Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico

2. Job Order Number:

North Carolina 3
South Carolina 9855
Georgi 3. Employer Name:
eorgia
Florida VA % f?
4. From: 5. OES Job Code, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P O Box 1358

Richmond, VA 23219

Available

45209808 Farmworkag

(i .
@? W‘F‘}&&Zia%

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Jason Padgett

Title:
Rural Services Manager

Telephone Number:
804-786-8714

8. Receiving State Office: (“X” one)
0 Accepted (If accepted, list local offices extended to)

0 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number:

Date Signed:




904 786 8051

§/2013 _15:29, |
Employmaet

4345723642

lware bebi

Or

t and Tralning Administration
Apricutural and Food Procsasing Clearance Ordes ETA Form 790
#n de Empleo para Dtreros/Trabajadores Agricnlas y Procesamiento da Alimentos

(Print or type In «nch Aeid block « To tnclude addiflonn! Information, go 12 blogk ¥ 24 - Planss follow Step-By-Step instructicns)
(Fasor de ysac [eira de moide en Jo solichiud - Pars Inclulr informacién sdicional ves of pusto ¥ 28 - Favor du sequlr las Insiruccionss paso-a-pisg)

04:26:58 pm,  02-13-2013
VAGA PAGE B2
OMB Coatral No 12050134

Expiration Date: October 31, 2018

Smpiover § antior Ageat's
ana Zip Soge F Nombre y Bir
iKamere, Cale, Ciugad, Exte

Virginia Agricult

and Address {Number, Sirest, City,
ibn dal Empleador/Paitdn yio Agente
y Cadigo Posta );

1 Growers Assn., Inc.

5037 Halifax Road, Halifax Va. 24558 D O s

Post Office Box 857 Y$-2042 .09

South Boston, Va. 24592 (Also see addendum) 4. 50C {ONETIOES} Gecupational

o} Fegeral Empioyer identilcation|Nomber (FEIN) / Nomeno federal de Tita / Titulo Ocupacicast
15enuficacion oal Empleador: F 7 owé Tdﬁka v
il

9, { sisohone Number | hNarmero

Twialono.
434-572-6871

o8 tiumoet  Njme'o ge Fax.

434-572-3642

state Nos. 4 through 8 for STATE USE ONLY

Mumeros 4 2 8 para USO ESTATAI
4. SDC [O"NETIOES) Occupatioas g N

%. Acdress of Order Hoxding Office (intiude Tegg
fa Oficing donde se tadico 14 oferts (iNcluyd eNE

A3 Sunchese Bivd
FALMVILT VA 235 0]

». Nama of Local Office Reprasantative {mtivde dwati 013 17374
number} / Nombre 6ol Repiasaniants di {2 Oficae u2c2. iinctiyi &

nGmero de (8&lono de sy linga directd).
t Spaenalist

E’J : ¢} 3-mee ABcress ¢ Qienccidn de Cartea Elactrinice!

2 : vagagépure,net

» scress ang Dusctians 10 Worl Site / Domicio y Direcciones al lugsr de
% ~dynaan

N

%% i Various locations in Virginia, USA

Z28

2 E% (See Addendun fdr Addresses of each fam)
ry Al '
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o
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© spotess aro Duszhons 1o Hod

 Farm. Plac
B S

7. Claarance Order 148ué Dale ] Fecha de Emisidn de la Oroer 6¢ Emp =0

2 13-12

3. Job Orcer Expialion Date / Fecha 0e Yenimipnic ¢ Erpracta ce

Je Emplec
313

-}
9. Aniicipaled Peviod of Employment / Pempee s DK D I8 B R T,

From!Desta: 04-12-2013  Te:+asiz 11-30-13
10, Numbe! of Workers Requasied [ Namerg ce T:308,300°85 32 113008

mr B

ng / Oomiile y Deectichas al lugar de

v« ENTE
338's will be p
in advance of
documents will

ded at least 30 days
dste of need. These
ovide directions .

see attachment 1, Item 3
cidn de i3 vivienda:
318's will be provided at least 30 days

date of need. These
rovide description of

»

&

11, Atlcipated Hours of Wotk pec Wk f Hoiss AnLepdEs By sty 3
Trabsjo por Semans, Tolal

Sunday |Dominge Q. Thurssy ldveves__ T
Mordmy /Lunes 7 Fuday iVenes_ T
Tussday / Mattes Saturdey / Skbade 5
Wednestay / Misrooies 7.

(See Attach 1, Item 8)

11 Anlicipaiad (ange of hours f dilleren] seasoral acawie - FE T
horaa px algs Gierentes actividaces de 12 Lemoocada

N/A

13. Collec] Calls Accegted liom: / Aceplan Liamadas por Coorar Se

Emeioyer { Empleador, ves:6 3

D TS

6/6




+3. UBSCHDE now (ne employer intenak 1o provige exdner 3 meals 3 day 10 each worker ar furnish {ree and convanient cooking and kilchen Taciimes for workers (o prepare
meals / Describa cdmo el empleador tieng a intenclén de oirecer, y3 sea 3 comidas al dia a cada trabajador, o proporcionar graluitamente instalaciongs para cocinat

Employer will fyrnish free and convenient cooking facilities for workers to

prepare their oyn meals. Workers will purchase their-own food. Ilumch time
will be designated by the employer.

Employer will pYovide free transportation to and from a store once a week
for supplies.

(Also, please sq@e attachment 1, Item 4)




}
5 Relerral inslructions and Hiring nformition  Instrucciones sobre como Referr CandidatosiSolicitantes - (Explain how agplicants are o be hired of relerred, and the

Employer siAgent’s available hour ta iblerview workers / Explique como los candidalos serén contratados o referidos, y fas horas disponibles del empleadoriagente para
enyavistal 3 1os Irabajadores). Ses inslructions for more delaifs / Vaa 1as instrucclones para mas delalles,

In‘cen‘{iws will be conducted by the Euployer's agent during the hours of
9:30 A.M. to 3:30{P. M., Monday through Thursday and from 9:30 A.M, to

11:30 AM, on Frigay.

(Also, please see|attachment 1, Item 5.

T .00 descipuan and requirements | Pescripcidn y requisitos del Irabisjo’

Plant, Cultivate and|Harvest Tobacco, Produce, Sod.
Harvest Hay/Straw.

Alse see Attachment 1, Item 10 for additional information

- »

7 ¢ Se preliere previa experiencia? Yes ! Si e} NOX if yes, numbar of montns preferred: . S gg 88, “uTEL

~g58s 08 expengnsia __

.§ orev-gJus work experignce Ereferre

Cnack all regarements thal apply
€1 Criminal Backgroune Check ! Venlicacion de anlecegeries nenaes

Q Drug Screen { Deleccitn de Orogas

ershoatonLicense Requirements / Qenificacidnilicenc a Requisios
{3 Extensive Pushing and Pulling / Empujar y Ja'ar Exlensamene

r vor Req seemanis ¢ Requisios dei qonguclor

r~
w
™~
i
o
b
s
.
=
-

J
3
o
d

mptayer Wi Trawn | Empleador entrepars o adestrard
densive Suting / Estar sentado largds 12108 & Exiensive Walking / Caminar por largos (3103
4 Taoosuie 1o Extrame Temp 7 Expuestp a Temperaturas Extremas ® Frequent Stooping / Inclingndose ¢ agachandose con frecurnod
2 OTiHoliday is not mandatory | Horas Extras [s0bre uempe g Tenzls

@ . .y requoenent f Levantar o Cargay D8 HMibras
@ Reosie ve Movements ¢ Movimientos (Bpetilivos

obhgatong




|

17. Waqe Rajes, Special Pay Infor

tion and Deduclions / Tarlfa de Pago, Inf

ormacion Sobre Pagos Especiales y Deducciones (Rebajas}

Crop Activilies Heurly Wag iece Rale / Special Pay Daductions’ YasfSi No Pay Panec.
Unit{s} {bonus, elc.} Paricds de Page
Cutivas Saiario por Hofs Pagos Especiales Beductiones ’
Paga por Pleza ! {Bono, etc.} ’
Unidad(es) L
. $ $ Social Securily / XX d Weekly | Semanal
Tobacco/ 9.68 Sequro Social
$ $ Federal Tax/ 4] a Z§X
Produce/ 9.68 impuesios
Fede(ales
§ § State Tax g Q Bi-woeklyl
Sod/Hay 9.68 limpusslos Quincenal
Estalales
$ $ Mesls | Comidas 0 3
Straw 9.6 b
$ : $ Other (speciy} { e Monthlyitensa
Otro {especifica)
]
CineriGito o
a

18 More Detals About the Pay / Mas Detatles Sobre et Page:
order will be paid dt the rate of

For each pay period, al
$9,68 per hour which is t
Wage Rate, the minimum wage rate or the applicable prevailing hourly wage rate,
whichever is higher, or we offer to pay the
at time the work is |performed, whether it be the Advers

highest rate that is in place
e Effect Wage

Rate, the Prevailin Wage Rate, the Federal or State minimum wage rate,

or the agreed upon ollective barga

|

ining wage, or the prevailing piece rate.

1 workers under this job
he 2013 Adverse Effect

subsistence of $11413per day or

rate applicabl
following conditi

recruitment to job site will be made under the

whom the employer is|legally obligated
outside reasonable driving distance, i
will still be reimbursed for Inbound and Outbo

from their place of recruitment.

a)Upon completition of 50% of the

payment shall be duelon a day no later than the first work
completion of the mifimum employment
will be- equal to the most economica

charges for the distgnce involved,

Job Contract period or sooner.
ing day,

to supply housing.
£ the workers decli

1 and reasonable comm

15 Transpoaation Arrangements / Arteglos de Transportacion peimbursement for transportaticn
e at time of travel,

It al
ne the housing offer.

und transportation and subsistence

and daily

from place of
ons to workers for
so applies to workers

They

In this case, the

(See attachment # 1, Item 12)

subsequent to the
periocd. The amount of transportation payment
on carrier transportation




j
20. s it the prevalling practice o usi Farm Labor Gantractors (FLOY to recruit, supervise, transport, house, and/or pay workars for this (these) crop activity

{iesy? / ¢ Es la practica habilual hisar Contratistas de Trabajo Agricola para reclutar, supsrvisar, {ransportar, dar vivienda, y/o pagarie 3 las trabajadores
para estefos) Upo(s) de cosecha(s)? Yes!S Q N

if you have checked yes, what is

he FLC wage for each activity? / Si contesto *Si," cudl ss el salario que le page al Contratisia de Trabajo Agricola por
cada actividad? :

N/A

21, Are workers covered for Unemployment Insurance? ( ¢Se le proporcionan Segura de Desempleo 3 los trabajadores? ves/Sil) No KK

|
22, Are workers covered by workerd' compensation? / ;Se le provee seguro de compensacidnfindemnizacion al trabajsdor: Yes/SIEX nNo U

23, Are lools, supplies, and equimel provided at np charge 1o the workers? / 3 Se les proveen herramientas y equipos sin toslo alguno a los trabajadores?

Yes/SHX No U

24. List any arrangerents which have been made with establishment owners or agents for the payment of a commission or other benafits for sales made to
workers, {if there are no such arfangsments, enter "None’.) / Enumere lodos los acuerdos o convenios hechos con los propietarios del establecimiento o

sus agentes para el pago de ung camisién u atros beneficlos por venlas hechas a los trabajadores. (Si no hay ningln acuerdo o convenio, indique
*Ninguno®.}

None/Ninguno

enter “None".} / Enumere toda huelda, paro o Interupcién de operaciones de trabsjo por parle de fos empleados en el lugar ds empleo. (Si no hay incidentes de esfe

26, List any strike, work sloppage, siw%own. or Interruption of operation by the employees ai the place where the workers will be employed. (1 there are no such incidants,
fipa, indique "Ningune’.)

None/Ningueno




. ls fnis po ordar to be placed in‘o‘cnne fan with a future Application for Temporary Employmaent Certification for H-2A workers? /  Esta orden ds empleo ha sido puesta
an conexidn con una futura solicitud de cedificacibn de empleo temporal parg trabajadores H-247

Yes/$ NoQ

i
7. Employer's Certification: This job orfler describes the actual lerms and condilions of the employment being offered by me and contains all the material
terms and conditions af the job. / Cdrtificacién det Empleador: Esta arden de trabajo describe fos términos y condiciones del empleo que se le ofrece, ¥
cantiens todos los terminos y conditiones maleriales ofrecidos.

Virginia Agricultural Growers Assn., Inc.

by Eloise A. Wilder, Executive Secreta
Employer's Printed Name & Title / Nqmbre y Titulo en Lelra de Moldeflmprenta del Empleador

Dt Dorshh Spepido doe b & 203

Employar's Signalure / Firma y Titulg del Empleador Qate [ Fecha

READ CAREFULLY, in view of the statiarily estatlished basic funclion of the Employment Servite as a no-fee labor exchange, lhatis, a8 2 forum for oninging
togelher employers and job seekers, nejther the Employment and Trairing Administration (ETA) nar the Stele agencies are guarantors of the ageuracy or
(uthiutness of information containad onljob ordets submitied by employecs. Nor does any job order accepted of recruited upan by the American Job Center
constilute a contractual job offes to whidh the American Job Centef, ETA or a Stale agency is in any way a parly.

LEA GON CUIDADO, En vista de la funcidd basica del Servicio de Empleo gslablecida por ley, como una enlidad de inlercambio laboral sin comisiones, es decir, como un

foro para reunif 3 los empleadores ¥ os soicitantes de empleo, ni ETA 1l as agencias del estado pueden garaniizar la axachitud o veracidad de fa informacitn conlenida en
tas drdenes de trabajo sometidas pot los empleadores. NI ninguna orden de trabajo aceplado o coniratada en ef Centro de Carreras {American Job Center) constiluyen una
ofenta de rabajo contractuales 2 las que el American Job Cenler, ETAQun arganismo estaial es de ninguna manera una de las partes,

PUBLIC BURDEN STATEMENT

The public reporting burden for respondingito ETA Form 790, which is required lo obtain or ratain benefits (44 USC 3501), is estimaled lo be approximately 80 minutes par
response, including lime for reviewing instrjiclions, searching existing data sources, gathering and reviewing the coltection. The public need not resgond fo this collection of
information unless 1 displays a currently valid OMB Control Number. This is public information and there I3 no expeciation of confidentiality. Send comments regarding this
burden estimale of any other aspect of thisteoliection, including suggestions for reducing ihis burden, fo the U.8. Depariment of Labor, Employment and Tralning
Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210,

DECLARAGION OE CARGA PUBLICA

La carga de informacidn plblica para respander a laForma ETA 790, que se requiere para cbtener o retener beneficios {44 USC 3501}, se eslima ea aproximadamente 60
minutos pot respuesta, incluyando ef tiempp pera revisar las instrucciones, buscar fuentes de dalos existentes, recopllar y revisar (2 coleccidn, Bl plblico no liene pof qué
rasponder 2 esta recopilacion de informacidn 8 menos que muestre un namero de cantrol OMB valido, Esta Informacion es publica y no hay ninguna expectativa de
confidencialidad. Envle sus comentarios aderca de esta carga o cualquier olro aspecto de esta coleccibn, incluyendo sugerencias para reduch esta carga. al U.S
Gepartment of Labor, Employmenl and Traning Adminisiration, Offics ol Worklorcs investment, Room C-4510, 200 Constitytion Avenue, N, washington, DC 20210.

-6 -
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28. Use this section to pravide addifiodal supporting Information (including sscfion Box number). Include attachments, if necassary. f Ulilice esta seccion para proporcionar
informacttn adiclond! de apoyo; inbluya el numero de s sacclon s tncluya archivas adjuntos, sl es necesarlo,




LTTRCHMENT IO FORM ZTA 780
Tirst Week Wage Guarantee

Virginia Agricultural Growers Association, Inc,, and its Grower
members agriee to abide by the regulations at 20 CFR 652,501 (d)
{2) (v} concerning the first week wage guarantee.

We offer g9, 6§ per hour which is the 2013 Adverse Effeck Wage
Rate, the minimum wage rate, or the prevailing wage rate,
whichever is higher.

The basic number of hours per week is 40 hours times the wage
rate that ip applicable at the time the work is performed.




Earnings Statements

In accordance with Departmental regulations at 20 CFR sec. 655.122(k), the employer

will furnish to the worker on or before each payday in one or more written statements
the following information:

1. The worker's total earnings for the pay period,;

2. The worker's hourly rate and/or piece rate of pay,

3. The hours of employment offered to the worker (showing offers in accordance
with the Three-fourths guarantee as determined in paragraph (i} of this section,
separate from any hours offered over and above the guarantee),

The hours actually worked by the worker;

An itemization of all deductions made from the worker's wages;

If piece rates are used, the units produced daily;

Beginning and ending dates of the pay period; and

The employer’s name, address, and FEIN.

ONO O A

Contract Impossibility

In accordance with Departmental regulations 20 CFR sec. 655.122(0), “f, before the
expiration date specified in the work contract, the services of the worker are no longer
required for reasons beyond the control of the employer due to fire, weather, or other
Act of God that makes the fulfillment of the contract impossible, the employer may
terminate the work contract. Whether such an event constitutes a contract impossibility
will be determined by the CO. In the event of such termination of a contract, the
employer must fulfill a three-fourths guarantee for the time that has elapsed from the
start of the work contract to the time of its termination, as described in paragraph (i)(1)
of this section. The employer must make efforts to transfer the worker to other
comparable employment acceptable to the worker, consistent with existing immigration
law, as applicable. If such transfer is not affected, the employer must: (1) Return the
waorker, at the employer's expense, to the place from which the worker (disregarding
intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H- 2A employer, whichever the worker prefers; (2) Reimburse
the worker the full amount of any deductions made from the worker's pay by the
employer for transportation and subsistence expenses to the place of employment; and
(3) Pay the worker for any costs incurred by the worker for transportation and daily
subsistence to that employer's place of employment. Daily subsistence must be
computed as set forth in paragraph (h) of this section. The amount of the transportation
payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved.”
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Attachment 1 ETA 780

Housing is provided at no cost to workers only who are
y to their place of
e at time of recruitment. '

ey in such housing is created; Employer retains

on and control of the housing premises at all times
er, if provided housing under the terms of this Work
t, shall vacate the housing promptly upon termination
yment with the employer who provides such housing,

In addition to providing free cooking and kitchen

s, employer will provide transportation for workers
rom a store at least once a week for supplies. (For
Wwhom housing must be provided, )

[nterviews will be conducted by the Employer's Agent
e hours of 9:30 A.M. to 3:30 P.M., Monday through
and 9:30 A.M. to 11:30 A.M. on Friday. Employer's
sary,

Virginia Employment Commission
221 Sunchase Blvd,

Farmville, Va. 23901
Telephone: 4342392-1849

nt Services, local or by supply states who have been

by such employment services for:

lgbility for entire season

transportation to job site and

h
c

hve been fully apprised by the local employment
e of the terms, conditions and nature of employment

VAGH
dire

{4)

ITEM 8

be reque
dependin
of the ¢

lso agrees to interview applicants who apply
ctly. .
7ihours per day is a normal work day. The worker may
sted to work 12 hours per day and/or on the Sabbath,

glon the condition in the fields, weather, and meturity
rgps.,

1l interview the person during the above mentioned hours

des to interview all U. S. workers referred by the State
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Attachment 1
Page 2

ETA 790

rate and Harvest tobacco, produce and sod.
Etraw.

@elp pull plants, set plants in rows and cultivate
siderable stooping and kneeling is required,

remove tops and suckers from tobacco plants, pull
from tobacco stalks by hand and place leaves in
transport to tobacco barns for curing. Most work

r

be field, bending over pulling or topping, suckering

bisting, bulk storage and cutting.

o cultivating and harvesting tobacco,

¢h as the following:

the worker mgy be required to perform variable tasks related

Irrigation,

hauling, ete
morning and

Temperatures
to work duri
field operat
to them, wit
Workers may

placed in ba
barns, When
will be expe
pins to be b
mechanically

Produce, whi
grapes, bery
peas, pumpki
will reqguire
harvesting,
Sod reguires
A machine cu
pallets.
Hay/Straw: W
hay/straw, b
stacking ont
All these ac
under tobacc

hours workedi

itching, hoeing, shoveling,
Workers are exposed to wet weather early in the

through the heat of the day, working in fields.

may range from 40F to 110F. Workers may be required

hg occasional showers not severe encugh to stop

bons. Employers will provide workers, without cost

h appropriate rain gear.

he required to assist in preparing tobacco to be

-ns and assist with loading and unloading tobacco

tobacco is removed from the curing barn, workers

Lted to assist each other by placing tobacco in

gled. Bales weighing 650 to 850 pounds are

loaded in trucks for transport to market.,

loading, unloading,

3

-h may include cucumbers, sweet potatoes, peppers,
ies, broccoli, green beans, butterbeans, cantaloupes,
hs watermelons, tomatoes, sweet corn, cabbage, etc.,
the activities of planting, cultivating and

land prepaiation,'seedinq, mowing and harvesting.
s and rolls the sod. Workers stack the rolls on

brkers will move along rows of previously bailed
snding, stooping and lifting bails, loading and

b a truck or trailer.

L ivities will run concurrently with the duties listed
L and is a minor part of the total percentage of

All pay is per hour.
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Attachment 2,

Attachment 1
Page 3

ETA 780

Workers must p
to comply with|the employment verification requirements of IRCA,

be able to work on their feet in bent position

s of time and be able to work in barns at heights
. Allergies to ragweed, goldenrod, insect spray,

1s, etc., may affect workers ability to perform

rs should be physically able to do the work

r without reasonable accommodations. Persons

ent in these crops should be available for the

equested by the grower.

s that workers will be provided transportation
rters to work site every day. (For workers who
4 housing.)

ccept any capable U.S. worker or workers who
performing the work. Employer is willing to
r a period not to exceed 3 days.

gsess documentation required to enable employer

tains the right to discharge an obviously
ker, malingerer or recaleitrant worker who is
put does not demonstrate the willingness to
k necessary in these crops. After the 3 day
, all workers must perform at the same level
5 other workers performing same task,
Ceneral Conditions).

{See also,




} Attachment 1 ETA 790
'. Page 4

ivar, cosechar tabaco, productos agricolas, césped, paja y heno.

Los trabajad res ayudaran a arrancar plantas, sembrardn las plantas en hileras en el
campo y cultivaran tabaco. Se requiere agacharse y arrodillarse considerablemente.

Los trabajaddres removeran los retofios y véstagos de las plantas de tabaco y arrancardn
las hojas maduras de los tallos a mano y colocarén las hojas en trailer para ser
transportadag a almacenes de tabaco donde se secan. La mayoria del trabajo se hace en el

campo, agachandose, mrrancando, removiendo retofios, atar, levantando, almacenaje a
granel y cortando tabaco.

En adicidn al transplante y cosecha de tabaco, se le puede requerir al trabajador que haga
diferentes tareas relacionadas al tabaco como sigue: irrigar, abrir zanjas, apalear, cargar,
descargar, levantar, etc. Los trabajadores estén expuestos a clima mojado desde temprano
en la mafanala través del calor de} dia, trabajando en el campo. Las temperaturas pueden
variar desde 40F hasta 110F. Se puede requerir que los trabajadores trabajen durante
Iluvias ocasignales que no sean lo suficientemente fuertes como para parar las
operaciones dn el campo. Bl patrén les proveera a los trabajadores el equipo de lluvia
adecuado sinlcosto a los trabajadores.

Se les puede fequerir a los trabajadores que ayuden en la preparacion del tabaco que serd
colocade en lbs almacenes y con la carga y descarga en los almacenes de tabaco. Cuando
el tabaco se reraueve del almacén de secado, se espera que los trabajadores se ayuden
unos 2 Jos otros colocando el tabaco en contenedores para ser embalados. Los
contenedores|pesan 650 a 850 libras y que serén mecénicamente cargadas en los a
camiones parp ser transportados al mercado.

Productos agticolas, que quiza ificluya; pepinos, camote, pimientos, uvas, berries,
brocoli, ejote| habichuelas, melones, chincharos, calabaza, sandia, jitornate, elote tierno,
col, etc. Requlerira de las actividades de siembra, cultivo y cosecha.

La Agricultuta es también una tarea alternativa.

El césped reqpiere de preparar la tierra, esparcir semilla, cortar y cosechar, Una maquina
corta y enrollj el césped. Los trabajadores colocan los rollos en tarimas,

Paja y Heno: [Los trabajadores se moverén a fo largo de filas de paca y heno previamente
flejadas, flexipnando, inclinando y levantando los contenedores cargando y acomodando
en un camiénjo trailer.

Todas estas aptividades correrdn concurrentemente con los deberes enumerados bajo
tabaco y son
por hora.

a porcién pequedia del porcentaje total de horas trabajadas. Todo pago es

Los trabajadofes deben poder trabajar de pie en una posicién doblada por largos perfodos
de tiempo y phder trabajar en graneros a alturas de 10 a 30 pies. Alergias a ambrosia
(ragweed), vara de oro (goldenrod), insecticidas, otros quimicos relacionados, ete.
pueden afectar su habilidad para realizar el trabajo, Los trabajadores deben estar
fisicarnente cdpacitados para hacer el trabajo requerido con o sin acomodacién razonable.
Personas busdando empleo en estas cosechas deberdn estar disponibles para el periodo

completo requerido por el Patrén.




Attachment 1 ETA 790
ITEM 184 (Cont) Page 5

E! patrén asegura que proporcionara transportacién a 10s trabajadores desde la vivienda
hasta el sitio dd trabajo todos los dias. (Para los trabajadores a quien se le debe
proporcionar v{vienda).

El patrén aceptira cualquier trabajador o trabajadores estadounidenses capaces de realizar
el trabajo. E1 Patrdn esté dispuesto a adiestrar al trabajador por un periodo que no exceda
3 dias.

Los trabajadords deben poseer los documentos requeridos para que ¢l Patrdn pueda
cumplir con log requisitos de verificacién de empleo of IRCA.

El Patrén mantiene el derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un trabajador recalcitrante que esté
fisicamente caplacitado pero que no demuestre ¢l deseo de llevar a cabo ¢l trabajo
necesario en estas cosechas. Después del periodo de adiestramiento, todos los
trabajadores deben realizar su trabajo el mismo nivel de produccién que los otros
trabajadores que hacen la misma tarea, (Vea también el anexo 2, de las Condiciones
Generales).
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Lloyer for the following: g P °

Those for advances against wages
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I request access to the Conditional Clearance System for
temporary Agricultural Housing. Such Housing will comply with
the full set of U. S. Department of Labor guldelines or
Occupational Safety and Health Administration by

53}4Gg/ﬁzd 3 {30) calendar days) prior to my date

of need. |
_ﬁ%ﬁiﬁc ﬁxld}a—.ﬂ/




This is td certify that Virginia Agricultural Growers
Associatign, Inc., is filing this Job Order as Joint Employer
for the Giower Members of VAGA whose names are attached.

The Employer(s) agrees to abide by the regulations at
20 CFR 658.135, Assurances, and 20 CFR 653.50L. Also
20 CFR 658.122(k).

| 2;2 2@9




WORK RULES

1

Althovigh pot intended to be 2 compiate Jist, these work ndse ere intended 1o provids
guidance to wotkers of standards of conduct expscted of them. ~

Noticelis provided that violation of lavful job-related emplover requirements, including these
wark reles, willbs considered grounds for termireting worker's smployment, Peazlties such ss
suspension from work opportuxity for the semainder of 2 day or for up to three days at a time may be
made i the casp of less serions violsdons,

Worlets are expectad to comply with ail rules relating to discipline, attendance, work quality
and effort, and {he care and maintenance of all property provided to them by the employer.

1. Workets who perform sloppy work may be suspended without pay for the remainder of a workday
or for up o days in the sole judgment of their supervisor, depending on the degree of infraction, the
srorker's prior fecord and other relevant factors, Discharge of the warker may result from any subsequent
offense. Such bad work includes (but is not limited t0) pulling green tobacco leaves, handling leaves so
roughly as to getbcm.faﬂingtcpickupgoodleavcs&aimxyhxvefanenmthegmund.

2. Nousgor possession of beer, lguor or unlawful drugs is permitied duxing work time or during
any workday & work is completed for the day (such as during meals); workers may not report for
work under the influence of beer, liquor or illegal drugs. Iegal drugs may not be used or kept on any
employer premizes, including housing.

3. Excessive absences will not be permitied. This is regolar wdrk for which employess are expected
10 be present, alle and willing to perform every scheduled workday, This is oot sporadic or “day work.”

4 Workets shall maintain any living quarters pravided to them clean and in good repair, given
reasonable and tear. Workers shall cooperate with other workers assigned to such housing in
maintaining col n kitchen and Lving areas, -

5. Workets living in employer’s housing assigned to bunk beds may not separate tunk beds, as floor
space in sleeping rooms is needed by all occupants.

6. Workets living in employer's housing may not cook in sleeping rooms or any other non-kitchen
areas,

7. Workets may not drop paper, cans, bottles and other trash in felds or packing house area. Trash
and waste m&acles ust be used.

8. Workets may not take unauthorized breaks from wark,

9.  Workers may not leave the field or other assigned work area without permission of farmer or
person in chaxé

10, Workels may not enter emplogzr’s premises without authorization.

11, Workefs may not begin work prior to scheduled starting time or continue working after stopping
time,




12, Vorkels living in smplover’s bousing may ot enfariain gusst in housing premises afier 2330
p.m. except on $anirday night on which night guest hours end at 12:06 midnight. The emplover reserves
the right to excljme any person's; fom vigiting housing premises. No persons, other thas WOTkEns
assigned by employer to & room, may sleep in 2oy room.

13. Workets may not delibverately restrict produstion.

14. Any wirker who physically threatens another worker, the farmer or aay supervisor with any taol
or weapon will e subject to immediate discharge.

15. Workefs may be discharged for fighting on the employer's premises, includiog housing premises,
at any Hme,

16. Waorkefs may not post or remove any notices, signs, or other instructions from the employer’s
bulletin boards 4r the employer's property without specific authority from the emplayer.

17, Warkeds will be discharged if they steal from fellow workers or from the employer,

18. Workets may not falsify indentification, personnel, medical, production or other work-related
recards,

19. Workefs may not willfully abuse or destrqy any machinery, truck or other vehicle, equipment,
topls or other prpperty belonging to the employer or O ather employees,

20. Workets may not use or operate trucks ar other vehicles, machines, tools or other equipment and
property to whigh the worker has not been specifically assigned by his supervisor. Workers may not use
or operate trucks or other vehictes, tools or other equipment or property for their personal use unless
expressly authotized by the employer.

21, Workets may not misuse or remove from the farm premises without authorization from his
supervisor any gmployer property ench as tracks and other vehicles, beds, refrigerator, tools, ete.

72, Workets must obey all safety mies and common safety practices and must report any injuries of
accident prcm;:#y to their supervisor or the employer’s office.

i




NORMAS DE TRABAIC

Aunous 0o 88 nuestra intencion de gue sea une liste complera, estes narmas da trabeio
densn la inrencion de servirie ds guia 2 Ios websjadores en cusnto a la condusta que se espere Ze 2llos,

Con ssto se notifica qus violacion de los requisfios Jegitimos relacionados al trabajo que
tenga el patrond,inciuyendo estas normas de trabajo, sera considerado come motivo para despedir al
trabajador. Perfalidades, talsg como suspension de oportunidades de trabajo para ef resto del dia o hasta
tres dias a la vey, pueden lievarse a cabo en el caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas Ias normas relacionadas a disciplina,
asistencia al trabajo, cualidad de trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad
quz el patrono lg provea.

1. Cualquier trabajador que haga mal trabajo podra ser suspendido sin paga por el resto d¢
un dfa de trabajp o por hasta tres dias segun la decision de su supervisor, dependiendo del grado de la
infraccion, los Antecedentes de trabajo del trabajador y otros factores partinentes. El mabajador puede ser

despedido si comete culquier otra ofensa. Mal trabajo inchuye (pero no esta limitado a) la recogida de

hojas ds tabaco jrerdes, el manejo tosco de hojas que les cause dano, el dejar de recoger hojas buenas que
hayan caido al quelo,

*

No se permite ¢l uso o posesion de cerveza, licor ni drogas {legales durante el tempo de
trabaje ol & eidiadzuabajaamesdcqueschayateminadoeimbaja(talcomoduramalashoras
de comida); los irabajadores no pueden reportarse 8 trabajar mientras esten bajo la influencia de cerveza,
licor or drogas {iegales. No se pueden usar 1i tener drogas ilegales en 1a propiedad del patrano,
inciuyendo las wiviendas.

2.

3. No se permitiran ausencias excesivas, Este es trabajo regular, de todos los diasen el
cual se espera gue todos los empleados esten presentes, y capaces y dispuestos 2 trabajar todos los dias de
trabajo. Este ng es trabgjo esporadico i trabajo de dia,

4, Los trabajadores deben mantener limpias y en buexn estado las arsas de vivienda que se
les provean, dado a desgaste razonable, Los trabajadores deben cooperar con los otros trabajadores
asignados a susiareas de vivienda en el mantenimiento de las areas de cocina y vivienda.

5. Los txabéjadores que viven en las viviendas del patrona qus tengan asignadas camas

literss, no p separar las camas literas, ya que todos los ocupantes necesitan el espacio en los
dormitorios.

6. Los trabajadores que viven en las viviendas del patrono no pueden cocingr et log'
dormitorios i dn ninguna otra area que no sea de cocina.
7. Los trabajadores no deben arrojar papeles, botes, botellas y otrog objetos eu los campos o
en las empacadéras. Basura y desperdicio deben de ponerse en los botes de basura.
8. Los trabajadores no pueden 10TUAr recesos 0o gntorizados durante horas de trabajo.
t
9. i Las trabajadores no deben salir del campo u otra area de trabajo asignada sin permiso

del hacendado 4 de la persona encargada.

10. Los trabajadores no puedén entrar a la propiedad del patrono sin autorizacion.



1L, Los irabajsderes ne pusden comenzar a wabajar anfes 32 1a hora asignade, i sontinuar
wrzhajando despuss de la hore d6 terminer,

12, Los trabajadores qus vivan en lgs viviendss del pairono no puedsn tener vigily despuas
42 las 10;30 p.h. exvepto fog sabados vot la nochs cusndo les hores de visita terminan 2 medizaoche. El
patrono reserv el derecho de excluir a canlguier persona(s) de visitar las viviendas, Nadie, fuera de los
trabajadores o5 & un dormiterio por el pairona, puede dormir en los dormitorios.

13, Los trzbajadores no pueden eliberadaments lmitar produccion.
14, Cuaguiar trabajador que amenaze fisicamente a otro trabajador, al hacendado o
cualliquier rvisor con alguna herramienta o arma sera despedido inmediatamente.

15,

Los trabajadores podran set despedidos por cualquier pelea que tengan en la propiedad
del patrong, in

Mayendo el area de vivienda,

16, Los trabajadores no pueden poner ni remaver avisos, letreros, ni otras instrucciones de
los tablones de hmuncios del patrono o de la propiedad del patrono sin autorizacion especifica del patrono.

17, Cualquier trabajador que e robe a otro trabajador o al patrona sera despedido.

18, Los trabajadores no pueden falsificar documentos de identificacion, personal, medicos,
de produccicon, fn otros documentos relacionades al mabajo.

19, . Los trabajadores no pueden imencionallments abusar ¢ destruir ninguna Maguinaria,
camion u otro Yehiculo, equipo, herramientas u otra propiedad del patrono o de otzos erapleados,

20. Los trabajadores 1o pueden operar o usar camiones ni otros vehiculos, maquinas,
herramientas nj otro equipo si no se le ha asignado especificamente pos su supervisor. Los trabajadores
no pueden usario operar camiones ni otros vehiculos, herramientas u otro equipo o propiedad para su uso
personal a menps que hayan sido expresaments authorizadost por el patrono.

2L Los trabajadores ug pnederi tmaltratar ni remover del area de 1 finca sin antorizacion de
su supervisor, finguna propiedad def patrono como camiones ¥ otros vehiculos, camas, neverss,
herramientas, &c.

22. Los trabajadores deben obedecer todas las normas de segoridad y las practicas de
seguridad commines y deben reportar caulquier herida o accidente inmediatamente a su supervisorc ala
oficina del patrbno.




State Agency Virgini

SUMMARY OF ZHPLOYMENT CC

SPECIFIEZD ON JCB ORDER

ODNDITIONS

L, QOrder Number:

347

157

1.

Name of Employer:
See ES 338's and

Virginia Agriculturs]

L Growers Associlavion

a Employment Commissiencia Estatal

SUMBRRIO DE LAS CONDITICNES DE EZMPLIO QUE SOW
ESPECIFICADAS EN LA ORDEN DE TRABAJO

i

3. Locatien of Employex

%037 Halifax Road

jand Directions:

Cenrerville Qffice Blilding
Yatifax Va. & e ES 338 ]
4. Peri d cf Em lcymenb
bl A PRL 11-30-13
$. Work Schedule:
Hours per day 7 Days per waek 5-6
2. Urnp and Pay:
Estimated
Kourly Uatt of Plece Hourly
Lron wage Prodbcrion Rate Wage
~anaceo/l . 39,68
Procuce/
Hay/Straw
S04
2onus:
T. wWorx wasks to be performed:
Regular: oAl r a
1:““%;, rh?nﬂ'ﬂfz Qll(‘t(&Ij_ 1 ST i
e N b oaerdng
SO PIRCTINEE § - * ol hof =
yizarnazae =askas and pay during first wusek in
zase ¢f mrop delay {seﬁ itrem 12)

Y = e

1. Numero de la Qrden: W§§ng§§:2,
2. Nombra del Empleador:

Virginia Agricultural Growers Association
3. Lugar y Direccion del Empleador:
4., Perodo de Empleo:

pelf4-12-13a1_11-30-13
§, Horario del Trabajo:

Horas por di¢w~uz*,, Humero da dias pQr,

semanal 9

6. Coasecha y Pago:

Pago Adiclional:

Sueldo por  Unidad da Pago por
Cogecha Hera Producgion _Unkcad
Tobact $9.68

Calculo Anticipado del
Sualdo por Hora

7. Labores a Desampenar en al trabajo:

NOEF &S8P dr—err—tos—hormus—de-tabe

Plantar el tobaco. Pescar tobaco

vl g

I ahores de rabaco

Labores aiternativas y pago por la primera
semana en caso de demora en la cosacha (vease

punso numerc 12)




4

8. Transporsacion Pravalisz:

ww———

si o - %;ﬁ

Housing can ackomodate

pecrle

nunber of

family ___

$. Vivandas Disponiblae

sere PErain:
individyos %u, femilice

[t3)

o
%]

Provided:

it
in

y281 COST pd

v

(¥

rkers must dd

yes| .

X

no 2t

xr day

thelr own cooking

Transportaticn

yes}& nog_
i
Z..Deductionsg: )
Tyze Amount
N social Securis XXX
Jneoma tax XXX
Meals

10.Comidas Proveidasn:
X

ne,

—

8 .

84 son proveidaw, el costo por dia =e=

Los t:abéjado:es tienen que cocinar sus
comidag 8i %_ ne_
1)l.Deduccionas:
Clags Carmidad

Saguro Soclal %xX
Impuestos Sobre Ingrasos XEX
Comldas

franspcrtacicn

Herramiantas y Haquinsrias

Sumgs cobracas per el
Contracista da Tranaja~
dores Agricolas

L2.50ted Lo worksn

2
o

tyoa

ccpy
r n

or inspection

The employer hafg guarenteed your

week's wages uhless he nortifies
Service of a laker starting date
. In

the full job order is available

in this office.

first
the Job
by

crder for you to be

eligible for this grarentee, you must

contact the Job

Virginia

Service office at

Employment Commission

Fammville, Va.

434-392r1849

H
for
+

IR IR
jS D4 B 14
<

1
.
O

bd of
office will assist you

12.Notas Para El Trabajador

Una copla de. la orden complata @sta Zisp

en esta officita para su inspececzion,

El empleadcr ha garantizade al pags <
oruners semaba de enokaim = menos
netifique al Servicio da Emplaocs gue

¥ .

-

decr de comanzar a trabajar sera atrisa
Fod

¥ que . Para qu
pueda tene derecho a esta garintia de D
tendar qua comunicarse con la Oficina d

Servicio de Emplics an el
Vireinia Emolovmenc Co

Farmville, Va

ue e

434-392-1849
durante el pariedo dal al
Gralglar oficina del Servicio da Impiezs la

aaisctira an hacerloe
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VAGA PAGE
Addendum to ETA 790
Page 1
SRS RN

GROWERS REQUESTING WORKERS FOR Tobacc(}[Produce/Hay 04/12/13 to 11/30/13

637

13

Adkerson, Ricky

9821 Franklin Turnpike

Dry Fork, Va. 24549
Pittsylvania County
434-724-6364

Adkins, Stewart L.
465 Museville Rd.
Penhook, Va. 24137
Franklin County
540-576-4574

Adkins, Sanford J.

3517 Burton Lake Rd.

Chatham, Va. 24531
Pittsylvania County
434-927-5586

Adkins, Michael 8.

4120 Burton Lake Rd.

Chatham, Va. 24531
Pittsylvania County

Adkins, Rufos

P. O. Box 262
Blairs, Va. 24527
Pittsylvania County
434-489-3568

Alderson, L. Patton
1453 Alderson Rd.

South Boston, Va. 24592

Halifax County
434-793-4025

NO OF WORKERS

Wednesday, February 06, 2013

Page 1 of 27

28



B2/pe/2813 15:39 434572

VaGH

573 Allgood, Walter
534 Wooden Bridge Rd.
Baskerville, Va 23915
Mecklenburg County
434-689-2931

16 Amos, Taylor Ray
3247 Circle Creek Rd.
Penhook, Va. 24137
Pittsylvania County
540-576-2949

Amos Farms

14 Amos, Jr., John H. & Brian
236 Mountain Drive
Callands, Va. 24530
Pittsylvania County
434-724-4136

A & F Farmus

i1 Angell, Johnny
976 Potters Creek Rd.
Penhook, VA 24137
Franklin County
540-576-2113

28 Arrington, Reginald
1699 Carters Point Rd.
Buffalo Junction, Va. 24529
Mecklenburg County
434-374-4849

19 Bacon, IV, John R,
774 Reedy Branch Rd.
Kenbridge, VA 23944
Lunenburg County
434-676-8347

739 Bacon, Wellington
2362 Bacon Fork Rd.
Kenbridge, Va. 23944
Lunenburg County
434-676-8600

PaGE 29

Addendum to ETA 790
Page 2

NO OF WORKERS

10

Wednesday, February 66, 2013

Page 2 0f 27
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15:39 434572 VAGA

Barksdale, S. Eric
1185 Mt. Calvary Rd.
Brookneal, Va. 24528
Campbell County
434-376-3646

Barnard, K. F.
5130 Cedar Lane
Amelia, Va. 23002
Amelia County
804-561-3360

Barmes Farms, LLC
Barnes, Charles E.
19205 Bolsters Rd.
Stony Creek, VA 23882
Dinwiddie County
804-478-4792

Barts, Larry

2404 Laurel Grove Rd.
Sutherlin, Va. 24594
Pittsylvania County
434.822-7087

C.F. Baskerville & Son, Inc.
BRaskerville, Edward E
21508 Baskerville Mill Rd.
McKenney, VA 23872
Dinwiddie County
804-478-4657

Bass, Terry W.

732 Fall Creek Rd.
Ringgold, Va. 24586
Pittsylvania County
434-822-7600

Stacy Sparks

Halifax County
434-822-6564

Bass, Allen

1947 Collins Ferry Road
Gladys, Va. 24554
Campbell County
434.283-4452

1596 Kerns Church Rd.
Sutherlin, Va. 24594

PaGE 38

Addendum to ETA 790
Page 3

NO OF WORKERS

Wednesday, February 06, 2013

Page 3 of 27



@2/86/2813 15:39 4345722 VaGA

730 BassIII, W. B.
2703 Pigeon Run Road
Gladys, Va. 24554
Campbell County
434-283-5174

Bing Farm

401 Bing & Sons, J. F.
10365 Buggs Island Rd.
Baskerville, Va. 23915
Mecklenburg County
434-865-0601

45 Blair ITY, Wade T.
2535 Hinesville Rd.
Danville, VA 24541
Pittsylvania County
434-685-1371

46 Bledsoe, John C.
440 Tweedside Lane
Blackstone, VA 23824
Nottoway County
434-292-6692

40 Boose, Thomas
5263 Hungreytown Rd.
Blackstone, Va. 23824
Nottoway County
434-292-7740

53 Bowen, Quentin D.
4175 Lowery Rd.
Virgilina, VA 24598
Halifax County
434-585-3453

Bowen Farms

54 Bowen, Steven B.
2151 Bowen Rd.
Virgilina, Va. 24598
Halifax County
434-585-1478

PaGE 31
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8.7, Brandon LLC

57 Brandon, I11, 8. Jordan
140 Danieltown Rd.
Dundas, Va. 23938
Brunswick County
434-676-2692

Brankley Farms, Inc.
58 Brankley, Keith

599 Brankley Rd.

Skipwith, Va. 23568

Mecklenburg County

434.372-3733

59 Brown, James H.
1229 Neals Corner Rd.
Clover, Va 24534
Halifax County
434-454-7664

388 Snead, Michael
2082 Green Valley Rd.
Clover, Va, 24534
Halifax County
434-454-7536

63 Bryant, I1I, Clarence D.
200 Snakepath Rd.
Blairs, Va. 24527
Pittsylvania County
434-836-3737

64 Burnett, Dennis J.
2501 Dodson Rd.
Blairs, VA 24527
Pittsylvania County
434-836-3981

579 Myers, Adam R,
3717 Game Reserve Rd.
Chatham, VA 24531
Pittsylvania County
434-432-8446

P&GE
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71 Callahan, Eddie
3918 Skyline Rd.
South Hill, Va. 23970
Mecklenburg County
434-447-7407

73 Church, Craig
2059 Goodes Rd.
Sutherlin, Va. 24594
Halifax County
434-753-1136

78 Clark, Steve
712 Arbor Lane
Clarksville, Va. 23927
Mecklenburg County
434-374-2673

76 Clary, B. Carl
1815 Kress Rd.
Rawlings, Va. 23876
Brunswick County
434-.949-7808

Clary Farms Inc.

7 Clary, Pam F.
6467 Union Level Rd
South Hill, VA 23970
Mecklenburg County
434-577-2363

74 Comer, Garland A.
2118 Ridge Rd.
Vernon Hill, VA 24597
Halifax County
434-476-2133

88 Cook, Denton
2512 Old Mine Road
Gretna, Va. 24557
Pittsylvania County
434-656-6677

PaGE 33
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Cooper Hollow Farms
8% Cooper, Harold Dean
1000 Fairlane Rd.
Martinsville, Va. 24112
Franklin County
276-666-6866

97 Crowder, Scott
1065 Crowder Trail
Halifax, Va. 24558
Halifax County
434-476-4960

671 Weatherford, Jr., William
4028 Chatham Rd.
Halifax, VA 24558
Halifax County
434-476-7661

102 Dalton, Gary R.
1528 Blue Stone Creek Rd.
Red Oak, VA 23964
Mecklenburg County
434-372-0311

378 Devin, William B.
P. 0. Box 40
Wyliesburg, Va. 23976
Charlotte County
434-735-8725

625 Dianis, George B.
‘787 Deerfield Rd.
Emporia, VA 23847
Greenville County
434-634-2531

113 Duncan, Jr., Richard E.
2241 Cody Rd.
Nathalie, Va. 24577
Halifax County
434-349-6764

PaGE 34
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557 Easley, W, Lanier
1949 Easley Rd.
Chatham, VA 24531
Pittsylvania County
434-432-8545

647 Moore, Donald L.
595 Strawberry Rd.
Chatham, Va, 24531
Pittsylvania County
434-432-3746

¥ & M Farms

125 Edwards, Jr., M. Roach & James
2641 Climax Rd.
Chatham, Va. 24531
Pittsylvania County
434-432-7231

K & K Owen Farms
594 Owen, Kevin & Kent
4612 Climax Road
Chatham, Va, 24531
Pittsylvania County
434-432-3716

124 Elliott, Robert C.
297 Sunset Drive
Dry Fork, Va. 24549
Pittsylvania County
434-724-7212

134 Emerson, Clarence A.
333 Emerson Rd.
Dry Fork, Va. 24549
Pittsylvania County
434-724-4601

‘White Oak Mountain Farms
130 Emerson, Jr., Ray

2348 Hopewell Rd.

Dry Fork, Va, 24549

Pittsylvania County

434-250-8163

PaGE
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Stab Town Farms LLC
Eubank, Susan S.

14432 Hardiways Mill Rd.
Dinwiddie, Va. 23841
Dinwiddie County
804-469-3333

Old Hickory Farms Inc.
Everett, L. Randy
26819 Courthouse Rd.
Stony Creek, VA 23882
Dinwiddie County
804-478-4549

F & F Farms

Fajna, Timothy D.
197 Grassy Pond Rd.
Emporia, Va. 23847
Greenville County
434-634-3737

Farrar, Wylie H.

996 Baskerville Rd.
Baskerville, Va. 23915
Mecklenburg County
434-689-2228

Farson, Michael 8.
1130 Waltman Trail
Vernon Hill, Va, 24597
Halifax County
434-476-6907

Felker 111, Daniel G.

2970 Abilene Rd.

Charlotte Ct.Hs., VA 23923
Charlotte County
434-223-1884

Ferguson, Jr., Charlie W.
2028 Ridge Rd.

Vernon Hill, Va, 24697
Halifax County
434.222-4936

VAGA

Randy T. ~ Francis

1705 Waddell Nelson Rd10744 Cty Line Rd.
Charlotte Ct. Hse,Va Charlotte Ct.Hs,Va

Charlotte County
434-223-3130

PAGE
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139 Ferrell, Louis T.
7137 Mountain Rd.
Halifax, Va. 24558
Halifax County
434.476-7683

140 Ferrell, John T.
2256 Barnesville Hwy
Wylliesburg, Va. 23976
Charlotte County
434-735-8176

137 Finch, 111, Dillard H. (Danny)
9121 Spring Garden Rd.
Blairs, Va. 24527
Pittsylvania County
434-835-0161

144 Fuller, 1. C,
3501 Old Mine Rd.
Gretna, Va. 24557
Pittsylvania County
434-251-5529

146 QGarter, Jr., A. G.
15511 Emerald Rd.
Stony Creek, Va, 23882
Sussex County
804-691-7231

150 Glasscock, Charles
26241 Bell Rd.
Amelia, Va, 23002
Amelia County
804-561-5958

156 Green, Bryant A.
6505 Hicksboro Rd.
Oxford, NC 27565
Mecklenburg County
252-492-4460

VAGH
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157 Greene, Jr., Bugene R.
940 Sandy Fork Rd.
Buffalo Junction, Va. 24529
Mecklenburg County
434-374-2426

160 Gregory, Jr., James B.
789 Henrys Miil Rd.
Java, VA 24565
Pittsylvania County
434-432-1511

161 Grey, James W.
‘7640 Bland Lane
Jetersville, VA 23083
Amelia County
804-561-4692

162 Griffin, Sam G.
P.O. Box 36
Freeman, Va. 23856
Brunswick County
434-594-4188

158 Griles, L. R.
450 Public Fork Rd.
Randolph, Va, 23962
Charlotte County
434.735-8782

168 Hall & Sons, James
2356 Hall Road
La Crosse, Va. 23950
Mecklenburg County
434-636-2215

175 Harrison, Douglas
2836 Piney Woods Rd.
Dolphin, Va. 23843
Brunswick County
434-848-3583

PAGE 38
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171 Haskins, Kenneth
1589 Old Mine Rd.
Chatham, Va. 24531
Pittsylvania County
434-656-1156

Hawthorne Farms

182 Hawthorne, Jr., Robert E.
1099 Hardy Road
Lunenburg, Va. 23952
Branswick County
434-696-3983

180 Hightower, Jr., John D.
3502 Hutcheson Rd.
Baskerville, Va. 235915
Mecklenburg County
434-447-3640

184 Hite, Richard T.
745 E. 5th. Ave.
Kenbridge, Va. 23944
Lunenburg County
434-676-8569

Holley Bros.

186 Holley, B. Monte
5809 Trish Rd.
Chatham, Va. 24531
Pittsylvania County
434.724-7503

530 Holloway, Jr., Paul W.
3257 Smokey Ord. Rd.
Preeman, Va. 23856
Brunswick County
434-848-3901

404 Howard, Linda
87 Hebron Church Rd.
Saxe, Va. 23967
Charlotte County
434-470-0853

VAGH
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197 Howerton, Billy
1240 Clifton Rd.
Rawlings, Va. 23876
Brunswick County
434-949-7666

196 Hudson, Thomas C.
1126 Richardson Lane
Alton, Va. 24520
Halifax County
434-753-1400

200  Hudson, Steve R. Jonathan E. Hudson
2240 Wade Pond Rd. 1008 White Lane
Altt?n, Va 24520 Alton, Va. 24520
Halifax County Halifax County
434-753-9331 434~579-2679

202 Hutcherson, David R.
268 Hutcherson Rd.
Gretna, Va. 24557
Pittsylvania County
434-335-5134

206 Ingram, George S.
15901 Old Richmond Rd.
Keeling, Va. 24566
Pittsylvania County
434-797-9829

208 Jackson, Keith M.
4166 North Fork Rd.
Martinsville, VA 24112
Henry County
276-732-8976

211 Jennings, James D.
8689 Old Cox Rd.
Chase City, Va. 23924
Mecklenburg County
434-372-3387

PAGE 48
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Big Fork Farms

220 Jones, David
6874 Highway One
Bracey, VA 23919
Meckienburg County
434-689-2672

223 Jones, Neil 8.
437 Clifton Rd.
Rawlings, Va. 23876
Brunswick County
434-949-7018

584 Keatts, Thomas
1259 Bd Hardy Road
Danville, VA 24541
Pittsylvania County
434-685-7360

229 Kelley, 111, J. Thomas
1885 Moons Rd.
Long Island, Va. 24569
Pittsylvania County
434-324-8587

226 Lacks, Douglas E.
303 Keilleysville Rd.
Red Ouk, Va. 23964
Charlotte County
434-735-8484

Lacy Farms,Inc.
228 Lacy, Dan

1225 Love Shop Rd.

Halifax, Va. 24558

Halifax County

434.575-3892

603 Lawrence, Eddie C.
101 Lawrence Rd.
Spencer, Va. 24165
Patrick County
276-694-6839

PAGE 41
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619 Lewis, Danny W.
1436 Farmers Rd.
Gretna, Va. 24557
Pittsylvania County
434-335-5458

239 Ligon, William Carl
3278 Brankley Rd.
Chase City, Va. 23924
Mecklenburg County
434-372-5415

707 Lenhart, Ronald
49 BRiuestone Creek Rd.
Red Oak, Va. 23964
Mecklenburg County
434-372-3624

241 Ligon, Terry
5385 Hwy 58
Buffalo Jot., Va. 24529
Mecklenburg County
434-738-7373

242 Livengood, Ir., Delmer H,
1050 Dodson Rd.
Blairs, VA 24527
Pittsytvania County
434-334-4253

244 Luck, Ricky S.
412 Pickaway Rd.
Vernon Hill, VA 24597
Pittsylvania County
434-432-9467

W & A Farms, LLC

243 Lynch, Wylie
£937 Dry Bread Rd.
Lawrenceville, VA 23868
Brunswick County
434-577-9248

PAGE
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252 Mayhew, Tony L.
1929 Climax Rd.
Chatham, Va. 24531
Pittgylvania County
434-432-4458

Me Bride Brothers Farms

253 Mc Bride, Meredith L.(Sonny)
8818 Skipwith Rd.
Skipwith, Va. 23968
Mecklenburg County
434-372-2527

260 Meadows, Leon C.
5049 Halifax Rd.
Chatham, Va. 24531
Pittsylvania County
434-432-8447

731 Dawson, Walter F.
2716 Slatesville Rd..
Chatham, Va 24531
Pittsylvania County
434-432-3567

259 Mills, Jr., Robert J.
1101 Wynell Dr.
Callands, Va. 24530
Fittsylvania County
434-724-3941

Mitchell Brothers
262 Mitchell, David

545 Barn Rd.

Penhook, Va. 24137

Franklin County

540-576-2834

116 Moore, Terry A.
2609 Callands Road
Chatham, Va. 24531
Pittsylvania County
434-432-0594

PaGE 43
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Seven Springs Farms, Inc.
Moare, Daniel (Danny) G.
1949 Gigg Rd.

Dundas, Va. 23938
Lunenburg County
434-676-2152

Moore, Ronnie

10349 South Hill Rd.
Kenbridge, VA 23944
Lunenburg County
434-676-2007

Moser, Jerry

3176 Java Road
Java, Va. 24565
Pitisylvania County
434-432-1435

Moser, Ricky
13221 Chatham Rd.
Java, Va. 24565
Halifax County
434-349-6266

Motley, Archie Lee
6021 Strader Road
Chatham, Va. 24531
Pittsylvania County
434-656-1360

Motley, A, Wayne
7393 Chalk Level Rd.
Chatham, Va 24531
Pittsylvania County
434-656-6595

Napier, Timothy C.

7980 George Washington Hwy
Keysville, VA 23947
Charlotte County
434-736-9717

VAGA

Garry Moser

3960 Church Road
Java, Va. 24565
Halifax County
434-432-9061

Addendum to ETA 790
Page 17
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274 Nelson, John C.
1054 Nelson Church Rd.
Nelson, Va. 24580
Mecklenburg County
434-210-0600

277 Nunn, Glenn P,
11091 Bill Tuck Hwy
Virgilina, Va. 24598
Halifax County
434-575-7822

698 Woltz, Stephen
11080 Bill Tuck Hwy
Virgilina, Va, 24598
Halifax County
434.575-1989

Owen Farm, Inc.
290 Owen, Melvin

1261 Owen Road

Blairs, Va. 24527

Pittsylvania County

434-836-2308

572 Owen, Stanley
240 Owen Rd.
Blairs, Va. 24527
Pittsylvania County
434-836-3624

43 Parham, Calvin
24811 Parham Lane
Petersburg, Va. 23805
Dinwiddie County
804-861-5543

Tobacco Road Farms, Inc.

595 Parrish, Joseph A.
209 Old Tobacco Drive
Dolphin,, Va. 23843
Brunswick County
434-949-7022

VAGA
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296 Parrish, Jr., Charles H.
2068 Fairview Road
Dundas, Va. 23958
Lunenburg County
434-676-3403

29% Parsons, David C.
2110 Weal Rd.
Chatham, Ve. 24531
Pittsylvania County
434-432-8590

291 Pittard 111, Andrew
999 Cow Road
Buffalo Junction, Va. 24529
Mecklenburg County
434-374-5559

303 Powell, A. Layton
280 Powell Lane
Keysville, Va. 23947
Lunenburg County
434-736-9600

305 Powell, Kenny
8747 Brink Rd.
Emporia, Va. 23847
Greenville County
434-634-9159%

Powell Farms

306 Powell, L. Anthony
3102 Mercy Seat Rd.
Sutherlin, Va. 24594
Halifax County
434-753-2424

312 Power, Harry W.
6764 Deer View Drive
Gretna, Va. 24557
Pittsylvania County
434-335-5877

PAGE 4B
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Proffitt, Robert
23272 Hwy 47
South Hill, Va. 23870
Mecklenburg County
434.447-8285

Puryear, Edward

578 Rocky Road
Baskerville, Va, 23915
Mecklenburg County
434-372-5805

Pyron, John A.

11904 Old Richmond Rd.

Keeling, Va. 24566
Pittsylvania County
434.797-3928

Ragsdale, John N.
1669 Riceville Rd.
Java, Va. 24565
Halifax County
434.432-8115

Ragsdale, Allen S.
1433 Yeatts Store Rd.
Java, Va. 24565
Halifax County
434-432-0715

Reese Farms

Reese, J, Hudson
P.O.Box 57
Scottsburg, Va. 24589
Halifax County
434-454-6302

Reynolds, Gary L.
1821 Danbury Rd.
Penhook, Va. 24137
Franklin County
540-576-3325

4345724 2

VaGA
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336 Roberts, Wallace A.
1187 Farmers Field Rd.
Lawrenceville, Va. 23868
Brunswick County
434-848-4899

142 Robertson, Roger Lee
736 Moore's Drive
Hurt, VA 24563
Pittsylvania County
434.324-8373

R. J. Farms, Inc.
344 Robertson, Robert
2664 Bennett Circle
Keeling, Va. 24566
Pittsylvania County
434-770-3713

347 Robertson, Edwin (Eddie)
P. 0. Box 651
Axton, Va. 24054
Henry County
276-650-8723

623 Robinson, Mike
2498 Otterdam Rd.
Emporia, Va. 23847
Greenville County
434-634-3500

R & R Farms

191 Rogers, Anthony 8.
5112 Lepnie Road
McKenney, Va. 23872
Dinwiddie County
804-478-4631

351 Rutledge, Warren J.
445 Rutledge Rd.
Red Oak, Va. 23964
Charlotte County
434.735-8515

VAGA

Darrell E. Jackson
443 Mt. Vernon Road
Axton, Va. 24054
Henry County
276-650-2303
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355 Shelton, Rodney F.
3840 Coleman Mt. Rd.
Java, Va. 24565
Pittsylvania County
434-432-1639

555 Sheiton, Timothy L.
3804 Dry Fork Rd.
Dry Fork, VA 24549
Pittsylvania County
434-432-9284

386 Simpson, Jr., Averett R.(Russ)
1373 Pickaway Rd.
Vernon Hill, Va. 24597
Pittsylvania County
434-432-2336

363 Smith, Shannon T.
3101 Burton Rd.
Amelia, VA 23002
Amelia County
804-561-5264

368 Spell, Larry S.
3060 Brooklyn Rd.
Sutherlin, VA 24594
Halifax County
434-822-5946

365 Spiers, Jr., Robert
21018 Dbl. Branch Rd.
Stoney Creek, Va. 23882
Dinwiddie County
434-246-3322

W.D. Stowe Farms, Inc.
367 Stowe, W. D,

165 Stowe Lane

Dry Fork, Va. 24549

Pittsylvania County

434-724-4181

PAGE 49
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370 Swanson, Roy S.
1420 Sailors Crk. Rd.
Callands, Va. 24530
Pittsylvania County
434-724-7524

374 Tackett, Mitchell "“Mitch" K.
887 Cedar Grove Rd.
South Hill, Va. 23970
Mecklenburg County
434-689-2583

Golden Leaf Farms, Inc.
379 Terry, 111, Samuel C
2765 Loop Road
Keeling, VA 24566
Pittsylvania County
434-799-1491

T.& T. Farm, LLC

381 Thomas, Samue] O.
1935 Bright Leaf Rd.
Lawrenceville, Va. 23868
Brunswick County
434-848-2519

387 Thompson, Michael
730 Olivers Lane
Sutherlin, VA 24594
Pittsylvania County
434-822-5207

85 Townsend, Claude V.
18401 Old Cryors Rd.
Mc Kenney, Va. 23872
Dinwiddie County
804-478-5728

383 Tribble, George Wayne
6240 Stage Coach Rd.
Nathalie, VA 24577
Halifax County
434.376-5748

PAGE 58
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Turner Family Farms LLC
390 Turper, Donald E.

21903 White Oak Road

Petersburg, VA 23 803

Dinwiddie County

804-861-2743

Ren Hill Farms, LLC

692 Butterworth, Jr., Ivon M..
P. 0. Box 126
Dinwiddie, Va. 23841
Dinwiddie County
804-469-7194

Vaughan Farms LLC

396 Vaughan, C. W.
249 Jackson-Vaughan Rd.
Wylliesburg, VA 23976
Charlotte County
434-735-8781

397 Vaughn, Jeffrey W.
7436 Slatesville Rd.
Keeling, Va. 24566
Pittsylvania County
434-793-4075

408 ‘Walker, J. Grey
2936 Carters Point Rd.
Buffalo Junction, Va 24529
Mecklenburg County
434-374-8324

406 Wallace, Richard Edward
1212 Friendship Church Rd.
Drakes Branch, Va. 23937
Lunenburg County
434-736-8913

407 Wallace, Sr., Spencer B.
4407 White Oak Rd.
Blackstone, Va. 23824
Dinwiddie County
804-478-4785
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‘Waller Bros. Farms
405 ‘Waller, Ronnie L.
3098 Golden Leaf Rd.
Nathalie, Va. 24577
Halifax County
434-349-3694

445 Warren, Lindsey T.
24837 Highway 47
South Hill, Va. 23970
Mecklenburg County
434-262-9015

410 ‘Washburn, Roger H.
87 Ferguson Drive
South Hill, Va. 23970
Mecklenburg County
434-447-8561

415 Watkins, Jr., Maxwell W.

' 16002 Namozine Rd.
Sutherland, Va. 23885
Dinwiddie County
804-265-8476

654 Wells, F. Michael
1838 Baskerville Rd.
Baskerville, Va. 23915
Mecklenburg County
434-689-2428

422 White, Kevin D,
6139 Slatesville Rd.
Keeling, Va. 24566
Pittsylvania County
434-792-2471

424 Whitlow, Barl T,
1065 Countryside Dr.
Ringgold, VA 24586
Pittsylvania County
434-822-7094
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426 Wilkerson, Carroll
1892 Wilkerson Rd.
Ringgold, Va. 24586
Pittsylvania County
434.822-7817

427 Wilkinson, W. 8.
2599 Busy B. Road
South Hill, VA 23970
Mecklenburg County
434.447-8149

428 Williams, David A,
8307 Old Richmond Rd.
Blairs, Va. 24527
Pittsylvania County
434.799-6871

430 Williams, Della G.
1573 Starkey Rd.
Gretna, Va. 24557
Pittsylvania County
434-335-5350

633 Layne, Anthony R.
2593 Renan Rd.
Gretna, Va. 24557
Pittsylvania County
434-335-4116

Willis & Sons, LLC

435 Willis, W. T.
13320 Pranklin Turnpike
Dry Fork, Va. 24549
Pittsylvania County
434-724-4505

439 Witcher, Elvis
9470 Sontag Rd.
Rocky Mount, Va. 24151
Franklin County
540-433-4887
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Shady Oaks Fm.
441  Wray, Aubry E. 4
3834 Wyatts Mill Rd
Jarratt, Va, 23867
Sussex County
434-634-5286

442 Wright, W. Edward 3
2107 Dry Bread Road
White Plains, Va. 23893
Brunswick County
434-577-2145

445 Wyatt, William F. 3
848 Deer Track Farm Rd.
Gretna, VA 24557
Pittsylvania County
434-335-5533

448  Yates, Randy M. 4
8348 U.S.Hwy. 29
Blairs, Va. 24527
Pittsylvania County
434-836-0173

Grand Total Workers to Certify: 667
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