Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico

2. Job Order Number:

North Ca,rol%na 240411
South Carolina
G . 3. Employer Name:
eorgia
Florida Rarlow Foams
4. From: 5. OES Job Code, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P O Box 1358

Richmond, VA 23219

Available

45. KA. 04
CaemuwoRRER

4 Vestiobs

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Jason Padgett

Title:
Rural Services Manager

Telephone Number:
804-786-8714

8. Receiving State Office: (“X” one)
0 Accepted (If accepted, list local offices extended to)

o0 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number:

Date Signed:




1.8, Department of Labor
Employment and Tralning Administration
OB, Appeprd Ho, 1S58 Sarbies 1100001

o Emp&syer‘s ame and Address {F%umb&f Street, City, State, Zip Code, and

codige postal ¥ ilefono)

Bardow Fams, Francis M, Badow, Jr., Cwner
17432 Frog Level Road, Ruther Glen, VA 22548
Phone: (6041264-23490

tetephone number)/ Nombre y Diraccitn del Empleador (Numern, calls, cuidad,

Numbers 4, 5, 8, 7 and 8 for State use only.

4, Indusiry G@eﬁﬂﬁd‘ﬁgﬁ de | 5. Job Order #o. Orden de
§r§§m§ Emples 22,/ ;
1 1aq [E™e S0

2. Location and Direclion fo Work Sitef Direccién def lugar de trabajo

17432 Frog Level Road, Ruther Glen, VA 22546; -85 to E4t 88; Easton
Rt 30 o Rt 301, lefton 301 1.5 mi tum right on Frog Lavel Rd: 1 mite o right

{If additional space is needed, use separate sheet of paper)

8, Céacupaéssna Tile and Code /Titulo Ocupacional y Cdiga
¢S 2092 02 FAippon) 24 Glay/

7. Clearance Crder lssue Date / Facha de

Tramde GO 0777 e fls

. 18- Order Expafabon a%na e

N

Yy 20

B. Location and Description of Housing / Direccidn v Deseripeitn de Ia Vivienda
Moblle home located at 17432 Frog Level Road, Ruther Glan, VA 22546,
Housing has propane heat & space for 2 persons. Housing will be rlean and in
compliance with ETA 20 CFR 654 Housing Standards. Has complete fumnishings
with appliances. Worker will be responsible for maintaining housing in a neat &
clean manney. Reasonable repair cost of damage, other than that caused by
sormal wear & tear, will be charged o the worker who is found bo be responsitle
for damage fo housing andlor furnishings. Housing & utififies are provided st no
cost to workers who are unable Io relum o thelr plaoe of residence the same

day. See Afachment 1, ltem 3
{F sidibonsl speve & neaded, use separate sheel of paper). 1 % necsslla mas sepsclo, ulifce dosumenta
adicionady

9. Anticipated Period of Employment / Periodo Anticipado de
Emplec
Fromy Desde: Q3152013 ToMasts 121152013

10. No. of Worker's Requested / Ho. de Trabajadorss Pedidos
2 .

11, Baticipated Hourg of Work per Week/Moras Anticipadses de
Teabgio gor Semana. Tolal _ 40
Bunday { Domingo vares. Monday / Lunes 7
Tugstay ! Martes __ ¥ Wednesday / Misreoles __ 7
Thureday / Jusves 7 Friday ! Viemss __ 7
Saturdoy / Sabade 8

12. Collact Calls Accepled from/Se Aceplan tlamadas a
Cobrar de.

Yes [T No ®
Yes {3 Mo @

Employer / £l Emplesdor
Local Office / La Oficing Local

13, Board Arrangements / Arreglo de Alojamiento

Seq Altachment 1. lem 13

Workers will purchase ingredients and prepare own meals. Employer will fumish Fee & convenient cooking & kitchen facilities so that worker may
prepare own meals. Employer will provide cocking, food preparation, & serving ulensils at no cost lo the workers, Emplover will provide
transportation o assure worker socess lo stores where one can purchase grocerles ¥ the amplover is providing cooking & kitchen faciities. Housing
& utilities are provided at no cost to workers who are unable fo retum fo thelr place of resldence the same day.

14, Referral instructions / Inslrucciones para ¢l Referimiento de Candidatos

Hyy, Warsaw, VA 22572, Telephone: (804} 333-3675. See Attachment 1, lem 14

The referral usder this job order is to be made to the local office of the VA Employment Commission Workforoe Center PO Box 87, 14243 History Land

15, Job Specifications / Descipcion del Trabalo

the US, See Alachment 1, lem 18

para rabajar en los US. Véase el Anexo 1, punto 15

and may also be included in SPANISH)

To perform various duties associated with e production of hay, wheat, soybeans & similar small grains & equipment & general farm work. Job
involves stooping, Bfing and working oulside in me%eme% weather & ouldans temps In excess of 100 degrees. Bust have legal authonty fo work in

Para realizar varios deberes asociados con of heno, el trigo, las sojas, & pequefios granos semejantes y trabajo general de granja. Ef rabsjo
lnplica rebajar, levantar y trabajar afuera en fempo inclemente & temporerss &l aire fbre por encima de 100 grados. Debe tener autorizacion legal

{H more space is needad, summary of Material Job Specifications in ENGLISH can be included in separate documentation,




16, Wage Radas, Special Pay information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Daducciones (Rebajas}

Crop Activities / Hourly Wage Plece Rate / Unit(s)  Bpecial Pay Daductions { YES/ NO Py Period
Culfivos bonus, eln} s Periodo d8
Salario por Pago por Pieza Pagos Especivies Deduccionss Pago
Hora Unidad{es} Bono, ele)
General Farmwork | §5_9.88 houdy | § Social Securily/ | x Weekly / Semanal
Sequro Social X
Agriculture- g 0688 nowly 1 8 Federal Tax x
Sovhaans, wheat, lmpuestos
hay Federales
§ $ State Tax X Blweskly /
impyestos cada 2
Estatales Semanas
$ 3 Meals [ Comidas
§ § Chher {specify)l x Other / Clro
- Otro

tore Delails About the Pay / Mas Detalies Sobre el Pago
Son Aachmant 1, tem 15
i addifonsl space & nesded, vie sspazata shaet of paper, 1 Bl necosiin map espedn, e docement adidonad )

17. Transporiation Arrenpements / Arregios de Transporiacién
ransporiation ard defly ravel sulsislence wrovided according fo regulations. Ses Allschment 1, tem 17

If additional space s needed, use separate shest of paper, / Sl necesila mis espacie, ulfice document adicional )

18 Is it the prevalling practice to use Faem Labor Contractons (FLO) to resrlf, supervise, transport, house, or pay workers Tor this (these) crop
activitylies)? Ea la costumbre an o drea de vsar Contralistas Agricolas pars rechular, supendser, issportar, day vivienda, o pagarle 3 log
trabajadores on eslog tipos decosechals)?  Yes/8 0 No @@

Hyou have cheskad yes, what i the FLG wage for sach activity? / 51 contesto "SF, cusl o5 of salario quo te paga of Caniratists Ayrionda por cada actividad?

18, Unemployment insurance provided? Seguro de Desempleo? fes {1 No
20. Workers' compensation insurance provided? Indemnizacitn por accidence frabajor Yes B Mo O
21. Ars tools provided 8t no charge fo the workers? Se le proveen las herramientas de rabajo 3 los rabajadoms sin cargo alguno?  Yes B Wo O

22. List any arrangements which have been marde with establishment owners or agents for the payment of a commission or other benefits for sales made
to workers. (i there are no such armangaments, enter "None”™) / Indique fodo acuerde o convenio con los propletarios del establecimionto o sus
regresentantes con respecto &l pago de una comision u ofros beneficios por ventas hechas & Ios brabajadores. (3 no hay ningln acuerdo o
convenio, indique "Ninguno”}

nonefinguno

23. List any strike, work sioppage, slowdown, or interruption of operation by the employees at the place where the workers will be smployed.
{if there are no such incidents, enter "None}/ ;
Enumere toda huslga, paro o infernipcion de las operaciones por parte de los empleados en e lugar de emples. (31 no hay, indique "Ninguno’}

nena/ninguno

25. Mame of Local Representative {include direct dial telephona
number} / Mombre del Representante de la Oficing Local (Incluya
numero de teléfono)

24. Address of Order Holding Office (include Telephone number)Direccion de
{a Oficina donde se Radico la Oferla (inciuya numero de telélono)

VA Employment Comdssion Waorkforce Ctr

PO Box 87,14243 History Land Hwy, Warsaw, VA 225672 Will Jacobs @ (804)333-3675




76, Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the
materisl lerms and condiions of this job.

Cerfificacion del Empleador: Esta orden de trabajo describe los términos ¥ condiciones de trabajo, y confiene todos los materiales, lBminos, ¥
condiciones ofrecidos.

Employer’s Signature & Tle/ Firma v Tiiulo de! Empleadar

Francis M. Barlow, Jr., Owner g W{?ﬂ?M‘% Date i@‘?”/&z‘“ /;2

READ CAREFULLY: In view of the statutority established basic function of the Employment Service as a no-fes labor exchange, that s, as a forum
for bringing together employees and job seekers, neither the ETA nor the State agencies are guarantors of the accuracy or truthfulness of
information contained on iob orders submitted by employers. Nor does any job order acoepted or recruited upoen by the Cne-Stop Career Center
constitufe a contractual job offer to which the Cne-Stop Career Center, ETA or a State agency is in any way a party.

Public Burden Statement

Putilic reporting burden for the ETA Form 790 is estimated to be approximately 60 minules per response, including time for reviewing instrachons,
searching existing data sources gathering and reviewing the coliection. Respondents’ obiigation to reply to these requirements fe albiigatory by 20
CFR 653,500 nd 44 U.S.C. 3501, Persons are not required to respond to this collection of information unless it displays 2 cumrently valid OMB
Contrel Humbes, Public reporting burdan for this collection is estimated ta average 8 minutes per response, including the time o raview Instrusiions,
seanh existing date sources, gather and maintain the dafa needed, and comglete and review the collection of information, Send comments regading
ihis burden astimate or any other aspect of tis collection, including suggestions for reducing this burden, fo the U.S. Department of Labor, Migrant

and Seasonal Famworker Program, Room 84209, 200 Constitution Avenue, NW, Washington, DG 20210,

ETA 790 {Revised July 2008}




ATTACHMENT 1 for Barlow Farms
{Used for further detail of ETA 790; Item numbers below correlate o item numbers on ETA 7903
Page |

ltem 3 —~ Location & Description of Housing

Housing is a mobile home locmed at 17432 Frog Level Road, Ruther Glen, VA at farm operation.
Directions to housing are 1-95 to Exit 98; East on Rt 30 to Rt 301; left on 301; 1.5 mi turn right on Frog
Level Rd: 1 mile on right; Heated by propane with 2 bedrms/1 bath,

frem 11— Anticipated Howrs of Work

Seven to eight hours per day is normal. The workers may be requested but not required to work 12-14
hours per day and/or on the Sabbath or Federal holidays depending upon the conditions in the fields,
weather, and maturity of the crop. The employer will designate time for unpaid Tunch and bresks, Warkers
will be requested to work Saturday. Workers may be requested 1o work Sunday dmﬁg; peak times ad
special needs but not required, This requirement pertaing to both alien and 1S workers,

fom 13~ Board Arrengements

Al housing is group housing in which all workers will share kitchens and common areas without regard to
gender. Female workers, however, will be provided with sleeping facilities shared only with other farily
members or with other females. Sex-segregated toflet facilities will be provided. Housing & utilities are
provided at no cost to workers who are unable to return to their place of residence the same day.

fem 14 - Referral Instructions

Alllocal and brirastate (in state) apphicants and interstate (put of state) applicants are to contact the local
Virginia Employment Commission (VEC)office in order to ascertain current employment, crop, or housing
information and to enable proper arrangements to be made, 1t will be the responsibility of the VEC office
to inform job seekers of the terms and conditions of this clearance order. The VEC office will contact the
agent directly and advise the agen of the referral during Eﬁi‘: hours of 10:00 a.m. to 3:00 pan. Monday -
Friday.

Agent for contact, Labor Bervices Intermational, LLC

(25234922543

Applicants who arrive at the place of employment, referred to as walk-ins or gate hires, will be accepted.

Workers hired pursuant to the job offer from within normal commuting distance will not be provided
housing, subsistence, or fransportation,

ltem 15 — Job Specifications

Workers will perform various duties related to hay, wheat, soybeans, other similar small grains, and general
farm work.

General Conditions Applicable to All Crops: Work begins at an assigned time shortly after daylight, Work
is performed under various weather conditions, Al of the tasks in this job description constitute one (1)
job; the employer may assigh workers to different tasks on any day or to muitiple tasks during the same day
in the sole pdgment of the emplover, Workers may be required 1o perform work on the farm that is
incidental to producing the crops such as performing hand weeding or hoeing, repairing buildings,
maintaining grounds, operate tractor/farm equipment, ingidental crop setup when needed and movement of
frrigation systems and equipment, gardening, stc. This is a very démanding and competitive business in
which quality specifications must be rigorously adhered to. Sloppy work cannot and will not be folerated.



Page 2

Employer will provide tools and equipment at no cost for workers to perform the above tasks. Workers
who are found to be responsible will be charged for any willful damage to or loss of such tools and
equipment; however, the employer will not deduct for such willful destruction of property.

Full Crop Commitment: This is regular work seven hours per day, Monday — Friday, and five hours on
Saturday for the full remainder of the period of employment. The worker agrees to work for assigned
employer whenever work is available during the full remaining period of employment even though work
mity be slack at times. The worker understands that if he quits or is terminated for cause prior to the end of
the period of the employment, he will not receive the % guarantees discussed below and will not receive
certain ransportation reimbursements discussed below,

Hem 16 - Wage

The current Adverse Effect Wage Rate (AEWR) of $9.68 per hour or the AEWR in effect at the time work
is performed, the prevailing hourly rate, the agreed npon collective bargaining wage, or the legal Federal or
State Minimum Wage Rate, whichever is ighest, Is guaranteed 10 2l workers,

The employer agrees to guarantee all workers emploved in the 2013 season a minimum of $9.68, which is
the adverse effect wage rate (AEWR), In the event the US Department of Labor (DOL) promulgates a new
AEWR during the recruitment or work contract period that is lower than the current AEWR at the time of
application, the employer will pay the newly established AEWR. If, however, there is an adjustment to the
AEWR, the employer will pay the highest of the adjusted AEWR, prevailing hourly wage or piece rate, the
agreed upon collective bargaining wage or the Federal or State minimum wage.

The employer guarantees to offer employment for a minimum of three-quarters (3/4) of the workdays of the
total specified period during which the work contract and all extensions thereof are in effect beginning with
the first work day after worker’s arrival at the place of employment and ending on the expiration date
specified in the work contract or extensions thereof. In Act of God terminations, the three-quarters (3/4)

guarantee period ends on the date of termination, The worker is not required to work more than eight (8)
hours per day except when otherwise stated in the job order or on the worker's Sabbath or federal hotiday
to meet the guarantee period. The employer guarantees the worker the amount the worker would have
earned had the worker in fact worked for the guaranteed number of days,

Worker will be paid weekly,

The employer will abide by the regulations set forth at 20 CFR 653.501 {(d)(2)}(vKA) & 20 CFR 653.501
(d)(2) (v)(D) which states that the employer will provide worker who is referred through the Interstate
Clearance System forty (40 hours of work for the week beginning with the anticipated date of need unless
the employer has amended the date of need by notifying the local office o later than ten (10) days before
the date of need. If the employer fails to notify the order holding office, then the emplover shall pay an
eligible worker who is referred through the Clearance System for the first week starting with the originally
anticipated date of need. The employer will require the worker to perform alternative work if the guarantee
cited in this section is involved. The alternative work will be related to farm maintenance activities
required in operating an agricultural operation. If the worker who is referred fails to notify the order
holding office of continued interest in the job at least five (5] days before the date of nead, worker will be
disqualified from the above mentioned assurance.

The employer will advise H-2A visa beneficiary/workers of their responsibility to return to their country of
origin, or to subsequent employment-autherized work, at the end of the term of employment.

The employer will make the following deductions: FICA (X) Federal Taxes (X) State Taxes as applicable.
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— Transportation

The emsplayer will reimburse the worker for costs incurred by the worker for visa application fees, border
crossing fees, ransportation costs and reasonable subsistence from the US Consulate from which the
worker came 1o wark for the emplover to the place of employment to the extent that such werkes-borng
expenditures reduce the workers’ FLSA earnings at the first pay period, or, no later than at the halfway
point in the contract (“50% period™). Daily subsistence (not less than $11.13 per day) or the current
miinimum subsistence amount as published in the Federal Register from the place from which the worker,
without Intervening employment will come 1o work for the employer, will be paid to workers who cannot
provide receipts, and the maximuom or the ««uﬁt’»il{ maximum subsistence amount published in the Federal
Register Eravd subsistence of $46.00 per day will be paid to the workers with acceplable receipts. The
transportation reimbursement will be caleulared on the workers” actual cost but no more than the most
economical and reasonable similar common carrler transportation charges for the distance nvolved.

Tfhs‘ibre tk‘” wniration th:

£ pa
The employer must make sz‘ 1o Ef"i?tsiﬁ'f the worker to mi‘ch miparable employment
acceptable 1o the worker, consistent with the existing immigration law, as a;,;pi cable, If such transfer s not

affected, ¢ ”fe emp]myer must: gi} Rgmm tl;e mrhar at tim émpiwers e*{pcm@ s the pzaw from uhzd& tm

the workers ﬁ XL umiwd H 2 % Ci’*l*‘fk}}’ifi‘ e«mc,hme;r ﬁ% xwr%z:s pm&rs (”} s*umhz%z e zle warker the faﬁ
amount of any deductions made from the workers pay by the emplover for transportation & subsistence
expenses to the place of employment; & (3} pay the worker for any costs incurred by the xwr** er for
transportation & daily Sub&i tence to that me% wers place of employment. Daily subsistence {not less than

13 per day) or the current mindmum subsistence amount as published in the Federal Register will be
paid to the worker. The amount of the ransportation payment must not be less (and {5 not required to be
more} than the most economical & reasonable common carrier transportation charges for the distances
involved. ¢

If the worker completes his contract, meaning his “period of employment”, the enployer will provide or
pay the cost of return ransportation and subsistence enroute from the place of employment except when the
worker {5 not refurning to the place of departure, and has subsequent emplovment with an employer who
will bear ransportation expenses.

i the worker voluntarily abandons his en ‘pEc;wmi:m or is terminated for cause prior to completion of his
contract, the em;}myer will not be responsibie for providing or paying the cost of return transportation and
subsistence enroute rom the place of employment to the Placa of departure. Al transportation provided by
sh» «ifm;}im'r*r will be by mmnmr carrier or other transportation facilities that conform to applicable
epulations of the Interstate Commerce Commission. The emplover will provide worker transportation

5

f m the living quariers 1o the work site and back each day &t no cost to the worker.

For the purposes of the above ?e{;m;ugwms the “period of ﬁmp&zmi * {5 defined as the period from the
first veorkday the worker is at the employer’s farm and is ready, willing, able, and eligible 1o work until the
anticipated ending day of the employment in ltem 9.

Small Emplover Exemption

The emplover requests an exemption from the 30% rule under CF §{ 655, Ei’vfi if d not, during the last
calendar year, use more than 500 “man days” of agricultural labor as defined i Section 3 {u) of the Fair
Labor Standards Act of 1938 (29 USC 203{u]). The emplover is not & m z;é her {3% an association which has
5{%1%@ for & temporary atien agriculural labor certification under this 51 hparz for its members, and has not
otherwise associated with other smplovers who are applying for H-2A workers under this subpart.
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Other Conditions of Emplovment

Termination: — The emplover may terminate the worker with notification to the employment service local
office if the worker (a) refuses without justified cause to perform work for which the worker was recruited
and hired or (b commits serious acts of misconduct,

In the event of termination resulting from an Act of God, the employer will provide or pay reasonable costs
of return transportation and subsistence to the place of where worker depurted 1o work for employer and
reimburse worker for reasonable costs of transportation and subsistence incurred by the worker to the place
of employment.

Training; - The enly work standards required of any alien or 1% worker will be that affer 2 three (3] day
training period each worker possess the physical capabilities to work in produced erops.

injuries; - Worker will be covered by Workers Compensation Inmrance or squivalent smplover provided
insurance for injuries arising out of and in the course of employment. Employer’s proof of insurance
coverage will be provided to the Regional Administrator before cersification is granted

Tools, Supplies, & Equipment; Employer will provide without charge ail tpols, supplies, and equipment (&
the worker.

Employer Obligation if Employment is Extended: No extension of employment beyond the period of
employment specified in the job carder shall relieve the employer from paying the wages already sarned, or
if specified in the job order as a term of employment, providing fransportation or paying refurm
tranaportation expenses to the worker.

Employer Notification of Changes in Employment Terms and Conditions; - Emplover will expeditiously
notify the Order Holding Local Office or State Agency by telephone immediately upon learning that a crop
is maturing earfier or later, or weather conditions, over recruitment or other factors have changed the terms

and conditions of employment.

Outreach Workers; Outreach workers shall have reasonable sccess to the worker in the conduet of cutreach
activities. The employer agrees to comply by all assurances of 20 CFR 653,107, 20 CFR 653.501, and 20
CFR 655.135.

Work Agreement; - The employer will provide a copy of the contract or Job Clearance Order to the worker
10 later than on the day the work commences. In the case of an H-2A worker, the employer will provide a
copy of the contract no later than the time at witich the worker applies for the visa,

Wage Statements; - Employer will furnish the worker on or before each pay period writien statements
showing the hours actually worked by the worker, the worker’s hourly rate of pay, the hours of
employment offered including those above the guarantee and total earnings for the pay period along with
hours actually worked. Any deductions will be ftemized. If piece rates are nsed, the units produced daily,
beginning & ending dates of the pay period, & the employers name, address, and FEIN.

Other: - Worker must have necessary documents to complete INS Form 1-9 upon hiring but not prior to the
interview. Workers will have up to three (3) days from date of hire to provide 1-9 documents,

The employer’s anticipated work force equals 2 workers of which 2 will be H-2A's,




APPLICATION FOR CONDITIONAL ENTRY

I, Francis M. Barlow, Jr. of Barlow Farms, as the employer, agree to abide by the
regulations at 20 CFR 655.135 and 20 CFR 653,501,

{ hereby request permission for conditional entry into the intrastate/interstate clearance
system so that my job order can be transmitted to labor supply states in a timely manner
to facilitate the recruitment of workers.

As a condition to placing my order into clearance, I, Francis M. Barlow, Jr., certify that

30 days prior to occupancy, my housing will meet standards of the US Department of
Labor.

1 also authorize representatives of the Virginia Employment Commission, the VA Health
Dept, and /or the US Employment & Training Administration to inspect the housing that
we are offering such workers at any reasonable time to veri fy its condition.

I expect my housing to be occupied by March 15, 2013.

= NN, [A (2 [2
Date

} Z e /Mx«//g WERAZLIES

%

Ovidh

Frx:isybzi, B

arlow, Jr.,
Agent P



© Wark Rales

Although net intended to he s com;xlcui tar, these work rules e intended to provide
guidance to workers of standards of conduct experted of them.

Notce is provided that violation of lawiful job-related employer requirements, including
these work rules, will be consideved grounds For snmediare rerrdantion of @ wotker’s employment.

Penles 1uch 15 suspension from wok oppomunity for the reonamder of 2 day eo three days may be
made in the case of less serious wolatons,

Workers are expected to comply with 2l rules relating ta discipline, aucndance, wark quality
and effort, and the care and mainrenance of A propetry prowded o themn by the employer.

1, Workers who perform sloppy work may be suspended without pay for the cemainder of
2 workday or for up 10 theex days in the sole judgment nf thelr supervison, depending on
the degtee of infractian, the worker's prisie regord and other celevant Factoes. Discharge
of the worker oy rosult from any subscquens offense. :

A

N use or possession of beer, Bquar or llopat drugs is permirted dusing work time or
during any workday hefore work i completed fo the day (nuch s dunng meals}
watkers may not report for wark endee the influcnes of beer, Bauor or Pegat drugs.
Employees may be werminated for excessive s of alcohel, drunk and/or disorderdy
oduct in housing sfrec hours.  Hegal dmags may ot he used, sold, mmnufacrared ot
kept on any emploper promises, including housing. Employer will cest foe drugs upon
suspicion of uge. i

! 3. [ixcessive abacnces will not be petmimed. This 1 regular, everyday work fox which
employees are espected o be present, absle aud willing ro pecform every scheduled
workday. This is not sporadic at “day work” Excessive or fepeated pardiness & no¢
scceprable. Any abseace from work sust be reporied by TAM.  Five consecusive
workdays of uncxcused abseace will constituse sbandonment of employment annd
warker will be terminaed.

4. Workers shall maintain any hving quartess provided 1o them tlesn and in guod repar,
given ressonable wear and toar. Woskess shall cooperate in mabntsinng common
Kitchen and living areas. Mo pets of any kind aee pemited.

5. Alf posters required by fedecal and staie Yew will be posted at each camp. They are not
10 ba removed, defaced, ar altered n any w3y Workers wha wish copies may ask their
SUPLTVISOE.

6 Al housing must be locked each momivg before leaving for work. Lights and
utinecessary hest should be wurned off doors end winduws dosed in event of eain and
1 ' ~ when heat is turned ost.

7. Workers living in crmployer’s housing assignsd 1o bunk beds may not separste bunk
M&,mﬁoormhsbuphgmmism&dbgﬁmpmm

B,  Wockers fving in eft ihthsgmtynmtookinm&xgmomo:myaﬂxﬂnm-
Kitchet seeas, Bmployer furnishes cooking facillties und eqpipment.

9. ﬁvm@mmmm@mmmo@@mww&m@m
Hisising prestives. Teashaod waste tecepraches muse be usad,

(0. Wckops fiay wot ke Gnanhotived teeoks Bad work, ,,



Workers muy pot lesve the feld or other assigned work asea withoot perrmssion of
conployer or pegson in charge.

2. Wrkers may net enter emplover’s promises wibout suhoria o,

Workers touy not began work poos scheduled sarting dme or cuntinue wrhieng afier
stopplng doe

Corkers Sving in cmplover’s housing may not enteaain guests s housing prémises after
1S oo, emeept en Sansdaey mght o orhich raght gawst hours end sz 1240 sruddrughn.
N persons, nther din workers assigned by porploves o 3 room, may ddeep a0y
ORI

Selierstely restrict prodicnon, damage plants of brudse frude

fesically threatens another worker, the employer orany supervisor

espion will be subleet to lounediase discharge.

Workess will be dischurged for fighting on the employer’s promises, inclading henssing
presises. o any tne

- Workers will be discharged if they weal from fellow workers o the ermplover.

Weorkers will nor Glafy idesdfication, persannel, svecionl, pinduction ox other warke
yelared yeroeds,

Workers may not willfully abuse or destay any machinesy, spuck or ather vebicle,
srpipoant, tools, o other propenty belanging to the emplover of 1o othe employees.

3, Workers may ot use or operae tracks or other vehicles, machines, 1wols or other
squipment and properry 1o which the worker has not been specifically assigned by his
sepervisor. Workens may not use o operaie wuacks o other vehicles, wols or other
cquipenent or property for their peaonal use unless expressly suthotized by the
sarplyen

 Workezs must oot misase o temove from the fan premises shthout authorizadon 2y
sonployer-owned propersy.

Werkers must obey all safery rules and common safery practions s st repott any
idusies or socidents prompdy w ther supervisor ot the employer’s office.

Workers st follew supereiser’s structions. Tnsubordination is cause for diseiysal.

. Except sz stherwise nored above, employees who viclste work nules will be dsgiplined
asccording v the following schedule

First offense: oual warnng and cotrection

Secorsd offense: writien waming and unpaid leave for balance of pay

Thisd offense:  imunediaze discharge with written fact statement. Employee will be
asked to sign written fict satement.



MNOHMAS DE TRABATD

:smg;w e gs lainzencitn de que esta sed ana Bsts complon, estas novmss de wabsjo genen
la intencita de servitles de gula 5 los toabajadores en conno 2 Ta conduvin que se espers de ellos,

Se les novfion que caslguee vichicidn de los rﬁ%@%ﬂm leginmas relacionados ol trabslo que
tengs of patebe, inchsy endo estas normas de wabuo, serdn considersdin como mntioy p@m s:issp&éd
b seabiafador tunediatamente, sancicne, sles oo suspensién de eportunidades de mabaje por o
rusto ded dis ¢ hasts tres dlis a la ver, p&m&m tevarse 2 wabe co ¢f taso de vichoioags menos graves,

S espers que los wabajsdores cumplan con todies bas noomas relacioondas  dia
asistencis af wabajo, calidad de tabal y #shi . v el evidnde v maatenimients de roda ln ;amgvé&:éﬁﬁ
yue el patrdn Ie proves,

B yu»iﬁgumﬁg seabindor que mg& el erebuio poded ser %xz&?ﬁ:rzm&ﬁe} sin page pos € tests Jel dis
- ede vrabajo o por basts tres dins segin s decsion de s superesor, dependiendo dhed gl e
Is infrmeciin, st sres e wabale Jdel nabeindor v onos Taowores portinentes, Dhespldo
el smbajador podeda sesuliae do cumlouier ofea posterion

£ Hlo e pereae ninglo o

ot o dropa degales dusante o nepe
de %}*}ga s dusants ey ;

de § - by werrdnade of tebajo Gl
coreny durante s howe de comide); los z%@;%ﬁﬁﬁi% a0 debien geporiagse 2l abajo auentres
wtde baje n nfluencls de corvern, Boor o éémg;& dogales. Los empleadis pueden ser
wé@g?s@éﬁa por uso excesive de aloobol, smbrisguer v/o conduct indisciplinada en la
viviends despuds de las horss de wibsdo. Droges lepades 0o se pueden usar, vonder, fdwiear
o guatdar en ninguna pepledsd del pardn, indiyends las viviendas,

3 Mo se peraitickn ausencias excesbuns. Hste es tsbajn regular, de todos tos dius, e o cust g
esper gque rodos los eopleadoy estdn presentes, capaces v dispucsins & trabajar todos log
dins die vabajo Eare oo os anbais ssporddico of “2 jornal” Trrdanine excesivas o ropeides
wn sevan peritdes, Cudlguier susencs del tmbajo debe s roportads aes de bis 7 AM
Uinen dins luboraley conseontivos sin jestficacifs signifiord shandons Jel erplen v ¢l
eabagadon sond terminndolperdend of emplen).

4 Los wabajadones deben mantener lonpias v en buen sstade Ing drens de vivienda que se le
prorean, teniundo gn uents lo que sen ﬁwg«m sesomble. Los wabsiadoens deben conperat
com fos ko %2%;:@3{;:% esignados & yus dress de viviends en ef mantenimieats de lxs dreas
de cociie yviviends. Mo se perrniton snitnalesfmascons) do ningura class,

5. Todos los eartedes requedddos por bas leves federsles v catatales estarin Bjndos o cada
rivienda, No st pueden qultny, desfiguray o modifionr do winguna maners. Los pebajadooms
gqur quieran woplas se las pucden podic of copatanfeupervisnth.

% Todes b viviendas deben ser cormadas con Bave cxds madiana sntes de e of osbaio. Las
fuees v calefbonidn que no soan necesstles deben ser upagadas; bs puertns v ventanas
cerendas e case de Buviy, v s progervae b calefuccitn,

7. bos iabajadores que vivan en viviaides con Bees o las pueden desnontar ya que o
espazio del pigo ¢ neceserin par fodoi los coupantes,

R L cogbajuddores que vhven e s viviendss & gmfam s ;‘mg@m woinar oo los donmitorios
o6 mz%@ng o dres que o sea b cocins. Bl pawda proveend los aparatos v srticulns
pER chcinar,

9. Lostribulndores ne doben drar W% “%% %;m%ia& oi o k.vssm e:s. tos campos, o a:ﬁzg
&w«%@mmwﬁméﬁ e ¢ ‘Basusi
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Los irabajadares no deben romar descansos no sutorizados dumate horms de trabago.

Lot tirabajadires no deben sl del campo u otre drea de wabajo ssignads sin perriso det
padn o de ia bersons encargada.

Lov trabaiadoces no deben enumr 1 ks propiedad det pateon sin autadzacion.

[ cabapdoces no deben comenzag a mabajar antes Je Rk hor asignads, of continusr
rabapndo desputés de bt hom do wrmnae,

Los aabapdores yue vicen on s viviendas del prrdo no deben wener visita deapués de b
UEXD pom. exrepto los sibados por b soche coande tis hozss de visita tormimen &

redisaoche. Madie, fucra de by mibajedores asgrades » un dermitono por ¢ parcdn, debe
dogrtur en los dormimeios,

. Los trabajadores no deben lomdtae ha producaidn 3 proposito, dasar ia frota cxcesivamente o

nwedomlmente

Cuslguicr trabajador que amenace Bricamente 2 oo tmbajador, 3 ;mrén a ab supervisor
con cuzluier hetrsmnienta o arma serd dopedido inmediatamente.

Cuslquier erabajadae que so descubion que lleve, use o tenga on s poscxidn cuslquier s
peligross serd despedido inmedianmente.

Los tabajadores podrén sec despedidos por coulquicr peler que fengan on s propicdad del
patedn, mctuyendo of drex de visienda, x cuslquier kora,

- Cunlquier wsnbujador que I tobe 2 otra tabsjador o 3 patedn seci deapedido.
. Los wabajadores no deben falsificar documentes de identficacian, pecsonal, médicos, de

produccidn, ni otros documentos redaclonados al wabajy,

. f.os tmbsjadores nu deben inrencionalmente sbusaz o destruir cuakpuier rmguinani, camidh

u atro vehlode, cauipo, heermicntas u otra prapiedad del prerén o de otsos empleados.

22 Los mabajadores no deben operie o usar camiones i otros vehiculos, maguinas,

2%

24,

heseamientes o otro equipo w1 no se fes ha side addgnade expecifiounente por sy supecvisor,
Los tbapdoces no deben usar v operss camiones m owos vehitites, herramientas g otre
2quipo o propicdad pam su uso pessonal 4 menos que hayan sido exprovamente sutonmsdos
por o} pawdn.

Los tabajadotes 1o deben malortar ni remover ded dres de 2 Bnea, sin surorizacion de sa
supesvisor, ringuns propiedsd del paoedm.
Lot trabajadores deben obedecer todas las acoms de seguridad v las practicss de seguridad

comunes ¥ deben reporrar conlquict herida o accidente inmediacamente ¢ su supervisoras h
oficioa del patodn,

23. Loy tmbajadores deben obedeccr bas instrucciones del supervizor. Insubordinacion es caus

8.

parx of despido,

wmmwmhnm&m&pmmm&hﬁmumm
. Pamemofesse  sviso oral y correccitn
Segunda nfvexe:  aviso pot secxito ¥ reato & dia sin prgx
Tescors ofensa:  despido inmediam con denlle de los hechas por escrizo.
Se e pedird at trabajador que furme los hechos por escrito.



VIRGINIA EMPLOYMENT CONMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. ORDER NUMBER: 340211
2. NAME OF EMPLOYER: Francis Barlow Jr.

3. LOCATION OF EMPLOYER AND DIRECTIONS:
17432 Frog Level Road
Ruther Glen Virgina 22546

PERIOD OF EMPLOYMENT

FROM: 3/15/2013 12/15/2013
5. WORK SCHEDULE:

MINIMUM HOURS PER DAY 7

DAYS PER WEEK 6
8. PAY: HOURLY WAGE: 9.68

PIECE RATE:

7. WORK TASKS TO BE PERFORMED:
various duties associated with the procudtion of hay, wheat

soybeans, and similar grains

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE
AND RETURN

9. HOUSING CAN ACCOMMODATE

PERSONS 2

INDIVIDUAL 2

FAMILY 0
10. MEALS: PROVIDED:

IF YES: COST PER DAY
(See item 13 on Job Order)
WORKERS MAY DO THEIR OWN COOKING:

11. DEDUCTIONS:
TYPE AMOUNT

VIRGINIA EMPLOYMENT COMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE
SON EXPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMERO DE LA ORDER: 340211
2. NOMBRE DEL EMPLEADOR: Francis Barlow Jr.

3. LUGAR Y DIRECCION DEL EMPLEADOR:
17432 Frog Level Road
Ruther Glen Virgina 22546

4. PERIODO DE EMPLEO:
DEL: 3/15/2013  15/12/2013

5. HORARIO DE TRABAJO:

MINIMAS HORAS POR DI£ 7

NUMERO DE DIAS POR S| 6
PAGO: SUELDO POR HORA: 9.68

PAGA POR UNIDAD: 0

7. LABORES A DESEMPENAR IN EL TRABAJOD:
varias tareas asociadas con la produccion de trigo, heno,

soya, y granos

8. TRANSPORTACION PROVISTA:
DESDE EL ENCAMPAMENTO HASTA EL LUGAR
DE TRABAJO Y DE VUELTA

9. VIVIENDA DESPONIBLE PARA

PERSONAS 2

INDIVIDUOS 2

FAMILIAS 0
10. COMIDAS: PROVISTAS:

SI SON PROVISTAS, EL COSTO POR DIA SERA
(Vea Num. 13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE CONCINAR SUS COMIDAS:

11. DEDUCCIONES:
CLASE CANTIDAD

SOCIAL SECURITY

INCOME TAX

TRANSPORTATION

TOOLS & EQUIPMENT

CREWLEADER CHARGES

12. NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The employer has guarenteed your first week's wages unless
he/she notifies this job service of a later starting date by:

In order for you to be eligilble for this guarentee, you must contact
the Job Service at:

During the period of:

Any Job Service office will assist you in doing this.

SEGURO SOCIAL

IMPUESTOS SOBRE INGRESOS

TRANSPORTACION

HERRAMIENTAS Y MAQUINARIA

SUMA COBRADA POR EL CONTRATISTA
DE TRABAJADORES AGRICOLAS

12. NOTAS PARA EL TRABAJADOR:

La copia de la orden completa esta disponible en la oficina para
su inspection.

El empleador da garantizado el pago por su primera semana de
empleo a menos que este notifique al Servicio de Empleos que la
fecha de comenzar a trabajar sera atrasada, y que tal notification
sen a mas tardar el: 0

Para que Ud. Pueda tener derecho a esta garantia de pago, tendra
que ponerse en contacto con la Oficina del Servicio de Empleados
en el 0

Durante el periodo el 0

Cualquier Oficina del Servicio de Empleados le asistira en hacerlo.



8043333862

A

Warsaw VEC

CAROLINE COUNTY

COMMUNITY SERVICES

CAROLINE COUNTY HEALTH DEPT.
118 COUNRTHOUSE LANE
BOWLING GREEN, VA 22427
804- 633-5465

DEPARTMENT OF SOCIAL SERVICES
233 WEST BROAOADDOS AVE
BOWLING .GREEN, VA 22427
804-633-5071

EMERGENCY SERVICES

CAROLINE COUNTY RESCUE SQUAD
RT. 301 and RT 17

PORT ROYAL, VA. 22535

804- 633-4357

FIRE DEPARTMENT

FIRE DEPT.

RT. 301 & RT 17

PORT ROYAL, VA 22535
804-633-4357

VIRGINIA STATE POLICE
101 ENNIS STREET
BOWLING GREEN, VA 22427
804-633-6799

HOSPITAL

MARY WASHINGTON HOSPITAL
1001 SAM PERRY BLVD.
FREDERICKSBURG, VA. 22408

540-899-1100

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT

416 E. Main Street Suite 201
Charlottesville, VA 22902

(1-800-390-9983 or 804-296-8851)

02:51:57 p.m.

02-06-2013

272



