Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico
North Carolina
South Carolina

2. Job Order Number:
340

7L
o

3. Employer Name:

Georgia .
Florida ’y/;f / ff‘g"% g:%,%#j éf/’“ﬁ?‘@xggsf [éff‘ﬁg“ in ;’:?“2” .
4. From: 5.” OES Job Code, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P O Box 1358

Richmond, VA 23219

Available 5-2,92 02 paem wipfsr
o et
VEETAZ)f

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

-~

7. By: (ES Agency Representative)
Jason Padgett

Title: Telephone Number:
Rural Services Manager 804-786-8714

8. Receiving State Office: (“X” one)
O Accepted (If accepted, list local offices extended to)

o Rejected (If rejected, provide reasons)

Comments:

Teiepnone Number:

Date Signed:




o R o AT T YOty eyt
ORI UETN) _“‘l._u-m.hd--ul.n.afr'!- :

U.S. Department Labor .
Employmaent and Training Administration G OMB Controf No. 12050134
Expiration Date: November 30, 2012

Agricultursl and Food Processing Clearance Order ETA Form 780
Patfido de Empleados pars Agricuiturs y Procesamisnto de Allmantos

3. Employers N ame and A ddress ( Numbaer, S treet, Clty, Stale, and Zip C ode)/ MNos. 4- Blor STATE USE ONLY
Nombra y Direccibn del E mpleador (Numers, Caile, Ciudad, Estado y Cddige os 4 2 B para USO [STATAL
Postal}
Virginia Agricultural Growers Assn., Inc, Orés
5037 Halifax Road, Halifax, Va. 24558
Post Office Box 857

South Boston, Va. 24592

See Addendum for VAGA Grower Members
Names and Addresses

Numer

¢ Jrden 30 Emplee
Fpor2s

oe Tramhe

9, Anticipated PR BT Employment / Perlodo Anticipada de

:03-15-201 . -09-~
Teleghone numbar/Telbone; 434-572-6871 _Fax: 434-572-3642 | o oo Stomesta 11-09-2013
1" 2. Location and Direction to Work Sital Ubleaciin y Direccion al Lugar de Trabajo | 10. No. of Workers Requasted / Num, de Trabsjadores Solicitados

E ) 16
Various locations in Virginia, USA i 11. Anticipated Hours of Work per Wssk/Horas Amticipadas de
Travajo por Semang, Total: 40
See Addendum for Addresses of each farm Sundey fDomingo [}, Mondsy/Lunes __ 3

Tussdsy /Maries ____ 7 _, Wednuday fMidreoles _7
Thursday | Jueves ___ 7 Fiidsy/Viemes _7 _
8aturday /Shbado S (See Attach 1, # 8)

12. Collact Calls Accepted from/ Acsptan Llamadas por Cobrar
as:

Employer | Emplesdor Yos/SIQH NoRy
Locsl Office / Oficina Locsl  Yes/S1 3 No &

{1f additional space is nesded, uss saparste sheel of pupet/ Si necesitas mhs
sspacio, utilices oira hojs de papei}
3. Location end Description of Housing / Dirscaién y Descripcitn de is Viviends

' 338's will be provided at least 30 days
in advance of our date of need. These
documents will have the description of
the housing at each farm location.

Also, please see attachment 1, Item 3

i sdditional space is neadad, use sepasste sheet of paper /Si nacasies mis
Nspacio, iilices atra hofs de papel}




i3. Board Arrangamaenis / Arraglo de Alojamlento

Workers will purchase and prepare own meals. Time for lunch to be
designated by employer.

Employer' will provide free transportation to and from a store once a
i week for supplies. '

{(#lsc, please see attachment 1, Item 4)

4. Rafenal instructions / lnstrusclones sobre cdmo Referk Candidaios

Interviews will be conducted by the Employer's agent during the hours of
gzsg AdM to 3:30 P.M. Monday through Thursday and from 9:30 A.M. to 11:30 AM,
on Friday. ’

Also, please see attachment 1, Item 5.

15. Job Specifications / Espacificacionas dsl Trabsjo

Plant, cultivate and harvest cabbage and other produce.

Also see attachment 1, Item 10 for additional information.

mors space is needed, summery of Materlal Job Specifications in ENGLISH can bs included In separsle documsnt, and may aigo be ncludsd In SPANISH)




{7 B. Wage Rates, Special Pay Informatlon and Deduclions / Tarifa da Pago, Informacién Sobre Pagos Especiales y Deducciones (Rebajes)
' Crop Activifies | Hourly Wisge: | . Piace rals | Unils) . SPRRPaY. ] . PR T PayPariod
# f ourly. Wage. - - . LAY L UNHS, {banus, gic) s Yes/sl Mo Perlado de Pago
. . , Pago.por Pieze:! | Pajostspeciaies | . |
Cultivos X Satario porHora |- Unidsd(es . (Bons, elc,) . ' Deducciones
§ $ Social Becurity / Weekly / Semanal
Cabbage 8.68 ’ Seourc Socis! )& d
$ $ | Federal Tax 3
and i (mpuestos X ;o
g _ ! Federales f
; /s § ' State Tax ! Bi-weekly /
. Other . Impuestos X 3 | Quincenal
L-P¥9daee~' Estatales ; ;
H $ ) Maals / Comidas o) Xt 0
S $ Cther (spacify)/ Other ! Otro
Otro (especifica) 9 )& 3
More Dstails About tha Pay / Mas Detalles Sobre e} Pago For e ach pay period , all workers ler this job

Order will be paid at the rate of $9.68 per hour which is the 2013 Adverse Effect

| Wage Rate, the minimm wage rate or the ggg:licable prevailing hourly wage rate

{if additional spece Is nseded, use sanarsls &

a8l of paper. | 8l necasitas gspacie, uilhics ors hols ds paps! 1

17. Transporiation Arrengements / Arreglos de Transperiaciin Reimbursement for transportation and daily
subsistence of $11.13 per day, or rate applicable at time of travel, from place of
recruitment to job site will be made under the following conditions to workers for

whom the employer is legally obligated to supply housing.It also applies to workers

routside reasonable driving distance, if the workers decline the housing offer. They

will still be reimbursed for Inbound and Outbound transportation and subsistence
from their place of recruitment.

a)Upon completition of 50% of the Job Contract period or sooner: In this case, the
payment shall be due on a day no -later than the first working day, subsequent to the
completition of the minimum employment period. The amount of transportation payment
will be equal to the most economical and reasonable common carrier transportation
charges for the distance involved. See Attachment # 1’; Item 12)

If additionsl space Is needed, use separale sheet of paper. / 8 naces!tas mas espacio, ulllices otra haja de papsi)

18. I3 it tha prevalling practice to use Farm Labor Contraciors {FLC) to recrult, supervisa, transport, house, andfor pay workers for Ihis {thess) crop activity
{ies)? ¢ Es la practica habitual de usar Contratistas de Trabajo Agricola para raciutar, supervisar, transportar, dar vivisnda, y/o pagarle alos
trabejadores pars este(os) Upo(s) de cosecha(s)? Yes/SIQ Ne RK

If you have checksd yes, what is the FLC wage for sach aotivity? / 81 contesto *S1* cunl es of salario que Is pagas gi Contratista de Trabajo Agricola
por cada actividad?

1§. Unempioyment Insurance provided? Sequro de Dessmplea? - Yes/Sid Nog}
20. Workers' compensallon insurancs provided? Ss fe provae geguro de ccmpansnclénﬂnﬁemntzacibn &l trabajador; Yes/SKI No DD
21, Ars tools provided st no charge to the workers? f e las provesn harramientas sin costo alguno 3 jos lrabajadores? Yas/S¥X No O

i

22. List any arrangemants which have bean made with astablishment owners or agents lor the payment of a commission or other benafils for sales made
to worksrs. (If there are no such arrangemants, enter ‘None*) f Enumere todos los scuerdos o convenlas hashos con los proplietarios del
establecimiento o sus agentss para sl psgo de una comision u otros bensficios por ventas hechas & los trabsjadores, (Si na hay ningin acusrdo o

canvenio, indique "Ninguno®)

None/Ninguno




23. List any sirke, work stoppags, slowdown, of Interrupfion of operation by the employses at the place whete the workers will be employed.
{if there are no such Incidents, enter "None*)./ Enumars toda huslgs, paro o Intsrtupeién de opersciones de rabajo por parte de los empleados en &l fugar de
{ smplen. {Sino hay incidants de ests ipo, indique *Ninguno®}

None/Ninguno .
“ |
24. Address of Order Halding Offics (Include Telephons numbar)/Uireccién da | 25. Name of Local Office Represaniative {include direst dial telephons }
- la Oficing donde se radico ta oferta (inzluya ef némerc de letéfono) numbar) / Nombre del Representants ds la Oficing Local {incluya ol
. aumers de telélono de su linen directs
192 Bristol Bast Road ; ’
. - Felix Acosta
Bristol, Va. 24202 - Phoné: 276-466-4476
[ Phone: 276-642-7530 ‘ IR

28. Emplayer's Certification: This job order describes the setual (arms ang conditlons of the empleyment belng offered by me and cantains all the materia
tarms and conditions of the job, :
Certificacién del Emplaador: Ests orden da trabajo dascribe Jos términos y condiciones dal empleo que se Is ofracs, y conlisna fodos los tarminos y
condiciones materiales ofracides. ,

»

7's Signature & Titls/ Firma y Titulo de ader Date: &7 // /5 f{i 273

READ CAREFULLY, In visw of the stalulorlly sstabiished basic funciion of tha Employmant Service ds a no-Jes labor sxchange, that is, 4s 8 forum lor
bringing togsther smployers and job seakers, nelther the ETA nor the State agancies are guarantors of the accuracy or truthfulness of information
contained on Job orders submilted by simployars. Nor doas any job order accspled or recruited upon by the One-Stop Career Canter constitute &
contractual Job offer to which the One-Stop Carest Center, ETA o 2 State 8gBncy I8 in any way a party. - : ’

LEA CON CUIDADO, En vista ds Ja funcidn basica del Sarviclo de Emplao eslablacida por lay, come una entidad de Intercambio laboral sin comislonss, es dacir,
como un foro para reunlr & los smplasdores y los solicitantas de emples, ni ETA nl las ggencies dal eatado pusden garanizar la sxactitud o veracidad de la Informacion

contanida en las drdenes de trabajo sometidas por los empleadores, N ninguna orden de trabajo aceplado o contratado an of Cantro da Carreras (One-Siop Career
Center) constifuyen una oferta de Irabajo contractusles a las qus e One. Caraar Center, ETA o un omanismo estats! e2 ds ninguna maners uns da las peries,
Public Burden Staternent

The public reporting burden for respanding o ETA Form 790, which s required to obtaln o retaln banefits (44 USC 3501), 1z estimatad to ba spproximately 60 minutas
pa responss, including time for reviewing Instructions, searching existing data sourcas, gathering and raviswing the coflaction. The public need not raspond bo this
collaction of information unless  displays a currantly valid OMB Control Number, This e public Information and thers is no expectation of corfidentiality, Send
comments ragarding this burden estimata or any other aspect of this collaction, including suggastions for raducing this burden, to the U.S, Department of Labor, Migrant
#nd Seasonal Farmworker Program, Room $4208, 200 Constiution Avenus, NW, Washington, DC 20210, .

ETA Form 790 {Revissd Oct, 2010}
Previous versions not ussble




Attachment 1 ETA 790

ITEM 3 Housing is provided at no cost to workers ohly who are
not reasonably able to return the same day to their place of
residence at time of recruitment.

No tenancy in such housing ig created; Employer retaing
possession and control of the housing premises at all times
and worker, if provided housing under the terms of this Work
Agreemant, shall vacate the housing promptly upon termination
of employment with the employer who provides such housing.

ITEM 4 In addition to providing free cooking and kitchen
facilities, employer will provide transportation for workers
to and from a store at lsast once a week for supplies, (ror

LITEM 5 Interviews will be conducted by the Employer's Agent
during the hours of 9:30 A.M. to 3:30 P.M,, Monday through
Thursday and 9:30 A.M. to 11:30 A.M. on Friday. Employer's
Agent will interview the Person during the abova mentioned hours
if necessary.

Virginia loyment Commission

192 Brisé??gast Road

Bristol, Va, 24202

Phone: 276-642-7530

VAGA agreas to interview all y, g, workers referred by the State -
Emplcyment>Se:viées, local or by supply states who have been
screened by such employment services for: :

(1) Availability for entire season
{2} Have transportation to Job site and

(3) Who have been fully apprised by the local employment
office of the te;ms, conditions and nature of smployment

(4) VAGA also agrees to interview applicants who apply
© directly, : ;

ITEM 8 7 hours per' day is a normal work day. The worker may
be requested to work 12 hours per day and/or on the Sabbath,
depending on the condition in the fields, weather, and maturity -
of the crops. . , :

I




Attachment 1 ETA 790
Page 2

ITEM 10

Plant, cultivate and harvest cabbage and other produce.

Workers will help pull cabbage plants from cabbage bed, set
plants by placing plants by hand into rotating wheel, while
riding transplanter towed by tractor through field. Workers
will help to replant as well as cultivate the crop.

When harvesting, workers will cut selected heads of cabbage
and place in trailer drawn through field. With knife in hand,
worker slightly bends cabbage head away from stalk, leaving

3 or 4 outer leaves around cabbage head for protection.

Care must be taken not to jam knife into ground while cutting.
Considerable bending is required to cut cabbage Workers are
also expected to perform task of packing, weighing, and loading

trucks.

In addition to transplanting and harvesting cabbage, the worker
may be required to perform variable tasks related to cabbage
such as the following: Irrigation, ditching hoeing, shoveling,
loading, unloading, hauling, ete. Packaged cabbage may weigh
from 50 to 60 pounds and may be lifted to a height of five (5)
feet. Workers are exposed to wet weather early in the morning
and through the heat of the day, working in fields. - Temperatures
may range from 40F to 95F. wWorkers may be required to work
during occasional showers not severe enough to stop field
operations. Employers will provide workers, without cost to
them, with appropriate rain gear.

Pumpkins, peppers, tomatoes, broccoli sweet corn, etc, will
require the activities of planting, cultivating and harvesting,

Workers should be able to work on their feet in bent position
for long periods of time, Allergies to ragweed, goldenrod,
insect spray, related chemicals, etc, may affect workers ability
to perform the job. Workers should be physically able to do

the work required with or without reasonable accommodations.
Persons seeking employment in these crops should be available
for the entire period requested by the grower.




Attachment 1 ETA 790
Page 3

ITEM 10 (cont)

Employer assures that workers will be provided transportation
from living quarters to work site every day. (For workers who
must be provided housing.}

Bmplover will accept any capable U.8. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a period not to exceed three {3) days.

Workers must possess documentation required to enable employer
to comply with the employment verification requirements of IRCA.

The employer retains the right to discharge an obviously
unqualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training period, all workers must perform at the same level

of production as other workers performing ‘same task. (See also,
'Attachment 2, General Conditions). .




Attachment | ETA 790
Page 4

ITEM 10 (Cont.)

Plantar, cultivar y cosechar col y otros productos agricolas,

Los trabajadores ayudarin a sacar plantas de col de los senbraderos colocarin las
plantas a mane en una rueda giratoria, mientras el transplantador es tirado por un
tractor a travéz del campo. Los trabajadores ayndar4n a replantar asi como
cultivar la cosecha.

Al cosechar, los trabajadores cortarin las cabezas de la col selecclonadas y la

colocardn en un remolque que recorrers el eampo. Con el cuchille en la mano, el

trabajador debla Hgeramerite Ia cabeza de 1a col separandola def talls, defando de 3
- 8 4 hojas externas alrededor de la cabeza de Ia col como proteccién,

Deberdn de tener culdado de no enterrar el cuchillo en Ia Herra durante el corte. Se
requiere agacharse continuamente para cortar la col. Se espera que los trabajadores
también realicen las actividades de empaquetar, pesar, Y cargar en los camiones.

Ademis de trasplantar y de cosechar la col, el trabajador puede ser requerido a
realizar actividades diversas relacionadas con la col tales como: Irrigaci6én, hacer
zanjas, guataquear , palear, cargar, descargar, acarrear, etc. La col empaquetada
‘puede pesar de 50 a 60 libras y podr4 ser levantada a una altura de cinco (5) ples.
Los trabajadores estarfn expuestos temperaturas hiimedas temprano porla
mafiana y al calor del dia, trabajando en los campos. Las temperaturas pueden
variar de 40F a 95F. Los trabajadores pueden ser requeridos para trabajar durante
lluvias ocasionales no tan fuertes como para detener las operaclones en campo. Los
patrones les proporcionardn a los trabajadores, sin costo para ellos, ¢l equipo

" aproplado para trabajar bajo la Huvia, ‘ ‘

Calabazas, ajies,tomates, brécoli, maiz, etc, requeririn de las actividades de
Plantar, cultivar y cosechar, Estas actlvidades se haran confuntamente con los
tareas de Ia col y son una parte menor del porcentafe tofal de [as horas trabajadas.
Toda la paga es por hora. ' . ' . - o

Los trabajadores deben poder trabajar de pie y en posicién inclinada por perfodos
largos de iempo. Las alérgias a ragweed, goldenrod, roceador de Insecticidas, y

- otros productos quimlcos, etc., pueden afectar la habilidad dé los trabajadores para
realizar el trabajo. Los trabajadores deben poder fisicamente hacer el trabajo
requerido con o sin Ias facilidades suficientes. Las personas que buscan el empleo en
estas cosechas deben estar disponibles para el perfodo entero requerido por el
empleador ‘ - ‘




Attachment 1 ETA 790
ITEM 1¢ (Cont) Page 5

El patrén asegura que proporcionara transportacién a los trabajadores desde la vivienda
hasta el sitio de trabajo todos los dfas. (Para los trabajadores a quien se le debe

proporcionar vivienda).

El patrén aceptara cualquier trabajador o trabajadores estadounidenses capaces de realizar
el trabajo. E1 Patrén est4 dispuesto a adiestrar al trabajador por un periodo que no exceda

3 dias.

Los trabajadores deben poseer los documentos requeridos para que el Patrén pueda
cumplir con los requisitos de verificacién de empleo of IRCA.

El Patrdn mantiene el derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un trabajador recalcitrante que esté
fisicamente capacitado pero que no demuestre el deseo de llevar a cabo el trabajo
necesario en estas cosechas. Después del periodo de adiestramiento, todos los
trabajadores deben realizar su trabajo al mismo nivel de produccidn que los otros
trabajadores que hacen la misma tarea. (Vea también ¢l anexo 2, de las Condiciones

Generales).




e

Attachment 1, ETA 790
Page 6

ITEM 11

whichever is higher, or we offer to pay the highest rate that is in place
at the time the work is performed, whether it be the Adverse Effect Wage
Rate, the Prevailing Wage Rate, the Federal or State minimm wage rate,
ortthe agreed upon collective bargaining wage, or the prevailing piece
rate.

The emplover guaxantees to offer the workers amplaymant £for |

at least 3/4 of the work days of the total perisd duriny which'
the work order and all ‘extensions thereof in effect, beginning
with the first work day after the arrival of the workers at
the place of enployment and ending on the termination date
specixled in the work order ¢r its extensionsg, if any. If the
employer offers. the worker during such period less employment
than required under .this provision, the worker shall be paid .
the amount which he/she would have earned had he/she, ‘in fact,
worked for ‘the guaranteed number of days. ZEmployee will perform
other dutiés related to thisg/these crop activities and other
task required in operating a farm. °

Workers ‘are paid once a week. Employer agrees to keep and
maintain adequata and accurate payroll records.

Ify before the expiration date specified in the work order,
the saervice of the workers is fio longer required for reasons
beyond the cmntrol of the employer due to fire, or other Act
&6f God, such as frost, f£lpod, drcught, hail, etec., ‘which makeas
the fulfillment of tha contract impossible, and the RA so =

cartified, the employer may term1naE”‘EHE“WE?K”‘T&@E“"“IH”Euth“

' cases, the employer will make efforts to transfer the worker

to other comparable employment acceptable to the worker. If
guch transfer is pot effected, the worker will be returned to
the place from which’ the worker, without interveﬁing employment,
came to-work for the employer at the expanse of the emplcqger.

Employar will provide without charge, including 5eposit charge,
all tools, sapplies and aquipment necessary to perform duties
asaigned. )

In the event that a female is employed and there are no
accommodations on the farm for fémales, then motel accqnmu:dations
or the equivalent will be provided to workers to whom we must
provide housing. The employer will arrange for transportation
from living quarters to the worksite each day.. Accommoda tions
will anlude ccocking facilitiee. . ' a

If the worker voluntarily abandons employment before the end

of the job ordeér perlod or is terminated for job related xeasons
or misconduct, the employer will not be respongible for ;uroviding
or paying return transportation and subsistence expenses z:f

~ the warker.




Attachment 1 ETA 790
- , Page 7
ITEM 11 The employer will make the following deductions from
{cont} the individual worker:
a.) FICA & Federal Income Tax

Workers will be responsible for making payment to
employer for the following:
b.) Those for advances against wages
€.} Overpayment of wages ‘
d.) Any loss to employer due to the worker's negligencd
or willful damage to tools, housing facilities and
aquipment. ° - C
Employer will provide workers compensation at no cost to workers
covering injury and disease arising out of and in the course
of workers employment. Proof of Workers' Compensation Ins will
be provided to Regional Administrator pr¥ior to certification.

ITEM 12

b) When the éervices of the worker is no longer reqqirad'for
r;aséns'beyond the control of the employer due to fire, or other
" acts of God, such as frost, flood drought, hail, etc., which
makes fulfillment of the work period imposszible and RA so

certifiesn, .

¢) When the worker cannot complete the work period due to
sickness related to this/these crop activities and 1s so
certified by a doctor selected by the employer.

Upon completion of the job contract period, the employéf resaxrves
the right to charter or otherwise arrfange to provide for return
transportation at the employer's election. -

If the worker voluntarily abandons employment before the end

of the work period or is terminated for job related reasons

or misconduct, the employer will not be responsible for providing
subsequent transportation and subsistence expenses.




‘Attachment 2
ETA 780

GENERAL CONDITIONS
All the tasks in this Job Offer constitute one (1} job; the

employer may assign workers to differant tasks on any day or
to multiple tasks during the same day in the sole judgment of

the employer.

The worker understands that if he quits or is terminated for
cause prior to the end of the Period of Employment, he/she will
not receive the three-fourths guarantee discussed under Item

9, will not receive certain transportation reimbursements
digcussed under Item 17 and may not be ellgible for rehire in

future vears.

A1l guarantees shall also be void from ths beginning if the
worker voluntarily abandons the employment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related reasons
and so notify the Job Service local office if the worker: (a)
abandons the employment; five consecutive workdays of unexcused
absences shall be an abandonment of employment; employee must
notify the employer and secure permission for necessary absences;
{b) malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; (c¢) commits serious act(s) of misconduct or serious

or repeated violation(s) of the Employer's work rule(s); the
Employer may make and post work rules which shall apply to this
employment;. the worker shall abide by such rules (a copy of
General Rules is attached); (d) fails after completing the
allowable training period to perform in a workmanlike manner

to enable the employer to produce and sell a premium quality
product; (e) provides other lawful job-related reason(s) for
termination of employment. (f) This work agreement ghall also
be terminated by fire, hurricane, frost, flood, drought, hail,
other act{s) of God or other calamity or reason beyond Employer’'s
control that makes fulfillment of this Work Agreement impossible,
"Reason beyond Employer's control" includes termination of
worker, if he/she is not a U. S. worker because a U. 5, worker
makes himself available for the job under DOL's 50% rule.

The worker will be agsigned to be employed under the terms of
this agreement at the farming operation of one or more grower
membeérs of the Association. The worker will be informed of

the name and address of the first Grower Member on or before

the first day of his pericd of employment hereunder. worker
will be advised of the name and address of any subsequent grower
member(s) by whom he/she is employed at the time of such
tranafer(s). ‘

A copy of an Agricultural Work Agreement and Work Rules will
be provided to the worker no later than the date work commences.




PTTACHMENT TO FORM ETA 790

First Week Wage Guarantee

Virginia Agricultural Growers Association, Inc., and its Grower
members agree to abide by the regulations at 20 CFR 653.501(4)
{2) (v) concerning the first week wage guarantee.

We offer §9,¢g per hour which is the 2013 Adverse Effect Wage
Rate, the minimum wage rate, or the prevailing wage rate,
whichever is higher.

The basic number of hours per wesk is 40 hours times the wage
rate that is applicable at the time the work is performed.




I reguest access to the Conditional Clearance System for

temporary Agricultural Housing. Such Housing will comply with

the full set of U. S. Department of Labor guidelines or
ccupational Safety and Health Administration by

' L, 2013 (30) calendar days) prior to my date

of need;

e ) p1 e




This is to certify that Virginia Agricultural Growers.
Association, Inc., is filing this Job Order as Joint Empleysr
for the Grower Members of VAGA whose names are attached,

The Employer(s) agrees to abide by the regulations at
20 CFR 655.135, Assurances, and 20 CFR 653.501. Also

20 CFR 655.122(k).
Ll Dt ld.
k4




WORK RULES

Although not intended 1o be a compiete list, these work rules are intended o provide
guidance to workers of standards of conduct expected of them.

Notics is provided that violation of lawful job-related employer requirements, including thess
work rules, will be considered grounds for terminating worker's employment. Penaities such ag
suspension from wark opportunity for the remainder of 2 day or for up to three days at a time may be
made in the case of less serious violations,

Wcztmxame@eaedwwmplywimannﬂmmiaﬁngmdisdpﬁm,mndanm,mrkqmﬁty
and effort, and the care mdmaintenamofaﬂpmpertypmvidcdmthanbythsmplcym

I ﬁmmgﬁmﬁmme@m@mﬁﬁm;&yﬁzﬁmmsﬁgm
%%ﬁpmmmﬁz&s&isfnﬁ@m&ihﬁrmms@é&mﬁgmtﬁa&mﬁmﬁm,ii}e
worker's prior record and other relevant factors. Dhchargcofﬁewu&amaymnk&ommys&mqu

mughlyasbdanﬁgamcm,faﬂingmpickupgmdlcavesmzmayhavefaﬂmmmemd

2. Nouse or possession of boer, liquor or unlawfal drugs is permmitted during work time or during
anywmkdaybdomwoﬂkmplﬁedforthcday(mchmdnﬁngwk);mﬂcaxmynmmfar
wnrkunduthciﬁﬂmuceﬁfbeer,liqwarmcgaldmgs. Tlegat drugs may not be used or kept on any
emplayer premises, including housing, » ‘ ,

3. Excessive absences will not be permitted. This is regular work for which employees are expectsd
tobeprmt,abieandwiﬂingmpc:fbnnavexyscbcduledworkdxx This is not sporadic or “day work.”
4, wmmmwxmmmmmmmdmwdmmm,m
reasonable wear and tear, Workmshaﬂmopcramwdthethcrworkmassiguedtomchhwsingin
_ maintaining common kitchen and living arsas. ' 4

5 Wbﬂnmﬁﬁnghémpby«’sbouﬁngnsigmdmbunkbeﬁmaynmmpmmud&ésﬂm
space {n sleeping rooms is needed by all occupants, L ‘

6.  Workers living in employer's housing may not cook in sleeping rooms or amy other non-kitchen
areas. ' .

7. Workasniaynaﬁmppapa,mbomuandathcrmhinﬁemmpacﬁnghmscm Trash
and waste receptacles mmst be used. ,

8. Workcrsmaynmmkcnnzmhoxizedbmksﬁumwork.

9. Workers may not leave the field or other assigned work area without permission of farmer or
person in charge. :

10. Wd&aamywmmmyu‘sprmﬁmwimmmmﬁm
11, Woﬁmmm&mmpﬁ«mwamﬁmwwnﬁmwﬂdngmsmpmg )




12. Workers living in employer's bousing may not entertain guests in housing premisss afer 10,30
p.m. except on Saturday night on which night guest hors end at 12:00 midnight. The employer reserves
the right to exclude any person(s) from visiting housing premises. No persons, other then workers
assigned by employer to a room, may sleep in any room.

13.  Workers may not deliberately restrict production.

14. Auymrkerwhophydcaﬂym:&tmsmmhawm,ﬂwmmanympemmrmMmol
or weapon will be subject to immediate discharge,

15, Workasmaybediscbmgedforﬁgkﬁnganmeempmyer’apmm including housing premises,
af any time, '

18, Workers may not post or remove any notices, signs, o other instructons fom the am;é%ayefs
hﬁaﬁnmu&m&cmp!WspwwﬁthWﬁvﬁumﬂme. ‘

17. Wmiomwﬂlbcdischargedifth:yst&lﬁomfeﬂcwworkmgxﬁumtﬁeemployer.
18. Workers may not falsify indcnﬁ.ﬁaauon, pusonne!, medical, production or other work-related
records. '

18.  Workers may not willfully abuse or destroy any machinery, truck or other vehicle, efuipment,
molserotherpmpcrtybelongingmm;'mtployerormothzrempiaym. :

21. Workers may not misuse ormmweﬁ*omthefarmp;emisuwithmtauthoﬁzaﬁsnfwmﬁis
mmﬁwmamphyupropeﬁysmhasmksandmhﬂvehida,beds, refrigerator, tools, etc,

22, Wodusm&qaﬂmﬁtyﬁlmmdwmmsafztypx@wanﬂ must report any injuries or
accident promptly to thelr supervisor or the employer’s office. o




NORMAS DE TRABAJO

Au_uqucnomnuestmimenciondcqmseamlismmmplsa,m:z.snonnzsd:mbajo
tienmlaint:nm‘ondcsarvirlcdagn:iaa!ostrabajaderesencmnmalacondnc‘sancscespezadeaﬂos.

Con esto se notifica que violacion de los requisitos legitimos relacionados al trabajo que
mngadpaﬂom,imlnycndos&smmasde@bq}o,mmﬁmdowmomoﬁvopamdzsp@kd
trabajador. Pena&dadw,mksmmomspmsimdcopomidadadeﬁabajopmelmsmdddiaoham
nzsdiasahv&,pmdcnnmacabocndmsode\dohcionammosgmws.

Seﬁpmquclmmajadommmplanwnwdsshsnmmasmladmdasadiscipﬁm,
asﬁmiaﬂ@bajo,maﬁdad&&ab@oycaﬁmm,yﬂm&&ymmmim&mhpmpbdm
qua el patrono le provea, )

" hayan caido al snelo.

2. Nosepa'mitaelusoopo@ondzo&veza,ﬁcmnidmgasﬂega&esdnmntedﬁmode
trabajonidnranteeldiad:ﬂahajoanmsdcqnesehzyamnninadodmbajc(taImmodmamclaahcm
dewnﬁda);hsmbajadmmpuedmrmmambajmmimmbajohmﬂmdadem
Hcor or drogas ilegales. Nosemgdcnusarnitcmdmgasﬂegalesm!apmpicdadddpatmm,
incluyendo las viviendas,

3. Nosepexmﬁiranausgndasamesivaa Este es trabajo regular, de todos los dias en el
cualwmmmshsemplﬁmgmmmgycmy&mmambajarmlmdiasde
trabajo. Este no es trabajo esporadico ni trabajo de dia.

4. Lostrabajadores deben mantener limpias y en buen estado las areas de vivienda que se
les provean, dado a desgaste razonable, Losmbajadorudebmcmpmrconlosommbajadoms
asignadosammdevivimdamdman&nimiemodclasmdccodmyﬁvicnda

s. mmmm,mmmmmmaxmmmmwmm
mmmmmeﬁmmmmmamomms
dormitorios.
.6 Los trabajadores que viven en las viviendas del patrono no pueden cocinar ex log:
dormitorios ni en ninguna otra area que no sea da cocina.

7. Los trabajadores no deben arrojar papeles, bates, botellas y otros cbjetos ea 1os carmpos o
en las empacadoras, Basumvy'daspmﬁciodcbendeponcrwenlmbomdcm

8. mmwmumpmmmmmmmmhomsdcmbaja

9, mebajadmumd&mmﬁrdﬁmmpoummdcmwoasigmdadnpunﬁso
del hacendado o de 1a persona encargada,

10. Losﬂzbﬁadommmedmmﬁarahpmpiedaddgimamﬁnmodmﬁm

=i



il Los trabajadores no pueden comenzar a trabajar antes de 2 hora asignada, ni continuar
trabajando despues de 1a hora de terminar,

12, Losﬁabajadomsquevammhsviviendasddpaﬁomnopmdmmncrﬁsimdsm&
de las 10:30 p.m. excepto los sabadaspcrlanochzmmndc!ashorasdeﬁsitatcmﬁnmamcdimhe. El
patrono reserva el derecho de excluir a caulquier persona(s) de visitar las viviendas, Nadie, fuera de los
trabajadores asignados a un dormitoria.por el patrono, puede dommir en los dormitorios,

13. Los trabgjadores no pueden elibaradaments limitar produccion.

14, Cuagquier trabajador que amenazs fisicamente 2 otro trabajador, al hacendado o 2
mﬂhﬁumm&rmnmgmhMGmmmdﬁpeﬁdnimmﬁmmm ;

is WWMM&@mﬁrémgggwmmgmém
del patrono, incluyends of ares de viviends .

16.  Los trabajadores no pueden poner ni remover avisos, letreros, ni otras instrucciones de
los tablonmdeamndosddpatmmodemmcpiedadddpwonosinmmmcspedﬁdaddpam.

17. Cualquier trabajador que le robe a otro trabajador o al patrono sera despedido.

18, Losmbajadormmpnadznfalﬁﬁwdocummmdcidcnﬁﬁwcion, personal, medicos,
de produccion, ni otros documentos relacionados al trabajo. ‘

19. Losuabajadcmsmpuzdmimendmanmmaabuwodmkningmh&qmm&
camion u otro vehiculo, equipo,h:rtamicnrauctmpr@icdadddmodeotmmpl&dm.

©20. Losuahqjadommpuedznopcmrcusarmnﬁmcsniotnsvchiaﬂos,maquinas, ‘
hemmiehﬁsnio&nequiposimsehhaaﬁgmdaespeciﬁcamgpﬁepcrmmpaﬁson Los trabajadores
1o pueden usar o operar camiones ni otros vehiculos, éxtasnotmeqnipoopmpiedadpmsuuso,
mﬂammsm&md@mmmmmﬁmmdmm. ’ )

21 Losuabajadommpmwmmmmddmdchﬁncasmmﬂzadond:
mmmrﬁmr.@gumpmpiﬁaddelpaﬁommwrﬁomy@uvﬂﬁcﬂo&mm
herramientas, etc, .

22 Los trabajadores deben obedecer todas las normas de seguridad y 1as practicas de
seguridad comumes y deben reportar canlquier harida o dente inmediatamente a su supervisor 0 a Ia
coficina dsl patrono, . .




Addendum to ETA 790
Page 1

GROWERS REQUESTING WORKERS FOR Cabbage/Other Produce 03/15/13 to 11/09/13

587

440

Banks Farm Inc.
Baoks, Charlie Ray
369 Windy Ridge Rd.
Hillgville, Va. 24343
Carroll County
276-728-2338

Mitchell, Alan

57 Dan Valley Farm Rd.
Claudville, VA 24076
Patrick County
276-251-5077

Worrell Family Farms LLC
Worrell, W. Alan

879 Sunrise Drive
Austinville, VA 24312
Carroll County
276-728-2786

Grand Total Workers to Certify:

NO OF WORKERS

16

Tuesday, Jonuazy 15, 2013

Page I of !




[ | . ’ .
COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977 '

PATRICK COUNTY HEALTH DEPARTMENT .

SLUSHER STREET
STUART, VA 24171
TELEPHONE (540) 694-3188

DEPARTMENT OF SOCIAL SERVICES
SLUSHER STREET

STUART, VA 24171 .

TELEPHONE (540) 694-3328

'd —— .

HOTLINE AND CRISIS

C.D.C. NATIONAL AIDS HOTLINE

TOLL FREE (24 HOURS) 1-800-342-2437
SIDA -(IN SPANISH) 1-800-344-7432

EMERGENCY SERVICES

PATRICK CQUNTY VOLUNTEER P;IRB DEPARTMENT
TELEPHONE (540) 694-6020

CCDF VOLUNTEER FIRE DEPARTMENT AND RESCUE SQUAD

CLAUDEVILLE, VA 24171
TELEPHONE (540) 694-3600

SHERIFF

SHERIFF’S OFFICE

COURT HOUSE .

STUART, VA 24171
TELEPHONE (540) 694-3161

SHERIFF’S OFFICE
SUB~-STATION ROUTE 773
TELEPHONE (540) 251-2222

HOSPITAL

PATRICK COUNTY MEMORIAL HOSPITAL
ROUTE 58 ..

STUART, VA 24171

TELEPHONE (540) 6943151

LEGAL ASSISTANCE

THE VIRGINIA JUSTICE CENTER FOR FARM AND IMMIGRANT WORKERS
617 WEST MAIN STREET, THIRD FLOOR

CHARLOTTESVILLE, VIRGINIA 22903

TELEPHONE 804-977-0553 FAX- 800-977-0558 -

AN s .-



COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977

CARROLL COUNTY HEALTH DEPARTMENT
605 PINE STREET

HILLSVILLE, VA 24343

(276) 728-2166

DEPARTMENT OF SOCIAL SERVICES
(276) 728-9186

HOTLINE AND CRISIS

C.D.C.NATION AIDS HOTLINE

TOLL FREE (24 HOURS) 1-800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCY SERVICES

CARROLL COUNTY FIRE DEPARTMENT
EMERGENCIES DAIL 911
ALL OTHER PURPOSES (276) 728-4146

CARROLL COUNTY RESCUE SQUAD
EMERGENCIES DAIL 911

ALL OTHER PURPOSES (276) 728-4146
LUAREL FORK UNIT  (276) 728-4146

HOSPITAL

TWIN COUNTY REGIONAL HOSPITAL
222 HOSPITAL DRIVE

GALAX, VA 24333

(276) 236-8181

TRI-AREA HEALTH CLINIC
HIGHWAY 58, LAUREL FORK, VA

(276) 398-2292
LEGAL ASSISTANCE

VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS
1000 PRESTON AVENUE, SUITE A

CHARLOTTESVILLE, VA 22903

1-800-763-7323 (434) 977-0553 FAX 1-800-977-0558



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED

ON JOB ORDER -
1. ORDER NUMBER: J4CO72 3

2. NAME OF EMPLOYER: VAGA

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(SecES338) -

4. PERIOD OF EMPLOYMENT:
FROM  (3-15-2013 to 11/09/2013

5. WORK SCHEDULE: :
HOURS PER DAY_.7 DAYS PER WHEK §

6. CROP AND PAY:
CROP; Vegetables
HOURLY WAGE: '$0.68
PIECE RATE: -

7. WORK TASKS TO BE PERFORMED:

Workers will plant, cultivate, harvest vegetables. Workers will
remove weeds either by hand of with a hoe, Cartying and
hauting potting soil, water and containers, Workers will be
required to prepared load/unlosd all crops for shipment to
matket. - Heavy field work, stoop lebor required.

8. TRANSPORTATION PROVIDED: .

FROM LABOR CAMP TO WORK SITE AND RETURN
X. YES . NO :

i s,

N/A

9. HOUSING CAN ACCOMODATE__ PERSONS
—_X___INDIVIDUAL E ,
_FAMILY
10, MEALS;
PROVIDED:_
IF VES; COSTPERDAY __wa___
(Secitem 13 indobOuter) — ~
WORKERS MAY DO THEIR OWN COOKING:
 x_vES__ NO

YES . x . NO

1. DEDUCTIONS:

_ TRANSPORTATION

11, DEDUCCTONES:

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERODELA ORDER: J44072 5
2. NOMBRE DEL EMPLEADOR: VAGA

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See ES 338)

4. PERIODO DE EMPLEO:
DEL " 03-15-2033-'t0 11/09/2013

5. HORARIO DE TRABAJO:
HORASPORDIA 7 NUMERO DE DIAS POR
SEMANA _5_

6. COSECHA Y PAGO:
COSECHA Veggtables
SUELDO PORHORA $9.68
PAGA POR UNIDAD: NI&

7, LABORES A DESEMPENAR EN EL TRABAIO:
Trabajadores plantaris, sultivan, y cosechar verdaras. Prepars
1a terrs Y cubria Ins verduras Pafa proveer protecoidn,,
Trabajadores deben cagar las cosechas en camiones para
transporte al mercado. Se requeririn doblar, estar paradas ¢
Inclinarss y livar las cajas de producto, -

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DR
TRABAJOY VUELTA_ x__ §I NO.
9. VIVENDA DISPONIBLE PARA ._ PERSONAS:
x . novmves T
10. COMIDAS PROVISTAS:
St x . Noo

SISONPROVISTAS, EL COSTOPOR
l)b'; SERA __ nh (¥ee Num. 13 en ja Orden de
LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS__x__sI_ No




NONE

CREWLEADER CHARGES

12. NOTES TO WORKERS:

A copy of the full job order is avaifable for inspection in this
office,

‘The employer hes guarantosd your first week's wages unléss
he/she notifies this job service of & later starting date by
) F-067/-73

In order for yau 1o be elible for this guarantes, you must contact
the job service at:

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-466-4476

During the period of 3= &/~ 13 ¢, 3 -8~/ 3
Any Job Service office will assist you in doing this,

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:

Una copia de 1a orden completa esta disponible en s oficina
pars su Inspeccion:

El empleador ba garantizado el pago por su primera semana de
emplec s merios que eate niotifique al Servicio de Empleos que
hfcchsdeconmwambajumamdu,yquew
notificscion ses amis tardarel v _Z- O/~ /3
Para que Ud pueds tener dérecho 2 eata garantia de pago, tendrd
que ponerse en contacts oon e Dfcine dol Servisis de Emples
en 2l

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
2764664476

Durante el periodo el 7~ &/ L3y ©3:. of~ "*i
Cualquier Oficina del Servicio de Empleos 1e asistira sa
hacerto.




