Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico

2. Job Order Number:

North Carolina asan
South Carolina 1
Georgia 3. Employer Name:
Florida “R. Haet Rudson Forms
4. From: 5. OES Job Code, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P O Box 1358

Richmond, VA 23219

Available

45 A0AB- 08  Farmworker Tobaco

85 Tosik ons

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Jason Padgett

Title:
Rural Services Manager

Telephone Number:
804-786-8714

8. Receiving State Office: (“X” one)
o0 Accepted (If accepted, list local offices extended to)

o Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number:

Date Signed:




11.8. Department of Labor

Agricultural and Food Processing Clearance Order Employment and Training Administration
Pedido de Empleados para Agricultura y Procesamiento de Alimentos (3148, Appeeal Yo, 150134, Eaglins 113013010
1. Employer's Name and Address (Number, Street, City, State, Zip Code, and Numbers 4, 5, 6, 7 and 8 for State use only.
telephone number)/ Nombre y Direccion del Empleador (Numero, cafle, cuficdad,
sodigs postal v ielefono) 4. industry CodeiCédigo de | 5. Job Order #/No, Orden de
2 Hart Hudson Fayms, R, Hart Hudson, Quner Industria /; 1 1 Empleo -2 ;02 =5
338 Tobacco Lane, South Hill, VA 23970 rlaio > 3qsALY
Phone: (434) 689-2328 8. Occupational Title and Code (Titulo Ocupacional y Codigo

b Location and Direction to Work Site/ Direccién del lugar de rabajo Ys 2007 07 FrlwwnliER, TobACL )

338 Tobacco Lane, South Hil, VA 23870; From Hury 58 West, take Exitfor | - Clearance Ordgrissug Date /Fecha de
Hwy 903, At end of exit ramp, fum right onto 903 towards Dockery. Approx 3 Tramite " 2013
miles, take right on Tobacco Lane. 7 ot e
{If additional space is needed, use separate sheet of papar}
7-31-\3

B. Location and Description of Housing / Direccion y Descripcion de la Vivienda 9. Anticipated Period of Employment / Periodo Anticipado de
Wood structure located at 338 Tobacco Lane, South Hil, VA 23970, Housing has | Empieo

propane heat & space for 16 persons, Block structure located at 1009 Camp Rd, | From/ Desds: 04/01/2013 To/Hasta: 11302013

South Hill, VA 23870. Housing has propane heat & space for 35 persons.

Housing will be clean and in compliance with ETA 20 CFR 654 Housing 10. No. of Worker's Requested / No. de Trabajadores Pedidos
Standards. Has complete fumishings with appliances. Worker will be responsible s ‘

for maintaining housing in a neat & clean manner. Reasonable repair costof
damage, cther than that caused by normal wear & tear, will be charged to the 11, Anticipated Hours of Work per Week/Horas Anticipades de
worker who Is found to be responsible for damage to housing and/or furnishings, | Trabejo por Semana. Total: 40

Housing & utiliies are provided at no cost to workers who are unable o refum fo Sunday  Domingo varies  Monday / Lunes 1.

their place of residence the same day. See Attachment 1, ltem 3 Tuesday / Martes 7 Wednesday/ Miercoles 7
Thursday / Jugves i Friday { Viemes __ 7

1 mifional space is nesded, use segarste shest of peper). / Si necesia mas exgacin, ulice documanty,, Saturday / Sabade &

adcional)
12 Collect Calls Accepled fromiSe Aceptan Llamadas a
Cobrag de:

Employer / El Empleador Yes [0 No
Local Office /La Oficinabocal  Yes T No B2

43. Board Arrangements | Arreglo de Alojamiento

Workers will purchase ingredients and prepare own meals. Employer will furnish free & convenient cooking & kitchen facilifies so that worker may
prepare own meals. Employer will provide cocking, food preparaftion, & serving utensils at no cost to the workers. Employer will provide
fransportation fo assure worker access to stores where one can purchase groceries if the employer is providing cooking & kitchen facilities. Housing

% ufilities are provided at no cost to workers who are unable o retum to their place of residence the same day.
Zes Attachment 1, lem 13

14, Referral Insiructions / Instrucciones para el Referimiento de Candidatos

The referral under this job ardar is (o be made to the Farmville tacal office of the VA Employmant Commission Workforce Center, 221 Sunchase Bivd,
Farmmville, VA 23501; Telephone: (434] 392-1849. Sae Atachment 1, ltan 14

15. Job Specifications / Descripcion del Trabajo

To perform various duties associated with the production of tobacco such as greenhouse preparation, cullivating, preparing rows for planting,
planting, fartiizing, harvesting, spraying, loading & unicading of tobaceo bales of up to 800ibs, tractor driving, & general farm work. Job inwolves
stooping, iffing and working outside in inclement weather & outdoor temps below 30 to in excess of 100 degrees. Must have legal authority to work
in the US. Must have one month prior experience. See Attachment 1, ltem 15

Dara realizar varios debares asociados con lo produccion de tabacco comoe cuitivar, preparar filas para plantar, plantar, fertifizar, cosechar, rociar,
targa & descargando de pacas de tabaco de peso de 800lbs, operador de racior, & trabajo en general en agricultura . £} trabajo requiere
agacharss, levantarse y rabajar afuera en tiempo inclemente & temporeros debajo de 30 a por el encima de 100 grados. Debe tener autorizacién
Isgal para frabajar en los US. Debe tener un mes de experiencia previa. Véase el Anexo 1, punio 15

1




.

(1 more space is needed,
and may aiso be included in SPANISH)

summary of Material Job SpecHfications in ENGLISH can be included in separate documentation,

16. Wage Rales, Special Pay Information and Deductions | Tarifa de Pago,

informacion Sobre Pagos Especiales y Deducciones {Rebojas)

Crop Actviies /| Hourly Wage Piece Rate / Unitjs)  Bpscial Pay Deductons/ | YES/ | NO | PayPeriod
Cuitvos bonus, slc 5 Periodo de
Salatfo por Pago por Pleza Pagos Especisles | Deduccionss Pago
Hora Unidadies) Bono, slo.}
General Farm work | $_0.68 houdly | § Socisl Securly / | % Weaily ] Semanal
Seguro Soclal *
Agriculture- $_988 howly | § Eaderal Tax £
Tobacco inpuesios
Federgles
Agriculture- 5. 088 houly | § State Tax X Bi-weakly [
Soybeans, impuestos vada 2
wheat.rye Estatales semanas
3 $ Meals / Comidas
3 § Other {specifylf b 4 Other | Ctro
Chro

More Details About the Pay / Mas Detalles Sobre el Pago
Ses Machment 1, lem 16
4 additionsl space B neoded, use Sepante sheet of paper. | Benecesia mas espa00, uiios doturment adicionsl )

17. Transportation Arrangements / Arreglos de Transportacion

Transportation and daily ravel subsistence provided according to reguistions. See Attachment 1, flem 17

# additional space is neaded, use separate sheet of paper. {51 necasita mas sspacio; siilice document sdicional )

HA Ts it the prevaiing practice to use Farm Labor Confractorns {FLCY
activity(ies)? Es la costumbre en el &rea de usar Conltatistas Agriontas para reciutar,
trabajadores an astos fpos da cosechals]?

Yes! S

0o W

10 fecrull, supervise, ranspart, house, of pay workens for this [hesel crop
Suparisor, transporiar, dar viviends, o pagare & fos

{# you: have chacked yes, what is e FLC wage for aach actity? ] S conlestn "1, cusl es ¢ selaric quo te paga al Chniratista Agficola por cada acthvidad?

18, Unemployment Insurance provided? Seguro de Desempleo? Yes U1 bo B
20, Warkers' compensation insurance provided? Indemnizacion por accidence rabajo: Yes B8 Mo OO
1. Are tools provided at no charge to the workers? Se le proveen las herramientas de trabajo @ los trabajadores sin cargo alguno?  Yes 5 Mo O

noneMingung

2. List any arrangements which have been made with establishm
to workers. {1f there are no such arrangements, enter “None’} / Indique tede acuerdo ¢ convenio con fos prop
represantantes con respecto al pago de una comisidn u olros
converin, ndigue “Ninguno'}

ent cwners or agents

beneficios por ventas hechas a los rabajadores.

for the payment of a commission or other benefils for sales made
iotarios dal establecimienio o sus
{5 no hay ningln acusrdo o

none/ninguno

3. List any sirike, work stoppage, siowdown, of interruption of operation by the employees at the place where e workers will be employed.
{if there are no such incidents, enfer “None™) /

Enumere toda huelga, paro o interrupcion de las operaciones por parte de los empleados en el lugar de empleo. (Sino hay, indique “Ninguno”)

24, Address of Order Holding Office

{include Telephone a%mﬁergﬁ%fm de
ia Oficina donde se Radico la Oferta (incluya numero de teléfono)

VA Employment Commission Workforce Center; 221 Sunchase
Bivd, Farmyille, VA 23801

5. Name of Local Representative {include direct dial tetephone

number) / Nombre del Representante de la Cficina Local {Incluya

numars de teiélono)

Eve Bagley @ {434) 3021840

2




26, Employer's Cerfification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the
material lerms and conditions of this job,

Coriificacitn del Empleador Esta orden de rabajo describe los tarmings y condiciones de rabajo, v contiens fodos los materigles, termings, y
condiciones ofrecidos.

Employer's Signature & Tille/ Firma y Tiulo del Empleador

. / /ﬂ} 7 gf; p
R. Hart Hudson, President /| ;g/

LW YAy
S Sl G

Date

P
¥ & E

Y
(G iz
READ CAREFULLY: In view of the statutorily established basic function of the Employment Service as afm?ae {abor exchange, Hhatis, a5 a forum
for bringing logether smplovess and job seekers, nefther the ETA nor the Stale agencies are guarantors of the accuracy or fulhfulness of
information contained on job orders submitted by emplovers. Nor does any job order accepted or recrufted upon by the One-Stop Career Cenler
constitule a contractual job offer to which the One-Slop Career Candzr, ETA or a Slate agency is in any way a party.

Public Burden Statement

Public reporting burden for the ETA Form 790 is estimated i be approximalely 80 minutes per response, inchuding ime for reviewing instructions,
searching existing data sources gathering and reviewing the collection. Respondents” obligation o reply to these requirements is obligatory by 20
CFRB53.500 and 44 U 8.0, 3501, Persons are not required fo respond to this collection of information unless it displays a currently valid OMB
Control Mumber, Public raporting burden for this coliaction is estimated o average 8 minutes per response, including the ime to review inslructions,
search existing data sources, gather and maintain the data needed, and complete and review the collection of information. Send comments regarding
this burden estimate or any other aspect of this collection, including suggestions for reducing this burden, o the U.S. Department of Labor, Migrant
and Seasonal Farmworker Program, Room $4208, 200 Constiulion Avenue, NW, Washington, DC 20210, "

ETA 790 {Revised July 2008}



APPLICATION FOR CONDITIONAL ENTRY

I, R. Hart Hudson of R. Hart Hudson Farms, Inc., as the employer, agree to abide by the
regulations at 20 CFR 655.135 and 20 CFR 653.501.

[ hereby request permission for conditional entry into the intrastate/interstate clearance
system so that my job order can be transmitted to labor supply states in a timely manner
to facilitate the recruitment of workers.

As a condition to placing my order into clearance, I, R. Hart Hudson, certify that 30 days
prior to occupancy, my housing will meet standards of the US Department of Labor.

I also authorize representatives of the Virginia Employment Commission, the VA Health
Dept, and /or the US Employment & Training Administration to inspect the housing that
we are offering such workers at any reasonable time to verify its condition.

ng to be oceupied by April 1, 2013,

1 expect my housin
(e

R Hark Husén, President

o S

Date

/~9-20/ 3

Date




ATTACHMENT 1 for R. Hart Hudson Farms, Inc,
{Used for further detail of ETA 790; ftem numbers below correlate fo itern muumbers on ETA 790}
Page 1

ltem 3 —~ Location & Description of Housing

There are 2 housing facilities. One wooden frame structure located at 338 Tobacco Lane, South Hill, VA
Directions to housing are take Hwy 58 West, take Exit for Hay 903, At end of exit ramp, tumn right onto
903 towards Dockery. Approximately 3 miles, take right on Tobacco Lane, Turn right on farm concrete
entrance to housing, 2™ facility located at 1009 Carep Road, South Hill, VA, Directions to housing are
Hwy 58 West taking left onto Union Level Road, left onte Gordon’s Lake Road, feft onto Camp Road.
Housing on right.

ftem 11 - Anticipated Hours of Work

Eight howrs per day s normal, The worker may be requested but not required to work 12-14 hours per day
andfor on the Sabbath or Pedersl holidays depending upon the conditions in the fields, weather, and
maturity of the crop. The employer will designate time for lunch and breaks. Worker may be requested to
work Saturday and Sunday during peak times and special needs but not required. This requirement pertaing
to both alien and US workers,

ftem 13 ~ Board Arrangements

All housing is group housing in which all workers will share kitchens and commen areas withowt regard to
gender. Female workers, however, will be provided with sleeping facilities shared only with other family
mernbers or with other fernales. Sex-segregated toilet facilities will be provided. Housing & utilities are
provided at no cost to workers who are unable to return to their place of residence the same day.

ftem 14 — Refereal Instructions

All loeal and intrastate (in state) applicants and inferstate {out of state] applicants are to contact the lecal
Virginia Fraplovment Commission (VECoffice in order to ascertain current employment, erop, or housing
information and to enable proper arrangements to be made? It will be the responsibility of the VEC office
to inform job seekers of the terms and conditions of this clearance order. The VEC office will contact the
agent directly and advise the agent of the referval during the hours of 10000 a.m. to 3:00 pan. Monday -
Friday.

Agent for contact: Labor Services International, LLC

(2523 492-2543

Applicants who arrive at the place of employment, referred to as walk-ins or gate hires, will be accepted
until 30% of the contract period has elapsed from the application start date.

Workers hired pursuant to the job offer from within normal commuting distance will not be provided
housing, subsistence, or transportation:

ftem 15 ~ Job Specificatio

Workers will perform various duties related to production of tobacco & general farm work to include the
preparation of greenhouses for growing of tobacco seeds which includes replacing plastic flooring, cleaning
& seeding of plant trays, applying fertilizer and pesticides, maintaining proper greenhouse environmental
conditions to include monitoring of house temperatures to promote plant growth, Workers will cultivate
fields, prepare rows for planting, plant tobacco, apply fertilizer and spray pesticides as necessary. Workers
should rot have any allergies to noxious plants or insect control sprays. Workers will remove tops and
suckers by hand. Once plants reach maturity, leaves will be pulled from plants and then transported to the
barn site. At the barn site, leaves will be placed in tobacco barns. Once tobaceo has been properly cured, it
will be removed from barns, and baled into containers that hold up to 3001bs of cured tobacco. These bales



Page 2

are then lifted by electric hoist & manual assistance & placed on track for transport to a warshouss,
Workers must be able to it 50-100Tbs consistently throughout the day. Workers must be in good physical
condition with the ability to stand for long periods of time, with considerable kneeling & stooping required.

General Conditions Applicable to All Crops: Work begins at an assigned time shortly after daylight,. Work
is performed under visrious weather comditions. Workers will work snd perform repetitive asks on their
feet in bent and stooped positions for long periods of time pulling mature feaves from the tobacco plants
that are from two(2) to ten{ 107 inches from the ground. Workers will use muscles to 1iff, push, pull, orcarry
heavy objects in loading and unloading trucks. All of the tasks in this job deseription constitute one (13 job;
the employer may assign workers to different tasks on any day or to multiple fasks during the same day in
the sole judgment of the employer. Workers may be required 1o perform work on the farm that s
incidental to producing the crops such as performing hand weeding or hoeing, greenhouse cleaning and
repairing buildings, maintsining grounds, operate tractor/Tarm equipment, incidental crop setup when
needed and movement of irrigation systems and equipment, gardening, cleaning around ponds & felds
with bush axe and/or sling blade to clear right of ways for machinery to enter work zones, etc. Cover crops
of soy beans, rye, or wheat are sewn after tobacco harvest to prepare the soil for next year’s production of
tobacco, This is a very demanding and competitive business in which quality specifications must be
rigoronsly adhered to. Sloppy work cannot and will not be tolerated.

Employer will provide tools and equipment at no cost for workers to perform the sbove tasks. Workers
who are found to be responsible will be charged for any willful damage to or loss of such tools and
equipment; however, the emplover will not deduct for such willful destruction of property.

Full Crop Commitment: This s regular work seven hours per day, Monday — Friday, and five hours an
Saturday for the full remnainder of the period of employment. The worker agrees to work for assigned
employer whenever work is available during the full remaining period of employment even though work
may be slack at times. The worker understands that if he quits or is terminated for cause prior to the end of
the period of the employment, he will not receive the % guarantees discussed below and will not receive
certain transportation reimbursements discussed below,

ay Information and Dedudions

The current Adverse Effect Wage Rate (AEWR) of $9.68 per hour or the AEWR in effect at the time work
is performed, the prevailing hourly fate, the agreed upon collective bargaining wage, or the legal Federal or
State Minimam Wage Rate, whichever is highest, is guaranteed to all workers.

The employer agrees to guarantee all workers employed in the 2013 season a minimum of $9.68, which is
the adverse effect wage rate (AEWR). In the event the US Department of Labor (DOL) promulgates a new
AEWR. during the recruitment or work contract period that is lower than the current AEWR at the time of
application, the emplover will pay the newly established AEWR. If, however, there i an adjustment to the
AEWR, the employer will pay the highest of the adjusted AEWR, prevailing hourly wage or plece rate, the
agreed upen collective bargaining wage or the Federal or State mindmum wage.

The employer guarantees to offer employment for a minimum of three-guarters (3/4) of the workdays of the
total specified period during which the work contract and all extensions thereof are in effect beginning with
the first work day after worker's arrival a1 the place of employment and ending on the expiration date
specified in the work contract or extensions thereof. Tn Act of God terminations, the three-quarters {3/4)
guarantee period ends on the date of termination, The worker is not required to work more than eight (8)
hours per day except when otherwise stated in the job order or on the worker's Sabbath or federal holiday
to meet the guarantes period. The employer guarantees the worker the amount the worker would have
garned had the worker in fact worked for the gnaranteed number of days.

Worker will be paid weekly.



Page 3

The enplover will abide by the regulations set forth at 20 CFR 633,501 (23vi{A) & 20 CFR 653.501
{323 (vH D) which states that the employer will provide worker who is referred through the Interstute
Clearance System forty {40) hours of work for the week beginning with the antivipated date of need unless
the employer has amended the date of need by notifving the local office no later than ten (10) days before
the date of need. If the employer fails o notify the order holding office, then the emplover shall pay an
eligible worker who is veferred through the Clearance System for the first week starting with the originally
anticipated date of need. The emplover will require the worker to perform alternative work if the guarantes
cited in this section is involved. The alternative work will be related to farm maintenance activities
required in operating an agricultural operation. 1f the worker who is referred fails to notify the srder
holding office of continued interest in the job at least five (3) days before the date of need, worker will be
disqualified from the above mentioned assurance,

The emplover will advise H-2A visa beneficiary/workers of their responsibility to return to their country of
origin, or to subsequent employment-authorized work, at the end of the term of employment.

The employer will make the following deductions: FICA (X) Federal Taxes (X) State Taxes as applicable.

Seven {7) to eight (&) hours per day is normal. The worker may be roquested but not required to work more
hours per day andfor on the Sabbath depending upon conditions in the greenhouses and fields. The
employer will designate tdme for Tunch and breaks. Worker may be requested to work Saturday and
Sunday during peak times and special needs but not required. This requirerment pertaing to both alien and
LIS workers.

&

item 17 - Transportation

The employer will reimburse the worker for costs incurred by the worker for visa application fees, border
crossitig fees, transportation costs and reasonable subsistence from the US Consulate from which the
worker came 10 work for the employer to the place of employment to the extent that such worker-bome
expenditures reduce the workers' FLSA earnings at the first pay period, or, no later than at the halfway
point in the contract (“30% period™). Daily subsistence {niot less than $11.13 per day) or the current
minimum subsistence amount as published in the Federal Register from the place from which the worker,
without intervening employment will come to work for the employer, will be paid to workers who cannot
provide receipts, and the maxindm or the current maximum subsistence amount published in the Pederal
Register travel subsistence of $46.00 per day will be paid 1o the workers with acceptable receipts.  The
transportation reimbursement will be caleulated on the workers' actual cost but no mare than the most
economical and reasonable similar common carrier transportation charges for the distance involved,

If before the expiration date specified in the work contract, the services of the worker are no longer
required for reasons bevond the control of the employer due to fire, weather, or other Act of God that
makes the fulfillment of the contract impossible, the emplover may terminate the work contract, Whether
such an event constitites a contract impossibility will be determined by the CO. In the event of such
termination of contract; the employer must fulfill s three-fourths guarantee for the time that has elapsed
from the start of the work contract to the time of its termination, as described in paragraph (iD of 20 CFR
655,122, The employer must make efforts to ransfer the worker 1o other comparable employment
acceptable to the worker, consistent with the existing fmmigration law, as applicable. I such fransfer is not
affected, the employer must: (1) Retwrn the worker, at the employers expense, to the place from which the
worker {disregarding intervening employment) came to work for'the emplover, or transport the worker to
the workers next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the workers pay by the employer for transportation & subsistence
expenses to the place of employment; & (3) pay the worker for any costs incurred by the worker for
transportation & daily subsistence to that employers place of employment. Daily subsistence (not less than
$11.13 per day) or the current minimum subsistence amount as published in the Federal Register will be
paid to the worker, The amount of the transportation payment must not be less (and is not required fa be
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more} than the most economical & reasonable common carrier ransporiation charges for the digtances
involved.

i the worker completes his contract, meaning his “period of employment”, the employer will provide or
pay the cost of return transportation and subsistence enroute from the place of employment except when the
worker i not returning 1o the place of departure, aned has subseauent employment with an amployer who -
will bear transportation sspenses.

If the worker voluntarily abandons his employiment or is terminated for cause prior to completion of his
contract, the emplover will not be responsible for providing or payhng the cost of return transportation and
subsistence enroute from the place of smploviment to the place of departire. All ransportation provided by
the employer will be by common carrier or other tramsportution faeilities that confbim to applicable
repulations of the Interstate Commerce Commission. The emplover will provide worker transporiation
from the living quarters 1o the work sits and back each day at no cost to the worksy.

For the purposes of the above requirsments the "period of employment” is defined a5 the period from the

first workday the worker is at the employer’s farm and is ready, willing, able, and eligible to work until the
anticipated eading day of the emplovinent in em 6.

Other Conditions of Employment

Termination: - The em;ah;gé;* may terminate the worker with notification to the emplovment service local
office if the worker (1) refuses without justified cause to gerform work for which the worker was recruited
and hired or () commits serious acts of misconduct,

In the event of termination resuliing fromy an Act of God, the emplover will provide or pay reasonable costs
of return transportation and subsistence to the place of where worker departed to work for employer and
reimburse worker for reasonable costs of transportation and subsistence incusred by the worker fo the place
of employment,

Training; - The only work standards required of any alien or US worker will be that after a three (3) day
training period each worker possess the physical capabilities te work in produced crops.

Injuries: - Worker will be covered by Workers Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer’s proof of insurance
coverage will be provided 1o the Reglonal Administrator before certification I8 granted.

nent: Emplover will provide without charge all tools, supplies, and equipment to

ent is Extended: No extension of ﬁmyzaym&m beyond the period of

m;&iﬁ}?mm smﬁﬁé in the job order shall relieve the emplover from paving the wages already egrned, or
if specified in the job order as aterm of employment, providing transportation or paying retumn
transportation expenses to the worker,

, “onditions: -~ Emplover will expeditiously
zmif; ﬁw Order Iéﬁsiémg Lx}f:a} Office or gtaiﬁ Agency by teiephm immediately upon learning that a crop
is maturing earlier or later, or weather conditions, over recruitment or other factors have changed the terms
and conditions of emplovrient.

h Work Outreach workers shall have reasonable scoess to the worker in the conduct of outreach
setivities. The employer agrees to comply by all assurances of 20 CFR 653.107, 20 CFR 653,501, and 20
CFR 655.135.



Work Agreement: - The employer will provide a copy of the contract or Job Clearance Order to the worker
no later than on the day the work commences. In the case of an H-2A worker, the employer will provide a
copy of the contract no later than the time at which the worker applies for the visa.

Wage Statements: - Employer will furnish the worker on or before each pay period written statements
showing the hours actually worked by the worker, the worker’s hourly rate of pay, the hours of
employment offered including those above the guarantee and total earnings for the pay period along with
hours actually worked. Any deductions will be itemized. If piece rates are used, the units produced daily,
beginning & ending dates of the pay period, & the employers name, address, and FEIN,

Other; - Worker must have necessary documents to complete INS Form I-9 upon hiring but not prior to the
interview. Workers will have up to three (3) days from date of hire to provide I-9 documents.

The employer’s anticipated work force equals 27 workers of which 25 will be H-2A's.



Virginia Employment Commission

Virginia Comision de Empleo

Danville Local Office

La Oficina de Danville

Summary of Employment Conditions
Specified on the Job Order

Swmario de las Condiciones de Emples Que Son
Especificadas en el Orden de Trabsjo

1. Order Number: 345 J 2\

1. Numero de el Orden: 345771

2. Name of Employer:

2. Nombre del Empleador:

R. Hart Hudson Farms, Ine. R. Hart Hudson Faros, Inc.
3. Location of Employer & Directions: 3. Lugar y Direccion del Empleador:
(See ETA 338) {Mira el papel ETA 338)

4. Period of Employment:

4. Periodo de Empleo:

From (4/01/2013 to 11/30/2013

Del 04/01/2013 to 11/30/2013

5. Work Schedule: Minimum of 7 hrs per
Day, 5 days per week & 5 on Saturday

- 5. Horario de trabajado: Horas pordia 7

De dias por semana 3 v 5 horas Sabado

6. Work to be performed: Horticultural

6. El trabajo: Horticola

Hourly Wage: $ 9.68 per hour

Sueldo por Hora: $ 9.68 a hora

P

7. Transportation provided: '
From Jabor camp to work site & return:
‘/la‘g?:g No

7. Transportacion provista: del
encampamento al la huerta y vuelta:

~ Yes No
8. Housing & Accommodations: 8. Vivenda Disponsible para:
25 Individual 235 Individuos
0 Family 0 familias
9. Meals 9. Comidas provistas: No

Provided: No
Workers may do their own cooking: Yes

Los trabajadores tienen que cocinar sus
Comidas: Si

10. Deductions:

Type & Amount:
Social Security: XXXX
Income Taxes: XXXX
Transportation None
Tools & Equipment: None
Crewleader Charges: None

10. Deduccions:

Clase & Cantidad
Seguro Social XXXX
Impuestos sobre ingresos: XXXX
Transportacion: Nada
Herramientas/maquinaria: Nada
Cobrada por el contratista: Nada




11. Notes to Workers:
A copy of the full job order is available
For inspection in this office,

The employer has guaranteed your first
week’s wages unless he notifies this job
service office of a later starting date by:

In order for you to be eligible for this
guarantee, you must contact the job service
at: Virginia Employment Commission
221 Sunchase Blvd
Farmville, VA 23901
434-392-1549

11. Notas para los trabajadores:
Una copia de! orden completa esta
disponible en la oficina par su inspeccion.

El empleador ha garantizado el pago por su
primera semana de empleo, a menos que
este notifique al servicio de empleos que la |
fecha de comenzar a trabajar sera astrasda,
y que tal notificacion sea a mas a tardar el

Para que ud pueda tener a esta garantia de
pago, tendra que ponerse en contacto con:
Virginia Comision de Empleo
221 Sunchase Blvd
Farmville, VA 23901
434-392-1549 ’

During the period of to Durante el periodo del al
, any job service will assist , cualquier oficina del servicio
you in doing this. de empleos le asistira,




ATTACHMENT 2
COMMUNITY SERVICES
Mecklenburg County Health Department
Bovdton, VA 23917
Telephone: (434) 738-6545 or for South Hill Residents (434) 447-7636

1. Protection: Environmental control of water, sewage, milk, rodents and vector
controk.

?».2

Prevention: Immunization, investigation of communicable disease, food
poisoning, tuberculosis, veneral disease control

3. Home Health
Services: Visiting nurse services

4, Clinic: X-ray, prenatal, immunization, pre-school clinics
- Department of Social Services

Boydton, VA 23917
Telephone: (434) 738-6138 or for South Hill Residents (434) 447-7636

Emergency Services Fire Department

Southside Rescue Squad South Hill Volunteer Fire Dept
South Hill, VA 23970 South Hill, VA 23970

(434 447-3226 or 911 {(434) 447-3226 or 911

Sheriff

Mecklenburg County Sheriff’s Dept —~ Emergency Only

Danny Fox, Sheriff

Boydton, VA 23917

Telephone: Emergency only: (434) 738-6171 or
Non-Emergency South Hill Residents (434) 447-7636

Virginia State Police Commmunity Memorial Healthcenter
Highway US 1 North 125 Buena Vista Circle

Telephone: (434) 447-4121 Seuth Hill, VA 23970

Toll Free: 1-800-553-3134 Telephone: (434) 447-3151

Provides inpatient & outpatient emergency
care, emergency room service, surgery, and
intensive care unit

Virginia Justice Center for Farm & Immigrant Workers

Tim Freilich, Attorney at Law

1000 Preston Avenue, Suite A

Charlottesville, VA 22903

Telephone: (434) 977-0553  Fax: (434) 977-0558 Toll Free: 1-800-578-8111

International: 1-800-892-1751




