Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico
North Carolina

2. Job Order Number:

South Carolina 3 Emol 33(;:&t -

Georgia . Emp oye? ame:

Florida Psm5 Hieks
4. From: 5. OES Job Code, Title and Number of Positions

Available
Rural Services Manager 45. 8094. 08,
Virginia Employment Commission Farmworker
P O Box 1358 4 Dot
Pootions

Richmond, VA 23219

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Jason Padgett

Title:
Rural Services Manager

Telephone Number:
804-786-8714

8. Receiving State Office: (“X” one)
O Accepted (If accepted, list local offices extended to)

O Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number:

Date Signed:




Agricultural and Food Processing Clearance Order
Pedido de Empleados bars Agricuftura y Procesamisnto da Alimentos

U.S. Department of Lator
Employment and Training Administration
OMB. Areyood dio, 12050134 Expiees FMIK17

I. Employer's Name and Address {Nuntber, Syee, Clty, Stale, Zip Code, and Numbers 4, 5, 6, 7 and 8 for State yse only.

felephone numbar) Nombra ¥ Direccion del Empleador {Numers, calle, cuidad,

codigo postal y telefono) 4. Industry Cade/Codigo de | 5, Job Order #/No. Orden de

Amy Hicks Industria & | Empleo -

13830 Sandy Point Road, Charles City, vA 23030 / é? e K 3 %q Yﬁfl

Phone; (804) 896-5445 8. {iimpatéonai Title and Code (Titvlo Ocupacionai y Cdigo
- Locatan and Direction o Viork Ske/ Direccion del ligar g rabejo Ty i borr Y52 0 P2 AR
8 13630 Sandy Point Road, Chares City, VA 23030; Iterstate 54 take exit 214, | 7 Claarance Order Issue Date / Focha de cr. s
Go soulh on 155 to Rt . 5; East on Rt 5 o R 613, Procsed to 13630 Sandy Point | Tramite I/ //3
Road,

(i addifional space is needed, use separate sheet of paper} /

7/’?/2 3

3. Location and Description of Housing / Diracoign y Descripcion de 1a Vivienda 8. Arficipated Pariod of Employment / Perigdo Anficipado da

Empleo

2 bedroom brick ranch house located at 13830 Sandy Point Road, Charles City,
VA 23030. Housing has central heat & space for § parsons. Housing will be clean | Frormy Dasde: Q1572013 ToHasta: 16/31/2013

and In compliance with ETA 20 CFR 654 Housing Slandards, Has tomplels - .
furnishings with appliances. Worker wil be fespansible for maintaining housing in | 10. No. of Worker's Requestad 7 No. da T abajadores Pedidos
aneal & clean manner. Reasonable repair cost of damage, other than that 4

caused by normal wear & tear, wiff he charged to the worker who is foung obe
responsibie for damage to housing and/or fumishings. Housing & utiities are 1. Anticipated Hours of Warl per WeakiHoras Anficipades de
provided al no cost to workers who are unable to return o their place of Trabajo por Semana. Total: __40

residance the same day. See Attachment 1, ltem 3 Sunday / Dominga varis  Monday / Lunss .

(% adiitional space is needed, s seaits shoet of Pepen]. / Sl necesita mas ¢epavi, shiice decumerty Tuesday / Martes __ 7 Wednesday / Mierooles _ 7
icional ) Thursday / Jueves 7 Friday I Viernes 7

Saturday | Sabady ]

e

12. Coltect Calls Accepied fronvSe Aceptan Uamadas a
Cobrar de:

Employer / El Empieador Yes [T No (=
Local Office / La Oficina Local Yes 3 No 1

—t

13. Board Arrangements ! Arreglo de Alojamisnto
Workers will purchase Ingredients and prepare own meals, Employer will furnish free & cavenient cooking & kitchen facililies so that worker may

Prepare own meals, Employer will provide cooking, food preparation, & serving utensils at no cost to the workers, Employer wil provide
f Iransporlation to assure worker access fo stores where one can purchase groceries # the smployer is providing caoking & kitchen facilities, Housing |

| & uliliies are provided at no cost 1o workers wha are unable to return t they place of residence the same day.
! 3 ’ “*—f

L

i Ses Attachment 1. lem 1 — e
{14, Referral instructions / Instruccionee para el Referimienio de Candidatos
;Tm referral under this job order ls to be mads {0 the local office of the VA Employment Commission Warkforee Canter, 5240 Oakiawn Bivd, Hopewall,

VA 28360, Talsphone: (804) 541.6548, Swe Aftackrrent 1, Ham 14 ) _}’
|

!

i

i

i

5. Job Spedficalions / Bescimpoion o Trabajo
f To perform various duties assaciated with the production & harvest of vegelable and stawberrylblackberry crops & cut fiowess. ‘Horrer's will

| pertorm work according to supendsor's instructions. Job involves stooping, fifing and werking outside in inclement weather & outdoor lemps in

| excess of 100 degrees. Must have legal authority to work in the US, Must have one month prior experience. See Attachment 1, ltem 15

f Para realizar varios deberes asoctados con fa produccion & cosecha de cosechas do verdura y Fresasizaramoras y of corte Bores, Los trabajadores

| realizaran ol trabajo segin fas Instrucciones de supervisor. £ trabajo implica rebaiar, lsvantar y rabajar afuers en tiempo inclemente & {emporercs
|l aire libre por encima de 100 grados. Dsbs lener dutorizacitn legal para trabalar en los US, Debe tener una mese de superiencia previa, Véasg el |
f Arezo 1, punts 150 more space is needed, sumnmary of Material Job Specifications in ENGLISH can be included in separate

documentation, and mas aiso be included in SPANISH) e o
1




16. Wage Rales, Special Pay Information and Deductions | Tarifa de Pago, Informacion Sobra Pagos Especiales y Deducciones (Rebajas)

Crop Activities [ Hourly Wage Piace Rale / Unitls)  Special Pay Deaductions / YES/ NG Pay Period
Cultivos {honys, efc.) &l Periodo de
Satario pot Pago por Pleza Pagos Especigles Deducciones Pago
Hora Unidadles) Bonp, sie
General Farmwork | 5_9.68 houwly | § Social Security / Weekly ! Semanal
Sequro Sodial X
Agriculture- 5. 068 houy | § Federal Tax
vagetables Impusstos
Federales
Agricullure- $. 868 houly | § State Tax Bl-weskly /
strawberries, black Impuestos cada 2
berries Estatales .| semanas
Agriguftura-cut $ 358 hourly $ Maals / Comidas X
fiowers
3 3 Other (spacifyy X Other / Olro
Otrg
More Detalis About the Pay / Mas Detalles Scbre el Pago
Soa Atackmant 1, lem 18
i adddifiorsl space is nesded, use separate sheet of paper. 7 S necesita mas espacin, uilica dernmment adicional
17. Transportation Arrangements / Arreglos de Transportacitn
Transportation and daily travel subsistence provided aocording to reguletions. See Alachment 1, ltem 17
# additional sprece is needed, use soparate sheet of paper. / i necesita més espacio, uliive document adicional }
18. I it the prevalling praciice to use Famn Labor Conlractors FLE) I recrull, suparviss, transport, house, or pay worksrs for this {these) rwog
activitylles)? Es la costumbes en ¢l drea de usar Contratistas Agricolas para reclutar, supesvisor, transportas, dar vivienda, o pagaris alos
Yabajatiores o eslos tipos decosechals)?  Yes/S 0 i .
i you have checked yes, what Is the FLC wage for each aclivity? S contesto “5¢, cusd es of salado quo e pags al Contrafists Agricola por cads actividad?
19. Unemployment Insurance provided? Seguro de Desemplec? Yes {1 Ho B0
20. Workers' compensation insurance provided? Indemnizacion por accidence frabajo; Yos 3 Mo O

21, Are tols provided at no charge to the workers? Se le proveen las hermamientas de trabalo & los irebajadores oln cargo dloune?  Yes 3 Mo O

nonafningung

22. List any arrangements which have been made with establishment owners or agents for the payment of 2 commission or other benefits for sales made
to workers. {if there are no such arangemants, antar “Nore”} ! Inditnse todo scuerdo o convenia con fos propietarios del establecimiento o sus
representantes con respecto al pago de una comision u olros beneficies por ventas hechas a los trabajadores. (Si no hay ningin acuerdo o
convenia, indigue "Minguna}

nong/ninguna

23, List any sirike, work stoppage, slowdown, or Inferruption of operation by the employees at the place where the workers will be amployed,
(i there are no such incidents, entar "Nong”) /
Enumere toda huelga, paro o interrupcion de las operaciones por parie de los smpleados en el lugar de smpleo. (31 no hay, indique "Ninguno")

24. Address of Order Holding Office (include Telephone numberyDireccion de
la Oficina donde s& Radico la Oferta (incluya numero de teléfono)

VA Empioyment Comrmission Workforce Ctr
5240 Oaklawn Bivd, Hopewell, VA 28380

Carol Young @ (804) 541-68548

25. Mame of Loval Representative (include dirsct digl telephone
number) / Nombre del Representante de la Oficing Local {Incluya
numerg de teléfono)




26, Employer's Certification: This job order describes e actual terms and conditions of he employment being offered by me and contains gl he
material terms and conditions of this job.

Certificacion del Empleador: Esta orden de rabajo describe los terminos y condiciones de trabajo, y contiene todos ios materiales, terminos, ¥
condiciones ofreciios.

Employer's Signature & Title/ Firma y Titulo del Empleator

Amy Hicks, wanafa/A""

READ CAREFULLY: In view of the statutorily established basic function of the Employment Service as a no-fee fabor axchange, thatis, as a forum
for bringing together employees and job seekers, neither the ETA nor the State agencies are guaraniors of the accuracy or Futhfulness of
information contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the One-Stop Career Center
constitite a contractual job offer to which the One-Stop Career Center, ETA or a Stale agency is in any way a party. ‘

Public Burden Statement

Lo {ale ‘ﬁy/‘s % z

Public reporting burden for the ETA Form 700 is sstimated to be approximately 50 minules per response, including time for reviewing instructions,
searching existing data sources gathering and reviewing the coliection. Respondents’ obligation to reply to these requirements is ohligatory by 20
CFR 653,600 and 44 U.S.0. 3501, Persons are not required to respond to this collection of information unless it displays a currantly valid OMB
Control Number. Public reporting burden for this collection is eotimated to sverage B minules per response, including the time to review instructions,
search existing data sources, gather and maintain the data nesded, and complste and review the collection of information. Send comments regarding
ihis burden estimate or any other aspect of this collection, including suggestions for reducing this purden, to the U.$. Department of Labor, Migrant
and Seasonal Fammworker Program, Room $4209, 200 Constitution Avenue, MW, Washington, 0C 20210,

ETA 79 (Ravisad July 2009)



ATTACHMENT 1 for Amy Hicks
{Used for further detail of ETA 750, Trem numbers below comnelate 1o item numbers on BETA 7590)
Page 1

ftem 3 - Location & Description of Housing

Housing consists of a brick ranch house located at 13630 Sandy Point Road, Charles City, VA 23030 with
central AC, space heaters, woodstove, & space for 5 persons. Directions to housing: | 64 take exit 214,
South on 155 to Rt §; East on Rt 3 to R1613. Proceed to 13630 Sandy Point Road,

Ttem 11 — Anticipated Hoprs of Work

Seven to eight hours per day is normal. The workers may be requested but not required to work 12-14
hours per day and/or on the Sabbath or Federal holidays depending upon the conditions in the fields,
weather, and maturity of the crop. The employer will designate time for unpaid lunch and breaks. Workers
will be requested to work Saturday, Workers may be requested to work Sunday during peak times and
special neads but not required. This requirement pertains to both alien and US workerg,

ltem 13 — Board Arrangements

All housing is group housing in which all workers will share kitchens and common areas without regard to
gender. Female workers, however, will be provided with sleeping facilities shared only with other family
members or with other females. Sex-segregated toilet facilities will be provided. Housing & utilities are
provided at no cost to workers whe are unable to return to their place of residence the same day.

fem 14~ Referral Instructions

All local and intrastate (in state) applicants and interstate (out of state) applicants are to contact the local
Virginia Employment Commission (VEC)office in order to ascertain current employment, crop, or housing
information and to enable proper arrangements to be made. Tt will be the responsibility of the VEC office
to inform job seekers of the terms and conditions of this clearance order. The VEC office will contact the
agent directly and advise the employer of the referral during the hours of 10:00 a1, to 3:00 pm. Menday -
Friday.

Agent for contact! Labor Services nternational, LLC

(252} 492-2543

Applicants who arrive at the place of employment, referred to as walk-ins or gate hires, will be accepted.

Workers hired pursuant to the job offer from within normal commuting distance will not be provided
housing, subsistence, or transportation

Ttem 15 — Job Specifications

For food and general personal safety purposes, all workers will be required and expected to follow common
sanitary practices at all times, This is particularly critical when hand harvesting crops for human
consumption. Workers are required to cleanse their hands by washing them thoroughly with soap and
water after using the bathroom and before entering the fields for harvest activities.

Employer-paid post-hire random, upon suspicion, and post-accident drug testing is required.

Workers will perform work in greenhouses and vegetable/strawberry/blackberry & cut flower farm.
Workers will plant, cultivate, and harvest vegetables and fruits. This will include work on planter, planting
roots, seeds, and bulbs. May spread and or remove plastic or other ground covering. Waorkers will
cultivate, weed, thin, transplant by riding on transplanter or plant plants by hand. Workers may stake, lig
plants, trellis or prune
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plants, set poles & wires for vine plants. Picks cuts, lifts or pull crops to harvest them, Hook up, maintain
& operate drip irrigation system, sesist with fertilization. Assist with building seasonal holding houses.
Workers will assist in greenhouse preparation of plants,

Workers may be required to perform variable tasks such as irrigation, ditching, shoveling, hoeing, hauling,
ground preparation, weeding by hand, & other tasks related to general farming, May assist with general
farm grounds & building maintenance. :

Workers will bend and stoop considerably to pick vegetables according to size, color, shape and degree of
maturity and place into field containers. Workers may carry full containers weighing approximately sixty
(60) to seventy —five (75) pounds and empty into field bin or load onto trailer lifting to a height of 5 feet for
long periods of time. Workers will assist in loading & wnloading trucks. Workers may be required to puil
and discard culls as directed by the supervisor, Pickers will take care not to bruise or scar the produce.

For strawberries, workers will help install black plastic and drip irrigation on rows in field being pareful 1o
cover all exposed edges of plastic cover with soil and be careful not to tear or punch holes in plastic.
Waorker may be asked to utilize implements associated with the installation of the plastic row covers
incidental to performing required tasks on the ground, Workers will plant strawberry plants in pre-punched
Holes on the plastic covered rows being careful to place the strawberry plants at the same depth in the soil
as they grew in the greenhouse. Workers will remove weeds from around the plants and from the row
middles. Workers may carry full container weighing approximately six (6) Ibs & empty into field bins or
foad onto trailers. In some cases, workers will be expected 1o fill 8 4-quartione gallon plastic pail carefully
filling the pail to capacity. The pails will e carried in a 2-bucket carrier fo be picked in. When full, carried
to end of rows at designated truck-loading place. Then the buckets of berries will be inspected for guality
and loaded for fransportation to roadside market. Depending on market demand, workers may also be
required to pick stawberries in cups, clamshells and/or flats. Strawherries harvested specificaily for sale at
a roadside stand as fresh market specialty basket containers must be field graded. For berries harvested for
sale at roadside stands, extra care must be used to ensure that each strawberry is undamaged and perfect.
All betries must be handled carefully to prevent braises or fingernail cuts. Pickers will take extreme care
not to damage the delicate bervies, Quality and workmanship is of the utmost importance, Pre-harvest
activities for strawberries may include weeding and transplanting and other tasks for maintenance of
strawberries. In somie instances, workers may be required to remove the plastic and drip irrigation tape
from the row and load on trucks for removal from field.

For blackberries, workers will plant, cultivate, and harvest berries. Workers will remove weeks from
around the plants and from the row middles. Workers will be expected to pick fally ripe blackberries,
discard any deformed, decayed or undersized berries according to supervisor's instructions. Workers must
carefully remove any undesirable berries from plant that would later cause fungi 1o attack the plant.
Workers may carry % full container weighing approximately twelve (12) Ibs. and empty into field bins or
toad onto trailers. Workers must not completely fill their | gallon bucket as it will canse bruising to the
berries. When % full, carried to end of rows at designated truck-loading place. The buckets of berries will
be inspected for quality and loaded for transportation to roadside market. Depending on market demand,
workers may also be required to pick blackberries in cups and/or flats. Blackberries harvested specifically
for sale at a roadside stand as fresh market specialty basket containers must be field graded. For berries
harvested for sale at roadside stands, extra care must be used to ensure that each blackberry is undamaged
and perfect. All berries must be handled carefully to prevent bruises or fingernail cuts. Cualiry and
workimanship is of the utmost importance. Pre-harvest activities for blackberries may include weeding and
transplanting and other tasks for maintenance of blackberries. Pre-harvest activities may alse include
staking, tying, transplanting, and p@niﬁg,
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For cucumbers, corn, okra, squash, beli peppers, eggplant, hot peppers, lomatoes, cherry tomatoes, green
beans, lima beans, peas, onfons, turnips, radish, jalapeno peppers, cuban long banana peppers, carrol, roma
heans & herba: Workers will bend and stoop to pick vegetables according to size, color, shape and degree
of maturity and place into field containers. Workers may carry full containers weighing approximately
forty (40) to seventy —five (75) pounds and empty ito field bin or load onto railer. Workers may be
required to pull and discard culls as directed by the supervisor. Pickers will 1ake care not 1o bruise or scar

the produce. Pre-harvest activities for tomatoes may include staking, tying, transplanting, and pruning.

For cantaloupes: Workers will walk along rows and cut melons according to size, color, shape and degree
of maturity using a knife. Workers may be required to carry to trailer or window. Workers raust be carefyl
not to damage the tender young plugs. Workers will perform routine maintenance including pulling weeks
and cleaning drip irrigation equipment. Waorkers will be expected to grade, sort, and place in shipping
containers. After harvest is completed, workers will be required to remove mature melon vines from the
plastic s well as preparing the plastic for the next planting cycle, if applicable. Pay is hourly.

For cut flowers & greenhouse: Plants, cultivates, anid harvests horticultural specialties, such as flowers and
shrabs, and performs related duties in environmentally controlled structure. Workers will apply organic
herbicides, fungicides, and pesticides to destroy undesirable growth and pests, using spray wand connected
solution tank. Pollinates, prunes, transplants, and pinches plants, and bulls flowers, branches, fruit, and
plants to ensure development of marketable products. Harvests, packs, and stores crop, May maintain and
repair hydroponics and environmental control systems. May maintain and repair structures, using materials
such as corrugated fiberglass panels, lath, glass panes, putty, and tools such as & bammer, saw, and putty
knife.

Work may include mechanized field work using power equipment, By way of example and not limited to
power equipment which may include tractors, planters, sprayers, cultivators, and other farm equipment.
Workers will be expected 10 be able to operate agricultural equipment with or without direction.

Waorkers should be able to work on their feet in bent positions for long periods of time. Allergies to
ragweed, goldenrod, insect spray, related chemicals, ete. may affect workers® ability to perform the job.
Workers should be physically able to do the work requiredwvith or without reasonable accommodations.
Workers are exposed to wet weather early in the morning through the heat of the day working in the fields.
Temperatures may range from 10 degrees o in excess of 100 degrees F. Workers may be required 1o werk

during occasional showers not severe enough to stop field operations.

General Conditions Applicable to All Crops: Work begins atan assigned time shortly after daylight, Work
is performed under various weather conditions. All of the tasks in this job description constitute one N
job; the employer may assign workers fo different tasks on any day or to multiple tasks during the same day
in the sole judgment of the employer. Workers may be required to perform work on the farm that is
incidental to producing the crops such as performing hand weeding or hoeing, repairing buildings,
maintaining grounds, operate tractor/furm equipment, incidental crop setup when needed and movement of
irrigation systems and equipment, gardening, etc. This is a very demanding and competitive business n
which quality specifications must be rigorously adhered to. Sloppy work cannot and will not be tolerated.

Employer will provide tools and equipment at no cost for workers to perform the above tasks. Workers
who are found to be responsible will be charged for any willful damage to or loss of such tools and
equipment; however, the employer will not deduct for such willful destruction of property.

Full Crop Commitment: This is regular work seven hours per day, Monday ~ Friday, and five hours on
Saturday for the full remainder of the period of employment. The worker agrees to work for assigned
emplover whenever work is available during the full remaining period of employment even though work
may be slack at times. The worker understands that if he quits or is terminated for cause prior to the end of
the period of the employment, he will not receive the % guarantees discussed below and will not receive
certain transportation reimbursements discussed below.
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Hem 16 — Wage Rates, Special Pay Information and Deductions

The current Adverse Effect Wage Rate (AEWR) of $9.68 per hour or the AEWR in effect at the time work
is performed, the prevailing hourly rate, the agreed upen collective bargaining wage, or e legal Federal or
State Minimum Wage Rate, whichever is highest, is guaranteed to all workers.

The employer agrees to guarantee all workers employed in the 2013 season a minimum of $9.68, which is
the adverse effect wage rate (AEWR). In the event the US Department of Labor (DOL) promulgates & new
AEWR during the recruitment or work contract period that is lower than the current AEWR at the time of
application, the employer will pay the newly established AEWR. If, however, there is an adjustment to the
AEWR, the employer will pay the highest of the adjusted AEWR, prevailing hourly wage or plece rate, the
agreed upon collective bargaining wage or the Federal or State minimum wage.

The employer guarantees to offer employment for a minimum of three-quarters {3/4) of the workdays of the
total specified period during which the work contract and all extensions thereof are in effect beginning with
the first work day after worker’s arrival at the place of employment and ending on the expiration date
specified in the work contract or extensions thereof. In Act of God terminations, the three-guarters (3/4)
guarantee period ends on the date of termination. The worker is not required to work more than eight (8)
hours per day except when otherwise stated in the job order or on the worker's Sabbath or federal holiday
to meet the guarantee period. The employer guarantees the worker the amount the worker would have
earned had the worker in fact worked for the guaranteed number of days.

Worker will be paid weekly.

The employer will abide by the regulations set forth at 20 CFR 653.501 (dX2XviA) & 20 CFR 633.501
(d)(2) (v)(D) which states that the emplover will provide worker who is referred through the Interstate
Clearance System forty (40) hours of work for the week beginning with the anticipated date of need unless
the employer has amended the date of need by notifying the local office no later than ters {109 days before
the date of need. If the employer fails to notify the order holding office, then the employer shall pay an
eligible worker who is referred through the Clearance System for the first week starting with the originaily
anticipated date of need. The employer will require the worker to perform alternative work if' the guarantes
cited in this section is involved. The alternative work will be related to farm maintenance activities
required in operating an agricultural operation. If the worker who is referred fails to notify the order
holding office of continued interest in the job at feast five (5) days before the date of need, worker will be
disquatified from the above mentioned assurance.

The employer will advise H-2A visa beneficiary/workers of their responsibility to return to their country of
arigin, or to subsequent employment-authorized work, at the end of the term of smployment.

The employer will make the following deductions: FICA (X) Federal Taxes (X} State Taxes as applicable.
Ttem 17— Trapsportation

The employer will reimburse the worker for costs incurred by the worker for visa application fees, border
crossing fees, transportation costs and reasonable subsistence from the US Consulate from which the
worker came to work for the employer to the place of employment to the extent that such worker-boms
expenditures reduce the workers” FLSA earnings at the first pay period, or, no later than at the halfway
point in the contract (*50% period™). Daily subsistence (not less than $11.13 per day) or the current
minimum subsistence amount as published in the Federal Register from the place from which the worker,
without intervening employment will come to work for the employer, will be paid to workers who cannot
provide receipts, and the maximum or the current maximum subsistence mmount published in the Pederal
Register travel subsistence of $46.00 per day will be paid to the workers with acceptable receipts, The
transportation reimbursement will be calculated on the workers’ actual cost but no more than the most
economical and reasonable similar common carrier transportation charges for the distance involved.
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It before the expiration date specified in the work contract, the services of the worker are no longer
required for reasons beyond the control of the employer due to fire, weather, or other Act of God that
makes the fulfillment of the contract impossible, the employer may terminate the work contract. Whether
such an event constitutes a contract impossibility will be determined by the CO. In the event of such
termination of contract, the employer must fulfill a three-fourths guarantee for the time that has elapsed
from the start of the work contract to the time of its termination, as described in pasagraph (i1} of 20 CFR
635.122. The employer must make efforts to transfer the worker to other comparable employment
acceptable to the worker, consistent with the existing immigration law, as applicable. If such transfer is not
affected, the employer must: (1) Return the worker, at the emplovers expense, to the place from which the
worker (disregarding intervening employment) came to work for the employer, or transport the worker to
the workers next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the workers pay by the employer for transportation & subsistence
expenses to the place of employment; & (3) pay the worker for any costs incurred by the worker for
transportation & daily subsistence to that employers place of employment. Daily subsistence (not less than
$11.13 per day) or the current minimum subsistence amount as published in the Federal Register will be
paid to the worker. The amount of the transportation payment must not be less (and is not required to be
more) than the most economical & reasonable common carrier transportation charges for the distances
mvolved,

If the worker completes his contract, meaning his “period of employment™, the employer will provide or
pay the cost of return transportation and subsistence enroute from the place of employment except when the
worker is not returning to the place of departure, and has subsequent employment with an employer who
will bear transportation expenses. '

If the worker voluntarily abandons his employment or is terminated for cause prior to completion of his
comtract, the employer will not be responsible for providing or paying the cost of return transportation and
subsistence enroute from the place of employment to the place of departure. All transportation provided by
the employer will be by common carrier or other transportation facilities that conform to applicable
regulations of the Interstate Commerce Commission, The employer will provide worker transportation
from the living quarters to the work site and back each day at no cost to the worker.

For the purposes of the above requirements the “period of employment” is defined as the period from the
first workday the worker is at the employer’s farm and is ready, willing, able, and eligible to work until the
anticipated ending day of the employment in Item 9.

Other Conditions of Employment

Termination: — The employer may terminate the worker with notification to the employment service local
office if the worker (a) refuses without justified cause to perform work for which the worker was recruited
and hired or (b) commits serfous acts of misconduct.

In the event of termination resulting from an Act of God, the employer will provide or pay reasonable costs
of return transportation and subsistence to the place of where worker departed to work for emplover and
reimburse worker for reasonable costs of transportation and subsistence incurred by the worker to the place
of employment,

[raining: - The only work standards required of any alien or US worker will be that after a three (3) day
training period each worker possess the physical capabilities to work in produced crops.

Injuries: - Worker will be covered by Workers Compensation Insurance or equivalent employer provided

insurance for injuries arising out of and in the course of employment. Employer’s proof of insurance
coverage will be provided to the Regional Administrator before certification is granted.
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Tools, Supplies, & Equipment: Employer will provide without charge all tools, supplies, and equipment 10
the worker,

Employer Obligation if Employment is Extended: No extension of employment beyond the period of

R et

employment specified in the job order shall relieve the employer from paying the wages already earned, or

if specified in the job order as a term of employment, providing transporiation or paying retuen
transportation expenses to the worker.

: + Motification of Changes in Employment Terms and Conditions: - Employer will sxpeditiously
notify the Order Holding Local Office or State Agency by telephone immediately upon learning that a crop
is maturing earlier or later, or weather conditions, over recruitment or other factors have changed the terms
and conditions of employment.

Outresch Workers: Outreach workers shall have reasonable access to the worker in the conduct of outreach
activities. The employer agrees to comply by all assurances of 20 CFR 653.107, 20 CFR 653.501, and 20
CFR 655135,

Work Agreement: - The employer will provide a copy of the contract or Job Clearance Order to the worker
1o later than on the day the work commences. In the case of an H-2A worker, the employer will provide a
copy of the contract no later than the time at which the worker applies for the visa.

Wage Statements: - Employer will furnish the worker on or before each pay period written statements
showing the hours actually worked by the worker, the worker’s hourly rate of pay, the hours of
employment offered including those above the guarantee and total earnings for the pay period along with
hours actually worked. Any deductions will be itemized. If piece rates are used, the units produced daily,
beginning & ending dates of the pay period, & the employers name, address, and FEIN.

Other: - Worker must have necessary documents to complete INS Form I-9 upon hiring but not prior to the
interview. Workers will have up to three (3) days from date of hire to provide [-9 documents.

The employer’s anticipated work force equals 9 workers of which 4 will be H-2As.



APPLICATION FOR CONDITIONAL ENTRY

1, Amy Hicks, of Amy’s Garden, as the employer, agree to abide by the regulations at 20
CFR 655.135 and 20 CFR 653.501.

I hereby request permission for conditional entry into the intrastate/interstate clearance
system so that my job order can be transmitted to labor supply states in a timely manner
to facilitate the recruitment of workers.

As a condition to placing my order into clearance, 1, Amy Hicks, certify that 30 days
prior to occupancy, my housing will meet standards of the US Department of Labor.

I also authorize representatives of the Virginia Employment Commission, the VA Health
Dept, and /or the US Employment & Training Administration to inspect the housing that
we are offering such workers at any reasonable time to verify its condition.
1 expect my housing ‘tob,‘(:cuwd by March 15, 2013. |
s/ Do tbe /2/) 2 /2012
<—Amy Hicks. ¢W};ér Dafe

,gf ;W /{% %/ jg [ 2ot

“Agent Date




© " Woark Rules

Althoogh not intended w be 1 complete bist, these work rules ace inended to prowrde
guitance to workere of standacds of conduct expected of them.

Motics is provided that violzton of wfisl job-related employer requirements, inchading
thest work rules, will be consideced grounds for immediste terrminagion of 2 worket’s emplovment.
Peslties such a5 suspension foom sork oppocwaity foc the remangdes of 2 day ro three days oy b
made in the case of less setious violations,

Workers are expeeied to comply with all rules relating to discipline, artendance, work quality
2nd cffort, and the cave and maintenance of #fl propery prowided to them by the emplayer.

1. Workers who perform sloppy work may be suspended without pay for the sematder of
a workday ox for up 10 three days in the sole judgment of their supervisar, depending vn
the degres of infraction, the wacker's priot record atd odhser celevans factons. Discharge
of the worker may result from any subsequent offense.

g

Mo use or possession of beer, Sguor or dlegst drugs s permitted during work dme of
duting amy workday hefore work is completed for the day {such as during meals);
workers may not repart for work onder the influence: of beer, Bquoz or egal deugs.
Employecs may b terminated for extessive use of alcohal, deuck and/os ditordedy
conduct in housing aftes hours. [legal drugs may not be wed, sold, maenfaciured or
kept on aay employer premises, including bousing. Employer will cest for drugs upon
suspicion of use.

3. Excessive absences will not be permireed. This i regulss, everyday work for which
emplovecs are expected to be proseor, able and willing 1o peeform every scheduled
warkday. This ie aot sporadic of “day watk.” Escescree or cepeated tuediness 15 not
seceptable. Any absence from wodk must be reporied by TAM. Five conscontive
workdays of nuarcused abseace will constiturg abandoament of employment and
worker wil) be teominsecd.

4. Workees shall msintain any living quariess provided 1 them clean and in good repar,
given reasonzhle wear and tear. Workers shall coopeeate in maitauxing common
kitchen and living ateas. No pets of any kind ace pesmined.

5 Alt posters required by fedenal and state law will be posted at each camp. They are not
w0 be removed, defaced, ot sltered in any way. Worken who wish copits may ask thei
SU?CI‘«’WG‘I,

% All housing must be locked each moming before lesving for wotk. Lighsand

mﬁam’hmtshuddbemﬂwdof&dmnmdw&n&mcﬁowdinevmtofm‘n and
when heat w tumed on

7. Worthers lvmg in employer’s howsing m@xed 16 bunk beds may not separate bunk
beds, #5 flaor space it skeeping rooiss is needed by off occupants.

B Workers Ewiﬁg'ia Wihq&&gmmm&hrbcp‘agmmmmaﬁmm
kiichen rreds. Emymﬁxmshamohagﬁuhmwdewmc




15,

16.

17,

18,

. Workers may not leave the feld ar othee assigned work area without permission of

cenplover o person chage.

| Workers may not easer eraployes™s pramises without authoragon.

_ Workers may not begin work prior 16 scheduled startng time of continue workiog after

stoppliag lime.

. Workxes Hving in employer's housing may not entermin guests in housiag premises rfter

{030 pm. except on Saturdsy night ou wrhich mght guesy hours cud 3t 12:00 omdnught.

Ne peteons, nther than warkers assigned by employer to a soom, may steep in any
OO,

Workers v ast deliberately restrics producaon, damage planta of brutse fruag

Any worker who physically threatens snather worker, the smployer ot any supervisos
with any too) or weapon will be subject o imumediate discharge.

Any worker who is found carrying, wging or possexaing ray dangerous o deadly wenpon
will be subjest w© imenediate discharge :

Workers will be discharged for Gighting oo the emplover’s premises, inchading housing
promises. 4t say tme

| Workees will le discharged if they steal from fellow workers oc the empioyer.

. Woskere will nor falsify identificaton, personned, medical, prkidtmﬁuu ot other work-

related reconds.

. Workees may not wiltfully abuse or desteoy any fechincsy, truck or ather vebicle,

eiipment, twaols, or other property belonging to the employer or to othet employees.

. Warkers may not use or operase trucks ot other vehiclos, machines, tools or other

equipment and propery o which the wotker has not been specifically assigned by his
supervisor, Workens may not use ot OpErats wrucks or ather vehicles, tools of other
patipment of property for their peesonal use unless expressly authorized by the
emplaver.

| Workers must not misase of remove from the fazm premises withoot wathorizaton any

emplover-owned property.

. Workers must obey all safcry rules and common safety practices and must repogt &y

injuties or accidents promptly their superviror oc the employer's office.

| Workers must follow superriser’s instructions. Insubordination i crume for dismissal

. Except as otherwise noted above, empsloyees who violate work rules will be disciplined

according 1o the following schedule:

First offense: ol warning and corection

Second offense; weitten wesning and unpaid fesve for balance of pay

Third offense:  inunediste discharge With written fact scatement. Employee will be
ssked 1o sign"wiiteen £4CT satcment.



NORMAS DE TRABAJO

Aume nv e ba fencitn de gue 452 903 003 Ysta complois, ¢sias noTmas ehes vrbuios nenen

iy intenoide de seeviples de gols # los unlnjadons en ouenic fa conducn gue se espers de elios.
Se b notifica gue cualquier viohidn de los requisie: Jeastumos telaciomados ) srabajo qoe

wngs ¢l puizin, ncloyendo esms aormat de b, serdn conndersdas com sntren pars despediz
al trabojadar inmedianmente, suntiones, rales coma suspensitn do aportanidades de resbajo por o
roato del dig o hesa rres Slesor b vez, pueden Hevarse 3 cabs par ¢} caso de vichelones menos graves.

Se espera que los wabajadotes cummplan oon todas b aommes selacinnadas 3 disciplina,
asistencia ol wabnio, cabidad de reabad ymfmma,yeimﬁéxﬁmgmmzxaim%mwéé s fa propiedad
gue o patedn le proves,

1. Cuslguise ebsjadat que g pal eeabijo podrd ser suspendido sin pago pat o pestondel din
de wabimge o pop Tusta tes ding segdn b docision de 2o supsvisor, éé;g}ms\imzéﬂ del grades de

I infraccidn, mieerdentes de urbajo del rabzindor v anns etoees pretinentes, Lrespido
et venbajudor podris resuliar de cuslyuier aifenss posterion

7. Mose permite singln wo o pasesién de cerveza, ficor, o deogas legales durante o tempe
de wrabajo o dursnte conlguivr dia de erskajo antes de que se bags serrinado of rabao (il
comes durants lss hooas de comidal; los wabnjadarns no dehen reportarse al trabajo mientras
sstén bajo Ia influencia de cepvern, licos o deoges degeles. Los eonplimdos pueden set
despedidos por use exceiive de alcotol, embriaguez /0 conducta indisciplinada én fa
wiviends después de lag hosas de teabajo, Dieusgs epules no 52 preden usar, vender, fabmoar
o guardar o nisghng grrophedad del paredn, inchiyendo las viviendss,

3. Mo se peomilivin ausencias excesas. Hste ex orabaio regular, do todos los dias, < el cual s
sepern que wodos los epnplendon esrdn presentes, Capaces ¥ fispraestos & gabajar todos s
dlss de wabajnn, Esie no o mabsje esporidicg o8 "2 st Tardanzas eRcexivas o repetides
oo sevin peeraididas, Cuslepaior ansencis del teabuje debe ser vopottada sntes delas 7 AM
Cinen dias Ishormleys consecutivos sin justficacitn significard abandona del emmpien ¥ o
weabaadar serd rerminado(pesderd el worplen, &

4. Los imbsjadores deben mantener limplss y en bsen extado Jns deens de vivienda que se les
provean, teniendo en cueon lo que sea desgaste smzomable. Los uabajadores diben cooperse
con los otros mbajadores asignados & sus dtcas de vivienda en ¢ antenizaento de b dreas
de cocing v viviends, No se permiten anirmales{mascorss} de singuon clase.

e

Tedio los carteles requendes por fas leyes fedirstis v extaiafos excarin fijados on cuda
vivienda, No se pueden quitar, desfignrat o modificar de pinguna mancre. Los trabajadores
que quieran coplas ve las puedes pedic ol o pacapfanpervisory.

6. Tedas las viviendas deben ser cerradas con Bave cada madana antes deir o wabgjo. Las
Wpcey v calefaccibn que no sen neresatias deben ser apagachas; las puertas y veniwngs
certadas en cxso de lhuvia, ¥ pacs prescevar Is calefpocion.

7. Laos tebajsdores que vivan on vivicadas con lterss o las pueden desmontar ya que ¢
espacio del piso ex necesano pia sl fos ooupantes.

. Lo vasbajatlores que viven en s viviendas dél pawdn no pucden cocinar ea los donmdtorios
o est cuslquiess o fres que o sea la cociur El patrdn proveesi los spatitos ¥ & ticulon
parn obintr. ’

9. Losusbaiadores no deben dear papien, Tates, bosiins ni orea basirs on Jos campos, ef irey
e peabaje, o e ol dres de ehviends. S debin dbmr Tois recipignites park basuk § deiprodicios.




10. Los irzbejadores no debon tomar descansos no auterizados durante hoss de teabags,

11. Los rabajadores no deben salic ded campo o ows area de trabuic asiginda sin permise del
pawén o de s persoba encargeda

12 Los trabajadates no deben engar 3 la propiedad del pattin S AMHOLEACIOD.

13 Los mabajsdores no deben comeneat 2 trabajar antes de Is hoe asipgnada, ni continuar
trabajande después de Ia hora de rernunst.

14, Los erabsjadoses que viven en lax viviendas del pairdn no deben tener visita duspuds de s
10:36 pm, uxcepio fos sabados por la noche cusndo Jas horas de visita teaninan &

raedianoche, Nadie, fucrs de los mabsjadores asignados 2 un dotmitori por ¢ paredn, debe
doerir en dox dormitoos

13. Los trabjadozes no debea limiar i produccitn & proposi., dafiar Ja fnus excestvamente
intenconalmente.

16 Cuglguicer tralisjador que amenae fisicanente 2 oteo trabajador, Al patdn o al supeevisor
con cumlquies hermunienta o amma sexd despedido inmedintamente. ‘

17. Conlquiet tabsjador qoc s dustuliea que Heve, use o 1ERgA €0 0 posesion cuslquier s
peligrosa seca despedida tnmediataments.

13, Los wbaizdores podrin sex despedidos por cualquict pelet que teogan ch iz propiedad del
pagron, incluyendo o} dxen de vivienda, s cuslquies hoo.

19. Cualquier trabajador que o robe 2 oo mabsjador @ al patrda seed despedido.

2. Los trabajadoves no deben falsificar documentos de idontificacion, personal, médicos, de
produceidn, i oiros documentos redncionados al tr:gb:io.

21, Los trabajadores ne deben intencionalmente abusar o desteuit cuslquics maquinaria, carmidn
 aten vehicule, equipo, berenientas ¢ ot propicdad del patron o de otros empleados.

2. Los mabajadoces no deben operdr o uaag camiones ni oteos vehiculos, maguinag,
hesramientss & otro cquipa st 0o se les ha sido asignado especificanente por su supervisor.
Los reabajadores no deben usar u operat camiones 15 oreos vebiculos, herramientas g 0o
equipo o propiedad paz su uso personal 1 menos que hageoa sido expresamente autaguados
por o paredn.

23, Los trabajadores no deben maltratar ni semover del drea de fa finca, sin AOHZACID de su
supervisor, ningun propiedad det parron.

24, Los trabajadotes deben obedecer rodas las aotmas de seguridad ¥ las practicas de segutidad
comunes y deben repotear cunlquice herids o scridente inmediatamente & wu supervisor & ta
oficina del patedn.

25. Los trabajadores deben obedecet has instrucciones ded supervisor. Tasubordinacidn eq causa
poex of despido.

%. Lot wabsjadores que violen las notmas de walajo serdo disciplinades de l siguiente maners:
Peimors ofense:  aviso oral y correccitn
Segunda ofenss:  aviso pot eseritn y resto del din sin pags
Fercots ofensa:  despido inediaw con dewslle de los hechas por €scrito.

Sékpcd&iatm&h&ozqtg&fmcbahwhmpwm



Virginia Employment Commission

Virginia Comision de Empleo

HopewellEocal Office

La Oficina de Hopewell

Summary of Employment Conditions
Specified on the Job Order

Sumario de las Condiciones de Empleo Que Son
Especificadas en el Orden de Trabajo

1. Order Number: JB3FTT7TT

1. Numero de el Orden: 33 G777

2. Name of Employer:

2. Nombre del Empleador:

Amy’s Garden Amy’s Garden
3. Location of Employer & Directions: 3. Lugar y Direccion del Empleador:
(See ETA 790) (Mira el papel ETA 790)

4. Period of Employment:

4. Periodo de Empleo:

From 03/15/2013 to 10/31/2013

Del 03/15/2013 to 10/31/2013

5. Work Schedule: Minimum of 7 hrs per
Day, 5 days per week & 5 on Saturday

5. Horario de trabajado: Horas por dia 7
De dias por semana 5 y 5 horas Sabado

6. Work to be performed: Horticultural

6. El trabajo: Horticola

Hourly Wage: $ 9.68 per hour

Sueldo por Hora: $ 9.68 a hora
&

7. Transportation provided:
From camp to work site & return:
Yes No

7. Transportacion provista; del
enc/ampam” ento al la huerta y vuelta:
Yes No

8. Housing & Accommodations:

8. Vivenda Disponsible para:

4 Individual 4 Individuos
0 Family 0 familias
9. Meals 9. Comidas provistas: No
Provided: No Los trabajadores tienen que cocinar sus
Workers may do their own cooking: Yes Comidas: Si
10. Deductions: | 10. Deduccions:
Type & Amount: Clase & Cantidad

Social Security: XXXX
Income Taxes: XXXX

Seguro Social XXXX
Impuestos sobre ingresos: XXXX

Transportation None Transportacion: Nada
Tools & Equipment: None Herramientas/maquinaria: Nada
Crewleader Charges: None Cobrada por el contratista: Nada




11. Notes to Workers:
A copy of the full job order is available
For inspection in this office,

The employer has guarantesd your first

week’s wages unless he notifies this job

service office of a later starting date by:
2.5// 3

/.

In order for you to be eligible for this
guarantee, you must contact the job service
at: Virginia Employment Commission

11, Notas para los trabajadores:
Una copia del orden completa esta

 disponible en la oficina par su inspeccion,

El empleador ha garantizado el pago por su

primera semang de empleo, a menos que

este notifique al servicio de empleos que Ia

fecha de comenzar a trabajar sera astrasda, |

¥ que tal notjficacion sea a mas a tardar el
:2, ag_é';_ 3

Para que ud pueda tener a esta garantia de
pago, tendia que ponerse en contacto con:
Virginia Comision de Empleo

5240 Oaklawn Blvd 5240 Oaklawn Bivd
Hopewell, VA 28360 Hopewell, VA 28360
804-541-6548 804-541-6548 ’
During the period of =1t/ 3w Duranty el periodo del _3/ 7773 al
T/ £m,aay Job service will assist Qf /11 2; % _, cualquier oficina del servicio
ou in doing this. de empleos le asistira,




CHARLES CITY COUNTY COMMUNITY SERVICES

Charles City County Health Department
7501 Adkins Road

Charles City, VA 23030

(804) 829-2490

Charles City County Department of Social Services
11600 Courthouse Road

Charles City, VA 23030

(804) 829-9207

Charles City County Sheriff’s Department
10600 Courthouse Road
Charles City, VA 23030
(804) 829-9265 — non-emergency
911 - *emergency only

John Randolph Medical Center
411 W. Randolph Road
Hopewell, VA 23860

(804) 541-1600

Medical College of Virginia
401 N. 12" Street
Richmond, VA 23232
(804) 828-9000

Salvation Army Shelter
3807 Mechansville Turnpike
Richmond, VA 23231
(804) 497-8780

Cecily Rodriguez
Telamon Corporation
4913 Fitzhugh Ave. Ste. 202

Richmond, VA

(804) 355-4676 a Zi s wigr oo p{%@é

M&mm&mwwm
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