Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico

2. Job Order Number:

North Carolina
South Carolina 3 Eg?;siN o
Georgia ' ployer fRame:
Florida “The Cabbage Faam
4. From: 5. OES Job Code, Title and Number of Positions
Available
Rural Services Manager }
Virginia Employment Commission 46-4094-08 Farm woRKeR Veoginiole
P O Box 1358 A Tombibus

Richmond, VA 23219

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Jason Padgett

Title:
Rural Services Manager

804-786-8714

8. Receiving State Office: (“X” one)
o Accepted (If accepted, list local offices extended to)

o Rejected (Ifrejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number: Date Signed:

Telephone Number:




U.8. Departmant of Labor

Agricukursl and Food Processing Clearance Order Employment and Tralning Administration
Pﬁwm@u y Procasamisnto de Alimentos OMB. Aporovl No. 12650134, Expies 1AW
. Employer's Name and Address (Number, Street, City, Stats, Zip Code, and Numbers 4, 5, 6, 7 and 8 for State use only.
telephane number)/ Nombre y Direccién del Empleador (Numero, calle, cuidad,
codigo postal y telefono) 4. Industry Code/Codigo de | 5. Job Order #No. Orden de
The Cabbage Farm; F. Sherwood Boze, Owner industld (1714 | Empleo 2 .0
PO Box 345, LaCrosse, VA 23950 _ | DATUS T
Phone: (434)757-7172 8. Occupational Title arid Code /Titulo Ocupacional y Codigo
R. Location and Direction to Work Site/ Direccion del lugar de trabajo \S-20297.0 7 FAL PO FL /\.’5 62,/ &

1020 Regional Airport Road, Brodnax, VA 23920;
From the intersaction of Inferstate 85 and Highway 58, take Highway 58
East approximately 4 miles; turn right on Regional Airport Road (626). Farm
1 mile on left

(If additional space is needed, use separate sheet of paper)

P. Location and Description of Housing / Direccién y Descripcion de la Vivienda 9. Anticipated Period of Employment / Periodo Anticipado de
Singlewide mobile home localed at 1020 Regional Airport Rd, Brodnax, VA Emplao

23820. Housing has electric heat & space for 2 persons. Housing will be clean From/ Desde: 04/20/2013 To/Masta: 08/25/2013

and in compliance with ETA 20 CFR 654 Housing Standards. Has complete
furnishings with appliances. Worker will be responsible for maintaining housing in 10. No. of Worker's Requested / No. de Trabajadores Pedidos
aneat & clean manner. Reasonable repair cost of damage, other than that B

caused by normal wear & tear, will be charged to the worker who is found o be
responsible for damage to housing and/or fumishings. Housing & utilities are 11. Anticipated Hours of Work per Week/Horas Anticipades de

provided at no cost 1o workers who are unable to return to their place of Trabajo por Semana. Total: _40
residence the same day. See Attachment 1, ltem 3 Sunday / Domingo varies  Monday /Lunes _7___

(i additional space s needed, use saparate sheet of paper) / 5i necesits mas espacio, ulice documento Tuesday /Martes __ 7 Wednesday / Miercoles __7
adwcional ) Thursday /Jueves ___7 _  Friday/Viemes _ 7

Saturday / Sabado 5__

12. Collect Calls Accepted from/Se Aceptan Llamadas a
Cobrar de:

Employer / E] Empleador Yes O No @
Local Office / La Oficina Local  Yes O No

13. Board Arrangements / Arreglo ds Alojamiento
Workers will purchase ingredisnts and prepare own meals. Employer will fumish free & convenient cooking & kitchen facilities so that worker may
prepare own meals. Employer will provide cooking, food preparation, & serving utensils at no cost to the workers. Employer wilf provide
transportation to assure worker access to stores where one can purchase groceries if the employer is providing cooking & kitchen facilities. Housing
guﬁﬂﬁwafematmmstmm«smmunabbtoremmmeirpiaceofm&dencamemeday.

o0 Attachment 1, item 13

14. Refarral Instructions / Instecciones para el Referimiento de Candidalus

The raferral under this job order Is to be made to the local office of the VA Employment Commission Workforce Canter; 223 Sunchase Bivd, Fammville,
VA 23901; Telephona: (434) 392-8871. See Attachment 1. e 14

15. Job Spacifications / Descripcion del Trabajo

To perform varous duties associated with the production of all vegetable crops in the job order. Worker's will perform work according to
supervisor's instructions. Job involves stooping, lifing end working outside in inclement waather & outdoor temps in excess of 100 degrees. Must
have legal authority to work in the US.  Must have one month prior expsrience.See Attachment 1, ltem 15

Para reallzar varlos deberes asociados con lo produccion de todas cosschas vegetales en fa orden de frabajo. Los rabajadores realizaran ef
frabajo segin las instrucciones de supervisor. € trabajo implica rebajar, levantar y rabajar afuera en tiempo inclemente & temporeros al aire libre
por encima de 100 grados. Debe tener autorizacion legal para trabajar en los US. Debe tener una mese de experiencia previa. Véase el Anexo 1,

punio 13 (if more space is needed, summary of Material Job Specifications in ENGLISH can be included In separata documentation,
and may also be included in SPANISH}




16. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activitles / Hourly Wage Place Rate / Unitfs) ial Pay | Deductions/ YES/ NO Pay Period
Cultivos bonus, ste) 3l Pariodo de
Salario por Pago por Pleza agos Especiales | Deducciones Pago
Hora Unidad({es) Bono, efc}
General Farmwork | §__9.68 houdly | § Social Security / | x Weskly | Semanal
Sequro Social X
Agriculture- $.5.68 houly | Federal Tax %
vegetables impuestos
» Federales
Agriculiure- Hay % 988 houry | § State Tax A Bi-woekly
impuesios cada 2
Eslatales - | semanss
$ Mesls / Comidas X
$ Other (specify)/ X | Other/Ofro
Otro

Nore Delalls About the Pay [ Mas Detalles Schre ef Pago
See Afachnent 1. e 8
§1f additionsl space s readod, use sepanils sheet of papes. / 3l necasits mas sspecln, uliics docoment adicionat }

17, Transportation Arrangements / Arregios de Transportacion
Transportation and dally travel subsistence provided acconding to requlations. See Attachment 1, ftem 17

It additional space is needed, use separate shest of papsr, / i necesita més espacio, wilie dooument adicionsl.)

18, s it the prevaifing practice o use Farm Labor Contractors {FLC) o recrult, supervise, fransport, house, or pay workers for this {hese] crop
activitylles)? Es la costumbra en el rea de usar Contratistas Agricolas para reclutar, supervisor, ansportar, dar vivienda, o pagare 4 os
trabafacores on eslos Hpos de cosechals)?  Yes/Si OO Mo B9

{you have chacked yes, what Is the FLC wage for sach activity? ¢ S conlesto "57, cusl e of salario quo s paga & Conlratista Agricola por cada actividad?

18. Unemployment Insurance provided? Seguro da Desemplso? Yes [1 No @
20. Workers' compensation insurance provided? Indemnizacion por socidence trabajo: Yes 5 Ne O
21. Ars tools provided at no charge to the workers? Se ls proveen las herramientas de trabajo a los frabajadores sin cargo alguno?  Yes &1 No C1

22. List any arangements which have been made with establishment ownars or agents for the payment of a commission or other benefits for sales made
s workers, {If there are ro such arrangements, enter “None”) { Indique toda acuerdo o convenio con los propistarios del establecimiento o sus
reprasentantes con respecto al pago de una comisidn 1 olros beneficios por ventas hechas a los trabajadores. (5i no hay ningGn acuerdo o
convenio, indique “Ningung'}

nonefninguno

23. List any strike, work stoppage, slowdown, or interruption of operation by the employees at the place whers the workers will be amploved.
{if there are no such incidents, enter "None™)/
Enumere toda hueiga, paro o inferrupcién de las operaciones por parte de los empleados en of lugar de emplec. (81 no hay, indique "Ninguno")

nonefninguno
24. Address of Order Holding Office (inciude Telephone numberyDireccibn de 125, Mame of Local Reprasentative (include direct dial telephone
fa Gficlna donde se Radico 1a Oferta fncliva numero de teléfono) number} / Mombre del Representante de la Oficing Local {Incluya
nsmaro da feldfono)
VA Employment Commission Workforee Clr
223 Sunchase Bivd, Farmwille, VA 23901 ’ Eve Bagley @ (434) 302-8871




26. Employer's Certification: This job order describes the achual terms and conditions of the employment belng offerad by me and contains all the
material lerms and conditions of this job.

Certificacion del Empleador: Esta orden de ¥abaio describe los Wrminos y condiciones de trabajo, v contiane fndos los materiales, Wrminos, y
condiclones ofrecidos.

Employer's Signature & Tille/ Finma y Tiulo del Empleador

Fbrerord Bess s ey S Besrs

F.Sherwood Boze, Owner By Mary Anna Boze & Date }ﬁf’” 3 a4 & 13

READ CAREFULLY: In view of the slatutorlly established basic function of the Employmant Service as 2 no-foe labor exchange, that s, as a forum
for bringing together employees amd job seekers, neilher the £TA nor the Stale agencles are quarantors of the accuracy or tulhfulness of
informsation contained on job orders submitted by employers. Nor does any job order accepted of recruited upon by the One-Stop Career Center
constifte a confractual job offer 1o which the One-Stop Career Conter, ETA or a State agency isin any way a parly, ‘

Public Burden Statement

Public reporting burden for the ETA Farm 790 is estimated 1 be approXimately 50 minutes per responss, including tima for reviewing insuctions,
searching existing data sources gathering and reviewing the collection. Respondants’ obligation o reply to these requirements is obligatory by 20
CFR 653,500 and 44 U.S.C. 3501, Persons are not required fo respond 1o this collection of Information unless it displays acurrently valid OMB
Control Number. Public reporting burden for this collection is estimaled to aversgs 8 minufes per respanse, including the ime fo review instructions,
search exisling dats sources, gather and maintzin the data needed, and complate and review the collection of information. Send comments regarding
fhis burden estimats or any sther aspect of this collsction, including suggestions for reducing this burden, to the U.5. Dapariment of Labor, Migrant
and Seasonal Farmworker Program, Room 54208, 200 Consfitution Avenue, NW, Washington, DC 20210,

ETA 780 (Revised July 2009




APPLICATION FOR CONDITIONAL ENTRY

I, F. Sherwood Boze of The Cabbage Farm, as the employer, agree to abide by the
regulations at 20 CFR 655.135 and 20 CFR 653.501.

I hereby request permission for conditional entry into the intrastate/interstate clearance
system so that my job order can be transmitted to labor supply states in a timely manner
to facilitate the recruitment of workers,

As a condition to placing my order into clearance, [, F. Sherwood Boze, certify that 30
days prior to occupancy, my housing will meet standards of the US Department of Labor.
I also authorize representatives of the Virginia Employment Commission, the VA Health
Dept, and /or the US Employment & Training Administration to inspect the housing that
we are offering such workers at any reasonable time to verify its condition.

I expect my housing to be occupied by April 2(} 2013.

b 2% é’f‘f —as Loz o ?Lﬁ“’ﬁéﬁaﬁi%
F. Sherwdod Boze, Owner Date
By Mary Anna Boze

,Q Lol /f/ . /-25-0/3

Agent Date




ATTACHMENT 1 for The Cabbage Farm
{Used for further detail of ETA 790; tem numbers below correlate to em numbers on ETA 790)
Page 1

item 3 ~ Location & Description of Housing

Housing consists of & singlewide mobile home located at 1020 Regional Road, Brodnax, VA 23920 heated
with electricity & space for 2 persons

Item 11— Anticipated Hours of Work

Eight hours per day is normal,  The worker may be requested but not required to work 12-14 hours per day
and/or on the Sabbath or Federal holidays depending upon the conditions in the fields, weather, and
maturity of the crop. The emplover will designate time for hunch and breaks. Worker may be requested to
work Saturday and Sunday during peak times and special needs but not required. This requirement pertaing
to both atien and US workers.

Tem 13 — Board Artangements

All housing is group housing in which all workers will share kitchens and common areas without regard to
gender, Female workers, however, will be provided with slesping facilities shared only with other family
members or with other females. Sex-segregated toilet facilities will be provided. Housing & utilities are
provided at no cost to workers who are unable to return to their place of residence the same day.

Htem 14 ~ Referral nstructions

Alllocal and intrastate (in state) applicants and interstate {out of state} applicants are to contact the local
Virginia Employment Commission (VEC)office in order to ascertain current employment, crop, or housing
information and to enable proper arrangements to be made, It will be the responsibility of the VEC office
to inform job seekers of the terms and conditions of this clearance order, The VEC office will contact the
agent divectly and advise the agent of the referral during the hours of 10:00 a.m. to 3:00 p.m. Monday -
Friday. %
Agent for contact: Labor Services International, LLC
£252)492-2543

Applicants who arrive at the place of employment, referred 1o as walk-ins or gate hires, will be accepted
until 30% of the contract perfod has elapsed from the application start date,

Workers hired pursuant to the job offer from within normal commuting distance will not be provided
housing, subsistence, or ransportation.

Hem 15 - Job Specifications

For food and general personal safety purposes, all workers will be required and expected to follow commeon
sanitary practices at all times. This is particularly critical when hand harvesting crops for human
consumption. Workers are required to cleanse their hands by washing them thoroughly with soap and
water after using the bathroom and before entering the fields for harvest activities.

For cucumbers, corn, okra, squash, bell peppers, eggplant, hot peppers, tomatoes, cherry tomatoes, green
beans, lima beans, peas, blackberries, strawberries, beets, onlons, turnips, radish, jalapeno peppers, cuban
long banans peppers, carrot, roma beans & berbs: Workers will bend snd stoop to pick vegetables
according to size, color, shape and degree of maturity and place into field containers. Workers may carry
full containers weighing approximately forty (40) to seventy ~five {75) pounds and empty into field bin or
toad onto trailer. Workers may be required to pull and discard culls as directed by the supervisor, Pickers
will take care not to bruise or scar the produce. Pre-harvest activities for tomatoes may fnclude staking,
tying, transplanting, and pruning,
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For watermelons, honey dew melons, pumpkins, gourds, melons, and cantaloupes: Workers will walk
along rows and cut melons according to size, color, shape and degree of maturity usipg a knife, Workers
may be required to carry to trailer or window. Pay rate is howrly paid.

For cabbage, collards, kale mustard greens, lettuce, spinach, broceoli, canliffower, turnip greens, chard,
cresses: Workers will cut manere cabbage heads and bunches of callards, kale and mustard greens using a
knife as specified by the supervisor. Products will then be placed into sacks or boxes and placed on a
trailer for transport. Workers may grade products removing bad or demaged leaves and repack for
shipment. Workers will be required 1o stay on their assigned row. All cabbage, collard, kale, and mustard
greens work will be paid hourly,

For potatoes and sweet potatoss; Workers will walk along row, which has been previously plowed.
Worker will bend over, scratch the dirt and pick out potatoes. Potatoes which are one {1} inch in diameter
and larger will be placed in 5/8 inch bushel buckets. Potatoes smaller than one (1 inch in diameter are
discarded in the row middle, Filled buckets are taken to trucks or trailers for emptying. Workers will
receive ticket or token for each bucket and return to assigned row to continue work, Worker must carefully
handle potatoes and avoid braising. Workers will be required to stay on their assigned row. All potatoe
work will be paid hourly.

For asparagus: Worker will move along assigned row, stooping, bending, and reaching to break asparagus
spears at grovnd level, Worker may operate self-propelled harvesting aid on which workers ride while
stooping to break spears af ground level. Spears which are less than % inch in diameter (measured at butf)
are discarded, Spears over ¥ inch in diameter which exceed 7 % inches in length will be re-broken at the
butt end. Any spearhead which has begun to open will be discarded. Spears meeting harvest specifications
will be placed in a straight fashion in field buckets and carried to trucks or trailers for emptying, Workers
will be required to stay on their assigned row. All asparagus work will be paid hourly.

For hay and straw: Workers will move along rows of previously baled hay and straw, bending, stooping,
and Hfting 30 to 60 Ib bales. Workers will load and stack bales onto a truck or trailer, move fractor or truck
in the field incidental to loading. Workers may unload and restack for storage. All hay and straw work
will be paid hourly. =

Work is 10 be dong in the fields for long periods of time. Workers are expected to perform duties including
boxing, weighing, and loading of produce,

Work may include mechanized field work using power equipment. By way of example and nonlimited
power equipment may include tractors, planters, sprayers, cultivators, and other farm equipment, Workers
will be expected to be able to operate agricultural equipment with or without direction.

Workers should be able to work on their feet in bent positions for long periods of time. Allergies to
ragweed, goldenrod, insect spray, related chemicals, ete. may affect workers” ability to perform the job.
Workers should be physically able to do the work required with or without ressonable accommodations,
Workers are exposed to wet weather early in the morning through the heat of the day working in the fields,
Temperatures may range from mid 30°s to in excess of 100 degrees F. Workers may be required to work
during occasional showers not severe enough to stop field operations,

General Conditions Applicable to All Crops: Work begins at an assigned time shortly after daylight. Work
is performed under various weather conditions. All of the tasks in this job description constitute one (1}
job; the employer may assign workers to different tasks on any day or to multiple tasks during the same day
in the sole judgment of the employer. Workers may be required to perform work on the farm that is
incidental to producing the crops such as performing hand weeding or hoelng, repairing buildings,
maintaining grounds, operate tractor/farm equipment, incidental crop setup when needed and movement of
irrigation systems and equipment, gardening, ete. This is & verv demanding and competitive business in
which quality specifications must be rigorously adhered to. SE@;:@! work cannot and will not be twlerated.
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Emplover will provide tools and equipment at no cost for workers to perform the above tasks. Workers
wheo are found to be responsible will be charged for any wiliful damage to or loss of such tools and
equipment; bowever, the employer will not deduct for such willful destruetion of property.

Full Crop Commitment: This is regular work seven howurs per day, Monday - Friday, and five hows on
Saturday for the full remainder of the period of employment. The worker agrees to work for assigned
employer whenever work Is available doring the full remalining 'pﬁtii}é, of emplovment even ‘ft‘ﬁmgﬁ work
may be slack at thmes, The worker understands that i he quits or is terminated for canse prior o the énd of
the period of the employment, he will not receive the % guarantess discussed below and will not receive
certain transportation reimbursements discussed below,

ftem 16— Wage Rates, Special Pav Int

The current Adverse Effect Wage Rate (AEWR) of $9.68 per hour or the AEWR in effect at the time work
is performed, the prevailing hourly rate, the agreed upon collective bargaining wage, or the legal Pederal or
State Minimum Wage Rate, whichever is highest, is guaranteed to all workers.

The employer agrees to guarantee all workers employed in the 2013 season a minimurm of $9.68, which is
the adverse effect wage rate (AEWR). In the event the US Department of Laber (DOL) promulgates a new
AEWR during the recruitment or work contract period that is lower than the current AEWR at the time of
application, the emplover will pay the newly established AEWR. If, however, there is an adjustment to the
AEWR, the employer will pay the highest of the adjusted AEWR, prevailing hourly wage or piecs rate, the
agreed upon collective bargaining wage or the Federal or State minimum wage.

The employer guarantees to offer employment for a minimum of three-gnarters {3/4) of the workdays of the
total specified period during which the work contract and all extensions thereof are In effect beginning with
the first work day after worker's arrival at the place of employment and ending on the expiration date
specified in the work contract or extensions thereof, In Act of God erminations, the three-quarters (3/4)
guarantee period ends ow the date of termination. The worker is not required to work more than eight (8)
hours per day except when otherwise stated in the job orderor on the worker’s Sabbath or federal holiday
to meet the guarantee period. The employer guarantees the worker the amount the worker would have
earned had the worker in fact worked for the guaranteed number of days.

Worker will be paid weekly.

The employer will abide by the regulations set forth at 20 CFR 653.301 (d)(2){v{(A) & 20 CFR 653.501
{2y OOy which states that the emplover will provide worker who is referred through the Interstate
Clearance System forty (40) hours of work for the week beginning with the anticipated date of need unless
the emplover has amended the date of need by notifying the local office no later than ten (10} days before
the date of need. If the emplover fails to notify the order holding office, then the employer shall pay an
efigible worker who is refsrred through the Clearance Systom for the first week starting with the originafly
anticipated date of need. The emplover will require the worker to perform alternative work if the guarantes
cited in this section is involved, The alternative work will be related 1o farm maintenance activities
required in operating an agriculiural operation. If the worker who is referred fails to notify the order
holding office of continued fnterest in the job at least five (3) days before the date of need, worker will be
disqualified from the above mentioned assurance.

The employer will advise H-2A visa beneficiary/workers of their responsibility to return {o their country of
origin, or 1o subsequent employment-authorized work, at the end of the term of employment.

The employer will make the following deductions: FICA (X Federal Taxes (X) State Taxes as upplicable.
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Seven {7} to eight (8) hours per day s normal, The worker may be requested but not required to work more
hours per day and/or on the Sabbath depending spon conditions in the greenhouses and fields, The
emplover will designate time for lunch and breaks. Worker mav be requested to work Saturday and

Sunday during peak times and special needs but not required. This requirement pertains to both alien and
US workers,

ftem 17— Transportation

The emplover will relmburse the worker for costs incurred by the worker for visa application fees, border
crossing fees, transportation costs and reasonable subsistence from the US Consulate from which the
worker came to work for the employer to the g}ime of employment to the extent that such worker-borne
%xmsﬂ%m:% reduce the workers” FLSA earnings at the first pay period, or, no later than at the halfway
p&:ﬁt in the confract (¥50% period™), I}aﬁy subsistence {not less than $11.13 per day) or the current
minimum subsistence amount as published in the Federal Register from the place from which the worker,
without intervening employment will come to work for the employer, will be paid to workers who cannot
provide receipts, and the maximum or the current maximum subgistence amount published in the Federal
Register travel subsistence of 346.00 per day will be paid 1o the workers with acceptable receipts.  The
transportation reimbursement will be caleulated on the workers® actual cost but no more than the most
economical and reasonable similar corunon carrier transportation charges for the distance invelved.

If before the expiration date specified in the work contract, the services of the worker ate no Jonger
required for reasons beyond the control of the employer due 1o fire; weather, or other Act of God that
raakes the fulfillment of the contract impossible; the emplover may terminate the work confract. Whether
such an event constitutes a contract impossibility will be determined by the CO. Inthe event of such
termination of contract, the emplover must fulfill a twree-fourths guarantes for the time that has elapsed
from the start of the work contract 1o the time of is termination, a5 described in paragraph (1) of 20 CFR
655122, The employer must tnake efforts to transfer the worker @ other comparable employient
acceptable to the worker, consistent with the existing immnigration law, 55 applicable, If such ransfer is not
affected, the employer must: (1) Return the worker, at the emplovers expense, to the place from which the
worker (disregarding intervening employment) came to work for the employer, or transport the worker to
the workers next certified H-2A emplover, whichever the worker prefors: (2) reimburse the worker the full
amount of any deductions made from the workers pay by the emplover for transportation & subsistence
expenses to the place of employment; & (3} pay the worker for any costs incurred by the worker for
transportation & daily subsistence to that employers place of employment. Daily subsistence (not fess than
$11.13 per day) or the current minimum subsistence amount as published in the Federal Register will be
paid to the worker. The amount of the trnsportation payment must not Be less (and is not required to be
more) than the most economical & reasonable common carrier transportation charges for the distances
involved,

i the worker completes his contract, meaning his “period of employment”, the employer will provide or
pay the cost of return transportation and subsistence enroute from the place of employment except when the
worker is not returning 1o the place of departure, and has subsequent employment with an emplover who
will bear transportation sxpenses.

Hhe worker voluntarily abandons his employment or is terminated for cause prior to completion of his
contract, the employer will not be responsible for providing or paying the cost of retwrn transportation and
subsistence snroute from the place of employment to the place of departire. All transportation provided by
the employer will be by commeon carrier or other transportation facilities that conform to applicable
regulations of the Interstate Commeree Commission. The emplover will provide worker transportation
from the living quarters to the work site and back sach day at no cost to the worker,

For the purposes of the above requirements the “period of employment” is defined as the period from the
first workday the worker is at the employer™s farm and is ready, willing, able, and eligible to work until the
anticipated énding day ofthe employment in Item 9,
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Small Emplover Exemption

The emplover requests an exemption from the 50% rule under CFR 635,135, It did not, during the last
calendar year, use more than 500 “man days” of agricultural labor as defined in Section 3 (u} of the Fair
Labor Standards Act of 1938 (29 USC 203[ul). The employer is not 3 member of an association which has
applied for a temporary alien agricultural labor certification under this subpart for its members, and hasnot
otherwise associated with other emplovers who are applying for H-2A workers under this subpart.

Other Conditions of Employment

Termination: - The employer may terminate the worker with notification to the employment service local
office if the worker {a} refuses without justified cause to perform work for which the worker was recruited
and hired or {(b) commits serious acts of misconduct,

Ta the event of termination resulting from as Act of God, the emplover will provide or pay reasenable costs
of return transportation and subsistence to the place of where worker deparied o work for employer and
reimburse worker for reasonable costs of transportation and subsistence incurred by the worker to the place
of employment.

Training: - The only work standards required of sny alien or US worker will be that after a three (3) day
waiming period each worker possess th physical capabilities to work in produced crops,

Injuries; - Worker will be covered by Workers Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Emplover®s proof of insurance
coverage will be provided ro the Regional Administrator before certification is granited.

Supplies, & Bguipment: Employer will provide without charge all tools, supplies, and equipment to

&w warker

3 ' stion if Employment is Extended: No extession of emptaymﬁni beyond the period of
m;;lis}m@m %mlﬁed in the job order shall relieve the emplover from paying the wages already earned, or
if specified in the job order a5 a term of emploviment, providing transportation or paying returmn
transportation expenses to the worker.

er Notificati ges in Emplovment Terms and Conditions: - Emplover will expeditiously

tify thse Oréer Holding Lacal Office or State Agency by telephone immediately upon learning that a crop
is maturing earlier or later, or weather conditions, over recruitment or other factors have changed the terms
and conditions of employment.

Outreach Workers: Outreach workers shiall have reasonable sccess to the worker {n the conduct of outreach
activities. The emplover agrees to comply by all assurances of 20 CFR 633,107, 20 CFR 633,301, and 20
{FR 655,135,

Work Agreement; - The emplover will provide a copy of the contract or Job Clearance Order to the worker
no fater than on the day the work commences, In the case of an H-2A worker, the employer will provide a
copy of the contract no later than the time at which the worker applies for the visa,

Wage Statements: - Employer will furnish the worker on or before each pay period written statements
showing the hours actually worked by the worker, the worker's hourly rate of pay, the hours of
employment offered including those sbove the guarantee and total earnings for the pay period along with
hours actually worked. Any deductions will be #temized. If piece rates are used, the units produced daily,
beginning & ending dates of the pay period, & the emplovers name, address, and FEIN.
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Other; -~ Worker must have necessary documents to complete INS Form 19 apon hiring but not prior to the
interview. Workers will have up fo three (31 days from date of hive to provide 1-9 documents,

The emplover's anticipated work force equals 2 workers of which 2 will be H2A’s.




. : © "Waork Rules

Although net inrended w be 5 compleuﬁ tist, those work rules are inended to provide
guidance to workers of standaeds of conduct expected of them.

Notice is provided that violation of kwful job-related employer requirements, inchading
these work rules, will be considured grounds fur immedinge erminadon of 2 worker’s employment.

Penslues such ss suspension from woek oppotusity for the remander of 2 day o theee days may be
madc in the case of less sedous violstions,

Workess are expested 1o comply with all rules relasing to discipline, atrendance, sork quality
sad effort. and the care and maintenanee of all propeny provided to them by the employer.

1.

]

Workers who pecform sloppy work may be suspended without pay for the remainder of
a workday ax foe up 16 three days in the sole udgment of thele supervisar, depending on
the degree of infmction, the worker's prior record aid other relevant factons. Discharge
of the worker may esolt from any subsequent offense.

No use ar possesslon of beer, liquor or Hegat drugs is pesmitted during work time ac
during any workdny hefare work is completed for the day (such 15 duning meak;
wotkers may not report for wark under the influence of beer, Bquor or llegal drups.
Employets may be terminated {or excrssive use of aleohol, drunk and/or disorderly
conduct in housing afrer hours.  1iegal drugs may noc be used, sold, manufactuted or
keps on any employer premises, inclading housing. Employer will test for drugs upon
suspicion of use.

Excessive absences will not be peemirred. This is cegular, everpday work for which
employees are expected 1o be present, sble and willing o pecform every scheduled
warkday. This is not sporadic or “day wotk™ Excessive or repeated tandiness is aot
scceprable. Any absence from wock must be reported by TAM. Five comsecutive

wotkdays of unexcused absence will constitute abandonment of employmeat and
worker will be reominated.

&

Workers shall maintain soy living quarters provided 1o theen clesn and in good repait,
given ressonable wear and tear. Workers shall coopenate in maintaining common
Kitchen apd living atexs. No pets of any kiid are poominted.

All posters required by feders! and state low will be poseed at each camp, They ars o
w0 be removed, defaced, or sltered in sny way. Workers who wish copies may ask their
upeTVIFOT.

All housing must be locked each moming before leaving for work. Lights and

unnecessary heat should be aiened of€ doors snd windows closed in event of tain #0d
whan heat & oured oa.

Workees living in enployer’s housing sseigned to bunk beds may ot separate bunk
beds, 28 floor spack in slesping rootis iy nesded by alf oconparts,

Workers &ving‘in employer’s housing may not cook in sleeping rooms ot any other non-
bltchen areas, Ernployer furnithes cooking faciliies and equipment.

And stugin ceoppacles must be vied:

" Wrkars smay rick diop papes, cais, botles and otcs teish i Gelds, woek xfess, oe on

10. Wazkers iy ont eike e




tL Workers may not lave the Beld or other aseigned work area without permission of
cmplover ot person in chage.

2. Werkexs may nut eany cmploytr’s promises withow authormaton.

. Warkers ouy not begin work priot 10 scheduled sarting dme or continue working nftee
stopping tene.

. Workers living in cruployer’s housing may not enteemin guests in housing premises after
10:30 p.m. except on Samrday night oa which night guest hours emd »¢ 12:00 madnght.
Mo persons, other thn warkers assigned by eoployer to 3 room, may sleep = any

TOKATL

15. Warkers may not deliberstely restrict production, damage plants or brutse froit

16. Any worker who physically threatens another warker, the employer or sny supcevisor
with any 1ol or weapon %l be subject to immediate discharge.
17, Aay worker wha is found catrying, using ot posscssing any dangerous ar deadly wespon
will be subject to immadiate discharge. :

18. Workess will be dischurged for Gghting on the emplover’s premises, including howsing
preoises, 4t ang thne. -

19. Workees wifl be discharged if they steal from fellow workers oc the employer.

20, Workers will not falsify idenification, personnel, medical, production ot other work-
retaned vecotds.

21, Workers may not willfully sbuse ot desiroy any mashinory, track or other veltide,
equipment, taals, ot other property belonging to the emplover ot 1 ather cmplayess.

22, Wotkers inxy not tte or operste rucks ot ather velncles, raxchines, tools or other
equipment and property 10 which the worker has not been specifically sssigned by his
supervisor. Workers moay not use ot opente trucks ogother vehicles, tools oc other
squiipment ot property Fos thelr peoronal use unless exprosdly authorized by the
smplayee,

23, Wotkenn mmmwm%mhfmmmaum&um
employee-oumned property.

4. Workers must obey all safery cules and common safety practices and must reportany
injuries or accidents promptly w their supervisor ot the employer’s office.

25, Workess roust {olluw supervisor’s instructions. Insubordination is cruse for dismissal

26, Except a8 otherivise noted abore, employees who viclte work trules will by disciplined
secording o the following schedube

First offense: ol warning and correction

Second offense; writen wening and unpaid jesre for balsnce of pay

Thisd offenses  ruinediate discharge with written fact satement. Employee will be
asked (o sign"written fict stement.



NORMAS DE TRABAJO

Avngue no o5 la intencion dt que est sen una Bate compleoy, catas noomas de tabajo tenen

bs intencidn de sexvitles de gols < los trabadores en cornto & a condoecs que so espers de oflon

Se les notificn que cualquier violacibo de los requisitos legitimos relaciousdos sl ixbajo qoe

tenga of patedn, incluyendo estas notmes de aabsjo, sorin conaderadar comu motivo pars despediy

s} tabajador inmediatumente, tandonss, tales como suspensidn de oportunidades de mbaje por
resto del dis 0 hasta tres dias 2 la vez, pueden levarse a cabo en o s de vickhdones menos graves.

Se expera que los mmbajadores cumplan con todes I noreas relcionadas & dizcipling,

ssistencia af wabsjo, calidad de trabajo v esfuerzo, ¥ o cvidado ¥ mantenimivto de toda te propicdad
goe o patrdn le proves.

1.

T

thpn«mbsudorqwhganaimbappn&numpmdzdompagapmdmd&&s
de trabajo o por hasts wes dizs segin la decisida de 5o supervisor, dependiendo del grado de
ta infraccidn, antecedentes de trabsjo del trabslador y ots factores pertinentes. Despida
def tabejadoe podria resuliar de cualguier ofenss posterior,

No se peemire ningan uso o pozesidn de cetveza, licor, o drogas legales durante o} ticmpo
de mabajo o durante coalquier din de trabajo antes de que se huya terminada of wabajo (al
come durante hax hars de comida); los tabajadores no deben tepartarse al irabajo moentras
estén bajo la inBuenciz de cervers, licor o deogas fegales. Los onplesdos pucden sex

idos por uso excesivo de alcohol, embrisguer /o conducts indisciplinda en la
vivienda después de lag horux de tmbajo, Drogas fegales no se pueden usar, vender, fabricar
o guardar en ainguo propiedsd ddd panda, mcloyendo las viviendas.

o 3¢ penmiririn susencias excesivas. Kawe es cabajo reguler, de todos los diss, en o cual e
espesn que todos los emplesdos cstén prescutes, capaces ¥ dispucstos 3 abajar wdos o
dizs de tabajo. Este 50 of tabajo csporidico ni “3 jornl.” Tardanms exctsivas o
no serin permitidas. Cualquier ausencia del teabajn debs cer repartada antes de s 7 AM.
Cineo dins faborsles consccutivos i stficacién signiboird abandono del emplea v o
reabajcdor serd terminadofperdent e emplec).

&
Los trabajadores deben cantener limpiss v en baea estadio lus deas de vivienda que se les
provesn, eaizndo en cuenit o que sex desgaste mzonable. Los tebajadores deben cooperar
con fos awos cabajadocen wsignadod 2 sus doces de vivienda on ol mantenimiento de las dreas
de cocina y viviende, No s¢ penmiten amimalex(mascotis} de ninguna chise,

Tadou loe cartetes requeridos por Ing loyes federales v estatales cataedss Giados en cada
viviends. No 3t pucden quita, dexfigonar o modificar de ningona mance. Los trabajedores
que quinean copiss so s pueden pedic sl capatazisupervisor).

Todas fas viviendas deben ser cerradsas con rve onds oufana anmes de iv af wzbajo. Las
fers y caleBiccidn que uo sean necesstias debon sor apagadas; fas puertas y venitanas
cerendas en anso de fuvia, y pan pmwhak&méﬂ-

Los tesbajsdores que vivan oo vivicidas con btees no-liy pucden desmontar ya que
espacio del piso ev necesasio pars tods los ocubantes,

L cabajidores que viven en b viviendss 4 mpuedenmmmlmdmtmm

cmwlqumomimqmnomhcm pmnymvwibwmym

Pﬂﬁm‘l

/mmm&&mdwmmwmmmbqwm&wm of drey

de-nxbaie; 0 o o doex de eiviends. S debettions T cocipientis pars Tawak y deperdicior



10, Los imabajadares oo debon romar descanros no sutnsizados dutante hoos de tobajt

11, Lok mbajadores 00 deben salis del campo u ot dren de trabajo ssignada sin permiso det
patrén o de la persona encagada

2 Los trabajadores no deben entrar 3l propiedad del pawdn sin autonzacién.

13 Los rabajpdores 5o deben comenuar & wabsjar antes Je It hoes asiggnada, i continuar
rabapando después de la hora de termunae.

14, Los uabajadones due viven on las virieodas del pairdn no deben wener visita después de s
HEIG pun. exeepio ios sibados por b auche cuando las hoos de vinte taminan 2

medianoche. Nadie, fuera de los tmbsjadores asgrados 2 un dormirosio por ¢ patrdn, debe
dooic en los dormitarios.

I3, Los trabajsdores ao deben mitar ki produccitn & propasite, dadar b from cxcesivamente o
ntencionzimsente

16 Cnahnamlmgd«qmm&mmnw:mmbmd« dwmoﬂw
con x herrmmcna © arma serd despedido inmedistamente.

17 Qn@ﬁambmquuudmbuwﬁwmmowwwwmm@ﬁam&
peligrosa serd despedido mmedintamente.

113 mmmmapmdumdmpﬁdmwm&mpmwmmhpmpmﬁddd
prerdn, incluyendo of drex de vivienda, x coalquier hots.

19. Cualquier trabajedor que e tobe 3 oo trzbajador @ a! pairon seri despedido.

20, Los mbajsdores no deben fakificar docurmentos de identificacion, personal, médicos, de
produscidn, ni otros documenios relacionados altrabajo.

21. Los uabajadores oo deben intencionaimente abusar o destruit cuslquier nquineris, cemion
1 oteo vehiculn, equipo, harmmicnms u otra propredad del patrdn o de owos empleados.

2% Los mabsjadores no deben operaz o usar camiones rd oteos veliculos, maquinas,
herramienias 0 atre equipo 5 6o se les ha tido asignado expecificunente por su nupervisor.
immm;a&vmmdc&nmuuopuuwmmmmhmﬂw hotramientas a atro
equipo o propicdsd para su 10 personal 2 aenos que bayan sido exp entn matocados
por ol patedn,

23, Los trxbajsdores no deben maltoaar ni remover del dres de b finca, sin sumrscito de su
supervicor, ninguna propiedad del pandn,

24. Lox trabsjadotes deben obedecer todas bts aotnas de seguridad ¥ las practess de seguridad
comunes ¥ deben reportas coslquice herids o accidente inmediataniente £ su suparvisor oz e
oficiox ded patriin

25. Los imbajadores debon obedeces by instrucciones del supervisat. Insobordinacion es cause
pars o despido. .

25 Los tbejsdores que viokn tas nomnss de abisio serdn discipinados do b siguiente manesy:
Primers fenss:  aviso orad ¥ correcrion
Segunda ofenie:  aviso por escrito y wsiwo del dix sin pag
- Tercerz ofensa;  despido imnediar con detalle de Jos hechos por escritn
Se'le pedink 2 trabsjador que firme los hechos por escrito.



Virginia Employment Commission

Virginia Comision de Empleo

South Hill Loceal Office

La Oficina de South Hill

Summary of Employment Conditions
Specified on the Job Order

Sumario de Ias Condiciones de Empleo Que Son
Especificadas en ¢l Orden de Trabajo

1. Order Number:

1. Numero de ¢l Orden:

2. Name of Emplover:

2. Nombre del Empleador:

The Cabbage Farm The Cabbage Farm
3. Location of Employer & Directions: 3. Lugar y Direccion del Empleador:
(See ETA 338) {Mira el papel ETA 338)

4. Period of Employment:

4. Periodo de Empleo:

From 04/20/2013 to 08/25/2013

Del 04/20/2013 to 08/25/2013

5. Work Schedule: Minimum of 7 hrs per
Day, 5 days per week & 5 on Saturday

5. Horario de trabajado: Horas por dia 7
De dias por semana 3 v 5 horas Sabado

6. Work to be performed: Horticultural

6. El trabajo: Horticola

Hourly Wage: § 9.68 per hour

Sueldo por Hora: $9.68 ahora

7. Transportation provided:
From labor camp to work site & return:
Yes No

7. Transportacion provista: del
encampamento ai 1a huerta y vuelia:
Yes

8. Housing & Accommodations:
2 Individual
0 Family

8. Vivenda Disponsible para;
2 Individuos
0 familias

9. Meals
Provided: No
‘Workers may do their own cooking: Yes

9. Comidas provistas: No
Los trabajadores tienen que cocinar sus
Comidas: Si

10. Deductions:

Type & Amount:
Social Security: XXXX
Income Taxes: XXXX
Transportation None
Tools & Equipment: None
Crewleader Charges: None

10. Deduccions:

Clase & Cantidad
Seguro Social XXXX
Impuestos sobre ingresos: XXXX
Transportacion: Nada
Herramientas/maquinaria: Nada
Cobrada por el contratista: Nada




11. Notes to Workers:
A copy of the full job order is available
For inspection in this office.

The employer has guaranteed your first
week’s wages unless he notifies this job
service office of a later starting date by:

In order for you to be eligible for this
guarantee, you must contact the job service
at: Virginia Employvment Commission

11. Notas para los trabajadores:
Una copia del orden completa esta
disponible en la oficina par su inspeccion.

El empleador ha garantizado el pago por su
primera semana de empleo, a menos que
este notifique al servicio de empleos que la
fecha de comenzar a trabajar sera astrasda,
y que tal notificacion sea a mas a tardar el

Para que ud pueda tener a esta garantia de
pago, tendra que ponerse en contacto con:
Virginia Comision de Empleo

223 Sunchase Blvd 223 Sunchase Blvd
Farmville, VA 23901 Farmville, VA 23901
434-392-8871 434-392-8871

During the period of 1o Durante el periodo del al

any job service will assist
you in doing this.

; ., cualquier oficina del servicio
de empleos le asistira.




ATTACHMENT 2
COMMUNITY SERVICES
Mecklenburg Countv Health Department
Boydton, VA 23917
Telephone: (434) 738-6545 or for South Hill Residents (434) 447-7636
1. Protection: Environmental control of water, sewage, milk, rodents and vector
control,
2. Prevention: Immunization, investigation of communicable disease, food

poisoning, tuberculosis, veneral disease control

3. Home Health
Services: Visiting nurse services

4, Clinic: X-ray, prenatal, immunization, pre-school clinics
Department of Social Services

Boydton, VA 23917
Telephone: (434) 738-6138 or for South Hill Residents (434) 447-7636

Emergency Services Fire Department

Southside Resene Squad South Hill Volunteer Fire Dept
South Hill, VA 23970 South Hill, VA 23970

(434) 447-3226 or 911 (434) 447-3226 or 911

Sheriff

Mecklenburg County Sheriff’s Dept — Emergency Only

Danny Fox, Sheriff

Boydton, VA 23917

Telephone: Emergency only: (434) 738-6171 or
Non-Emergency South Hill Residents (434) 447-7636

Virginia State Police ial Health
Highway US 1 North 125 Buena stia Circle

Telephone: (434) 447-4121 South Hill, VA 23970
Toll Free: 1-800-553-3134 Telephone: (434) 447-3151

Provides inpatient & outpatient emergency
care, emergency room service, surgery, and

intensive care unit
Virginia Justice Center for Farm & Immigrant Workers
Tim Freilich, Attorney at Law
1000 Preston Avenue, Suite A’

Charlottesville, VA 22903
Telephone: (434) 977-0553  Fax: (434) 977-0558 Toll Free: 1-800-578-8111
International: 1-800-892-1751




