any s\rlke, wmk s!oppaga, slowdown, o ﬁtermptlen of ap@raﬁon by meempicyees at tha
(I there-are no'such incidents, enter "Nong")/ Enmere toda huelga, paro-o interrupcion de

empleo (31 tio fiay incidants de este 1ps, Indigus "Ningunia®)

Jace Where (hie workers willbe smployed.
“ raciones de trabalo por parts dé los empleados en el lugar de

NONE

: Ofﬂca Rapresemaiwe (indude diract d tetephone
nbre del Represeritanite de la:Oficina Local {Incluya el
lgléforio da sit Hinea dirseta)

loina donde se-radico laoferta (Incluya el nimaro de teléfono)
VEC Farm Placement Staff
v3243 History Lane Hwy.
atsaw \IA 22572

of Orter Holdirg Gifiee gncmde Telaphans numbef}i[}irewén a5, Namam;f

: Plagerrent Staff
933 367%

terms and conditions of the job.
cm ficaclon del Empleador: Bsta orden de- trabaie destribe s 1rminosy condi ong;
candicmnes 7

7. Empmym s Coriflgation: T [ob ordet dascribes e aciual terms and cond! t;oas ofthe er‘rfplo,yment { being offered by me and contains all fhe material

dé einpléa que sé 16 oirece, ¥ contiens todos lo8 tarmings ¥

ateriafes ireaides

\ ‘;Z”’" /24
; :—S!gn me & Title! Firma y. Thuio det Empl 031?; 7 Z /2

REAﬁ CAREEULLY Tn view of the stamtordy asiablished basic function of The Empicyme it Serviceas 3 no-fee fabor exchange, that s, as a forum for
bringl hg togather smployets and Job sekars, fiither the ETA ror s Stats agenties ars quarhitory-ef the' aticuracy o thithfulness of Information
‘orders submitted by employers. Nor doss any. Job order acéeptad of recrited-upon by the:One-Stop. Gareer Center consiitute a
ifer to which the’ One Stop:Carear Center, ETA ora Stals agency s in‘any wdy a pany;»
aricion bisicadel Servfc!a de Empfeo estab da pof iy,

de Intercaimbio abioral sl corlsiones, és declr,
o exaotitud o veracldad de la Informacion
:Centm de Carreras {OneStop Career

01 anlsma estatal e¢.de.ningling. manera unads! ias partes,

¢fils {#4 USC 3601), Isestmeledto ba appmxsmata y B0 minttes
{ {he collectiofi: The-pisblic nesd nof fespond to this
Yatian énd there-is nio expectation-of confidentiality. Send .
ibing for raducmg this burdem lo theU §. Depaitment of Labor Migrang
;24 210 .

Em Form 790 (Revised Oct, 2&10%
Previous-versions hot usabie

Y

o
&
CF
‘o




ETA 790 — Attachment 1
Eagle Tree Farm, Inc.
Continuation from ETA 790

Item 2) Location & Directions to worksite:

754 Leedstown Road — Colonial Beach, VA 22443 — Fro

m 1-95 Morthbound take exit 104

US 301/Bowling Green — Turn right onto Kings Hwy/VA-3 — Turn Right onto Flat Iron

Road — Turn slight right onto Grants Hill Church Road —
Road

Item 3) Location and Description of Housing:

1. 1001 Layton Landing Rd — Colonial Beach, VA 22443

Turn Right onto Leedstown

Description: Barracks Style, Block home set up as a multi-tenant dormitory. Housing has

been previously certified by the DOL for a total capacity

Housing is provided at no cost to only non-commuting w
reasonably able to return the same day to their place of p
who is not an employee and who has not been assigned
occupy employer provided housing.

of 98 people.

orkers oi workers who are not
rmanen: residence. No person
using shall be permitted to

The employer retains possession and control of the housing premises at all times and

workers, if provided housing under the terms of this worl
housing promptly upon separation from employment wit
provided said housing.

No charge will be made for beds or cooking utensils and
workers to whom housing is provided hereunder, unless
beyond normal wear & tear. Housing will be clean and i

fﬂ

¢ agreement, shall vacate the
1 the employer who has

imilar items furnished to
lawfully removed or damaged
h compliance with applicable

federal housing or local rental housing standards when
Housing includes free kitchen facilities. The kitchen and
shared. Female workers will be provided with sleeping
family members or other females. In the event that a fe
toilet facilities shall be provided. Workers who reside in

responsible for maintaining the housing in a neat and cles
costs for damage or loss of property, other than that caust
found to e responsible for the
ars residing in the employer’s

be deducted from the earnings of the worker if he/she is
damage or loss to the housing and/or furnishings. Work
housing may have their mail directed to them at the empl
attached form. Workers will be provided with a name a
may be contacted in the case of an emergency while resid

Item 11) Anticipated Hours of Work per week:
Workers will report to work at the designated time and p

lade available for occupancy.

other cocmmon areas will be
acilities shared only with other

1ale wor: er is hired, separate

such hc.ising agree to be
n mann-r. Reasonable repair
d by normal wear & tear, will

oyer’s address as stated on the
telephone number where they
ing in t 1¢ provided housing.

ace as ¢ rected by the Employer

each day. The standard workday is from 8:00AM to 3:30PM Mc 1day through Friday and
8:00AM to 2:30PM on Saturday with an unpaid lunch b

cak ever 7 day. (7 hours per day




Monday — Friday and 5 hours on Saturday). Workers may be requested, but not required
to work as much as 12 hours per day and/or on the worker’s Sabtath, depending upon the

conditions and amount of work to be done. Workers ma
hours when there is work available. Down Time: Worke
periods of little or no work because of weather or other ¢
control. These periods may occur at anytime throughout

Item #14) Referral Instructions:

v volunteer to work additional
1’s should expect occasional
ondition; beyond the employer’s
the season without prior notice.

Eagle Tree Farm, Inc. shall abide by the requirements and assurances of 20 CFR ~
653.501 in the processing and/or hiring of individuals referred through the clearance

system. Referrals shall be made through the order holdin

g office of the Virginia

Employment Commission in order to ascertain current employment, crop or housing
information and to enable proper arrangements to be made It shall be the responsibility
of the referring SWA office to inform all job seekers of t@e terms and conditions of this
clearance order. After coordinating with the Order Holding Office, the SWA will contact
the employer directly with the referral information, Whenever possible and if necessary,
the SWA should provide translation services as needed. Intcrvnews either by telephone
or in person will be conducted by the employer only during the hours of 9:00AM and
3:30PM Monday through Friday. The employer is to be contacted first at the address

and phone number listed below. If unavailable, the ej
contacted during the same hours as noted above.

mployer’s agent may then be

Employer Employer Agent

Eagle Tree Farm, Inc. Workforce Advantage

Joe Parker Fernando Saenz .

754 Leedstown Rd Colonial Beach, VA 22443 | PO Box 9168 — Richmond, VA 23227
(804) 224-1990 (phone) (804) 550-5150 (phone)

(804) 224-1998 (fax) (804) 550-1960 (fax)

Applicants will be interviewed by telephone at the time ¢
possible. In the event that the order holding office is goi

f referra! or as soon thereafter as
ng to meke multiple referrals at

the same time, it is requested that the employer be advised in advance so as to make the

proper scheduling arrangements for interview. SWA offi

ces frora outside of the local

calling area may use the collect telephone calling information provided in item 12.

If a hiring decision cannot be rendered at the time of inte
shall be carried out via the contact information provided

rview, contact with the applicant
by the applicant. All applicants

must be able to provide a reliable form of contact in order to be considered for
employment. Applicants should be encouraged to remaiéx in contact with the Holding
office for information regarding their status and or any changes tc the job order.

Order Holding Office:

Virginia Employment Commission — Farm Placement St
14243 History Land Hwy

Warsaw, VA 22572

(804) 333-3675

Wt




Item 15) Job Specifications:

Crops grown include sweet corn, squash & broccoli. Wor

the field using hands and in some cases knives or other h

includes but is not limited to: filling buckets or boxes wi
pallets and loading trucks. Physical rcqmrements include

kers wili harvest produce from
and toolz. Harvest work

ith produce, packing boxes onto
stooping, kneeling and standing

for extended periods of time, lifting and carrying boxes of between 25 to 501bs. Care

must be taken to prevent damaging produce & plants.
use machetes and other tools to clear brush from ditches
as hoes and other hand tools to weed vegetable crops.

orkers will also be required to
and bord*rmg roadsides as well

Work is to be done in the field for long periods of time and in all kinds of weather. All
workers may be expected to perform duties including bm}cing, we:ghing, loading produce,
setting irrigation equipment and picking up debris. Workers may also assist in loading of

trucks with packaged produce weighing from 50 to 60 Ib
mechanized fieldwork using power equipment. *“power e

not limited to: tractors, planters, sprayers, cultivators and

5. Work may also include
quipment” may include but is
other farm & packing house

equipment. Workers will be expected to be able to operate equipment with or without

direction.

Workers should be able to work on their feet or in bent p
and should be physically able to do the work required wi
accommodations.

ositions for long periods of time
h or without reasonable

Workers may be exposed to wet weather early in the mornings apd extreme heat

throughout the course of the day. Temperatures may ran

Workers may be required to work through occasional sh¢

field operations.

Persons seeking employment as experienced Farm Work
entire period being requested by the employer. Applican

experience working for employers running comparable oj

will be subject to a five-day trial period during which tim
evaluated. Employer retains the right to discharge and/of
unqualified, malingerer or recalcitrant worker who is phy

demonstrate the willingness to perform the required work.

At the sole discretion of the employer, any domestic and

ge from between 40 to 100F.
wers noi severe enough to stop

ers must de available for the

ts must hiave previous

perations. Successful applicants
e their performance will be
terminate an obviously

sically able but does not

‘or nonre: sidential seasonal

worker employed pursuant to this job order who saﬂsfactcnly cosapleted the previous

crop season may be compensated above the stated hourly

performance and tenure with the employer’s organization.

wage based on worker’s past

All terms and conditions included in this job order shall be ag.ephed equally to both

U.S. and H-2A workers alike,

Item 16) Wage Rates, Special Pay Information & Deductions:
Farm and or Crop work specifications can change from t
due to weather and market conditions. Workers will be e
specific instructions given for each day’s work.

me to tirae during the season
xpected-to conform to the




The Production Manager will provide instructions and general supervision to the
worker(s). However, workers will be expected to perform their duties in a timely and
proficient manner without close supervision.

All workers will be paid the higher of either the Adverse Effect Wage Rate (AEWR),
Prevailing Wage Rate, State or Federal minimum wage or piece rates as specified below.
In the event that DOL promulgates a new AEWR during the recruitment or work contract
period, the new AEWR will become the guarantee.

Piece Rate Break Down
1. Harvesting of Squash — Workers will be paid the higher of either $9.70/hr or
$1.50 per box of picked & Packed product
2. Harvesting of Broccoli — Workers will be paid the higher of either $9.70/hr or
$0.95 per box of crown cut product or $2.00 per box of packed bunches
3. Harvesting of Sweet Corn ~ Workers will be paid the higher of either $9.70/hr or-
$1.00 per box of picked and packed product

The employer will make the following deductions from the Worker’s wages: FICA and
Federal income taxes if required by law, any cash advances and repayments of loans (at
0% interest), repayment of over payment of wages to the worker, payment for articles
which the Worker has voluntarily purchased from the Employer, iong-distance telephone
charges, recovery of any loss to the Employer due to the Worker’s damage (beyond
normal wear & tear) or loss of equipment or housing items where it is shown that the
worker is responsible, and any other deductions expressly authorized by the Worker in
writing. No deductions except those required by law will be made which bring the
Worker’s earnings for any pay period below the currently applicable FLSA minimum
wage.,

Employer guarantees to offer all workers subject to this Job order employment for the
hourly equivalent of 3/4 of the work hours of the total specified period during which the
work contract and all amendments thereof are in effect, beginning with the first workday
after the worker’s arrival at the assigned Employers location, ready willing, able and
eligible to work and ending on the expiration date specified in the work contract and all
extensions thereof or upon termination of this employment as provided below.
Employees who are terminated for cause are not entitled to any giarantee included here
in. For purposes of this guarantee, a “workday” consists of seven (7) hours Monday
through Friday and five (5) hours on Saturday. The worker is not required to work on his
Sabbath or on federal holidays which include: New Years Day, Martin Luther King, Jr.’s
birthday, Washington’s birthday, Memorial Day, Independence Day, Labor Day,
Veteran’s Day, Thanksgiving Day, and Christmas Day. On certain of these days work
may be available to those interested in working. If the worker, at the conclusion of his
work agreement, has been afforded less hours than required under this provision, the
employer agrees to pay the worker at his hourly rate for the hours, in addition to those
actually worked, up to the hourly equivalent of the guaranteed number of days.

This employment guarantee shall be terminated before the end of the Period of
Employment if the services of the Worker(s) are no longer required for reasons beyond
the control of the Employer due to fire, frost, flood, drought, hail or other Acts of God
which makes fulfillment of this agreement impossible. In such cases, the Employer will




make efforts to transfer workers to other comparable employmeni acceptable to the
Worker. IF such transfer is not affected, Workers will be returned, at Employer’s
expense, to the place from which Worker, without mtervemng employment, came to
work for the Employer. In the event of such a termination, the 3/4-guarantee period ends

on the date of the termination. The guarantee shall be vo

Worker voluntarily abandon this employment before the

d from tae beginning should the
end of the agreement period, or

in the event that the Worker is terminated for a lawful job-related -eason.

The payroll period shall be weekly, meaning that the Wo

Employer will provide a worker referred through the SES

hours of work for the week beginning with the anticipate
employer has amended the date of need by notifying the

at least 10 working days prior to the original date of need.
the order-holding office, then the employer shall pay an e
the interstate clearance system the AEWR for the first we
anticipated date of need. The employer may require the

rkers wili be paid every Friday.

A Interszate System forty (40)

d date of need, unless the

ocal employment services office
If the @mployer fails to notify
ligible v orker referred through
ek, starting with the original
vorker to perform alternative

work if the guarantee cited in this section is invoked. If the worker fails to notify the
order-holding office of his continuing interest in the job no soone; than nine working

days and no later than five working days before the date
disqualified from the above-mentioned assurance.

of need, jhe worker shall be

The employer prohibits the payment of recruitment fees by any worker. If a worker is

asked to pay such fees or has actually paid such fees, he ég)r she shall inform the employer
immediately so that the employer may take the appropriate actior.., .

The Employer will furnish to the Worker, on or before each pay vay, one or more written
statements showing the worker’s total earnings for the pay period. his hourly rate or piece

rate (if applicable); the hours of work which have been o

ffered tc the worker, the total

hours actually worked, an itemization of all deductions made, the Worker’s net pay and

the Employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection

and transcription upon request by the Secretary of Labor
representative The employer also agtrees to provide wor

or any duly authorized
ker’s copipensation covering

injury and/or disease arising from and in the course of empioyme 1t at no cost to the
workers. Proof of current Worker’s Compensation Insurance shazl be provided to the

certifying officer prior to the certification date,

Item 17) Transportation: (This sub paragraph applies only to Workers for whom the

employer is legally obligated to supply housing.)

Upon satisfactory completion of the work agreement, employer shall pay for Worker’s

reasonable costs of transportation and subsistence fromt
place from which the worker came to work for the emplo

he place of employment to the
yer, exc::pt when the worker

will not be returning to the place of recruitment due to subsequen: employment with
another employer who agrees to accept the return transpc
employer will only pay for the transportation and subsist
amount of such transportation payment will be equal to t

rtation costs, in which case the
ence to e next job. The
he Workar’s actual




transportation charges for the distance involved. In lieu of the abive payments to the
workers for transportation, the employer reserves the ri ight to chaa ier or otherwise arrange

to provide for transportation at the employer’s election.

Subsistence reimbursement shall be $11.13 per day, with

out prod:icing documentation of

actual expense, or will otherwise be paid as per 20CFR 655. 102(t:)(5) only to those

employees who are eligible under H-2A program regulat

ons for cubsistence pay.

Workers able to produce acceptable receipts shall be reimbursed 4 maximum subsistence
rate of $46.00 for entire travel time. By way of illustration and n-t in limitation of the

foregoing, the employer will not pay for transportation of

suitable documentation for compliance with the proof of
eligibility requirements set forth by the IRCA, if he/she i

related reason, if he/she has knowledge at the place of re¢

perform the duties of the job as described above, or if he/
employment prior to the ending date of need as specified

employer WILL provide transportation and subsistence u

worker is terminated because of work related injury and
acceptable to the employer prior to leaving the place of w
as a result of an Act of God which makes fulfillment of t

worker:if he/she does not have
identity and employment

s discharged for a lawful job-
ruitmeni the he/she can not

she willfully abandons this

by the employer. However,
nder this agreement if the

s so certified by a doctor

york, if the worker is terminated
he work agreement impossible as

provided in paragraph 9C, or if the worker is displaced by a US worker under the DOL’s

50% rule.

Employer will offer free transportation for workers living
facility both to and from the daily work site. The use of

r in the employer’s housing
the transportation by the worker

is voluntary; no worker shall be required as a condition of emplozment to utilize the

transportation offered by the employer. Employer also a
(once per week) to the nearest commercial center so that

grees to provide transportation
workers living in the employer’s

housing may have an opportunity to cash checks, wire money to family and restock on

necessary provisions such as food and general living nec

ther Conditions of Empl en

Termination: Employer may terminate the worker for an

essities.

y lawful job-related reason and

so notify the Job service local office if the worker: a) refuses without justified cause to

perform the work for which he/she was recruited and hlred b) commits a serious act(s) of
misconduct or repeated violations of the employer’s work rules (A copy of general work
rules is attached), ¢) fails after completing the training penod to jrerform the work duties
as specified in Item 15 and attachment, d) abandons this employrent (three consecutive
unexcused absences from scheduled working days shall be deem:d as abandonment of

employment) e) falsifying identification, personnel, medi
related records, f) fails or refused to take a drug test (see
of insubordination. For workers who fail to provide noti

cal, production or other work
section “"M”) or h) commits acts
ce befor voluntarily abandoning

the employment, all wages due shall be forwarded to the last knovn address for the

worker.

The employer may discipline the worker, including requiring tha: the worker leave the
field (“time out”), be suspended from employment for up to 3 days, or be terminated
from employment as described in termination “A” above.




Injuries: Worker will be covered by Workman’s Compensation I;;surance or equivalent
employer provided insurance for injuries arising out of and in the course of employment.
Employer’s proof of insurance coverage will be provided to the Rz2gional Administrator
prior to the granting of certification. All workers must report any injury and/or illness to
their employer and Workforce Advantage immediately. Failure t¢ do so may be grounds
for termination. ‘

Employer Obligation if Employment is Extended: No extension «:f employment beyond
the period of employment specified in the job order shall relieve the employer from
paying the wages already earned, or if specified in the job order ax a term of employment,
providing return transportation or paying return transportation ex{%;%enses to the worker.

Employer Notification of Changes in Employment terms
expeditiously notify the local order-holding office or stat
terms and conditions of employment due to weather cond
other factors. The terms of this work agreement thereafte
notice to the Worker.

and conditions: Employer will
> agency of any changes to the

itions, over recruitment or any
r may bs changed upon posted

ble acce:s to the Workers in the
7 and 20 DFR 653.501.

Qutreach Workers: Outreach workers shall have reasona
conduct of outreach activities pursuant to 20CFR 653.107

p to thres days in order to

te prope: methods and other job
ormal orientation or training
within the job description.
expect all workers to possess
em 15. For purposes of this

Training: there will be a short demonstration period of u
familiarize workers with job specifications, to demonstra
specific issues. The employer will not provide separate f
periods for each different task or job assignment covered
After completion of the training period the employer will
the skills necessary to carry out the duties expressed in it
section, seven or more hours will be considered one day.

Work Agreement: A copy of the contract or Job Clearance Orde; and a copy of the work
rules will be provided to the worker no later than on the day the vork commences.

All workers will be covered by unemployment insurance, but ma: not be eligible under
current unemployment regulations.

Employer agrees to abide by the regulations of 20 CFR 6
653.501

There are no strikes, work stoppages, slowdowns or inter
employees at the place where the Workers will be emplo

There are no arrangements made with establishment own
a commission or other benefits for sales made to the wor

Substance Abuse Policy: Eagle Tree Farm, Inc. will striv
work environment, free of substance abuse, for the protec
and visitors. The use, possession, or being under the infl
alcohol during work hours is strictly prohibited. Employ

55.103, Assurances, and 20 CFR

ruptions of operations by
ved.

ers or agents for the payment of
kers

e to provide a safe and healthy
tion of i's associates, employees
uence of any illegal drugs or

ees may be requested to take




random drug or alcohol tests at no cost to them. Failure to compl with the request or
testing positive may result in immediate termination. ‘




- applicable Federal and State standards and which is suf
i number of workers requested. thmugh the Clearance Sys’ ¢

4 20 CFR 653.501
. Assurances

e

fHH?ASTATE&ﬂNTER&TATECLEARANCEORDER e

A

: jj'l‘he employer 2 agrees to prcwde to workers referred thro 1

-~ number of houts of work per week cited | m Item 11 of thy
- beginning with the anticip: t ed, unless the
need at least 10 warkmg days pri mo the original date
eligible v ;

W ,-Lns stated on thejd -order;

.éfTha employer agrees that 1o extensxon of employment b Y

"+ shown oir the Jobi order will telie

~orif specified | in the job order as a term of” emp!oyment
- experises to the warker § home. -

| State minimuni wage, child labor, social see
registration and other emplqymenwelatad laws.

. The employer agrees to expeditiously notify the local or%lg' Holditig off

-agenioy by telephonie immedidtely upon arning that the;
-~ effect the terms and conditions of amployment

' EThe employer assures that avaxiﬁ ability of no-cost or publ '

EThe employer aism Assires that Outredch workers shall bave reasc,an‘ b
; workers in the conduet of outreaeh activities pursuant ta|2

 Joefpser

"Eagle Tree Farm The.”

Y workxfthegu, ant

,ever is hx gher fer the
¢ employer may
ed and if such

ond the period of employiment.

vé the emptoyﬁ, from paying the wages already earned,
i

mdmg ti;anspartatxon

ji'li‘ha employer assures that all working ccmdxtmns complv with agghcable Federal and
y, healthland safegy farm labor com:ractor

housing whxch meets all

ent to I‘muse the specified

Ie 4ccess to the




Statement of quiit?stffqrjgf:ondiﬁpgmig? cess (Rl
&gricultﬁfameériiﬁmén‘é' pstem

I hereby request thaty my job order(s) be sent beyend my

RCA) into

llocal recruiting area, to other

¢ parts of this nid to labor supply states in a tzmely il
recruxtment of damesuc werkers oo

ammer 50 as to facilitate the

learar ge, I ‘c‘erﬁ'f‘y that no fewer than 30

arker .

Eafle. Tree Farny, Ine.

- US Emiple { 1 tratmﬁutoemSpéé
 suich workers at any rcasonable fime it order to verify ity con

 standsirds as are agreed upon

ih the USL’?Of Enployimént Service




Eagle Tree Farm, Inc.
Workplace Rules

THIS IS NOT INTNEDED TO BE A COMPLETE LIST of rules but rather to

serve as guidance to employees of standards of conduct.

Notice is hereby given that violation of lawful, jol

b-relatec employer

requirements, including these rules, will be considered gfounds fe r immediate
termination of employment. At the employer’s discretion, lesser ; renalues for violations

may be imposed such as suspension from work without p

These rules apply to all employees and all emplo;
these rules and their supervisor’s instructions.

No use or possession of alcohol or illegal drugs is permit
the course of any workday. Workers may not report for

£

ay.

4

ees are ¢ xpected to comply with

ted during work time or during
work under the influence of

alcohol or any illegal drug. Illegal drugs may not be used, sold, manufactured or kept on

any employer premises, including housing.
No smoking is permitted in any employer building. All s
Cigarette butts must not be thrown on the ground but sho

thrown away in trash receptacles.

Workers must obey all safety rules and common safety p

smoking must be done outdoors.
uld be pgace in ashtrays or

ractices. All injuries and

accidents must be reported immediately to the supervxsot or the emnployer’s office.

Excessive absences will not be permitted. Employees ar

> expected to be present, on

time, able and willing to work on every scheduled workday. Neither excessive absences

nor tardiness will be permitted.

Quality, conscientious work is expected. Sloppy work is
perform sloppy work may be suspended without pay for
up to three (3) days at the supervisors sole discretion. Te
result from repeated offenses.

Workers shall maintain any living quarters provided to th
given reasonable wear & tear. Workers sharing living qu

not acceptable. Workers who
the rema:nder of the day or for
rmmatu n of the worker may

em clean and in good repair,
arters si:all cooperate with one

another in maintaining common areas such as kitchens and genel jal living areas.

No information posted by employers is to be removed, d¢
Copies of information shall be provided upon request.

All living areas must be locked each morning before leav
unnecessary heat/air conditioning should be turned off an

faced o} altered in any way.

ing for %gfork. Lights and
d all d(}i}rs and windows closed.

All cooking should be restricted only to cooking areas and is noi-permitted in any other
rooms of the living area.




‘Workers may :'mt take unazutneriziaﬁ, breaks from wgfkf
:;Werkers may not erter empieyar § premises thhaut per

‘me overnight guests are permztted in the employer § hou

The following asegrau‘nds for irmediate 'termirx'atianz

‘ }Worker& are to foilow the supervxsor '§ instructions. IIISL
 dismissal,

",%,T;e arker - n/
-Edgle Tree Farnd, Inc.

Threatening any other persx:m with vxoience
Fighting -

Possession of allegal dmgs

Posgession of dangérous weapons

Steahng :

Falsification of r&cords ‘

‘leifu} damiaging of property

kers may not use.or operate trucks or othe

%%/ﬂ/z.

,xﬁzaliy <

b srdmaﬁi

‘ iNo tragh is to be leﬂ: in fields, work areas, or hmusmg arem ‘Pxfa‘sﬁ'and Wwaste receptacles
~ will be provided and must be used. ' ' )

?Workers may not leave work areas without the perm;ssmn of theiy supervisors

rhission. .

3

=4

posry

ng.

Workers migy not use or operate truc.ks or other company X ehm!e‘ , miachines, tools,
geqmpment or property to which he/she has ot been $péc
supcmsan A

eqmpment or preperty for their pérsonal use unless‘expr‘ '

3:'gsxgnwzi by his/her

her company vehicles, tools,

:W'
Cﬂ”’"

Iy au’j;ar zed by the employer,

r is cause for

ef i

A

{,

4™




VIRGINIA EMPLOYMENT COMMISSION
SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER

1. ORDER NUMBER: 305887

j ]

. NAME OF EMPLOYER: Eagle Tree Farm

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See EtA 790 ltem 2)

4. PERIOD OF EMPLOYMENT:

FROM 9-25-12 to 12-15/2012

5. WORK SCHEDULE:
HOURS PER DAY _7 DAYS PER WEEK 6

LA

6. CROP AND PAY:

CROP: grapes
HOURLY WAGE: $9.70
PIECE RATE: $0.05/1b

7. WORK TASKS TO BE PERFORMED:
Plant, harvest and pack sweet corn, broccoli, squash. See
Item 16 for complete description.
8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes
9. HOUSING CAN ACCOMODATE 30 PERSONS
50 INDIVIDUAL
0  FAMILY
10. MEALS:
PROVIDED: NO

IF YES: COST PER DAY
(See item 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:
YES

11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA
SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBEROQO DE LA ORDER: 305887

2. NOMBRE DEL EMPLEADOR: Eagle Tree Farm

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See ETA 790 Item 2)

4. PERIODO DE EMPLEO:
DEL 9-23-12 10 12-15/2012

. HORARIO DE TRABAJO:
HORAS POR DIA _7_NUMERO DE DIAS POR
SEMANA 6

LA

6. COSECHA Y PAGO:

COSECHA uvas
SUELDO POR HORA  $9.70

PAGA POR UNIDAD: $0.05/libra

7. LABORES A DESEMPENAR EN EL TRABAJO: Planta,
cosecha y empaque de maiz dulce, brécoli, calabaza. Ver el
punto 16 para una descripcidn completa.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: Si

9. VIVENDA DISPONIBLE PARA 350 PERSONAS:
50 INDIVIDUOS
0 _FAMILLAS
10. COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL COSTO POR
DIA SERA (Vea Num.13 en la Orden de

Trabajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS: SI

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS XXXXXX
TRANSPORTACION NO

HERRAMIENTAS Y MAQUINARIA  NO




RICHMOND COUNTY

COMMUNITY SERVICES

DEPARTMENT OF SOCTAL SERVICES
5579 RICHMOND ROAD

WARSAW, VA 22572

(804) 333-4088

RICHMOND COUNTY HEALTH DEPT.
5591 WEST RICHMOND ROAD
WARSAW, VA 22572

(804)  333-4043

EMERGENCY SERVICES

RICHMOND COUNTY RESCUSE SQUAD
6674 RICHMOND ROAD 394 NORTH FARNHAM ROAD

WARSAW, VA 22572 OR FARNHAM, VA 22460

FIRE DEPARTMENT

FIRE DEPARTMENT
127 PINE STREET
WARSAW, VA 22572
911~ For fire ONLY

SHERIFF

SHERIFF OFFICE

106 WALLACE STREET

WARSAW, VA 22572

(804) 333-3611 or 911 for emergency

VIRGINIA STATE POLICE
RT.3

WARSAW, VA 22572
(804) 333-3800
(1-800-552-9965)

HOSPITAL
RIVERSIDE TAPPAHANNOCK HOSPITAL
RT.2 BOX 612
TAPPAHANNOCK, VA 22560
(804) 443-3311

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT

416 E. Main Street Suite 201
Charlottesville, VA 22902

(1-800-390-9983 or 804-296-8851)




